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TEE WOMEN'S TRADE UNION MOVEMENT IN GBEAT BRITAIN. 

BY KATHERINE GRAVES BU8BEY, A. B. 

HISTORY OF THE MOVEMENT. 

In 1827, after the repeal of the Combination Laws, when the Grand 
General Union of the United Kingdom was being started by the 
cotton spinners, the women and girls were urged to form separate 
organizations; and though these organizations did not last, it seems 
appropriate that one of the earliest indications of women's trade 
unions should be found in the cotton textiles trade, which on the lines 
of united enrollment now includes in its membership three- fourths of 
the organized women of Great Britain. Anyone who has seen a Lan- 
cashire demonstration with its audience of thousands of trade union- 
ists and file after file of women and girls among the men's ranks, each 
wearing the badge of her union — the cotton bud — has had an object 
lesson in the possibilities of organization among female workers. 

In spite of this early effort among the cotton textile operatives and 
several sporadic attempts in Scotland, it was not until 1874 that a 
successful attempt was made to organize the women in industries in 
Great Britain. On September 12 of that year "the first society 
formed for women," what is now known as the "Women's Trade 
Union League," was started. 

The organizer of this society had worked in the bookbinding trade 
in London, and out of her experience had come the desire to formulate 
some scheme to help the working women of England to help them- 
selves. Yet in those days even in England none dared speak openly 
of trade unionism among women. 

To have attempted a militant organization of women wage-earners 
would have meant disaster, since it would have awakened the fear 
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of competition in the men's unions, thus incurring their opposition, 
and would also have aroused public opinion which was averse to 
women's self-assertion in any form. Furthermore, at that time trade 
unionism in itself meant to the average person the use of illegal 
methods, and to the more educated it was an irremissible sin against 
the inspired ordinances of political economy. 

Strangely enough the model for the first women's trade union in 
Great Britain was found in America. A casual attendance upon a 
meeting of the Female Umbrella Makers' Union in New York in 
1873 revealed to the founder of the British movement the success and 
force of a body of women workers banded together to accumulate a 
sick benefit fund, and on her return to England she started an organ- 
ization under the title of the "Women's Protective and Provident 
League." 

The title, " Women's Protective and Provident League," was con- 
sidered safe in that it did not suggest to the casual hearer any offen- 
sive and defensive character of union, but the decisive tenor of the 
organization may be gathered from the following resolution adopted 
at the first meeting :( a ) 

" That one of the objects of the association shall be to enable women 
earning their own livelihood to combine to protect their interests." 

And the last resolution offered at this meeting was: 

" That it shall be one of the objects of the association to provide 
a benefit fund for assistance in sickness and other contingencies." 

The abstract of rules by which these early societies were governed 
furnished a more specific disclaimer of any intention to establish a 
hostile alignment of employers and women workers : 

1. Women 16 years of age and upward working at any branch of 
the trade shall be eligible to become members. 

2. After the society shall have been formed 6 months a candidate 
for membership shall be recommended by two members, who shall 
vouch that she is a competent workwoman. 

3. Entrance fee from 2s. to Is. [49 to 24 cents], varying in different 
societies, payable by installments of 4d. [8 cents] per week; and sub- 
scription 2d. [4 cents] per week. 

4. A member when out of work or in sickness (excepting confine- 
ments) shall receive 5s. [$1.22] per week for not more than 8 weeks 
in 1 year and for not less than 1 week. 

5. If any member be found to have been in any way imposing on 
the funds of the society, or defrauding an employer, she shall be 
suspended from all benefits until the next quarterly meeting. 

This sick-benefit fund was the salient feature in the propaganda in 
the different trades, and it was not until 1889 that sufficient courage 
was gathered to substitute the words "Trade Union" for "Pro- 
tective," and several years elapsed until " Provident " was abandoned 

Q First Annual Report of the Women's Protective and Provident League, 1875. 
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and the " Women's Trade Union League " became a confessed agency 
for the cause of industrial organizations for the advancement and 
defense of female labor. 

This league has since its formation in 1874 until the present day 
supplied, the machinery for dealing with the unorganized women 
wage-earners. Its methods and scope of work will be treated later. 

The first effort of the league was to reach out and bind together the 
women employed in the printing trade. These women nad strongly 
felt the want of a provident society during a trade depression three 
years before, but the men in the trade refused to admit them in their 
league because they claimed there was no provision for the admission 
of women, and also at that time women's wages were seldom more 
than one-half those of men, and women would have been unable to 
pay the subscriptions. 

The appeal for a separate organization among the women met 
with a hearty response. Three hundred employed in folding, sewing, 
and other branches of the bookbinding trade attended the first meet- 
ing and 66 immediately enrolled as members with a subscription of 2d. 
(4 cents) per week, and an entrance fee of Is. (24 cents). At the end 
of the first year the membership had increased to 275 with funds 
amounting to £80 ($389.32), and this Society of Women Employed 
in Bookbinding is still extant, while over 20 of the original mem- 
bers, all now over 60 years of age, hold monthly reunions in the 
rooms of the Women's Trade Union League. 

But agitation has never been the policy of the society. It has 
refused to join with the men in making demands upon the employers ; 
its representatives at trade union congresses and elsewhere have stead- 
ily insisted on legal restrictions upon labor; it has not shown itself 
anxious to seize what the men regarded as opportunities to make 
itself felt 

Perhaps the union has been too willing to make requests to good 
employers for better conditions, and too timorous in helping to level 
up the general conditions of the trade. * * * But this union has 
never reached that point of strength when it could bring pressure to 
bear on the trade for the mutual advantage of the good employer and 
the woman worker. As a consequence the good relations oetween 
the men and the woman in the trade have not always been maintained, 
and there was considerable ill feeling between the two sections dur- 
ing the eight-hours' agitation from 1891 to 1894. It should be 
noted, however, that the sentiment among the women as a whole was 
frienaly during the eight-hours' agitation, although the society was 
taking no part in it officially. ^ 

At the present moment this society is regarded by both men and 
women mainly as a benefit club. In tiiis respect it has been most suc- 
cessful and has paid with excellent regularity. (°) 

What Mr. Macdonald says of the society of women employed in 
bookbinding holds true also of all the other early societies estab- 

• Women In the Printing Trades, by J. Ramsay Macdonald, pp. 37, 38. 
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lished under the auspices of the Women's Protective and Provident 
League. ( a ) They were not fighting organizations, their leaders be- 
lieving that to attempt too much is to weaken. 

Although the unions were often the outgrowth of a grievance on the 
part of the workers, in the early records of the league there is little 
evidence of the belligerency having a favorable termination or of 
being continued after the women had united into a trade society. 

In September, 1879, a society having been formed among the cotton 
operatives in Bristol, the women went out on strike, but the men re- 
fused to aid them and they were obliged to return to work at a reduc- 
tion. In this same year a women's union at the Royal Army Clothing 
Factory, at Pimlico, was formed to resist a reduction in piecework 
prices of from 15 to 20 per cent and the withdrawal of home work. A 
deputation of 1,000 women unionists went to the doors of the House 
of Commons and several women from the factory gave evidence. 

In 1876 the movement had gained such proportions that delegates 
from three women's trade societies — shirtmakers, women bookbinders, 
and the upholsteresses' union — were admitted to the Eighth Annual 
Trades Union Congress held at Glasgow, and at the meeting of the 
Trades Union Council, in 1879, five women representing unions were 
not only present, but took an active part in the proceedings. A reso- 
lution offered by them for the appointment of additional inspectors, 
women as well as men, under the factory and workshop act, was 
approved and carried. 

The woman trade-unionist had begun to play her part in the vicissi- 
tudes and development of the trade-union movement. 

By the early eighties most of the separate organizations of women 
in large industries had died out, being superseded by co-unionism, and 
from this period the woman trade-unionist became an economic factor 
to be reckoned with in trade disputes and labor legislation. 

In 1885 the Women's Trade Union League made the first effort to 
compile a log book with the hope of securing a uniform price for simi- 
lar work in the trades. 

At the trades union congress of 1889 a resolution was offered " that 
in the opinion of this congress it is desirable, in the interest both of 
men and women, that in trades where women do the same work as 
men they shall receive the same payment." 

a Accordlng to the First Annual Report of the Women's Protective and Provi- 
dent League there had been five flourishing unions affiliated with the league 
within the year. A few months after the formation of the women bookbinders' 
union a meeting of 400 women comprising representatives from dressmakers, 
milliners, and mantle makers combined into another society. In March, 1875, 
the women employed in the work of binding, sewing, and trimming men's hats 
established a society. Next, women in the upholstery trades formed a union and 
affiliated themselves with the National League. The fifth society formed was 
of shirt and collar makers. 
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An equal scale of wages was found impossible of general applica- 
tion because men and women are seldom found doing exactly the same 
kind of work, and even when apparently the same there is generally 
a " net advantageousness " about the labor of the male employee; ( a ) 
still the schedule of piecework in the cotton industries of Lancashire 
is the same for male and female operatives, and this is acknowledged 
as a triumph for the woman trade-unionists in this stronghold of trade 
unionism, the total female membership of the Lancashire cotton 
unions being about 146,000 in 1908, or approximately 75 per cent of 
the entire membership. 

But the Lancashire unions must not be taken as indicative of the 
strength of women's trade organizations throughout Great Britain. 
In chronicling this triumph of organization, almost three- fourths of 
the women trade-unionists are disposed of, and because of the matured 
condition of trade unionism in this district before the advent of 
women into industrial organization there is not obtained an adequate 
idea of the difficulties ordinarily encountered by those attempting to 
combine women workers not massed in one district. 

OBSTACLES TO ORGANIZATION OF WOMEN. 

The achievement from the formation of a benefit club of 66 mem- 
bers in the bookbinding trade to the present enrolled membership of 
over 200,000 women trade-unionists has not been easy for the organ- 
izers. A survey of the obstacles encountered explains why stable 
organization has been so difficult in the great proportion of women's 
labor. 

Certain theories in regard to women in the industrial system handi- 
capped the initial efforts for organization. The recognition that " for 
good or ill, in spite of the sentimental idea of woman's place being the 
home, women have come into industry to stay," was slow to come.(*) 

a The gradual influx of women into almost every trade or industry 
and the consequent lowering of wages which their unregulated com- 
petition entails " was necessary before the woman wage-earners could 
be considered sufficiently important as an economic factor to make 
protective combination among them practicable. 

It is estimated that, outside of agricultural workers, there were, in 
1906, 1,600,000 women workers in the trades and industries of Great 
Britain out of the total of 6,200,000 wage-earners, ( c ) and against this 
numerical strength there can be no absolutely prohibitive opposition 
to the attempts to solve by organization the problems inevitable to 
the advent of female labor in the industrial world. 

a Sidney Webb, In the Economic Journal, Vol. I, pp. 635 et seq. 

* Mary R. Macarthur, in the Labor Record, June, 1905. 

e Ninth Annual Report of the General Federation of Trade Unions, 1908, p. 27. 
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OCCUPATIONS TEMPOBABY. 

The greatest difficulty in forming women's trade unions lies with 
the women workers themselves. While there is no sex inability to 
recognize the necessity for combination, the probability of marriage 
as a relief from work in the factory or workshop makes it difficult 
for the women to see any advantage in organizing, because they look 
upon their occupations as merely temporary. 

The withdrawal from wage-earning on marriage has been found 
a sufficiently common occurrence to affect the stability of women" 
as a labor class in Great Britain, but the force with which it mili- 
tates against the facility of their organization is due to the fact that 
lack of permanence from the workers' point of view discourages the 
acquiring of technical instruction and lowers the standard of their 
work. The temporary nature of woman's employment prevents her 
becoming expert in the higher branches of a trade, and this want of 
technical training keeps her wages down, and it is in the low wages 
of women workers that the chief difficulty of effective organization 
lies. The trade-union leaders, therefore, have to cope with the ap- 
parently paradoxical situation of women being frequently poorly paid 
because they are not organized, and protective organization rendered 
impossible because they are too poorly paid to afford even the small 
dues attendant upon combination. An illustration of this appears 
in the following extract from the annual report of the Women's 
Trade Union League for 1906 : 

In June a number of bag makers employed by an East London firm 
went on strike for an increase in the price offered for certain bank 
cash bags of exceptionally thick paper. A meeting of the girls was 
held, an interview with the management obtained, and finally the 
demand of the girls for an increase of 2d. [4 cents] per 1,000 was 
conceded. An attempt was made to organize the girls, but owing 
to their low wages — averaging about 7s. 6d. [$1.83] weekly — and the 
consequent difficulty of paying contributions, they were only able to 
keep together for a few months. 

LOW WAGES AND LOW STANDABD OF LIVING. 

That the low standard of living necessitated by low rates of pay 
to women workers is one of the great difficulties of organization 
among them was set forth, by the secretary of the Women's Trade 
Union League in her testimony before the House of Commons Select 
Committee on Home Work in 1907 : 

Q. May I ask you if the general outcome of your experience is to 
support the evidence * * * that it is very difficult to organize 
workers of this class, and consequently very difficult to carry on for 
them or with them an effort to improve their wages and conditions? 

A. Yes; and I wish to make clear on that point that the low rates 
of wages are not confined to the home workers, and that the question 
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of organization is equally difficult with the similar class of labor in 
the factory — almost equally difficult when the wages are very low in 
the factory. 

Q. And for the same reasons? 

A. For the same reasons, yes. 

Q. Which are? 

A. Which are that it is difficult for the worker to afford to pay a 
contribution out of her slender wages; the wages vary so much, and 
it is difficult to get her to look far enough ahead to see what the 
benefits will be. * * * So that it is very difficult to form a perma- 
nent organization amongst lowly paid women workers, either in the 
factory or in the home.(*) 

But returning to the question of the extent to which the prospect of 
marriage has been found to militate against women's organizations, 
there is a note of optimism in the following opinion on this difficulty : 

Any investigator of women's work knows full well that what most 
handicaps women is their general deficiency in industrial capacity 
and technical skill. * * * Doubtless it may be said that the men 
are to blame here; it is they who induce women to marry, and thus 
divert their attentions from professional life. But though we can 
not cut at .the root of this by insisting, as I once heard it gravely sug- 
gested, on "three generations of unmarried women," we can do a 
great deal to encourage the growth of professional spirit and pro- 
fessional capacity among women workers, if we take care to develop 
our industrial organization along the proper lines. ( 6 ) 

While among labor leaders the anticipation of marriage as a solu- 
tion to individual labor problems, and the consequent creation of the 
"casual amateur" class of operatives, is quoted as one of the chief 
deterrents to the spread of organization among women workers, 
throughout England married women are entering more and more into 
the industrial arena, and the fact that a girl is going to marry does 
not by any means necessarily mean that she is going to give up her 
occupation. In the centers of textile manufacture, in which the great 
majority of working women in Great Britain are employed, employ- 
ment of married women is encouraged. There is a unanimous opinion 
among the organizers of women's trade unions that the difficulty of 
effecting concerted action through organization in any industry is 
greatly lessened where there is a proportion of married women among 
the employees. In Lancashire there are more women organized than 
in any other district, and while, according to officials of labor organi- 
zations, married women in the industries constitute approximately 20 
per cent of the total number of women employed there, it should be 
borne in mind that in the total of female wage-earners in all England 
there are about 1,000,000 married women to 3,250,000 unmarried. 

fl Report from the Select Committee on Home Work, 1907, Minutes of Evidence, 
p. 134. 
* Problems of Modern Industry, Sidney and Beatrice Webb, p. 96. 
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CLASS DISTINCTIONS. 

Another great difficulty encountered in a high grade of woman 
workers is the class distinction adhered to in the different depart- 
ments of employment This has made for a long time the organization 
of such workers as stenographers and typists, clerks, shop assistants, 
nurses, civil servants, telephone and telegraph operators, and other 
professional and semiprofessional classes very difficult For instance, 
in one public-service system in England, partly state owned and 
partly a private monopoly, the company has a large staff; but 
the women employed by the Government, although they are doing 
exactly the same work as the women employed by the company, 
regard themselves as superior in the social scale because they are 
civil employees, and they decline to be members of a society admitting 
the employees of the private concern. 

The same thing is found in other branches of the civil service. 
Women who have passed a government examination and are employed 
in a department of the government service consider that a class 
barrier separates them from the girls who act as telephone clerks, 
perhaps in the same building. 

Among shop assistants this feeling of caste distinction between the 
gradations of employment under the same roof has presented great 
difficulties to organization among the women engaged in the dis- 
tributive trades. For example, the girls who are employed in the 
showroom of large department stores in London and who, by reason 
of their occupation as models and exhibitors, wear well fitted, modish 
dresses, consider that the girls downstairs, who are behind a counter 
selling handkerchiefs or ribbons, belong to a different social world. 

It was not until 1891 that any permanent organization among the 
shopgirls of England was accomplished. In that year the National 
Amalgamated Union of Shop Assistants was formed. This union 
now has 22,000 members out of the 500,000 engaged in the distributive 
trades. ( a ) The membership in London is 5,500, and only about one- 
third of the members are women. 

There is now a small trade organization in London among the 
women engaged in dressmaking, but for a long time all attempts to 
unite these workers for an agreement as to hours of work and con- 
tinuance of employment during the slack season were combated by 
the women themselves, who considered that membership in a union 
would sacrifice their status of gentility. They would accept 20 
hours' continuous stretches of work in the rush season, and starvation 
in the time when the fashionable world was sated with gala garments, 
rather than have their occupation put in the category with the factory 

° These figures are given on the authority of the secretary of the National 
Amalgamated Union of Shop Assistants, Warehousemen, and Clerks. 



Digits 



zed by G00gle 



WOMEN'S TRADE UNION MOVEMENT IN GBEAT BRITAIN. 9 

workers. But it should be remembered that in England this class 
feeling is not confined to women, but also has been found a difficulty 
in the organization of men employed in the highly skilled trades. 

LIABILITY TO VICTIMIZATION AND APATHY. 

Certain characteristics attributable to sex do, however, augment 
the difficulty of preserving a stable organization among industrial 
women. The secretary of the Women's Trade Union League, who 
has actively pursued the work of propagating women's trade union- 
ism in Great Britain, gives the following as her opinion on this 
point: 

The woman worker is more submissive than the man worker, more 
inclined to underestimate her own value, and more easily overdone 
by an unscrupulous employer. It has frequently been experienced 
that women who join a union, or maybe leading it, are victimized by 
an employer who would not do so in the case of a man. A valuable 
example of this may be seen in the case of the * * * trade of 
* * * . Here, while the masters' association, recognizing the men's 
union, voluntarily sat around an arbitration table to discuss grievances 
and agreed to minimum rates of payment and other important ques- 
tions, they absolutely declined to admit representation from the 
women workers, also organized, despite the fact that the men them- 
selves tried to get the employers to recognize that women should be 
included in the agreements. Therefore it may be said that women are 
more liable to victimization and consequently less likely to form stable 
organizations. 

Another difficulty upon which almost every leader of women's trade 
unionism throughout the large industries of Great Britain remarks 
is the apathy of the woman worker toward any change in the condi- 
tion of labor to which she has been accustomed. This is largely a 
matter of temperament. In England, except in the sweated indus- 
tries, the competition of foreign labor is a negligible quantity, and to 
the mass of native women workers who have, as they say in Scotland, 
u been born with a hank of yarn in their hands," custom is regarded 
as law, and unless the infringement upon their wages or mealtime 
is flagrant they are slow to respond to a call for organization. When 
combination is effected the management and the paid secretaryship 
of the union are more often than not given to male unionists, and 
the. female members never think of conducting initiative action. 
Even among women trade unions where age has lent dignity and 
stability to their organization this difference is apparent In one of 
the towns in Lancashire, where women operatives in the cotton textile 
manufacture are perhaps as successfully organized as anywhere else 
in Great Britain, this condition was found. 
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In going to the office building, where the men executives of the 
unions from this district have their offices, the writer was impressed 
with the number of women workers passing in and out in groups. It 
was in the evening, and the gray shawls and " clogs," that had scur- 
ried through the streets to the factories in the morning, had given 
place to rather well fitting, sometimes mildly ornate clothes. To the 
secretary of one of the largest unions their appearance was com- 
mented upon as a demonstration of the success of the woman factory 
operative in effective organization. 

" Yes," he replied, " they come here to report grievances and col- 
lect benefits — for these are precarious occupations and this union pays 
good benefits. But although the division of membership is the same 
as it is in the trade, or about nine women to one man, and the women 
have gained an increase of 50 per cent in wages since the union was 
started 20 years ago, they are too indifferent to the success of the 
union to come out to the meetings. And this year they put in such 
a poor appearance at the annual meeting that the woman who had 
represented them for 14 years at their trades council was defeated and 
a man sent in her place." 

This woman was interviewed, and her testimony, based on an expe- 
rience of over 20 years, as to this indifference of the woman worker 
to the possibility of power in the union to which she belongs, was ever 
more forcible. 

" They let the men run the unions," she said, " and then wonder 
why the legislation they, by the mere weight of their membership ^ 
the unions, help the men to secure, is always given an interpretatffrj l 
more favorable to the male operative. There are now in this town 
posted notices that women touching their machines during meal time 
are in violation of the factory acts, while the men are allowed to clean 
theirs and thus gain a half an hour or so in work time. Moreover, 
according to the standard log worked out between the organized oper- 
atives and the employers, men and women are supposed to receive the 
same pay for mule spinning work, yet there is no woman trade 
unionist in charge of these machines. They say it is because women 
would be obliged to turn in the neck of their waists and go stocking- 
less on account of the humidity necessary in these rooms, but if more 
women asserted themselves at their trade-union meetings with the men 
the false modesty myth would disappear, I think." 

The Bolton and District Power Loom Weavers' Association has 
5,800 women members to 520 men, yet the officials of this union are 
all men. And this leads to a consideration of what has been and 
what is the attitude of the male trade-unionist toward the women's 
trade union movement 
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ATTITUDE OF MALE TRADE UNIONISTS TO ORGAN- 
IZATION OF WOMEN. 

Aside from the attitude of traditional superiority with which men 
would naturally regard any attempt of women to organize, there 
was economic argument back of their steady resistance to the com- 
bination of women workers either in trade societies of their own or 
as co-members in the men's unions. Women's labor was cheap labor, 
liable to undersell that of the men in many branches of trade, and 
tiie strengthening of this form of competition by any form of organ- 
ization was looked upon askance. At the first annual meeting of the 
Society of Women Employed in Bookbinding thepe was read a letter 
of cordial greeting to the new society from its brother organization 
in the trade, but when a similar congratulatory resolution was moved 
at the London Trades' Council it met with, considerable oppo- 
sition. (°) 

But the demand for women's labor increased. The introduction of 

machinery easy of operation in the manufacturing industries was 

favorable to the employment of women, and " to the factory system, 

and the consequent growth of the ready-made trade, must also be 

traced the great increase in the number of girls employed in the 

i tailoring trade," ( 6 ) and the employment of female labor in the great 

industry of boot and shoe making greatly increased between 1881 

and 1891. ( c ) 

In all these trades the women were not brought in direct compe- 

.tion with men in the higher branches, but they were replacing 

them in different departments at a lower rate of pay, and male 

trade-unionists realized that a large mass of underpaid, unorganized 

labor is bound to affect detrimentally the average worker, and that it 

was clearly to their own interest to induce women to cooperate for a 

higher wage rather than to compete for lower. 

But it is difficult to determine just what the opinion of the male 
trade-unionist of the present day is in regard to the advantages or 
necessity of unionism among industrial women. A high official in 
the General Federation of Trade Unions points to the fact that in 
the highest branches of cotton spinning in Lancashire, where more 
care has been devoted to women's organization than anywhere else, 
men's wages are lower than in Yorkshire, where trade unionism 
amounts to only a third of that found in the Lancashire district, and 
he asserts that outside the textile industries women's trade unionism 
is a negligible quantity. Among the trade union men in Birmingham 
this same pessimism exists. Here, however, the women workers are 

° Women in the Printing Trades, by J. Ramsay Macdonald, p. 36. 

* Statistics on Employment of Women and Girls, Board of Trade, 1894, p. 11. 

c Idem, p. 73. 
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scattered, a few in each industry, and organization is made im- 
possible. 

In Manchester the men trade union leaders are enthusiastic over 
the work accomplished by the women unions throughout Lanca- 
shire. With so many women in the industries here, they say, it is 
necessary to have their organized support for concurrent action in 
case of trade disputes, and they point to the great benefit that the 
maintenance of the log of equal earnings of men and women has 
wrought in presenting a stable economic condition. 

For illustration, take a table of average earnings of highly skilled 
men and women cotton weavers in Lancashire: 



AVERAGE PIECEWORK EARNINGS IN THE LAST WEEK OF SEPTEMBER, 
OF COTTON-CLOTH FOUR-LOOM WEAVERS WORKING FULL TIME. 



1906, 



[From Report of an Inquiry by tbe Board of Trade Into the Earnings and Hours of Labor 
of workpeople of the United Kingdom. I. Textile Trades In 1906, pp. 63, 72.] 


District. 


Average earnings. 


Percent 

of 
women 
of total 
4-loom 
weavers 
working 

full 
time. («) 


Men. 


Women. 


Lancashire and Cheshire: 

Afthton-up<1er-Lyne 


•5.80 


86.28 
6.17 
6.56 
4.87 
4.87 
6.89 
6.62 
6.02 
6.68 
6.14 
6.60 
6.60 
5.72 
6.47 
5.70 


88 1 


Oldham 


100 


Bolton 


6.04 


96 8 


Leigh 


100 


Manchester 




100 


Stockport 


6.66 
6.04 
6.18 
6.96 
6.81 
5.92 
6.68 
6.10 
5.60 
6.06 


88 9 


Preston 


76.0 


Blackburn 


68 5 


Acciingto^ 


76.4 


Burnley 


69 6 


Bacup 


67 1 


Rochdale 


67.7 


AH TjAnftuthfre S-«d Ohfinhirft ... T ..... T T , T T 


68.6 


Yorkshire 


62.3 


United Kingdom 


68.0 







• Computed from data shown in original report. 

The men trade-unionists in the printing trades have offered serious 
opposition to the organization of the women. This was particularly 
expressed by the action taken in 1886 at a conference of the typo- 
graphical societies of the United Kingdom and the Continent, held 
in London, which resolved: 

That while strongly of the opinion that women are not physically 
capable of performing the duties of a compositor, this conference 
recommends their admission to membership of the various typo- 
graphical unions upon the same conditions as journeymen, proviaed 
always the females are paid strictly in accordance witn scale. 

This resolution was subsequently adopted by the London Society 
of Compositors, with the result that it became practically impossible 
for any women to join the society. ( a ) 

° Women in the Printing Trades, by J. Ramsay Macdonald, p. 28. 
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The principal reason why women are employed in this highly 
skilled trade is their cheapness, and if they demanded the same wage 
as the men they would not be employed, because the labor of the 
male compositor is more efficient. One woman was able to avail 
herself of this resolution. She joined the Society of Compositors on 
August 30, 1892, but she has ceased to be a member. The reason 
for this determined opposition of the male compositor to admitting 
women to their unions is that their presence in the trade must always 
be a menace to maintaining the standard wage. Women compositors 
are regarded as so inferior to men that only among employers in a 
small way, doing business on limited capital, where low wages are 
a great enough advantage to counterpoise the lack of technical skill, 
can they find employment. In better equipped houses women do only 
part of the work, the heavier or more technical part being done by 
men. The men who have served long apprenticeships naturally 
resent the infusion of women's inferior workmanship, and above all 
combat trade combination with her generally lower rate of wage. 
To show how effectively this exclusion has been carried out, it may 
be stated that in 1901 in the seven unions of men covering the print- 
ing trades there were 41,907 members, while the total membership of 
women's unions was well under 1,000. ( a ) 

In other occupations than printing, owing to the development 
of machinery there is a margin of labor where women are called in to 
take over processes formerly done by men, and in the readjustment, 
before the men are absorbed in other and higher branches of the 
same trade or in different industries, there has been friction over the 
attempted organization of the women. The exclusion of the women 
from the compositors' union constitutes the only statistical evidence 
available of what is called "trades-union jealousy." And this, as 
has been explained, was not discrimination against female members 
because they were women, but because they presented less skilled 
labor, underselling the technical skill of the man worker in an im- 
mobile trade, where men could hope neither to move out of line to 
avoid competition nor to raise the women worker's pay. In Edinburgh 
in 1849 a union of women compositors was formed, but it failed at 
the end of a year for the same reason that had convinced the men 
that it did not pay to organize them — that their wages were fixed by 
their inefficiency, and that any attempt to better them would only 
displace men workers. 

But abrupt and absolute failure has been encountered rarely by 
the organizers of women workers in England. At the beginning of 
the women's trade union movement there were many instances of 

• Women in the Printing Trades, by J. Ramsay Macdonald, p. 41. 
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organizations which were formed and which expired after a feeble 
life of weeks or months, because trade unionism for women was 
represented as the solution of all labor troubles. Even now the 
organizers of the Women's Trade Union League enroll every year 
thousands of members of women's trade unions, knowing perfectly 
well that if half the number enlisted is retained it will be perhaps 
a higher average than usual. An instance of this lapsing in member- 
ship on a large scale is seen in the recent organization of the women 
employed in the boot and shoe trade at Leicester. When this work 
was started by an organizer in 1904 for some reason the women 
flocked into the union. The local branch in Leicester sprang up in a 
few months from a membership of about 400 to as many thousands, 
but a year later it was found that all these enthusiastic recruits had 
allowed their membership to lapse. Renewed efforts saved the union 
from disorganization, and it has now a membership of about 1,000. 

The phenomenal desertion in this instance has been attributed to 
the fact that the officials of the union were men who had also to 
attend to their men members; that a great deal of work had to be 
done in enforcing a new minimum rate wage for men; and that in 
attending to this the women were perhaps neglected. A sufficient 
number of meetings was not held, sufficient attention was not paid 
to the collection of contributions, and the result was that a large 
proportion of members were dropped. A woman official has been 
appointed secretary of the branch in Leicester, and it is slowly and 
steadily regaining much of the ground lost. The men are now pay- 
ing more attention to the women members and are endeavoring to 
get the manufacturers to recognize the women members of the union 
in the agreements between the unions and the manufacturers' asso- 
ciation. 

There are other groups of women in the industries, among whom 
the spirit of trade unionism seemed to have evaporated, but who 
appear later in the guise of affiliated strength. For instance, after 
the several small unions in the miscellaneous clothing trades in 
and about Oxford had struggled along and suffered the eventual 
termination of the weak union, through financial handicap and other 
vicissitudes, there was formed in 1881 the Protective and Provident 
Society of Women for this district. This revivified the various 
nuclei and combined them under one executive organization. This 
society, which still survives, never reached even fair proportions, 
because the trade groups are so limited in membership in this locality ; 
but the same principle of organization was exemplified in the National 
Federation of Women Workers, established in the latter part of 1906, 
with headquarters in London and with a woman secretary, which has 
already secured a membership of over 3,000, with 20 branches. Under 
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the National Federation of Women Workers appear several isolated 
unions that had failed, as well as new unions from hitherto unor- 
ganized trades, and for the small assessments of from Id. to 3£d. (2 
to 7 cents) weekly besides the 6d. (12 cents) entrance fee, are guar- 
anteed the benefit of a legal department, sick pay, and support in 
times of trade dispute. Though this federation was organized solely 
to foster small unions of women, one local branch includes 100 men, 
which affords the unique spectacle, among all the trade unions in 
Great Britain, of men organized under a woman unionist executive. 

Another type of rehabilitation among apparently extinct unions is 
found in the women's unions which, wavering upon the verge of dis- 
solution, accepted the form of an auxiliary to a man's society estab- 
lished in the same trade. For example, the Printing and Kindred 
Trades Federation, organized in 1894, was primarily a militant union 
composed of women. The attempt at organization arose out of two 
disputes. In one, the women employed by a certain firm had success- 
fully struck for an increase of wages and against certain conditions 
of labor; in the second, women had gone out to show their sympathy 
with the men locked out. In recognition of the women's " courage 
and loyalty " the men promoted the union. In a month or two its 
membership stood at 100, and by March, 1896, 350 members had 
joined. However, the membership began to decline as soon as the 
stress of militant procedure was relaxed, and in 1902 it had shrunk 
to 150, and as the reserve fund was under £100 ($486.65) the society 
approached the Printers and Stationers' Warehousemen, praying to 
be recognized as a branch of that union. A ballot of the men was 
taken, 700 voting in favor of granting the request and 334 against it. 
The women's society has therefore ceased to exist as a separate 
organization. 

The Liverpool Upholstetfesses' Union, which appeared in the early 
record of the Women's Trade Union League as dissolved on account 
of " lack of interest, fear of dismissal, possibly the outcome of igno- 
rance," is in a flourishing condition. It reasserted itself in 1891 
with 26 members, and has since then come to comprise nearly all the 
upholsteresses employed in Liverpool. 

A case of what might be termed partial wreckage occurred in the 
Women's Trade Union Council of Manchester and Salford district in 
1904, when 6 out of the 14 branch unions which composed the council 
withdrew to form a new society, thus leaving a divided front in the 
organization of women in this locality. 

Manchester is not now so much a center of large industries as a 
business center for the industries in the outlying districts — the cotton 
exchange for Lancashire being there — and the local trade union 
leaders represent an advanced type of ambitious methods in organiza- 
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tion. " Direct labor representation for women should be the object 
of women's trade unionism," they claim. Therefore, while the a Wo- 
men's Trade Union Council," founded in 1894, accomplished the work 
of organizing the small trades, and in several instances, notably 
among the female leather workers, ( a ) materially bettered the condi- 
tion of women engaged in those trades, a gradual cleavage took place 
among the leaders on the subject of gaining political power for 
women, which resulted in the resignation of certain trade union offi- 
cials and in the formation of the Women's Trades and Labor Council 
with a different form of constitution, as follows: 

In view of the present difficult position of trade unions in the coun- 
try and also of the low wages and want of industrial status of women 
in the labor market, the local women's trade union leaders have come 
to the conclusion that political power is absolutely necessary for the 
protection of the women workers. 

This Women's Trades and Labor Council has, after four years, 10 
branches each with more than 300 members, and 1, the Weavers 1 
Association of Beswick, with 1,000 enrolled. And it is doing the 
same sort of benefit and protective work as the original Women's 
Trade Union Council, which continues its offices in the next street, 
with the agitation on political questions quite subservient 

Still the national organizers of the Women's Trade Union League 
regret this division, since the poverty in great centers demands con- 
centration of effort on the part of those who would unite and organ- 
ize the women workers there in their struggles for a living wage. 
It was compared by one woman trade union leader to the women's 
rights agitation in the sixties, when, with much clash of asserted 
independence, a show was made of forcing open men's trades to 
women, while in reality this so-called women's movement was alto- 
gether secondary in the accomplishment of women's entrance into the 
printing and other trades, since the subdivision of labor and the 
application of mechanical power had created simple processes which 
made the employment of women natural and desirable. 

In the investigation of the causes for the dissolution of several small 
unions for women in London, principally among the clothing trades 
and cardboard box makers, the following typical cases were found 

a In one instance an employer, taking advantage of the prejudice of the men 
workers against female labor, made a reduction of one-half in the pay of the 
girls. The girls went out on strike supported by the Women's Trade Council, 
and, finally, after futile attempts to find skilled labor among nonunion women 
with which to replace his original force, the employer was obliged, in order to 
meet a rush order, to take back the women unionists at the old rate. This 
was in 1905, and there has been no reduction since, but, on the contrary, an 
increase of rates in one line of piecework. 
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which cover, with variations of detail, about all the failures that were 
discovered: 

In one case the rents demanded in the district surrounding the 
workshops were so high, 9s. ($2.19) a week being asked for one room 
when 4s or 5s. ($0.97 or $1.22) a week is the usual rent for the four- 
room brick houses flanking block after block in the factory towns in 
Lancashire, that the women were obliged to live a long distance from 
work, and they were too tired to return in the evening for meetings. 
Interest flagged, and when the employer, who was opposed to organ- 
ization because of demands it might enforce as provisions against 6 
months' slack time, instituted deductions from the nominal wage and 
reduced the supply of work of certain leaders in the union, it dis- 
solved without an effort for redress. 

Another case was a union among cardboard box makers which was 
not able to withstand the drain on its slender resources necessitated 
by strike pay in a dispute with the employers over fines and deduc- 
tions. This tendency of women's trade unions to undertake a strike 
in the first flush of enthusiasm, before they are in a position to carry 
it to a successful conclusion, is given by one writer as a generalization 
in stating causes of failure of the women's organization throughout 
England. And yet while few women's unions have been able to sur- 
vive the expense of an unsuccessful strike early in the life of the 
organization, a trade dispute has been more often than not the basis 
of formation of the strongest unions. The most successful organiza- 
tions recently formed among women have been the result of some 
sudden encroachment on the rights of the workers. 

The failure of a union started among female cigarette makers was 
attributed to the fact that the majority of its members were young 
girls whose pay was only contributive toward their living expenses 
and who looked upon their occupation as more or less temporary. 
It was given as the opinion of the labor leader interested in this 
instance that unionism among cigarette makers failed because the 
work is not conducive to steady, thoughtful habits of women. On 
the contrary, in another division of the tobacco trade (the female 
cigar makers) a permanent organization was accomplished in 1889, 
and the London branch, with a membership of over 1,000, is con- 
sidered one of the most successful organizations of women. 

A general cause for the failure of women's unions throughout the 
provinces as well as in London is that where the organization is 
started and managed by men, the women have not been encouraged to 
take leading parts in the administration of their organizations. They 
are not as a rule sent as delegates to the trade union congress, and it 
is the rare exception (though they are eligible) for them to become 
secretaries of branches, so that they lose interest, fail to make pay- 
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ments of dues, and finally relax all effort and wait for the conditions 
of their work and pay to be benefited by their inclusion in any gen- 
eral advance gained by the male unionists. 

The case of the textile organizations in Lancashire is an exception 
to this general rule, for there — although the women are not usually 
officials nor do they display any great degree of enthusiasm — the fact 
that the majority of members in these unions are women has acted 
as a spur on the men officials in seeing that the women workers are 
looked after and not allowed to relinquish membership through any 
want of attention. But back of this apparent apathy on the part of 
the women unionists lies the fact that in Great Britain the women 
have been temperamentally slow to make trade-unionist members. 

One of the most capable and experienced men unionists in the 
Kingdom said: " England has, of course, a differential advantage 
over America ( a ) and her colonies in the presence of a mass of cheap 
female labor, but to the labor organizer looking to the protection of 
workers in the industries which require skill and cultivate independ- 
ence this character of factory worker presents great difficulties." 

GROWTH OF ORGANIZATION AMONG WOMEN 
WORKERS. 

To show the extent of lost endeavor in the women's trade union 
movement, a statement of the numerical progress of organization 
among industrial women as compared with that of men throughout 
the country is necessary. 

In 1896, which is the first year for which comparative figures of 
female trade union membership are available, 149 unions included 
women and girls as members out of a total of 1,302 trade unions; 
while the female membership was at that time 117,030, or 7.8 per cent 
of the membership of all unions. During the years 1896 to 1904 the 
male membership of all trade unions rose from 1,386,709 to 1,768,767, 
or a gain of 27.6 per cent, while the female membership during this 
period accomplished a gain from 117,030 to 126,285, or 7.9 per cent. 
While the membership of women in the unions is insignificant in 
comparison with the large enrollment of male trade-unionists, the 
percentage of gains among male and among female trade-union mem- 
bers since 1904 has been to a large extent reversed. In 1907 the 
number of organized women had increased to 201,709, a gain from 
1904 to 1907 of 75,424, or 59.7 per cent, while the gain in male mem- 

• In 1900, 20.6 per cent of women 15 years of age and over In the United States 
were engaged in gainful occupations, and in 1901 the corresponding percentage 
for England and Wales was 84.5 and for Scotland 86.1. 
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bership of trade unions, although amounting to 436,270 new members, 
represented a relative increase of only 24.7 per cent.(«) 

This condition as to membership of women in trade unions was 
stated thus forcibly in round numbers in 1905 : 

When it is considered that hereditary training and environment 
have left women far behind men in development, the fact that there 
are now about 160,000 women organized out of a possible 5,000,000, 
while there are 2,000,000 men trade-unionists out of a possible 
11,000,000, it is not so discouraging as it appears on the surface. In- 
deed, when these figures were quoted to me by a well-known trade- 
union leader, whose views on women's organization are notoriously 
pessimistic, I was struck less by the percentage of women unorganized 
than by the fact that a great deal still remains to be done in the trade- 
union organization of men.( 6 ) 

And when it is considered that in 1885 there were only 19 unions 
admitting women and girls to membership ( c ) and that all the women 
trade-unionists in Great Britain numbered only a few thousand, ( d ) 
and that as late as 1894 there were signs posted in a mill in the Mid- 
lands, where the majority of operatives were women, threatening 
" instant dismissal to anyone found to belong to a trade union or any 
kindred organization," the expansion of the movement to 182 unions 
in 1907, with a female membership of 201,709, seems significant, if 
not phenomenal. 

In 1903 the Women's Trade Union League had an affiliated mem- 
bership of 40,000 women members. At present its membership ap- 
proaches 140,000 and includes a large proportion of organized women 
in the country. Of course these figures do not mean that there are 
100,000 more women trade-unionists now than there were in 1903 ; it 
means that unionists outside the Women's Trade Union League before 
have come into line of national organization during the intervening 
years, and this is considered significant of a desire for a firmer com- 
bination of women trade-union power than is afforded by membership 
in the local branches alone. 

• Figures for 1896 from Report of the Labor Department of the Board*of Trade 
on Trade Unions In 1902-1904, pp. lxi, lxvl; figures for 1904 and 1907 from 
report of the same department on trade unions In 1905-1907, pp. lxlll, lxlx. 

6 Miss Mary R. Macarthur In The Labor Record, June, 1905. 

c Ten. of these unions were In London, which presents a marked contrast to 
the present preponderance of women's trade unions In the provinces. 
'Annual reports of Women's Trade Union League for 1885 and 1894. 
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The following table gives the distribution by trades of the women 
trade-unionists, together with the total membership of all unions: 

NUMBER AND FEMALE MEMBERSHIP OF TRADE UNIONS WITH FEMALE MEM- 
BERS AND NUMBER AND TOTAL MEMBERSHIP OF ALL UNIONS, BY TRADES, 
1904 AND 1907. 

[From Report by tbe Labor Department of the Board of Trade on Trade Unions In 1906- 

1907, pp. xx, lxlx, 2-79.] 

1904. 



Trades with which anions are connected. 



Unions with 
members. (•) 



Num- 
ber of 



Female members. 



Num- 
ber.C) 



Per 
cent of 
total. 



AU unions. 



Num- 
ber. 



Total 
member- 
ship. 



Textile trades: 

Cotton preparing and spinning 
Cotton weaving 

Woolen and worsted manufeoture. 

Linen and Jute manufacture 

Hosiery 

Other textile trades 

Total textile trades 

Boot and shoe manufacture 

Tailoring 

Hat and cap manufacture 

Other clothing trades 

Printing, paper, and allied trades.. 

Food and tobacco trades 

Shop assistants 

Other trades 

Employees of public authorities. . . 

Grand total 



22,348 

76,727 

1,0M 

0,704 

1,464 

817 



17.7 

60.0 

.8 

7.7 

L2 

.6 



18 
123 
26 
16 
11 
62 



97 



111,069 



88.0 



256 



1,037 

870 

2,280 

606 

896 

2,366 

3,747 

8,066 

929 



.8 

.8 

1.8 

.4 

.7 

1.9 

3.0 

2.4 

.7 



12 

12 

6 

8 

41 

29 

6 

760 

69 



148 



126,286 



100.0 



1,188 



68,628 
123,516 

7,777 
14,814 

4,960 
26,896 



246,473 



30,809 

19,997 

6,665 

1,187 

62,428 

17,873 

30,402 

1,414,820 

64,458 



1,896,062 



1907. 



Textile trades: 

Cotton preparing and spinning. 

Cotton weaving 

Woolen and worsted manufacture. . 

Linen and jute manufacture 

Hosiery. 
Hherie 



Other textile trades. 



Total textile trades. 



Boot and shoe manufacture. 

Tailoring 

Hat and cap manufacture. . . 
Other clothing trades. 



Printing, paper, and allied trades.. 
Food and tobacco trades 



Shop assistants. 

Other trades 

Employees of public authorities. 



Grand total. 



113 



182 



38,834 

109,834 

2,426 

14,467 
1,826 
4,734 



172,120 



997 
1,326 
3,302 

420 
1,749 
2,447 
6,076 
9.682 
4,690 



201,709 



19.8 

64.4 

1.2 

7.2 

.9 

2.3 



85.3 



.5 

.7 

1.6 

.2 

.9 

1.2 

2.5 

4.8 

2.3 



100.0 



20 
128 
24 
20 
12 
59 



97,480 
173,644 
12,234 
22,884 
4,966 
43,220 



263 



13 
11 

6 
10 
39 
33 

6 

714 

78 



354,427 



35,393 
22,701 
8,994 
1,722 
68,221 
18,447 
46,117 
1,761,331 
89,393 



1,173 2,406,746 



• In unions which admit both male and female members the exact numbers of each sex 
are often not known, but the numbers stated in the table are approximately correct. 

A comparison of the figures for 1907 with those for 1904 reveals 
the greatest growth in the number of female members to have been in 
the textile trades, a gain of 61,031 being recorded. But it should be 
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remembered in this connection that there are 654,782 women in the 
textile industries, or 39.8 per cent of the total of female workers in 
all industries in the United Kingdom. (*) And on the other hand 
it may be noted that women trade-unionists in all the branches of the 
clothing trade increased by less than 2,000 between 1904 and 1907, 
and that the total female membership in these unions in 1907 was only 
6,045, or only slightly over 1 per cent of the total number of female 
workers (478,509) engaged in the various grades of clothing manu- 
facture in 1904, which is the latest year for which total figures are 
available ( tt ) — and this includes only those working in factories or 
workshops, not the outworkers who are supposed to clog organization 
in the clothing trades. Therefore it will be seen that the women's 
trade-union movement has not as yet made more than a slight appre- 
ciable headway in this branch of industry, where, according to the 
census of 1901, a little over 60 per cent of the employed are women. 

As regards individual trades, the only group worthy of note as 
having shown a substantial rise in membership is that of the shop 
assistants' unions, whose female membership rose without a break 
from 327 in 1896 to 1,609 in 1901, and to 3,747 in 1904, while in 1907 
it reached 5,076. The difference in totals of membership is further 
accounted for by a slight general increase all along the line, also by 
the fact of the formation of the National Federation of Women 
Workers and by the increase of female membership in unions of 
employees of public authorities from 929 in 1904 to 4,690 in 1907. 

At every factory where inquiry about the disposal of the nonunion 
element among organized operatives was made the same answer was 
received : No very radical measures are taken to eliminate or convert 
the nonunionist, and yet the cases of disturbance or of nonunion labor 
in case of strikes are exceedingly rare. If organization be started 
in a trade, generally the majority of the workers are swept along on 
the wave of enthusiasm, and the others are won over gradually. In 
the event of a nonunion worker entering the factory after the for- 
mation of a trade union, pressure of organization both in the factory 
and after hours at home is brought to bear for conversion, with few 
instances of failure. 

In one mill the refusal of the men workers to help adjust the ma- 
chinery of nonunion women as they were accustomed to do for the 
trade-unionist sisters led several operatives to join the union, for on 
piecework loss of time is coincident with loss of the shilling, and the 
good will and the helping hand of the fellow-worker is worth more 
than the trade union levy. In some places there is a nonunion mill 

• Annual Report of the Chief Inspector of Factories and Workshops, 1907, 
p. 190. 
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in the midst of an otherwise organized trade community. The scale 
of pay at this nonunion mill in one place was the same as at the other 
mills where the women were members of mixed trade unions. " But," 
said a stanch trade-unionist, u although they get the benefit of our 
uniform list of prices for piecework, because no employer cares to 
advertise that he cuts under what is accepted by the manufacturer's 
association for this district, those workers get fines and deductions, 
enough practiced on them to cover the tax any union could make." 

How long this pacific attitude toward the nonunionist will con- 
tinue is hard to tell. 

A significant statement was made by the secretary of an important 
association which has over 100,000 members, a large proportion of 
whom are females. According to this official, appeals to nonunionists 
to join the association had met with indifferent success, and the fail- 
ure of negotiations for an advance of wages was, in his opinion, 
traceable to the knowledge possessed by the employers that a fair 
proportion of their employees were outside the association. He 
claimed that the nonunionists had shared in the benefits obtained 
through the union without incurring any responsibility, and in times 
of difficulty had deserted the union and had even gone so far as to 
band themselves together to defeat the aims of their coworkers, and 
that it was impossible to fight with much chance of success if every 
three organized workers were compelled to find funds for two unor- 
ganized workers who were without funds. The conclusion had been 
reached, therefore, that if the nonunionists would not voluntarily 
share in the cost and work involved in trying to improve their condi- 
tion of labor and their wages the association would have to take steps 
to compel them to do so. 

EESULTS OF ORGANIZATION OF WOMEN WORKERS. 

AID SECURED THROUGH LEGAL PROCEEDINGS. 

While the weakness of numbers in women's organizations is con- 
ceded by the most optimistic of women trade-unionists, the record 
of the organizations along lines of benefit to the workers, not merely 
included in sick benefit and strike pay, is excellent. The secretary 
of the National Federation of Women Workers stated that after they 
had succeeded in organizing the operatives in a branch of the tin 
box manufacture, the girls would come to the meetings with hands 
mutilated or with evidence of minor flesh cuts, and not one of them 
had any idea of their claim upon the employer for compensation. 
Their inclusion under the British Workmen's Compensation Act had 
to be explained to them, and while it was beyond the time limit for 
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instituting proceedings in most of the cases of injuries, ( a ) the legal 
department of the Women's Trade Union League took up several of 
the cases and, in two instances, obtained compensation for the loss of 
fingers, the firm preferring to settle rather than suffer the notoriety 
incident to lawsuits based on the disregard of the Workmen's Com- 
pensation Act in such a precarious trade as theirs. 

Among the workers in certain ammunition factories, too, there was 
found to exist at the time of the organization of the women workers 
absolute ignorance of the interpretation of the compensation act, and 
representatives of the Women's Trade Union League have since 
successfully conducted legal proceedings for them when necessary. 

The National Amalgamated Union of Shop Assistants, Warehouse- 
men, and Clerks has a legal department of its own, and its effective 
operation demonstrates some benefits that union affiliations can bring 
to the woman worker. 

Following is a summary of the cases dealt with by the legal depart- 
ment of this-union as shown by the report of the union covering the 
year 1907 : 



CASES DEALT WITH BY THE LEGAL DEPARTMENT OF THE NATIONAL AMALGA- 
MATED UNION OF SHOP ASSISTANTS, WAREHOUSEMEN, AND CLERKS, 1907. 


Subject. 


Number 
of oases. 


Method of handling and result. 


Number 
of cases. 




74 
5 

29 

4 

4 

60 

86 

19 

16 

. 1« 

43 
63 


Given to solicitors: 

Won in court 




Breach ©f contract 


1 


Onnpfliisfttloii -,---, 


Taken to court and lost 


3 


Defamation of character 


Paid into court 


10 


Ttajnctlons ar>d flues. 


Withdrawn after Investigation 

Solicitor's advice given 





Mtocellaneons , 


4 


Notice 


Not settled 


4 


References 


Total given to solicitors. 




flhnrtngft and KWWty bond 


81 


W^ipjscinririg Illness 


Dealt with at central office: 

Withdrawn by members 




Wages (or commission) withheld or re- 
duced 


10 


Wagss in Ilea of notice 


Withdrawn after investigation 

Satisfactorily settled 


83 




• 40 


Total 


868 




240 




Not settled 


4 




Total dealt with at central office . . 
Grand total 






327 
368 









BECENT LEGISLATION. 

In 1902, by parliamentary pressure and popular agitation, the 
Shop Assistants' Union secured the passage of the Shop Seats Act. 

•Proceedings for the recovery under this act of compensation for an Injury 
shall not be maintainable unless notice of the accident has been given as soon 
as practicable after the happening thereof and before the workman has volun- 
tarily left the employment in which he was injured, and unless the claim for 
compensation with respect to such accident has been made within six months 
from the occurrence of the accident causing the injury, or, in case of death, 
within six months from the time of death. — British Workmen's Compensation 
Act, 1906, section 2. 
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It is estimated that by the provision of relief from constant standing 
on the part of sales clerks thus obtained the forms of ailment which 
are greatly aggravated by such work as shop assistants have to do 
have been lessened one-third. 

In 1904 the union drew up and presented through its parliamen- 
tary representative the shop hours bill, which provided for a 72-hour 
maximum of weekly labor for all shop assistants. This bill also 
contained provisions regarding the Sunday closing of shops, the 
prohibition of employing children under 14 years of age, sanitary 
conditions, ventilation, and sanitary conveniences, and was in short 
designed to give to persons in shops some of the protection which 
existing laws had thrown about persons employed in factories and 
workshops. 

The act, which is known as the Shop Assistants' Charter, became 
a law, but the hours clause has been found defective in operation, 
since the nature of the distributive trade is such that there is no 
economic advantage to the employer in opening the shop earlier 
than 8 a. m. or 8.30 a. m., and therefore the closing hour was pushed 
further and further along until without really violating the weekly 
limit of hours of labor the employer was keeping his shop assistants 
at work late into the night. The union leaders again appealed to 
Parliament for more stringent regulation of the closing hours for 
shops, and on May 1, 1907, the labor member representing them sub- 
mitted the following notice in the House of Commons: "That in 
the opinion of this House, more drastic legislation with regard to 
the closing of shops and the hours of shop assistants is required ; " 
and the home secretary, in his reply to this motion, stated that u a 
case had been made out for an amending bill." This bill is drawn 
on the same general lines as the Shop Hours Act of 1904, except for 
two corrective principles : 

1. The first of these principles is the demand for a 60-hour maxi- 
mum. The reasonableness of this demand is evident in a glance of 
comparison with the regulation of the working week under the 
factory acts. The period of employment for young persons and 
women in nontextile factories and workshops is limited by the Factory 
and Workshop Act, 1901, to the hours between 6 a. m. and 6 p. m., or 
7 a. m. and 7 p. m., or 8 a. m. and 8 p. m. In textile factories 2 hours 
must be allowed for meals (one of them before 3 p. m.), and work 
must not be carried on for more than 4£ hours without an interval 
of one-half hour for meals. In nontextile factories and workshops 
1J hours must be allowed for meals (one of them before 3 p.m.), and 
work must not be carried on for more than 5 hours without an 
interval of one-half hour for meals. In textile factories, when the 
period of employment begins on Saturday* at 6 a. m., that period^ 
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must cease at 12 m. as regards employment in any manufacturing 
process if not less than 1 hour is allowed for meals and at 12.30 p. m. 
as regards employment for any purpose whatever. If less than 1 
hour is allowed, manufacturing processes must cease at 11.30 a. m. 
and employment for any purpose at 12 m. When work begins at 
7 a. m. manufacturing processes must cease at 12.30 p. m. and em- 
ployment for any purpose whatever at 1 p. m. In nontextile fac- 
tories and workshops the hours of employment on Saturday may be 
between 6 a. m. and 2 p. m., or 7 a. m. and 3 p. m., or 8 a. m. and 
4 p. m. In every case an interval of not less than one-half hour must 
be allowed for meals. The maximum is 55£ hours per week for 
textile and 60 hours for nontextile factories. 

2. The second corrective principle is the determination of the latest 
closing hours for each day, although the local authority is left free 
to distribute the particular closing hours over the different days of 
the week. 

This bill was given a second reading in May, 1908, and the home 
secretary pledged the Government to introduce legislation in 1909. 

Public sentiment, awakened through the efforts of the Shop As- 
sistants' Union, has already taken up the battle and helped the union 
to specific success on behalf of the female shop assistant. 

It is interesting to note that in the cases of two adjacent drapery 
houses in London, one closing from 6 to 6.30 p. m. and the other 
keeping open until 8 p.m. and after, when the assistants in the late- 
closing shops were out on strike, the employers conceded a uniform 
early closing for all the days in the week and explained that they 
were forced to the concession by the attitude of their customers, 
u who affected by the undue excitement over shop legislation," would 
go elsewhere and buy rather than accept service maintained for 
" their convenience during the evening hours." 

CRUSADE AGAINST LTVING-IN AND TRUCK SYSTEMS. 

The crusade conducted by the National Amalgamated Union of 
Shop Assistants, Warehousemen, and Clerks against the living-in 
system is so important to the cause of the female worker that a brief 
explanation of the Truck Act, which deals with this feature of shop 
life, may be permissible. 

Prior to 1831 payment in "truck" — i. e., goods — instead of in 
money was commonly practiced by employers of labor in Great 
Britain, and the " tonny shop " or wage-trading exchange was an 
adjunct of the factory or mill. The abuses to which this system of 
payment was open are obvious. The employer might pay in inferior 
goods or in goods overcharged or supply goods in excess of wages 
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due and so run the worker into debt. The worker handed over the 
control of his purchasing power and had no check on his earnings. 
The worker discovered these abuses by bitter experiences, and after 
a period of agitation the act was passed in 1831. This made the pay- 
ment of " truck " illegal and insured that the worker should not be 
compelled to spend his earnings in any particular shop. It also 
regulated fines and deductions. 

The act of 1887 made more explicit the application of the law in 
regard to deductions an employer might make from the wages of a 
workman, and adopted the definition as given in the Employers' and 
Workmen Act, 1875, as follows : " The expression ' workman ' does not 
include a domestic or menial servant, but, save as aforesaid, means 
any person who, being a laborer, servant in husbandry, journeyman, 
artificer, handicraftsman, miner, or otherwise engaged in manual 
labor, whether under the age of 21 years or above that age, has 
entered into or works under a contract with an employer, whether 
the contract be * * * express or implied, oral, or in writing. " 

It will be seen that the occupation of shop assistants can not be 
construed so as to come under these categories, and, as a consequence, 
the employers of shop labor were able to continue their form of 
" truck " payment, the so-called " living-in " system, whereby the 
clerks of an establishment are housed under one roof and a deduction 
for " rent, victuals, fuel, etc.," made in a lump sum from their wages 
without, as the Truck Amendment Act stipulates, the agreement for 
such deductions being in writing and signed by the workman. On 
the subject of " living-in " an official of the Shop Assistants' Union 
has written : 

Apart from its demoralizing effect on wages, the living-in system 
has many disadvantages which well-meaning people, who believe it 
provides a home where the young people are guarded from evil, fail 
to take into account. Assistants living-in are frequently many miles 
from home, and dismissal means also immediate loss of shelter; they 
have very little cash in hand when settling-up day comes, certainly 
not enough to keep them in lodgings for any length of time; and yet 
to go home, if they have sufficient money to take them there, is to go 
probably to some country district where they will have great difficulty 
in getting situations. 

The thought of dismissal brings with it a terror which the poorest 
worker, who owns a shelter independently of her employer^ knows 
not at all. The sleeping rooms, from the hygienic standpoint, are 
sadly deficient. The air space varies from 500 to 700 cubic feet per 
person, but the fireplaces are invariably blocked, the windows at 
night are either closed entirely or open only an inch or so, and there 
is no other kind of ventilation. 

The atmosphere of such rooms by morning can be better imagined 
than described. 



Digits 



zed by GoOgle 



WOMEN'S TRADE UiraON MOVEMENT IN GREAT BBITAIN. 27 

The washing accommodations are very limited, and there is no 
privacy in the bedrooms. Except in the best houses no bathroom is 
provided, and the assistants, too frequently, are content with a weekly 
washdown in a small hand basin, the daily ablution being confined to 
face, neck, and hands. ( fl ) 

The primary cause of consumption among female shop assistants 
is attributed to " industrial dust," with which the atmosphere of the 
shops becomes thick toward evening from the continual tramp of feet, 
the trailing skirts, and the fine particles detached from the goods that 
are being continually tossed about, but the spread of the disease is 
largely traced to the living-in system. 

As regards the food included in truck payment under the living-in 
system, much depends in quantity and quality upon the ability and 
good will of the steward or the housekeeper employed by the firm. 

The following is a menu for the week in an average business house 
in London where the amount allowed for the cost of boarding and 
lodging the employees is 6s. ($1.46) per head, per week: 

BREAKFAST. 

Bread and batter or dripping, tea or coffee. 

DINNER. 

Monday. — Hot roast mutton, potatoes, bread, ale. 

Tuesday. — Cold roast beef, potatoes, currant pudding, bread, ale. 

Wednesday. — Stew, bread, ale. 

Thursday. — Cold salt beef, potatoes, bread, ale. 

Friday. — Hot roast beef, potatoes, boiled pudding, bread, ale. 

Saturday. — Cold roast beef, potatoes, bread and butter pudding, bread, ale. 

TEA. 

Bread and butter, tea. 

supper. 

Bread, cheese, butter, and (twice each week) fried or baked pudding, ale. 

Yet in one house where practically this menu was in operation the 
only protest was that it was monotonous. But the assistants ate their 
meals heartily and spent only from 6d. to Is. 6d. (12 to 37 cents) per 
week in extras for breakfast and supper. In other houses it was 
claimed that the food was neither good nor well cooked; assistants 
frequently left the dinner untouched and it was necessary for them 
to spend from 3s. to 5s. (73 cents to $1.22) per week to satisfy hunger. 
However, in either case there was no alternative to accepting the diet 
as part payment of their nominal wages except unemployment. 

In 1895 the union leaders made a strong case against deductions 
from wages and a plea for the inclusion of shop assistants under the 

°Mi8S Margaret C. Bonfleld, in a paper on "The effect on health of women 
employment in shops," read before the Royal Sanitary Institute Congress at 
Glasgow, 1904. 

4764— No. 83-09 3 
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protection of the Truck Act, and they secured the entering wedge to 
legislation in the specific amendment that provided for shop assistants 
under the fines clause, which under the general heading of permissible 
deductions provides for fines, (a) if the agreement for deductions 
or payment of either be contained in a notice posted up where the 
workman can easily see it, read it, or copy it, or else be in writing 
signed by the workman ; (&) if such agreement gives a list of the fines 
that may be imposed, together with a table showing the amount of 
each fine; (c) if the fine be on account of some act or omission which 
causes, or is likely to cause, damage to the employer; (d) if the 
amount of the fine be fair and reasonable, looking at all circumstances 
of the case; (e) if particulars in writing be given to the workman, 
whenever he is fined, showing the reason for the fine, and the amount 
of the fine. 

The Shop Assistants' Union is now engaged in a definite campaign 
against living-in, and in this connection the National Amalgamated 
Union asks the Government (1) to extend to shop workers the pro- 
visions of the Truck Act, by which their wages shall be paid in full 
in current coin of the realm, and not partly in kind — i. e., in board 
and lodging; (2) to provide that when the employer desires to con- 
tract out in respect of board and lodging (under section 28 of the act 
of 1831), it shall be not as a condition of employment, but only under 
a contract in writing, by which the assistant can be assured that the 
sum deducted from wages for board and lodging shall not exceed the 
real and true value of the room and board provided, and that the 
amount so deducted shall be mutally agreed upon by employer and 
employee. 

A conference on this subject was convened in July, 1907, at Toynbee 
Hall. There were present representatives of the Drapers' Chamber 
of Trade and of the National Amalgamated Union of Shop Assist- 
ants, and the following terse statement was presented and debated : 

The union is pledged to the total abolition of the living-in system 
on the following grounds : 

1. It is detrimental to health. 

2. It prevents the growth of individuality and self-reliance. 

3. The institutional and celibate conditions necessarily imposed 
conduce to a loose standard of morality. 

4. The system is economically unsound. 

5. The system excludes the shop workers from the social and civic 
life of the community j they are voteless. 

6. Modern commercialism has outgrown the system ; it is unneces- 
sary to the proper conduct of business. 

We recognize that a great change of this nature can not take place 
very rapidly, and that reasonable time must be allowed for the transi- 
tion from living-in to living-out. 

The conference is aware that at the present time the truck inquiry 
committee are preparing recommendations on the subject. The union 
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has asked that the Truck Acts should be extended to the shopworkers — 
i. e., that their wages should be paid in full in the current coin of the 
realm, and that board and lodgings, if provided by the employer, 
should not be a condition of employment. 

The cumulative effect of this persistent agitation on the part of the 
unions in the distributive trades is shown in several districts where 
the unrest has crystallized into a definite demand to "live-out," in 
which public opinion has been with the shop assistants. 

In 1907, at Longton, New Castle (Staffordshire) , Oxford, Bridgent, 
and Pontypool, the union officials negotiated settlements to " live-out " 
on satisfactory terms, and several of the largest drapery houses in 
London have recently abandoned the living-in system. 

PROTECTION AGAINST FINES AND IMPOSITION. 

Even with legislation secured, the union sometimes has an im- 
portant part to play in its execution. For instance, the " fines clause " 
would have been practically inoperative, since there was no provision 
made for inspection of shops, if the shop assistants, through their 
union, had not taken action time and again to resist illegal fines or to 
secure the total abolition of fines. There is constant application to 
the union by members who want the organization to back their claims 
for the remission of unjust fines. 

In one house a system of cash payments prevailed, and assistants 
were held responsible, by heavy fines, if customers left without pay- 
ing. The union officials interviewed the firm and a new system was 
adopted. The employees in two London houses wished to secure the 
abolition of fees for house doctor, boot cleaning, and library, which 
were extra deductions, besides the usual living-in rate. After depu- 
tations from the union had waited on the firm the employees, 75 per 
cent of whom were members of the union, were relieved of the added 
tax on their wages. 

The individual shop clerk, too, who has been fined for untidy stock 
when an unusual rush of customers was responsible, comes for re- 
dress. Indeed, this minute guardianship over its members finds 
illustration in the women's trade unions in all industries, even in 
the textile industry, where the workers have their rights so carefully 
defined by legislative enactment. There are at present only 200 factory 
inspectors in Great Britain appointed by the State, so that at best 
each factory can be visited not more than once a year, and at a trades 
council meeting in 1894 one woman admitted that she had not seen 
a factory inspector during her ten years' work. Ten of these in- 
spectors have been women, and on the recommendation of the home 
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secretary to increase the force one writer makes the following state- 
ment: 

The department was created mainly in the interest of women 
workers. A principal, assisted by three seniors, organized it. Ten 
female inspectors had been appointed at wages ranging from £200 
to £800 ($973.30 to $1,469.95) a year, and valuable services have been 
rendered, especially in laundries. But there are one and a half 
million women workers in factories and mills. 

What were ten among so many ? 

These women can not give their whole time to watching factories; 
much is absorbed in replying to inquiries, drafting reports, and trav- 
eling. Being few, they nave to cover wide areas and spend no small 
portion of their working days in railway trains. In 1905 two in- 
spectors traveled nearly 16,000 miles each. Labor laws have been 
broken and evaded. Fines are unjustly imposed; there is extreme 
humidity in cotton factories j there is dust in card rooms, causing 
injury to chest and lungs. Time cribbing is largely practiced ; many 
workers must make their employers a weekly free gift of two hours' 
labor. Long hours of illegal overtime have to be endured, a wrong 
that presses with most severity upon young girls. ( a ) 

The trade union official, with his hand on the pulse of the partic- 
ular body of workers he represents, can supplement the work of the 
State in detection of violation or irregularity. 

In cases where bad cotton is supplied to the operatives, and the 
resultant discarding of portions of it is adjudged " willful and de- 
liberate waste of material," or the finished article condemned as bad 
workmanship, the trade union officials represent the right of the 
worker in fixing the responsibility. 

In almost every book of rules issued by the women's trade unions 
there is to be found one section devoted to " condition of member- 
ship " and one upon the requirements of an " employment register," 
and on these provisions hangs much of the success of a women's union 
along the lines of practical accomplishment. 

The employment register clause generally reads as follows: 

A book shall be left at the office of the secretary, in which the secre- 
tary shall enter for the information of the members, free of charge, 
any vacancies which may come to her notice. Members out of work 
will also register there. 

The condition of membership generally requires some testimony 
to the competency of the applicant in her trade, or at least evidence 
that she is working at some trade at the time of seeking membership. 
Employers are glad to avail themselves of the registry system, be- 
cause they are able to secure labor of certified ability ; also, the system 
abolishes the old custom of shop-to-shop canvas for work on the part 
of women wage-earners. Many applications are directed to the 

a William C. Anderson, in The Woman Worker for August 17, 1908. 

Digitized by VjOOQIC 



WOMEN'S TRADE UNION MOVEMENT IN GREAT BRITAIN. 31 

secretary of the Women's Trade Union League in London by man- 
agers and employers desiring workwomen. 

The officials in charge of the women's trade union movement in 
Great Britain maintain that the main object of these unions shall 
be to force up wages and secure a standard rate and other economic 
advantages to the woman worker, yet they grant that the success of 
the individual union often depends largely upon the benefits offered. 
They deprecate the overestimating of the provident side of the 
union while appreciating that if the provident side can be included, 
i. e., insurance against sickness or unemployment, it helps to prevent 
loss of members and the consequent weakening of the union's force 
for economic action. 

If a girl is paying 3d. (6 cents) a week to a trade society and 
knows that Id. (2 cents) of the 3d. (6 cents) goes to protect her 
trade interests, while the other 2d. (4 cents) is invested to meet the 
out-of-work emergency or the expense of sickness she is not likely 
to give up her membership and lose benefits for which she has paid. 
This is equally true of the male trade-unionist. A comparative 
study of the fluctuations, through a number of years, of the trade 
union membership in the main groups of trades leads to the deduction 
u that the unions paying the most varied and liberal scales of benefits 
suffer least from loss of membership in periods of bad trade." ( a ) 

THE MARRIAGE DOWRY. 

The Women's Trade Union League also recognizes the institution 
of the marriage dowry as a possible element of further success in 
the organization of women. This is to take the place of the death 
insurance in men's societies. If a woman has paid into a trade 
union for some years and has not received any monetary benefits 
during that time, she naturally feels that in case she is leaving the 
trade on her marriage and terminating her membership with the 
union she ought to draw what the insurance companies call a bonus, 
as a kind of commutative value for the money paid in. 

The National Federation of Women Workers has included a mar- 
riage dowry in its constitution, but the federation is too young to 
have produced data to prove its success as an auxiliary inducement 
for membership. The stipulation on this subject reads as follows : 

In the event of the marriage of a member, if she has been a full 
member for 2 years, and has not received out-of-employment or 
sick benefit during the period of her membership, the central council 
shall refund 50 per cent of the amount of her contributions, provided 
she is leaving her trade and terminating her membership. 

•Report of the Chief Lahor Correspondent of the Board of Trade on Trade 
Unions, 1902-1904, p. xx. 
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The Shop Assistants 9 Union until recently had a system of mart 
riage dowry payments. In 1907 the union accounts showed £79 8s. Id* 
($386.42) devoted to this form of benefits, but at a recent conference 
it was decided to discontinue the marriage benefits. This was done 
largely because the union's funds were not considered to be in an 
entirely satisfactory condition, and the marriage dowry was stopped 
concurrently with a reduction in a number of other benefits and con- 
tributions which applied to men and women alike. 

CONCILIATION AND ARBITRATION. 

Perhaps the most tangible success attributed to the women's trade 
union movement in the industrial world is the method in which strikes 
conducted under its supervision have been carried on and the gradual 
substitution by women unionists of the less openly belligerent process 
of settling trade disputes by conciliation and arbitration, so that 
among organized women in Great Britain strikes are now compara- 
tively rare. 

THE WOMEN'S TRADE UNION LEAGUE. 

The root of the women's trade union movement is in the Women's 
Trade Union League; its highest branching is found at present ii* 
the affiliation of women's unions with the General Federation of 
Trade Unions and in representation in the annual trade union con- 
gress, composed of delegates from all the large organizations in Great 
Britain as well as from the American Federation of Labor. 

METHODS EMPLOYED BY THE LEAGUE, 

A review of the growth of the movement reveals the completeness 
of mechanism for organization to which the individual union for 
women falls heir as a consequence of the circle- without-circle perfec- 
tion of the long-established combinations of male labor throughout 
the country. 

The Women's Trade Union League, although an evolution from the 
Women's Provident and Protection League founded in 1874, has no 
strike fund and pays no benefits but exists for the purpose of prop- 
agating the principles of trade unionism among women ; of organiz- 
ing the women in industry, and in supplying an executive head for 
the affiliated unions from the trades in which women are employed. 
All secretaries of affiliated London trade unions are ex officio mem- 
bers of the league committee, on which are also a certain number of 
members elected at the annual meeting. There is also a committee 
of counsel, consisting of leading trade-unionists, usually the men 
secretaries of unions containing female members, that advises the 
league, and its members are present at the annual meeting at which 
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officials for the ensuing year are elected. The officials of the league 
are a chairman, a secretary, two official organizers (although the 
chairman and secretary, both women, are also actively engaged in 
this work throughout the year), and an honorary treasurer. The 
general committee, which is the administrative body for the league, 
consists of the executive committee and of ten or twelve additional 
members chosen from among the students of industrial conditions and 
from among labor representatives in Parliament. The league from its 
headquarters in London acts as the agent of women trade-unionists in 
making representations to government authorities or to parliamentary 
committees in regard to the legislation required, or in bringing for- 
ward specific grievances in individual trades or factories, by means 
of questions and written forms of presentation by members of Parlia- 
ment in the House of Commons. Complaints as to breaches of the 
Factory and Workshop Acts, when sent to the league are investigated 
carefully and referred to the proper officials for correction or en- 
forcement. Cases under the compensation, truck, and other indus- 
trial laws referred to the league are investigated and advice is given 
by the secretary of the legal advice department or action is taken under 
the league's legal advisers. But the greatest endeavor on the part of 
the Women's Trade Union League is to increase the ranks of women 
trade-unionists. It is prepared at all times to send organizers to the 
London or to any provincial district to form new or to strengthen 
existing trade unions. In fact, the payment of the affiliation fee of 2s. 
6d. (61 cents) per 250 women members, or 10s. ($2.43) per thousand, 
which resolves itself into a theoretical tax of one-half cent every two 
years to every woman, carries with it the right to have an annual visit 
from one of the league's organizers for a single meeting or for a week's 
organization. This visit is free except that the society visited is ex- 
pected to provide hospitality for the organizer. In case a longer 
visit is required by affiliated unions outside the London district fees 
are charged at the rate of 15s. ($3.65) for a second week, and a fee 
of 30s. ($7.30) is charged for a third week. Fares must be paid if 
more than one visit is paid in the year. 

Inside the London district, owing to the entirely different condi- 
tions with regard to distance, arrangements must in each instance be 
made with the league secretary. 

In the case of the formation of a new union, a visit will be paid by a 
league organizer, free of charge, at the request of any men's union or 
other bona-fide organization which is helping to form the new union. 

In the case of a nonaffiliated society applying to the league for an 
organizer, the charges are 10s. and 15s. ($2.43 and $3.65) and expenses 
for a single meeting outside the London district, and 5s. ($1.22) 
and expenses within London. The charges for a week's organizing 
to such societies is 30s. ($7.30) and expenses. The committee reserves 
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the right to remit any part of these charges if good reason for such 
remission is shown in any special case. 

As a rule a union, once organized by the league, prefers an inde- 
pendent management, and calls upon the central society for help only 
in case a rally to awaken flagging interest in membership is necessary 
or a trade dispute occurs in which the local union members are 
involved. There are at present 136 unions or branches of unions 
affiliated with the league. 

Whenever, on the other hand, notice of a strike among as yet un- 
organized women workers in any part of the country reaches the 
league, one of the officials immediately proceeds to the locality and, 
if possible, acts as mediator between the employer and the workers 
in rebellion. No matter whether a simple agreement is effected, or 
whether the more complicated process of reference to a committee 
of arbitration is necessary, as soon as terms are adjusted the league 
official attempts to form a union among these workers who have so 
recently experienced the futility of opposing existing conditions 
without financial backing or the machinery for united action. 

Where there has been no crisis in the affairs in the trade but where a 
desire for better conditions exists the local women interested in the 
matter apply to the league for the services of an organizer. First 
there are leaflets (°) distributed among the workers as they leave the 
factory or workshop, explanatory of the advantages of organization. 
These are followed by cards announcing the date of the addresses by 
the officials from the Women's Trade Union League, and at the meet- 
ing the enrollment of members for the new union is made. 

The local union having been formed, it appoints a secretary and 
draws up its book of rules (constitution), or more often the women 
thus organized find it acceptable to the men in the same branch of 
trade to enter under the rules and government of the established male 
union. 

When the organization is but a unit in a large industry, like a 
branch of the textile manufacture, it joins with the fellow -workers 
who have been already recruited into unionism from the surrounding 

a The following extract gives an idea of the accepted form of this propaganda 
by leaflet: 

A trade union enables women to make better terms with their employers, to 
get grievances redressed, and their general conditions of labor improved. Ex- 
perience proves that a union is badly needed in . The workers in other 

towns are well organized, and consequently wages and conditions are good. 
Why should we lag behind? If you have never thought of joining a union 
before, think about it now and become a member. Some women are aware of 
their great need of organization, but say, " It is no use my joining a union 
unless my fellow-workers do so too." If such women join the union they set 
an example which is noticed, and lead others to think seriously of belonging 
to a union, with the result that after a time there is quite a large number of 
women In that mill belonging to the union. 
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factories and becomes a part of the district association. Through 
this district association all these workers are affiliated with a federa- 
tion or an amalgamation of societies, having wider geographical 
scope over unionists in the same branch of trade, stronger financial 
backing, and pursuing a more militant policy. Then, these federa- 
tions of local unions, composed of operatives engaged in the same 
form of industry, are themselves affiliated with the General Federa- 
tion of Trade Unions, gaining for their members a connection with 
a national organization. 

For example, in Lancashire among operatives in the various 
processes of weaving one finds a district organization like the Black- 
burn and District Power Loom Weavers' Association, which had in 
1908 a membership of 5,100 males and 11,900 females, or the Burnley 
and District Weavers, Winders, and Beamers, with 7,438 males and 
10,705 females; and each of these associations includes in its member- 
ship the organized workers who live within a radius of 5 or 12 miles 
of the central town. 

The rules of these district associations make provision for sick 
benefit, death payment, and stoppage-of-work pay. Sometimes one 
benefit is made use of, sometimes another, and in some cases all three. 

The Northern Counties Amalgamated Association of Weavers, to 
which the members of the district associations mentioned above 
(together with over thirty more mixed unions with about the same 
sex proportions) are affiliated, has as a principal duty the super- 
vision of the wage Scale in the trade, and it allows strike pay in dis- 
putes arising from efforts to maintain a uniform rate of wage or 
to resist fines and deductions. This amalgamation is governed by a 
general council, elected by the district committee, and the repre- 
sentation allowed to each district is, up to 1,000 members, one repre- 
sentative ; for 1,500 members, two representatives ; and an additional 
representative for every 1,000 members thereof. This special council 
elects at its annual meetings a committee of nine, called the central 
committee, the members of which watch over, direct, and control the 
general proceedings of the amalgamation, with the restriction that 
under no circumstances shall they order any weavers out on strike 
involving more than 5,000 looms before consulting and receiving the 
approval of at least three- fourths of the members of the council. 

Each association of weavers upon joining this association pays an 
entrance fee of Id. (2 cents) for each member and an annual levy 
which is regulated by the general committee in accordance with the 
state of the emergency fund. 

The female trade-unionist does not feel this as a personal tax, 
since it comes as a lump sum from her district association's treasury, 
and in case she is included in a dispute sanctioned by the general 
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council of the amalgamation ( a ) she receives her share of the benefits 
apportioned to her union. 

There are no women secretaries among the local unions in the 
weaving trades and no woman has held a place on the general council 
or, of course, on the central committee of the Northern Counties 
Amalgamation. Women members play no active part in shaping the 
policy or in directing the expenditure of funds of the organization. 
They pay their dues, report their grievances to men officials, and 
await their benefits — from payments for temporary accidents or for 
breakdowns or stoppage of machinery from fire or failure to the 
fulfillment of the death claim their family shall make. 

And if this quiescent attitude of the average female trade-unionist 
is true in the organized branches of the textile industries, where 
the women predominate numerically, it is also true of the com- 
paratively few who are affiliated through membership in mixed 
unions with the great trade councils, where societies from all trades 
and occupations are linked together for greater effectiveness in de- 
fense in labor disputes in any given area. 

In the Manchester and Salford Trades and Labor Council, repre- 
senting a membership of 80,000 there are only three or four represen- 
tatives of female labor. About 20 of the women's unions in this dis- 
trict are united under the Women's Trades and Labor Council and 
the Women's Trades Union Council, with women officials. But in 
the Liverpool and Vicinity Trades Council, with a membership of 
33,000, and in the Birmingham Trades Council, with over 35,000 
trade-unionists, women have no representation ; and even in the trades 
council for Oldham and Vicinity and in that for Nottingham and Dis- 
trict, where female labor is far from being a negligible quantity, there 
has never been a woman trade-unionist appointed delegate. 

Coming to the national organization, the General Federation of Trade 
Unions, the secretary pointed out that although there were some half 
dozen societies — out of the 122 affiliated societies — that represented 

*12. Should a dispute arise in any district, or districts, for which the as- 
sistance of the amalgamation is required, the local committee, or committees, 
shall after using every effort to bring about an amicable and satisfactory settle- 
ment, lay before the central committee the whole of such grievances, who shall 
cause full and complete inquiries to be made, and afterwards, if necessary, lay 
the matter before the general council, which shall be called as early as possible 
afterwards, to consider the matter in dispute. 

13. In the event of any district having a dispute entertained by the general 
council, they shall receive support in accordance with the number of members 
entered and payable in this amalgamation. In case of any dispute no person 
shall receive support from the funds of this amalgamation unless they have 
been members of the same for the previous thirteen weeks. 

32. That before the council undertake any dispute 75 per cent of the work 
people in the miU, or mills affected, shall be members of the association. — 
Rules of the Amalgamated Weavers' Association. 



Digits 



zed by G00gle 



women's trade union movement in great bbitain. 37 

unions with female members, the entire number of female trade-union- 
ists thus allied would amount to less than 1 per cent of the 689,674. 

Naturally, with no woman holding an official position in the 
separate federations, there would be no female trade-unionist sent 
as a delegate to the general council, the governing body of this 
national organization. 

The unions of small groups of women workers who have organized 
themselves directly under the National Federation of Women Work- 
ers, with a woman secretary, joined the General Federation of Trade 
Unions only in the third quarter of 1907, and they will eventually 
have representation in the general council. ( a ) 

The shop assistants' unions are not affiliated with the General Fed- 
eration of Trade Unions, but in their own national amalgamation 
they have a woman assistant secretary, who has been sent three times 
as a delegate to the trade union congress. 

ADVANTAGES OF BEPBESENTATION IN THE TRADE UNION 

CONGRESS. 

Kepresentation in the trade union congress marks a most impor- 
tant step toward assertive participation in labor problems on the 
part of the women's trade union movement ; for in this annual con- 
gress is elected by ballot the parliamentary committee, the legislative 
guardians of British organized labor. This committee consists of 
sixteen members, one from each of the large groups of unions classi- 
fied according to form of industry, and five representatives of the 
smaller departments of labor classified as "miscellaneous trades." 
Women are not elected as members of this committee, and women 
delegates seldom attempt to speak in the congress, though this, as 
was pointed out by a labor member, is due to the size of the halls 
in which the gathering of 531 delegates is now held rather than to 
any sex prejudice. Five of the trade groups represented on the par- 
liamentary committee have women unionists in their membership, 
and the resolutions debated in the congress and transferred to the 
parliamentary committee as a basis for their national legislative 
action are prepared in the various federations of trades represented 
and sent in, together with the nomination for the parliamentary com- 
mitteeman, some months before the annual convening of delegates, 
thus giving the female trade-unionist an equal opportunity for reg- 
istering their interests and ambitions. 

a Rule No. 2 of the Rules of the General Federation of Trades Unions pro- 
vides as follows: 

The governing body shall be termed the general council, and consist of one 
delegate from societies of 10,000 or less, two delegates from societies of over 
10000 and not more than 25,000, three delegates from societies of over 25,000 
and not more than 60,000, and six delegates from societies of over 60,000. 
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The convening of the trade union congress is also used by the 
Women's Trade Union League as a time for holding a separate con- 
ference of all the delegates representing trades in which there are 
women workers. In 1907 this annual conference was attended by 
over 250 delegates, and the following resolutions, directly bearing 
upon the amelioration of labor conditions for women, were passed and 
laid before the home secretary by a deputation from the committee: 

That this conference of trade-unionists, representing trades in 
which women are employed, condemns the action of the Government 
by which a weak and confused measure dealing with laundries has 
been passed into law, and maintains that no amending measure will 
be satisfactory to labor which does not extend to laundries the full 
protection accorded to other factories and workshops. 

That this conference of trade-unionists, representing trades in 
which women are employed, in view of the powerlessness of existing 
truck laws to check fining, and the number of cases in which deduc- 
tions are made by employers from workers' wages to meet the cost of 
insurance under the Workmen's Compensation Act, asks for an 
immediate report from the committee appointed to inquire into the 
working of the Truck Act. 

There is, besides, always a public meeting of women workers of the 
district in which the congress is held. These meetings are addressed 
by labor representatives in Parliament and by the leaders of the 
women's trade union movement, and the result is sometimes the 
formation of a new union and always a strengthening of membership 
in the existing organization. 

The expense of sending delegates to the trade union congress is 
inconsiderable and not a drain upon the resources of even so small an 
organization as the National Federation of Women Workers. The 
subscription fee is £1 10s. ($7.30) for every 1,000 or fraction thereof 
of the numerical strength of the society, with 10s. ($2.43) for each 
delegate, ( a ) this representation being based on 1 delegate for every 
2,000 members or fraction thereof. The National Federation of 
Women Workers, with its membership of 3,000, sent two delegates to 
the last congress (1908) at a cost of £5 10s. ($26.77). 

"The congress shall consist of delegates who are or have been bona fide 
workers at the trade which they represent, and are legal members of trade 
societies; but no person can be a delegate to the Trade Union Congress unless 
he is actually working at his trade at the time of appointment, or is a perma- 
nent paid working official of his trade union. No representative shall be ac- 
cepted as bona fide other than direct representation from trade unions. The 
delegate's name, together with the amount of his society's contribution, shall 
be forwarded to the secretary of the parliamentary committee 14 days prior 
to the meeting of congress. — Section 3 of the Trade Union Congress standing 
orders. 
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ADVANTAGES OF AFFILIATION WITH THE GENERAL FEDERATION 

OF TRADE UNIONS. 

But this expenditure, of course, does not bring any direct monetary 
benefit as does affiliation with the General Federation of Trade 
Unions, 

This national federation has two scales of contribution. Societies 
joining on the higher scale pay an entrance fee of 6d. (12 cents) per 
member, and those on the lower, 3d. (6 cents) per member. Each 
society pays for 90 per cent of its total membership; each society 
entering on the higher scale pays quarterly the sum of 4d. (8 cents) 
per member on 90 per cent; each society on the lower scale pays 
quarterly 2d. (4 cents) per member on 90 per cent. The benefit pay- 
ment in strikes is 5s. ($1.22) per member on the higher scale, and 
2s. 6d. (61 cents) per member on the lower. So that, to use again the 
National Federation of Women Workers as an illustration, because it 
is the only society composed solely of female members affiliated with 
the General Federation of Trade Unions, while the entrance fee on 
the lower scale was £42 17s. 6d. ($208.65) and the contributions for 
the two remaining quarters of the year ending March 31, 1908, in 
which it joined, amounted to £69 ($335.79), the women in the small 
unions composing the National Federation of Women Workers have 
now the financial backing of the £162,210 8s. 6d. ($789,397.03) in 
the fund of the General Federation of Trade Unions, should a strike 
become inevitable. 

In the separate women's unions, the usual entrance fee is 6d. (12 
cents) with usually two rates of subscription and benefit — 2d. (4 
cents) per week entitling a member to a grant of 4s. (97 cents) per 
week for a period of six weeks, if unemployed or sick (confinement 
cases excepted), in any 52 weeks, and 3d. (6 cents) per week entitling 
a member to 6s. ($1.46) per week under the same conditions. 

The following variation is also a typical scale of payment : 

Per week. 

The subscription is $0.0608 

Sick benefit: 

For the first 10 weeks 1.4600 

For the second 10 weeks .9733 

Out-of-work benefit: 

For the first 6 weeks 1.4600 

For the second 6 weeks .9733 

The National Association of Telephone Operators has a still lower 
scale of contribution of l£d. (3 cents) weekly, which entitles a mem- 
ber to all the benefits of the association except sick and out-of-work 
benefits, with the proviso that " the committee shall have power to 
make a special grant to members under this class, when sick or unem- 
ployed, should the circumstances warrant such a course." 

The National Federation of Women Workers deals with this class 
of payments as follows: 
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• Class A (Id. (2 cents) per week) shall entitle to trade protection: 
(a) Assistance generally in raising wages and improving working 
conditions; (&) free legal advice; (c) financial support (the amount 
of which shall be determined by the central council, with due regard 
to all the circumstances of the case) in the case of a strike or lockout, 
provided the action of the members affected has been indorsed by the 
central council of the federation. 

In the unions of mixed membership, as in the textile trades, the 
basis of payment is usually the rate of earnings and the table below, 
showing contributions and benefits in the Card, Blowing, Ring, and 
Throstle Room Operatives' Association, of Bolton, is a characteristic 
arrangement: 

CONTRIBUTIONS AND BENEFITS IN THE BOLTON AND DISTRICT CARD, BLOW- 
ING, RING, AND THROSTLE-ROOM OPERATIVES' ASSOCIATION. 



Basis of payments. 



If work- 
ing 26 
or more 
hours 
lnl 
week. 



Males earning 20s. ($4.87) or more for a week of 55) 

hours (a) 

Males earning 20s. ($4.87) or more for a week of 55) 

hours 

Males earning less than 20s. ($4.87) tor a week of 55) 

hours 

Females earning 12s. ($2.92) or more for a week of 55) 

hours 

Females earning less than 12s. ($2.02) for a week of 55) 

hours 

Learners not earning any wage at all 



Weekly contri- 
bute 



$0.24 

.18 

.12 

.12 

.08 
.02 



If work- 
ing less 
than 26 
hours in 
1 week, 

after 
having 
paid 26 
weeks' 

full 
contri- 
butions 



$0.02 
.02 
.02 
.02 
.02 



Benefits derived from the associ- 
ation. 



Weekly 
strike, 
victim, 
or lock- 
out 
pay. 



$2.68 
2.68 
2.48 
2.48 
1.05 



Weekly 
out-o£ 
work 
pay 13 
weeks 
in one 



$2.48 



Weekly 
pay on 
account 
of fail- 
ures 
and 
fires 
for 36 
work- 
ing 
days in 
calen- 
dar 
year. 



$2.43 
2.43 
1.05 
1.05 
1.46 



Weekly 
pay on 
account 

of 

break- 

downs 

and 

8top- 

forSS 

work- 
ing 
davsln 

calen- 
dar 

year. 



$2.48 
2.48 
LOS 
LOS 
L46 



Benefits derived from the association. 



Basis of payments. 



Weekly 
for tem- 
porary 
acci- 
dent, 
first 13 
weeks. 



Weekly 
for tem- 
porary 
acci- 
dent, 
second 

13 
weeks. 



Perma- 
nent ac- 
cident. 



Fatal 
acci- 
dent. 



Ordi- 
nar 
deat 



Emi- 
gration. 



Males earning 20s. ($4.87) or more for a week of 55) 

hours (a) 

Males earning 20s. ($4.87) or more for a week of 55) 

hours 

Males earning less than 20s. ($4.87) for a week of 55) 

hours 

Females earning 12s. ($2.02) or more for a week of 55) 

hours 

Females earning less than 12s. ($2.02) for a week of 55) 

hours 

Learners not earning any wage at all 



$2.48 
2.43 
1.05 
1.05 
1.46 



$1.22 

1.22 

.07 

.07 

.73 



$243.33 
243.33 
146.00 
146.00 
121.66 



$48.67 
48.67 



38.03 
20.20 



$24.33 
24.33 

10.47 

10.47 

14.60 
14.60 



$0.73 
0.73 
6.30 
6.30 

4.87 



• It should be noted that the payment of an additional contribution of 3d. (6 cents) in 
this class secures, in addition to the other benefits, a weekly out-of-work benefit of 10s. 
($2.43), payable for 13 weeks in one year. 
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The Amalgamated Union of Shop Assistants, Warehousemen, and 
Clerks has an entrance fee of Is. (24 cents) and a more varied and 
higher scale of contribution, and the gradations are in regard to the 
member's age as well as wages. 

CONTRIBUTIONS AND BENEFITS IN THE NATIONAL AMALGAMATED UNION OF 
SHOP ASSISTANTS, WAREHOUSEMEN, AND CLERKS. 

[" C '* scale open to women who declare their wages to be equal to 25s. (16.08) per week. 
" D " scale open to men who declare their wages to be equal to 35s. ($8.52) per week.] 











Benefits In sickness, unemployment, and death. 








Weekly 


















contribu- 
tions. 


Trade members In 


Fol- 










unemployment only 


low- 


Death benefits. 










(per week). 


ft 

weeks 




Scale. 


Sex. 


Age on entry 
(years). 










































in 


Two 


Five 










Full 


Trade 


First 


Sec- 


Third 


sick- 


years 


years 


Ten 








bene- 
fit. 


bene- 
fit. 


4 
weeks. 


ond 4 
weeks. 


4 
weeks. 


ness 

only 

(per 

week). 


and 
under 

6 
years. 


and 
under 

10 
years. 


years 
and 
over. 


Junior. 


Men and 
women. 


16 and under 18. 


10.06 


SO 04 


$1.70 


SL22 


60.85 


60.61 


















Women only.. 


18 and under 30. 


.08 


.06 
















A 


Do 

Do 

Men 


30 and under 40. 
40 and under 50. 
18 and under 30. 
21 and under 30. 


.10 
.12 
.12 
.12 


.07 
.08 
.08 
.08 


2.19 


1.70 


1.10 


.73 


•12.17 


$19.47 


$31.68 




Men and 




B 


women. 

Do 

Do 

Do 


30 and under 40. 
40 and under 60. 
21 and under 80. 


.15 
.18 
.18 


.10 
.12 
.12 


3.41 


2.48 


1.70 


1.22 


19.47 


29.20 


48.67 


C 


Do 

Do 

(Men only 


30 and under 40. 
40 and under 50. 
21 and under 80. 


.22 
.27 
.24 


.16 
.18 
.16 


5.11 


3.65 


2.56 


1.83 


20.20 


43.80 


73.00 


D 


Do 

Do 


30 and under 40. 
40 and under 50. 


.30 
.37 


.20 
.24 


6.81 


4.87 


3.41 


2.43 


88.93 


58.40 


97.38 



For the year 1907 there was paid out in benefits by this union 
£12,218 19s. 3d. ($59,463.58), but there were two prolonged strikes, 
which alone necessitated £1,307 6d. ($6,360.64) in unemployment pay. 

Labor disputes between shop assistants and the employers are, how- 
ever, extremely small as compared with the area of trade affected 
by a general disagreement as to wages throughout the cotton textile 
industries of Lancashire, in which, it will be remembered, more 
women than men are employed. 

On November 5, 1892, the spinning companies of Lancashire locked 
out some 40,000 persons employed in preparing and spinning cotton, 
and as a result of this stoppage in the spinning department fully 
20,000 operatives in the weaving department were also thrown out 
of work. After a total stoppage of five months work was resumed 
at a reduction of practically 3 per cent. 

From the momentous conference between representatives from the 
employers' and the operatives' sides and the final all-night sitting 
which settled the strike came the agreement which has since gov- 
erned the trade. This is known as the " Brooklands agreement," and 
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the clauses given below show its forceful provision for conciliatory- 
methods of settling disputes : 

That in future no local employers' association, nor the Federated 
Association of Employers, on the one hand, nor any trade union or 
federation of trades unions on the other hand ? shall countenance, 
encourage, or support any lockout or strike which may arise from, 
or be caused by any question, difference, or dispute, contention, griev- 
ance, or complaint, with respect to work ? wages, or any other matter, 
unless and until the same has been submitted in writing by the secre- 
tary of the local employers' association to the secretary of the local 
trades union, or by the secretary of the local trades union to the 
secretary of the local employers' association, as the case may be ; nor 
unless and until such secretaries or a committee consisting of three 
representatives of the local trades union with, their secretary, and 
three representatives of the employers' association with their secre- 
tary, shall have failed, after full inquiry, to settle and arrange such 
question, difference, or dispute, contention, complaint, or grievance, 
within the space of seven days from the receipt of the communica- 
tion in writing aforesaid ; nor unless and until, failing the last-men- 
tioned settlement or arrangement, if either of the secretaries of the 
local trades union or local employers' association shall so deem it 
advisable, a committee consisting of four representatives of the Fed- 
erated Association of Employers, with their secretary, and four repre- 
sentatives of the Amalgamated Association of the Operatives' Trade 
Unions, with their secretary, shall have failed to settle or arrange, as 
aforesaid, within the further space of seven days from the time 
when such matter was referred to them, provided always that the 
secretaries or the committees hereinbefore mentioned, as the case may 
be, shall have power to extend or enlarge the said periods of seven 
days whenever they may deem it expedient or desirable to do so. ( a ) 

Besides this agreement there is in these textile trades a voluntary 
board of arbitration called the " Joint Committee of Employers and 
Operatives in Cotton Weaving Industry in North and Northeast 
Lancashire," the object of which is to consider in their preliminary 
stages all trade disputes occurring in the weaving department and 
coming within the knowledge of the officials of the operatives' amal- 
gamation, with a view to preserving good feeling between employers 
and operatives; and to recourse to these two tribunals the women 
workers in cotton industries owe the general peace of wage condi- 
tions for fifteen years. 

In 1908, however, another acute situation over the cotton spinning 
wage scale developed in Lancashire and proceedings under the Brook- 
lands agreement were for a time sterile of trade settlement. The 
operatives offered dogged resistance to the 5 per cent reduction in 
wages proposed by the employers, and the conciliation conference 
having ended in failure, there was an army of cotton operatives 

° Report on Rules of Voluntary Conciliation and Arbitration Boards, p. 168. 
Board of Trade. 1907. 
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300,000 strong out on strike. The unemployment was a matter of 
only a few weeks' duration, for the operatives were persuaded to go 
back to work temporarily at the 5 per cent reduction rate. 

The writer of this article was present at the first conference in this 
dispute, held in Manchester, August 4, 1908, between representatives 
of the Federation of Cotton Spinners' Associations and representa- 
tives on behalf of the Operative Spinners' Amalgamation, the Card 
Room Workers' Amalgamation, and the Federation of Heelers and 
Winders' Union. About thirty members of the general committee of 
the employers' federation and twenty-four representing the opera- 
tives' interest were in attendance, and at the dissolution of the first 
day's session neither side appeared disposed to yield. 

The general attitude of the women members of the unions and 
federations who were interviewed in the mills of the surrounding 
towns seemed to be one of indifference, or at least one of complete 
confidence in the ability of the union officials charged with the nego- 
tiations to secure a satisfactory adjustment or to provide strike pay 
should the employees be called out. 

The women's trade union organizers interviewed agreed that they 
faced one of the biggest industrial fights on record, and they stated 
that they would rather see a compromise effected through an inde- 
pendent mediator than have the disastrous lockout which would fol- 
low should both sides remain hard-headed in regard to the proposals 
each had submitted to the conference. Unemployment occasioned by 
a prevailing slackness in a trade causes the woman worker to suffer 
much more than the man, since the men can turn elsewhere and be 
absorbed by other trades, but women who have been cotton operatives 
all their lives and are anchored with their families in the settlements 
about the mills must sit there and look at the closed doors without the 
opportunity to do anything else. 

Except in the textile group of trade unions, and to a small extent 
in the National Union of Boot and Shoe Operatives, women's organ- 
izations have not the benefit of established conciliation boards, which 
are so important a factor in controlling trade disputes in the great 
industrial groups in which only men are employed. (°) 

But whenever the Women's Trade Union League officials are ap- 
pealed to for help in labor difficulties among women workers, the 
first effort is toward mediation by a deputation to the employer or a 
petition for the appointment of a board of arbitration. 

•Of the 7,248 cases settled by conciliation boards In ten years, 1897-1906, 
only 92 (or 1.3 per cent) were preceded by a stoppage of work. Most of the 
boards provide that all their decisions, or the award of their arbitrators, etc., 
shall be final and binding, and a few boards go further and impose a money 
penalty for breach of agreement or award. — Report on Rules of Voluntary Con- 
ciliation and Arbitration Boards, pp. 236, 237. Board of Trade. 1907. 
4764— No. 83^-08 4 
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RELATION OF WOMEN'S TRADE UNIONS TO LOW 
WAGES AND THE SWEATING SYSTEM, 

The greatest endeavor on the part of the women's trade union 
leaders at the present time is to accomplish the extension of the board 
of arbitration prerogative to an authoritative institution for legal 
decision in wage disputes and the establishment by law of a minimum 
wage in the different trades. 

The deplorable condition of female labor has been one of the chief 
stimuli to attempted organization among the women workers in 
England, the hope being that the strength of collective demand 
would automatically adjust the rate of pay to a living wage. But in 
the small factories and workshops, and above all in the case of work 
distributed as domestic labor or home work, organization has not 
flourished or has been found impossible, and the female trade-unionist 
believes that the law must intervene before these trades can develop 
sufficient financial and moral strength for a reformation of the bad 
conditions. 

In the last few years the leaders in the women's trade union move- 
ment have gone out as personal investigators of the present economic 
and sanitary demoralization among all classes of home workers, and 
the results of this study, as given in their testimony before the select 
committee on home work and proclaimed in addresses during the 
conference on a minimum wage held at the Guildhall, London, Octo- 
ber 24, 25, and 26, 1902, has done much to enlist public sentiment in 
their cause. 

It was the publication of certain distressing cases that gave impetus 
to the early organization of women. In 1889 a case in Manchester 
was brought to public notice where the father was disabled through 
an accident and the mother and a daughter of 15, the oldest of four 
children, by shirt making could earn only 12s. ($2.92) a week, 3s. 9d. 
(91 cents) going for rent. The father finally poisoned himself. 
This led to the formation of a trade league among women workers. (°) 
It was impossible to support organization among the sweated workers 
here as elsewhere, but the idea of combination spread into the textile 
trades and contributed greatly to the universality of trade unionism 
in Manchester. 

A comparison between wages and conditions in the small trades 
before the existence of women's trade unions in England and what 
exists to-day in the home-work districts of London does not reveal 
any differentiation in favor of later-day conditions. In fact, it was 
brought out in the evidence taken before the select committee of the 

° Annual Report of Women's Trade Union League for 1889. 
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House of O>mmons that wages in the sweated industries have gone 
down in the last 10 or 12 years. (°) 

Instances are cited of an equally deranged economic system among 
home and unorganized factory workers. ( & ) Recently at Taunton, in 
Somerset, which, together with Londonderry, represents the bulk of 
the shirt and collar industry, in a factory where the average wage was 
9s. 6d. ($2.31), it was found that deductions amounting to Is. (24 
cents), Is. 3d. (30 cents), and 2s. 3d. (55 cents) per week were made 
for cotton. The employer, when asked about it, gave as his justifica- 
tion " that a certain amount of the work was done at home, and there- 
fore the cotton went out of the factory, and he was bound to charge 
for cotton to everybody because some of the workers took cotton out 
to do the work at home." 

In this trade " it is the custom for the worker to take the collars 
home to do a certain process at home known as creasing. Each 
collar, from the time it enters the factory as linen until it goes out as 
the finished product, has to pass through 17 different processes. 
Three of these processes consist of creasing at different periods, and 
this," it was discovered, " is very largely done at home with the help 
of the children. This is, of course, a breach of the factory act, but it 
is impossible, or almost impossible, to enforce the factory act, be- 
cause naturally the worker connives with the employer in proving 
that she has not been doing the same work in the factory during the 
day, and that the work was really taken out by a sister or relative." 

u In Taunton," Miss Macarthur further testified, " I found one 
woman with six children who earned 16s. ($3.89) a week. She 
worked in the factory during the day and at home at night; she told 
me she worked from 5 in the morning till 8 at home, from 8 till 7 in 
the factory, and from 8 till midnight at home again regularly. This 
was confirmed by a large number of other women who were present. I 
suggested to her that she should give evidence to the factory inspector 
and that the firm should be prosecuted. She begged me not to give 
information because her wages would have been reduced to about 
9s. 6d. ($2.31) if she had not been doing home work, and therefore 
she would have been unable to maintain her children, who, by the 
way, were helping her with a part of the work." 

In Oxford a few weeks later a woman was found working in 
factories whose average wages were 5s. ($1.22) a week. On inquiring 
how she lived, the information was vouchsafed that one of the 
workers of the factory who earned more gave her dinner every day. 

•Testimony of Mr. Q. R. Askwith, Report from Select Committee on Home 
Work, 1907, p. 203. 

* Testimony of Miss Mary R. Macarthur in Report from Select Committee on 
Home Work, 1907, p. 134 et seq. 
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She paid 2s. 6d. (61 cents) a week for rent and the other 2s. 6cL 
(61 cents) apparently met every other expense. 

There was recently a strike in a tin works at Hull because time 
rates had been substituted for piece rates, and according to a report 
in the paper the employer stated that the reason he was fixing time 
rates of 6s. ($1.46) a week for his workers was that they took advan- 
tage of the piecework rates to earn too much, some of the workers 
making 16s. ($3.89) or 17s. ($4.14). This was confirmed by the 
experience of an organizer from the Women's Trade Union League, 
who went there immediately. 

Another reduction on this order was made by an East London 
blacking firm, where the girls were employed in filling bottles at 
piece rates and their wages worked out at 10s. ($2.43) and 12s. ($2.92) 
a week, until one week a notice was put up in the factory that the 
piecework rate would be reduced by one-half, which meant that their 
wages would have been reduced to 5s. ($1.22) and 6s. ($1.46) per 
week. There was no organization, but the girls went out on strike, 
and when a woman organizer sought an interview with the managing 
director she was told that he had come to the conclusion that since 
bottles could be filled by girls under 18 years of age he intended to 
dismiss all the women and in the future employ only girls under that 
age. The firm was induced not to disturb the existing rates. 

The disparity in the rates of pay that unskilled workers receive 
from employers in the same locality for similar work is indicative 
of the vicissitude of the unorganized women in trade. In the same 
district two firms employing women to fill bags with cocoa have 
different piece rates — in one Is. 3d. (30 cents) per 1,000 bags being 
paid, while exactly similar work is done for the other firm for 8d. 
(16 cents) per 1,000 bags. Then in tea packing, on one side of a 
street in London there is a firm whose girls are able to earn 14s. 
($3.41) and 16s. ($3.89) a week in packing tea in quarter-pound 
and half-pound packets, but they are in constant dread of a reduc- 
tion because across the street there is another tea-packing firm where 
the average wage is not more than 7s. 6d. ($1.83). There may be 
some difference in the machinery which is used but it is very slight, 
and the output seems to be about the same.(°) Farther down the 
scale in home work, shirt finishing, and buttonholing, there is a dif- 
ference of 3d. (6 cents) and 4d. (8 cents) a dozen for the same work, 
and in trousers finishing there is a noted difference for the same 
work of 2fd. (6 cents), 4d. (8 cents), and even in some cases Is. 6d. 
(37 cents) a dozen. While apart from the variations in the prices 
paid for the same work the fluctuation in prices at different times is 
notorious. Firms in East London have lowered the rate of the 

° See Miss Macarthur's testimony in Report from Select Committee on Home 
Work, July 18, 1907. 
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tt giver-out " from Is. 6d. (37 cents) to 9d. (18 cents), and it is stated 
that the same decline has taken place in the price for the making of 
"uppers" in the boot and shoe trade by women home workers in 
London. 

In all these trades, efforts at organization among the poorly paid 
workers can get no hold. 

The barrier to organization which the less-than-living wage paid 
to unskilled female labor presents has been instrumental in keeping 
the women's trade union movement within a certain circumscribed 
area ; for the greater part of the work in which women take part is 
unskilled. Moreover, the presence of this mass of inadequately paid 
workers throughout the trades is a distinct drag upon the wages of 
female labor in general. The trade union leaders in England be- 
lieve that apart from the humanitarian considerations involved 
sweating is an economic menace. This is, of course, more forcibly 
true of the effect of the mere pittance allowed the least efficient, the 
domestically handicapped, and really physically incapable workers 
by employers who take advantage of the partial support by charity 
and distribute work to such workers at the lowest rates of pay, know- 
ing that they can not compete in hours of employment or in strength 
with the regular worker. 

The downward leveling effect of sweated labor upon wages in those 
trades in which a proportion of women succeeded in organizing and 
demanding a standard wage is seen in the following comparative table 
of rates for women's work in the boot and shoe trade, which was 
prefaced by the remark : " In the nonunion factories very many chil- 
dren are employed at 14, 16, and 17 years of age at a very small wage, 
consequently outworkers only receive for a great deal of work the 
same price that is reckoned for the sweated child labor." 

SCALE OF WAGES FOR UNION AND NONUNION WOMEN IN THE BOOT AND 

SHOE TRADE. 



Occupation. 



Operators on sflking machines 

Operators on vamping mac h i n es 

Fitters, on a set wage......... .. 

Machinists [machine workers], on a set wage. 

Bilkers, on a set wage 

Tampers, on a set wags 

Closers, on a set wage 

Bottonholers , on a set wage 



Unit of 
time. 



50 hoars. 
Hoar.... 
Week... 

...do 

...do 

...do 

...do 

...do 



Wages of- 



Trade anion women. 



$4.62 

.08 

S3. 65 to $4. 38 and 4. 87 

3.89 to 4.87 

3.89 to 4.62 

3.89 to 4.87 

3.65 to 4.38 

3.89 to 4. 38 and 4. 62 



Nonunion women. 



a $1.70 

$0.02 to .05 

2.19 to 3.41 

$2.43 to 3. 65 and 3. 89 

1.70 and 1.95 to 3.16 

2.43 to 3.65 

1.70 and 1.95 to 2.92 

1.95 to 3.16 



•521 to 54 hours. 



In investigating tailoring work among women there was found 
proof of another feature apparently incident to absence of organiza- 
tion. In London in a nonunion workshop where women's garments 
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were being made (there are four of these workshops conducted by 
the same firm) nearly everything was found to be in compliance with 
the regulations of the Factory and Workshop Act There were only 
60 machines in a large room where, according to space requirements, 
there might have been 100. The hours, the forewoman said, were 
9 a. m. to 8 p. m. on week days and 9 a. m. to 2 p. m. on Saturday, 
with one hour for lunch and a half hour for tea in the afternoon. 
The average earnings — it was piecework — were £1 6d. ($4.99) a week. 
There was no list of registered home workers nailed up with a copy 
of the Factory and Workshop Act as is usual, and the question as to 
the regularity of employment was met with the slight evasion that 
" they very seldom had to shut down." 

However, in this district several women home workers who were 
making garments " given out " by the employers of this workshop 
were interviewed by the writer, and from them it was learned that 
the extra work of a rush order is always disposed of in this way ; but 
when trade is dull the firm cuts off all outwork, often disposes of half 
the inside " machiners," and gives scant employment to those kept on. 

This is not the way a rush of orders is dealt with in the organized 
trades. The work has to be distributed among the workers that are 
available, and probably there is some little delay; but a great factor 
in unemployment is eliminated and the consumer is forced to give his 
orders in time. 

The establishment of a scale of prices, which is effected by the for- 
mation of a union, has done much to ameliorate the condition of the 
women workers. 

Curious ignorance on the subject of pay is found in unorganized 
trades. A strike broke out in a shirt factory in the East End; the 
quarrel was between the men and their employers, but the women 
came out in support of the men, and when a trade union organizer 
tried to take a register of their wages it was found that in two work- 
rooms in that factory, where the women were working upon the very 
same sort of shirts, cut out by the same people from the same bale 
of material, there was a difference in wages of between 45 and 50 
per cent. 

The reason was the difference of attitude on the part of the fore- 
women. One forewoman had insisted upon keeping up the rates in 
her workroom, and the other, being more timid, had not done so; 
but the workers were totally ignorant of this condition until the 
formation of a union among them brought it out. 

The perfection of this enforcement of list prices is found in the 
equal rates for men and women in the textile organizations of Lanca- 
shire; but it is difficult to determine just how much of the advance- 
ment in the workers' welfare in this district is directly due to trade 
unionism. For, while the textile operatives of Lancashire to-day, the 
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most highly protected and benefited class of labor in which women 
are employed in England, present a startling contrast to the picture 
of " the maimed, distorted, and diseased factory hands who paraded 
before Lord Ashley in Oldham and Blackburn "( a ) sixty years ago, 
there have been so many economic forces affecting conditions there, 
and several operating together, that to isolate one phenomenon, like 
the development of trade unionism, and say what change has been 
wrought is impossible. 

The Factory and Workshop Act, the Employer's Liability Act, 
the Trade Union Act, and the Workmen's Compensation Act, to- 
gether with all other legislation for labor, have entered into the re- 
generation of the textile factory system ; and inextricably associated 
with the origin, the furtherance, and the execution of all these bene- 
ficiary measures has been the force of the trade union. And this 
force has, of course, been greatly increased by the consolidation of 
the large element of female labor in these industries. 

Maintaining a standard wage is perhaps directly attributable more 
to trade unionism than to anything else, and a comparison of the 
course of wages in the cotton industries (largely concentrated in 
Lancashire) between the date of the rise of women's trade unions 
and recent years with that in other industries much less organized, 
yet subject to the same benefits of labor legislation during that 
time, may supply some evidence of the advantageous working of 
organization for the women workers. 

There are no conclusive figures to demonstrate the exact influence 
of the women's organization upon the course of wages. Indeed, 
they started from such a low point, 3s. 6d. to 5s. 6d. (85 cents to $1.34) , 
at the end of the eighteenth century, with the high-water mark of 
8s. ($1.95), that it is quite possible that the wages of the female 
worker would have. increased irrespective of the effect of industrial 
legislation or of trade unionism. 

The anomaly of the female factory worker's wage is that it is still 
so low. Although there are women weavers in Lancashire who are 
paid from 24s. to 30s. ($5.84 to $7.30) weekly for full time, " the 
average wage of a manual worker, taking it all the year around and 
making allowance for sickness and slackness, does not now reach 8s. 
($1.95) per week."( & ) 

Women's trade unions, then, would not seem to have demonstrated 
a high efficiency in a widespread elevation of wages, but as a factor 
in maintaining a once-established standard of wage the women's 
trade union movement gives undeniable evidence. The woman 
worker in the organized centers of Lancashire knows that she can 

•Problems of Modern Industry, by Sidney and Beatrice Webb, p. 117. 
6 Interview with Miss Macarthur, August 10, 1908. 
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not secure preference for employment by offering to put up with 
worse conditions and less pay than the standard, because the em- 
ployer, held to the standard by his collective bargain with his em- 
ployees, will always select the most efficient. She therefore seeks to 
commend herself by a good character, technical skill, and general 
intelligence. The result of constant selection of the most efficient has 
proved a positive stimulus to the whole class of female workers to 
become more and more efficient; so that women's trade unions may be 
said to change the form of competition in lowering wages to compe- 
tition in requirement to secure the higher pay. In securing legisla- 
tion which has reduced the hours of labor for the workers from ninety 
to fifty-five and one-half hours a week and in enforcing sanitary 
precautions and protection trade unions have been a power in the 
movement. 

CONCLUSIONS. 

The women's trade union movement in Great Britain is in an im- 
mature stage of development or it may be merely transitional, but 
its development has not been arrested. 

Yet women's trade unionism, developing as it has from a central 
organization (the Women's Trade Union League) without the diffi- 
culty of divesting already founded local trade autonomies of execu- 
tive power, began at once a system of educational and defensive work 
among female labor which is bound to bear results. 

Organizers from the Women's Trade Union League have fre- 
quently proceeded to the center of a trade dispute among women 
workers and as often have developed an angry, hysterical crowd, 
unanimously demanding the redress of a particular grievance, into a 
deliberative body of serious women, learning to distinguish between 
the shortsightedness of violent individual assertion and the wisdom 
of a calm presentation of the case along the lines of greatest good 
to the greatest number of all concerned in the revolt 

A great deal is said of the apparent indifference of the woman 
member to the mechanism of her union after she has once enlisted 
herself under the male officials, but it is doubtful whether this condi- 
tion has not its exact analogy in the general apathy among all aver- 
age members of the great associations of coal miners and cotton oper- 
atives, which comprise one-fifth of the total trades union membership 
of Great Britain. 

The first and really great work of the women's trade union move- 
ment has been the awaking in women workers of a sense of their rela- 
tionship to labor problems in general. There was at first great diffi- 
culty in obtaining detailed and really trustworthy information con- 
cerning those branches of labor in which women were engaged. A 
foolish squeamishness about disclosing their wages and the conditions 
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under which their work was conducted had to be dispelled before the 
women could understand that their position in labor was of public 
interest and important toward the accomplishment of ameliorated 
and advanced conditions for all workers. It has also been the work 
of the women trade unions to convince the woman wage-earner that 
the absence of regulation does not mean freedom. This was difficult 
even in Lancashire. But now that unionism is general there the 
Lancashire woman weaver, whose hours of labor and conditions of 
work are rigidly fixed and yet who enjoys for this reason more "per- 
sonal liberty than the unregulated laundry woman in Notting Hill, 
forms an object lesson which has materially helped the growth of 
women's organization in other trades. 

The women trade-unionists of Great Britain are strongly in favor 
of securing their contentions for the betterment of labor conditions 
through protective legislation rather than by militant action of their 
organization. They look upon trade unions as a medium for the sug- 
gestion and as an aid in the enforcement of legally formulated rights 
of the worker. 

So the women trade-unionists have made every effort to place the 
interests of the woman worker before the Government for adjudica- 
tion. From the public demonstration and mass meeting with re- 
sultant petitions or resolutions for organized action through the Labor 
party (with which most of the organized women are affiliated) and 
through their unions (to which the women contribute an equal levy 
with the men), every effort has been made to advance matters of as 
vital importance to the woman wage-earner as her wages. 

The consolidated Factory and Workshop Act of 1901, the Truck Act 
of 1896, the Workmen's Compensation Acts of 1897 and 1906, and 
the Trades Dispute Act of 1906 are all comparatively recent legisla- 
tion which has been passed at the instigation of the trade-unionists 
and (it is conceded) through the emphasized endeavor of women trade 
union leaders. 

Moreover, women's trade unions have initiated important trade 
movements on their own account. Among these is the crusade against 
the use of lead in the potteries. This is a matter which, according to the 
manufacturers, can not be dealt with legislatively by one nation alone; 
to abolish lead glazing in the English manufactories would be to an- 
nihilate the pottery industry in England, because the English products 
could not then compete with the highly -glazed foreign products. But 
the Women's Trade Union League has made every effort to mitigate 
the evils of lead poisoning among women workers. A potters' fund is 
devoted to keeping a worker in the potteries who shall report cases of 
suffering; the fund also provides for the relief of the sufferers. Leaf- 
lets explaining the evils caused workers by the use of lead in the manu- 
facture of earthenware and china have been issued by the league and 
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exhibitions of lead less glazed ware were instituted at centers through- 
out London to interest consumers in this humanitarian effort. Finally 
ah arbitration committee composed of representative manufacturers 
in this trade and of trade-unionists (appearing for the operatives) was 
arranged in 1907, and the provisions agreed upon mark a considerable 
advance toward the elimination of the disease. By these rules a gen- 
eral standard of 5 per cent solubility (i. e., comparative safety) 
is demanded in the manufacture of lead glazes. An exemption from, 
the standard is allowed under certain conditions, the most important 
of which is participation in a complete scheme of compensation for 
loss occasioned by illness caused by the use of lead, but the home secre- 
tary has power to forbid the use of lead altogether in places in which 
cases of lead poisoning recur or where the provisions of the compensa- 
tion scheme are broken. As there were 103 cases of lead poisoning 
and 9 deaths from this cause (°) in 1907 among the operatives in pot- 
teries, it will be seen that the Women's Trade Union League has 
secured an important reformatory step in this arbitration, and " this 
experimental scheme for dealing with a disease attributable to the 
materials in an occupation can not fail to be an invaluable precedent 
for the extension of compensation in this direction." ( b ) 

The league also interested itself in the public agitation for the 
passage of the bill prohibiting the manufacture of phosphorus 
matches, which causes such horrible disfigurements and suffering as 
are produced by necrosis of the jaw, etc, among the women workers. 
The resolution to abolish the use of phosphorus in this trade had 
been passed by the International Association of Labor Legislation, 
but it is the opinion of a labor leader in Parliament that " action on 
the subject was hastened a long stride " by the incentive of a report 
prepared by the women's league on cases of victims. 

Along this line it is interesting to note, as significant of the com- 
plete veering of popular opinion toward the women's trade union 
efforts that when in 1892 an inquiry into factory conditions was 
made and published the author was successfully sued for libel, while 
to-day lists of prosecutions with names of firms, violations, and judg- 
ments in full are published in the records of all women's trade 
unions with no fear of legal recourse on the part of the accused 
employer. 

By clause 22 of the act of 1895 the hours of labor in laundries were 
fixed at 10 in a day and. 30 in a week for children; at 12 in a day and 
60 in a week for young persons, and at 14 in a day and 60 in a week for 
women. Violations of even these hours are of most frequent occur- 

«Annual Report of the Chief Inspector of Factories and Workshops for the 
year 1907, p. 308. 

* Annual Report of Woman's Trade Union League, 1907. 
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rence, and the 7,362 cases of overtime in laundries registered in 
1907 (•) by no means represent the infringements throughout the 
trade. The Women's Trade Union League has instituted a super- 
vision of the hours of work, the proper guarding of machinery, 
ventilation, air space, and general sanitation which has so supple- 
mented the factory inspector's work that conditions of work in this 
occupation have improved greatly in the last 15 years. 

Laundries not being classed among the " dangerous trades " are 
not regulated so closely as the trades in which industrial poisoning 
is a menace, and not having any " common rules," such as exist in 
the textile industries for the regulation of the amount of humidity 
in the weaving sheds, etc., there is great need of outside help in 
improving conditions for the women, girls, and boys working long 
hours in this trade. The Women's Trade Union League has proved 
an effectual legal agent in many cases discovered among these workers. 

It has proved impossible to preserve stable organization among 
laundry workers because of the long hours and low rates of pay, but 
whether organized or not organized the Women's Trade Union 
League has always fought in their interest and has given them some 
of the benefits accruing to women workers in the well-organized 
industries. 

In summing up it may be said that the women's trade union move- 
ment has in some instances been directly responsible for increase of 
wages, though in this line of endeavor it is realized that the legal 
recognition of a minimum wage is necessary before widespread or- 
ganization and raised pay and standard of living can be maintained. 
Women's trade unionism has, however, added most successful pressure 
to the initiation and furtherance of protective legislation. 

The women trade-unionists, their individual resources reenforced 
through affiliation with large district and national federations, have 
been an element in the fight and have shared the victories, while the 
Women's Trade Union League has, through enforcing prescribed con- 
ditions, accomplished much toward the conservation of health and 
the promotion of safety among local workers, where little or no local 
organization can yet be effected. 

The opinions of two leading captains of industry in England give 
as emphatic an exposition of trade union work and achievement as 
can be procured. The first deals with trade unionism in general, and 
the second is an excerpt from a letter written by the proprietor of 
one of the largest cocoa and chocolate works in England and a lead- 
ing propagandist for the women's trade union movement of which 
he writes. 

•Annual Report of the Chief Inspector of Factories and Workshops for 1907, 
p. 303. 
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Mr. W. Mather, in the Contemporary Review for November, 1892, 
has declared : 
We employers owe more than, as a body, we are inclined to admit 




pertinacity 

would not otherwise have been promoted bjr employers or politicians, 
all of .which have tended to improve British commerce. * * * 
Every intelligent employer will admit that his factory or workshop, 
when equipped with all the comforts and conveniences and protective 
appliances prescribed by Parliament for the benefit and protection 
01 his work people — though great effort, and it may be, even sacrifice, 
on his part has been made to procure them — has become a more 
valuable property in every sense of the word, and a profit has accrued 
to him owing to the improved conditions under which his work 
people have teen placed. 

From Mr. Edward Cadbury, October 7, 1908, was received the 
following expression in regard to women's trade unions: 

From my own point of view as an employer I advocate the forma- 
tion of traae unions among women for the following reasons : A sup- 
ply of intelligent workers who are satisfied with their remuneration 
and with their condition of work is an indispensable requirement of 
proper and efficient management, and such labor will always compete 
successfully in every respect with that of the underpaid worker who 
is dissatisfied and physically inefficient. Wages are the foundation 
of efficiency, as the feeding, clothing, and housing of the workers 
must depend upon their adequate remuneration. From my own ex- 
perience I have found that an eight-hour day is long enough for the 
average girl; if she works longer hours, she begins to flag and her 
output tends to fall off. The question of hours^ wages, and just treat- 
ment should not be left to the arbitrary decision of an employer or 
manager, no matter how good his intentions may be, and if the 
workers are to mantain their rights a well-managed organization, 
composed of a large majority of the employees, is necessary. Trade 
unionism also tends to a sense of self-respect and esprit de corps 
among the workers. It promotes a spirit of independence, foresignt 
and fellowship, and its educational effect can not be overestimated. 
It is only just, too, that the employees should have the most skilled 
assistance they can command in order to state their case when griev- 
ances as to hours, pay, discipline, etc., arise, just as an employer is 
entitled to be assisted by his staff in the consideration of the matter ; 
otherwise the workers are unfairly handicapped in dealing with an 
employer who is so assisted. It is often found that unorganized girls 
act on impulse and stop work without the slightest deliberation, and 
without recognizing the damage they may do to themselves or their 
employers, and trade unionism would stop this and do away with the 
friction caused by petty complaints and ill-considered strikes. 

It would be well ooth for men and women if the men workers would 
be less selfish and take a deeper and more enlightened interest in the 
work of women. Experience seems to suggest that when men and 
women do the same quality of work it would be to the advantage of 
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both if they could find some common basis of union and action. With 
the help of the men, with capable organizers, and with an enlightened 
public opinion more might be done to organize even the unskilled 
women workers, and the results already attained among the skilled 
and better class women workers give promise of a great advance in 
the future. It is doubtful whether organized labor yet fully realizes 
that one of the weakest links in its chain of organization is the con- 
dition of women's labor, and I think it will be admitted that one of 
its main tasks should be to undertake to raise the standard of life of 
wage-earners as a whole. It is most probable that the low standard 
of women's work does ultimately react upon the standard of life of all 
classes of labor, for it must be remembered that labor as a whole 
stands or falls together. 

This optimistic exposition of the value of women's organizations 
would seem to hold true— even in the experience of Mr. Cadbury — 
only in industries where the employment of women is extensive 
enough to force the attention of the male operatives to the advantage 
of organizing their coworkers. In Birmingham, where 23 per cent 
of all the married women and widows are wage-earners and where, 
instead of the equal log as maintained for man and woman in Lanca- 
shire, the level of women's wages is 10s. or 12s. ($2.43 or $2.92) per 
week — about one-third or one-half that of the men's wages — women's 
trade unionism has failed. And Mr. Cadbury's analysis of the ad- 
verse conditions there discloses accurately and succinctly the present 
limitations to the organization of women employed in small numbers 
either by themselves or with men, but not doing the same work, and 
is as follows: 

In the original investigation we made in Birmingham with regard 
to women's work and wages, we endeavored to ascertain to what ex- 
tent die physical, mental, and moral conditions of the workers were 
being helped or kept back by the present industrial and social condi- 
tions. We had personal interviews with upward of 6,000 working 
women and 400 trade union secretaries ? managers, and foremen of 
works employing women, and also interviews with employers and cor- 
respondence with various agencies, and among the various other 
questions we made inquiries as to the extent and scope of the organiza- 
tion of women. 

We found that the want of independence and foresight and the nar- 
row outlook of women makes organization an almost impossible 
remedv for the conditions of their work, except in the case of the most 
skilled workers. Girls look forward to marriage and do not expect 
to be life workers and therefore they do not consider they would gain 
any ultimate personal advantage by joining a union, and the want 
of mobility among them makes unionism to a great extent ineffective. 
The work of women, generally speaking, is practically unskilled, and 
in case of dispute the places of organized women could always be 
filled by large numbers of unemployed. 

Attempts have been made in Birmingham to organize the women 
in many trades, including bedstead, bookbinding, pinafore, tailoring, 
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leather, and pen trades, but these attempts have failed in some cases 
partly from want of experience of the organizers, but in all cases 
more because of the apathy of the workers and the opposition of the 
masters. Some attempts are being made at the present time to 
organize the women workers in Birmingham, and an organizer from 
the Women's Trade Union League is working in the district She 
has been successful in forming a small union of chain makers, who 
work almost entirely in domestic workshops. There is also in Bir- 
mingham a union under the name of the Birmingham and District 
Lady Clerks' Society, which is well organized and offers to its mem- 
bers the usual advantages, but the membership is not large. There 
is also a local branch of the National Amalgamated Union of Shop 
Assistants, but the number of organized women shop assistants is 
exceedingly small. Attempts are being made at Cradley Heath to 
organize the women in the chain-making trade. A union in this in- 
dustry was formed in 1886, but the women became apathetic, and only 
about 200 out of at least 1,000 women were in the union until recently. 
The men workers in this trade are more or less indifferent to the organ- 
ization of women, though they themselves belong to an association 
and their wives and daughters work with them. Employers gener- 
ally take the conditions and wages of women's work for granted and 
are usually antagonistic to the formation of trade unions among their 
workers. Many foremen and forewomen seem to think that unions 
for women are unnecessary and not worth the trouble. Men workers 
generally are indifferent or opposed to women's unions, and the 
work of the latter in most trades is so well marked off from that of 
the men that the men do not concern themselves as to the conditions 
and wages of the women's work. The women themselves when asked 
for their views as to unionism almost invariably said that they did 
not know anything about it or had not thought of it. Occasionally, 
when a conflict with the employers is brought about, the workers may 
be induced to organize while the excitement lasts, but when ordinary 
conditions again prevail the members fall off in payments to the 
union, partly because their wages are so low that the few pence per 
week can not be spared and partly because of their ignorance and lack 
of forethought, and also because their places can be so readily filled 
by those outside the unions. (°) 

On the other hand, Mr. Cadbury has consistently encouraged trade 
unionism among the women workers in his factory, and has said that 
trade unionism for women workers and the ensuing improved condi- 
tions were neither magnanimity nor philanthropy on the part of the 
employer, because " there is 5 per cent in it" 

a See Women's Work and Wages, by Cadbury, Matheson, and Shann, p. 258 
et seq. 
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But this indorsement does not find echo in the verdict of several 
employers whose opinions were obtained. One of these spoke im- 
patiently of Mr. Cadbury 's theory, and added : " It does not pay to 
train women, either in trades or organization; they would leave us 
before we got the same return for our trouble as we get from men.' 9 

Another, in whose factory there are unions among both the male 
and the female operatives, was inclined to decry the efforts being 
made to organize women. " They are like a lot of sheep," he said. 
"Women much above them in class organize them and then hand 
them over to pay their subscriptions into the treasury of the men's 
unions, and I doubt very much whether they know what they are 
doing or get very much out of it." 

If there is anything in this accusation that unions effected by 
official organizers outside the trade bring no enlightenment to the 
average worker, it was answered for the future by a woman trade 
union leader, who said : 

One of the most hopeful signs of the women's trade union move- 
ment at the present time is the development of many women leaders 
from the ranks of the workers themselves — women who, imbued with 
the justice of the "cause," and realizing the great issues involved, 
have become enthusiastic missionaries, preaching the gospel of com- 
bination to their fellow-workers in the factory, mill, and workshop. 

The London Times, in commenting upon a labor demonstration of 
1907, says: 

But quite as impressive to our thinking is the case which the spokes- 
women of the Lancashire textile operatives presented in Trafalgar 
Square. Some of them could boast that they had served fifteen or 
twenty years in a cotton mill, and, despite that drudgery, they spoke 
with a fluency, a firmness of logic ; and a skill in the choice 01 words 
that showed exactly the same ability to rise above the handicap of 
conditions which one may note in the speaking men like Mr. Burt or 
Mr. Hardie. 

It would seem, then, as in the cotton textile districts where the 
woman trade-unionist is an accepted economic factor, the devel- 
opment industrially and mentally of these workers as a class must be 
largely the test of the women's trade union movement throughout 
Great Britain. Considering the primary evils of the casual and un- 
settled nature of all women's work before any effort to steady it and 
make it more effective was attempted, men trade union leaders admit 
that the advance of the female trade-unionist gives evidence that 
the woman worker herself, through persistent combination for the 
sake of collective bargaining with employer and urgent petitioning 
to obtain special protective laws, may greatly improve her industrial 
condition in the near future. 

While the women trade union leaders concede that the progress of 
organizing women workers has been slow, it has been restrained by 
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the necessary preliminary of attempting to adjust a mere living 
standard of pay over a large area of female labor. 
A successful organizer among women said: 

The differences between the whole standard of men's work and 
women's work and men's and women's wages could not possibly be 
swept away except by generations of legislation and women trade- 
unionists. In Lancashire this is so near accomplishment that it has 
been possible to get much nearer the ideal of women's work, but every- 
where else it is customary for a woman to have less pay, and it is the 
custom because she has acquiesced in it She has allowed the em- 
ployer to believe she has no one but herself to support, and that she 
can live on bread and butter and tea, while a man must eat beefsteak 
and is presupposed to have a family to support Those workers of 
her sex who have auxiliary support and only need to work for a 
pocket-money wage intensify the evil, and until we get, on the part of 
women workers, an insistent demand for a " living wage " and decent 
conditions of work we shall remain as far from the ideal as ever. 

Very few of the unions containing a female membership have 
failed, and while the total number of women unionists constitutes but 
a small detachment of the industrial army of British women workers 
there is no doubt that the women's trade union is an economic force 
that has come into Great Britain to stay. 

APPENDIX. 

Statistics of women trade-unionists in Great Britain are given in 
the following tables. The first table shows in summary form a com- 
parison of the total number of women trade-unionists in 1904 and 
1908. This table is followed by tables showing in detail the num- 
ber of women members in the various unions in 1908, classified accord- 
ing to numerical strength and according to trades. The details were 
secured in response to circular letters sent to the secretaries of the 
various unions. 

STATISTICS OF WOMEN'S AND MIXED TRADE UNIONS IN GREAT BRITAIN, 

1904 AND 1908. 

[Figures for 1904 are compiled from the Report of the Labor Department of the Board of Trade on Trade 
Unions in 1905-1907; those for 1908 are from returns secured In response to circular letters sent to the 
secretaries of the various trade unions. 1 



Number of women's trade unions 

Number of mixed trade unions (men and women).. 

Number of women in women s trade unions 

Number of women in mixed trade unions 

Total number of women trade-unionists 

Number of men in mixed trade unions 

Number of men in men's trade unions 



1904. 



120 

9,223 

117,062 

126,285 

204,742 

1,564,025 



1908. 



30 

151 

a 16, 949 

6191,880 

c208,779 

^329,189 

(*) 



• Including figures for 1907 for 15 unions ; no later figures available. 
» Including figures for 1907 for 77 unions ; no later figures available. 

• Including figures for 1907 for 92 unions ; no later figures available. 
4 Figures not available. 

The above statistics show that the number of women's and of mixed 
trade unions increased 2 and 31, respectively, in 1908 as compared 
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with 1904, while the female membership increased from 9,223 to 
16,949, or 83.8 per cent, in women's trade unions and from 117,062 to 
191,830, or 63.9 per cent, in mixed unions. 

The following table gives in detail the number of women members 
in women's and in mixed trade unions in 1908 according to the nu- 
merical strength of the unions : 

WOMEN MEMBERS IN WOMEN'S AND IN MIXED TRADE UNIONS IN GREAT 
BRITAIN, CLASSIFIED ACCORDING TO NUMERICAL STRENGTH, 1908. 

[Figures are from returns secured in response to circular letters sent to the various trade 

unions.] 



Trade union. 



Number 
of women 
members. 



Oldham Provincial Card and Blowing Room and Ring Frame Operatives 

Blackbtn^ and District Power Loom weavers' Association 

Burnley and District Weavers, Winders, and Beamers' Association 

Bolton Card, Blowing, Ring, and Throstle Room Operatives 

Nelson and District Power Loom Weavers 

Darwen Weavers, Winders, and Warpers 

Bolton and District Power Loom Weavers' Association 

Ashton-under-Lyne and District Weavers and Winders 

Preston Power Loom Weavers' Association 

Dundee and District Mill and Factory Operatives 

Hyde, Hadfield, Compstall, and Broadbottom Weavers, Winders, and Warpers 

Oldham Weavers, Roelers, and Winders' Association 

Bury, Radcliffe, and District Weavers' Association 

Padiham and District Weavers 

8.E. Lanes. Provincial Card and Blowing Room Operatives 

Leek Women Workers' Union 

Accrington and District Power Loom Weavers' Association 

Chorley and District Weavers 

National Amalgamated Union of Shop Assistants, Warehousemen, and Clerks 

Colne and District Weavers, Winders, and Beamers 

Blackburn Power Loom Weavers' Protection Society 

Amalgamated Felt Hat Trimmers and Wool Formers 

Textile Operatives of Ireland 

Rochdale weavers, Winders, Reelers^and Beamers 

Church and Oswaldtwlstle Weavers, Winders, and Warpers 

Heywood, Castleton, Norden, and District Weavers, Winders, and Reelers 

Great Harwood Weavers, Winders, and Beamers 

National Federation of Women Workers 

Dundee and District Jute and Flax Workers 

Rochdale Card and Blowing Room Operatives and Ring Spinners 

Rossendale Weavers, Winders, and Beamers 

Postal Telegraph Clerks 

Hyde and District Card, Blowing, and Ring Frame Room Operatives 

National Union of Gasworkers and General Laborers 

Todmorden and District Weavers and Winders' Association 

General Union of Weavers and Textile Workers 

Haslingden Weavers' Association 

Stockport and D Istric t Weavers, Winders, Warpers, and Reelers 

National Boot and Shoe Operatives 

Cntheroe Weavers, Winders, and Warpers 

Blackburn and District Card and Blowing Room Operatives and Ring Spinners 

Stockport Association of Card and Blowing Room. King, and Throstle Spinners 

Operative Bleachers, Dyers, and Finishers' Association 

Cbyton-le-Moors Weavers 

Wigan and District Card Room Operatives and Ring Spinners' Association 

National Amalgamated Printers' Warehousemen and Cutters 

Forfar FactoryWorkers' Union 

Ramsbottom Weavers, Winders, and Warpers 

Female Cigar Makers 

Radcliffe and District Weavers and Winders 

Rbhton Weavers' Association 

8alford and District Power Loom Weavers 

Heywood Card Room Operatives, Spinners, and Ring Frame Operatives' Association 

Accrington District Card and Blowing Room Operatives and Ring Spinners' Association. . . 

Bacup and District Weavers, Winders, and Beamers 

Amalgamated Union of Cooperative Employees 

National Association of Telephone Operators 

National Amalgamated Society of Male and Female Pottery Workers 

Glossop and District Power Loom Weavers 

• Figures for 1907 ; supplied from Report of the Labor Department of the Board 
on Trade Unions in 1905-1007, as there were no later figures available. 

4764— No. 83—09 5 



12,652 

11,900 

10,706 

8,454 

5,939 

5,890 

5,800 

a 5, 259 

5,250 

a 5, 171 

5,082 

4,944 

4,500 

a 4,022 

o4,000 

3,800 

3,750 

a 3, 740 

3,597 

o3, 438 

3,148 

«3,086 

2,900 

2,680 

2,613 

2,600 

a 2,375 

a 2,300 

a 2, 247 

a 2,224 

1,873 

1,861 

a 1,752 

1,652 

1,630 

1,600 

a 1,560 

1,500 

1,500 

1,500 

1,489 

a 1,474 

1,429 

1,396 

«1,337 

1,300 

1,256 

1,234 

a 1,215 

o 1,193 

1,118 

1,113 

1,100 

a 1,061 

«1,045 

1,020 

1,000 

1,000 

960 

of Trade 



Digits 



zed by G00gle 



60 



BULLETIN OF THE BUREAU OF LABOR. 



WOMEN MEMBERS IN WOMEN'S AND IN MIXED TRADE UNIONS IN GREAT 
BRITAIN. CLASSIFIED ACCORDING TO NUMERICAL STRENGTH, 1908— Cont'd. 



Trade anion. 



Number 
of women 
members. 



Cigar Makers' Mutual Association 

Wnitworth Vale Power Loom Weavers 

Variety Artistes' Federation 

Preston Card and Blowing Room and Ring Spinners 

Chain Makers and Strikers' Association (Cradlev Heath) 

Leicester and Leicestershire Amalgamated Hosiery Union 

Brechin Mill and Factory Operatives 

Bury and District Card, Blowing, and Ring Room Operatives' Assoc i ati o n. 

Arbroath Mill and Factory Workers 

Irish Drapers' Assistants 

Hammered Chain Makers 

Mossley Card and Blowing Room Operatives 

Flax Roughers and Yarn Spinners (Ireland) 

Barnoldswick and District Weavers, Winders, and Beamers 

Skipton and District Weavers' Association 

Bamber Bridge Weavers' Association 

Manchester and Salford Patent Con Winders, Bobbin and Hank Winders. . 

Amalgamated Union of Clothiers' Operatives 

Amalgamated Braid Workers and Kindred Trades 

Women Sorters 

Wlgan and District Weavers, Winders, Warpers, and Rasters 

Lurgan Hemmers and Velners 

United Kingdom Postal Clerks 

Longridge Weavers, Winders, and Warpers 

Ilkeston and District Hosiery Union 

Amalgamated Tailors and Tailoresses 

Royal Army Clothing Department Employees 

Manchester and Salford Ring Spinners 

British Steel 8melters, Mill, Iron, and Tlnplate Workers 

Women employed In bookbinding and printing (Manchester) 

Municipal employees 

Macclesfield Power Loom Silk Weavers 

Hinckley Federated Hosiery Union 

West of Scotland Weaving Factories Female Workers 

Actors.. 



Amalgamated Shirt and Jacket Makers 

Burnley and District Textile Operatives 

Hawick Hosiery Union 

Manchester Cigarette Makers, Cutters, and Packers 

Macclesfield Cotton Weavers, Winders, and Warpers 

Women In Bookbinding (London) 

National Society of Dyers and Finishers (Huddersfield). 

National Paper Mill Workers 

Manchester and Salford Sewing Machinists 



Female Lace Workers (Nottingham). . 

Saddleworth Weavers and Woolen Textile Workers 

Rossendale Boot, Shoe, and Slipper Operatives 

National League of the Blind (brush makers, basket makers, etc.) 

Denton Silk Hat Trimmers and Stitchers 

Yorkshire Provincial Card, Blowing, and Ring Room Operatives 

Shorthand Writers and Typists 

Hadneld and District Card and Blowing Room Operatives' Association 

Aberdeen Mill and Factory Workers 

Ulster Weavers and Winders 

N ational Mid wives 

Manchester Machine, Electric, and Other Women Workers 

Macclesfield District Card and Blowing Room and Ring Spinners' Association. , 

Sabden Weavers' Association , 

Yeadon, Guiseley, and District Factory Workers 

Li verpool Upholsteresses' Union 

British Labor Amalgamation 

Irish Post-office Clerks 

Bradford and District Machine Wooloombers' Association 

Alva Textile Workers 

Women Fancy Leather Workers 

Clay Pipe Finishers of Manchester and Newcastle 

Glossop District Card and Blowing Room Operatives 

London Tailors and Tailoresses 

Female Hosiery Workers (Nottingham) 

Ashton-under-Lyne Beamers, Twisters, and Drawers 

Protective Society of Women (Oxford) 

Bolton Cotton Doubters, Reelere.and Winders 

Hyde and District Twisters and Drawers 

Waterproof Garment Makers and Machinists (Manchester) 

Women India Rubber Workers (Manchester) 



914 
<» 871 
a 871 
a800 

800 
<»784 

774 

7fi8 
«720 

700 

• 657 
«601 

• 600 
600 
589 
540 
590 
509 

• 480 
478 

• 451 
450 
445 
419 

• 410 
«383 
o383 
«S80 



• 342 
336 
320 

a 300 

• 290 
290 

• 278 
a 251 
a 250 

250 

a 220 

212 

200 

200 

a 200 

193 

a 163 

a 163 

142 

a 141 

a 137 

a 131 

« 130 

a 125 

ol21 

120 

115 

106 

105 

104 

103 

103 

100 

100 

• 100 
a 86 

86 

• 76 
68 

a 64 
a 61 
60 
a 58 
a 56 

• 50 



• Figures for 1907 ; supplied from Report of the Labor Department of the Board of 
Trade on Trade Unions in 1905-1907, aa there were no later figures available. 
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WOMEN MEMBERS IN WOMEN'S AND IN MIXED TRADE UNIONS IN GREAT 
BRITAIN, CLASSIFIED ACCORDING TO NUMERICAL STRENGTH, 1008— ConcU 



Trade union. 



Number 
of women 
members. 



Firewood Cutters. 

Scottish Bleachneld Workers 

Cong&eton Weavers and Winders 

Cigar Box Makers and Paperers (London) 

United Cap Makers ( London) 

National Association of Grocers' Assistants 

Stockport Beamers, T wisters, and Drawers 

Wigan and District Beamers, Twisters, and Drawers 

Tin and Sheet Mill Men 

Preston Beamers, Twisters, and Drawers 

United Ovenmen, Kllnmen, and Baggarmakera 

Royal Liver Agents and Employees 

Hedneld and Glossop Twisters and Drawers 

Postmen's Federation 

National Union of Clerks 

Manchester Upholsteresses 

Tobacco Pipe Finishers (Glasgow) 

Macclesfield Beamers. Twisters, and Drawers 

Bolton Beamers, Twisters, and Drawers 

Hand File Cutters (Sheffield) 

National Operative Printers' Assistants 

Bacup and District Beamers, Twisters, and Drawers 

General Amalgamation of Clothlookers and Warehousemen 

Artistes 

Bacup Card, Blowing, and Ring Spinners 

Women Confectioners (M anchester) 

Scottish Operative Tailors and TaUoresses 

National Life Assurance Agents 

RawtenstaD and District Twisters and Drawers 

Birmingham International Tailors, Machinists, and Pressors 

United Cigarette Makers, Cutters. Packers, and Strippers' Union 

Heywood Seamen, Twisters, and Drawers 

Cboriey and District Beamers, Twisters, and Drawers 

Skipton Twisters and Drawers 

Eastern Counties Agricultural Laborers and Small Holders 

Leigh and Bedford Beamers, Twisters, and Drawers 

Nelson and District Twisters and Drawers 

City of Glasgow Friendly Society Agents 

Rushton Twisters and Drawers' Association 

Great Harwood Twisters and Drawers 

Oldham Beamers, Twisters, Drawers. Dressers, and Slashers 

Burnley and District Beamers, Twisters, and Drawers 

CUtheroe and District Beamers, Twisters, and Drawers 

Darwen Twisters and Drawers 

Bamber Bridge Beamers, Twisters, and Drawers 

London Tailors and Mantle Makers 

National Journalists 

Total 



a 50 

a 50 

a 47 

46 

43 

39 

•39 

*38 

« 38 

86 

a 30 

a 30 

a 28 

a 25 

a25 

25 

a 24 

a22 

21 

20 

a 20 

a 13 

a 12 

a 12 

a 12 

a 10 

10 

«9 

«8 

5 

3 

»3 

• 3 
«2 
«2 
«2 

• 2 

• 2 
«2 

1 
1 
«1 
«1 
«1 
al 



6 208,779 



• Figures for 1907 ; supplied from Report of the Labor Department of the Board of Trade 
on Trade Unions In 1905-1907, as there were no later figures available. 
» Including 1 figures for 1907 for 92 unions ; no later figures available. 
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The following table gives in detail the number of women members 
in women's and in mixed unions in 1908 and the number of men in the 
mixed unions according to trades : 

MEMBERSHIP OF WOMEN'S AND OF MIXED TRADE UNIONS IN GREAT BRITAIN, 
CLASSIFIED BT TRADES, 1908. 

[Figures are from returns secured in response to circular letters sent to the secretaries 
of the various trade unions.] 



Unions in each trade. 



Number of mem- 
bers. 



Men. Women. 



METAL TRADES. 

Iron and steel manufacture: 

British Steel Smelters, Mill, Iron, and Tlnplate Workers. 
File makers: 

Hand File Cutters (Sheffield) 

Chain and nail makers: 

Chain Makers and Strikers' Association (Cradley Heath) . 

H amm ered Chain Makers 

Tin-plate making: 

Tin and Sheet Mill Men 



COTTON PREPARING AND SPINNING. 

Card and blowing room operatives: 

Bolton Card, Blowing, Ring, and Throstle Room Operatives 

Stockport Association of Card and Blowing Room, King, and Throstle Spinners, 

Hadfleld Card and Blowing Room Operatives' Association 

Hyde and District Card, Blowing, and Ring Frame Room Operatives 

Heywood Card Room Operatives, Spinners, and Ring Frame Operatives' Asso- 
ciation 

Mossley Card and Blowing Room Operatives 

Bury and District Card, Blowing, and Ring Room Operatives' Association 

Blackburn and District Card and Blowing Room Operatives and Ring Spinners. , 
Macclesfield District Card and BlowingRoom and Ring Spinners' Association. . . 

Oldham Provincial Card and Blowing Koom and Ring Frame Operatives 

Accrington District Card and Blowing Room Operatives and Ring Spinners' 

Association 

Glossop District Card and Blowing Room Operatives 

Rochdale Card and Blowing Room Operatives and Ring Spinners 

S. E. Lanes. Provincial Card and Blowing Room Operatives 

Wigan and District Card Room Operatives and Ring Spinners' Association , 

Bacup Card, Blowing, and Ring Spinners 

Preston Card and Blowing Room and Ring Spinners 

Yorkshire Provincial Card, Blowing, and Ring Room Operatives 

Manchester and Salford Ring Spinners 



15,140 

140 

1,000 
• 23 

• 1,888 



1,200 
o226 

• S3 
a 376 

800 

a 142 

472 

373 

38 

2,175 

« 354 

50 

o676 

a 1,333 

a 310 

• 70 
a 200 

a 50 



COTTON WEAVING. 

Beamers, twisters, and drawers: 

Ashton-under-Lyne Beamers, Twisters, and Drawers 

Great Harwood Twisters and Drawers 

Preston Beamers, Twisters, and Drawers 

Oldham Beamers, Twisters, Drawers, Dressers, and Slashers. 

Burnley and District Beamers, Twlsters^and Drawers 

Bamber Bridge Beamers, Twisters, and Drawers 

Heywood Beamers, Twisters, and Drawers 

Leigh and Bedford Beamers, Twisters, and Drawers 

Rawtenstall and District Twisters and Drawers 

Wigan and District Beamers, Twisters, and Drawers 

Bolton Beamers, Twisters, and Drawers 

Chorley and District Beamers, Twisters, and Drawers 

Clltheroe and District Beamers, Twisters, and Drawers 

Darwen Twisters and Drawers 

Nelson and District Twisters and Drawers 

Rlshton Twisters and Drawers' Association 

Macclesfield Beamers, Twisters, and Drawers 

Hadfleld and Glossop Twisters and Drawers 

Bacup and District Beamers, Twisters, and Drawers 

Hyde and District Twisters and Drawers 

SUpton Twisters and Drawers 

Stockport Beamers, Twisters, and Drawers 

Weavers: 

Padiham and District Weavers 

Radcliffe and District Weavers and Winders 



« 146 
ol07 

400 
« 107 

480 

a 65 
96 

a 65 

• 52 
a 22 

241 

167 

70 

a 261 

a 338 

a 38 

• 8 

a 28 

• 72 
a 14 
a 41 

• 22 

• 1,988 
a 133 



360 
20 



800 
>657 



8,454 

• 1,474 

• 131 

• 1,752 

1,100 

• 601 
768 

1,489 

115 

12,653 

• 1,061 

86 

• 2,224 

• 4,000 

• 1,337 

• 12 

• 800 

• 141 

• 380 



• 64 

• 2 
36 

• 2 
1 

•1 
5 

• 2 

• 8 

• 38 
21 

3 
1 

• 1 

• 2 

• 2 

• 22 

• 28 

• 13 

• 58 

• 3 

• 39 

■ 4,022 
» 1,193 



• Figures for 1907 ; supplied from Report of the Labor Department of the Board of Trade 
on Trade Unions in 1905-1907, as there were no later figures available. 
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MEMBERSHIP OF WOMEN'S AND OP MIXED TRADE UNIONS IN GREAT BRITAIN, 
CLASSIFIED BY TRADES, 1008— Continued. 



Unions in each trade. 



Number of 
ben. 



Men. Women. 



cotton weaving— concluded. 
Weaver*— Concluded. 

Blackburn and District Power Loom Weavers' Association..., 

Chortoy and District Weavers 

Accrington and District Power Loom Weavers' Association. . , 
Darwen Weavers, Winders, and Warpers 

Ramsbottom Weavers,Wmders, and warpers 

Preston Power Loom Weavers' Association 

Church and Oswald twistte Weavers, Winders, and Warpers.. 

Great Harwood Weavers, Winders, and Beamers . 



Oldham Weavers, Reelers, and Winders' Association 
[oors W< 



Clayton-to-Moors 

Hashngden Weavers' Association 

Bolton and D Istrict Power Loom Weavers' Associat i m. 

Burnley and District Weavers, Winders, and Beamers' Association 

Nelson and District Power Loom Weavers +. 

Clitheroe Weavers. Winders, and Warpers 

Olossopand District Power Loom Weavers 

Rossendale Weavers, Winders, and Beamers 

Ashton-under-L yne and District Weavers and W inders 

Heywood, CasUeton, Norden, and District Weavers, Winders, and Reetors 

Rishton Weavers' Association 

Lonpidge Weavers, Winders, and Warpers 

Rochdale W eavers. Winders, Reetors, and Beamers 

Todmorden and District Weavers and Winders' Association 

Hyde, Hadfield. Compstali, and Broadbottom Weavers, Winders, and Warpers. 

Coineand District Weavers, Winders, and Beamers 

Bury, Radcliffe, and District Weavers' Association. 

Sabden Weavers' Association 

Whltworth Vale Power Loom Weavers 

Blackburn Power Loom Weavers' Protection Society 

Bacupand District Weavers, Winders, and Beamers. 

WIganand District Weavers, Winders, Warpers, and Reetors 

Macclesfield Cotton Weavers, W inders, and w arpers 

Bamber Bridge Weavers' Association 

Bolton Cotton Doubters, Reetors, and Winders. 

Burnley and District Textile Operatives 

Salford and District Power Loom Weavers 

Skip ton and District Weavers' Association 

Congleton Weavers and Winders 

Manchester and Salford Patent Cop Winders, Bobbin and Hank Winders 

Barnoldswick and District Weavers, Winders, and Beamers 

Stockport and District Weavers, Winders, Warpers, and Reelers 

Wen of Scotland Weaving Factories Female Workers 



WOOLEN AND WOBSTKD TRADES. 

Weaving, finishing, etc.: 

Bradford and District Machine Woolcombers Association.. 

General Union of Weavers and Textile Workers 

Yeadon, Guisetey, and District Factory Workers 

8addtoworth Weavers and Woolen Textile Workers 

Alva Textile Workers 



VARIOUS TEXTILE TRADES. 

Linen and Jute manufacture: 

Aberdeen Mill and Factory Workers 

Dundee and District Mill and Factory Operatives 

Forfar Factory Workers' Union 

Brechin Mill and Factory Operatives 

Flax Roughers and Yarn Spinners (Ireland) 

Textile Operatives of Ireland 

Lurgan Hemmers and Veiners 

Dundee and District Jute and Flax Workers 

Ulster Weavers an d Winders 

Arbroath Mill and Factory Workers 

Hosiery manufacture: 

Leicester and Leicestershire Amalgamated Hosiery Union.. 

Ilkeston and District Hosiery Union 

Hawick Hosiery Union 

Female Hosiery Workers (Nottingham) 

Hinckley Federated Hosiery Union 

Lace manufacture: 

Female Lace Workers (Nottingham) 



5,100 

a 880 

1,250 

2,770 

824 

1,760 

703 

a 2, 375 

134 

381 

a 840 

520 

7,438 

5,553 

1,000 

350 

937 

» 60 

800 

•72 

212 

670 

1,756 

1,250 

• 2,820 

500 

40 

o279 

1,221 

«844 

»3 

339 

420 



»227 



300 
«6 



400 
50 



650 

2,500 

232 

171 



o20 



365 

o 1,197 

150 



«1,993 
<>325 
«330 

a 497 
a506 
a 154 



190 



11,900 
a 3, 740 

3,750 

5,890 

1,234 

6,250 

2,613 
a 2, 375 

4,944 

al,560' ,J - 

5,800 

10,705 

5,939 

1,500 

960 

1,873 

«5,259 

2,600 

1,118 

413 

2,680 

1,630 

6,082 

o3, 438 

4,500 

106 

«871 

3,148 

«1,045 

a 451 

250 

540 

60 

« 276 

1,113 

589 

«47 

636 

600 

1,500 

O300 



100 
1,600 
105 
193 
100 



al30 

«»5,171 

1,256 

774 

<*600 

2,900 

450 

a 2,247 

a 125 

o720 

a 784 

a 410 

a 261 

68 

320 



* Figures for 1907 ; supplied from Report of the Labor Department of the 
Trade Unions in 1905-1907, as there were no later figures available. 
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MEMBERSHIP OF WOMEN'S AND OF MIXED TRADE UNIONS IN GREAT BRITAIN, 
CLASSIFIED BY TRADES, 1908— Continued. 



Unions In each trade. 




VABIOU8 TEXTILE TRADES— Concluded. 

fflfr manufacture: . 

Amalgamated Braid Workers and Kindred Trades (Leek) 

Leek Women Workers Union 

Macclesfield Power Loom Silk Weavers 

Textile printing, bleaching, dyeing, and finishing: 

National Society of Dyers and Finishers ( Hnddersfleld) 

Operative BleacherajDyers, and Finishers' Association 

Scottish Bleachfleld Workers 

Packers, warehousemen, etc.: 

General Amalgamation of Clothlookers and Warehousemen a 2,266 



Boot and shoe manufacture: 



CLOTHINO TEADES. 



Tail. 



National Boot and Shoe Operatives 

Rossendale Boot, Shoe, and Slipper Operatives. 



jamated Tailors and Tailoresses 

Scottish Operative Tailors and Tailoresses 

Amalgamated Union of Clothiers' Operatives 

Birmingham International Tailors, Machinists, and Pressors . 

Manchester and Salford Sewing Machinists 

London Tailors and Tailoresses 

London Tailors and Mantle Makers 

Hat and cap manufacture: 

Amalgamated Felt Hat Trimmers and Wool Formers 

United Cap Makers ( London) 

Denton Silk Hat Trimmers and Stitchers 

Miscellaneous clothing trades: 

Protective Society of Women (Oxford) 

Amalgamated Shirt and Jacket Makers 

Waterproof Garment Makers and Machinists (Manchester) . . . 

*BINTINa TRADES. 

Letterpress printing: 

National Operative Printers' Assistants 

National Amalgamated Printers' Warehousemen and Cutters. 
Bookbinding and machine ruling: 

Women Employed in Bookbinding (London) 

Women in Bookbinding and Printing (Manchester) 

Paper and vellum making, paper staining, etc: 

National Paper Mill Workers 



VUUOUS OTHER TRADES AND OCCUPATIONS. 

Upholstering: 

Liverpool Upholsteresses' Union 

Manchester Upholsteresses 

Pottery workers: 

United O venmen, Kllnmen. and Saggarmakers 

National Amalgamated Society of Male and Female Pottery Workers. 
Tobacco-pipe making: 

Tobacco Pipe Finishers (Glasgow) 

Clay Pipe Finishers of Manchester and Newcastle 

Tobacco trades (exclusive of pipes): 

Cigar Makers' Mutual Association 

Female Cigar Makers 

Cigar Box Makers and Paperers (London) 

United Cigarette Makers, Cutters. Packers, and Strippers' Union 

Manchester Cigarette Makers, Cutters, and Packers 

Brush making: 

National League of the Blind (brush makers, basket makers, etc.) 

Agricultural laborers: 

Eastern Counties Agricultural Laborers and Small Holders 

Bakers and confectioners: 

Women Confectioners (Manchester) 

Leather trades: 

Women Fancy Leather Workers (Manchester) 

India rubber workers: 

Women India Rubber Workers (Manchester) 

Agents (life assurance, etc): 

Royal Liver Agents and Employees 

National Life Assurance Agents 

CI ty of Glasgow Friendly Society Agents 

Clerks and typists: 

National Union of Clerks 

Shorthand Writers and Typists 



29,664 
• 737 

• 13, 469 
3,661 
2,026 
a 124 



a872 
• 46 



260 



140 
• 326 



a 3, 200 
3,100 



800 



• 500 
7,000 



918 



52 
a 75 



• 831 
3 3,624 



• 1,970 

«2,780 

a 62 

•726 



1,500 
• 163 



10 
600 

• 6 
200 

• 76 

• 1 

•3,086 

42 

142 

• 61 
290 

• 56 



a 20 
1,300 

• 220 
360 

200 



104 
25 

• 30 
1,000 

• 24 
•86 

914 

• 1,216 

46 

• 6 

• 250 

• 163 

• 3 

• 10 

• 100 

• 50 

•30 

•9 

• 2 

• 25 

• 137 



• Figures for 1907 ; supplied from Report of the Labor Department of the Board of Trade 
on Trade Unions in 1905-1007, as there were no later figures available. 
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MEMBERSHIP OF WOMEN'S AND OF MIXED TRADE UNIONS IN GREAT BRITAIN, 
CLASSIFIED BY TRADES, 1908— Concluded. 



Unions In each trade. 



Number of mem- 
bers. 



Men. Women. 



VABIOU8 OTHER TBADB8 AMD OCCUPATIONS— COncioded. 

Journalists: 

National Journalists .' 

Telephone operators: 

National Association of Telephone Operators 

Shop assistants: 

Amalgamated Union of Cooperative Employees 

National Amalgamated Union of Shop Assistants, Warehousemen, and Clerks. . 

National Association of Grocers' Assistants 

Irish Drapers' Assistants 

Musicians, theatrical and music hall employees: 

Variety Artistes' Federation 

Artistes 

Actors 

Firewood cutters: 

Firewood Cutters 

Mldwiyes: 

National Mldwives 

General labor: 

National Union of Gasworkers and General Laborers 

Manchester Machine, Electric, and Other Women Workers 

British Labor Amalgamation 

National Federation of Women Workers 



NATIONAL XMFL0TXI8. 

Post-office employees: 

Postal Telegraph Clerks 

United Kingdom Postal Clerks 

Postmen's Federation 

Irish Post-Office Clerks 

Women Sorters 

Other national employees: 

Royal Army Clothing Department Employees. . . . 
Employees of local authorities: 

Municipal Employees 



Total. 



o737 



28,404 
16,621 
1,506 
2,600 

a 2, 639 
o 40 
a 290 

a 60 



38,163 
"*2,"40i 



6,722 

6,647 

o34,230 

1,234 



a 298 
a 11, 600 



6329,189 



al 

1,000 

1,020 

3,697 

30 

700 

• 871 
al2 
« 290 

a 50 

a 121 

1,662 

120 

103 

o2,300 



1,861 
446 
a 25 
103 

478 

a 383 
a342 



c 208, 779 



* Figures for 1907 ; supplied from Report of the Labor Department of the Board of Trade 
m Trade Unions In 1905-1907, as there were no later figures available. 

* Including' figures for 1907 for 77 unions ; no later figures available. 

* Including figures for 1907 for 92 unions ; no later figures available. 
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COST OF LIVING OF THE WORKING CLASSES IN THE PRINCIPAL 
INDUSTRIAL TOWNS OF FRANCE. 

SCOPE OF THE INVESTIGATION. 

Under the above title is presented the results of an investigation 
undertaken by the British Board of Trade in the 30 principal in- 
dustrial towns of France in order to obtain, in regard to the con- 
dition of the working classes therein, information comparable to 
that given for the principal industrial towns of the United Kingdom 
and of Germany in the two reports previously published on the 
" Cost of Living of the Working Classes," (°) The investigation has 
reference primarily to the rents of working-class dwellings, to the 
prices usually paid by the working classes for food and fuel, and to 
wages and hours of labor. It was conducted as far as practicable on 
lines identical with the inquiries for the towns of the United King- 
dom and of Germany, and the statistical material collected relates in 
the main to the same date (October, 1905), though some additional 
data for a few towns were secured for a later date (August-October, 
1907). 

In order to arrive at some estimate of the standard of living 
prevalent among the French industrial classes over 5,600 budgets, 
showing the expenditure for food by working-class families in a 
normal week, and representative of numerous occupations and of all 
grades of working-class incomes, were obtained from the various 
towns investigated. These towns contain an aggregate of over 
6,000,000 inhabitants. 

Any exact statistical comparison of cost of living in France with 
cost of living in England is not a simple matter. Even when all the 
difficulties of maintaining the same standard of investigation through- 
out have been successfully overcome there remains a difficulty arising 
from the difference in national tastes and modes of life. This is well 
illustrated by the statements that — 

An English workman, with an average family, who should so to 
France and endeavor to maintain there his accustomed mode of 
living would find his expenditure on rent, food, and fuel substan- 
tially increased — though not to so large an extent as if he had gone 
to Germany. 

* See Bulletin of the Bureau of Labor, No. 77, July, 1908, pp. 336 to 364, and 
Bulletin No. 78, September, 1908, pp. 523 to 548. 
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He 'would find his wages to be lower than in the latter country 
and much below the English level, in spite of longer hours. 

A. "French workman living in England according to his French 
standard would find a certain reduction in the cost of food, but a 
rise in the cost of housing accommodation. 

As a basis of comparison for the French towns among themselves 
the levels of rents, prices, and wages in Paris have been taken as 
standards and index numbers calculated for each of these items in 
every town, so as to afford an indication of the relative levels of the 
towns. The index numbers for rents and prices in each town have 
also been combined in a single index number, in order to determine 
the relative level for each town of the cost of living of the working 
classes, so far as it consists of expenditure for housing and food, 
and for this purpose, because the expenditure for food is much 
greater than that for rent, prices have been given a weight of 5 and 
rents a weight of 1 in the construction of the combined index number. 
The comparison of the rates of wages has been confined mainly to 
occupations in certain standard industries, as the building trades, 
engineering (mechanical), and printing, which are found to a greater 
or less extent in all the towns. The general result of the comparison 
is that for skilled men in the building trades the weekly wages of 
the French workman appear to average about 68 per cent of those of 
the English artisan, and for skilled men in the engineering trades 
the French wages average 81 per cent of the English. 

According to the report for the United Kingdom the prevailing 
type of dwelling occupied by the working classes in England and 
Wales, and to a less degree in Ireland, is a self-contained two-story 
dwelling, possessing generally four or five rooms and a kitchen. In 
the French towns there are two prevalent types of working-class 
housing accommodations. The first, which predominates in about 
one-half of the towns, is a flat of two or three rooms in a tenement 
house. The second type, found in about one-third of the towns, is a 
small house or cottage, standing generally in rows, but often de- 
tached, and consisting of one or two stories and of one to four rooms. 
English rents of working-class dwellings usually include local taxa- 
tion, which is based on the rentable value of the dwellings. French 
local taxation is levied on an entirely different basis, and is not 
included in rent. 

EENTS OF WORKING-CLASS DWELLINGS. 

FRANCE. 

In order to ascertain the rents paid for the kind of dwellings 
usually occupied by the French working classes, information was 
obtained from the municipal authorities, from individual house 
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owners, and from a large number of tenants. In each town several 
houses were visited by the investigators, partly for the purpose of 
verifying the information obtained as to rents and partly that some 
account might be given in each case of the general character and 
standard of housing accommodation. 

From rent quotations obtained for about 60,000 working-class 
tenements the following table has been constructed to show the pre- 
dominant range of weekly rents for tenements of various sizes in 
Paris and in other French towns. The rents do not include any 
elements of local taxation or as a rule any charge for water: 

PREDOMINANT RANGE OF WEEKLY RENTS IN PARIS AND IN OTHER FRENCH 

TOWNS COMPARED. 





Locality. 


Predominant range of weekly rents tor- 




Two rooma. 


Three rooms. 


Foot rooms. 


Parte 


10.75-11.60 
.57- .60 


fl.13-fl.80 
.71- 1.01 


S1.50-S1.80 


Other French towns 


.86- 1.05 







The above table reveals the extent to which rents in the metropolis 
exceed those which prevail in other French towns. Thus, while the 
predominant range of rents for two rooms in Paris is $0.75 to $1.50 
per week, in the other towns as a whole it is only 57 to 69 cents ; for 
three rooms the respective rents are $1.12 to $1.80 for Paris and $0.71 
to $1.01 for the other towns, and for four rooms $1.50 to $1.86 for 
Paris and only $0.85 to $1.05 for other localities. 

The following table shows the predominant range of weekly rents 
in towns of France, together with the number of towns for which 
tenements of each size are reported and in which the mean rent is 
within the limits of the predominant range, below those limits, and 
above those limits. It will be seen that the two and three room tene- 
ments are of importance in more than two-thirds of the towns. 



PREDOMINANT RANGE OP WEEKLY RENTS IN TOWNS OP PRANCE. 

[According to the detailed table on p. 69, Paris is apparently included in the number of 
towns shown In this table, but the predominant ranges of weekly rents are the same as 
those shown in the preceding table for "other French towns.*' The figures are given as 
shown in the original report.} 



Number of rooms per tenement. 



Number 

of towns 

to which 

figures 

mate. 



Predominant 

range of weakly 

rents. 



Number of towns in which the 
mean rent is— 



Within the 
limitsofthe 
predomi- 
nant range. 



Below the 
limits of 
predomi- 
nant range. 



the limits 



Above the 
of the 
predomi- 
nant range. 



One room... 
Two rooms.. 
Three rooms. 
Four rooms. 



10.32-10.47 
.57- .09 
.71- 1.01 
.85-1.05 
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In the table following is shown the predominant range of weekly 
rents for tenements of one, two, three, or four rooms in each of the 
30 towns investigated : 



PREDOMINANT RANGE OF WEEKLY RENTS IN 30 SPECIFIED TOWNS OF FRANCE. 


Town. 


Predominant range of weakly rents tor- 


One room* 


Two rooms. 


Three rooms. 


Four rooms. 


Amiens 




I0.4M0.77 


10. 78-10. 87 
.81-1.26 
.80- 1.12 
.57- .68 


90.80-40.07 


Belfort 






Bordeaux 


$0.45-10.55 


.67- .80 
.40- .67 
.40- .67 
.46- .77 
.46- .61 
.66- .67 
.40- .67 
.68- .81 
.67- .80 


1. 12- 1. 34 


Bourses. 






.84- .45 




C*)w 


.67- .80 
.67- .75 
.63- .81 


.00- 1.18 


Le Creuzot 






Douai 


.87- .46 
.80- .46 
.87- .56 


.81- .80 


Foug&res 




Grenoble 


.77-1.26 
.80-1.12 




Havre 




Lens 




.81- .80 


IJllA 


.2fr- .46 
.80- .46 
.87- .67 
.46- .60 


.46- .71 
.40- .76 
.67-1.12 
.50- .75 
.67- .00 
.50- .71 
.76-1.50 
.56- .71 
.67- .70 
.34- .58 


.50- .77 


.80- 1.12 






Lyon 


.80-1.34 
.75-1.12 
.80-1.26 
.01- 1.03 
1.12-1.80 
.67- .80 




mVmii* 


.80- 1.12 


Nancv 




Nantes 


.84- .46 




Paris 


1.50- 1.86 


Rhrims . 


.36- .87 

.87 

.18- .26 




R"»Wff , 




Roanne. 


.53- .67 




Roubaix 


.55- .71 


Rouen L ... 


.84- .46 
.30- .87 
.23- .46 


.67- .83 
.46- .75 
.66- .67 
.40- .71 
.41- .53 
.46- .67 


.07- 1.12 
.67- .93 
.75- .03 
.63- .81 
.53- .70 
.67- .80 




Bt-Rttanm.. 




Rt Nazalre 




fit- Qwntln 


.81- .80 


Toulouse 




.71- .03 








Vrt«i<*^n?ff 


.00- 1.12 













In the following table index numbers are given showing the rela- 
tive rent level in each of the towns canvassed as compared with Paris. 
The means of the predominant rents for each class of tenements, as 
shown in the table on page 68, were taken as a base and the ratios of 
the mean predominant rents for the corresponding classes in the vari- 
ous towns as compared with this base were calculated. The average 
of the ratios for the various types of houses in each town gave an 
index number for the town as compared with the level for the French 
towns as a whole. The index number for Paris, computed in the same 
way, was then taken as the base (or 100) and the index number for 
the other towns adjusted accordingly. 

RELATIVE RENT LEVEL OP SPECIFIED FRENCH TOWNS AS COMPARED WITH 

PARIS. 



Town. 


Index 
num- 
ber. 


Town. 


Index 
num- 
ber. 


Town. 


Index 
num- 
ber. 


Pftrt« 


100 
77 
78 
71 
60 
60 
66 
65 
64 
63 


Nantes 


60 
67 
67 
66 
55 
55 
54 
53 
53 
53 


Lille 


53 


»■"* 


Calais 


St. Etienne 


52 




Rennes 


Rheims 


51 




Amiens 


I>ens „ 


51 


Havre - • 


Limoges 


St. Quentin 


51 


Belfort 


Brest! 


Le Creusot 


48 


Grenoble 


Troyee 


Toulouse 


45 




Fougeres * 


Bourses 


44 


If anoilto . • ■ 


Douai 


Roubaix 


38 


Ynkroctannoj 


St. Nasalre 


Roanne 


37 
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A comparison of the predominant range of weekly rents in Eng- 
land and Wales with the predominant range in France for tenements 
of two, three, and four rooms is presented in the table following: 

PREDOMINANT RANGE OP WEEKLY RENTS IN ENGLAND AND WALES AND IN 

FRANCE COMPARED. 





Predominant range of weekly 
rents In— 


Ratio of 

mean pre- 
dominant 


Number of rooms per tenement. 


England and 
Wales, exclud- 
ing London. 


France.(a) 


rent in 

France to 

that in 

England 

and Wales, 

taken as 

100. 


Two rooms 


•a 73-10. 85 
.91- L10 
1.10- 1.34 


IO.67-tO.60 
.71- 1.01 
.85- 1.05 


70 


Three rooms 


88 


Four rooms 


78 







• Apparently excluding Paris ; see prefatory note to table on p. 68. 

From the above table it will be seen that the rents paid by the 
French tenant are only from 78 to 86 per cent of the corresponding 
rents in England and Wales. If the mean of the index numbers in 
the last column might be taken as representing roughly the rent level 
in France as compared with that in England, we should find the 
French rent level to be in the ratio of 81 to 100. A comparison on 
these lines is, however, liable to be somewhat misleading, for the 
reason that rents of two, three, and four room tenements were not 
obtained from all the towns investigated in each case. It is neces- 
sary, therefore, to adopt some more exact method of comparison less 
open to possible bias. This has been done by reworking all the rent 
index numbers for the French towns to the basis used for Great 
Britain, viz, comparing the mean predominant rents of the types of 
tenements shown for each town in France with the mean predominant 
rents shown for tenements of the same size in the middle zone of 
London, and using as the index number in each case the average of 
the percentages so obtained. The resulting index numbers for the 
towns investigated, shown in the table below, are accordingly directly 
comparable with the index numbers for the English towns shown in 
the report for the United Kingdom and with those shown for the 
German towns in the report for the German Empire. 
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RELATIVE RENT LEVEL OP SPECIFIED FRENCH TOWN8 AS COMPARED WITH 
THE MIDDLE ZONE OF LONDON AS THE BASE. 

[Index number for middle zone of London — 100.] 



Town. 


Index 
num- 
bar. 


Town. 


Index 
n um- 
ber. 


Town. 


Index 
num- 
ber. 


Paris 


78 
60 
68 
57 
56 
54 
52 
51 
50 
48 


Nantaft- r - , . , 


47 
46 
43 
43 
42 
42 
42 
41 
41 
41 


Fougeres 


40 


Lyon 


Cftlnta 


Lille 


40 


Nancv 


A inlets 


RhelTns 


40 


BeUbrt 


Rennes 


St. Quenttn 


40 


Bordeaux 


Limoges 


Long 


39 


Havre 


flt- N^wilre, . , 


Le Creutot . ..... 


38 


Grenoble 


Troyes 


Toulouse . . 


35 


Rouen 


Brest 


Bourges. ........ 


34 


If araeillft 


TWwal . . , 


Rn^nne , . . , 


29 


Vafonntmnes 


St. Etienne 


Roubalx „ 


29 











The lowness of the French rents is indicated by the fact that, while 
the rents in half the English towns investigated lie within a central 
range of 50 to 59 per cent of London rents, only 2 of the French 
towns investigated show index numbers higher than 59, and 21 show 
numbers lower than 50. 

The ratio of the arithmetic mean of the index numbers for France 
to that for England is 80 to 100; and this ratio, or the index number 
80, is taken as representing approximately the rent level in France 
as compared with the rent level in England. The corresponding 
index number for the German Empire was 101, so that the French 
rents are lower than the German, as well as the English. 

It is estimated that approximately 18 per cent of the rent paid by 
the British workman goes for local taxation. This makes the French 
rents bear to English rents the ratio of 80 to 82, which is equivalent 
to 98 to 100. 

RETAIL PRICES. 

FRANCE. 

Information as to the prices commonly paid by the French work- 
ing classes for food commodities, for fuel, and for paraffin oil, was 
obtained from a large number of shopkeepers in each of the towns 
investigated and also from the cooperative societies where these ex- 
isted. It must be remembered that the prices shown are not neces- 
sarily the minimum prices at which the commodities could be ob- 
tained, but simply the prices which the working classes did in fact 
usually pay in the month of October, 1905; and where a range of 
prices is given it is because they appear to be of equal popularity. 
The differences between one town and another, accordingly, represent 
often not so much difference in the cost of identical commodities 
as variations in local tastes, and sometimes in local standards of 
comfort 
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The following table presents the predominant range of retail prices 
commonly paid by the working classes for certain commodities, for 
France as a whole (including Paris) : 

PREDOMINANT RANGE OF RETAIL PRICES OF COMMODITIES IN TOWNS OF 
FRANCE (INCLUDING PARIS), OCTOBER, 1905. 



Commodity. 



Coffee 

Sugar, loaf.... 

Eggs 

Butter 

Potatoes , 

Flour, wheat. 
Bread, white. 

Milk 

Beef 

Mutton 

Veal 

Pork 

Coal 

Paraffin oil... 



Unit. 



1 pound.. 

..do 

1 dozen . . 
1 pound.. 
7 pounds. 
...<io..... 
4 pounds. 
1 quart... 
1 pound.. 
...do. 
..do. 



..do.... 
1 cwt.... 
1 gallon. 



Num- 
ber of 
towns 

in- 
eluded. 



Predominant 
range of retail 
prices, Octo- 
ber, 1905. 



•a 861 



3 

.06 
26- 81 
11 - .12 

!£:$ 

14- .20 
16- .22 
15}- .22 
401 
31 



Number of towns in which the 
mean predominant price is— 



Within 

the limits 

of the 

predom- 
inant 
range. 



Below 
the limits 

of the 
predom- 
inant 
range. 



Above 

the limits 

of the 



inant 
range. 



In the following table is shown the predominant range of retail 
prices of the principal commodities in 12 towns of France, selected as 
to certain geographical districts : 

PREDOMINANT RANGE OP RETAIL PRICES OP COMMODITIES IN 12 SELECTED 
TOWNS OP FRANCE, OCTOBER, 1005. 



Commodity. 



Unit. 



Amiens. 



Bordeaux. 



Brest. 



Calais. 



Coffee 

Sugar, loaf. 



Butter 

Potatoes 

Flour, wheat 

Bread, white 

Milk 

Coal 

Paraffin oil 

Beef: 

Ribs 

Brisket 

Silverside 

Shin, with bone 

Steak 

Rump steak 

Thick flank 

Mutton: 

Leg 

Shoulder 

Breast 

Neck, best end 

Chops 

Veal: 

Hind quarter 

Shoulder, with bone 

Shoulder, without bone. 

Ribs 

Chops 

Leg 

Pork: 

Leg 

Foreloin 

Belly 

Chops 



1 pound.. 

..<lo 

1 dozen.. 

1 pound. . 

7 pounds. 

do 



4 pounds. 
1 quart... 

lcwt 

1 gallon.. 

1 pound.. 

do. 



•a 35* 
$0.05- .06 
.22*- .24, 
.25- .20 
.06- .07} 
.25 
.12- .14 



..do.... 
..do.... 
..do.... 
..do.... 



..do. 
..do. 
..do. 
..do. 
..do. 

..do. 
..do. 
..do. 
..do. 



.do. 
.do. 



.do. 



.do. 
.do. 
.do. 



$0.32-10.42* 
.05- .06 

:St:ff 

.06 

.31 

.104- .12 

.26|- .31 

• 16 *-:S 

•"*■ !■ 

.21 

.21 

.174- .20 

* :» 

.12- .14 
.104- .23 
.10- .22i 






$0.39 -JO. 42} 

— 06 



.19- .23 

.17|- .194 

.14- .154 

.174- .20} 



.164- 



.21} 

;? 

•17* 



:2£ 



* 



.22, 
.06 
.19- .25 
.08*- .11 

.OS* 
.36- .37 
.264- .35, 

.164 

. 09 r 

.13- .15, 

.10 
.214- .23 

.23 

.17, 

.214- .23 

.174- .194 

.16}- .19? 

.2JT- .24 

.234- .23 

.16}- .19 

.14- .19 

.17}- .19} 

.15- .1? 

.15- .16} 

.14- .16} 





.25- .26} 
.214- .5r 
.17}- .19} 
.25 
.25- .26} 

.23 

.28- .7$ 
.194- .23 
.23 
.23 

.194- .21 
.17f .21, 

.194- 



.214 

4 
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PREDOMINANT RANGE OF RETAIL PRICES OF COMMODITIES IN 12 SELECTED 
TOWNS OF FRANCE, OCTOBER, 1905— Concluded. 



Commodity. 



Unit. 



Havre. 



Limoges. 



Lyon. 



Marseille. 



Coffee. 



Bu 

Potatoes. 

Flour, wheat. 
Bread, white. 



Goal 

Paraffin oil 

Beef: 

Ribs. 

Brisket 

SQverslde. 

Shin, with bone.. 

Steak.. 



Rump steak 

Thick flank .... 
Mutton: 

Leg. 

Shoulder 

Breast 

Neck, best end. 

Chops 

Veal: 



Hind Quarter. . 
Shoulder, with bone. 



Shoulder, without bone.. 

Ribs. 

Chops 

Legr. 

Pork: 

Leg 

Forelom. 

Belly 

Chops 



1 pound., 
So. 



1 dosen... 

1 pound. . 

7 pounds. 

.do. 



4 pounds. 
1 quart... 

lowt 

1 gallon.. 

1 pound. . 
.(to. 



10.31 -10.391 
.05- .06 
.244- .36 J 
.21*- .23 
.06 
.26s- 51 
12 





I0.42il0.36t-I0.44 



t! 



$0.18- 
.25- 

.26- 
.10*- 



..do.... 
..do.... 
..do.... 
..do.... 
..do.... 



.do. 



.do. 
.do. 
.do. 
.do. 



.do. 
.do. 
.do. 
.do. 



.do. 
.do. 



.do. 



.do. 
.do. 
.do. 



.15*- 
.12- 



.23- 
.17*- 



.22*- 

:8fc 

.10*- 



.12- 



.17, 

.12 

.17, .12- 



.14 



•Pit- 



21, .23- 



.31 
.23 

.26 

:!? 

.26 

.26|| 

.23 

.23 
.23 
.23 

.23 

.21, 

.10 

.21*1 



.23- 
.14- 

:\r. 

:* 

.14- 
.12- 

.14- 

:* 

.14- 
.14- 

.15*- 




.36, 
.06 



.00 
.34 

.14 

:3 

.31 



.10|- .22, 
.12- .13 



10.33*- 
.10*- 



83*- 
.33- 
.33- 



.26- .33 

:8fc:3| 

.26 

.36, 

.30 

.20- .33, 
.21|- .26 



Commodity. 



Unit. 



Nantes. 



Paris. 



Rheims. 



Valen- 
ciennes. 



Coffee 

Sugar, loaf... . 

Butter.*.!."*!."! 

Potatoes. 

Flour, wheat. 
Bread, white. 



Goal 

Paramno"d!!!!!!!!!!!!!! 

Beef: 

Bibs. 

Brisket 

SIlTenide. 

Shin, with bone 

Steak. 

Rump steak 

ThlBkflank 

Mutton: 

Leg 

8houlder 

Breast. 

Neck, best end 

Chops 

Veal: 

Hind quarter 

Shoulder, with bone 

Shoulder, without bone. 

Ribs...... 

gjps 



Belly.. 
Chops. 



1 pound. 
So. 



1 dosen... 
1 pound.. 
7 pounds. 

...do 

4 pounds. 
1 quart... 

lowt 

1 gallon. . 

1 pound.. 
So. 



10.22*- 

.Us- 
.47*- 



10.36, 
.06 

.06 
.28 



10.32-10.; 



10.32-60.36, 
.06 

.m- :Sj 

.06 

.31 

.10|- .11] 



.31 



.61|- .67 
.20- .22 



10.36, 
10.07- .08 
.224- .24, 
.26*- .28) 
.06 
.28 
.11 
.04|- .05* 
.24- .26 
.26*- .31 



.do. 
.do. 
.do. 
.do. 
.do. 



:8t :in 



.do. 
.do. 



.do. 
.do. 
.do. 



.do. 
.do. 
.do. 
.do. 



.do. 
.do. 



.do. 



.do. 
.do. 
.do. 



.104- 
.16^ 

.10- 

.10r 
.10- 



.15*- 
.17*- 
.14- 



:3 

.26 
21* 

.214 
.17 
.14 
.21} 
.21 



.16* 
.12 
.171 




.25 
.104 

.23- .26* 



:St :8{ 




.»*- 



.10* 




Digits 



zed by GoOgle 



74 



BULLETIN OF THE BUREAU OF LABOR. 



In order to obtain an indication of the level of prices for each town 
as compared with other towns, index numbers have been constructed, 
the level of prices in Paris being taken as the base (100). In the 
construction of the index numbers, in order to allow for the varying 
importance of the prices of different articles, as judged by the normal 
weekly expenditure of a working-class family, recourse was had to 
"weighting." For this purpose average quantities estimated from 
5,605 family budgets giving weekly cost and quantity of certain arti- 
cles of food consumed by workmen's families in French towns, in 
1907-8, were utilized. 

In the following table these 5,605 families have been grouped ac- 
cording to the aggregate weekly income of the family (not of the 
principal wage-earner only) ; also there is shown for each group the 
average family income and the average number of children at home 
for a representative week in 1907-8 : 

NUMBER AND AVERAGE INCOME OF URBAN WORKMEN'S FAMILIES REPORT- 
ING IN EACH CLASSIFIED INCOME GROUP AND AVERAGE NUMBER OF CHIL- 
DREN LIVING AT HOME, FOR A REPRESENTATIVE WEEK, 1907-8. 



Classified weekly income. 



Number 
of fami- 
lies re- 
porting. 



Husband. Wife. Children 



Average weekly family in- 
come from— 



Total 
weekly 
family 
income. 



Average 
number 

of chil- 
dren at 

home. 



Under $4^7 , 

$4.87 and under $6.08 
$6.06 and under $7.30. 
$7.30 and under $8.52. 
$8.52 and under $9.73 . 
$9.73 and over 



223 
614 
931 

1,065 
821 

1,951 



$3.68 
493 
5.65 
6.26 
6.83 
8.02 



$0.50 
.48 
.82 
1.06 
1.32 
1.30 



$0.14 
.16 
.26 
.53 
.92 
3.55 



$4.32 
5.57 
6.73 

7.87 
9.07 
12.87 



1.57 
1.77 
1.80 
1.92 
2. IS 
2.91 



With regard to the statistics of families with the higher ranges of 
income, it must be remembered that the amount of the family income 
is often due to the supplementary earnings of the wife or of children 
living at home, rather than to the high earnings of the head of the 
family. This is particularly the case where the income amounts to 
$9.73 or more per week. As will be seen from the table, the average 
number of children living at home was, in the families of this class, 
higher than the average number for all the families from which 
budgets were obtained. 

The tables following give the average expenditures for food of the 
5,605 workmen's families to which the returns relate and the quantities 
consumed by them of the various articles of food in a representative 
week in 1907-8. All children living at home, irrespective of age, 
have been included, but returns in which lodgers appeared have been 
excluded. 
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AVERAGE COST OF FOOD CONSUMED BT URBAN WORKMEN'S FAMILIES 
REPORTING IN BACH CLASSIFIED INCOME GROUP, FOR A REPRESENTATIVE 
WEEK, 1907-8. 





Average oost for families reporting weekly incomes of— 


Items. 


Under 
$4.87. 


$4.87 and 
under 
$6.08. 


$6.08 and 
under 
$7.30. 


$7.30 and 
under 
$&52. 


$8.52 and 
under 
$9.73. 


$9.73 and 
over. 


Bread 


$0,669 
.041 
.157 
.025 
.076 
.036 
.061 
.228 
.056 
.041 
.061 
.091 
.020 
.046 
.101 
.107 
.177 
.061 
.061 
.112 
.061 
.122 
.030 
.086 
.005 
.141 


$0,725 
.076 
.152 
.036 
.086 
.045 
.071 
.294 
.112 
.101 
.091 
.091 
.045 
.071 
.112 
.107 
.223 
.086 
.127 
.147 
.076 
.152 
.025 
.107 
.010 
.218 


$0,761 
.102 
.157 
.041 
.091 
.051 
.101 
.335 
.157 
.127 
.117 
.091 
.081 
.091 
.117 
.117 
.248 
.096 
.152 
.177 
.101 
.162 
.030 
.107 
.010 
.324 


$0,816 
.096 
.162 
.056 
.096 
.061 
.117 
.411 
.203 
.157 
.127 
.091 
.132 
.111 
.147 
.127 
.258 
.106 
.177 
.203 
.122 
.198 
.030 
.122 
.015 
.416 


$0,892 
.112 
.183 
.061 
.101 
.061 
.132 
.451 
.238 
.188 
.142 
.096 
.157 
.117 
.157 
.137 
.284 
.121 
.193 
.223 
.142 
.208 
.025 
.127 
.025 
.522 


$1,146 


Macaroni * * * 


.132 


Potatoes 


.238 


Salad 


.091 


narfrota 


.122 


Peas 


.086 


Other vegetables 


.172 


Beef 


.598 


Veal 


.304 


Mutton 


.249 


Pork 


.208 


H orseflesh 


.122 


Poultry 


.253 


Fiaa !?:.:::. .:::.:::.:...: 


.157 


ChArmtarta find hAran r T T 


.218 


Lard, tnet, and dripping , 


.167 


Batter....' !."..." 


.400 


Olive oil and substitutes 


.147 


Eres 


.259 


iiBt;;::;;.: : 


.269 


Cheese 


.188 


Coffee 


.304 


Chicory 


.030 


Sugar .*. 


.157 


otK«r items 


.041 


Meals away from home 


.745 






Total (except wine and beer) 

Wme and cider 


2.712 
.218 
.056 


3.386 
.335 
.076 


3.944 
.441 
.076 


4.557 
.517 
.076 


5.095 
.593 
.091 


6.803 
.760 


Beer 


.137 






Total 


2.986 


3.797 


4.461 


5.150 


5.779 


7.700 







AVERAGE QUANTITY OF FOOD CONSUMED BY URBAN WORKMEN'S FAMILIES 
REPORTING IN EACH CLASSIFIED INCOME GROUP FOR A REPRESENTATIVE 
WEEK, 1907-S. 







Average quantity consumed by families reporting weekly 
incomes of— 


Items. 


Under 

$4.87. 


$4.87 and 
under 
$6.08. 


$6.08 and 
under 
$7.30. 


$7.30 and 
under 
$8.52. 


$8.52 and 
under 
$9.73. 


$9.73 and 
over. 


Bread 


pounds.. 


22.88 

.68 

14.68 

1.59 
.71 

1.72 
.31 
.22 
.42 
.97 
.09 
.51 
.75 
.73 
.49 

4.30 

4.51 
.35 
.35 

1.23 


24.10 

1.23 

12.30 

1.74 

.82 

2.12 

.60 

.62 

.49 

.88 

.22 

.62 

.73 

.86 

.66 

6.90 

5.81 

.46 

.44 

1.48 


24.58 

1.50 

13.93 

1.79 

1.08 

2.43 

.84 

.73 

.64 

.84 

.37 

.64 

.73 

.97 

.71 

8.10 

6.88 

.55 

.46 

1.50 


26.19 

1.43 

14 64 

1.90 

1.30 

2.80 

1.08 

.95 

.71 

.88 

.62 

.77 

.79 

1.01 

.79 

9.30 

7.60 

.68 

.55 

1.72 


27.62 

1.59 

15.85 

1.92 

1.41 

2.93 

1.26 

1.10 

.79 

.88 

.82 

.79 

.84 

1.08 

.88 

10.20 

a io 

.75 

.55 

1.83 


35.89 


Macaroni 

Potatoes. - - 


do 

do.... 


1.90 
20.50 


Haricots 

Peas 

Beef 

Veal 


do.... 

do.... 

do.... 

do.... 


2.27 
1.79 
4.01 
1.61 


Mutton 


do.... 


1.46 




do.... 


1.08 




do.... 


1.12 


Poultry 

Charcaterto and bacon 

Lard, suet, and dripping. . . 
Batter 


do.... 

do.... 

do.... 

do.... 


1.23 
1.04 
1.06 
1.50 


Olive oil and substitutes. . . . 
Eta 


do.... 

number.. 


1.06 
13.40 


2E::::::::: 

Cheese 

Coffee 


pints.. 

pounds.. 

do 


9.73 
1.08 
.82 


Runr Tr . r ..- 


do.... 


2.22 
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The proportion of the weekly income spent on food and rent by 
the families of French urban workmen is brought out in the state- 
ment following: 

PROPORTION OP WEEKLY INCOME SPENT ON POOD BY URBAN WORKMEN'S 

FAMILIES. 





Percentage of income spent on food by families reporting 
weekly Incomes of— 


Items. 


Under 

$4.87. 


$4.87 and 
under 
$6.06. 


$6.08 and 
under 
$7.30. 


$7.30 and 
under 
$8^2. 


$8^2 and 
under 
$0.73. 


$0.73 and 
over. 


All food (excluding wine and beer) 

Meat and fish 


62. 7 
15.3 
12.3 


60.8 
16.4 
11.2 


68.6 
16.6 
10.1 


67.9 
17.4 
9.7 


5&1 
17.0 
9.7 


62.8 
16.3 


Rent 


8.4 







From the average quantity of food consumed weekly by workmen's 
families, on the basis of 5,605 family budgets, and from information 
obtained from other sources, the following are the quantities of the 
selected commodities assumed to be consumed by a French working- 
class family in a normal week: 



Coffee pound— 0. 6 

Sugar do If 

Eggs number— 10 

Butter pounds— 1J 

Potatoes do 16 

Bread do 29 



Milk quarts.- 4 

Beef pounds— 3 

Mutton do 1 

Veal do 1J 

Pork do f 



The predominant prices in each town, as ascertained for the various 
articles, are weighted in accordance with the above quantities, the 
total expenditure so obtained being expressed as a percentage of the 
corresponding total as compiled from prices in Paris. The following 
table shows, in descending order, the price index numbers thus con- 
structed for the various towns : 

RELATIVE LEVEL OF FOOD PRICES IN SPECIFIED FRENCH TOWNS AS COM- 
PARED WITH PARIS. 



Town. 


Index 
num- 
ber. 


Town. 


Index 
num- 
ber. 


Town. 


Index 
num- 
ber. 


Marseille 


122 
109 
104 
103 
101 
100 
100 
100 
100 
99 | 


Rt, Quentln 


98 
98 
97 
97 
97 
96 
96 
96 
96 
95 


Douai 


06 


Calais 


Lyon 


Le Creusot 


94 


TouJouse 


8t.Nasaire 


Roubafx 


94 


Rouen 


Grenoble 


Nantes 


04 


Nancy 


Bordeaux 


Fougeres 


91 


Lens ." 


Troyes , 


Limoges 


91 


Paris 


Valenciennes 


Bourges 


91 


Lille 


Rbeims 


St. Etienne 


90 


Havre 


Roanne 


Brest 


80 


Arniens... , 


Rennes 


Belfort 


88 











It is seen from the foregoing that 5 of the 30 towns have a prices 
index number higher than Paris. The total difference between the 
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highest and lowest towns is 84 points, as contrasted with 63 points 
in the case of rents. However, if Marseille be excluded, the difference 
in price levels is only 21 points. 

RENTS AND PRICES COMBINED. 

The presentation following gives the index numbers for each of the 
80 specified towns in France for that portion of the cost of living 
which is due to expenditure on food and on housing accommodation. 
Since the amount which has to be expended on food is considerably 
greater than that which has to be spent on rent, a weight of 5 has 
been given to prices and a weight of 1 to rent : 

RELATIVE LEVEL OP RENT AND POOD PRICES COMBINED IN SPECIFIED TOWNS 
OP PRANCE AS COMPARED WITH PARIS. 



Town. 


Index . 
num- 
ber. 


Town. 


Index 
num- 
ber. 


Town. 


Index 
num- 
ber. 


M«mfll« 


112 
100 
100 
¥7 
96 
95 
95 
94 
93 
92 


Grenoble 


92 
92 
92 
91 
90 
90 
89 
89 
89 
88 


Doual 


88 


OalAfci 


Lens 


Le Creuzot 


86 


Paris 


Amiens 


Roenne , . t . 


86 




Valenciennes 


Limoges 


85 


Nancy 


St Quentin 


Belfort 


85 


Havre 


St Nasaiie 


Foueeres 


85 


Lyon 


Troyes 


Roubaix 


85 


Toulouse 


Rennes 


Rt Ettenne 


84 


Bordeaux 


Rbeims 


Brest 


83 


Lille... 


Nantes 


Bourges 


83 











FRANCE AND GREAT BRITAIN COMPARED. 

The difficulties in the way of any complete comparison of the rela- 
tive prices ruling for similar commodities in France and in England, 
as far as they affect the expenditure of the working classes of the 
two countries, are sufficiently obvious from what has been said re- 
specting the diversity of national habits and tastes. Disregarding 
Such differences, the predominant prices paid by the working classes 
of the two countries for commodities quoted in both are as shown in 
the following table. It should be noted that in this and the other 
tables which follow the prices for England and Wales are exclusive 
of London prices, while those for France relate to all the French 
towns investigated, including Paris, No explanation for this is given 
in the original report. 
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PREDOMINANT RANGE OF RETAIL PRICES OF COMMODITIES IN TOWNS OP 
ENGLAND AND WALES AND OF FRANCE, COMPARED, OCTOBER, 1905. 



Commodity. 



Unit. 



Predominant retail prices, 
October, 1905. 



England and 
Wales, exclud- 
ing London. 



France.indud- 
Ing Paris. 



Ratio of mean 
predominant 
price in > ranee 
to mean pre- 
dominant price 
in England, 
taken as 100. 



Sugar , 

Butter 

Potatoes , 

Flour, wheat. . 
Bread, white. 
Milk 

Beef 



Mutton 

Pork 

Coal 

Paraffin oil.. 



1 pound.. 

do.... 

7 pounds. 
...\do.... 
4 pounds. 
1 quart... 

1 pound.. 

...do.... 

...do.... 

lewt 

1 gallon.. 



$0.04 
.27 

$0.05- .07 

.16- .20 

.09- .11 

.06- .08 

a. 15- .17 

M0- .12 

«.15- .18 

ft. 08- .10 

.15- .17 

.19- .24 

.14- .16 



$0. 



.06- .08 

ia.15- .17 \ 

M0- .12 f 

«.15- .18 \ 

ft. 08- .10 f 



05J-W06 
22f- .28| 
.06 
26- .31 
11- .12 
04}- .05} 

13- .16} 

14- .20 
154- .22 

2et ,4 °* 



144 
94 
100 
153 
115 
71 

109 

131 

116 
170 
188 



• British or home killed. 



• Foreign or colonial. 



In the United Kingdom report the price levels of different towns 
were compared by the amount required to purchase the groceries, meat, 
and coal in an approximate average workman's budget. In order 
to furnish a similar comparison in the present case the following table 
is given showing relatively how much the average British workman 
would have to pay if he went to live in France and purchase the same 
kinds of food in the same quantities as he had previously used in 
England. The table shows that his expenditure would be increased 
in the ratio of 100 to 118. This is the same as found in the German 
report If the cost of coal be left out of consideration, however, the 
ratio would be only 100 to 111. 

COST OF THE AVERAGE BRITISH WORKMAN'S WEEKLY BUDGET (EXCLUDING 
CERTAIN ARTICLES. FOR WHICH COMPARATIVE PRICES CAN NOT BE CITED) 
AT THE PREDOMINANT PRICES PAID BY THE WORKING CLASSES OF ENGLAND 
AND WALES AND OF FRANCE, OCTOBER, 1905. 





Quantity in 
average 
British 
budget. 


Predominant prices in October, 1905, in— 


Cost of quantity in 
British budget in— ' 


Article. 


England and Wales, ex- 
eluding London. 


France, including Paris. 


England 

and 
Wales. 


France. 


Sugar 


5 J pounds. . 
2 pounds. . . 
17 pounds.. 

10 pounds. . 

22 pounds.. 

5 quarts 

44 pounds.. 
1$ pounds. . 

A pound 

2 cwt 


$0,041 per pound 

$0,269 per pound 

$0,051 to $0,071 per 7 

pounds. 
$0,162 to $0,203 per 7 

pounds. 
$0,091 to $0,112 per 4 

pounds. 
$0,081 to $0,081 per quart. 

$0. 137 per pound 

$0,129 per pound 

$0. 152 to $0. 172 per pound 
$0,193 to $0,243 per cwt. 


$0,056 to $0,061 per pound . 
$0,223 to $0,284 per pound . 
$0,061 per 7 pounds 

$0,248 to $0,309 per 7 

pounds. 
$0,112 to $0,122 per 4 

pounds. 
$0,046 to $0,056 per quart . 
$0. 1 32 to $0. 167 per pound. 
$0,142 to $0. 198 per pound . 
$0. 157 to $0,218 per pound . 
$0,335 to $0,406 per cwt. . . 


$0,218 
.537 
.147 

.259 

.568 

.355 
.619 
.193 
.081 
.436 


$0,300 


Butter 


.507 


Potatoes 


.147 


Flour, wheat 

Bread, white 

Milk 


.400 
.644 

.253 


Beef 


.674 


Mutton 


.253 


Pork 


.094 


Coal 


.740 






Total 


3.403 


4.021 












Index number. . . . 


100 


118 
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On the other hand, the French workman going to live in England 
would not reduce his expenditures for food in as high a ratio as 118 to 
100, for his purchases as shown in the following table are entirely 

different in quantity from the British workman's. The table shows 

that his expenditure would be decreased in the ratio of 106 to 100. 

Coal is not included, because wood is the principal fuel in many 

French towns. 

COST OF THE AVERAGE FRENCH WORKMAN'S WEEKLY RUDGET (EXCLUDING 
FUEL AND CERTAIN ARTICLES FOR WHICH COMPARATIVE PRICES CAN NOT 
BE CITED) AT THE PREDOMINANT PRICBS PAID BY THE WORKING CLASSES 
OF ENGLAND AND WALES AND OF FRANCE, OCTOBER, 1905. 





Quantity in 
average 
French 
budget. 


Predominant prices in October, 1905, in— 


Cost of quantity in 
French budget in— 


Article. 


England and Wales, ex- 
cluding London. 


France, Including Paris. 


England 

and 
Wales. 


France. 


8ugmr 


If pounds. . 
If pounds.. 
16 pounds. . 

20 pounds.. 

4 quarts 

3 pounds. . . 

1 pound 

| pound 


10.041 per pound 

10.260 per pound 

10.051 to 10.071 per 7 

pounds. 
10.091 to 10.112 per 4 

pounds. 
10.061 to $0,061 per quart. 

10.137 per pound 

10.129 per pound 

$0,152 to $<U72 per pound 


$0,056 to $0,061 per pound . 
$0,223 to $0,284 per pound . 
$0,061 per 7 pounds 

$0112 to $0,122 per 4 

pounds. 
$0,046 to $0,056 per quart. 
$0. 132 to $0. 167 per pound . 
$0,142 to $0.198 per pound. 
$0,157 to $0,218 per pound. 


$0071 
.335 
.137 

.735 

.284 
.411 
.129 
.122 


$0101 


Batter 


.319 


Potatoes 


.137 


Brad, white 

Milk 


.847 
.203 


Beef 


.449 


Mutton. 


.170 


Pork 


.142 






Total 


2.224 


2.368 












100 


106 
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The differences in the amounts consumed and the sums spent for the 
chief commodities by workmen's families receiving certain specified 
weekly incomes are brought out in the two following statements : 

RATIOS OF THE QUANTITIES OF CERTAIN ARTICLES OF FOOD CONSUMED BY 
WORKMEN'S FAMILIES IN FRANCE, RECEIVING SPECIFIED WEEKLY IN- 
COMES, TO THE QUANTITIES OF THE SAME ARTICLES CONSUMED BY WORK- 
MEN'S FAMILIES IN GREAT BRITAIN WITH CORRESPONDING INCOMES. 

[Quantities In Great Britain —100.] 





Families receiving weekly incomes 
of— 


Items. 


$6.08 and 
under 
$7.30. 


$7.30 and 
under 
$8.62. 


$8.52 and 
under 
$0.73. 


Bread and fl«ur. . .. 


82 
93 
03 
80 
70 
08 
88 
32 


80 
08 
82 
77 
86 
07 
01 
36 


02 


If eat and fish 


100 


Eggs 


85 


Mllk.fresh 


78 


Cheese 


07 


Butter, oils, and fats 


08 


Potatoes.. 


100 


Sugar 


35 







RATIOS OF THE AMOUNTS SPENT ON CERTAIN ARTICLES OF FOOD CONSUMED 
BY WORKMEN'S FAMILIES IN FRANCE, RECEIVING SPECIFIED WEEKLY IN- 
COMES, TO THE AMOUNTS SPENT ON THE SAME ARTICLES BY WORKMEN'S 
FAMILIES IN GREAT BRITAIN WITH CORRESPONDING INCOMES. 



[Expenditure In Great Britain — 


.100.] 








Families receiving weekly incomes 
of— 


Items. 


$6.08 and 
under 
$7.30. 


$7.30 and 
under 
$8.52. 


$8.52 and 
under 
$0.73. 


Veget&hlAs and fruit 4 , „ „ , . 


200 
100 
66 


163 
70 
60 


140 


Farinaceous foods (other than bread and flour) 


05 


Tea, coffee, cocoa, etc .' 


66 







RATES OF WAGES. 



FEANCE. 



An inquiry was made into the rates of wages prevailing in Octo- 
ber, 1905, in the various towns canvassed. In order to facilitate 
comparison, four industries were selected which were represented in 
all the towns with few exceptions, and in which the standard rates 
of wages could be ascertained with accuracy. These industries were 
the building trades, engineering, printing, and municipal employ- 
ment; and the rates in Paris were again taken as the base for the 
index numbers. The rates referred to are in all cases weekly rates. 
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The following table shows the predominant range of weekly wages 
for each of the occupations in the selected standard industries in 
towns of France: 



PREDOMINANT RANGE OF WEEKLY WAGES IN CERTAIN OCCUPATIONS IN 
FRANCE, OCTOBER, 1905. 

[Ab the number of towns Included in this table Is stated to be 30 for several occupations, 

le figures of the table air '* — " * ** " "*" * ' ------ 

Including the city of Parii 



the figures of the table apparently relate to all the French towns covered by the' report^ 





Num- 
ber of 
towns 

in- 
cluded. 


Predominant 

range of weekly 

wages, October, 

1905. 


Number of towns in which the mean 
wage for the given occupation was— 


Industry and occupation. 


Within the 
predomi- 
nant range. 


Below the 
predomi- 
nant range. 


Above the 
predomi- 
nant range. 


BUILDING TRADES. 

Rrflcfcfeyers and TnAttnns 


80 
26 
30 
30 
25 
22 
29 
29 

26 
30 
30 
21 
22 
80 

23 

23 
23 


86.25-17.02 
6.43-7.58 
5.84-7.36 
5.78-6.43 
5.84-7.02 
5.78-7.06 
5. 21- 6. 43 
3.85-4 83 

5.84-7.12 
5.84-7.02 
5.84-7.42 
6. 12- 7. 73 
6.20-7.24 
3.79-4.66 

5.56-7.02 

4.24-5.25 

4.66-5.84 


26 
17 
24 
19 
21 
18 
23 
20 

22 
18 
25 
16 
16 
23 

18 

15 
14 


2 
5 
3 
6 
2 
2 
3 
5 

1 
6 
1 
2 
3 
3 

3 

5 
4 


2 


Stonecutters 


4 


Carpenters... 


3 


Joiners 


5 


Plumbers 


2 


Plasterers , . 


2 


Painters 


3 


Laborers 


4 


ENGINEERING TRADES. 

Holders 


3 


Fitters 


6 


Turners 


4 


ftmtths . '. 


3 


Pattern makers 


3 


Laborers 


4 


PRINTING TRADE. 

Compos! torn 


2 


MTUNICIPAL EMPLOYMENT. 

Koad men - . , r - - - - - . r - - T 


8 


Pavers 


5 







In the following table is shown the predominant rate of weekly 
wages for skilled men for each of the specified occupations in the 
building, engineering, and printing trades in 12 towns of France, 
selected as to certain geographical districts : 

RATES OP WEEKLY WAGE8 IN 12 SELECTED TOWNS OP FRANCE, OCTOBER, 1905. 



Industry and occupation. 



Amiens. Bordeaux. 



Brest. 



Calais. 



Havre. 



Limoges. 



BUILDIXO TBADK8. 

Bricklayers and masons. . 

Stonecutters... 

Carpenters 

Joiners 

Plumbers 

Plasterers 

Painters 



K 70-45. 78 
6:43-7.06 
6.52-6.43 
6.25-6.43 



ZNOnraUNQ TRADES. 



Holders 

Fitters 

Turners 

Smiths 

Patternmakers. 



4.66-5.78 



5.84-6.43 

5.25-5.84 

5.84 

5.84-6.43 



$7.02 

7.02 

$6.43-7.02 

5.84-7.02 

6.84 

6.43 

5.84-6.43 



6.43 
6.43-7.02 
6.43-7.02 
6.43-7.02 



$4.91 
5.37 
6.50 
4.91 
6.60 
5.25 
4.66 



5.25 
6.25 
5.84 
6.43 
5.84 



$6.33 
6.96 
6.96 
6.33 
6.33 



6.33 



$7. 02-47. 71 
7. 58- 8. 35 
7.02-7.71 
7. 02- 7. 71 
7. 58- a 35 
7.02-7.71 
7.02-7.71 



$6. 65- a 17 
6.80-7.77 



6. 71- a 13 
6. 71- a 13 
7.02- a42 
6. 43- 7. 89 



$5.78 
6.43 
6.43 
6.78 
6.84 
5.84 
5.84 



6.84 
$5.84-7.02 
5.84-7.02 



7.02 



rUNHNQ T&lDK. 

Compositors 



5.25- 5.C 



6.43-7.02 



4.66 5.25-5.84 6.43 a 31- 7.02 
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RATES OF WEEKLY WAGES IN 12 SELECTED TOWNS OF FRANCE, OCTOBER, 

1905— Concluded. 



Industry and occupation. 


Lyon. 


Marseille. 


Nantes. 


Paris. 


Rheims. 


Valen- 
ciennes. 


BUILDING TRADES. 

Bricklayers and masons 

Stonecutters 


$7.02 
7.58 
a 17 
7.02 
7.02 
a 43 
a 43 

$a 43- 7.58 
a 71- 7. 58 
a 71- 7. 58 
7.02-8.17 


$5.84 
$7.02-7.58 
a 17 
7.02 
a 43 
7.02 
a 25 

& 84- 7. 02 
a 84- 7.02 
a 43- 7. 08 
7.02-7.58 
a 43- 7.08 

7.02 


$a25 

a 84 

a 43 

$a84-a43 

a84-a43 

a84-a43 

a 84- 7.08 

7.02- a 17 
7.02 
7.02 

a 29 

7.58- ai7 


$9.35 
9.94 

iaso 

9.35 
9.35 
9.35 
9.35 

$7.58-12.17 
a 17-11. 68 
a 17-11. 68 
a 17-14. 01 
a 42-13. 42 

a 17 


$a43-$7.06 
7. 20- 7. 71 
a 78- 7. 06 
a78-7.06 


$6.04-f7.02 


Carpenters 


a 43- 7.06 


Joiners 


a 78- a 43 


Plumbers 




Plasterers 


a 43- 7.06 




Painters- 


a 78 


ENGINEERING TRADES. 

Molders 


a 43 

a84-a43 
a84-a43 


a 84- asi 


Fitters 


a 84- a 43 


Turners 


a 60- a 43 


Bmlths 


a 84- a 43 


Pattern makers 


7.02 

a 3i 


a 84- 7.02 


PRINTING TRADE. 

Compositors 


7.02- an 











In the table following index numbers are given comparing (with 
Paris as the base 100) the weekly rates of wages of workmen in the 
four specified industries in the different towns of France, the towns 
being arranged in geographical groups : 

RELATIVE LEVEL OF WEEKLY WAGES IN SPECIFIED TOWNS OF FRANCE AS 

COMPARED WITH PARIS. 



Geographical groups. 


Building. 


Engineering. 


Print- 
ing 
(com- 
posi- 
tors). 


Municipal em- 
ployees. 


Skilled 
men. 


Labor- 
ers. 


Skilled 
men. 


Labor- 
ers. 


Road 
men. 


Pavers. 


Paris 


100 

68 
06 
64 
65 
62 
65 

58 
78 
62 
63 

67 
67 
67 
68 

53 

58 
64 
57 
71 

61 
66 
62 
62 
74 
65 
67 

67 
68 
56 


100 

81 
77 
90 
66 
72 
79 

60 
80 
82 
70 

72 
91 
70 
77 

60 
66 
70 
64 
84 

68 
80 
70 
66 
75 
70 


100 

77 
66 
62 
73 
62 
62 

60 
77 
69 
65 

66 
62 
64 
62 

56 
64 
74 
58 
80 

60 
85 
66 
64 
73 
63 
72 

68 
67 
58 


100 

73 
78 
83 
66 
75 
74 

65 
83 
75 
75 

62 
75 
80 
70 

60 
60 
80 
65 
75 

77 
77 
70 
75 
85 
65 
75 

75 
65 
70 


100 

68 
70 


100 

60 
74 


100 


Nord and Pas-de-Calais: 

f!ftjft1a 


Douai 


67 


Lens 


77 


Lille 


71 




66 


Roubaix 


66 


78 


Valenciennes 




74 


Other northern towns: 

Amiens 


66 
79 
79 
71 

79 
83 
77 


55 
86 


64 


Havre 


99 


Rouen 


91 


St. Quentin 


65 

56 
72 
67 
64 


78 


Northeastern towns: 

Belfort 




Nancy 




Rheims 


70 


Troyes 


83 


Northwestern towns: 

Brest 


57 
64 




Fougeres 


62 
69 


63 


Nantes 


77 


Rennes 


75 




fit, VftKaire ■, r - t , , , 


58 

58 
64 
74 




Central towns: 

Bourges 


68 


65 


Le Oreuzot 




Grenoble 


79 
82 
93 
71 
82 

82 
86 
79 


96 


Limoges 


66 


Lyon 


67 
68 
76 

66 
68 
48 


106 


Roanne 


75 


St. Etienne t 


79 


Southern towns: 

Bordeaux 


70 
55 
60 


66 


Marseille 


79 


Toulouse 


60 
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RELATION OF RATES OF WAGES TO RENTS AND PRICES. 

The presentation which follows shows for each of the geographical 
groups the mean index numbers for rent and prices and rent and 
prices combined, together with the mean index numbers for the 
weekly rates of wages of skilled men in the building, engineering, and 
printing industries. Paris has been taken as the base (100) in each 
case. In the construction of the index numbers for rent and prices 
combined, prices have been given a weight of 5 and rent a weight of 1. 

RELATIVE LEVEL OP RENT AND PRICES, OP RENT AND PRICES COMBINED, AND 
OP WEEKLY WAGES OF SKILLED MEN IN SIX GEOGRAPHICAL GROUP8 OP 
FRANCE, AS COMPARED WITH PARIS. 





Num- 
ber of 
towns 

In- 
cluded. 


Mean Index numbers. 




Rent and prices. 


Wages (skilled men). 


Geographical group. 


Rent. 


Prices. 


Rent 
and 
prices 
com- 
bined. 


Building. 


Engi- 
neering. 


Printing. 


Parte 




100 
52 
60 
62 
56 
54 
60 


100 
99 

100 
95 
93 
94 

108 


100 
91 
93 
90 
87 
87 

100 


100 
65 
65 
67 
61 
65 
64 


100 
67 
68 
64 
66 
69 
64 


100 


Nord and Pas-de-Calals 


6 
4 
4 

5 
7 
3 


a 70 


Other northern town* 


74 


Northeastern towns 


«80 


Northwestern towns 


a 65 


Central tow»s T . 


a 79 


Southern towns 


82 







• The number of towns represented In the construction of this index number is less than 
the total number included within the geographical group. 

If the mean of the wages index numbers in each group for the 
three industries (building, engineering, and printing) be taken, and 
the means so obtained divided by the index numbers for rent and 
prices combined, a comparison of the average level of " real " wages 
in the selected occupations may be made, viz, the money wages ex- 
pressed in terms of their purchasing capacity (as shown in the index 
numbers of rent and prices combined). The results are shown in the 
table which follows: 

AVERAGE LEVEL OF " REAL " WAGES AND LEVEL OP RENT AND PRICES COM- 
BINED IN SIX GEOGRAPHICAL GROUPS OP FRANCE, AS COMPARED WITH 
PARTS 

[Index number for Paris— 100.] 



Geographical group. 



Nord and Pas-de-CalalB . 
Other northern towns. . . 

Northeastern towns 

Northwestern towns 

Central towns 

Southern towns 



Number 
of towns 
included. 



Mean index numbers. 



Rent and 
prices 
com- 
bined. 



100 
91 
93 
90 
87 
87 

100 



Wages of 
stilled 
men In 
building, 
engineer- 
ing, and 
printing 
trades. 



100 
67 
69 
70 
64 
71 
70 



Approxi- 
mate 
relative 
level of 
"real" 



100 
74 
74 
78 
74 
82 
70 
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FBANCE AND GBEAT BRITAIN COMPABEB. 

The predominant rates of weekly wages paid in the building, 
engineering, and printing trades of France (industries which were 
found in all the towns investigated) are here brought into contrast 
with the rates of weekly wages paid in similar trades in Great Britain: 



RATES OF WAGES IN ENGLAND AND WALES 

OCTOBER, 1905 


AND IN FRANCE, COMPARED, 




Industry and occupation. 


Predominant range of 
weekly wages, October, 
1905. 


Ratio of mean 

predominant 

wage in 

France to 




England and 

Wales, 

excluding 

London. 


France. («) 


mean pre- 
dominant 
wage in Eng- 
land, t*fc*T* 
as 100. 


Bricklayers 


BUILDING TRADES. 


09. 12-W. 85 
9.04-9.57 
8.80-9.57 
8.80-9.57 
8.60-9.67 
8.88-10.14 
7. 66- 9. 12 
5.72-6.57 

7.79-8.76 
7.79-8.76 
7.79-8.76 
8.27-9.25 
4.38-5.35 

6.81- 8.03 


S5.25-*7.02 
5.25-7.02 
5.84-7.36 
5.78-6.43 
5.84-7.02 
5.78-7.06 
5.21-6.43 
3.85-4.83 

5.84-7.02 
5.84-7.42 
6. 12- .7. 73 
6.20-7.24 
3.79-4*66 

5.56-7.02 


65 


Masons 


66 


Carpenters 


72 


Joiners 


60 


PliimhArg 


70 


Plasterers 


67 


Painters 


60 


Laborers 


71 


Fitters 


ENGINEERING TRADES. 


78 


Turners 


80 


Smith* 


84 


Pattern makers 


77 


Laborers 


87 


Compositors 


PRINTING TRADES. 


85 




mean of ratios for all trades 




Arithmetic 






76 













• Apparently including Paris ; see prefatory note to table on p. 81. 

In the case of the building trades the weekly wages given are, for 
both countries, the wages for a full working week in summer. In 
the engineering and the printing trades, the English wages are the 
standard time rates recognized by the unions concerned ; the French 
rates, on the other hand, are in most cases based on returns of actual 
earnings, and it is consequently doubtful how far the two sets of 
returns are strictly comparable. The standard time rates being often 
exceeded by actual earnings on piecework, it is probable that the 
French rates appear somewhat too high relatively to the English. 

For skilled men in the building trades the French wages are about 
68 per cent of the English ; for skilled men in the engineering trades 
about 81 per cent of the English, and for compositors in the printing 
trade about 85 per cent of the English. The arithmetic mean of the 
ratios for all trades shown in the table indicates that the mean pre- 
dominant wage in France is approximately 75 per cent of that in 
England and Wales. The corresponding figure for Germany was 
83 per cent. 
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HOURS OF LABOR. 

In the table following is presented for the building, the engineering, 
and the printing trades a comparison of the average usual hours of 
labor per week in England and Wales with corresponding data for 
France. 

AVERAGE USUAL HOURS OF LABOR PER WEEK IN ENGLAND AND WALES AND IN 

FRANCE, COMPARED. 

[The report does not state whether the average hours of labor here shown for England and 
Wales and for France include hours of labor In London and In Paris.] 



Industry and occupation. 



Average usual hours of 
labor per week in— 



England and 
wales. 



France. 



Ratio of aver- 
age hours of 
labor in 
France to 
those in 
England, 
taken as 100. 



BUILDING TRADX8. 



Bricklayers and masons. 

Carpenters 

Joiners 

Plumbers 

Plasterers 

Painters 

Laborers 



ENGINEERING TRADES. 



Fitters 

Turners 

Smiths 

Pattern makers. 
Laborers 



PRINTING. TRADE. 



Compositors 

Arithmetic mean of ratios for all trades. 



Hi 
53 
63 

S* 
63 



62) 



OH 

64 

63} 

63 

63 

63 

64} 



60* 
60 
60 
60 
«0} 



m 



123 
121 
120 
118 
119 
118 
123 



114 
114 
114 
114 
114 



113 
117 



It will be seen from the foregoing that the hours of labor in France 
are from 13 to 23 per cent higher than in England ; or on the aver- 
age of the above trades, hours of labor in France exceed those in 
England by about 17 per cent. 

SUMMARY OF CONCLUSIONS. 



A summary of the conclusions derived from the investigation fol- 
lows: 

Rents. — Net rents of working-class dwellings in France (not in- 
cluding payments on account of local taxation) are to gross rents of 
working-class dwellings in England (including all local taxation) 
as 80 to 100. 

Net rents of working-class dwellings in France are to the net rents 
of working-class dwellings in England (excluding that portion of 
English rents which represents local taxation) as 98 to 100. 

Retail prices. — The cost of the average British workman's weekly 
purchases of certain standard articles of food and fuel (for an aver- 
age family) at the prices ruling in France in October, 1905, was to the 
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cost of the same articles at English prices at the same date as 118 
to 100. 

If the expenditure on rent be combined with that on food and fuel 
(the expenditure on the latter items being taken at four times the 
former) the results are : 

The expenditure of the average British workman (with an average 
family) on certain standard articles of food and fuel, and on rent at 
the prices and rents ruling in France would be to his expenditure on 
the same items (together with local taxation) at the prices and rents 
ruling in England as 110 to 100; 

Or, excluding that portion of English rents which represents local 
taxation, as 114 to 100; 

It appears, therefore, that an English workman in France, living 
as far as possible as he had been accustomed to live in England, would 
find his expenditure on rent (exclusive of local taxation), food, and 
fuel increased by some 14 per cent, .or nearly one-seventh. 

Wages and hours of labor.— The weekly money wages of the work- 
ing classes in French towns, in certain widely distributed trades se- 
lected for comparison, are to those of the same classes in England 
as 75 to 100. 

The average usual working hours per week of the working classes 
in French towns, in the trades selected for comparison, are to those 
of the same classes in England as 117 to 100. 

Hence the hourly rates of money wages for the working classes in 
French towns, in the trades selected for comparison, are to those of 
the same classes in English towns, approximately, as 64 to 100. 

CHANGES IN RETAIL PRICES AND RATES OF WAGES 
BETWEEN OCTOBER, 1905, AND OCTOBER, 1907. 

It will be remembered that the returns upon which the index num- 
bers referred to in the foregoing sections are based related to October, 
1905, and it will be of interest to note what changes have occurred 
since that date. For this purpose supplementary investigations were 
made in August, September, and October, 1907, in regard to the 
movement of prices and wages in seven representative towns (Amiens, 
Belfort, Bordeaux, Havre, Lyon, Rennes, and St. Etienne). 

The general trend of prices seems to have been upward. Taking 
all the meat together, and weighting the several kinds in proportion 
to the average consumption of each, the average increase was approx- 
imately 5£ per cent. The price of coffee had risen 5 per cent at 
Bordeaux and 8 per cent at Belfort, but remained unchanged in the 
other towns. Sugar increased 9 per cent at Amiens, Belfort, and 
Bordeaux and as much as 20 per cent at Rennes, remaining unchanged 
in other towns. The price of bread rose by 4 or 5 per cent at 
Belfort, Havre, and Rennes and by 16 per cent at Bordeaux. 

On the whole the average increase in prices between October, 1905, 
and October, 1907, of foods other than meat may be estimated at 4J 
per cent and on food of all kinds at slightly under 5 per cent. 
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Also, the general trend of wages was upward. In the building 
trades wages had increased by 16 to 20 per cent for bricklayers, 
masons, and laborers at Belfort; by 10 to 14 per cent for carpenters 
and joiners at Belfort, laborers at Lyon, and bricklayers, joiners, 
plasterers, and painters at St. Etienne; and by 7 to 9 per cent for all 
skilled workmen except plumbers at Lyon, and for all except stone- 
cutters and plumbers at Havre. On the average, wages in the build- 
ing trades increased about 5 per cent In the engineering trades 
the changes were less important. Taking all the towns together the 
average rise was about 3 per cent. Earnings in the printing trade 
do not appear to have increased to any appreciable extent. 

The hours of labor in the engineering trades had been reduced 
from " 60 to 66 " to 60 at Belfort and from 60 to " 57 to 60 " at 
St. Etienne. In the printing trade the normal hours had been re- 
duced from 60 to 54 at Belfort, Havre, Lyon, and St. Etienne. 
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EABNUSTOS AND HOTTCS OF IABOK Uf BRITISH TEXTILE 

INDUSTRIES. 

The first of a series of reports, in which the results of a general 
inquiry into earnings and hours of labor in all trades in the United 
Kingdom will be dealt with, has recently been published under the 
title — Report of an Inquiry by the Board of Trade into the Earnings 
and Hours of Labor of Work People of the United Kingdom : I. — 
Textile Trades in 1906. The object of this inquiry was to ascer- 
tain the amount actually earned by all classes of work people in a 
selected week, industry by industry, occupation by occupation, and 
district by district, and to obtain means of estimating their annual 
earnings. 

GENERAL SUMMARY. 

Of the different groups of trades, the textile trades are of special 
interest, owing to the fact that in these trades both men and 
women are employed in large numbers and in some cases on work of 
a similar character. The total number of work people employed in 
the textile trades in factories and workshops in 1904 was 1,171,216, 
of which number 80 per cent were employed in England and Wales, 
13 per cent in Scotland, and 7 per cent in Ireland. 

In the following table is shown the number of persons employed in 
each of the textile trades as shown by the factory and workshop 
returns for 1904, the number of work people covered by the returns 
received in the present inquiry, and the percentage of the total num- 
ber employed in 1904 represented by the returns : 

NUMBER OP EMPLOYEES IN TEXTILE INDUSTRIES IN 1904 AND PER CENT OP 
TOTAL IN EACH INDUSTRY FOR WHOM RETURNS WERE RECEIVED IN 1906. 



Industry. 



Number of 
employees in 



Cotton 

Woolen and worsted 

Linen 

Jute 

8ilk 

Hosiery 

Lace 

Bleaching, printing, dyeing, and finishing 

Total (including textile industries not specified) 
88 



523,090 
263,770 
95,950 
41,258 
30,184 
41,212 
26,744 
110,946 



1,171,216 



Employees covered 

by returns received in 

present inquiry 

(1906). 



Number. 



( Percent 
of number 
employed 
I in 1904. 

! 



212,807 

122,390 

44,493 

17,446 

9,740 

20,672 

8,360 

55,041 



40.7 
46.4 

46.4 
42.3 
32.3 
50.2 
81.3 
49.6 



612,6 



43.8 
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An inquiry of similar character was made in 1885. The changes 
in the numbers employed in the various industries since that time are 
of interest, especially since the number of half timers (those children 
under 14 years of age who are permitted to work but part of a day) 
has decreased materially. The numbers employed in textile factories 
are given in the following table for the years 1885 and 1004 : 

NUMBER OP EMPLOYEES IN TEXTILE INDUSTRIES, BY CLASSES, 1885 AND 1904. 





Adults and young 
persons, (a) 


Half timers. 


Total (counting 2 half timers 
as 1 full timer). 


Industry. 


1885. 


1904. 


1885. 


1904. 


1885. 


1904. 


Percent 
of increase 
(+) or de- 
crease (—). 


Cotton 


454,077 
258,619 
102,912 
37,353 
39,800 
19,212 
15,334 


505,379 
253,189 
92,086 
40,485 
29,226 
36,273 
18,512 


49,992 

23,636 

8,925 

4,321 

3,195 

324 

552 


17,651 

8,612 

3,793 

773 

685 

63 

76 


479,073 
270,437 
107,374 
39,514 
41,398 
19,374 
15,610 


514,204 
257,495 
93 982 
40,871 
29,569 
36,305 
18,550 


+ 7.3 


Woolen and wonted 


- 4.8 


Linen 


—12.5 


Jote 


+ 8.4 


80k 


—28.6 


Hosiery 


+87.4 


Lace!?. :.::::::::: 


+188 






Total (Including textile 
industries not speci- 
fied) 


942,610 


994,634 


91,651 


31,744 


988,436 


1,010,506 


+ 2.2 







• Young persons include persons 14 and under 18 years of age, and may also include 
persons 13 years of age who have obtained from the board of education a certificate of 
proficiency or attendance at school. 



Of the total number of employees for whom information was 
obtained, 31.7 per cent were males 20 years of age and over, classi- 
fied in the report as "men." The average earnings of men who 
worked full time in the various textile industries in the last week of 
September, 1906, and the percentage whose earnings fell within each 
specified wage group are shown in the following table: 

AVERAGE FULL-TIME EARNINGS OP MEN IN THE LAST WEEK OF SEPTEMBER, 
1906, IN EACH TEXTILE INDUSTRY, AND PER CENT OF MEN WHOSE EARN- 
INGS WERE IN EACH SPECIFIED WAGE GROUP. 





Aver* 
age 
earn- 
ings. 


Per cent of men working full time whose earn- 
ings were — 


Industry. 


Under 
14.87. 


$4.87 

and 

under 

$7.30. 


$7.30 

and 

under 

$9.73. 


$9.73 

and 

under 

$12.17. 


$12.17 

and 

under 

$14.60. 


$14.60 
and 
over. 


Cotton .. r - 


$7.18 
6.63 
5.43 
5.25 
6.25 
7.64 
9.61 
6.47 
6.16 
6.45 
5.78 
7.36 
5.17 
6.25 
5.86 
6.73 


16.0 
15.2 
44.4 
49.1 
19.4 
11.5 

6.2 
19.4 
22.3 
16.8 
15.8 

7.9 
51.2 
22.7 
23.7 
16.8 


43.7 
52.2 
36.7 
36.0 
54.0 
33.6 
25.3 
49.7 
50.9 
53.4 
71.0 
47.0 
33.2 
48.5 
55.3 
54.4 


21.3 
26.2 
13.6 
13.4 
23.0 
84.3 
24.4 
23.4 
21.9 
22.9 
9.4 
29.0 
10.3 
22.1 
19.6 
16.6 


14.4 
4.1 
3.5 
1.3 
2.6 

14.1 

19.0 
5.5 
3.6 
4.8 
2.5 

12.0 
2.5 
4.9 
1.4 
6.4 


4.1 

1.1 

1.0 

.2 

.6 

4.7 

11.9 

1.6 

.7 

1.5 

1.0 

3.3 

2.1 

1.6 


as 




1.2 




.8 


jute 




fglk 


.4 


Hosiery ...- 


1.8 




13.2 


Carpet 


.4 

.6 




.6 




.3 


Klortta wab 


.8 


Hair 

OthM* tArtfla. 


.7 
.2 








2.4 


3.4 


otoactuug* p»»****i*6i *■'«*'* 




Total 


6.83 


18.4 


46.3 


21.3 


9.6 


3.0 


1.4 







Digits 



zed by G00gle 



90 



BULLETIN OF THE BUREAU OF LABOR. 



Of the total number of employees for whom information was ob- 
tained, 44 per cent were females 18 years of age and over, classified 
as " women." The average earnings of women who worked full time 
in the various textile industries in the last week of September, 1906, 
and the percentage whose earnings fell within each specified wage 
group are shown in the following table : 

AVERAGE FULL-TIME EARNINGS OF WOMEN IN THE LAST WEEK OF SEPTEM- 
BER, 1906, IN EACH TEXTILE INDUSTRY, AND PER CENT OF WOMEN WHOSE 
EARNINGS WERE IN EACH SPECIFIED WAGE GROUP. 





Aver- 
age 
earn- 
ings. 


Per cent\>f women working full time whose 
earnings were— 


Industry. 


Under 
$2.43. 


$2.43 

and 

under 

$3.66. 


$3.65 

and 

under 

$4.87. 


$4.87 

and 

under 

$6.08. 


$6.06 

and 

under 

$7.30. 


$7.30 
and 
over. 


Cotton 


$4.54 
3.87 
2.62 
3.26 
2.72 
8.47 
3.26 
8.33 
2.66 
2.78 
2.98 
2.84 
2.27 
3.31 
2.64 
3.00 


3.0 
10.7 
41.7 

6.2 
38.9 
14.5 
18.1 
15.3 
47.1 
32.2 
10.9 
21.8 
51.9 
18.3 
47.1 
27.0 


20.9 
55.6 
49.1 
66.4 
47.8 
44.4 
49.3 
49.8 
89.6 
53.0 
75.9 
65.5 
45.3 
44.5 
41.7 
61.6 


35.4 
24.7 

as 

25.9 
11.4 
80.3 
25.1 
28.2 
10.5 
13.7 
12.8 
12.3 

2.8 
80.3 

6.8 
15.6 


29.9 
7.6 
.6 
1.4 
1.6 
9.1 
5.7 

as 

2.6 
1.0 
.4 
.4 


9.6 
1.2 
.1 
.1 
.3 
1.4 
1.8 
.2 
.1 


1.2 


Woolen and worsted 


.2 


Linen 




Jute 




Silk 




Hosiery 


.3 


Laos 


.5 


Carpet 




Hemp 


*\i 


Small wares 


.1 


Flock and shoddy 




Elastic web 






Hair 






Other textile 


ai 

3.7 
5.3 


.7 
.7 
.3 


.1 


Fustian and cord cutting 




Bleaching, printing, etc 


.2 






Total 


3.75 


13.3 


38.8 


26.9 


15.8 


4.6 


.0 







The average earnings of males under the age of 20 years, classified 
in the report as " lads and boys," and of females under 18 years of 
age, classified as "girls," in the last week of September, 1906, are 
shown in the following table: 

AVERAGE FULL-TIME EARNINGS OF LADS AND BOYS AND OF GIRLS IN EACH 
TEXTILE INDUSTRY IN THE LAST WEEK OF SEPTEMBER, 1906. 





Average earnings of— 


Industry. 


Lads and boys. 


Girls. 




Full 
timers. 


Half 
timers. 


Full 
tuners. 


Half 
timers. 


Cotton 


S3. 08 
2.47 
2.05 
2.76 
2.17 
2.29 
3.08 
2.31 
2.07 
1.80 
2.84 
2.00 
1.80 
2.31 
2.39 
2.64 


$0.85 

.89 

.81 

1.05 

.73 


12.68 
2.25 
1.78 
2.43 
1.64 
1.89 
1.72 
1.89 
1.72 
1.54 
2.13 
1.58 
1.70 
1.72 
1.99 
2.01 


80.73 


Woolen and worsted 


.89 


Linen 


.83 


Jute 


.99 


Silk 


.65 


Hosiery 


.65 


Lace 






Carpet 


.87 
.67 
.63 


.79 


Hemp 


.75 


Small wares 


.59 


Flock and shoddy 




Elastio web \ 






Hair 






Other textile 


.93 


.79 


Fustian and «ord cutting .......... 




BifMwhlng, printing, etcT T T 


.79 


.77 






•total 


2.76 


.87 


2.83 


.81 
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The number of lads and boys formed 11 per cent and the number 
of girls 13.3 per cent of the total number of employees for whom 
information was received. 

Particulars were obtained for each industry as to the total amount 
paid in wages in 1906 by the firms making returns, and the total 
amount paid in wages and the total number of persons receiving 
wages in one week in each month. From these data the following 
table was computed, showing the average earnings per head in the 
textile industries for the year 1906 : 

AVERAGE ANNUAL EARNINGS PER HEAD IN EACH TEXTILE INDUSTRY, 1906. 



Industry. 



Average 

animal 

earnings 
per head 
In 1906. 



Industry. 



Average 

annual 

earnings 
per head 
In 1906. 



Cotton 

Woolen and worsted 

Linen 

Jute 

Silk 

Hosiery 

Lace... 

Carpet 

Hemp 



$233.59 
194.66 
143.56 
167.89 
167.89 
187.36 
265.22 
197.09 
175. 19 



Small 

Flock and shoddy 

Elastic web 

Hair 

Other textile 

Fustian and cord cutting 
Bleaching, printing, etc. . 

Total 



$143.56 
226.29 
180.06 
148.43 
189.79 
148.43 
265.22 



211.69 



Returns furnished by employers in 1886, giving the rates of wages 
of their work people for a full week, have been compared with those 
furnished in the present inquiry. In making such comparison 
several important factors should be taken into consideration — the 
state of depression and unemployment in 1886, the improvements 
of machinery and processes by which operatives are enabled to 
increase their output and earnings, and the diminution in the number 
of half-timers employed. 

The following table shows the average earnings of men and 
women in a full week in 1886 and 1906, compared, and the per cent 
of increase in the 20 years: 



AVERAGE 



FULL-TIME EARNINGS OP MEN AND WOMEN IN THE PRINCIPAL 
TEXTILE INDUSTRIES IN ONE WEEK, 1886 AND 1906. 





Average earnings of— 


Industry. 


Men. 


Women. 


1886. 


1906. 


Per 
cent of 
Increase. 


1886. 


1906. 


Per 
cent of 
Increase. 




$5.74 
6.66 
4.81 
4.70 
5.60 


$7.02 
6.53 
5.43 
5.25 
6.18 


22 
15 
13 
12 
11 


S3. 65 
3.08 
2.17 
2.33 
2.51 


14.54 
3.37 
2.62 
3.26 
2.80 


24 




10 




21 


jute 


40 


BIOk 


11 








AH textile Industries 


5.58 


6.71 


20 3-io 


3.79 


22 











The number of work people reported in each industry whose hours 
of labor for a full week were in each specified group and the average 
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number of hours constituting a full week in each industry are shown 
in the following table : 

NUMBER OP WORK PEOPLE REPORTED AS WORKING BACH SPECIFIED NUMBER 
OF HOURS PER WEEK, AND AVERAGE HOURS IN A FULL WEEK, BY INDUS- 
TRIES, 1906. 





Number of work people whose hours of labor for a 


full week were— 


Aver- 
age 


Industry. 


521 

and 

under. 


53 
to 
53*. 


54 
to 
544. 


55 
to 
65*. 


56 
to 
56*. 


57 
to 
57*. 


58 
to 
58*. 


50 
to 


60 

to 

60*. 


61 
and 
over. 


hours 
ina 
full 

week. 


Cotton 


300 
890 
588 


125 
380 
787 


798 

248 

61 


194,088 

96,016 

41,285 

13,247 

6,748 

9,692 

1,802 

5,253 

4,561 

3,063 

1,131 

780 

756 

2,504 

277 

18,072 


126 
3,039 
134 
39 
114 
557 
666 
332 
522 
100 
574 


10 

312 

3 

"hi' 

7 
97 
3 

101 
6 

1 


61 

2,404 

3 

4 

7 

10 

44 

1 

24 

6 

106 

3 

9 

342 

372 

2,429 


15 

561 

1 

2 

1 

...... 

"74" 

"iii" 
...... 

"""78" 


382 
713 

16 
7 

11 

15 

42 
8 

26 
7 

47 
2 
3 
5 

53 
1,610 


131 
57 
36 

1 
6 

"i37* 
2 

11 

" *6* 
...... 

*"i30* 


55.5 


Woolen and worsted 

Linen 


65.6 
56.1 


Jute 


66.0 


Silk 


1,157 

4,113 

1,858 

175 

1,333 

750 

181 

473 

66 

1,047 

27 

1,499 


687 

1,604 

904 

50 

354 

1,010 

38 

* *20* 
2 

146 


495 
3,684 
1,088 
234 
412 
465 

46" 

40 
221 

"i6,"922* 


54.5 


Hosiery 


53.9 


Laoe 


53.2 


Carpet 


55.3 


Hemp 


64.1 


Small wares 


65.6 


Floe* aid shoddy . 


55.7 


Elastio web .' 


63.4 


Hair 


28 

104 

107 

12,455 


"45" 
628 


54.9 


Other textile 


54.2 


Fustian and cord cutting. . 
Bleaching, printing, etc — 


57.1 
55.7 



THE COTTON INDUSTRY. 

The cotton industry is the most important of the textile industries 
of the United Kingdom, since it furnishes employment to nearly 
45 per cent of the total number of operatives employed in these in- 
dustries. 

In the following table is given an analysis of the returns for each 
district in Lancashire and Cheshire showing the percentage numbers 
and earnings of men engaged as spinners, big piecers, or weavers in 
the last week of September, 1906 : 

AVERAGE FULL-TIME EARNINGS IN THE LAST WEEK OP SEPTEMBER, 1906, 
OF ALL MEN IN THE COTTON INDUSTRY AND OF MEN IN CERTAIN OCCUPA- 
TIONS IN THE INDUSTRY IN THE VARIOUS DISTRICTS OF LANCASHIRE AND 
CHESHIRE. 



District. 



Aver- 
age full- 
time 
earn- 
ings 
of all 
men. 



Average earnings of- 



Splnners. 



Per 
cent of 

total 
number 
of men, 



Aver- 
age 
earn- 
ings. 



Per 
cent of 

total 
number 
of men. 



Bigptecers. 



Aver- 
age 
earn- 
ings. 



Per 
cent of 

total 
number 
of men. 



Weavers. 



Aver- 
age 
earn- 
ings. 



Other men. 



Per 
cent of 

total 
number 
ofm< 



Aver- 
age 
earn- 
ings. 



Leigh 

Manchester 

Bolton 

Oldham 

Ashton-under-Lyne 

Stockport 

Burnley 

Preston 

Aocrington 

Rochdale 

Blackburn 

Bacup 



18.48 
7.85 
7.79 
7.71 
7.60 
7.28 
7.20 
6.93 
6.83 
6.75 
6.65 
6.33 



$11.56 

11.44 

11.13 

10.18 

10.18 

10.04 

7.10 

9.55 

8.29 

10.00 

7.10 

7.48 



13.79 
3.89 
3.81 
4.77 
4.44 
4.62 



$6.06 



4.34 
4.58 
4.89 
4.58 
4.91 



5.33 
5.58 
6.71 
5.78 
5.45 
5.68 
6.02 
5.84 



$7.85 
7.58 
7.08 
7.42 
7.48 
7.08 
8.19 
7.32 
7.69 
7.06 
7.62 
7.00 
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The average earnings of all women and of weavers and of other 
women in the principal districts of Lancashire and Cheshire in the 
last week of September, 1906, are shown in the table following: 

AVERAGE FULL-TIME EABNING8 IN THE LAST WEEK OF SEPTEMBER, 1906, OF 
ALL WOMEN IN THE COTTON INDUSTRY AND OF WEAVERS AND OF OTHER 
WOMEN IN THE INDUSTRY IN THE VARIOUS DISTRICTS OF LANCASHIRE 
AND CHESHIRE. 



District. 



Average 

full-time 

earnings of 

all women. 



Average earnings of— 



Weavers. 



Peroent 

of total 

number of 

women. 



Average 
earnings. 



Other women. 



Percent 

of total 

number of 

women. 



Average 



Burnley 

B lackb urn 

Aocrtngton 

Preston.. 

Bacup 

Rochdale 

Stockport 

Oldham 

Ashton-under-Lyne 

Bolton 

Leigh 

Manchester 



$6.80 
6.39 
4.03 
4.79 
4.60 
4.58 
4.54 
4.50 
4.34 
4.08 
3.87 
3.59 



$6.08 
5.72 
5.09 
4.97 
4.95 
4.79 
6.11 
4.30 
4.40 
4.56 
4.28 
3.89 



$4.68 
4.36 
4.40 
4.34 
3.97 
4.30 
4.08 
4.53 
4.28 
3.85 
3.51 
3.43 



More than one- fourth of the men and nearly one-half of the boys 
engaged in the cotton industry are included in the group known as 
mule-spinners and piecers. The work of the latter is almost identical 
with that of the spinner. He is usually less expert, however, and 
has no responsibility. The average net earnings of spinners working 
full time, after deducting the wages of their piecers, are given in 
the following table. The number of counts is determined by the 
number of hanks, 840 yards in length, necessary to weigh 1 pound. 

NCMBER AND AVERAGE FULL-TIME EARNINGS IN THE LAST WEEK OF SEP- 
TEMBER, 1906, OF SPINNERS IN THE COTTON INDUSTRY, BY DISTRICTS. 







Number of spinners and their average earnings. 




District. 


Counts below 
40s. 


Counts 40s. to 
80s. 


Counts above 
80s. 


All counts. 




Spin- 
ners. 


Earn- 
ings. 


Spin- 
ners. 


Earn- 
ings. 


Spin- 
ners. 


Earn- 
ings. 


Spin- 
ners. 


Earn- 
ings. 


Lancashire and Cheshire: 

Aaht/nyrmflfliT,yne 


766 

1,979 

136 


19.69 
10.14 
10.75 


352 
1,134 
1,125 

317 


$11.25 
10.24 
10.95 
11.68 


151 
60 
553 
143 
160 
54 
140 


$10.20 
10.44 
11.56 
11.31 
11.56 
12.00 
10.18 


1,269 

3,173 

1,814 

477 

226 

647 

528 

634 

265 

83 

197 

704 


$10. 18 


nidham 


10.18 


Bolton 


11.13 


Leigh 


11.56 


Manchester T - 


44 
421 
195 
565 

28 


10.73 
9.10 
9.21 
7.08 
8.05 


11.44 


Stockport 


172 
193 

69 
237 

72 


11.66 
9.45 
7.30 
8.31 
6.77 


10.04 


Preston 


9.55 


Blackburn 


7.10 


Aocrington 






8.29 


Burnley 






7.10 


Bacup 


197 
439 


7.48 
9.67 






7.48 


Rochdale 


248 


10.42 






10.00 










All Tfoncaahfre and Obe*hlr« r - , 


4,864 

145 

5,058 


9.45 
7.87 
9.37 


3,963 

54 

4,017 


10.46 
7.97 
10.42 


1,278 


11.19 


10,105 

203 

10,357 


10.06 


Yorkshire 


7.91 


United Kingdom. 


1,282 


11.19 


10.02 
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More than one-third of the employees in the cotton industry are 
weavers. In the following table the number and full-time earnings 
per head and per loom of men and women weavers are shown accord- 
ing to the number of looms tended : 

NUMBER OP MEN AND WOMEN WEAVERS IN THE COTTON INDUSTRY, AND 
AVERAGE FULL-TIME EARNINGS IN ONE WEEK, PER HEAD AND PER LOOM, 
1906. 





Men. 


Women. 


N timber of looms tended. 


Number. 


Average earnings-- 


Number. 


Average earnings — 




Per head. 


Per loom. 


Per head. 


Per loom. 


Three looms 


1,475 
12,263 
1,801 


$4.74 
6.06 
7.09 


$1.58 

1.52 
1.84 


16,121 

26,057 

168 


$4 30 
5.70 
7.44 


$1.44 


Four looms 


1.43 


Six looms 


1.24 







Practically all weavers are paid on a piece basis. When engaged 
on similar work, men and women are paid at exactly the same piece 
rates. On the average, however, women tend fewer looms than men, 
and, as shown by the above table, their earnings per loom are slightly 
lower than those of men. The lower earnings of women are due to 
the greater proportion engaged on narrow looms at a lower rate, the 
greater dependence for assistance upon the mechanic, and to the more 
general employment of helpers. 

The full-time earnings of men and women weavers in the different 
districts are given in the following table : 



AVERAGE FULL-TIME EARNINGS 
MEN AND WOMEN WEAVERS 


IN THE LAST WEEK OF SEPTEMBER, 1906, OF 
IN TIIE COTTON INDUSTRY, BY DISTRICTS. 




Average earnings of— 


District. 


Men. 


Women. 




3-loom 
weavers. 


4-loom 
weavers. 


6-loom 
weavers. 


All 
weavers. 


3-loom 
weavers. 


4-loom 
weavers. 


All 
weavers. 


Lancashire and Cheshire: 

Ashton-under-Lyne 


$4.46 


$5.80 




15.33 


$4.36 
4.04 
4.44 
3.83 
3.73 
4.50 
4.58 
4.54 
4.48 
4.85 
4.22 
4.14 


$5.23 
5.17 
5.56 
4.87 
4.87 
5.39 
5.62 
6.02 
5.68 
6.14 
5.60 
5.50 


$4.40 


Oldham 




4.36 


Bolton 


4.10 


6.04 




6.08 


4.56 


Leigh 




4.28 


MapcbnstAf. .... . 










3.89 


Stockport 


6.53 
4.66 
4.62 
4.22 
4.91 
4.44 
5.05 


5.66 
6.04 
6.18 
5.96 
6.31 
5.92 
5.68 




5.58 
5.78 
6.02 
5.45 
6.71 
5.84 
5.68 


5.11 


Preston 




4.97 


Blackburn 


17.81 


5.72 


Accrington 


5.09 


Burnley : 


8.15 
7.34 
7.52 


6.06 


Bacup 


4.96 


Rochdale 


4.79 






All Lancashire and Cheshire 

Yorkshire 


4.74 


6.10 
5.50 
6.06 


8.01 
7.81 
7.99 


6.16 
5.64 
6.14 


4.32 
4.60 
4.30 


5.72 
5.47 
5.70 


6.07 
4.91 


United Kingdom 


4.74 


6.01 
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In the following table a comparison is made of the average wages 
of men and women working full time in certain important occupa- 
tions in 1886 and 1906: 

AVERAGE FULL-TIME EARNINGS OP MEN AND WOMEN IN THE PRINCIPAL 
OCCUPATIONS OF THE COTTON INDUSTRY IN ONE WEEK, 1886 AND 1906. 



Sex and occupation. 


Average 

earnings in 

one week 

in— 


Per 
cent 
of in- 
crease. 


Sex and occupation. 


Average 

earnings in 

one week 

in— 


Per 
cent 
of in- 




1886. 


1906. 


1886. 


1906. 


crease. 


Men: 

Grinders 


t 
$4.91 17.12 


45 

32 
30 
25 
23 
23 

18 
20 
24 


Women: 

Frame tenters 

Ring or throstle spinners. 
Reefers 


$3.71 
2.92 
3.02 
3.02 
4.42 

3.87 
4.85 
6.39 


$4.74 
3.65 
8.35 
3.73 
5.23 

4.80 
5.70 
7.44 


28 


Spinners— 

Below 80 counts 


7.46 
8.64 
3.45 
6.10 
5.05 

4.01 
5.07 
6.47 


9.85 
11.19 
4.32 
7.62 
6.23 

4.74 
6.06 
7.99 


25 
11 


Above 80 counts 


Winders 


23 


Big piecers 


Beam warpers 


18 


Drawers in 


Weavers—* 

3 looms 




Twisters in 


11 




4lQ0fTMi 


18 


$ looms ... 


ftlOOinff , , 


17 


4 looms 






6 looms 









THE WOOLEN AND WORSTED INDUSTRY. 

The woolen and worsted industry is, next to the cotton industry, 
the most important of those considered in this report. The average 
full-time earnings in the last week of September, 1906, of operatives 
are shown in the following table: 

AVERAGE FULL-TIME EARNINGS OF OPERATIVES OF EACH CLASS IN THE 
WOOLEN AND WORSTED INDUSTRY IN THE LAST WEEK OF SEPTEMBER, 1906, 
BY DISTRICTS. 





Average earnings of— 


District. 


Men. 


Lads and boys. 


Wo- 
men. 


Girls. 


All 




Pull 
timers. 


Half 
timers. 


Full 
timers. 


Half 
timers. 


work 
people. 


Huddersfleld 


16.65 
7.10 
6.61 
6.33 
6.61 
6.37 
6.57 


$2.72 
2.53 
2.70 
2.33 
2.37 
2.49 
2.35 


$0.77 
.87 
.81 
.77 
.91 
.93 
.83 


$4.16 
3.35 
3.65 
3.00 
3.06 
3.28 
3.14 


$2.35 
2.19 
2.41 
2.19 
2.29 
2.47 
1.89 


$0.79 
.89 
.73 
.79 
.89 
.99 
.85 


$4.89 


Leeds 


3.87 


DevRbiny and "Ratley 


4.36 


Halifax 


3.16 


Bradford 


3.39 


Keighley 


3.41 


Rest of West Riding of Yorkshire 


3.83 






All Yorkshire 


6.63 


2.49 


.89 


3.37 


2.31 


.89 


3.83 






Vest of England 


5.29 
6.71 
5.82 
6.04 


2.27 
2.56 
2.17 
2.35 


.85 

"".73" 

.77 


2.74 
4.50 
2.84 
3.14 


2.07 
2.07 
1.78 
1.89 


""".77" 

.77 


3.39 


Roxburgh, Selkirk, and Peebles 


4.79 


Rett of Scotland , -'- 


3.41 


Best of United Kingdom 


3.63 






United Kingdom 


6.53 


2.47 


.89 


3.37 


2.25 


.89 


3.83 
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In the following table is shown the percentage of the number of 
men in several occupations whose earnings fell within s the specified 
limits in the last week of September, 1906 : 

PER CENT OF MEN IN SEVERAL OCCUPATIONS OF THE WOOLEN AND WORSTED 
INDUSTRY WHOSE EARNINGS IN THE LAST WEEK IN SEPTEMBER, 1906, WERE 
WITHIN CERTAIN SPECIFIED WAGE GROUPS. 





Per cent of men working foil 
time whose earnings were— 


Occupation. 


Under 

$4.87 


$4.87 
and 
under 
$7.30. 


$7.30 

and 

under 

$0.73. 


$9.73 
mid 

over. 


Teasers and winters 


18.3 
12.3 
17.1 


81.4 
87.3 
57.4 


as 

.4 
23.6 




Scribblers or fettlers * 




Woolen weavers , 


1.9 






All TPWl ., , , .r ... , 


15.2 


52.2 


26.2 


6.4 







The average weekly earnings of women weavers working full time 
are shown in the following table : 

AVERAGE WEEKLY EARNINGS OF WOMEN WEAVERS IN THE WOOLEN AND 
WORSTED INDUSTRY WORKING FULL TIME IN FOUR WEEKS IN SEPTEMBER- 
OCTOBER, 1906, BY DISTRICTS. 





Average weekly earnings of— 


District. 


Women woolen 
weavers. 


Women worsted 
weavers. 


AU 
women 




lloom. 


2 looms, lloom. 


2 looms. 


weav- 
ers. 


Huddersfleld 


$4.74 
3.41 
3.73 
3.63 




$4.85 
4.20 




$4.79 


Leeds 


3.53 


Pewshnry and Bati«y .,.,,. r . T . r T 


3.73 


Halifax 


$3.61 


3.43 
3.26 
3.39 


$3.47 
3.37 
3.53 


3.61 


Bradford 


3.37 


Keighley r , - - . r T - - . r T - 






3.79 


Roxburgh, Selkirk, and Peebles 


4.89 




4.89 












All districts (including those not specified) 


3.86 


3.73 


4.04 


3.41 


3.71 
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In the following table the percentage of women whose earnings in 
the last week of September, 1906, fell in each specified class is shown 
for all women in the woolen and worsted industry and for those in 
each of the principal occupations: 

PER CENT OP WOMEN IN SEVERAL OCCUPATIONS OP THE WOOLEN AND 
WORSTED INDUSTRY WHOSE EARNINGS IN THE LAST WEEK OP SEPTEMBER, 
1906, WERE WITHIN CERTAIN SPECIFIED WAGE GROUPS. 



Occupation. 



Kind of 
work. 



Per cent of women working full time 
whose earnings l 



Under 
12.43. 



$2.43 

end 

under 

$3.65. 



13.65 

and 

under 

14.80. 



$4.80 
and over. 



Woolen wee vers 

Worsted weavers (lloom) 

Worsted weavers (2 looms) 

Scribblers' feeders and condenser minders. 

Combers 

Drawers 

Worsted spinners 

Doubters 



Winders. 



Barters and knotters 

Menders and fine drawers. 



Piece... 
..do.... 
..do.... 
Time... 
..do.... 
..do.... 
..do.... 
..do.... 
.Piece... 
[Time... 
.Piece... 
fTlme... 
L Piece... 
do.... 



6.7 

4.9 

8.8 

12.3 

3.9 

6.6 

46.9 

10.9 

5.9 

17.0 

13.5 

5.7 

12.1 

2.4 



40.8 
34.4 
56.2 
70.7 
86.3 
93.2 
53.1 
89.0 
54.8 
78.6 
53.4 
66.0 
43.2 
21.6 



35.0 
39.4 
31.3 
16.9 
9.8 
.2 



17.5 

21.3 

3.7 

.1 



.1 
31.5 
4.0 
23.5 
27.7 
34.9 
46.2 



7.8 
.4 

9.6 
.6 

9.8 
29.8 



All 



10.7 



55.6 



24.7 



9.0 



For the purpose of comparing the earnings in 1906 with those in 
1886 the following table is given, showing the per cent of increase 
in the average full-time earnings of men and women in the leading 
occupations : 



AVERAGE FULL-TIME EARNINGS OP MEN AND WOMEN IN THE PRINCIPAL 
OCCUPATIONS OP THE WOOLEN AND WORSTED INDUSTRY IN ONE WEEK, 
1886 AND 1906. 



8ex and occupation. 


Kind 
of work. 


Average 

earnings In 

one week 

In— 


Per 
cent 
of in- 
crease. 


Sex and occupation. 


Kind 
of work. 


Average 

earnings in 

one week 

in— 


Per 
cent 
of in- 




1886. 


1906. 


1886. 


1906. 




Men: 


/Time.. 
\Piece.. 
Time.. 

...do.. 

...do.. 


$6.33 
6.77 
4.81 

481 

a 81 
6.43 
a 71 
5.35 
6.96 
5.39 
6.20 
6.11 

2.74 


17.22 
7.71 
5.33 

6.46 

4.26 
6.98 
7.93 
6.80 
7.00 
6.96 
6.69 
6.26 

3.08 


14 
14 
11 

14 

12 
10 
18 

8 
17 
11 

6 
22 

13 


Women— concluded . 
Combers 


Time . 
...do.. 


$2.58 
2.31 
2.43 
2.90 
2.01 
2.35 
2.98 
2.35 
2.88 

a 49 

a 3i 

2.72 
2.88 
a 24 
a 47 


$aoo 

2.66 
2.68 
a 41 
2.29 
2.66 
a53 
2.66 

a 35 

a 83 
a 59 
a20 
a si 
a 63 

4.30 


17 


Wool sorters 


F'nishers 


15 


Teasers and willi- 


Drawers 


/..do.. 
\Piece.. 
Time., 
/..do.. 
IPiece. . 
/Time.. 
\Piece.. 

do 


10 


ers. 
Scribblers or fet- 
Uers. 


Worsted spinners. 
Doublers 


17 
14 
13 


Combers 


Winders 


18 


Wool spinners 

Warpers 


/..do.. 
\Piece.. 
/Time.. 
1 Piece.. 
/Time.. 
\Piece.. 
...do.. 

Time.. 


13 


Weavers— 


16 

10 
9 




Worsted 


...do .. 


Beemwrs. 


Burlers and knot- 
ters. 

Menders and fine 
drawers. 


/Time.. 
\Piece.. 
/Time.. 
\Pieoe.. 


18 
22 
12 
24 


Woolen weavers . . . 
Women: 

Scribbler's feeders 
and condenser 
minders. 
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THE LINEN INDUSTRY. 

Of the 95,950 factory and workshop operatives engaged in tne 
linen industry in the United Kingdom in 1904, the latest year for 
which the numbers are available, 62,194 were employed in Ireland, 
27,523 in Scotland, and the remaining 6,233 in England and Wales. 

The respective average earnings for men, lads and boys, women, 
girls, and all work people returned as working full time in the 
different districts are shown in the following table : 

AVERAGE FULL-TIME EARNINGS OF OPERATIVES OF EACH CLASS IN THE 
LINEN INDUSTRY IN THE LAST WEEK OF SEPTEMBER, 1906, BY DISTRICTS. 





Average earnings of— 


District 


Men. 


Lads and boys. 


Wom- 
en. 


Girls. 


AU 




Full 
timers. 


Half 
timers. 


Full 
timers. 


Half 
timers. 


work 
people. 


Belfast 


$6.37 
4.54 
6,02 
5.27 
5.96 
5.54 


$2.17 
1.83 
2.11 
2.17 
2.17 
2.05 


$0.89 
.71 
.85 
.97 
1.22 


$2.64 
2.37 
2.90 
2.80 
2.86 
2.64 


$1.93 
1.62 
1.68 
1.87 
2.03 
1.G0 


$0.87 
.71 
.91 
.85 
.85 


$2.86 


Rest of Ireland 


2.68 


Fifeshlre 


a 26 


Forfarshire 


a 00 


Rest of Scotland 


ass 


England . , L , 


2.96 






United Kingdom 


5.43 


2.05 


.81 


2.62 


1.78 


.83 


2.92 







The various women's occupations account for over 58 per cent of 
the total number returned. Preparers, spinners, reelers, winders, and 
weavers constitute nearly 88 per cent of the total number of women 
returned. The per cent of the number engaged at each occupation 
whose full-time earnings fell within certain specified limits are shown 
in the following table : 

PER CENT OF WOMEN IN SEVERAL OCCUPATIONS OF THE LINEN INDUSTRY 
WHOSE EARNINGS IN THE LAST WEEK OF SEPTEMBER, 1906, WERE WITHIN 
CERTAIN SPECIFIED WAGE GROUPS. 





Kind of 
work. 


Per cent of women working full time 
whose earnings were— 


Occupation. 


Under 
$2.43. 


$2.43 

and under 

$3.65. 


$3.65 

and under 

$4.80. 


$4.80 
and over. 


Spinners 


Time 

Piece.... 
...do 


39.7 
87.9 
36.2 
33.3 


60.1 
57.6 
51.2 
52.0 


0.2 
4.4 

11.8 
13.6 




R*eelers 


0.1 
.8 


Winders 


Weavers ( 2-loom ) 


...do 


1.1 


All women 


41.7 


49.1 


8.5 


7 
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The changes which have taken place in the earnings in the prin- 
cipal occupations in the city of Belfast during the period from 1886 
to 1906 are shown in the following table : 



AVERAGE FULL-TIME EARNINGS OF MEN AND WOMEN IN THE PRINCIPAL 
OCCUPATIONS OF THE LINEN INDUSTRY IN ONE WEEK, 1886 AND 1006. 


Sex and occupation. 


Average earnings In 
one week in— 


Per cent 
of In- 




1886. 


1908. 


crease. 


Men: 

ROJlghttTS. , 


$4.50 
6.62 

1.66 
2.06 
2.17 
2.25 
2.29 


15.27 
6.39 

2.27 
2.53 
2.74 
2.74 
2.80 


17 


Sorters 


14 


Women: 

Drawer* and back mlr»d«i* 


37 


Spinners - . . - . , , , - . T 


24 


f&elers 


26 


Winders 


22 


Weavers 


22 







THE JUTE INDUSTRY. 

The jute industry is localized in the neighborhood of Dundee, and 
in 1904 gave employment to 41,258 persons. The average full-time 
earnings of men and women in the principal trades and the changes 
since 1886 are indicated in the following table: 

AVERAGE FULL-TIME EARNINGS OF MEN AND WOMEN IN THE PRINCIPAL 
OCCUPATIONS OF THE JUTE INDUSTRY IN ONE WEEK, 1886 AND 1906. 



Sex and occupation. 



Average 

earnings In 

one week 

in— 



1886. 1006. 



Per 
cent 
of In- 
crease. 



Sex and occupation. 



Average 

earnings in 

one week 

In— 



1886. 1906. 



Per 
cent 
of in- 
crease. 



Men: 

Foremen and assistant fore- 
men (time work) 

Batchers 

Calendrers 

Mechanics 



15.68 
3.39 
4.16 
6.00 



fa. 49 
3.99 
4.85 
7.52 



Women: 

Carders If 1. 89 

Drawers 1.87 

Rovers 2.07 

Feeders 1. 

Spinners 2.01 

Reelers 2.41 

Winders 2.56 

Warpers 2.94 

Weavers: 

1 loom 2.31 

2 looms 3.08 



$2.60 
2.76 
2.88 
2.86 
2.98 
3.63 
3.53 
3.93 

3.39 
3.65 



38 
48 
39 
52 
48 
50 
38 
34 

46 

18 
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THE SILK INDUSTRY. 

According to the factory and workshop returns the number of per- 
sons employed in the silk industry in 1904 was 30,184. Of this num- 
ber 8,743 were males and 21,441 were females, including 685 half- 
timers, of whom 205 were boys and 480 were girls. 

The average earnings of the employees who worked full time in 
the last week of September, 1906, are shown in the following table : 

AVERAGE FULL-TIME EARNINGS OF OPERATIVES OF EACH CLASS 1^ THE SILK 
INDUSTRY, IN THE LAST WEEK OF SEPTEMBER, 1906, BY DISTRICTS. 





Average earnings of— 


District. 


Men. 


Lads and boys. 


Wo- 
men. 


Girls. 


All 




Full 
tuners. 


Half 
timers. 


Full 
timers. 


Half 
timers. 


work- 
people. 


Congleton, Leek, and Macclesfield 


$5.94 
6.61 
6.59 
6.20 


12.05 
2.62 
1.93 
1.60 


10.73 
.73 

*" ".'si 


12.68 
3.10 
2.56 
2.72 


SI. 64 
1.97 
1.54 
1.54 


la 63 
.71 

""."59* 


S3. 20 


LflT1"ft*hirn and Vor)q|h|re 


3.83 


Eastern counties of England 


2.98 


Rest of United Kingdom 


2.51 






United Kingdom 


6.25 


2.17 


.73 


2.72 


1.64 


.65 


3.20 







Of the men engaged in this industry who worked full time in the 
last week of September, 1906, 19.4 per cent earned less than $4.87, 54 
per cent earned $4.87 and less than $7.30, 23 per cent earned $7.30 and 
less than $9.73, while 3.6 per cent earned $9.73 and over. 

In the following table is shown the percentage of the number of 
women in the two leading occupations whose earnings fell within the 
specified groups: 



PER CENT OF WOMEN SILK WINDERS AND WEAVERS WHOSE EARNINGS IN THE 
LAST WEEK OF SEPTEMBER, 1906, WERE WITHIN CERTAIN SPECIFIED WAQB 
GROUPS. 





Per cent of women working full time 
whose earnings were — 


Occupation. 


Under 
$2.43. 


$2.43 

and under 

$3.65. 


$3.66 

and under 

$4.80. 


$4.80 
and over. 


Winders (thrown silk) 


86.3 
26.4 


13.7 
61.2 






Weavers (power loom) 


18.4 


4.6 






AH women 


38.9 


47.8 


11.4 


1.0 
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The average full-time earnings in each of the principal occupa- 
tions of both sexes in the Congleton, Leek, and Macclesfield, and 
Lancashire and Yorkshire districts and the changes since 1886 are 
given in the following table: 

AVERAGE FULL-TIME EARNINGS OF MEN AND WOMEN IN THE PRINCIPAL 
OCCUPATIONS OF THE SILK INDUSTRY IN ONE WEEK, 1886 AND 1906. 



Sex and occupation. 



Average 


earnings 


in one weak in — 


1886. 


1906. 


$4.28 


$4.60 


3.63 


4.89 


4.86 


6.70 


1.95 


2.17 


1.83 


2.11 


2.19 


2.47 


2.61 


2.74 


3.16 


3.53 



Percent 

of 
increase. 



Throwsters 

Pickers 3.63 4.89 35 

Weavers 4.85 5.70 18 

Women: 

Winders (thrown silk) 1.95 2.17 11 

Cleaners (thrown silk) 1.83 2.11 16 

Doublets (thrown silk) 2.19 2.47 13 

Preparers and carders 2.51 2.74 9 

Weavers (piecework) 3.16 3.53 12 



THE HOSIERY INDUSTRY. 

This industry is strongly localized. About 30,000 work people 
out of the 4rl,212 reported by the factory and workshop returns were 
employed in Leicestershire, Nottinghamshire, and the adjacent parts 
of Derbyshire. Of the total number employed in 1904, 10,336 were 
males and 30,876 were females. The number of half timers was only 
78, of which number 62 were girls. 

The average earnings of the 18,855 operatives who worked full 
time in the last week of September, 1906, are shown in the follow- 
ing table: 

AVERAGE FULL-TIME EARNINGS OP OPERATIVES OF EACH CLASS IN THE 
H08IERY INDUSTRY, IN THE LAST WEEK OP SEPTEMBER, 1906, BY DISTRICTS. 





Average earnings of— 


District. 


Men. 


Lads and boys. 


Wo- 
men. 


Girls. 


All 




Full 
timers. 


Half 
timers. 


Full 
timers. 


Half 
timers. 


work- 
people. 


Leicester 


$7.69 
7.18 
8.42 
8.27 
6.96 
6.93 


$2.35 
2.21 
2.47 
2.46 
2.13 

1.00 




$3.93 
3.43 
3.39 
2.78 
3.57 
2.82 


$2.05 
2.09 
1.62 
1.58 
1.78 
1.64 


*"$6.' 65" 


$4.14 


Rest of Leicestershire 


4.01 


Nottingham ...... 


4.24 


Notts and Derbyshire (excluding Nottingham) 
Scotland 


3.51 
3.65 


Best of United Kingdom 


2.72 








United Kingdom 


7.64 1 2.29 




3.47 | 1-80 


.65 


3.87 
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Since the previous inquiry in 1886 the number of employees in this 
industry has greatly increased, women having increased in numbers 
in greater proportion than men, and girls in greater proportion than 
women. 

The percentage numbers of men, lads and boys, women, and girls 
employed in 1886 and in 1906 were as follows : 

PER CENT OP EMPLOYEES OP EACH CLASS IN THE HOSIERY INDUSTRY IN 188« 

AND IN 1906. 



Sex. 


1886. 


1906. 


Men 


• 


32.9 
4.9 

66.3 
6.9 


19.9 


Lads and boys 


4.5 


Women 


57.0 


Girls - - 


18.6 








Total 


100.0 


100.0 







The respective average full-time earnings of all males, all females, 
and of all work people, counting two half timers as one full timer, 
were as follows: 

AVERAGE FULL-TIME EARNINGS OP WORK PEOPLE IN THE HOSIERY INDUSTRY, 
• IN ONE WEEK, 1886 AND 1906, BY SEX. 



Sex. 


Average earnings 
in one week In— 


Percent 

ofln- 
crease(+) 

or de- 




1886. 


1906. 


crease 


Males ...... 


$5.76 
3.16 


16.56 
3.06 


+14 


Females 


— 3 






Total 


4.14 


3.87 


— 6 







THE LACE INDUSTRY. 

Lace making as a factory industry is confined mainly to one dis- 
trict in England, viz, Nottinghamshire and Derbyshire, and to one 
in Scotland, viz, Ayrshire. In Nottinghamshire and Derbyshire, 
20,625 work people were employed and in Ayrshire, 3,220, in 1904, 
as shown by the factory and workshop returns. Of the 26,744 
employees reported in that year, 12,787 were males and 13,957 were 
females. The number of half timers was 100, of which number 46 
were boys and 54 were girls. 
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The average full-time earnings of the men, lads and boys, women, 
and girls who worked full time in the last week of September, 1906, 
are shown in the following table: 

AVERAGE FULL-TIME EARNINGS OP OPERATIVES OP EACH CLASS IN THE LACE 
INDUSTRY IN THE LAST WEEK OP SEPTEMBER, 1906, BY DISTRICTS. 





Average earnings of— 


District. 


Men. 


Lads and 
boys.(<») 


Women. 


GIrla.(«) 


All work 
people. 




19.53 

10.87 
6.49 
6.89 


S3. 20 

3.22 
1.72 
3.02 


13.63 

3.00 
2.92 
3.22 


SI. 66 

1.83 

1.48 
1.83 


$6.68 


Rest ofNottfnghamsliire, Derby, and North Stafford- 
shire . .... - 


6.86 


RefFt of England . . . . r - 


3.45 


Scotland - 


4.44 






United Kln|pd<wn - 


9.61 


3.06 


3.26 


1.72 


5.43 







• Full timers ; the number of half timers was insignificant. 
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CALIFORNIA. 

Thirteenth Biennial Report of the Bureau of Labor Statistics of 
the State of California, 1907-1908. J. D. Mackenzie, Commis- 
sioner. 381 pp. 

The following are the subjects considered in this report : Industrial 
statistics, covering the subjects of wages in stores and factories, 
transportation and communication, factory inspection, farm labor, 
employment agencies, and labor organizations, 174 pages; child 
labor, 14 pages; oriental statistics, which relate to the Chinese and 
Japanese in the State, 22 pages; social statistics, 100 pages; and 
labor laws, 52 pages. 

Hours and Wages. — For 28 industries comprised under stores and 
factories and for the transportation, telegraph, and telephone indus- 
tries tables are presented showing number of establishments and of 
employees, classified daily hours of labor with number of employees 
in each class, and classified wages with number of employees in each 
class. 

Factory Inspection. — One of the duties of the bureau is to inspect 
the sanitary condition of places where labor is employed. In con- 
ducting this inspection data were also obtained relating to the 
number and sex of adults and the number, age, and sex of minors 
employed in the establishments inspected. Separate tables are given 
showing the results of inspections of stores and factories in each of 
the larger cities and in miscellaneous towns. 

Farm Labor. — Under this title the social, sanitary, and economic 
conditions surrounding white and oriental farm labor in different 
sections of the State are set forth. Tables are given showing the 
wages paid per day and per month, with and without board, for both 
temporary and permanent farm help, and for employees on ranches, 
wages per day and per month, with board. 

Employment Agencies. — The law relating to employment agencies 
makes it the duty of the state commissioner of labor to exercise cer- 
tain jurisdiction over these institutions. From the records of the 
more important agencies throughout the State tables have been 
compiled showing, for the month of April, 1908, the number of per- 
sons for whom employment was secured at each occupation, the 
wages received, and the amount of fees paid. 
104 
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Data for San Francisco were secured covering the fiscal year 
1907-8. Of 26,731 cases in which positions were secured through 
the agencies investigated, exclusive of female and oriental agencies, 
6,588, or 24.6 per cent, were given employment in San Francisco, 
while 20,143, or 75.4 per cent, were sent to various localities outside 
of the city. The group general laborers was the largest, containing 
8,149 persons, or 30.5 per cent; next were railroad laborers, with 
5,558 ; and ranch hands, with 2,022. 

Labor Organizations. — Locality, membership, hours worked per 
day, and rates of wages received are shown for the various trades as 
reported by the organizations for the year 1908. Comparative tables 
are also shown for January, 1906, and January, 1907, for the organi- 
zations located in the cities of San Francisco and Oakland. 

Child Labor. — Under the law regulating the employment of 
children, 83 permits to work were issued to children 12 and 13 years 
of age by the juvenile court of San Francisco during the two years 
ending June 30, 1908. During the same period, in the State as a 
whole, 5,518 age and schooling certificates were issued to children 
14 and 15 years of age. Of this number but 360 were issued to 
illiterate children. 

Chinese and Japanese. — An estimate is given that on September 
30, 1908, there were approximately 45,000 Japanese in the State, 
who, it is stated, show the tendency to increase as a factor in all 
lines of labor throughout the State, especially in the larger centers 
of population. The Chinese population also seems to be gradually 
leaving the agricultural fields and turning toward the cities and 
towns. Tables are given showing the arrivals and departures of 
Orientals at the port of San Francisco and the hours of labor of and 
wages paid to Chinese and Japanese in the cities of San Francisco 
and Oakland and in the State as a whole by the Chinese, Japanese, 
and white employers during the year ending June 30, 1908. The 
results of the inspection of the Chinese and Japanese stores and 
factories in San Francisco and Oakland are also shown in tabular 
form. 

Social Statistics. — Criminal statistics (misdemeanors, felonies, 
and juvenile crimes) and statistics of marriages and divorces for 
the two years ending June 30, 1908, are embraced in this presentation. 

Labor Laws and Court Decisions. — This chapter reproduces the 
factory and workshop law of 1889 and the laws relating to labor as 
amended at the 1907 session of the state legislature, together with 
decisions of the supreme court upholding the validity of the child- 
labor laws. 
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COLORADO. 

Biennial Report of the Bureau of Labor Statistics of the State of 
Colorado, 1907-1908. Axel Swanson, Deputy Commissioner. 
249 pp. 

Among the most important subjects presented in this report are 
coal production, manufactures, railroad employees, labor organiza- 
tions, and* free employment bureaus. 

Coal Production. — The 180 mines in operation in the State during 
1906 produced 10,308,420 tons of coal and gave employment to 12,030 
persons. There were 248 accidents, of which 88 were fatal. The 183 
mines in operation in 1907 gave employment to 12,900 persons and 
produced 10,965,640 tons of coal. There were 209 accidents, 99 of 
them being fatal. 

Manufactures. — Under this head a table is given which shows the 
number of establishments, number of employees, and average wages 
paid per day in the several manufacturing industries. 

Railroad Employees. — In this section tables are given showing for 
each railroad the number of employees at each occupation, the aggre- 
gate days employed during 1907, aggregate wages paid, hours worked 
per day, and number of accidents. The 25,468 employees were paid 
during the year $14,188,885.75 in wages. Injuries were received dur- 
ing the year by 805 employees, resulting fatally in the case of 33. 

Labor Organizations. — From the returns received to inquiries ad- 
dressed to each of the labor organizations in the State there have been 
compiled, for 122 organizations that reported, figures relating to the 
membership, wages per day, hours worked per day, and months 
worked per year. The membership of the organizations reporting 
numbers approximately 15,000. The hours worked per day are re- 
ported as 8 by 33 unions, as 9 by 15 unions, as 12 by 5 unions, as 13 
by 1 union, as 7 by 3 unions, and as 5 by 3 unions. 

Free Employment Bureaus. — By virtue of an act passed by the 
state legislature in April, 1907, free employment offices were estab- 
lished in the cities of Denver, Pueblo, and Colorado Springs. In 
the first 16 months of their operation positions were secured for 9,032 
persons, 2,485 of whom were females. 

CONNECTICUT. 

Twenty-third Report of the Bureau of Labor Statistics, for the two 
years ended November 30, 1908. William H. Scoville, Commis- 
sioner. 400 pp. 

The subjects of inquiry presented in this report are as follows: 
New factory construction, 72 pages; effects of industrial depression, 
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40 pages; free public employment bureaus, 16 pages; directory of 
manufacturers, 66 pages; proceedings of child labor conference, 44 
pages; strikes and lockouts, 37 pages; proposed legislation on em- 
ployers' liability, 21 pages; directory of labor organizations, 22 
pages; tenement houses, 14 pages; and proposed legislation on sub- 
jects relating to labor, 52 pages. 

New Factory Construction. — A list of buildings and additions 
erected during the two years ending July 1, 1908, to be used for 
manufacturing purposes, is given under this caption. Location, 
material, dimensions, and cost of construction are set forth for each 
new structure. In 59 towns of the State 557 new buildings were 
erected, having a floor space of 5,316,623 square feet and costing 
$6,289,005. 

Effects of the Industrial Depression. — In the 808 establish- 
ments reporting, the average hours of work per week decreased from 
57.1 in 1907 to 51.6 in 1908, or 9.6 per cent; the number of persons 
employed decreased from 155,587 to 141,624, or 9.0 per cent; the 
amount paid in wages decreased from $74,933,188 to $67,095,368, or 
10.4 per cent, and the gross value of product decreased from $303,- 
417,727 to $247,561,588, or 18.4 per cent. 

Free Public Employment Bureaus. — The operations for the year 
ending November 30, 1908, of the five free public employment 
bureaus established on July 1, 1901, are set forth in this chapter. 
Detailed statements are likewise given showing by sex the number 
and kind of situations secured. A summary of the results for the 
year covered is given in the following table for the five cities in which 
the bureaus are located: 



operations of free public employment bureaus for the year ending 

november 80, 1908. 



Location. 


Applications for 
situations. 


Applications for 
help. 


Positions secured. 




Males. 


Females. 


Males. 


Females. 


Males. 


Females. 


Hartford 


1,797 
703 

1,322 
850 
266 


2,514 
2,116 
1,450 
1,603 
268 


967 
520 
626 
559 
103 


1,633 
1,997 
1,167 
1,314 
301 


870 
478 
595 
524 
98 


1,374 


Bridgeport 


1,753 


New"ifft ven. 


993 


Waterbury 


1,178 


Norwich 


238 






Total 


4,938 


7,951 


2,775 


6,412 


2,565 


5,536 







During the 89 months from the date of the establishment of the 
bureaus there were 94,127 applications for situations, 40,884 by males 
and 53,243 by females. Employers made application for 24,967 male 
and 51,236 female workers, a total of 76,203 persons. As a result of 
the operations of the bureaus, 62,363 positions were secured, 22,780 
by males and 39,583 by females. 

4764-No. 83-09 8 
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In 1908 there were 51 private employment agencies, located in 14 
cities, which were lawfully authorized to transact business. 

Child Labor Conference. — In this section the speeches made at 
a conference of officials, manufacturers, labor leaders, and educators 
held in Hartford, December 4, 1908, are reproduced in full. It was 
the consensus of opinion that the minimum age for children to begin 
work in the factories should be set at 16 years. 

Strikes and Lockouts. — Under this head are given brief accounts 
of the labor troubles of the State for the year ending October 31, 
1908, and a tabulated statement of 83 disputes — 32 strikes and 1 
lockout — showing the date, class of labor, name of employer, loca- 
tion, number of employees involved, duration, causes, and results. 
The number of employees involved in these disputes was 3,460, with a 
reported loss of time of 34,194 working days and of wages to the esti- 
mated amount of $55,052. These disputes took place in 22 towns of 
the State, and 25 occupations were represented. The assigned cause or 
object in 12 cases related to systems of management, in 6 cases to pro- 
posed reduction of wages, and in 5 cases demand was made for in- 
crease of wages. In 15 disputes the workmen were successful and 
in 14 unsuccessful, 1 dispute was compromised, and 3 disputes were 
amicably' adjusted. 

Employers' Liability. — This section contains the report and recom- 
mendations of a committee appointed by the governor, by direction 
of the general assembly, for the purpose of making examination con- 
cerning and recommending legislation for the regulation of the lia- 
bility of employers for accidents to employees. The proposed law 
resulting from the recommendations of the committee is given in fulL 

Tenement Houses. — In this chapter of the report the bureau pre- 
sents a brief compilation made from the returns filed by the building 
inspectors of the various cities in which the tenement-house act is 
operative. During 1907, in the 6 cities in which the law is operative, 
permits were granted for the erection of 471 buildings of the class 
included within the provisions of the law, and in 1908 permits were 
issued for 287. These were distributed as follows: Hartford, 186; 
New Haven, 95 ; Bridgeport, 227 ; Waterbury, 157 ; New Britain, 85 ; 
and Meriden, 8. 

INDIANA, 

Twelfth Biennial Report of the Bureau of Statistics for 1907 and 
1908. Mary A. Stubbs Moore, Chief of Bureau. 896 pp. 

The subjects presented in this report are as follows: Social sta- 
tistics, 147 pages; economic statistics, 273 pages; agricultural sta- 
tistics, 184 pages; industrial statistics, 267 pages. 

Industrial Statistics. — The subjects considered in this division 
of the report relate to labor organizations and to electric railroads; 
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also there is included an industrial directory of the cities and towns 
of the State. 

Labor Organizations. — There were 10 international organizations 
in 1908 with headquarters in Indiana, 3 of which were not affiliated 
with the American Federation of Labor. In 1908 there were 1,043 
local trade unions in the State, belonging to 77 national and inter- 
national organizations. The reported membership of these local 
unions was 66,152. 

Eubctric Railroads. — In 1907, 31 electric-railroad systems in the 
State reported statistics regarding their operation. Including offi- 
cers and clerks, they employed 4,095 persons in 1906 and 5,654 in 
1907, to whom were paid in salaries and wages $2,524,475 in 1906 
and $3,287,104 in 1907. In 1907 the average daily wages of motor- 
men were $1.92 ; of conductors, $1.84 ; and of linemen, $2.38. As the 
result of accidents there were 68 killed and 3,243 injured. In 1906 
damages were paid to the amount of $166,928 for accidents, and in 
1907 to the amount of $217,722. 

Sixth Biennial Report of the Indiana Labor Commission for 1907 
and 1908. C. F. Woerner and G. W. Purcell, Commissioners, 
122 pp. 

This volume contains the report of a commission appointed by the 
governor of the State for the purpose of mediation and arbitration 
of labor disputes. Accounts ape given of the circumstances leading 
up to 21 strikes occurring during the years 1907 and 1908, and of the 
conduct "and settlement of the strikes. 

IOWA. 

Thirteenth Biennial Report of the Bureau of Labor Statistics for 
the State of Io*xa for the biennial period^ 1906-1907. Edward D. 
Brigham, Commissioner. 363 pp. 

In this report the following subjects are presented: Factory in- 
spection, 62 pages; graded wages and salaries, 98 pages; new indus- 
tries, 20 pages; trade unions, 31 pages; wage-earners, 43 pages; 
railroad employees, 26 pages ; employers' statistical report, 59 pages ; 
the canning industry, 10 pages; crop statistics, 11 pages. 

Graded Wages and Salaries. — This is a compilation, embracing 
590 establishments in 148 lines of business, showing by occupation 
and sex the maximum, medium, and minimum wages paid per hour, 
day, week, month, or year in 69 counties of the State. The number 
of hours worked per day and per week and the wage changes for the 
year 1907 are also given. 
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New Industries. — The subject-matter of this inquiry consists of 
information from 38 counties of the State, and is presented in two 
parts. The first part shows, by counties, the number and kind of 
manufacturing industries and the business houses (wholesale and 
retail) established since 1906. The second part shows, by counties, 
the number and kind of new industries, manufacturing and mercan- 
tile, desired in each locality, together with the natural or acquired 
advantages and the inducements offered. 

Trade Unions. — In this section is presented a cbmpilation of re- 
turns made by 431 of the 662 local unions in the State. Tables are 
given showing for each local union the location, year of organization, 
membership, dues paid, amount expended for sick and funeral ben- 
efits, the extent to which demands are made for the employment of 
union men only, the hours worked per day, the minimum and maxi- 
mum wages received, with changes since 1905, and the number of 
strikes occurring during the same period. The combined member- 
ship of the unions reporting was 30,593. The average increase of 
minimum wages for the State was 8.81 per cent and the average 
increase of maximum wages was 7.64 per cent. 

Wage-Earners. — Data furnished by 404 individual wage-earners 
of the State engaged in 50 occupations relating to hours of labor per 
day, wages, annual earnings, savings, conditions of employment, 
amount of insurance carried, ownership of home, changes in hours 
and wages, etc., are presented in this chapter. The total wages 
earned during 1907 by 261 male wage-earners who reported was 
$208,824, or an average of $800.09 for each. The earnings of 15 
female wage-earners reporting aggregated $5,256, or an average of 
$350.40 for each. Savings for the year amounted to $27,715 by the 
125 males and to $455 by the 7 females reporting, or an average of 
$221.72 for the males and $15.68 for the females. Fire insurance 
was carried on their homes by 199 males to the extent of $204,592, or 
an average of $1,028.10 for each. Home owners numbered 89, while 
64 reported the ownership of an equity in their homes amounting 
to 44.5 per cent of the valuation. 

Railroad Employees. — This is an investigation of the conditions 
surrounding the employment of railroad men in the transportation 
branch of the service, and a record of the accidents to railroad em- 
ployees within the State during the years 1906 and 1907, and of 
accidents to employees, passengers, and others during the period 
1878 to 1907. Returns from the railroad employees show that the 
average run per month was 3,397 miles for 17 conductors on 3 
different systems, 2,978 miles for 35 engineers on 10 different systems, 
3,098 miles for 9 firemen on 5 different systems, and 3,370 miles for 
10 trainmen on 3 different systems. For conductors the average 
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monthly earnings reported for 1907 was $116.77; for engineers, 
$125.90; for firemen, $84.47; and for trainmen, $71.67. 

Employees' Statistical Report. — These returns, presented in 
two tables, cover the year 1907, and were furnished by employers in 
1,100 industrial establishments, in 87 counties of the State, in which 
49,037 persons were employed, 41,135 being wage-workers and 7,902 
salaried employees. 

The first table, arranged by counties, gives in detail character of 
industry, number of establishments reporting, number of employees 
(men, women, and children), hours worked per day, days in opera- 
tion during the year, increases and decreases in wages, and amount 
paid in wages during the year to each class of wage-workers (men, 
women, and children). In addition there is given the amount paid 
in salaries during the year to men and women, together with the 
number employed of each sex. 

The second table summarizes, by counties, the data presented in the 
first table. It shows that the 41,135 persons employed as wage- 
workers in the 1,100 establishments earned during 1907 the sum of 
$22,180,543. Of the total, 32,690 men earned $19,867,555; 7,405 
women earned $2,139,193; and 1,040 children under 16 years of age 
earned $173,795. The average annual earnings of the men were 
$607.76 ; of the women, $288.88, and of the children under 16 years 
of age, $167.11. To the 7,902 salaried employees the sum of $7,842,- 
229 was paid, $7,205,078 to 6,542 men and $637,151 to 1,360 women. 
The average annual salary received by the men was $1,101.36 and by 
the women $468.49. The average number of persons employed in 
each of the 1,100 establishments was 44.6, the average hours worked 
per day 9.8, and the average number of days per year 298. 

Canning Industry. — The table relating to this industry is ar- 
ranged by counties, and shows for the year 1907 the number of plants 
reporting, time in operation, number of men, women, and children 
employed, hours worked per day, and amount paid in wages during 
the year to each class of wage-workers ; also the number of men and 
women employed on salary, together with the total amount paid each 
class during the year. 

MONTANA. 

Tenth Report of the Bureau of Agriculture, Labor, and Industry, of 
the State of Montana for the year ending November 30, 1906. 
J. A. Ferguson, Commissioner. 478 pp. 

Following are the general titles of the subjects treated in this 
report : Montana (general review of conditions in the State) , 6 pages; 
lands, 56 pages; irrigation, 62 pages; agriculture, 76 pages; labor, 45 
pages; the industries, 58 pages; miscellaneous, 165 pages. 
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Labor. — A variety of subjects relating to labor are presented under 
this general head. 

The full text is given of laws recently enacted relating to the lia- 
bility of employers, and to restricting the employment of children 
under the age of 16 years. 

The following statement shows the transactions of the free public 
employment office located at Butte for the two years ending Novem- 
ber 30, 1906, and of the office at Great Falls for the 14 months from 
the time of its establishment to November 30, 1906 : 

TRANSACTIONS OF THE MONTANA FREE PUBLIC EMPLOYMENT OFFICES, 190* AND 

1906. 



Office. 


Applications lor work. 


Appli- 
cations 
for 
help. 


Positions secured. 


Male. 


Female. 


Total. 


Male. 


Female. 


Total. 


Batte 


13,383 
980 


13,020 
280 


26, 868 

1,269 


22,032 
859 


9,890 
370 


8,684 
111 


18,524 


Great Falls 


481 







Other subjects presented under the general title " Labor " are 
hours of railway employees, decision of the supreme court of the 
State on the 8-hour law, wage scales, spotted fever, and a direc- 
tory of the labor organizations in the State. 

Industries. — The amount, value, etc., of production of the various 
mineral resources of the State for 1904 and 1905 are extensively de- 
tailed under this general head; also the product of breweries and 
creameries, and the production of lumber, and of brick and other clay 
products. During the year 1904 there were produced by the coal 
mines in the State 1,435,917 tons of coal, the mines paying $1,990,887 
for labor. The coal production in 1905 was 1,759,560 tons, and the 
amount paid for labor $2,080,763. In the production of brick and 
other clay products there was expended for labor $134,540 during 
1904 and $163,841 during 1905. 
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BECEHT FOREIGN STATISTICAL PUBLICATIONS. 

BELGIUM. 

Les Industries a Domicile en Belgique. VIndustrie du Meuble a 
M alines. La Broderie sur Lmge et V Industrie du Col, du Corset^ 
de la Cravate et de la Chemise; VIndustrie du Vetement Con- 
fectionne pour Femmes a Bruxettes; VIndustrie de la Corderie. 
Office du Travail, Minist&re de FIndustrie et du Travail. Volume 
VHL 1907. 54, 404, 200 pp. 

This volume is the eighth in a series presenting the results of an 
inquiry into the conditions of home workers in Belgian industries. 
The first part reviews the furniture industry in the characteristic and 
important center of Malines; the second, the making of embroidery 
and women's apparel throughout the Kingdom, with a special chapter 
on the making of women's clothing at Brussels and one on home 
workers in various forms of the clothing industry in Berlin; while 
the third part is taken up with an account of rope making. 

The investigation was undertaken with a view to the procuring of 
adequate data for the enactment of legislation for the improvement 
of the condition of employment at home, and covers the physical, 
social, moral, and economic conditions of the various industries, show- 
ing the origin and development of such industries, present methods 
of work, the use of machinery, the sources of the labor supply, 
methods of marketing, competition to be met, etc. The volume con- 
tains a number of charts and illustrations. 

Salaires et Duree du Travail dans les Industries des Metaux an mois 
(POctobre 1903. Office du Travail, Minist&re de FIndustrie et du 
Travail. 1907. 54, xiii, 1103 pp. 

The report named above presents data as to wages and hours of 
labor in the metal working industries of Belgium, and is the third of 
a series covering the principal industries of that country, the pre- 
ceding reports having reference to coal mining and textile industries, 
respectively. These three groups of industries include almost one- 
half the industrial population of Belgium as shown by the census of 
1896, there being 116,274 persons employed in coal mines, 82,768 in 
textile industries, and 99,641 in metal working, out of a total em- 
ployed population of 671,596 persons. The present report deals with 
a total of 93,050 persons, or 93.4 per cent of the number shown by the 
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census of 1896. Detailed analyses of the results of the inquiry into 
the metal-working industries are presented in the second volume, the 
first setting forth the methods and general results of the inquiry. 

The data presented were secured by personal visits of agents of the 
labor office, and relate only to establishments employing ten or more 
persons on October 31, 1903, or during the week or fortnight prior 
thereto, except in four instances in which smaller establishments are 
included for reasons not stated. Members of the proprietors' fam- 
ilies and superintendents, overseers, engineers, watchmen, bookkeep- 
ers, and other office employees, as well as home workers, are excluded 
from consideration, and the hours of labor reported are the hours of 
actual employment customarily observed in the establishments, omit- 
ting parts of days and extra time worked. Actual wages paid were 
secured from the pay rolls, omitting pay for overtime, but including 
premiums and gratuities received by the employees. 

The two following tables show the number of employees in different 
classes of industries by sex and age ; also the number of establishments 
considered, arranged according to the number of employees : 

NUMBER OF EMPLOYEES OF EACH SEX AND AGE GROUP IN SPECIFIED METAL- 
WORKING INDUSTRIES, OCTOBER, 1903. 





Males. 


Females. 




Kind of industry. 


Under 16 

years of 

age. 


16 years 
and 
over. 


Total. 


Under 

16 
years 
of age. 


16 
years 
and 
over. 


Total 


Total 
employ- 
ees. 


Manufacture of common metals 
other than Iron , T T . . T 


114 

964 

2,061 

601 

266 
506 

79 

9 

330 

18 
328 


8,311 
19,870 
32,310 

8,473 

3,233 
2,597 
2,387 
53 
2,114 
895 
3,942 


8,425 
20,834 
34,391 

9,064 

3,499 
3,195 
2,466 
62 
2,444 
913 
4,270 


6 
31 
18 

14 

146 
10 


73 
421 
339 

30 

41 
548 
360 


79 
452 
357 

30 

55 

694 
870 


8,504 
21,286 
34,748 

9,094 

3,554 

3,889 

2,836 

62 


Iron manufactures 


Machinery and metal products 

FounrirlflA , 


Iron founding, locksmithing, stQve 
making 


Bolts, nails, screws, chains, wire,etc. 
Firearms 


Cutlery 


Household utensils 


237 
15 
97 


661 
62 
378 


898 
77 
475 


3,342 


Metal working 


990 


Specialties 


4,745 






Total 


6,378 


84,185 


89,563 


574 


2,913 


3,487 


93,050 







Of the total number of employees, only 3,487, or 3.7 per cent, are 
females, of whom 574 were under 16 years of age. Females were 
employed in every industrial group but one. The total number of 
employees under 16 years of age was 5,952, or 6.4 per cent of the whole 
number. Two industries, classed in the table as iron manufactures 
(including blast furnaces, the manufacture of steel, iron, puddling, 
and the manufacture of iron and steel plates) and machinery and 
metal products (including the construction of engines, boilers, and 
locomotives, shipbuilding, etc.), employ 56,034 persons, or 60.2 per 
cent of the total, no other industry having as many as 10,000 em- 
ployees. 
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NUMBER OF ESTABLISHMENTS HAVING EACH CLASSIFIED NUMBER OF EM- 
PLOYEES IN 8PECIF1ED METAL-WORKING INDUSTRIES, OCTOBER, 1903. 





Establishments having employees numbering— 


Total 


Kind of Industry. 


Under 
10. 


10 
to 
19. 


20 
to 
49. 


50 
to 
99. 


100 
to 
199. 


200 
to 
299. 


300 
to 
399. 


400 
to 
409. 


600 
to 
999. 


1,000 

to 
1,999. 


estab- 
lish. 
mentB. 


Manufacture of common 
metals other than Iron 




2 


2 
2 

148 
96 

28 

13 
18 
1 
6 
11 
43 


1 
5 

66 
26 

14 

12 

7 


11 

18 

39 
11 

3 

9 
8 


1 

9 

12 
1 

2 

4 


1 
10 

11 
1 

1 

1 
1 


1 
5 

8 
1 


9 
12 

10 
1 


i" 

1 


28 


Iron m&nufacturfn 




62 


Machinery and metal prod- 




110 
86 

46 

11 
14 

3 
10 

8 
44 


405 


FOandrieB 

Iran founding, locksmith- 

lllg, jt/yc* Tilling 


2 


227 
93 


Bolts, nails, screws, chains, 
wire, etc 










60 


Firearms 






1 




44 


Hntfery 




4 


Household utensils 




2 
2 
20 


2 
3 

7 


3 


4 




1 




28 


Metal working 




24 


Specialties 


2 


1 




1 






118 










Total 


4 


333 


370 


165 


106 


33 


30 


16 


34 


2 


1,083 





Of the establishments under consideration, 337, or nearly one- 
third, have fewer than 20 employees, while the number having 
from 20 to 49 employees includes rather more than another third. 
Only 36 establishments have 500 employees and over. 

Wages are presented for different classes of employees, the next 
table showing the number of adult male employees receiving the 
various rates of wages indicated. The wages of 49 workmen of this 
group were not obtainable, and they are therefore omitted from this 
presentation. The table shows the wages of males 16 years of age 
and over for a normal day. 

NUMBER AND PER CENT OP MALES 16 YEARS OP AGE AND OVER IN METAL- 
WORKING INDUSTRIES RECEIVING EACH SPECIFIED RATE OF WAGES, OCTO- 
BER, 1903. 



Rate of wages. 



Employees. 



Number. Percent. 



Rate of wages. 



Employees. 



Number. Percent. 



Less than 1 JO francs (10490). . . 
1.50 to 1.74 francs ($0,290 to 

•0.33ft) 

1.75 to 1.99 francs (90.338 to 

•0.384) 

2X0 to 244 francs (90.386 to 

90.432) 

245 to 2.49 francs (90.434 to 

•0.481) 

2.50 to 2.74 francs (•0.483 to 

90.529) 

2.75 to 2.99 francs (90.531 to 

•0.577) 

3.00 to 344 francs (90.579 to 

90.625) 

345 to 3.49 francs (90.627 to 

•0.674) 

3.50 to 3.74 francs (30.676 to 

•0.722) 

3.75 to 3.99 francs (90.724 to 

•0.770) 

440 to 444 francs (90.772 to 

90.818) 

445 to 4.49 francs (90.820 to 

•9J67) 



978 
1,495 
1,442 
2,699 
2,263 
4,407 
4,926 
9,048 
7,079 
8,657 
6,575 
8,071 
4,545 



1.16 
1.78 
1.71 
3.21 
2.69 
5.24 
5.86 

10.75 
8.41 

10.29 
7.82 
9.59 
5.40 



4.50 to 4.74 francs (90.860 to 

$0.915) 

4.75 to 4.99 francs ($0,917 to 

$0.963) 

5.00 to 5.24 francs ($0,965 to 

•1.011) 

545 to 5.49 francs ($1,013 to 

•1.<K0) 

5.50 to 5.74 francs ($1,062 to 

$1.108) 

5.75 to 6.99 francs ($1,110 to 

$1.156) 

6.00 to 644 francs ($1,158 to 

•1404) 

6.25 to 6.49 francs ($1406 to 

$1453) 

6.50 to 6.74 francs ($1,255 to 

$1.301) 

6.75 to 6.99 francs ($1,303 to 

$1.349) 

7.00 francs and over ($1451 

and over) 



5,413 

3,031 

4,153 

1,706 

2,081 

1,036 

1,367 

571 

644 

323 

1,626 



6.43 

3.60 

4.94 

2.03 

2.47 

1.23 

1.63 

.68 

.77 

.38 

1.93 



Total. 



o 84, 136 



100.00 



• Not Including 49, wages not reported. 
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More than one-half the employees (52.26 per cent) receive wages 
within the range from 3.00 to 4.50 francs (57.9 to 86.9 cents) per day; 
the number receiving less than 3 francs (57.9 cents) was 21.65 per 
cent of the total, while 26.09 per cent received more than 4.50 francs 
(86.9 cents). Only 11.12 per cent of the total number received wages 
in excess of 5.24 francs ($1.01) per day. 

The following tables show in the same form as the foregoing 
table the same facts as to wages of females over 16 years of age and 
of children of both sexes under 16 years of age. Four boys who 
received no wages and 7 whose wages were not reported are omitted. 



NUMBER AND PER CENT OF FEMALES 16 TEARS OF AGE AND OVER IN METAL 
WORKING INDUSTRIES RECEIVING BACH SPECIFIED RATE OF WAGES, OCTO- 
BER, 1903. 



Rate of wages. 



Less than 1 franc (10.193) 

1.00 to 1.24 francs (10.193 to 

$0.239) 

1.25 to 1.49 francs (10.241 to 

10.288) 

1.50 to 1.74 francs ($0,290 to 

$0.336) 

1.75 to 1.99 francs ($0,338 to 

$0.384) 

2.00 to 2.24 francs ($0,386 to 

$0.432) 

2.25 to 2.49 francs ($0,434 to 

$0.481) 

2.50 to 2.74 francs ($0,483 to 

$0.529) 



Employees. 



Number. | Per cent. 



13 
137 
407 
627 
676 
479 
199 
169 



0.45 

4.70 

13.97 

21.52 

23.21 

16.44 

6.83 

5.80 



Rate of wages. 



2.75 to 2.99 francs ($0,531 to 

$0.577) 

3.00 to 3.24 francs ($0,579 to 

10.625) 

3.25 to 3.94 francs ($0,627 to 

$0.674) 

3.50 to 3.74 francs ($0,676 to 

$0.722) 

3.75 to 3.99 francs ($0,724 to 

$0.770) 

4.00 francs and over ($0,772 

and over) 

Total 



Employees. 



Number. Percent. 



2,913 



2.78 

1.89 

1.20 

.21 

.55 

.45 



100.00 



NUMBER AND PER CENT OF EMPLOYEES UNDER 16 YEARS OF AGE IN METAL- 
WORKING INDUSTRIES RECEIVING EACH SPECIFIED RATE OF WAGES, OCTO- 
BER, 1903. 



Rate of wages. 



Males. 



Number. Percent. 



Females. 



Number. Per cent. 



Less than 0.50 franc ($0.097) 

0.50 to 0.74 francs ($0,097 to $0,143).... 
0.75 to 0.99 francs ($0,145 to $0.191 )... . 
1.00 to 1.24 francs ($0,193 to $0,239).... 
1.25 to 1.49 francs ($0,241 to $0,288).... 
1 .50 to 1 .74 francs ($0,290 to $0,330) 
1.75 to 1.99 francs ($0,338 to $0.3S4).... 
2.00 francs and over ($0,386 and over) 

Total 



101 
511 
705 
1,514 
1,080 
648 
371 
437 



1.88 
9.52 
13.14 
28.21 
20.12 
12.08 
6.91 
8.14 



4 

37 
116 



a 70 
6.44 
20.21 
55.75 
15.33 
1.57 



» 5, 367 



100.00 



574 



100.00 



•Not including 4 who received no wages and 7 whose wages were not reported. 

The majority of adult females (61.17 per cent) received from 1.50 
to 2.24 francs (29 to 43.2 cents), 19.12 per cent receiving less than 
1.50 francs (29 cents), and 19.71 per cent more than 2.24 francs 
(43.2 cents). But 1.21 per cent received 3.50 francs (67.6 cents) and 
over per day. 
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Of the boys, 48.33 per cent received wages ranging from 1 to 1.49 
francs (19.3 to 28.8 cents), while 55.75 of the girls employed received 
from 1 to 1.24 francs (19.3 to 23.9 cents) per day. 

The report shows that in by far the greater number (82.14 per 
cent) of all cases, wages are paid on a time basis, the percentage of 
males paid by piece rates being considerably smaller than that of the 
females so paid. The following table shows for each class of em- 
ployees the number and per cent employed by the hour, day, etc., and 
at piecework, whether working separately or collectively (in gangs 
or teams). Four boys who received no wages are omitted : 



NUMBER AND PEE CENT OF TIME WORKERS AND PIECEWORKERS EMPLOYED 
JN THE METAL-WORKING INDUSTRIES, BY SEX AND AGE GROUPS AND BY 
METHOD OF PAYMENT, OCTOBER, 1903. 



Sex and age group. 



Under 16 years of 

age 

16 years of age and 

over 

Females: 

Under 16 years of 

age 

16 years of age and 

over 

Total 



Time workers. 



By the 
hour. 



No. 



2,642 
40,345 

147 



44,04347.33 



Per 
cent. 



26.61 
00931.20 



By the 
day. 



No. 



Per 
cent. 



49.16| 1,86934.78 
47.93128,46633.81 



250 
1,058 



31,643 



43.56 
36.32 



34.01 



By the 
week, fort- 
night, or 

month. 



No. 



744 



Per 
cent. 



149 2.77 
579 



.45 



.80 



Total. 



No. 



Per 
cent. 



6969, 



76,43082.14 



4,68086.71 
1,39082.43 



40069.69 
1,98067.97 



Piece workers. 



Employed— 



Individu- 
ally. 



No. 



Per 
cent. 



11,104 

174 
933 



67912.64 



13.19 

30.31 
32.03 



12,89013.85 



Collect- 
ively. 



No. 



Per 
cent. 



35 
3,691 



3,726 



a 65 
4.38 



4.01 



Total. 



No. 



Per 
cent. 



71413.29 
14,796'l7.57 

17430.31 
933 32.03 



16,61617.86 



The remaining subject presented is that of hours of labor. The 
facts disclosed by the investigation under review appear in the fol- 
lowing tables, showing first, by sex and by age groups, the daily 
hours of labor of all employees; and second, by industries, the num- 
ber of establishments observing specified periods of labor. In the first 
table 4 males under 16 years of age are omitted because their hours 
of labor were not reported. The hours given are for actual working 
time, except as noted. 
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NUMBER AND PER CENT OF EMPLOYEES IN THE METAL WORKING INDUSTRIES 
WORKING EACH SPECIFIED NUMBER OF HOURS PER DAY, BY SEX AND BY 
AGE GROUPS, OCTOBER, 1003. 





Males. 


Females. 


AH employees. 


Hours of labor per 
day. 


Under 16 years 
of age. 


16 years of age 
and over. 


Under 16 years 16 years of age 
of age. 1 and over. 

i 


Num- 
ber. 


Per 




Num- 
ber. 


Per 
cent. 


Num- 
ber. 


Per 
cent 


Num- 
ber. 


Per 
cent. 


Nam- . Per 
ber. 1 cent 


cent. 


Sand under 


11 


a 20 


2,001 


2.38 






8 1 0.27 
| 


2,020 


2.17 


8* to 8} 








8fto9 


54 

37 

2,774 

1,015 

1,271 

109 

a 99 

4 


1.01 

.60 

51.62 

18.89 

23.65 

2.03 

1.84 

.07 


625 

323 

41,062 

17,265 

18,848 

1,957 

M,998 

106 


.74 

.38 

48.78 

2tt 61 

22.39 

2.32 

2.37 

.13 






3 .10 


662 

437 

45,661 

19,011 

20,000 

2,110 

c2,097 

110 


.71 


9* to 9* 


4 

321 
83 
166 


a 70 
55.92 
14.46 
28.92 


73 

1,504 

648 

624 

53 


2.51 
51.63 
22.25 
21.42 

1.82 


.47 


9* to 10 


49.07 


10} to 10} 


2a 43 


lOjtoll 


22.47 


llitollt 


2.28 


11} to 12 






2.26 


Over 12 










.12 














Total 


*5,374 


100.00 


84,185 


100.00 


574 


100.00 1 2.913 


loaoo 


493,046 


loaoo 






' 





• Including 20 persons whose periods of rest were not deducted. 

• Including 777 persons whose periods of rest were not deducted. 
' Including 797 persons whose periods of rest were not deducted. 

4 Not including 4 males under 16 years of age, hours of labor not reported. 

NUMBER OF ESTABLISHMENTS IN THE METAL WORKING INDUSTRIES OBSERV- 
ING DESIGNATED HOURS OF LABOR, BY KIND OF INDUSTRY, OCTOBER, 1903. 





Number of establishments working— 


Total 
estab- 
lish- 
ments. 


Total 

ploy- 
ees. 


Kind of industry. 


8hrs. 
and 
un- 
der. 


9 

to 
hrs. 


to 

9 

hrs. 


9k 
to 

hrs. 


to 

10 

hrs. 


10i 
to 

hrs. 


10| 
to 
11 

hrs. 


11* 
to 

hrs. 


V 1 
to 

12 

hrs. 


Over 
12 
hrs. 


Manufacture of common metals other 
than iron 


1 








24 
27 
185 
97 

35 

14 

32 

1 

10 
14 
63 


2 
25 
45 
32 

9 

21 

6 

""4 
4 

9 






1 
1 

13 
5 

5 


..... 


28 

62 

405 

227 

93 
50 
44 

4 

28 
24 
118 


8,504 


Iron maiinfnctums 








9 
128 
88 

36 

12 
4 
2 

12 
4 

31 


5 

7 

2 

..... 

1 
1 
3 


21,286 


Machinery and metal products 

Foundries 


2 




9 


2 


34.748 
9,094 


Ironworking. locksmlthing, and 
stove making 








1 
1 


3,654 


Dolts, nails, straws, chft|n«J, wir^, Ate . 








3,880 


Firearm*- . .' '. .' . . , . ' , 








1 




2,836 


Cutlery , .... 




i 


63 


Household utensils 








1 




3,342 


Metal working 


1 


i 




990 


Specialties. .7. 




2 


3 


7 




4,745 










Total 


4 


i u 


8 


502 


157 


326 


39 


34 


2 


1,083 


93,050 







These tables show that the great body of employees (91.97 per 
cent) work from 9f to 11 hours daily, while nearly one-half (49.07 
per cent) work 9| to 10 hours. Practically the same showing is 
apparent from an examination of the second table, 90.95 per cent of 
the establishments observing a working day of from 9f to 11 hours, 
and 46.35 per cent a working day of 9f to 10 hours. 

The industrial census of 1896, to which reference has already been 
made, contains data which make it possible to compare the wages 
and hours of labor of that date with those of the period considered 
by the present report. 
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These comparisons are made in the following tables. In compar- 
ing rates of wages only those of males over 16 years of age are used, 
while in the table showing hours of labor, all classes of employees 
are considered. The figures for 1903 do not include 49 employees 
in the first table whose wages were not reported and 4 employees in 
the second table whose hours of labor were not reported. » 

NUMBER AND PER CENT OF ADULT MALES IN METAL WORKING INDUSTRIES 
RECEIVING EACH SPECIFIED RATE OF WAGES IN 1896 AND 1903. 



Rates of wages. 



1896. 


1903. 


Num- 
ber. 


Per 
cent. 


Num- 
ber. 


Per 
cent. 


2,702 


3.27 


978 


1.16 


3,024 


474 


2,937 


3.49 


7,738 


9.35 


4,962 


5.90 


13,465 


16.28 


9,333 


11.09 


16,322 


19.73 


16,127 


19.17 


13,862 


16.75 


15,232 


18.10 


10,550 


12.75 


12,616 


15.00 



Rates of wages. 



1896. 



Num- Per 



ber. 



cent. 



1903. 



Num- 
ber. 



Per 
cent. 



Less than 1.50 francs 

(•0.290) 

L50 to 1.99 francs ($0,290 

to $0.384) 

2.00 to 2.49 francs ($0,386 

to $0.481) 

2^0 to 2.99 francs ($0,483 

to $0.577) 

3.00 to 3.49 francs ($0,579 

to $0.674) 

&50 to 3.99 francs ($0,676 

to $0.770) 

4.00 to 4.49 francs ($0,772 

to $0-867) 



4.50 to 4.99 francs ($0,869 

to $0.963) , 

5.00 to 5.49 francs ($0,965 

to $1.060) 

5.50 to 5.99 francs ($1,062 

to $1.156) 

6.00 to 6.49 francs ($1,158 

to $1.253) 

6.50 to 6.99 francs ($1,255 

to $1.349) 

7.00 francs and over 

($1,351 and over) 

Total 



5,622 
3,907 
1,947 
1,175 
475 
1,047 



6.80 
4.72 
2.35 
1.42 
.57 
1.27 



8,444 



10.04 



5,859 6.96 



3,117 

1,938 

967 



a 71 
2.30 
1.15 
1.93 



82,736 



100.0084,136 



100.00 



NUMBER AND PER CENT OF EMPLOYEES IN METAL WORKING INDUSTRIES 
IN 1896 AND 1903, BY HOURS OF LABOR PER DAY. 



Horns of labor per day. 



Common metals other 
than iron. 



Employees 
in 1896. 



Num- 
ber. 



Per 

cent 



Iron manufactures. 



Employees 
in 1896. 



Num- 
ber. 



Per 
cent. 



Num- 
ber. 



Per 
cent. 



Num- 
ber. 



Per 
cent 



Other metal-working in- 
dustries. 



Employee 
in 1896. 



Num- 
ber. 



Per 
cent 



Employees 
in 1903. 



Num- 
ber. 



Per 
cent. 



Sand under — 

OveiS, to 9 

Over 9, to 10.... 

Over 10, to 10*.. 

Over 10*, to 11. 

Over 11, to 11J. 

Over 11|, to 12.. 

Overl2. 



691 

66 

4,091 

976 
42 

316 
25 



11.13 

1.06 

65.92 

15.73 

.66 

5.08 

.40 



0.06 



1,846 21.71 

33 .39 
5,779 67.96 8,824) 46.37 

^ ' 8,754 46.00 



400 
31 



4 70 
.36 



1,319 6.93 



« 415 



110 
12 



.58 
.06 



18 

60 

7,863 

9,096 

3,800 



0.09 

.28 

36.94 

42.73 

17.85 



6 449 



2.11 



274 
884 
24,260 
12,697 
18,312 
6,335 
3,666 
1,691 



0.40 
1.30 
35.62 
18.64 
26.88 
9.30 
6.38 
2.48 



156 
589 
32,456 
9,515 
17,078 
2,119 
1,233 
110 



025 

.93 

51.31 

15.04 

27.00 

3.35 

1.95 

.17 



Total 6,206100.00 8, 504 100. 00 19, 030 109. 00 21, 286 100. 00 68, 119 109. 00 63, 256 109. 00 



• Of this total, 172 persons fere on duty 24 hours In succession, with a like period off 
duty; the remainder have duty and rest periods of 12 hours' duration. In both cases 
there are intervals of rest during employment aggregating from 1 to 2 hours per day. 

•Periods of rest not deducted for 382 employees. 

These tables show a twofold improvement in respect of these im- 
portant factors in the conditions of employment. The proportion of 
employees receiving less than 2.50 francs (48.3 cents) was 17.36 per 
cent of the total in 1896, while in 1903 it was but 10.55 per cent ; and 
the proportion of those receiving 4.50 francs (86.9 cents) and over in 
1896 comprised but 17.13 per cent of the total, while in 1903 it formed 
26.09 per cent. 
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The showing of the table of working time is more complex, and 
embraces a number of factors not superficially in evidence. One of 
these is that in 1896 several establishments were included which had 
fewer than 10 employees, but which are not embraced in the report 
for 1903. Another is that in a number of establishments reported 
at both periods large changes have been made, either of increase or 
decrease, in the working force, but without changing the hours of 
labor. These changes have served to modify the percentages even 
though there has been no actual change in this respect in the working 
conditions of the industry represented. A third fact is that in the 
groups " Common metals other than iron " and " Iron manufactures " 
the work period is not actually 12 hours, but really only 10 to 11 hours, 
though the workmen must be within call continuously ; also, the very 
considerable apparent increase in the first-named group in the number 
of persons working 8 hours per day or less is said to be due not so 
much to the actual reduction of the hours of labor per week of the 
employees affected as to a rearrangement of the work schedule, by 
which three 8-hour shifts in a day have been substituted for 24 con- 
secutive hours on duty followed by 24 hours of rest. 

A comparison of the reports for the two years for the group 
" Other metal-working industries," which comprises a large majority 
of all employees in the metal-working industries, shows that in 1896, 
35.62 per cent of the employees worked from 9 to 10 hours, while 
the number similarly employed in 1903 was 51.31 per cent of the 
total, the change being effected by a reduction of the number of em- 
ployees working more than 11 hours. The actual summary in this 
connection shows that 17.16 per cent of all employees worked more 
than 11 hours daily in 1896, whereas but 5.47 per cent were so em- 
ployed in 1903. 

GERMANY. 

Arbeitslosenzdhlung vom 17. November 1908 in Berlin und 27 Voror- 
ten. Statistisches Amt der Stadt Berlin. 1908. 10 pp. 

On November 17, 1908, a census of unemployed persons in Berlin 
and 27 suburbs was taken under the direction of the municipal sta- 
tistical office, the results of which are summarized in a pamphlet 
bearing the title quoted above. The following method of collecting 
the data was adopted: A large number of local offices were estab- 
lished, usually in schoolhouses, and by advertisements and other 
means the unemployed were requested to present themselves at those 
offices on November 17 and fill out a schedule describing the principal 
facts in each case. 
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The number of persons unemployed in the whole area covered was 
as follows: 

NUMBER OP PERSONS OP EACH SEX UNEMPLOYED IN THE CITY OF BERLIN 
AND 27 SUBURBS, BY GROUPS OP OCCUPATIONS, NOVEMBER 17, 1908. 



Occupation group. 



Females. 



Total. 



Agriculture, stock raising 

Forestry, etc ; 

Gardening 

Fishing 

Mining, smelting, etc 

8tooe and earths 

Metal working 

Machinery, tools, etc 

Chemical industry 

Forestry by-products 

Textile industry 

Paper and leather 

Wood and carved materials 

Food and drinks 

Clothing 

Cleaning. 

Building trades 

Printing 

A it Industries 

Commerce 

Insurance 

Transportation 

Hotels, restaurants 

Theater employees 

Personal service 

Nurses, institution employees, etc 

Clerks, stenographers 

Released military conscripts 

Miscellaneous (not Including independent) occupations 

Not specified 

Independent occupations 

Total 



347 

7 

298 

1 

22 

610 

5,173 

3,004 

247 

292 

147 

1,159 

3,756 

1,762 

754 

290 

13,639 

803 

91 

2,180 

18 

1,337 

1,256 

57 

164 

61 

143 

165 

161 

511 

126 



8 
73 

139 
24 
5 
43 

138 
15 
55 

316 
96 
25 
84 

163 



2 

29 

1 

324 

9 

1 



367 

8 

822 

1 

22 

618 

5,246 

3,143 

271 

297 

190 

1,297 

3,771 

1,817 

1,070 

386 

13,664 

887 

92 

2,343 

18 

1,339 

1,285 

58 

488 

70 

144 

165 

188 

515 

130 



38,581 



1,631 



40,212 



The total number of unemployed was 40,212, composed of 1,631 
females and 38,581 males; the industries in which the unemployed 
were most numerous were naturally the seasonal industries, such as 
the building trades, and the great factory industries, such as the 
metal working and machinery industries, the wood-working indus- 
tries, etc. 
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The data relating to skilled and unskilled workers out of employ- 
ment are as follows: 



NUMBER OF PERSONS OF EACH SEX UNEMPLOYED IN THE CITY OF BERLIN 
(NOT INCLUDING SUBURBS) WHO WERE LAST EMPLOYED IN SKILLED AND 
IN UNSKILLED OCCUPATIONS, BY GROUPS OF OCCUPATIONS, NOVEMBER 17, 
1908. 



Occupation group. 



Last employed in 
skilled occupations. 



Make. 



Fe- 



Total. 



Last employed In 
unskilled occupa- 
tions. 



Males. 



Fe- 
males. 



TotaL 



Total. 



Males. 



Fe- 



TottL 



Agriculture, stock raising 

Forestry, etc 

Gardening 

Fishing 

Mining, smelting, etc 

Stone and earths 

Metal working 

Machinery, tools, etc 

Chemical Industry 

Forestry by-products 

Textile Industry 

Paper and leather 

Wood and carved materials 

Food and drinks 

Clothing 

Cleaning 

Building trades 

Printing 

Art Industries 

Commerce 

Insurance 

Transportation 

Hotels, restaurants 

Theater employees 

Personal service 

Nurses, institution employees, etc. . . 

Clerks, stenographers 

Released military conscripts 

Miscellaneous (not including inde- 
pendent) occupations 

Not specified 

Independent occupations 



50 



190 

1 
96 



196 

1 

99 



240 

1 
135 



248 

1 
138 



5 

186 

3,280 

1,119 

19 

3 

40 

618 

2,296 

860 

466 

169 

5,381 

497 

58 

415 

6 

166 

803 

14 

31 

26 

104 

119 

48 
184 
95 



15 
7 
2 

14 
44 

3 

11 

201 

49 



41 



20 

1 

215 

2 



5 

186 

3,295 

1,126 

21 

4 

54 

662 

2,299 

861 

667 

218 

5,381 

538 

58 

504 

6 

166 

823 

15 

246 

28 

104 

119 

53 
185 
98 



12 

211 

420 

1,093 

125 

204 

64 

244 

386 

597 

151 

55 

3,057 

129 

7 

1,284 

4 

826 

279 

23 

45 

24 

3 



12 

215 

448 

1,182 

135 

200 

75 

304 

395 

625 

193 

74 

3,070 

149 

8 

1,316 

4 



24 
227 



14 



227 



17 

397 

3,700 

2,212 

144 

207 

104 

862 

2,682 

1,447 

617 

224 

8,438 

626 

65 

1,699 

10 

992 

1,082 

37 

76 

50 

107 

119 

72 
411 
95 



4 
43 
96 
12 
3 
25 

104 
12 
39 

243 

68 

13 

61 

1 

121 



2 

26 

1 

226 

4 



Total. 



17,087 



726 



17,813 



9,781 



412 



10,193 



17 

401 

3,743 

2,308 

156 

210 

129 

966 

2,694 

1,496 

860 

292 

*£} 
687 

66 
1,820 

10 

094 

1,108 

38 
303 

54 
107 
119 



412 
98 



26,868 1,138 I 28,006 



The above figures refer to the city of Berlin alone. Out of the total 
of 28,006 persons out of work, 17,813, or 63.6 per cent, were skilled 
workers, the term " skilled " being understood as referring to occu- 
pations where a definite technical training is requisite ; the unskilled 
workers numbered 10,193, or 37.4 per cent of the total. In the case 
of the male workers the proportions were 63.6 per cent skilled and 
37.4 per cent unskilled ; for the female workers the proportions were 
63.8 per cent skilled and 36.2 per cent unskilled. In general, it may 
be said that the skilled workers were twice as numerous as the un- 
skilled. 
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The following table shows the ages of the unemployed, their con- 
jugal condition, and the length of time unemployed for the city of 
Berlin, not including suburbs : 

NUMBER OP PERSONS OP EACH SEX UNEMPLOYED IN THE CITY OP BERLIN 
(NOT INCLUDING SUBURBS) WHO WERE LAST EMPLOYED IN SKILLED AND 
IN UNSKILLED OCCUPATIONS, BY AGE GROUPS, BY CONJUGAL CONDITION, 
AND BY LENGTH OF TIME UNEMPLOYED, NOVEMBER 17, 1908. 



Group*. 



Jnder 16 years 

16 and under 20 years.. . 
20 and under 30 years.. . 
30 and under 40 years.. . 
40 and under 60 years.. . 
60 and under 60 years.. . 
60 and under 70 years.. . 

70 years and over 

Not reported 

Total 

Conjugal condition: 

MarriedV.".*.*..".*;;;.*;;;;;; 

Widowed 

Living apart 

Separated 

Not reported 

Total 

Length of time unemployed 
Leas than 1 week 

1 and under 2 weeks 

2 and under 3 weeks 

3 and under 4 weeks 

4 and under 5 weeks 

5 and under 6 weeks 

6 and under 7 weeks 

7 and under 8 weeks 

8 and under 9 weeks 

9 and under 10 weeks .. . 
10 and under 11 weeks.. 

11 and under 12 weeks. . 

12 and under 13 weeks. . 

Total op to 3 months. 

5 and under 6 months. .. 

6 and under 9 months... 
9 and under 12 months. 

Total up to 1 year 

1 and under 2 years 

2 years and over 

Not reported 

Total 



Last employed In 
skilled occupations. 



Fe- 
males. 



33 

1,510 

6,694 

3,974 

2,658 

1,657 

570 

61 

30 



17,087 



7,762 
8,400 
368 
266 
162 
134 



17,087 



2,119 

2,093 

1,913 

1,383 

1,408 

1,167 

1,157 

717 

574 

436 

348 

403 

258 



13,976 

1,558 

560 

277 



16,371 
270 
101 
345 



17,087 



14 
116 
170 
146 
167 
88 
23 
2 



726 



349 
185 
129 
36 
27 



726 



569 
65 
35 
9 



678 
9 
12 
27 



726 



Total. 



47 

1,626 

6,764 

4,120 

2,825 

1,745 

598 

68 

30 



213 

1,396 

3,288 

2,115 

1,558 

917 

254 

28 

12 



17,813 



9,781 



8,111 
8,585 
492 
302 
189 
134 



17,813 9,781 



2,191 

2,171 

2,012 

1,420 

1,469 

1,209 

1,237 

741 

592 

454 

360 

421 

268 



14,545 

1,623 

595 

286 



17,049 
279 
113 
372 



17,813 



Last employed In 
unskilled occupa- 
tions. 



4,727 

4,545 

204 

189 

83 

33 



Fe- 



25 
67 
163 
84 
42 
81 
10 



412 



109 
48 
15 
6 

1 



1,122 
1,136 
1,060 
764 
755 
594 
589 
415 
367 
283 
220 
254 
172 



7,731 

1,064 

355 

191 



9,341 
156 
87 
197 



9,781 



412 



316 
48 
16 
8 



412 



Total. 



1,463 

3,441 

2,199 

1,600 

948 

264 

28 

12 



10,193 



4,960 
4,654 
252 
204 
89 
34 



10,193 



1,197 
1,180 
1,119 
791 
778 
612 
616 
425 
380 
294 
221 
258 
176 



8,047 

1,112 

371 

199 



9,729 
164 
87 
213 



10,193 



Total. 



246 

2,906 

9,882 

6,069 

4,216 

2,574 

824 

89 

42 



Fe- 



TotaL 



39 
183 
323 
230 
209 
119 

33 
2 



26,868 !l,138 



12,489 
12,945 
567 
455 
245 
167 



582 
294 
177 
51 
33 
1 



26,868 1,188 



3,241 

3,229 

2,973 

2,147 

2,163 

1,761 

1,746 

1,132 

941 

719 

568 

657 

430 



21,707 

2,622 

915 

468 



25,712 
426 
188 
542 



26,868 



147 
122 
158 
64 
84 
60 
107 
34 
31 
29 
13 
22 
14 



885 
113 
51 
17 



1,066 
17 
12 
43 



1,138 



285 

3,089 

10,205 

6,319 

4,425 

2,693 

857 

91 

42 



28,006 



13,071 
13,239 
744 
506 
278 
168 



28,006 



3,388 

3,351 

3,131 

2,211 

2,247 

1,821 

1,853 

1,166 

972 

748 

581 

679 



22,592 

2,735 

966 

485 



26,778 
443 
200 
585 



28,006 



The figures in the tables just preceding show that out of the 26,868 
males, 9,882, or 36.78 per cent, were in the group 20 to 30 years of 
age, and that there was a steady decrease in the number of persons 
as the age increased. Presumably this tendency corresponds to the 
age grouping of the industrial population. 

Of the total males unemployed, 48.18 per cent were married, while 
the last municipal census showed that of the total male population 
4764— No. 83—00 8 
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only 39.41 per cent were married. The single males were 46.48 per 
cent of the males out of work, while the widowed were 2.11 per cent. 
The number of males out of work less than one week on the date 
of the enumeration was 3,241, or 12.06 per cent of all unemployed 
males; the proportion out of work from one to two weeks was 12.02 
per cent and that from two to three weeks was 11.07 per cent; the 
number of males out of work for five weeks and less was 51.19 per 
cent of the total number of males. The proportion out of work three 
months and less was 80.79 per cent and the proportion out of work 
over one year was 2.28 per cent. 

Die Arbeitslosemahlung in Halle a. S. vom 10 Januar, 1909. 
Herausgegeben vom Statistischen Amt der Stadt Halle a. S. 1909. 
37 pp. 

The census of unemployed persons in the city of Halle on the 
Saale, published in the report from which the information for this 
digest was obtained, was taken on January 10, 1909, by the mu- 
nicipal statistical office, assisted by the federation of trade unions of 
that city. The city furnished a subsidy in aid of the undertaking. 

The enumeration consisted of a house to house canvass by about 
1,200 members of the labor federation mentioned above, the members 
having been carefully instructed in meetings held previous to the 
enumeration and provided with printed rules for use during the 
canvass. The schedule of inquiry called for the following informa- 
tion: (1) Name, (2) street and number, (3) occupation, (4) date of 
birth, (5) place of birth, (6) township or district, (7) place where 
invalidity card was filled out, (8) local suboffice of invalidity insur- 
ance institute, (9) number of invalidity stamps to date (by class), 
(10) length of sickness, (11) length of military service (wherever 
possible, the preceding questions were answered from the data on the 
person's card of membership in the invalidity insurance institution; 
if questions 7 to 9 were not answered it was assumed that the person 
had no membership card), (12) employment on relief work, fur- 
nished by whom, where, when begun, when ended, (13) if working 
short time, number of hours per day reduced, (15) cause of unem- 
ployment, (a) sickness, (b) no work, (c) other cause, (16) kind of 
work at which last employed regularly, (17) where last employed, 
(18) kind of establishment, (19) number of children under 16, (20) 
daily earnings of wife, (21) if home work is done for a contractor, 
what industry, (22) in receipt of a pension for invalidity, old age, or 
accident, (23) member of a trade union. Since in other investiga- 
tions great difficulty had been found in securing correct statements in 
regard to occupation, the schedule was arranged so that three ques- 
tions — numbers 3, 16, and 18 — bore on this point. 
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The number of unemployed persons as compared with total popula- 
tion shows the following variation at the dates given : On December 
2, 1895, it was 157 per 10,000 of the total population ; on December 8, 
1901, it was 165 per 10,000; and on January 10, 1909, it was 134 per 
10,000. These numbers do not include persons unemployed because 
of sickness; in 1909 the number of sick persons was 7.9 per cent of 
the total number of unemployed, while in 1895 it was over 30 per 
cent. Other comparisons made in the report show that in Halle in 
1909 for each 100 persons of the class termed " gainfully employed," 
3.6 were unemployed, and out of 100 wage-earners 4.9 were unem- 
ployed ; the census of December 2, 1895, showed that in Halle, out of 
100 wage-earners, 8.98 were unemployed. 

The distribution of the unemployed by sex showed that out of the 
2,378 unemployed 2,240 were males and only 138 were females; the 
report states, however, that there are good reasons for the belief that 
not all of the women out of work were reported. 

The following table shows the industries in which the unemployed 
persons were last engaged : 

NUMBER OP PERSONS OP EACH SEX UNEMPLOYED IN THE CITY OP HALLE ON 
THE 8AALE, BY GROUPS OP OCCUPATIONS, JANUARY 10, 1909. 



Occupation group. 



Agriculture, stock raising, forestry, fishing. . 

Mining, smelting 

Quarrying, eartbenware, glass, etc 

Metal working, machinery, tools 

Chemical products 

Textiles 

Paper 

Leather and leather goods 

Wood and carved materials 

Food and drinks 

Clothing and cleaning 

Building trades 

Printing 

Art Industries 

Engineers, miscellaneous factory employees. 

Commerce.. 

Hotels and restaurants 

Persona] service and casual workers 

Liberal professions 

Apprentices of all occupations 



Total. 



2,240 



Females. 



61 


9 


43 




53 




304 




21 


1 


5 




12 


14 


30 




56 


1 


114 


20 


37 


12 


647 




26 


2 


7 




81 


12 


44 


12 


35 


2 


647 


50 


12 


3 


5 





138 



Total. 



70 
43 
53 

304 
22 
5 
26 
30 
57 

134 
49 

647 

28 

7 

93 
56 
37 

697 
15 
5 



2,378 



Percent 

In each 

occupation 

group. 



2.9 

1.8 

2.2 

12.8 

.9 

.2 

1.1 

1.3 

2.4 

5.6 

2.1 

27.2 

1.2 

.3 

3.9 

2.4 

1.6 

29.3 

.6 

.2 



100.0 



Out of the 2,378 persons unemployed on the date of the enumera- 
tion 1,648, or 69.3 per cent, belonged to the three groups designated 
as metal working industries, the building trades, and personal service 
and casual workers. The group personal service and casual workers, 
in other words the unskilled workers, was largest with 697 persons; 
then followed the building trades with 647 persons, and the metal 
working industries with 304 persons. Since the larger part of the 
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unskilled workers were engaged in the building trades, this industry 
should rank first in the number of unemployed. The unemployment 
at the time of the enumeration was, therefore, primarily due to a 
seasonal industry — the- building trades — and secondly to the largest of 
Halle's factory industries, the metal- working (especially the machine 
building) industries. The other groups of industries in which unem- 
ployment was comparatively frequent were food and drinks, the rural 
industries of agriculture, stock raising, forestry, and fishing, and 
wood and carved materials. 

An important phase of unemployment is the investigation of the 
previous residence of those out of work. Out of the 2,378 persons 
enumerated 1,698 gave Halle as their last place of residence; if the 
282 persons with last place of residence unknown are added to those 
who were not residents of Halle at the time they became unemployed, 
the enumeration will show that 680 persons, or 28.6 per cent of the 
unemployed persons, came from localities other than Halle. In other 
words, approximately 25 per cent of the unemployment originated 
outside of the city. 

One question in the schedule of inquiry called for the date when 
the unemployment began; of the males 72 persons failed to answer 
the question, while the remaining 2,168 had had 18,488 weeks of 
unemployment. The 128 females who answered the question had 
had 897 weeks of unemployment. The length of time unemployed, 
by periods, is given in the following table: 



NUMBER AND PER CENT OF PERSONS OP EACH SEX OUT OF WORK IN HALLE 
ON THE SAALE, BY PERIOD OF UNEMPLOYMENT, JANUARY 10, 1909. 


Unemployed on January 10, 1909, since— 


Males. 


Females. 


Number. 


Percent. 


Number. 


Percent. 


January 1 , 1909 T -, T 


242 
442 
433 
380 
352 
275 
27 
17 


11.2 
20.4 
19.9 
17.5 
16.2 
12.7 
1.3 
.8 


29 
25 
26 
24 
15 
6 
2 
1 


22.6 


December 20, 1908 


19.5 


November 30, 1908 


20.3 


November 1, 1908 


18.8 


October 1 , 1908 


11.7 


May 1,1908 


4.7 


January 1 , 1908 T .,.--..,..,,,. T r ,. 


1.6 


Before January 1, 1908 -,---.-.-■,.--,---,--..,-, 


.8 






Total 


2.168 


100.0 


128 


100.0 







The larger part — over 50 per cent — of the unemployed had been 
out of work only since November 30, 1908 ; the duration of the unem- 
ployment in the case of the females was much shorter than in the case 
of the males. 
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The ages of the persons out of work in Halle, as compared with the 
age grouping of the industrial population of the Empire is shown in 
the next table : 

PER CENT OF UNEMPLOYED PERSONS IN EACH AOB GROUP IN HALLE ON THE 
SAALB, ON JANUARY 10, 1909, COMPARED WITH PER CENT OF THE INDUS- 
TRIAL POPULATION OF THE EMPIRE IN THE SAME AGE GROUPS. 



Ago group. 



Per cent in each age group 
of— 



Unemployed 
Halle on the 



Industrial 

population of 

the Empire 

(employees 



Under 16 years 

It and under 20 years 
20 and under 90 years 
SO and under 40 years 
40 and under 60 years 
60 and under 60 years 

00 years and over 

Ag& unknown ....... 

Total 




100.0 



100.0 



According to this table, unemployed persons in Halle in the age 
group 16 to 20 years, in the group 30 to 40 years, and especially in 
the group 40 to 50 years, are present in slightly larger numbers than 
would be expected from their number in the total industrial popula- 
tion of the Empire. 

The answers to the question as to the number of children showed 

that the 911 unemployed males having children had 2,184 children 

under 16 years of age; this is an average of 2.39 children for each 

person, or if family groups be constructed, this is 4.39 persons per 

family of each unemployed male; arranged by classes, 308 married 

males had each one child, 247 had each 2 children, 164 had each 3 

children, 111 had each 4 children, and 81 had more than 4 children. 

The question relating to the amount of daily earnings of the wife 

showed that of the 1,055 married men, 146 had wives who added to 

the family income; out of the 146 wage-earning wives, 41 had no 

children, 30 had each 1 child, 28 had each 2 children, 23 had each 3 

children, 16 had each 4 children, and 8 had more than 4 children. 

The earnings of the wives are shown to have been small; only 41 

out of the 146 earned more than 1 mark (24 cents) per day; 28 

earned between 30 and 50 pfennigs (7 to 12 cents) per day, while 

35 earned less than 30 pfennigs (7 cents) per day. 
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Die bisherigen Erfahrungen auf dem Gebiete der Arbeitslosenver- 
sicherung. Mitteilungen des Statistischen Amts der Stadt Magde- 
burg. 1908. 33 pp. 

This issue of the publications of the municipal statistical office of 
Magdeburg gives a summary of the experience of various European 
governments in connection with the problem of insurance against 
unemployment. The report begins by calling attention to the fact 
that in the relief work or emergency work instituted by the city of 
Magdeburg early in 1908, few skilled workers of the metal trades, of 
the woodworking trades, or of the building trades were employed, 
although there was a high rate of unemployment in these industries 
at that time. This experience has led to the belief that relief work 
of this type has a tendency to be of benefit to the unskilled laborers 
only. Since it is out of the question to provide employment for each 
class of skilled workers, it is concluded that the problem of the relief 
of unemployment must be solved by means of a cash payment in the 
form of insurance benefits. 

The report defines insurance against unemployment as an agree- 
ment by which the worker, in return for contributions paid by him 
while he is employed, receives a cash benefit to offset the damage 
caused by the stoppage of wages through lack of employment. As 
only such persons may be insured who are employed at the time the 
insurance begins, insurance depends upon two facts — first, that the 
person loses his position, and, secondly, that he is unable to find 
another. The loss of a position may occur through any of three 
causes — first, through physical causes, such as loss of ability to work ; 
secondly, through moral causes, such as lack of desire to work; and, 
thirdly, through economic causes, such as absence of opportunity to 
work. Two or more reasons may cooperate, as where, for instance, 
the loss of the position was caused by sickness, while after recovery 
of ability to work a lack of opportunity may cause a period of 
unemployment. 

Although all plans of compulsory insurance against unemploy- 
ment have been regarded unfavorably up to date, the plans of volun- 
tary insurance have met with considerable favor. The report dis- 
tinguishes four classes of the voluntary type — (1) institutions of 
workmen's organizations and federations, (2) institutions of em- 
ployers, (3) special municipal insurance institutions, (4) mixed 
institutions. 

The extent of the activities of the " free labor unions " (freie 
Gewerkschaften) in Germany is shown by the fact that their ex- 
penses for relief of unemployment (not including strike and travel 
benefits) in 1907 were 4,312,367 marks ($1,026,343) ; in 1906, 2,653,- 
296 marks ($631,484) ; and in 1905, 1,991,924 marks ($474,078). In 
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the city of Magdeburg there were in 1907 only 15 labor organizations, 
containing approximately 18 per cent of the membership, which did 
not provide unemployment relief. Among the unions paying bene- 
fits, the following per capita amounts of unemployment benefits were 
paid in the year 1907: Printers, 18.50 marks ($4.40) ; leather workers, 
11.41 marks ($2.72) ; wood workers, 9.26 marks ($2.20) ; metal 
workers, 4.35 marks ($1.04), etc. These were the highest amounts 
paid and indicate that the existing system of trade union unemploy- 
ment benefits is at best but a limited one. As a rule membership of 
one year, and in the case of the printers, of 75 weeks, is necessary, 
before such benefits are available. In most cases benefits begin at 
the end of one week after the beginning of the unemployment; they 
are continued in the case of the wood workers and carpenters for 
6 weeks, and in the case of the metal workers for 20 weeks; while 
in many cases the continuation of the benefits depends upon the 
length of membership, as, for instance, in the case of the printers, 
where benefits vary between 10 and 40 weeks. The amount of the 
daily benefit also is regulated by the length of membership; in the 
case of the metal and the wood workers it varies from 1 to If marks 
(24 to 40 cents) , and in the case of the printers it varies from 1 to 1£ 
marks (24 to 36 cents). In a few of the unions the local branches 
add a supplementary benefit to that paid by the principal organiza- 
tion. Most of the unions seem to pay but little attention to regulat- 
ing unemployment caused by the fault of the worker, because the 
small amount of the benefits and the long waiting time generally 
exclude cases of this class. Practically all of the unions stop benefits 
if an unemployed member refuses the offer of a job " without proper 
reason." The cost of the insurance to the unions is difficult to state, 
since the accounts do not always separate unemployment from strike 
and other benefits. In the year 1907 the printers' union spent 23 
per cent of the total income for this purpose; the wood workers 
spent 18 per cent, and the metal workers 10 per cent. 

Some space in the report is given to a description of institutions 
created by employers for the relief of unemployment. The most im- 
portant institution of this class is that of the firm of Karl Zeiss of 
Jena. The employment contract of this firm provides that if, after 
having been employed regularly for three years, an employee is dis- 
missed because of lack of work, such employee has a claim to full 
wages for the succeeding six months. The firm of Heinrich Lanz in 
Mannheim, machinery manufacturers, has a fund or society for its 
employees, the constitution of which provides that whenever a mar- 
ried member who has been employed for at least one year is dismissed 
and is unable to find other employment, such member shall receive 
benefits beginning 14 days after the date of dismissal, but not earlier 
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than December 1 and not to continue later than the end of February 
of the same winter. Another instance is that of the firm of A, L. 
Mohr, in Altona, oleomargarine manufacturers, where the fund or 
society collects dues from the members, the weekly dues being 10 
pfennigs (2 cents) for men and 5 pfennigs (1 cent) for women, and 
the benefits being 1.6 marks (38 cents) per day for not more than 
13 weeks after the date of dismissal. The firm makes up any de- 
ficit caused by the payment of these benefits. From the creation of 
the fund in 1896 to the year 1904, benefits to the amount of 30,275 
marks ($7,206) have been paid, the means for which were secured 
from dues of the workmen to the amount of 18,129 marks ($4,315), 
or 59.9 per cent, from the subsidy of the firm 11,794 marks ($2,807), 
or 39.0 per cent, and from interest 352 marks ($84). 

The oldest of the municipal funds for insurance against unem- 
ployment is that of the city of Berne, in Switzerland. Being a 
municipal institution it is of course open to workers of all classes 
residing in the city. As a matter of fact the membership of the fund 
is restricted, being constituted almost exclusively of persons engaged 
in the building trades; thus in the year 1904-5, among the 593 in- 
sured members there were 379 general laborers and earth workers, 80 
masons and stonecutters, 58 painters and plasterers, 24 carpenters, 
18 roofers, and 3 potters. The persons in receipt of benefits during 
the same year were principally the workers in the building trades; 
among the 305 reporting themselves out of work, 200 were laborers; 
43, masons and stonecutters; 22, painters and plasterers; 17, roofers, 
and 12, carpenters. The fund is operated in close connection with the 
employment agency of the city, and considerable assistance is re- 
ceived from the public works department of the city government, 
which as far as possible executes work in the season when unem- 
ployment is greatest and endeavors to use the services of those per- 
sons who apply to the fund. In order to restrict the expenditures of 
the fund, persons over 60 years of age may not become members, and 
members must show that they have paid dues for at least 8 months 
and that they have been employed at least 6 months in the year. 
Benefits are not paid for a longer period than 10 weeks in one winter. 
For the first 5 weeks the daily benefit for the father of a family is 
2 francs (39 cents) ; for the rest of the 10 weeks the benefits are fixed 
according to the state of the treasury. In 1904-5 benefits were paid 
to the amount of 10,923 francs ($2,108), and in 1905-6, 6,229 francs 
($1,202). For the first of these years the dues of members were 43 
per cent and in the second year 75 per cent of the amount paid out. 

A similar organization is that of the " Cologne municipal fund for 
insurance against unemployment in winter," which was founded in 
May, 1896, with an endowment of 100,000 marks ($23,800), con- 
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sisting of a donation from the city of 25,000 marks ($5,950) and of 
donations from citizens. While not a municipal institution in the 
strict sense of the word, it stands in close connection with the 
municipality, and since the year 1902 has received from it an annual 
subsidy of 20,000 marks ($4,760). The fund is administered by a 
board of directors consisting of a representative of the mayor of the 
city, the president of the general employment agency, 12 representa- 
tives of the insured persons, and 12 representatives of the honorary 
members, the latter consisting of 6 persons who are employers and 
of 6 who are neither employers nor workmen. The following table 
shows the number of persons insured, the number of persons out of 
work, and the proportion of expenses borne by the insured persons : 

NUMBER OF MEMBERS AND EXTENT OF UNEMPLOYMENT OF MEMBERS OF THE 
MUNICIPAL UNEMPLOYMENT INSURANCE FUND OF COLOGNE, 1896 TO 1907. 



Tear. 


Number of Insured 
persons— 


Persons entitled to 
benefits who 
became unem- 
ployed. 


Number of days on 

which unemployed 

persons — 


Per cent of 
expenses 
for bene- 
fits met by 


Enrolled. 


Entitled 
to bene- 
fits. 


Number. 


Percent. 


Were 
tempo- 
rarily em- 
ployed. 


Received 
benefits. 


contribu- 
tions of 
insured 
persons. 


1806-97 


220 

324 

347 

256 

571 

1,205 

1,355 

1,624 

1,717 

1,610 

1,255 

1,505 


132 

236 

282 

226 

536 

1,105 

1,265 

1,501 

1,596 

1,463 

1,155 

1,382 


96 

151 

144 

154 

441 

842 

1,008 

1,164 

1,271 

1,087 

980 

1,127 


72.7 
64.0 
51.1 
6&1 
82.3 
76.2 
79.7 
77.5 
79.6 
74.3 
84.8 
81.5 


2,181 

2,646 

2,858 

3,709 

6,479 

15,853 

28,947 

26,716 

29,649 

28,715 

18,238 

20,042 


1,408 

2,197 

2,026 

2,773 

12,659 

18,259 

16,046 

22,910 

25,034 

13,414 

24,086 

29,899 


42.5 


1807-96 


63.5 


189849 


73.1 


1899-1900 


42.7 


1909-1901 


23.6 


1901-2 


41.4 


1908-3 


49.7 


1903-4 


49.5 


1904-6 


48.5 


1906-6 


91.7 


1906-7 


43.0 


1907-6 


42.5 







The change in the number of members insured in 1901 is due to the 
fact that in 1901 the constitution was so amended as to distinguish 
between skilled and unskilled workers, with a corresponding distinc- 
tion in the requirement as to what work must be accepted by the 
skilled workers. 

As its name indicates, the fund is restricted to unemployment 
caused by climatic influence; the fiscal year begins with April 1 and 
dues must be paid for 8 months from that date, while benefits are 
paid from December 1 until March 1. A member out of work is en- 
titled to benefits on the third day after he has notified the fund, and 
the benefits continue for a period of 8 weeks ; for the first 20 days he 
receives 2 marks (48 cents) per day, for the rest of the time 1 mark 
(24 cents) per day. A member must show that'his dismissal was not 
due to his own fault and must report twice each day at specified hours 
at the employment agency. A member is required to accept a posi- 
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tion which is offered to him provided that it " corresponds " to his 
occupation and to his previous earnings; but he is not required to 
accept a place which has become vacant because of a labor dispute. 
The weekly dues of skilled workers are 45 pfennigs (11 cents) and 
for unskilled workers 35 pfennigs (8 cents). The amount of dues, 
therefore, to be paid by a skilled worker in one year is 15.3 marks 
($3.64) and for an unskilled worker is 11.9 marks ($2.83) ; the 
highest amount of benefits which may be drawn by a member is 68 
marks ($16). As membership in the fund is entirely voluntary, it 
is to be expected that it would consist of what would in insurance 
terms be called the worst risks, and, as a matter of fact, the pre- 
ceding table shows that since 1901 between 74 and 84 per cent of the 
membership is regularly out of work each winter. Under such cir- 
cumstances the fund could not exist were it not for the possibility of 
providing employment for members. In the year 1907-8, for in- 
stance, 1,097 members would have been out of work 49,941 days 
except for the fact that the employment agency provided 891 persons 
with 20,042 days of work. The reports show that the fund is made 
use of almost exclusively by members of the building trades. 
The following table shows the financial operations of the fund : 

RECEIPTS, EXPENDITURES. AND RESERVE OF THE MUNICIPAL UNEMPLOY- 
MENT INSURANCE FUND OF COLOGNE, 1896 TO 1907. 





Receipts. 


Expenditures. 




Year. 


Contri- 
butions 
of in- 
sured 
persons. 


Contri- 
butions 
of hon- 
orary 
mem- 
bers 
and pa- 
trons. 


Contri- 
butions 
of city. 


Interest 

and 
miscel- 
laneous 

re- 
ceipts. 


Total. 


ments 
to in- 
sured 
persons. 


On ac- 
count 

of 
admin- 
istra- 
tion. 


Total. 


Re- 
serve, 


1896-97 


1238 

527 

582 

478 

1,086 

2,959 

3,424 

4,706 

4,946 

5,160 

4,092 

4,918 


$18,730 
1,220 
1,249 
959 
851 
794 
766 
724 
709 
665 
610 
582 


$5,950 

" 4,760* 
4,760 
4,760 
4,760 
4,760 
4,760 


$943 
1,021 
1,075 
1,118 
1,165 
1,121 
1,154 
1,284 
1,299 
1,382 
1,613 
1,600 


$25,861 
2,768 
2,906 
2,555 
3,102 
4,874 
10,104 
11,474 
11,714 
11,967 
10, 976 
11,860 


$560 

830 

796 

1,121 

4,602 

7,151 

6,856 

9,500 

10,194 

5,627 

9,523 

11,583 


$648 

557 

497 

459 

497 

703 

883 

937 

1,042 

959 

1,053 

1,129 


$1,208 

1,387 

1,293 

1,580 

5,099 

7,864 

7,739 

10,487 

11,236 

6,586 

10,576 

12,712 


$24,653 
26,03$ 
27,647 
28,623 
26,626 
23,644 
26,010 
27,047 
27,524 
32,905 
33.305 
82,454 


1897-98 


1898-99 


1899-1900 


1900-1901 


1901-2 


1902-3 


1903-4 


1904-5 


1905-6 


1908-7 


1907-8 





An important source of income since 1902 has been the annual 
subsidy of the municipality ; since 1903 the dues of the insured per- 
sons have been almost the same amount as the subsidy. The contri- 
butions of honorary members, patrons, employers, etc., represent 
gifts, while the interest on the endowment has been a considerable 
factor in the financial operations. The expenditures have gradually 
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increased until in 1907-S they were $12,712, consisting of $11,583 for 
benefits to insured persons and $1,129 for expenditures of administra- 
tion. The reserve fund has grown from $24,653 in 1896-97 to $32,454 
in 1907-8. 

The " Leipzig fund for insurance against unemployment " was 
established in March, 1905, with a guaranteed endowment of 60,000 
marks ($14,280) furnished by private individuals. There are four 
classes of members who pay dues of 30, 40, 50, and 60 pfennigs (7, 10, 
12, and 14 cents) , according to the risk of unemployment. In addi- 
tion, the fund insures societies of persons, who pay for their mem- 
bers in a lump sum at the rate of 10 pfennigs (2 cents) per member 
per week, " as long as at least one-third of the workmen belonging 
to the society and no fewer than 50 persons are insured in the fund." 
The operations of the fund are not very extensive. On April 30, 
1908, there were 244 members. In the fiscal year 1907-8 there were 
20 members out of work for 388 days, for which they received 495.9 
marks ($118.02) benefits. 

While the number and activity of the unemployment insurance 
institutions of the cities are rather limited, the fourth class of in- 
surance institutions, namely, the mixed or the so-called " Belgian sys- 
tem " has met with an unusual degree of favor. This system was be- 
gun in the year 1901 in the city of Ghent, and consists of municipal 
or communal subsidies to those workmen's organizations which pro- 
vide unemployment relief under specified conditions, the subsidy con- 
sisting of a percentage of the amount paid by the union. This sys- 
tem has spread into other countries; for instance, the National Gov- 
ernment of France provides an annual subsidy of 100,000 francs 
($19,300) to be distributed among the unions in accordance with 
regulations issued by the President of the Republic; in Norway and 
in Denmark similar subsidies are provided by the National Govern- 
ments, while in Germany the city of Strassburg has established a fund 
of this character. In Ghent an effort has been made to correct in- 
equalities which might arise from the fact that persons not members 
of trade unions could not receive benefits, by creating a system of 
subsidies based on savings bank books of individuals, and later the 
plan was extended to clubs for savings. 
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The following table shows the number of funds, the number of 
communes, and the number of trade unions affiliated in the movement 
in Belgium for the years 1901 to 1907 : 

SUBSIDIES TO TRADE UNIONS FOB UNEMPLOYMENT INSURANCE BY THE 
COMMUNAL UNEMPLOYMENT FUNDS OF BELGIUM, 1901 TO 1907. 





Num- 
ber of 
com- 
munal 
funds. 


Num- 
ber of 
com- 
munes 
partici- 
pating. 


Num- 
ber of 
trade 
unions 
affili- 
ated. 


Expend- 
itures 
for un- 
employ- 
ment 
by the 
unions. 


Subsidies to 

trade unions by 

the communal 

funds. 


Num- 
ber of 
mem- 
bers 
receiv- 

bene- 
fits. 


Number 
of days 
of unem- 
ploy- 
ment 

for 

which 

benefits 

were 

paid. 


Extra 
subsi- 
dies to 
trade 
unions. 


Year. 


Amount. 


Per 
cent 
of sum 
expend- 
ed by 
unions. 


1901 


2 
6 
9 
11 
14 
14 
a 14 


2 
8 
14 
15 
18 
25 
27 


26 
98 
129 
128 
131 
229 
284 


$3,454 
12,598 
12,957 
15,662 
12,809 
17,315 
30,872 


$1,207 
5,629 
7,048 
8,948 
6,851 
9,006 

14,320 


85 
44 

54 
57 
53 
52 

46 


2,089 
3,211 
2,835 
2,825 
3,400 
5,019 
9,750 


6,676 
82,220 
39,891 
50,606 
55,735 
71,970 
113,726 




1902 




1903 


$19$ 


1904 


19$ 


1905 


19$ 


1906.. 


19$ 


1907 









• The towns in which the funds have been created are A lost, Antwerp, Berchem. Brum, 
Brussels. Ghent, Trelles, Louvain, Mechlin, Molenbeek, Ostend, Renaix, Saint Nicholas, 
Saint Gllles. 

In the period 1901 to 1907 the number of trade unions affiliated has 
increased from 26 to 284; the expenditures of the trade unions for 
unemployment relief have increased from $3,454 to $30,872 ; and the 
amount of the subsidies provided by the various communes has in- 
creased from $1,207 to $14,320. The latter amount was 46 per cent 
of the sum expended by the unions for the relief of unemployed mem- 
bers. The number of persons who receive benefits has grown from 
2,089 to 9,750, and the number of days of unemployment for which 
benefits were paid has increased from 6,676 to 113,726. The next 
table shows the subsidies paid to individuals with savings accounts, to 
savings societies, and to unemployed persons not members of unions. 

SUBSIDIES TO INDIVIDUALS AND TO CLUBS FOR SAVINGS BY THE COMMUNAL 
UNEMPLOYMENT FUNDS OF BELGIUM, 1901 TO 1907. 





Subsidies to individuals with 
saving accounts. 


Subsidies to savings clubs. 


Subsidies to in- 
dividuals not 
members of the 
unions. 


Year. 


Amount 

of 
subsidy. 


Number 
of per- 
sons re- 
ceiving 
subsi- 
dies. 


Days 
unem- 
ployed 

for 

which 

subsidies 

were 

paid. 


Amount 

of 
subsidy. 


Number 
of per- 
sons re- 
ceiving 
subsi- 
dies. 


Days 
unem- 
ployed 

for 

which 

subsidies 

were 

paid. 


Amount 

of 
subsidy. 


Number 
of per- 
sons re- 
ceiving 
subsi- 
dies. 


1901 


















1902 


$1.35 
10.62 
19.30 
5.60 
7.33 
47.29 


(a\ 

VV 
(o) 

3 

13 


\°/ 

YV 
(a) 

38 

250 












1903 


$432.90 
479.22 
545.42 
493.50 
471.69 


ft 

ft 

170 
136 


ft 
ft 
3,829 
3,351 






1904 






1905 


$49147 
439.85 
489.83 


(tf) ovr 

217 


1906 


1907 


202 







• Not reported. 
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None of the subsidies included in the preceding table were paid in 
1901 ; in 1902 the amount paid was so small as to be negligible. In 
1903 the amount paid to persons with individual savings accounts was 
very small, but that provided for savings clubs began with a sub- 
stantial sum and continued at approximately the same amount up to 
1907. The amount provided for individuals not members of the 
unions is given for the years 1905, 1906, and 1907. It was practically 
the same during the three-year period. 

A summary of the receipts and expenditures for the years 1901 to 
1907 of the communal fund is given in the following table: 



FINANCIAL OPERATIONS OP THE COMMUNAL UNEMPLOYMENT 

BELGIUM, 1901 TO 1907. 


FUNDS OP 




Receipts (ap- 


Expenditures. 


Year. 


of the com- 
munes). 


Subsidies. 


Administra- 
tion. 


Total. 


1901 


92,220 
8,010 
11,223 
11,734 
18,467 
16,209 
19,564 


$1,207 
5,680 
7,684 
9,639 
8,089 
10,140 
15,329 


$405 
977 
921 

1,117 
919 

1,459 

2,002 


$1,612 
6,607 


1902 


1903 


8,605 


1904 


10,756 
9,008 


1906 


1905 


11,509 


1907 


17,331 







The receipts, or in other words the appropriations made by the 
communes, grew from $2,220 in 1901 to $19,564 in 1907, while the 
total expenditures increased from $1,612 in 1901 to $17,331 in 1907. 

The institutions for the relief of unemployment created by em- 
ployers' associations have followed the same plan as the munic- 
ipality of Ghent, namely, the granting of a subsidy to the working- 
men's associations. The best-known instance of this type of relief 
is that of the lace manufacturers of eastern Switzerland, who in 
1906 founded an " aid fund for the lace industries," with head- 
quarters in St. Gall. The purpose of this organization is to aid 
workers out of employment by means of subsidies to the " crisis 
• funds " of the lace workers. The constitution provides that the 
subsidy shall not be greater than 50 per cent of the amount provided 
by the workers' fund. In Roubaix, the center of the textile industry 
of northern France, the employers' association has made voluntary 
contributions to the communal fund established on the Ghent plan. 
In Germany it is stated that the employers' association of the print- 
ing trades, in its trade agreement of September, 1906, has agreed to 
provide a subsidy for unemployment relief to the organization of 
the printers. 

The council of the city of Strassburg, on December 27, 1906, made 
an appropriation "of not more than 5,000 marks" ($1,190), to be 
used during the following year for the purpose of encouraging in- 
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surance against unemployment. The regulations enacted at the same 
time stated that any person out of work who was a member of a trade 
union from which he received unemployment benefits would in ad- 
dition receive a subsidy from the city. This grant was limited to 
those unemployed persons who had resided in Strassburg not less 
than one year immediately preceding the date of beginning of their 
unemployment, and was further restricted to cases of involuntary un- 
employment not due to strikes, lockouts, sickness, or invalidity. At 
first the amount of the subsidy is to be 50 per cent of the rate received 
from the union but not greater than 1 mark (24 cents) per day. Alto- 
gether 20 unions and associations, with 3,671 members, have an- 
nounced themselves as ready to participate in the plan of the city 
council. Of the 20 unions which agreed to the regulations only 12 
have actually drawn the municipal subsidy, the others having neglec- 
ted to comply with various minor features of the regulations, prin- 
cipally that requiring a residence in the city of one year. The fol- 
lowing table gives the principal facts connected with the operation 
of the fund for the year 1907 : 

UNEMPLOYMENT INSURANCE IN STRASSBURG, 1907. 



Name of union. 



Aver- 
age 
num- 
ber of 

bers. 



Unemployment aided 
by the city. 



Cases 

of 
unem- 
ploy- 
ment. 



Per- 
sons 
unem- 
ployed, 



Dap 

unem- 
ploy- 
ment. 



Amount of benefits 
provided by 



Unions. 



City. 



Average 
amount 
of bene- 
fits pro- 
vided by 
city per 
person 
per day. 



Sculptors 

Bookbinders 

Book printers 

Book-printers' helpers 

Woodworkers 

Woodworkers (Christian union of) 

Lithographers 

Metal workers 

Blacksmiths 

Tobacco workers 

Paper hangers 

Carpenters 

Total 



23 

51 

672 

137 

639 

61 

63 

1,057 

68 

33 

36 

305 



2 

5 
31 

7 
30 
«1 

5 
39 

1 
o2 

5 
16 



77 

795 

115 

600 

18 

60 

498 

12 

78 

143 

134 



169.97 
64.98 

748.51 
48.55 

289.17 
18.56 
91.87 

298.69 
10.23 
18.33 
59.02 

104.96 



$13.09 

14.04 

185.64 

11.66 

9a 44 

1.19 

13.09 

73.31 

1.43 

5.47 

21.42 

18.80 



10.15 
.17 
.23 
.10 
.15 
.06 
.23 
.15 
.12 
.07 
.15 
.14 



3,145 



264 



153 



2,618 



1,822.84 



449.58 



.17 



• Women. 

The report concludes that aside from the work of the labor organi- 
zations and the institutions connected therewith the experience in the 
field of insurance against unemployment has hardly been favorable 
and the results attained have been scanty. In the opinion of the 
writer of the report this result is due to the fact that the insurance 
is a voluntary one and that while it has been possible to do praise- 
worthy work in the field of voluntary insurance much more could be 
expected of a system of compulsory insurance. 
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GREAT BRITAIN. 

Annual Report of the Chief Inspector of Factories and Workshops 
for the year 1908. Report to the Secretary of State for the Home 
Department, xxxvi, 241 pp. 

At the end of the year 1908 there were upon the registers of the 
factory department 110,691 factories (7,851 textile and 102,840 non- 
textile) and 149,398 workshops, or a total of 260,089 establishments, 
an increase over 1907 of 2,896 establishments. The works under in- 
spection did not include docks, warehouses, buildings, etc., or home 
work premises. 

For purposes of inspection the United Kingdom is divided into six 
inspection districts, each under a superintending inspector, as fol- 
lows: Midland division, southeastern division, northeastern division, 
northern division, northwestern division, and the southwestern divi- 
sion. The report of each supervising inspector comprises for his 
district an account of the organization of the working staff and the 
scope of the work of inspection ; complaints from officials, operatives, 
and others respecting sanitation, safety measures, hours of labor, 
illegal employment, etc.; industrial developments and state of trade 
in the district; sanitary conditions and improvements; industrial 
accidents ; safety devices, their efficiency and defects, etc. ; industrial 
poisoning (anthrax, arsenic, mercury, lead poisoning, etc.) ; dan- 
gerous trades; employment and hours of labor, especially relating 
to children and women ; holidays, overtime, half time, night work, and 
mealtimes; the employment of children as half timers and of those 
not exempt from school; action of the local sanitary authorities in 
connection with the factory department; administration of the law 
relating to particulars for piecework; operation of the truck acts; 
prosecutions for violations of the factory laws; inquest notices, etc. 
In addition there are reports from the principal lady inspector, the 
inspector of textile particulars, the inspector for dangerous trades, 
the electrical inspector, and the medical inspector. Tables presenting 
in detail and in summary form statistics pertaining to the various 
features of factory and workshop employment accompany the in- 
spection reports. 

The establishments added to the registers of the factory department 
during 1908 numbered 26,075 (365 textile and 8,096 nontextile fac- 
tories and 17,614 workshops), while those of the different classes 
removed from the registers numbered 23,179, resulting in a net gain 
in the establishments added of 1.1 per cent. 
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During 1908 there were 122,154 industrial accidents reported, 
80,253 being reported to inspectors only and 41,901 to certifying sur- 
geons. Those reported to inspectors were nonfatal in result and 
of a minor character. In the table following all reported industrial 
accidents are shown by causation: 

ACCIDENTS REPORTED IN GREAT BRITAIN, BY CAUSATION, 1908. 



Causation. 



Number of accidents. 



Fetal. 



Machinery moved by mechanical power: 
Lifting appliances breaking- 
Cranes 

W inches, etc 

Hoists, other than above 

Cranes, winches, etc., other than above 

Grindstones— 

With fracture 

Without fracture 

Emery wheels bursting 

Revolving vessels and wheels bursting 

Circular saws 

Lathes 

Presses and punches 

Shuttles 

Self-acting mules 

Rolling stock on lines 

Millgearing- 

Shafts 

Pulleys and drums 

Belts 

Other accidents to mill gearing 

Other accidents to machinery moved by mechanical power 

Machinery not moved by mechanical power: 

Cranes 

Presses for metal articles 

Other accidents to machinery not moved by mechanical power.. 

Struck bv falling body 

Persons falling 

Struck by tools in use 

Fire 

Allother 



12 



90 

313 

6 

10 
239 



27 
133 

68 

544 

2,864 

23 

609 
66 

16 
2,225 
2,888 
1,562 

262 
1,275 

437 

287 

302 

1,119 

227 

18,332 

650 

147 

674 

17, 714 

15,305 

4,505 

70 

48,691 



Total. 



1,042 



121,112 
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The 41,901 accidents reported to the certifying surgeons are shown 
in the following table by industry and causation : 

NUMBER OF ACCIDENTS IN BACH CLASS OP CAUSATION REPORTED TO CERTI- 
FYING SURGEONS, BY INDU8TRY, 1008. 



Industry. 



Textile: 

Cotton spinning 

Cotton weaving 

Wool, worsted, shoddy 

80k, lace, hosiery 

Flax, hemp, jute 

Other textiles 

Nontextlle: 

Printing, bleaching, dyeing.. 

Laundries 

Oas 

Electrical-generation stations 

Wood 

Clay, stone, etc 

Glass 

Metal, extraction 

Metal, founding 

Metal, galvanizing 

Machines, appliances, etc.— 

Marine engineering 

Shipbuilding 

Locomotives, automotors 

Others 

Chemicals, etc % 

Furniture, etc 

Food 

Aerated waters 

Other drink 

Clothing 

Paper, printing, etc 

Explosives 

Other nontextile industries. . 

Docks 

Warehouses 

Construction of buildings 

Total 



Number of accidents in each class of causation. 



Ma- 



movi 
by me- 
chan- 
ical 
power. 



2,647 
967 

1,321 

263 

851 

16 

521 
372 
149 
56 

2,833 

479 

69 

305 

2,883 
474 

670 

1,083 

1,349 

7,974 

434 

527 

888 

132 

384 

992 

1,537 

64 

1,419 

1,612 

135 

203 



33,620 



Molten 
metal, 

hot 
liquids. 



106 
43 
51 
12 
13 



118 
34 

76 
14 
10 
33 
27 
453 
2,940 
55 

22 

74 

77 

240 

205 

23 

205 

23 

56 

19 

55 

7 

75 
12 
2 
43 



5,123 



Explo- 
sion. 



Escape 
of gas or 
steam. 



13 
2 

10 
2 
7 
1 

21 
5 
43 

14 
16 
11 
13 
95 
199 
12 

21 

65 

43 

144 

69 

11 

31 

272 

99 

14 

18 

4 

49 

9 

3 

25 



1,341 



Elec- 
tricity. 



19 
11 
6 


5 


4 


1 


24 

7 


1 



18 
14 
13 
7 
85 
215 
11 

14 
24 
44 

116 
89 

4 
21 

1 
15 

3 
22 

4 
19 

6 

3 

1 



906 



Other 



321 



15 

81 

12 

104 



581 



Total 
acci- 
dents. 



2,801 

1,048 

1,399 

278 

882 

18 



419 
366 
180 

2,887 
565 
120 
972 

6,311 
554 

738 

1,376 

1,541 

8,605 

829 

570 

1,159 

428 

576 

1,032 

1,641 

79 

1,579 

1,724 

156 

378 



41,901 



4764— No. 83—09- 
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In the table following the accidents reported to certifying surgeons 
are shown by degree of injury and by sex and age : 

NUMBER OF ACCIDENTS REPORTED TO CERTIFYING SURGEONS AS OCCURRING 
TO ADULTS, YOUNG PERSON8, AND CHILDREN, OF BOTH SEXES, BY DEGREE 
OF INJURY, 1908. 



Degree of Injury. 



Number of accident* reported as occurring to— 



Adults (18 yean 
and over). 



Males. 



Fe- 



Young persons 
(18 ana under 
18yeers).(«) 



Fe- 



Chlldren(12 

and under 14 

years). 



Males. 



Fe- 



Persons 
of all 
ages. 



Fatal 

Loss of right hand or arm 

Loss of 1 eft hand or arm 

Loss of part of right hand 

Loss of part of left hand 

Loss of part of leg or foot 

Fracture of limb or of bones of trunk 

Fracture of hand or foot 

Loss of sight of one or both eyes 

O ther inj ury to eyes 

Injury to head or face 

B urn or scald 

Wounds, bruises, and other injuries not speci- 
fied above 



029 


10 


44 


8 


48 


2 


967 


182 


1,098 


164 


61 




626 


41 


668 


70 


29 


7 


1,697 


47 


2,411 


828 


4,483 


192 



16,215 



2,444 



95 
8 

17 
330 
333 

15 
170 
138 
4 
219 
262 
754 

4,568 



7 

8 

1 

143 

76 

2 

16 

40 

3 

5 

131 

168 



M 



87 



35 



1,042 

63 

63 

1,629 

1,674 

78 

865 

815 

44 

1,968 

8,141 

6,617 

24,902 



Total 29,161 



8,490 



6,908 



2,153 



132 



57 



41,901 



• Young persons are persons 14 and under 18 years of age, but may include persons 13 
years of age who have obtained from the board of education a certificate of proficiency or 
attendance at school. 

The following table shows the number of cases of industrial poison- 
ing reported in the year 1908, by disease and industry, as well as the 
number which resulted fatally. All but 3 of the fatal accidents were 
among male adults. 
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NUMBER OF CASES OF INDUSTRIAL POISONING REPORTED TO CERTIFYING 
SURGEONS AS OCCURRING TO ADULTS, YOUNG PERSONS, AND CHILDREN, OF 
DOTH SEXES, BY DISEASE AND INDUSTRY, 1908. 





Number of oases of poisoning reported as 
oooumngto— 




Disease and Industry. 


Adults (18 

years and 

over). 


Young per- 
sons (13 and 
under 18 
years). 


Persons of 
all ages. 


Num- 
ber of 
cases 
result- 
ing fa- 
tally. 




Hales. 


Fe- 


Males. 


Fe- 
males. 


Hales. 


Fe- 
males. 




Lead poisoning: 

HmAittng of wMrtals. 


70 

6 

18 

25 

28 

8 

9 

5 

78 

12 

61 








70 
6 
18 
25 
28 
8 
9 
6 
78 
12 
66 




2 


Brass works 










Sheet 1 «ad and lead piping 


1 

2 
2 

1 






1 
2 
2 

1 
1 
1 
1 




PlrimMng and soldering .7 








Anting r. . . .... ~ 






2 


File cutting , 






2 


Tinning aivi enameling of Iron hollow ware . , , 




1 




Enameling of iron plat«s 


1 
1 


1 




While lead .' 


8 


R«d and y«ii«w l «*d T 








"im* an<i «arthen war* T , 


56 

2 


6 


6 


61 
2 


a 12 


Lftho-transfen 




Gfass cutting and polishing 


8 
24 
25 
68 
■ 15 
37 
50 






8 
25 

25 
68 
15 
37 
61 


1 


Electric accumulators T 




1 




1 


P^fltff AO<i COlOTS t ,....,. r r . r 




Coach making 


2 






2 


3 


flMpbnildlngT . , . 








Um of palmOn other Iridqfftrta* 


9 
16 


*"*2* 


1. 
1 


10 
17 


1 


Other processes 


65 






Total 


536 


92 


9 


9 


645 


101 


32 






Mercury poisoning: 

BammetAT and thflanmom«tAr mulring T 


2 
2 
8 








2 
2 
8 








8 






8 




<>th«r industries ... 




















Total 


7 


3 






7 


3 












Phosphorus poisoning: 

Oidfer matches ........... 




1 








1 














i 


Arsenic poisoning: 

faints, colors, and extraction of arwnic* , , 


18 

6 


3 


» 




13 
7 


8 


1 


Other industries 


1 












Total 


19 


3 


1 




20 


8 


1 






Anthrax: 

Wool 


15 

4 
12 
6 


3 
3 






15 
7 

13 
6 


8 
8 


3 


Horsehair 


3 

1 






Hkfofl and skins ...... 


1 


Other industries 


3 












Total 


87 


6 


4 




41 


6 


7 






OriHid total 


599 


105 


14 


9 


613 


114 


40 







• Including 2 females. * Including 1 male young person. 

The report of the inspector for dangerous trades shows that during 
1908 there were in the United Kingdom, where particular dangers 
arise and special precautions are necessary, 19,688 industrial estab- 
lishments operating under special rules and regulations. 

With the consent of all the interested parties an act was passed 
December 21, 1908, prohibiting the manufacture of white phosphorus 
matches after January 1, 1910, or the offering of the same for sale 
after the first of the following year. 
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Report of the Chief Inspector of Factories on the Administration of 
the Factory and Workshop Act, 1901, by Local Authorities in 
respect of Workshops, Outwork, etc., in the year 1907. Report to 
the Secretary of State for the Home Department, iii, 14 pp. 

This document is a summary of the reports made to the chief 
inspector of factories by the local health officers who have in charge 
the administration of certain features of the Factory and Workshop 
Act, especially those provisions which apply to home workers. Out 
of 2,942 reports due irom the various localities of the United King- 
dom, 2,341 were received and are included in this report. 

During the year 1907 there were 498,084 inspections of factories, 
workshops, laundries, and work places other than those of home 
workers, made by the local authorities. Defects were found in such 
work places in 65,225 cases, 24,918 being due to want of cleanliness, 
18,875 to insufficient or unsuitable sanitary accommodations, and 
2,867 to overcrowding and want of ventilation. These defects were 
remedied in 61,449 cases, 352 cases were referred to the factory in- 
spectors, and in 76 cases prosecutions were instituted. 

Lists are required to be sent twice in each year to the local authori- 
ties containing the names, addresses, and places of employment of 
all persons employed outside of the factory or workshop of the em- 
ployer. From those employers who complied strictly with this regu- 
lation, 16,982 lists of outworkers were received, and from those who 
made but one report, 4,084 lists. 

The approximate number of work people included in the lists of 
outworkers reported by employers is shown for each specified indus- 
try in the following table: 

APPROXIMATE NUMBER OF OUTWORKERS IN THE UNITED KINGDOM INCLUDED 
IN LISTS RECEIVED FROM EMPLOYERS, BY COUNTRIES AND BY INDUS- 
TRIES, 1907. 



Industry. 



England 

and 
Wales. 



Scotland. 



Ireland. 



United 
Kins- 
dom. 



Wearing apparel: 

Making, etc 

Cleaning and washing. . . 
Lace, lace curtains, and nets 

Artificial flowers 

Nets, other than wire nets . . 

Sacks 

Furniture and upholstery . . . 

Fur pulling 

Feather sorting 

Umbrellas, etc 

Carding buttons, etc 

Paper bags and boxes 

Baskets 

Brushes 

Racquet and tennis balls. . . . 

Stuffed toys 

•piles 

Electroplating 

Cables and chains 

Cart gear 

Locks, latches, and keys 

Pea picking 

Total 



86,000 

808 

5,362 

314 

845 

119 

947 

151 

1 

571 

1,050 

2,572 

89 

1,265 

144 

68 

1,937 

1,833 

853 

5 

215 

428 



3,145 



4,794 



63 

347 

11 

1 



106,633 



3,700 4,961 114,294 



93,939 

308 

5,408 

317 

945 

521 

979 

152 

1 

621 

1,656 

2,636 

40 

1,271 

144 

68 

1,987 

1,849 

853 

8 

219 
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•Daring the year 102,549 inspections were made of outworkers' 
premises. In 3,298 instances outwork was found to be carried on in 
unwholesome premises. In 1,948 such cases notice of the conditions 
was given the employer in writing, and in 3 cases prosecutions were 
instituted. In 1,658 instances outwork was found to be carried on in 
premises in which persons were found to be suffering from infectious 
diseases, and in 640 cases orders were issued forbidding any work to 
be given out to persons living or working in such premises. The 
authorities in several localities were able to secure improved condi- 
tions in respect to unwholesome or infected premises by means of 
verbal instructions. 

ITALY. 

Inchiesta #ul Lavoro Festivo in Italia e Studi svlla Legislazione 
E stern* Ufficio del Lavoro, Ministero di Agricoltura, Industria e 
Commercio. 1906. x, 218 pp. 

This volume presents the results of an inquiry undertaken by the 
Italian Labor Office into the question of employment on Sundays 
and holidays. The movement originated in the desire of the Italian 
Government to secure the necessary information for reaching con- 
clusions as to the kinds of Sunday add holiday labor required by 
technical and economic reasons and by the interests of the public 
"with a view to the restriction of unnecessary labor of this sort. 

The two general divisions of the inquiry relate to productive in- 
dustry and to commerce and service, under which latter term are 
included transportation, news service, restaurants, drug stores, 
theaters, etc. The extent, nature, frequency, and causes of such labor 
were inquired into for each industry in the various provinces, the 
presentation being by industries. No summaries are presented. 

An investigation by the Belgian Government on the same subject 
receives considerable attention, and the laws of various European 
countries and of the United States are presented, as well as drafts 
of laws proposed for enactment by the Italian Parliament. 

It may be added that an act of July 7, 1907, provided for a weekly 
day of rest, to fall normally on the Sabbath, with exceptions for ne- 
cessity and provisions for the allowance of another day where the 
Sabbath can not for any reason be allowed. 
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DECISIONS OF COTOTS AFFECTING LABOR, 

[Except in cases of special interest, the decisions here presented are restricted 
to those rendered by the federal courts and the higher courts of the States and 
Territories. Only material portions of such decisions are reproduced, intro- 
ductory and explanatory matter being given in the words of the editor.] 

DECISIONS UNDER STATUTE LAW. 

Assignments op Wages — Rights op Assignees — Priority op Wagb 
Claims over Claims of Mortgagees — Construction op Statute — 
Union Trust Company v. Southern Sawmilh and Lumber Company^ 
United States Circuit Court of Appeals, 166 Federal Reporter, page 
198. — This was a case involving a receivership of the property of a 
corporation and the rights of mortgagees as against other claimants. 
The Union Trust Company was a claimant on the grounds of having 
advanced money for the payment of wages, to secure which it had 
accepted assignments of the claims of laborers. These were held to 
be superior to the claims of a mortgagee, in accordance with the 
statutes of the State of North Carolina, within whose boundaries the 
property involved was situated. The opinion of the court was de- 
livered by Judge Waddill, the portion relating to the assignee's 
rights reading in the main as follows : 

Considering the claims above set forth in this subdivision, they 
consist of three items aggregating $6,407.50, and are for obligations 
incurred by the defendant company, prior to the receivership, to 
laborers, on account of which claims tne amounts thereof were ad- 
vanced to the laborers by the assignors of the present holders of the 
claims, who hold the assignments oy the laborers who did the work, 
and to whom the company's obligations were given, and for these 
claims receiver's certificates were likewise issued shortly after the 
receivership. The holders of these claims insist that, irrespective ot 
their receiver's certificates, they are entitled to be paid the amounts 
due under the statute of North Carolina hereinafter recited, and that 
they stand in the place and stead of the laborers who assigned the 
claims, under the statute in question. Appellees, on the other hand, 
say that the statute under which they claim has no application, and 
that in any event the claimants are not entitled to the benefit of such 
statute because the advancements were to and upon the credit of the 
company, and not to the laborers themselves. Tne facts under which 
these several labor claims were acquired by the holders thereof were 
substantially these: The Southern Sawmills and Lumber Company 
executed notes to Edmund & White for $2,957.50 and $982.50, re- 
spectively, which were indorsed by Edmund & White to the Bank of 
Lumberton, and upon their indorsement the bank loaned the money 
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to Edmund & White, who, with said money, paid the pay rolls of 
the company covering .wages due laborers for the months of August 
and September, 1902, which said pay rolls carried assignments from 
the laborers to Edmund & White, of which the Southern Sawmills 
and Lumber Company had full notice. Edmund & White did not 
deal directly with the laborers, but Mr. Morrow, superintendent of 
the Southern Sawmills and Lumber Company, obtained the pay rolls 
and assignments and paid the wages to the laborers, as agent for 
Edmund & White, and Edmund & White were paid a commission by 
the Southern Sawmills and Lumber Company, for obtaining the 
money. And as to the certificate issued to R. R. Barnes for $2,467.50, 
the facts are as follows : On October 20, 1902, the Southern Sawmills 
and Lumber Company, being in need of funds with which to pay its 
laborers, applied to R. R. Barnes, who furnished the same to the 
laborers, and took assignments from them for their wages, together 
with the written consent to said transaction of the sawmills com- 
pany. In this case, officers of the sawmills company acted for Barnes 
in procuring the assignments from the laborers. 

The Supreme Court of the United States, in the case of Shropshire, 
Woodliff & Co. v. Bush, 204 U. S. 186, 27 Sup. Ct. 178, 51 L. Ed. 436, 
settles clearly the right to assign labor claims, and the right to subro- 
gation to the purchaser of the lien of the laborers. It may be as- 
sumed as the settled doctrine, unless the claim is for money bona fide 
advanced to laborers, and upon the faith of their preference, for the 
amounts due them, as distinguished from a mere advance to the 
company of money with which to pay laborers, that the purchaser of 
such labor claims does not become subrogated to the rights of the 
laborer whose claim is assigned. We think the transaction as shown 
by the record, fairly considered and construed, entitled the holders 
of these claims to tne benefit of whatever lien or right the laborer 
possessed, and that the money was advanced on the faith of the 
preference to which the laborer was supposed to be entitled as dis- 
tinguished from the credit of the company. This was the view taken 
by the special master, and concurred in by the circuit judge, and we 
are not inclined to differ from their view, though the two claims 
assigned to Edmund & White come dangerously near the border line 
of claims that can not be given preference to because of the relation 
of the. debtor company to the transaction. We allow the same, how- 
ever, inasmuch as the money to pay the laborers was actually pro- 
cured from the bank by Edmund & White, upon their indorsement 
and by their agent paid to the laborers, who in turn took the assign- 
ment in their favor from the laborers, and the money was subse- 
quently repaid to the bank by Edmund & White. 

This brings us to the status of the claims themselves as against the 
bondholders [whose claims were protected by a mortgage]. Appel- 
lants maintain that presumably claims of this class could not be paid 
out of the corpus of the estate, nor would the court have authority to 
issue receiver's certificates making them so payable out of the corpus 
of the estate preferentially over the bondholders. (Cook on Corpo- 
rations (5th Ed.) vol. 3, pp. 2459, 2460.) But the question in this 
case is whether or not these claims are not entitled to priority under 
the statute of North Carolina providing for payment of debts of this 
character over the mortgage indebtedness. The statute is contained 
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in section 1255 (now section 1131 of the Kevisal of 1905 of the Laws 
of North Carolina), and is as follows: 

"Mortgages of corporations upon their property or earnings, 
whether in oonds or otherwise, shall not have power to exempt the 
property or earnings of such corporations from execution for the 
satisfaction of any judgment obtained in courts of the State against 
such corporations for labor performed, nor torts committed by such 
corporation whereby any person is killed or any person or property 
injured, any clause or clauses in such mortgage to the contrary not- 
withstanding." 

This statute has been passed upon by the court of last resort of 
North Carolina, by this court, and recently by a decision of the Su- 
.preme Court of the United States, on appeal from this court. 
(Guardian Trust Co. v. Fisher, 200 U. S. 57, 26 Sup. Ct 186; Hamp- 
ton v. N. & W. R. Co., 127 Fed. 662, 62 C. C. A. 888; Railroad Co. v. 
Burnett, 123 N. C. 210, 31 S. E. 602.) 

It is earnestly insisted in behalf of the appellants that, because no 
formal judgment has been rendered for payment of these claims, this 
statute nas no application, and that the laoorers can only be paid, if 
anything, for such sums as may be due them for labor not exceeding 
a period of two months next preceding the time of the receivership, 
as provided in section 1206 of the Revisal of 1905. We do not con- 
cur in this view of the law. This latter section, giving to laborers 
of insolvent corporations a specific lien upon the assets of the com- 
pany for two months' wages, at least was not intended to militate 
against rights that they might otherwise have under existing law for 
debts due them. This section gives a special lien for certain wages. 
The other section (1131) gives them a right of priority as to debts 
for labor generally, and as against which the prior and subsequent 
mortgages of the corporation are void. (Railroad Co. v. Burnett, 
123 N. C. 210, 216, 31 S. E. 602.) Manifestly the two statutes should 
each be given effect where it can be done, rather than to declare in- 
operative one of them. (Boston Safe Deposit Co. v. Hudson, 68 Fed. 
760, 15 C. C. A. 651.) The statute (section 1131) is exceedingly 
comprehensive in its terms, and was intended manifestly to prevent 
corporations within the State of North Carolina, and those doing 
business with them, from avoiding the payment of obligations due to 
laborers. The language of the statute is peculiar, " snail not have 
power to exempt the property or earnings of such corporation from 
execution for the satisfaction of any judgment obtained in the courts 
of the State against such corporation, for labor performed, nor torts 
committed by such corporation " etc., which language, as construed 
by this court, and the supreme court of North Carolina, in the last 
cited cases, makes, as to the particular indebtedness, the mortgage 
void altogether. The contention made, that in an administration suit 
of the affairs of a corporation it would be necessary to actually pro- 
cure a judgment for the labor claim, would be an extremely narrow, 
instead of a liberal interpretation of this statute (Foster's Fed. Prac. 
243; Thomas v. Railroad (C. C.) 91 Fed. 202), and, in any event, it 
would hardly seem to avail to defeat altogether the payment of a just 
claim due for labor, for the reason that with such claim, the fund in 
hand, and the amount undisputed, if the only objection to its pay- 
ment was that it had not been reduced to judgment, the court would 
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at least withhold the distribution of that part of the fund until an 
opportunity was afforded to obtain the judgment; and it can hardly 
be doubted that the decree of a court of equity in such a suit^ adjudg- 
ing the amount of the claim, and that it was due for labor, would to 
alT intents and purposes be such a judgment as would meet the re- 
quirements of the statute, according to its true intent ; meaning, and 
spirit. These claims were confessedly of the class entitled to be paid 
under the statute for labor performed, and were seasonably presented 
by persons entitled to present them and claim the benefit of the stat- 
ute; and the court passed upon the character and amount of the 
claims, and by^ its decree awarded certificates to pay for them. The 
fact that receiver's certificates, technically, should not have been 
issued upon the then state of the pleadings does not affect the decreo 
of the court in determining the character and amount of these claims, 
and as such entitles them to payment under the peculiar statute with 
which we are dealing, out of the corpus of the property, prior to the 
bondholders. 



Contract of Employment — Intent to Defraud — Constitution- 
ality of Statute — Imprisonment for Debt — Bailey v. State, 
Supreme Court of Alabama, 48 Southern Reporter, page 498. — 
Alonzo Bailey was convicted of procuring advances under a fraudu- 
lent contract of employment, and was imprisoned. An application 
for a writ of habeas corpus was refused, whereupon he appealed to 
the supreme court of the State, which affirmed the ruling of the court 
below. The only point involved was the constitutionality of section 
6845 of the Code of 1907 (sec. 4730, Cr. Code, 1896, amended Aug. 
15, 1907), which penalizes the fraudulent procuring of advances on 
written contracts of employment. The constitutionality of this sec- 
tion was upheld, as appears from the following quotation from the 
opinion of the court, delivered by Judge Denson : 

The statute, in its form as section 4730 of the Code of 1896, came 
before this court for construction in the case of Ex parte Riley, 94 
Ala., 82, 10 South. 528, and there it was clearly pointed out that a 
mere breach of contract is not by the statute made a crime, but that 
the criminal feature of the statute consists in the entering into a con- 
tract with the intent to injure or defraud the employer, and the 
refusal of the employee to perform the contract, with a like intent. 
(Dorsey's case, 111 Ala. 40, 20 South. 629; Mcintosh's case, 117 Ala. 
128, 23 South. 668.) In neither of the cases cited was the constitu- 
tionality of the statute presented for consideration ; but in the case 
of State v. Vann, 150 Ala. 66, 43 South. 357, the constitutionality of 
the statute, as section 4730 of the Code of 1896, was presented for 
determination, and it was there insisted that the statute was obnox- 
ious to the twentieth section of the Bill of Rights of 1901, which is 
in this language : a That no person shall be imprisoned for debt." 
The insistence was overturned and the statute was held not to be un- 
constitutional, the court, as the basis of the ruling, again pointing out 
the fact that " a mere breach of contract is not by the statute made a 
crime," but that the criminal feature consists in the intent to injure 



Digitized by 



Google 



148 BULLETIN OP THE BUBEAU OP LABOR. 

or defraud. This intent to injure or defraud marks the line of 
cleavage between the statute in judgment and the one approved 
March 1. 1901 (Acts 1900-1901, p. 1208), which made it a misde- 
meanor for any person, who had contracted in writing to labor for 
or serve another for any given time, etc., and who, before the expira- 
tion of such contract, ana without tne consent of the other party, and 
without sufficient excuse (to be judged by the court), shall leave such 
other party, etc. This last statute was by Judge Jones of the federal 
court held to be obnoxious to the state constitution (Peonage cases 
[D. C] 123 Fed. 671 [Bulletin No. 50, p. 175]) ; and was by this court 
held to be unconstitutional in Toney's case, 141 Ala. 120, 37 South. 
332 [Bulletin No. 57, p. 684], because of the restrictions it attempts 
to place on the right to make contracts. These two cases are now 
urged as authority in support of the insistence of. appellant that the 
statute under consideration is violative of the constitution, and we 
are asked to overrule the Vann case, supra. While it is clear that a 
mere breach of contract can not be made the foundation for a crim- 
inal offense, and that undue restrictions can not be placed on the 
right of an individual to enter into contracts, yet wnen the indi- 
vidual enters into a contract, with the intention to perpetrate a 
fraud, it is equally obvious tnat he passes over the constitutional 
boundary line in respect to the free right to contract ; and it is within 
legislative competency to enact a law penalizing the entering into a 
contract with such intent, and obtaining money or other personal 

{>roperty through such agency. This is all that is effectuated by the 
egislation in question. On its face the purpose is to punish fraudu- 
lent practices, not the mere failure to pay a debt. Thus considered, 
it is constitutional. Without further extension of the argument we 
not only decline to depart from the ruling made in Vann's case, on 
this subject, but reaffirm it. 

In Ex parte Riley, 94 Ala. 82, 83, 10 South. 528, 529, it was said: 
" As the intent is the design, purpose, resolve, or determination in the 
mind of the accused, it can rarely be proved by direct evidence, but 
must be ascertained by means of inferences from the facts and cir- 
cumstances developed by the proof. In the absence, however, of evi- 
dence from which such inferences may be drawn, the jury are not 
justified in indulging in mere unsupported conjectures, speculations, 
or suspicions as to tne intentions which were not disclosed by any 
visible or tangible act, expression, or circumstance." It is no doubt 
true that the difficulty in proving the intent, made patent by that de- 
cision, suggested the amendment of 1903 (Gen. Acts 1903, p. 345) to 
the statute, which provides that the refusal or failure of a person who 
enters into such contract to perform such act or service, or refund 
such money, or pay for such property, without just cause, shall be 
prima facie evidence of the intent to injure or defraud his employer. 
This amendment has twice been declared by this court to be a con- 
stitutional enactment. (Thomas' case, 144 Ala. 77, 40 South. 271, 2 
L. R. A. (N. S.) 1011, 113 Am. St. Rep. 17; Vann's case, 150 Ala. 66, 
43 South. 357.) However, these cases are here assailed, and the con- 
clusions reached therein are vigorously combated in brief of appel- 
lant's counsel. A reexamination of those cases, together with the 
consideration of others, has not only not shaken our faith in the 
correctness of the conclusion there reached, but confirmed it, and we 
decline to recede therefrom. 
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Employers' Liability — Employment of Children in Violation 
of Statute — Contributory Negligence — Course of Employment — 
Strafford v. Republic Iron and Steel Company, Supreme Court of 
Illinois, 87 Northeastern Reporter, page 358. — Russell Strafford sued 
the company named to recover damages for an injury received while 
in its service contrary to law, he being under 14 years of age, which 
is the minimum fixed by the law of the State. Judgment was in the 
child's favor in the circuit court of Rock Island County, and was 
affirmed on appeal to the "appellate court. The same result followed 
a further appeal to the supreme court of the State, as appears from 
the following extracts from its opinion, which was delivered by 
Judge Farmer: 

It was a controverted question of fact on the trial whether appellee 
was set at the work he was performing when injured by appellant's 
foreman, or whether he had been set to do other work, which he quit 
without orders to do so, and, without any directions from the fore- 
man, but against his orders, began the work of feeding angle irons 
into the machine, which he was engaged in doing when injured. The 
proof offered by appellee tended to show he was set at the work he 
was engaged at when injured by the foreman, while the proof offered 
by appellant tended to show he was set at other work and ordered 
not to work at the straightening machine. Appellant's contention is 
that it was incumbent upon appellee to prove his injury was the 
direct and proximate result of the unlawful employment, and that if 
he had of nis own accord left the work he was employed for, and 
directed to do and attempted to do a different character of work 
which he was forbidden to do, and was injured while so engaged, and 
his own negligence contributed to the injury then there can be no 
recovery. 

In American Car Co. v. Armentraut, 214 HI. 509, 73 N. E. 766, 

S Bulletin No. 59, p. 335] it was held that one of the purposes of 
be statute was to protect children from their own immaturity, inex- 
perience, and heedlessness, and that, where a child under 14 years 
of age employed in violation of the statute was injured while en- 
gaged in the performance of the work he was directed to do, the 
negligence of tne child, though it may have contributed to the injury, 
was no defense to the liability of the employer. 

Appellant, assuming the fact to be as contended by it. that ap- 
pellee had of his own accord left the work he was employed and 
directed to do and engaged in work he was forbidden to perform 
when injured, argues that there is no more reason for saving his 
injury resulted from his employment than there would be ir he had, 
while in appellant's employment, been struck by lightning. It is 
true liability does not depend alone upon the employment, but the 
injury must be a consequence of such employment. The mere fact 
that a child employed in violation of law receives an injury in nowise 
resulting from the employment would not create a liability. But 
such is not the case here. The vital and distinguishing fact here 
is that appellee was employed by appellant to labor in its manu- 
facturing establishment and while engaged in performing services 
for it in said establishment he was injured. He was in appellant's 
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Slant by virtue of his employment to work for it, and the fact that 
e may have temporarily abandoned the work he was employed and 
directed to do and engaged in a forbidden line we think does not 
destroy the causal relation between the employment and the injury, 
and, if it does not, contributory negligence of appellee would con- 
stitute no defense, and the court did not err in refusing to submit 
that question to the jury. It is imposing no harsh burden on ap- 
pellant to hold that, having unlawfully employed the appellee to 
labor in its plant, it is liable to him for any injury received by him 
resulting from the performance of services for it, whether those 
services were in the line he was directed to perform or not. 

The fact that the statute under consideration does not in express 
terms provide a liability in damages for its violation, as is done by 
certain statutes relating to mines and miners, can make no difference 
under the construction given the statute in American Car Co. v. 
Armentraut, supra. The statute was enacted for the protection 
of the health and safety of children, and a liability for damages 
resulting from its violation is created whether it is expressly so 
declared in the statute or not. 



Employees' Liability — Railroad Companies — Constbuctxon op 
Statute — Assumption of Risk — Acts in Emergencies — Cleveland, 
Cincinnati, Chicago and St. Louis Railway Company v. Bossert, Ap- 
pellate Court of Indiana, 87 Northeastern Reporter, page 158. — Abra- 
ham Bossert had recovered damages for the death of one Scoonover, 
of whose estate he was administrator. The latter was employed by 
the company named as a section hand and met his death while aiding 
to remove hurriedly a hand car from the track to clear the way for an 
approaching train. Various errors were alleged as grounds for re- 
versing judgment, none of which the appellate court allowed, and 
the judgment of the court below was affirmed. 

The opinion of the court, which was delivered by Judge Watson, 
discussed among other matters the elements of a valid complaint 
under the statute on which the action was grounded and the status 
of an employer disregarding a statutory duty. It is in the main as 
follows : 

1. The complaint is founded upon section 1, cl. 2, employers' lia- 
bility act 1893, p. 294, c 130 (section 7083, Burns' Ann. St 1901), 
which provides " that every railroad * * * shall be liable for 
damages for personal injuries suffered by any employee while in its 
service, the employee so injured being in the exercise of due care 
and diligence, in the following cases: Second. Where such injury 
resulted from the negligence of any person in the service of such 
corporation, to whose order or direction the injured employee at 
the time of the injury was bound to conform and did conform." For 
a complaint to be good under this act it must show that defendant 
is a railroad (Ft. Wayne Gas Co. v. Nieman, 33 Ind. App. 178-181, 
71 N. E. 59) ; that the injured employee was conforming to the order 
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and direction of some person in the service of the railroad whose 
order and direction he was bound to obey, and did obey, and that 
while thus complying with such order or direction, himself without 
fault, he was injured by the negligence of the employee to whose 
order he was conforming (Indianapolis, etc., Transit Co. v. Foreman, 
162 Ind. 85-94, 69 N. E. 669, 102 Am. St. Rep. 185; Ft. Wayne Gas 
Company v. Nieman, 33 Ind. App. 178-181, 182, 71 N. E. 59) ; that 
the employee had no knowledge of the danger, for, if so, he is deemed 
to have assumed the risk as an incident of his employment (Louisville 
Ry. Co. v. Corps, 124, Ind. 427, 428, 24 N. E. 1046, 8 L. R. A. 636). 
The doctrine of assumed risk is read into the above-quoted statute, 
thus making that doctrine a part thereof (Amer. Rolling Mill Co. v. 
Hullinger, 161 Ind. 673-675-683, 67 N. E. 986, 69 N. K 460; Whit- 
comb v. Standard Oil Co., 153 Ind. 513, 55 N. E., 440) ; otherwise 
if the injury is due to the negligent nonobservance of a positive and 
fixed duty required by statute (Island Coal Co. v. Swaggerty, 159 
Ind. 664^-667, 62 N. E. 1103, 65 N. E. 1026). As said in Monteith v. 
Kokomo, etc., Co., 159 Ind. 149-151, 64 M. E. 610, 58 L. R. A. 944: 
"A distinction is to be noted between statutes such as the employers' 
liability act, which provides in general terms that the employer shall 
be liable for injuries to an employee, * * * and statutes which 
require of the employer the performance of a specific duty. * * * 
Statutes of the former class do little more than declare the rule of the 
common law. Statutes of the latter class impose specific obligations. 
A violation of the second is an unlawful act or omission, a plain 
breach of a particular duty owing to the servant, and generally 
constitutes negligence per se." Assumption of risk is negatived in 
a complaint by averments showing that plaintiff had no knowledge 
of the danger, or of facts and circumstances which, if he had known, 
would have apprised him of his peril. But the danger must not 
appear to have oeen open and obvious, else it will be presumed that 
the risk was assumed. The complaint need not, however, negative 
knowledge which the law imputes by reason of a person contracting 
for and engaging in a particular service. In this State to allege 
want of knowledge negatives also imputed knowledge. (Amer. Roll- 
ing Mill Co. v. Hullinger, supra ; Pennsylvania Co. v. Witte, 15 Ind. 
App. 583, 43 N. E. 319, 44 N. E. 377; Consolidated Stone Co. v. Sum- 
mit, 152 Ind. 297-299, 300, 53 N. E. 235.) Assumption of risk is 
an element distinct from contributory negligence, and is not affected 
by section 362, Burns' Ann. St. 1908, providing that want of con- 
tributory negligence need not be alleged, but snail be a matter of 
defense. (Cleveland C., C. & St. L. Ky. Co. v. Scott, 29 Ind. App. 
519-531-533, 64 N. E. 896; Bowles v. Ind. Ry. Co., 27 Ind. App. 672, 
62 N. E. 94, 87 Am. St. Rep. 279; Baltimore & O. S. W. R. Co. v. 
Hunsucker, 33 Ind. App. 27, 70 N. E. 556; Indianapolis Transit 
Co. v. Foreman, supra.) One is a matter of contract; the other of 
conduct. (Wortman v. Minich, 28 Ind. App. 31-36, 62 N. E. 85.) 
Hence an allegation that plaintiff was injured " without any fault or 
negligence on nis part " does not take the place of an averment show- 
ing tnat the risk was not knowingly assumed by plaintiff as an inci- 
dent of the seryice. (Indianapolis Transit Co. v. Foreman, supra.) 
The complaint is clear in each of its essential requirements. Appel- 
lant's demurrer to the complaint was therefore properly overruled. 
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3. Appellant's third assignment of error for a new trial, viz., that 
the verdict is contrary to. the law and the evidence, is all that we 
shall consider. Assumption of risk was negatived in the complaint 
by allegations showing that plaintiff, in pursuance of the command 
of Wm. Scoonover, proceeded to remove tne hand car from the track 
without knowledge of facts calculated to apprise him of the imme- 
diate danger in the undertaking, which was a sufficient pegation of 
assumption of risk to establish a prima facie case. The evidence 
shows very clearly that the rules of the company required section 
hands to be prepared at all times for extra trains, and under the 
present system of operating schedules by telegraph the rule could not 
well be otherwise. For this reason, and in the absence of any evi- 
dence to the contrary, we must conclude that Benjamin Scoonover 
assumed the duty and the risk of looking out for extra trains as an 
incident and a part of his employment as section hand. Admitting 
that the risk of removing hana cars from the track to allow trains to 
pass was ordinarily assumed by Benjamin Scoonover as an incident 
and a part of his employment as section hand, he can not be presumed 
to have assumed such a risk when ordered, as in this case, to remove 
a hand car by a person in charge and with authority to give and 
enforce such an order. In Terre Haute, etc., R. Co. v. Rittenhouse, 
28 Ind. App. 633-640, 641, 62 N. E. 295, 297, the court said: " We 
think the general rule under the employers' liability act is that where 
one in the service of a railroad * * * has power and authority 
to direct and control the work of another employee, the former must 
be regarded as a superior of the master, and not a fellow-servant. In 
such case the negligence of the superior is the negligence of the cor- 
poration. * * * < The object of the statute was to make one to 
whom is committed by a railway company the authority to direct and 
control employees in the same service the representative, in respect 
to that service, of the common employer, so tnat his acts, within the 
scope of his employment are the acts of the company, and his negli- 
gence its negligence." In the case at bar Benjamin Scoonover was 
acting under the order and direction of the foreman, whose orders 
and directions he was bound by the terms of his employment to obev 
so long as the orders given were within the scope of said foreman^ 
employment. We believe that the order in this case, " Help get this 
hand car off the track," was properly given within the scope of the 
general authority of the section foreman in controlling and directing 
work upon his section, and, as such, was the order of the railroad 
company for the negligence of which it is liable. 

4. Appellant's attempt to show, by a series of tests and experiments, 
that Benjamin Scoonover might have saved himself from injury had 
he not been negligent ; that he had four seconds in which to step off 
the track after the train came in sight, etc. But it must be realized 
that Benjamin Scoonover was not performing an experiment in 
attempting to get the hand car off the track. He was acting ifnder 
circumstances which would exempt him from being amenable to the 
same degree of care that would be required under ordinary circum- 
stances. He acted in an emergency and to avoid periL In Clarke v. 
Penn. Co., 132 Ind. 199-200, 31 N. E. 808 (17 L. R. A. 811) the court 
said : " One who does an act under an impulse or upon a belief cre- 
ated by a sudden danger attributable to another's negligence is not 
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to be regarded as guilty of contributory fault even though the act 
would be regarded as a negligent one if performed under circum- 
stances not indicating such penl." (Penn. Co. v. Roney, 89 Ind. 453, 
46 Am. Rep. 173 ; Indianapolis, etc., K. Co. v. Carr, 35 Ind. 510.) 



Employers 9 Liability — Safe Place to Work — Questions for 
Jury — Assumption of Risk — Construction of Statute — Con- 
tributory Negligence — Course of Employment — Harvey v. Texas 
and Pacific Railway Company, United States Circuit Court of Ap- 
peals, 166 Federal Reporter, page 386. — Mrs. Amanda Harvey had 
sued in the United States circuit court for the eastern district of 
Texas to recover damages for the death of her son, W. S. Harvey, 
who had lost his life by an accident while in the employment of the 
company named. This court directed the jury to return a verdict 
for the defendant company, from which the plaintiff appealed, se- 
curing a reversal of the judgment of the court below, and the cause 
was remanded for a new trial. W. S. Harvey was a hostler's helper 
and was riding on a locomotive at the time of the accident causing 
his death, in order to reach a coal chute where the engine was to be 
supplied. Harvey was not specifically ordered to do this work, but 
was doing it in pursuance of a system of exchange with his fellow- 
workmen, which was known to and allowed by his foreman. Death 
was occasioned by contact with a post supporting a portion of the 
roundhouse, this post standing but six or seven inches from the win- 
dow of the engine cab in which Harvey was riding. Further facts 
in the case and the controverted points are set out with sufficient full- 
ness in the portions of the opinion quoted herewith. The opinion 
was delivered by Judge Shelby, who, after stating the facts, said : 

1. It is a general rule that the master must provide a reasonably safe 
place for the servant to work. He is not an insurer of his servant's 
safety, but as to the place of labor and the instrumentalities furnished, 
the master is bound to exercise such care as a prudent man would 
exercise under the circumstances, and he must see to it that the instru- 
mentalities are not such as will expose the servant to unnecessary 
danger. It follows that the master is in default as respects his serv- 
ants unless the plant and appliances furni^ied are such as would 
commend themselves to a reasonably prudent man — " such as a pru- 
dent man would furnish if his own life were exposed to the danger 
that would result from unsuitable or unsafe appliances." The doc- 
trine is now unquestioned that the master is obliged to furnish ade- 
quate and reasonably safe appliances and premises with or in which 
the servant is required to perform his duties. (1 Labatt on Master 
and Servant, § 22a.) The difficulty is not in ascertaining the princi- 
ple, but in its application. 

The plaintiff^ son was killed in the defendant's roundhouse by 
the defendant's engine. The deceased was riding on the engine, and 
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was crushed against one of the posts that supported the roundhouse* 
The post stood so close to the track that it came within about six 
inches of the engine cab as it passed the post. It does not appear 
from the record that it was necessary that the post should be so close 
to the track in order to serve its purpose as a part of the roundhouse. 
The record reveals nothing to forbid the inference that the post could 
have been placed at a greater distance from the track and still have 
served the same purpose. 

It has been frequently held, and seems consonant with sound 
reason, that negligence may be imputed to a master whenever an 
instrumentality, plant, or place of business furnished by him is of 
such a character that his servant is subjected to unnecessary dangers, 
or to danger greater than is reasonable or proper. 

It is not only the duty of the master to construct a safe plant or to 
have safe premises, but it is his duty to keep them safe. A structure 
too near the track may be permitted to stand for years without at- 
tracting attention until some unfortunate accident occurs. But this 
does not relieve the railroad company of the charge of negligence in 
so constructing the road, or in permitting it to remain in a condition 
dangerous to the safety of the servant (Wood v. L. & N. E. R. Co. 
(C. C.) 88 Fed. 44.) If a post is unnecessarily too near the track 
tor saiety, it should be moved. The fact that it is a part of a 
permanent structure may add to the expense of the change, but the 
question of cost is insignificant " when weighed in the balance against 
peril to human life." (L. & N. E. R. Co. v. Hall, 91 Ala. 112, 123, 
8 South. 371.) 

Waiving other questions for consideration later, we are of the 
opinion that the case could not properly be taken from the jury 
on the ground that there was no evidence showing, or from which 
the jury might infer, that the defendant company was negligent in 
permitting the post to stand so near the track. 

2. In the absence of a statute changing the rule at common law, 
it is implied in the contract of hire that the servant risks the dangers 
which ordinarily attend or are incident to the business in which he 
voluntarily engages for compensation. But in ^firming this doc- 
trine, the Supreme Court said : 

" It is equally implied in the same contract that the master shall 
supply the physical means and agencies for the conduct of his busi- 
ness. It is also implied, and public policy requires, that in selecting 
such means he shall not be wanting in proper care. His negligence 
in that regard is not a hazard usually or necessarily attendant upon 
the business. Nor is it one which the servant, in legal contemplation, 
is presumed to risk, fop. the obvious reason that the servant who is 
to use the instrumentalities provided by the master has, ordinarily, 
no connection with their purchase in the first instance, or with their 
preservation or maintenance in suitable condition alter they have 
oeen supplied by the master." (Hough v. Railway Co., 100 TJ. S. 
213, 217, 25 L. Ed. 612.) 

It follows that a risk which the master has negligently created by 
doing or permitting something to be done, or by omitting some pre- 
caution wnich, in the exercise of ordinary care, ought to have been 
taken, can not be regarded as one of the ordinary risks of the em- 
ployment which the servant, as matter of law, is presumed to have 
assumed. 
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Brit we need not examine this defense further as a question at com- 
mon law, nor consider the effect of deceased's knowledge or want of 
knowledge of the defect, for there is a statute of the State of Texas 
which is applicable on this point. 

The effect of this statute is that, if it be found that the death of 
the deceased was caused by the wrong or negligence of the defendant, 
and if the defendant knew of the defect ana danger, the plea that 
the deceased had assumed the risk could not prevail; nor could such 
plea prevail if the facts were such that " a person of ordinary care 
would have continued in the service with the knowledge of the de- 
fect and danger." Even if the facts were such that at common law 
the deceased would have been held to have assumed the risk, this 
statute, on the evidence in the record, would forbid the trial court to 
instruct the jury peremptorily to find for the defendant on the plea 
of assumption of risk. 

3. We come now to the question of contributory negligence. There 
are many cases in the state courts and the lower federal courts which 
show reluctance in submitting controverted facts, or facts from 
which different inferences may be drawn, to a jury when the action 
involves questions of negligence and contributory negligence in a 
suit by a servant against the master growing out of personal injuries. 
Labatt says that: 

"The American courts * * .* have gone to such extreme 
lengths in controlling and setting aside verdicts that it seems to be 
often difficult, if not impossible, to acquit them of ignoring altogether 
the true boundary line between their own functions and those of 
juries." 1 Labatt on Master and Servant, § 330. 

Beven shows that there was the same tendency in the lower courts 
in England, caused, he suggests, by the fact that some judges were 
44 impressed with the frequently unjust decisions of juries in favor 
of injured people against wealtny corporations." (1 Beven on Negli- 
gence, 148.) JBut tne House of Loras in England, and the Supreme 
Court in this country, have endeavored to correct this tendency, and 
have indicated that these cases, like others with disputed facts or 
facts subject to different inferences, should be submitted to the jury. 
(1 Beven on Negligence, 149, and cases there cited; Jones v. E. T. & 
G. XL R. Co., 128 U. S. 443, 9 Sup. Ct. 118, 32 L. Ed. 478.) 

It was the duty of the enginemen, or hostlers, to move the engines 
in an out of the roundhouse. Harvey, the deceased, was a hostler's 
helper. It was his duty to help " coal " the engine at the coal chute, 
and to help the hostlers in moving the engines. He got on the 
engine in the roundhouse, and was with D. Greorge, who was also a 
hostler's helper. Harvey and Greorge sat down in the cab window, 
with their feces toward the inside and their backs toward the out- 
side. Sitting this way, their hips protruded from the window. 
The engine was moved backward very slowly, and was to be backed 
only a short distance. His conduct is not to be measured by rules 
applicable to fast travel on an ordinary train. (Denver & B. P. R. 
T. Co. v. Dwyer, 20 Colo. 132, 136, 36 Pac 1106.) George was sit- 
ting beside the deceased, but nearer the rear end of the cab. As the 
engine hacked, Georgje passed the post first and in safety, but Harvey 
was caught between it and the cab window, and killed. 
. Does the fact that the deceased sat in the window, in view of all the 
other evidence, show a want of ordinary care? Was the act so clearly 
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significant of negligence that, taken with all the evidence, no other 
inference could be reasonably drawn from it? If it be assumed that 
the deceased knew the proximity of the post and the danger his 
position put him in, no one could deny that his action was reckless; 
but to assume that he had knowledge of the peril caused by the post 
and the breadth of the cab would be to ignore the instinct of a man 
to protect his own life, and also to ignore his right to assume that 
the road was so constructed as to be reasonably safe to servants who 
gave or received signals from the window. Can it be that all rea- 
sonable men would infer from the evidence that the deceased had 
knowledge of the facts and the danger, and, with such knowledge, 
assumed the position of peril ? Unless he is chargeable with knowl- 
edge of the danger, he is not chargeable with negligence. Contribu- 
tory negligence is "predicable only where the servant understood 
the conditions and the resulting dangers; " and the learned author 
adds, " the case is always for the jury if it is not a necessary deduc- 
tion from the evidence that he did understand those conditions and 
those dangers." (1 Labatt on Master and Servant, § 330.) 

Riding on cars, and the position, whether standing or sitting, of 
the servant or passenger so riding, relates to conduct m the ordinary 
affairs of life, and, when the prudence or recklessness of such con- 
duct is in question, it is a matter of ordinary reasoning which may be 
?roperly and justly left to the jury. (1 Beven on Negligence, 149.) 
'o a judge who may not have had experience from observation of the 
ordinary conduct of young workmen riding on engines, the position 
taken by the deceased may seem not only wanting in dignity, but in 
ordinary prudence, while to a jury of 12 men coming from different 
walks in fife, probably familiar from observation or experience with 
the ordinary habits and manners of men under the circumstances 
involved, the act of the deceased in taking his seat in the window of 
the cab, considered in the light of all the evidence, might not appear 
necessarily imprudent nor wanting in ordinary care. 

In analogous cases there are many opinions and expressions of 
courts of high authority tending to support our conclusion that in a 
case like this the question of contributory negligence is for the jury. 

We are of opinion that the learned trial judge was not authorized 
to direct a verdict for the defendant on the ground that, as a matter 
of law, the deceased was guilty of contributory negligence. 

4. The learned counsel for the defendant contends that the de- 
ceased, at the moment of the accident, " had no duty to perform on 
the engine, and merely boarded it to be carried down to the coal chute, 
at which place his duty called him to assist in coaling the engine." 
It is true that he was not engaged in the performance of any w.ork at 
the moment he was struck. The evidence tends to prove, or, at least, 
the inference is permissible, that he was not only on the way to the 
place where he was to work, but that he was subject to orders, and 
was ready to help, if needed, in the moving of the engine. The evi- 
dence tends to show he was on duty. He was on his way to the coal 
chute afcout 200 yards distant, where he was to help in putting coal 
on the engine, and had mounted the engine, as was usual, or, at least, 
as was not unusual, in the roundhouse, to go on it to the coal chute. 
We are of opinion that the servant should be deemed in the master's 
service whenever present to perform his duty and subject to orders, 
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although at the given moment he may not be engaged in the actual 
performance of any work. (East Lane & Red River R. R. Co. v. 
Scott, 71 Tex. 703, 10 S. W. 298, 10 Am. St Rep. 804; St. L., A. & T. 
Ry. Co. v. Welch, 72 Tex. 298, 10 S. W. 529, 2 L. R. A. 839.) " They 
also serve who only stand and wait." 
The judgment is reversed, and the cause remanded for a new trial. 



Labor Organizations — Strikes — Injunctions — Conspiracy — 
Interference with Employment — Secondary Boycott — Recip- 
rocal Rights of Employers and Employees — Iron Holders' Union v. 
AUis-Chalmners Co. y United States Circuit Court of Appeals, 166 
Federal Reporter, page 46. — This case was before the court of appeals 
on appeal from the circuit court of the eastern district of Wisconsin. 
An injunction had been granted by the latter court, which, with the 
pleadings, petition, and evidence are to be found under the title Allis- 
Ghalmers Co. v. Iron Molders' Union, 150 Fed. 155. (See Bulletin 
No. 70, p. 734.) This decree enjoined four Wisconsin local unions of 
the national organization of iron molders and some sixty individuals 
who were officers and members — 

(1) From in any manner directly interfering with, hindering, 
obstructing, or stopping the business of the said complainant, or its 
agents, servants or employees, in the maintenance, conduct, manage- 
ment or operation of its business. 

(2) From compelling or inducing or attempting to compel or in- 
duce by threats, intimidation, force or violence any of the said com- 
pany's employees to fail or refuse to work for it, or to leave its 
service. 

(3) From preventing or attempting to prevent any person or 
persons by threats, intimidation, force or violence, from freely enter- 
ing into or continuing in the said company's service. 

(4) And from congregating upon or about the company's prem- 
ises or the streets, approaches and places adjacent or leading to said 
premises for the purpose of intimidating its employees or preventing 
or hindering them from fulfilling their duties as such employees or for 
the purpose of [or] in such manner as to induce or coerce by threats, 
violence, intimidation or persuasion, any of the said company's em- 
ployees to leave its service or any person to refuse to enter its service. 

(5 J From congregating upon or about the company's premises or 
the sidewalk, streets, alleys or approaches adjoining or adjacent to or 
leading to said premises, and from picketing the said complainant's 
places of business or the homes or boarding houses or residences of 
the said complainant's employees. 

(6) From interfering with the said company's employees in going 
to and from their work. 

(7) From going singly or collectively to the homes of the said 
company's employees for the purpose of intimidating or threatening 
them or collectively persuading them to leave its service. 

(8) From enforcing, maintaining or aiding any illegal boycott 
against the said company, its agents or employees. 
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(9) From endeavoring to illegally induce people not to deal with 
said company, its agents and employees. 

(10) From preventing or attempting to prevent by threats, in- 
timidation, persuasion or in any other manner any person or corpo- 
ration from performing work for said complainant and from doing 
business with it. 

(11) From intimidating or threatening in any manner the wives 
ana families of said employees at their homes or elsewhere. 

(12) From doing any of the aforesaid or any other acts for the 
purpose of compelling and inducing or attempting to compel or in- 
duce the complainant by threats, intimidation, force or violence, 
against its will or the will of its officers, to employ or to discharge 
any person or persons whomsoever, and especially to employ mem- 
bers of said unions or discharge persons who are not members of said 
unions. 

(13) From combining, associating, agreeing, mutally undertak- 
ing, concerting together or with other persons for the purpose of 
doing or causing to be done any of the aforesaid prohibited acts. 

(14) From combining, associating, agreeing, mutally undertak- 
ing, concerting together or with other persons for the purpose of 
preventing [or hindering the complainant from doing or perform- 
ing] -any lawful act in the conduct of its aforesaid business, or for the 
purpose of injuring the complainant in its aforesaid business, or of 
compelling the complainant against its will from doing or perform- 
ing any lawful act or from injuring the said complainant in its trade 
and business. 

(15) From directing and abetting or counselling any acts what- 
soever or in any manner whatsoever the conspiracy and combination 
found by the court to exist, to prevent the complainant and its offi- 
cers and employees in the free and uninterrupted control and direction 
of its business and affairs and to prevent the complainant from doing 
or performing any and all lawful acts in the conduct of its business 
ana to compel the complainant against its will from doing and per- 
forming its lawful business and to prevent the complainant from 
doing or performing all lawful acts in the conduct or management 
of its business. 

(16) From by threats, intimidation, persuasion, force or violence, 
compelling or attempting to compel or induce any of the apprentices 
in the employ of the said complainant to break their contracts and 
leave the employ of the said complainant. 

On the appeal it was claimed that the injunction improperly in- 
cluded the unions, since they were voluntary, unincorporated associa- 
tions; that it wrongfully denied the use of persuasion and of pickets; 
that it was not supported by the evidence, and that the finding of the 
existence of a boycott was contrary to the evidence. 

The injunction was modified and affirmed, but no illegal boycott 
was found to exist. The opinion of the court, delivered by Judge 
Baker, and concurred in by Judge Grosscup in a brief supplement, 
discussed the reciprocal rights of organized action by employers and 
employees, and the bearing of the Wisconsin statute on conspiracy on 
the acts in question. Both opinions are reproduced in full. 
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Judge Baker said: 

No Wisconsin statute authorized an unincorporated voluntary 
association to be sued in its common name. So the objection might 
have prevailed if it had been seasonably made. (Karges Furniture 
Co. v. Amalgamated Wood Workers' Union, 165 Ind. 421, 75 N. E., 
877, 2 L E. A. (N. S.) 788 [Bulletin No. 63, p. 564] ; Pickett v. 
Walsh, 192 Mass. 572, 78 N. E. 753, 6 L. R. A. (N. S.) 1067, 116 Am. 
St. Bep. 272 [Bulletin No. 70, p. 747].) But the members could have 
been reached, of course, either by naming and serving them all, or, 
if that were impracticable on account of their numbers, by suing 
some as representatives of all. The bill treated the unions as repre- 
sentative of their membership; an individual member filed a verified 
answer in the names of the unions, alleging that he had been author- 
ized by them so to do; and the case was carried through three hear- 
ings (temporary injunction, contempt, final decree) without a sug- 
gestion that there was a defect of parties, or rather a defect in the 
form under which appellee asked to have the membership of the 
unions brought into court. An objection of this kind will not be 
entertained on appeal unless it has been first duly presented in the 
trial court. (Barnes v. Chicago Typographical Union, 232 111. 424, 
83 N. E. 940, 14 L. R. A. (N. S.) 1018 [Bulletin No. 76, p. 1016].) 

The evidence showed that appellee was entitled to injunctive re- 
lief. To keep other workmen out of appellee's foundries, some of 
the union men went to the extent of using vile and abusive language, 
threats of violence, and actual assaults. This was effective enough 
to damage appellee's business quite seriously, and was carried on 
under circumstances that might be held to indicate the unions' tacit 
approval. None of the appellants ever challenged by appeal the 
justice of the temporary injunction or of the punishments for its 
violation. And on this appeal from the final decree not a shadow 
of justification is found for these acts of violence and intimidation. 
The only substantial question is whether or not the trial court has 
stepped beyond the line of safeguarding the legal rights of appellee 
ananas thereby deprived appellants of some oi their legal rignts. 

To organize for the purpose of securing improvement in the terms 
and conditions of labor, and to quit work and to threaten to quit work 
as means of compelling or attempting to compel employers to accede 
to their demands for better terms and conditions, are rights of work- 
men so well and so thoroughly established in the law (Thomas v. 
Rid. Co. (C. C.) 62 Fed. 803; Arthur v. Oakes, 63 Fed. 320, 11 
C. C. A. 209, 25 L. R. A. 414; Wabash Rid. Co. v. Hannahan (C. C.) 
121 Fed. 563 [Bulletin No. 49, p. 1374]), that nothing remains ex- 
cept to determine in successive cases as they arise whether the means 
used in the endeavor to make the strike effective are lawful or 
unlawful. 

By section 4466a, St. Wis. 1898, and, appellee asserts, by the com- 
mon law as well, it is illegal for two or more persons to combine for 
the purpose of " doing a harm malevolently for the sake of the harm 
as an end in itself, and not merely as a means to some further end 
legitimately desired." (Aikens v. Wisconsin, 195 U. S. 194, 25 Sup. 
Ct 3, 49 L. Ed. 154 [Bulletin No. 57, p. 678].) As the combination 
among appellants was entered into and carried on in Wisconsin, a 
threshold inquiry is whether the present is a malicious mischief case 
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under this paragraph, wherein otherwise innocent means are con- 
demned because the end is wicked, or a true strike case under the 
preceding paragraph, wherein, because the end is lawful, all means 
may be called into play except those that are unlawful in themselves. 
The record shows that the local unions had a conference in regard 
to conditions in all the foundries in the city and county of Mil- 
waukee; that they formulated demands respecting wages, overtime, 
double time on holidays, piecework^ weekly pay day, limitation of the 
number of apprentices ; and a joint arbitration board; that these 
demands were made alike upon all the foundry owners within that 
territory; and that when the demands were rejected the union men 
in all the foundries struck. Nothing in the record indicates that 
there was any want of good faith in making these demands, or that 
the strike was undertaken with any other purpose than to enforce 
them, or that appellee received or was singled out to receive different 
treatment from that dealt out to other foundry owners. So the em- 

Eloyment of assault and duress in the progress of the strike should 
e .attributed to a combination to accomplish a lawful end by un- 
lawful means, rather than the employment of unlawful means snould 
be taken as proof that the end sought to be accomplished by such 
means was itself unlawful. And consequently the parts of tne de- 
cree which prohibit the use of persuasion and picketing can be justi- 
fied only on the basis that such means are not lawfully to be applied 
in a genuine struggle of labor to obtain better terms and conditions; 
for surely men are not to be denied the right to pursue a legitimate 
end in a legitimate way, «imply because they may have overstepped 
the mark and trespassed upon the rights of their adversary. A 
barrier at the line, with punishment and damages for having crossed, 
is all that the adversary is entitled to ask. 

So far as persuasion was used to induce apprentices or others (sec- 
tion 16 of the decree) to break their contracts to serve for definite 
times, the prohibition was right. And the reason, we believe, is 
<}uite plain. Each party to such a contract has a property interest in 
it. If either breaks it, he does a wrong, for which the other is en- 
titled to a remedy. And whoever knowingly makes himself a party 
to a wrongful and injurious act becomes equally liable. But in the 

{>resent case the generality of the men who took or sought the places 
eft by the strikers were employed or were offered employment 
at will, as the strikers had been. If either party, with or without 
cause, ends an employment at will, the other nas no legal ground of 
complaint. So if the course of the new men who quit or who de- 
clined employment was the result of the free play or their intellects 
and wills, then against them appellee had no cause of action, and 
much less against men who merely furnished information and argu- 
ments to aid them in forming their judgments. Now it must not be 
forgotten that the suit was to protect appellee's property rights. Re- 
garding employments at will, those rights reached their limit at this 
fine : For the maintenance of the incorporeal value of a going business 
appellee had the right to a free access to the labor market, and the 
further right to the continuing services of those who accepted employ- 
ment at will until such services were terminated by the free act of 
one or the other party to the employment. On the other side of this 
li m iting line, appellants, we think, had the right, for the purpose of 
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maintaining or increasing the incorporeal value of their capacity to 
labor, to an equally free access to the labor market. The right of 
the one to persuade (but not coerce) the unemployed to accept cer- 
tain terms is limited and conditioned by the right of the other to dis- 
suade (but not restrain) them from accepting. For another thing 
that must not be forgotten is that a strike is one manifestation of the 
competition, the struggle for survival or place, that is inevitable in 
individualistic society. Dividends and wages must both come from 
the joint product of capital and labor. And in the struggle wherein 
each is seeking to hold or enlarge his ground, we believe it is funda- 
mental that one and the same set of rules should govern the action of 
both contestants. For instance, employers may lock out (or threaten 
to lode out) employees at will, witn the idea that idleness will force 
them to accept lower wages or more onerous conditions; and em- 
ployees at will may strike (or threaten to strike), with the idea that 
idleness of the capital involved will force employers to grant better 
terms. These rights (or legitimate means of contest) are mutual and 
are fairly balanced against each other. Again, an employer of 
molders, having locked out his men, in order to effectuate the pur- 
pose of his lockout, may persuade (but not coerce) other foundry- 
men not to employ molders for higher wages or on better terms than 
those for which he made his stand, and not to take in his late em- 
ployees at all, so that they may be forced back to his foundry at his 
own terms; and molders, having struck, in order to make their strike 
effective may persuade (but not coerce) other molders not to work for 
less wages or under worse conditions than those for which they struck, 
and not to work for their late employer at all, so that he may be 
forced to take them back into his foundry at their own terms. Here, 
also, the rights are mutual and fairly balanced. On the other hand, 
an employer, having locked out his men, will not be permitted, though 
it would reduce their fighting strength, to coerce their landlords and 
grocers into cutting off shelter and food; and employees, having 
struck, will not be permitted, though it might subdue their late 
employer, to coerce dealers and users into starving his business. 
The restraints, likewise, apply to both combatants and are fairly bal- 
anced. These illustrations, we believe, mark out the line that must 
be observed by both. In contests between capital and labor the only 
means of injuring each other that are lawful are those that operate 
directly and immediately upon the control and supply of work to 
be done and of labor to do it, and thus directly affect the apportion- 
ment of the common fund, for only at this point exists the competi- 
tion, the evils of which organized society will endure rather than sup- 
press the freedom and initiative of the individual. But attempts to 
injure each other by coercing members of society who are not directly 
concerned in the pending controversy to make raids in the rear can 
not be tolerated by^ organized society, for the direct, the primary, 
attack is upon society itself. And tor the enforcement of these 
mutual rights and restraints organized society offers to both parties, 
equally, aS the instrumentalities of law and of equity. 

With respect to picketing as well as persuasion, we think the decree 
went beyond the line. The right to persuade new men to quit or 
decline employment is of little worth unless the strikers may ascer- 
tain wlio are the men that their late employer has persuaded or is 
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attempting to persuade to accept employment. Under the name of 
persuasion, duress may be used ; but it is duress, not persuasion, that 
should be restrained and punished. In the raise of picketing, strikers 
may obstruct and annoy the new men, ana by insult and menacing 
attitude intimidate them as effectually as by physical assault. But 
from the evidence it can always be determined whether the efforts 
of the pickets are limited to getting into communication with the 
new men for the purpose of presenting arguments and appeals to 
their free judgments. Prohibitions of persuasion and picketing, as 
such, should not be included in the decree. (Karges Furniture Co. v. 
Amalgamated Wood Workers' Union, (supra) ; Everett- Waddy Co. 
v. Typographical Union, 105 Va. 188, 53 S. E. 273, 5 L. R. A. (N. S.) 
792rBulletin No. 65, p. 346].) 

We have not found anything in the evidence that justified the 
decree as to an " illegal boycott." No attempt was made to touch 
appellee's dealings or relations with customers and users of its goods. 
(Oxley Stave Co. v. Coopers' International Union (C. C), 72 Fed. 
695 [Bulletin No. 7, p. 783] ; Loewe v. Cal. State Federation of Labor 
(C. C.), 139 Fed. 71 [Bulletin No. 61, p. 1067] ; Loewe v. Lawlor, 208 
U. S. 274, 52 L. Ed. 488 [Bulletin No. 75, p. 6221.) After the strike 
was on, appellee sent patterns, on which the strikers had been work- 
ing, to foundries in other cities. The strikers procured the molders 
in those foundries, who also were members of the Iron Molders' 
Union of North America, to refuse to make appellee's castings. Those 
molders notified their employers that they would have to cancel their 
contracts to make castings for appellee, or they would quit work. 
Some employers discharged the notifiers, cfthers refused to cancel 
and the union men struck, and others complied and the union men 
stayed. In those instances where the foundrymen fulfilled their con- 
tracts, appellee was not damaged; in those where foundrymen broke 
their contracts, there is no proof that appellee has not collected or 
can not collect adequate damages. That might be taken as a reason 
why appellee on this branch of the case is not entitled to the aid of 
equity. But there is a more important reason. Appellants were 
aiming to prevent, and appellee to secure, the doing of certain work in 
which the skill of appellants' trade was necessary. Here was the 
ground of controversy, and here the test of endurance. If appellee 
had the right (and we think the right was perfect) to seek the aid 
of fellow foundrymen to the end that the necessary element of labor 
should enter into appellee's product, appellant had the reciprocal 
right of seeking the aid of fellow molders to prevent that ena. To 
whatever extent employers may lawfully combine and cooperate to 
control the supply and the conditions of work to be done, to the 
same extent should be recognized the right of workmen to combine 
and cooperate to control the supply and the conditions of the labor 
that is necessary to the doing of the work. In the fullest recognition 
of the equality and mutuality of their rights and their restrictions 
lies the peace of capital and labor, for so they, like nations with 
equally well drilled and equipped armies and navies, will make and 
keep treaties of peace, in the fear of the cost and consequences of 
war. 

The decree is modified by striking out " persuasion " and "per- 
suading" from the 4th and 7th paragraphs; further modified by 
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adding after " picketing " in the 5th. paragraph " in a threatening or 
intimidating manner " ; vacated as to the 1st, 8th, 9th, 10th, 14th and 
15th paragraphs; affirmed as to the 2nd, 3rd, 6th, 11th, 12th, 13th, 
16th and the modified 4th, 5th and 7th paragraphs. Costs of this 
court to be divided equally. 

Grosscup, Circuit Judge (concurring) said: 

The foregoing opinion so compactly and clearly sets forth the cor- 
relative rights and the correlative obligations of employer and em- 
ployees when engaged in a strike or lockout, that it is with hesitation 
that I add this word ; and I only add it that nothing that is contained 
in the opinion, may be construed to relate to the correlative rights and 
the correlative obligations of employer and employees in any rela- 
tionship other than their somewhat anomalous relationship pending 
a strike or lockout. 

A strike is cessation of work by employees in an effort to get for 
the employees more desirable terms. A lockout is a cessation of the 
furnishing of work to employees in an effort to get for the employer 
more desirable terms. Neither strike nor lockout completely ter- 
minates, when this is its purpose, the relationship between the par- 
ties. The employees who remain to take part in the strike or weather 
the lockout do so that they may be ready to go to work again on 
terms to which they shall agree — the employer remaining ready to 
take them back on terms to which he shall agree. Manifestly, then, 
pending a strike or a lockout, and as to those who have not finally 
and in good faith abandoned it, a relationship exists between em- 
ployer and employee that is neither that of the general relation of 
employer and employee, nor again that of employer looking among 
strangers for employees, or employees seeking from strangers em- 
ployment. And it is with respect to this somewhat anomalous rela- 
tionship that, as I understand it, this opinion speaks; a statement 
that it seems to me ought to be made to confine the opinion to the 
actual situation to which it is intended to relate — to differentiate 
what we say from what might arise in cases where, neither strike nor 
lockout pending, jpersuasion is resorted to to induce other employers 
not to employ given applicatants for employment, or to persuade 
employees not to take employment with given employers, upon which 
questions we do not as I understand it, express any opinion. 

DECISIONS UNDER COMMON LAW. 

Emplotbr and Employee — Disclosure of Trade Secrets — Con- 
fidential, Relations — Injunction — Stevens & Company v. Stiles, 
Supreme Court of Rhode Island, 71 Atlantic Reporter, page 802. — 
This was a case in which N. C. Stiles, a former employee of the com- 
pany named, had been enjoined from using a list of names copied 
from the company's books while he was in its employ as an examin- 
ing optician. Stiles appealed from the decree, which was, however, 
affirmed, and the cause remanded to the lower court for further pro- 
ceedings. 
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Judge Johnson, who delivered the opinion of the court, took up 
first the question as to the relations of Stiles to his employers, and 
spoke as follows: 

Counsel for the respondent makes no question that equity will 
restrain the disclosure of confidential communications, trade secrets, 
and the contents of private papers. But he urges that in the case at 
bar the relations of the parties were not confidential : that there was 
no agreement that respondent, upon severing his relations with the 
complainant company, should not enter into competition with it; 
that the only names copied from the complainant's lists were those 
of customers he personally examined ; and that to copy and use such a 
list of names is not a breach of trust, or a breach of confidence. As 
to the argument that the relations of the parties were not confidential, 
we do not understand that the fact of agency is denied. It is ad- 
mitted that the respondent was in the employ of the complainant in 
its store, examining the eyes of patrons, prescribing glasses, and 
making records of the cases examined and treated, as also or pre- 
scriptions which came to the store from physicians outside. We do 
not see how such relations can be considered as other than confiden- 
tial. As to the absence of an agreement not to enter into competition 
with the complainant, it is sufficient to say that the decree does not 
enioin such action on the part of the respondent Particular stress 
is laid upon the claim that the only names copied from complainant's 
lists were those of customers whom the respondent personally ex- 
amined, and it is argued that to copy and use such a list of names is 
not a breach of trust or a breach of confidence. The argument does 
not commend itself to us. It is elementary that what is done by the 
agent in the course of his employment is in the legal sense done by 
the master himself. The respondent could have no more right to 
copy records made by himself, while acting for the complainant, than 
he would have to copy any otner records of the complainant to which 
he had access. 

A number of English cases on the disclosure of trade secrets were 
then presented, after which the court said : 

The same doctrine prevails in this country. Judge Story, after 
speaking of the prevention by injunction of the use of names, marks, 
letters, or other indicia of a tradesman, by which to pass off goods to 
purchasers as the manufacture of that tradesman when they are not 
so, states the doctrine broadly, as follows : " Upon similar grounds of 
irreparable mischief courts of equity will restrain a party from 
making a disclosure of secrets communicated to him in the course of 
a confidential employment. And it matters not in such cases whether 
the secrets be secrets of trade or secrets of title, or any other secrets 
of the party important to his interests." (2 Story, Eq. Jur. § 
952.) In 1 High on Injunctions, § 19, it is thus stated: "The dis- 
closure of secrets which have come to one's knowledge during the 
course of a confidential employment will be restrained by injunction. 
And where a confidential relationship has existed, out of which one 
of the parties has derived information or secrets concerning the 
other, equity fastens an obligation upon his conscience not to divulge 
such knowledge, and enforces the obligation, when necessary, by in- 
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junction. Thus persons who, in the capacity of attorneys, agents, 
or in other confidential relations, have obtained the custody of books 
and documents of their principals, or have come into possession of 
secrets relating to their affairs, will be restrained from making them 
public" (See, also, 5 Pomeroy's Eq. Jur. § 267.) In Peabody v. 
Norfolk, 98 Mass. 452, 96 Am. Dec. 664, there was a contract not to 
disclose secrets as to machinery. The court, Gray, J., says (page 461 
of 98 Mass.) : "A secret of trade or manufacture does not lose its 
character by being confidentially disclosed to agents or servants, 
without whose assistance it could not be made of any value. Even 
if, as is argued in support of the demurrer, the process is liable to be 
inspected by the assessor of internal revenue or other public officer, 
the owner is not the less entitled to protection against those who in, 
or with knowledge of, violation of contract and breach of confidence 
undertake to disclose it or to reap the benefit of it." 

In Loven v. People, 158 HI. 159, 42 N. E. 82, the bill alleged, inter 
alia, that Loven fraudulently, and without the knowledge or consent 
of his employers, copied the names of a great number of their cus- 
tomers, together with post-office addresses, by means of his duties 
as correspondent, from the books kept by his employers. A decree 
was entered enjoining Loven a from in any manner corresponding 
with complainant's agents or customers^ or soliciting them to buy 
defendants medicines of any kind, or divulging the names of com- 
plainant's customers and agents, or any of the secrets of the business, 
or interfering therewith." 

Upon the authorities considered, it is clear, not only that equity 
will restrain defendants from disclosing secrets pertaining to plain- 
tiff's business, where the knowledge of such secrets has been acquired 
while in the employ of the plaintiff, under an agreement that, in 
consideration of the employment, they would not divulge such secrets, 
but also that in such case it is not necessary that there should be an 
express covenant upon the part of the defendant not to disclose the 
secrets of the plaintiff's business, if such agreement may fairly be 
implied from the circumstances of the case and the relation of the 
parties. (See, also, Stone v. Goss, 65 N. J. Eq. 756, 55 Atl. 736, 
63 L. R. A. 344, 103 Am. St. Rep. 794; Westervelt v. Nat. Paper Co., 
154 Ind. 673, 57 N. E. 552; Eastman Kodak Co. v. Reichenbach, 79 
Hun, 183, 29 N. Y. Supp. 1143.) 

Our conclusion is that the doctrine that equity will restrain as 
well from breach of trust or confidence arising from the confidential 
relation of employer and employee as from breach of express contract 
is clearly established by the authorities, and is in accordance with 
sound reason. 

1 The preliminary injunction was properly granted. The appeal 
is dismissed, the decree below is affirmedj and the cause is remanded 
to the superior court for further proceedings. 



Employee and Employee — Wrongful Discharge — Remedy — Duty 
to Seek New Employment — Burden op Proof — Quick v. Swing, 
Supreme Court of Oregon, 99 Pacific Reporter, page £18. — This was 
an action on a contract between Elmer Quick and John Swing, by 
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which Quick sought to recover for breach of contract and wrongful 
discharge. Quick was employed as engineer and deck hand on a 
tugboat for one year from May 1, 1905, for the sum of $1,000, but " 
was discharged without cause on October 29 of that year. Judgment 
was rendered in Quick's favor in the circuit court of Coos County, 
which was, on appeal, affirmed by the supreme court The grounds 
of the appeal, and the reasons for affirming the judgment appear in 
the following quotation from the opinion of the court, which was 
delivered by Judge Moore. 
After stating the facts, Judge Moore said: 

At the trial the plaintiff, appearing as a witness in his own behalf, 
was asked on direct examination what work, if any, he had performed 
between October 29, 1905, when he was discharged, and May 1, 1906, 
when his services would have terminated pursuant to the agreement 
An objection to the question, on the ground that it was immaterial, 
irrelevant, and incompetent, because the action was for the recovery 
of wages under the contract, and not for damages resulting from a 
breach of the agreement, having been overruled and an exception 
allowed, the witness replied that between the days specified he had 
performed no labor. It is contended by defendant's counsel that in 
permitting the challenged question to be answered an error was 
committed. It is insisted by plaintiff's counsel, however, that the 
complaint herein sets forth the contract of employment, asserts a 
breach thereof by a wrongful discharge, affirms an ability and will- 
ingness to continue the service, and avers the sum of money that 
would have been received under the agreement, and that sufficient 
facts being thus stated to authorize the recovery of the damages 
sustained, though damages as such are not claimed, the testimony 
objected to was admissible. No demurrer appears to have been in- 
terposed to the complaint ; and, as its sufficiency was not challenged, 
all reasonable intendments are to be invoked in favor of the plead- 
ing, to which no objections were made until the trial. The remedy 
of an employee who has been wrongfully discharged before the ex- 
piration of his term of engagement is not in assumpsit for implied 
services or for wages, but is for damages resulting from a breach of 
the agreement. (Hamilton v. Love, 152 Ind. 641, 53 N. E. 181, 54 
N. E. 437, 71 Am. St. Itep. 384; Howard v. Daly, 61 N. Y. 362, 19 
Am. Rep. 285; Weed v. Burt, 78 N. Y. 191.) In a case of this kind 
the complaint usually sets forth the contract of employment, alleges 
a breach thereof by a wrongful discharge prior to the expiration 
of the term of service, asserts the ability and willingness of the 
servant to perform the work required, and concludes with the allega- 
tion that, in consequence of the failure of the defendant to keep and 
perform the terms of the agreement, the plaintiff has sustained dam- 
ages in a stated sum, for which judgment is demanded. The com- 
plaint in the case at bar does not aver that the plaintiff has been 
damaged, but, after stating the facts in substance as hereinbefore 
detailed, concludes with a demand for judgment for a specified 
amount of money. 

In a note to the case of Howay v. Going-Northrup Co., 6 L. R. A. 
(N. S.) 49, 68, it is said: "Even an averment in a complaint that 
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there is now due the plaintiff by virtue of the contract of employment 
a specified sum in effect charges that the plaintiff's damages for 
such breach amount to that sum, and constitutes a claim, not tech- 
nically for wages, but for compensation for the breach of the con- 
tract" — citing in support thereof Winkler v. Racine Wagon & Car 
Co., 99 Wis. 184, 74 N. W. 793 [Bulletin No. 17, p. 6451. To the same 
effect, see 26 Cyc 1002; Bartlett v. O. F. Sav. Bank, 79 Cal. 218, 21 
Pac 743, 12 Am. St. Rep. 139; Paige v. Barrett, 151 Mass. 67, 23 
N. E. 725. The sufficiency of the complaint herein not having been 
assailed by a demurrer, its averments should be liberally construed, 
to the effect that the plaintiff's damages for the breach of the agree- 
ment amount to the sum for which judgment was demanded, and 
that the allegations of his primary pleading formulate not an as- 
sertion for wages but a compensation for the breach of the agreement. 
With these preliminary observations in respect to the form of action 
as disclosed by the averments of the complaint, attention will be 
called to the objection interposed to the testimony given by the plain- 
tiff. The burden of proving that, after the plaintiff was discharged, 
he could have secured other employment, and thus have reduced the 
damages which he claimed, to the extent of the wages received from 
other sources, was imposed upon the defendant. (Winkler v. Racine 
Wagon & Car Co., 99 Wis. 184, 74 N. W. 793.) Though the plaintiff 
was not obliged to anticipate such defense (Wirth v. Calhoun, 64 
Nebr. 316, 89 N. W. 785), we can not see how the defendant was 
prejudiced by the testimony to which objection was made, and con- 
clude that no error was committed in permitting the question to be 
answered. 

Exceptions were taken to the court's refusal to charge the jury as 
requested, which instructions practically present the same questions 
considered as to the sufficiency of the complaint and the admissibility 
of the plaintiff's testimony. 

Believing that no error was committed as alleged, the judgment 
is affirmed. 



Employers' Liability — Duty of Employer as to Employment op 
Competent Fellow-Servants — Evidence of Incompetence — Con- 
tract with Trade Union as Defense — Pearson v. Alaska Pacific 
Steamship Company, Supreme Court of Washington, 99 Pacific Re- 
porter, page 763. — N. W. Pearson had obtained a judgment against 
the company above named on account of injuries received while in 
its employment as a hatch tender, from which it appealed. The 
ground of the action was the negligence of the employer in hiring an 
incompetent coservant as driver of a winch. By the negligent han- 
dling of the winch Pearson was injured, and the charge of negligence 
in this regard was sustained by the finding of the superior court of 
King County, and, on appeal, by that of the supreme court. An 
added point of interest is found in the fact that the steamship com- 
pany had secured the incompetent workman under a contract with 
the Longshoremen's Union (of which Pearson was also a member), 
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and held itself excused from liability for his incompetence on that 
ground. This point is discussed in the opinion of the court, which was 
delivered by Judge Rudkin, who also set forth the rule as to the em- 
ployer's duty in the choice of workmen. 
The opinion is in part as follows: 

The principal ground of negligence charged in the complaint was 
the allegation that the appellant employed and retained in its employ 
an incompetent and inexperienced winch driver. The appellant con- 
tends that the hatch tender and the winch driver were fellow-serv- 
ants, that the only evidence of incompetency or inexperience on the 
part of the winch driver was the single act 01 negligence which caused 
the injury complained of, and that a single act of negligence on the 
part of a servant is not sufficient evidence of incompetency or unskill- 
fulness to charge the master with knowledge of such incompetency or 
unskillfulness. That the hatch tender and winch driver were fellow- 
servants may be conceded for the purpose of this appeal, and we 
might also concede that the appellant's further contention is sound, if 
the single act of negligence which caused the injury were the only 
evidence of incompetency or unskillfulness on the part of the winch 
driver; but we think the testimony of the winch driver himself tends 
very strongly to show that he was both inexperienced and incompe- 
tent. When the master places a servant in cnarge of dangerous ma- 
chinery where special knowledge, skill, or experience is required for 
its safe and successful operation, he must make reasonable effort to 
ascertain the qualifications of the servant thus employed, and, if he 
fails to do so, ne can not escape liability by showing that there was 
nothing in the conduct of the servant during the course of two hours' 
employment to demonstrate or give notice of his incompetency. The 
rule is thus stated by this court in the recent case of Seewald v. Hard- 
ing Lumber Company, 96 Pac. 221 : a It was respondent's duty to 
make reasonable effort to learn the qualifications of the engineer, 
having regard to the safety of the other men, and it was for the jury 
to say whether it had learned, or by the exercise of reasonable care 
might have learned, of that incompetency in time to have removed 
him and prevented this accident. Speaking of the degree of care 
required of a master in the selection or servants, the court, in Wabash 
Ry. Co. v. McDaniels, 107 U. S. 454, 460, 2 Sup. Ct. 932, 27 L. Ed. 
605, said : 4 It is such care as, in view of the consequence that may 
result from negligence on the part of employees, is fairly commensu- 
rate with the perils or dangers likely to be encountered.' " 

There is nothing in the record before us to indicate that the appel- 
lant made any effort to ascertain the qualifications of the winch driver 
at the time of or prior to his employment, except an offer to prove 
that the appellant nad a contract with the Longshoremen's Union of 
Seattle, oi which the respondent is a member, under which the ap- 
pellant agreed to employ members of that union exclusively ; and we 
are clearly of opinion that the testimony was ample to warrant the 
jury in finding that the winch driver was incompetent and inexpe- 
rienced, that such incompetency and inexperience might have been 
ascertained by the appellant prior to the injury by the exercise of 
reasonable diligence on its part, that the incompetency and inexpe- 
rience of the winch driver was the direct and proximate cause of the 
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injury, and that the respondent was not guilty of contributory negli- 
gence. The motions for nonsuit and for a directed verdict were there- 
fore properly denied. 

The appellant offered to prove that it had a contract with the Long- 
shoremen s Union, of which the respondent is a member, whereby it 
agreed to employ members of that union exclusively, that said union 
is an association organized for the purpose of furnishing experienced 
men in loading and unloading vessels at the port of Seattle, that the 
union furnished the winch driver in question pursuant to a request 
from the appellant, and that the appellant relied upon the fact that 
the winch driver thus furnished was competent to discharge the duties 
assigned him; but an objection to the offer of proof was sustained. 
As stated above, there was in our opinion ample evidence to establish 
the fact of incompetency on the part of the wmch driver, and, in view 
of the fact that the safety of other employees of the common master 
required that the winch driver should possess special knowledge and 
skill, it was incumbent on the master to make reasonable effort to as- 
certain his competency and fitness. It is conceded that the master 
made no inquiry itself, and that no inquiry was made by the union 
which the master constituted its agent for that purpose. Admit- 
ting therefore that the master is presumed to exercise proper care 
in tne selection of his servants, that presumption can not prevail when 
it affirmatively appears that both the master and the agency to which 
he intrusts that duty have been negligent and derelict in that regard. 
There was therefore no error in the ruling complained of. 



Labor Organizations — Boycott — Secondary or Compound Boy- 
cott — Conspiracy — Injunction — Unincorporated Associations — 
The American Federation of Labor v. The Buck Stove and Range 
Company, Court of Appeals of the District of Columbia, 37 Wash- 
ington Law Reporter, page 154~ — The corporation named above had 
secured an injunction against the American Federation of Labor and 
certain officers of the same. (See Bulletin No. 74, p. 246, and No. 80, 
p. 124. For the injunction, see Bulletin No. 74, p. 254.) The action 
in the present case was an appeal from the injunctive order and re- 
sulted in its being modified and affirmed. The facts were stated in 
the earlier reports of the case and are in brief as follows : The Buck 
Stove and Range Company is a corporation engaged in the manu- 
facture of stoves and ranges, which it sold over a large part of the 
United States, but on account of difficulties with some of its em- 
ployees a boycott against its products was declared by the local and 
national organizations of workingmen connected or affiliated with 
the trades, and the name of the company was published in the Amer- 
ican Federationist, the organ of the American Federation of Labor. 
This act was enjoined, among others, and it was this publication and 
various other acts of alleged interference with the complainant's 
business that led to the prayer for the injunction. The opinion of 
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the court was delivered by Judge Rohb, Chief Justice Shepard 
dissenting. The following extracts from the opinion of the court dis- 
close the facts and rules of law leading to the conclusions reached : 

The American Federation of Labor in November of each year holds 
a convention, which is composed of delegates from the various sub- 
ordinate bodies. At the November, 1906, convention a resolution was 
introduced for an endorsement of the action of the St. Louis bodies 
in their controversy with the complainant and to have complainant 
published in the " We Don't Patronize " list of the American Fed- 
erationist, the official organ of the Federation. This resolution was 
referred to the executive council with power to act, and said council 
at its next meeting in March, 1907, placed complainant and its prod- 
uct upon the " We Don't Patronize " list of the Federation and di- 
rected the publication thereof in said list in the Federationist, and 
such publication was thereafter made. The executive council is com- 

Sosed of the president, secretary, treasurer, and the eight vice-presi- 
ents of the Federation. Immediately following the action or said 
executive council in so placing complainant upon said list of the 
Federation the following circular was given wide publicity : 

" Important Notice ! 

The Executive Council of the American Federation of Labor, in 
session at Washington, D. C, March 18-23, 1907, placed the 

Buck's Stove and Range Company, 

of St. Louis, on the 

Unfair List. 

The publication of this concern will be made in the ' We Dont 
Patronize ' list commencing in the May issue of the American Fed- 
erationist. 

This firm is commencing to advertise in daily papers all over the 
country, endeavoring to offset the above action. All members take 
notice. Appoint committees to visit the dealers and bring it to the 
attention of all friends of organized labor." 

The effect of the action of the local and national bodies upon the 
business of the complainant was immediate and far-reaching. In 
St. Louis dealers were waited upon by officers and representatives of 
the various local organizations, notably the Central Trades and Labor 
Union, and were told that they must cease handling complainant's 
product or they would themselves be boycotted. On October 18, 1907, 
which it will be noted was subsequent to the action of the Federation 
in endorsing the position of the local bodies, a committee composed of 
the secretary of the Central Trades and Labor Union, the vice-presi- 
dent of the Metal Polishers Union, and a representative of the Inter- 
national Metal Workers Union, called upon the St. Louis House Fur- 
nishing Company and notified the company that if it did not cease 
handling the product of the complainant it would be boycotted. The 
representative of the company informed the committee that the com- 
pany had about $5,000 worth of Buck's stoves and ranges on hand, 
and offered to discontinue dealing with the complainant if the com- 
mittee would purchase the stoves the company had in stock. This 
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the committee refused to do, and left with the admonition that if the 
company did not stop it would be put upon the " unfair " list There- 
upon, the company continuing to handle the product of the complain- 
ant, a boycott against it was prosecuted by the local unions and cir- 
culars were distributed in the following form : 

"Boycott 
St. Louis House Furnishing Co., 
904 Franklin Ave., 
Agent for Buck's Stoves and Ranges, 
— which are — 
Unfair to Organized Labor. 
Metal Polishers Union No. 13. 
Stove Mounters No. 86. 
Indorsed by< Steel Range Workers No. 34. 

Central Trades and Labor Union of St. Louis and 
I vicinity." 

H. D. Hackman, a hardware dealer of St. Louis, and the Hencken 
& Broeken-Kroeger Furniture Company, of East St. Louis, were also 
-bovcotted for dealing in complainant's product. 

Notices were given other local dealers, but, owing to their acqui- 
escence in the demands made upon them, further action was not taken 
against them. The action taken in St. Louis is typical of that pur- 
sued throughout the country. 

The Strauss-Miller Company, of Cleveland, Ohio, was compelled 
to cancel all back orders and abandon all relations with complainant 
owing to the position taken by the labor unions of that city. 

The H. L. McElroy Company, of Youngstown, Ohio, after a con- 
ference with union representatives, wrote complainant : " It would be 
a serious calamity for us to be compelled to change our line at this 
time, but we can not endanger the success of our entire business by 
arousing the antagonism and animosity of the labor unions." 

F. S. Bode, of Kenosha, Wis., wrote that he needed stoves but 
could not handle them owing to the labor unions in his city. His 
letter concludes : "Always had nice dealings with you but I'm forced 
to do this." 

A letter from the Schunk-Marquardt Company, of Toledo, Ohio, 
stated that: "Again we have been notified by the labor unions that 
the Buck Stoves and Range Co. are still on the unfair list, and that 
if we continue to handle Buck stoves and ranges they will boycott 
us. Not only on Buck stoves and ranges, but on all hardware." 

Similar letters were received from many other cities, but we do not 
deem it necessary to make further allusion to them in this con- 
nection. 

Different traveling salesmen of complainant testified to loss of 
patronage in different cities because of representations made by 
representatives of labor unions that dealers handling Buck's stoves 
would themselves be boycotted. 

The bill charges that the publication of concerns in the " We Don't 
Patronize " list of the Federationist is " for the purpose of singling 
out and designating individuals and concerns so named, and of noti- 
fying their customers, and the public generally, and all the members 
of said twenty-seven thousand local unions in their several localities, 
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and of the several national and international unions, state federa- 
tions and central city labor unions that they are to be treated by them 
as unjust and hostile to the unions upon whose application such 
action is based, and that their business, products, ana customers are 
to be boycotted, by each and all the members of the American Federa- 
tion of Labor and their friends and sympathizers, and that the whole 
power of its vast organization and combination is to be used against 
them to injure and destroy their business thereby, and that all the 
members of the American Federation of Labor are to abstain from 
purchasing or using said products, and from dealing with any person 
who purchases, handles or uses said product" 

The bill proceeds to set out specific instances of boycotts against 
complainant's patrons because they had continued to handle com- 
plainant's stoves. 

In answer to these averments in respect to the publication in the 
a We Don't Patronize " list of the Federationist defendants " deny 
that the purpose thereof is to use i the whole power of its (American 
Federation of Labor) vast organization ana combination ' ' to in- 
jure and destroy their (those not patronized) business thereby.' They 
deny that said 'We Don't Patronize ' list prohibits or interferes with 
any constituent organization or its members ' dealing with any per- 
son who purchases ? used or handles said product' " 

They also disclaim knowledge concerning specific instances of boy- 
cotting mentioned in the bill. 

The first question, therefore, to be determined is whether the de- 
fendants were connected with, and under this complaint responsible 
for, the acts above set forth. The complainant on the one hand con- 
tends that the action of said executive council and the publication in 
the " We Don't Patronize " list of the Federationist signified to each 
labor union throughout the land that they were to boycott not only 
complainant's product but all those who upon demand did not cease 
business dealings with complainant. In other words, that what 
actually happened was the result intended. The defendants, on the 
other hand, earnestly contend that the sum total of their offending 
has been a concerted severance of business intercourse with com- 
plainant, and that they are not responsible for what actually 
occurred. 

The record shows that Mr. Gompers has been the president of the 
Federation since 1886 and that he is a man of ability and a natural 
leader of men. It is apparent from a perusal of the record that dur- 
ing all these years he has been a dominant factor in the affairs of the 
Federation, and that the general policy of organized labor through- 
out the land is shaped and controlled by the association of which he 
is the president The record shows that a very large number of 
boycotts have been declared and prosecuted by the Federation in the 

East, and that as a result of these boycotts considerable litigation 
as ensued. The decisions of the courts in the various labor cases 
where the boycott has been under consideration have been the subject 
of frequent discussion by Mr. Gompers and he has frequently issued 
instructions and advice to the members of the Federation both in 
the annual conventions of the Federation and through the editorial 
columns of the Federationist. We will briefly review the previous 
position of the Federation in respect to the boycott in our effort to 
ascertain the significance of the "We Don't Patronize " list. 
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In the annual convention of 1894 delegates from an organization 
that had refused, or neglected, to enforce a boycott against a whole- 
sale clothing house were not seated, and it was resolved " to recom- 
mend to the public and organized labor to refuse to patronize or deal 
with any retail clothier handling the goods of said manufacturers." 

The convention of 1899 was held at Detroit, Mich Mr. Gompers, 
in his annual report to that convention under the head " Boycott — 
The Right and Practice," said : 

" It has been my purpose for some time to present, in a compre- 
hensive manner, the right of the workers to employ the power or the 
4 boycott.' With that object in view, the editorial appearing in the 
October issue of the American Federationist, under the caption, * The 
boycott as a legitimate weapon,' was written and published. It is 
commended to your serious consideration." 

This report was referred to a committee, which in its report en- 
dorsed the above editorial and urged its careful reading. In the 
editorial referred to Mr. Gompers said : 

"A sympathetic boycott is as legal and legitimate as a sympathetic 
strike. Just as men may strike for any reason, or without any reason 
at all, so may they suspend dealings with merchants or others for 
any reason or for no reason at all. Thus a boycott may extend to an 
entire community without falling under the condemnation of any 
moral or constitutional or statutory law. But I shall be triumphantly 
told, boycotters never do confine themselves to moral suasion and 
appeal ; that they resort to threats, intimidation and coercion, and it 
is this which makes what is called ' compound boycotting ' — that is, 
boycotting which extends to parties not concerned in the original 
dispute — ^criminal and aggressive. * * * This sounds very plaus- 
ible. It is easy to deduce from such premises that boycotters inter- 
fere with property rights and the pursuit of lawful callings, and 
that under the national and state constitutions, to say nothing about 
explicit anticonspiracy laws, they are to be held civilly and criminally 
liable. * * * But this argument about the employment of threats 
and intimidation is fallacious and superficial. Its apparent validity 
disappears when, not satisfied with ugly looking words, we demand 
precise definitions. No one pretends lor a moment that it would be 
proper for a boycotter to approach a merchant and say 4 You must 
join us in suspending all dealings with that employer, or newspaper, 
or advertiser, on pain of having your house set on fire or physical 
assault.' This would be an unlawful threat, and people who would 
try to enlist others in their campaign by threats of this character 
would certainly be guilty of a criminal conspiracy. Do boycotters 
use such threats? Do they contend for the right to employ iorce or 
threats of force? Our worst enemies do not contend that they do. 
They 4 threaten,' but what do they threaten ? They ' intimidate,' but 
how? Let Judge Taft, who issued his sweeping antiboycotting in- 
junction, be a witness on this point. He said: 'As usually under- 
stood, a boycott is a combination of many to cause a loss to one per- 
son by coercing others against their will to withdraw from him tneir 
beneficial interests through threats that unless those others do so 
the many will cause similar loss to them.' * * * No man in his 
senses will dispute this axiomatic proposition, namely, that a man 
has a right to threaten that which he has a right to carry out. 
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You may tell a man that if he does a certain thing, you will never 
speak to him or call at his house. This is a threat, out it is a threat 
that vou have a right to make. Whj? Because you have a right to 
do what you threaten. The same thing is strictly true of boycotting. 
* * * A man may be coerced by actual force, by the threat of 
force, or by indirect means which the law can not and does not pro- 
hibit. Coercion by a threat to suspend dealings is, to revert to our 
illustration, in the same category with coercion through a threat to 
cease friendly intercourse. * * * Labor claims the right to sus- 
pend dealings with any and all who refuse to support what it con- 
siders its legitimate demand." 

In his testimony Mr. Gompers took occasion to say that he had 
not uttered a word of which he was not proud and which he would 
not reaffirm. Counsel for the defendants in their brief refer to this 
editorial as correctly setting forth the position of organized labor in 
respect to the boycott 

Under date 01 November 26, 1907, an official statement over the 
signature of Mr. Gompers as president, and attested by Frank Mor- 
rison as secretary, " By order of the executive council of the Ameri- 
can Federation of Labor,' was sent out " To all organized labor and 
friends." In this statement we find the following: 

"As you are well aware, so inimical to the welfare of labor was the 
Bucks' Stove and Range Co.'s management that the organization 
concerned felt obliged to declare the product of that company unfair. 
The workmen's organization appealed to the American Federation 
of Labor to indorse its action. After due investigation that indorse- 
ment was given and is still further affirmed. The circumstances lead- 
ing to this action are so widely known that they need not be here 
recounted." 

It will thus be seen that in the nomenclature of the Federation, 
" We Don't Patronize " is synonymous with and equivalent to bov- 
cott ; the publication of the former being notice to the craft that the 
latter is to follow. The record shows that during the year 1907 Mr. 
Gompers was in the city of St. Louis at least tour different times, 
and that while there he was in conference with some of the labor 
leaders who were responsible for the inauguration of the boycott 
against complainant. It further appears that in his lecture tours 
and in his official capacity as president of the Federation he fre- 
quently visited other sections of the country. It also appears that 
the Federation has in the field over 1,200 so-called "organizers," 
whose duty in part appears to be to aid in pushing boycotts and to 
report thereon to the Federation. Nowhere in his testimony, nor in 
the testimony of any of the defendants who were called as witnesses, 
is the denial made that the publication of complainant in the " We 
Don't Patronize " list was not intended to inaugurate exactly the sort 
of boycott that was in fact prosecuted. Nowhere does it appear in the 
testimony of these defendants that any one of them ever even sug- 

fested to any of the subordinate organizations and membership of the 
'ederation that they modify in any way their boycott against com- 
plainant. It will be noted tnat the answer to the specific averment of 
the bill hereinbefore set out only goes so far as to deny that the " 4 We 
Don't Patronize ' list prohibits or interferes with any constituent or- 
ganization or its members" dealing with persons who handle com- 
plainant's stoves. The answer does not deny that the "We Dont 
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Patronize " list does not indicate to subordinate organizations the 
course of conduct that was in fact pursued. 

It is also highly significant that throughout the country the notice 
to dealers that they must cease handling complainant's product was 
not the sporadic and unauthorized act of individual unionists, but, 
on the contrary, the act of accredited leaders. From whom did they 
derive their inspiration ? Was it a mere coincidence that they acted 
in such perfect harmony and ever to the same end and purpose? 
We think not 

In the editorial, to which allusion has been made and which was 
brought to the attention of and endorsed by the Federation in con- 
vention assembled, Mr. Gompers contended for the right to do and 
advised the doing of exactly what was done in this case. 

The bill of complainant was filed August 19, 1907. The defendants 
were therein notified of the exact nature of the boycott that was then 
being prosecuted against complainant; but notwithstanding the 
knowledge thus obtained we find the executive council of the Federa- 
tion on November 26, 1907, reaffirming without qualification and in 
an official statement, as before stated, what has been done. 

In view of all this we think there is no room for doubt that this 
combination or boycott which had its inception in St. Louis was 
inaugurated in accordance with the settled policy of the American 
Federation of Labor, and that when the Federation in due course 
approved and endorsed the same it acted with full knowledge not 
only of what had already occurred but of what would be likely to 
follow. If, therefore, anyone is responsible for what happened, 
these defendants certainly are. (Insur. Co. v. Hillmon, 188 U. S. 
218; United States v. Babcock, 24 Fed. 915; United States v. Stand- 
ard Oil Co., 152 Fed. 294.) 

Eliminating, as we have, all collateral considerations, the clean-cut 
question is presented, whether a combination, such as ^vas entered 
into in this case, which has for its object the coercion of a given firm 
through the instrumentality of the boycott, is lawful. 

The supreme law of the land guarantees protection to all who 
desire to engage in a lawful calling or business, subject, of course, 
to such reasonable regulations as it may be necessary to impose. And 
when Mr. Gompers advised his followers that a man is entitled to 
protection against a threatened destruction of his house but none 
against a malicious destruction of the business which enables him to 
maintain his house, Mr. Gompers is mistaken. Was the combination 
entered into bjr appellants unlawful? A conspiracy has been defined 
as a combination of two or more persons to accomplish something 
unlawful or something not in itself unlawful by unlawful means. 
(Pettibone v. United States, 148 U. S. 203.) In determining whether 
the acts of the appellants are within this definition we will here review 
a few of the adjudged cases on this branch of the law. 

Callan v. Wilson, 127 U. S. 540, was an information in the police 
court of the District of Columbia, charging the defendants with a 
conspiracy to prevent certain members of a local union, who had been 
expelled therefrom, from pursuing their calling as musicians in the 
United States. The conspiracy as set forth in the complaint was to 
be effected by the defendants and the members of other associations 
with which they were affiliated refusing to work in any capacity with 
the expelled members, or with, or for any person or firm working with 
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or employing them, and by warning and threatening every person or 
firm employing such expelled members that, if they did not cease to 
employ and refuse to employ them, they would not receive the custom 
or patronage either of the persons so conspiring or of the members 
of affiliated organizations. The question beiore the court was whether 
the offense charged was a petty offense or one of so serious a nature 
that the defendants were entitled to a trial by jury. The court held 
that the offense charged was of the latter character. 

Mr. Justice Harlan, in reviewing Callan v. Wilson, in Arthur v. 
Oakes, 63 Fed. 310, said : " It thus appears that combinations and 
conspiracies by two or more persons, with the intent to injure the 
rights of others were illegal at common law." He further said: 
"According to the principles of the common law, a conspiracy upon 
the part of two or more persons with the intent by their combined 
power to wrong others or to prejudice the rights or the public, is in 
itself illegal although nothing be actually done in execution of such 
conspiracy. This is fundamental in our jurisprudence. So a combi- 
nation or conspiracy to procure an employee or body of employees to 
quit service in violation of the contract or service would be unlawful, 
and in a proper case might be enjoined if the injury threatened would 
be irremediable at law. It is one thing for a single individual or 
for several individuals each acting upon his own responsibility and 
not in cooperation with others, to form the purpose of inflicting 
actual injury upon the property or rights of others. It is quite a dif- 
ferent thing in the eye or the law for many persons to combine or 
conspire together with the intent not simply of asserting their rights 
or of accomplishing lawful ends by peaceful methods, but of employ- 
ing their united energies to injure others or the public An intent 
upon the part of a single person to injure the rights of others or of 
the public, is not in itself a wrong of which the law will take cog- 
nizance, unless some injurious act be done in execution of the unlaw- 
ful intent. But a combination of two or more persons with such an 
intent and under circumstances that give them when so combined a 
power to do an injury they would not possess as individuals acting 
singly, has always been recognized as in itself wrongful and illegal." 

So far as we are advised, the decisions of the federal and state 
courts throughout the country, with the single exception of Mon- 
tana, are in harmony with those to which specific allusion has been 
made. 

From these decisions it will be gathered that the boycott as gener- 
ally understood is a combination to harm one person by coercing 
others to harm him. The combination in this case, in our opinion, 
not only answers this definition of a boycott but also the definition 
previously given of a common law conspiracy. The immediate pur- 
pose and result of this combination, as we have seen, was to interfere 
with complainant's lawful business and to deprive complainant and 
its customers of their right to trade intercourse. It matters not that 
the remote object of the combination was to benefit such members of 
the local unions as should be employed by complainant, because the 
law looks to the immediate and not to tne incidental object of the 
combination. If the immediate object is unlawful, the combination 
is unlawful. If the immediate object is lawful, as in the case of 
legitimate trade competition, including strikes, the combination, gen- 
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erally speaking, is lawful. This distinction will be found in the 
cases cited. 

That no physical coercion was practiced in this case does not alter 
our conclusion, since restraint of mind, as the evidence in this case 
clearly demonstrates, is just as potent as a threat of physical violence. 

The contention is put forward that inasmuch as each member of the 
Federation has the right to bestow his trade where he will, accord- 
ing to his whim or fancy, it can not be unlawful for a combination of 
members to do what each acting separately may do, and that, there- 
fore, the combination may lawfully discontinue or threaten to discon- 
tinue business intercourse with a given firm and all who handle its 
product, or, to state the proposition bluntly, that the boycott as pre- 
viously defined is lawful. To admit the soundness of this contention 
is to give legal support and standing to an engine of harm and op- 
pression, utterly at variance with the spirit and theory of our insti- 
tutions, place the weak at the mercy of the strong, foster monopoly, 
permit an unwarranted interference with the natural course of trade, 
and deprive the citizen of the freedom guaranteed him by the Consti- 
tution. The loss of the trade of a single individual ordinarily affects 
a given dealer very little. Being discriminating, the purchasing 
public, if left free to exercise its own judgment, will not act arbi- 
trarily or maliciously, but will be controlled by natural considera- 
tions. But a powerful combination to boycott immediately deflects 
the natural course of trade and ruin follows in its wake because of the 
unlawful design of the conspirators to coerce or destroy the object of 
their displeasure. In other words, it is the conspiracy and not nat- 
ural causes that is responsible for the result. From time immemorial 
the law has frowned upon combinations formed for the purpose of 
doing harm, and we think public policy demands that sucn a combi- 
nation as we have found to exist m this case be declared unlawful. 
As was said by Mr. Chief Justice Fuller of a similar combination : 
" The combination charged falls within the class of restraints of trade 
aimed at compelling third parties and strangers involuntarily not to 
engage in the course of trade except on conditions that the combina- 
tion imposes; and there is no doubt (to quote from the well-known 
work oi Chief Justice Erie on Trade Unions) 4 at common law every 
person has individually, and the public has collectively, a right to 
require that the course of trade should be kept free from unreason- 
able obstruction.' " (Loewe v. Lawlor, 208 U. S. 294 [Bulletin No. 75, 
p. 622].) The action in that case was brought under the Sherman 
Act, but the quotation given nevertheless is applicable here. In our 
opinion, it is more important to wage-earners than to employers of 
labor, that we declare this combination unlawful, for, if wage-earners 
may combine to interfere with the lawful business of employers, it 
follows that employers may combine to coerce their employees. 

It is next contended that the decree entered in this case is an in- 
fringement of the constitutional guaranty of freedom of speech and of 
the press. In so far as it seeks to restrain acts in furtherance of the 
boycott we do not think it constitutes either a censorship of the press 
or an abridgment of the right of free speech. An unlawful combina- 
tion was found to exist, which, unless checked, would destroy com- 
plainant's business and leave complainant without adequate redress. 
The court, therefore, very properly sought to restrain the cause of the 
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mischief, the unlawful combination. The " We Don't Patronize " op 
" Unfair " list and oral declarations of the boycott were included in 
the decree because they were among the means employed in carrying 
out the unlawful design. 

Courts of equity have refused to enjoin the publication of a mere 
libel ? but they nave not hesitated to enjoin either written or oral pub- 
lications constituting a means to the carrying out of an unlawful 
combination. 

In Swift v. United States, 196 U. S. 375, Mr. Justice Holmes, 
speaking for the court, said : " It is suggested that the several acts 
cnarged are lawful and that the intent can make no difference. But 
they are bound together as parts of a single plan and the plan may 
make the parts unlawful." Again, in Aikens v. Wisconsin, 195 U. S. 
[Bulletin No. 57, p. 678], the same Justice said: "No conduct has 
such an absolute privilege as to justify all possible schemes of which 
it may be a part. The most innocent and constitutionally protected 
of acts or omissions may be made a step in a criminal plot, and if it 
is a step in a plot neither its innocence nor the Constitution is suffi- 
cient to prevent the punishment of the plot by law." 

The cases relied upon by appellants are not in point here for the 
reason that they involved mere libels, which, as above stated, courts 
of equity have uniformly refused to restrain. 

Oral and written declarations in furtherance of a conspiracy are 
tentacles of the conspiracy and must be treated as such and not as 
independent acts. It would be an anomalous situation, indeed, if a 
court of equity, having ample jurisdiction to restrain the carrying out 
of a conspiracy to deprive a citizen of rights guaranteed him by the 
Constitution, could be prevented from affording relief by the interpo- 
sition of such a claim as is here made. Freedom of action is at least 
as sacred as an untrammeled tongue or pen, and those who conspire 
to defeat the former right ought not to be permitted to interpose a 
plea based upon the latter. 

But, we think the decree in this case goes too far when it enjoins 
the publication or distribution through the mails or otherwise of the 
Federationist or other periodicals or newspapers containingany ref- 
erence to complainant, its business, or product, as in the "We Don't 
Patronize," or " Unfair " list of the defendants. The court below 
found, and in that finding we concur, that this list in this case consti- 
tutes a talismanic symbol indicating to the membership of the Feder- 
ation that a boycott is on and should be observed. The printing of 
this list, therefore, was what the court sought to prevent and what, in 
our opinion, the court had power to prevent; but the decree should 
stop there and not attempt to regulate the publication and distribution 
of other matter over which the court has no control. In other words, 
this branch of the decree should merely prohibit the printing of com- 
plainant, its business, or product, in the " We Donx Patronize " or 
" Unfair " list in furtherance of the boycott. The italicized words 
should be added, ior, when the conspiracy is at an end, the Federa- 
tion will have the same right that any association or individual now 
has to comment upon the relations of complainant with its employees. 
It is the existence of the conspiracy that warrants the court in pro- 
hibiting the printing of this list. Manifestly, when the conspiracy 
ends the prohibition ought also to end. 
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We are of the opinion that the decree is too broad in other respects. 
It, being based upon a finding that a conspiracy to boycott exists, 
should deal with acts of commission and not acts of omission. To 
be more specific, we think it should attempt no more than a prohibition 
of the boycott and the means of carrying it on, that is, the declara- 
tions or threats of boycott or other manner of intimidation against 
complainant's patrons or those handling or wishing to purchase its 
proauct. We have no power to compel the defendants to purchase 
complainant's stoves. We have power to prevent defendants, their 
servants and agents, from preventing others from purchasing them. 

There being no evidence in any way connecting counsel for de- 
fendants with the prosecution of this boycott, we think the decree 
should not be so worded as to include them. While " attorneys " 
probably was used in the decree in a tautological sense its inclusion 
at all was unnecessary. 

The point is made that this decree should not include the Federa- 
tion because it is a mere voluntary association. This point appears 
to be well taken since there is no such legal entity as an unincor- 
porated association; Taff Vale By. v. Amalgamated Society of Ry. 
Servants, 1901 Appeal Cases 426. This, however, is not a suit at 
law for damages out a proceeding in equity against certain repre- 
sentative members of an association composed of a large number of 
members, service upon all of whom individually would be impos- 
sible. In such a case it has been held " that a number of members 
may be made parties defendant as representative of the class." 
(Pickett v. Walsh, 192 Mass. 390 [Bulletin No. 70, p. 747].) We 
think it clear in this case that the named members oi the Federation 
fully represent its membership, and that service upon them is 
sufficient. 

For the reasons given the decree is modified and affirmed as fol- 
lows: It is adjudged, ordered and decreed that the defendants, 
Samuel Gompers, Frank Morrison, John B. Lennon, James Duncan, 
John Mitchell, James O'Connell, Max Morris, Denis A. Hayes, 
Daniel J. Keefe, William D. Huber, Joseph F. Valentine, Rodney L. 
Thixton, Clinton O. Buckingham, Herman C. Poppe, Arthur J. 
Williams, Samuel B. Cooper, and Edward L. Hickman, individually 
and as representatives or the American Federation of Labor, their 
and each of their agents, servants, and confederates, be, and they 
hereby are, perpetually restrained and enjoined from conspiring or 
combining to boycott the business or product of complainant, and 
from threatening or declaring any boycott against said business or 
product, and from abetting, aiding, or assisting in any such boycott, 
and from directly or indirectly threatening, coercing or intimidating 
any person or persons whomsoever from buying, selling or otherwise 
dealing in complainants' product, and from printing the complainant, 
its business or product, m the " We Don't Patronize " or " Unfair " 
list of defendants in furtherance of any boycott against complain- 
ant's business or product, and from referring, either in print or 
otherwise, to complainant, its business or proauct, as in said " We 
Don't Patronize '* or " Unfair " list in rurtherance of any such 
boycott. 

The costs of this appeal are equally divided between appellants 
and appellee. 
Modified and affirmed. 
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Labor Organizations — Interference with Employment — ^Lia- 
bility for Procuring Discharge — Rights of Members — Blanchard 
v. Newark Joint District Council of United Brotherhood of Carpen- 
ters and Joiners of America et oZ., Supreme Court of New Jersey, 
71 Atlantic Reporter, page 1131. — Elmer E. Blanchard was a member 
of the organization named above and sued the same for damages for 
procuring his discharge from employment From a judgment in his 
favor the union appealed, the appeal resulting in the judgment of 
the court below being affirmed. The facts appear in the opinion, 
which was delivered by Judge Bergen, and which is, except for the 
preliminary statement, as follows: 

The case shows that plaintiff was suspended as a member of the 
order, and fined $100 by the district council, which plaintiff refused 
to pay, claiming that the fine was not imposed according to the laws 
of the order, whereupon the defendants notified V. J. Hedden & Sons 
that, unless they discharged plaintiff, all the members of the order 
would refuse to work for the firm, and to avoid the loss of such labor, 
and for no other reason, Hedden & Sons discharged the plaintiff. 
Subsequently plaintiff paid the fine and appealed to a superior tri- 
bunal in the order ? and was allowed to resume work. On his appeal 
plaintiff was sustamed, reinstated in the order, and the district coun- 
cil required to refund the fine illegally exacted. The case discloses 
that plaintiff was illegally required to pay $100, and upon refusal 
deprived of employment by the acts of the defendants. This creates 
a right of action under Brennan v. Hatters, 73 N. J. Law, 729, 65 AtL 
165 [Bulletin No. 70, p. 746]. 

The appellants, the defendants below, urged several points in 
support or their appeal. 

First. That the conduct of the defendants in inducing the dis- 
charge of the plaintiff by Hedden & Sons was within their legal 
rights. The argument on this point is that Hedden & Sons had no 
contract with plaintiff, and therefore might discharge him without 
cause. This does not meet the point, which is that plaintiff was 
deprived of employment because of unlawful threats made to Hed- 
den & Sons, which influenced them to discharge him, and that this 
would not have happened except for defendants' conduct 

Second. That defendants did not request the discharge of plaintiff. 
On this point it is sufficient to say that what they did amounted to 
such a request, and was accompanied with a threat if not complied 
with. 

Third. That the court was without jurisdiction to retain the case 
when motion for nonsuit was made, because the plaintiff had taken 
an appeal from the order of suspension and the imposition of the 
fine, from which it is argued he had submitted to the jurisdiction of 
the order. Taking an appeal from an order relating to the discipline 
of such an association does not amount to a waiver of damages result- 
ing from the illegal act of the defendants in procuring the discharge 
of the plaintiff in order to enforce the act appealed from. 

Fourth. That there was error in admitting in evidence a printed 
copy of the trade rules of the order. The secretary of the association 
had been subpoenaed to produce the minutes showing the by-laws of 
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the association. This he did not do, but produced a printed book 
which he said was a copy of the by-laws printed by the defendants 
for the use of its members. Whether competent or not its admission 
did not harm defendants, because the illegality of the proceedings 
suspending and imposing the fine which the by-laws were offered to 
prove had been decided in plaintiff's favor bv a proper tribunal, and 
A the plaintiff reinstated in the order and the nne returned to him. 

v^ Fifth. That the nonsuit should have been granted because of 

~\ failure to offer in evidence the constitution of the national organiza- 

tion. This was not relevant to the issue being tried. 

Sixth. That two letters were improperly admitted. One of these 
letters was written by the president of the national association, and 
the other by the general secretary of the association, each containing 
a notice to the district council or the disposition made of plaintifrs 
appeal. They were produced by the defendants on notice, and were 
competent. 

The remaining points relate to admission of testimony, which we 
do not find to be erroneous. 
The judgment below is affirmed. 
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ACCIDBETS TO BAILEOAD EMPLOYEES IE EEW JEBSEY, 

1888 TO 1907. 

BY FREDERICK &- CRUM, PH. D. 

INTRODUCTION. 

Industrial accident statistics to be of the most value should relate 
to specific employments. This is especially important in large 
industries such as the railroad industry, the mining industry, the 
iron and steel industry, etc., in each of which there is a large variety 
of particular employments more or less well defined and often with 
very different exposure of employees to accident liability. For cer- 
tain purposes it is interesting and often important to know how 
many railway or mine employees are killed or nonfatally injured per 
annum; but such aggregate returns are of little practical value 
unless statistics are also available in detail by specific employments, 
by causes of accidents, and by nature or extent of injury, when the 
injuries are nonfatal. For illustration, the annual fatal accident 
rate for all railway employees in the United States has varied dur- 
ing the ten years, 1898 to 1907, from 2.24 per 1,000 employees in 
1898 to 2.80 in 1904. For the last year of the period (1907) the 
rate was 2.71 pear 1,000* If, however, only the group of employees 
designated as trainmen is considered, the fatal accident rate has 
varied in the United States during the same ten-year period from 
6.46 in 1899 to 8.33 in 1904. Again, when a still more specific cal- 
culation is made and the accident liability of brakemen alone is con- 
sidered, we find from data available in the report of the bureau of 
statistics of labor of New Jersey that the average fatal accident rate 
for this class of railway employees was 11.4 per 1,000 employed 
during the period 1900 to 1908, inclusive. 

A considerable proportion of railroad employees are not exposed 
to exceptional liability to fatal or nonfatal accidents, and there is a 
gradation of exposure in the various railroad employments, which 
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is readily apparent when the statistics are properly compiled. In 
some of the employments the annual fatal accident rate is as high 
as 4 or more per 1,000 employees, and in others it is only a fraction 
of 1 per 1,000. Probably the rates for the majority of the various 
railroad employments are between these two extremes. 

For certain of the larger groups of railroad employees, such as 
enginemen, firemen, trackmen, shopmen, etc., excellent data are avail- 
able in the annual reports of the Interstate Commerce Commission and 
in the reports for certain of the state railway commissions. Readily 
available and reliable data, however, are almost entirely lacking for 
such important groups of railway employees as conductors, bag- 
gagemen on trains, signalmen, track patrollers, etc. The impor- 
tant distinction between baggagemen at stations and baggagemen 
on trains is seldom if ever made in the accident returns, and the 
equally important distinction of conductors employed on passen- 
ger trains, conductors employed on freight trains, and conductors 
employed on yard trains is seldom or never made, although the 
exposure to accident in the different classes of employees is 
* widely different, judging from certain more or less fragmentary 
information. The fact requires to be emphasized that fatal accident 
rates based upon large groups of railway employees composed of 
very different elements are likely to be not only unscientific but often 
misleading. 

The main purpose of this article is to contribute some facts which 
may throw light on the subject of accidents to railway employees in 
the smaller branches of the railway service. The data upon which 
the study is based have been derived principally from the annual 
reports of the State of New Jersey entitled Railroad and Canal 
Reports, for the twenty-year period, 1888 to 1907. As early as 1852 
a law was enacted in New Jersey requiring the railroads operating in 
that State to report annually the railway accidents in which any 
person, employee or other, should meet with injury. This act was 
approved February 24, 1852, and the specific provision relating to 
the reporting of accidents was as follows: 

That every railroad company in this State [New Jersey] shall, on 
the fourth Tuesday of January, in each and every year, make to the 
legislature a report, under oath or affirmation of the president of said 
company, containing an account of * * * the accidents that 
have occurred during the year on the road, and the cause of the same, 
with the names of the persons injured, and the nature and extent or 
their injuries; also, the names of the engineers and conductors under 
whose management such accidents have occurred, and whether such 
engineers and conductors are still retained in the employ of said 
companies. 

A supplement to this act was enacted March 11, 1853, by the 
provisions of which the reports were to be transmitted to the secretary 
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of state before the first Tuesday of January of each and every year, 
and by him to be transmitted to the legislature on the first Tuesday of 
February of each year. This law of 1852, as supplemented in 1853, 
remained in force without change until April 3, 1873, when a further 
supplement provided that the annual reports by the railroads should 
be made to the state comptroller, that official^to cause printed copies 
of the reports to be laid before the legislature. ( a ) 

When, in 1903, the legislature revised the railroad laws of the 
State, there were embodied in the general act concerning railroads 
the provisions of the law of 1852 and of the supplements of 1853 
and 1873.(«) 

It is important to note that the act of 1852 did not require the 
railroads to report the specific occupation of the employee injured. 
As a matter of fact, however, this information has been reported by 
the majority of the railroads, and during the twenty years 1888 to 
1907 the specific occupations of about 13,000 employees injured 
fatally or nonfatally have been reported. On the other hand, the 
law provided that the nature and extent of the injuries should be 
reported, but as a matter of fact this item has frequently been 
omitted in the returns. 

The accident returns of the various railroads operating in New 
Jersey are printed in the annual reports entitled Railroad and Canal 
Reports, and each particular accident is, as a rule, given a separate 
paragraph. The accident data are not tabulated in the reports and 
can not, therefore, be used to any advantage until compiled by the in- 
vestigator, and, for the first time, this has been attempted in the pages 
which follow. It may be mentioned, however, that in the annual 
report of the bureau of statistics of labor of New Jersey for 1888 
there is a summary of the accidents for the period 1852 to 1888, but 
of the various railway employments only trainmen as a group were 
considered. The summary was therefore of little value except as 
indicating the general trend of the railroad accidents in New Jersey 
for a long period of years. 

In this investigation the numbers exposed to the risk of injury 
are not definitely known, and fatal or nonfatal accident rates can 
not, for that reason, be calculated. Nevertheless, the presentation 
of the statistics under the specific occupations is of value, because 
this method gives information concerning several railway employ- 
ments which is not available elsewhere. The defect in the data 
compiled from the railroad and canal reports that the corresponding 
numbers employed are not known has been remedied in part by the 
statistics of injuries to railway employees in New Jersey which have 
been published in the annual reports of the bureau of statistics of 
labor and. industries of New Jersey during the period 1900 to 1908. 

«For the text of the law see appendix, p. 287. 
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These returns hare been made voluntarily by the railroads, and for 
this reason all of the roads have not reported the accidents to their 
employees during the whole period. The statistics, however, for 
such of the roads and for such of the years as are available have been 
compiled in the following table, and these data have the advantage of 
making distinction of several specific employments in which the num- 
ber of employees actually exposed is known. From these data, there- 
fore, fairly accurate average annual fatal and nonfatal accident rates 
have been calculated for such employments as have been separately 
returned. 

NUMBER OF RAILROAD EMPLOYEES FATALLY INJURED AND NUMBER NON- 
FATALLY INJURED IN ACCIDENTS IN NEW JERSEY, WITH RATE PER 1.000 
EMPLOYEES. BY OCCUPATIONS, 1900 TO 1908. 

[From annual reports of the bureau of statistics of labor and industries ci New Jersey.} 





Number 
of em- 
ployees 


Railroad employees Injured— 


Occupation. 


Fatally. 


NoBfetaOr. 




Number. 


Rate per 
MX* em- 
ployees. 


1 

■ Rate per 
Numbor.1 ljOOO em- 
ployees. 


General and other oncers 


176 

4,332 

739 

406 
11,605 
17,471 

'737 
429 
2,527 
9,629 
9,940 
6,389 

10,594 
2,424 
5,689 
S.066 

10,836 

36,337 
S29 
8,630 
2,350 
2,522 
7,350 
8,332 
1,965 
1,942 

11,592 
8,636 
1.977 

75,976 




1 JLflR 


Agents. .. - - 


1 


a 23 


10 


2.31 












4 

23 

548 

21 

14 


9.80 


Clerks 


2 

6 
2 


.17 
.34 
.40 


1.98 


Station men (not specified) («■) 


31. 37 


Telegraph operators and dispatchers 


4.20 




19.00 












1 
24 
39 
28 
121 

8 
18 

1 

12 
155 


.40 
2.49 
3.92 
4.38 
U.42 
3 30 
3.16 

.33 
1.11 
427 


34 
348 
532 

439 

1,994 

84 


13.45 


Engfnemen 


36.14 


Firemen .... . 


53.52 


Conductors 


68.71 


Brakemen 


188.22 


Switchmen 


*». 6S 


Flagmen....... 


78 . 13.71 


Engine wipers, etc 


84 27.40 


Yardmen 


21Q 1 19.38 


Tracknwn (not specified) 


984 j 27. 68 








14 
2 
3 

11 
I 
1 


1.62 
.85 
1.19 
1.50 
.12 
.51 


t§ 5l7» 


Construction gangs . ". r -, T 


68 
74 
443 
571 
101 
132 


28.94 


Carpenters 


29.34 




60.27 


Machinists and helpers 


68. a 




SI. 40 




67.97 


Car builders and repairers 


io 
3 


.86 
.35 


267 1 23.08 


Shopmen (not specified) 


235 | ' 27.21 






Employees (not specified) 


128 


1.68 


3,182! 41.88 




^ ! 


Total.. 


270,419 


591 


2.19 


10,531 1 38.94 




1 



a Exclusive of station a*ents and assistants. 

There will be occasion to refer to this table again, but at present 
it is worth while to note that it quite clearly shows that in any 
discussion of the accident liability of railroad employees it is necessary 
to make careful distinction of particular employments and to carry 
the analysis as far as possible in that direction. From these returns 
it appears that the average fatal accident rate to railroad employees 
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in Nenr Jersey during the nine-year period 1900 to 1908 has Taried 
from 0.12 lor mmhmiri* a»d helpers to 11.42 per 1,000 for brake- 
men. la S of the occupations there were no fatal accident*. The 
fatal accident rate for engraemen was 2.49, for all tradanea it was 
$j$9, for locomotive firemen 3*92, and for conductors 4J38 per 
1,000. The variations in the nonfatal rates- have been even more 
marked, ranging from 1.S3 per 1,000 for clerks to 188.22 for brakemea. 
The importance erf theee rariatkras is further emphasized by the 
following table which shows the distribution of railroad employees 
by sack specific occupations as are reported in the Statistics of 
Railways in the United States, under the heading, "Comparative 
summary of employees, by class." The table shows the distribution, 
by occupations, for the United States and for the division designated 
by the Interstate Commerce Commission for statistical purposes as 
Group II, which embraces the States of New York, New Jersey, 
Pennsylvania, Delaware, and Maryland. In the United States as a 
whole there were 3^7,427 railway employees in 1907, including 
general officers, other officers, general office clerks, station, agents, 
other station men, and telegraphers and dispatchers, or 18.4 per 
cent of the total, who were not exposed to exceptional fatal accident 
liability as compared with occupied males generally. In Group II 
the corresponding number of railway employees not exceptionally 
exposed to fatal accident liability was 79,644, or 19.8 per cent of the 
total. 

KUMBXK AND PBR CENT OF RAILROAD EMPLOYEES IN THE UNITED STATES AND 
IN A CERTAIN GROUP OF STATES, BY OCCUPATIONS, JUNE 30, 1907. 

[Frou the Twentieth Annual Report of the Interstate Commerce Commission on the Statistics of Rail- 
ways to the United States.] 



Oecapation. 



Geners) officers •- 

Other officers- 

General office clerks 

WsUa a agents 

Otter station men 

Enginemen.. 

Firemen. 

Conductors., 

Other trainmen. , 

Mech!nJstB.„ 

Carpenters 

Other s hopme n 

Section foremen 

Other trackmen 

8 witch tenders, crossing tenders, and watchmen., 

Telegraph operators and dispatchers 

Employees on account of floating equipment 

All other employees and laborers 



Railroad employees in- 



United States. 



Number. 



Total. 



6,407 
7,549 
65,700 
35,649 

152,929 
65,298 
69,384 
48,869 

134,257 
55,244 
70,394 

221,656 
41,391 

367,277 
53,414 
39,193 
9,139 

228,324 



1,672,074 



Per cent of 
toiaL 



0.38 
.45 
3.93 
2.13 
9.15 
3.91 
4.15 
2.92 
a 03 
3.30 
4.21 

13.26 
2.48 

21.97 

3.19 

2.34 

.55 

13.65 



100.00 



Group H^a) 



Number. 



1,289 
2,089 
17, 152 
7,015 
42,335 
16,002 
17.034 
11,957 
35,491 
20,616 
19,554 
49,251 
6. 162 
f3.967 
18,479 
9.764 
5,537 
58,031 



401,725 



Per cent of 
total. 



0.32 

.52 

4.27 

1.75 

10.54 
3.98 
4.24 
2. '.8 
8.83 
5.13 
4^87 

12.26 
1.53 

15.92 
4. CO 
2.43 
1.38 

14.45 



100.00 



a Comprising the States of New York, New Jersey, Pennsylvania, Delaware, and Maryland. 

Digitized by VjOOQIC 



188 



BULLETIN OP THE BUREAU OP LABOR. 



During the period 1888 to 1907 there was a marked improve- 
ment in the character of both the rolling stock and the permanent 
ways of the railroads of the United States. This improvement has 
perhaps been most noticeable in New Jersey, because that State 
furnishes the terminal points of several of the transcontinental trunk 
lines and is very important as a freight and passenger carrying 
area. Along with the general improvement in the railway equipment, 
such as is indicated by the marked development in the size and con- 
struction of the locomotives, larger and better constructed and 
equipped cars, and the betterment in the permanent ways with the 
more extended use of the steel rail, better ballast, etc., there has been 
a vast improvement also in the devices intended primarily to pre- 
vent accidents. These include a large variety of equipment, the most 
important of which are the interlocking switch, the block-signal sys- 
tem, the train air brake, and the automatic coupler. 

The following facts will suffice to illustrate the progress in some of 
these directions during the last two decades* In 1890 only 64.8 
per cent of the locomotives in the statistical division of the Interstate 
Commerce Commission, known as Group II (comprising the States of 
New York, New Jersey, Pennsylvania, Delaware, and Maryland), were 
equipped with train air brakes, against 98.7 per cent in 1907; and 
in 1890 only 2.2 per cent of the locomotives were equipped with the 
automatic coupler, against 99.7 per cent in 1907. Similarly, in 1890, 
only 4.9 per cent of the cars in Group II were equipped with the train 
air brake, against 95.0 per cent in 1907; and only 12.2 per cent of 
the cars were equipped with the automatic coupler in 1890, against 
99.4 per cent in 1907. The following summary statistics for 1890 
and 1907 are of interest in this connection: 

NUMBER AND PER CENT OF LOCOMOTIVES AND CAR8 PROVIDED WITH THE TRAIN 
AIR BRAKE AND THE AUTOMATIC COUPLER IN GROUP II (NEW YORK, NEW 
JERSEY. PENNSYLVANIA, DELAWARE, AND MARYLAND), 1890 AND 1907. 

[From annual reports of the Interstate Commerce Commission on the Statistics of Railways, 1800 and 1907.] 



Total 
number. 



With train air brake. 



Number. 



Percent 
of total. 



With automatic 
coupler. 



Number 



Percent 
of total. 



Locomotives, 1890 
Locomotives, 1907 

Cars, 1890 

Cars, 1907 



7,872 

13,422 

395,378 

528,683 



5,100 

13,247 

19,528 

502,136 



64.8 

96.7 

4.9 

95.0 



170 

13,886 

48,209 

525,426 



2.2 
99.7 
12.2 
99.4 
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To iiulicate-the^psogares* in railway development in another direc- 
tion in New Jersey and contiguous States between 1890 and 1907, the 
following data relating to classified track mileage are presented: 

CLASSIFIED TRACK MILEAGE IN GROUP U (NEW YORK, NEW JERSEY, PENNSYL- 
VANIA, DELAWARE, AND MARYLAND), 1800 AND 1907. 

{From annual reports of the Interstate Commerce Commission on the Statistics of Railways, 1800 and 1907.] 





1800. 


1907. 


Increase in 17 years. 


Classification. 


Mileage. 


Percent 
of total. 


Mileage. 


Percent 
of total. 


Number of 
miles. 


Percent 
of In- 
crease. 


Single track 


17,237 

4,949 

664 

fi07 

7,533 


55.8 
16.0 
2.2 
1.6 
24.4 


23.886 

7,158 

1,254 

894 

15,193 


49.4 
14.8 
2.6 
1.8 
31.4 


6,649 

2,209 

590 

387 

7,660 


38.6 


Second track 


44.6 


Third tro* 


88.9 


Fourth track. 


76.3 


Yard track and sidings. 


101.7 






Total 


30,890 


100.0 


48,385 


100.0 


17,495 


50.6 







These figures show that there has been a remarkable increase in the 
development of the permanent ways of railroads in this group of 
States. In 1890, 55.8 per cent of the total mileage was single track, 
and in 1907, although the single track had increased by 38.6 per cent 
it formed only 49.4 per cent of the total track mileage. On the other 
hand, the second track mileage increased during the period 44.6 per 
cent, the third track mileage increased 88.9 per cent, and the fourth 
track mileage 76.3 per cent. This group of States, and particularly 
New Jersey, is very important as a terminal section for trunk lines, 
and this means that a large, proportion of the track mileage id made 
up of yard tracks and sidings. The increase in this class of railroad 
mileage was 101.7 per cent, or the mileage of this class more than 
doubled during the seventeen-year period. The classified mileage of 
New, Jersey was determined by the state board of assessors in 1906 
and was found to be as follows: 



CLASSIFIED TRACK MILEAGE IN NEW JERSEY IN 1906. 
[From report of New Jersey state board of assessors.] 



Classification. 



Mileage. 



Percent 
of total. 



First track 

Second track 

Third and fourth track. 
8idlngs 

Total 



2,340.0 
907.7 
241.0 

1,982.7 



5,471.4 



42.8 
16.6 
4.4 
36.2 



100.0 



Under sidings are included yard tracks, but it must always be kept 
in mind that sidings are of two principal kinds — running sidings and 
other. A running siding is an additional track on which a freight 
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train ctn be switched in mtch mafi&er as to get out of the way of a 
faster freight tram or of a passenger train and yet make progress. 
These sidings are souactimea 5 or more miles in length. New Jersey 
has a very large proportion of multiple track in one class or another, 
or to be specific, 57-2 per cent of the total track mileage. 

In any discussion of railroad accidents, or of accidents to railroad 
employees, it is important to take into consideration the proportion 
of yard tracks and sidings, because employees working in yards are 
specially exposed to certain kinds of accidents, as will be clearly 
shown under the discussion of accidents to that class of employees. 
The accident statistics of railway employees in New Jersey, as shown 
in the table on page 186, indicate the important bearing of this fact on 
the accident problem. The fatal accident rate of conductors is shown 
by that table to have averaged 4.38 per 1,000 during the period 1900 
to 1908, or a higher rate than is shown for either enginemen or fire- 
men, although under normal conditions conductors would experience 
a lower fatal accident rate than either enginemen or firemen. A 
large proportion of the conductors in New Jersey are employed in 
yards on drill (or shifting) trains and when so employed they are 
more exposed to the danger of fatal accident than are enginemen, 
since their duties are more closely allied to those of yard brakemen 
and switchmen or drillers. In other words, in any comparison of 
fatal accident rates to employees in different countries, or in different 
sections of the same country, it is important to take into account 
certain important differences which may materially affect the accident 
liability. This is one of the reasons, also, why in all accident statis- 
tics of railroad employees careful distinction should be made between 
men employed on trains in yards and men employed principally on 
other trains, with the further separation, if possible, of those employed 
on passenger trains and those employed on freight trains. The acci- 
dent liability of a brakeman on a passenger train is widely different 
from the accident liability of a brakeman on a freight train, and this 
statement is equally true of conductors and possibly also of engine- 
men and of firemen. 

The following table gives a summary of the injuries to railroad 
employees of New Jersey while in service on the railroads of that 
State during the twenty-year period 1888 to 1907: 
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OTMBSB OF BAILHOAD SMFL0YX2S FATALLY INJURED AND N CUB BR NOCTATALLY 
INJURED IN ACCIDENTS IN NSW JERSEY, BY YEARS, 1888 TO 1907. 

[Pvtaooapikd from the aoumal report* of fba railroads of New Jersey to the state comptroller.] 





Railroad employee* injured. 


Year ending Dee. 31— 


Fatally. 


Nott- 
fatally. 


Total. 


1MB. 


roi 

85 
107 

03 
106 


604 
696 
72* 
756 
MM 


795 


U39 


769 




aid 


1801 


849 




1,000 


B03 


85 | 950 
56 ! 654 
75 , 737 
72 ! 697 
85 fr>A 


1,035 
719 


ISM „.. 


1S93 


812 


HOB .., 


769 


1897 


910 


WW 


87 
95 
97 
120 
12ft 
109 
104 
93 
100 
130 


738 
832 
860 
872 
1,123 
1,105 
903 
927 
795 
864 


825 


1809 


927 


1990 


9<i7 


1901...: 


902 


1902 > .... 


1,249 
1,214 

1,007 


1903 


1904 


1905 


1,020 
895 


1908 


1907 


994 






Total 


1,924 


16,631 


18,555 







These statistics show a remarkable evenness for the period, con- 
sidering the fact that so many changes have been wrought both in the 
matter of safety appliances and in the increase in traffic and in the 
number of employees during the two decades. The returns indicate 
that the one class of changes has offset the other, to a considerable 
extent at least. Unfortunately, accurate statistics of the number of 
men employed in the service of the railroads of New Jersey during 
this period are not available. The figures for the seven principal 
railroads operating in the State are available, however, for the period 
1898 to 1907, and those returns as made to the bureau of statistics 
of labor and industries of New Jersey are presented in the following 
table: 

NUMBER OF PERSONS EMPLOYED ON THE SEVEN PRINCIPAL RAILROADS OF NEW 
JERSEY, BY YEARS, 1898 TO 1907. 

[From annual reports of the bureau of statistics' of labor and Industries cf New Jersey.] 



Year ending Dec. 31— 


> 
Persons ] 
employed. 


Year ending Dec. 31— 


Persons 
employed. 


1898 


30.863 
33,121 
31.245 
32,<06 
34,809 


1903 


38,363 


1109. " ' 


1904 ,„. . . .. 


37 054 


1900 " . 


1905 ., 


37 953 


M0I *" "" 


19011 


42 702 


1S02 ** 


1907 ... . 


45,810 







These statistics show that during the ten-year period there was an 
increase of 14,947, or 48.4 per cent, in the number of persons em- 
ployed in New Jersey by the seven principal railroads operating in 
that State. 
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The summary statistics of injuries to railway employees in New 
Jersey indicate that approximately 100 railway employees are killed 
in that State every year, and from 700 to 1,100 are nonfatoily injured 
every year. This basis of fact, in spite of many imperfections both 
of commission and omission, is therefore sufficient to make the fol- 
lowing analysis of value. 

For convenience it has been deemed advisable to group the em- 
ployees under general headings, a logical grouping being followed so 
far as possible. In many cases, however, the placing of an employ- 
ment in a group or class has been arbitrary, because it might almost 
equally well have been considered with another group. 

The groups or divisional classes in the order considered are as 
follows: 

1. Station men, general officers, etc. 

2. Trainmen, or men generally employed on trains. 

3. Shopmen. 

4. Roundhouse men. 

5. Yard men, exclusive of trackmen, roundhouse men, and yard 
trainmen. 

6. Maintenance-of-way employees. 

7. Employees in connection with floating equipment. 

8. Miscellaneous and unclassified employees. 

Each division or group of employees is prefaced with a brief 
descriptive account of the employments in the group and this is 
followed by the summary tables for such employments as were of 
sufficient numerical importance to warrant the tabulation of the 
injuries. Accompanying the tables are brief analytical comments. 

Finally, in the appendix, and in the same order as in the text, the 
details of all fatal accidents are presented in chronological order 
under the various occupation titles. The nonfatal injuries are also 
presented in detail in the appendix for all of the minor employments. 
These have also been arranged chronologically. The appendix is 
intended to supplement the tables in the text portion of the report 
and to furnish a more complete picture of the various occupations 
than is possible in a summary table or tables. 

ACCIDENTS TO STATION MEN. 

The higher officials in the main offices of railways and the men 
employed as station agents, station agents' assistants, telegraph 
operators and dispatchers, and clerical labor generally in terminal 
offices and stations of railways are of all railroad employees the least 
exposed to injury by accidents resulting from their occupations. 
While the heads of the various railway departments must necessarily 
go over the lines more or less frequently to keep in touch with the 
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general organization of the service and to perform the higher super- 
visory functions necessary in the proper management of the system,* 
this work usually does not involve any considerable personal danger. 
Division superintendents, for example, go over their line frequently- 
to note what occurs on trains and at stations, and to keep in touch, 
with the employees, generally. They also supervise wrecking opera- 
tions. The larger part of the duties of the higher officials, however, 
is of an office nature, or at least the greater part of their time is spent 
in the main offices. 

Station agents and their assistants are also, as a rule, quite fre» 
from exposure to accident liability while in the discharge of their 
duties. The term station agent as used in this connection is applied 
to men employed practically all of their time at stations or depots, 
and is exclusive of men employed in warehouses and as freight han- 
dlers, who are, as a rule, more or less continuously in and about 
railroad yards. At small stations the agent is both ticket agent and 
telegraph operator, when an operator is necessary. 

Telegraph operators and dispatchers are likewise practically free 
from exposure to injury by accident while in the discharge of their 
duties. The term telegraph operator, however, is a somewhat gen- 
eral one as used in the railroad service. The telegraph operators* 
may be at terminal points, at along-the-road stations, or in towers. 
The majority of these men, however, are employed in stations, either 
at terminals or along the road. 

Another important occupation in this class is that of baggagemen 
at stations. This occupation is very different, from the viewpoint 
of accident exposure, from that of baggage masters or baggagemen 
on trains. The accident liability in the one case is practically con- 
fined to the comparatively slight chances of injury from the handling- 
of baggage, while in the latter case there is exposure to injury 
from the handling of baggage and to the more important haz- 
ards incident to all men employed on trains. In the returns of 
the railroads of New Jersey to the state comptroller the distinction 
between baggage masters or baggagemen at stations and baggagemen 
on trains is not made, and therefore it has been impossible to separate^ 
the two employments. In this review of railway accidents it has been 
deemed advisable to consider the baggage masters or baggagemen, 
so specified in the returns, in the group of trainmen. The details of 
the accidents clearly indicate that the majority of the baggage mas- 
ters injured were employed in train service. However, in this; 
group are included all injuries to men returned as baggage porters, 
for these men are employed mostly at stations or at terminal points,, 
as is indicated in the returns as reported in detail in the appendix^ 
page 292. 

16752— No. 84—10 2 
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The following table is a summary of the number of persons injured 
in this group of occupations during the period 1888 to 1907, with 
distinction of whether the accidents were fatal or nonfatal: 

STATION MEN, BTC, FATALLY AND NONFATALLY INJURED IN ACCIDENTS IN NEW 
JERSEY, BY OCCUPATIONS, 1888 TO WOT. 
[Date eompOed from the annual report! of the railroads of New Jersey to the state comptroller.] 





Station men, etc, injured. 


Percent 

killed 

of total 

injured. 


Occupation. 


Fatally. 


Non- 
fatally. 


Total. 


Treasurer ■. 


1 
7 

4 
1 




1 

22 

16 

3 

1 

4 

2 

52 


100.0 


Station agents 

Telegraph operators 


15 
12 
2 
1 
2 
2 
22 


81.8 
25.0 


FeiTy-tlcketcouectors 


33.3 


Train caller , T . T . , 




Special policemen or officers 


2 


50.0 


Janitors' , T , . . , 




Baggage porters 












Total 


15 


C6 


81 


18.5 







The numbers of employees injured in this group are too small for 
individual employments to warrant tabulating the returns by speci- 
fied occupations. Nevertheless, for completeness, the details of all 
the accidents, fatal and nonfatal, to persons injured in this class 
are presented under each occupation title and in chronological order 
in the appendix on pages 291 and 292. 

The following table is a summary of the number of persons injured 
in this group of railroad employees during the period 1888 to 1907, 
classified by causes of accidents. The accidents to which this table 
relates numbered 81, of which 15, or 18.5 per cent, were fatal and 66, 
or 81.5 per cent, were nonfatal. The table is self-explanatory and 
requires no further comment. 

CAUSES OF ACCIDENTS TO STATION MEN, ETC., FATALLY AND NONFATALLY IN- 
JURED IN NEW JERSEY, WITH PER CENT FROM EACH CAUSE, 1888 TO W07. 
[Data compiled from the annual reports of the railroad* of New Jersey to the state comptroller.] 





Station men, etc., Injured. 




FaUIly. 


Nonfatally. 


Total. 


Cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Coupling or uncoupling 


1 


1 
1 
1 
2 
1 
8 
2 
29 
2 
6 
3 
2 
1 
1 
2 
4 


1.5 
1.5 
1.5 
3.0 
1.5 

12.2 
3.0 

44.0 
3.0 
9.1 
4.6 
3.0 
1.5 
1.5 
3.0 
6.1 


1 

1 
1 
4 
2 

20 
2 

29 
2 
6 
3 
2 
1 
1 
2 
4 


1.2 


Collisions 


' 


1.2 


Falls from trains, locomotives, or cars 






1.2 


Getting on or off trains, locomotives, or cars 

Caught between trains, locomotives, or cars 

Struck by trains, locomotives, or cars 


2 

1 

12 


13.3 

6.7 

80.0 


4,9 
2.5 
24.7 


Injured by car doors 


2.5 


Handling baggage 






35.8 


Struck by objects from passing trains 






2.5 


Falls, miscellaneous and not specified 






7.5 


Objects thrown t 






3.7 


Shot 






2.6 


Injured by switch lever 






1.2 


Injured by station gate 






1.2 


Injured by horses or wagons 






2.5 


Other miscellaneous and not specified causes 






4.2 










Total 


15 


100.0 


66 


100.0 


81 


100.0 
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In the next table the number of persons nonfatally injured in this 
class of employees is shown by nature and extent of injuries. 
This table also is self-explanatory. 

NATURE AND EXTENT OF NONFATAL INJURIES TO STATION MEN, ETC., INJURED 
IN ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 

[Data complied from the annual reports of the railroads of New Jersey to the state comptroller.] 





Station men, 


etc., Injured 




Part Injured. 


B rubes, 
cuts, 

sprains, 
etc. 


Crushed. 


Fractures. 


Total. 


Head 


7 
3 




1 


8 


Face 




8 


Ann 




i 


1 


H«nd , , , . , , 


3 
5 




3 


Finger 


4 




9 


Colfar bow* 


l 
l 


1 


KJbs 






1 


Trunk 


4 
4 
1 
6 




4 


Leg 




2 


6 


Ankle 




1 


Foot 


1 
1 




7 


Toe 




1 


Tees 


2 

4 

w 
w 




2 


other specified cwmblnMfons, ...,,., r r , 






4 


TnturteaTonchMrtfled 


8 




3 


Snght Injuries unclassified 


11 


Op y ere k^urtes unclassified 


1 






Total nonfatal Injuries 


39 


• 


8 


*eo 







• Not separately reported. 



b Including 15 injuries not classified. 



SUMMARY OF NONFATAL INJURIES TO STATION MEN, ETC., BY NATURE OF THE 

INJURY. 



Nature of Injury. 



Bruises, cats, sprains, ete 

Part or parts crushed 

Fractures 

Injuries unclassified 

Total 



Number 
injured. 



Percent 

of total. 



39 


59.1 


6 


9.1 


6 


9.1 


15 


22.7 



CG 



100.0 



According to the returns for the employees in the service of one of the 
largest railroads operating in New Jersey the average hours of labor 
per day during the five years, 1903 to 1907, were as follows : Agents, 10 ; 
assistant agents, 11; baggagemen, 10; clerks, 9; other depot men, 10. 

The average number of days that the various employees in this 
class were at work, according to the returns of this same railroad 
during the period 1903 to 1907, was, for agents, 340 days; for assist- 
ant agents, 333; for baggagemen, 332; for clerks, 320; and for other 
depot men, 312. In other words, the average number of days in the 
calendar year during which these employees were not at work was, 
for agents, 25; for assistant agents, 32; baggagemen, 33; clerks, 
45; and other depot men, 53. 

These statistics indicate that men employed as agents and assist- 
ant agents, or in other station service, are required to report for duty 
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nearly every day in the working year, and the agents proper do not 
have, on an average, more than 25 days off duty in the year, including 
Sundays. (°) This class of employees constituted 15.2 per cent of the 
total number of persons employed by the same railroad in New 
Jersey, during the five-year period, 1903 to 1907. 

ACCIDENTS TO TRAINMEN. 

No group of railway employees is so important either from the 
viewpoint of mere numbers or from the viewpoint of accident lia- 
bility as trainmen. By trainman is meant any person directly 
engaged in the movement of traffic and more or less continuously 
employed on trains while performing his duties. Trainmen are 
composed of several different classes of employees, each having quite 
different exposure to accident liability, and it is important, therefore, 
that the elements of the group be considered rather than the group 
as a whole in any discussion of their accident liability. 

Conductors have general charge of trains. They are responsible, 
with the engineman, for the safety of the train and for keeping to the 
time schedule as nearly as possible. The engineman must carry out 
the conductor's instructions under all ordinary circumstances. 
Sometimes, however, the engineman will find it necessary either to 
disobey instructions or to use his own judgment in an emergency of 
which he has first cognizance. Conductors usually begin their rail- 
road careers as brakemen and are promoted through the various 
grades, the highest being that of conductor on one of the first-class 
express trains. Some railroads promote freight conductors to be pas- 
senger conductors. Sometimes also brakemen are promoted to be 
baggagemen, and baggagemen are advanced to be passenger con- 
ductors. Freight conductors are also in line of promotion for the 
position of yardmaster. According to an investigation made by 
the bureau of statistics of labor and industries of New Jersey in 
1892, of the 368 railway conductors considered, 360 began service 
as brakemen and 8 as engine wipers. The work of the freight con- 
ductor is quite different from that of the passenger conductor. In 
the former case the conductor is exposed to hazards practically never 
encountered by the passenger conductor. Freight trains must be 
broken, cars switched from them to sidings, and more or less cou- 
pling, switching, etc., done. What are known as "way freights" are 
local freight trains which drop cars at various stations, or deliver 
freight at small stations from a car or cars. The freight brakemen 
do the larger part of this work, but the conductor often lends a hand 
and is frequently injured while thus employed, as the accident returns 
clearly indicate. 

<* A tower-man and operator on one of the large roads is aUowed one day off per 
month, with pay, but gets no other vacation time. 
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Yard conductors, sometimes termed drillmasters, do work differ- 
ing from that of either passenger or freight conductors. Yard con- 
ductors have charge of the so-called yard engine which switches or 
"drills" cars. These trains are continually engaged in shifting cars 
from point to point in the yards. The crew of the yard engine con- 
sists of an engineman, a fireman, a conductor, and at least one brake- 
man, and the work is so specialized that the exposure to accident of 
all four classes of employees on these engines is probably different 
from that of employees on trains engaged principally in local or 
through traffic. 

Freight conductors and yard conductors report to the yardmasters, 
and passenger conductors make their reports at terminal points, and 
in case of accident they report to the division superintendent, usually 
by wire, then in writing on special printed forms. All conductors 
must obey the orders of the division superintendent and the train- 
master, and when in a yard they are subject to the orders of the 
yardmaster. Terminal station masters also have certain authority. 

Conductors, in common with other trainmen, work on an average 
from ten to twelve hours per day. The hours vary with the kind of 
train and other circumstances, such as volume of traffic. In New 
Jersey the average working period of all conductors is about eleven 
hours. (°) 

Enginemen, or locomotive engineers, are responsible for the ma- 
nipulation and care of the engines while on duty. They start, stop, 
shift, and make up trains subject to the conductors' orders, but are 
not compelled to obey orders which woulcj endanger the safety of 
trains or involve a violation of rules. They report to the conductor. 
The duties of the engineman are those demanding intelligent action at 
all times and the exercise of quick and sound judgment in case of 
emergency. Besides operating the mechanism necessary to run the 
engine, the engineman must watch his boiler and lubricator, see that 
the train air brakes work properly, keep a sharp lookout for signals, 
blow the whistle at the proper points, and keep as nearly as possible 
to schedule time, if his train is a passenger train, regulating the speed 
according to long experience and a thorough knowledge of the road. 
These various duties require the strictest attention, especially on a 
fast train, where a momentary lapse of attention might mean a dis- 
astrous accident. At stopping points the engineman oils the engine 
and does more or less wiping of the same. The engineman also 
directs the work of his fireman. 

Enginemen work long hours as a rule, especially on freight trains. 
On the fast trains the strain is too great to make long hours possible 

« By the federal act of March 4, 1907, the hours of service of railway employees 
engaged in interstate traffic are defined and limited. This law, however, did not go 
into effect until March 4, 1908. 
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without disaster, because of the dulling effect on the attention facul- 
ties.^) Usually on the fast trains the enginemen either have short 
daily runs, or if they have long runs they are given intervals off, with 
pay, every other day, or if the run is unusually long one day's work 
is followed by two days off. In New Jersey the average hours per day 
for all enginemen has been about eleven. (*) 

The duties of the engineman are so arduous and responsible that 
promotion to the position of even a freight engineman is through a 
long series of promotions in the lower grades of the railway service. 
According to the investigation made by the New Jersey bureau of 
statistics of labor and industries in 1892, of 448 enginemen considered, 
202, or 45.1 per cent, began service as firemen; 160, or 35.7 per cent, 
as brakemen; 79, or 17.6 per cent, as engine wipers; and 7, or 1.6 
per cent, as switchmen. The direct promotion, however, is always 
from fireman. 

Enginemen, like conductors, are differently exposed to accident 
liability according to the kind of trains which they haul. Just what 
the difference is it is difficult to determine, since the accident data 
are not usually obtainable with distinction of kind of trains — passen- 
ger, freight, yard, work, wreck, etc. Such data are difficult to secure 
because among other reasons there are many mixed trains, made up 
of both passenger and freight cars, and enginemen may be called to 
take out extra trains, freight or passenger, especially in rush seasons 
or days. Conductors and enginemen must report all defects of train 
or track noticed and any observed neglect of duty by watchmen, sig- 
nalmen, switchmen, or other employees. 

Locomotive firemen are under orders from the enginemen, who are 
their superiors in grade. The principal duty of the fireman is to 
regulate the fire so that there will always be enough steam pressure 
to make the engine perform the service required of it. He also wipes 
the engine, at stopping points, and in general acts as a helper to the 
engineman. The work is arduous and apparently somewhat more 
hazardous than that of the engineman. The work of the fireman is 
physically more exhausting than that of the engineman, but men- 
tally it is considerably less so. 

The fireman works on an average the same number of hours as the 
engineman, or, in New Jersey, about eleven hours per day, according 
to the returns of one of the largest railroads operating in the State. ( 6 ) 
Firemen sometimes reach their positions by promotion from brake- 
men, engine wipers, hostlers, etc.; some have had shop experience as 

a By the federal act of March 4, 1907, the hours of service of railway employees 
engaged In interstate traffic are defined and limited. This law, however, did not go 
into effect until March 4, 1908. 

b From returns of the Pennsylvania Railroad Company to the New Jersey bureau 
of statistics of labor, 1903 to 1907. 
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mechanics. According to the investigation made by the New Jersey 
bureau of statistics of labor in 1892, of the 411 firemen considered, 85 
began as wipers, 155 as brakemen, and 171 as firemen. This last 
figure must have been an error or the result of a misunderstanding 
of the question, for firemen must have preliminary training before 
taking up the work of firing a locomotive. They might, however, 
have had experience firing on railroads of another State. 

Brakemen, while on duty, are subject to the orders of the conductor. 
Their duties are probably less hazardous now than in the earlier days 
of railroad service, principally because of the two great improve- 
ments — train air brakes and automatic couplers, That the dangers are 
still very real, particularly in yards and on freight trains, is apparent 
from the most casual survey of the data published by the Interstate 
Commerce Commission in Statistics of Railways. As the term 
implies, brakemen apply hand brakes to cars to assist in bringing a 
train to a stop. They also couple or connect, and uncouple or cut, cars. 
They signal the enginemen when to start and when to stop in shifting 
cars, and when on the main track are often required to throw or turn 
switches and protect their trains by going back a specified distance 
with the necessary signals in case of a stop at any given point. 

The hazards of a brakeman's life vary according to the kind of 
train on which he is employed. Freight brakemen, yard brakemen, 
and passenger brakemen are very differently exposed to accident 
liability. Nowadays the passenger brakeman as a rule is exposed to 
comparatively little danger, for with the train airbrake and the auto- 
matic coupler his duties are principally those of assistant to the con- 
ductor. In fact on some roads passenger brakemen are now desig- 
nated trainmen, and in the West are sometimes termed ticket collect- 
ors. On the other hand, brakemen on freight and yard trains are 
still required to brake and couple, walk over trains while in motion, 
and perform other hazardous service. Brakemen may begin rail- 
road service as brakemen and are promoted according to years of 
service and ability, first to flagmen, then to conductors. In New 
Jersey their average working day is about eleven hours. 

Switchmen are responsible for the safe condition of the switches 
under their charge. They throw the switches in such manner that 
the trains or cars may pass safely over them and on the proper tracks. 
They must also see that the switches are kept in good repair and are 
oiled and kept free from obstructions, such as ice, snow, or stones. The 
term switchmen is used in a different sense by different roads. Some 
roads apply the term switchman to a yard brakeman or a man engaged 
in shifting, shunting, running, or drilling or switching cars, particu- 
larly in yards. This work is really braking and the more proper term 
to apply to a person engaged in it is brakeman or yard brakeman. 
There appear to be two kinds of switchmen, more or less generally 
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recognized, however, and these are ground switchmen or switch 
tenders and train switchmen, more properly designated as yard brake- 
men. Yard brakemen are also termed drillers by one of the principal 
railroads in New Jersey. 

Flagmen on trains are required to protect the train by going a cer- 
tain distance in front or behind it with a flag, fusee, torpedo, lantern, 
or other required signal when for some reason the train is required 
to stop between stations on the main line of track. Brakemen per- 
form this service in large part, but on some trains the term flagman is 
perhaps more properly descriptive of the duties performed. Every 
road or track gang, however, must have a member who is designated 
a flagman. 

Baggagemen on trains have charge of the baggage which is carried 
in the baggage car. They are exposed to train accidents and to dan- 
gers incidental to the handling of baggage. 

This brief outline of the general duties of trainmen is followed by 
a consideration of the accidents reported in New Jersey during the 
period 1888 to 1907, inclusive, under the various occupation titles in 
this group of railroad employees. In the following table is presented 
a summary of the trainmen reported injured fatally or nonfatally 
in Now Jersey from 1888 to 1907: 

TRAINMEN FATALLY AND NONFATALLY INJURED IN ACCIDENTS IN NEW JERSEY, 
BY OCCUPATIONS, 1888 TO 1907. 

I Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Trainmen injured. 


Percent 

killed 

of total 

injured. 


Occupation. 


Fatally. 


Non- 
fatally. 


Total. 


Passenger conductor? - - . . , - - T . 1 1 . , , . r , , . , , . T T 


2 
13 
12 

5 
62 
70 
60 


6 
146 

82 

60 
747 
601 
669 

33 
859 
732 
2,868 
414 
103 

80 
485 


8 
158 

94 

74 
809 
671 
738 

33 
962 
781 
3,133 
455 
129 

85 
493 


25.0 


Freight conductors 


8.2 


Yard conductors 


12.8 


DrillmasteiB .' 


6.8 


Conductors (not specified) 


7.7 


Bnginemen 


10.4 


Firemen 


0.3 


Passenger brakemen 




Freight brakemen 


103 
49 
265 
41 
26 
5 
8 


io.7 


Yard brakemen and drillers 


6.3 


Brakemen (not specified) 


8.5 


Switchmen 


9.0 


Flagmen 


20.2 


Baggagemen 


5,9 


Trainmen (not specified) 


1.6 






Total 


730 


7,893 


8,G23 


8.5 







These statistics constitute 46.5 per cent of the 18,555 accidents con- 
sidered in this investigation. They do not include all trainmen, 
however, because many trainmen were injured and reported under 
the indefinite term "employee." If such persons could be definitely 
assigned to this group, it is probable that at least 50 per cent of all the 
injured railway employees were of this group. This assumption is 
supported by the statistics of the Interstate Commerce Commission, 
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and by other data. The percentage of fatal accidents is high for this 
group, averaging 8.5, or 1 fatal injury to every 11 nonfatal injuries. 

PASSENGER CONDUCTORS. 

There were only 8 passenger conductors reported as having been 
injured in New Jersey during the period 1888 to 1907 under that 
specific title. It is probable, of course, that the actual number was 
considerably larger, many of the injuries having been reported under 
the general title of " conductor " without it being specified whether the 
person injured was a passenger, freight, or yard conductor. Of the 
8 passenger conductors injured 2 were killed. The details of the inju- 
ries, fatal and nonfatal, to passenger conductors are given in the 
appendix, page 293. 

As previously stated, passenger conductors are much less liable to 
accidental injury than conductors on other trains. Of course, in the 
comparatively rare cases of derailment or collision they, like all other 
persons on the train affected, are liable to injury; but aside from these 
causes passenger conductors are, generally speaking, exposed to only 
slight injuries, due to the closing of windows, doors, etc. 

FREIGHT CONDUCTORS. 

In the following table are given the causes of accidents to persons 
reported under [the occupation title of " freight conductors' ' during 
the period 1888 to 1907: 

CAUSES OF ACCIDENTS TO FREIGHT CONDUCTORS FATALLY AND NONFATALLY 
INJURED IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports o! the railroads of. New Jersey to the state comptroller.] 



Cause. 



pling or uncoupling 

Derailments 

Breaking of parts of cars or engines 

Falls from trains, locomotives, or cars 

Foils on or in trains, locomotives, or cars. . . . 
Getting on or off trains, locomotives, or cars. . 
Caught between trains, locomotives, or cars. . 

Struck by trains, locomotives, or cars 

Injured by car doors 

Injured drilling 

Striking overhead or other obstructions 

Handling switches 

Handling tools or machinery 

Handling freight 

Falls, inisceuaneotis and not specified 

Objects thrown 

Other miscellaneous and not specified causes. 

Total 



Freight conductors injured. 



Fatally. 



Nonfatal ly. 



Number. 



Per 
cent 
from Number, 
each 
cause. 



15.4 
15.4 



23.1 



7.7 
38.4' 



13 100.0 



Per 
cent 
from 
each 
cause. 



Total. 



Number. 



I 



17.9 
6.2 
1.4 
1.4 

13.8 

13.8 
9.0 
1.4 
3.4 
2.1 
.7 
5.5 
1.4 
.7 
6.2 

11.0 
1.4 
2.7 



145 100. 



158 



Per 
cent 
from 
each 
cause. 



17.7 
7.0- 
1.3 

i.a 

14.5 

12. T 

8.2 

1.3 

3.8 

1.9 

.6 

8.2 

1.3 

.6 

5.7 

10.1 

1.3 

2.5 



100.0. 
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The figures presented in the above table indicate that the great 
majority of accidents to freight conductors are to be classed as 
train accidents. In fact, all of the fatal accidents were due to train 
accidents of one kind or another. Of the 158 accidents to freight 
conductors 13, or 8.2 per cent, were fatal and 145, or 91.8 per cent, 
were nonfatal. Of the freight conductors killed, 5 struck over- 
head or other obstructions; 3 fell from trains, locomotives, or cars; 
and 1 was struck by a moving train. Two were killed while coupling 
or uncoupling, and 2 were killed in collisions. The causes of the 
nonfatal injuries to freight conductors are interesting as indicating 
the more or less general nature of the duties of this class of railroad 
employees. Coupling or uncoupling was the most important single 
cause of nonfatal injuries to freight conductors, 17.9 per cent of the 
total being charged against that cause. The other relatively important 
causes, in the order of their importance, were falls from trains, 
locomotives, or cars; falls on or in trains, locomotives, or cars; 
falls, miscellaneous and not specified; and getting on or off trains, 
locomotives, or cars. 

The next table summarizes the nonfatal accidents to freight con- 
ductors during the period 1888 to 1907, classified by the nature and 
extent of the injuries:" 

NATURE AND EXTENT OF NONFATAL INJURIE8 TO FREIGHT CONDUCTORS 

INJURED IN ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Freight conductors injured. 


Part Injured. 


Bruises, 
cuts, 

sprains, 
etc. 


Crushed. 


Frac- 
tures. 


Loss of 
part. 


Total. 


Head 


8 

4 


1 




8 


Face. 








4 


Nose * 





1 
1 
3 




1 


Jaw 








1 


Ann 


5 
2 
5 
3 

2 




1 


9 


Wrist 




2 


Hand 


1 

1 

1 






6 


Finger 






4 


Fingers , 






S 


Collar bone 


• 




2 


Ribs 






4 


Trunk 


25 

2 
2 
9 
6 
1 
23 

<•> 

<•) 

(») 






25 


Hip 


.. | 




2 


Leg 




> 




5 


Knee 







2 


Ankle 


f "" 







Foot 


i 




6 


Toe 


j 




1 


Other specified combinations 


1 




23 


Injuries unclassified 


SI 


SI 


(a) 
?•) 
(a) 


H 


Slight injuries unclassified 


11 


Severe Injuries unclassified 


3 




_ 


Total nonfatal Injuries 


101 


3 


11 


1 


»ltf 








a Not separately reported. 



b Including 28 Injuries not classified. 
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SUMMARY OF NONFATAL INJURIES TO FREIGHT CONDUCTORS, BY NATURE OF 

THE INJURY. 



Nature of injury. 



Per cent of 

total. 




Brakes, cats, sprains etc 

Part or parts crushed 

Fractures 

Loss of part or parts. 
Injuries 

Total. 



The figures in the above table clearly indicate that the nonfatal 
injuries to freight conductors are often serious and frequently in- 
volve permanent disability. Twelve, or 8.3 per cent of all the non- 
fatal injuries, were fractures and all of the fractures involved serious 
injury. One of the nonfatal injuries involved the loss of an arm. 

YARD CONDUCTORS. 

Yard conductors, like freight conductors, are exposed to various 
hazards, as is clearly indicated in the statistics presented in the two 
tables which follow: 

CAUSES OF ACCIDENTS TO YARD CONDUCTORS FATALLY AND NONFATALLY 
INJURED IN NEW JERSEY, 1888 TO 1907. 

[Data complied from the annual reports of the railroads of New Jersey to the state comptroller.] 



Cause. 



Yard conductors injured. 



Fatally. 



Number. 



Per 

cent* 
from 
each 



Nonfatally. 



Number. 



Per 
cent 
from 
each 
cause. 



Total. 



Number. 



Per 
cent 
from 
each 
cause. 



Coupling or uncoupling 

Falls from trains/ locomotives, or cars. ........ 

Falls on or In trains, locomotives, or cars 

Getting on or oft trains, locomotives, or cars. . . 

Caught between trains, locomotives, or cars 

Struck by trains, locomotives, or cars 

Striking overhead or other obstructions 

Handling tools or machinery 

Shifting of lading 

Falls, miscellaneous and not specified 

Objects thrown 

Other miscellaneous and not specified Injuries. 



41.7 



1 i 8.3 



C 50.0 



46.4 
2.4 
7.3 
2.4 
6.1 
2.4 
9.8 
3.7 

11.0 
1.2 
1.2 
2.4 
3.7 



Total. 



12 



100.0 



82 100.0 



45.7 
2.1 
7.5 
2.1 
5.3 
2.1 

14.9 
3.2 
9.6 
1.1 
1.1 
2.1 
3.2 



100.0 



The figures in the above table indicate that yard conductors, like 
freight conductors, are specially liable to train accidents. Of the 
94 accidents to yard conductors 12, or 12.8 per cent, were fatal and 
82, or 87.2 per cent, were nonfatal. Of the 12 yard conductors killed 
all were killed in train accidents; 6 were struck by trains, locomotives, 
or cars; 5 were killed while coupling or uncoupling; and 1 by a fall 
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from a train. Of the nonfatal injuries, coupling or uncoupling was 
by far the most serious cause. Of the 82 nonfatal injuries 38, or 
46.4 per cent, were charged to that cause. Another relatively 
important cause of nonfatal injuries was that of being struck by 
trains, locomotives, or cars. 

In the next table the nonfatal accidents to yard conductors during 
the period 1888 to 1907 are classified by the nature and extent of the 
injuries: 

NATURE AND EXTENT OF NONFATAL INJURIES TO YABD CONDUCTORS INJURED 
IN ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller. ] 





Yard conductors injured. 


Tart injured. 


Braises, 
outs, 

sprains, 
etc 


Crushed. 


Frac- 
ture*. 


Loss of 
part. 


Total. 


Head 


4 

1 
5 
7 
5 
3 








4 


Face 








1 


Ann 


2 
3 
5 
2 


2 


1 


10 


Hand 


10 


Finger 


1 


4 


14 


Fingers 


& 


Collar bone 


1 
1 




1 


Rib? 








1 


Trunk 


C 
1 
1 
2 
5 
1 
7 

(•) 

(«) 






6 


Hip 








1 


Leg 








1 


Knee 








2 


Ankle 








5 


Foot 






1 


2 


Other specified combinations 






7 


Injuries' unclassified 




8 




9 


Slight injuries unclassified 


2 






Total nonfatal Injuria , , , 


48 


12 


8 


6 


b 82 







a Not separately reported. 



fc Including 11 injuries not classified. 



SUMMARY OF NONFATAL INJURIES TO YARD CONDUCTORS, BY NATURE OF THE 

INJURY. 



Nature of injury. 


Number 
injured. 


Percent 
of total. 


Bruises cuts, sprain *, etc 


48 
12 
5 
6 
11 


58.6 


Part or parts crushed 


14.8 


Fractures 


0.1 


Loss of part or parts 


7.3 


Injuries unclassified , 


13.4 








Total 


82 


100.0 







The figures indicate that a considerable proportion, at least 30 per 
cent of all the nonfatal injuries, involved more or less severe or 
serious injury. One represented the loss of an arm and 1 the loss of 
a foot; there were 5 fractures, 2 of which were of an arm, 1 of a collar 
bone, and 1 of two or more ribs. 
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DRILLMASTERS. 

Some railroads in New Jersey report employees who apparently 
do about the same work as yard conductors under the title of drill- 
masters. By this term is meant, as nearly as can be determined, the 
men who have charge of yard or drill trains. The drillmaster has 
charge of what some roads call drill crews, or what are usually termed 
switching or yard-train crews. The injuries to this class of employees, 
during the period 1888 to 1907 have been kept separate and are pre- 
sented in the following tables. The tables are self-explanatory and 
require no comnient, for the reason that the general nature of the 
statistics is similar to that of those presented under the heading 
yard conductors. The percentage of fatal injuries in this occupa- 
tion was considerably smaller than for men specified as yard conduct- 
ors. Of the 74 accidents to drillmasters, 5, or 6.8 per cent, were fatal, 
and 69, or 93.2 per cent, were nonfatal, against 12.8 per cent fatal 
and 87.2 per cent nonfatal injuries for yard conductors. 

CAUSES OF ACCIDENTS TO DRIIXMASTERS FATALLY AND NONFATALLY INJURED 
IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 



Cause. 



Drillmasters injured. 



Fatally. 



Number. 



Per 
cent 
from 
each 
cause. 



Nonfa tally. 



Number. 



Per 
cent 
from 
each 
cause. 



Total. 



Number. 



Per 
cent 
from 
each 
cause. 



Coupling or uncoupling 

DeiailmenteV.**."!!! '.'..'.'.'.'. !"]!!!!" !!""!! 

Falls from trains, locomotives, or can 

Getting on or off trains, locomotives, or cars 

Struck Dy trains, locomotives, or cars 

Injured by car door 

Striking overhead or other obstructions 

Shifting of lading , 

F&Ib, miscellaneous and not specified 

Other miscellaneous and not specified injuries . 



20.0 



00.0 
*20.6" 



43.5 
4.3 
7.2 

11.0 
5.8 
4.3 
1.5 
2.9 
1.5 
2.9 

14.5 



Total. 



100.0 



69 100.0 



74 



41.9 
4.1 
6.8 

14.9 
5.4 
5.4 
1.3 
2.7 
1.3 
2.7 

13.5 



100.0 



The nature and extent of the injuries in the 69 cases of nonfatal 
accidents to drillmasters during the period 1888 to 1907 may be seen 
in the next table. 
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NATURE AND EXTENT OF NONFATAL INJURIES TO DRUXMASTERS INJURED IN 
ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





DriUmasters injured. 


Part Injured. 


Bruises. 

cuts, 

sprains, 

etc 


Crashed. 


Frac- 
tures. 


Loss of 
part. 


Total. 


Head , 


2 

1 
1 
3 
6 

a 
i 

2 
2 
2 
3 
1 
3 
3 


. 






1 


Face ... 








1 


Shoulder 








1 


Arm ..... 


i 

2 
6 

1 






4 


Hand 






8 


Finger..... . .. . . T . - T ,_ . . - .. Tr ,.,..,. 


1 




9 


Fingers T r -, r 




2 


Trunk T T - . , , r 






3 


Hips 








2 


Leg 


1 


i 


1 


5 


Ankle 


3 


An^lW, r. r r 








1 


Foot 








3 


Other ffpeotflwl eomhfnatkxis , . 




l 




4 


Internal injuries 






1 


Injuries ^nclassi Hed ...... 


C) 


(•) 


(•) 


(•) 


90 






Total nonfatal injuries 


34 


10 


3 


1 


*C9 







« Not separately reported. * Including 20 injuries not classified and 1 Internal Injury. 

SUMMARY OF NONFATAL INJURIES TO DBILLMASTERS, BY NATURE OF THE INJURY. 



Nature of injury. 



rercentof 
total. 



Bruises, cuts, sprains, etc 

Part or parts crushed 

Fractures 

Loss of part or parts 

Internal injuries 

Injuries unclassified 

Total 




100.0 



CONDUCTORS (NOT SPECIFIED). 

Unfortunately in the returns of railroad accidents in New Jersey 
the classification of employees is frequently not so exact as would be 
desirable. As has been previously pointed out, the statistics of 
accidents to railway employees would be greatly improved, and the 
information obtainable by the compilation of the same would be 
much more valuable, if greater care were taken to give the specific 
or definite occupation of the injured person in each and every case. 
Not fewer than 809 conductors, not otherwise specified, were returned 
as injured in New Jersey during the twenty-year period 1888 to 1907. 
Of this number of accidents, 62, or 7.7 per cent, were fatal, and 747, 
or 92.3 per cent, were nonfatal. These data are compiled in the usual 
form in the following tables: 
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CAUSES OF ACCIDENTS TO CONDUCTORS (NOT SPECIFIED) INJURED IN NEW 
. JERSEY, 1888 TO 1907. 

(Date compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 



Cause, 



Conductors (not specified) Injured. 



Fatally. 



Number. 



Per 
cent 
from 
each 



Nonfatally. 



Number. 



Per 
cent 
from 
each 
cause. 



Total. 



Number. 



Per 
cent 
from 
each 
cause. 



Coupling or uncoupling. 



Derailments. 

Breaking of parts of cars or engines 

Falls from trains, locomotives, or cars 

Falls on or in trains, locomotives, or oars 

Get ting on or off trains, locomotives, or cars . . 
Caught between trains, locomotives, or cars. . 

8truck by trains, locomotives, or cars 

Injured by car doors 

Injured braking locomotives or cars 

Striking overhead or other obstructions 

Handling switches 

Handling tools or machinery 

Struck by objects from passing trains 

Falls, miscellaneous and no t specified 

Objects thrown 

Other nusoaDanoous and not speeded causes. 



27.4 
«. 7 
1.6 



11.3 



3.2 

4.8 

82.3 



9.7 



359 
33 

7 
17 
77 
13 
67 
16 
18 

7 

10 
18 
17 

2 

1 
34 
14 
37 



48.1 
4.4 

.9 
2.3 
10.3 
1.7 
9.0 
2.1 
2.4 

.9 
1.3 
2.4 
2.3 

.3 

.1 
4.6 
1.9 
6.0 



376 
39 

8 
17 
84 
13 
69 
19 
38 

7 
10 
24 
17 

2 

1 
34 
14 
37 



46.5 
4.8 
L0 
2.1 

10.4 
1.6 
8.6 
2.4 
4.7 
.9 
1.2 
3.0 
2.1 
.2 
.1 
4.2 
1.7 
4.6 



Total. 



C2 100.0 



747 100.0 



809 



100.0 



The above table indicates that conductors of all classes are spe- 
cially liable to train accidents, the accidents from other causes being 
relatively insignificant. Of the 62 fatal injuries all were due to 
train accidents; a large proportion were the result of being struck by 
trains, locomotives, or cars, the second most important cause being 
that of coupling or uncoupling. Of the nonfatal injuries to conductors 
(not specified) 48.1 per cent were inflicted while the conductor was 
coupling or uncoupling. The causes of accidents indicate that the 
great majority of the conductors (not specified) were either freight or 
yard conductors, for, as previously pointed out, passenger conductors 
seldom do coupling and they are not very liable to injury by being 
struck. 

In the next table the nonfatal accidents to conductors (not speci- 
fied) during the period 1888 to 1907 are classified by the nature and 
extent of the injuries. The table calls for little comment. 
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NATURte AND EXTENT OF NONFATAL INJURIES TO CONDUCTORS (JTOT 
SPECIFIED) INJURED IN ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 



(Data compiled from the annual reports of the railroads of New Jersey to the state comptroller. J 




Conductors (not specified) injured. 


Part injured. 


Bruises, 

cuts, 

sprains, 

etc. 


Crushed. 


Disloca- 
tions. 


Frac- 
tures. 


Loss of 
part. 


Total. 


Head 


26 
12 
2 

1 






2 




28 


Face 








12 


Eye 










2 


Eyes 










1 


Nose 






3 
3 
5 
2 




a 


Shoulder 


2 
19 

7 
30 
22 

4 








5 


Arm 


6 


1 




31 


Wrist 




9 


Hand 


9 
16 

4 






30 


Finger 




2 


4 
1 


44 


Fingers 




9 


Collar bone 




2 
7 


2 


Ribs 










7 


Trunk 


38 








38 


Hip 






2 




2 


Hips 


9 
18 

5 
12 
19 
24 








9 


Leg 


3 




6 
2 
1 
2 
3 




27 


Legs 




1 


8 


Knee 






13 


Ankle 








21 


Foot 


7 

1 






34 


Feet 






1 


Toes 


1 
46 

(°) 
?o) 

(a) 








1 


Other specified combinations 


Hi 




2 

8. 




49 


Injuries^uru'lassifled 


8 




257 


Slight injuries unclassified 


85 


Severe injuries unclassified 


10 






Total nonfatal injuries 


297 


47 


1 


44 


6 


*747 







o Not separately reported. 



t> Including 352 injuries not classified. 



SUMMARY OF NONFATAL INJURIES TO CONDUCTORS (NOT SPECIFIED), BY 

NATURE OF THE INJURY. 



Nature of injury. 



Per cent of 
total. 




Bruises, cuts, sprains, etc 

Part or parts crushed 

Dislocations 

Fractures 

Loss of part or parts 

Injuries unclassified 

Total *. 



The large number of defective reports of the injuries to this class 
of railway employees is indicative of the more or less indefinite man- 
ner in which the railroads of New Jersey conform to the law, which 
specifically states that the return of an accident shall indicate the 
nature and extent of the injury. Not fewer than 257 of the injuries 
to conductors (not specified) were reported simply as injuries, with 
no statement as to what part was affected or whether the injury 
was slight or severe. 
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ENGINEMEN. 

Locomotive engineers, or enginemen, are subject to quite different 
accident exposure from that of conductors, as is clearly indicated in 
the following table. The accidents to enginemen during the period 
1888 to 1907 numbered 671, of which 70, or 10.4 per cent, were fatal 
and 601, or 89.6 per cent, were nonfatal. 

CAUSES OF ACCIDENTS TO ENGINEMEN FATALLY AND NONFATALLY INJURED IN 

NEW JERSEY, 1888 TO 1907. 

IData compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Enginemen injured. 




Fatally. 


N onto tally. 


Total. 


Cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Coapllnr or iincotinling , T 


5 
25 
9 
9 
3 


7.1 
35.7 
12.9 
12.9 

4.3 


50 
120 
12 
58 
86 
51 

4 
11 
70 
19 
28 

6 
40 


8.3 
20.0 
2.0 
9.6 
14.3 
8.5 
.7 
1.8 
11.6 
3.2 
4.7 
1.0 
6.7 


55 

145 

21 

67 

89 

51 

4 

20 

77 

19 

28 

6 

40 

1 

1 

1 

46 


8.2 
21 6 


cdiiIW* p 


Df*tflm*nts 


3 1 


Breaking of parts of cars or engines 


10 0> 


Falls from trains, locomotives, or cars 


13 3 


Getting on or off tr**in«, locomotives ; nr cars. 


7.5 

.ft 

3 0" 


Caught between trains, locomotives/ or cars 






Struck by trams, locomotives, or cars 


9 

7 


12.9 
10.0 


Striking overhead or other obstructions 


US 


Handling tools or machinery 


2.* 
4 2" 


Falls, miscellaneous and not specified 






Objects thrown ....... * r 






.9- 

6.0 


Oiling, cleaning, or repairing locomotive 






shot r. r.. . .*. . r. 


1 
1 
1 


1.4 
1.4 
1.4 


Buiclde 






1 


Found dead m cab 






.1 

6 9 


Other miscellaneous and not specified injuries. . . 


46 


7.6 










Total 


70 


100.0 


601 


100.0 


071 


100 fr 







The above table is of special interest because it shows that engine- 
men are particularly liable to fatal accidents as the result of col- 
lisions. Of the 70 enginemen killed, 25, or 35.7 per cent, were killed 
in collisions. The next most important causes of fatal injury were 
derailments, breaking of parts of cars or engines, and being struck by 
trains, locomotives, or cars. Each of these causes was responsible 
for 9 deaths. Of the nonfatal injuries, 20 per cent were caused by 
collisions, 14.3 per cent by falls from trains, locomotives, or cars, and 
11.6 per cent by striking overhead or other obstructions. Engine- 
men are expected to haul their trains on schedule time, and are, there- 
fore, frequently tempted to take chances which would not otherwise 
be taken. For example, the engineman might have knowledge of a- 
hot box on a car and yet keep the train in motion with the hope that 
the wheel would not set, at least not before the next station was- 
reached. In the meantime the engineman would, if possible, watch 
the wheel or journal, and to do this it would be necessary to lean out 
16752— No. 84—10 3 
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of the cab window. Quite a few of the injuries from striking outside 
obstructions have been received while the enginemen were so engaged. 
Injuries from striking outside obstructions are comparatively numer- 
ous with enginemen, and of the 70 killed, 7 were killed as the result of 
this cause; and of the 601 nonfatally injured, 70 were injured in this 
manner. The table is an interesting one as indicating, in a general 
way at least, the duties of the engineman and his exposure to injury 
from various causes. 

In the next table are shown the nature and extent of the nonfatal 
injuries to enginemen reported as injured in New Jersey during the 
twenty years 1888 to 1907: 



NATURE AND EXTENT OF NONFATAL INJURIES TO ENGINEMEN INJURED IN 
ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 



Part Injured. 



Head. 
Face.. 
Eye. 



Shoulder — 

Arm 

Wrist 

Hand 

Finger 

Collar bone.. 

Ribs 

Trunk 

Hip 

Leg 

Knee 

Ankle 

Foot 

Feet 



Toe. 

Other sneePed combinations.. 

Internal injuries 

Injuries unclassified 

Slight injuries unelassi^ed 

Severe i njurlos unclassified — 



Total nonfatal Injuries. 



Enginemen Injured. 



Bruises, 
cuts, 

sprains, 
etc. 



Crushed. 



Disloca- 
tions. 



1 
75 



"I 



304 ! 



10 



Frac- 
tures. 



Loss of 
part. 



Total. 



ft 

(») 



27 s 



16 

6 

10 

21 

7 
38 
17 

1 

6 
36 
10 
27 

7 
17 
13 

1 

1 
77 

2 

m 

40 
20 



&MH 



o Not separately reported. 



& Including 351 injuries not classified and 2 internal injuries. 



SUMMARY OF NONFATAL INJURIES TO ENGINEMEN, BY NATURE OF THE INJURY. 



Nature cf injury. 



Number i Per cent 
injured. | of total. 



Bruises, cuts, sprains, etc 

Part or parts crushed 

Dislocations 

Fractures 

Loss of part or parts 

Internal Injuries 

Injuries unclassified 

Total 
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Of the 601 nonfatally injured, a considerable proportion suffered 
severe, not to say serious, injuries. For example, 27 represented 
fractures, and of these 6 were of two or more ribs, 4 of an arm, 4 of a 
wrist, 4 of a leg, 2 of a hip, and 1 of a shoulder. Of the 4 injuries 
representing lost parts, 1 was of a hand and 1 of both feet. 

PIBBMBN. 

In the next table the accidents to locomotive firemen during the 
20-year period 1888 to 1907 are classified by causes in the usual 
manner: 

CAUSES OF ACCIDENTS TO FIREMEN FATALLY AND NONFATALLY INJURED IN 

NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads cf New Jersey to the state comptroller.] 



Cause. 



» or uncoupling 

noM 

Derailments 

Breaking of parts of cars or engines 

Falls from trains, locomotives, or cars 

Getting on or off trains, locomotives, or cars.. 
Caught between trains, locomotives, or cars. . 

Struck by trains, locomotives, or cars 

Striking overhead and other obstructions 

Falls, miscellaneous and not specified 

Objects thrown 

Falling piece of coal 

Burned while firing . 



Firemen injured. 



Fatally. 



Number. 



Miscellaneous injuries while firing 

Other injuries while working on engine 

Other miscellaneous and not specified causes . 



Total. 



Per 

cent 

from 

•each 

cause. 



Nonfatally. 



Number. 



4.4 

14.5 
7.2 
18.8 
14.5 
2.9 
2.9 
13.0 
20.3 
1.5 



15 
82 
19 
34 
123 
50 



69 100.0 



Per 
cent 
from 
each 
cause. 



2.3 
12.3 

2.8 

5.1 
18.4 

7.5 



2.5 
8.5 
G.9 
.2 
4.0 
3.7 
11.8 
8.5 
5.5 



Total. 



Number. 



18 
92 
24 
47 
133 
52 

2 

26 
71 
47 

1 
27 
25 
79 
57 
37 



100.0 



Per, 
cent 
from 
each 
cause. 



2.4 
12.5 
3.3 
6.4 
18.0 
7.0 
.3 
3.5 
9.0 
6.4 
.1 
3.7 
3.4 
10.7 
7.7 
5.0 



100.0 



Firemen are exposed in a general way to about the same causes of 
accidents as enginemen, but are somewhat more exposed to certain 
causes, such as falls from trains, locomotives, or cars, by reason of 
the fact that their duties require them to be more or less outside of 
the engine proper and at work between the tender and the engine. 
During the period 1888 to 1907 there were 738 accidents to firemen 
reported in New Jersey, and of this number 69, or 9.3 per cent, were 
fatal, and 669, or 90.7 per cent, were nonfatal. The large majority of 
the accidents, both fatal and nonfatal, were due to train accidents. 
Firemen are exposed to injury in the firing of their engines, as is 
clearly shown by the table, but injuries due to this cause are generally 
slight and seldom fatal. In the opening of the fire box, in the poking 
of the fire and in the raking of the same, the tools used often slip, 
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with consequent injury to the hands or fingers. Firemen are specially 
liable to falls from trains, locomotives, or cars, and of the 69 fated 
injuries 10, or 14.5 per cent, were due to that cause. Breaking of 
parts of cars or engines was also an important cause of injury to fire- 
men, as well as to enginemen. Under this head are included, among 
others, accidents due to the bursting of boilers, flues, cylinders, etc. 
Firemen are exposed in practically the same way as enginemen in 
case of accidents involving collisions. Ten, or 14.5 per cent, of the 
firemen killed were killed in collisions, and of the 669 nonfatal injuries 
to firemen 82, or 12.3 per cent, were due to collisions. 

In the next table the nonfatal injuries to firemen during the period 
1888 to 1907 are classified according to the nature and extent of the 
injuries: 

NATURE AND EXTENT OF NONFATAL INJURIES TO FIREMEN INJURED IN ACCIDENTS 
IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 









Firemen Injured. 






Part Injured. 


.Bruises, 

cuts, 

sprains, 

etc. 


Crushed. 


Disloca- 
tions. 


Frac- 
tures. 


Loss of 
part. 


TotaL 


Head . . 


51 
38 
10 
9 
22 
13 
29 
34 






4 




65 


Face 








38 


Eye 








1 


11 


Shoulder 




4 
3 


1 
3 
3 


14 


Arm 


3 




31 


Wrist 




16 


Hand 


2 

14 




2 

4 


33 


Finger 




3 
2 
6 


56 


Collar bone 




2 


Ribs 










6 


Tnmk r 


78 
10 
26 
6 
25 
26 
12 
69 








78 


Hip 










10 


Leg 


2 




6 




34 


Knee 






6 


Ankle 


1 
3 
3 


1 


3 




30 


Foot 




29 


Toe 








15 


Other specified combinations 






4 


73 


Internal injuries 








4 


Injuries unclassified. . . , 


ft 

ft 




(o) 


lii 


8 


108 


Slfght injuries unclassified 


15 


Severe injuries unclassified 


g 






Total nonfatal injuries 


458 


28 


8 


31 


11 


*669 







a Not separately reported. 



b Including 129 injuries not classified and 4 internal Injuries. 
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SUMMARY OF NONFATAL INJURIES TO FIREMEN, BY NATURE OF THE INJURY. 



Nature of injury. 


Number 
Injured. 


Per cent of 
total. 


Rrota*, c"te«, sprains, *te , 


458 
28 
8 
31 
11 
4 
129 


68.5 


Part or parts crushed . 


4.2 




1.2 


Fractures 


4.6 


Loss of part or parts 


1.6 


I^twnaffnjnriw. . , . , , ,,,,,. t . ,. JL ,., ,., 


.6 


Tnfririts unclwsdflfld 


10.3 


• 






Total 


660 


100.0 







At least 15 per cent of the nonfatal injuries to firemen involved 
more or less serious disability. Of the lost parts, 1 was of an eye, and 
2 of a hand. Of the 31 fractures, 4 were fractures of the skull, 6 of a 
rib, 6 of a leg, 3 of an arm, 3 of a wrist, 3 of an ankle, 2 of a collar 
bone, and 1 of a shoulder. Of crushed parts, some represented very 
severe injuries and probably permanent disability. Of the 28 injuries 
reported as crushed parts, 3 were of an arm, 3 of a foot, 2 of a leg, 
and 2 of a hand. The statistics clearly indicate that firemen are 
subject to exceptional hazards and that to a great extent the injuries 
to this class of employees are likely to be serious, if not fatal. 

PASSENGER BRAKEMEN. 

Passenger brakemen are apparently not very liable to fatal injury. 
All the brakemen of this class, however, are not reported under a 
title sufficiently defined to enable them to be classified as passenger 
brakemen. In fact, there were only 33 passenger brakemen so speci- 
fied in the returns, and of these none was fatally injured. The details 
of the nonfatal injuries are presented in the appendix, page 296. 

FREIGHT BRAKEMEN. 

Freight brakemen, like freight conductors, are considerably more 
exposed to accidental injury than passenger brakemen, and the per- 
centage of fatal injuries is considerably higher. Of the 962 accidents 
to freight brakemen 103, or 10.7 per cent, were fatal and 859, or 89.3 
per cent, were nonfatal. In the following table the causes of the 
accidents to this class of railroad employees during the period 1888 
to 1907 are presented in the usual manner. 
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CAUSES OF ACCIDENTS TO FREIGHT BBAKEMBN FATALLY AND NONFATALLY 

INJURED IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 



Cause. 



Freight brakemen injured. 



Fatally. 



Num- 
ber. 



Percent 

from each 

cause. 



Nonlatally. 



Num- 
ber. 



Percent 

from each 

cause. 



Total. 



Num- 
ber. 



Percent 

from eaeh. 

cause. 



Coupling or uncoupling 

Collisions 

Derailments 

Breaking of parts of cars or engines 

Falls from trains, locomotives, or ears 

Falls on or in trains, locomotives, or cars 

Getting on or off trains, locomotives, or cars. . 
Caught between trains, locomotives, or cars. . 

Struck by trains, locomotives, or cars 

Injured by car doors 

Injured drilling 

Injured braking 

Striking overhead or other obstructions 

Handling switches 

Handling freight 

Shifting of lading 

Shot. 



17.5 
1.9 
2.9 



34 



33.0 



1.9 
2.9 
11.7 



28 



27.2 



Other miscellaneous and not specified causes. 



1.0 



238 

8 

1 

4 

210 

34 

41 

17 

3 

10 

4 

9 

137 

8 

67 

34 

1 

35 



27.5 

.9 

.1 

.5 

24.4 

4.0 

4.8 

2.0 

.3 

1.2 

.5 

1.0 

15.9 

.9 

7.8 

4.0 

.1 

4.1 



254 

10 

4 

4 

244 

34 

43 

20 

15 

10 

4 

9 

165 

8 

67 

34 

1 

36 



Total., 



103 



100.0 



859 



100.0 



962 



26.4 

1.0 

.4 

.4 

25.4 

3.5 

4.5 

2.1 

1.6 

1.0 

.4 

.9 

17.2 

.8 

7.0 

3.5 

.1 

3.8 



100,0 



The statistics show that freight brakemen are injured principally 
in train accidents, although a fair proportion of the nonfatal injuries 
were the result of other accidents, such as handling switches, handling 
freight, etc. It is important to note that of the nonfatal injuries, 34, 
or 4 per cent, were due to the shifting of lading. With the intro- 
duction of the automatic coupler enginemen do not use the same 
caution as was used previously in the connecting of cars. Also, men 
who are employed in the switching of cars do not use the same 
caution in bringing cars together as was necessary when a brakeman 
had to stand between the cars to make the coupling. Partly as the 
result of the automatic coupler, cars are frequently brought together 
in freight yards or on sidings with greater momentum now than was 
true in the earlier days. Often a brakeman's position on a car is 
such that he is caught by the freight when it shifts or slides as the 
result of the severe bumping together of the cars. Incidentally it 
may be remarked that unless there is strict supervision of engine- 
men and switchmen, or yard brakemen, the damage to rolling stock 
and freight is likely to be an important item in the expense account 
of a railroad. 

Coupling or uncoupling is still an important cause of injury to 
freight brakemen, the next most important cause being that included 
under falls from trains, locomotives, or cars. As a rule, there are 
telltales in front of overhead bridges, tunnels, etc., but in spite of all 
precautions and warnings, freight brakemen, particularly on box cars, 
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frequently meet with fatal or serious injuries by striking overhead 
obstructions. Of the 103 freight brakemen killed, 28, or 27.2 per 
cent, were killed in this manner. 

In the next table the nonfatal accidents to freight brakemen during 
the period 1888 to 1907 are classified according to the nature and 
extent of the injuries: 

NATURE AND EXTENT OF NONFATAL INJURIES TO FREIGHT BRAKEMEN INJURED 
IN AOCIDENT8 IN NEW JERSEY. 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.) 





Freight brakemen injured. 


Part Injured. 


Bruises, 
cuts, 

sprains, 
etc. 


Crushed. 


Disloca- 
tions. 


Frac- 
tures. 


Loss of 
part. 


Total. 


Head 


74 
20 

1 






1 




75 


Face 








20 


Eye . 










1 


Jsw - - 






1 




1 


Shoulder ... - , - , - 


8 
31 
11 
70 
26 
16 








8 


Arm. . 


4 




11 
4 

1 


4 


50 


Wrist 




15 


Hand 


24 
40 
12 






05 






2 

1 


68 








29 


Rib 




2 

7 


2 


Ribs 










7 


Trunk 


86 
12 
33 

2 
17 
41 
51 

6 








86 


HId . . .7.7.7. 




1 


2 
4 




15 


Leg . 


4 


3 

1 


44 


£&:::::::;::: 




3 


Knee . 






17 


Ankle 






1 




42 


Foot 


4 
1 
1 

1 




1 


56 


Toe 






7 


Toes 




1 


Other specified combinations 


09 




1 


3 


104 


Internal Injuries. -, . . , 




1 


Injuries unclassified 




(a) 




( a ) 

101 

(a) 


ft 


63 


Slight injuries unclassified - - - 


21 


Severe Injuries unclassified 


28 






Total nonfatal injuries 


£04 


01 


i 


35 


15 


&850 







a Not separately reported. 



b Including 112 injuries not classified and 1 internal injury. 



SUMMARY OF NONFATAL INJURIES TO FREIGHT BRAKEMEN, BY NATURE OF THE 

INJURY. 



Nature of injury. 


Number 
injured. 


Per cent of 
total. 


Braises, cuts, sprains, etc 


604 

91 

1 

35 

15 

1 

112 


70.3 


Part or parts' crushed 


10.6 


Dislocations 


.1 


Fractures 


4.1 


Ijoss of part or parts 


1.8 


Tntfnmf tnjiirie** 


.1 


Injuries unclassified T 


13.0 








Total 


859 


100.0 







Thet table requires little comment. The figures show that a con- 
siderable proportion of the nonfatal injuries represent serious if not 
permanent disability. Of the lost parts, for example, 4 represented 
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an arm, 3 a leg, 1 both legs, and 1 a foot. Of the fractures, 11 repre- 
sented an arm, 7 two or more ribs, 4 a leg, 4 a wrist, 2 a hip, 1 a frac- 
ture of the skull, 1 of a jaw, 1 of an ankle, and 1 of a hand. 

YARD BBAKEMEN. 

Yard brakemen, like freight brakemen, are considerably more ex- 
posed to accidental injury than passenger brakemen. The general 
causes of accidents to this class of railroad employees are similar to 
those of freight brakemen, but a somewhat larger proportion of in- 
juries to yard brakemen are due to coupling or uncoupling, owing to 
the fact that yard brakemen are almost continually employed in the 
coupling or uncoupling of cars, and when not on the train they are 
more exposed to being struck by moving engines or cars, because in 
the yards there are usually a large number of tracks, with resulting 
greater confusion and a greater liability of stepping in front of one 
train or car from behind another. The tables are presented in such 
manner that they require little comment; nevertheless it may be 
pointed out that all of the fatal accidents to yard brakemen during the 
period 1888 to 1907 were the result of train accidents, and the great 
majority of the nonfatal injuries were due to the same class of causes. 
Of the 781 accident^ to yard brakemen, 49, or 6.3 per cent, were fatal 
and 732, or 93.7 per cent, were nonfatal. 

CAU8ES OF ACCIDENTS TO YARD BRAKEMEN FATALLY AND NONFATALLY INJURED 
IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Yard brakemen Injured. 




Fatally. 


Noofa tally. 


Total. 


Cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Coupling or uncoupling 


12 


24.5 


313 
11 


42.8 
1.5 


325 
11 

2 

2 
103 

3 
81 
22 
43 

1 

21 
11 
34 

7 

1 
14 

4 
96 


41.6 


Collisions 


1.4 


Derailments 


2 


4.1 


.3 


Breaking of parts of cars or engines 


2 

94 
3 
79 
16 
26 
1 

21 
11 
34 
7 
1 

14 

4 

96 


.3 
12.8 

.4 
10.8 
2.2 
3.4 

.1 
2.9 
1.5 
4.6 
1.0 

.1 
1.9 

.6 
13.1 


.3 


Falls from trains, locomotives, or cars 


9 


IS. 4 


13.2 


Falls on or in trains, locomotives, or cars 


.4 


Getting on or off trains, locomotives, or cars 

Caught between trains, locomotives, or cars 

Struck by trains, locomotives, or cars 


2 
6 
18 


4.1 
12.2 
36.7 


10.4 
2.8 
5.5 


Injured bv car doors 


.1 


Injured drilling 






2.7 


Injured braking 


, 


1.4 


Striking overhead or other obstructions 


..:.;::::!. :;:::: 


4.3 


Handling switches 


1 


.9 


Handling freight 


! 


.1 


8hiftlng of lading i 


1.8 


Falls, miscellaneous and not specified 


' 


.5 


Other miscellaneous and not specified causes 


:.;;;;. ;;;i 


12.3 








Total 


49 100.0 


732 


100.0 


781 


100.0 











Digits 



zed by G00gle 



ACCIDENTS TO RAILROAD EMPLOYEES IN NEW JERSEY. 217 

In the next table the nonfatal accidents to yard brakemen during 
the period 1888 to 1907 are classified according to the nature and ex- 
tent of the injuries: 

NATURE AND EXTENT OF NONFATAL INJURIES TO YARD BRAKEMEN INJURED IN 
ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.) 



Part Injured. 



Yard brakemen injured. 



Bruises, 

cuts, 

sprains, etc. 



Crushed. 



Disloca- 
tions. 



Fractures. 



Loss of 
part. 



Total. 



Head 

Face 

Eye 

Shoulder 

Arm 

Wrist 

Hand 

Finger 

Fingers 

Collar bone. . 

Rib 

Ribs 

Trunk 



Hh>.. 
Hips. 



Leg. 

Legs... 

Knee... 

Ankle.. 

Foot... 

Toe. 



Toes 

Other specified combinations. 

Internal injuries. 

Injuries unclassified 

BHght Injuries unclassified. . . . 
Severe injuries unclassified . . . 

Total nonfatal injuries.. 



44 



399 



97 






35 



16 



16 
10 
3 
9 
57 
9 
71 
81 
53 
2 
3 
4 

33 

14 

4 

28 

5 

18 

38 

35 

2 

4 

50 

7 

26 

9 

141 



6732 



a Not separately reported. 



6 Including 176 injuries not classified and 7 internal injuries. 



SUMMARY OF NONFATAL INJURIES TO YARD BRAKEMEN, BY NATURE OF THE 

INJURY. 



Nature of Injury. 



Per cent of 
total. 



Bruises, cuts, sprains, etc 

Part or parts crushed 

Dislocations 

Fractures 

Loss of part or parts 

Internal Injuries 

Injuries unclassified 

Total 




100.0 



Yard brakemen, like freight brakemen, are subject to severe non- 
fatal injuries, which frequently result in permanent disability. This 
fact is clearly illustrated in the number of injuries resulting in loss of 
parts, in the number of fractures, and in the number of injuries re- 
ported as crushed parts. 



Digits 



zed by G00gle 



218 



BULLETIN OF THE BUREAU OF LABOB. 



BRAKEMEN (NOT SPECIFIED). 

Brakemen (not specified) constituted by far the most important 
occupation, numerically, in the group of trainmen. Not fewer than 
3,133 accidents to brakemen of this class were reported in New Jersey 
during the twenty-year period 1888 to 1907, and of this total, 265, 
or 8.5 per cent, were fatal, and 2,868, or 91.5 per cent, were nonfatal. 
The great majority of these brakemen were freight and yard brake- 
men, and the causes of accidents and the nature and extent of injuries 
were, therefore, similar to those reported under the specific titles 
"Freight brakemen" and " Yard brakemen." Fortius reason it is not 
necessary to comment upon the tables here submitted. 



CAUSES OF ACCIDENTS TO BRAKEMEN (NOT SPECIFIED) FATALLY AND NON- 
FATALLY INJURED IN NEW JER8EY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 



Cause. 



Coupling or uncoupling. 
Collisions. 



Derailments 

Breaking of parts of cars or engines 

Falls from trains, locomotives, or cars , 

Falls on or in trains, locomotives, or cars 

Getting on or off trains, locomotives, or cars. 
Caught between trains, locomotives, or cars. 

Struck by trains, locomotives, or cars 

Ini ured by oar doors 

In] ured drill ing , 

Injured braking 

Striking overhead or other obstructions 

Handling switches 

Handling freight 

Shot. 



Brakemen (not specified) injured. 



Fatally. 



Number. 



Other miscellaneous and not specified causes . . . 



18 



Total. 



2G5 



Per 
cent 
from 
each 



22.3 
8.8 
1.5 
1.5 

82.5 



4.6 
4.5 
19.6 



8.0 



6.8 



100.0 



Nonfatally. 



i 



Number. 



1,521 
68 
15 
19 

404 
19 

225 
42 
45 
23 
53 
77 
85 
34 
3 
1 

234 



2,868 



Total. 



Per 
cent 
from i Number, 
each 
cause. 



53.0 

2.4 

.5 

.6 

14.1 

.6 

7.8 

1.5 

1.6 

.8 

1.8 

2.7 

3.0 

1.2 

.1 

.1 

8.2 



100.0 



1,580 
78 
19 
23 

490 
19 

287 
54 
97 
23 
53 
77 
93 
34 
3 
1 

252 



3,133 t 



Per 
cent 



each 



50.4 

2.5 

.6 

.7 

15.6 

.6 

7.6 

1.7 

8.1 

.7 

1.7 

2.5 

8.0 

1.1 

.1 

.1 

ao 



100. 



The nature and extent of the injuries in the 2,868 cases of nonfatal 
accidents are presented in the next table: 
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NATURE AND EXTENT OF NONFATAL INJURIES TO BRAKEMEN (NOT SPECIFIED) 
INJURED IN ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 

[Data compiled tram the annual reports of the railroads of New Jersey to the state comptroller.] 





Brakemen (not specified) Injured. 


Part injured. 


Bruises, 

cuts, 

sprains, 

etc. 


Crushed. 


Disloca- 
tions. 


Frac- 
tures. 


Loss of 
part. 


Total. 


Head 


88 
47 
3 






3 




91 
47 


Face 








Bye 










3 


Nose 






2 
3 




2 


Shoulder 


23 

8 

160 

1 
25 




12 




38 


Shoulders 






g 


Arm.... 


41 


2 


27 


8 


238 
1 


Arms 


Wrist 




1 


4 
1 
1 




80 


Wrists 






I 


Hand 


315 

1 

146 

54 


105 




7 


428 


Hands 




1 


Finger , r ,,.... , , - - 


179 
131 




13 
3 

15 
9 

10 


33 
10 


371 
198 


Fingers 




Collar bow* 




15 


Rib 






• 




q 


Ribs 










10 


Trmi* 


151 
26 
17 
89 
5 

49 

2 

102 

2 

109 

5 

5 

1 

175 








161 


Hip 




1 


3 




30 


Hips 






17 


Leg 


9 




35 
2 
8 


8 
3 


141 


Legs 




10 


Knw t . , , 




2 


50 


Knees 






2 


Anfcta 




1 


3 




106 


Ankles 






2 


Foot 


29 




2 


10 
1 

1 
5 
4 


150 






o 


Toe 


4 
7 
9 




1 
1 
9 


11 






14 


Other specified combinations 




197 






10 


Injiirtaf unclas*ifi<*1 


(«) 

(°) 






lii 


% 


370 




71 


Savem injuries unclassified . . 


30 






Total nonfatal injuria* 


1,609 


514 , 


19 


155 


90 j 


62,868 





a Not separately reported. 



& Including 471 injuries not classified and 10 Internal injuries. 



SUMMARY OF NONFATAL INJURIES TO BRAKEMEN (NOT SPECIFIED), BY NATURE 

OF THE INJURY. 



Nature of Injury. 


Number 
injured. 


Per cent of 
total.- 


Bruises, cuts, sprains, etc 


1,609 

514 

19 

155 

90 

10 

471 


56.1 


Fart or parts crushed 


17.9 


Dislocations 


.7 


Fractures - 


5.4 


Loss of part or parts 


3.1 


Internaf injuries 


.4 


Injnrfrti unclassified ......... 


16.4 








Total 


2,868 


100. 
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BULLETIN OP THE BUREAU OP LABOB. 



SWITCHMEN (NOT SPECIFIED). 

In New Jersey there seems to be a difference in the meaning and 
usage of the term switchman. Some roads apply the term switch- 
man to a man who only tends switches and sees that the trains or 
cars pass safely over them. Tending a switch means not only the 
throwing of the same, but in keeping it in good condition — that is, 
free from obstructions, such as snow and ice, and in keeping it well 
oiled. Switch tenders in this strict sense of the term, when reported 
in such a manner as to indicate that their duties were principally on 
the ground, are considered with the group of employees engaged in 
the maintenance of way. The causes of accidents to switchmen 
(not specified) so clearly indicate that the large majority of such 
employees were engaged on trains or cars that they have been con- 
sidered as trainmen and the statistics are presented in this group. 
In the following table, for example, it is shown that of the 455 switch- 
men (not specified) reported as injured during the twenty-year 
period, 216, or 47.5 per cent, were injured in the coupling or uncoup- 
ling of cars; 91 were injured by falls from trains, locomotives, or cars. 
Of the 41 fatal injuries to switchmen (not specified) all were due to 
train accidents of one kind or another. The figures show that 9 per 
cent of the injuries were fatal and 91 per cent were nonfatal. 

CAUSES OF ACCIDENTS TO SWITCHMEN (NOT SPECIFIED) FATALLY AND NON- 
FATALLY INJURED IN NEW JERSEY. 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Switchmen (not specified) injured. 




Fatally. 


Nonfatally. 


Total 


Cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Coupling or uncoupling 





22.0 


207 

2 

1 

1 

80 

24 

00 

12 

1 

4 

3 

1 

9 

9 


50.0 

.6 

.2 

.2 

19.3 

5.8 

14.5 

2.9 

.2 

1.0 

.8 

.2 

2.2 

2.2 


216 
2 

1 

1 

91 

28 

76 

13 

1 

4 

3 

1 

9 

9 


47.5 


Collisions .*...." 


.4 


Derailments 






.2 


Breaking of parts of cars or engines 






.2 


Falls from trains, locomotives, or cars 


11 

4 
16 

1 


26.8 
9.8 

39.0 
2.4 


20.0 


Getting on or off trains, locomotives, or cars. 

Struck by trains, locomotives, or cars 


6.1 
16.7 


Striking overhead or other obstructions 


2.9 


Handling materials or supplies 


.2 


Handling switches 






.9 


Handling tools or machinery 






.7 


Struck by objects from passing trains 






.2 


Falls, miscellaneous and not specified 






2.0 


Other miscellaneous and not specified causes 






2.0 










Total 


41 


100.0 


414 


100.0 


455 


100.0 







Digits 



zed by G00gle 



ACCIDENTS TO RAILROAD EMPLOYEES IN NEW JERSEY. 221 

In the next table the nonfatal accidents to this class of railway 
employees during the period 1888 to 1907 are classified by the nature 
and extent of the injuries: 

NATURE AND EXTENT OF NONFATAL INJURIES TO SWITCHMEN (NOT SPECIFIED) 
INJURED IN ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of tbe railroads of New Jersey to the state comptroller.] 





Switchmen (not specified) Injured. 


Part Injured, 


Bruises, 

cuts, 

sprains, 

etc. 


Crushed. 


Disloca- 
tions. 


Frac- 
tures. 


Loss of 
part. 


Total. 


Head 


6 
3 










6 


Face 










3 


Nose 






1 




1 


Shoulder 


2 
25 

8 

32 
47 
1* 




4 




6 


Ann 


4 


5 
2 
1 
2 
2 
1 
6 


2 


36 


Wrist 




5 


Hand 


10 
24 
23 






43 


Ttntfur . tl J ... 




1 
2 


74 






44 


Rib 




1 


Ribs 










6 


Trunk 


32 
5 

4 
15 

2 

6 
21 

1 
12 

5 








32 


Hip 




1 






6 


Hips 








4 
23 


Leg 






5 


3 


Legs 






2 


Km** w . T .-,r r 






i 

1 




7 


Ankfa 




1 




23 


Ankles 






1 


Foot 


2 
1 
2 




1 


1 


16 


To* 




6 


Toes 








2 


Other specified combinations 


53 






1 


54 


Internal injuries 








2 


Injuries unclassified . - - 


r 


(a) 


(•) 




(a) 
(a) 


9 


Slight injuries unclassified 


1 


Sevwe injuries uncla-ssifl«d - , 


1 






Total nonfatal injuries 


201 


66 


6 


28 


10 


6 414 







« Not separately reported. 



* Including 11 Injuries not classified and 2 internal injuries. 



8UMMARY OF NONFATAL INJURIES TO SWITCHMEN (NOT SPECIFIED), BY NATURE 

OF THE INJURY. 



Nature of Injury. 


Number 
injured. 


Per cent of 
total. 


Bruises, cuts, sprains, etc -. - . 


• 


291 
66 

6 
28 
10 

2 
11 


70.3 


Part or parts crushed 


15.9 


Dislocations 


1.4 


Fractures.. v 


6.8 


Lorn of part or parts , * « 


2.4 


In teroaf injuries 


.5 


Injuries unclassified . TTT - - 


2.7 




• 




Total 


414 


100.0 







The figures indicate that switchmen on trains are exposed to about 
the same degree of injury as freight and yard brakemen and drillers. 
Of the 414 nonfatal injuries, 6.8 per cent represented fractures, 2.4 
per cent the loss of a part or parts, and 15.9 per cent represented a 
crushed part or parts. These figures clearly indicate that the injuries 
to switchmen are frequently severe, and result in permanent disability. 
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BULLETIN OF THE BUBEAU OF LABOB. 



FLAGMEN. 



In the following table the accidents during the period 1888 to 1907 
reported under the occupation title of flagman are presented by causes, 
in the usual manner. Flagmen on trains perform service similar to 
that of brakemen; in fact the brakemen frequently perform the work 
that is sometimes assigned to rear-end flagmen. That flagmen are 
exposed to about the same hazards as brakemen is plain from the 
data in the table. 

CAUSES OP ACCIDENTS TO FLAGMEN FATALLY AND NONFATALLY INJURED IN 

NEW JERSEY, 1888 TO 1907. 



[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.) 




Flagmen injured. 




Fatally. 


Nonfatally. 


Total. 


Cause. 


Number. 


Per 
cent 
from 

each 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 

cent 
from 
each 








Coupling or uncoupling 


2 

1 


7.6 
8.9 


31 
3 

1 
5 
9 
5 
8 
6 
2 
15 
18 


30.1 
2,9 
1.0 
4.9 
8.7 
4.9 
7.8 
5.8 
1.9 
14.5 
17.5 


33 

4 
1 
6 

10 
7 

26 
6 
2 

15 

19 


25.6 


Collisions .*. . . T. 


3.1 


Derailments 


.8 


Breaking of parts of cars or engines 


1 
1 
2 
18 


3.9 

3.9 

7.6 

69.2 


4.6 


Falls from trains, looomotivesror cars 


7.8 


Getting on or off trains, locomotives, or cars 

Struck by trains, locomotives, or cars 


5.4 

20.2 


Striking overhead or other obstructions 


4.6 


Shifting of lading 






1.6 


Falls, miscellaneous and not specified 






11.6 


Other miscellaneous and not specified causes 


1 


3.9 


14.7 


Total 


26 


100.0 


103 


100.0 


129 


100.0 







The figures in this table show that 25.6 per cent of all the injuries 
were caused by coupling or uncoupling, and 20.2 per cent were caused 
by the injured employee being struck by trains, locomotives, or cars. 
Train accidents were responsible for the great majority of both the 
fatal and the nonfatal injuries to this class of railroad employees. 
Of the 129 accidents reported, 26, or 20.2 per cent, were fatal and 
103, or 79.8 per cent, were nonfatal. 

In the next table the nonfatal accidents to flagmen during the 
period 1888 to 1907 are classified by the nature and extent of the 
injuries. Comment on this table is unnecessary, since the degree of 
injury is very similar to that of brakemen. 
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NATURE AND EXTENT OF NONFATAL INJURIES TO FLAGMEN INJURED IN ACCI- 
DENTS IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Flagmen injured. 


Part injured. 


Bruises, 
cuts, 

sprains, 
etc. 


Crushed. 


Frac- 
tures. 


Loss of 
part. 


Total, n 


Head 


4 

4 
1 
1 
G 
4 
6 
2 
2 








4 


Faee. 










Eye .-. 










Shoulder 










Arm 


1 








Wrfat 








Hand 


3 
2 
3 






9 


Finger 




2 


6 


Fingers. 




5 


Cadar bone 


2 
2 




2 


Rib 


t 




2 


Trun%. ... --- 


10 
2 
7 
3 
2 
9 
1 
9 






10 


Hip 








2 


ES...:.:: 




3 1 


11 


Knee , 




3 


Anki» 






2 


Foot. 






9 


Toe 




! 


1 


Other specified combinations 




2 




11 


Internaf injuries . . ^ 






1 


Tnjnrta uncK*ssifl*wl -.,,,-, 


ft 


8 




(4 


c 


Slfeht injuries unclassified 


2 


Total nonfatal injuries, . 


73 


9 1 9 i 3 


6103 













« Not separately reported. b Including 8 Injuries not classified and 1 internal injury. 

SUMMARY OF NONFATAL INJURIES TO FLAGMEN, BY NATURE OF THE INJURY. 



Nature of injury. 



Number 


Percent 


injured. 


of total. 


73 


70.9 


9 


8.7 


9 


. 8.7 


3 


2.9 


1 


1.0 


8 


7.8 



Bruises, cuts, sprains, etc 

Part or parts crushed 

Fractures 

Loss of part or parts 

Internal injuries 

Injuries unclassified 

Total 



103 



100.0 



BAGGAGEMEN^ (NOT SPECIFIED). 

Injuries to baggagemen (not specified) appear to refer, in the 
New Jersey statistics, principally to baggagemen employed on trains. 
This occupation is therefore considered in the group of trainmen and 
the statistics are presented in the following tables. The figures in 
the first table, in which the accidents during the period 1888 to 1907 
are classified by causes, indicate that at least one-half of the injuries 
to baggagemen (not specified) were the result of train accidents, all 
of the fatal injuries having been due to that class of causes. Of the 
85 accidents reported, 5, or 5.9 per cent, were fatal and 80, or 94.1 per 
cent, were nonfatal. 
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CAUSES OF ACCIDENTS TO BAGGAGEMEN (NOT SPECIFIED) FATALLY AND NON- 
FATALLY INJURED IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 



Cause. 



Baggagemen (not specified) injured. 



Fatally. 



Number. 



Per 
cent 
from 
each 



Nonfatally. 



Number. 



Per 
cent 
from 
each 
cause. 



Total 



Number. 



Per 
cent 
from 



or uncoupling. 



Coup 
Collisions.. 

Derailments 

Breaking of parts of cars or engines 

Getting on or off trains, locomotives, or cars. . 

Struck by trains, locomotives, or cars 

Striking overhead or other obstructions 

Handling tools or machinery 

Handling baggage 

Falls, miscellaneous and not specified 

Other miscellaneous and not specified causes. . 



1 30.0 



3 I 60.0 
1 20.0 



13.8 

15.0 

1.2 

1.2 

5.0 

7.5 

3.7 

3.7 

23.8 

13.8 

11.3 



12.9 
15.3 
1.2 
1.2 
4.7 
10.6 
4.7 
3.5 
22.4 
12.9 
10.6 



Total.. 



5 100.0 



80 100.0 



85 



100.0 



In the next table the nonfatal accidents to baggagemen (not 
specified) during the period 1888 to 1907 are classified according 
to the nature and extent of the injuries. The table is self-explanatory 
and requires no comment. 

NATURE AND EXTENT OF NONFATAL INJURIES TO BAGGAGEMEN (NOT SPECI- 
FIED) INJURED IN ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Baggagemen (not specified) injured. 


Part injured. 


Bruises, 
cuts, 

sprains, 
etc. 


Crushed. 


Dis- 
locations. 


Frac- 
tures. 


Total. 


Head 


2 

1 
2 
3 

4 

7 

1 










Face 










Shoulder 










Arm 






1 




Hand 








Fingers 


3 






10 


Collar bone 




1 
2 




Ribs 








Trunk 


7 
1 








Leg 






7 




Knee 


3- 
2 


..::::;::: 


1 




Ankle 








Foot 


7 
2 
4 
(°) 

V7 
(a) 










Toe 










Other specified combinations 






1 

(v 




Injuries" unclassified 


8 


(°) 


10 


Slight Injuries unclassified 




Severe injuries unclassified 








Total nonfatal injuries 


46 


3 


i 


12 


»80 








— 



a Not separately reported. 



t> Including 18 injuries not classified. 
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8UMMARY OF NONFATAL INJURIES TO BAGGAGEMEN (NOT SPECIFIED), BT 

NATURE OF THE INJURY. 



Nature of Injury. 


Number 
injured. 


Per cent 
of total. 


Braises, cats, sprains, etc 


46 
3 

1 

12 
18 


57.5 


Part or parts crushed 


8.7 


Dislocations 


1.3 


Fractures 


15.0 


Injuries unclassified 


22.5 








Total 


80 


100.0 







It would have been desirable to classify separately injuries to 
baggagemen at stations from those to baggagemen on trains, but this 
distinction is seldom made in the returns of accidents. The above 
statistics, however, indicate that the majority of the baggagemen 
(not specified) injured in New Jersey were undoubtedly baggagemen 
on trains. Of course, the exposure to accidental injury is greater for 
baggagemen on trains than for baggagemen at stations. It is pre- 
cisely for this reason that careful distinction should be made between 
the two classes in all returns of accidents to this group of railway 
employees. Baggage porters are considered on page 292. 

TRAINMEN (NOT SPECIFIED). 

In the returns of injuries to railway employees, 493 represented 
trainmen not otherwise designated. This term is indefinite, since 
it may include conductors of the. various classes, enginemen, firemen, 
brakemen of the various classes, flagmen, switchmen on trains, and 
baggagemen on trains. The term trainman, therefore, is too ambiguous 
to be of much practical use for statistical purposes. It may be stated 
that the term trainmen in some instances means a specific employ- 
ment. For example, the Delaware, Lackawanna and Western Railroad 
uses the term trainmen to designate the men usually called passenger 
brakemen; the occupation in that case is identical with that usually 
termed passenger brakeman. This fact is only another illustration 
of the lack of uniformity among railroads in the use of terms or 
titles to designate the men employed in the various departments of 
the railway service. A driller with the Central Railroad of New 
Jersey is a yard brakeman with the Pennsylvania Railroad; a train- 
man with the Delaware, Lackawanna and Western Railroad is a 
passenger brakeman with most other roads; a switchman on some 
roads represents apparently identically the same occupation as a 
yard brakeman or driller with other roads. These illustrations of the 
use of various terms by the different railroads to represent the same 
employment could be carried still further. The result of this lack of 
16752— No. 84—10 
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uniformity is confusing in any consideration of accident returns, and 
it must also be more or less confusing in railroad practice, especially 
when men who have been employed by one road for one reason or 
another engage in service with another road. 

The following tables for trainmen (not specified) are presented to 
give completeness to this statistical study of accidents to railway 
employees, but comment upon the statistics would be of little value, 
owing to the fact that the occupation itself is such an indefinite one. 
Out of a total of 493 accidents reported, only 8, or 1.6 per cent, were 
fatal; 485, or 98.4 per cent, were nonfatal. 

CAUSES OF ACCIDENTS TO TOAINMBN (NOT SPECIFfBD) FATALLY AND JfON- 
FATALLY INJURED IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Trainmen (not specified) injured. 




Fatally. 


Nonfetally. 


Total. 


Cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 

cent 
from 
each 
cause. 


Coupling or uncoupling 


2 


25.0 


€0 

13 

9 

2 

137 

22 

3 

7 

4 

. 3 

13 

5 

1 

8 

198 


12.4 
2.7 
1.9 

.4 

28.3 

4.5 

.6 
1.4 

.8 

.6 
2.7 
1.0 

.2 

1.7 

40.8 


G2 

18 

9 

2 

139 

22 
3 
7 
7 
3 

14 

5 

1 

8 

198 


12.6 


Collisions 


2-6 


Derailments 






1.8 


Breaking of parts of cars or engines 






.4 


Falls from trains, locomotiTes, or oars 


2 


24.0 


28.2 


Getting on or off trains, locomotives, or cars 


4.5 


Passing from car to car 


i 




.6 


Caught between trains, locomotiTes, or oars 






1.4 


Struck by trains, locomotives, or cars 


3 


37.5 


1.4 


Injured by car doors 


.6 


Striking overhead or other obstructions 


1 


12.5 


2.9 


Handling materials or supplies 


1.0 


Handling tools or machinery 






.2 


Falls, miscellaneous and not specified 






1.6 


Other miscellaneous and not specified causes 






40.2 










Total 


8 


100.0 


485 


100.0 


493 


100.0 







The nature and extent of the injuries in the 485 cases of nonfatal 
accidents to this group of employees during the period 1888 to 1907 
may be seen in the next table : 
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NATURE AND EXTENT OP NONFATAL INJURIE8 TO TBAINMBN (NOT SPECIFIED) 
INJURED IN ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 



[Date compiled frorn,the annual reports of the railroads of New Jersey to the state comptroller.] 




Trainmen (not specified) Injured. 


Part Injured. 


Bra bee, 

cats, 

sprains, 

etc 


Crashed. 


Dis- 
locations. 


Frac- 
tures. 


Loss of 
part. 


Total. 


IM a , 


6 

4 
4 
3 
6 
7 
1 










6 


Face 










4 


Arm 


2 


1 


2 
2 




9 


Wrist 




5 


TI*«J 


i 

3 

1 






7 


Finger 








10 






/ 




2 


Cottar bone 




2 

1 
1 




2 


Rib 










1 


Ribs 










1 


Trunk , 


12 

4 

9 

9 

18 

10 

1 

2 

3 

32 








12 


Hip 






l 


4 


Leg 






3 ! . A 


13 


Knee. 






9 


Ankle. 






2 
2 




20 


Foot 






*"* * 


12 


Feet 








1 


Toe 






1 


2 


Toes 






1 
1 




4 


Other specified combinations. 


1 






34 


IntwtuT Injuries , ,. it tJ 






1 


Injuries nnclMsiftad 


n 


» 


ft 


(«) 
(•) 


(«) 
(•) 


320 


fltyMmJ&rifirnfMiaHrtfie'l., , 


G 






Total nonfatal injuries 


131 


8 


1 


17 


1 


»486 







•Not separately reported. 



* Including 326 injuries not classified and 1 internal injury. 



SUMMARY OF NONFATAL INJURIES TO TKAINMEN (NOT SPECIFIED), BY NATURE 

OF THE INJURY. 


Nature of injury. 


Number 
injured. 


Percent 
o/ total. 


ftruftvtf , ruts, sprain*, etc ......,, ........ 


131 

8 
1 
17 
1 
1 
326 


27.0 


Part or parts' crushed , 


1.7 


Dislocations 


.2 


Fractures , , , , ..... . , 


3.5 


Loss of part or parts.. -.- 


.2 


intWDaf injuries , r . T - t T . r T r T ,.,.,. T ........ 


.2 


Injuries unclassifled. . .' 


67.2 


Total 


485 


100.0 







ACCIDENTS TO SHOPMEN. 

In the construction, repair, and adjustment of the rolling stock 
and other equipment of railroads, employment is found for a large 
number of more op less skilled men ; but the classification of this 
group of railroad employees on a uniform basis is, for special reasons, 
extremely difficult if not impossible. The principal employments 
are machinists and their helpers, boiler makers and their helpers, 
car builders and repairers, air brake and hose repairers, tinsmiths, 
pipe fitters, and painters. Repair work is done both in shops and 
on sidings in yards. Machinists work in shops, in roundhouses, or 
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along the line, or in yards, as occasion requires. Just so with car- 
penters and painters. Carpenters may be required to build or mend 
crossing gates and planking, fences, tool houses, switch shanties, tow- 
ers, water tanks, stations and platforms, or other structures either 
along the road or at terminals. Work along the track is more haz- 
ardous than work confined to shops, since in the latter case there is 
less exposure to moving trains, engines, or cars. In roundhouses, too, 
generally speaking, there is greater danger from certain hazards, such, 
for example, as the movement of engines, which in the shops would 
be incidental rather than important from the viewpoint of the rela- 
tive exposure of the employees to the liability of accidental injury. 

In New Jersey there are no strictly manufacturing railroad shops 
of sufficient importance to require special consideration; yet in the 
group of railroad shopmen the number of men employed in the 
State in one capacity or another is considerable. According to the 
railway statistics of the Interstate Commerce Commission for 1907 
there were 89,421 shopmen, including machinists, carpenters, and 
other shopmen, employed in Group II in that year, or 22.3 per cent 
of the total number of railroad employees in that group. For the 
United States as a whole the corresponding percentage was 20.8. 
Group II, however, embraces the States of New York and Pennsyl- 
vania, in which some of the iiiost extensive railroad shops in the 
United States are located. In New Jersey, according to the returns 
made by the seven principal roads operating there, the shopmen con- 
stituted, on an average during the period 1900 to 1908, only 15.3 per 
cent of all their employees. These figures, like those quoted for 
Group II and for the United States, include bridge carpenters, car 
repairers, and other employees, many of whom are not, strictly speak- 
ing, men employed in shops. As a matter of fact, relatively few of the 
railroad carpenters employed in New Jersey are shop carpenters, but 
they are principally employed in repair work out along the line, 
either in the building and repair of side-of-the-track structures or of 
bridges, trestles, culverts, etc. Obviously, the exposure to acci- 
dental injury is much greater to carpenters working on and along 
tracks than to carpenters who work in shops. 

Car repairers and car builders in New Jersey are also largely em- 
ployed along the line rather than in shops. The details of the inju- 
ries to these men, as reported by the railroads of .New Jersey, clearly 
reveal this fact. The expression "car builders " is more or less of a 
misnomer in New Jersey, for the employees so designated are prob- 
ably — the injuries so indicate — principally engaged in repair work. 
In this study of railroad accidents carpenters are not, for the reasons 
just set forth, considered in the group with shopmen, but all carpen- 
ters, and painters also, are considered in the maintenance-of-way 
group. Car repairers and car builders are separately considered but 
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are classed with shopmen; yet it is important to note that the details 
of the injuries to these men clearly indicate that they work a con- 
siderable part of their time in yards and on sidings, where they are 
exposed to a greater or less degree to the hazards of moving trains 
and cars, in addition to the accidents common to all shop employees 
of this class. 

It has not been possible to differentiate machinists and their help- 
ers in shops, in yards, and in roundhouses. Machinists in round- 
houses are subject to practically the same accident liability, as fax 
as can be judged from observation, as machinists employed in car 
shops. Sometimes the quarters may be a little more cramped in 
the roundhouses than in the well-equipped shops, and the mechanical 
facilities may be less satisfactory in the former than in the latter, but 
just how far these possible differences affect the injury rate of machin- 
ists of the two classes it is impossible to say from the facts available. 
Machinists may also do some work in yards and on sidings, when, as 
in the roundhouse, the repairs necessary are of a comparatively 
trivial nature. • 

The following table is a summary of the injuries to railroad shop 
employees, as far as they were returned under titles which permit of 
their proper classification, for the period 1888 to 1907: 

RAILROAD SHOPMEN FATALLY AND NONFATALLY INJURED IN ACCIDENTS IN 
NEW JERSEY, BY OCCUPATIONS, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Railroad shopmen injured. 


Percent 
killed of 

total 
injured. 


Occupation. 


Fatally. 


Non- 
totally. 


Total. 


Shop foreman ...... r T r » TT - T , T ,-,. T , rT ,,. r ,.. 


1 




1 

1 

21 

169 

155 

22 

24 

7 

8 

4 

3 

308 


100. 


Bolt inspector 


1 

19 

163 

149 

22 

24 

7 

7 

4 

3 

301 




Cor builders 


2 
16 
6 


9.5 


Car repairers 


9.5 


MftohmfotS a^d th«ir helpers ?... 


3.9 


Blacksmiths a"d th«Ir helpers 




Boflfflr mak**** «J»d their helpers 






Helpers (not specified) . . . . .". 






Plumbers .... T 


1 


12.5 


TintqrilthS . T , . . r - - 




Mflmengr boys - r - - 






Shopmen (not spectflfid) 


7 


2.3 






Total 


33 


G90 


723 


4.6 







During the period 1888 to 1907, there were 723 railroad employees 
injured in New Jersey and reported under specific occupation titles, 
which made possible their classification in this group of shopmen. 
Of the total, 33, or 4.6 per cent, were fatally injured and 690, or 95.4 
per cent, were nonfatally injured. More than one-half of the fatal 
accidents and about one-fourth of the nonfatal accidents in this group 
were to car repairers and car builders. As previously pointed out, 
this relatively large number of injuries to car repairers and car 
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builders ia, in paxt at least, due to the fact that their work is frequently 
done outside of shops, where the danger of serious or fatal injury is 
much greater than in shops. A3 far as it is possible to judge, car 
repairers and car builders in shops are not more exposed to accidental 
injury than are other shopmen. Referring to the table on page 186 
the fatal accident rates per 1,000 employees for the specified occupar 
tions of this group were as follows: Machinists and helpers, 0.12; 
blacksmiths and helpers, 0.51; car builders and repairers, 0.86; 
and other shopmen, 0.35. The number of fatal accidents was small, 
however, and it was impossible to separate the car repairers in yards 
from the car repairers in shops. 

CAB BBPATEtEBS. 

In the following table are given the causes of accidents to persons 
injured in the repairing of railroad cars in New Jersey during the 
period 1888 to 1907. All persons reported as car repairers are in- 
cluded in the table. It is quite probable that in a considerable num- 
ber of cases the definite occupation was not reported for this class of 
men, and when such injured persons were returned simply as em- 
ployees, or under some other indefinite title, it has been impossible to 
include them in this table. Car builders, too, were excluded from 
the table, but the details of 21 accidents to car builders (2 fatal and 
19 nonfatal) are given in the appendix, page 303. The accidents to 
which the following table relates numbered 169, of which 16, or 9.5 
per cent, were fatal and 153, or 90.5 per cent, were nonfatal. 

CAUSES OF ACCIDENTS TO CAB REPAIKEKS FATALLY AND NONFAT ALLY INJURED 
IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 







Car repairers injured. 






Fatally. 


• 
NonfataQy. 


Total. 


Cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Par 
cent 
from 
each 


Coupling or uncoupling 


1 


6.3 


1 
1 
6 

10 
9 
4 

26 
1 
7 
8 
1 

28 

61 


0.7 

.7 

3.9 

6.5 

5.9 

2.6 

17.0 

.7 

4.5 

6.2 

.7 

18.3 

33.3 


2 
1 
9 

10 

14 

4 

27 

1 

8 

12 

2 

28 

51 


1.2 


Breaking of parts of cars or engines 


.6 


Falls from trains, locomotives, or cars 


3 


18.8 


6.3 


Caught between trains, locomotives, or cars 


6.9 


Struck by trains, locomotives, or cars 


5 


3L3 


8.3 


Banding materials or supplies 


2.3 


TTundling tools or m«nhln«ry ^ , A „ L ±L 


1 


6.2 


16.0 


Care-in .1 .". 


.6 


Falls, miscellaneous and not specified 


1 
4 

1 


6.2 

26.0 

6.2 


47 


Caught nndprcars 


7.1 


Falling car body 


1.2 


Falling of other objects 


16,6 


Other 'miscellaneous and not specified causes 






30*2 










Total 


16 


100.0 


153 


100.0 


169 


100.0 
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Of the 169 car repairers reported as injured, 27, or 16 per cent, 
were injured by handling tools or machinery ; 14, or 8.3 per cent, were 
struck by cars; 10, or 5.9 per cent, were caught between cars; and 9, 
or 5.3 per cent, were injured by falling from engines or cars. It is of 
special interest to note that 12 were caught underneath cars, 4 of 
these being killed. Falling objects caused 30 injuries, all but 1 being 
nonfatal. As near as can be determined from these data about one- 
fourth of all the injuries to this group of railway employees resulted 
from train accidents. Of the 16 fatal accidents, however, fully three- 
fourths may be charged to the movement of trains or cars. These 
facts clearly show that car repairers in New Jersey do their work 
largely in yards and on sidings, where they are exposed to the hazards 
of railway traffic. 

In the next table the 153 nonfatal injuries received by this class of 
railway employees during the period 1888 to 1907 are classified by 
the nature and extent of the injuries received: 



NATtTRE AND EXTENT OF NONFATAL INJURIES TO CAR REPAIRERS INJURED IN 
ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Car repairers injured. 


Part Injured. 


Bruises, 
outs, 

sprains, 
etc. 


Crushed. 


Frac- 
tures. 


Loss of 

part. 


Total. 


Head 


10 
2 

I 

5 

3 








10 


Face 









2 


Eye 






1 


8 


Nose' * * 


:::::::::: 




1 










5 




1 




1 


5 


Wrist 


2 


2 


Hand 


ii 

8 




3 
C 




14 




i 

1. 

2 




15 








Ribs 






2 


Tnmjr - 


10 






10 


HId 




1 
3 




1 


ug ::::: 



2 
4 
1 
12 
3 
8 


1 




10 


Knee 




2 


Ankle 








4 


Foot 








1 


Feet 








12 










3 


Other "specified combinations 








8 










1 








(«) 
(«) 


8 


7 


8lfeht Injuries unclassified 

Severe injuries unclassified 


23 
3 






Total nonfatal injuries 


03 


11 


10 


2 


6153 







a Not separately reported. 



* Including 36 injuries not olassified and 1 Internal injury. 
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SUMMARY OF NONFATAL INJURIES TO CAR REPAIRERS, BY NATURE OF THE 

INJURY. 



Nature of Injury. 



Number 


Per cent of 


injured. 


total. 


93 


GO. 8 


11 


7.2 


10 


6.5 


2 


1.3 


1 


.7 


36 


23.5 



Bruises, cuts, sprains, etc 

Part or parts crushed 

Fractures 

Loss of part or parts 

Internal injuries 

Injuries unclassified 

Total 



153 



100. 



The statistics show that a considerable proportion of the injuries 
(15 per cent) were serious enough to be reported as part or parts 
crushed, part or parts fractured, or loss of part or parts. Of the 
parts crushed, however, 9 of the 11 cases were hands or fingers. All 
of the 10 fractures, with the exception of 1 which was a finger, were 
serious or bad fractures. Of the 2 parts lost 1 was an eye and 1 an 
arm. Some of the 93 cases of bruises, cuts, sprains, etc., were severe 
and entailed considerable loss of time, and possibly in some instances 
resulted in permanent disability. 

MACHINISTS AND THEIR HELPERS. 

Machinists and their helpers, as has already been shown, during the 
period 1888 to 1907 suffered a total of 155 injuries, of which 6, or 
3.9 per cent, were fatal, and 149, or 96.1 per cent, were nonfatal. 

In the following table the causes of the accidents, the fatal and 
nonfatal accidents being shown separately, are given. The table is 
arranged in a manner similar to that for car repairers and is self- 
explanatory. 

CAUSES OF ACCIDENTS TO MACHINISTS AND THEIR HELPERS FATALLY AND NON- 
FATALLY INJURED IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 



Cause. 



Machinists and their helpers injured. 



Fatally. 



Number. 



Per 
cent 
from 
each 
cause. 



Non fatally. 



Number. 



Per 
cent 
from 
each 
cause. 



Total. 



Number. 



Per 
cent 
from 
each 
cause. 



Coupling or uncoupling 

Breaking of parts of cars or engines 

Falls from trains, locomotives, or cars 

Getting on or off trains, locomotives, or cars. . 

Struck by trains, locomotives, or cars 

Striking overhead or other obstructions 

Handling materials or supplies 

Handling tools or machinery 

Falls, miscellaneous and not specified 

Other miscellaneous and not specified causes . 

Total 



16.7 



33.3 
33.3 



16.7 



100.0 



7 
6 
1 
8 
1 
5 

52 
10 
50 

140 



4.7 
4.0 
.7 
5.4 
.7 
3.3 
34.0 
6.7 
39.6 

100.0 



1 
7 
6 
8 
10 
1 
6 
52 
10 
59 

155 



0.6 
4.5 
3.0 
1.9 
6.5 
.6 
3.9 

33.5 
0.5 

38.1 

100,0 
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The nature and extent of the injuries in the 149 cases of nonfatal 
accidents during the period 1888 to 1907 may be seen in the next 
table: 

NATURE AND EXTENT OF NONFATAL INJURIES TO MACHINISTS AND THEIR 
HELPERS INJURED IN ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Machinists and their helpers injured. 


Part injured. 


Bruises, 

cuts, 

sprains, 

etc. 


Crushed. 


Frac- 
tures. 


Loss of 
part. 


Total. 


Head 


8 

4 
G 




2 




10 


Face 






4 


Eye 











Nose 




2 




2 


Shoulder 


1 

3 
22 

1 
18 

8 






1 


Ann. 


1 
2 






4 


Hand 


1 




25 


Hands 




1 


Finger 


G 
2 


2 


7 


33 


Fingers 


10 


Ribs 


1 




1 


Trunk - 


2 
1 
4 
3 

13 
1 
1 

13 






2 


Hip 








1 


zr*y 

Leg 








4 


Ankle 








3 


Foot 


i 

1 
3 




1 


15 


Toe 




2 


Toes 






4 


Other specified combinations 






13 


Internal injuries ...,, TT , 








2 




l-S 


8 


8 


(o) 


4 


81ight injuries unclassified 


1 


Severe injuries unclassified 


1 






Total nonfat injuries 


109 


16 


8 


8 


M49 







« Not separately reported. 



*> Including 6 injuries not classified and 2 internal injuries. 



SUMMARY OF NONFATAL INJURIES TO MACHINISTS AND THEIR HELPERS, BY 

NATURE OF THE INJURY. 



Nature of injury. 



Number 


Percent 


injured. 


of total. 


109 


73.2 


16 


10.7 


8 


5.4 


8 


5.4 


2 


1.3 


G 


4.0 



Bruises, cuts, sprains, etc 

Part or parts crushed 

Fractures 

Loss of part or parts 

Internal injuries 

Injuries unclassified 

Total 



1C0.0 



Fully 18 per cent of the 155 railroad machinists reported injured 
in New Jersey during the period 1888 to 1907 were injured by train 
accidents. Ten, or 6.5 per cent of the total, were struck by engines, 
cars, or trains, 2 being fatally injured. The handling of tools and 
machines was naturally the most important single cause of injury 
to this group of railway employees. 

Of the 149 nonfatal injuries certainly more than one-fifth and 
probably more than one-fourth were severe if not serious. Of the 
more serious injuries, 2 were fractures of the skull, 2 of the nose, 1 
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of the hand, and 1 of two or more ribs; of crushed parts, 1 was an 
arm, 2 a hand, 1 a foot, and 12 were finger or fingers and toe or toes; 
of lost parts, 1 was a foot and 7 a finger. 

SHOPMEN (MISCELLANEOUS AND NOT SPECIFIED). 

In the following tables the injuries to all other shopmen (not 
including car repairers and machinists) during the period 1888 to 
1907 are presented in the usual manner. The miscellaneous but 
specified employees were shop foreman, 1; boiler makers, 24; black- 
smiths, 22; car builders, 21; plumbers, 8; tinsmiths, 4; pumpmen 
(not at roundhouses), 4; painters, 19; messenger boys, 3; and bolt 
inspector, 1. The injuries to which the table relates numbered 415, 
of which 14, or 3.4 per cent, were fatal, and 401, or 96.6 per cent, were 
nonfatal. 

CAUSES OF ACCIDENTS TO SHOPMEN (MISCELLANEOUS AND NOT SPECIFIED) 

FATALLY AND NONFATALLY INJURED IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Shopmen (miscellaneous and not specified) injured. 




Fatally. 


Nonfatally. 


Total 


Cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 

cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Coupling or uncoupling 






5 
2 
12 

8 
4 
14 
1 
40 
82 
34 


3.0 
2.0 
1.0 
3.5 
.2 
10.0 
20.5 
8.5, 


5 
2 
12 

8 
5 

20 

1 

41 

82 

168 
2 
2 
80 


1.2 


Breaking of parts of cars or engines 






.5 


Falls from trains, locomotives ^or cars 






2.9 


Getting on or off trains, locomotives, or oars 






1.9 


Caught between trains, locomotives, or cars 

Struck by trains, locomotives, or cars 


1 
6 


7.2 
42.8 


1.2 

4.8 


Striking overhead or other obstructions 


.2 


Handling materials or supplies 

Handling tools or machinery 


1 


7.2 


9.9 
19.8 


Falls, miscellaneous and not specified 


2 

1 
1 


14.2 
7.2 
7.2 


8.7 


Falling car body " 


.2 


Other shop accidents (unclassified) 


167 
2 


41.6 
.5 


40.5 


Injured by drawbridge 


.5 


Drowned 


2 


14.2 


.5 


Other miscellaneous and not specified causes 


30 


7.5 


7.2 










Total 


14 


100.0 


401 


100.0 


415 


100.0 







In the next table are shown the nature and extent of the injuries 
in the 401 cases of nonfatal accidents which occurred in this group 
during the period 1888 to 1907: 
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NATURE AND EXTENT OF NONFATAL INJURIES TO SHOPMEN (MISCELLANEOUS 
AND NOT SFBCIFKB) INJURED IN ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 



(Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.) 




Shopmen (miscellaneous and not specified) injured. 


Part injured. 


Bruises, 
cuts, 

sprains, 
etc 


Crushed. 


Frac- 
tures. 


Loss of 
part. 


Total 


Bead 


15 

10 




1 




16 


Face 






10 


Eye 


32 

1 








32 


Eyes 









1 


Nose 




2 




2 


Shoulder 


? 







2 


flbott Idem, J 








1 


Arm.... 


11 
8 
67 
16 
3 


. 


2 




13 


Wrist 









8 


Hand , , r „ 


4 
6 

1 




71 


Finger. . 


2 i 4 


28 


Fingers 




1 


5 


Collarbone 


2 


2 


Ribs - ---- 


2 




2 


Trtmk 


14 

b 






14 


Hip : ;. 








5 


Hint 


1 

16 
3 
1 
9 
30 
2 
1 








1 


EST:;:::::;;: ; 


1 
1 


4 


1 


22 


L«gs x * 


4 


Kni(M» , , . . . ....... 





1 


Ankle 






9 


Foot .* 


5 
1 
1 




35 


Toe 


i 


3 


Toes 




2 


Arm and leg 




1 


1 


Other specified combinations 


19 

B 








19 




8 


ill 


I!i 


14 


Sught injuries «?ick**tffi*d r ..... . 


71 




7 








2*7 


20 


15 


7 


ft 401 







a Not separately reported. 



ft Including 92 injuries not classified. 



8UMMARY OF NONFATAL INJURIES TO SHOPMEN (MISCELLANEOUS AND NOT 

SPECIFIED), BY NATURE OF THE INJURY. 



Nature of injury. 



Bruises, cuts, sprains, etc 

Part or parts crushed 

Fractures 

Loss of part or 

Id juries unci 1 

Total 




100.0 



Train accidents were a prominent factor in the causes of accidental 
injury to this group of railroad shopmen, and a considerable number 
of the injuries were severe or serious enough to result in permanent 
disability. In one instance the injured person lost an arm and a leg 
and in another case suffered the loss of a leg. Of the 20 fractures, at 
least 13 were quite serious; 7 were of finger or fingers. 
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ACCIDENTS TO ROUNDHOUSE MEN. 

Roundhouses are so called because they are built in circular shape 
with engine stalls on the circumference and an engine turning table 
or turntable in the center. Turntables are also often located else- 
where than at roundhouses. The arrangement of the roundhouse is 
admirably adapted to accommodate the largest number of engines 
in the least possible area, with duo allowance for space to handle the 
engines, and room between when in their stalls to admit of making 
minor repairs, oiling, wiping, etc., without undue danger of injury 
from engines on adjoining tracks. The turntable makes it possible to 
shift the locomotives from one stall track to another with little loss 
of time, and, as a rule, crippled engines that can be repaired in the 
roundhouse are run on to tracks reserved specially for repair work, 
alongside of which are lifting cranes to facilitate the handling of 
heavy parts when the machinists find it necessary to remove them 
to make the repairs required. For illustration, if a steam-chest 
valve were broken, it would be necessary to lift off the jacket, which 
can be easily and quickly removed by the mechanical means available 
in the well-equipped roundhouse. The engines do not come from 
the road direct to the stall, but first are run on or over what is termed 
the ash pit. The ash pit is simply a pit or trench which extends 
between rails so that when the engine is over it the ashes from the 
ash pan and the cinders from the spark arrester may be shaken or 
dumped from the engine into the pit with the least labor and the 
greatest dispatch possible. There are ash pits at other points than 
at roundhouses, and turntables at various local terminal points along 
the line of any important railroad, but these accessories are neces- 
sary, and always form a part of the equipment of every roundhouse. 

At the roundhouse the engines are cleaned, coaled, and supplied 
with water and sarid. This involves various kinds of labor, and in 
the most important and busiest roundhouses there is greater differ- 
entiation of labor than is required in roundhouses where the engines 
are moved less frequently. 

At terminal roundhouses, especially on the big railroads, different 
men or sets of men perform the various more or less distinct duties 
connected with the handling and care of the engines. In such a 
roundhouse there is a foreman with general supervision, and an 
engine dispatcher to see that the engines are ready for service on 
schedule time, and that, as far as possible, they are manned with 
the same crews from day to day. This function is important, for the 
crews become attached to an engine and take better care of it when 
they feel that, in a sense at least, it is their own. The engine dis- 
patcher's duties are largely of an office nature. He has a clerk or 
messenger who calls the crews at their homes at the proper time. In 
recent years the telephone is used when the employee has one. 
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The hostler handles the engine after the regular engineman has 
brought it to the roundhouse. The hostler runs it over the ash pit, 
runs it to the sand house, takes it to the water tank, standpipe, 
plug, or other source of water supply, runs it on the turntable, and 
then into the stall assigned to it. In brief, he moves the engine 
from place to place, as required, while it is at the roundhouse. 

Engine preparers see that the locomotives are provided with fuel, 
water, sand, etc., and watch them while in the roundhouse to see 
that the fires are properly banked, the boilers filled, etc. These men 
are also termed engine watchmen. ' 

Engine wipers go over the engines with waste or other similar 
material and remove the excess oil and dirt from the working and 
other parts of the engine. On the road this work is also done more 
or less by the firemen while the engine is temporarily at rest at sta- 
tions, in yards, or elsewhere. The engineman also wipes the main 
parts when he oils the engine. In the roundhouse engine wiping is 
an important part of the work in connection with the general care 
of the engines. 

Engine cleaners may or may not be wipers. When the work in 
the roundhouse is differentiated the engine cleaners are not, as a 
rule, much above the grade of common labor. They clean the cinders 
from the spark arresters and the ashes from the ash pans of the 
engines. In fact, in the busiest roundhouses the smokestack cleaners 
and ash-pan cleaners are separate employments. 

The ash-pit cleaner shovels the ashes out of the pit. In the up-to- 
date roundhouses dump cars are placed in the ash pits and are drawn 
or lifted out when filled. This method obviates rehandling the ashes 
by manual labor. There is always some spill, however, which requires 
to be shoveled out of the pit. The cleaning of the ash pit is done 
by low-grade labor. 

The turntable operator, when power is used, occupies a little cabin 
at the edge of the turntable and operates the table with a lever. 
Tables which are seldom used are turned by manual labor by means 
of a long lever against which several men push when an engine 
requires to be turned. Such turntables are usually located at local 
terminal points where only one or two engines lay up. 

In roundhouses many of the smaller repairs or adjustments of the 
parts of the locomotive can be made with economy of time, both to 
men and engines. Machinists and their helpers, therefore, form an 
essential and indispensable part of the labor force of every modern 
roundhouse. Sometimes important repairs can be completed while 
the locomotive is being wiped and otherwise prepared for its next 
trip. In this way the railroad equipment is made to serve at its 
highest capacity — an important economy when in rush days or 
seasons the road, at its best, is severely taxed to do the work required. 
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The hours of labor in the roundhouse are, as a rule, a full day of 
eleven or twelve hours, with the necessary intermission for the mid- 
day or midnight meal. Machinists, however, are often paid on the 
piecework plan. This system is said to be economical and generally 
satisfactory, with proper supervision to see that the work is not 
slighted. According to the returns made by the principal railroads 
of New Jersey to the bureau of statistics of labor and industries of 
that State, the class of labor included under the title engine wipers, 
etc., is employed, on an average, eleven or twelve hours per day, 
and the days that they are not on duty during the year average less 
than 50 out of the 365. 

During the twenty years, 1888 to 1907, there were 195 injuries 
reported as having occurred to persons employed in the roundhouses 
of New Jersey, and of this number 13, or 6.7 per cent, were fatal 
and 182, or 93.3 per cent, nonfatal. Some of the injuries were prob- 
ably the result of accidents at ash pits and turntables outside of 
roundhouses, and some of the engine cleaners, wipers, etc., also were 
probably injured while at work elsewhere than at roundhouses. The 
labor, however, is much the same whether done in or out of the 
roundhouse, and as it was not possible always to separate the injuries 
occurring at the roundhouse from those occurring elsewhere, they 
have all been grouped under the general heading of roundhouse 
employees. 

The following table shows the number of injuries during the period 
1888 to 1907 reported under titles indicating that the employees were 
engaged in roundhouse duties. The table shows the injuries by 
specific occupation titles, as far as reported, and the percentage of 
fatal of total injuries for each particular employment. 

ROUNDHOUSE MEN FATALLY AND NONFATALLY INJURED IN ACCIDENTS IN NEW 
JERSEY, BY OCCUPATIONS, 1888 TO 1907. 

f Data complied from the annual reports of the railroads of New Jersey to the state comptroller.) 





Roundhouse men 


Injured. 


Percent 

killed 

of total 

Injured* 


Occupation. 


Fatally. 


Non- 
fataUy. 


Total. 


Roundhouse foremen 


2 


1 
2 

39 
24 
29 
3 

21 

28 

1 

n 

5 
3 
3 
1 
11 


3 

2 

39 

28 

31 

4 

24 

28 

1 

11 

6 

3 

a 
l 
n 


86.7 


Eflginp dlspAtetara, . , , T , t 




Engine hostlTs and hostlers' helpers . . , , t 






Engine wipers .*. 


4 
2 
1 
3 


14.3 


Engine cleaners 


6.5 


Ash-p*n cleaner* 


2&.# 


Ai*h-p4t eleanpr* T , . . , _ , , 


12L5 


Fire cleaners 




Coal-chute foreman •. 






Engine preparer* or *«gf*ie watchmen 






Turntable operators. . .". 


1 


Mw7 


PjimpmMi »t round house , iiai 




Boiler washers 




... 


Janitor at roundhouse 




* 


Roundhouse men (not specified) 










.. • 


Total. 


13 


182 


195 


6w7 
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Although the numbers of injuries reported under the specific occu- 
pation titles are too small to warrant a final conclusion as to the 
relative dangers, it is significant that the fatal accidents have been 
so largely among men employed in engine wiping and cleaning and as 
ash-pit cleaners. Of the three fatal accidents outside of those occu- 
pations, two were roundhouse foremen and the other was a turn- 
table operator. On the other hand, engine hostlers appear to escape 
fatal accidents, and the group of employees (including fire cleaners, 
engine coalers, pumpmen, and boiler washers) which may collectively 
be considered as engine preparers had no fatal injuries reported, 
although there were 46 nonfatal injuries reported for that group of 
roundhouse men. Men employed on the engine appear to be less 
liable to fatal injury in the roundhouse than men employed about 
the engine. 

In this connection it may be well to state that engine wipers are 
in line for promotion to be enginemen, after having first served an 
apprenticeship as firemen. . Engine hostlers are usually, or at least 
frequently, men who have previously served as regular enginemen. 

In the following table are presented the causes of the injuries to 
roundhouse employees in New Jersey during the period 1888 to 1907: 

CAUSES OF ACCIDENTS TO ROUNDHOUSE MEN FATALLY AND NONFATALLY IN- 
JURED IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Roundhouse men Injured. 




Fatally. 


Nonfatally. 


Total. 


Cause 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 

cent 
from 
each 
cause. 


Number. 


Per 
cent 

from 
each 
cause. 


Coupling or uncoupling 






7 
3 

13 
7 
3 
6 

19 
9 
9 
4 
8 

12 
6 


3.8 
1.6 
7.2 
3.8 
1.6 
3.3 
10.4 
6.0 
5.0 
2.2 
4.4 
6.6 
3.3 


7 
3 

14 
7 
3 
7 

27 

10 
9 
4 
8 

12 
6 
1 

28 
1 

48 


3.6 


Breaking of parts ^>f cars or engines 






1.5 


Palls from train*. InwwnotiveB, or cars 


1 


7.7 


7.2 


Mb into turntable pit 


3.6 


lalfe into ash pit ..." 






1.5 


Getting on or off trains, locomotives, or cars 

8troek by tr^to*, locomotives, or can 


1 
8 

1 


7.7 
61.5 
7.7 


3.6 
13.8 


Other Injuries by engine moving 


5.1 


Striking "overhead or*other obstructions 


4.6 


H*adlrng tools or machinery 






2.1 


ftfc, tniseelianeoiis and not specified 






4.1 


falling on) and other material 






6.2 


fortes from turntable 






3.1 


Kwtric shock 


1 


7.7 


.5 


Bums, scalds, etc 


28 


15.4 


14.4 


Bxptaaion ofcas tank 


1 


7.7 


.5 


Other miscellaneous and not specified causes. . . . 


48 


26.4 


24.6 










Total 


13 


100.0 


182 


100.0 


195 


100.0 







These statistics are indicative of the real source of fatal injuries in 
roundhouses. The great majority, or 8 out of the total of 13, were 
the result of the employees being struck or run over by an engine. 
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In fact, all but 2 of the fatal accidents were due to the victims being 
struck or run over in one way or another. One death was caused by 
electric shock and 1 by the explosion of a gas tank. 

In the next table the nonfatal injuries to roundhouse employees 
as a group are classified by their nature and extent, as far as this 
information was reported in New Jersey during the period 1888 to 
1907: 



NATURE AND EXTENT OF NONFATAL INJURIES TO ROUNDHOUSE MEN INJURED 
IN ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Roundhouse men injured. 


Part Injured. 


Bruises, 
cuts, 

sprains, 
etc. 


Burns 

and 

scalds. 


Crushed. 


Frac- 
tures. 


Loss of 
pert. 


Totali 


Head 


8 
6 
1 
2 
3 
1 
14 










8 


Face.... 


5. 








11 


Eye 






1 




Shoulder 








2 


Arm 


2 


2 


4 
1 

1 


1 


12 


Wrist 




Hand 


1 
1 






16 


TT$UjdS . « . . r . , - 








Finger 


7 


5 
1 


1 




13 


Fingers. • 




2 




Trunk... 


5 
2 

1 
1 
4 
8 
11 
2 








Hip 












Leg 


2 


2 


1 






Logs 






Knee..... 












AnVlA 












Foot 




1 




«1 


13 


Toe 




1 




Foot and fingers 




1 






other 8p*y?Ifled combinations... ........... 


10 


16 






26 


Internal In j uries 










Overcome by heat 














Injuries unclassified 




3 

13 








34 


Slfght injuries unclassified 


4 


Severe injuries unclassified 


2 






Total nonfatal injuries 


86 


30 


12 





5 


el82 




- 



a Foot cut off and arm broken. 

b Not separately reported. 

c Including 37 injuries not classified, 1 internal Injury, and 2 overcome by heat. 



SUMMARY OF NONFATAL INJURIES TO ROUNDHOUSE MEN, BY NATURE OF THE 

INJURY. 



Nature of injury. 



Percent 
of total. 



Bruises, cuts, sprains, etc 

Burns and scalds 

Part or parts crushed 

Fractures 

Loss of part or parts 

Internal injuries 

Injuries unclassified 

Total 

a Including 2 overcome by heat. 
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This table shows that of the 182 nonfatal injuries, 9, or 4.9 per 
cent, represented fractures and 5, or 2.8 per cent, loss of parts. Of 
the 9 fractures, 7 were of some part of the upper limbs and 2 of the- 
lower limbs — 1 of the leg and 1 of the toe. Of the 5 lost parts, 1 was 
an eye, 1 an arm, 1 a foot, and 2 cases represented the loss of two or 
more fingers each. Burns and scalds are relatively frequent as 
injuries among roundhouse men, those reported constituting 16.& 
per cent of all the nonfatal injuries. Finally, the fatal accidents, 
numbered 13 out of a grand total of 195 injuries, or 6.7 per cent. 

ACCIDENTS TO YARD EMPLOYEES. 

Men employed in railroad yards in New Jersey are an important 
element in the grand total of railway employees in the State. Exclud- 
ing the roundhouse men, yard trainmen, and yard-track or mainte- 
nance-of-way employees, there still remains a numerically important- 
group which may be separately considered as yard men. In New 
Jersey, owing to the several terminals with their necessarily big 
yards, a large proportion of the total mileage is yard track and sid- 
ings, or, according to the state board of assessors, 36.2 per cent, in 
1906. In territorial group II the proportion was only 31.4 per cent 
in 1907,( a ) while in the United States as a whole the proportion was 
only 23.7 per cent in 1907. This means that a comparatively large 
number of men are required in the railway yard service, in one capacity 
or another, in New Jersey. 

Exclusive of yard trainmen, roundhouse men, and yard trackmen, 
there is a considerable number of distinct employments which may 
be grouped under the general title of yard men. The yardmaster 
has general supervision of the yard work, including the movement 
of the freight cars and the placing of the same at the proper points. 
Freight conductors report to him, and thus he knows at any given 
moment just what cars are in the yard, their contents, and their 
destination. He has several clerks in his office, if the yard is an 
important one, and an assistant. The yardmaster is responsible 
for the movement of traffic in the yard, but the section foreman and 
the road master are responsible for the proper maintenance of the 
yard track and structures. In the yards, too, many of the minor 
repairs to rolling stock can be made more economically than in 
shops. Car examiners, air-brake inspectors, car cleaners, etc., 
therefore form an important element in yard service. Usually, how- 
ever, there is at least a small shop in the larger yards, and in the 
roundhouse there are usually facilities for minor repair work on 
engines. 

a See page 189. 
16752— No. 84—10 5 



Digits 



zed by G00gle 



242 VULLBTVX OF THE BUKEAU OF LABOR. 

Car, train, air-brake, steam heat, etc., inspectors examine the 
incoming rolling stock and if defects are found in the equipment 
either make the repairs themselves or report the defects, so that the 
engine or car can be temporarily taken out of service and placed on 
a yard siding or in a roundhouse or shop until the necessary repair 
work is completed. These inspectors of rolling stock and equipment 
are specially exposed to the danger of trfcin accidents. Hie men 
sometimes disobey or fail to observe the strict rules and go under or 
between cars without displaying the necessary warning flag or signal* 
An engine under such circumstances may bump the car and fatally 
or seriously injure the inspector or examiner. 

Passenger-car cleaners are an important element at terminal points. 
They clean both the outside and inside of passenger cars. Women 
do a large part of the inside work but men usually do the outside 
work, most of which consists of window cleaning. Accidents to this 
class of employees are principally from falls from ladders or falls in 
cars, due to the cars being bumped by an engine or by other cars 
while the cleaners are at work. 

It is necessary that freight cars be moved in yards with as great 
expedition as possible to avoid congestion and to get the largest 
service from the rolling stock. The yardmaster, therefore, must 
keep himself informed as to the movement of the cars in his yard. 
The clerks under his supervision must secure this information, in part 
at least, by actual observation of the cars in the yard at stated inter- 
vals. It is not enough to get reports from conductors of the arrival 
of cars, but the cars must be checked and watched from the time they 
arrive in the yard until they go out. To do this there are car- 
number takers and car checkers. If a car is expected and it does 
not arrive, or if it is in some manner temporarily lost, it must be 
traced by a car tracer. 

Freight cars when loaded are not locked but sealed. This work is 
done by a yard clerk called a car sealer. While en route the sealed 
cars are regularly inspected at various points by the seal inspector. 
In this manner if a freight car is tampered with it can readily be 
determined between what localities along the line the seal was broken. 

Freight handlers and warehousemen work more or less in and 
about yards and are therefore considered in this group. Yard watch- 
men are required to guard against fire and thieves. 

In the following table is presented a summary of the injuries to 
yard employees (not including trainmen, roundhouse men, and track- 
men) in New Jersey during the period 1888 to 1907: 
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FATALLY AND NONFATALLY INJURED IN ACCIDENTS IN NEW 
JERSEY, BY OCCUPATIONS, IBtt TO 1007. 







Yard employees injured. 


Percent 
billed of 

total 
injured. 


Occupation. 


Fatally. 


Nonfa- 
taUy. 


Total. 




2 
5 


29 
12 
3 


31 

17 
3 
1 

13 

87 
3 
6 

11 
148 
4 
7 
1 
2 
1 
4 
2 

13 

6 

1 

1 

140 

14 
1 
9 


6.4 


A fffct**** yardmasters L ,.*..., 


29.4 


Yard for«fti«n . . , 




Tl*hl 1l«|pl»tois ,,..,, , 


1 
2 
10 


100.0 


Afr-hrake Inspectors ,.,... 


11 
71 
3 
6 
9 
138 
3 
6 
1 
2 


15.4 


Car fntaaniners or inspectors . , . 


18.4 


fftwmi Inspwtore, ..".,, , , 




Hese cutters 






CaroUecs. , 


2 
12 

1 
1 


18.2 


Carcteanen 


8.1 


Caflboys 


25.9 


Carcheckan . 


14.3 


Car markets 




HMr^mmhAr tftK*rff 






Car tracers 


i 

l 


100.0 


Car sealers 


3 
2 
10 
3 

1 

1 

136 

14 


26.0 


Seal Inspectors 




Yard decks (not specified) 


3 
3 


23.1 


▼wl wifiwenpn 


50.0 


Water boys. 7 




WaIk luaartnrr* asafcrtmitn . 






tr*fyi% bandters 


4 


2.9 


Wa^twuMfmen 




Yard porters ; 


1 
6 


100.0 




4 


55.6 






Total 


60 


466 


526 


11.4 







In this group of railroad employees there were 526 persons returned 
as injured and under a specific occupation title. Of the total number 
injured, 60, or 11.4 per cent, were fatally injured. Car cleaners, 
freight handlers, car inspectors, and yardmasters were numerically 
of most importance and in the order named. 

A reference to the details of injuries to yardmasters, assistant yard- 
masters, and yard foremen (presented in the appendix, pages 309 and 
310) shows that these men are injured in the main by train acci- 
dents. Their duties require that they be on and about tracks and 
moving traffic and they are thus considerably exposed to injury from 
moving trains, locomotives, or cars. 

CAB EXAMINERS. 

The consideration of the statistics of car examiners as presented 
in the following pages will be sufficient to indicate the causes of 
injury to this class of railroad employees and the nature and extent 
of the injuries suffered. 
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CAUSES OF ACCIDENTS TO CAR EXAMINEES FATALLY AND NONFATALLY INJURED 
IN NEW JERSEY, 1888 TO 1007. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 



Cause. 



Car examiners injured. 



Fatally. 



Number. 



Per 
cent 
from 
each 



Noo fatally. 



Number. 



Per 
cent 
from 
each 
cause. 



Total. 



Number. 



Per 
cent 



each 



Coupling or uncoupling 

Breaking of parts of cars or engines 

Falls from trains, locomotives, or cars 

Getting on or off trains, locomotives, or cars. . 
Caught between trains, locomotives, or cars. . 

Cars moving while, at work under them 

Struck by trains, locomotives, or cars 

Handling materials or supplies 

Handling tools or machinery 

Falls, miscellaneous and not specified 

Other miscellaneous and not specified causes. 



6.2 
ii.5 



6.3 
18.7 
43.7 



0.3 
6.3 



5.6 
*.« 
2.8 
2.8 
7.1 
14.1 
18.3 
2.8 
8.5 
5.6 
26.8 



5.7 
4.6 

16 
2.3 
6.9 
15.0 
23.0 
2.3 
6.0 
5.7 
23.0 



Total. 



16 



100.0 



100.0 



87 



100.0 



The figures in the table show that train accidents were responsible for 
over 60 per cent of all of the injuries to car examiners or inspectors. 
No less than 15 per cent of the injuries were due to cars moving 
while the inspectors were underneath them. Of the fatal accidents, 
3 of the 16, or 18.7 per cent, were due to this cause. Of the 16 fatal 
accidents, 7, or 43.7 per cent, were caused by the victim being struck 
by moving engines, trains, or cars. Of the 87 accidents to employees 
of this class, 16, or 18.4 per cent, were fatal and 71, or 81.6 per cent, 
were nonfatal. 

In the next table the nonfatal injuries to car inspectors are classi- 
fied by the nature and extent of the injuries reported in New Jersey 
under this occupation title during the period 1888 to 1907: 

NATURE AND EXTENT OF NONFATAL INJURIES TO CAB EXAMINERS INJURED IN 
ACCIDENTS IN NEW JERSEY, 1888 TO 1007. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.) 





Car examiners injured. 


Part injured. 


Bruises, 
cuts, 

sprains, 
etc. 


Crushed. 


Frac- 
tures. 


Loss of 
part. 


Total. 


Head 


3 
3 










Face 










Jaw 




1 






Shoulder ... ... 


1 
4 
3 
2 
2 
1 








Hand 


1 
2 




1 




Finger .... 






Trunk . . 








Lejj . 


2 


2 

1 






Ankle . ....... ... 






Foot ;... 




1 




Toe 


1 
20 
(«) 
(«) 
(«) 








Other specified combinations 








20 


Injuries unclassified 


<«) 
(«) 






17 


Slight injuries unclassified 




Severe injuries unclassified 








Total nonfatal injuries 


40 


5 * 


2 


*n 








— 



• Not separately reported. 



* Including 20 injuries not classified. 
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SUMMARY OF NONFATAL INJURIES TO CAB EXAMINERS, BY NATURE OF THE 

INJURY. 



Nature of injury. 


Number 
injured. 


Per cent of 
total. 


Braises, cuts, sprains, etc 


40 

5 
4 

2 
20 


56.3 


PjmI or parts crushed 


7.1 


Fractures 


6.6 


Loss of port or parts 


2.8 


Injuries unclassified 


28.2 








Total 


71 


100.0 







These statistics show that not a few of the nonfatal injuries to 
this class of railway employees are serious and result in permanent 
disability. One represented the loss of a foot and 1 of a hand; 1 was 
a fracture of the jaw, 2 of a leg, and 1 of an ankle; of parts crushed, 
1 was of a hand and 2 of a leg. 

Of the total nonfatal injuries, over 15 per cent were severe and 
under the heading "Bruises, cuts, and sprains" there were several 
injuries of a severe, not to say serious, nature. 

CAB CLEANERS. 

In the following tables the injuries to car cleaners in New Jersey 
during the period 1888 to 1907 are summarized in the usual way: 

CAUSES OF ACCIDENTS TO CAR CLEANERS FATALLY AND NONFATALLY INJURED 
IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports oi tha railroads of New Jersey to the state comptroller.] 



• 


Car cleaners Injured. 




Fatally. 


Nonfataliy. 


Total. 


Cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Coupling or uncoupling 






2 

39 

1 

10 
12 
3 
19 
3 
2 
2 
5 
12 
26 


1.5 

28.7 

.7 

7.3 

8.8 

2.2 

14.0 

2.2 

1.5 

1.5 

3.7 

8.8 

19.1 


2 

39 

1 

10 

14 

4 

2V 

3 

2 

2 

5 

12 

27 


1.4 


Collisions 






26.3 


Breaking of parts of cars or engines 






.7 


Falls from trains, locomoti ves^or cars 






6.7 


Getting on or oil' trains, locomotives, or cars 

Caught between trains, locomotives, or cars 

Struck by trains, locomotives, or cars 


2 

1 
8 


io.7 

8.3 

66.7 


9.5 
2.7 

18.2 


Injured 6y car doors 


2.0 


Handling materials or supplies, 






1.4 


Handling tools or machinery 






1.4 


Falls from ladders .". 






3.4 


F&lb , miscellaneous a^d n ot specified r 






8.1 


Other miscellaneous and not specified causes — 


1 


8.3 


18.2 


Total 


12 


100.0 


136 


100.0 


148 


100.0 







The table shows that train accidents were responsible for over 65 
per cent of all the injuries to car cleaners and for about 92 per cent 
of the fatalities to this class. Car cleaners in walking across tracks 
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to and from their work are exposed to injury from moving trams, 
and 8 of the 12 car cleaners killed were struck by engines, trains, or 
cars. The table clearly indicates the dangers to which employees 
of this class are specially exposed. Car cleaners suffered a total of 
148 accidents, of which 12, or 8.1 per cent, were fatal, and 136, or 
91.9 per cent, were nonfatal. 



NATURE AND EXTENT OF NONFATAL INJURIES TO CAB CLEANERS INJURED IN 
ACCIDENTS IN NEW JERSEY, 1888 TO 1007. 

[Data compiled from the annual reports'of the railroads of New Jersey to the state comptroller.] 





Car cleaners injured. 


Part injured. 


Bruises, 
cuts, 

sprains, 
etc. 


Crashed. 


Frac- 
tures. 


Loss of 
part. 


Total. 


Head 


5 
2 

1 
2 
4 
2 
8 
4 
3 










Face 










Eye 










Jaw 










Shoulder 








Arm 




3 i 




Wrist 




2 






Hand 


l 
8 






Finger 


1 






Collar bone 




1 
1 






Rib 










Trunk T 


6 
S 

6 
2 
6 
5 
14 








Hip 










ir y • 

Leg 










Knee 










Ankle 










Foot 








Other specified combinations 




1 
(«) 
J'' 

(a) 




15 


Injuries* unclassified 


(a) 


l a ) 


42 


Slight Injuries unclassified 


12 


Severe injuries unclassified 


1 








Total nonfatal injuries 


67 


4 ' 9 1 


» 136 













a Not separately reported. 



ft Including 55 injuries not classified. 



SUMMARY OF NONFATAL INJURIES TO CAB CLEANERS, BY NATURE OF THE 

INJURY. 



Nature of Injury. 


Number 
injured. 


Per cent of 
totaL 


Bruises, cats, sprains, etc - 


67 

? 

55 


49.1 


Part or parts crushed 




2.1 


Fracture" 





6.6 


Loss of part or parts 





.7 


Injuries unclassified 


!!!:;:::::::::::::::::::::":::::::::::::::::::":' 


40.5 








Total 


136 

- 


100.0 









Of the 136 car cleaners nonfatally injured, 14, or 10.3 per cent, 
were severely or seriously injured in some specified part of the body. 
One of these represented the loss of an arm, 3 the fracture of an 
arm, 2 the fracture of a wrist, 1 of a collar bone, and 1 of a rib. Of 
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course, some of the injuries tabulated under the heading bruises, 
cuts, and sprains were severe, and even serious in a few cases. 

YARD CLERKS. 

The injuries to which yard clerks are specially liable indicate that 
railroad employees of this class are generally injured by train acci- 
dents. In crossing tracks, while walking on tracks, or while between 
cars, these men are struck, squeezed, or run over. The data also 
indicate that yard clerks frequently perform trainmen's duties, such 
as coupling or uncoupling, and are injured while performing such 
extra service. During the twenty-year period, 1888 to 1907, there 
were 13 accidents to yard clerks, 3 of which were fatal and 10 were 
nonfatal. 

FREIGHT HANDLERS. 

The injuries to freight handlers reported in New Jersey during 
the period 1888 to 1907 are presented in tabular form as follows: 

CAUSES OF ACCIDENTS TO FBEK3HT BANDLBBS FATALLY AND NONFATALLY 
INJURED IN NEW JERSEY, 1888 TO 1907. 

[Data compiled t rem the annual reports of the railroads of New Jersey to the state comptroller.] 





Freight handlers injured. 




Fatally. 


Nonfatal*?. 


Total. 


Oarae. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Conpjing or uncoupliTig ........ 


1 


25.0 


1 
5 
1 
1 
9 
16 
103 


0.7 

3.7 

.7 

.7 

6.7 

11.8 

75.7 


2 


ii 




5 3.6 


Breaking of parts of carsor«*ngin*s 






1 

2 

10 

16 

103 

1 


.7 


PfcTfefrqirn trains, locomotives, or cars 


1 
1 


2&0 
25.0 


1.4 


Struck by trains. IocomotiTes, or cars 


7.2 


w% whtfA twviifng fretght 


11.4 


TTftndltnp fiwjrbt _ _ ~ 






73.6 


Droppetf dead while handling freight 


1 


25,0 


.7 










Total 


4 


ioao 


136 10A 


140 lflft-0 













The figures in the table show that the great majority of the non- 
fatal, and generally slight, injuries were due to falling freight or to 
other causes incident to the handling of the same. There were 
comparatively few fatal injuries, but of the 4 reported, 3, or 75 per 
cent, were the result of train accidents. Of the 136 nonfatal injuries, 
at least 17, or 12.5 per cent, were the result of train accidents. Of 
the 140 injuries to freight handlers, 4, or 2.9 per cent, were fatal 
and 136, or 97.1 per cent, were nonfatal. 
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In the next table the nonfatal injuries to freight handlers in New 
Jersey during the period 1888 to 1907 are classified by their nature 
and extent : 



NATURE AND EXTENT OF NONFATAL INJURIES TO FREIGHT HANDLERS INJURED 
IN ACCIDENT8 IN NEW JER8EY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Freight handlers injured. 


Part injured. 


Bruises, 

cuts, 

sprains, 

etc. 


Crushed. 


Frac- 
tures. 


Loss of 
part. 


TotaL 


Head 


3 
3 
2 
1 


1 






Face 








Shoulder 






Ann 






Wrist 




1 






Hand 


7 
5 
3 
6 
2 

22 
1 
6 
1 

19 
1 
1 
1 

11 


1 






Finger 


1 


.. . .. 










Trunk 






Hip 


.............................. 




Leg 




3 

1 
2 




25 










Ankle 








Ankles 








Foot 


4 


3 




26 


Feet 






Toe 


2 
2 








Toes 




1 




Other specified combinations 




11 


Internal injuries 


1 








13 


8 


ft 


a 


10 


Slight Injuries unclassified 








Total nonfatal injuries 


95 


13 


11 


i 


ft IX 







o Not separately reported. 



ft Including 15 injuries not classified and 1 Internal injury. 



SUMMARY OF NONFATAL INJURIES TO FREIGHT HANDLERS, BY NATURE OF THE 

INJURY. 



Nature of Injury. 



Bruises, cuts, sprains, etc 

Part or parts crushed 

Fractures 

Loss of part or parts 

Internal injuries 

Injuries unclassified 

Total 



Number 


Per cent of 


injured. 


total. 


95 


69.9 


13 


9.0 


11 


8.1 


1 




1 




15 


11.0 


130 


100.0 



According to the figures in this table it is seen that crushed parts 
constituted 9.6 per cent of the nonfatal injuries, but 8 of the 13 
were of fingers and toes. Fractures constituted 8.1 per cent of the 
nonfatal injuries, and of these 1 was of a wrist, 3 of a leg, 1 of a knee, 
2 of an ankle, and 3 of a foot. Freight handlers are also liable to 
internal injury through sprains while lifting or otherwise handling 
heavy freight. 
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YABD WATCHMEN. 

Yard watchmen are liable to fatal injury by train accidents, and 
5 of the 9 injuries reported to this class of employees were fatal, 4 
of the fatalities resulting from being struck by engines or cars. 

Summarizing the injuries to yard employees, it may be observed 
that the accidents quite frequently resulted from needless exposure 
on the part of the employee or to his carelessness and failure to 
observe the rules of the road. On the other hand, the necessity for 
crossing and walking on tracks while going to and from and about 
their work means exposure to the ever-present danger of accident 
from moving trains. In foggy weather, or at night, and especially 
in the winter when the tracks are slippery, these yard dangers are 
increased. Again, in terminal yards, where the traffic is heavy and 
the movement of trains frequent, the danger to employees at work 
on or about yard trains or cars is correspondingly increased. 

ACCIDENTS TO MAINTENANCE-OF-WAY EMPLOYEES. 

One of the most important divisions of the railway service is that 
technically known as maintenance of way. By maintenance of way 
is meant the construction, repair, and general care of the permanent 
way of the railroad. The permanent way includes everything con- 
nected with the roadbed and its necessary accessories, including 
ballast, cross-ties and tie plates, rails and rail joints, fish plates, 
railroad spikes; switches, frogs, various switch attachments, such 
as switch rods, switch stands, guard rails, head-blocks, interlocking 
switch devices, etc.; water tanks; signals and signal devices, includ- 
ing semaphore signals, banjo signals, etc.; culverts, bridges, trestles, 
crossing gates, fences, stations, towers, and in brief all stationary 
structures and parts of the general equipment of the railroad track. 
It is quite apparent that a very considerable number of men are 
necessary for the proper performance of the various duties in con- 
nection with the extension, repair, and general care of the permanent 
way. 

For the better organization and control of the large number of 
employees in the maintenance-of-way department on any great 
railroad, subdivision of the system is necessary. A trunk line, for 
example, would be divided into grand divisions and divisions. 
The divisions would be further divided into subdivisions, and the 
subdivisions into sections. The length of a division is usually such 
that it is possible for a train crew to make a return trip over the 
same in one day, at least on passenger trains. Interdivisional crews 
are not unknown. For example, the Pennsylvania Railroad Com- 
pany has certain trains which run between Jersey City and Wash- 
ington without change of crews, although the first division ends at 
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West Philadelphia. The length of a subdivision is largely dependent 
upon the importance of the stretch of track; that is, upon whether 
it is single track, two track, three track, or four track, and whether 
the amount of traffic carried is heavy or light. The length would 
also depend to a certain extent upon the general character of the 
country through which the track is laid. In the same manner the 
length of a section, which is the unit of the permanent way for . 
maintenance purposes, is also dependent upon the importance of 
the stretch of track; that is, whether it is single or multiple track, 
and whether it is a heavy or light traffic-carrying part of the system. 
In yards where there are many sidings, switches, etc., the section 
would be comparatively short. It is usually estimated that from 
3 to 5 miles of single track is a fair average length for a section, and 
at certain points a mile or 2 miles, or perhaps even less, would conr 
stitute the section or unit for maintenance purposes. 

For the present purpose it is not necessary to consider at any 
length the question of railroad construction in new country, for in 
New Jersey the railroad construction during the last twenty years 
has been principally in the form of extension, elevation, etc., of 
already existing railroads. In the making of extensions, however, 
civil engineers are required to lay out the road, determine the proper 
grades, curves, etc. These men are not, as a rule, exposed to any 
exceptional accident liability and they have the advantage of being 
men of superior intelligence and therefore likely to take the neces- 
sary precautions for their personal safety at the more dangerous 
points where they may be called upon to work. 

The construction part of the maintenance-of-way work is usually 
under the supervision of a division engineer, and the assistant engi- 
neers, who are more actively engaged in the field operations, are 
responsible and make their reports to him. On some railroads the 
man responsible for the maintenance of various structures, such as 
bridges, culverts, trestles, water tanks, stations, etc., is called a 
master carpenter, and the various assistants or foremen in charge of 
this kind of work are responsible and report to the master carpenter 
either directly or through the track supervisor or road master. Some 
of the larger railroads do not have road masters, the division engineer 
being the recognized head of the maintenance-of-way department. 

The track supervisor or road master usually has general charge of 
the maintenance-of-way work on a subdivision; the subdivision, as 
before stated, being made up of several sections. The duties of the 
track supervisor require that he do both office and field work. He 
has assistance in the office work, and it is usually considered desirable 
that the road supervisor or road master be relieved as much as pos- 
sible from the merely clerical labor of the office, so that the larger 
part of his time and attention can be devoted to the supervision of 
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the field or maintenance-of-way work. It is hie primary duty to 
make himself thoroughly familiar with all the details of the con- 
struction and repair work on the subdivision over which he has 
charge. To do this it is necessary that he make more or less frequent 
inspections of the whole stretch of track under his care, and how 
frequent these inspections are depends on various conditions, such 
as amount of traffic carried, general character of the permanent way, 
etc The track supervisor, in the performance of his out-on-the-road 
duties, can make his inspections either by riding over the road or by 
walking over the same. In fact, the inspections are made in both ways 
and necessarily so, in order that all the possible defects may be de- 
tected. Certain defects can be detected only by riding over the 
track on a fast train, while minor defects can more easily be dis- 
covered and the general supervision of the repairs can best be made 
by walking over each section of the subdivision. 

The section foreman is responsible to the track supervisor or road 
master and reports to him. The section foreman is usually em- 
ployed the year round and has with him at least one section hand or 
man, and one or more of the section hands are also continuously 
employed the year round, the number increasing with the importance 
of the section. The section foreman, among his other duties, hires 
laborers to perform the work necessary to keep the section in a 
proper condition of repair. Generally speaking, the section gang is 
larger in the spring and summer than in the winter, although this 
depends upon the general conditions of traffic and on the general 
character of the particular section. For example, in yards or where 
the traffic is very heavy on a three or four track railroad, the work in 
winter may possibly be even greater on a given section than in the 
summer; this is so because it is necessary and highly important that 
the various signal devices and switches, frogs, etc., be kept free from 
snow and ice. 

The general duties of a section foreman are to keep the permanent 
way in repair, and in the permanent way is included all the various 
fixtures already enumerated. The section foreman and his gang 
must keep the roadbed property ballasted, that is, must add new 
ballast when necessary; must replace cross-ties which have become 
worn or rotten; must keep the rails straight and spiked or other- 
wise fastened firmly to the ties, and replace worn or broken rails; 
must see that culverts, etc., are properly repaired, and also that 
fences, crossing gates, etc., are properly mended and kept in good 
condition. In addition, the section foreman and his gang must 
keep the ditches alongside the track clear of rubbish, weeds, etc., 
and in brief must keep all parts of the permanent way between 
and including the fences in a good state of repair. Finally, the track 
foreman is responsible on most sections for the proper care of the 
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switches, including the necessary repair and oiling of the same, the 
lighting of switch lamps, etc. 

It is not necessary to enumerate the duties of section hands or 
section men, as these have already been considered in preceding 
paragraphs. It may be pointed out, however, that the section hand 
is more irregularly employed, as a rule, than most other classes 
of railroad labor. The work of the section hand depends consider- 
ably upon varying conditions, and the section foreman increases or 
decreases the size of his gang as the requirements of the road repairs 
necessitate. According to the returns made by the Pennsylvania 
Railroad Company # to the bureau of statistics of labor and industries 
of New Jersey, the average annual number of days at work for all 
trackmen in New Jersey during the period 1903 to 1907 was 268, 
against an average of from 300 to 340 for most other railroad em- 
ployees. 

As a necessary part of the labor on a section the track must be 
regularly inspected at least once a day (with the possible exception 
of Sunday on stretches where traffic is light), and often the inspection 
is made at least twice a day where traffic is heavy or where the 
stretch of road is, for various reasons, more or less exposed to ex- 
ceptional danger, including curves, deep cuts, tunnels, etc. The 
track walker is usually assigned from the section gang to do this 
particular work of inspection. When the work of inspection is 
comparatively light and when not engaged in patrolling the track 
the track walker can assist in the regular work of a section gang. 
The track walker carries light tools, usually including a wrench, 
hammer, bolts, nut locks, and spikes, and in daytime he also carries 
a flag for signaling purposes. When he finds a slight defect in the 
track he must repair it, and if he discovers a more serious defect it 
is his duty to report the same at once to the section foreman, who 
sees to it that the defect is immediately remedied. Where the 
traffic is dense and there is considerable night traffic the section 
must be inspected by a track walker or patroller during the night. 
The night track walker carries a lantern and torpedoes for signaling 
purposes. The track walker should be thoroughly familiar with the 
general duties of road repair, and for this reason he is usually an 
experienced section hand. When there is a particularly dangerous 
point on the section a watchman is sometimes posted at the point, 
especially when the traffic is heavy and the movement of trains 
consequently frequent. 

As a necessary part of construction and repair work, there are 
work-train crews and gangs assigned to a subdivision, or several 
subdivisions, the length of track covered by any given crew depending 
upon the amount of work necessary for this particular department or 
branch of the maintenance-of-way service. The work-train crew 
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as a whole is composed of the work-train crew proper and the con- 
struction gang. The work-train crew is usually made up of four 
men — the conductor, engineman, fireman, and at least one brakeman 
or flagman. Sometimes the work-train crew and the working force 
are in charge of one man, called either a conductor or foreman, this 
man being responsible both for the running of the train and the 
supervision of the work gang. The purpose of the work train is to 
distribute the materials necessary in the repair work on the various 
sections. It distributes ties, rails, ballast, and other materials 
required. The duties of the work gang are quite similar to those 
of section hands generally, and while at work on and about tracks 
their exposure to accident is similar to that of the section hands. 

Whenever a wreck occurs it is necessary that the track be cleared 
as soon as possible. When the wreck is at all serious, special tools 
and machinery are required for this kind of work. A so-called wreck 
train is kept in readiness at division headquarters for the special 
purpose of removing dfibris and clearing tracks whenever there is a 
wreck on the division of sufficient importance to require its services. 
The wreck-train crew is composed of the men necessary for the running 
of the train, and in addition, men especially skilled in the work of 
clearing up wrecks, usually including a hoisting engineer and a 
derrick foreman, and other skilled workmen, including shopmen. In 
all cases of wreck the section foreman and his gang are required to 
assist in removing the debris and in making the necessary track 
repairs. Also if a work train is accessible it is required to assist in 
clearing up the wreck, and generally the work-train crew and the 
section gang are at the wreck before the wreck train arrives. 

Bridge foremen have supervision over bridge construction and 
repair on the stretches of permanent way under their immediate 
supervision. As before stated, the general work of structure con- 
struction, repair, and care is usually in charge of a master carpenter. 
Bridge carpenters do the necessary repair or construction work in 
connection with railroad bridges and trestles. Besides being exposed 
to the dangers incident to the duties of carpenters generally, they are 
exposed to more or less danger from the movement of trains, and to 
considerable danger from falls, due to the fact that they frequently 
work on high- structures and in positions more hazardous than those 
generally met with in carpenter work. 

Closely related to the work of the carpenter is that of the painter. 
Painters are required to work not only on wooden structures but on 
iron structures as well. They are exposed to practically the same 
dangers as bridge carpenters. 

Switch repairs are usually made by section hands under the super- 
vision of the section foreman. Sometimes, however, particularly 
at terminals, there is so much of this particular kind of work to be 



Digits 



zed by G00gle 



254 BULLETIN OF THE BUBBAU OF LABOR. 

done that it is economy to differentiate the labor to the extent that 
the switch repairing is done by a particular set of men called switch 
repairers. The exposure of switch repairers to the hazards incident 
to moving trains is considerable. Switch cleaning and oiling is also 
dangerous because of exposure to moving trains. 

On all important stretches of track it is necessary to have more or 
less elaborate devices for the proper signaling of trains, in order that 
the enginemen may always know whether or not the track is clear. 
The construction, maintenance, and repair of the various signal 
devices, which is to some extent skilled work, is done by men called 
signal repairers. These men are in charge of a supervisor of signals 
who is responsible for all the signal apparatus on his division. The 
men employed at this labor are also, like switch repairers, exposed to 
the danger of injury by moving trains. 

Men known as crossing-gate tenders or crossing flagmen are sta- 
tioned at grade crossings for the purpose of warning street traffie of 
the approach of trains; or, if the crossing is a railroad junction point, 
it is the duty of the crossing flagman to see that proper warnings are 
given, so that there will be no collision at the point of intersection 
of the two or more railroads. This occupation exposes to considerable 
danger, particularly from moving trains. 

Drawbridge tenders are stationed at drawbridges, and it is their 
duty to see that the drawbridge is in position before trains are allowed 
to cross it. On railroads where traffic is heavy the drawbridges are 
opened and closed by steam or electric power operated by the bridge 
tender from a cabin built above the bridge. If the drawbridge is 
turned for the passage of shipping, the tender must give proper 
warning to approaching trains by means of signals attached to the 
bridge. These men, like crossing tenders, are exposed principally 
to the dangers incident to men employed on or about the tracks. 
The majority of the accidents to this class of employees are from 
moving trains, although a few have been injured by being caught in 
the draw. 

With this brief introductory statement of the general duties of men 
employed in maintenance of way, consideration will be given to the 
injuries reported under specific occupation titles in this department 
of railway service in New Jersey during the twenty years 1888 to 
1907. The summary tables which follow are for such of the occupa- 
tions as proved to be of sufficient numerical importance to warrant 
the tabulation of the injuries. 

In the following table is presented a summary of the accidents to 
employees in the maintenance-of-way department, which have been 
reported by the railroads of New Jersey under specific occupation 
titles during the twenty-year period 1888 to 1907. Hie arrangement 
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of the occupations in the table is more or less arbitrary but fairly 
logical, on the basis of the work performed by the employees. 

MADtTKXAlfCB~OF-WAT EMPLOYEES FATALLY AND NONFATALLY INJURED IN 
ACCIDENTS IN NEW JERSEY, BY OCCUPATIONS, 1888 TO 1907. 

{Date compiled from the annual report! of the railroads of New Jersey to the state comptroller.] 



Occupation. 


ICamtenance-of-way env 
ployees injured. 


Percent 
killed of 


Fatally. 


Non- 
fatally. 


Total. 


total 
Injured. 


Civil engineers, rodmen, etc 


2 


4 

1 
1 

31 

653 

9 

30 


6 

1 

1 

39 

866 

16 

87 

1 

1 

1 

74 

179 

3 

19 

1 

1 

1 

27 

2 

8 

13 

88 

17 

81 

14 

8 

7 

1 

1 

1 

15 

4 

21 

11 


33.3 


Trm* ni per v toot 




AssttstanlT track gupervfcwf > ' 






8 
213 

7 
57 

1 


20.5 


Section beads or section men 

Tunnel laborers, etc 


24.6 
43.8 


Track walkers or patroUers 

Bridge watchman ... 


65.5 
100.0 




1 

1 

65 
160 

3 
17 

1 

1 
27 
2 
2 
6 
41 
15 
60 
13 
3 
2 




Ttrfdg* iwfman 






Bridge carpenters, etc -,,.,-,.-■ 


9 
10 


12.2 


Cat jwri itera" (not specified) 


6.6 






Painters. 


2 


10.5 


Wreck master 










Tfoff ting engineer 






Wreck removers (not specified) 






Foremen, pile driVers. 7 








6 

7 
42 

2 
15 

1 


75.0 


Drawbridge tendfrs 


53.8 


Crowing «kt*»m#n %™rf flagmen. 


50.6 


Vl««rf3»i* ■ ■ ■ ■ 


11.8 


Switch tenders 


18.fi 


Switch repairers. 


7.1 


Switch oilers 




Switch eleaneo. . . •• 


5 

1 


71.4 


Super vhM of ffgnsls, 


100.0 




1 

1 

13 

4 
15 
7 




Signal inspector. ± 






ff^nal repairers . , ^ 


2 


13.3 






Lamp men... 


6 
.4 


28.6 


Signalmen (not specified) 


36.4 






Total 


400 


1,206 


1,606 


24.9 







The table shows that there were 1,606 employees specified as in 
some employment connected with maintenance of way, and that of 
this total, 400, or 24.9 per cent, were fatally injured, and 1,206, or 
75.1 per cent, were nonfatally injured. 

During the period 1888 to 1907 there were 6 civil engineers, rodmen, 
etc., reported injured in the railway service in New Jersey, and of 
this total 2 were killed and 4 were more or less seriously injured. 
One track supervisor and 1 assistant track supervisor were reported 
injured. There were 39 injuries to section foremen reported, and 8, 
or 20.5 per cent, of these were fatal. All of the 8 section foremen 
killed were struck or run over by trains, either while in the perform- 
ance of their duties or while walking on the track to or from their 
work. 
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SECTION HANDS. 

Section hands constitute the most important occupation, numeri- 
cally, in this group of classified railway employments. Not fewer 
than 866 injuries to section hands or section men were reported, and 
of this total 213, or 24.6 per cent, were fatal and 653, or 75.4 per cent, 
were nonfatal. In the following table is presented a summary state- 
ment of the injuries to section hands, classified by causes of accidents: 

CAUSES OF ACCIDENTS TO SECTION HANDS FATALLY AND NONFATALLY INJURED 
IN NEW JERSEY, 1888 TO 1007. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Section hands injured. 




Fatally. 


Noniatally. 


Total. 


Cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 

cent 
from 
each 
cause. 


Coupling or uncoupling. 


1 
1 


0.5 
.5 






1 

18 

4 

2 

59 

45 

336 

2 

205 

46 

18 

13 

17 

100 


0.1 


Collisions .*. . . r. 


17 

4 

1 

50 

39 

153 

2 

205 

46 

14 

13 

16 

93 


2.6 

.6 

.2 

7.7 

6.0 

23.4 

.3 

31.4 

7.0 

2.1 

2.0 

2.5 

14.2 


2. i 


Derailments 


.5 


Breaking of parts of cars or engines 


1 

9 

6 

183 


.5 

4.2 

2.8 

85.9 


.2 


Falls from trains, locomotives^ or cars 


6,8 


Getting on or off trains, locomotives, or cars 

S truck by trains, locomotives, or cars 


5.2 

38.8 


Striking overhead or other obstructions 


.2 


Handling materials or supplies 






23.7 


Handling tools, machinery, etc 






5.8 


Cave-ins 


4 


1.8 


2.1 


Struck by objects from passing trains 


1.5 


Falls, miscellaneous and not specified 


i 

7 


.5 
3.3 


2.0 


Other miscellaneous and not specified causes 


11.5 


Total 


213 


100.0 


653 


100.0 


8CC 


100. 







The table shows that of the 866 section hands injured, 336, or 38.8 
per cent, were injured by being struck by trains, locomotives, or cars. 
The next most important cause of injury was the handling of ma- 
terials or supplies, to which were attributed 205, or 23.7 per cent, of 
the total injuries. All the injuries of this class, however, were 
nonfatal. The third numerically most important specific cause of 
injuries was falls from trains, locomotives, or cars; this was respon- 
sible for 59 of the injuries, or 6.8 per cent of the total. Other im- 
portant causes of injury to this class of employees were, in the order 
named, handling tools, machinery, etc. ; getting on or off locomotives 
or cars; collisions; cave-ins of gravel banks, cuts, etc.; and falls other 
than those specified as being falls from trains, locomotives, or cars. 
The table requires no extended comment. It may be added, how- 
ever, that section hands, especially in the Eastern States, are com- 
posed largely of a foreign element, and as a result the men are often 
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so ignorant of the English language that the foremen find it difficult 
to make their warnings understood in time to prevent serious or 
fatal injuries to one or more members of the gang when danger is 
imminent, especially when the dangers are incident to the movement 
of trains. Some of the most disastrous accidents of the kind in 
railroad history have occurred in the State of New Jersey. In 1898, 
for example, there was an accident which caused the death of 12 
section hands and the more or less serious injury of at least three 
others. A rapidly moving train struck a gang of section laborers 
before sufficient warning could be given of its approach. Another 
unfortunate accident of this class occurred on June 29, 1900, when 
3 section hands were killed by being struck by a train. Again, as 
recently as November 8, 1907, a gang of section hands was struck by 
a train while at work on the track, and 3 were killed. 

Section hands are especially exposed to the dangers incident to 
moving trains when they are employed in tunnels or when, owing to 
foggy weather conditions, it is impossible to get a clear view of 
approaching trains. 

From the best returns available the annual fatal accident rate of 
trackmen, including section hands, section foremen, construction 
gangs, etc., is on an average about 3.55 per 1,000 in the State of 
New Jersey. (°) The fatal-accident rate for employees of this class 
varies considerably in different parts of the United States, and from 
the statistics in the reports of the Interstate Commerce Commission, 
their fatal-accident rate appears to be higher in the Southern and 
Western States than in the Eastern States, which would indicate that 
the hazards incident to track work are increased when the larger part 
of the mileage is single track. It is important to note also that the 
comparatively high fatal accident rate for section hands is in spite of 
the fact that this group of employees is employed fewer days per year 
on an average than almost any other class of railroad men. 

Nonfatal injuries to section hands are also comparatively frequent, 
and the average annual nonfatal accident rate in New Jersey for 
trackmen was 22.89 for the period 1900 to 1908, according to the re- 
ports made to the state bureau of statistics of labor by the prin- 
cipal railroads operating in the State. 

In the next table is presented a summary of the nonfatal injuries 
to section men or section hands, classified by nature and extent of 
the injuries. 

«See the table on page 186. There were 48,146 men of this class exposed to the 
risk of injury, with 171 fatally injured and 1,102 nonfatally injured. 
16752— No. 84—10 6 
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NATURE AND EXTENT OF NONFATAL INJURIES TO SECTION HANDS INJURED IN 

ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Section hands Injured. 


Part Injured. 


Bruises, 

cuts, 

sprains, 

etc. 


Crushed. 


Disloca- 
tions. 


Frac- 
tures. 


Loss of 
part. 


Total. 


Ilead 


44 

16 

8 






3 




47 


Face 








16 


Eye 








2 


10 


Jaw 






6 


2 


Shoulder 


1 

29 

3 

20 

11 




, 


1 

1 




9 


Arm 




1 


IS 


Wrist 




5 


Hand 

Hands 


2 


....... 


:::::::::: 


1 


38 






* 


Finger 


19 

9 






6 

1 


46 


Fingers 

Collar bone 






5 
3 
3 
2 


20 




S 


Rib i 








3 


Ribs 








2 


Trunk 


37 

7 

83 

e 

5 
13 
64 








37 


Hip 




1 






8 




2 


29 
2 


5 

1 


69 


Legs 




9 


Knee 




5 


Ankle... .. 


i 


3 




14 


Foot : 


13 




1 

1 
2 


78 


Feet 






1 


Toe 


15 
6 
38 


7 
2 
2 




2 

1 
10 


26 


Toes 




9 


Other specified combinations 


1 




51 


Internal injuries «. 




2 


Injuries unclassified 






<•> 
<•> 
(«) 


(°) 
<•> 


<•> 


72 


Slight injuries unclassified 


36 


Severe injuries unclassified 


18 






Total nonfatal injuries 


372 


56 


4 


72 


21 


b 653 







a Not separately reported. 



* Including 126 injuries not classified and 2 internal injuries. 



SUMMARY OF NONFATAL INJURIES TO SECTION HANDS, BY NATURE OF THE 

INJURY. 



Nature of injury. 



Number 


Percent 


injured. 


of total. 


372 


57.0 


56 


8.6 


4 


0.6 


72 


11.0 


21 


3.2 


2 


.3 


126 


19.8 



Bruises, cuts, sprains, etc. 

Part or parts crushed 

Dislocations 

Fractures 

Loss of part or parts 

Internal injuries 

Injuries unclassiiiod 



Total.. 



-I 



653 



100. 



This table is self-explanatory and requires little comment. The 
figures clearly show that a considerable proportion of the nonfatal 
accidents to this class of railway employees are so serious as to result 
in permanent disability. For example, 72, or 11 per cent, of the 
653 nonfatal injuries were fractures of one or more parts of the body, 
and 21, or 3.2 per cent, resulted in the loss of one or more parts 
of the body. Of the lost parts, 2 were of eyes, 1 of an arm, 1 of a 
hand, 6 of one finger and 1 of two or more fingers; 5 represented the 



Digits 



zed by G00gle 



ACCIDENTS TO BAILBOAD EMPLOYEES XET NEW JEBSEY. 259 

loss of a leg and 1 the loss of both legs; 1 represented the loss of a 
foot and 1 of both feet. 

As previously stated, section hands, generally speaking, are em- 
ployed in larger numbers in the spring and summer months than in 
the winter. In- New Jersey, however, this general rule does not seem 
to apply, or at any rate there are more section hands injured in the 
winter season than in the other seasons of the year. Of the fatal 
injuries, for example, 30 per cent were in the winter, as compared 
with 19 per cent in the spring, 23 per cent in the summer, and 28 
per cent in the autumn. 

It has been possible to consider separately injuries to 16 tunnel 
laborers. These men were section hands, track laborers, or track 
watchmen, but exposed to exceptionally hazardous conditions. Of 
the 16 injuries specified as having occurred to tunnel workers, 7, or 
43.8 per cent, were fatal. 

TRACK WALKERS. 

The accident liability of track walkers or patrollers presents some 
interesting features. Of the 87 injuries reported as having occurred 
to track walkers, 57, or 65.5 per cent, were fatal, and 30, or 34.5 per 
cent, were nonfatal. The great majority of the accidents, both fatal 
and nonfatal, to this class of railway employees were the result of 
the injured persons being struck by trains, engines, or cars. The 
following table is a summary of the accidents occurring to track, 
walkers in New Jersey during the twenty-year period 1888 to 1907, 
classified by principal causes: 

CAUSES OF ACCIDENTS TO TRACK WALKERS FATALLY AND NONFATALLY 
INJURED IN NEW JERSEY, 1888 TO 1907. 



[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 




Track walkers injured. 




Fatally. 


Nonfatally. 


Total. 


Cause. 


Number. 


Per 

cent 
from 
each 
cause. 


Number. 


Per 

cent 
from 
each 
cause. 


Number. 


Per 

cent 
from 
each 
cause. 


fcOotHtioBS * r.., 






1 


3.3 


1 

1 
74 
1 
4 
2 
1 
3 


1.2 


"Falls from trains, locomotives, or cars 


1 
66 


i.8 

9S.2 




1.2 


Struck by trains, locomotives, or cars 


18 | 60.0 

1 1 3.3 
4 i 13.4 

2 ! 6.7 
1 3.3 
3, 10.0 


85.0 




1.2 


Stnvk by objects from passing trains 


1 


4 5 


FaUa, mtooeUaiieoaB and not specified 


1 


2.3 


Shot.' 


1 


1.2 


Other miscellaneous and not specified causes . . . 


)■••••••• 


3.4 










Total 


57 100.0 30 100.0 


87 


100.0 






! 


! 
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The figures in the table show that 56 of the 57 track walkers fatally 
injured were killed by being struck by trains, engines, or cars. Of 
the nonfatal accidents to track walkers, 18 of the 30, or 60 per cent, 
were due to the same cause. These statistics indicate that the injuries 
to track walkers are likely to be very severe, if not fatal. As stated 
in the introduction to this part of the article, track walkers are a 
select class of section hands assigned to the particular work of 
patrolling or inspecting the section, either by day or by night. It 
is highly important that these men perform their work with effi- 
ciency ; otherwise the danger of railroad travel is greatly increased. 
In this connection it may be of interest to recall that one of the 
important railroads of New Jersey within the past year made a 
special effort to determine whether its track patrollers were per- 
forming the duties expected of them. It was discovered that a 
considerable proportion of the total number of track walkers were 
idling away their time instead of performing their duties, and several 
were discharged for neglecting their work. 

For completeness the following table is added. It shows the 
nature and extent of the 30 nonfatal injuries to track walkers in 
New Jersey during the period 1888 to 1907. 

NATURE AND EXTENT OF NONFATAL INJURIES TO TRACK WALKERS INJURED IN 
ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Track walkers Injured. 


Part injured. 


Bruises, 
cuts, 

sprains, 
etc.* 


Crushed. 


Frac- 
tures. 


Total. 


Head 


4 






4 


Arm 


1 
1 
1 
2 
2 


. 


1 


2 


Hand 




1 


Ribs 






1 


Trunk 






2 


Leg 







2 


Ankle 


1 




1 


Foot 


1 




1 


Other specified combinations 


r.f 






4 


Injuries unclassified , , , 






11 


Serious Injuries unclassified 


1 






Total nonfatal Injuries 


16 


1 


1 


*30 







a Not separately reported. 



* Including 12 injuries not classified. 



SUMMARY OF NONFATAL INJURIES TO TRACK WALKERS, BY NATURE OF THE 

INJURY. 


Nature of injury. 


Number 
injured. 


Per cent of 

total. 


Bruises, cuts, sprains, etc 


16 
1 
1 

12 


53.4 


Part or parts crushed 


3.3 


Fractures >, 


3.3 


Injurta? HPClasslltad. .... . 


4a 






Total 


30 


100.0 
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BRIDGE CARPENTERS, ETC. 

During the period 1888 to 1907 there was 1 bridge watchman 
reported fatally injured, and 1 bridge inspector and 1 bridge foreman 
nonfatally injured. Bridge carpenters and bridge workers so specified 
suffered a total of 74 injuries, of which 9, or 12.2 per cent, were fatal, 
and 65, or 87.8 per cent, were nonfatal. The details of the accidents 
to bridge carpenters and other bridge workers, not including watch- 
men, inspectors, and foremen, are presented in the following tables, 
which are self-explanatory and require little comment: 

CAUSES OF ACCIDENTS TO BRIDGE CARPENTERS, ETC., FATALLY AND NONFATALLY 
INJURED IN NEW JEBSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the^rallroads of New Jersey to the state comptroller.] 





Bridge carpenters, etc., injured. 




Fatally. 


Nonfatally. 


Total. 


Cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Palls from trains, locomotives, or cars 






2 
10 

3 

5 
IS 
14 

2 
16 


3.1 
15.4 

4.6 

7.7 
20.0 
21.5 

3.1 
24.6 


2 
14 

3 

5 
15 
15 

2 
18 


2.7 


Struck by trains, locomotives,' or cars 


4 


44.5 


18.9 


Handling materials or supplies 


4.0 


Handling tools or machinery 






6.8 


Falls from bridges .". 


2 

1 


22.2 
11.1 


20.3 


Falling materials ...**,*--, 


20.3 


F alls, miscellaneous and not specified 


2.7 


Other miscellaneous and not specified causes — 


2 


22.2 


24.3 


Total 


9 


100.0 


65 


100.0 


74 


100.0 







NATUKE AND EXTENT OF NONFATAL INJURIES TO BRIDGE CARPENTERS, ETC., 
INJURED IN ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 

Pata compiled from the annual reports, of the railroads of New Jersey to the state comptroller.] 





Bridge carpenters, etc., injured. 


Part injured. 


Bruises, 
cuts, 

sprains, 
etc. 


Crushed. 


Disloca- 
tions. 


Frac- 
tures. 


Total. 


Head 


4 
1 
3 
2 






2 





Eye 






1 


Arm 




1 


1 


5 


Htnd 




2 


Finger 


i 
1 




1 


2 


Fingers... 


1 




2 


Collar bone r - - 




1 


1 


Rib 


1 






1 


Ribs 






1 


1 


Tronk 


4 






4 


Hro.... 




1 




1 


S2 ;;::::::: 


4 
1 
3 
5 
4 

w 




3 


7 


See ;;;;; ,.. 




1 


2 


Ankle 




1 


4 


Foot 


1 




6 


Other specified combinations. 






4 


Inhales nrvrlasslfled r T r r 


ft 


<•> 


ft 

<•> 


5 


Bnfcfci injuries unclassified . , _ _ 


9 


Severe injuries unclassified 


2 






Total nonfatal injuries 


33 


3 


3 


10 


6 65 








a Not separately reported. 
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SUMMARY OF NONFATAL INJURIES TO NUDGE CABPBNTERS, ETC., BY NATURE 

OF THE INJURY. 


Nature of injury. 


Number 
injured. 


Per cent of 
total. 


Bruises, cuts, sprains, etc - 


33 
3 

3 
10 
16 


50.8 


Part or parte crushed , 


4.6 


Dislocations 


4.6 




U.4 


Injures unclassified T , - r r 


24.6 






Total 


65 


100.0 









The statistics here presented show that railroad bridge carpenters 
and other bridge workers are especially liable to injury by falls from 
bridges, by falling material, and by being struck by trains, loco- 
motives, or cars. Of the 9 fatal injuries, 4 were due to the last- 
named cause. As would be expected where one of the principal 
causes of injuries was falls, the number of fractures was compara- 
tively high among the nonfatal injuries to this class of railroad 
employees. Of the 65 nonfatal injuries, 10, or 15.4 per cent, were 
fractures. 

CARPENTERS (NOT SPECIFIED). 

It has been considered advisable to include carpenters (not speci- 
fied) in the group of employees occupied in the maintenance-of-way de- 
partment. The great majority of the carpenters employed by railroads 
in New Jersey are employed out on the line rather than in shops. 
During the period 1888 to 1907 there were 179 injuries reported as 
having occurred to carpenters, exclusive of bridge carpenters, and 
of this total, 10, or 5.6 per cent, were fatal, and 169, or 94.4 per cent, 
were nonfatal. The facts are summarized in considerable detail 
in the following tables, which are self-explanatory and require little 
comment : 

CAUSES OF ACCIDENTS TO CARPENTERS (NOT SPECIFIED) FATALLY AND NON- 
FATALLY INJURED IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Carpenters (not specified) injured. 




Fatally. 


Nonfatally. 


Total. 


Cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each, 
cause. 


Collisions 


! . ..... 


4 

1 

2 

7 

8 

47 

43 

8 

24 


2.4 

0.6 

1.2 

4.1 

4.7 

27.8 

25.4 

1.8 

14.2 


4 

2 
2 
8 
14 
48 
48 
8 
24 
1 
88 


2.2 


Breaking of parts of cars or engines 


1 10. 


1.1 


Fulls from trains, locomotives, or cars 






1.1 


Getting on or off trains, locomotives, or cars 

Struck by trains, locomotives, or cars 


l 

6 

1 


10.0 
60.0 
10.0 


4.5 

7.8 


Handling materials or supplies 


28.8 


Handling tools or machinery 


24.0 


Struck by objeots from passing trains 






1.7 


Falls, miscellaneous and not specified 






13.4 


Falling body of car 


1 


10.0 


0.6 


Other miscellaneous and not specified causes 


80 


17.8 


16.8 










Total 


10 


100.0 


1C9 


100.0 


179 


100.0 
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NATURE AND EXTENT OF NONFATAL INJURIES TO CARPENTERS (NOT SPECIFIED) 
INJURED IN ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Carpenters (not specified) injured. 


Part injured. 


Bruises, 
cuts, 

•prams, 
etc. 


Crushed. 


Disloca- 
tions. 


Frac- 
tures. 


Loss of 
part. 


Total. 


Head 


9 
6 
2 
2 
2 
8 

17 
1 
4 
3 

20 
1 
1 

12 
4 

22 
2 
1 
6 


I 






9 


Face 








6 


Eye 








2 


Sboulder 





2 






4 


Arm... 





2 




4 


Wrfct 






1 




4 


Hand . - . - , - T - - T 


1 






18 


Hands 








1 


Finger 


2 




1 


3 
8 


10 


Vlnffwra , 




6 


Trunk. ...... 


i 




20 


Hip 










1 


Hiw 










1 


ST :;;;;;::: 


1 




6 

1 
2 

1 




19 


Ankle 






5 


Foot. 


2 
3 






26 


fat . 






6 








1 


Other specififMi com WrtfttJonji 






2 




8 


Internal Injuries 








1 


Injuries unclassified 


13 


<•> 
<•) 
<•) 


(«) 




(«) 
<•) 
(•) 


10 


Rllght injuries unclassified 


3 


Severe Injuries unclassified 


4 






Total nonfatal Injuries 


118 


9 


3 


15 


G 


&1G9 







• Not separately reported. 



* laefadtng 17 injuries not classified and 1 internal injury. 



SUMMARY OF NONFATAL INJURIES TO CARPENTERS (NOT SPECIFIED), BY NA- 
TURE OF THE INJURY. 



Nature of Injury. 



Number 

injured. 



Bruises, cats, sprains, ate. 

Pan or parts crushed 

Dislocations 

Fractures. 



Loss of part or parts. 

Internal injuries 

Injuries unclassified. . 



Total. 



118 
9 
8 

15 
6 
1 

17 



1G9 



Per cent of 
total. 



09.8 
53 
1.8 
8 9 
3.5 
.0 

10.1 



100.0 



It is significant to note that 6 of the 10 fatal accidents to carpen- 
ters (not specified) were the result of being struck by trains, loco- 
motives, or cars. Of the nonfatal injuries, the majority resulted 
from the handling of materials or supplies, or of tools and machinery. 
Of the 169 nonfatal injuries to this class of railroad employees, 15, 
or 8.9 per cent, were fractures of one or more parts of the body, and 
6, or 3.5 per cent, represented the loss of one or more parts of the 
body. All of the latter injuries, however, were to the fingers, 
3 representing the loss of one finger, and 3 the loss of two or more 
fingers. 
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MASONS. 

In connection with maintenance-of-way work masons are required 
for the construction of foundations for bridges or other permanent- 
way structures. Only 3 cases of injuries to masons were reported, 
and all of these were nonfatal injuries. 

PAINTERS. 

Painters are required to assist in keeping in good condition the 
various permanent-way structures, such as fences, crossing gates, 
bridges, stations, tool houses, towers, switch shanties, etc. Painters 
are also employed in the repair and construction of cars in shops, 
but in New Jersey the most of the painters in the railroad service 
are engaged in work along the line. There were 19 injuries to 
painters returned under that specific occupation title during the 
period 1888 to 1907. Of the 19 cases, 2 were fatal and 17 were non- 
fatal injuries. The injuries to painters, in New Jersey, at least, are 
principally caused by the movement of trains and by falls. The 
exposure of painters to accidental injury is apparently about the 
same as that of carpenters. 

WRECK EMPLOYEES. 

In the statistics of injuries to railway employees in New Jersey 
during the period 1888 to 1907, there were 30 injuries reported as 
having occurred to men employed in the work of removing or clear- 
ing wrecks. One was a wreck master, one a derrick foreman, and 
one a hoisting engineer. These 3 were nonfatally injured. In addi- 
tion 27 wreck removers (not otherwise specified) received nonfatal 
injuries. There were no fatal injuries to men employed in the clear- 
ing of wrecks, but it is quite probable that some men employed at 
this work were injured, fatally or nonfatally, and were returned 
either as laborers or as section hands. 

PILE DRIVERS. 

There were 2 foremen pile drivers nonfatally injured. 

IRON WORKERS. 

In bridge and other large construction work structural-iron workers 
are required in railroad service. There were 8 of these returned as 
having been injured during the 20-year period, and of these 6 were 
killed and 2 were nonfatally injured. 

DRAWBRIDGE TENDERS. 

During the 20-year period, 1888 to 1907, there were 13 draw- 
bridge tenders returned under that title as having met with injuries. 
Of this number, 7 were killed and 6 were nonfatally injured. The 
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details of these accidents indicate that there are two principal 
causes of accidents to this class of railway employees; they are 
specially liable to injury from movement of trains and from the 
movement of the draw itself. 

CROSSING GATEMEN AND FLAGMEN. 

Railroad-crossing tending or guarding is an important occupation 
in the railroad service. Wherever the population is dense, and street 
traffic correspondingly so, or wherever there is intersection of one 
railroad with another, a crossing gateman or flagman is required to be 
on duty when the crossings are at grade. Some of the larger roads 
in New Jersey, particularly the Morris and Essex division of the 
Delaware, Lackawanna and Western, the Pennsylvania Railroad, 
and the Central Railroad of New Jersey, have elevated their tracks 
in some of the more congested sections within a comparatively recent 
period, and this has eliminated to a considerable extent the necessity 
for employing gatemen and crossing flagmen. During the twenty 
years, 1888 to 1907, there were 83 crossing gatemen and flagmen 
returned as injured in New Jersey, and of these, 42, or 50.6 per cent, 
were killed and 41, or 49.4 per cent, were nonfatally injured. 

The following table gives a convenient summary of the accidents 
to this group of railway employees, classified by causes of accidents: 

CAUSES OF ACCIDENTS TO CROSSING GATEMEN AND FLAGMEN FATALLY AND 
NONFATALLY INJURED IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 



- 


Crossing gatemen and flagmen injured. 




Fatally. 


Nonfatally. s 


Total. 


Cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 

2 
2 
3 

23 
4 
2 
4 
1 


Per 
cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each 
cause. 


PATftUnwitft ....... r - - -, r . . n 


| 


4.9 
4.9 
7.3 
66.0 
9.8 
4.9 
9.8 
2.4 


2 
2 

4 
63 
5 
2 
4 
1 


2.4 


Falls from trains, locomotives, or cars 




2.4 


Getting on or off trains, locomotives, or cars 

8trucKby trains, locomotives, or cars 


1 
40 

1 


2.4 
95.2 
2.4 


4.8 
75.9 


Ftlb, miscellaneous and ™>t specified 


0.1 


Struck by runaway teams. ..." 


2.4 


Injured 6y Kates 






4.8 


Other miscellaneous and not specified causes. . . . 


I 


1.2 




i 




Total 


42 


ioao 


41 


100.0 


83 


100.0 







The table shows that 40, or 95.2 per cent, of all the fatal accidents 
were caused by the victims being struck by trains, engines, or cars. 
Of the 41 nonfatal injuries, 23, or 56 per cent, were due to the same 
cause. Also, it is interesting to note that 2 of the nonfatal injuries 
resulted from the injured persons being struck or otherwise injured 
by runaway teams. Other details of the table are self-explanatory. 
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In the next table are presented the summary statistics of non- 
fatal injuries to crossing gatemen and flagmen, classified by nature 
and extent of the injuries: 

NATURE AND EXTENT OF NONFATAL INJURIES TO CROSSING GATEMEN AND 
FLAGMEN INJURED IN ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 

[Data complied from the annual reports of the railroads of New Jersey to the state comptroller.] 





Crossing gatemen and flagmen Injured. 


Part injured. 


Bruises, 
cuts, 

sprains, 
etc 


Fractures. 


Loss of 
part. 


Total 


Head 


I 

1 

1 






5 


Face 




:::::::::::: 




1 


Arm 


i 


1 
1 


3 


Hand 


2 


Finger 


i 


1 


Rfb 







1 


Trunk 


4 




4 


Leg 


i 




1 
1 
12 


Knee 


i 




Other specified combinations 


u 


IS ' 




Injuries unclassified 




2 


Slight injuries unclassified 


4 


Seven* Injuries nnela^slflM , , r 


(a) \ (a) 


4 








Total nonfatal injuries , , 


24 I 5 


2 


»41 











a Not separately reported. 



* Including 10 injuries not classified. 



SUMMARY OF NONFATAL INJURIES TO CROSSING GATEMEN AND FLAGMEN, BY 

NATURE OF THE INJURY. 



Nature of Injury. 



Number 
injured. 



Per cent 
of total. 



Bruises, cuts, sprains, etc 

Fractures 

Loss of part or parts 

Inj uries unclassified 

Total 



24 

5 

2 , 
10 



41 



58.5 
12.2 
4.9 
24.4 



100.0 



ELECTRICIANS. 

For various purposes, and particularly in connection with signal 
apparatus, etc., electricians are employed in railway service. Dur- 
ing the twenty years, 1888 to 1907, there were 17 electricians returned 
as injured, of whom 2 were fatally injured. 

SWITCH TENDERS. 

In connection with the maintenance of way it is often necessary 
to employ special men, particularly in large yards and at terminal 
points, to tend switches. In other words, where the movement of 
cars, freight and passenger, is sufficiently frequent to warrant it, the 
labor is differentiated in such manner that the brakemen are not 
required to throw switches except occasionally, but special men, 
sometimes termed ground switchmen, are stationed at switching 
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points and throw the switches by manual labor. In some cases 
switches are thrown by operators in towers or switch stations, and this 
is coming to be the usual method where there are a large number of 
tracks requiring more or less continuous switch-throwing operations. 
From a tower or switch station the operator or leverman can control 
a considerable number of switches with comparative case and with 
considerably less danger than if the work were done from the ground. 
During the twenty years, 1888 to 1907, there were 81 switch tend- 
ers, so specified, who were injured while in the performance of their 
duties, of whom 15, or 18.5 per cent, were fatally injured, and 66,or81.5 
per cent, were nonfatally injured. The statistics, tabulated in the 
usual form, are presented in the following tables: 

CAUSES OF ACCIDENT8 TO SWITCH TENDERS FATALLY AND NONFATALLY 
INJURED IN NEW JEBSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Switch tenders Injured. 




Fatally. 


Nonfatally. 


TotaL 


Cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 

1 
2 


Per 
cent 
from 
each 
came. 


Number. 


Per 
cent 
from 
each 

cause. 


Coupling or uTMxmpUng 


1 


&7 


1.5 

3.1 


2 
2 

29 
47 

1 


2.5 


Getting ^bn or ofl trains^ locomotives, or cars 


2.5 


Struckby trains, locomotives, or cars 


14 


93.3 


' 15 22.7 

47 I 71.2 

1 1.5 


35.8 


Hawttrnr nwltdw* 


68.0 


Other mfecellaiwtw and not specified causes 






1.2 










Total 


15 


100.0 


G6 100.0 

I 


81 


100.0 



NATURE AND EXTENT OF NONFATAL INJURIES TO SWITCH TENDERS INJURED 
IN ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 







Switch tenders injured. 




Part Injured. 


Brnlses, 
cuts, 

sprains, 
etc. 


Crushed. 


1 

Frac- Loss of 
tures. part. 

1 


Total. 


Face 


1 
1 
8 

1 

1 


1 


1 


Ann... 




1 l 


2 


Hand 




8 


Finger 


2 




3 


Ftnews* """ . . - - 






1 


Rib. **" 


:::::::::: 


1 


1 


Trunk. 


5 




1 


6 


Leg 




1 | 1 


2 


Knee 


1 
2 
2 
1 





1 


Ankle 






2 


Pool 


2 


1 


5 


Toe.. .. 




I 


Other specified combinations 


i 

(a} 




7 


'jHnrte^HDclas^flad - 




21 


Slight Injuries 


(a) ■ (a) 


3 






Total nonfatal injuries. . . , 


2J 1 s 


'2 n 


6QA 






, - 1 





• Not separately reported. 



^Including 27 injuries not classified. 
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SUMMARY OF NONFATAL INJURIES TO SWITCH TENDERS, BY NATURE OF THE 

INJURY. 

Natureoflnjury. g-£ S?to5? 

Bruises, cats, sprains, etc 29 43.9 

Part or parts crushed 5 7.6 

Fractures : 2 a.0 

Loss of part or parts. 3 4.6 

Injuries unclassified 27 40i9 

Total 66 100.0 

From these returns it appears that of the 15 fatal accidents to 
switch tenders, 14, or 93.3 per cent, were killed by being struck by 
trains, locomotive^, or cars. The other fatal injury was by coupling. 
Of the 66 nonfatal injuries, 15, or 22.7 per cent, were due to the in- 
jured persons being struck by trains, locomotives, or cars, and 47, or 
71.2 per cent, resulted from the handling of switches. 

The statistics showing the classification of the accidents by nature 
and extent of the injuries indicate that at least 15 per cent were more 
or less serious and involved permanent disability. One of these, for 
example, was the loss of an arm, 1 the loss of a leg, and 1 the loss of a 
foot; 1 was a fracture of a rib, and 1 a fracture of a leg. Of crushed 
parts, 2 were of a finger and 2 were of a foot. The other details of 
the tables are self-explanatory. 

SWITCH REPAIRERS, OILERS, AND CLEANERS. 

The repairing, oiling, cleaning, and general care of switches, par- 
ticularly at terminal points or in large yards, is an important part of 
the work of maintenance of way. During the period 1888 to 1907, 
14 switch repairers, 3 switch oilers, and 7 switch cleaners were re- 
turned as having been injured. Of the 24 cases of injury, 6 repre- 
sented fatal accidents. It may be pointed out that, as a general thing, 
switch repairing and oiling is done by section hands, and under the 
supervision of the section foreman. Where switches are numerous, 
however, and where it is especially important that they be kept in 
excellent condition because of the volume of traffic, the labor of 
repairing, oiling, cleaning, etc., is differentiated. 

EMPLOYEES OPERATING, REPAIRING, ETC., SIGNALS. 

Finally, under this group of maintenance-of-way employees we 
have to consider the men engaged in the operation, repair, and gen- 
eral care of signals. This department of railway service is assuming 
more and more importance. The so-called block signal system is of 
comparatively recent development. The' signal systems used on the 
railroads may be entirely automatic, in part automatic and in 
part manual, or entirely manual. The signal system of a given sec- 
tion of the permanent way is under the supervision of either a super- 
visor of signals or an engineer of signals. Different roads use differ- 
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ent terms in this as in other departments of the railway service. The 
supervisor of signals, as the term indicates, has general supervision 
of the signal system for the protection of trains on that part of the 
permanent way assigned to him. The signal inspector's work is to 
regularly inspect the signals and to see that they are kept in good 
working condition. Signal repairers are more or less skilled men and 
it is their duty to make the necessary repairs to the apparatus along 
the line, and this work involves more or less exposure to moving 
trains. The men who actually control the signals are often stationed 
in towers and are then termed tower-men. They may, however, be 
stationed in what are called switch or signal stations on stretches of 
track where it is not necessary to have a general view of the road. 
Towers are used at junction points, at terminal points, and in yards 
where a commanding view of the track or tracks is essential. The 
switch or signal stations are employed where there are not more than 
three or four tracks and the necessary view can be secured from a 
lower elevation than a tower. The duties of signalmen and tower- 
men, however, are practically the same. 

Lamp men are required to keep the signal or switch lights in ex- 
cellent condition, and to see that they are kept properly filled and 
clean. 

In the following tables all employees operating, repairing, etc., 
signals have been grouped, because otherwise the numbers would be 
too small to warrant the tabulation of the statistics. The next table 
shows that during the twenty-year period, 1888 to 1907, this group 
of employees suffered a total of 54 accidents, of which 13, or 24.1 
per cent, were fatal and 41, or 75.9 per cent, were nonfatal. 



CAUSES OP ACCIDENTS TO SIGNALMEN, ETC., FATALLY AND 
INJURED IN NEW JERSEY, 1888 TO 1907. 



NONFATALLY 



[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Signalmen, etc., Injured. 




Fatally. 


Nonfatally. 


Total. 


Cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each 
cause. 








2 

1 
2 
1 
1 
1 
2 
7 
3 
1 
1 
3 
1 
1 
5 
9 


4.0 
2.4 
4.9 
2.4 
2.4 
2.4 
4.9 
17.1 
7.4 
2.4 
2.4 
7.4 
2.4 
2.4 
12.2 
22.0 


2 
2 
3 

1 
1 
1 
2 
17 
3 
1 
1 
3 
2 
1 
5 
9 


3.7 




1 
1 


7.7 
7.7 


3.7 




5.5 




1.9 








1.9 








1.9 


cars 






3.7 




10 


76.9 


31.5 


ns 


5.5 








1.9 








1.9 








5.5 




1 


7.7 


3.7 




1.9 








9.2 


auses .... 






16.6 










Total 


13 


100.0 


41 


100.0 


54 


100.0 




.. 
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NATURE AND EXTENT OF NONFATAL INJURIES TO 8KSNAJLMKN, ETC* INJURED IN 
ACCIDENTS IN NEW JERSEY. 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Signalmen, etc., injured. . 


Part injured. 


Bruises, 
cuts, 

sprains, 
etc. 


Crashed. 


Frac- 
tares. 


Loasof 
part. 


Total. 


Head 


o 

1 








3 


Eye 




;*; | 


1 


Jaw 




1 
1 




1 


Arm 








1 


Hand .». 


3 
1 
4 






3 


Finger 


1 


1 




3 


Trunk 




4 


Ribs 




1 
2 




1 


Leg 


3 
3 

1 
1 




1 


6 


Kn*e 




3 


Ankle 








1 


Foot 






1 


1 


Feet 


1 




1 


Ribs and arm 




1 




1 


Other specified combinations 








2 


Trjliirfas uncf nsstfied .,,....,, 


n 


8 




4 


Slight Injuries unclassified 


5 






Total nonfatal Injuries 


21 


2 


7 


2 


• 41 







o Not separately reported. 



^ Including 9 injuries not classified. 



SUMMARY OF THE NONFATAL INJURIES TO SIGNALMEN, ETC* BY NATURE OF THE 

INJURY. 



Nature of injury. 



Bruises, cuts, sprains, etc 

Part or parts crushed 

Fractures 

Loss of part or parts 

Injuries unclassified 

Total 




These returns indicate that a considerable proportion of the inju- 
ries sustained by signalmen were due to train accidents. Of the 13 
fatal accidents to this group of railroad employees, 10, or 76.9 per 
cent, were the result of the victims being struck by trains, locomotives, 
or cars. Of the other 3 fatal accidents, 1 was due to a fall from a 
train, 1 to a fall from a signal pole, and 1 to a fall not specified. 

As regards the nature and extent of the injuries received, 7, or 17.1 
per cent of the total of nonfatal injuries, represented fractures. It is 
of interest also to note that the fractures among this group were 
serious, 1 being of the jaw, 1 of an arm, 1 of two or more ribs, 2 of a 
leg, and 1 of an arm and two or more ribs. Of the nonfatal injuries 
representing losses of parts, 1 was of a leg and 1 was of a foot. These 
facts are sufficient to indicate that the nonfatal injuries to this class 
of railroad employees often represent serious, if not permanent, 
disability. 



Digits 



zed by G00gle 



ACCIDENTS TO RAILROAD EMPLOYEES IN NEW JERSEY. 271 

In concluding the review of the accidents to men employed in the 
maintenance-of-way department of the railway service in New 
Jersey, it may be said that the tables and other facts set forth in the 
preceding descriptive and statistical statement** clearly prove that 
men engaged in almost any employment in this branch of railroad 
work are exposed to more than average liability to fatal and nonfatal 
injuries. It is also important to note that the various safety devices 
which are adapted to the possible saving of life among trainmen are 
not likely to result in any material reduction in the number of ac- 
cidents to men employed in the maintenance-of-way service. The 
increased speed of trains probably has made the work of the section 
hand more dangerous, and what applies to the section hand applies 
equally to other men at work in positions where they are exposed to 
the hazards incident to moving trains, locomotives, or cars. . As a 
matter of fact some of the trains move so fast at the present time 
that men working alongside the track are not infrequently injured by 
objects sent flying by the passing trains. Sometimes the force of the 
wind or air currents generated by the train is sufficient to pick up 
pieces of ballast or wdod and hurl them with such violence that men 
are injured. If a steam hose or any similar part of the train by 
chance gets loose and drags, the ballast is thrown in such manner 
that men working on or along the track are seriously injured. 
This statement is made to illustrate how in two of many ways the 
increased speed of trains tends to increase the danger of injury to men 
working on or along the track. Of course, the danger of being struck 
by trains, especially in foggy weather or at night, is proportionately 
increased with the speed of the trains. On the other hand, it is 
generally considered safer for men to work on or along a multiple 
track than a single track, for the reason that in the one case they 
have, as a rule, to watch for trains coming from only one direction, 
while in the other case the approaching trains may come from either 
direction. 

The facts set forth are sufficient to demonstrate that in any con- 
sideration of accidents to men employed on the permanent way of 
railroads it is essential that the different employments, which often 
involve very different exposure, should be clearly differentiated; 
otherwise the statistics are likely to be either of no value, or, what is 
perhaps worse, entirely misleading. 

ACCIDENTS TO FLOATING EQUIPMENT EMPLOYEES. 

Railroads which connect with ports usually possess more or less 
floating equipment, so that the movement of passengers and freight 
across rivers, bays, or harbors may be effected with the greatest 
possible economy and dispatch. Sometimes one railroad uses 
{mother road's floating equipment, in part at least, when both use 
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the same terminal site. In a State like New Jersey the railroads, 
taken together, have a comparatively large amount of floating 
equipment, and the employees are carried on the pay rolls of the 
various roads owning the equipment. 

In 1907 the number of men reported by the railroads with inter- 
state business in Group II ( a ) as having been employed in connection 
with floating equipment was 5,537, and it is safe to say that the 
proportion of such employees to the total was greater for New Jersey 
than for any other one State in the group. 

Ferryboats, barges, and floats make up the larger part of the floating 
equipment of railroads, and New Jersey lying next to New York 
City and having the terminal sites of several of the trunk railroads — 
Pennsylvania, Philadelphia and Reading, Central Railroad of New 
Jersey, Delaware, Lackawanna and Western, Erie (including the 
New York, Susquehanna and Western), Lehigh Valley, and the 
West Shore division of the New York Central — this equipment is 
necessarily quite extensive to facilitate the handling of the heavy 
passenger and freight traffic in its movement to and from the metropo- 
lis or other points east of New Jersey. Possibly this equipment will 
eventually be considerably reduced, particularly that required for 
passenger service, on account of the tunnels which already serve an 
important purpose as a partial substitute for the ferry in the han- 
dling of passenger traffic. It is very doubtful, however, if this change 
in the method of transporting persons and goods across waterways 
will result in a saving of life among employees engaged in the work. 
Already several employees occupied in the handling of tunnel and 
subway trains and in the repair of tunnel and subway tracks in New 
York and vicinity have been killed, and several have been more or 
less seriously injured. 

Men employed on shipping are not, properly speaking, railroad 
employees, but since they are carried on the pay rolls of the railroads 
those injured in the floating equipment service are reported, in 
part at least, by the railroads in their returns of accidents to the 
state comptroller of New Jersey. As only 32 floating equipment 
employees under specific titles were reported by the railroads as 
having been injured in New Jersey during the period 1888 to 1907, 
it is doubtful whether the returns of the injuries to this class of 
employees have thus far been made with even approximate com- 
pleteness. Injuries to New Jersey railroad employees on the shipping 
in New York Harbor and on the North River may be considered by 
the railroads as not having occurred in New Jersey, although the 
accidents may have occurred while the vessels were plying on the 
waters within the State's territorial jurisdiction. Some of the inju- 

a Comprising the States of New York, New Jersey, Pennsylvania, Delaware, and 
Maryland.— -Statistics of Railways, Interstate Commerce Commission 1907, page 57. 
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ries to employees of this class were also probably reported simply 
as " employ ees" without other qualification, making classification 
by specified employments impossible. But with full allowance for 
these omissions there certainly would have been a showing of more 
than 32 injuries in New Jersey to specified employees in the floating 
equipment service of the railroads of the State if the accidents had 
been fully returned. The employees on account of floating equip- 
ment of railroads in Group II averaged 4,209 per year during the 
last ten years, and if one-third were credited to New Jersey it can 
readily be seen that the accidents to this class of employees have 
not been completely reported, because the injury rate per 1,000 
would otherwise be lower than in any occupation or industry for 
which accident statistics are available. Unfortunately the Liter- 
state Commerce Commission's annual reports, Statistics of Railways, 
throw no light on the accident liability of this class of employees, 
for no attempt is made to collect the statistics. ( a ) 

There are other persons employed on account of floating equip- 
ment besides those actually in service on board the shipping; men 
employed, for example, in the loading and unloading of barges, tugs, 
etc., and men employed on docks, piers, etc., in work on account of 
floating equipment. But, making due allowance for all the injuries 
to these men reported as employees not specified and under other 
titles, the following table would appear to represent only a fragment 
of the probable actual number of injuries that have occurred to 
floating equipment employees of the railroads of New Jersey during 
the two decades, 1888 to 1907: 

FLOATING EQUIPMENT EMPLOYEES INJURED FATALLY AND NONFATALLY IN 
ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 



Occupation. 


Floating equipment em- 
ployees Injured. 


Per cent 
killed 


Fatally. 


Non- 
totally. 


Total. 


of total 
injured. 


w harf captain 




1 
3 
2 
1 
2 
1 
2 
2 
1 
4 
2 
3 
1 
1 
5 


1 
3 
2 
1 
2 
1 
2 
2 
1 
4 
2 
3 
1 
2 
5 




Ferry brklge men 






Ferry slip men 






Ferryboat fireman 






Ferryboat deck hands - ... x , 






Tugboat captain 






Tugboat pilots 






Tugboat engineers 






Tnghoet fireman 






Tugboat employees (not specified) 






Bftrg* captains ." ?. *. . 






Float men 






Pilot (not specified) 






Boatmen (not specified) 


i 


50.00 


Deck hands (not specified) 










Total 


1 


31 


32 


3.13 







'"Accidents to employees on boats, in shops, or on wharves or other places remote from the railroad, 
ihould not be reported.' 1 — Interstate Commerce Commission. Instructions to be followed in filling up 
blanks. Form of 1905. 

16752— No. 84—10 7 



Digits 



zed by G00gle 



274 BULLETIN OF THE BUBEAU OF LABOB. 

Of the 32 employees of this class injured, only 1, a boatman, was 
killed. He was killed while taking up a towline, but further par- 
ticulars were not given in the report. Five .other employees were 
more or less seriously injured by towlines. A float man had his 
thigh fractured while handling a towline, and a tugboat employee, 
probably a deck hand, had his right foot pulled off at the ankle by 
getting it caught in a turn of the line in such a manner that he was 
drawn around the steam head several times. 

Injuries from falls were also relatively frequent in this group of 
employees, and of the total of 32 injuries 7 were due to that cause. 

The full particulars of all the injuries to this class of employees as 
reported in New Jersey during 1888 to 1907 are given in convenient 
form under the occupation titles in the appendix, pages 325 to 327. 

ACCIDENTS TO MISCELLANEOUS AND UNCLASSIFIED 

EMPLOYEES. 

The employments of 6,777 of the persons employed by the rail- 
roads of New Jersey and returned as injured during the period 1888 
to 1907 were more or less ill defined. Of this total, however, 667 
were reported as laborers and 128 as topmen. Laborers on track 
are trackmen, and probably many returned as laborers were track- 
men, but such a classification would have been doubtful when there 
was no specific statement to indicate the character of the service 
performed. 

Topman is a term applied to men employed principally at South 
Amboy on the coal docks. It is apparently a local term and means 
practically a laborer on coal docks or piers whose work is to transfer 
coal from cars into boats. 

Coal trimmers are men employed to trim or level the coal in the 
holds of the boats. 

Employees (not specified) numbered 5,811, or about one-third of 
the grand total of railroad employees injured in New Jersey during 
the period 1888 to 1907. Of this total, 3,043 were returned as hav- 
ing been injured while coupling or handling cars. This fact indicates 
that the larger part of the employees (not specified) were brakemen 
or other trainmen. 

The following table gives a summary of the employees injured in 
New Jersey during the twenty-year period, 1888 to 1907, whose occu- 
pations were either not specified or not readily classifiable in the other 
groups previously considered: 
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MISCELLANEOUS AOT> UNCLASSIFIED EMPLOYEES FATALLY AND NONFATALLY 
INJURED IN ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 



Occupation. 



Mis:ellaneous and unclassified 
employees injured. 



Fatally. 



Non- 
fatally. 



Total. 



Per cent 
killed of 

total 
injured. 



Bellman 

Chain men 

Clerks (not specified) 

Coal heavers 

Coal trimmers 

Door swingers * . . . 

Foremen 

Assistant foremen 

Inspectors (not sped led) 

Laborers (not specified) 

Pier and dock laborers 

Messenger. 

Porters (not speoiued) 

Pump men (except in roundhouses) . 

Superintendent (not spec-Lied) 

Topmen 

Watchmen (not spei fled) 

Employees (not spewed) 



100 
5 



3 i 

15| 
544 



3 
17 

C 
11 

1 

18 

2 

2 

567 

30 

1 



4 

1 

125 

29 

5,207 



1 
3 

13 
7 

12 
2 

23 

3 

2 

067 

41 
1 

4 
1 
128 

44 
5,811 



100.0 



5.6 
14.3 
8.3 

5a 

21.7 
33.3 



15.0 
12.2 



Total. 



678 | 6,099 I 6,777 



2.3 
34.1 



10.0 



For three of these occupation titles the numbers were sufficiently 
large to warrant their tabulation in the usual manner, and the injuries 
to laborers (not specified), topmen, and employees (not specified) are 
therefore presented in the following tables, with distinction of causes 
of accidents and nature and extent of the injuries. 

LABORERS (NOT SPECIFIED). 

The following table, in which are presented the causes of accidents 
to laborers (not specified) , shows that this group of employees suffered 
a total of 667 injuries, of which 100, or 15 per cent, were fatal and 
567, or 85 per cent, were nonfatal: 

CACSES OF ACCIDENTS TO LABORERS (NOT SPECIFIED) FATALLY AND NONFATALLY 
INJURED IN NEW JERSEY, 1888 TO 1907. 

(Data compiled from the annual reports of the railroads of Now Jersey to the state comptroller.] 



Cause. 



Coupling or uncoupling 

Colifeons 

Derailments 

Falls from trains, locomotives, or cars 

Getting on or off trains, locomotives, or cars 

Canght between trains, locomotives, or cars 

Struck by trains, locomotives or cars 

8trikrag overhead or other obstructions 

Handling materials or supplies 

Handling tools or machinery 

Struck by objects from other trains 

Falls, miscellaneous and not sped fled 

Other miscellaneous and not speci&ed causes. . . 

Total 



Laborers (not specified) injured. 



Fatally. 



Number. 



Per 
rent 
from 
each 
cause. 



1.0 



Nonfatally. 



Number. 



Per 
cent 
from 
each 
cause. 



Total. 



Number. 



2 

7 ! 
79 i 



2.0 
5.0 
7.0 
79.0 



i ! 



2.0 
3.0 



30 
11 

3 

36 
39 
11 
72 

2 
157 
31 
21 
03 
91 



5.3 i 
1.9 
.5 
6.3 
6.9 
1.9 

12.7 
.4 

27.7 
5.5 
3.7 

11.1 

16. 1 



100 100. I 



567 ! 100.0 



30 

12 

3 

38 

a 

18 
151 
2 
157 
32 
21 
65 
94 



Per 
cent 
from 
each 
cause. 



4.5 
1.8 
.5 
6.7 
0.6 
2.7 

22.6 
.3 

23.5 
4.8 
3.2 
9.7 

14.1 



G07 



100.0 
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NATURE AND EXTENT OF NONFATAL INJURIES TO LABORERS CNOT SPECIFIED) 

INJURED IN ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual "reports of the railroads of New Jersey to the state comptroller.] 





Laborers (not specified) injured. 


Part injured. 


Bruises, 
cuts, 

sprains, 
etc. 


Crushed. 


Disloca- 
tions. 


Fractures. 


Loss of 
part. 


Total. 


Head 


30 
18 
3 

23 
1 






3 




33 


Fa^e 








18 


Eye 








2 


5 


Shoulder 




2 


1 
7 


9 


Arm 




2 


32 


Arms 






1 


Wrist 






2 
2 
6 




2 


Hand 


41 

20 
16 


8 
19 






61 


Finger 




1 
1 


46 


Fingers 




17 


Collar bone 




1 


4 
3 
4 

1 

1 

17 


5 


Rib 








3 


Ribs 










4 


Trunk 


45 
7 

29 
1 
5 
1 

11 
1 

52 
2 
2 

36 
(<0 
(«) 
<") 








46 


Hip 








8 


Leg , 


4 




2 


53 


Legs 




1 


Knee 






2 




7 


Knees 








1 


Ankle 


1 




2 




14 


Ankles 






1 


Foot 


16 

3 

, 1 

1 
(«) 




i 

1 


2 


71 


Toe 




6 


Toes 






3 


Other specified combinations 




io 




47 


Injuries unclassified 


(») 


(a) 
(a) 


68 


Slight injuries unclassified 


13 




3 








350 


53 


3 


67 


10 


»567 







a Not separately reported. 



t> Including 84 injuries not classified. 



SUMMARY OF NONFATAL INJURIES TO LABORERS (NOT SPECIFIED), BY NATURE 

OF THE INJURY. 



Nature of Injury. 


Number 
Injured. 


Per cent of 
total. 


Bruises, cuts, sprains, etc 


350 
53 
3 
67 
10 
84 


61.7 


Part or parts crushed 


9.4 


Dislocations 


.5 


Fractures 


11.8 


Loss of part or parts 


1.8 


InJ uries unclassified 


14.8 








Total 


567 


100.0 









TOPMEN. 



In the tables which follow are presented the accident statistics of 
the group of employees known as topmen. During the twenty-year 
period, 1888 to 1907, 128 employees of this class were reported as 
having been accidentally injured. Of this total number of injuries, 
3, or 2.3 per cent, were fatal, and 125, or 97.7 per cent, were nonfatal. 
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CAUSES OF ACCIDENTS TO TOPMEN FATALLY AND NONFATALLY INJURED IN NEW 

JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Topmen injured. 




Fatally. 


Nonfatally. 


Total. 


Cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each 
cause. 


Number. 


Per 
cent 
from 
each 
cause. 


flmipiinir or uncoupling , , . 


1 


12 
2 
2 
8 
1 
7 

19 
4 

42 

22 
6 


0.6 

1.6 

1.6 

6.4 

.8 

5.6 

15.2 

3.2 

33.6 

17.6 

4.8 


12 
3 
2 
9 
1 
7 

19 
4 

42 

23 
6 


9 4 


Collisions. ^^ *»"*••-• ■ ....... 


1 


33.4 


2 3 


Falls from trains, locomotives, or cars 


1.6 


Struck by trains,' locomotives, or cars 


1 


33.3 


7 


Striking overhead or other obstructions 


.8 


Injured by coal chute 


1 


5.5 


Injured by coal 


i 


14.8 


Handling materials or supplies 


i 


3.1 


Handling tools or machinery 






32.8 


Falls, miscellaneous and not specified 


1 


33.3 


18.0 


Other miscellaneous and not specified causes. . . . 


4.7 










Total 


3 


100.0 


125 


100.0 


123 


100.0 







NATURE AND EXTENT OF NONFATAL INJURIES TO TOPMEN INJURED IN ACCI- 
DENTS IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Topmen injured. 


' Part Injured. 


Bruises, 

cuts, 

sprains, etc. 


Crushed. 


Fractures. 


Total. 


Head 


9 

1 






9 


Face 






1 


Nose 




1 


1 


Shoulder 


2 
5 
1 

18 
7 

20 
2 
9 
4 
1 

16 




2 


Arm 


1 


2 


8 


Wrist 


1 


Hand 






18 


Finger , r ...,..,,, r n 


3 


1 


11 


Trunk.. 1 


20 


Hip... .. 




2 


Leg 


i 


9 


K& 




1 


5 


Ankle 




1 


Foot 


2 
3 

1 




18 


Toe 




3 


Other specified combinations 


12 




13 






1 


Injuries unclassified - -- 


(') 


(°) 1 («) 


2 






Total nonfatal injuries 


107 


10 IS 


&125 











• Not separately reported. & Including 2 Injuries not classified and 1 internal Injury. 

SUMMARY OF NONFATAL INJURIES TO TOPMEN, BY NATURE OF THE INJURY. 



Nature of Injury. 




Per cent of 
total. 



Bruises, cuts, sprains, etc 

Part or parts crushed 

Fractures 

Internal injuries 

Injuries unclassified 

Total 



Digits 



85.6 

8.0 

4.0 

.8 

1.0 



100.0 
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EMPLOYEES (NOT SPECIFIED). 



The causes of accidents to the class reported simply as "employees " 
are shown in the following table. Of the total of 5.811 injuries 
reported, 544, or 9.4 percent, were fatal, and 5,267, or 90.6 per cent, 
were nonfatal. 

CAUSES OF ACCIDENTS TO EMPLOYEES (NOT SPECIFIED) FATALLY AND NONFA- 
TALLY INJURED IN NEW JERSEY. 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 



Cause. 



Coupling, uncoupling, or "handling" cars . 

Collisions 

Derailments 

Breaking of parts of cars or engines 

Falls from trains, locomotives, or cars 

Falls on or in trains, locomotives, or cars. 
Getting on or oil trains, locomotives, or cars. 
Caught l>etween trains, locomotives, or cars. . 
Struck by trains, etc., while walking on track. 
Struck by trains, etc., while crossing track. 

8truck by trains, etc., unclassified 

Injured by car door or window 

Striking overhead or other obstructions. 

Handling materials or supplies 

Handling tools or machinery 

Shifting of lading 

Struck by objects from passing trains. . . 
Falls, miscellaneous and not specified. . . 

Working on or about engine 

Working under cars 

Hand-car injuries 

On floating equipment 

Drowned 

Found drnid : 

Other miscellaneous and not specified causes . . 



Employees (not specified) Injured. 



Fatally. 



Nonfatal] y. 



Total. 



J Per i i Per ' Per 

' cent cent • I cent 

Number, from , Number. , from Number, from 



Total. 




100.0 



a Les3 than one-tenth of 1 per cent. 

NATURE AND EXTENT OF INJURIES TO EMPLOYEES (NOT SPECIFIED) INJURED 
IN ACCIDENTS IN NEW JERSEY, 1888 TO 1907. 

[Data compiled from the annual reports of the railroads of New Jersey to the state comptroller.] 





Employees (not specified) injured. 


Tart injured. 


Bruises, ' 

cuts, [ r-yghed 
sprains, , <- rusnea - 

etc. | 


Dlsloca- Free- Loss of 
lions. 1 tures. ! part 

i i 


Total 


Head 


i 
60 t 


i t 
1 


CO 


Face 


41 ' 


1 


41 


Eye 

Nose 


25 


! i 


20 


1 


. .. ...J i , 


1 


Jaw ' 


j i ' 


1 


Shoiildor ... 


21 

90 ; 28 

15 

240 . 47 


8 i 4 


33 


Arm 


1 1 19 i 


138 


Wrist 




19 


Hand 




2S7 
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NATURE AND EXTENT OF INJURIES TO EMPLOYEES (NOT SPECIFIED) INJURED 
IN ACCIDENTS IN NEW JERSEY, 1888 TO 1907-Concluded. 





Employees (not specified) injured. 


Part Injured. 


Bruises, 
cuts, 

sprains, 
etc. 


l 
Crushed. 


Disloca- 
tions. 


Frac- 
tures. 


Loss of 
part. 


Total. 


Ff ngw 


79 
22 


CO 
57 




5 
1 
9 
5 
4 


14 
3 


1C7 


Fingers 




63 


Collar bone. 




9 


Rib 










5 


Ribs 










4 


Trunk... 


62 
12 
15 
48 
3 
14 
44 
123 
2 
3 








02 


Hip 






L... 


12 


Hips 






t 


15 


Leg 


6 
4 


1 


20 

3 


5 

1 


80 


I>egs ,...., T T ,.,, r r 


11 


Knee 




14 


Ankle 


2 
23 
2 
7 
2 




3 




49 


Foot 




2 


148 


Feet 






4 


Tee 








10 


Toes 






1 


3 


IIeat stroke 








1 


Other specified combinations 


74 


3 




7 


1 


85 


Internal injuries 




5 


Injuries unclassified r r . r , . . , T r . T r . . 


<*) 
(°) 




(») 
<•) 
(«) 


lii 




2,719 


Slight injli?1«*» unrfftsslflfid 


987 


Severe injuries unclassified 


188 






Total nonfatal Injuries 


903 


250 


10 


. 


28 


ft 5, 207 







a Not separately reported. 

a Including 3,894 Injuries not classified, 5 Internal injuries, and 1 heat stroke. 

8UHMARY OF NONFATAL INJURIES TO EMPLOYEES (NOT SPECIFIED), BY NATURE 

OF THE INJURY. 



Nature of injury. 



Bruises, cuts, sprains, etc 

Part or parts crushed 

Dislocations 

Fractures 

Loss of part or parts 

Internal inj uries 

Injuries unclassified 

Total 



Number 


Per cent 


injured. 


of total. 


993 


IS. 9 


250 


4.7 


10 


.2 


8<5 


1.6 


28 


.5 


5 


.1 


a 3. 895 


74.0 



5,267 



100.0 



a Including 1 heat stroke. 

EMPLOYEES (NOT SPECIFIED) INJURED WHILE COUPLING OB 

HANDLING GABS. 

Employees (not specified) who were injured while "coupling or 
handling cars" have been separately tabulated according to the 
nature and extent of the nonfatal injuries. For comparative pur- 
poses, statistics of a similar kind presented in the accident bulletins 
of the Interstate Commerce Commission have been compiled for the 
four-year period 1905 to 1908, and will be found in the appendix, 
page 289. 

Of the 3,190 injuries reported as having occurred to this group of 
employees while "coupling or handling cars/' 181, or 5.7 per cent, 
were fatal and 3,009, or 94.3 per cent, were nonfatal. 
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The nature and extent of the nonfatal injuries are shown in the 
following table: 

NATURE AND EXTENT OF NONFATAL INJURIES TO EMPLOYEES (NOT SPECIFIED) 

INJURED IN ACCIDENTS WHILE "COUPLING OR HANDLING CARS" IN NEW 
JERSEY, 1888 TO 1907. («) 

[Data compiled from the annual reports of tho railroads of New Jersey to the state comptroller.] 





Employees (not specified) Injured. 


Part injured. 


Bruises, 
cuts, 

sprains, 
etc. 


Crushed. 


Disloca- 
tions. 


Frac- 
tures. 


Loss of 
part. 


Total. 


Head 


5 
4 

11 
61 
5 
137 
50 
20 










5 


Face 


j . 






4 


Shoulder 




1 
1 


2 
11 
3 




14 


Ann 


25 




98 


Wrist 




8 


Hand 


43 

62 
52 






180 


Finger. 




2 

1 
6 
2 


10 
3 


124 


Fingers 




76 


Collar bone 




6 


Ribs 










2 


Trunk 


17 
15 
11 


I 




17 


Hips 










- 15 


Leg 


3 
2 


1 


7 




22 






2 


Ankle 


6 
19 








6 


Foot...! 


7 

1 
3 








26 


Toe . 








1 




10 








13 


Internal injuries : 








1 


Injuries unclassified 


(*) 
(») 
(ft) 


(ft) 

(ft) 


1 


(ft) 
(*) 


(ft) 


1,719 


Slight injuries unclassified 


570 


Severe injuries unclassified . . , 


100 






Total nonfatal injuries 


371 


198 


3 


34 


13 


c3,009 







a These statistics are Included in the previous tables for all employees (not specified). 

6 Not separately reported. 

c Including 2,389 injuries not classified and 1 internal Injury. 

SUMMARY AND CONCLUSIONS. 

A careful survey of the returns of accidents as made by the rail- 
roads of New Jersey to the state comptroller has indicated that 
compliance with the requirements of the law is not so complete as it 
ought to be in respect to the reporting of accidents to employees. The 
provision of the law that the nature and extent of the injury shall 
be reported is continually disregarded, and in some instances the 
accidents to employees have been reported by groups of employees 
with distinction only of fatal and nonfatal injuries. The causes of 
accidents are also reported in many instances in a very unsatisfac- 
tory manner. This may be due in part to the fact that no particular 
use has been made of the returns and consequently that there has 
been little supervision to determine the quality of the data submitted 
by the railroads. 

If the law could be modified to the extent of requiring the railroads 
to report the specific occupation of the injured employee, the returns 
would be greatly improved in value and at little or no extra expense 
or trouble to the railroads. 



Digitized by 



Google 



ACCIDENTS TO KAILKOAD EMPLOYEES IN NEW JEBSEY. 281 

The statistics based upon the New Jersey returns clearly demon- 
strate that any railroad employee working on or about tracks or 
on or about trains, engines, or cars is exposed to more than normal 
accident liability. After consideration of every reported injury 
(18,555 in number) to the railway employees of New Jersey during 
the twenty years 1888 to 1907, the writer is convinced that a con- 
siderable proportion of the employees injured were injured because 
of their own carelessness or because of the carelessness of their fellow- 
employees. This is apparent from the causes of the accidents as 
given in detail.. In any consideration of safety appliances, and in 
any criticism of railroad management from the viewpoint of acci- 
dents, it should always be borne in mind that American workmen 
are notoriously indifferent to their own safety. This is quite as true 
of structural-iron workers, miners, and employees in other hazardous 
undertakings as of railway employees, but it is a striking fact which 
should never be lost sight of by the student of American industrial 
conditions. 

The following summary shows, for each specified occupation, the 
number and per cent of fatal, of nonfatal, and of all accidents to 
railway employees in New Jersey due to each specified cause, for 
the period 1888 to 1907. The figures include a total of 18,002 
accidents for which the causes were reported in detail. 
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BULLETIN OF THE BUBEAU OF LABOR. 



CAUSES OF ACCIDENTS TO RAILWAY EMPLOYEES IN NEW JERSEY, BY OCCUPA- 
TIONS, 1888 TO 1907. 

FATAL ACCIDENTS— NUMBER DUE TO EACH CAUSE. 



Occupation. 



Coup- 
ling 
or un- 
cou- 
pling. 



Station men 

Freight conductors. . 
Yard conductors — 

Drilhnasters 

Conductors (n. s.). . . 

Enginemen 

Firemen 

Freight brmkemen. . . 

Yard brakemen 

Brakemen (n. a.) 

Switchmen (n. s.) 

Flagmen 

Baggagemen (n. s.) 

Trainmen (n. a.) 

Car repairers 

Machinists and helpers. 

Shopmen (n. s.) 

Roundhouse men 

Car examiners 

Car cleaners 

Freight handlers , 

Section hands 

Trackwalkers 

Bridge carpenters 

Carpenters (n. s.) 

Crossing gatemen and 

flagmen 

Switch tenders 

Signalmen 

Laborers (n. s.) 

Topmen 

Employees not specified 

Total 



Movement of trains. 



trains, trains. 



Falls 
from 



Struck 

b 7 



_1R1 

322" 



I 



3 
1 
8 

7 

. 3 

10 

34 

9 
86 
11 

1 



43 
233 



12 

1 

6 

1 

20 

9 

9 

12 

18 

52 

16 

18 

3 

3 

5 

2 

6 

8 

7 

8 

1 

183 

56 

4 



40 
14 

10 
79 

1 
207 



Get- 
ting 

on or 
off 

trains. 



Strik 

lng ob-| Con- 
struc- 
tions. 






sions. 



10 



Oth- 
er. 



Total. 



1 

1 , 



7 ; 



Han- 
dling Han- 
ma- riling 

terfals, tools 

sup- orma- 

plies, , chin 

or ery. 

freight 



"l28 , 1 



15 
13 
12 
5 

62 
67 

ea 

102 

49 

247 

41 
25 
5 
8 
9 
5 
7 

10 
11 
11 
3 
201 
57 
4 



41 
15 

11 

94 

2 

503 



Other All 
caus- 
es, es. 



1 ' 
1 ! 
2 



ol 



18! 



12 i 



1 



39 1 

106 , 1,S30 



15 
U 

12 
5 
62 
70 
60 
103 
49 
965 
41 
26 
5 
8 
16 
6 
14 
13 
16 
12 
4 
ZU 
57 
• 
10 

42 
15 
13 

100 
3 

544 



FATAL ACCIDENTS— PER CENT DUE TO EACH CAUSE. 






Station men 


1 


80.0 
7.7 
50.0 
20.0 
32.3 
12.9 
13.0 
11.7 
36.7 
19.6 
39.0 
69.2 
60.0 
37.5 
31.3 
33.3 
42.9 
61.5 
43,7 
66.7 
25.0 
85.9 
98.2 
44.5 
60.0 

05.2 
93.3 
76.9 
79.0 
33.3 
38.0 


13.3 




6.7 



100.0 
100.0 
100.0 
100.0 
100.0 
95.7 
98.6 
09.0 






100.0 
100.0 
100.0 
JOd.O 
100.0 

10D.A 


Freight conductors 

Yard conductors 


15.4 

41.7 

20.0 

27.4 

7.1 

4.4 

17.5 

24.5 

22 3 

22.0 

7.0 


23.1 
8.3 
60.0 
11. 3 
4.3 
14.5 
33.0 
18.4 
32.5 
20.8 
3.9 


38.4 


15.4 






1 




Drillmasters 









:..:...'...; 




Conductors (n. s.) 


3.2 

"2.9* 
1.9 
4.1 
4.5 

9.8 
7.7 


9.7 
10.0 
20.3 
27.2 


9.7 
35.7 
14.5 

1.9 


6.4 
25.7 
29.0 

5.8 
16.3 

7.5 






Enginemen 


::::::;■■"" 


4.3 


Firemen 






1.4 ! 100.0 


Freight] brakemen 

Yard brakemen 






1.0 1 166-0 


100.0 
93.2 

100.0 
96.2 

100.0 

100.0 
56.3 
83.3 
50.0 
76.9 
68.7 








100.0 
100.0 


Brakemen (n. s.) 

Switchmen (n. s.) 

Flagmen 


30 
2.4 

* "20.6* 
12.5 


3.8 






6.8 








100.0 


3.9 
20.0 


3.9 






3.8 


100.0 


Baggagemen (n. s) 






109.0 


Trainmen (n. s.) 


25.0 
6.3 
16.7 


25.0 

18.7 








loao 


Car repairers 






6.2 

16.7 
14.3 


6.2 


31.3 


100.0 


Machinists and helpers. 
Shopmen (n. s.) 


33.3 










100.0 








7.1 


*»7.1 


28.6 
23.1 
31.3 


100 


Roundhouse men 




7.7 
12.5 


7.7 






100.0 


Car examiners 


6.2 






6.3 

a3 






100.0 


Car cleaners 


16.7 






91.7 
75.0 
94.4 
100.0 
44.5 






8.3 
*5.*6 


100.0 


Freight handlers 

Section hands 


25.0 
.5 


25.6 
4.2 
1.8 






25.*6 




:oo.o 


2.8 1 

1 


.5 


.5 


100 


Track walkers 






100.0 


Bridge carpenters 1 


1 






ii. i 


44.4 


10a 


Carpenters (n. s.) 




16.6 
2.4 






10.0 


80.0 ! 2t n 


100.0 


Crossing gatemen and 
flagmen ! 








97.6 






2.4 


10a 


Switch tenders 


6.7 


"i'i' 

2.0 




.......... 


100.0 
84.6 
94.0 
66.7 
92.4 






100.0 


Signalmen 














15.4 
5.0 

33.3 
7.2 


100 


Laborers (n. 8.) 




6.0 




1.0 

33.4 

2.6 


7.0 
"7.6" 




1.0 


100 


Topmen 


' 


100! 


Employees not specified 


33.3 


7.9 


2.2 


1.4 


.4" 


■* 


100.0 


Total 


17.6 


12.7 


44.7 


3.2 


4.3 


4.0 


7.0 


93.5 


3 £ ft 
.0 


10a 









a Shop accident not classified. 
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CAUSES OF ACCIDENTS TO RAILWAY EMPLOYEES IN NEW JERSEY, BY OCCUPA- 
TIONS. 1S88 TO 1997-Continuod. 

NONFATAL ACCIDENTS-NUMBER DUE TO EACH CAUSE. 



Occupation. 



Coup- 
ling 
or un- 
cou- 
pling. 



Station men 

Freight conductors. . 

Yard conductors 

Drillmasters 

Conductors (n. s.) . . . 

Enginemen 

Firemen 

Freight brakemen. . . 

Yard brakemen 

Brakemen (n. &)...: 
8wUchmen (n. s.). . • 

Flagmen 

Baggagemen (n. s.).- 

Trainmen (n. s.) 

Car repairers 

Machinists and helpers.. 

Shopmen (n. a.) 

Roundhouse men 

Car examiners 

Car cleaners 

Freight hand ters 

Section hands 

Trackwalkers 

Bridge carpenters 

Carpenters (n.s.) 

Crossing gatemon and 

flagmen 

Switch tenders 

Signalmen 

Laborers (n. s.) 

Topmen 

Employees not specified 



Movement of trains. 



FaDs 
from 
trains. 



1 

38 
38 
30 

350 
50 
15 

236 

313 
1,521 

207 
31 
11 



30 

12 

3,000 



Total 5,970 1,723 



1 

20 

6 

8 

77 

86 

123 

210 

94 

404 

80 

9 



137 
6 
6 

12 

13 
2 

10 
1 

50 



1 

36 

2 

323 



Struck 

by 
trains. 



Get- 
ting 
on or 
off 
trains. 



8 
6 
8 
3 
18 
11 
17 
3 

25 
45 
60 
8 
6 
4 
9 
8 
14 
19 
13 
19 
9 
153 
18 
10 
8 

23 
15 

7 
72 

8 
240 



860 



2 

13 

5 

4 

67 

51 

50 

41 

79 

225 

24 

5 

4 

22 



39 



206 



919 



Strib-, , 

ing ob-l Colli- ;Oth- 
struc- dons. er. 
tions. 



8 

3 

2 

18 

70 

67 

137 

34 

85 

12 

6 

3 

13 



3 

2 

1 

116 



583 



1 
9 
2 
3 

33 

120 

82 

8 

11 

68 

2 

3 

12 

13 



11 

2 

126 



572 



4 

6 

88 

114 

214 

87 

61 

282 

7 

6 

2 

24 

11 

7 

6 

3 

9 

7 

1 

18 
5 



370 



Total. 



Han- 
dling 
ma- 
terials, 
sup- 
plies, 

or 
freight, 



19 

113 

66 

56 

GOO 

502 

558 

722 

617 

2,630 

392 

68 

38 

273 

27 

23 

46 

67 

30 

89 

17 

279 

24 

12 

25 

30 
65 
19 
225 
25 
4,390 



29 




9 


1 


1 


9 


1 






2 




19 


27 




101 




15 




3 




1 


3 


2 





19 
5 

33 
5 

40 

12 

2 

2 

103 

205 



1 

157 



192 



1,404 12,097 1,059 



Han- 
dling 
tools 
or ma- 
chin- 
ery. 



3 

1 

26 

52 

(249 

4 

6 

2 



632 



Other 
caus- 
es. 



18 
22 
6 
12 
85 
80 
84 
36 

100 

235 
18 
33 
20 

206 
67 
69 
66 

109 
33 
43 
16 

123 
6 
31 
54 

11 

1 

20 

154 

28 



2,384 



All 
caus- 
es. 



66 
145 



747 
601 
669 
859 
732 
2,868 
414 
103 

80 
485 
153 
149 
401 
182 

71 
136 
136 
653 

30 

65 
169 

41 
66 
41 
567 
125 
5,267 



16,172 



NONFATAL ACCIDENTS— PER CENT DUE TO EACH CAUSE. 



Station men 

Freight conductors 

Yard conductors 

Drillmasters 

Conductors (n. s.) 

Enginemen 

Firemen 

Freight brakemen 

Yard brakemen 

Brakemen (n. s.) 

Switchmen (n.s.) 

Flagmen 

Baggagemen (n. s.) 

Trainmen (n. s.) 

Car repairers 

Machinists and helpers. 

Shopmen (n. s.) 

Roundhouse men 

Csr examiners 

Car cleaners 

Freight handlers 

8ertion hands 

Trackwalkers 

Bridge carpenters 

Carpenters (n. s.) 

Crossing gatemen and 

flagmen 

8witch tenders 

81 malm cd 

Laborers (n. a.) 

Topmen 

Employees not specified 



Total 36.9 10.7 



1.5 

17.9 

46.3 

43.5 

48.1 

8.3 

2.2 

27 5 

42.8 

53.0 

50.0 

30.1 

13.8 

12.4 

.6 



1.2 
3.8 
5.6 
1.5 
.7 



L5 



5.3 

9.6 

57.1 



1.5 
13.8 

7.3 
11. C 
10.3 
14.3 
18.4 
24.4 
12.8 
14.1 
19.3 

8.7 

28.2" 
3.9 
4.0 
3.0 
7.1 
2.8 
7.3 
.7 
7.7 



3.1 
1.2 



4.9 



2.4 
6.3 
1.6 
6.1 



12.1 

3.4 

9.8 

4.3 

2.4 

1.8 

2.5 

.4 

3.4 

1.6 

14.5 

7.8 

7.5 

.8 

5.9 

5.4 

3.5 

1C 4 

18.3 

14.0 

6.7 

23.4 

60.0 

15.4 

4.7 

56.1 
22.7 
17.1 
12.7 
6.4 
4.6 



5.4 



3.1 
9.0 
6.1 
5.8 
9.0 
8.5 
7.5 
4.8 
10.8 
7.8 
5.8 
4.9 
5.0 
4.5 



.7 
2.0 
3.3 
2.8 
8.8 



CO 



7.3 
3.1 
4.9 
6.9 



3.9 



5.7 



5.5 
3.7 
2.9 
2.4 

11.6 
8.5 

15.9 
4.7 
3.0 
2.9 
5.8 
3.7 
2.7 



.7 

.3 

5.0 



7.3 
.4 
.8 

2.2 



3.6 



1.5 

6.2 

2.4 

4.3 

4.4 

20.0 

12.3 

.9 

1.5 

2.4 

.5 

2.9 

15.0 

2.7 



28.7 
3.7 
2.6 
3.3 



2.4 



1.9 
1.6 
2.4 



3.5 



9.1 

22.1 

4.9 

8.7 

11.7 

19.0 

32.0 

10.1 

8.3 

9.8 

1.7 

5.8 

2.5 

5.0 

7.2 

4.7 

1.5 

1.7 

12.7 

5.1 

.7 

2.7 

16.7 



2.4 

4.9 
71.2 
14.7 

6.2 



7.0 



9.0 



28.8 
77.9 
80.5 
81.1 
88.3 
83.5 
83.4 
84.0 
84.3 
91.7 
94.7 
66.0 
47.5 
56.3 
17.6 
15.5 
11.5 
31.3 
42.2 
65.4 
12.5 
42.7 
80.0 
18.5 
14.8 

73.2 
98.5 
46.4 
39.7 
20.0 
83.3 



74.8 



43.9 




6.2 


0.7 


1.2 


11.0 


1.5 






.3 




3.2 


4.0 




11.8 




2.0 




.1 




.2 


.7 


2.0 





23.8 
1.0 

21. C 
3.3 

10.0 
6.6 
2.8 
1.5 

75.7 

31.4 



26.1 
27.8 



2.4 
27.7 
24.0 

3.6 



6.6 



3.7 

.2 

17.0 

34.9 

O02.1 

2.2 

8.5 

1.5 



7.0 



7.7 
25.4 



2.4 

5.5 

33.6 

1.7 



3.9 



27.3 
15.2 

7.3 
17.4 
11.4 
13.3 
12.6 

4.2 
13.7 

8.2 

4.4 
32.0 
25.0 
42.5 
43.8 
46.3 
16.4 
59.9 
46.5 
31.6 
11.8 
18.9 
20.0 
47.7 
32.0 

26.8 
1.5 
48.8 
27.1 
22.4 
11.4 



14.7 



100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 

100.0 
100.0 
100.0 
100.0 
100.0 
100.0 



100.0 



o Including 167 shop accidents not classified. 
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BULLETIN OF THE BUREAU OF LABOR. 



CAU8K8 OF ACCIDBNT8 TO RAILWAY EMPLOYEES IN NEW JERSEY, BY OCCUPA- 
TIONS, 1888 TO 1907— Concluded. 

FATAL AND NONFATAL ACCIDENTS-NUMBER DUB TO EACH CAUSE. 





Movement of trains. 


Han- 
dling 
ma- 
terials, 
sup- 
plies, 

or 
freight. 


Han- 
dling 
tools 
or ma- 
chin- 
ery. 


Other 
caus- 
es. 




Occupation. 


Coup- 
ling 
or un- 
cou- 
pling. 


Falls 
irom 
trains. 


Struck 
trains. 


Get- 
ting 
on or 
off 
trains. 


Strik- 
ing ob- 
s trac- 
tions. 


Colli- 
sions. 


Oth- 
er. 


Total. 


AU 
caus- 
es. 


Station men 


1 

28 

43 

31 

376 

55 

18 

254 

325 

1,580 

216 

33 

11 

62 

2 

1 

6 

7 

5 

2 

2 

1 


1 

23 

7 

11 

84 

89 

133 

244 

103 

490 

91 

10 

*i39* 
9 
6 

12 

14 
4 

10 
2 

59 
1 
2 
2 

2 
**2* 

38 
2 

336 


20 

6 

14 

4 

88 

20 

26 

15 

48 

97 

76 

26 

9 

7 

14 
10 
20 
27 
20 
27 
10 
336 
74 
14 
14 

63 
29 
17 

151 
9 

447 


4 

13 
5 
4 

69 

51 

52 

43 

81 

237 

28 

7 

4 

22 


'"is" 

3 

2 

24 

77 

71 

165 

34 

93 

13 

6 

4 

14 


1 

11 

2 

3 

39 

145 

92 

10 

11 

78 

2 

4 

13 

13 


7 

32 

4 

6 

92 

132 

234 

93 

69 

802 

7 

7 

2 

24 

11 

7 

7 

3 

10 

8 

1 

19 
5 


34 

126 

78 

61 

722 

509 

626 

824 

666 

2,877 

433 

93 

43 

281 

36 

28 

53 

67 

41 

100 

20 

480 

81 

16 

33 

71 
80 
30 
319 
27 
4,893 


29 
9 

1 
1 

**27* 

101 

15 

3 

1 

2 

19 

5 

34 

• 6 

42 

12 

2 

2 

104 

205 


9 
19 

"3" 
...... 

1 

27 

52 

a 250 

4 

6 

2 

**46" 


18 
22 
6 
12 
85 
83 
85 
37 

100 

253 
18 
34 
20 

206 
72 
69 
70 

112 
38 
44 
16 

135 

6 

35 

54 

12 
1 

22 
159 

29 
637 


81 


Freight conductors 

Yard conductors 

Drlllniasters 


158 
94 
74 


Conductors (n. s.) 

KnginAmen . . . , 


809 

671 


Firemen 


738 


Freight brakemen 

Yard brakemen 

Brakemen (n. s.) 

Switchmen (n. s.) 

Flagmen 


9*2 

781 

3,133 

455 

129 


Baggagemen (n. s.) 

Trainmen (n. s.) 

Car repairers 


85 

483 
169 


Machinists and helpers. 

Shopmen (n. s.) 

Roundhouse men 

Car examiners 


3 
8 
7 
2 
14 


1 

1 
9 




155 
415 
195 
87 


Car cleaners 




39 
5 
18 

1 


148 


Freight handlers 

Section hands 


140 


45 


2 


866 


Trackwalkers 


87 


Bridge carpenters 








18 
49 


5 
43 


74 


Carpenters (n. s.) 




8 

4 
2 
2 
44 

"*2i8* 




4 


5 

2 
47 

6 
42 

**408" 


179 


Crossing gatemen and 
flagmen 




88 


Switch tenders 


2 










81 


Signalmen 


3 
2 

1 
124 


"12 

3 
140 


1 
157 
30 
192 


1 
32 
42 
89 


54 


Laborers (n. s.$ 

Topmen 


39 

12 

3,190 


607 
128 


Employees notspecined 


5,811 


Total 


0,292 


1,956 


1,683 


977 


662 


046 


1,592 


13,806 


1,067 


637 


2,400 


18, 002 





FATAL AND NONFATAL ACCIDENTS— FEB CENT DUE TO EACH CAUSE. 




Station men 


1.2 

17.7 

45.7 

41.9 

46.5 

8.2 

2.4 

26.4 

41.6 

50.4 

47.5 

25.6 

12.9 

12.6 

1.2 

.6 

1.2 

3.6 

5.7 

1.4 

1.4 

- 1 


1.2 
14.6 

7.5 
14.9 
10.4 
13.2 
18.0 
25.4 
13.2 
15.6 
20.0 

7.8 

"28."2* 
5.3 
3.9 
2.9 
7.2 
4.6 
6.7 
1.4 
6.8 
1.2 
2.7 
1.1 

2.4 

**3.*7* 
5.7 
1.6 
6.3 


24.7 

3.8 

14.9 

5.4 

4.7 

3.0 

3.5 

4.6 

5.5 

3.1 

16.7 

20.2 

10.6 

1.4 

8.3 

6.5 

4.8 

13.9 

23.0 

18.2 

7.2 

38.8 

85.0 

18.9 

7.8 

75.9 
35.8 
31.5 
22.6 
7.0 
7.7 


5.0 
8.2 
5.3 
5.4 
8.5 
7.6 
7.1 
4.5 
10.4 
7.6 
6.2 
5.4 
4.7 
4.5 


8.2 
3.2 
2.7 
3.0 

11.5 
9.6 

17.2 
4.4 
3.0 
2.9 
4.6 
4.7 
2.8 


1.2 

7.0 

2.1 

4.0 

4.8 

21.6 

12.5 

1.0 

1.4 

2.5 

.4 

3.1 

15.3 

2.6 


8.7 

20.3 

4.3 

8.1 

11.3 

19.7 

31.7 

9.6 

8.8 

9.6 

1.5 

5.4 

2.4 

4.9 

6.5 

4.5 

1.7 

1.5 

11.5 

5.4 

.7 

2.2 

5.7 


42.0 
79.8 
83.0 
82.4 
89.2 
84.8 
84.8 
85.7 
85. 3 
91.8 
95.2 
72.1 
50.6 
57.0 
21.3 
18.1 
12.8 
34.4 
47.1 
67.5 
14.3 
55.4 
93.1 
21.6 
18.4 

85.5 
98.8 
55.5 
47.8 
21.1 
84.2 


35.8 
5.7 
1.1 
1.4 

"z.V 
10.5 

1.9 
.1 
.2 

1.6 
22.4 

1.0 
20.1 

3.9 
10.1 

6.2 

2.3 

1.4 
74.3 
23.7 


**6.*6* 
9.6 

2.8 

...... 

' 3.5" 

.2 

10.0 

33.5 

O60.2 

2.0 

6.9 

1.4 

"*5.3* 


22.2 
13.9 

6.3 
16.2 
10.5 
12.4 
11.5 

8.8 
12.8 

8.1 

3.9 
26.3 
23.5 
41.8 
42.6 
44.5 
16.9 
57.4 
43.7 
29.7 
11.4 
15.6 

6.9 
47.3 
80.2 

14.5 
1.2 
40.7 
23.8 
22.7 
11.0 


180.0 


Freight conductors 

Yard conductors 

Drillmasters 


100.0 
100.0 
180.0 


Conductors (n. s.) 

Enginemen 


100.0 
180.0 


Firemen 


100.0 


Freight brakemen 

Yard brakemen 

Brakemen (n. s. ) 

Switchmen (n. s.) 

Flagmen 


180.0 
100.0 
180.0 
100.0 
100.0 


Baggagemen (n. s. ) 

Trainmen (n. s.) 

Car repairers 


100.0 
100.0 
180.0 


Machinists and helpers. 

Shopmen (n. 8.) 

Roundhouse men 

Car examiners 


2.0 
1.9 
3.6 
2.3 
9.5 


.6 

.3 

4.6 




100.0 
100.0 
100.0 
100.0 


Car cleaners 




26.3 
3.6 
2.1 
1.2 


10a 


Freight handlers 

Section hands 

Track walkers 


100.0 


5.2 


.2 


100.0 
100.0 


Bridge carpenters ' 






24.3 

27.4 


6.8 
24.0 


100.0 


Carpenters (n. s.) ! 


4.5 

4.8 
2.5 
3.7 
6.6 

"3." 8" 




2.2 


2.8 

2.4 
58.0 
11.1 

0.3 

"7.6* 


100.0 


Crossing gatemen and 
flagmen 




100.0 


Switch tenders 


2.5 










100.0 


81gnalmen 


5.5 
.3 
.8 

2.1 


"i.8* 
2.3 
2.4 


1.9 
23.6 
23.4 

3.3 


L9 

4.8 

32.8 

1.5 


100.0 


Laborers (n. s.) 

Topmen 

Employees not specified 


1 4.5 
9.4 
54.9 


180.0 
100.0 

100.0 


Total 


35.0 


10.9 


0.4 


5.4 


3.6 


3.6 


8.8 


76.7 


5.9 


3.0 | 13.8 


100.0 



a Including 168 shop accidents not classified. 
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The above table clearly indicates that in New Jersey train acci- 
dents are responsible for the great majority of the fatal injuries to 
employees in nearly all of the various divisions of the railway service. 
Of the fatal accidents to employees other than station men, shop- 
men, and trackmen, 93.9 per cent were caused by moving trains, 
locomotives, or cars. To this cause was due 95.6 per cent of the 
deaths of trackmen (shown in the table as section hands and track 
walkers), 100 per cent of the deaths of station men, and 58.3 per 
cent of the deaths of shopmen (shopmen, not specified, machinists 
and helpers, and car repairers). Of the total fatal railway accidents 
reported for all occupations 93.5 per cent were due to the movement 
of trains, locomotives, or cars. 

These statistics are fully confirmed by those collected by the Inter- 
state Commerce Commission, which have been compiled for a series of 
years and in such detail by employments as has been possible. The 
tables for the United States as a whole and separately for Group II 
(New York, New Jersey, Pennsylvania, Delaware, and Maryland) are 
presented in the appendix, pages 287 to 290. The tables compiled from 
the Interstate Commerce Commission reports show that in the United 
States as a whole 96.7 per cent of the fatal accidents to employees, 
other than trackmen, station men, and shopmen, were caused by 
moving trains, locomotives, or cars. To this cause was also attributed 
91 per cent of the deaths of trackmen, 72.4 per cent of the deaths of 
station men, and "62.3 per cent of the deaths of shopmen. For all 
employees the ratio was 93.9 per cent. In Group II the ratios were 
not materially different. 

What is needed is a clearer idea of the purposes which accident 
statistics may serve. The greatest advantage of safety devices, for 
example, and their relative advantages in the saving of life and the 
reduction of injuries can not be definitely determihed without full 
details of how accidents are caused, to whom they occur, and under 
what circumstances. It is essential also to know whether the injury 
is serious, severe, or slight, and what part or parts of the body are 
injured. Obviously, such returns should be of value to railroad com- 
panies also; for, as a general rule, a high accident liability to railroad 
employees means a correspondingly high damage liability to railroad 
equipment. Accidents to employees also often means the loss, 
temporarily or permanently, to the railroad of the efficient service 
of old and experienced employees. That full statistics of accidents 
would benefit the employees both directly and indirectly appears to be 
a fact not requiring explanation. From the viewpoint of life and 
accident insurance alone, such returns would be of benefit to railroad 
employees in the less hazardous branches of the service; for if the 
facts were known it is quite probable that insurance would be granted 
by the companies where now it is refused, or it would be furnished at 
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lower rates than is possible without more definite information as to 
the accident liability than is now available. Finally, any means by 
which greater safety can be secured for the railway employee would 
redound immeasurably to his personal benefit, to say nothing of those 
dependent upon him for support. 

Lack of accurate information may be set down as one of the prin- 
cipal reasons why conditions are as bad, from the viewpoint of acci- 
dents, as they notoriously are in the industries of America to-day. 
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APPENDIX. 

LAW UN1XBH WHICH THE RAILROADS OF NEW JERSEY ARE 
REQUIRED TO REPORT INJURIES. 

ACTS OP NEW JERSEY, 1903. 

Chapter 257. — An act concerning railroads (revision of 1903). 

78. Every railroad company in this State shall, on the first Tuesday of January in 
each year, make to the legislature a report^ under oath of the president of the company, 
containing an account of capital stock paid in, the amount of funded and other debts 
of the company, the cost of the road, the cost of equipment, also of the operation of 
the company during the year preceding up to the first day of January aforesaid; 
also the expenditures for working said road, including repairs, maintenance of way, 
motive power, and contingencies; also income from passengers, freight, and other 
sources ; also amount of dividends and how paid ; also the accidents that have occurred 
during said year on the road, and the cause of the same, with the names of the persons 
injured and the nature and extent of their injuries* also the names of the engineers 
and conductors under whose management such accidents have occurred, and whether 
such engineers and conductors are still retained in the employ of said companies; 
said reports shall be filed with the comptroller of the treasury, to remain in his office 
of record, and he shall transmit copies thereof to the legislature on the first Tuesday 
of February of each year; on the willful failure of any railroad company of this State 
to make such report by the first Tuesday of February in each year, such company 
shall forfeit and pay to the State for every such omission the sum of ten thousand 
dollars, to be recovered in an action on contract, with costs of suit, and to be added 
to the public school fund of the State. 

STATISTICS OF RAILWAY ACCIDENTS IN THE UNITED STATES. 



NUMBER AND PER CENT OF ACCIDENTS TO RAILROAD EMPLOYEES IN THE UNITED 
STATES DUE TO MOVEMENT OF TRAINS, LOCOMOTIVES, OR CARS, BY SPECIFIED 
GROUPS OF OCCUPATIONS, 1901 TO 1907. 

[From the annual reports of the Interstate Commerce Commission on the Statistics of Railways in the 

United States.] 



Occupation. 



Station men 

Shopmen 

Trackmen 

Other employees. . . 

All employees 



Number of accidents. 



Fatal. 



315 
1,024 
4,510 
18,857 



24,700 



Nonfa- 
tal. 



19,845 
99,825 
61,297 
269,425 



Total. 



Accidents due to movement of trains, locomo- 
tives, or cars. 



Number. 



Fatal. 



20,160 i 228 

100,849 I 638 

65,807 4,102 

288,282 ! 18,237 



450,392 475,098 23,205 



N S* Total. 



1,887 2,115 

4,820 5,458 

14,044 | 18,146 

226,328 ,244,565 



Per cent. 



Fatal. 



72.38 
62.30 
90.95 
96.71 



247,079 270,284 93.92 



Nonfa- 
tal. 



Total. 



9.51 

4.83 

22.91 

84.00 



10.49 

5.41 

27.57 

84.84 



54.86 1 56.89 
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NUMBER AND PER CENT OF ACCIDENTS TO RAILROAD EMPLOYEES IN TERRITO* 
RIAL GROUP H(o) DUE TO MOVEMENT OF TRAINS, LOCOMOTIVES, OR CARS, BY 
SPECIFIED GROUPS OF OCCUPATIONS, 1901 TO 1907. 

[From the annual reports of the Interstate Commerce Commission on the Statistics of Railways in the 

United States.] 





Number of accidents. 


Accidents due to movement of trains, locomo- 
tives, or cars. 


Occupation. 




Number. 


Percent. 




Fatal. 


Nonfa- 
tal. 


Total. 


Fatal. 


Nonfa- 
tal. 


Total. 


Fatal. 


Nonfa- 
tal. 


Total. 


Station men 


82 

310 

1,481 

6,194 


6,626 
27,443 

10,366 
68,684 


6,708 
27,763 
11,846 
73,778 


60 

211 

1,424 

6,084 


446 

1,794 

3,637 

68,121 


506 

2,006 

4,961 

63,206 


73.17 
68.06 
96.15 
97.88 


6.73 

6.64 

34.12 

84.74 


7.64 


Shopmen 


7.22 


Trackmen 


4L8B 


Other employees 


85.67 






All employees 


7,067 


113,018 


120,085 


6,779 


63,898 


70,677 


95.92 


66.64 


68L86 







« Comprising the States of New York, New Jersey, Pennsylvania, Delaware, and Maryland. 



NUMBER OF RAILROAD EMPLOYEES IN THE UNITED 8TATES AND NUMBER AND 
RATE PER 1,000 FATALLY AND NONFATALLY INJURED, CLASSIFIED BY GROUPS 
OF OCCUPATIONS, 1901 TO 1907. 

[From the annual reports of the Interstate Commerce Commission on the Statistics of Railways in the 

United States.] 



Occupation, group. 



Number of 
employees. 



Fatally injured. 



Number. 



Rate per 
1,000 em- 
ployees. 



NonJatally injured. 



Number. 



Rate per 
1,000 em- 
ployees. 



Accidents resulting from tho movement of trains, 
locomotives, or cars: 

Trainmen 

Switch tenders, crossing tenders, and watchmen 

Station men 

Shopmen 

Trackmen 

Telegraph operators and dispatchers 

Other employees ; 

Total 

Accidents from other causes: 

Station men 

Shopmen 

Trackmen 

Other employees 

Total 



1,810,498 
342,893 
1,512,240 
1,888,639 
2,896,650 
223,605 
1,270,442 



14,232 

1,339 

228 

638 

4,102 

98 

2,568 



7.86 

3.91 
.15 
.34 

L71 
.44 

2.02 



198,766 
10,055 
1,887 
4,820 
14,044 
660 
16,847 



9,444,767 



1,512,240 
1,888,639 
2,396,560 
3,647,338 



23,206 



87 
386 
408 



9,444,767 



1,501 



2.46 



.06 
.20 
.17 
.17 



247,079 



17,958 
96,006 
47,253 
43,097 



.16 



203,313 



109.79 
29.32 
1.25 
2.55 
5.86 
2.95 
13.26 



26.16 



11.88 
50.30 
19.72 
11.82 



21.53 
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ACCIDENTS TO BAILROAD EMPLOYEES IN .NEW JERSEY. 28^ 

RAILROAD EMPLOYEES INJURED IN THE UNITED STATES WHILE COUPLING OR- 
^UNCOUPLING CAR8, BY NATURE OP INJURIES, 1906 TO 1908. 



[From accident bulletins of the Interstate Commerce Commission, Not. 1 


L5 to 30.] 






Employees injured. 


Nature of injury. 


Train- 
men.(a) 


Train- 
men in' 
yards.(*) 


Yard 

traln- 

men.(<) 


Other 
employ- 


Total. 


Lots of- 

Feet. 


60 
27 
38 
18 
186 
29 

2 
36 
63 
79 
84 
410 

357 

88 

113 

214 

661 

1,304 

19 

95 

114 

2 

73 


29 
21 
20 
22 

103 
17 

4 

13 
41 
43 
51 
318 

254 
49 
89 
129 
449 
807 
12 
64 
59 
2 
62 


81 
34 
65 
26 
193 
25 

4 
40 
79 
125 
128 
835 

564 

117 
340 
325 
856 
2,008 

24 

150 

268 

1 

87 


3 

17 

5 
9 

13 
6 

61 

15 
5 
9 
18 
60 
92 
6 
12 
12 
1 
9 


172" 


Legs 


85- 


Arms. • 


120' 


Hands 


67 




499- 


Toes 


72. 


Fractured:— 

Skull 


It 


Leg 


9$ 


Aim ...... .*.....* . - r - r r, r - . r r --- . r . , - , T . . . T 


192- 


Collar bon© or ribs , , 


260* 


Other bones.. 


269/ 


Contusion of bead or body 


1,624, 

1,190 
250 


Contusion or laceration of — 

Feet 


Toes....... 


Lags- 


551 


Arms ,... T - r-.. 


686- 


Hands ,.. ...r.. 


1,926- 

4,211 

61 


Fingers. -..,- T r T 


Dislocation . , , 


Internal injuries ...... T , r T 


330* 


jjtprfuns r . . 


45& 


Shocks. - *. r t.. 





tffrr«H*TlAf)US r r , r T . . , 


281 








3,970 
320 


2,658 
213 


6,374 
456 


367 
56 


13,360 
1,045- 


Total fatal injuries («) T 




Total 1 njuries 


4,290 


2,871 


6,830 


423 


14,414 





•Trainmen Includes engineers, firemen, conductors, brakemen, baggagemen, and rear-end flagmen 1 
engaged In roevd service, that is, in the operation of trains on the road. 

6 The classification trainmen in yards is intended to cover the class of trainmen when they are em- 
ployed occasionally in switching service; for instance, train crews are sometimes required to make up 
their own trains at some division points where.no regular yard crews are employed. They are also required 
to do the necessary switching at way stations. For the purpose of separating accidents occurring to train- 
men while engaged in regular road service from those occurring while engaged in this occasional switching: 
service, the classification of trainmen in yards was established. 

'Yard trainmen includes members of switching crews, such as switchmen, foremen of switching; 
crews, yardmasters, and assistant yardmasters. These persons are engaged wholly in the making up ox 
trains in yards and the switching of cars about yards. 

* Accidents to employees resulting in slight injuries which do not prevent the employee injured from 
performing bis accustomed service for more than three days, in the aggregate, during the ten days imme- 
diately following the accident, are not reported. 

« "Accidents to persons resulting in immediate death, or in death within twenty-four hours from the 
time the accident occurred, should be reported in the column headed ' killed/ All other accidents to 
persons, including those resulting in the death of the person injured after an interval of more than 
twenty .four hours from the time the accident occurred, should be reported In the column headed 
Injured.' "—Interstate Commerce Commission. Instructions to be followed in filling up blanks. Form 

16752— No. 84—10 8 
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PER GENT OF RAILROAD EMPLOYEES IN THE UNITED STATES SUSTAINING BACH 
SPECIFIED KIND OF INJURY WHILE COUPLING OR UNCOUPLING CARS, 1905 TO 190S. 



[From accident bulletins of the Interstate Commerce Commission, Nos. 15 to 30.] 






Per cent of employees sustaining each 
kind of Injury. 




Nature o( injury. 


Traln- 
men.(a) 


Train- 
men in 
yards.(&) 


Yard 

train- 
men. («) 


Other 
employ- 
ees. 


ToiaL 


Loss of— 

Feet 


1.4 
.6 
.9 
.4 

4.3 
.7 

.1 
.8 
1.5 
1.8 
2.0 
9.6 

8.3 

2.1 

2.6 

5.0 

13.0 

30.3 

.4 

2.2 

2.7 

.1 

1.7 


1.0 
.7 
.7 
.8 

8.6 
.6 

.1 
.5 
1.4 
1.5 
1.8 
11.1 

8.8 

1.7 

3.1 

4.5 

15.6 

2&1 

.4 

2.2 

2.1 

.1 

2.2 


L2 
.5 
.8 
.4 

2.8 
.4 

.1 

.6 

1.2 

1.8 

1.9 

12.2 

R2 

1.7 

5.0 

4.8 

12.5 

29.3 

.4 

2.3 

3.9 


0.7 
1.0 
1.7 

.2 
4.0 

.2 

.2 
1.2 
2.1 
3.1 
L4 
14,4 

3.6 
-L2 
2.1 
4.3 
14.2 
21.8 
1.4 
2.8 
2.8 
.2 
2.1 


1.2 


Legs 


.6 


Arms 


.8 


Hands 


.5 


Fingers 


C.5 


Toes 


.5 


Fractured— 

Skull 


.1 


Leg 


.7 


Arm 


1.3 


Collar bone or ribs 


L8 


Other bones 


1.9 


Contusion of head or body 


U-3 


Contusion or laceration of— 

Feet 


8.3 


Toes 


1.8 


Legs 


3.8 


Arms . x 


4.8 


Hands „ 

Fingers 


13.3 
29.2 


Dislocation 


.4 


Internal injuries 


2.3 


Sprains. . . * 


3.1 


Shocks 




Miscellaneous 


1.3 


1.6 






Total nonfatal injuries (d) 


92.5 
7.5 


92.6 
7.4 


93.3 
6.7 


86.7 
13.3 


92.8 


Total total injuries 


7.2 






Total injuries 


100.0 


100.0 


100.0 


100.0 


100. 







a Trainmen Includes engineers, firemen, conductors, brakemen, baggagemen, and rear-end 
engaged in road service, that is, in the operation of trains on the road. 

ft The classification trainmen in yards is Intended to cover the class of trainmen when they are employed 
occasionally in switching service; for instance, tram crews are sometimes required to make up their own 
trains at some division points where no regular yard crews are employed. They are also required to do the 
necessary switching at way stations. For the purpose of separating accidents occurring to trainmen white 
engaged m regular road service from those occurring while engagedin this occasional switching service, the 
classification of trainmen in yards was established. 

« Yard trainmen includes members of switching crews, such as switchmen, foremen of switching crews, 
yardmasters, and assistant yardmasters. These persons are engaged wholly in the making up of trains in 
yards and the switching of cars about yards. 

d Accidents to employees resulting in slight injuries which do not prevent the employee injured from per- 
forming his accustomed service for more than three days, in the aggregate, during the ten days immediately 
following the accident, are not reported. 

DETAILED STATEMENT OF ACCIDENTS TO RAILWAY EMPLOYEES 

IN NEW JERSEY. 

The data in the following detailed statement of injuries to em- 
ployees of the railroads of New Jersey during the twenty-year period 
1888 to 1907 were compiled from the annual reports of the rail- 
roads of New Jersey to the state comptroller. The data are classi- 
fied by specific occupations and arranged chronologically under each 
occupation title. 
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INJURIE8 TO EMPLOYEES OF THE RAILROADS OF NEW JERSEY, CLASSIFIED BY 
SPECIFIC OCCUPATIONS AND ARRANGED CHRONOLOGICALLY UNDER EACH OCCU- 
PATION TITLE, 1888 TO 1907. 

STATION MX, ETC. 



Date of in- 
jury. 



Nature, extent, and cause of Injury. 



Date of In- 
jury. 



Nature, extent, and cause of injury. 



Mar. 30,1906 



FATAL. 

Struck by train. 



STATION AGEHTS. 



Apr. 17,1802 

Feb, 4,1897 
May 20,1898 



Sept. 10,1898 
Nov. 9,1896 
May 2, 1900 
Feb. 24,1905 



May 29,1888 
Oct. 19,1882 



FATAL. 

Walked off platform In front of 
gravel train. 

Kitted bypassing train. 

Stopped directly In frost of train; 
came oat of station and walked up 
platform and on to track. 

Run over by train at station. 

Run over by cars at station. 

Struck while standing on track. 

Struck by train at station. 

N0N7ATAL. 



Blight; injured by stone thrown 
through window of station house 
by unknown person. 

Two scalp wounds and badly 
bruised; struck by train while at- 
tempting to cross tracks ahead of 
It; age 50. 



June 7,1894 
Sept. 14, 1894 
Jan. 16,1896 

May 7,1895 
June 21,1897 
June 15,1898 
Nov. 1,1898 

Feb. 20,1900 

Feb. 2,1901 

July 11,1901 

May 15,1903 
Aug. 16,1904 

Oct 10,1904 



nonfatal— concluded. 

Thumb crushed, coupling. 

Hand hurt by baggage. 

Badly injured; struck by tram while 
removing nag from track. 

Finger hurt by car door. 

Face slightly cut; struck by train. 

Toes injured; caught under barrel. 

Leg severely injured; stepped 
through hole in car floor. 

Head slightly cut; oar door came off, 
hitting him. 

Scalp wound; struck by stone 
thrown by boy. 

Shot himself in thigh, accidentally, 
while sealing cars. 

Ribs broken by fall. 

Injured by flying wedge, from pass- 
ing train. 

Slightly injured; struck by train. 



TELEGRAPH OPERATORS. 





PATAU 




nonfatal— conclu dcd. 


May 27,1880 


Fell under train while stealing ride 


July 24,1893 


Cut on nose by glass from car win- 




on same. 


I 


dow broken by a stone. 


Feb. 7, 1890 


Attempted te cross tracks in front 


| Apr. 24,1896 


One foot slightly injured; caught be- 




of tram and was struck; age 19. 


1 


tween cars. 


Feb. 6. 1907 


Struck by train. 


! Dec. 30,1896 


Was going to open switch at junction 
for a train; he slipped on ice and 
fell across rail; leg Wutsed. 


Feb. 27,1907 


Struck by train. 








! Apr. 7,1900 
! Mar. 15,1902 




NONFATAL. 


Foot badly bruised; struck by train. 






Sept. 27, 1902 


Shot in neck at coal docks. 


Apr. 28,1888 


Leg broken; walking on track. 


Jan. 14,1904 


Ear cut; jumped from moving train. 
Injured oy fall from train. 
Slightly injured by falling coal from 


Aug. 10,1890 


Face and leg cut and back injured; 


Feb. 10,1904 




train struck car on switch and 






shoved it into the station building. 


Oct. 5, 1906 


passing train. 


May 19,1892 


Leg broken by fall. 




Face injured by switch lever. 



FERRY TICKET COLLECTORS. 



June 15,1907 



While passing between two cars, 
engine backed some cars down on 
track, and be was caught between 
cars. 



Feb. 16,1900 
July 4, 1901 



NONFATAL. % 

Tripped over signal wires; fell and 

broke arm. 
Horse stepped on toe, mashing same. 
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SPECIFIC OCCUPATIONS AND ARRANGED CHRONOLOGICALLY UNDER EACH OCCU- 
PATION TITLE, 1888 TO 1907— Continued. 

STATION MEN, ETC.— Concluded. 

TRAIN CALLER. 



Date of in- 
Jury. 



Feb. 23,1901 



Nature, extent, and cause of Injury. 



Middle finger of right hand squeezed 
in closing gates in passenger sta- 
tion. 



Date of in- 
Jury. 



Nature, extent, and cause of injury. 



SPECIAL OFFICERS. 



Aug. 31, 1902 
Sept. 13,1907 



Killed; "getting on or off train." 
Found dead; "probably struck by 
train." 




Finger injured; cause not reported. 
Fracture of frontal bone ana scalp 
wound; struck by train. 



JANITORS. 



July 31,1899 



Chin cut and chest bruised by fall 
from ladder in passenger station. 



Oct. 2, 1900 



nonfatal— concluded. 

Slightly injured about the head and 
shoulders by jumping off a moving 
train. (Ferry-house cleaner.) 



BAGGAGE PORTERS. 



Mar. 31,1888 
Apr. 30,1888 

May 2,1888 

June 11,1888 
June 29,1888 

July 21,1888 
Feb. 1,1889 

Jan. 24,1890 
May 2,1890 

Aug. 28, 1890 
Dec. 25,1890 

Aug. 3,1891 

Jan. 17,1892 
Mar. 27,1892 

May 24,1892 



NONFATAL. 

Finger bruised, unloading baggage. 

Right hand slightly injured, nan- 
aline baggage. 

Right neefuijured by wheel of bag- 
gage truck. 

Foot bruised, handling baggage. 

Thumb slightly injured, handling 
baggage. 

Squeezed between baggage trucks. 

Foot slightly injured, handling bag- 



Slightly injured, handling baggage. 

Left heel slightly bruised, caught 
under baggage truck. 

Slightly injured, handling baggage. 

Right ankle bruised; struck by bag- 
gage truck. 

Slightly injured, loading baggage on 
car. 

Slightly injured, handling baggage. 

Finger crushed between trunk and 
door jamb. 

Slightly injured, handling baggage. 



Sept. 8,1892 
Nov. 29, 1892 
Oct. 16,1893 

May 2,1894 
Feb. 16,1896 

June 20,1896 

Sept. 13, 1898 
Aug. 27, 1900 
Sept. 22, 1901 
Mar. 21,1902 
Nov. 12,1904 
Sept. 3,1906 
Oct. 3,1906 



July 
Aug. 



5,1907 
1,1907 



Aug. 9,1907 
Oct. 11,1907 



nonfatal— concluded. 



Slightly Injured, handling baggage. 
Slightly injured, handling baggage. 
Injured; baggage truck struck by 

Finger mashed, unloading baggage. 
Breastbone broken; struck byioad- 

ed truck. 
Hand cut by broken chimney of 

lamp. 
Foot crushed; trunk fell on it. 
Back bruised; trunk fell against it. 
Toes hurt; trunk fell on them. 
Back injured at passenger station. 
Thigh hurt by tallyho. 
Head injured by baggage crate. 
Arm and leg injured/handling bag- 
Head injured by falling baggage. 
Right side injured, handling bag- 



Finger crushed, loadini 

Back injured: struck wl 

track ahead of train. 



le crossing 



PORTERS (HOT SPECIFIED). 





nonfatal. 




nonfatal— concluded. 


Apr. 6, 1888 


Fell over guard chain on ferryboat; 


July 20,1900 


Caught between baggage truck and 
bridge at ferry slip; right eye badly 




leg bruised. 




Mar. 12,1891 


Two ribs broken; knocked down in 




bruised. 




car by collision. 


Dec. 11,1900 


Run into by team; rib fractured and 


Apr. 29,1893 


Sprained his ankle by jumping from 




body severely bruised. 




train. 


Sept. 22, 1901 


Stepped from moving train; leg 


Nov. 18,1898 


Eye injured In collision. 

Head hurt; "coupling or handling 




broken. 


Dec. 5, 1899 


Apr. 13,1902 


Fell from moving train; hip bruised. 




cars." 
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TRAINMEN. 

PASSEVGE& CONDUCTORS. 



Date of in- 
Jury. 



Nature, extent, and cause of injury. 



Date of In- 
jury. 



Nature, extent, and cause of Injury. 



Oct. 21,1803 
Mar. 25,1907 



Aug. 21,1889 
Nov. 23,1890 



FATAL. 

Struck by passenger train while 
h anding hfi engineer orders. 

Killed while "boarding or alighting 
from train." 

NONFATAL. 

Fingers crushed by car door. 
Ankle sprained; caught in guard rail 
of switch. 



June 21,1896 



Oct. 15,1899 
Dec. 12,1902 
July 4, 1903 



nonfatal— concluded. 

While stooping to throw switch 
lever flew up; nose fractured and 
face cut. 

Fingers caught in door and crushed. 

Leg injured; cause not reported. 

Elbow dislocated getting off baggage 
car. 



FREIGHT CONDUCTORS. 



Dee. 5,1880 

Sept 20, 1880 
Mar. 28,1891 

July 17,1801 

June 24,1892 

Aug. 7,1806 
Apr. 11,1800 

Mar. 13,1900 



Struck by overhead bridge while 
walking over car. 

Collision of freight trains. 

Fen through bottom of car, canal 
trestle. 

Struck by overhead bridge while 
walking over train. 

Fell between cars while walking 
overtrain. 

Struck overhead structure. 

Killed on tracks while making fly- 
ing switch. 

Stepping from pilot of engine to 
couple to a box car, made a mis- 
step, fell In front of engine, and run 
over. 



May 


30,1900 


Sept. 


3,1902 


Mar. 


17,1904 


Dec. 


31,1904 


Dec. 


6,1905 



fatal— concluded . 

Fell between cars while uncoupling 

and run over; attempted to cut 

moving cars. 
Struck overhead bridge while on top 

of box car. 
Struck top of tunnel while on top of 

boxcar. 
Coal car had fust been placed on 

trestle; blocking gave way; car 

collided with engine. 
Killed while coupling. 



YARD CONDUCTORS. 





FATAL. 




fatal— concluded. 


Feb. 4,1889 


Attempting to pull a pin between 
two cars, caught his foot in guard 
rail, was thrown down, and run 


Feb. 15,1895 


Uncoupling between cars in motion, 






fell under train, and was run over. 
Run over while drilling cars. 




Aug. 27,1895 




over; age 23. 


Sept. 18,1897 


Fatally injured while drilling cars. 


Nov. 30,1890 


Right foot caught in switch, causing 


Sept. 22, 1897 


Fell from car and was run over while 




him to fall while attempting to 




making a flying drill. 
Struck by train. 




pall a pin between cars, was run 


Jan. 26,1901 




over. 


June 9, 1903 


While coupling was caught between 


Apr. 7,1891 


Foot caught in guard rail while un- 




bumpers. 




coupling between cars, he fell and 


June 13,1905 


Struck by engine while crossing 




was run over; age 35. 




tracks. 


May 15,1891 


While working on his own engine in 
yard stepped in front of another, 


Dec. 29,1905 


Struck by engine or cars. 










struck, and run over; age 35. 







DRIIXMASTERS. 



July 18,1891 
Oct. 11,1905 
Dec 1,1906 



Fell from car. 
Struck by train. 
Fell from engine. 



Feb. 17,1906 
July 25,1906 



fatal— concluded. 

Caught uncoupling cars. 
Fell from car. 
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TRAINMEN— Continued. 

CONDUCTORS (HOT SPECIFIED). 



July 


27,1888 


Sept. 


5,1888 


Nov. 


7,1888 


Dec. 


4,1888 


May 


20,1889 


July 


12,1889 


Sept. 


18,1889 


Dec. 


29,1889 


Mar. 


11,1890 


May 


31,1890 


July 


16,1890 


Sept. 29,1890 


Dec. 


5,1890 


May 


18,1891 


Oct. 


6,1891 


Aug. 


30,1892 


Aug. 


30,1892 


Deo. 


3,1892 


Sept. 20,1893 


Oct. 


8,1894 


Oct. 


17, 1894 


Feb. 


17, 1896 


May 


19,1896 


June 


15, 1896 


Jan. 


23,1897 


Oct. 


21,1897 


Nov. 


20,1897 


Sept. 


9,1898 


Sept. 


11,1898 


Apr. 


11,1899 


Apr. 


14,1899 



Walking on track carrying um- 
brella, was struck; age 66. 

Head came In contact with watch- 
house. 

Attempting to board moving train, 
was ran over. 

Waiting to let westbound train pass 
at east end of tunnel, then stepped 
over on eastbound track ana was 
struck; age 37. 

Fell off cars while putting on brakes. 

Climbing on train. 

Fell between cars. 

"Coupling or handling cats," 

"Coupling or handling cars." 

Collision. 

Leaning out of cab window, struck 
box car standing on siding. 

"Coupling or handling cars." 

Killed in wreck at street crossing, 
caused by misplaced switch. 

"Coupling or handling cars." 

"Coupling or handling cars." 

Collision. ; 

Struck and Instantly killed. 

'Coupling or handling cars." 



"CoupHng or handling cars." 
"Coupling or handling cars." 
"Coupling or handling cars." 
Foot caught in frog, run over. 
Thrown from train. 
"Coupling or handling cars." 
Stepped in front of moving train. 
Stepped in front of engine. 
"Coupling or handling cars." 
Collision. 

Fell from moving train. 
Stepped on side track on which a 
locomotive was backing. 



Oct. 17,1809 
Oct. 28,1899 

Dec. 13,1899 

Jan. 23,1900 
Mar. 17,1900 

Feb. 20,1901 
Mar. 23,1901 

Apr. 16,1901 
Apr. 24,1901 
Nov. 2,1901 
Dec. 14,1901 

Jan. 9,1902 

May 26,1902 

Oct. 11,1902 

Dec. 1,1902 

May 11,1903 

Jan. 31,1904 

May 11,1904 

Sept. 10,1904 
Dec. 14,1904 
Apr. 27,1905 
May 18,1905 



Nov. 
Dec. 
Dec. 
May 
May 
July 
Oct. 
Oct. 
Nov. 



29,1905 

1,1905 

2,1995 

12,1906 

22,1906 

30,1906 

19.1906 

9,1907 

25,1907 



Fell from train. 

8truck by train in yard while on his 

way to work, 
Attempted to cross track ahead of 

train; was struck. 
Caught between cars. 
Struck by car while train was being 

backed. 
Fell from train. 
Stepped between cars whOe train 

was being made up. 
Struck by engine. 
Struck while crossing tracks. 
Collision. 

Thrown under car wheels by colli- 
sion of cars m flying switch. 
Struck by train while standing 

between tracks. 
"Coupling or handling cars." 
Struck by train. 
Struck by train. 
Caught between cars. 
Struck by train. 
Coupling cars; was fr tally inh 

the result of his own carefe 
Run over at junction. 
"Coupling or b^nrfWng cars." 
Fell from train. 
Supposed to have been struck by 

train. 
Caught between couplings. 
Struck by rail. 
Struck by train. 
"Coupling or handling cars." 
Struck by intertrack fence. 
Struck by bridge. 
Caught between cars. 
Struck and fatally injured. 
"Coupling or handling cars." 



EEGUTEMEE. 





fATAL. 




fatal— continued. 


Jan. 12,1888 


Struck on head by signal semaphore, 


Nov. 26,1803 


Collision. 




leaning out of cab window; age 50. 
Engine turned over in snowdrift. 


Oct. 12,1894 


Boiler explosion. 


Mar. 13,1888 


Mar. 1,1895 


Collision, caused by parting of coal 


Sept. 13, 1888 


To avoid collision jumped from his 
engine and was struck by another; 




train. 




May 18,1895 


Train ran into a wreck. 




age 50. 


Aug. 5, 1895 


Struck by car while oiling engine. 


Nov. 26,1888 


Got off his engine and was struck by 


Nov. 2,1895 


Suicide; threw himself in front of 




another, at junction. 




engine. 


May 17,1889 


Struck by ladder of semaphore 


Nov. 12,1895 


Collision. 




signal. 
Collision. 


Dec. 23,1895 


Boiler explosion. 


Jan. 7,1890 


Jan. 16,1896 


Steam from engine. 


Apr. 12,1890 


Collision. 


Nov. 25,1896 


Collision. 


Aug. 20,1890 


While acting as pilot was struck by 


Nov. 28,1896 


Attempted to cross track ahead of 




some object projecting or falling 
from passing freight train. 




approaching passenger train, was 






struck; bell was ringing. 
Struck by car while sitting on track. 


Aug. 23,1890 


Struck head against signal while 


Feb. 27,1897 




leaning out of cab window looking 


Mar. 8, 1898 


Run over by engine. 


Jan. 1,1891 


down at driving boxes. 
Collision; misplaced switch. 


Feb. 4,1899 
Feb. 9, 1899 


Engine lumped track. 
Stepped in front of locomotive. 
Collision. 


Aug. 11.1891 


Caught between cars. 


Dec. 12,1899 


Aug. 25,1891 


Struck a standpipe. 


July 28,1900 


Collision. 


Aug. 30.1892 


Collision. 


Sept. 25, 1900 


Fell from engine. 


Sept. 11.1892 


Collision. 


Oct. 11,1900 


Collision. 


Mar. 28,1893 


Struck a standpipe. 
Struck by a "telltale" post 


Dec. 3,1900 


Collision. 


Apr. 10.1893 


Feb. 21.1901 


Collision. 


Nov. 19,1893 


Collision. 


Feb. 21,1901 


Collision. 
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TRAINMEN— Continued. 

ENGIHEMXJT-Concluded. 



Date of in- 
jury. 



Nature, extent, and cause of injury. 



Date of in- 
jury. 



Nature, extent, and cause of injury. 



Mar. 
Jtroe 
Feb. 



Apr. 
Apr. 
June 
July 



21,1901 
23,1901 
12,1902 
8,1902 
27,1902 
28,1902 
28,1902 
15,1902 



Sept. 13.1902 



Jan. 
Mar. 
Mar. 

as 



27,1903 
17,1903 
17,1903 
10,1903 
11,1903 



fatal— continued. 

Collision. 

Engine turned over. 

Collision. 

Found dead in passenger yard. 

Fell from engine and run over. 

Boiler exploded and derailed train, 

"Coupling or handling cars." 

While "crossing out "immediately 
ahead of express train (running on 
schedule) was caught in wreck of 
collision. 

Boiler explosion. 

Collision. 

Collision. 

Collision. 

Derailment. 

Derailment. 



June 

Aug. 

Dee. 

Aug. 

Oct. 

Nov. 

Jan. 

Aug. 

Sept. 

Oct. 

Aug. 

Jan. 

Mar. 

Oct. 

Nov. 

Dec. 

Dec. 



29,1903 
13,1903 
17.1903 
14,1904 

1,1904 
24,1904 
26,1906 

4,1905 
17,1905 
29,1905 
14,1900 
20,1907 
11,1907 
29,1907 
29,1907 
20,1907 
31,1907 



fatal— concluded. 

Struck by train. 

" Coupling or handling cars." 

Struck by train. 

Derailment. 

Collision. 

4 ' Coupling or handling oars," 

Derailment. 

Derailment. 

Fell from engine. 

Boiler explosion. 

Escaping steam. 

Boiler explosion. 

" Coupling or handling can." 

Collision. 

Struck by train. 

•• Coupling or handling cars." 

Explosion of cylinder bead. 



Dec. 4,1888 
Dec 20,1888 



July 12,1889 
Dee. 16,1889 



Feb. 21,1890 
Mar. 7,1890 
Sept. 19.1890 
Dec. 8,1890 



Jan. 
June 



1.1891 
9,1891 



Sept. 28,1891 



Oct. 
Sept. 



9,1891 
2,1892 



Sept. 17,1892 
Oct. 12,1894 
Aug. 28,1895 
Sept. 2,1895 

Nov. 22,1805 

Feb. 7,1896 

Apr. 7,1896 
June 30.1897 
July 14,1897 

Sept. 3,1897 
Oct. 18,1897 
Mar. 17,1899 
Apr. 15,1899 
July 18,1899 
Apr. 6,1900 
Sept. 8.1900 



Nov. 22,1900 
Dec. 23,1900 



Stepped out from tank house di- 
rectly in front of train: age 28. 

Went oil engine, crossed track, and 
on returning to engine was struck 
by train; age 22. 

Collision; train ran into open switch. 

Leaned out over tank to look for hot 
box; was struck by corner of cattle 
pen; thrown under train. 

Run over. 

Injured fatally at coal elevator. 

Stepped in front of engine. 

Attempting to get on engine, caught 
between engine and post at round- 
house; age 21. 

Collision; misplaced switch. 

Burned, opening fire box; fire forced 
out by escaping steam; age 24. 

Stuck head out of cab window; hit 
by bridge; age 26. 

Collision; age 43. 

Rounding curve, fell off engine; age 
31. 

Collision. 

Boiler explosion. 

Scalded. 

Derailment caused by collision with 
trolley car. 

Scalded fatally; side-rod strap broke 
and crushed water grates. 

Fell backward irom engine tank 
and run over. 

Caught between cars at water tank. 

Fell under engine. 

Water grate of engine burst; fatally 
scalded. 

Fell from engine and was run over. 

Fell from engine; fractured skull. 

Jumped from locomotive. 

Struck by locomotive. 

Engine derailed. 

Scalded by flues blowing out. 

Struck by truss of bridge while 
draining water from tank of 
engine. 

Leaning out of cab, struck by box 
car. 

Boiler exploded; no water on crown 
sheet. 



Jan. 13,1901 



Feb. 
Dec. 
Jan. 
Mar. 
Apr. 
Aug. 
Aug. 

Oct 

Dec. 

Dec. 

Dec. 

Dec. 

Apr. 
July 
July 
Nov. 
Feb. 
May 
Sept. 
Sept. 
Oct. 
Oct. 
I Jan. 
Jan. 
Mar. 
Sept. 
Oct. 
Jan. 
Mar. 
July 
July 
July 
Aug. 
Sept. 



Dec. 
Mar. 



6,1901 
21,1901 

7,1902 
27,1902 
28,1902 
12,1902 
17,1902 

6,1902 
19,1902 
19,1902 
19,1902 
22,1902 

10,1903 

8,1903 

11,1903 

17,1903 

12,1904 

16,1904 

2,1904 

23,1904 

2,1904 

21,1904 

3,1905 

19,1905 

8,1905 

5,1905 

5,1905 

17,1906 

3,1906 

5,1906 

10,1906 

27,1906 

14,1906 

25,1906 



31,1906 
5,1907 



July 31,1907 



fatal— concluded. 

Left train to get drink of water; 

struck by train on opposite track. 
Struck by train. 
Train struck rock in tunnel. 
Side rod of engine broke. 
Fell from engine, 
Fell from engine. 
Train ran into open draw. 
Struck by overhead bridge while 

standing on hood of engine. 
Coupling cars. 
Collision. 
Collision. 
Collision. 
Headlight exploded while fireman 

was fighting it. 
Derailment. 

Fell from bridge and was drowned. 
Struck by overhead obstruction. 
Fatally scalded by escaping steam. 
Caught between engine and coal bin. 
Fell from engine. 
Struck by overhead obstruction. 
Fell from engine and was run over. 
Collision. 
Collision. 

Fell from engine (supposedly). 
Head crushed between cars in yard. 
Struck by train. 
Struck by train. 
Coupling. 
Derailment. 
Collision. 

Overhead or other obstruction. 
Coupling or handling cars. 
Overhead or other obstruction. 
Escaping steam. 
While going through tunnel, stuck 

his head out of cab window- was 

struck by wall; fell out and was 

run over. 
Boiler explosion. 
Attempting to board moving tram, 

fell under wheels. 
While changing markers on rear of 

engine tender, fell under. 
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TRAINMEN — Continued . 

PASSENGER BRAKE MEN. 



Date of in- 
jury. 



Dec. 23,1888 

Max. 20,1889 
June 6, 1889 
Dec. 4, 1890 
Apr. 15,1891 
Dec. 30,1891 

May 19,1892 
June 10,1893 
July 14,1893 
Nov. 6,1893 
May 31,1898 



Aug. 24,1890 
June 30,1897 
Aug. 25,1897 



Nature, extent, and cause of injury. 



Face, neck, and hands burned; ex- 
plosion of gas when he attempted 
to light coach in shed. 

Groin injured; fell and struck end 
sill of coach while releasing brake. 

Foot bruised; piece of coal fell on it 
from engine. 

Thumb bruised coupling cars; did 
not use stick. 

Leg broken; Jumped from train in 
motion. 

Leg hurt slightly; express matter 
slid against it when coach was 
derailed. 

Finger crushed; Pullman car door 
closed on it. 

Ribs and collar bone broken; cou- 
pling cars In yard. 

Severely injured; caught between 
buffers while coupling. 

Fingers of hand lacerated and 
bruised, coupling. 

Head severely contused; was cou- 
pling air hose and engine backed 
against train so hard that brake 
staff broke. 

Forehead cut by gas globe breaking. 

Finger cut; coach window broke. 

Finger bruised; coach window fell 
on it. 



Date of in- 
jury. 



Feb. 22,1898 

July 15,1806 
July 25,1899 

Nov. 19,1899 
Jan. 2,1900 

May 28,1900 

Apr. 5,1902 

June 20,1902 
July 7,1902 



July 
Dec. 
Jan. 
Oct. 
Mar. 
Oct. 
Aug. 



7,1902 
21,1902 
23,1903 
24,1903 
27,1905 
11,1905 
31,1900 



Sept. 15,1906 
Oct. 14,1900 
Aug. 24,1907 



Nature, extent, and cause of injury. 



nonfatal— concluded. 



Wrist sprained; ejecting 
from train. 

Arm badly squeezed; coupling. 

Arm bruised; collision between en- 
gine and cars in yard. 

Knee sprained; fell on steps of coach. 

81ightly injured; slipped from step 
of coach under train. 

Head and neck bruised; struck by 

I)assenger. 
ghtiy injured, In shed; collision of 
engine with cars. 

Ribs injured: collision In yards. 

Fingers mashed; no particulars re- 
ported. 

Hand cut; no particulars reported. 

Nose injured; coupling. 

Injured; no particulars reported. 

Knee injured; Retting on coach. 

Finger bruised oy car door. 

Injured; struck by train. 

Slightly Injured; bit switch target 
while shifting cars in passenger 
yard. 

Injured; no particulars reported. 

In ured; coupling. 

Injured in train shed; coupling. 



FREIGHT BKAKBMEV. 



Jan. 10,1888 

Feb. 4,1888 
Feb. 8,1888 
Feb. 13,1888 



Mar. 2,1888 

Apr. 4, 1888 
June 21,1888 



Aug. 15,1888 
Oct. 31,1888 



Nov. 20,1888 

July 5, 1889 

Aug. 21,1880 
Sept. 21, 1889 



Nov. 3,1889 
Apr. 10,1890 



Oct. 2, 1890 
Oct. 13,1890 



FATAL. 

While coupling cars fell and was 
fatally injured. 

Fell from box car and was run over. 

Fell from top of car and run over. 

In attempting to pull a pin between 
two cars in a switch train, caught 
his foot in guard rail, was thrown 
down and run over; age 27. 

Crushed between locomotive ten- 
der and a car of lumber. 

Struck by overhead bridge. 

Fell from top of train as it was 
entering tunnel, and was run over, 
11.45 p.m.; age 21. 

Struck by overhead bridge; age 22. 

Making a coupling in switch train, 
caught between engine and car; 
age 21. 

Fatally injured while connecting 
cars in yard. 

Fell from tank of engine at freight 
house and was run over. 

Struck by overhead bridge. 

Jumped off construction train while 
in motion, fell and both feet and 
one hand cut off; di ed. 

Caught between cars while coupling. 

Went in to get a link between two 
cars in extra freight train; caught 
between bumpers; age 22. 

While coupling caboose to his train 
was run into by another train 
which backed up same track. 

Lost his balance while standing on 
a flat car in work train, fell to 
ground and evidently struck by 
truck of car. 



Nov. 2,1890 

Mar. 1,1891 
June 3, 1891 



June 11,1891 
June 17,1891 
Sept. 7,1891 
Sept. 10,1891 

Sept. 10, 1891 
Jan. 25,1892 

Feb. 10,1892 

July 28,1892 
Nov. 4,1892 



Dec. 4,1892 
Jan. 14,1893 



Feb. 13,1893 
Mar. 28,1893 

June 19,1893 



between 



car to 



fatal— con tinned . 

Supposed to have fallen asleep < 
track; struck by engine. 

Fell from a box car. 

While taking the numbers of i 
cars was struck by train; was not 
seen in time by engineman; age 50. 

Fell from train, under wheels. 

Fell from top of box car. 

Struck by truss of bridge. 

While coupling, caught 
bumpers. 

Struck by overhead bridge 

Fell from top of movm 
ground; fractured skull. 

"Coupling or handling cars" in 
yard. 

"Coupling or handling cars." 

After having pulled a pin, started 
to climb up ladder of one of the 
cars, when he lost his balance, 
fell down, and was run over; 
accident occurred at 4 a. m.; 
age 25. 

Struck by engine while walking on 
track. 

Remains found near street crossing; 
evidently fell from freight train; 
no witnesses; age 40; accident oc- 
curred 10.55 p. m. 

Struck by overhead bridge. 

Knocked down by cars and ran 
over while getting off caboose. 

While making a flying drill, en- 
deavored to catch a coupling pin 
which had rolled off end sfll of 
car; lost his balance and fell un- 
der car. 



Digits 
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INJURIES TO EMPLOYEES OF THE RAILROADS OF NEW JERSEY, CLASSIFIED BY 
SPECIFIC OCCUPATIONS AND ARRANOED CHRONOLOGICALLY UNDER EACH OCCU- 
PATION TITLE, 1888 TO 1907— Continued. 

TBAINMXN— Continued. 

FREIGHT BRAXEMZJr-Concluded. 



Date of In- 
jury. 



Nature, extent, and cause of injury. 



Date of In- 
Jury. 



Nature, extent, and cause of Injury. 



Sept. 24, 1893 
Jan. 16,1894 



May 12,1894 
Jan. 12,1805 
Jan. 26,1895 
Jan. 28,1895 
June 16,1895 

Sept. 5,1895 
Dec 11,1895 

Dec 17,1895 
Dec 28,1895 

Feb. 1,1896 



Apr. 10,1896 

July 81,1896 
Sept. 10, 1896 



Jan. 
Oct. 



8,1897 
6,1897 



Oct. 14,1897 
Jan. 10,1898 

Oct. 29,1898 

Dec 23,1898 
Dec 27,1898 



Feb. 9,1899 
Feb. 22,1809 
Dec 17,1899 

Dec 29,1899 



fat al— continued . 

Fell under pilot of engine of work 

train. 
Collision of cut-off cars with engine; 

brakeman to blame, as he was told 

to apply brakes to hold cars; age 

27. 
Struck by overhead bridge. 
Fell from top of box car. 
Supposed to have fallen from train. 
Found killed on track. 
Fell from train and truck passed 

oyer him. 
Coupling cars. 
Reached down to take out link, fell, 

and car passed over his thighs. 
Struck by overhead bridge. 
Fell from train and run over in some 

unknown manner. 
Alighted from caboose and stepped 

in front of approaching passenger 

train. 
Struck by overhead bridge and 

knocked from car. 
8truck by overhead bridge. 
Attempted to repair a drawhead of a 

freight car without using repairer's 

signals or otherwise protecting 

himself; an extra freight train 

shoved some cars against those 

between which brakeman was at 

work; he was knocked down and 

fatally injured; age 40. 
Fell from top of car and run over. 
Struck by overhead bridge. 
Fell while passing from car to car 

and went under wheels. 
While drilling cars along platform 

was caught between platforms and 

side of car while descending side 

ladder of car. 
While walking out of caboose door 

was struck Dy engine, knocking 

him through door to track, car 

passing over him. 
While pulling pin between cars fell 

down and was run over. 
Was found fatally Injured under 

cars which were being drilled; 

accident was not witnessed, but 

it was supposed that he fell from 

the cars and was run over. 
Fell from freight train. 
Struck by caboose. 
Struck by overhead bridge, riding 

on box car. 
Found dead In water between piers 

by switching crew. 



Jan. 5,1900 
Feb. 2, 1900 
May 18,1900 



Jan. 3,1901 
Jan. 6,1901 
Feb. 13,1901 

Mar. 6,1901 



Mar. 
June 
June 
July 
July 

Sept. 
Oct. 



11,1901 
18,1901 
23,1901 
22,1901 
31,1901 

13,1901 
19,1901 



Nov. 19,1901 
Nov. 30,1901 
Jan. 8,1902 

Feb. 12,1902 
July 13,1902 
July 25,1902 
Oct. 9,1902 



Oct. 
Mar. 
May 
June 
Aug. 
Jan. 
Jan. 
Feb. 
Mar. 
Mar. 
May 
Dec 



26,1902 
16,1903 
29,1903 

4,1903 
15,1903 
18,1904 
18,1904 

9,1904 
25,1904 
25,1904 
11,1904 
81,1904 



Feb. 2,1905 
Mar. 21,1906 
June 16,1906 

Nov. 10,1906 
Jan. 12,1907 
Feb. 1,1907 
Feb. 9,1907 
Apr. 19,1907 
Aug. 10,1907 
Sept. 20,1907 



fatal— concluded. 

Struck by overhead bridge. 
Struck by overhead bridge. 
Fell from end of box car and run 

over while riding draft of cars in 

on siding. 
Fell from freight car being drilled. 
Fell from moving freight car. 
While standing on track In yard was 

struck by passenger train. 
Fell from car and run over while 

riding a draft of cars in yard. 
Struck Dy overhead bridge. 
Struck by caboose on the fly. 
Fell from freight train. 
Struck overhead obstruction. 
While attempting to couple moving 

freight cars. 
Struck by overhead bridge. 
While shifting cars at freight house 

was thrown under wheels. 
Struck by overhead bridge. 
Struck by overhead bridge. 
"Coupling or handling cars" in 

freight yard. 
Fell from train in freight yard. 
Struck by overhead bridge. 
Fell from train in vard. 
Supposedly fell from train while 

switching. 
Struck by overhead bridge. 
Fell from engine while drilling cars. 
Fell from cupola of caboose. 
Struck by overhead bridge. 
8truck by overhead bridge. 
Fell from freight car in yard. 
Burned to death in caboose. 
Struck by overhead obstruction. 
Burned in caboose after derailment. 
Burned in caboose after derailment. 
Struck by overhead obstruction. 
Coal car, which had Just been placed, 

came down trestle, colliding with 

engine. 
"Coupling or handling cars." 
Struck by overhead bridge. 
While uncoupling cars at station 

fell under wheels. 
Struck by overhead bridge. 
Caught between cars. 
Fell under train. 
Fell under car. 
Fell under car. 
Struck by train. 
While riding on side of car struck 

girder of drawbridge. 



DRILLERS AHD YARD BRAKEMEN. 



Mar. 23,1888 

July 2,1888 

Nov. 10,1888 

Sept 20, 1889 
Oct. 5,1889 



FATAL. 

Killed by drill engine while drilling 

In yard. 
Caught between two cars and crushed 

wnlle drilling in yard. 
Struck and killed by drill engine in 

yard. 
Fell under train In yard. 
Attempted to cross track in yard in 

front of drill engine; was run over. 



Nov. 16,1889 
Dec 25,1889 
Jan. 28,1890 



fatal— continued . 

While uncoupling cars in yard 

caught his foot in frog and was run 

over by train. 
While pulling a pin in yard was 

thrown down in some way and 

run over by cars; age 35. 
Run over by yard train while 

switching cars. 
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TBAIHMZN — Continued . 

D&XLLBMS AJTD YABD BRADMEJT-COncluded. 



Date of in- 
jury. 



Dec 10,18M> 



Aug. 3,1801 
Dec 15,1891 



Feb. 17,1892 
Mar. 9,1892 



Mar. 28,1892 
Apr. 28,1802 
May 3, 1802 

Aug. 23,1802 

Sept. 24. 1802 
Oct. 28,1892 

Nov. 12,1892 



Deo. 13,1892 
Jan. 25,1895 

Jan. 29,1805 

Mar. 5, 1895 
Nov. 18,1895 
July 22,1806 

Nov. 20. 1897 
Jan. 17,1898 



Nature, extent, and cause of injury. 



fatal— continued. 

Attempted to crew between two 
cars in a train, was caught be- 
tween bumpers; age 22. 

"Coupling or handling care." 

While between two care, coupling, 
his head was caught between a 
protruding broken stake and other 
car: age 40. 

Fell from drill engine. 

Stepped between oars to pull a pin, 
supped, fell down, and was run 
over; age 23. 

Run over in yard by unknown 
train; age 22. 

Caught between care and fatally In- 
jured while drilling. 

While care were being switched he 
stepped on track, was knocked 
down and run over; age 22. 

While pulling a pin in yard, fell 
down and was run over; age 3d. 

Stepped on track in front of tram. 

Caught between cars while coupling 
without a coupling stick. 

While riding a car without engine 
attached he allowed it to run into 
side of another car; he was caught 
between the cars; age 44. 

Run over by drill train. 

Fell from footboard of car while 
switching care; age 34. 

Struck by drill engine while walking 
on track. 

Killed while drilling. (Driller.) 

Fell from car and run over. 

Struck by train while drilling in 
yard. (Driller.) 

Fell from car to ground and run over. 

Running cars. 



Date of in- 
Jury. 



Jan. 28,1808 



Apr. 
Jan. 



12,1898 
31,1000 



Mar. 4,1000 



Jan. 
Mar. 

June 
July 
July 

Jan. 
Mar. 



11.1901 
26,1901 

11,1902 
17,1902 
10,1902 

15,1903 
17,1904 



Mar. 21,1004 

Oct 25,1005 
Mar. 25,1008 
June 26,1906 
Oct. 23,1006 



Nov. 12,1008 
May 15,1907 
May 20,1907 



May 21,1907 
Aug. 18,1007 



Nature, extent, and cause of Injury. 



fatal— concluded. 

Attempted to alight from engine, 
caugnt between engine and can 
on adjoining track. 

"Coupling or handling cars." 

Caught between bumpers of cars 
while switching. 

Thrown from train while applying 
brakes. 

Run over in freight yard. 

8truck by car being drilled in yard. 
(Driller.) 

Struck by train. (Driller.) 

" Getting on or off train." (Driller.) 

While switching in yard was caught 
between cars. 

Car turned over on him in yard. 

Caught between tank of engine and 
drawhead of car while coupling. 

Fell from end of car, wheels of which 
passed over him. 

Struck by train. (Driller.) 

Struck by train in yard. 

" Coupling or handling." 

"While endeavoring to uncouple 
cars by reaching for cutting lever 
on opposite side from where he 
was working his foot was caught 
in open switch point, causing him 
to fall, and cars ran over him." 

Fell from car. 

Fell from car. ( Driller. ) 

"Piece of flange of wheel of car 
which he was riding broke off, 
causing car to tip over, and he 
was caught under heavy timbers." 

Killed at yard. (Driller.) 

"Struck by train while crossing 
tracks." 



BRAKEMBW (HOT SPECIFIED). 



Jan. 14,1888 

Apr. 24,1888 
May 26,1888 



Aug. 
Sept. 
Oct. 
Oct. 
Nov. 



8,1888 

5,1888 
2,1888 
6,1888 
3,1888 



Nov. 20,1888 
Jan. 5, 1889 
Jan. 20,1889 
Feb. 15,1889 



June 3, 1889 
Sept. 14,1889 

Sept. 14,1889 



FATAL. 

Struck by train while walking on 

track. 
Fell from train. 
Struck while standing on another 

track while his train was being 

made up; whistle sounded, bell 

rung; age 38. 
Fell from train. 

Fell from train and was run over. 
Fell between engine and car. 
Climbing on train. 
Fell from train. 
While pulling pin In train, fell down 

and was run over; age 23. 
Fell from train, run over, both legs 

cut off; injury was fatal; age 21. 
Attempting to get on car, fell under 

train; age 31. 
Riding on pilot of engine; engine 

struck cars with such force as to 

knock pilot off. 
Caught between cars. 
Fell from train and was run over; 

age 40. 
Run over and killed by some un- 
known train; age 21. 



Oct 29.1889 
Nov. 12,1889 

Nov. 19,1889 

Dec 30,1889 

Jan. 2. 1890 
Jan. 20,1890 
Apr. 16,1890 
Apr. 24,1890 

May 14.1890 
May 22,1890 
June 3, 1890 



June 7.1890 
June 11,1800 



Aug. 29,1890 

Sept. 26, 1890 
Oct. 15.1890 
Oct. 23,1890 



fatal— continued. 

Caught in frog. 

Fell from train while intoxicated 

and was run over; age 25. 
Fell while making a coupling; run 

over by two cars. 
Fell while making a coupling and 

was run over; age 27. 
Fell from car and was run over. 
While co upline engine to cars. 
While connecting cars. 
Caught between cars and fatally 

crushed. 
Fell from car and was run over. 
Coupling. 

Brake staff broke while he was set- 
ting up brake. He fell in front of 

cars and was run over. 
Struck by cars. 
While changing a link between two 

cars fell down and was run over, 

9.40 p. m.; age 27. 
While pulling a pin caught his foot 

In frog and was run over; age 30. 
Coupling cars. 
While shifting cars. 
Fell from train, was run over; age 28. 
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INJURIE8 TO EMPLOYEES OF THE RAILROADS OF NEW JERSEY, CLASSIFIED BY 
SPECIFIC OCCUPATIONS AND ARRANOED CHRONOLOGICALLY UNDER EACH OCCU- 
PATION TITLE, 1888 TO 1907-Continued. 



TRAINMEN— Continued. 

BRAEZMII (HOT aPECIFIED)— Continued. 



Date of in- 
jury. 



Nature, extent, and cause of Injury. 



Not. 7,1880 
Dee. 8.1880 
Dec. 12,1880 



Dec. 18,1890 

Dee. 19,1390 

Jan. 2. 1891 

Jan. 20,1881 

Feb. 2.1891 
Mar. 16, 1881 
Apr. 7,1891 
Apr. 29.1881 

Aug. 12.1891 
Aug. 17,1891 
Aug. 23,1881 

Aug. 30,1891 
Oet. 3,1891 

Oct 20,1891 
Not. 11,1891 
Not. 15,1881 

Not. 19,1881 

Not. 28,1881 
Dec 10.1891 
Dec. 20,1881 



Feb. 10,1892 
Feb. 12,1892 

Juno 2,1892 

June 22,1892 
June 28,1882 
July 4,1892 
Aug. 5.1892 
Aug. 21,1892 

8ept 26,1892 
Oct. 30,1892 
Not. 22.1892 
Not. 25,1892 
Not. 30, 1892 

Dec. 17,1892 

Feb. 2,1893 
Feb. 24,1893 
June 1,1893 
July 15,1893 
July 28,1893 
Inly 30,1893 
Auk. 25,1893 
*Pt 18,1893 



Bept27,1893 
Oct. 1,1893 



Oct. 11,1893 
Nov. 9, 1893 

Not. 19,1893 
Nor. 24,1883 
Dec. 26,1893 



fatal— continued. 

Fell between cars and was run over' 

Coupling. 

Steppedfrom his train at end of tun- 
nel directly in front of another 
train, 9.22 p. m.; age 25. 

Climbing on train. 

Stepped in front of train. 

Fell from train. 

Climbing on car while it was in mo- 
tion. 

Fell from moving tram in yard. 

Fell lrom train. 

While drilling fell in front of cars. 

While coupling was caught between 
cars. 

Fell from car and was run over. 

Killed while standing on track. 

White alighting from train was fa- 
tally injured. 

Fell from train. 

While attempting to make coupling, 
fell and was run over; age 23. 

Struck by bridge. 

Found along the track. 

Fell from train and was run over; 
age 24. 

Was talking with men near track, 
stepped in front of engine; age 30. 

Fell from train. 

Climbing on moving train. 

Attempted to board a moving 
switching train, fell under wheels; 
age 22. 

Struck by a passing train. 

While applying brake, fell between 
cars. 

While pulling a pin, tripped on rail, 
fell and was run over; age 25. 

Struck by engine. 

Coupling cars; head crushed. 

Cause not stated. 

Fell from train and was run over. 

Stepping between cars to make a 
coupling, caught between bump- 
ers; age 18. 

Struck by engine and run over. 

Found dead along track. 

Run over. 

Caught between cars while coupling. 

While coupling, was caught between 
cars. 

While coupling, was caught between 

S 

¥ 

1 

C 

" cars." 

F 

S 

V one car to 

I fell between 
ver him. 

F 

A >etween cars, 

and he was 



Date of in- 
Jury. 



l legs cut off; 
tine. 



Jan. 25,1894 
Jan. 29,1884 
Feb. 1.1894 
Feb. 22,1894 
Mar. 12,1884 
Mar. 26,1884 
Apr. 11,1894 
Apr. 14,1884 

Apr. 21,1884 
July 20,1884 
Aug. 2,1894 
Aug. 23,1894 
Aug. 25,1894 
Aug. 31,1894 
Sept. 17.1894 
Oct. 19,1884 

Oct. 22,1894 
Oct. 20,1894 

Oct. 26,1894 
Feb. 12,1895 
Feb. 21,1895 
Apr. 25,1886 



Aug. 15,1895 
Aug. 17,1885 



Aug. 20, 1885 



Sept. 
Sept. 

Oct. 
Jan. 
Feb. 
Feb. 



16,1895 
30,1895 

22,1895 
16,1896 
12,1896 
13,1896 



Mar. 14,1896 



Mar. 
Mar. 



20,1896 
27,1886 



Apr. 1,1896 



Apt. 8,1896 
Apr. 15,1890 
June 4,1890 

July 23,1886 

July 23,1896 
8ept. 7,1896 
Oct. 10,189<i 
Oct. 13,1896 

Oct. 17,1896 

Feb. 23.1897 
Mar. 8, 1897 
May 4, 1897 

July 1,1897 
8ept. 1,1897 
Sept. 7,1897 



Nature, extent, and cause of injury. 



fatal— continued. 

"Coupling or handling cars. " 
Crushed between cars. 
Run over while cutting cars. 
Run over. 
Coupling. 



propping cars, 
if from engine, 



Felf 



Jumped from train in front of an- 
other. 

Coupling. 

Fell from train and was run over. 

Coupling. 

Fell from train. 

Jumping on train. 

Fell irom train. 

Squeezed between cars. 

Thrown to the ground by car jump- 
ing track. 

Caught between cars. 

Run over by cars while lighting 
lamp: age 30. 

Coupling. 

Caught between cars. 

" Coupling or handling cars. " 

Struck by butting stick which broke 
while being used to push cars off 
siding. 

Caughtbetween cars while coupling. 

Struck by butting slick which 
slipped off staple while being used 
to push cars off siding. 

Caught between bumpers; coupling 
without a stick; age 38. 

Coupling. 

While applying brakes, fell and was 
run over. 

Foot caught In frog and was run over. 

"Coupling or handling cars. " 

"Coupling or handling cars." 

While getting off train, fell between 
cars. 

While coupling caught foot in guard 
rail and was run over. 

"Coupling or handling cars." 

In disconnecting hose, caught be- 
tween engine and car. 

While standing on rear stops of 
tender of engine, coupling cars, 60 
pound lump of coal rolled on him; 
he was knocked off the engine, 
dragged 80 feet by cars, both legs 
run over; injuries fatal. 

While coupling, was run over. 

"Coupling or handling cars. " 

Found lying across track, dead; sup- 
posedly ho fell from train. 

Engine struck him while he was sit- 
ting on track. 

Struck by passing enrine. 

Fell between cars and was run over. 

"Coupling or handling cars." 

Found dead along track; how killed, 
unknown. 

Caught foot in guard rail and thrown 
under cars. 

Fell from train. 

Fell under train. 

While coupling cars was struck by 
air hose. 

Caught between bumpers. 

Fell from trai n and run over. 

Goinp from one car to another, fell 
under moving train. 
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TRAINMEN— Continued . 

BRAKXMEir (WOT SPECIFIED )-Continued. 



Oct. 4,1897 

Oct. 11,1897 

Oct. 22,1897 

Dec. 6, 1897 

Dec. 24,1897 

Jan. 10,1898 

Apr. 16,1898 

Apr. 29,1898 

Oct. 5. 1898 

Dec. 12,1898 

Dec. 28,1898 

Dec. 28,1898 



Jan. 
Mar. 
Apr. 
June 
June 
Aug. 
Oct. 
Oct. 
Oct. 
Oct. 



9,1899 
14,1899 
12,1899 
13,1899 
22,1899 
20,1899 
4,1899 
5,1899 
24,1899 
31,1899 



Nov. 1,1899 

Nov. 2,1899 
Nov. 12,1899 
Nov. 14,1899 
Nov. 17,1899 

Nov. 21,1899 
Nov. 22,1899 
Nov. 24,1899 
Jan. 11,1900 
Mar. 8,1900 

Mar. 10,1900 

Mar. 10,1900 
Mar. 15,1900 



Apr. 11,1900 

May 18,1900 
June 17,1900 
June 21,1900 
Oct. 11,1900 
Dec. 1,1900 
Dec. 10,1900 



Feb. 
Feb. 
Mar. 
Apr. 
Apr. 



8,1901 
21,1901 
5,1901 
3,1901 
24,1901 



June 19.1901 
June 22,1901 

July 15,1901 
Sept. 29, 1901 

Oct. 7, 1901 
Dec. 27,1901 
Dec. 28,1901 

Jan. 2,1902 



Coupling can. 

Crushed while coupling. 

Found killed; how killed, unknown. 

Collision of engines. 

Collision. 

Fell whilo trying to board moving 

train. 
Killed; cause unknown. 
Killed; cause unknown. 
Fell under train in yard. 
Fell from cars and was run over. 
Found lying under cars at terminal; 

fatally injured. 
Struck while attempting to cross 

tracks. 
Run over. 

Fell from train and was run over. 
Caught between cars. 
Fell from car. 
Struck by cars. 
Caught between cars. 
Fell from moving engine. 
Caught between cars. 
Fell from train. 
While coupling, caught between 

dead blocks. 
While cutting train, fell between 

cars. 
Fell from moving engine. 
Fell from moving engine. 
Fell from moving train. 
Struck by locomotive while work- 
ing on track. 
Fell from train. 

Fell from train by reason of collision. 
Fell from engine. 
Fell from train. 
Caught between drawheads while 

coupling. 
Attempted to jump on engine, fell 

under. 
Collision between cars. 
While leaving his engine was struck 

by another and thrown back 

against his; fatally Injured. 
While standing on brake platform, 

fell beneath car. 
Fell from moving train. 
Fell from train. 
Struck by train. 
Fell under moving locomotive. 
"Coupling or handling cars." 
Fell through trestle while drilling 

cars. 
Run over by train. 
Collision. 

"Coupling or handling cars." 
Run over. 
While coupling air hose was run 

over. 
"Coupling or handling cars." 
Fell between cars, head caught be- 
tween bumpers. 
Fell between cars. 
Train parted and two parts came 

together. 
Fell from back of train. 
"Coupling or handling cars." 
Caught between side of car and 

post. 
Fell In front of moving car and was 

run over. 



Jan. 
Jan. 
Mar. 
Apr. 
May 



24,1902 

30,1902 

18,1902 

18,1902 

1,1902 

May 20,1902 

June 4,1902 

June 11,1902 
June 21,1902 

Aug. 8,1902 
Aug. 10,1902 



Aug. 
Sept. 
Oct. 
Deo. 
Feb. 
Feb. 
Feb. 
Mar. 



12,1902 
13,1902 
10,1902 
21,1902 
5,1903 
15,1903 
18,1903 
24,1903 



Apr. 10,1903 
June 16,1903 
June 27,1903 

July 4,1903 

July 7,1903 
July 15,1903 
Sept. 16,1903 
Oct. 6,1903 
Dec. 15,1903 

Dec. 26.1903 
Dec. 31,1903 

Jan. 31,1904 

Feb. 1,1904 
Feb. 16,1904 

Feb. 23,1904 
Apr. 5, 1904 
May 30,1904 

June 1,1904 
July 1,1904 
Aug. 21,1904 

Aug. 30,1904 
Sept. 12,1904 
Oct. 6, 1904 
Oct. 14,1904 
Jan. 1,1906 
Jan. 15,1906 

Jan. 16,1906 



Jan. 
Feb. 
Mar. 
Mar. 
May 
May 
July 
July 
Sept. 
Oct. 



16,1900 
13,190G 

5,1906 
12,1905 

9,1906 
11,1906 
17,1906 
27,1906 

3,1906 
16,1906 



Fell between cars and was run over. 

"Coupling or uncoupling." 

Fell from car, under train. 

Collision. 

Fell from train. 

Struck by overhead obstruction. 

" Struck by train, locomotive, or 

cars." 
" Handling cars. " 
Body found in river; fell from train 

and drowned. 
Struck by overhead obstruction. 
Washout caused engine to leave 

track and turn over. 
Train ran into open draw. 
" Handling caraT" 
"Handling cars." 
Coupling cars. 
Struck by train. 
Run over by car. 
Struck by engine. 
Body found on track; supposed to 

have been struck by train during 

night. 
Derailment. 
Struck by train/ 
Cause not stated; "on or about 

trains." 
Cause not stated; "on or about 

trains." 
Struck by train. 
Fell from car and was run over. 
Collision. 
Struck by brain. 
Slipped from platform of car to 

ground and was run over. 
Run over by train. 
"Fell from train, locomotive, or 

cars." 
Cause not stated; "killed in train 

accident." 
Run over by train. 
Cause not stated; "on or about 

trains." 
"Coupling or handling cars." 
Fell from car. 
While leaning from baggage-car door 

of moving train was ; killed. 
Fell from car and was run over. 
Run over. 
Cause not stated; "on or about 

trains." 
Fell from cars and was run over. 
Struck by train. . 

Struck by chain from wrecking car. 
Fell while boarding engine. 
"Overhead or other obstruction." 
Caught between cars while opening 

knuckle. 
While cutting cars and hanging on 

to side of car was struck by switch 

stand and thrown under cars. 
Fell from car. 
Fell under cars. 
Struck bv train. 
Fell while uncoupling. 
Crushed between cars. 
Struck by train. 
Coupling. 
Fell from car. 

J umped off engi ne In front of another. 
Crushed while coupling cars. 
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INJURIES TO EMPLOYEES OF THE RAILROADS OP NEW JERSEY, CLASSIFIED BY 
8PECIFIC OCCUPATIONS AND ARRANGED CHRONOLOGICALLY UNDER EACH OCCU- 
PATION TITLE, 1888 TO 1907— Continued. 

TBAINMEN— Continued . 

B&AKEXEir (JTOT SPECIFIED )-Concl tided. 



Date of in- 
jury. 


Nature, extent, and cause o! Injury. 


Date of in- 
Jury. 


Nature, extent, and cause of injury. 




fatai<— continued . 




fatal— concluded. 


Not. 17,1006 


Collision of engine with tank car. 


May 15,1907 


Fell from car. 


Dec 31.1906 


Boiler explosion. 


May 20,1907 


Cause not stated; "on or about 


Jan. 17,1907 


" Boarding or alighting from trains, 




trains." 




etc." 


May 30,1907 


Fell while attempting to get on en- 


Feb. 6,1907 


Crown sheet of engine blew out and 




gine. 




buried him in tank of engine. 


June 4,1907 


Cause not stated; "on or about 


Feb. 9.1907 


Struck by train. 




trains." 


Feb. 11,1907 


Struck by train. 


June 10,1907 


Struck by train. 


Feb. 26,1907 


Struck by train. 


June 12,1907 


Fell from cars. 


Mar. 13,1907 


Found killed; probably struck by 

train. 
Struck by train. 


Aug. 14,1907 


Cause not stated; "on or about 

trains." 
Overhead or other obstructions. 


Mar. 22,1907 


Sept. 20,1907 


Apr. 5,1907 


"Coupling or uncoupling" in yard. 


Nov. 15,1907 


Fell from train. 


Apr. 12,1907 


" Overhead or other obstruction." 







SWITCHMIir. 



Apr. 3,1888 
July 16,1888 



Aug. 22,1888 

Dec. 27,1888 
Dec. 28,1888 

Jan. 18,1889 

Apr. 17,1889 
Apr. 26,1889 

May 20,1889 
June 15,1889 

Sept 14,1889 
Oct. 14,1889 



Jan. 17,1890 



Mar. 28,1890 
Sept 12,1890 

Dec 22,1890 



Run over. 

Struck by switch train In yard; 

stepped in front of cars that were 

being backed down on track; 

age 39. 
In stooping down to couple air pipes. 

head was caught between end 

sills; age 25. 
While walking over top of a train in 

yard, fell between cars; age 26. 
While riding some cars in yard, lost 

his balance and fell to ground; 

age 30. 
Stepping from one car to another, 



slipped and fell to the ground; 

age 35. 
Struck by engine in yard. 
Attempted to get on engine, his foot 

caught in switch rail and engine 

ran over him; age 25. 
Stepped in front of moving car. 
Attempted to pull a pin in yard 

train, caught his foot in guard rail 

and was run over; age 22. 
While coupling in yard he was 

fatally crushed; age 40. 
Stepped between two cars in a 

switching train, on elevator dock, 

to pull a pin, fell down and was 

run over; age 48. 
While pulling a pin in yard train he 

was killed; hist how, not known, 

as the accident occurred in the 

dark; age 28. 
Struck while crossing track: age 33. 
While climbing up ladder of box car 

fell and was run over; age 28. 
While pulling a pin, In yard, in train 

handled by a yard engine, caught 

his foot In guard rail and was run 

over; age 27. 



Sept. 25, 1801 

Mar. 4,1892 
Dec. 4,1802 

Apr. 8,1893 

Oct. 30,1893 
July 2,1804 

Deo. 19,1895 
Apr. 10,1896 

Oct. 8,1896 



Nov. 7,1897 
Nov. 13,1897 
Dec. 4,1897 

Apr. 2,1898 
May 9, 1808 
Sept. 24,1900 

Nov. 16,1900 
June 20,1901 
Feb. 14,1902 
May 9,1902 
Nov. 29, 1902 
Jan. 12,1903 
June 4, 1903 
Nov. 30, 1903 
Mar. 19,1904 
Aug. 27,1904 



fatal— concluded. 

While riding on front end of yard 

engine fell off and was run over; 

age 28. 
Jumped from moving train and was 

run over. 
Climbed on some cars, struck against 

switch shanty, was knocked down 

and run over; age 28. 
While cutting cars loose in yard 

caught his foot in guard rail and 

was run over. 
Struck by train. 
Attempted to board a moving yard 

engine; age 34. 
Struck by engine. 
Fell In front of engine and was run 

over. 
Attempted to cross track ahead of 

passenger train In yard, was struck 

and thrown against another train; 

age 63. 
Struck by engine. 
Fell from train. 
Attempted to Jump on moving cars, 

fell, and was run over. 
Uncoupling oars. 
Run over by cars. 
Climbed up embankment and rolled 

down In front of engine. 
Struck by train. 
Fell from engine. 
Fell from car. 

Caught between cars while coupling. 
Fell from train in motion. 
Fell under cars. 
Run over by train. 
Thrown from car. 
Struck by switch engine. 
Struck by engine while throwing 

switch. 
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TRAINMEN— Concluded. 

1XAOHSE (NOT SPECIFI E D). 



Date of in- 
jury. 



Feb. 27,1889 
Mar. 25,1889 

Nor. 1,1889 

Jan. 30,1890 

Apr. 29,1800 

Sept 14, 1800 

May 80,1805 
Mar. 24,1890 
Apr. 24,1897 

Juno 1,1808 
Aug. 8,1809 



Nature, extent, and cause of Injury. 



FATAL. 

Fatally injured while conneotlnf 

oars. 
Train flagman, attempting to board 

oaboose of work train, was run 

over. 
Struck and killed by train; it was 

supposed that he fell asleep on 

tracks while out with his flsg. 
While cutting loose between two 

cars he fell and was run over; 

age 23. 
Standing between tracks in yard, 

stepped in front of train; age 21. 
Run over while flagging, on account 

of a wreck. 
Killed while drilling cars. 
Struck and run over by engine. 
Struck and instantly killed by 



ping in front of engine, 
truck 1 



Struck by engine. 
Struck by train. 



Date of in- 
Jury. 



Aug. 2*, 1899 

Sept. IS, 1800 
June 20,1900 
Nov. 20,1000 

Sept. 20, 1901 
Oct. 18,1901 



May 
Oct. 
Nov. 
June 
Sept. 
Oct. 
Dec. 
May 



3,1902 
13,1902 
10,1902 
28,1003 
3,1903 
1,1004 
5,1904 
2,1906 



July 19,1900 



Nature, extent, sod cause of injury. 



fatal— concluded. 

Struck by train white flagging trains 

near quarry. 
Fell from car. 
Run over by train. 
Struck and instantly killed while 

flagging a train. 
Killed while flagging a train. 
Signaled engine to back, but failed 

to notice which track it was on; 

was struck and killed. 
Killed at draw by parting of train. 
Struck by train. 
Struck by train. 
Struck while flagging a train. 
Killed in collision. 
Struck by train while flagging. 
Struck and run over by train. 
Killed " boarding or alighting from 

train." 
Struck by train. 



BAGGAGE MASTERS. 



May 12,1800 



FATAL. 

Train hit truck on which he was 
seated, slued it around, and 
threw him under the wheels; both 
legs were cut oil and he died May 
24; age 40. 



July 1,1895 
Feb. 21,1001 
June 10,1901 
Apr. 10,1904 



fatal— concluded. 

Killed by drill engine. 
Killed In collision. 
Struck by false bridge. 
Struck and killed at 



TRAINMEN (NOT SPECIFIED). 



Aug. 

Oct. 
June 
Sept. 


24,1897 

— 1902 

— 1903 
25,1903 
13,1905 
10,1905 


FATAL. 

8truck by train m tunnel. 
Fell from train. 
Coupling. 
Struck by tram. 
Struck by bridge. 
Fell under engine. 


Nov. 21,1006 
Apr. 13,1007 


fatal— concluded. 

While uncoupling cars his flngen 
were bruised; he was taken to a 
hospital and died from the effects 
of ether during the operation. 

Fell from car and under train. 



SHOPMEN. 
SHOP 70REMA1T. 



Date of in- 
jury. 



Feb. 12,1904 



Nature, extent, and cause of injury. 



FATAL. 

Struck by train. 



Date of in- 
jury. 



Nature, extent, and cause of injury. 




BOLT INSPECTOR. 



Aug. 25,1906 



NONFATAL. 

Right hand injured handling tools. 
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INJURIES TO EMPLOYEES OF THE RAILROADS OF NEW JERSEY, CLASSIFIED BY 
SPECIFIC OCCUPATIONS AND ARRANGED CHRONOLOGICALLY UNDER EACH OCCU- 
PATION TITLE, 1888 TO 1907— Continued. 

SHOPMEN— Continued. 
CAR BUILDER*. 



Date of in- 
jury. 



Nature, extent, end cause of injury. 



Dateof In- 
jury. 



Nature, extent, and 



of injury. 



Sept 0,1880 
Feb. 4,1800 

Nor. 23,1802 
Jan. 20,1808 

Hay 17,1808 
Jane 10,1804 

Oct. 11,1804 



Attempted to cross track ahead of 
car that was being switched; was 
knocked down and run orer; age 
49. 

Oar that had been jacked up fell on 
him. 



Hand crushed by ear at shops. 

Right loot sprained: fell while re- 
pairing platform of car. 

Received! scalp wound; stepped out 
from between cars he haa been re- 
pairing and was struck by engine. 

Right thumb broken; was riding in 
ige car: his hat blew off; in 
Eng for it his thumb hit signal 
pole. 

Leg hurt by fall. 



June 2,1805 

Jury 13,1806 
Jan. 18,1800 

Feb. 28,1800 

Mar. 12,1000 



Apr. 
Sept. 
Sept. 
Dec. 
Sept. 
Oct. 
Feb. 
June 
Feb. 



28,1000 
12,1000 
14,1000 
31,1000 
0,1002 
29,1002 
16,1005 
17,1005 
15,1006 



Honfatal— concluded. 

Face, hand, and knee bruised; at- 
tempted to jump on car. 

Ankle sprained; fell from car. 

Thumb crushed; stick of timber fell 
on it. 

Wrist bruised and sprained while 
alighting from moving train. 

Right arm fractured; caught be- 
tween cars while making Inspec- 
tion. 

Arm and leg cut off; struck by train. 

Face bruised repairing cars. 

Head slightly cut; bolt struck it. 

Ankle sprained at shops. 

Hand hurt at shops. 

Hand hurt by car truck. 

Thumb cut handling tools. 

I>eg bruised handling tools. 

Face cut by fall at shops. 



OAR REPAIRERS. 



Jan. 5,1880 



July 13,1889 



Jan. 28,1890 
Deo. 10,1801 
June 10,1802 



Dec 17,1804 



Truck repairer, while at work in 
yard between two coaches with 
no signal out, the cars were backed 
together by switch engine; the re- 
pairer was caught between the 
coaches and squeezed so badly 
that he died in thirty minutes; 
age 35. 

While at work under a car in yard, 
engine backed against it, catching 
the repairer under the brake beam; 
he died the same day; age 22. 

Killed repairing cars. 

Struck and instantly killed. 

Jumped from train, fell, was run 
over, and died the next day; age 
52. 

Run over by float drill. 



Jan. 20,1809 
Jan. 20,1900 
Feb. 15,1900 

July 3,1901 
Aug. 27,1901 

Sept. 15,1902 
Feb. 3,1003 

May 27,1905 

June 5,1907 

Aug. 21,1907 



fatal— concluded. 

Struck by train. 

Fatally injured while coupling. 

Found dead near car in yard; slight 
contusion on head. 

Fell from car while unloading poles. 

Struck by engine while walking on 
track. 

Killed while handling cars. 

Fell through trapdoor of moving 
car, in yard. 

Was thrown from cars by jerk and 
fell under same. 

Run orer; stepped in front of engine 
while switching. 

While jacking up car to get truck 
under, jack slipped, catching re- 
pairer between car and float ridge, 
instantly killing him. 



MACHINISTS AMD THEIR HELPERS. 



I FATAL. 




fatal— concluded . 


Nov. 19,1801 
May 19,1803 
Oct 10,1803 


Jumped from train directly in front 

of another; age 65. 
Struck by train while "coupling or 

handling cars." 
Attempted to cross track ahead of 

yard engine "Bell was ringing 

and headlight burning brightly;" 

age 56. 


Sept 9,1805 

Mar. 8,1905 
June 27,1907 


Derrick slipped off smokestack to 
which it was attached to lift off 
steam-chest cover of engine; skull 
was fractured. 

Struck by train. 

Slipped and fell across rail while 
attempting to board pilot step of 
engine; engine passed over him. 
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PATION TITLE, 1888 TO 1907— Continued. 

8H OPMEN — Continued . 

BLACKSMITHS AMD THEIR HELPERS. 



Date of In- 
jury. 


Nature, extent, and cause of Injury. 


Date of In- 
Jury. 


Nature, extent, and cause of injury. 




NONFATAL. 




nonfatal— concl uded. 


Feb. 0, 1891 


Arm hurt by tool. 


May 25,1901 


Left forearm fractured; Jumped from 


June 1,1898 


Toe badly bruised; struck by sledge. 




moving train. (Helper.) 
Eye injured at shop. (Helper.) 
Breast injured at shop. 


Aug. 19,1896 


Hand cut: struck by chip of steel. 
(Helper.) 


June 10,1902 




Aug. 6,1902 


Dec. 9,1896 


Eye bruised; fell, walking through 


Sept. 4,1902 


Wrist injured at shop. 




yard. 


Sept 9,1902 


Shoulder hurt by bucket. 


Sept. 22, 1899 


Hand crushed; piece of iron fell on it. 


Sept. 9,1902 


Foot bruised at shop. 


June 22,1900 


Eye burned; hot metal flew in it. 


Nov. 12,1902 


Arm injured at shop. 

Finger InJ ured at shop. (Helper.) 


Dec. 22,1900 


Eye contused; hit by piece of chisel, 


Dec. 29,1902 




which flew off. 


May 22,1903 


Hand hurt at work. 


Dec. 26,1900 


Thumb crushed; hit with sledge. 


Apr. 2,1904 


Right arm squeezed while putting 

dead engine in engine house. 
Hand cut handling tools, (Helper.) 


Jan. 4,1901 


(Helper.) 
Left foot slightly bruised; rail which 

he was cutting fell. (Helper.) 
Eye burned by flying sparks from 


July 27,1906 




Aug. 30,1905 


Thumb crushed handling material. 


Apr. 9, 1901 




(Helper.) 




welding heat. 







BOILER MAKERS AND THEIR HELPERS. 



May 4,1889 

Aug. 24,1889 

May 4,1896 

July 2, 1900 

Aug. 6,1900 

Nov. 2,1900 

Feb. 8,1901 
Mar. 18,1901 

May 8,1901 



Aug. 

Nov. 

Jan. 

Feb. 

Mar. 

July 

Sept. 

Sept. 

Oct. 

Oct. 

Nov. 

July 



23,1901 
3,1901 
10,1902 
13,1902 
19,1902 
12,1902 
19,1902 
22,1902 
10,1902 
16,1902 
15,1902 
10,1905 



July 10,1905 



Feb. 
Mar. 



8,1906 
12,1906 



nonfatal— concluded. 

Side injured; ash pan fell on him. 
Legs hurt; boiler plate fell on them. 
Eye injured at shop. 
Eye injured at shop. 
Hand hurt by grate. 
Finger injured at shops. 
Forehead cut at shops. 
Forehead injured at shops. 
Hand injured at shops. 
Hand injured at shops. 
Eye injured at shop. 
Hand injured, handling 

(Helper/) 
Little finger crushed, handling tools. 

(Helper.) ^^ 

Head cut, handling tools. (Helper.) 
Head injured, handling material. 



HELPERS (NOT SPECIFIED). 



July 20,1893 
Mar. 20,1894 
Apr. 19,1894 
June 27,1901 



NONFATAL. 



Foot hurt by engine pilot. 
Ankle hurt by fall. 
Hand hurt; how, not reported. 
Leg cut off; fell from a coach which 
was being switched. 



Apr. 29,1903 
June 23,1907 
Sept. 23,1907 



nonfatal— concluded. 

Hand hurt by baggage. 

Injured at passenger yard. 

Both hands and arms bruised by 

jumping from train while it was 

in motion. 



PIPE FITTERS OR PLUMBERS. 



Apr. 9,1888 

Apr. 28,1896 
Deo. 17,1896 



Fell into river and drowned while 
repairing gas pipe at bridge. 

NONFATAL. 

Scalded by bursting of reducer at 

head of main steam pipe. 
Right ankle sprained, stepping from 

a coach. 



Apr. 
May 



8,1901 
1,1901 



July 15,1902 
Dec 20,1902 

Apr. 20,1905 



nonfatal— concluded. 

Thumb mashed, cleaning brake 

cylinder. 
Scalp cut open; struck head against 

a bolt in yard. 
Injured; particulars not reported. 
Back injured; other particulars not 

reported. 
Wrist sprained; uncoupling cars. 
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SHOPMEN— Concluded. 

TIHBMXTH8. - 



Xhrte of in- 
jury. 



Nature, extent, and cause of injury. 



Date of in- 
Jury. 



Nature, extent, and cause of injury 



NONFATAL. 



May 14,1894 
Nov. 16,1900 



Hand cut; cause not reported. 
Internal injuries; fell from staging. 



Apr. 25,1902 
Nov. 13,1906 



nonfatal— concluded. 

Leg bruised; fell from engine. 
Arm and leg bruised by fall. 



MESSENGER BOYS. 



Apr. 2,1902 
Aug. 27,1902 



Eyes injured at shops. 
Finger injured at shops. 



Sept 11,1902 



nonfatal— concluded. 
Fingers crushed at shops. 



SHOP EMPLOYEES (NOT SPECIFIED). 



Feb. 27,1888 
Aug. 4,1390 


FATAL. 

Fell from scaffold at shops. 

Car loaded with lumber was being 
pushed off turntable; the jar broke 
stakes holding lumber, and lum- 
ber fell on him. 


Sept 8,1896 
June 28,1899 
Nov. 19, 1903 
Oct 14,1904 
Jan. 10,1906 


fatal— concluded. 

Fell from coal trestle. 
Killed in shops. 
Killed between cars. 
Struck by train. 
Struck by train. 



ROUNDHOUSE KEN. 
EOTTNDHOTTSE FOREMEN. 



Pa te of In- 
Jury. 



Nature, extent, and cause of injury. 



Date of in- 
Jury. 



Nature, extent, and cause of injury.. 



Dec, 1804 
8ept. 27,1907 



FATAL. 

Struck by engine; was night fore- 
man. 
Killed by explosion of gasolene tank. 



nonfatal. 



June 18,1901 



Knee sprained: stepped into small*' 
hole in ash pile. 



BEGINS DISPATCHERS. 



UMJ 81,1894 



Foot bruised; caught under pilot of 
engine. 



July 5,1903 



nonfa tal— concluded. 

Foot bruised; caught between 
gine pilot and rail. 



BEGINS HOSTLERS AND HOSTLERS' HELPERS. 





NONFATAL. 




nonfatal— continued . ' 


Nor. 30,1888 


Head hurt handling engine. 


Mar. 17,1893 


Hand bruised and cut; caught be- 


8ept.80,1882 


Squeeted between cab window and 




tween valve handle and brake 




engine-house door; leaned out of 
window as engine came out. 




lever when brake applied Itself 
while he was turning triple valve. 






Jan. 13,1898 


Shoulder, hip, and thigh contused: 
cab of engine came down on him 


June 5, 1893 


Legs injured; struck in yard. 




Jan. 18,1895 


Arm broken; Jumped from engine. 




when cab struck roof of oil house; 


Feb. 16,1895 


Thumb injured while chocking er- 




was backing engine on oil- house 




gine over ash pit. 
Finger crushed; was applying brake 




trackT^^ 


July 5,1895 


Jan. 38,1893 


Hip bruised, slipped on Ice and fell 
against engine. 




shoe. 
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ROUNDHOUSE X2K— Continued. 

E WQIWK HOSTLERS AJTD HOSTLER'S HELPERS-Concluded. 



D ate of ln- 
jury. 



Nature, extent, and cause of injury. 



Da te of In- 
jury. 



Nature, extent, and eauee of 



Feb. ft, MO? 

Jane 2,1897 
Jan. 1,1800 

Aug. 23,1800 

Feb. ft, 1*00 

July 17,1000 
Nov. 7,1000 

Jan. 28,1901 

Feb. 4,1001 



Feb. 15,1901 
Feb. 28,1901 

Mar. 11,1901 
June 0,1901 



kohtatal— continued. 

Head slightly Injured; struck by hoe 
while assarting In cleaning an en- 
gine. 

Foot hurt by faM front engine. 

Ankle slightly injured by fall Into 
pit. 

Foot crushed; while unloading 
wheels one dropped. 

Right arm broken; was taking en- 
gine on ash pit. 

Hose burst; head and face scalded. 

Finger cut; water glass on engine 
broke. 

Injured; engine moved while he 
was under it. 

Face and neck scalded; accidentally 
pushed cylinder cocks open in try- 
ing to place frog under derailed 
engine. 

Groin injured; slipped on ice while 
getting off engine and fell into ash 
pit. 

Hand and shoulders bruised by 
scraper which was caught and 
dragged by engine passing en aide- 
Arm scalded; hand-hole plate blew 

Right foot injured; cover of manhole 
fell on it. 



? 



Sept. 14,1002 

Sept. 29,1902 

Sept. 30,1002 

liar. 15,1003 

June 7,1003 

Oct. 24,1003 

Dec. 22,1003 

Jan. 6,1004 
Sept. 24,1004 

May 13,1005 

Sept. 1,1005 
Sept. 21,1005 

Mar. 0,1006 

Nov. 28,1906 
Apr. 7,1997 

May 16,1007 

June 2,1907 



kqntatal— concluded. 
Foot bruised; no particaters ra- 
le and wrist sprained; fell between 



Hand injured; no particulars re- 
ported. 
Toe broken; dropped grate on it. 
Hand bruised; opening fire box. 
Burned while working on engine. 
Head and body contused; leu from 



caught on apron of coeJ chute. 

Head and back bruised; struck by 
engine while throwing switch. 

AnUe sprained; jumped off train 
whfle In motion. 

Side bruised; fell off engine. 

Injured by fatting off 
(Helper.) 

Finger bruised; shaker bar slipped. 
(Helper.) 

Face burned; UndMng fire In engine. 

Ankle sprained while getting off en- 
gine. 

Concussion of brain; caught between 
telegraph pole and engine. 

Right arm broken; caught between 
sand house and arm rest of cab 
while moving engine along coal 
trestle track. 



ENonrs WIPERS. 



Aug. 16,1889 
July 10,1800 



Jan. 25,1804 
Feb. 27,1000 



Apr. 3,1889 



June 12,1892 
July 10,1802 
July 19,1892 
Apr. 20,1893 
Mar. 28,1804 



Sept. 28,1804 



FATAL. 

Fell off train. 

While astride a bar placed between 
spokes of back driving wheels and 
frame of engine his head came in 
contact with bracket under run- 
ning board of engine; the engine 
was not permanently placed and 
itstartedT 

Struck by engine while walking on 
tracks. 

Struck while stand i n g on track giv- 
ing signal. 

nonfatal. 

Was riding on engine going to round- 
house; struck switch stand and 
arm cut off when he fell under en- 
gine: age 18. 

Slightly Injured while wiping. 

Slightly Injured while wiping. 

Slightly injured while wiping. 

FeD from engine; leg crushed. 

Right hand lacerated; caught be- 
tween side rod and main driver; 
engine started while he was at 
work: age 60. 

Right leg crushed, trying to make 
coupling. 



Dec. 15,1805 
June 6,1807 

Apr. 23,1897 

Deo. 6,1899 

Mar. 5,1000 

Nov. 5,1001 



Feb. 11,1902 
July 31,1902 
Aug. 17,1002 

Nov. 98,19C2 
May 14,1903 
Mar. 24,1004 
Mar. 23,1005 
Apr. 17,1005 

Oct. 25,1005 
Nov. 16,1005 

Mar. 80,1006 



wontatal— concluded. 

Eye cut; fell off engine. 

Fingers mashed, loading wheels on 
car. 

Foot bruised; caught between turn- 
table and rail. 

Two fingers out off, coupling engine 
to tram. 

Struck while walking on track; right 
foot cutoff a nd ar m brok en. 

Hand severely burned; was carrying 
can of crude oil and lighted torch 
In same hand, gas from oil ex- 
ploded. 

Injured ; no particuIarB reported. 

Injured by tall from engine. 

Face and hand burned while at 
work. 

Ankle sprained. 

Injured; struck by train. 

Injured; no particulars reported. 

Injured; no particulars reported. 

Head and neck burned; fell against 
smokestack. 

Hand burned; waste took fire. 

Hand and face badly burned; put oil 
on fire to start it. 

Finger broken; caught It in air 
brake. 
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BOtnffBHOTTSE MKN— Continued. 



Date of In- 
Jury. 



Dee. 5,1805 



1,1901 



Mar. 
Jan. 


3,1890 
2,1894 


Jan- 


20,1894 


May 


15,1894 


Anfr- 
Sept. 


2.1894 
2,1894 


Sept. 


2,1894 


Sept. 


18,1894 


Jan. 


14,1896 


Mar. 


13,1898 



Nature, extent, and cause of Injury. 



Attempted to get on rear step of drfll 
engine; fell and was dragged 340 
feei; Us head was found wedged 
between wheel and aide of track. 

Struck by train. 

NONFATAL. 

Braised by fall from engine. 
Nose braised and left eye hart; fell 
into pit whfJe helping to turn en- 

Leftwrfctbroken; fell while cleaning 



Right hip sprained; alighting from 

engine. 
Injured, cleaning engine. 
Big toe braised; binder fell on it; 

age 17. 
Ankle badly bruised; fell while 

climbing over cars on hk way 

home; aee 17. 
Left foot Bruised; caaght between 

tread of back tender wheel and 

block at end of track. 
Wrist sprained; fell while getting 

down off engine at rest; age 17. 
Hands, wrist, and leg burned; over- 
alls caught fire from blase made of 

refuse; age 18. 



Date of in- 
jury. 



Mar. 15,189$ 



June 
Hay 

Aug. 

Dec. 

Feb. 

Feb. 

t Mar. 

Feb. 

July 

June 

Oct. 
Inly 

Aug. 
Jan. 

May 

May 
Jan. 



?.18t* 
18,1898 

19,1898 

1,1898 

1,1899 
1,1899 
6,1899 

1,1900 

18,1900 

19,1902 

27,1902 
21,1903 

10,1903 
27,1904 

11,1904 
25,1904 
6.1905 
25,1905 



Nature, extent, and cause of injury. 



nonfatal— concluded. 

Big toe bruised; wheel which he was 
helping to move fell on it; age 19. 

Hand injured while counting care. 

Neck bruised; slipped and fell 
against engine. 

Hand severely Injured while clean- 
ing eneine. 

Leg scalded; steam escaped from 
cylinder coeks. 

Face burned by explosion of oil can. 

Face burned by explosion of oil can. 

Cut over eye; sopped while raking 
fire. 

SesJded slightly by steam from en- 
gine. 

Overcome by heat while cleaning 
engine. 

Knee contused; crowbar flew back 
when he was prying ash can. 

Foot hurt by fall. 

Forearm ana face burned, explosion 
of gas in fire box. 

Hand hurt while cleaning engine. 

Face burned while building fire in 
engine. 

Foot hurt by turntable. 

Head cut by piece of coal. 

Thumb cut, cleaning engine. 

Eye out by glass. 



ASH PAH CLEANERS. 



28,1880 



Aug. 8,1888 



Killed by engine which was moved 
while he was deaning ash pan. 

NONFATAL. 

Overcome by heat while cleaning 



Feb. 4,1890 
July 18,1899 



NQN7ATAL— concluded. 

Severely injured; struck by train 

while cleaning ash pan. 
Hand injured; caught it under 
wnUec* * 



wheel i 



j cleaning ash pan. 



ASH PIT CLEANERS. 



Jan. 19,1888 

How. 7,1884 
Kay 3,1805 

Aug. 9,1895 

Jan. 24,1890 

Mar. 10,1890 

AOS- 7,1880 

AQg. 27,1886 



Left arm bruised; slipped on Ice In 
tank of engine while coaling en- 



Right ankle sprained; Jumped oil 



Foot and fingers crushed; run into 

by engine while he was cleaning 

ash pit. 
Right side bruised; struck against 

car while riding on tank step of 

engine. 
While shaking grates, caught his 

hand between shaking bar and 

boOer head; little finger cut. 
Knee bruised; while cleaning out 

spark arrester struck his knee 

Right arm i badly scalded by hot 
water from engine while he was in 
the ash pit. 

F ace a nd arms burned by steam 
from hot ashes. 



Oct. 8, 1808 
Jan. 0, 1899 



Apr. 
June 

Nov. 
Jan. 
Feb. 
Feb. 
Aug. 

Sept. 

Apr. 

July 

June 



5,1899 
25,1900 

28,1900 
18, 1901 
18, 1901 
20,1901 
3,1901 

27,1902 

28,1904 

30,1904 

16,1905 



nonfatal— concluded. 

Face, neck, and arms burned by 
steam from ashes. 

Face and hands scalded by steam 
from ash box of engine which was 
being cleaned. 

Sprained back, shoveling ashes. 

Bruised over right eye; fell into en- 
gine tank. 

Leg bruised, coaling up engine. 

Arm run over by engine. 

Left arm broken; fell Into ash pit. 

Injured by engine while In ash pit. 

Struck while standing too close to 
track. 

Ankle sprained; no particulars re- 
ported. 

Face, head, and shoulder contused; 
struck by engine. 

Seriously Injured by engine moved 
by hostler. 

Injured, " boarding or alighting from 
car." 
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ROUNDHOUSE MEN— Continued. 

FIRE OLEAJTERS. 



Date of in- 
jury. 



Nature, extent, and cause of Injury. 



Dateof in- 
jury. 



Nature, extent, and cause of injury. 



Dee. 13,1888 

Sept. 10, 1802 
Feb. 3,1883 



Apr. 
Apr. 
June 
Aug. 
Nov. 
Dec. 
Dec. 
Dec. 
Nov. 
Mar. 



12,1894 
6,1895 
21,1896 
12,1895 
23,1895 
16,1895 
27,1896 
31,1897 
3,1898 
16,1902 



Hay 28,1902 
July 27,1902 



ured, clean- 

igflre. 

; struck by 



Nov. 8,1902 
June 23,1903 
Nov. 4,1903 



Mar. 18,1904 
8ept. 15, 1906 
Dec. 5, 1906 



Ire. 
particulars 

ingfire. 



Jan. 
Mar. 

Mar. 
Apr. 
Aug. 

Dec. 
Dec. 



8,1907 

3,1907 

30,1907 

13,1907 

2,1907 

11,1907 
21,1907 



nonfatal— concluded. 

Injured; no particulars. 
Contusion of left hand in grate. 
Burns of back, neck, and arms; hot 

water came from smokestack while 

he was working around engine. 
Scalp wound; fell from train. 
Ankle sprained; fell In turntable pit. 
Bone In hand broken; fell into ash 

pit 
In, ured, cleaning fire. 
In ured, cleaning fire. 
In, ured, cleaning fire. 
Injured, cleaning fire. 
Head Injured, fell from engine while 

shaking grates. 
Injured, cleaning fire. 
Injured, cleaning fire. 



COAL CHUTE FOREMEN. 



June 4,1904 



NONFATAL. 

Struck by engine at shops. 



ENGINE PREPARERS OR ENGINE WATCHMEN. 



Mar. 17,1891 

Dec. 18,1896 

Dec. 18,1896 

Apr. 21,1900 
July 24,1900 



NONFATAL. 

While assisting in repairing a broken 

down engine his right thumb was 

lacerated in machinery. 
While tapping pipes conveying 

steam to steam heat plant was 

scalded on lace and body. 
While drawing coal from pockets, 

lump rolled on his foot, bruising 

the instep. 
Sight of eye destroyed by piece of 

coal he was breaking. 
Lip cut; man on engine threw 

empty pall for him to catch. 



May 31,1901 



Feb. 13,1902 

Jan. 4,1904 

May 30,1904 

Feb. 5,1905 



nonfatal— concluded. 

In coupling engines to cars his left 
hand was caught between the 
couplers, mashing little Anger and 
cutting index finger and thumb. 

Broke rib and cut and bruised head 
by falling into turntable pit. 

Hurt internally by fall. 

Body bruised by engine. 

Two fingers taken off; frozen sand 
fell from engine. 



TURNTABLE OPERATORS. 




FATAL. 

Grasped arc-lamp wire, shocked fa- 
tally. 

nonfatal. 

Hand slightly Injured, caught be- 
tween crosshead and guide of 
turntable. 



Feb. 11,1890 
Feb. 25,1901 

Nov. 25,1905 



nonfatal— concluded. 

Finger cut while turning engine. 

Wrenched his knee going into pit to 
oil wheels of turntable. 

Hand injured by cogwheel of turn- 
table. 



PUMP MEN AT ROUNDHOUSES. 



May 22,1894 



NONFATAL. 



Right hand and leg burned; after 
fixing fire on engine went up in 
cab, was overcome by coal gas and 
fell against steam pipe; age 67. 



Jan. 17,1896 



Oct. 9,1898 



nonfatal— concluded. 

Arm cut and bruised; while helping 
to shove engine at roundhouse, 
caught his arm between top guide 
and crank pin of engine. 

Slightly scalded wnue attempting 
to wash out boiler. 



Digits 



zed by CiO Ogle 



ACCIDENTS TO RAILROAD EMPLOYEES IN NEW JERSEY. 309 



INJURIES TO EMPLOYEES OF THE RAILROADS OF NEW JERSEY, CLASSIFIED BY 
SPECIFIC OCCUPATIONS AND ARRANGED CHRONOLOGICALLY UNDER EACH OCCU- 
PATION TITLE, 1888 TO 1907-Continued. 

BOUNDHOUSE MBK— Concluded. 

BOILER WA8KSS8. 



Date of In- 
jury. 



Nature, extent, and cause of Injury. 



Date of In- 
Jury. 



Nature, extent, and 



of Injury. 



Sept 2,1888 
July 18,1808 



NONFATAL. 

Arms and back scalded; how, not 

reported. 
Arm bruised, coupling. 



Feb. 3,1901 



nonfatal— concluded. 

Scalded on bead and neck while un- 
screwing nuts of blowcock at en- 
gine house. 



ROUNDHOUSE JARITOR. 



3>ec. 23,1904 



NONFATAL. 

Hand hurt by engine wheel. 



ROUNDHOUSE EMPLOYEES (HOT SPECIFIED). 



Mar. 14,1888 

Not. 20,1894 
Jan. 20,1895 

Oct. 21,1900 



Feb. 1,1901 
Dec. 18,1901 



Slight scalp wound, fell into turn- 
table pit. 

Finger mashed .coupling. 

Head cut and bruises; run down by 
engine. 

Right hip, right shoulder, and ab- 
domen contused and sprained, fell 
into engine pit. 

Left foot bruised; piece of iron fell 
on it. 

Three fingers mashed, trying to 
couple engines. 



Jan. 


14,1902 


June 18,1902 


Feb. 


19,1904 


May 


23,1907 


May 


24,1907 



nonfatal— concluded. 

Severe, contusion of shoulder, in- 
specting coupling of passenger en- 
gine. 

Leg scalded; particulars not re- 
ported. 

Caught between engine and post at 
roundhouse. 

Face and chest scalded by escaping 
steam. 

Face and arms burned. 



YARD EMPLOYEES. 
YAJLDMASTERS. 



Nov. 26,1891 


Ran over by cars. 


Feb. 24,1896 


Thumb bruised; caught between 
oil box of car and weage. 


Nov. 16,1902 


Fatally Injured in freight yard. 








Oct. 10,1898 


Thigh bruised, coupling. 

Rib and breast Done fractured; 




NONFATAL. 


Jan. 3,1900 


Feb. 8,1888 


Thumb slightly injured, uncoupling 


Sept. 3,1900 


slipped on ice on step of engine 
Shin bruised; fell over bumper 


July 13,1890 


] i hip badly 




lying beside track. 




lgine. 


Dec. 14,1900 


Knee cap injured; fell, getting off 


May 12,1892 


1 ipling cars. 




engine in motioq. 


Dec. 17,1892 


< ipling cars. 


Feb. 12,1901 


Severe scalp wound and internal 
injuries; fell from bridge. 


Feb. 15,1893 


i brain; struck 








Jan. 22,1902 


Hip dislocated; caught between 


Mar. 2,1893 


] le making up 




cars while coupling. 






Feb. 4,1902 


Hip and ankle bruised at shops. 


Mar. 22,1893 


] ipling. 


Aug. 26,1902 


Back sprained, body bruised; struck 


Jane 30,1893 


] ran over, 




while getting off car. 




noving train. 


Apr. 9,1903 


Arm cut off, coupling cars. 

Hand severely lacerated; torpedo 

exploded. 
Injured; fell from train. 
Injured; no particulars. 


Nor. 3,1893 


] jil from rear ; 


July 18,1903 


Dee. 12,1893 


] id, mashed, 


Dec. 3, 1903 




t stick. 


Apr. 26,1904 


May 26,1894 


' nd crushed, 


Dec. 22,1904 


Knocked down and body squeezed, 
coupling. 


Aug. 25,1894 


] id, coupling 


May 12,1906 


Knee sprained; struck by girder 
extending over side of car. 








Jan. 1,1895 


[ng air-brake 


Jan. 13,1907 


Lacerations and contusions of body; 
struck while crossing track. 


Deo. 2,1895 


] Jumped off 
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TAB* EMPLOYBBg-Oontniued. 

ASBIttAMT TaBPMAETERS. 



Date of in- 
jury. 



June 17,1882 

Jan. 6,1897 
May 13,1897 

Nov. 23,1905 

Nov. 29,1905 



Mar. 31,1893 
Mar. 22,1897 



Native, extent, and cause of injury. 



Stepped on track directly in front of 

engine and was run over; age 45. 
Fell under cars. 
Fell from moving train under 

wheels. 
Caught between couplers while 

coupling. 
Jumped off car: was struck by other 

cars which threw him back under 

the one he jumped from. 

NONFATAL. 

Badly cut about the mouth wbHe 
uncoupling cars. 

Second finger of right hand cut off, 
putting pin while making a run- 
ning drill. 



Date of in- 
jury. 



Sept 18,1897 



Feb. 20,1899 

Mar. 6,1909 
Jan. 27,1904 
Aug. 2,1904 
Feb. 14,1906 
Sept. 29,1905 
Jan. 16,1906 



Jan. 31,1906 
Aug. 6,1907 



Nature, extent, and cause of injury. 



nonfatal— concluded . 

Hand caught between step of engine 
and switch lever, fracturing finger, 
raised switch lever too soon. 

Bide and leg bruised; fell from 
freight car. 

Fell from train. 

Toe hurt, throwing switch. 

Injured; struck by train. 

Wrist sprained; hit by switch lever. 

Injured, coupling. 

Left hip and left arm injured; 
struck by engine while crossing 
track. 

Right knee cut; fell on rail while 
crossing track. 

Right hip injured handling ma- 
chinery. 



yajeld ro: 





NONFATAL. 




nonfatal— concluded. 


Dec. 19,1893 


Slightly injured; knocked down by 


Deo. 23,1904 


Side hurt, running cars. 


Oct 4,1898 


Slightly injured; caught between 
pile of brick and freight car. 







TRAIN INSPECTOR. 




AIR-BRAKE INSPECTORS AND REPAIRERS. 



Sept. 21, 1904 


Sept. 


4,1906 


Jan. 


1,1894 


Dec. 


10,1894 


Hay 


4,1897 


Feb. 


1,1899 


Feb. 


23,1900 



FATAL. 

Killed while examining brakes 

under car. 
Killed while working under car. 

(Inspector.) 

NONFATAL. 

Hand crushed, coupling. (In- 
spector.) 

Hand bruised; wrench slipped. I 
(Repairer.) i 

Finger bruised, coupling. (Inspect- 
or.) I 

Shoulder dislocated and hip bruised; 
fell from engine. (Inspector.) 

Shoulders injured, repairing signal 
hose, (Inspector.) 



May 2,1903 
July 15,1903 

June 10,1905 

Apr. 10,1£06 
Aug. 3,1906 
Apr. 30,1907 



nonfatal— concluded . 

Right hip sprained while walking in 

yard. (Inspector.) 
Right loot crashed; train started 

white he was repairing air be*©, 

(Inspector.) 
Head badly cut; while examining 

engine a lump of coal fell on htm 

from engine tank* (Inspector.) 
Left leg bruised, repairing hose. 

(Inspector.) 
Toes crushed; caught between 

bumpers of cms*. 
Hand injured by piston rod of 

engine. 
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YARD EMPLOYEES— Continued. 
OAR EXAXXntM OR INSPECTORS. 



I>ate of In- 
jury. 



Nature, extent, and cause of injury. 



Date of In- 
jury. 



Nature, extent, and cause of injury. 



Nov. 14,1890 
Jan. 13,1891 



Jan. 
Oct. 



15,1894 
2,1894 



Aug. 96,1897 
Nov. 2,1897 
Aug. 4,1898 

Sept. 2,1901 



FATAL. 

Drowned; fell In canal while examin- 
ing car near the same. 

Caught between deadwoods of two 
oars while standing between same. 

Struck by train while crossing track. 

While working under car drill engine 
switched other cars against it. 

Struck while inspecting car. 

Supposed to have been hit by engine. J 

Run over while working under box 
car. 

Fell between moving cars while in- 
specting same. 



July 0,1903 
July 15,1903 
Aug. 6,1905 
Sept. 19, 1905 
Nov. 27,1905 
Mar. 18,1900 
Mar. 10,1907 



Mar. 23,1907 



fatal— concluded. 

Struck by engine. 

Fell through car door of coal car. 

Struck by train while off duty. 

Struck by train. 

Killed wnile cou pilar. 

Struck by engine while inspecting. 

•are under which he was at work ran 
over him; they were moved while 
he was at work; no blue Oag was 
out. 

Killed in yards. 



STEAM OR HEAT INSPECTORS. 



Jan. 19.1894 
Oct. 30,1895 



NONFATAL. 

Slightly scalded about face while un- 
coupling steam hose. 

Quite badly injured by fall from top 
of PuHman car. 



Jan. 1,1899 



nonfatal— concluded. 

Dody slightly bruised; caught be- 
tween bumping block and car. 





HOSE CUTTERS OR OOITPLKJLS. 


Apr. 13,1893 
July 5, 1895 
Jan. 31,1901 

Jan. 30,1902 


NONFATAL. 

Finger injured while coupling. 
Finger braked while coupling. 
8oaided about face while cutting 

steam hose in train shed. 
Finger fractured and bones braised, 

"coupling or uncoupling." 


: Dec. 11,1902 
I Deo. 8,1905 

| 

t 


nonfatal— concluded. 

Head Injured In train shed; "on or 

about trains." 
Injured; "on or about trains." 



CAR OILERS. 



Dec 31,1890 
Nov. 23,1839 

June 5,1883 
Aug. 12,1894 



Found dead; supposed to have been 
killed by falling under moving 

cars whfle "' R 

track. 



Killed 



lie oiling cars on parallel 
train while 



illed by -passenger 1 
packing a not journal. 



NONFATAL. 

Slightly Injured by coming In eon- 
tact with a lamp standard while 
oiling a hot box on a moving train. 

Left shoulder and side bruised; 
jumped off moving engine. 



Deo. 15,1894 

June 1,1895 
July 25,1895 

June 19,1899 

Mar. 27,1901 

Jan. 13.1902 
Oct. 3, 1905 



nonfatal— concluded. 

Leg cut off and otherwise Injured; 

struck by train while walking on 

track. 
Finger crushed between bumpers. 
Bruised about body; was struck by 

yard engine while walking 

through yard. 
Arm and leg bruised; struck by en- 
gine. 
Bruised his finger while placing 

Journal brass in engine. 
Knee bruised in storeroom. 
Chest bruised; caught between car- 

and platform. 





OAK 0UBAVXS8. 






FATAL. 




fat al— concluded . 


Feb. 6,1890 


Attempted to run across track ahead 
of caboose that was being backed; 
struck, run over, and Instantly 


Mar. 22,1898 


Struck and instantly killed while 






crossing tracks. 




Oct. 5,1898 


Caught between two cars. 




killed; age 42. 


Feb. 24,1902 


Killed while getting on or off train. 


Feb. 10,1894 


Struck by train and killed while 


July 17,1902 


Struck by engine. 




crossing tracks. (Female.) 
Struck by train. (Female.) | 


Mar. 5,1905 


Struck by train. 


Sept. 30,189ft 
Feb. 8,1897 


July 1,1905 
Oct, 26,1905 


Cause not specified. 


Jumped from moving train and : 


Struck by train. 




went under. 


July 31,1907 


Struck by train. 
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YARD EMPLOYEE*— Continued. 
CALL BOYS. 



Date of in- 
jury. 



Doc. 10,1896 
liar. 27,1903 



Nature, extent, and cause of Injury. 



FATAL. 

Struck by train. 

NONFATAL. 

Injured by being struck by train. 



Dated in- 
Jury. 



Jan. 19,1906 
Apr. 5,1906 



Nature, extent, and cause of injury. 



nonfatal— concluded. 
Injured, «' boarding or alighting from 

Fingers lacerated; barrel fell on 

them. 



CAR CI 





FATAL. 




nonfatal— concluded. 


Dec. 22,1905 


"Struck by train. 


Feb. 5,1891 


Head cut, arms and legs bruised; fell 




NONFATAL. 


Mar. 80,1906 


from moving car. 
Back sprained; attempted to hold 
up car door. 


Nov. 20,1889 


Thumb of right hand bruised; at- 


July 7,1906 


Injured, "on or about trains." 
Injured, "boarding or alighting from 




tempted to couple cars in motion, 


Dec. 6,1905 




without stick. 




car." 


Nov. 24,1889 


Fingers crushed; caught between 
cars. 







CAR MARKER. 



June 18,1898 



NONFATAL. 

Arm slightly bruised; caught be- 
tween cars. 



CAR NTJXBER TAKERS. 



Nov. 26,1892 



NONFATAL. 



Had climbed up ladder on side of 
car in freight yard; struck by train 
and leg cut on. 




nonfatal— concluded. 

Struck by train and injured while 
taking numbers. 



CAR TRACER. 



Jan. 8,1900 



FATAL. 

Uncoupling cars. 



CAR SEALERS. 



July 9,1907 



Mar. 9,1893 



Caught between cars while crossing 
track. 

NONFATAL. 

Right ankle broken; struck by yard 
engine; was applying seal and 
stepped too close to next track; 
age 60. 



Apr. 14,1895 
Jan. 21,1901 



nonfatal— concluded. 

Left foot crushed and back Injured; 
struck by train while walking on 
track. 

Shoulder sprained and bruised; at- 
tempted to jump to ground; foot 
caught in door rest or car and he 
was thrown. 
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YARD EMPLOYEES— Continued. 

SEAL INSPECTORS. 



Date of in- 
Jury. 



Oct. 10,1898 



Nature, extent, and cause of Injury. 



Hip dislocated and fractured; fell 
to pier. 



Date of in- 
jury. 



June 7,1900 



Nature, extent, and cause of Injury. 



nonfatal— concluded. 

Leg bruised; stepped through open- 
ing In platform. 



YARD CLERKS (EOT SPECIFIED). 



May 24,1891 



Jan. 
Jan. 



21,1895 
26,1900 



Mar. 29,1892 
Oct. 2,1895 



Struck by train while asleep on 

track; age 28. 
Struck by engine in yard. 
Killed while marking cars. 

NONFATAL. 

Two toes of foot mashed; at- 
tempted to jump on moving train. 

Slightly injured while marking coal 
train. 



Apr. 10,189G 
Aug. 9,1901 
May 23,1902 
Dec. 8, 1904 
June 19,1905 
Aug. 1,1905 

Aug. 10,1905 

Feb. 26,1907 



nonfatal— concluded. 



>y engine. 
*A; fell " 



. fell from cars. 

in yard. 

struck by train, 
ie. 
le in contact with 

amped from train 

motion. 

)y train. 



YARD MESSENGERS. 



July 27,1898 
Mar. 2,1907 
Dec. 1,1907 



Sept. 10,1896 



fatal. 

Struck by engine in yard. 
Struck by engine in yard. 
Attempting to board yard engine. 

NONFATAL. 

Leg crushed; fell under train while 
trying to board it. 



Mar. 5, 1900 
Mar. 23,1904 



nonfatal— concluded. 

Foot injured; stepped on rusty nail 
while walking through yard. 

Injured by being caught between 
cars. 



WATER BOT. 


Not. 23,1896 


NONFATAL. 

Bruised by cars. 






ASSISTANT WEIQHMA8TER. 


July 28,1905 


NONFATAL. 

Ankle sprained by misstep. 






FREIGHT HANDLERS. 



Dec. 14,1891 

June 6, 1892 
May 15,1803 



FATAL. 

Run over; fell on track while climb- 
ing between cars in motion. 
"Coupling or handling cars." 
Struck by car while "coupling or 
handling cars." 



Feb. 13,1901 



fatal— concluded. 

Dropped dead while carrying 
cement from car to truck in freight 
yard. 
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INJURIES TO EMPLOYEES OF THE RAILROADS OF NEW JERSEY, CLASSIFIED BT 
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YARD EMPLOYEES— Concluded. 

WAREHOUSEMEN. 



Date of in- 
jury. 


Nature, extent, and cause of injury. 


Date of In- 
Jury. 


Nature, extent, and cause of injury. 




NONFATAL. 




nonfatal— concluded. 


Mar. 20,1893 


Broke his ankle at freight house. 


July 14,1902 


Toe mashed. 


Dec. 10,1898 


Two toes injured loading car. 


July 15,1902 


Leg injured. 


June 28, 1899 


Neck badly injured; stepped from 


Aug. 4,1902 
Oct. 14,1902 


Leg broken. 




car Just as moving cars struck it; 
the jar caused the door to fall on 


Foot injured. 
.Foot injured. 




Oct. 23,1902 


Jan. 30,1902 


him. 
Foot bruised. 


Sept. 4,1906 


Leg fractured; fell from station 
ptfitfonn 


Feb. 12,1902 


Foot injured. 


Oct. 5, 1907 


Toe crushed; dropped bundle of Iron 


May 9,1902 


Fingers Injured. 




pipe on foot. 


July 10,1902 


Fingers bruised. 







YARD PORTER. 



Oct. 6,1906 



FATAL. 

Struck by train in yard. 



YARD WATOHMEV. 



Jan. 21,1888 

Feb. 28,1890 

Oct. 30,1891 

Dec. 4, 1893 

Oct. 14,1902 



FATAL. 

Attempting to cross track at 12.10 
a. m., was struck by cars and run 
over; age 66. 

While examining seals on cars 
stepped back in front of train; 
age 42. 

Ran over by car which was shoved 
by s wl ten engine ; was standing on 
track. 

Fell, striking end of tie; injury was 
fatal. 

Struck by train. (Night watch- 
man.) 



Nov. 2,1891 

Mar. 29,1897 
Dec. 27,1897 
Sept. 14,1905 



NONFATAL. 

Bruised about spine and head: feu" 
from top of box car while walking 
over cars. 

Foot crushed; door of freight car fefl 
on It. 

Two ribs broken, and injured inter- 
nally; caught between can. 

Head badly cut and body bruised; 
struck by engine while walking 
across track. (Night watchman.) 



MAINTENANCE-OF-WAY EMPLOYEES. (a) 
CIVIL ENGINEERS AMD RODMEM. 



Date of in- 
jury. 


Nature, extent, and cause of Injury. 


Date of In- 
jury. 


Nature, extent, and cause of Injury. 


May 24,1902 
May 14,1903 

Dec. 6, 1888 


FATAL. 

Struck by train and killed. 
Struck by train and killed. 

NONFATAL. 

Struck by train and severely injured 
while taking measurements. 


Sept. 5,1903 
June 27,1905 
Oct. 1,1906 


nonfatal— concluded. 

Injured in collision. 

Struck by train and leg cut off. 

Lip lacerated; struck by timber. 



TRACK SUPERVISOR. 



June 24,1901 



NONFATAL. 

Struck by piece of exploded torpedo. 



« In the larger employments details for the fatal Injuries only are given. 
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DOTBIBS TO EMPLOYERS OF THE RAILROADS OF NEW JER8SY, CLASSIFIED BY 
SPECIFIC OCCUPATIONS AND ARRANGED CHRONOLOGICALLY UNDER EACH OCCU- 
PATION TITLE, 1888 TO 1907— Continued. 

MJUNTBNANCE-OF-WAY KKPLOYEES— Continued. 
ASSISTANT TRACK SUPERVISOR. 



Date of to- 
jury. 



June 4,1892 



Nature, extent, and cause of Injury. 



NONFATAL. 

Whfle standing on track giving in- 
struction! to foreman was struck 
and badly cut about the head, and 
his skull was fractured. 



Date of in- 
jury. 



Nature, extent, and cause of injury. 



SECTIOJT FOMomr. 



Aug. 3S, 1891 
Sept. 1,1897 

Aug. 20,1898 

Dec. 15,1898 

Feb. 13,1900 

Ian. 31,1901 
Jan, 21,1996 

OeL 1,1907 



Ape 3,1890 
Aug. 10, 1891 

Jan. 10,1893 
Jan. 29,1893 

Dee, 30,1893 

Feb. 7,1804 
Hay 3,1895 

Hay 18,1805 



Hay 21,1895 
Jane 8,1896 



FA3AJL. 

Kilted by passing train. 

Stepped immediately in front of 

Crossing tracks in front of moving 

train. 
While attempting to get hand car 

out of the way of a pay train was 

struck by a passen g er train. 
Was struck by wisher engine as he 

was getting on train. 
Run over. 
Struck by train which entered a 

misplaced switch. 
Struck and fatally injured. 

NONFATAL. 

Struck and slightly injured by train. 
While sitting asleep on end of tie 

was hit by yard engine; back 

bruised and sprained. 
Struck and slightly injured while 

walking on the track. 
Wkfle changing frogs in yard, he tot 



a frog sttp from his hand; three 
fingers of left hand crushed. 

Stepped in way of tie thrown by 
trackman; back bruised and 
sprained. 

Left ankle sprained, stopping hand 
car. 

Middle finger of left hand eruabed by 
bar which slipped while he was 
trying to raise a piece of switch 
timber. 

Ankle sprained while running a 
grampus loaded with rail; caught 
foot between grampus and cross- 
ing plank. 

Foot crushed unloading ties. 

Big toe broken; his men tot one end 
of a rail, which they were moving, 
drop on his foot. 



Juno 20,1808 



Nov. 30,1897 
Mar. 6,1898 
May 23,1899 

July 31,1899 

Sept. 18,1899 
Nov. 22,1899 

Nov. 29,1809 

Oct. 19,1900 

June 18,1903 
Oct. 26,1902 



Nov. 10,1902 
Oct. 5,1903 

Mar. 15,1904 

May 29,1905 
Jan. 22,1906 

Apr. 7,1906 

Aug. 1,1906 

Feb. 11,1907 
Apr. 17,1907 
Oct. 3, 1907 



hontatal— concluded. 

While cutting a rail his men let it 
fall on the huge toe of his right 
foot,bruism*it. 

Bar cut; bar which he was using fell. 

Back bruised; fell from car. 

Left arm dislocated, body and face 
bruised; struck by engine in yard. 

Ribs injured; was struck by a piece 
of Umber. 

Head badly cut; struck by derrick. 

End of finger cut off while fixing 
track. 

Scalp cut; struck on head by crow- 
bar. 

Badly bruised about the body; 
struck while standing on track. 

Thumb injured, working on track. 

Ear injured and two teeth knocked 
out by piece of flying coal, whue 
working along track. 

Eye injured, working along track. 

Foot crushed; stepped from car in 
motion. 

Struck by rail; injured; no particu- 
lars. 

Hip bruised, handling tools. 

8truck by train; injured; no par- 
ticulars. 

Body and head bruised; bank caved 
in while working in a ditch. 

Squeesed across stomach; engine 
moved cars while he was unload- 
ing cans of milk. 

Eye and nose cut while jumping off 
car. 

8truck by train; injured; no par- 
ticulars. 

Leg injured; struck by piece of pipe 
which burst and flew from engine 
of train. 



SECTIOH HAWDS. 



Jane 2,1888 

Jane 22,1888 

Aug. 1,1888 
*Pt 4,1888 

Her. 1,1888 
Nor. 5,1888 
Feb, 18,1889 

May 29,1889 



FATAL. 

Thrown from work train while same 

was in motion. 
Struck by train while working on 

track. 
Killed while working on track. 

"in front of train and was 



Struck by train whue tamping ties. 
Struck by train while tamping ties. 
Struck by train white sitting on 

track. 
Struck by train; stood too near 

track; age at 



Aug. 
Nov. 


24,1889 
11,1889 


Dec. 


7,1880 


Dec. 


19,1889 


Dec. 


19,1889 


Apr. 


2,1890 



fatal— continued. 

Fell from car and was run over. 

Struck by train while working on 
track with gang; age 27. 

Thrown from work train by sudden 
jerk'and was run over. 

Jumped from hand car and was 
kitted. 

Attempted to cross between two cars 
of construction train and was 
caught between bumpers; in yard- 
age 22. 

Struck by ears while walking 
through freight yard; age 30. 
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XAINTBKAVCX-Or-WAT EMPLOYEES— Continued. 

SECTION XAJTD8- Continued. 



Date of in- 
jury. 



Nature, extent, and cause of injury. 



Date of in- 
Jury. 



Nature, extent, and cause of injury. 



May 1,1800 

Sept. 8,1890 

Sept. 16,1800 

Aug. 13,1890 
Nov. 18,1800 

Jan. 2,1801 

Jan. 2,1801 

Apr. 15,1801 

Apr. 30,1801 

May 26,1801 
June 4,1801 
Juno 19,1801 
July 90,1891 

Aug. 5,1891 
Aug. 81,1801 
Sept. 9,1801 
Oct. 9, 1891 
Dec. 3, 1891 

Jan. 20,1802 
Mar. 7,1892 

May 3,1802 

June 15,1802 
Aug. 26,1802 
Sept. 26, 1892 

Dec. 15,1892 
Jan. ,10,1893 

Jan. 10,1893 

Jan. 12,1803 

Jan. 13,1803 

Apr. 18,1893 

Apr. 20,1803 
May 12.1893 
June 12,1893 
June 14,1893 



July 3,1803 

Aug. 16, 1893 
Aug. 19,1893 



fatal— continued. 

Attempting to get on car of con- 
struction train; fell off and was 

run over; age 34. 
Struck by train while working on 

track. 
Struck by train while working on 

track: age 35. 
Struck by train. 
Train backed against some cars be 

was trying to move. 
Caught between bumpers of engine 

and flat car of work train; collison. 
Struck by train while working on 

track; it was very foggy; age 60. 
Stepped from behind one train in 

front of another; age 65. 
Fell under train leaving gravel pit 

while trying to get out of way of 

sliding bank. 
While trying to board train in yard 

fell between cars and was run over. 
Struck by train while working on 

track; age 25. 
Struck by train while oiling switches; 

age 45. 
Struck by train while working on 

track; foreman shouted to him in 

vain; age 23. 
Struck by car of derailed train while 

working on track. 
Struck by train while working on 

track. 
Struck by train while working on 

track. 
Struck by a flying step which broke 

from engine. 
Attempted to get on train after it 

started; fell and was run over; 

age 22. 
While cleaning snow from tracks in 

yard was struck by engine; age 28. 
Struck by train while working on 

track in yard; whistle sounded 

and bell rang; age 30. 
Struck by engine while at work in 

tunnel; bell rang and headlight 

was burning; age 29. 
Struck by freight train. 
Struck while pulling spikes. 
Struck by train while walking on 

track picking up tools. 
Struck while working on track. 
Struck by train while at work on 

tracks. 
Struck by train while at work on 

tracks. 
Struck by train while driving a dog 

off the track. 
Struck by train while shoveling 

snow off the track. 
Struck by train while at work on 

tracks. 
Struck while at work on tracks. 
Coupling. 
Struck by train. 
Was crossing tracks after finishing 

work; was struck by passenger 

train; bell rang and whistle blew; 

age 20. 
Struck by passenger train while 

working on track; bell rang and 

whistle Die w; age 25. 
Killed while working on track. 
Struck in yard. 



Nov. 15,1808 



Deo. 
Dec. 



1,1803 
5,1803 



Dec. 6, 1803 
Feb. 12,1804 

Feb. 14,1894 
Mar. 1, 1894 
Apr. 2,1804 

Sept. 25, 1804 

8ept.26,1894 
Feb. 8,1895 

May 11,1805 
Sept. 23, 1805 
Jan. 11,1806 
Mar. 15,1806 
Mar. 24,1806 

June 10,1806 
June 20, 1806 
July 2,1806 

Deo. 16,1806 
Dec. 22,1806 



Apr. 39,1807 
May 29,1807 
June 18,1807 
July 15,1807 
Sept. 3,1807 

Sept. 4,1897 
Sept. 9,1897 
Sept. 11, 1897 
Nov. 2,1807 
Jan. 20,1808 

Jan. 29,1808 
Feb. 11,1898 

Feb. 16,1808 

Apr. 8, 1898 

May 20,1898 
> June 25,1808 
'July 7,1898 

Aug. 6,1808 

Aug. 26, 1808 

, Sept. 9,1808 
I Sept. 17, 1808 

' Nov. 18,1808 
Nov. 18,1808 
Nov. 18,1898 

! Nov. 18,1808 
Nov. 18,1808 



fatal— continued. 

Struck by passenger train; was oil- 
ing switches and attempted to 

cross track ahead of train; beD 

rang, whistle blew; age 45. 
Struck by train. 
Body found; evidently struck by 

unknown train; age 36. 
Struck by train. 
Killed by cars while at work on 

track. 
Struck while working on track. 
Struck by train. 
Stepped in front of engine and was 

struck. 
Struck by engine while walking be- 
tween tracks; age 33. 
Struck by engine in yard: age 48. 
Struck and run over whMe cleaning 

snow from crossing. 
Struck while working on track. 
Struck while working on track. 
Run over by drill engine. 
Struck while at work on track. 
Struck and run over by oars while 

cleaning switches. 
Struck and was run over, age 25. 
Struck by train. 
Struck while pulling weeds along 

track. 
Struck while at work on tracks. 
Jumped off a work train while it was 

In motion and was run over; age 

32. 
Struck by engine. 
Struck while working along tracks. 
Ran against side of moving train. 
Fell from work train; back bruised. 
Struok and instantly killed while 

walking on track. 
Struck while walking on track. 
Struck by engine. 
Struck by train. 
Crossing under moving oars. 
Struck by a train while at work on 

tracks. 
Run over. 
Struck by a train while at work on 

tracks. 
Struck by a train while at work on 

tracks. 
8truck by a train while at work on 

tracks. 
Struck by engine. 
Struck while working on track. 
Struck by an engine while at work 

on tracks. 
Struck by an engine while at work 

on tracks. 
Struck by a train while at work on 

tracks. 
Run over by engine. 
Struck by a train while at work on 

tracks. 
Struck by a train while at work on 

tracks. 
Struck by a train while at work on 

tracks. 
Struck by a train while at work on 

tracks. 
Struck by a train while at work on 

tracks. 
Struok by a train while at work on 

tracks. 
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MAIHTSNANGB-Or-WAY KMPLOYDBS-Oontinued. 
SECTION KAVDS-Continued. 



Not. 18,1808 

Not. 18,1808 

Nov. 18,f8B8 

Not. 18,1898 

Not. 18,1898 

Not. 18,1806 

Not. 18,1808 

Nor. 80,1808 

Jan. 2,1800 

Jsn. 17,1800 

Jin. 17,1800 

Jin. 37,1800 

Mar. 3,1800 

Juno 10,1800 
June 10,1800 
Aug. 1,1809 
Aug. 8,1800 

Aug. 0,1809 

Nor. 21,1809 
Jan. 12,1000 
Jan. 16,1000 

Jan. 17,1000 

Jan. 17,1900 

Jan. 30,1900 

Apr. 11,1000 
May 9,1900 

May 24,1900 

June 29,1900 

June 29,1900 

June 29,1900 

My 28,1900 

kpt. 12,1900 
Oct. 2,1900 

Oct 11,1900 

get. 25,1900 
Nov. 2,1900 
Iw. W,1901 

I**- 29,1901 
A P*. 17,1901 

Apr. 23,1901 

A Pf. 29,1901 

y*7 6,1901 
J «na 4,1901 



Struck by a train while at work on 

tracks. 
8truck by a train while at work on 

tracks. 
Struck by a train while at work on 

tracks. 
Struck by a train while at work on 

tracks. 
Struck by a train while at work on 

tracks. 
Struck by a train while at work on 

tracks. 
8truck by a train while at work on 

tracks. 
Struck by a train while at work on 

tracks. 
Struck by engine. 
Struck while at work on track. 
Struck while at work on track. 
Fell from hand car while in motion. 
8truck by train while working on 

track. 
8truck while at work on tracks. 
8truck while at work on tracks. 
Killed while at work on tracks. 
Attempted to board a wild-cat 

freight train. 
Struck by train while at work on 

tracks. 
Struck by train. 
Struck by train. 
Struck by train while working on 

tracks. 
Struck by engine which backed 

against him. 
Struck bv engine which backed 

against htm. 
Struck by train while working on 

track. 
Struck while working on track. 
8truck by wild-cat engine while 

walking on track. 
Laborer on gravel train; stone rolled 

on him. 
8truck by train while working on 

track. 
Struck by train while working on 

track. 
Struck by train while working on 

track. 
Struck by train while standing too 



Aug. 10,1901 S 



tg too 
train 

lg on 

>nt of 

led to 

k by 

igine. 
title it 

while 



Aug. 10,1001 
Oct. 20,1001 

Dec 6,1001 

Feb. 7,1002 
Feb. 18,1902 
Feb. 10,1902 

Mar. 12,1902 
Apr. 16,1902 
May 15,1902 
June 3,1902 

July 10,1902 
July 10,1902 

Aug. 4,1002 

Sept. 5,1002 
Sept. 17, 1902 
8ept. 23,1902 
Oct. 7,1902 
Dec 6,1902 
Dec. 10,1902 

Jan. 14,1903 
Jan. 10,1903 
Feb. 17,1003 

May 13,1903 



Aug. 
Oct. 



Oct. 



18,1903 
22,1903 
28,1903 
Dec. 21,1903 
Dec. 22,1903 
Jan. 13,1904 

Jan. 10,1904 
Jan. 21,1904 
Feb. 17,1904 
Feb. 10,1904 



May 12,1904 

May 12,1904 

Oct. 5, 1904 

Dec. 27,1904 

Jan. 13,1905 

Jan. 24,1905 
June 29,1905 

Sept. 30,1905 

Oct. 6,1905 
Jan. 22,1906 

Feb. 17,1906 

Mar. 14,1906 

May 29,1906 

June 2,1906 
June 6, 1906 
July 12,1906 
Sept. 14,1906 
Sept. 16,1906 

Oct. 3,1906 



Struck by passenger train. 

Struck by engine while crossing 

track. 
While working in deep cut was 

struck by passenger train. 
Struck by engine. 

Struck by train during snowstorm. 
Struck by engine while working on 

track. 
Struck by train. 
Struck by train. 

Struck by train while crossing track. 
Struck by train while working along 

track. 
Struck and run over by car. 
Struck by train while walking on 

track. 
Was struck by train while working 

on track at night. 
8truck by engine. 
Struck by train. 
Fell from moving work train. 
Struck by train while on hand car. 
8truck by train during night. 
Caught between gravel train and 

gravel bank at gravel pit. 
Struck by train. 
Struck by switch engine. 
Struck by train while clearing snow 

from track. 
Struck by train while working on 

track. 
Struck by train. 
Struck by train. 
Struck by train. 
Struck by train. 
Struck by train. 
Struck by train while working on 

track. 
Struck by train. 
Struck by train. 
Struck by train. 

Laborer on work train; while load- 
ing dirt in cut was killed by land- 
slide. 
Struck by train. 
Struck by train. 
Struck by train in tunnel. 
Struck by train. 
Struck by extra while working on 

track. 
Struck by car in yard. 
Struck by train while working on 

track. 
Struck by extra while working on: 

track. 
Struck by train. 
Struck by engine while working on 

track. 
Struck by train while working on 

track. 
Struck by train while working on 

track. 
Thrown from hand car which was 

derailed at bridge. 
Lump of coal fell on him. 
Struck by train. 
Struck by train. 
Struck by train. 
Struck by train while working on 

Struck by train while working on 
tracks. ^ 
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INJURIES TO EMPLOYEES OF THE RAILROADS OF NEW JERSEY, CLASSIFIED IT 
SPECIFIC OCCUPATIONS AND ARRANGED CHRONOLOGICALLY UNDER BACH OCCU- 
PATION TITLE, 1888 TO 1907— Continued. 

MAIMTE»AXCK-OE-WAY SMPLOYRXfl— CotttiAsed. 

8E0TXOK HAZDa-CoododML 



Date of in- 
Jury. 



Nature, extent, and cause of injury. 



Date of in- 
jury. 



Nature, extent, and cause of injury. 



Oct 10,1986 

Jan. 18,1907 

Jan. 19,1907 

Jan. 1ft, 1907 

Feb. 19,1907 

Mar. 25,1907 

Apr. 2,1907 
Apr. 8,1907 

Apr. 12,1907 



fatal— continued. 

Struck by engine while working on 

tracks. 
Struck while deeding snow from 

tracks. 
Struck while cleaning snow from 

ditch. 
Struck by train while sweeping 

track at tower. 
While workiug on trestle bridge, fell 

into ravine. 
Struck by train while working on 

track. 
Struck by train. 
Struck by train while at work on 

tracks- 
Struck by train while at work on 

tracks. 



June 27,1907 

July 6,1997 
July 27,1907 

Sept 18,1907 
Nov. 8,1997 

Not. 8,1907 

Not. 8>19*7 

Nov. 16,1907 
Dec. 6,1907 
Dec 23,1907 



fatal— concluded. 

Laborer en work train; fell between 

cars. 
8truck by train. 
Struck by train while working on 



Struck by train in yard. 

Struck by train while at work on 

track. 
Struck by train while at work em 

track. 
Struck by train while at work en 

track. 
Struck by train in tomneL 
Struck by train. 
Struck by train. 



T UJ f JEL WO! 





FATAL. 




KOOTAial— concluded. 


Feb. 7,1889 


Laborer; struck by train; age 32. 
Watchman; struck by train; age 48. 


Sept 39,1895 


Laborer, injured; struck by train. 
Laborer; hand bruised; raff Jell on it 


July 2, 1890 


Apr. 26,1896 


Nov. 2,1891 


Watchman; struck by train; ace 55. 
Tunnel superintendent; struck by 


Nov. 23,1896 


Watchman; left hip bruised; struck 


Dec. 15,1892 




by engine. 




passenger train. 
Watchman; struck by train; age 57. 


Dec. 7,1898 


Laborer; hip bruised; fell from seal* 


Apr. 1,1894 




fold. 


-,1896 


Watchman; struck by engine. 
Watchman; struck by train. 


Jan. 17,1900 


Section foreman; slightly injured; 


June 3,1902 




struck by engine. 
Watchman; three toes crushed; 






Feb. 25,1903 




NONFATAL. 




stone fell on them. 






June 22,1907 


Laborer; ankle cut and bruised; rock 


Sept. 21,1889 


Watchman; right arm broken, side 
bruised; struck by train. 




fell as train passed. 



TRACK WALKERS, INSPECTORS, OR PATROLLRR8. 



Jan. 20,1888 
Mar. 24,1888 
Apr. 11,1888 
May 10,1888 
July 17,1888 
Sept. 6,1888 
Oct. 18,1888 
Dec. 14,1888 
July 15,1889 
Sept. 1,1889 
Jan. 4,1890 
Jan. 0,1890 



Feb. 
Sept 
Apr. 
Aug. 
Jan. 
Nov. 
May 
May 
July 
Dec. 
Feb. 
Mar. 
Nov. 
Nov. 



1,1890 
19,1890 
10,1891 
6,1892 
7,1893 
8,1893 
4,1894 
5,1894 
11,1894 
12,1894 
13,1895 
5,1895 
12,1895 
14,1895 



Struck while patrohlng track. 
Struck while patrolling track. 
Struck while patrolling track. 
Struck while patrolling track. 
Struck while patrolling track. 
Struck while patrolling track. 
Struck while patrolling track. 
Struck while patrolling track. 
Struck while patrolling track. 
Struck while patrolling track. 
Struck while patrolling track. 
Struck while patrolling track. 
(Track watchman.) , 

Struck while patrolling track. 
Struck while patrolling track. 
Struck while patrolling track. 
Struck while patrolling track. 
Struck while patrolling track. 
Struck while patrolling track. 
Struck while patrolling track. 
Struck while patrolling track. 
Struck while patrolling track. 
Struck while patrolling track. 
Struck while patrolling track. 
Run over by gravel train. 
Struck while walking on track. 
Struck while patrolling track. 



May 6,1896 
July 15,1896 



Oct. 
Feb. 

June 

July 

Nov. 

Mar. 

June 

Apr. 

Nov. 

Jan. 

Mar. 

June 

Oct. 

Nov. 

Dec. 

Oct. 

Sept. 

Sept 

Dec. 

Jan 



9,1896 
2,1897 

26,1897 

1,1897 
23,1897 
27,1898 
20,1898 

3,1899 
18,1899 

1,1900 
15,1900 
14,1900 
29,1900 

3,1900 
21,1900 

9,1901 
13,1902 
18,1902 

6,1902 
20,1903 



May 18,1903 
Jan. 17,1905 



fatal— continued. 

Struck while patrolling track. 

Stepped in front of an engine and 
was run over. 

Struck by train. 

Struck by train. (Track watch- 
man.) 

Struck while patrolling track. 

Struck while crossing track. 

Struck while patrolling track. 

Struck while patrolling track. 

Struck white patrolling track. 

Struck while patrolling track. 

Struck while patrohlng track. 

Struck while patrouing track. 

Struck while patrolling track. 

Struck white patrolling track. 

Struck while patrolling track. 

Struck white patrolling track. 

Struck white patrolling track. 

Struck while patrolling track. 

Struck white patrolling track. 

Struck white patrolling track. 

Struck white patrolling track. 

Struck by train. (Track watch- 
man.) 

Struck while patrolling track. 

Struck white patrolling track. 



Digits 



zed by G00gle 



ACCIDENTS TO RAILROAD EMPLOYEES IN NEW JERSEY. 819 



injtjries to employees of the railroads or new jersey, classified by 

SPECIFIC OCCUPATIONS AND ARRANGED CHRONOLOGICALLY UNDER EACH OCCU- 
PATION TITLE, 1888 TO 1907— Continued. 

MALHTENANCE-OE-WAY EMPLOYEES— Continued. 

TRACK WALKERS, IV8PSOTORS, OR PATROLLERS— Concluded. 



Aog. 5,1905 
Jan. 11,1908 
Mar. 15,1906 
Jaly 8,1906 
Sept 6,1906 
Dee. 2,1906 
Jaly 23,1907 



Apr. 12,1888 

Mar. 3,1890 

Jan. 16,1891 

Feb, 25,1891 

Jtuy 21,1891 
Sept. 11, 1891 

Ian. 10,1892 

Mar. 12,1892 

May 13,1892 
May 6,1893 

Jane 1,1893 



Struck while patrolling track. 
Struck while patrolling track. 
Fell from train. 
Struck while patrolling track. 
Struck while patrolling track. 
Struck while patrolling track. 
Struck while patrolling track. 

NONTATAL. 

Struck and slightly injured while 
patrolling tracks. 

Ankle run over; struck by draft of 
cars. 

Accidentally shot in leg by police- 
man. 

Rlgh t leg injured; fell through draw- 
bridge. 

Head and arm hurt by passing train. 

Rib broken and other bruises; colli- 
sion. 

Struck and slightly injured on side 
ofhead. 

Head, leg, and arm injured; struck 
by cars in freight yard while per- 
forming his duties. 

Struck and slightly injured. 

While in caboose engine hit same 
and "knocked him senseless." 

Slightly injured while patrolling 
tracks; struck by train. 



July 

June 

Jan. 

Oct 
Oct 

Oct 

Aug. 



22,1803 

4,1896 

28,1897 

20,1898 
26,1898 

7,1899 

9>1900 



Dec. 24,1900 

Dec. 28,1903 

Jan. 2,1904 
Feb. 5, 1904 

Apr. 13,1904 
Jan. 7,1906 
Jan. 28,1906 
May 8,1906 
July 20,1906 
Nov. 3,1906 
June 28,1907 
Sept. 17, 1907 



Nature, extent, and cause of injury. 



nonfatal— concluded . 

Chest injured; tripped and fell orer 

wheelbarrow. 
Head cot and side bruised; struck 

by engine. 
Leg bruised and ankle sprained; 

struck bv train. 
Arm hurt by car door. 
Arm broken in two places; struck by 

train. 
Ii itrolllng tracks; 

tin. 
S! out head; struck 

from passing ex- 



L 



I; struck by lump 

ng train. 

Lit by coal from 

train. 

ound; struck by 
train, 
train, 
train. 
it door, 
td by coal, 
truck by train, 
all. 
train, 
train. 



BRIDGE WATCKKABT. 



Oct 11,1898 



Struck and instantly killed while 
walking on bridge. 



BRIDGE UrSPECTOR. 



D*. 4,1893 



In stepping out of the way of a pas- 
senger train he slipped and fell 
from masonry of bridge, fractur- 
ing ribs and bruising head and 
sides. 



D*. 18,1892 



BRIDGE FOREMAN. 



Foot and leg bruised; stick of tim- 
ber fell on foot. 



Digitized by 
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INJURIES TO EMPLOYEES OF THE RAILROADS OF NEW JERSEY, CLASSIFIED BY 
SPECIFIC OCCUPATIONS AND ARRANGED CHRONOLOGICALLY UNDER EACH OCCU- 
PATION TITLE, 1888 TO 1007— Continued. 

MAINTEKANGE-OF-WAT EMPLOYEES— Continued. 

BRIDGE OARPUTTSM AMD WOB 



Date of In- 
jury. 


Nature, extent, and cause of Injury. 


Date of In- 
jury. 


Nature, extent, and cause of injury. 


Apr. 3,1800 
Jan. 14,1802 
Jan. 10,1807 
Sept 4,1000 


FATAL. 

Struck by train while working on 

abridge. 
Found dead along track; probably 

jumped from moving train. 
Struck by train while working on 

bridge. 
Derrick ear toppled over on him. 


Apr. 8,1001 
Apr. 0,1001 
June 8,1001 
Apr. 15,1008 

May 18,1004 


fatal— concluded. 

Fell from bridge. 

Fell from bridge. 

Struck by train on bridge. 

Struck by engine while at work on 

bridge. 
Struck in throat by falling timber. 



CARPEETERS. 





FATAL. 




fatal— concluded. 


Hay 16,1888 


While picking up spikes near bridge 
was struck Dy train; "whistle was 


Feb. 18,1802 
Feb. 6,1800 


Struck while walking on track. 
Struck while on tracks. 




blown and bell rung, but he did 

not get far enough out of the way." 

Found dead near crossing; "It was 


Oct. 16,1001 


Struck by train while, standing on 
track. 


Dec. 1,1888 


8ept. 6,1002 


Ship carpenter; explosion of gas in 




supposed that he was trying to get 
on a coal train that was passing, 
and fell under the wheels.'' 


Feb. 0,1003 


pontoon. 
Working under car when truss fsft 






and crushed him. 


Sept 11,1880 


Was run over by locomotive in yard. 


Sept. 26, 1004 


Struck by train. 



MAS0H8. 



Mar. 
Dec. 



28,1003 
5,1003 



Foot hurt by stone. 
Leg broken by stone. 



Aug. 14,1005 



nonfatal— concluded. 
Left foot punctured by nail. 



PAINTERS. 



Mar. 30,1003 
Oct. 5,1007 



June 25,1888 
Oct. 18,1892 

Mar. 13,1803 



June 10,1803 
Oct. 20,1803 

Jan. 24,1808 
Dec. 0, 1808 



Found dead; struck by train. 
Struck while painting fence. 

NONFATAL. 

Leg crushed; climbing on train. 
Injured by Ml from ladder while 

painting. 
Fell from top of car when ladder 

slipped, and was Injured (at 

shops). 
Leg broken by scaffold falling at 

bridge. 
Collar Done broken; caught between 

draw and plank while he was 

painting draw. 
Ribs and hip injured; struck while 

painting car in yard. 
Bruised hip; fell from ladder. 



Nov. 10,1800 

Aug. 8,1000 
Jan. 23,1001 

June 24,1001 



June 27,1001 
May 16,1002 



Aug. 30,1002 

Oct. 0,1002 
May 10.1006 
Sept. 1,1006 



nonfatal— concluded. 

Hip bruised; fell while painting 

smokestack. 
Skull fractured; fell from bridge. 
Slightly squeesed between can In 

yard. 
Leg crushed so amputation was 

necessary; caught fn drawbridge 

when It opened. 
Leg broken; fell from plank. 
Back and left shoulder sprained; 

struck by train while painting 

bridge. 
Arm and side bruised; struck by 

train. 
Wrist cut (at shops). 
Leg fractured by fall from ladder. 
Right ankle sprained by fall. 



WRECK-MASTER. 



Oct. 25,1807 



NONFATAL. 

Hand injured, coupling cars. 
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INJURIES TO EMPLOYEES OP THE RAILROADS OF NEW JERSEY, CLASSIFIED BY 
SPECIFIC OCCUPATIONS AND ARRANGED CHRONOLOGICALLY UNDER EACH OCCU- 
PATION TITLE, 1888 TO 1907-Continued. 

XAINTENANCB-OF-WAY EMPLOYEES— Continued. 

DERRICK FOREMAN. 



Date of in- 
jury. 



Mar. 9,1901 



Nature, extent, and cause of Injury. 



NONFATAL. 



Finger mashed while adju 
blocking under jack; was struck 
with sledge hammer. 



Date of In- 
jury. 



Nature, extent, and cause of Injury 



HOISTING SJTQXVEER. 



Aug. 29,1904 



NONFATAL. 

Wrist sprained by fall. 



WRECK REMOVERS. 



July 3,1888 

July 27,1888 

Feb. 8,1880 

Nov. 16,1889 

Nov. 28,1889 

Dec. 4,1890 
Jan. 14,1802 

Mar. 29,1893 

Mar. 29,1893 

Mar. 29,1893 

Mar. 29,1893 

Mar. 29,1893 

Mar. 29,1893 

Mar. 1,1895 
Mar. 2,1895 



NONFATAL. 

Back and side injured; fell from 
wreck train. 

Thigh severely injured; struck by 
tackle thrown from wrecking car. 

Hand severely injured, assisting in 
placing car on track. 

Slightly injured, assisting in han- 
dling derrick car. 

Slightly injured, assisting to clear 
wreck. 

Slightly Injured working at wreck. 

Slightly Injured, assisting to clear 
wreck. 

Slightly Injured; derrick car over- 
turned. 

Slightly injured; derrick car over- 
turned. 

Slightly injured; derrick car over- 
turned. 

Slightly injured; derrick car over- 
turned. 

Slightly injured; derrick car over- 
turned. 

Slightly injured; derrick car over- 
turned. 

Leg broken, clearing away wreck. 

Thigh broken, clearing away wreck. 



Aug. 


18,1897 


Dec. 


15,1897 


Feb. 


24,1898 


Feb. 


24,1898 


Nov. 


22,1899 


Aug. 


28,1901 


Oct. 


14,1901 


Oct. 


14, 1901 


Oct. 


14,1901 


Oct. 


14, 1901 


Mar. 


23,1903 


July 


29,1900 



nonfatal— concluded. 

Head cut, back bruised; fell from, 
wreck train. 

Head hurt; fell getting off wreck 
train. 

Back bruised; fell on rail while at 
work at wreck. 

Back and breast bruised; fell in to- 
overturned car while at work at 
wreck. 

Finger broken, working with wreck 
1 



stako broke and 
im while assisting: 
le on rails. 

when wreck car- 

when wreck car 
when wreck car 
when wreck car 
lever slipped out 



of jack. 

Fingers badly bruised; hand caught, 
in wrecking machinery. 



FOREMEN PILE DRIVERS. 



Dec. 4,1802 



NONFATAL. 

Finger mashed at Passaic bridge. 



July 17,1907 



nonfatal— concluded. 

Thumb fractured; jack slipped and v 
timber fell on thumb. 



IKON WORKERS. 



Sept 22,1902 
Oct 5,1902 

Oct 5,1902 



NONFATAL. 

Foot Injured while at work on bridge. 
Leg bruised; loading timber at 

bridge. 
Foreman of Iron gang; leg injured 

loading timber at bridge. 



Feb. 1, 1908 
Feb. 17,1906 



nonfatal— concluded. 

Leg broken; fell from terminal struc- 
ture. 

Finger crushed; heavy iron fell on . 
same at terminal structure. 



16752— No. 84—10 10 
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INJURIES TO EMPLOYEES OF THE RAILROAD8 OF NEW JERSEY, CLASSIFIED BY 
SPECIFIC OCCUPATIONS AND ARRANGED CHRONOLOGICALLY UNDER EACH OCCU- 
PATION TITLE, 1888 TO 1907-Continued. 

MAINTENANCI-OF-WAY EMPLOYEES— Continued. 

DRAWBRIDGE TENDERS. 



Date of in- 
jury. 



Nature, extent, and cause of injury. 



Date of in- 
Jury. 



Nature, extent, and cause of Injury 



June 16,1888 
Aug. 12,1891 
Oct. 1, 1892 

May 26,1894 
Jan. 6, 1904 
Juno 6, 1904 

Juno 18,1904 



Feb. 24,1888 



FATAL. 

Head caught in drawbridge. 
Struck by extra passenger engine. 
Struck by an engine while sitting on 

end of draw. 
Caught between cars and float. 
Struck by train at draw. 
Struck by train and drowned at 

draw. 
Struck by train. 

NONFATAL. 

Hand caught in hydraulic lift and 
severely injured. 



' May 10,1888 
! July 29,1892 

Nov. 14,1892 

Dec. 2,1898 

Apr. 17,1899 



nonfatal— concluded. 

Fingers cut off while turning draw. 
Gash cut in head and hand lacerated; 

struck by oar. 
Ribs and leg broken; struck by 

train. 
Leg wrenched and bruised; was 

riding on engine. (Assistant draw 

tender.) 
Hand cut by piece of wire which he 

seised to save himself from falling 

from ladder. (Drawbridge oiler.) 





CROSSING GATEMEH AND FLAGMEN. 




FATAL. 




fatal— concluded. 


June 15,1888 


Struck by light engine which was 


Mar. 1,1897 


Stepped in front of train. 




backing across main tracks; age 


Mar. 3,1897 


Struck while flagging at crossing. 




32. 


July 20,1897 


Struck by train. 


Aug. 26,1888 


Struck by extra at 8.50 p.m.; age 67. 


Nov. 10,1897 


Struck while standing too close to 


Nov. 8,1888 


Struck by train. 




track at crossing. 
Struck while walking on track. 
Knocked down ana run over by 


Aug. 30,1889 


Struck by train; age 64. 
Struck while walking on track. 
Struck by train while on duty at 


Dec. 3.1897 


Mar. 5, 1890 


Nov. 19, 1898 


Nov. 14,1890 




train. 




crossing. 


Dec. 17,1898 


Struck by a shifting engine at cross- 


Dec. 8, 1890 


Struck bv light engine while getting 
out of the way or one backing up. 




ing. 




Aug. 8.1899 


Struck by a passenger train. 


Dec. 30,1890 


Run over. 


Nov. 7,1899 


Struck by engine while walking on 


Jan. 8, 1891 


Struck by train. 




track. 


Mar. 17.1892 


Struck bv extra engine. 

While attempting to drive a cow 


Jan. 27,1900 


Struck while flagging a train at cross- 


Sept. 9,1892 




ing. 




from the track was struck by en- 


July 11,1900 


Struck while flagging a train at cross- 




gine running very slowly; age 60. 
While avoiding cars backing up he 




ing. 


Nov. 13,1892 


Dec. 7, 1902 


Fell on crossing, collar bone frac- 




stepped in front of others; age 48. 
Found dying, 12.05 a. m.; struck 




tured: died three days later. 
Struck by train. 


Feb. 2,1893 


May 31,1903 




probably by light engine; age 60. 
Struck by train. 


Aug. 30,1903 


Struck by engine. 


May 15,1893 


Sept. 21,1903 


Struck by engine at crossing. 
Struck by train. 


May 31,1893 


Struck by train at crossing. 


Nov. 14,1903 


July 4, 1893 


Run over. 


Nov. 22, 1903 


Struck by train. 


June 26,1894 


Struck by train. 


Mar. 7,1904 


Struck at crossing. 


Nov. 3,1894 


Struck by train; age 57. 


Oct. 18,1905 


Struck by train. 


June 21,1895 


Struck by train; "trespassing on 


Dec. 22,1905 


•8truck by train. 




track." 


Feb. 15.1907 


Struck by train at crossing. 


May 15,1896 


Struck by train. 






Nov. 28,1896 


Found dead; it was supposed that 
he was run over while attempting 
to board a passenger train in mo- 
tion; age 29. 







ELECTRICIANS, LINEMEN, ETC. 



Aug. 14,1900 
June 29,1903 

July 9,1889 
Jan. 27,1891 , 



Dropped dead while repairing wires. 

(Lineman.) 
Electric shock. (Electrician.) 

NONFATAL. 

Head cut; jumped in front of train. 

(Telegraph lineman.) 
Hip bruised; struck by passing 

coach while repairing wires on 

bridge. 



Jan. 6,1892 
Dec, 19,1900 
Mar. 6,1001 



nonfatal— continued. 

Slightly injured; thrown from step- 
ladder while fixing electric wires 
In train house. 

Punctured wound of leg; spike 
broke off of pole he was climbing. 
(Electrician.) 

Both ankles sprained; was palled 
from pole by engine which took 
up slack of wire that he was hang- 
ing across track. ( Wireman.) 
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INJURIES TO EMPLOYEES OP THE RAILROADS OF NEW JERSEY, CLASSIFIED BY 
8PECIFIC OCCUPATIONS AND ARRANGED CHRONOLOGICALLY UNDER EACH OCCU- 
PATION TITLE, 1888 TO 1907— Continued. 

MAINTENANCE-OF-WAY EMPLOYEES— Continued. 

ELECTRICIANS, LINEMEN, ETC.— Concluded. 



Date of In- 
jury. 



Mar. 31,1902 
June 29,1903 
Sept. 15,1903 
Oct 21,1903 



Nature, extent, and cause of Injury. 



nonfatal— continued. 

Scalp wound and left foot lacerated; 
fell from hand car. ( W ireman . ) 

Arm bruised; thrown against en- 
gine, (W ireman.) 

Scalp wounds; struck by train. 
(Lineman.) 

Fracture of thigh; electric-light pole 
broke. 



Date of in- 
jury. 



April 28,1905 
June 7,1905 
Sept. 10,1906 

Jan. 30,1907 

Mar. 31,1907 



Nature, extent, and cause of Injury. 



nonfatal— concluded. 

Foot cut while handling tools. 
Both hands burned at switchboard. 
Side and neck burned by eioctric 

wire. (Electrician.) 
Elbow dislocated; spurs slipped and 

he fell from pole. ( Lineman . ) 
Injured; thrown from small motor 

car. (Lineman. ) 



SWITCH TENDERS. 



Oct 13,1888 
Nov. 23,1890 
Dec. 16,1890 
May 31,1891 

Dee. 25,1891 

lone 4,1892 

July 21,1892 



Struck by car while throwing 
switch. 

Found dead; supposed to have been 
struck while attending switches. 

Struck by a light engine while at- 
tending switches. 

After having turned a switch In 
yard, stepped back in front of 
engine and was run over; age 26. 

While tending switches in yard 
stepped in front of engine and was 
run over; age 28. 

Stepped in front of some cars that 
were being switched; was knock- 
ed down and run over; age 39. 

Stepped on track in front of some 
cars that were being switched and 
was run over; age 42. 



Sept. 


13,1893 


Nov. 


26,1893 


Dec. 


28,1893 


Dec. 


14,1895 


Oct. 


10,1897 


Nov. 


9,1903 


Dec. 


15,1903 


Aug. 


27,1907 



fatal— concluded. 

Stepped In way of cars In yard and 

was run over; age 60. 
Attempted to cross tracks ahead of 

switch engine and was struck; 

age 35. 
Attempted to couple cars while in 

motion; fell ana was run over; 

age 34. 
Struck by yard engine: attempted 

to cross track ahead of engine. 
Struck by engine while attending 

switches. 
Struck by cars while throwing a 

switch. 
Struck by engine while throwing 

switch. 
Stepped In front of freight train and 

was run over. 



SWITCH REPAIRERS. 





FATAL. . J 




NONFATAL— Concluded. 


Nov. 27,1903 


Struck and Instantly killed by yard ' 
engine while working on switches. 


Mar. 17,1892 


Slightly injured while repairing a 






switch. 






Aug. 3,1892 


Was struck and head cut open while 




NONFATAL. 




repairing a switch. 

Injured while repairing switch. 

Finger on left hand crushed by- 
plunger in interlocking switch 






Jan. 23,1901 


Feb. 6,1888 


R lie 


July 28,1901 




:k- 










while repairing it. 


Nov. 1,1890 


Sl an 


June 18,1903 


Struck by car while repairing switch 
in yard; nature of injury not re- 








Aug. 5,1891 


81 ng 




ported. 




i. 


June 5,1905 


Struck on head by car step while re- 


Ang. 18,1891 


SI ng , 




pairing switch. 






Feb. 26,1907 


Burned while filing switch blades 


Sept. 18,1891 


SI on 




at substation. 


Feb. 7,1892 


SI a 







SWITCH OILERS. 



Mar. 22,1905 

Apr. 8,1905 



NONFATAL. 

Struck by light engine while oiling 

switch; head Injured. 
Struck by car while oiling switch; 

nature of injury not reported. 




nonfatal — concluded. 

Struck by train while oiling 
switches; nature of Injury not 
reported. 



Digits 
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KAINTENANCE-OF-WAY EMPLOYEES— Continued. 

SWITCH CLEAHZRS. 



Date of In- 
jury. 



Mar. 8,1890 

Dec. 18,1901 

July 7,1903 

Jan. 4,1905 
Nov. 16,1905 



Nature, extent, and cause of Injury. 



Found lying on track fatally in- 
jured; supposed to have been 
struck by train while cleaning 
switches. 

Struck and killed by train while 
cleaning a switch. 

Struck by engine and killed while 
cleaning a switch. 

Struck by train. 

Struck by engine while cleaning 
switch. 



Date of in- 
Jury. 



Nov. 7,1891 
Sept. 20,1895 



Nature, extent, and cause of injury. 



NONFATAL. 

While cleaning switches stepped on 
track in front of engine; received a 
scalp wound over left eye. 

While cleaning switches was struck 
by engine; shoulder slightly In- 
jured. 



SUPERVISOR OF SIGNALS. 



July 31,1907 



FATAL. 

While on motor car near station was 
struck and instantly killed by 
passenger train. 



SIGNAL FOREMAN. 



Feb. 6,1899 



Piece of steel lode 
repairing signal* 



I in left eye; was 



SIGNAL INSPECTOR. 



April 4,1902 



NONFATAL. 

Head cut; cause not reported. 






SIGNAL REPAIRERS. 






FATAL. 




nonfatal— concluded. 


Jan. 1,1897 


Fell from signal pole. 


Mar. 12,1901 


Leg lacerated by explosion of tor- 
pedo by track velocipede. 
Finger badly lacerated; switch was 


July 20,1907 


Struck by train. 








Apr. 27,1901 




NONFATAL. 




moved from tower while he, was 


May 23,1892 


Slightly injured by falling from a 
signal pole. 


May 27,1901 


repairing a signal. 
Foot cut; ads supped whllecutUng 
timber. 


July 8,1892 


While working on boxing for new 


Oct. 20,1902 


Finger broken at tower; manner not 




signals In freight yard was struck 




reported. 




and seriously injured about the 


Jan. 29,1903 


Injured by flying window glass. 




head. 


July 2,1903 


Legs bruised while working on sig- 


July 23,1898 


Tlead, leg, and rib bruised by fail 




nals. 




from signal pole. 
Knee lacerated; fell on point of nail 


Oct. 19,1905 


Bicycle jumped track; sprain of 


Jan. 29,1900 




knee. 




while dragging a tie along the 


June 19,1907 


Burned by third rail. 




ground. 







TOWER MEN. 



Apr. 
Mar. 



10,1899 
12,1906 

Oct. 29,1907 



NONFATAL. 

Back bruised by derailment of car. 
Fell from tower; jaw fractured and 

concussion of brain. 
While getting off engine while same 

was In motion in yard; head cut 

and both feet crushed. 




nonfatal— concluded. 

While waiting for train was struck 
by bundle of papers thrown from 
train; leg was broken. 



Digits 



zed by G00gle 
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INJURIES TO EMPLOYEES OF THE RAILROADS OF NEW JERSEY, CLASSIFIED BY 
SPECIFIC OCCUPATIONS AND ARRANGED CHRONOLOOICALLY UNDER EACH OCCU- 
PATION TITLE, 1888 TO 1907— Continued. - 

MAINTENANCE-OP-WAY EMPLOYEES— Concluded. 
LAMP CLEAVERS, LAMPLIGHTERS, ETC. 



Date of in- 
jury. 



Apr. 

Jan. 



1,1893 
3,1805 



June 6,1902 
Not. 30,1903 
Aug. 21,1900 

Sept. 4,1906 



June 12,1889 

Sept. 19,1889 
Dec 13,1889 
Sept. 20,1890 
July 9,1891 



Nature, extent, and cause of injury. 



Struck while coming out of lamp 

house. (Lamp man). 
Struck by an engine while examin- 
ing a switch lamp. 
Killed by fell. (Lamplighter.) 
Struck in yard. (Lamp man.) 
Run over by engine while crossing 

track. (Headlight filler.) 
Fell from car and was run over. 
(Lamp man.) 

NONFATAL. 

Hand slightly Injured: globe of I 
puge lamp broke while cleaning j 

Slightly injured; lamp globe broke ' 

while cleaning it. < 

Hand slightly Injured; globe broke ' 

while lighting lamp. 
Slightly injured while cleaning a 

train signal lamp. 
Slightly Injured while cleaning a 

hand lamp. 



Date of in- 
Jury. 



Aug. 9,1892 
Sept. 18,1893 

Mar. 14,1896 
Sept. 24, 1897 
Dec. 16,1897 

Not. 13,1901 

Dec. 1,1902 
July 6, 1903 

Aug. 18,1903 
Sept. 7,1903 



Nature, extent, and cause of injury. 



nonfatal— concluded. 

Slightly injured while cleaning a 

lantern. 
Leg and hip bruised; struck by 

yard engine while crossing tracks. 

(Lamp cleaner.) 
Body slightly bruised; struck by 

train. (Lamp cleaner.) 
Arm and both legs broken; fell off 

trestle. (Signal lamp man.) 
Body squeezed; caught between 

platform and box car in yard. 

(Lamp trimmer.) 
Side injured: fell while getting down 

from cars to light lamp. 
Two ribs broken; fell from ladder. 
Struck by engine while filling 

switch lamps; injury not re- 
ported. 
Leg cut off; struck in yard by drill 

engine. (Lamp man.) 
Foot cut off; struck by cars in yard 

(Lamp man.) 



SIGNALMEN (NOT SPECIFIED). 





FATAL. 




nonfatal— concluded. 


Juno 29,1896 


Struck by stepping In front of en- 


Feb. 28,1899 


Arm broken, head cut; struck by 




gine. 




engine while walking on track. 
Ankle injured; cause not reported. 


Nov. 1,1900 


Struck by train while at work. 


June 12,1902 


Jan. 29,1904 


Struck by train. 


June 30,1902 


Finger crushed ; trunk slipped while 


Oct. 31,1904 


Struck by train. 




loading baggage. 






Nov- 4,1904 


Scalp wound; struck gateman's 




NONFATAL. 




shanty while leaning out of pas- 
senger coach, 
liana burned while throwing light 


Apr. 26,1893 


Head badly cut and right leg broken 


July 13,1907 




trying to board train. 




signal. 


June 18,1896 


Face and hand bruised; knocked 
down by switch target. 







EMPLOYEES IN CONNECTION WITH FLOATING EQUIPMENT. 
WHARF CAPTAIN. 



Date of in- 
jury. 



Oct. 17,1905 



Nature, extent, and cause of Injury. 



NONFATAL. 

Right foot injured by rope. 



Date of In- 
jury. 



Nature, extent, and cause of injury. 



FERRYBOAT BRIDGE MEN. 



Nov. 14,1888 
Feb. 10,1891 



NONFATAL. 



Finger burned; particulars not re- 
ported. 

Instep of left foot bruised; run over 
by baggage truck. 




nonfatal— concluded. 

ITead and hand injured by wheel on 
ferry-slip bridge. 



Digits 



zed by G00gle 
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INJURIES TO EMPLOYEES OF THE RAILROADS OF NEW JERSEY, CLASSIFIED BY 
SPECIFIC OCCUPATIONS AND ARRANGED CHRONOLOGICALLY UNDER EACH OCCU- 
PATION TITLE, 1888 TO 1907-Continued. 

EMPLOYEES IN CONNECTION WITH FLOATING EQUIPMENT— Continued. 

FERRY SLIP MEN. 



Date of In- Nature, extent, and cause of injury. 
Jury. I 



Date of in- ' Nature, extent, and cause of Injury 
Jury. I 



NONFATAL. 

Jan. 1,1904 i Foot hurt by freight slip. 



NONFATAL^concluded. 
Feb. 15, 1904 | Hand hurt by freight slip. 



FERRYBOAT FIREMEN. 



Nov. 27,1897 j Struck by engine in yard; tore 
slightly bruised. 



FERRYBOAT DECK HANDS. 



NONFATAL. 

Aug. 10,1891 Bruised about the hips by being 
caught between terry rack and rail 
I of ferryboat while drawing in 
I hawser. 



Oct. 1,1391 



nonfatal— concluded. 

Thumb cut; caught between bucket 
and cart while hoisting 
from flreroom. 



TUGBOAT PILOTS. 



Feb. 19,1905 



NONFATAL. 

ITand bruised by steering wheel. 



Mar. 17,1905 



nonfatal— concluded. 
Body squeezed by tug. 



TUGBOAT CAPTAIN. 



Feb. 2,1900 



Sprained his legs; fell over the deck ; 
guard. * I 



TUGBOAT ENGINEERS. 



Mar. 19,1888 



Right hand severely injured; caught 
in the bearing of the tug engine. 




nonfatal— concluded. 
Right arm bruised by lever. 



TUGBOAT FIREMAN. 



June 20, 1891 Slightly injured by fire hose falling 
I from rack in the flreroom. 



TUGBOAT EMPLOYEES (NOT SPECIFIED). 



Apr. 24 : 
Dec. 31 



1888 
1888 



NONFATAL. 

Leg slightly injured; caught In turn 
of line. 

Severely injured; steering wheel 
slipped from the becket. 



Mar. 1.1892 



Jan. 13.1893 



n onf ata l— concluded . 

Right foot pulled off at the ankle; he 
was caught in turn of line and 
drawn around the steam head sev- 
eral times. 

Ankle bruised; caught in towline 
while shifting a float. 



Digits 
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ACCIDENTS TO BAILBOAD EMPLOYEES IN NEW JERSEY. 327 



XNJT7RIES TO EMPLOYEEB OF THB RAILROADS OF NEW JERSEY, CLASSIFIED BY 
SPECIFIC OCCUPATIONS AND ARRANGED CHRONOLOGICALLY UNDER EACH OCCU- 
PATION TITLE, 1888 TO 1907— Continued. 

EMPLOTEIS IN CONNECTION WITH FLOATING EQUIPMENT— Concluded. 

BAR0S CAPTAINS. 



I>ate of in- 
jury. 



Nature, extent, and cause of injury. 



I>ate of In- 
jury. 



Nature, extent, and cause of injury. 



Jane 8, 1808 



NONFATAL. 

Face bruised; fell from boat to dock. 



June 7,1901 



nonfatal— concluded . 

Injured knee cap; broke through a 
rotten plank on dock. 



FLOAT MEW. 



Jtdy 21,1900 



Hand Injured; particulars not re- 
ported. 



Sept. 10, 1904 
Jan. 28,1905 



nonfatal— concluded. 

Head and baclt hurt; handling cars. 
Thigh fractured; handling towllne. 



PILOT (NOT S P E CI F I ED). 



July 28,1891 



Hip injured slightly; coat caught in 
revolving steering wheel and he 
was thrown to floor. 



BOATMEN (NOT SPECIFIED). 



Nov. 26, 1896 



FATAL. 

Killed while taking up towllne. 



June 1,1895 



NONFATAL. 

Face and neck bruised by fall from 
ladder. 



DECK HANDS (NOT SPECIFIED). 



July 28,1901 
June 22,1903 



Leg caught and badly squeezed In a 

line at docks. 
Hand hurt while at work. 



July 4, 1905 
Mar. 3, 1906 
Aug. 29, 1906 



nonfatal— concluded. 

Arm sprained by fall. 
Thumb crushed by fall. 
Stomach Injured by fall. 



MISCELLANEOUS AND UNCLASSIFIED OCCUPATIONS. 
BELLMAN. 



Date of in- 
jury. 



Dec 10,1895 



Nature, extent, and cause of injury. 



fatal. 
Struck by train. 



Date of in- 
Jury. 



Nature, extent, and cause of injury. 



OHAIB MEN. 



Mar. 29.1892 
Aug. 23, 1892 



NONFATAL. 



Hips bruised by fall from car. 
Arm bruised, uncoupling cars. 



Sept. 23,1892 



nonfatal— concluded. 

Hips bruised; thrown from car 
against bumper. 



Digits 



zed by G00gle 



328 



BULLETIN OP THE BUREAU OF LABOR. 



INJURIE8 TO EMPLOYEES OF THE RAILROADS OF NEW JERSEY, CLASSIFIED BY 
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PATION TITLE, 1888 TO 1907— Continued. 

MISCELLANEOUS AND UNCLASSIFIED OCCUPATIONS— Continued. 

CLERKS. 



Date of in- 
jury. 



July 13,1904 

May 4,1892 

Sept. 14,1892 

June 14,1893 

July 30,1895 
July 11,1898 

Mar. 22,1902 
Dec 19,1902 



Nature, extent, and cause of injury. 



Run over by car. 

NONFATAL. 

End of little finger cut off in door of 

coach. 
Foot cut off; fell under car when 

trying to board it. 
Toea cut off; fell under car when 

trying to board it. 
Leg broken, lumping off car. 
Cut on head; struck by iron bar 

which fell from car. 
Injured; particulars not given. 
Wrist injured and forehead cut by 

fall from train. 



Date of in- 
jury. 



Aug. 
Dec 
Feb. 

July 

Sept 

May 

June 
July 

Nov. 
Oct. 



8,1903 
15,1903 
5,1904 

1,1904 

8,1904 

27,1906 
11,1906 
20,1906 

9,1906 
23,1907 



Nature, extent, and cause of injury. 



nonfatal— concluded. 

Finger bruised; trunk fell on it 
Foot hurt by fall. 

Injured; attempting to board en- 
gine. 
Body and legs hurt; struck by en- 
Injured, « ' boarding or alighting from 

car." 
Hand and face injured by fall. 
Injured; struck overhead bridge* 
Back and head injured; struck by 

engine. 
Injured by fall. 
Injured; struck by train. 



GOAL HEAVERS. 



Nov. 1, 



Apr. 5,1889 

Dec. 4,1891 
Jan. 28,1890 



fatal. 
Coal-bin partition gave way. 
nonfatal. 

Hand squeezed; coupling engine to 
car. , 

Arm bruised: coupling. 

Right foot bruised; lump of coal 
bounded over edge of car while 
helping to fill small dumps at coal 
pockets. 



Jan. 11,1899 
Jan. 15,1899 
July 29,1903 



nonfatal— concluded. 

Ankle dislocated: caught between a 
board and small coal car. 

Hand lacerated, wiping machinery 
of gas engine at coal pockets. 

Injured: further particulars not re- 
ported. 



COAL TRIMMERS. 





FATAL. 




nonfatal— concluded. 


Oct. 15,1896 


Struck by engine. 


July 12,1905 


Leg hurt by coal. 






Aug. 26,1905 


Foot bruised by coal. 
Head cut, handling tools. 




NONFATAL. 


Sept 21, 1905 






Oct. 25,1905 


Hand bruised by coal. 


Mar. 8, 1892 


Side hurt by iron bar. 
Hand hurt by coal. 


June 28.1907 


Side bruised by fall. 


Jan. 17,1903 


Nov. 15,1907 


Leg Injured by fall. 


Aug. 15,1903 


Hand hurt by coal. 


Nov. 27,1907 


Foot injured while handling coal. 


Oct. 29,1904 


Hand hurt by coal. 







DOOR SWINGERS. 



Mar. 1,1895 



Collision caused by parting of coal 
train. 



Aug. 3,1895 



NONFATAL. 

Cut on hand by stone thrown by 
boys. 



FOREMEN (NOT SPECIFIED). 



Sept. 1,1897 
Aug. 18,1900 
May 17,1901 
Feb. 10,1902 
Aug. 25,1908 



Killed by passing train. 
Struck by train. 
Struck by engine. 
Run over by train. 
Struck by engine at shop. 



June 18,1888 
June 3, 1893 
Feb. 16,1894 



NONFATAL. 



Leg broken while attempting to lilt 

hand car onto siding. 
Both ankles sprained; jumped from 

engine. 
Leg broken by train. 



Digits 
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INJURIES TO EMPLOYEES OP THE RAILROADS OF NEW JERSEY, CLASSIFIED BY 
SPECIFIC OCCUPATIONS AND ARRANGED CHRONOLOGICALLY UNDER EACH OCCU- 
PATION TITLE, 1888 TO 1907— Continued. 

1OSCBLLAKE0TTS AND UNCLASSIFIED OCCUPATIONS— Continued. 

FOREMEN (NOT SPECIFIED >-Concluded. 



Data of In- 
jury. 



Nature, extent, and cause of injury. 



Date of in- 
Jury. 



Nature, extent, and cause of injury. 



Jan. 2,1806 

Oct 27,1896 

Oct. 15,1900 

Oct 15,1901 

Jan. 21,1902 

Nov. 15,1902 

Dec. 12,1902 



nonfatal— continued. 

Injured about the head; Jumped 
from moving train in passenger 
yard. 

Face severely cut; struck by float- 

I Tiff IttVfiT 

Slightly injured, taking coal on 

engine. ' 

Severely hurt by train. 
Contusion of shoulder; tripped and 

fell between tracks. 
Arm bruised; caught while coupling 

cars. 
Head, shoulders, hips, and legs 

bruised by fall into coal pocket. 



Jan. 14,1903 
Feb. 9,1904 

Jan. 4, 1905 
Apr. 23,1906 

Apr. 27,1906 



Jan. 
Jan. 
Jan. 
Aug. 



21,1907 
23,1907 
29,1907 
1,1907 



Sept 13,1907 



nonfatal— ooncluded. 

Injured; no other particulars. 

Injured at coal docks; no other par- 
ticulars. 

Foot hurt by crowbar. 

Head, body, and limbs Injured, 
handling timber. 

Both legs fractured; caught between 
cable and drum of derrick. 

Left knee injured getting off car. 

Head injured by fall. 

Head injured, handling machinery, 

Body injured by baggage crate. 

Injured by tie thrown from car. 



ASSISTANT FOREMEN (NOT SPECIFIED). 





FATAL. 




NONFATAL. 


June 23,1902 


Struck by train. 


Apr. 5, 1903 


Injured' other particulars not re- 
ported. 
Hand hurt by tie. 






July 5, 1904 



HTSPECTOBS. 



Jan. 2,1890 



NONFATAL. 

Injured about the head; Jumped 
from moving train, In yard. (Fore- 
man inspector.) 



Oct. 27,1898 



nonfatal— concluded . 

Face severely cut; floating lever 
struck it. (Night inspector.) 



LABORERS. 



Jan. 27,1888 
Mar. 23,1888 
May 17,1888 

June 6,1888 



July 31,1888 



Sept. 27, 1888 
»ee. 21,1888 
Jan. 8,1889 
JJec. 5,1889 
May 31,1890 
July 5,1890 

8ept 14,1890 

Oct 10,1890 
?«. 26,1890 
Jan. 26,1891 
Set 10,1891 
Nov. 24,1891 

Aog. 13,1»2 
An*. 19,1892 
Oct. 23,1892 



FATAL. 

Caught between cars. 

Jumping on train. 

While walking on track was struck 
and Instantly killed; age 40. 

Attempted to cross tracks ahead of 
train; was struck and received 
injuries from which he died two 
hours afterwards; age 23. 

Attempted to cross bridge ahead of 
train: was struck; received inju- 
ries from which he died shortly 
afterwards; age 60. 

8truck by engine. 

Struck by train. 

Crossing tracks; was struck. 

Walking on track; was struck. 

Killed in collision. 

Struck by train and instantly killed; 
age 46. 

Was struck and instantly killed 
while walking on track; age 45. 

Fell off car to coal dock. 

Struck by train. 

Caught between cars; age 24. 

Caught between cars; age 32. 

Body found; struck and killed by 
unknown train; age 57. 

Found dead, lying near track. 

Struck by locomotive. 

While crossing track, struck and 
fatally injured. 



Dec. 22,1892 
Jan. 31,1893 
Apr. 6, 1893 

Apr. 29,1893 

Oct. 25,1893 

Jan. 3, 1895 
July 11,1806 

July 24,1896 



Aug. 19,1896 
Oct. 10,1896 
Apr. 13,1897 
Apr. 24,1897 

July 16,1897 
Sept 30, 1897 



fatal — continued. 

Attempted to run across tracks in 
front of train; age 38. ' 

While walking on track was struck 
and instantly killed. 

Struck and instantly killed while 
trying to cross track in front of 
train. 

Came from behind some cars and 
attempted to cross track ahead of 
passenger train; struck and In- 
stantly killed; age 24. 

Unknown man; struck by engine 
while walking on trestle over the 
Erie Railroad. 

Thrown from trestle by rope used to 
guide rails. 

Caught between drawheads of cars 
and squeezed while passing be- 
tween cars. 

Stood on track at coal dock; failed 
to notice approach of an empty- 
coal car; was run over by it; age 47.. 

Struck by engine. 

8truck by train. 

Decapitated; struck by engine. 

Attempted to cross between cars 
being drilled; was squeezed. 

Struck by train: fatally Injured. 

Jumping from freight train, fatally 
injured. 



Digits 
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MISCELLANEOUS AND UNCLASSIFIED OCCUPATIONS — Continued. 
LABORERS— Concluded. 



Date of In- 


Jury. 


Nov. 


22,1897 


Jan. 


1,1899 


Feb. 


9,1899 


Mar. 


22,1899 


Apr. 


2,1899 


Aug. 


3,1899 


Aug. 


20,1899 


Oct. 


21,1899 


Jan. 


9,1900 


Apr. 


16,1900 


Jan. 


28,1901 


Feb. 


1,1901 


Mar. 


1,1901 


Mar. 


28,1901 


Apr. 


21,1901 



June 20,1901 



July 9, 1901 
Aug. 15,1901 

Aug. 23,1901 

Oct. 22,1901 

Nov. 2,1901 
Dec. 16,1901 

Mar. 17,1902 
Aug. 26,1902 



Sept. 
Dec. 
Dec. 
Dec. 
Dec. 



3,1902 
5,1902 
5,1902 
5,1902 
5,1902 



Feb. 17,1903 
June 12,1903 



Nature, extent, and cause of Injury. 



fatal— continued. 

Struck by drill engine while at work 
in yara. 

Run over by engine. 

Struck by engine. 

Struck by train. 

Killed under engine. 

Run over by coal car; fatally in- 
jured. 

Struck by train. 

Killed; laid on track. 

Struck by engine. 

Struck while crossing tracks. 

Struck by drill engine. 

Struck by train. 

Struck by train; died shortly after. 

Struck by derrick handle. 

Killedf supposed to have been 
struck by train. 

Killed; went between cars while 
train was being made up; cars 
came together and he was 
squeezed. 

Fell from or struck by train. 

Employee; killed while walking on 
track. 

Tried to climb over cars and was 
killed. 

Jumped off moving car and fell un- 
der wheels. 

Killed while walking on tracks. 

Struck by train while walking on 
tracks. 

Fatally injured; no particulars. 

Fatally Injured at docks; no particu- 
lars. 

Struck by train. 

Killed by cars being drilled. 

Struck by train. 

Struck by train. 

Struck by train. 

Struck by train. 

Killed at coal docks; no particulars. 



Date of in- 
Jury. 



Aug. 

Nov. 

Nov. 

Jan. 

Jan. 

Apr. 

Aug. 

Sept. 

Feb. 



21,1903 

22,1903 

30,1903 

2,1904 

2,1904 

9,1904 

1,1904 

15,1904 

24,1905 



Apr. 4, 1906 
Apr. 10,1905 
Aug. 26,1905 
Sept. 9,1905 
Nov. 22, 1905 
Jan. 16,1906 
Jan. 16,1906 
Jan. 25,1906 



June 
July 
July 
Aug. 
Aug. 
Aug. 
Jan. 
Feb. 
Feb. 
Mar. 
Mar. 
Apr. 



28,1906 
14,1906 
26,1906 

8.1906 
11,1906 
16,1906 
18,1907 

1,1907 
26,1907 

6,1907 

8,1907 
15,1907 



Nature, extent, and cause of Injury.} 



May 1,1907 

June 4, 1907 
Sept. 4,1907 
Sept. 16, 1907 
Sept. 17, 1907 



Nov. 15,1907 



fatal— con eluded. 

Killed; stepped in front of engine, v 

Fell from engine. 

Killed by engine. 

Struck by cars. 

Struck by train. 

Struck by train. 

Struck by train. 

Struck by train. 

While crossing track was struck and 

run over. 
Struck by engine. 
Struck by train. 
Struck by cars. 
Struck and killed 
Struck by train. 
Struck by train. 
Struck by train. 
While going between two ears they * 

came together, throwing him into 

coal pocket. 
Struck by train. 
Struck by train. 
Struck by train. 
Struck by train. 
Struck by train. 
Struck by train. 
Struck by train. 
Struck by train. 
Struck and fatally injured. 
Struck by train. 
Struck by train. 

Killed at transfer yard; no particu- 
lars. 
Struck while crossing track; fatally 

injured. 
Struck by train. 
Struck by train. 

Killed, "boarding or alighting/* 
Instantly killed, by falling from 

stocking-ground trestle into coal 

bin. 
Struck and fatally injured. 



PIER AND DOCK LABORERS. 



Jan. 24,1888 

Jan. 10,1895 
Nov. 8,1900 
June 9, 1904 

Apr. 11,1907 



Aug. 23,1892 

May 28,1894 
Sept. 29, 1894 
Jan. 28,1896 

Mar. 18,1895 
June 16,1895 
Nov. 21, 1895 
Feb. 19,1896 
Feb. 18,1897 



Found dead; supposed to have 

fallen from dock. 
Struck by engine. (Dock builder.) 
Drowned. ( Pier laborer. ) 
Killed while running cars. (Pier 

foreman.) 
Struck by cars while walking across 

track. (Pier laborer.) 

nonfatal. 

Badly bruised; struck bv passenger 

train. 
Hand bruised, coupling. 
Hand crushed, coupling. 
Right leg cut off; struck by engine 

while walking on track. 
TTand bruised by car. 
Bruised by fall. 
Thumb mashed, coupling. 
Face bruised; struck by car. 
Hand lacerated, coupling. 



Jan. 3, 1899 
Jan. 18,1899 

Apr. 10,1899 

June 6, 1899 

Sept. 25.1899 

Apr. 24,1900 

July 1, 1900 

July 6, 1900 
July 11,1900 
July 19,1900 
Aug. 22,1900 
Sept. 3,1900 
Sept. 5,1900 



nonfatal— continued . 

Wrist broken; fell into boat from 

pier while wheeling coal. 
Scalp wound and leg bruised; fell 

into boat from pier while wheeling 

coal. 
Back bruised; fell from dock to car 

track. 
Back bruised; fell from pier to car 

track. 
Hand crushed; caught under wheel 

while blocking a car on dock. 
Middle finger bruised, throwing rail 

from car or pier. 
Fingers injured, handling timber. 

(Dock builder.) 
Arm bruised by fall of timber. 
Fingers injured, handling rails. 
Finger bruised, taking iron from car. 
Face contused; fell from coal trestle. 
Back sprained; fell on dock. 
Hand badly bruised; barrel he was 

moving fell on it. 
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INJURIES TO EMPLOYEES OF THE RAILROADS OP NEW JERSEY, CLASSIFIED BV 
SPECIFIC OCCUPATIONS AND ARRANGED CHRONOLOGICALLY UNDER EACH OCCU- 
PATION TITLE, 1888 TO 1907-Contlnued. 

I0TT8 AND UNCLASSIFIED OCCUPATIONS — Continued. 

PIER AND DOCK LABOSSXS-Conduded. 



Date of In- 
Jury. 


Oct 


1,1900 


Oct. 


15,1900 


Hay 


K1901 


Jane 


4,1901 


Jane 


4,1901 


Jane 


4,1901 



Nature, extent, and cause of Injury. 



nonfatal— continued. 

Foot slightly bruised; run over while 

shoving a grampus. (DockbuUd- 

ex.) 
Two fingers injured; caught between 

beam and post, while beam was 

being moved. (Dock foreman.) 
Foot injured by ax while working 

on pile driver. 
Face and arms burned; explosion in 

trunk. 
Face and arms burned; explosion in 

trunk. 
Face and arms burned; explosion in 

trunk. 



Date of in- 
Jury. 



Aug. 29,1901 

Sept. 1,1901 

Feb. 8,1902 
Aug. 5,1902 
Oct 2, 1902 
May 16,1903 
June 1,1903 

Sept. 14, 1905 



Nature, extent, and cause of Injury. 



nonfatal— concluded . 

Arm dislocated at elbow by fall 

while transferring ice. 
Eye and nose injured; coal-chute 

apron dropped on him. 
Forehead cut; no particulars. 
Head hurt by fall. 
Head hurt by fall. 
Leg cut off, working on coal dock. 
Toe contused; plank fell on it. 

(Dock builder.) 
Wrist sprained; fell from pile driver. 



Sept. 10,1896 



NONFATAL. 



Trying to get on train, lost his hold 
and fell under; leg crushed. 



PORTERS (NOT SPECIFIED). 





NONFATAL. 




nonfatal— concluded. 


Apr. 6, 1888 


Leg bruised; fell over guard chain 
on ferryboat. 


July 20,1900 


Eve badly bruised; caught between 
baggage truck and bridge at ferry 


Mar. 12,1891 


Two ribs broken; knocked down in 




slip. 




car by collision. 


Deo. 11,1900 


Rib fractured and body severely 


Apr. 29,1803 


Sprained his ankle by jumping from 




bruised; run into by learn. 




train. 


Sept. 22,1901 


Leg broken; stepped from moving 


Nov. 18,1808 


Eye injured in collision. 

Head hurt, "coupling or handling 




train. 


Dec. 5, 1899 


Apr. 13,1902 


Hip bruised; fell from moving train. 




cars." 







PUMP MEN (NOT SPECIFIED). 

[See also roundhouse employees.] 



FATAL. 


1 


nonfatal— concluded. 


June 20, 1904 < Drowned by falling Into welL 

NONFATAL. 


i Mar. 7,1903 
Aug. 24,1907 


Sprained ankle; fell from ladder. 
Injured by ddbris when water tank 
collapsed. 


Jan. 2,1902 Overcome by gas. 


j 





SUPERINTENDENT (NOT SPECIFIED). 



Aug. IS, 1902 Right leg injured above the ankle; 
side rod of engine broke. 



TOPMEN. 



Mar. 4,1900 



Foot injured by locomotive while 
walking on track; died of lockjaw 
March 14. 



Apr. 28,1900 
May 10,1902 



fatal— concl uded. 

Killed by collision of coal cars. 
Killed by fall from pier. 
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INJURIES TO EMPLOYEES OF THE RAILROADS OF NEW JERSEY, CLASSIFIED BY 
SPECIFIC OCCUPATIONS AND ARRANGED CHRONOLOGICALLY UNDER EACH OCCU- 
PATION TITLE, 1888 TO 1907— Continued. 

MISCELLANEOUS AND UNCLASSIFIED OCCUPATIONS — Continued. 

WATCHMXV (NOT SPECIFIED). 



Date of In- 
Jury. 



Nature, extent, and cause of injury. 



Date of in- 
Jury. 



Nature, extent, and cause of injury. 



Feb. 15,1889 

Oct. 14,1892 
July 7,1893 
Aug. 15,1894 

May 24,1896 
Aug. 7,1897 
July 22,1898 
Dec. 15,1898 
Feb. 20,1899 
Feb. 20,1899 
May 21,1901 
Mar. 31,1902 
Aug. 20,1902 
May 31,1903 
Apr. 23,1904 



June 4,1888 
July 12,1889 



Oct. 17,1890 
Dec. 20,1890 
Aug. 16,1891 

June 7,1892 
Sept. 21, 1893 



Attempted to cross tracks in front of 
train and was struck; age 50. 

Struck by car and was run over. 

Struck. 

Struck by overhead bridge while 
standing on top of box car. 

Found dead; struck by train. 

Stepped in front of train In yard. 

Struck by engine. 

Struck by train. 

Struck by train. 

Stepped In front of engine In yard. 

Fell from moving freight train. 

Struck while walking on track. 

Struck by engine in yard. 

Struck by train. 

Struck by train. 

NONFATAL. 

Head cut while walking on track. 

Face and back badly bruised; cross- 
ing tracks was hit by engine; age 
72. 

Toes crushed while climbing on en- 
gine. 

Left thumb broken, attempting to 
get off yard train: age 56. 

Right ankle broken and scalp 
wound; struck by engine while 
crossing track; age 60. 

Severely cruised; struck by engine. 

Several ribs broken; attempted to 
signal engine to stop so that he 
could get on and was struck; age 
5a 



Oct. 13,1893 
Feb. 7,1896 



Sept. 
Jan. 

Mar. 
Apr. 

Dee. 
Jan. 

June 

Oct 



11,1896 
27,1897 

7,1897 
11,1897 

10,1898 
18,1899 

6,1901 

4,1901 



Oct 22,1901 
Feb. 22,1902 



Oct. 
Dec. 
Dec. 
Sept 
Dec. 
Feb. 
June 
Aug. 



15,1902 
3,1902 
29,1902 
21,1903 
1,1904 
13,1905 
26,1906 
20,1906 



Feb. 4,1907 
Feb. 11,1907 



nonfatal— concluded. 

Leg hurt by crank. 

Head slightly cut; attempted to 

cross track ahead of yard engine 

and was struck; age 70. 
Injured by fall from top of box car. 
Left side sprained; fell from tank of 

engine. 
Scalp wound; fell on track. 
Finger badly mashed; was helping 

to unload horses from a car. 
Knee sprained; slipped on Ice. 
Breast bruised; struck by push 

pole. 
Shoulder, hand, and ankle Injured 

by iron fal lin g on him. 
Hips slightly injured; was walking 

on track and hit by empty cars 

that were being placed. 
Two ribs broken; struck by a pack- 
age thrown from train. 
Ankle sprained, assisting to unload 

freight 
Ankle broken by fall from train. 
Arm hurt by boy steeling coaL 
Side hurt by fall In the dark. 
Head hurt by engine. 
Pelvis fractured; struck by train. 
Side sprained Jumping on engine. 
Chest bruised by fall from engine. 
Hip contused while unloading a can 

of milk from car; car was moved 

by engine and can fell on him. 
Hand Injured, throwing switch. 
Leg injured by fall on Ice. 



EMPLOYEES (NOT SPECIFIED). EXCEPT THOSE KILLED Uf COUPLING OR OTCOTTPLnTG. 



Jan. 11,1888 



Jan. 
Jan. 
Feb. 


18,1888 

21,1888 

1,1888 


Feb. 


17,1888 


Feb. 


22,1888 


Apr. 


1,1888 


May 
May 


10,1888 
30,1888 


July 


16,1888 


July 20,1888 


Aug. 


15,1888 


Sept. 
Sept. 


1,1888 
5,1888 


Sept 14,1888 


Sept 22,1888 



FATAL. 

Struck and killed while crossing 

Killed by fall from train. 

Killed by running car. 

Caught between cars and fatally 
injured. 

Found dead; supposed to have 
been struck and killed by a train. 

Run over and fatally injured by 
cars being drilled. 

Fatally injured by falling from a 
train in motion. 

Killed by striking overhead bridge. 

Struck and killed by a train while 
crossing tracks. 

Found dead; supposed to have 
been struck by train while walk- 
ing on track. 

Struck by an engine and killed 
while crossing tracks. 

Drowned by falling into river while 
watching a boat. 

Killed by overhead signal. 

Struck by train and fatally injured 
while crossing tracks. 

Struck by train and killed while 
walking on track. 

Killed by escaping gas while drain- 
ing a tank. 



Sept 27,1888 
Oct. 4,1888 


Nov. 
Dec. 


14,1888 
24,1888 


Jan. 
Jan. 


9,1889 
16,1889 


Fob. 


7,1889 


Feb. 


23,1889 


Mar. 


29,1889 


Apr. 


17,1889 


Apr. 


26,1889 


July 


29,1889 


Aug. 
Sept. 
Nov. 


17,1889 
11,1889 
1,1889 


Dec. 


18,1889 


Jan. 


4,1890 



fatal— continued. 

Killed by engine. 

Struck by train and killed while 

crossing tracks. 
Killed by engine. 
Fatally injured while alighting 

from a train in motion. 
Killed in coal elevator. 
Fatally injured; struck by a train 

while crossing tracks. ^ 

Killed; struck by train while walk- 
ing on track. 
Fatally injured; struck by train 

while walking on track. 
Struck and killed by train while 

standing on track. 
Struck and killed by car being 

drilled. _ _ 

Caught between cars and killed 

while crossing track. 
Fatally injured by falling from 

train in motion. 
Killed, striking station. 
Killed on tracks. 
Killed, falling from train while it 

was in motion. 
Killed, falling from train while in 

motion. 
Struck by train and killed while 

walking on track. 
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INJURIES TO EMPLOYEES OF THE RAILROADS OF NEW JERSEY, CLASSIFIED BY 
8PBCIFIC OCCUPATIONS AND ARRANGED CHRONOLOGICALLY UNDER EACH OCCU- 
PATION TITLE, 1888 TO 1907— Continued. 

MISCELLANEOUS AND UNCLASSIFIED OCCUPATIONS— Continued. 

EMPLOYEES (HOT SPECIFIED). EXCEPT THOSE BILLED DC COUPUHO OR UNCOU- 
PLING— Continued. 



Date of in- 
jury. 



Nature, extent, and cause of injury. 



Date of in- 
jury. 



Nature, extent, and cause of injury. 



Feb. 27,1890 
Mar. 1,1800 



Mar. 13,1880 
Mar. 24,1880 



Mar. 26,1890 
May 17,1890 
May 18,1890 

Tune 14,1890 

July 3,1890 

Aug. 18,1890 

Sept. 2, IKK) 

Sept. 12,1890 

Sept. 17,1890 
Not. 11,1890 
Dec 3,1890 

Dec 9,1890 

Dec 12,1890 

Feb. 21,1891 

Feb. 28,1891 

Apr. 4,1891 
Apr. 27,1891 

May 14,1891 
June 1,1891 

June 22,1891 
• July 4,1891 



Sept. 5,1891 
Sept 11,1891 

8ept. 21,1891 

8ept 24,1891 
Not. 14,1891 
Dec 13,1891 
Jan. 17,1892 

Jan. 27,1892 

Feb. 1,1892 
Feb. 11,1892 
Feb. 16,1892 
Mar. 10,1892 
Mar. 17,1892 



Mar. 18,1892 



fatal— continued. 

Struck by train and killed while 

walking or standing on track. 
Found lying on track; supposed to 

have been run over and killed by 

freight cars being drilled. 
Killed crossing tracks. 
Fatally injured by striking coal 

bin when drawing water from 

tank of moving engine. 
Killed by telling from moving 

freight train. 
Fatally injured by jumping from a 

moving train. 
Found lying along track fatally 

injured; supposed to have been 

struck by a train while walking 

on track. 
Fatally injured by cars being moved 

while sitting under them. 
Killed; struck by train while stand- 
ing on track. 
Killed; struck by engine while 

walking on track. 
Killed attempting to put a trunk 

on moving train. 
Caught while attempting to pass 

between moving cars. 
Drowned by falling from a float. 
Killed; fell through trestle. 
Struck by train by reason of falling 

from a moving train. 
Fell from incline to wharf floor at 

coaling station. 
Fatally injured, attempting to get 

on moving freight train. 
Fell from train shed by reason of 

being seized with an epileptic fit. 
Drowned by falling overboard from 

afloat. 
Killed loading lumber. 
Fatally injured; piece of iron falling 

on him. 
Fatally injured; struck by a train. 
Clothing caught in hoisting-engine 

machinery. 
Fatally Injured; struck by a car. 
Body found; he probably went out 

on platform and in some unknown 

manner lost his footing and fell off. 
Killed while walking on track. 
While passing over train was struck 

by an overhead bridge and in- 
stantly killed. 
Fatally injured by falling from 

scaffold. 
8truck by train. 
Struck by train. 
Struck by train. 
Fatally injured by deflector pipe 

of an engine bursting. 
Breaking of coupling between an 

engine and tender. 
Fell from moving train. 
8truck by train. 
Struck by train. 
Struck by an engine. 
While placing car of coal on chute 

one of tine ties gave way under his 

feet, throwing him head first to 

ground. 
Struck by a car. 



liar. 30,1892 
Apr. 5,1892 
Apr. 9,1892 
Apr. 13,1892 
May 13,1892 
May 30,1892 
June 8,1892 
June 12,1892 
June 15,1892 
June 20,1892 
July 12,1892 
July 13,1892 
July 16,1892 
July 21,1892 

July 25,1892 
Aug. 12,1892 
Aug. 17,1892 
Aug. 31,1892 

Sept. 13,1892 
Sept. 22,1892 
Sept. 24,1892 
Sept. 28,1892 
Oct. 22,1892 
Oct. 26.1892 
Dec. 15,1892 
Dec 25,1892 

Dec. 27,1892 

Jan. 10,1893 
Jan. 20,1893 
Jan. 80,1893 

Feb. 10,1893 



Apr. 15, 
May 11, 



1893 



May 18,1893 
May 19,1893 
May 30,1893 

June 20,1893 
July 4,1893 

July 22,1893 



Dec. 

Dec. 

Jan. 

Jan. 

May 

July 

Sept. 

Oct. 

Jan. 

Jan. 

Feb. 

Mar. 

Mar. 

May 

May 

May 

June 

July 

July 



4,1893 
21,1893 
20,1894 
27,1894 
22,1894 
14,1894 
14,1894 

2,1804 
16,1895 
24,1895 

8,1895 

6,1895 
30,1895 

5,1895 
12,1895 
13,1895 
26,1895 
11,1895 
27,1895 



Sept. 20,1895 
Oct. 12,1895 



fatal— continued. 

Found dead. 

Struck by a train. 

Struck by train. 

Caught between cars. 

Struck by a train. 

Fell from a moving train. 

Fell from a scaffold. 

Struck by train. 

Struck by train. 

Struck by train. 

Struck by train. 

Struck by a car. 

Struck by a train. 

Knocked from scaffold; caused by 

engine striking it. 
8truck by a train. 
Struck by a train. 
Struck by a car. 
Run over by a car while asleep on 

car float. 
Killed by derailed car. 
Struck by an engine. 
Struck by a train. 
Struck by train. 
Struck by an engine. 
Killed by being struck by a train. 
Struck by an engine. 
Found: supposed to have been 

struck by a train. 
Found dead; supposed to have been 

struck by a train. 
Struck by a train. 
Struck by a train. 
Killed by a train while standing on 

the track. 
Killed by engine while crossing the 

tracks. 
Fell from a moving train. 
Fatally injured by being struck by 

plank thrown by engine. 
Fatally injured jumping from train. 
Fell from a car. 

Fatally injured while walking be- 
tween cars. 
Fell from a moving train. 
Killed by a train while walking on 

track. 
Killed by a train while crossing 

tracks. 
Struck by a train. 
Struck by a train. 
Killed; crossing tracks. 
Killed; struck by car. 
Killed; struck by engine. 
Killed; struck by train. 
Killed; fell from train. 
Killed; collision. 

Killed by fall from moving train. 
Killed; struck by engine. 
Killed; struck by car. 
Killed by being struck by train. 
Struck by engine. 

Fatally injured while crossing track. 
Killed; struck by engine. 
Killed; struck by train. 
Fell from moving train. 
Killed; struck by train. 
Struck by deflector bar of engine as 

train pulled out from station. 
Struck by train. 
Crossing backs. 



Digits 
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INJURIES TO EMPLOYEES OF THE RAILROADS OF NEW JERSEY, CLASSIFIED BY 
SPECIFIC OCCUPATIONS AND ARRANGED CHRONOLOGICALLY UNDER EACH OCCU- 
PATION TITLE, 1888 TO 1907-Continued. 

MISCELLANEOUS AND UNCLASSIFIED OCCUPATIONS — Continued. 

EMPLOYEES (HOT SPECIFIED), EXCEPT THOCS BILLED IV COUPLDTO OR UMCOtT- 

PLOTO— Continued. 



Date of In- 
Jury. 



Nov. 
Nov. 

Dec. 
Jan. 
Jan. 
Feb. 
Feb. 

Apr. 
July 
July 
Aug. 
Sept. 
Oct. 

Nov. 
Jan. 
Jan. 

Mar. 
Apr. 
Apr. 

May 
June 
June 



24.1895 
28,1895 

25,1895 

17. 1896 
24,1890 
12,1896 
13,1896 

4,1896 
30,1896 
30,1896 

0,1896 
15,1896 

3,1896 

25,1896 
16,1897 

17. 1897 

5,1897 
16,1897 
23,1897 

28,1897 
15, 1897 
19,1897 



Aug. 14,1897 

Aug. 23,1897 
Sept. 1,1897 



Nov. 
Nov. 

Dec. 
Feb. 
Feb. 
Mar. 

June 
July 
Aug. 
Aug. 

Sept. 
Nov. 
Nov. 

Nov. 
Nov. 
Nov. 
Dec. 

Dec. 
Jan. 
Jan. 



4,1897 
16,1897 

25,1897 
10,1898 
17,1898 
31,1898 

28,1898 

30,1898 

6,1898 

20,1898 

11,1898 
7, 1808 
10,1898 

11,1898 
20,1898 
20,1898 
5,1898 

21,1898 
3,1899 
17,1899 



Fob. 


14,1899 


Feb. 


14,1899 


Mar. 


4,1899 


Mar. 


9,1899 


Mar. 


9, 1899 


Apr. 


5,1899 


June 


16,1899 


June 20,1899 


July 


1,1899 



Nature, extent, and cause of injury. 



Date of in- 
Jury. 



fatal— continued. 

Struck by train. 

Struck by engine while boarding a 

moving train. 
Killed while walking on track. 
Killed while crowing the tracks. 
Killed while standing on track. 
Killed while crossing tracks. 
Fatally injured by failing under an 

engine. 
Killed while walking on track. 
Killed; no particulars. 
Killed; no particulars. 
Killed while crosstnc; tracks. 
Struck by overhead bridge. 
Fatally injured while crossing 

tracks. 
Killed; collision. 
Killed; collision. 
Fatal; struck by an eastboond 

train. 
Fell from car. 
Run over by cars. 
Struck by a car while crossing 

tracks. 
Struck by an engine. 
Both legs cut off, falling under cars. 
Struck by an engine while asleep on 

track. 
Found dead; supposed to have been 

struck by a train while walking on 

track. 
Right leg crushed; fatal; engine ran 

overborn. 
Struck by train while walking on 

track. 
Thrown under engine. 
Right leg crushed; ribs broken; 

fatal; run over by engine. 
Struck by engine. 
8truck by engine. 
Fell from a moving train. 
Struck and killed while crossing 

tracks. 
Struck by engine. 
Struck by engine. 
Fell from train. 
Struck by engine and killed while 

walking on track. 
Killed; collision. 
Killed; fell from train. 
Struck by a car while walking on 

track. 
Struck by a train and killed. 
Struck by train, walking on track. 
Struck by train, walking on track. 
Fatally Injured in Jumping from 

train. 
Killed; collision. 
Killed while walking on track. 
Killed by Jumping from an engine in 

front of a train. 
Struck by train, walking on track. 
Struck by train, walking on track. 
Fell from a moving train. 
Fell from a moving train. 
Fatally injured by falling from train. 
Fatally injured in Jumping on train. 
Fatally injured while crossing 

tracks. 
Killed while walking on track. 
Fatally injured in falling from car. 



July 15,1899 

Aug. 16,1899 
Aug. 21,1899 
Oct. 4,1899 



10,1899 
13,1899 



Oct. 
Oct. 



Nov. 21,1899 
Nov. 23, 1899 
Dec 12,1899 
Dec. 12,1899 
Jan. 19,1900 

Mar. 19,1900 

Apr. 3, 1900 

Apr. 10,1900 

Apr. 13,1900 



Nature, extent, and cause of injury. 



May 

Jane 
July 
July 
Sept. 
Sept. 
Oct 
Oct. 
Oct. 
Nov. 



8.1900 
26,1900 
17,1900 
28,1900 

9,1900 
18,1900 

8,1900 

8,1900 
23,1900 

4,1900 



Nov. 21,1900 

Nov. 26,1900 
Jan. 20.1901 
Jan. 28,1901 

Jan. 28,1901 

Feb. 25,1901 
Apr. 9, 1901 
Apr. 19,1901 

May 5,1901 
May 21,1901 
June 5, 1901 
June 25,1901 
July 1. 1901 
July 2, 1901 
July 3, 1901 



July 
July 
Aug. 
Aug. 
Aug. 
Sept. 
Sept. 
Sept. 
Sept. 
Oct. 
Oct. 
Dec. 



11,1901 

20,1901 

17,1901 

19, 1901 

24,1901 

2,1901 

7,1901 

8,1901 

16,1901 

11,1901 

21,1901 

9,1901 



Dec 30,1901 



Jan. 



—,1901 
13,1902 



fatal— continued. 

Killed by stepping in front of a 

moving train. 
Fell from an engine. 
Fell from a car. 
Fatally injured while crossing 

tracks. 
Fell from a moving train. 
Fatally injured by falling from a 



Killed while crossing track. 

Fell under a moving train. 

Killed; collision. 

Killed; collision. 

Killed while removing flag from 
track. 

Killed while walking on tracks. 

Killed while crossing tracks. 

Killed while crossing tracks. 

Struck by passenger train whue 
walking on track. 

Struck by train. 

Killed while walking on track. 

Killed while crossing tracks. 

Killed while packing up papers. 

Fell from train. 

Caught between cars. 

Fell from train. 

Crossing tracks, was struck by train. 

Killed while walking on track. 

Found lying between tracks; prob- 
ably doe to bis attempting to 
board a moving freight train. 

Walking on track, was struck by 
engine. 

Killed in collision. 

Killed while crossing tracks. 

Train collided with work train, 
caused by misplaced switch. 

Train collided with work train, 
caused by misplaced switch. 

Fatally injured; scalded. 

Killed while crossing tracks. 

Fatally injured while crossing be- 
tween cars. 

Killed while walking on track. 

Killed; no particulars. 

Struck by train. » 

Struck by train* 

Fatally injured; no other facts. 

Killed; no other facts. . 

Killed while working near track; 
struck by light engine. 

Fatally scalded by steam. 

Killed; no particulars. 

Killed; no other facts. 

Instantly killed; struck by train. 

Fatally injured; struck by train. 

Killed; no particulars. 

Struck by engine. 

Struck by train. 

Killed while crossing tracks. 

Killed while walking on track. 

Killed; no other facts. . , 

Stepped in front of detached end of 
tram to display red signal and «ts 

killed. v ,„ 

W idle working on derrick car a bodf 

bolster fell on him and he received 

fatal injuries. 
Killed; no particulars. ,_ 

Caught between a car and ptetfona. 
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INJURIES TO EMPLOYEES OF THE RAILROADS OF NEW JER8EY, CLASSIFIED BY 
SPECIFIC OCCUPATIONS AND ARRANGED CHRONOLOGICALLY UNDER EACH OCCU- 
PATION TITLE, 1888 TO 1907— Continued. 

MISCELLANEOUS AND UNCLASSIFIED OCCUPATIONS— Continued. 

EMPLOYEES (EOT SPECIFIED), EXCEPT THOSE KILLED DT COUPLING OR UNCOU- 
PLING— Continued . 



Date of in- 
Jury. 



Nature, extent, and cause of Injury. 



Date of In- 
jury. 



Nature, extent, and cause of injury. 



Feb. 22,1902 
Feb. 26,1902 
Mar. 18,1902 
May 1,1902 
June 12,1902 
Jane 24,1902 
July 4,1902 

July 4,1902 

July 14,1902 
Aug. 12,1902 

Aug. 18,1902 
Sept 1,1902 
Oct. 8,1902 
Oct. 8,1902 
Oct. 29,1902 
Nov. 10,1902 

,1902 

Jan. 6,1903 



Jail. 28,1903 



Feb. 26,1903 
Mar. 10,1903 
Mar. 11,1903 

Apr. 14.1903 
May 20,1903 

May 29,1903 
May 29,1903 
June 8,1903 
June 10,1903 
July 25,1903 
July 31,1903 

Nov. 7,1903 

Dec. 26,1903 

,1903 

,1903 

Jan. 6,1904 

J*n, 21,1904 
Mar. 20,1904 

Mar. 29,1904 

May 3,1904 
May 27,1904 
July 2,1904 

July 10,1904 
July 13,1904 

Aug. 10,1904 

|*Pt. 14,1904 

Sept. 18, 1904 

Oct. 22,1904 
Oct. 28,1904 
Nov. 3,1904 
Not. 6,1904 
Nov. 10,1904 



fatal — continued. 

Struck by train. 

Killed; fell from train. 

Struck by an engine. 

Killed in collision. 

Killed while crossing tracks. 

Pell from car. 

Killed; supposed to have been 

struck by train. 
Killed; supposed to have been 

struck by train. 
Kilted; no other facts. 
Instantly killed while carelessly 

working under freight cars. 
Fell from train. 
Struck by pole. 

Killed while walking on tracks. 
Killed in collision. 
Killed while crossing tracks. 
Run over by an engine. 
Killed; no particulars. 
While passing; in between cars. 

was caught bet ween buffers and 

squeezed to death. 
Stepped off front step of engine 

directly in front of cars being 

switched and was run over. 
Fell under car. 
Struck and killed by train. 
Struck and killed while crossing 

tracks. 
Killed while walking on track. 
Fatally injured while working on 

engine. 
Killed; in wreck. 
Killed; in wreck. 
Killed while walking on track. 
Run over by cars. 
Struck by engine and killed. 
Struck by engine and killed while 

crossing tracks. 
Struck by train and killed while 

walking on track. 
Struck by engine and killed while 

Sicking coal, 
led; no particulars. 
Killed; no particulars. 
Caught between car and pile of 

wood. 
Struck by car while crossing tracks. 
Struck by engine while walking 

alongside of track in train shed. 
Struck by engine while jumping 

from workmen's train. 
Struck by train. 
Run over by cars. 
Struck by engine while walking on 

F< 

Tl 



m of car and 
Lie walking on 



n train and 



; drowned, 
of machinery 



Nov. 
Nov. 



Nov. 
Nov. 



12,1904 

21,1904 

22,1904 
24,1904 



Dec. 1,1904 



13,1904 
31,1904 



Dec. 
Dec. 



Jan. 
Jan. 
Jan. 
Jan. 
Jan. 



—,1904 
— 1904 
—,1904 
13,1905 
18,1905 
19,1905 
28,1905 
29,1905 



Feb. 
Feb. 
May 

June 
July 
July 

July 
Aug. 
Aug. 
Oct. 
Oct. 
Oct. 
Nov. 
Dec. 
Jan. 
Feb. 
Fob. 



11,1905 
13,1905 
6,1905 

15,1005 
1,1905 
4,1906 

31, 1905 
18,1905 
25,1905 
5,1905 
29,1905 
29,1905 
14,1905 
15,1905 
19,1906 
2,1906 
9,1906 



Mar. 4, 1906 



Mar. 
Mar. 
Mar. 
Mar. 
May 

May 

July 
July 
Aug. 
Sept. 



20, 1906 
20,1906 
20, lt06 
31, 1906 
13, 190C 

21,1906 
8,1906 
25,1906 
21,1906 
7,1906 



Sept. 10, 1906 



Sept. 
Sept. 
Oct. 
Nov. 

Dec. 
Jan. 
Jan. 
Feb. 

Feb. 

Mar. 



28,1906 
28,1906 
6,1906 
14,1906 

27,1906 

20,1907 

20,1907 

5,1907 

19,1907 

3,1907 



fatal— continued. 

Crushed between engine and cars 

while riding on pilot of engine. 
Struck by train while walking on 

track. 
Killed while jumping on train. 
Caught between building and a de- 
railed car. 
Struck by engine whilo crossing 

tracks. 
Crushed between two cars. 
Struck by train while crossing over 

the tracks. 
Killed; no particulars. 
Killed; no particulars. 
Killed; no particulars. 
Fell between cars. 
Fell from car. 
Struck by train. 
Fell under car. 
Caught and killed while working 

between cars, when engine cou- 
pled up. 
Struck by engine. 
Fell under car. 
Fell from car while walking over 

train. 
Run over by cars. 
I Caught between cars. 
Struck by train while walking on 

track. 
Collision. 
Struck by engine. 
Struck and killed by train. 
Caught between cars. 
Killed; boiler explosion. 
Killed; boiler explosion. 
Fell from train. 
Struck by engine. 
Fell from a freight train. 
Fell between cars. 
Struck and killed while crossing 

tracks. 
Struck and killed by train while 

walking on track. 
Cave in of bank in cut. 
Cave in of bank in cut. 
Cave in of bank In cut. 
Killed; fell from train. 
Killed; supposed to have been 

struck by some unknown train. 
Fell under car. 
Struck by engine. 
Killed; run over by engine. 
Struck by engine. 
Struck by train while crossing 

tracks. 
Struck by train while crossing 

tracks. 
Killed; struck by engine. 
Killed; struck by engine. 
Struck and killed by train. 
Struck by train while walking on 

track. 
Struck by freight train. 
Killed; engine boiler exploded. 
Killed; engine boiler exploded. 
Struck by unknown train and killed 

while crossing tracks. 
Caught between cars while crossing 

tracks; fatally injured. 
Struck by car while crossing tracks. 
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INJURIES TO EMPLOYEES OF THE RAILROADS OF NEW JERSEY, CLASSIFIED BY 
SPECIFIC OCCUPATIONS AND ARRANGED CHRONOLOGICALLY UNDER EACH OCCU- 
PATION TITLE, 1888 TO W07— Concluded. 

MISCELLANEOUS AND UNCLASSIFIED OCCUPATIONS— Concluded. 

EMPLOYEES (MOT SPECIFIED), EXCEPT THOSE KILLED Uf OOX7PUMG OR UNCOU- 
PLING— Concluded. 



Date of in- 
Jury. 


Nature, extent, and cause of injury. 


Date of in- 
Jury. 


Nature, extent, and cause of Injury. 




fatal— continued . 




fatal— concluded. 


Mar. 22,1907 
May 15,1907 
May 20,1907 

May 31,1907 
June 7,1907 

June 8,1907 
July 1, 1907 


Struck by cars while crossing tracks. 

Struck by train. 

Walking on track; struck and fatally 
injured. 

Struck by train. 

Struck by train while walking on 
track; man was deaf and appar- 
ently did not hear the train. 

Killed by fall from scaffolding while 
on duty. 

Struck and killed by an unknown 
train. 

Struck by train while walking on 
track. 

While passing between car and but- 
ting block was caught between the 
block and car and killed. 


Aug. 23,1907 
Aug. 23,1907 

Sept. 16, 1907 


Struck by engine. 

Killed while crawling under can 
while engine was drilling. 

Struck by train while walking on 
track. 

Struck by overhead bridge. 

Struck by engine while crossing 
tracks. 

Caught between cars in making fly- 
ing switch. 

Struck and killed while crossing 
tracks in yard. 

Caught between cars. 


Oct. 15,1907 
Oct. 16,1907 

Nov. 12,1907 

Dec. 5, 1907 


July 14,1907 


Dec. 28,1907 


July 18,1907 







To make these data complete for employees not otherwise specified, 
the following statistics showing the fatal accidents, by years, as the 
result of "coupling or handling cars" are presented: 

EMPLOYEES NOT SPECIFIED BUT REPORTED AS HAVING BEEN KILLED WHILE 
"COUPLING OR HANDLING CARS." 



Year. 


Number 
killed. 


1 

Year. 


Number 
killed. 


1888 


12 
13 
10 
6 
6 
8 
4 
4 
7 
6 
10 


1899 


6 


1889 


1900 


7 


1890 


1901 


9 


1891 


1902 


12 


1892 


1903 


13 


1893 


1904 


6 


1894 


1905 


19 


1895 


1906 


7 


1898 


1907 


16 


1897 . « 


Total 




1898 


181 









NONEMPLOYEES OF RAILROADS CUSTOMARILY CARRIED UNDEB 

CONTRACT. 

Pullman-car employees, mail clerks, express agents, messengers, 
etc., are exposed to train accidents, but are not, properly speaking, 
railway employees. They are not on the pay rolls of the railroads 
and are not reported as railway employees in case of injury by 
accident. The Interstate Commerce Commission expressly excludes 
these men from railroad employees and requires the accidents to 
this class to be reported separately. 

The instructions to the railroads read as follows: 

Class bb is to include persons (not ordinary passengers on passenger 
or freight trains) who are customarily carried or allowed on trains 
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under special arrangements or privileges, such as postal clerks, 
express messengers, conductors, porters, and other employees on 
Pullman cars; employees on private or special cars; newsboys; 
baggage or transfer solicitors; peddlers; live-stock tenders; men 
not in the employ of reporting company in charge of locomotives, 
cars, machinery, or other freight, etc.(°) 

Injuries to this class of persons have been excluded from those 
for railway employees proper, and the few returns under Pullman 
employees, mail clerks, and express agents are presented separately 
in the following detailed statements: 

NONFATAL INJURIES TO PULLMAN EMPLOYEES, MAIL CLERKS, AND EXPRESS 
MESSENGERS INJURED IN ACCIDENTS IN NEW JERSEY, CLASSIFIED BY SPECIFIC 
OCCUPATIONS AND ARRANGED CHRONOLOGICALLY UNDER EACH OCCUPATION 
TITLE,1888TO1907. 

PUXJJCAV-CAB CONDUCTORS. 



Date of in- 
jury. 



Oct 14,1S» 



Nature, extent, and cause of injury. 



Thumb fractured; head bruised; fell 
from steps of train while it was 
moving. 



Date of In- 
jury. 



Feb. 12,1907 
Feb. 12,1907 



Nature, extent, and cause of injury. 



Back injured by derailment of train. 
Side, head, and back injured by 
derailment of train. 



PULLMAJT-CAB PORTERS. 



Nov. 6,1892 
Oct. 14,1883 



Back bruised by collision of cars. 
Injured by falling from train. 



Feb. 12,1907 
Oct. 14,1907 



Hand hurt in derailment. 

Injured instep while boarding train. 



DIZmtG-OAR EMPLOYEES. 



Feb. 19,1902 



Scalded while cooking. 




Chef scalded by pail of hot water, 
spilled while cars were being 
drilled in yard. 



MAIL CLERKS. 



Feb. 2,1889 


Cheek bone fractured and gash over 


Sept 13,1901 


Hips bruised; struck by engine. 




eye; catching mail bag. 


June 1, 1904 


Injured; no other particulars. 


Not. 12,1889 


Arm broken; struck by timber on 


July 19,1904 


Neck strained; thrown in car. 




bridge. 
Injured; collision. 


Aug. 7,1905 


Cut in face with glass. 


Jan. 24,1894 


Aug. 1, 1907 


Injured; collision. 


Bept 11,1898 


Knee injured; collision. 


Sept. 4,1907 


Scalp wound; fell from train. 



EXPRESS MESSENGERS. 



Jane 4,1894 

Aug. 19,1894 

July 8,1899 

May 1,1900 



Leg bruised; collision. 

Leg bruised; head-on collision. 

Leg and side bruised; collision of 

engine with standing car. 
Right leg slightly injured; case fell 

on it, caused by jar when coupling. 



Sept. 23, 1901 
Sept. 8,1902 
Sept. 8,1902 
Sept. 28, 1904 
Aug. 1, 1907 
Aug. 1, 1907 



Injured by fall from car. 

Legs and feet injured; no particulars. 

Legs and feet injured; no particulars. 

Injured; no particulars. 

Injured in collision. 

Injured in collision. 



a Interstate Commerce Commission. Instructions to be followed in filling up blanks, Form of 1905. 
16752— No. 84—10 11 
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THE MnnTESOTA TRGS RAJTGES. 

BY G. O. VIRTUE, FH. D. 

INTRODUCTION. 

The primacy in iron and steel production which the United States 
has acquired in recent years has been possible only because of the 
development of the vast deposits of iron ore found in the vicinity of 
Lake Superior. These deposits lie in widely separated ranges of hills, 
nowhere mountainous in character, which stretch across the western 
counties of Michigan from 25 to 100 miles south of the south shore of 
the lake. The earliest of these ranges to be developed, the Mar- 
quette, has produced ore since 1854, and during the fifty-five years to 
and including 1908 had produced 88,938,069 long tons of ore.( a ) 
The Menominee range 'during the thirty-two years from 1877 to 
1908, inclusive, in which its mines have been active, produced 
66,617,796 long tons.( a ) The third iron district to be developed on 
the south side of the lake was the Gogebic range. Its 20 to 25 mines 
ship annually about 5,000,000 tons of ore, and from 1884 to 1908 
they produced 57,979,774 long tons.( a ) 

These mines had made Michigan first among tho States in the pro- 
duction of iron ore by 1890, a position it maintained till 1901, when 
Minnesota took the leading place. The Lake Superior mines had 
already produced a profound influence on the iron industry of the 
country before the Minnesota mines, with which this article deals, 
became large producers. The Minnesota deposits are found in two 
ranges of hills, which together extend in a southwesterly direction 
from the international boundary line at Gunflint Lake to the Mis- 
sissippi River at Grand Rapids. For a considerable portion of their 
extent the two ranges are parallel. 

The northern one, the Vermilion, was the first to be developed. 
While explorations had shown as early as 1848 that there was iron 
in this region, it was not till after 1880 that steps were taken to 
develop the ore body. During the early eighties, eastern capitalists 
were interested in the development of the iron country, and an outlet, 

a Production of Iron Ores, Pig Iron, and Steel in 1908, page 18. Advance chapter 
from Mineral Resources of the United States, published by the United States 
Geological Survey. 
338 
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the Duluth and Iron Range Railroad, was built between the mine 
and the lake at Two Harbors, a distance of 68 miles. In 1884, the 
Vermilion range produced 62,122 tons of ore. Production in this 
region has had a steady normal growth. In 1888 the region produced 
half a million tons; in 1892 it for the first time passed the million 
point, and its maximum output of 2,057,532 tons was reached in 
1902. For the past five years the average annual production has been 
a little less than a million and a half tons. 

The region that has attracted most attention during the past 
eighteen years has been the Mesabi range. In a district about 100 
miles long, varying from 2 to 10 miles in width, and containing about 
400 square miles, lie the most remarkable deposits of iron ore yet dis- 
covered. In 1907 the Minnesota tax commission made an examina- 
tion of the district for the purpose of placing a valuation on the ore 
lands. They had access to the records of the mining companies, 
which showed the borings made in locating the ore bodies on their 
properties as far as they had then proceeded. By these records the 
commission found 1,182,550,219 tons of merchantable ore of various 
grades, as compared with 9,959,538 tons on the Vermilion range. 
This enormous deposit is as a matter of fact found within much 
narrower limits than those described above; for from the easternmost 
mine on the range to Coleraine on the west the distance does not 
exceed 75 or 80 miles, and there are considerable stretches within this 
limit in which no ore in paying quantities and of merchantable quality 
has been found. It was stated by a writer( a ) in 1906 that fully 
one-half of the merchantable ore on the Mesabi range lies within a 
radius of 6 miles of Hibbing. From the opening of this range in 
1892, when 29,245 tons were produced, to the close of 1908, the 
Mesabi range had produced an aggregate of 168,483,661 tons.( 6 ) Of 
this quantity, more than one-half had been produced since the 
beginning of 1905. 

PRODUCTION. 

The marvels of rapid exploitation have not ceased. According to 
the biennial reports of the bureau of labor of Minnesota, in the third 
year of operations on the Mesabi range (1894), 1,793,052 tons of ore 
were produced by the 1 1 mines reporting, and of this the Mountain Iron 
mine shipped one-third and the Oliver (now called the Virginia) sent 
out nearly one-third. In 1899 the Mountain Iron mine alone produced 
1,137,970 tons and has not since, with the exception of 1908, fallen 
below the one million level; while in each of the two years 1905 and 

•Joseph Seflwood in the Duluth News-Tribune, November 29, 1906. 

b Production of Iron Ores, Pig Iron, and Steel in 1908, page 18. Advance chapter 
from Mineral Resources of the United States, published by the United States 
Geological Survey. 
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1906 it produced 2,500,000 tons. In 1906, 8 out of 78 mines operating 
in the region were producing more than a million tons each. In 

1907 there were only 11 iron mines in the world that produced more 
than a million tons. Of this number 9 were in the Mesabi range, and 
2 of these produced more than two millions, one of them, the Hull 
Rust at Hibbing, reaching the enormous output of 2,900,624 tons, a 
figure that was slightly surpassed by the same mine in 1908. 

In the following table is given for certain years ths production of 
the various Lake Superior ranges, and for comparison the production 
of the United States and of other countries, is presented : 

PRODUCTION OF IRON ORE (IN LONG TONS) FOR THE SEVERAL LAKE SUPERIOR 
RANGES, THE UNITED STATES, GREAT BRITAIN, AND GERMANY, FOR THE YEARS 
1895, 1900, AND 1905 TO 1908. 

[Data from the United States Geological Survey. Mineral Resources for 1008 of the United States, and 
official mining reports of Great Britain and Germany.] 



Region. 



1895. 



1900. 



1905. 



1906. 



1907. 



1906. 



Lake Superior ranges: 

Marquette 

Menominee 

Gogebic 

Vermilion 

Mesabi 

Total 

United States 

Great Britain 

Germany and Luxemburg 



1,982,080 
1,794,970 
2,625,475 
1,027,103 
2,839,350 



3,945,068 
3,680,738 
3,104,033 
1,675,949 
8,158,450 



3,772,645 
4,472,630 
3,344,551 
1,678,626 
20,156,566 



4,070,914 
4,962,357 
3,484.023 
1,794,186 
23,564,891 



4,167,810 
4,779,592 
3,609,519 
1,724,217 
27,245,441 



3,309,917 
2,904,011 
3,241,931 
927,206 
17,726,014 



10,268,978 
15,957,614 
12,615,414 
12,349,600 



20,564,238 
27,553,161 
14,028,208 
18,964,294 



33,325,018 
42,526,133 
14,590,703 
23,444,073 



37,876,371 
47,749,728 
15,500,406 
26,734,000 



41,526,579 
51,720,619 
15,731,604 
27,697,128 



28,108,079 
35,983,336 
15,031,025 
24,224,782 



The production of iron ore in Minnesota as elsewhere, and especially 
in the Lake Superior region, is under the control of a small number of 
producers. From the beginning of operations on the Vermilion range 
it was necessary to make large outlays in order to open the mines at 
all ; for the pioneers on that range had not only the problem of develop- 
ing a mining property but of furnishing a railway as well for marketing 
the production. This union of mining and transportation interests, 
which was begun by the building of the Duluth and Iron Range Rail- 
road in 1892, has become an established feature of the industry on both 
the Vermilion and the Mesabi ranges. With the movement for the 
control of ore supplies by eastern iron and steel manufacturers which 
marked the decade 1890 to 1900, not only the Vermilion mines, but 
the newly discovered deposits on the Mesabi range quickly passed, 
by purchase or lease, into the hands of a few concerns, which were 
primarily steel producers rather than producers of ore.(°) 

The United States Steel Corporation, organized in 1901, became, 
by the consolidation of many companies holding ore lands, the 
same important factor in the production of ore that it has in the 

a For an account of these consolidations see Berglund, The United States Steel 
Corporation, New York, 1907; Mussey, Combination in the Mining /Industry, and the 
files of the Engineering and Mining Journal. 
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production of steel. Its mines in the Lake Superior region are man- 
aged under the charter of one of its constituent companies, the Oliver 
Iron Mining Company, first organized in the interest of the Carnegie 
Steel Company in 1892. It controls all the mines now operating 
on the Vermilion range, and in every part of the Mesabi it is all but 
supreme. When in 1907 the Minnesota tax commission made its 
valuation of the ore lands, it was found that the Oliver Iron Mining 
Company controlled a tonnage amounting to 912,768,830 tons out of a 
total of 1,192,509,757 tons, and that its properties represented a tax- 
able value of $137,500,000 out of a total of $186,000,000. The true 
value of these properties was more than twice the assessed valuation, 
since the commission in determining the taxable value applied to the 
ore lands the ratio of assessment to true value for the whole State, 
namely, 43.48 percent. Of the 27,245,441 tons of ore produced on 
the Mesabi in 1907 the Oliver Iron Mining Company produced 
16,500,000 tons. While the printed list of mining companies on the 
Mesabi is large, it should be understood that the number of interests 
concerned is very much less; and, as before said, these companies are, 
generally speaking, the mining end of iron and steel companies, 
mainly in the East. 

TRANSPORTATION. 

The product of the Minnesota mines is transported to the lake by 
three railroads. The first constructed was the Duluth and Iron 
Range Railroad. The same group of capitalists that opened the 
first mines on the Vermilion range built this road. The road extends 
from Duluth and Two Harbors, its extensive ore docks being situated 
at the latter place, to Winton, 5 miles beyond Ely. It is the only road 
reaching the Vermilion range. From Allen Junction a branch ex- 
tends well into the eastern and central portions of the Mesabi, from 
which it derives a large tonnage. Its 6 docks have an aggregate of 
1,064 pockets and a storage capacity of 234,292 tons. The Mesabi 
range is also served by the Duluth, Missabe and Northern Railway. 
This road, like the Duluth and Iron Range Railroad, is owned by 
the United States Steel Corporation. The road has an excellent 
double track from Duluth to Hibbing, a distance of 82 miles. Its 
maximum southbound grade is 0.3 per cent, and the maximum north- 
bound grade is 2 per cent. The road reaches every part of the range. 
The Missabe Railway Company owns extensive docks at West Duluth, 
with a storage capacity of 269,034 tons. 

The Great Northern Railway traverses the richest sections of the 
Mesabi from the western end as far east as Virginia, Minn. It is 
also the owner of large ore properties, but these have since 1906 been 
leased to the United States Steel Corporation. It has a less direct 
haul to the lake than the other roads have. From Virginia, Minn., 
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to Allouez, Wis., across the bay from Duluth, where its docks are 
situated, is a distance of 138 miles; by the Duluth, Missabeand 
Northern it is 97 miles. Its 3 docks have a storage capacity of 
283,500 tons. 

During the last seven years the three ore roads have carried the 
following tonnage: 

SHIPMENTS OF IRON ORE (LONG TONS) FROM THE MINNESOTA MINES BY THS 
THREE ORE-CARRYING ROADS, 1903 TO 1906. 

[Data supplied by the Oliver Iron Mining Company.] 





Iron ore (long tona) shipped by— 




Year. 


Duluth, 

Missabeand 

Northern 

Railway. 


Duluth and 
Iron Range 
Railroad. 


Great North- 
ern Rail- 
way. 


TotaL 


1902 


5,598,408 
5,144,635 
4,050,772 
8,807,559 
11,220,991 
13,445,977 
8,808,254 


5,605,181 
5,125,341 
4,563,399 
7.779,850 
8,178,048 
8,188,905 
5,710,361 


4,180,568 
4,013,469 
4,219,990 
5,118,385 
6,100,718 
7,443, 471 
3,572.750 


15,384,157 


1903 


14,483,445 


1904 


13,434,161 


1905 


21.70&794 


1900 


25,499,757 


1907 


29,978,353 


1908 


18,091,365 






Total. 


57,876,596 


45,151,085 


34,649,351 


137,677,032 





Each of the steel cars in which most of the ore is carried has a capac- 
ity of 50 tons. Trains are made up of about 50 of these cars, making 
a train load of 2,500 tons, though the Iron Range road averages but 
three-fifths of this amount. 

These railroads deliver the ore to the great docks at the end of their 
respective lines, where it is loaded on vessels for shipment down the 
lakes. The same large-scale method of handling the ore that charac- 
terizes the industry elsewhere is observed here. The combined docks 
of the three roads have a storage capacity of 786,826 tons, and there 
are unusual facilities for shifting the cars to and from the docks. The 
same consolidation of control seen in the mining and rail shipments 
of the ore is seen in the lake transportation also. The commanding 
figure here, as elsewhere, is the United States Steel Corporation, which 
owns, through its subsidiary company, the Pittsburg Steamship Com- 
*pany, 76 steamships and 29 barges. These vessels carry from 55 to 
60 per cent of the Steel Corporation's output, the remainder being 
carried by chartered vessels. A dozen of the other ore-producing 
companies also own vessels, aggregating 65 or 70 in number. A re- 
markable development in the size of these vessels has taken place 
during the past few years. The average load of the vessels taking 
cargo at the Duluth, Missabe, and Northern docks in 1895 was 
1,809 long tons; in 1900 it had risen to 3,873; and in 1905 it was 
6,101, while in 1908 it was 8,325 tons. The high average of 1908 
was due no doubt to the fact that in consequence of its being a slack 
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year the larger boats of the ore producers did most of the busi- 
ness. Nevertheless, the tendency is still toward boats of the larger 
type of 10,000 to 12,000 tons capacity. In 1900 the largest sin- 
gle cargo of ore was 8,463 tons; in 1907 it was 13,800. Not less 
remarkable than the increased size of the boats are the improve- 
ments in loading and unloading the vessels. In 1895 the average 
time for loading at the Duluth, Missabe and Northern docks was, per 
1,000 tons, two hours thirteen minutes; in 1900, one hour forty-three 
minutes; and in 1907, one hour twenty-one minutes. The devices 
for unloading at the eastern lake ports are equally remarkable. 

Everywhere, therefore, we see a highly developed organization for 
the mining and shipping of ore. Everywhere one is struck by the 
vastness of the work that is being done. The mine workers with 
whom this account is primarily concerned are a very important part 
of this great complex organization. 



POPULATION AND NATIONALITY. 

The mines have attracted a population remarkable in several ways. 
The increase of numbers has been rapid. The following table shows 
the population of the chief range communities in 1895, 1900, and 1905 : 

POPULATION IN THE CHIEF MINING COMMUNITIES OF ST. LOUIS COUNTY, MINN., 

1895, 1900, AND 1905. 

[From the Filth Decennial Census of Minnesota, 1905, p. 420 



Locality. 



1895. 



1900.(a) 



1905. 



Number. 



Percent 

of 
increase 
over 1895. 



Aurora village 

Biwabik township 

Biwabik Tillage 

Btettung (including Soudan) 

Boh! village 

Chfeholm village 

Ely city 

Evelethctty 

Fayal township 

Hibbing village 

McKinley village 

Meeabi Mountain township 

Mountain Iron village 

fiuarta village 

fftontz township 

Tower city 

Virginia city 

Bt. Louis County (excluding Duluth). 



365 
1,011 
1,954 



500 
1,299 
2,034 



2,260 
764 
222 

1,085 
136 
708 
443 



1,265 
3.647 
19,199 



3,717 

2,752 

1,016 

2,481 

262 

1,296 

470 

050 

1,083 

1,366 

2,962 

29,963 



336 

541 

946 

1,344 

788 

4,231 

4,045 

5,332 

1,316 

6,566 

232 

940 

604 

960 

1,749 

1,340 

6,056 

52,571 



48.2 

66.4 
&31.2 



79.0 
697.9 
492.8 
505.2 
70.6 
32.8 
36.3 



2.472.1 

5.9 

66.1 

173.8 



a Figures from the Twelfth Census of the United States. 



& Decrease. 



Several of these communities show an enormous increase in popula- 
tion from 1895 to 1905, while only two show a decline. 
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Of the population of St. Louis County, 84 per cent reside in cities or 
villages, which is very conclusive as to the predominance of the iron- 
ore industry. 

The leading nationalities were Finnish, Austrian, Swedish, Cana- 
dian, and Norwegian, in the order named. As shown by the state 
census of 1905, the nationalities represented and their respective 
numbers in the chief mining centers were as follows: 



PRINCIPAL FOREIGN-BORN ELEMENTS OF THE POPULATION IN THE CHIEF RANGE 
COMMUNITIES OF MINNESOTA, 1905. 

[Data from the Fifth Decennial Census of Minnesota, 1905, p. 177.] 



Locality. 



Country of birth. 



Ger- 
many. 



Swe- 
den. 



Nor- 
way. 



Den- 
mark. 



Cana- 
da. 



Ire- 
land. 



Eng- 
land. 



Ros- 



Vermilion ranee: 

Breitung (Including Soudan) 

Ely city 

Tower city 

Mesabi range: 

Aurora village 

. Biwablk township 

Biwabik village 

Buhl village 

Chlsholm village 

Evelethclty 

Fayal township 

Hibbtog village 

McKinley villaee 

Mesabi Mountain township 

Mountain Iron village 

Sparta village 

Stunts township 

Virginia city 

St. Louis County outside Duluth 



7 

22 
10 

8 

2 

12 

9 

21 

38 

14 

72 

1 

7 

5 

5 

12 

120 

770 



130 
101 
156 



37 
57 
64 
206 

325 
85 

516 
15 
38 
20 
17 
65 

557 
4,226 



21 
20 

67 

7 
20 
26 
23 
93 
77 
22 
314 
21 

2 
17 

8 

47 

296 

1,898 



2 

7 

112 



7 
55 

85 

16 

18 

88 

24 

110 

151 

16 

496 

1 

20 
34 
42 
148 
337 
2,433 



2 
11 
13 

5 

10 

53 

312 



20 
104 
28 

12 
16 
19 

6 
87 
119 
20 
78 

6 
37 
14 

9 

3 
71 
763 



12 
10 



6 
7 
47 
65 
8 
47 
1 
5 
4 
24 
10 
89 



Locality. 



Country of birth. 



Po- Fin- 
land, land. 



Aus- 
tria. 



All 
other. 



Total 


Total 


foreign 


native 


born. 


born. 


659 


6S5 


2,222 


1,823 


593 


747 


198 


138 


320 


221 


516 


430 


448 


340 


2,705 


1,526 


2,975 


2,357 


927 


389 


3,537 


3,029 


116 


116 


531 


409 


290 


314 


584 


376 


1,104 


645 


3,059 


2,997 


27,929 


24,642 



Total 



Vermilion range: 

Breitung (including Soudan) 

Ely city 

Tower city 

Mesabi range: 

Aurora village 

Biwabik township 

Biwabik village 

Buhl village 

Chlsholm village 

E veleth city 

Fayal township 

Hibbing village 

Mc Kinley vuTaKe 

Mesabi Mountain township 

Mountain Iron village 

Sparta village 

Stuntz township 

Virginia city 

St. Louis County outside Duluth . 



9 

77 

296 



280 
911 
184 

62 

111 

287 

200 

1,197 

1,145 

152 

1,169 

31 

250 

127 

347 

220 

1,193 

9,945 



180 
852 



44 

98 

44 

64 

693 

676 

430 

323 

34 

130 

14 

116 

279 

136 

4,461 



122 
19 

14 

14 

17 

50 

187 

333 

164 

481 

4 

31 

37 

11 

299 

123 

2,313 



1,344 
4,045 
1,340 

336 

5*1 

946 

788 

4,231 

5,332 

1,315 

6,556 

232 

940 

604 

960 

1,749 

6,056 

52,571 
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No statistics as to nationality are regularly kept by the mining 
companies, but the Oliver Iron Mining Company has taken a census 
of its own employees at different times, the results of which are given 
below: 

LENGTH OF RE8IDENCE IN THE UNITED STATES OF FOREIGN-BORN EMPLOYEES OF 
THE OLIVER IRON MINING COMPANY, MAY 1, 1907, BY RACE OR PEOPLE. 

[Data supplied by the Oliver Iron Mining Company.] 





Number living in the United ptates— 




Race or people. 


Un- 
der 1 
year. 


1 
year. 


2 

yrs. 


3 
yrs. 


4 

yrs. 


5 
yrs. 


6 
yrs. 


7 
yrs. 


8 
yrs. 


9 
yrs. 


10 
yrs. 


Over 

10 

yrs. 


Years 
not 
re- 
port- 
ed. 


Total 
for- 
eign 
born. 


Arabian ■, 
















1 

19 












1 


Austrian * T - - 


135 

3 

24 

79 

280 

2 

43 


199 
14 
58 
57 

496 
5 
34 


155 

'31 

41 

419 

1 

25 


92 
3 
11 
23 
240 
1 
4 


76 
4 
9 
2 
141 
1 

10 


55 

3 

3 

5 

103 


29 
3 
1 

"*56" 


16 


5 


4 


27 
11 


2 
'"'i' 
*""*8" 


814 


BohflmtftT 1 . ., 


49 


Romiiap T 










146 


TMilg ftr lan 


1 
25 


1 

29 




••• 


1 

69 
1 


210 


Croatian - - 


13 


12 


1,881 
11 


Ciech 


Dalmatian . . . 


4 


1 


4 


3 




1 


129 


Dutch 


2 
114 
216 

1 
44 

8 
42 

1 

3 




2 


English 




9 

389 

2 

4 

2 

27 


6 
464 


1 
244 


4 
271 


9 
263 


5 

134 


2 

127 


5 
73 


"35* 


5 
43 


160 


Finnish 


263 


2,525 
3 


Flemish 


French 

French-Canadian 

Get man ... 


3 

1 
49 


4 
"""SO* 


1 

1 
16 

1 


2 
•y 

1 


2 
2 
4 


3 
2 
4 


..... 
3 


2 

4 
3 


2 
1 
2 


1 
**3* 


69 
22 
190 


Greek 


3 


Hebrew 




1 
3 
8 








1 

1 








5 


Hervat 


2 

8 


4 

12 


2 
5 


3 
3 


2 
3 


3 
1 








20 


Hungarian 


3 
1 
1 
3 
9 
12 






6 




48 


Indian 






1 


Irish 




1 
39 
65 
79 


*40* 

50 

101 

2 


1 

19 
23 
50 


2 
37 
31 

47 


1 
24 
30 
54 


2 
14 
19 
35 


1 
12 

9 
26 






71 
15 
26 
35 


1 

1 
3 


81 


Italian 


27 
23 
43 


1 
5 
5 


3 
5 
8 


235 


Italian (north) 

Italian (south) 

Japanese 


298 

495 

2 












1 
















1 




i 

1 

19 
35 
12 
1 
3 




1 
















1 




3 


Mso^tdonian * 


















1 




34 

40 
22 

1 
11 


46 
21 
33 
2 

8 


21 
5 

20 
1 
9 


36 

1 
16 


24 


10 


1 


4 


4 


2 


9 




210 


Montenegrin 


102 


Polish 


10 


6 


9 


1 




5 


15 


2 


151 




5 


Russian 


7 


4 

1 
28 


..... 

26 
2 


1 


2 






5 
1 

241 

41 

1 

1 

18 
38 
34 


■*'*5* 
3 


50 








3 


£(4>*rw1 jn^vl&tf •••--<-,-- 


29 

1 


23 

1 


44 

1 


30 

1 


35 
2 


14 
2 


23 
2 


12 


11 


521 


Scotch 


53 


Kcotch-Irtah . . 






1 


Servian 


26 
46 
25 


30 
47 
66 


26 
68 
85 


23 
29 
42 


20 
33 
47 


12 
40 
44 
1 
11 


12 
20 
27 


1 
10 
18 
19 








95 


Slav 


7 
11 
12 


4 
2 
3 


3 
6 

8 


191 


Slovak 


359 


Slovenian - 


415 


Syrian 


1 


Tvrolese 


5 


10 


18 


13 


18 


9 


1 


4 


2 


1 


17 
3 
98 


""2" 


109 


Welsh. 


3 




56 


73 


84 


29 


44 


27 


25 


14 


5 


4 


4 


465 






Total 


1,261 


1,879 


1,856 


976 


917 


776 


452 


323 


236 


100 


125 


1,205 


33 


10,139 







Of the 12,018 employees of this company in 1907 only 1,879 were 
native born, those of foreign birth being 84.4 per cent of the total 
number employed. Almost half of the foreign-born, 49.3 per cent, 
had not resided in the United States over two years. The races 
showing a large proportion who had resided in this country ten years 
and over were the Irish, with 87.7 per cent; Scotch, 77.4 per cent; 
English, 74.4 per cent; Scandinavian, 48.4 per cent, and German, 23.7 
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per cent. Those with a small proportion were Bulgarians, with less 
than one-half of one per cent; Austrians and Croatians, with only 
3.8 per cent; Italians, 8.9 per cent; Finns, 10.3 per cent; and Slavs, 
11 per cent. Of all the foreign-born employees but 13.1 per cent 
had resided in the United States ten years and over. The principal 
races with a residence of less than a year were the Montenegrins, 
with 34.3 per cent; Austrians, 16.6 per cent; Croatians, 14.9 per cent; 
Slavs, 13.6 per cent, and Slovaks, 12.8 per cent. Of all the foreign- 
born employees 12.4 per cent had resided in the United States less 
than one year. 

In the following tabulation, which was furnished by the Oliver 
Iron Mining Company, American includes Canadians, English, Irish, 
and Scotch; Austrian includes, among others, Bulgarians, Bohe- 
mians, Hungarians, and Montenegrins; French and German includes 
Belgians, Swiss, and Hollanders; Finnish includes Russians; and 
Scandinavian includes Norwegians, Swedes, and Danes. 

NATIONALITY OF THE EMPLOYEES OF THE OLIVER IRON MINING COMPANY ON THE 
VARIOUS RANGES OF THE LAKE SUPERIOR REGION JULY 1, 1908, BY LOCALITY. 

[Data supplied by the Oliver Iron Mining Company.] 



Locality. 


American. 


Austrian. 


French and 
German. 


Finnish. 


Italian.* 


Num- 
ber. 


Per 

cent. 


Num- 
ber. 


Per 
cent. 


Num- 
ber. 


Per 
cent. 


Num- 
ber. 


Per 
cent. 


Num- 
ber. 


Per 
cent 


Mcsabi range: 

Hibbing district 


628 
217 
296 
225 
74 
383 


21.9 
22.9 
27.4 
18.9 
20.9 
28.2 


1,326 
446 
316 
544 
204 
606 


46.2 
47.1 
29.2 
46.8 
57.5 
44.6 


140 
16 
40 
12 
4 
77 


4.9 
L7 
3.7 
1.0 
1.1 
5.7 


212 
100 
125 
188 
53 
92 


7.4 
10.6 
11.6 
15.8 
14.9 

6.8 


378 
79 
165 

ra 

3 
51 


13.2 


Mountain Iron district 

Eveleth (Fayal) district .. 
Eveleth (Adams) district.. 
Biwabik district 


8.4 

15. S 

10.1 

.8 


Canisteo district 


3.7 






Total 


1,823 \ 23.4 
85 15.3 
680 ! 49.2 
105 , 16.5 
442 1 28.3 


3,442 

291 

20 

120 

109 


44.1 
52.2 

1.5 
10.2 

7.0 


I 289 
! 13 
i 10 

i "8 


3.7 
2.3 
.7 
12.0 
2.4 


770 
100 
415 
81 
406 


9.9 
18.0 
30.0 

6.9 
26.0 


799 
21 
108 
201 
162 


10.2 


Vermilion range 


3.8 


Marquette range 


7.8 


Menominee range 


17.0 


Gogebic range 


10.4 






Grand total 


3,225 i 25.8 


3,982 


31.9 


1 m 


3.9 


1,771 


14.2 


1,291 


10.4 








Polish. 


Scandinavian. 


Miscellaneous. 


Total 


Locality. 


Number. 


p 

cci 


i | N <« 


mber. 


Per 
cent. 


Numb 


>er. 


Per 
cent. 


Number. 


Per 

cent. 


Mesabl range: 

Hibbing district 


65 




2.2 1 


116 
88 

135 
69 
15 

143 


4.0 
9.3 

12.5 
5.8 
4.2 

10.5 


6 


0.2 


2,871 
946 

1,080 

1,189 
356 

1,359 


100.0 


Mountain Iron district 






100.0 


Eveleth (Faval) district. . . 
Eveleth (Adams) district.. 
Biwabik district 


1 
20 
2 
5 




.1 
1.7 
.6 


2 

8 


.2 
.7 


J00.0 
100.0 
100.0 


Canisteo district 


.4 1 


2 


.1 


100.0 






Total 


93 


1.2 


566 
47 
142 
362 
204 


7.3 
8.4 
10.3 
30.7 
13.1 


18 


.2 


7,800 
557 
1,382 
1,179 
1,560 


100.0 


Vermilion range 


100.0 


Marquette range 


7 

79 
199 


.5 
6.7 
12.7 






100.0 


Menominee range 






100.0 


Gogebic range 


1 


.1 


100.0 




— 


Grand total 


378 


3.0 


1,321 


10.6 


19 


.2 


12,478 


100.0 
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NATIONALITY OF THE EMPLOYEES OF THE OLIVER IRON MINING COMPANY, ON THE 
VARIOUS RANGES OF THE LAKE SUPERIOR REGION JUNE 1, 1909, BY LOCALITY. 



[Data supplied by the Oliver Iron Mining Company.] 














American. 


Austrian. 


Finnish. 


German. 


French. 


Locality. 


Num- 
ber. 


Per 
cent 


Num- 
ber. 


Per 
cent. 


Num- 
ber. 


Per 
cent. 


Num- 
ber. 


Per 
cent. 


Num- 
ber. 


Per 
cent. 


Mesabl range: 

Hfhbtng district 


472 
149 
178 
262 
283 
53 
355 


29.5 
9.1 
24.7 
20.7 
21.4 
16.6 
22.8 


671 
1,002 
236 
377 
003 
193 
733 


41.9 
61.5 
32.8 
29.8 
45.7 
60.5 
47.1 


67 
154 
170 
256 
140 

45 
131 


4.2 
9.5 

23.6 
! 20.2 
! 10.6 
| 14.1 
| 8.4 


52 
5 


3.3 
.3 


47 
2 
12 


2.9 


Chlsholm district 


.1 


Mountain Iron district 


1.7 


Eveleth (Fayal) district. . . 


17 
9 
4 

31 


1.3 

.7 

1.3 

2.0 




Eveleth (Adams) district. . 
Biwabik district. 4. 


4 


.3 


Canbtfo district 


80 


5.2 






Total 


1,752 
99 
730 
228 
435 


20.8 
12.9 
49.5 
15.8 
22.7 


3,815 

402 

40 

166 

137 


45.4 
62.6 

2.7 
11.5 

7.1 


963 
175 
372 
98 
625 


11.5 
22.9 
24.9 
6.8 
32.5 




118 1.4 


145 
4 
5 

122 
37 


1.7 


Ven^mou range 


2 
13 
33 
12 


.3. 
.9 
2.3 
.6 


.5 


Marqnettp nuigp . 


.4 


MMipminee range 


8.5 


Gogebic range. ~ 


1.9 








Grand total 


3,253 


23.2 


4,559 


32.5 


2,233 


15.9 

I 


178 


1.3 


313 


2.2 








Italian. 


Scandinavian. 


Polish. 


Total. 


Locality. 


Number. 


Per 
cent. 


Number. 


Per 
cent. 


Number. 


Per 
cent. 


Number. 


Per 
cent. 


Mes&bi range: 

Hfbbinc district 


209 
155 

36 

224 

177 

3 

33 


13.1 
9.5 
5.0 
17.7 
13.4 
.9 
2.1 


59 
104 

88 
108 

84 

21 
179 


3.7 

6.4 
12.2 
8.5 
6.4 
6.6 
11.5 


23 

58 


1.4 
3.6 


1,600 
1,629 

720 
1,267 
1,320 

319 
1,556 


100.0 


Chisholra district 


100.0 


- Mountain Iron district 


100.0 


Eveleth (Fayal) district. . . 
Eveleth (Adams) district. . 
Blwabik district 


23 
20 


i.8 
1.5 


100.0 
100.0 
100.0 


Canisteo district 


14 


.9 


100.0 






Total 


837 
30 
178 
284 
232 


10.0 
3.9 
11.9 
19.7 
12.1 


643 
53 
145 
407 
184 


7.6 
6.9 
9.7 
28.3 
9.6 


138 


1.6 




8,411 
765 
1,492 
1.439 
1,922 


100.0 


Vermilion range 

Marqaette range 

Menominee range 

Gogebic range 


100.0 






100.0 


102 

260 


7.1 
13.5 


100.0 
100.0 






Grand total 


1,561 ' 11.1 ! 


1,432 


10.2 


500 


3.6 




14,029 j 100.0 



























This company had 12,478 employees on July 1, 1908. The Ameri- 
cans were 25.8 per cent of this number. The Austrians were the 
most numerous, with 31.9 per cent. On the Vermilion range 52.2 
per cent of the employees were Austrians. 

On June 1, 1909, this company had 14,029 employees, of whom 
23.2 per cent were Americans, 32.5 per cent Austrians, 15.9 per cent 
Finnish, etc. Those nationalities that showed an increased pro- 
portion employed in 1909 compared with 1908 were Austrians, Fin- 
nish, Italians, and Polish. Those that decreased were Americans, 
French, German, and Scandinavians. 
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NUMBER AND PER CENT OF FOREIGN-BORN EMPLOYEES OF THE OLIVER IRON 
MINING COMPANY WHO SPEAK ENGLISH, MAY 1, 1907, BY RACE OR PEOPLE. 



[Data supplied by the Oliver Iron Mining Company. Figures do not include 25 
as to whether they do or do not speak English.] 


persons not reporting 


Race or people. 


Speak Eng- 
lish. 


Do not 
speak 
Eng- 
lish. 


Total. 


Race or people. 


Speak Eng- 
liah. 


Do not 

speak 

Jsng- 

HsE. 


Total. 


Num- 
ber. 

1 

244 

25 

29 

24 

580 

2 

44 

2 

160 

1,372 

1 

64 

2p 

84 

2 

4 

9 

23 

1 

81 

146 

164 

257 


Per 
cent. 


Num- 
ber. 


Per 
cent. 


Arabian 


100.0 
30.0 
51.0 
19.9 
11.4 
30.8 
18.2 
34.1 
100.0 
100.0 
54.4 
33.3 
92.8 
90.9 
44.2 
66.7 
80.0 
45.0 
47/9 
100.0 
100.0 
62.1 
55.0 
51.9 


"*576" 
24 
117 
186 

1,310 

9 

85 

i',ihi 

2 

5 

2 

106 

1 

1 

11 

25 

"**89* 
134 
238 


1 

814 

49 

146 

210 

1,881 

11 

129 

2 

160 

2,523 

3 

69 

22 

190 

3 

5 

20 

48 

1 

81 

235 

298 

495 


Japanese 


2 

1 

3 

1 

72 

28 

70 

2 

22 

3 

451 

53 

1 

14 

7J 

145 

327 

1 

68 

3 

240 


100.0 
100.0 
100.0 
100.0 
34.3 
27.5 
46.4 
40.0 
44.0 
100.0 
87.6 
100.0 

100.0 

14.7 
37.2 
40.4 
79.0 

100.0 
62.4 

100.0 
53.5 


*i38* 
74 
81 
3 

28 

"**64* 

...... 

120 
214 
87 

"*41 

""209* 


2 


A llStri AT| 


Korean 


1 


Rphemlftn 


Lithuanian 


s 


Bosnian 


Macedonian 


1 


Bulgarian 


Magyar 


210 


Croatian 


Montenegrin 


103 


Czech 


Polish 


161 


Dalmatian 


UnnmnniAn ,,....,, 


5 


Dutch 


Russian 


» 


English 


Ruthenian 


3 


Finnish 


Scandinavian 

Scotch . ... 


515 


Flemish 


53 


French 


Scotch-Irish 


1 


French-Canadian 


Servian 


95 


German 


Slav 


m 


Greek 


Slovak 


39 


Hebrew 


Slovenian 


414 


Hervat 


Syrian 


1 


Hungarian 


Tyrolese 


109 


Indian 


Welsh 


3 


Irish 


Not reported 

Total 


449 


T tall An 




Italian (north) 

Italian (south) 


4,917 


4&6 


5,197 


10,114 







Only 48.6 per cent of the employees considered in this table can 
speak English. A considerable number of the races reported 100 per 
cent able to speak English, but the number of persons involved is too 
small upon which to base a conclusion. Austrians report 30 per cent; 
Croatians, 30.8 per cent; Magyars, 34.3 per cent; Slavs, 37.2 per 
cent; and Slovaks, 40.4 per cent speaking English, while the Italians 
report 55.2 per cent; Finnish, 54.4 per cent; Slovenians, 79 per cent; 
and Scandinavians, 87.6 per cent who speak English. 

NUMBER AND PER CENT OF FOREIGN-BORN EMPLOYEES OF THE OLIVER IRON 
MINING COMPANY, FIVE YEARS IN THE UNITED STATES, WHO HAVE BECOME NAT- 
URALIZED, MAY 1, 1907, BY RACE OR PEOPLE. 

[Data supplied by the Oliver Iron Mining Company. Figures do not include C8 persons not reporting « 

to naturalization.] 





Naturalized. 


Not 
natur- 
alized. 


Total. 


Race or people. 

1 


Naturalized. 


Not 
natur- 
alized. 




Race or people. 


Num- 
ber. 


Per 
cent. 


Num- 
ber. 


Per 
cent. 


TotaL 


Arabian 






1 

103 

8 

4 

6 

224 

....... 

""23" 

578 


1 

155 

17 

4 

8 
297 

1 
13 

2 
137 
888 


Flemish 






1 
9 
9 
19 

6" 

6 
1 
9 
50 


1 


Austrian 


52 
9 


33.5 
52.9 




40 
9 
41 

1 
3 


* 8i.6 
50.0 
68.3 
100.0 
100.0 


49 


"RohPTTfian . 


1 French-Canadian 


IK 


Bosnian 


60 


Bulgarian 


2 
73 

1 
2 

114 
310 


25.0 
24.0 

100.0 
15.4 

100.0 
83.2 
34.9 




1 


Croatian 




8 


Czech 




6 


Dalmatian 




6 


50.0 


U 


Dutch 




1 


English 


Irish . ... 


65 
22 


87.8 
30.6 


74 


Finnish 


! Italian 


73 
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NUMBER AND PER CENT OF FOREIGN-BORN EMPLOYEES OF THE OLIVER IRON 
MINING COMPANY, FIVE YEARS IN THE UNITED STATES, WHO HAVE BECOME NAT- 
URALIZED, MAY 1, 1907, BY RACE OR PEOPLE— Concluded. 





Naturalized. 


Not 
natur- 
alized. 


Total. 

t 


Race or people. 


Naturalized. 


Not 
natur- 
alized. 




Race or people. 


Num- 
ber. 


Per 
cent. 


Num- 
ber. 


Per 
cent. 


Total. 


Italian (north) 

Italian (south) 


35 
53 


34.3 
30.5 


67 

121 

1 

1 

47 
33 
7 
2 
106 
7 


102 
174 

1 
1 

54 ; 

44 

12 

3 

348 

40 

1 


Servian 


1 
21 
42 
34 


11.1 
31.8 
31.1 
28.6 


8 
45 
03 
85 

1 
18 


9 


Slav 


66 


Korean 


Slovak 


135 


T4thnanlan ........ 






Slovenian 


119 


Magyar 


7 
11 
5 
1 
242 
33 
1 


13.0 
25.0 
41.7 
33.3 
69.5 
82.5 
100.0 


Syrian 


1 


Poflsh 


T/yrolese 


27 
3 
83 


60.0 
100.0 
48.5 


45 


Rnsftfan , ¥ _ 


Welsh 


3 


Ruthenian 


Not reported 

Total 


171 






Scotch 


1,351 


42.9 


1,798 


3,149 


Scotch-Irish 









There have been naturalized 42.9 per cent of those who have been 
in the United States five years. About one-third of the Austrians, 
Finns, Italians, Slavs, and Slovaks have availed themselves of citi- 
zenship through the naturalization laws. Over 80 per cent of the 
English, Irish, and Scotch and 69.5 per cent of the Scandinavians 
are naturalized. 

NUMBER AND PER CENT OF FOREIGN-BORN EMPLOYEES OF THE OLIVER IRON 
MINING COMPANY, 21 YEARS OF AGE AND OVER, REPORTING CONJUGAL CONDITION, 
MAY 1, 1907, BY RACE OR PEOPLE. 

[Data supplied by the Oliver Iron Mining Company.] 





Married. 


Single. 


! 

Total. ! 


Race or people. 


Married. 


Single. 




Race or people. 


Num- 
ber. 


Per 
cent. 


Num- 
ber. 


Per 
cent. 


Total. 


Arabian 






1 
31? 

19 

36 

64 

642 

6 

25 

1 

64 

1,392 

2 

24 

1 

70 

1 

2 

9 

16 

1 

44 

103 

113 

181 


1 
656 
40 

114 . 

182 ; 

1,545 ! 

io ; 

98 

2 

153 

2,294 

3 

65 

22 

170 

3 

3 

19 

43 

1 

80 
209 
260 


Japanese 






1 

2* 

"**82" 

49 

72 

1 

20 

*249" 
23 

" % "*36* 
71 
139 
155 
1 
60 
2 
165 


1 


Aostrian 


343 
21 

78 

118 

003 

4 

73 

1 

89 

902 

1 

41 

21 

100 

2 

1 

10 
27 


52.3 
52.5 
68.4 
64.8 
58.4 
40.0 
74.5 
50.0 
58.2 
39.3 
33.3 
63.1 
95.5 
58.8 
66.7 
33.3 
52.6 
62.8 


Korean 


1 

1 

1 

100 

26 

65 

4 

23 

2 

225 

28 

1 

31 
95 
167 
202 


100.0 
33.3 

100.0 
54.9 
34.7 
47.4 
80.0 
53.5 

100.0 
47.5 
54.9 

100.0 
46.3 
57.2 
54.6 
56.6 


1 


Bohemian 


Lithuanian 


3 


itanlan ... 


Macpdonian 


1 


B"'8Mian . ± . . 


Magyar 


182 


Croatian 


Montenegrin 


75 


Czech. 


Polish 


137 


Dalmatian . . , 


Roumanian 


5 


Dutch 


Russian 


43 


English 


Ruthenian 


2 


Wanton, 


Scandinavian 

Scotch 


474 


Wmfaft . 


51 


French 


8cotch-Irish 


1 


French-Canadian . . . 


Servian 


67 


German. 


Slav 


166 


Greek 


Slovak 


306 


Hebrew 


Slovenian 


357 


Herat 


Syrian 


1 


Hungarian 


Tyrolese 


43 

1 
235 


41.7 
33.3 

58.8 


103 


Indian 


Welsh 


3 


Irbh 


36 
106 
147 
263 


45.0 
50.7 
56.5 
59.2 


Not reported 

Total 


400 


Italian 




Italian, north* " ." ." ." " '. 


4,538 


51.6 


4,258 


8,796 


Italian, south 





More than one-half of those 21 years of age and over were married. 
Those races represented by any considerable number having under 
50 per cent married were the Finnish, Irish, Montenegrins, Polish, 
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Scandinavians, and Tyrolese. Some of those with over 50 per cent 
married were the Austrians, Croatians, Germans, Italians, Slovaks, 
and Slovenians. 



LENOTH OF RESIDENCE IN UNITED STATES OF FOREIGN-BORN EMPLOYEES OF 
THE OLIVER IRON MINING COMPANY MAY 1, 1907, BY OCCUPATIONS. 





[Data supplied by the Oliver Iron Mining C 


ompany. 


] 




4 

6 
3 

1 

1 
9 
6 




F< 


mlgn 


born living in U 




Occupation. 


\ 
3. 


4 

yrs. 


5 
to9 
yre. 


] 
1 
] 
7 




Apprentice 












Axman 


























Barn boss 
















1 


1 


1 




3 


Barn boss, assistant 
















Barn man. 


2 
3 

1 


1 
9 

4 
2 

1 










1 

7 
1 
1 


1 

12 
1 
4 








3 

85 
34 
32 
2 
1 


Blacksmith 


12 
3 

4 


5 
2 
2 


6 
5 
4 

1 


23 

11 


3 
3 


6 
2 
2 


...... 

1 


Blacksmith's helper 

Blaster 


Boiler maker 


2 


Bolt cutter 






1 






i 




Bookkeeper 


3 

1 
217 
1 
3 
22 
1 
9 






















Boss 












1 

19 


1 
3 


1 
8 


2 
7 


1 



...... 


6 
117 


Brakeman 


8 


22 


28 


6 


9 


Call boy 


Car checker 








***"!"" 

















Carpenter 




7 


13 


4 


11 


31 
1 

10 
2 


9 

1 
2 


19 


11 


11 




116 
2 

40 
9 
1 
2 


Carpenter's helper 

Car repairer 


1 
2 


3 

4 


3 
1 


1 


6 


9 


2 


1 


2 


Car trimmer 


Cashier's assistant 














1 
1 




Chain gang 


4 
11 
10 
23 

3 




1 
















Chain man 
















Chemist 



















1 




1 


Chemist's assistant 




















Chip taker 




2 


i 

1 
1 

1 






1 










4 
2 

9 
12 

1 

3 

6 

1 

15 
28 

1 

8 

•! 


Churn drill helper 












1 




Chute man 






2 
1 

1 


.... 


3 

1 


2 
2 


1 
1 






Clerk 


77 




3 


1 


2 




Coal heaver 


Coal passer 


1 




1 
1 






2 
2 






. 1 




Coal wheeler 






1 


1 


1 
1 

1 
3 
1 

"3* 










Compressor man 


2 
73 

29 


I 










Crane man 




2 


1 

1 


2 


1 


1 
10 


4 

5 


1 
4 


2 
5 




Crane man, steam shovel 


Crusher man 










Diamond driller 


3 






1 
1 






4 
1 


2 
1 


1 






Diamond driller's helper 
Diamond setter 




1 


.... 


1 






* 












Ditch man 


2 

1 


1 


2 




2 


2 


3 


, 






" 


Draftsman » 


3 




1 






2 ' 


Drifter 










1 

I 

39 

29 










1 . 


Drill boss 1 


1 " 
















1 1 


Driller 

Driller and blaster 


1 


28 
22 
2 


38 
18 


44 
13 


21 
8 


19 
6 


3 
3 


3 


i 


1 


1 


197 J 
100 


Driller's helper 1 






?,\ 


Driver 


1 














"**!""" 






1 


Dry houseman 












i 

5 

1 

5 

22 












1 i 


Dry man 


3 










1 


5 


1 


1 

1 
1 


? 

1 


...... 


15 1 


Dry tender 










3 1 


Dump boss 


4 


""59* 


1 
76 


2 
53 


3 
33 


1 
16 


1 


2 

3 


Hi 


Dump man 


263 1 


Dynamo tender 

Electrician 


2 
7 












2 

1 
3 


.... 


1 


2 




2 


1 


1 




9 


Electrician's helper 






1 


Engineer 


51 
3 

169 
5 






2 


3 


10 
2 
3 


4 

"7* 
2 


6 
2 
7 
2 


7 

"7" 
2 


4 


39 1 


Engineer, hoisting 






3 

1 


...... 


7; 


Engineer, locomotive... 










1 


39 1 


Engineer, stationary. . . 










9 1 


Engineer, steam pump. 












1 
7 


, 


1 1 


Engineer, steam shovel . 


93 
4 




1 


1 






6 


.:. 


6 


9 1 ..:... 


37 1 


Engineer, wrecker 


! 









4 

6 
6 
1 
4 
94 
40 
12 
4 
1 
3 
7 
334 
1 
3 
138 
3 
49 
9 
1 
6 
11 
11 
23 
7 
2 
9 
89 
1 
4 
6 
3 
88 
57 
1 
11 
8 

12 
5 
1 
1 

198 

100 
2 
1 
1 

18 
3 

21 

263 

2 

16 
1 

90 

10 
208 

11 

1 

130 

4 
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LENGTH OF RESIDENCE IN UNITED 8TATES OF FOREIGN-BORN EMPLOYEES OF 
THE OLIVER IRON MINING COMPANY, MAY 1, 1907, BY OCCUPATIONS— Continued. 



ment 

Fireman 

Fireman, churn drill. . . 


98 


* "2 


••-4" 


"***8* 


7 
1 
1 
2 


"8* 


""25* 


*ii* 


"u 


"0" 


...„. 


...... 


91 

1 
4 

42 
8 

58 


Fireman^ diamond drill 








1 

1 


"3" 
2 
9 


i 1 
10 


9. 


1 
11 

1 
10 








Fireman, locomotive . . . 
Fireman, stationary. . . . 


128 
1 

67 

1 
18 


...... 

1 


1 
1 
3 


7 
"4" 


1 
1 
4 




Fireman', steam shovel . 
Fireman, wrecker 


3 


4 


16 | 4 


Foreman 


1 


1 




2 


4 


9 


6 


8 


6 


3 
1 




40 
1 
1 
1 
2 


Foreman, assistant 


Foreman, blacksmith . . ' 












1 


1 
1 
1 




Foreman^ blasting 


1 
1 
2 






















Foreman^ carpenter 
















.... 


1 




Foreman, car repairers. 
















Foreman, drill.." 
















1 


1 

1 

"l 






2 

1 
7 
5 


Foreman', drilling and 
blasting 






















Foreman^ dump 


2 






2 






2 
1 


"i" 


2 
1 


1 
1 




Foreman, miner 










Foreman, nf|?ht T 


S 

1 
3 




i 




Foreman, ore , 




1 






* 


""\ 
.... 






Foreman) plpeman 

Foreman, pit 




i" ** 1"" 












1 
1 




1 

1 


















Foreman, pit assistant. 


2 




1 














Foreman) powder 




1 






1 












1 


Foreman) shop 


1 

1 




1 




















, 




















Foreman, stripping 




1 














1 

4 
1 


"" *i" 


1 
9 
1 
2 
11 
1 
2 
2 


Foreman, surface 


2 




1 










1 


3 


Foreman, surface asst. . 














Foreman, timber 


1 
3 




1 








1 
4 


1 

1 




Foreman, track 




-•••••i 






3 


1 
1 


2 




Foreman, underground . 




1 






Gang boss 7 







1 










1 


1 




Greaser 


•' 






1 




1 


Grinder 


1 











1 




Hammerman 










1 


i 


1 




1 
1 
9 
1 

48 
1 
1 


Head mine captain. 




1 






1 


1 
2 






Janitor '. 


1 





1 




1 


2 


■-I l 


2 




J suitress 


1 
885 




Laborer 


200 
1 


762 
3 


970 
3 


4*3 


369 
2 


611 
13 


95 101 


1 


52 
3 




Lander 


9 6 


4 


4 
1 


Ughtm%n. 


Logging cutter 






l 




1 








Lumber scaler 


1 






1 












Machine shop employee 
Machinist.... 










j...... 


1 

1 
1 
2 








i 

28 
3 
5 

23 

4 
3 

1 


59 
8 

11 
1 


1 

1 


2 

1 

1 

...... 








|4 


2 

1 


3 


8 




Machinist's apprentice. 

Machinist's helper 

Mason :. 






1 
1 


1 
1 


*3" 

1 


1 1 

! 1 
1 1 






1 


...., 5 




Mason's helper 


Master mechanic 


3 




1 








1 2 

1 




Master mechanic's as- 
sistant 














1 




Mftchanlc 




:::;::i " 


1 




2 




2 


, 1 




7 


Mechanical engineer 

Messenger 


1 






, 


1 






1 




i 

1 
1 594 












1 


Miller 








3| 1 
358 224 










l 




5 


Miner 

Miner chute man 


! io 


99 

1 


264 




74 | 27 


i ia 


5 


2,000 

1 

? 

11 

1 
2 
2 

2 
26 


Minor's helper 




l 


1 
1 


i 2 




1 




Miner, tram boss ' 






I 






1 1 




Mining captain 


! * 

! 12 






I 






2 


4 

1 1 


5 




Mining captain's as- 
sistant..:.... 






1 


! 




Mining engineer. . .... 






1 


i * 


1 » 












Mining shift boss. . .. 






1 




2 








Molder 


] i 






1. ::::.•:;:. l..:::::j— . 


1 


1 




Motorman 


1 

1 


4 

2 


1 11..M 1 


4 1 a 




Mucker....;;;;;;:.....:...... 




I.... 


I 1 




7| 



189 
1 
4 

170 
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LENOTH OF RESIDENCE IN UNITED STATES OF FOREION-BORN EMPLOYEES OF 
THE OLIVER IRON MINING COMPANY, MAY 1, 1907, BY OCCUPATIONS— Continued. 
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LENGTH OF RESIDENCE IN UNITED STATES OF FOREIGN-BORN EMPLOYEE8 OF 
THE OLIVER IRON MINING COMPANY, MAY 1, 1907, BY OCCUPATIONS-Concluded. 
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1,887 


399 


434 


237 


260 


33 


10,139 


12,018 





This table shows that in this company blacksmiths, carpenters, 
drillers, dump men, laborers, miners, pitmen, timbermen, trackmen, 
and trammers are occupations almost wholly filled by those of foreign 
birth. Those mainly filled by native-born employees were brake- 
men, crane men, locomotive firemen, machinists, and switchmen. 

The occupations in which native and foreign born are quite evenly 
divided are electricians, firemen, steam-shovel firemen, mining cap- 
tains, pipe men, pump men, and teamsters. Such occupations as 
chemists, clerks, mining engineers, timekeepers, and yardmasters are 
almost wholly filled by native-born employees. 

If nationality statistics could be had for the whole period of opera- 
tion at the Minnesota ore mines they would show the same process of 
supplanting the older mine workers by more recent immigrants, 
which has taken place in many of the coal mining districts. In fact 
the process has here been singularly swift and complete; and this is 
due to two causes — the rapid development of the industry and the 
peculiarities of the mining operations, which make it possible to use 
a very unusual proportion of unskilled labor. Very soon the English 
and Scotch miners who went largely from the older Michigan ranges 
to the Vermilion were brought to the Mesabi to serve as foremen, 
shift bosses, and mining captains. The order of the coming of the 
races seems to have been: Scandinavian, Finn, Austrian, and Italian; 
and within the past few years the great preponderance of new arrivals 
has been from southeastern Europe — Servia, Montenegro, Bulgaria, 
Croatia, and neighboring States. 
16752— No. 84—10 12 
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TUB F1HH 8. 

The Finns have played an important part in the development of 
the mines of the Lake Superior region, and they are certain to remain 
an important factor in the population of northern Minnesota. An 
agricultural people at home, they have been attracted to mining in 
large numbers in the northern iron and copper regions. Of the 
19,847 foreign-born Finns shown by the state census of 1905 to be in 
Minnesota, 12,076 were in St. Louis County. The remainder are dis- 
tributed mainly in the agricultural districts, and even in St. Louis 
County there is a strong drift of this people to the land. 

They are industrious, sturdy, and intelligent workers, ambitious 
to learn and to rise. Next to the Welsh and Cornish men whose 
positions they fell heir to, they are regarded as the most efficient 
miners on the ranges. Their standard of living is higher than that of 
the other foreign elements represented. They are more given to 
owning the houses they live in and are not found in the shacks and 
camps with which others are content. The young men usually live 
in commodious, well-kept boarding houses. Cleanliness seems to be 
a racial characteristic. Frederiksen,(°) writing of the home life of 
his people, says that " every Finnish family has its sauna, or bath 
house. It is the first place built, and the family live in it until the 
rest of the house is ready." Not every family on the range can boast 
its private bath house, but every village has one or more public bath 
houses at which hot vapor baths may be had. These houses are 
patronized also by others than the Finns. 

The Finns are reported to have qualities of initiative, independence, 
self-reliance, and a jealous regard for their rights. They are not 
quarrelsome, but are often described by employers as "stubborn," 
"not easily managed/' "not amenable to discipline," etc. The 
general impression is that they, next to the Scandinavians, are the 
most prompt to become naturalized of any of the "foreigners." 
This is not borne out by the figures from the Oliver Iron Mining 
Company. 

THE AUSTRIANS. 

Numerically the most important body of laborers on the ranges is 
that roughly designated as the "Austrians." Not only is the name 
applied promiscuously to all who hail from the dual Empire, of what- 
ever race, but the confusion is increased by the inclusion of the Bul- 
garians, who are often spoken of as "Black Austrians." The Ser- 
vians and Montenegrins are also included frequently in the same 
category. In 1908, of the employees of the Oliver Iron Mining Com- 
pany, 44.1 per cent on the Mesabi and 52.2 per cent on the Vermilion 

o Finland, Its Public and Private Economy, p. 23. 
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were thus classed as Austrians. By the census of that company's 
employees, May 1, 1907, nearly 4,800, out of a total of 10,139 foreign- 
born employed by it in the Lake Superior region, were of the races 
migrating from Austria-Hungary. Of these, however, only 814 were 
Austrians proper. By far the largest racial factor in the group was 
the Croatians, numbering 1,881. The Slovenians came next with 
415 and the Slovaks followed with 359. 

The Austrians, using that term to include the races coming from 
Austria-Hungary, are regarded by the mining companies as the most 
desirable workers next to the Scandinavians and Finns. The 
promise given by their large frames and muscular build of being 
efficient workers is not, however, wholly borne out. According to the 
testimony of the mining companies, while very docile, they lack the 
initiative of the Scandinavians and the Finns, and thus require a 
great deal of supervision. Even in physical endurance they have 
not in the mining region proved the equal of those races. This is 
often explained by their different standard of living. They live in 
large numbers in camps near their work, and their fare consists 
largely of rye bread and the cheapest cuts of beef boiled with vege- 
tables. The returns as to conjugal condition of this class show that 
56.6 per cent of them over 21 years of age, working for the Oliver 
Iron Mining Company, are married, as compared with 39.3 per cent 
of the Finns and 56.5 per cent of the Italians. This is contrary to 
the prevailing impression that a large proportion of the Austrians 
are single men, while the Finns are more largely men with families. 
The discrepancy between the statistics and the prevalent belief may 
be explained by the fact that many of the Austrians reporting as 
married have their families in the old country and live here under 
the conditions of single men. One also often hears it said on the range 
that the Austrians do not seize the opportunity to become citizens 
so promptly as the Finns. The data on this point, supplied by the 
returns of the Oliver Iron Mining Company while bearing out this 
view, do not show so marked a difference in the two nationalities in 
this respect as is generally supposed. Of the employees from Aus- 
tria-Hungary who had been in the United States five years and 
reported on the matter, about 29 per cent are reported as naturalized; 
of the 888 Finns reporting on this point 34.9 per cent were naturalized, 
and 31.6 per cent of the Italians so reported. One close observer on 
the western Mesabi has found it characteristic of the Austrians that 
they generally come here with the intention of returning home to live 
when their fortune is made; but that in very many cases they become 
dissatisfied on their return to the old country and come back to 
America to stay — usually with a wife. 
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MONTENEGRINS AND SERVIANS. 

The Montenegrins and the Servians are grouped together indus- 
trially. They are the most recent arrivals on the Mesabi and are 
generally regarded as the least efficient element of the mining popu- 
lation. There is no way of showing accurately what their movement 
to the Minnesota ranges has been. They are not differentiated in 
the state census of 1905, and it is not likely any had yet come to 
the ranges in 1900. The Oliver Iron Mining Company had 102 Mon- 
tenegrins and 95 Servians in its employ according to its census of 
May 1, 1907. During the summer of 1907 the number employed on 
the ranges was largely increased, large numbers coming in to break 
the strike of that year. The same is true of the Bulgarians. These 
races live cheaply, and while they are large-framed, robust-looking 
men they are far from efficient workers. They require much super- 
vision and do only the rudest work. They live cheaply in shacks or 
camps, rarely having families with them. They learn the English 
language slowly. 

SOCIAL CONDITIONS. 

It might be supposed that if one thing could be had in abundance 
in a region so sparsely settled it would be building space. But in 
nearly all the range communities there is difficulty in securing such 
space. The reason lies in the fact that the land is controlled by the 
mining companies or by fee owners who hope to dispose of mineral 
rights; and until exploration has shown that available town sites are 
not underlaid by ore or are not needed for developing adjacent iron 
properties these parties will of course alienate no land. When prop- 
erty is sold anywhere in the region it is always with a reservation of 
mineral rights. In spite of the care taken, some errors have been 
made in locating towns. Eveleth, or a portion of it, has had to be 
moved twice; the village of Sparta has been moved in toto. Many 
houses have been removed from one end of the village of Hibbing for 
the extension of mining operations, and in course of time the whole 
town site may be a mine. In Chisholm a mine is being developed so 
near to one of the school buildings that windows are frequently 
broken by the shock of the explosives used. So lavish has nature 
been in laying down her wealth of ore, she has not, it would seem, 
left sufficient living room for the men who are mining it. 

HOUSING. 

The well-laid-out villages and cities are built with noticeable com- 
pactness. This is especially true of Eveleth and Hibbing and some 
sections of Virginia. In these and in most other places the lots have 
a frontage of only 25 or 30 feet, and this gives a sort of approval to 
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the eave-to-eave construction so prevalent in the range towns. The 
places appear crowded. No statistical inquiry has been made into 
the housing arrangements; but the impression gained is strong that 
there is a tendency to overcrowding in the houses. In a six or an 
eight room house two families of mine workers, often large ones, are 
usually found, and it is not uncommon for such families to keep a 
boarder or two. 

Large portions of the range population live outside the village or 
city limits. A noticeable feature in connection with nearly every 
mine is the larger or smaller group of houses which constitute "the 
location." The whole group may be owned by the company and 
rented to employees. The company houses on the range are appar- 
ently a distinct advantage to the workmen, not only because they are 
usually well located, supplied with water, well built, and kept in repair, 
but because a low rent is charged. It would be not far from cor- 
rect perhaps to say that for the same accommodations those living 
in company houses pay only from one-third to one-half of what they 
would have to pay in the village. The United States Steel Corporation 
has perhaps gone further than other companies in providing houses for 
its men. In July, 1909, the Oliver Iron Mining Company owned 934 
houses on the Mesabi range besides 29 boarding houses and 83 
"camps," a total of 1,046 houses for living purposes. During the 
season of 1908, 278 cottages were built by this company on the 
Mesabi, at a cost of from $800 to $2,000 each, including woodshed, 
walks, and fence, the average cost being about $1,250. The policy 
of the company is to charge for its houses a rental of $1 per month 
for each $100 invested in the property, not reckoning the value of the 
lots, though in many cases the charge is less. Many of the houses 
are wired for electricity, and where connections can be made with a 
company plant light is provided at low rates. What the Oliver com- 
pany is doing on a large scale the smaller companies are doing on a 
smaller scale. The company houses in most locations appear to be 
well kept and comfortable. 

Another group of houses belonging to the companies for which so 
much can not be said is the "camps." The sides of a typical camp 
are usually built of two thicknesses of rough boards with tarred build- 
ing paper between. A partition usually separates the cookroom from 
the sleeping room. Double-deck bunks are arranged along the sides 
of the sleeping room, which often serves also as a dining room, unless, as 
is sometimes the case, a separate eating camp is provided. Most of the 
bunks are of wood, but in some cases iron double-deck bed frames are 
being substituted. Sometimes the camps are built of logs, as about 
Coleraine. Little or no provision is made for their ventilation. In a 
camp 28 or 30, and even more, men will frequently live on the coopera- 
tive plan. The cooking may be done by one of the men or by a woman. 
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Such a number could not be accommodated but for the fact that 
some of the men work on night shift and others on day shift. Thus 
the camp dwellers often keep the bunks in continuous use. 

The Austrians, Bulgarians, and Montenegrins are most frequently 
found in the camps, for the use of which usually no charge is made. 
The camps are in all degrees of filthiness, made so by the occupants, in 
spite of the company's efforts to keep them habitable. The United 
States Steel Corporation has in one locality at least made systematic 
efforts to secure sanitary and cleanly conditions in the camps, partly 
by a more sanitary construction, affording better ventilation and pro- 
viding concrete floors, and partly by enforcing regulations, through an 
inspector, for the periodic cleaning of the camps. In other places the 
private policemen employed by the Oliver company serve as sanitary 
inspectors and require periodic cleaning up. It would seem, however, 
that this system of housing is bad, and that such dwellings can never 
be made tolerable except under the strictest discipline. The camps 
belong to the earliest pioneer stages of development in mining and 
logging communities. In the newest district opened by the Oliver 
company — the Canisteo district — more than half of its 83 camps are 
now found. In the much more populous Chisholm district the com- 
pany owns but 7 camps and in the Adams district but 2. 

Another characteristic group of dwellings on the range is the 
''squatters' location." These are built on company lands and exhibit 
in a marked degree the individuality of the builders. In some cases 
the houses are shapely and well constructed, but for the most part 
they are mere shacks of all styles and sizes and are built often of 
picked-up material; everywhere tarred paper plays a conspicuous part. 
Healthfulness and beauty of location are often sacrificed for proximity 
to work. The companies guard against the acquirement of squatters' 
rights by making a charge for ground rent varying from 50 cents to $1 
per month, regardless of the size or character of the site occupied. 
The same charge is made to squatters who build, as many do, in iso- 
lated places. Squatters sell or rent their houses, and it is not unusual 
for a tarred-paper shack to rent for more than a comfortable company 
house. A very considerable portion of mine workers live in these 
generally undesirable squatters' quarters. The Finns and the Scandi- 
navians, however, are rarely found there. They are mainly occupied 
by Austrians, Italians, Bulgarians, and Montenegrins. 

A large proportion of the mine workers are ill housed, both in the 
villages, where there is evidence of overcrowding, and in the camps 
and in the squatters' quarters. And yet the general conditions of 
health seem good. There has occasionally been an epidemic of 
typhoid, and children's diseases have spread with unusual celerity; 
but it is a matter of comment that among mine workers there is, in 
view of the manner of life, a surprisingly small amount of sickness. 



Digitized by 



Google 



THE MINNESOTA IRON RANGES. 



359 



This is due in part to the salubrity of the northern climate. Condi- 
tions as to water supply, sewage, etc, which in southern climates 
would cause devastating disease, are attended here with compara- 
tively slight danger. A large proportion of the workers are young 
and robust and their heavy outdoor work contributes to make health 
conditions good. 

EDUCATIONAL FACILITIES. 

This brings us to another peculiarity of the population. The 
Mesabi range is a young people's country. The number of elderly 
people is small. No direct statistical evidence of this is at hand, but 
the statistics of school attendance throw some light on the subject. 

NUMBER OF PUriLS ATTENDING GRADED SCHOOLS IN CERTAIN RANGE AND 

AGRICULTURAL TOWNS. 

[Data supplied by the school superintendents of the towns specified.] 



Town 



Kin- I 

dergar- 

ten. 



Coleraine(«).. 
Hibbtag («)••- 
Chishofan (•) . 
Rochester <&>. 
RedWing(*). 
Austin (»).... 



90 
107 



First 
grade. 



65 
283 
220 
247 
141 
172 



Sec- 

ond 

grade. 



60 
258 
113 
147 
183 
167 



Third 
grade. 



60 
150 

99 
124 
171 
155 



Fourth 


Fifth 


Sixth 


Sev- 
enth 
grade. 


Eighth 


Ninth 
to 


grade. 


grade. 


grade. 


grade. 


twelfth 
grades. 


49 


54 


38 


35 


24 


31 


123 


144 


96 


97 


55 


101 


95 


73 


39 


31 


25 


39 


138 


104 


100 


97 


83 


212 


197 


161 


126 


138 


122 


228 


140 


109 


159 


166 


145 


214 



Per 

cent in 

fifth 

and 

lower 

grades. 



75 
76 
85 
61 
58 
52 



o Range towns. 



b Agricultural towns In the southern part of the State. 



This table is of chief value in confirming the impression that the 
population is predominantly young. It might be supposed that the 
small proportion of school attendance in the upper grades is due to the 
withdrawal of the older pupils for labor. This is not tha case. The 
opportunities for employing child labor are not so great as in com- 
munities having more diversified industries; the mines employ a few 
lads as tally boys or water boys, but the number is small. The school 
authorities are alive to the importance of keeping the children of the 
recent immigrant in the schools, and there is probably no other section 
of the State where the truancy laws are so strictly enforced as in the 
range towns. The table is, therefore, fairly indicative of the fact that 
the children come from the families of young people. 

The public buildings are better than those found in the agricultural 
sections of the State, and this is especially true of the school buildings. 
The high school building at Coleraine cost, with its equipment, 
186,000; that at Hibbing cost $95,000, and a new grade building was 
erected there in 1909, at a cost of $125,000. The Chisholm High 
School building cost $125,000. Virginia has commodious quarters for 
its high school, yet in 1909 the sum of $125,000 was voted for a new 
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building. Every range community has exceptionally good and well- 
equipped buildings. High salaries are paid for teachers. There is in 
the management of the schools a palpable recognition of the fact 
that the conditions are unusual, and there is also a desire to meet 
them fairly. Manual training and domestic science courses began 
earlier here and have proceeded further than in other parts of the 
State. An effort is being made by some of the school authorities, 
through the work in domestic science particularly, to set up some 
proper ideals of housekeeping and home life and to encourage habits 
of decent living among the children of recent immigrants. To over- 
come long-established modes of life, especially where present housing 
conditions are so notoriously bad, seems to many a well-nigh hope- 
less task; but no other agency is doing so much toward it on the 
ranges as the public school. It has been the plan of one superin- 
tendent to make the high school strong in those sciences, such as 
chemistry, etc., which have a special bearing on community life, with 
the design of finally making it a technical school. The superintendent 
at another place is advocating the establishment of a subschool of 
mines at that place under the direction of the school of mines of the 
state university. Of course the burden of taxation for schools or 
other purposes is not great. The school district in which Coleraine 
is located has an assessed valuation of about $8,000,000 — a million 
more than Winona, in the southern part of the State, with a popula- 
tion of over 20,000. The Chisholm district has a valuation of 
$71,000,000, twice as great as that for the city of Duluth; while the 
Hibbing district has a valuation of $82,500,000, nearly half as great 
as that for the whole of Hennepin County, which contains the city of 
Minneapolis. 

HOME OWNING. 

Nowhere is the desirability of a home-owning working population 
more keenly felt than on these ranges. The working population is 
a shifting one. Not only is there a constant movement to and from 
the range, but everywhere complaint is made of the tendency to move 
from one place or mine to another. This tendency is strongest of 
course among the foot-loose single men, who form so large a pro- 
portion of the working force. The effort is made, by some of the 
companies at least, to retain as large a number of married men as 
possible, and encouragement is held out, in spite of the difficulties 
mentioned above in acquiring land, for them to own their homes. 
Lumber is supplied on favorable terms in many cases by the com- 
pany and is paid for by monthly deductions from wages. One gets 
the impression that this has been done more extensively on the Ver- 
milion than in most places on the Mesabi, the men here building for 
the most part on company land and paying ground rent therefor. 
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The following table shows the facts as to ownership of houses and 
other conditions as they existed at the various mines on the Ver- 
milion range December 17, 1907: 

NUMBER AND PER CENT OF MEN EMPLOYED AT MINES ON VERMILION RANGE WHO 
ARE MARRIED, OWN HOUSE8, AND OCCUPY THEIR OWN HOUSES, DECEMBER 17, 
1907. 

[Data supplied by the Oliver Iron Mining Company.] 



Mine. 


Number 
of men 

em- 
ployed. 


Married. 


Owning houses. 


Occupying own 
houses. 




Number. 


Per cent. 


Number. 


Per cent. 


Number. 


Per cent. 


Pioneer 


550 
60 
182 
215 
215 


279 
25 
90 
123 
148 


49.9 
41.6 
49.5 
57.2 
68.8 


150 
14 
36 
52 

119 


26.8 
23.3 
19.8 
24.2 
55.3 


149 
14 
35 
49 

116 


26.7 


Chandler 


23.3 


Zenith 


19.2 


Baroy 


22.8 


Soudan . , 


54.0 






Total 


1,231 


665 


54.0 


371 


30.1 


363 


29.5 







The most extensive effort to induce its employees to become owners 
of their homes has been made by the Oliver Mining Company at 
Coleraine. Here the effort has been to make a model mining town. 
Being the owner of the town site, which is beautifully located on 
Trout Lake, the company could determine such conditions in the 
development of the place as it saw fit. The streets were well laid 
out and graded and in some sections macadamized by the company. 
Water is furnished from a mine shaft and distributed through some 
four miles of mains. An adequate sewerage system, including a septic 
tank, has been established. The residence lots are 75 by 125 or 63 
by 142 feet and were sold at the low price of $100. Certain restric- 
tions are imposed as to the kind of houses and outbuildings which may 
be erected. The company itself has built a large number of houses, 
taking care to avoid that uniformity in design and color which so often 
marks the " company house." Everywhere there is evident the design 
to make the place something more than a comfortable one to live in. 
To induce the beautifying of the place free grass seed is furnished by 
the company, and provision is made for a beautiful park. The houses 
built by the company were for the first two or three years rented to 
employees. In July, 1908, these houses were offered for sale on 
favorable terms, payments to be made monthly in amounts based 
on the wages of the purchaser; and in case the purchaser should 
desire to remove from the place, the company guaranteed to return 
to him the purchase money, with interest. More houses were 
sought under these conditions than the company had to sell. A 
clause in the contract for the sale of all lots, whether residence or 
business, prohibits their use for saloons and for all immoral pur- 
poses. It was not the purpose, however, to prohibit the sale of liquor 

in the place, as is done at the Soudan location on the Vermilion, but 
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to regulate it; and in certain cases a waiver of this clause is allowed. 
The policy is to limit the saloons to one for each 500 of the popula- 
tion, and the validity of the title to every property in the village is 
endangered if more than that number is allowed. The place has 
since 1907 had two saloons. 

It was not the intention of the company to surrender as yet the 
large control it had over the place by permitting its incorporation as 
a village; but a change in the method of extending limits of villages 
was made by the legislature of 1909, which led to its incorporation. 
From 1905 to 1909 the initial step in attaching outlying territory 
to a city or village required the signatures to a petition of a certain 
number of property owners in the outlying district. As these dis- 
tricts are in nearly all cases owned by mining companies they were 
in control of such extensions of boundaries. The law of 1909 gives 
"legal voters" instead of property owners the power to institute pro- 
ceedings for extending village limits, and this law created a situation 
which forced the early incorporation of Coleraine. 

LIQUOR TRAFFIC. 

The liquor traffic on the range attracts much attention. Saloons 
are licensed at $500. Ely has 23, Eveleth 40, Chisholm 48, and Hib- 
bing 60. Other places are equally well supplied. The village of 
McKinley, with an estimated population of 300, receives $5,000 in 
license fees for its 10 saloons, leaving but $2,000 to be raised by gen- 
eral taxation; but the number of saloons conveys an inadequate 
notion of the amount of liquor consumed; for everywhere there are 
great quantities delivered outside the municipal limits on the "loca- 
tions.' ' It is difficult to control the traffic here, and till within the 
last year or two considerable freedom has been allowed. The law 
permits the sale of beer for family use, and where 30 or 40 men are 
boarding together it is very easy to cross the line from lawful use to 
forbidden traffic. The "blind pig" evil has to be dealt with in most 
communities. 

MINING. 

On the Vermilion range all mines are underground and the methods 
employed there call for little comment, since they have no special 
significance as determining working conditions. The geological 
formation of the district is very intricate. There is much folding of 
the ore veins, which stand at angles of 30 to 80 degrees, and in some 
cases in a vertical position. The ore is hard, so hard that in some 
mines the diamond drill is employed for drilling, and a large amount 
of explosives has to be used for bringing down the ore. 

On the newer range all is different. The Mesabi range is a law 
unto itself. Though only a few miles apart the two ranges present 
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the most striking differences. While the ore of the Mesabi, like that 
of the Vermilion, is a hematite, much of it Bessemer grade, it is 
generally speaking a soft ore, nowhere approaching in hardness that 
of the older range. The ore lies everywhere in a horizontal or an 
almost horizontal plane, sometimes cropping out at the surface but 
usually with a covering of from 20 feet and under to 100 feet and over. 
The covering is glacial drift, composed mainly of sand and clay, in 
which huge bowldeis are a conspicuous part. The ore bodies are of 
unequal size, but there is remarkable uniformity in the way in which 
they are laid down. It is usual to speak of them as lying in " pockets," 
somewhat elongated basins, the shape of which is best shown by plac- 
ing the two hands together as if to receive a double handful. The 
long axis may be a mile or more in length, though usually not so long, 
and runs with the general direction of the range. In one place the 
ore body is 2£ miles long and has an average width of half a mile. 
The ore varies in depth from 40 or 50 to 250 or 300 feet, and in one 
case it is found to run more than 500 feet deep. This remarkable 
formation has led to the development of methods peculiar to the 
district. 

The most striking feature of the methods employed on the Mesabi 
range is the open-cut or "open-pit" method of mining. Open-pit 
mining is by no means confined to this district, nor did it originate 
there; but nowhere else is it used on such a large scale. It is aside 
from the purpose of this article to describe the method of locating 
definitely the ore body by means of the diamond drill arid the engi- 
neering task of laying out the mine. This done, the process of strip- 
ping is begun. In the earliest years the general rule was laid down 
that it would pay to remove a foot of overburden for every foot in 
depth of the ore body. This rule is still frequently repeated; but 
there are so many factors that must be considered besides the thick- 
ness of cover (as the extent of the ore body, character of the ore, 
distance of haul to the dump, etc.), that the rule has no practical 
value. The increased cost of timbering, the greater efficiency of the 
steam shovel, and the difficulty of securing an adequate supply of 
skilled miners necessary for underground operations have caused the 
tendency to remove much more than foot for foot. 

In open-pit mining the ore body is reached by removing the over- 
burden with the steam shovel. The development of this powerful 
engine has made possible the gigantic operations which so impress 
the visitor on the range. A mine now being opened at the west end 
of the range consists of an ore body of 200 acres, and to lay it bare 
*U1 require the removal of a cover of an average depth of 85 feet and 
containing about 30,000,000 cubic yards. ( a ) 

Engineering and Mining Journal, January 11, 1908, D. E. Woodbridge. 
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The stripping work on the Mesabi during the year ending June 30, 
1907, involved the removal of 14,509,538 cubic yards and in the year 
following 18,795,860 cubic yards- "At the close of this year (1909) 
there will have been removed by steam shovels on the Mesabi range 
a yardage of stripping material and ore equal to the total excavation 
required for the Panama Canal." (°) This preparatory work was in 
the early years chiefly done by stripping companies; but in recent 
years the mining companies do the most of their own stripping. 
Thus, in 1907-8, the mining companies did more than 71.5 per cent 
of the stripping. The stripping companies use small-size dump care 
and dinkey engines. The mining companies generally use standard- 
gauge cars and locomotives. The Oliver Iron Mining Company has 
been using a 7-yard wood and steel stripping car, but this is being 
displaced by a car of the same capacity of all-steel construction. The 
locomotives used in this work by the Oliver Company weigh from 
91,000 to 124,000 pounds. The stripping trains are equipped with 
automatic couplers, but not with air brakes, because experiments 
made with that kind of brake, it is reported, did not prove suc- 
cessful. 

The shovel crew consists of an engineer, or "runner," a craneman, 
and four pitmen whose chief duties are to prepare the roadbed and 
lay the track upon which the steam shovel stands. A "spotter" 
keeps the stripping train moving on the track parallel to that on which 
the shovel stands as fast as successive cars are filled. The engineers 
and the cranemen are the skilled men of the shovel crew. They 
acquire a high degree of skill in the manipulation of the huge machine 
which lifts the material from the bank to the car. In many places 
the shovel will tear its load of 4 or 5 tons from the bank against which 
it is working without the earth being previously loosened. But it is 
usual to shake up the earth by the use of powder. It may be done by 
placing a number of charges in drill holes at some distance back from 
the edge of the bank to be shaken; or it may be done by "gopher 
holing." By the latter process a number of excavations — "gopher 
holes " — are made with shovels into the face of the bank at its base, 
the men lying flat within the excavation to take out the last portions 
of dirt. Several kegs of black powder are placed in each hole, a 
sufficient covering is placed thereon, and by means of a battery they 
are set off nearly simultaneously. This loosens the bank without 
tearing it down and leaves it easily workable by the shovel. Dyna- 
mite is used to break up bowlders too large to be handled by the 
shovel. The dump cars working alongside the shovel receive their 
burden and carry it off to the dump to be handled by the dump gang. 

<* Proceedings of the Twentieth Annual Convention of the Minnesota Bankere* 
Association, 1908, p. 44. W. J. Olcott. 
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A gang of trackmen is constantly at work making and relaying 
tracks. 

After the ore is laid bare the mining, if it may be called such, is 
carried on by the same process. Some ore is so soft that the shovel 
will take it up without blasting, but most of it requires loosening for 
economical work. Black powder is used for this purpose. Thus far 
the universal practice has been to load the ore directly into railroad 
care, which are drawn out, four or five at a time, by standard-gauge 
locomotives ; but in spite of the care taken in laying out the mines the 
time must come in working out some of these mines when the grades 
will be too heavy for this method of getting to the surface. The ore 
is mostly carried in steel cars with a capacity of 50 tons each, though 
some wooden cars still remain in service. They are taken out of the 
mine in short trains of about five cars. They are of course fitted 
with air brakes and automatic couplers. 

The standard shovel weighs 90 tons, though shovels of greater 
weight are in use. Under favorable conditions as much as 8,000 
tons have been loaded by one crew in a ten-hour day; though half 
that amount is regarded as a good day's work. 

The cars are assembled in a switch yard and the trains are made 
up of about 50 cars each. Both stripping and ore handling are done 
on a two-shift basis, each of ten hours. Work is generally suspended 
on Sunday; but the shovel men are required to do their cleaning and 
repairing on that day. Each shift has usually two free Sundays in 
each month. 

Another peculiar feature of mining on the Mesabi is the relatively 
large use made of the "milling" system. This system is a combina- 
tion of the open-pit and the underground methods. The ore is 
stripped as though for open-pit mining. A shaft is sunk at the edge 
of the ore body, and drifts are run out into the ore 50 or 60 feet 
below the top of the ore. Up-raises are made from the drift to the 
surface, and through these openings the ore is " milled" down into 
chutes, loaded on trams and hauled by mules or electrical power 
to the shaft where it is hoisted to the surface to be dumped into rail- 
road cars for shipment. In some mines the ore is so soft that it 
is milled down into the raises by the use of the pick alone; in others 
powder has to be used to loosen it. Under favorable conditions the 
steam shovel is used for throwing ore into the "mill." As a crater 
or "mill" becomes larger an element of danger is encountered by 
men working on the steep sides of the hopper-like opening. They 
are supplied with ropes for purposes of safety, but more often they 
work without them. A number of deaths have resulted from men 
falling into the chutes and being crushed by the ore. In 1904 
about 7 per cent of the output on the Mesabi was won by milling. 
In many cases mines have been opened as underground workings and 
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converted into open-pit and milling mines. Also many underground 
mines have been stripped and converted into open-pit mines; and 
it is not infrequently the case that the same mine has been worked 
as a surface mine, as an underground mine, and by the milling method; 
and, indeed, these several methods are sometimes employed simul- 
taneously. 

About 33} per cent of the output was won by underground mining 
in 1907; but here again the peculiar blanket formation of the ore 
body has required the development of new methods of mining 
peculiar to the region. The most common method of winning ore 
in the first years of operation in this range was the square-set system 
much used in mining operations elsewhere. But while still employed 
in some places it has very generally given way to the "slicing and 
caving" system which has been described as follows: 

This method consists in commencing at the top of the ore and 
working out each cut or slice, dropping the surface as the work goes 
on. This plan of caving the surface is used because of the soft 
character of the roof, which is in most cases only gravel. A shaft 
is sunk, as in the "milling" system, and from the base level a drift 
is run into the ore. Sublevels are then driven at distances from 
12 to 20 feet and from these up-raises run to the top of the ore. The 
ore is taken out in slices just wide enough to carry the roof while 
working. The ore is shoveled and tumbled into the raises, at the 
bottom of which are chutes which load direct to the train cars. 
As each slice is taken out the soil and rock above is allowed to cave 
in, and this packs sufficiently to hold up laterally with a little tem- 
porary timbering and lagging. This is repeated until the whole top 
of the ore body has been drawn into the raises, when the same process 
is gone through with the next sublevel. The floors of the shoes are 
covered with boards so as to keep the dirt from mixing with the ore 
and to aid in forming a roof for the next slice below. This floor under 
the dirt follows the ore down with each slice. This system with some 
modifications is used in all underground mines of the Mesabi, except 
at the Adams, where an adaptation of the square-set timbering plan 
is used in a portion of the mine. The caving and slicing system b 
satisfactory and economical. Nearly all the ore is saved. The ore 
itself is generally loose, so that very little blasting is required, yet 
it stands up very well in drifts and sublevels with a moderate amount 
of timbering. ( a ) 

No data are accessible to show the exact proportion of ore mined 
by these different methods for a term of years. Woodbridge gives 
some data on the subject. In 1903, 43 per cent was mined from 
open-pit mines; in 1904, 50 per cent, and in 1907, 66| per cent. 
Since 1892 the steam shovel has mined 106,451,000 tons out of a 
total production of 168,4S3,661 tons from the Mesabi range. It is 
certain that the proportion mined by the shovel has been constantly 
increasing and that it will for some time continue to increase. 

« Proceedings of the Lake Superior Mining Institute, Vol. X, 1904. Kiiby Tfeomtf. 
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ACCIDENTS. 



It might be supposed from the description given of the working 
conditions that the hazard to workmen in the Minnesota mines is 
not great. The slicing and caving method of underground work has 
without doubt reduced the dangers of mining; a large part of the 
work is on the surface; and the soft character of the ore, on the 
Mesabi range at least, minimizes the danger from the use of high 
explosives. The mines of the Vermilion range are not what would 
be called deep ones, the deepest being less than 1,300 feet; and those 
on the Mesabi for the most part do not exceed 300 feet, the deepest 
being only 368 feet.( a ) The problem of ventilation is therefore not a 
difficult one. Explosive gases are never encountered; and while mine 
fires occasionally occur there has fortunately never been one causing 
a laige loss of life; nor have there been caves that have destroyed 
many lives at a time. 

In 1900 the two most serious accidents in the history of the ranges 
occurred, one from a blast which brought down a fall of earth at 
some distance from the supposed point of danger, resulting in the 
loss of 5 lives; and the other from an explosion of dynamite in the 
powder room which killed 10 men and seriously injured 3 more. 
There have thus been no such disasters as so frequently occur in coal 
mining; nevertheless the accident rate has been alarmingly high. 

Unfortunately we have no reliable statistics relative to this phase 
of the industry in Minnesota prior to the year ending June 30, 1906. 
Official mine inspection in the State and the publicity which goes 
with it came very tardily. The bureau of labor statistics created in 
1887 authorized the commissioner "to visit and examine factories, 
workshops, and other places where people are employed at any kind 
of labor; * * * to examine into the methods of protection from 
danger to employees and insanitary conditions in and around the 
establishments and make a record thereof/' but no power of com- 
pelling or even recommending improvements was given even in the 
case of factories. The law made no mention of mines or miners. 
The attention of the commissioner was, however, directed to the 
heavy loss of life reported as occurring at the Vermilion mines, and 
ia 1890 he made an attempt to investigate conditions there. This 

°The depths of the Vermilion mines and of the five deepest mines of the United 
States Steel Corporation on the Mesabi are as follows: 



YEBMILION. 

kvoy feet. . 863 

8ibley do... 1,281 

Zenith do . . . 1, 095 

fioneer do... 1,260 

8<mdan do... 1,248 



MESABI. 

FayalNo. 4 feet.. 333 

Spruce No. 4 do... 281 

Genoa No. 4 do... 368 

Glen No. 2 do... 265 

Monroe A do... 298 



Digits 



zed by G00gle 



368 



BULLETIN OF THE BUREAU OF LABOR. 



attempt was met in an unfriendly way by the mine authorities, and 
such information as was gained had to be secured by indirection. ( tf ) 
In his report for 1891-92 the commissioner recommended the appoint- 
ment of a commission to draft a law for safeguarding the inteif* 
ests of both miners and mine owners. The recommendation was 
ignored. The powe* of the bureau was increased in 1893, but no 
special provision was made for the inspection of mines. Under the 
general provisions of the law, however, after the industry began to 
assume large proportions, an annual inspection was usually made 
and considerable information collected; but the commissioner recog- 
nized the inadequacy of these occasional visits by inspectors not spe- 
cially fitted for the work, and in 1900 he recommended the appoint- 
ment of a mine inspector clothed with powers adequate to the en- 
forcement of the general laws for the protection of workmen. The 
inspection of 1901, more complete and critical than usual, led to 
specific recommendations for legislative regulations of the mines. 
While no definite information is given as to the exact conditions 
found, these conditions are implied in the recommendations for a 
law requiring more than one exit from underground mines; the sepa- 
ration of ladder ways, by a partition, from the hoisting shaft, and 
the breaking of the distance of the ladder way by properly con- 
structed platforms or sollars; the provision of hoods and safety 
catches for cages used by the men; the covering of steam pipes in 
passageways necessarily used by the men; and for the proper han- 
dling and storing of explosives. It was not, however, till four years 
later that the legislature took the first step toward safeguarding life 
at the mines. Each company was its own law as to conditions of 
safety, and the impression was general that the conditions were 
very bad. 

What the loss of life actually was down to 1905 can not bo told 
with accuracy. Such information as was collected after 1897 by the 
Minnesota bureau of labor is presented in the following table: 

NUMBER OF EMPLOYEES, FATAL ACCIDENTS, AND RATE PER 1,000 EMPLOYEE8, BY 

YEARS, 1898 TO 1903. 

[Data from the biennial reports of the bureau of labor, Minnesota.] 





Number of 
employees. 


Fatal accidents. 


Year. 


Number. 


Rate per 
1,000 men 
employed. 


1898 


4,431 
6,645 
6,929 
7^629 
8,266 
8,240 


18 
34 
39 
38 
62 
49 


406 


1899 \ 


5.13 


1900 . 


5.6* 


1901 


i» 


1902 


6.30 


1903 


6.85 







a Second Biennial Report, Minnesota Bureau of Labor Statistics, 1889-90, p. 436. 
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There are two chances of error in these figures. It is not clear 
whether the number of employees was determined with accuracy — 
i. e., whether the average number employed during the year was*, 
taken or the number employed at a stated time. In some years the* 
latter seems to be the case. Again, the commissioner's reports empha- 
sized the fact that the reports "by no means represent the number 
of mine accidents during the year, but only so many as the depart- 
ment was able to follow up or which voluntarily had been reported.' p 
There is little doubt that were the statistics complete they would, 
reveal a loss of life higher than these incomplete returns indicate. 

In 1905 the legislature passed a law creating the office of county- 
mine inspector. It applies only to such counties as have five or 
more mines in operation, and St. Louis County was the only one» 
which till 1909 had an inspector. In February, 1909, one was also- 
appointed for Itasca County. The office is filled, and may be vacated r 
by the county board, and the term is three years. The inspector 
must have had, previous to his appointment, practical experience as= 
a miner, or have been otherwise engaged as an employee in the mines 
of the State at least six years, or a mining engineer having had, pre 
vious to his appointment, two years' practical experience in iron 
mines, one of them at least in Minnesota. He is paid out of the 
county funds. The law makes fewer specific requirements than aro 
usually found in a mine law. It does require the inspector to- 
compel the maintenance of a partition between ladder ways and all 
shafts where the hoisting of ore is performed, and to notify mine- 
owners or their agents to fence in shafts, open pits, or caves of 
abandoned or idle mines. It is the duty of the inspector to com- 
mand the placing of safeguards about shafts and chutes, coverings 
for carriages, etc., "if in his judgment it shall be practicable and 
necessary for the purpose of safety." There is no provision for a. 
required number of exits or for ventilation. In these matters and 
all others, with the exceptions noted above, the mine law so far as 
conditions of safety are concerned is what the inspector makes it_ 
His discretionary authority in respect to working conditions is large. 
He may order men to quit work in any place he finds to be danger- 
ous, and is required to notify the superintendent as to what must 
be done to make it safe. If employees are required to work in such 
places, except to render them safe, the company "shall be liable for 
all accidents causing injury or death to any employee arising by 
reason of such place or places not having been repaired or changed 
as required by the inspector." Refusal of the mine owner to furnish, 
all necessary aid and information for the inspector to examine prop- 
erties is punishable by fine, as are all violations of the act. 
16752— No. 84—10 13 
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Under the law, in St. Louis County, where it has been longest in 
operation, the inspectors have been men of ability and large experi- 
ence. What they have accomplished by way of securing better con- 
ditions of safety is reflected in the statistics of fatal accidents given 
below. That the self-interest of the operators and their interest in 
the welfare of their employees needed supplementing by the activity of 
a public inspector is evident. In his first annual report the inspector 
of St. Louis County enumerates some of the regulations which would 
ordinarily be found in a mine law, left for him to prescribe: 

During the year some improvements, in addition to those required 
by law and the good condition in which the mines were found, have 
been made, such as keeping caps and fuse out of mine powder houses, 
lessening the storage or powder in the mine, providing two exits from 
mine pump houses, putting valves on steam lines at the collar of the 
shafts, covering the part or the gearing of steam-shovel engines that 
is above the floor of tne shovel, placing torch or lantern on head dump 
car of stripping trains at night, fencing dangerous open pits, and 
covering or filling test pits. At the present time I know of no dangers 
in the mines other than those common to the risk of mining. (°) 

The inspector attests the willingness of the companies to cooperate 
with him to secure safe conditions, and it is probable that the fatalities 
will continue to be reduced. The law requires the inspector to make 
a report to the county board and to the bureau of labor. 

At present there are available the statistics of fatal accidents col- 
lected by the inspector for a period of four years in St. Louis County. 
The table below shows the facts for that county: 

AVERAGE NUMBER OF EMPLOYEES, NUMBER OF FATAL ACCIDENT8, AND THE RATE 
PER 1,000 EMPLOYEES IN THE IRON ORE MINES OF ST. LOUIS COUNTY, MINN., BY 
YEARS, 1906 TO 1009. 





{Data from the biennial reports of the bureau of labor, Minnesota.] 






Year ending June 30— 


Average 
number 
of em- 
ployees. 


Fatal accidents. 




Number. 


Rate per 
1,000 em- 
ployees. 


1906 


12,888 
15,535 
13,3U 
13,300 


•93 

679 

*53 

61 


7.» 


1907 


5.09 


1908 


3.9* 


1909 - - - 


4.57 









« Not including 3 lata! accidents to nonemplojees. 
* Not including 2 fatal accidents to nonemployccs. 
c Not including 1 fatal accident to a nonemployee. 



In the tables which follow a comparative view is given of the fatal 
accidents in the chief iron-producing counties of Michigan: 

o Tenth Biennial Report of the Bureau of Labor, Minnesota, 1905-6, p. 454. 
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DUMBER OP EMPLOYEES, FATAL ACCIDENTS, AND RATE PER lfiH EMPLOYEES IK 
THE IRON ORE MINKS OP THREE COUNTIES OP MICHIGAN, FOR THE PERIOD i897 
TO 190ft, AND POR SPECIFIED YEARS. 





MARQUETTE COUNTY. 




Fatal accidents. 




Year ending Jane 30— 


Number 
of em- 
ployees. 




Number. 


Rate per 
1,000 em- 
ployees. 


1817-1906 (10 years) .. . 




52,466 
5,840 
6,744 
5,362 
5,682 


226 
22 
37 


4.31 


1906 




3.77 


1997 




Ji 40 


1908 




16 : 2.98 


1999 




23 ' 4.05 











DICKINSON COUNTY. 



M07-1906<1© years). 

1999 

1907 




4.23 
4.30 
2,06 
1.64 
.76 



GOGEBIC COUNTY. 



1994 


3,154 
3,437 
4,226 
4,608 
4,277 
4,584 


15 
17 
35 
22 
17 
19 


4.76 


1995 


4.95 


1906 


8.28 


1907 


4.68 


1908 


3.97 


1909 


4.14 







The following table presents a comparative view of the fatal-acci- 
dent rate in the iron-ore mines of Michigan and Minnesota, in the coal 
mines of Pennsylvania, Illinois, Ohio, and West Virginia, and among 
railway trainmen in the United States: 

NUMBER OP EMPLOYEES, FATAL ACCIDENTS, AND RATE PER 1,000 EMPLOYEES FOR 
IRON-ORE MINES, COAL MINES, AND RAILWAY TRAINMEN, FOR FOUR YEARS, BY 
LOCALITIES. 





Year. 


Number of 
employees. 


Fatal accidents. 


Locality. 


Number. 


Rate per 
1,000 em- 
ployees. 


Iron-ore mines, Marquette County, Mien 


1906 

1907 
1908 
1909 


5,840 
6,744 
5,362 

5,682 


22 
37 
16 
23 


3.77 




5.49 
2.98 

4.05 


Total 


23.G28 


98 


4 IS 




1906 
1907 
1908 
1909 




Iron ore mines, Dickinson County, Mich 


3,489 
3,392 
2,445 
2,649 


4 

i 


4 30 




2.06 
1.64 
.76 


Total 


11,975 


28 


2 34 




1906 
1907 
1908 
1909 




Iron ore mines, Gogebic County, Mich 


4,226 
4,698 
4,277 
4,584 


35 
22 
17 
19 


8. 2S 




4.06 
3.97 
4.14 


Total 


17,785 


93 


5.23 
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NUMBER OF EMPLOYEES, FATAL ACCIDENTS, AND RATE PER 1,000 EMPLOYEES FOB 
IRON-ORE MINES, COAL MINES, AND RAILWAY TRAINMEN, FOR FOUR YEAR8.BY 
LOCALITIES-Conchided. 





Year. 


Number of 
employees. 


Fatal accidents. 


Locality. 


Number. 


Rate per 
1,000 em- 
ployees. 


Tron ore mln*s, 8t. T-ouis nnjinty, Minn 


1906 
1907 
1908 
1909 


12,888 
15,535 
13,313 
13,360 


96 
81 
54 
61 


7.48 




5.21 
4.06 
4.57 


Total 


55,046 


292 


5.30 




1904 

■ 1905 

1906 

1907 




Anthracite on*l mln«s, Pflnnsylvaiifr. 


161,330 
168,254 
166,175 
168,774 


595 
644 

557 
708 


3.69 




3.83 
3.3$ 
4.19 


Total 


664,533 


2,504 


3.77 




1904 
1905 
1906 
1907 




Bituminous cool mines, Pennsylvania 


155,747 
164,941 
172,928 
183,121 


536 
479 
477 
816 


3.44 




190 
176 
4.46 


Total 


676,737 


2,308 


3.41 


Bituminous coal mines, Illinois 


1904 
1905 
1906 
1907 


54,774 
59,230 
62,283 
66,714 


157 
199 
155 
165 


2.87 




3.36 
2.49 
2.47 


Total 


243,677 


676 


2.77 




1904 
1906 
1906 
1907 




Bituminous coal mines, Ohio 


45,834 
44,193 
46,501 
47,876 


118 
114 
127 
153 


2.67 




2.58 
2.73 
3.20 


Total 


184,404 


512 


2.78 




1905 
1906 
1907 
1908 




Bituminous coal mines, West Virginia 


45,778 
47,396 
61,456 
56,493 


194 
268 
356 
625 


4.24 




5.65 
6.92 
11.06 


Total 


201,123 


1,443 


7.17 


Railway trainmen, United States 


1903 
1904 
1905 
1908 


253,660 
253,834 
265,175 
285,556 


2,070 
2,114 
1,990 
2,310 


8.16 




a 33 
7.50 
8.09 


Total 


1,058,225 


8,484 


8.02 









The hazard of an industry is shown not merely by the fatalities 
but by the number and character.of nonfatal accidents as well. The 
hospital records of the Minnesota ranges contain a vast accumulation of 
information on this subject, but this information has never beenutilized 
with a view to showing the degree of danger in the industry and the 
economic significance of the accidents incurred. At one hospital on 
the Mesabi, in 1907, the average number of men on the pay rolls 
being about 700, the number of nonfatal mine accidents treated by 
the mine physician was 191. This is at the rate of 272.9 physician 
cases per 1,000 men. It should be noted, however, that this includes 
many slight injuries that often do not cause any stoppage of work. 



Digits 



zed by G00gle 



THE MINNESOTA IBON BANOES. 



373 



The mine inspector of St. Louis County each year gives a list of 
"serious nonfatal accidents" in his report; but there seems to be no 
fixed criterion by which to determine whether an accident is serious 
or minor. In fact the question of what is a serious accident is 
left to each mine superintendent to determine; for the superintend- 
ents are required to report only fatal and " serious " accidents. The 
report of 1906 sets down the number for St. Louis County at 50, 
that of 1907 at 66, and that of 1908 at 54. These hardly disclose 
the degree of hazard to which workmen are subject. 

The reports of the operations of the aid funds, to be described 
later (page 379), are of value in determining the degree of hazard and 
in showing some economic aspects of the accident question. From 
these reports, taken in connection with the number of men employed, 
some instructive facts are shown. 

The following table, showing the average number of employees, the 
number of nonfatal accident claims paid, with the average amount 
paid on each of such claims, and the number of accident claims paid 
per 1,000 employees in the districts named during the years 1904 to 
1908, inclusive, is prepared from the reports of the relief fund of the 
Oliver Iron Mining Company: 

NUMBER, AVERAGE AMOUNT, AND RATE PER 1,000 EMPLOYEES OF NONFATAL 
ACCIDENT CLAIMS PAID BY THE RELIEF FUND OF THE OLIVER IRON MINING 
COMPANY, BY DI8TRICTS AND BY YEARS, 1904 TO 1908. 

THE ADAMS-SPBUCE DISTRICT, EVELETH. 





Average 
number of 
employees. 


Nonfatal-aocident claims paid. 


Year. 


Number. 


Average 
amount. 


Rate per 
1,000 em- 
ployees. 


1904 


780 
1,256 
1,327 
1,436 
1,376 


193 
206 
196 
187 
68 


$20.30 
26.21 
25.12 
26.22 
25.98 


247.4 


1906 


163.2 


1906 


146.9 


1907 


130.3 


1908 


49.4 







THE HIBBING 


DISTRICT 








1904 


1,800 
2,750 
3,200 
2,900 


103 
244 
344 
411 
356 


$18.13 
24.03 
22.99 
23.39 
22.62 


135.6 


1906 


1906 


126.1 


1907 


128.4 


1908 


122.4 







THE VERMILION RANGE.(&) 



M04.. 


666 
1,137 
1,264 
1,192 


76 
126 
140 
185 


$29.64 
29.25 
22.90 
36.44 


114.1 


1996 


110.8 


1906 


110.8 


1907 


165.2 







a Not reported. 



^ Figures for 1908 not available. 
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For comparison the following table compiled from the reports of 
the operations of the beneficial fund of the Philadelphia and Reading 
Coal and Iron Company is given: 

NUMBER, AVERAGE AMOUNT, AND RATE PER 1^000 EMPLOYEEB OF NONFATAL- 
ACCIDENT CLADC8 PAID BY THE BENEFICIAL FUND OF THE PHILADELPHIA AND 

READING COAL AND IRON COMPANY, BY YEARS, 1904 TO 1908. 





Ttotad 

number of 

coatrib- 

ntors. 


Nonlatal-aocideat claims paid. 


Year. 


Number. 


Average 
amount. 


Rate per 
1,090 con- 
tributors. 


1904 


26,867 
28,744 
27,669 
»,0» 
90,737 


3,950 
4,188 
3,938 

4,iai 

4,858 


319.97 
19.89 
21.13 
19.34 
24.11 


147.(0 


1906 


148.70 


1906 


14133 


1907 ., . , . , 


137.14 


1908 


141.78 







While the figures relating to the Minnesota mines give some indi- 
cation of the loss of time because of accidents, they by no means dis- 
close the whole situation. The average amount paid for claims out 
of the funds ranges from $18.13 to $36.44 per claim. Payments are 
made at the rate of $1 per day; so that these figures indicate that the 
average number of days for each disability is from 18 to 36. But 
payments from the aid funds do not begin till the sixth day after the 
case is reported to the mine physicians, and they close in all cases at 
the end of six months. The average term of disability is therefore 
far greater than is indicated by the table. 

The fatal accidents in the St. Louis County mines are classified 
according as they occurred at underground mines, or in open-pit and 
stripping work. The number of men employed in each class of work 
is unfortunately wanting. 

FATAL ACCIDENTS OCCURRING IN UNDERGROUND AND IN SURFACE WORK AT 
UNDERGROUND MINES AND IN OPEN-PIT AND STRIPPING WORK, ST. LOUIS 
COUNTY, MINN., BY YEAR8, 1906 TO 1909. 

(Data from the biennial reports of the bureau of labor, Minnesota.) 





Undergroand mines. 


Open-pit 
and strip- 
ping 
work. 




Year ending June 30— 


Under- 
ground 
Trork. 


Surface 
work. 


Total. 


1900 


41 
38 
24 
32 


10 
7 
3 

4 


45 
36 
27 
25 


96 


1907 


81 


1908 


54 


1909 


41 
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The nature of the fatal accidents is shown in the following. table: 

FATAL ACCIDENTS IN THE IRdN-^RE MINES, ST. LOUIS COUNTY, MINN., DURING 
THE YEARS 1906 TO 1909, BY NATURE OF ACCIDENT. 

[Data from the biennial reports of the bureau of labor, Minnesota.) 



Nature of accident. 



Year ending June 30— 



1906. 1907. 1906. 1909. 



Pail of ground 

Premature explosion of powder 

Blasts and rocks thrown by the blast 

Falling down chutes, shafts, or raises 

Material falling down chute or shaft 

Fire or gases therefrom 

Gases from powder In gopher hole 

Underground tram cars 

Cars and loeomotives 

Cares from stripping bank, and falls therefrom. 

Steam shovels 

In milling chute 

Stationary engines 

Cars In dumping 

On trestle work 

Timber work underground 

Miscellaneous 



19 
6 
6 

4 
1 
1 



15 
1 

1 
1 



Total. 



96 



81 



54 



61 



The nationality of those receiving fatal injuries is shown in the 
following table : 

FATAL ACCIDENTS IN THE IRON-ORE MINE8 OF ST. LOUI8 COUNTY, MINN., DURING 
THE YEARS 1906 TO 1909, BY NATIONALITY. 

[Data from the biennial reports of the bureau of labor, Minnesota.] 



Nationality. 


Year ending June 30— 


1906. 


1907. 


1908. 


1909. 


Austrian 


21 
39 
11 
3 

1 
6 
3 


26 | 24 

22 1 7 


20 


Finn. , 


15 


ItaJfen 


14 
3 
3 
3 
1 


7 
1 
2 
1 

i* 

9 


6 


Swede- Finn 


2 


Montenegrin 


1 


Scandinavian 


3 


Polish 


2 


English 


3 j 1 


1 


Irisfc. AmWimn .... , . . _ 




3 
4 




American 


5 

1 


6 


Hungarian . 




Bohemian 






1 


Canadian .... , , . , 


1 


:::::::: 




1 


Bulgarian - 


........ 


1 






1 






8enrian.... 






1 


Unknown 


i'j i 


1 


2 






Total 


90 ' 81 


54 1 61 













The high death rate from accidents on the Minnesota ranges is 
from the foregoing figures apparent, and the high rate of nonfatal 
accidents is no less so. The remoteness of the mines from the popu- 
lous centers of the State has tended to confine the interest in mine 
accidents to the range communities; the fact that the sufferers are 
for the most part "foreigners," usually without friends in other 
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places, tends to reduce the amount of publicity given to such acci- 
dents; and there have been no great 'inline disasters " to shock the 
public mind into a consideration of the great loss of life. Neverthe- 
less, the fatalities have been startlingly numerous, and this, too, in 
the absence of those conditions which so frequently cause the death 
of scores. 

It does not seem to lie in the more dangerous character of the 
formation as compared with other regions, though it is sometimes 
asserted that the lack of compactness of the overburden of sand, 
clay, and bowlder, which makes it easy to remove the surface in 
open-pit operations, makes a difficult roof to hold up in underground 
work. The common opinion, however, seems to be that from the 
nature of the mining operations the perils from mining on the Mesabi 
range ought to be comparatively slight. 

The explanation most frequently given is the ignorance and reck- 
lessness of the workmen. The rapid development of the industry 
and the constant demand for more men, for whom other industries 
have also been bidding, have led the operators to take inferior men, 
ill-trained for mining work. Moreover, the necessity of keeping 
men, it is said, has often led to lax mine discipline, and this to loss 
of life. Too much drink is also said to be answerable for many acci- 
dents, and little has been done by way of discipline in this direction. 
To one who observes the difficulties of communicating in English 
with workmen whose knowledge of the language does not extend 
beyond a few monosyllables the lack of a common language would 
seem to explain many accidents. It seems clear that much of the 
"stupidity" and "ignorance" of workmen, as it is called by superin- 
tendents, is due to a lack of understanding, which the possession 
of a common language by worker and supervisor would correct. 

These explanations of the large loss of life do not, of course, justify 
it. The death rate from accidents might be materially decreased, 
it is believed, by the use of greater care in the selection of men for the 
more dangerous positions. It frequently happens that a man who 
has for a short time worked underground as trammer or laborer 
goes to another mine and applies for a miner's job. The mining 
captain asks him if he is a miner, and upon receiving an affirm^ 176 
answer gives him a place without further question if there is press m g 
need for more help, even though there may be doubts in the capt* m s 
mind as to the knowledge and skill of the applicant. The risk of 
handling dangerous explosives is thus assumed for the sake o* ™ 
or 50 cents more pay. This is called "recklessness" on the pa*"* ° 
the workman. The superintendent assumes that anyone who 0&** 
the job and accepts miner's wages knows the miner's business * n 
takes his risks. There is no name in general use to characterize 
act of the superintendent who knows he is employing a man f^ ra 
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highly dangerous work without the knowledge and skill to protect 
himself. It is not unusual for men to appear in court in a personal 
injury suit and declare that they did not understand the dangerous 
character of dynamite or the risk involved in the most obviously 
dangerous practices. To obviate such situations it has been proposed 
to have applications for positions made in written form. The 
Oliver Iron Mining Company in the early part of 1909 presented such 
a form for the signatures of their employees. The position applied 
for was specifically named and a declaration made of familiarity 
"with the nature of the work, the manner of its performance, and the 
duties which, if employed, you will be called upon to perform. ,, ' 
The form also contained an agreement to observe faithfully the rules 
and regulations of the company, and called for information as to the 
time, place, and character of previous occupations, and the cause of 
leaving. Objections were raised to signing the application, by the 
Finns especially, it is said, and the plan was temporarily abandoned. 
In the absence of any law prescribing an examination for miners,, 
it would seem that the responsibility for testing the fitness of men 
for dangerous employments ought to rest with the company. If 
iron must be mined and it is claimed that labor conditions are such 
that skilled workmen can not be secured, the responsibility for taking 
not simply all ordinary precautions, but extraordinary precautions, 
for avoiding danger ought also to rest with the company. It has 
been suggested that more than ordinary means of instructing workers 
in their duties and in the ways of avoiding the dangers incident to 
them are required by the situation in the mines. Mining captains and 
foremen no doubt do all they can by way of instructing and warning 
their men; but their chief business is to get out the ore, and the 
results seem to show . that they can not meet the extraordinary 
demands made upon them for instruction. 

The difficulties encountered in employing unskilled laborers are 
by no means confined to the northern iron mines. A recent writer, 
in speaking of similar conditions in the coal mines, insists that with 
the employment of unskilled labor there is no alternative left but 
"the gradual education of the men and the most rigid discipline and 
intelligent method of supervision over their work;" and he goes on 
tosay: 

It is to no purpose to argue that the men themselves are respon- 
sible for a large number or strictly avoidable accidents and the dis- 
regard of the Taws, rules, and regulations governing safety in mines. 
The ultimate responsibility must rest upon the management, which in 
a large number of instances is far from having availed itself of the 
most practicable and satisfactory methods of accident prevention. ( a ) 

Frederick L. Hoffman, Engineering and Mining Journal, January 4, 1909. . See 
also the discussion by George Harrison, Annual Report of the Inspector of Mines, 
Ohio, 1906, page 33, for suggestions and examples of successful instruction and 
supervision. 
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HOSPITAL SERVICE. 

. Both ranges are well provided with hospital service. There are 
three well-equipped hospitals on the Vermilion range and twelve on 
the Mesabi. 

Besides these well-equipped institutions there are a number of 
emergency hospitals at various points, as at Mountain Iron, Chisholm, 
Gilbert, and Elba. In 1909 the Shenango Furnace Company, in 
building a new dry house at the Shenango mine, made provision for 
the mine doctor's office and an operating room fitted up for the 
treatment of emergency cases, and this plan is followed in some 
other places. 

The Moore Hospital at Eveleth may be taken as a type of the 
range hospitals. It was founded in 1895. It at first had but two 
beds in a building not particularly adapted for hospital purposes. 
In 1900 the present building was occupied. It is as thoroughly 
modern, though not so large, as a city hospital. It has capacity for 
40 patients. It is a frame building, but extraordinary precautions 
have been taken against fire. Hose and chemical fire extinguishers 
are provided on each floor and in the garret, and on the comb of the 
roof are fastened half a dozen lawn sprinklers to be used in case of 
fire there. These sprinklers are utilized also to temper the heat on 
sultry days in the short hot season. Ladders are provided, and 
recently an iron fire escape has been put in place. The operating 
room is thoroughly equipped. An X-ray machine is constantly used 
in all cases of fracture, a device being employed by which X-ray 
photographs may be taken in the wards on the floor above the oper- 
ating room. 

Unusual care seems to be employed in distributing emergency sup- 
plies at the mines served by this hospital, though such supplies, 
including splints, bandages, and stretchers, are supposed to be kept 
in readiness at every mine. Recognizing that men are frequently 
injured more in being taken out of the mine than by the original 
mishap, pioneer work has been done in the matter of instructing 
men how best to render first aid to their injured comrades. The 
instruction was begun in 1908 with the superintendents, captains, 
and foremen, and was then extended to the more intelligent work- 
men. The writer attended one of these lessons on a Sunday after- 
noon. The reasons for care and the general principles to be fol- 
lowed were first explained, then there was a demonstration by the 
doctor of applying bandages and splints for different sorts of injuries, 
and this was followed by directed practice on the part of the men. 
This hospital has gone further than this and attempted to make men 
who are liable to be called upon to care for injured persons familiar 
with correct methods through a series of photographs showing band- 
ages in their proper position for different injuries, how to align a 
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broken limb, how to place an injured man on a stretcher, and liow to 
carry him. These photographs are posted in the dry houses and in 
superintendents' offices and are seen daily by large numbers of men. 
While it can not be said that all hospitals are so complete as the one 
described, nor that the same interest is shown in extending its use- 
fulness to* the utmost, it must still be said that throughout the range 
communities the hospital service is excellent. 

The doctor in charge of the hospital is the " mine physician.' 7 The 
method of maintaining the service is uniform throughout the ranges 
and is like that found in many other mining districts. From the 
wages of the employees is deducted $1 each month. The company 
selects the physician, but he is paid out of the funds collected from 
the men. 

Single men and men with families pay the same fee, which entitles 
employees to hospital service not only in case of accidents, but of 
sickness, contagious diseases excepted. It also entitles them to 
medical attendance for themselves and families in their homes, except 
in cases of venereal diseases and of confinement. For these a charge 
is made, though in confinement cases the charge is nominal. 

AID FUNDS AND INSURANCE. 

From the earliest days on the Mesabi range some form of relief 
fund was provided in a few mines, though it has not been till within 
the past few years that the system has been generally adopted by 
the mining companies. In 1898 the Minnesota Iron Company, with 
mines on both ranges, had in operation a relief fund maintained in 
equal proportion by the employees and the company, the assessment 
being 40 cents per month per man. In case of accident pay began 
after five days and continued not to exceed six months at the rate 
of $20 per month for married men and $15 for single men. The death 
benefit, paid only when the death was the result of an accident, was 
$500, and the sum paid in case of permanent disability was from 
$150 to $300. The Fayal Iron Company had the same system with 
but slight variation in respect to the amount of benefits paid. Both 
companies required a formal release of the company before payment 
of the benefits. This requirement has been discarded by the Oliver 
Iron Mining Company, the successor to these companies, but in a 
few cases, where the plan of maintaining a joint fund is followed by 
the independent companies, this requirement is still made. Thus 
section 13 of the rules of the Cleveland-Cliffs Company, operating the 
Crosby mine at Nashwauk, reads as follows: 

The receipt of relief of the benefit fund, in case of accident, relieves 
this company from all liability and is in lieu of all damages, and said 
company reserves the right to retain all sums due for indemnities 
until a release is properly executed by all persons interested in or 
injured by the death or disability of such employees. 
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The company in this case contributes 30 cents for each 50 cents 
paid into the fund by the men. Payments begin three days after the 
injury and continue during the disability, not to exceed six months, 
at the rate of $25 per month. The death benefit is $300. Since the 
company contributes only three-eighths of this, it is regarded by the 
employees as an injustice to require a release upon the payment of 
$1 12.50 out of the company's funds, or as an alternative the surrender 
of the right to participate in a fund created so largely by the men them- 
selves. This criticism applies to very few of the Minnesota mines, since 
very few of the companies at the present time make any stated contri- 
bution to the relief funds. The funds provided for the relief of injured 
workmen — and there are such funds in connection with nearly all 
the mines — are, with the few exceptions referred to, contributed 
wholly by the men. Till the middle of the year 1908, when a change 
of policy was adopted, to be noted later, the main features of these 
plans of relief were the same, though in the minor details they dif- 
fered somewhat. A small sum, usually 50 cents a month, was 
deducted from wages and administered by a committee of officers 
and workmen. 

The rules governing the aid fund at the mines of the Oliver Iron 
Mining Company seem to have been the model for other companies 
and may best therefore be described. These rules are uniform 
throughout both ranges, with slight modifications at such mines as 
the Fayal, which inherited certain provisions from an earlier com- 
pany. The mines of the company are grouped into districts for 
general administrative purposes, and the aid fund is in the custody 
of a financial officer of the company for the whole district, though a 
separate account is kept with each mine. Dues are charged to each 
man the first day he works, the amount prior to July 1, 1908, being 
50 cents per month. "Examining committees" of three members, 
whose duty it is to pass on all applications for aid, are appointed by 
the captains of various mines from among the employees. The appli- 
cation is accompanied by a certificate of the mine physician stating 
the period of disability and other details. 

Payments from the fund are made as follows: In case of disability 
caused by injuries received in the course of their employment the 
men receive $25 per month. The "said payment shall commence 
on the fifth day after the person injured has been put under the care 
of the mine physician, and shall continue only until such measure 
of health as is possible under the care of the mine physician has been 
established, and in no case for a longer period than a term of six 
montlls. ,, In case of death the benefit is $300, and in case of loss 
of sight or when "so crippled in limb as to be wholly or partially 
and permanently unfitted for any labor whatever thereafter, he shall 
receive the sum of $240 in full and these amounts shall be in lieu 
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of all monthly compensation, and when made, all obligations on the 
part of the aid fund and treasurer thereof for account of such 
contributions shall cease." If monthly payments have been made 
these are deducted from the $240. Certain rules control the com- 
mittee in allowing claims. It must decide that the injured person was 
in discharge of duty " and that the accident, injury or death was not 
during or occasioned by drunkenness, breach of the peace, violation 
of or attempt to violate the laws of the land." Members who disobey 
certain mine rules, as that against riding on a skip or bucket, or as 
to the manner of removing a charge in case of a " missed hole," 
are declared not entitled to benefits. These rules, however, are in- 
cluded in the regulations primarily as a means of discipline and are 
judiciously administered in the interest of the mine and its workmen. 
The financial operations of the miners' aid fund of the Oliver Iron 
Mining Company's mines on the Vermilion range, in the Hibbing dis- 
trict, and in the Adams-Spruce district during the years 1904 to 1908, 
inclusive, are given in the table which follows: 

FINANCIAL OPERATIONS OF THE MINERS' AID FUND OF THE OLIVER IRON MINING 
COMPANY'S MINES IN THREE DISTRICTS, BY YEARS, 1904 TO 1908. 

VERMILION RANGE.(a) 





Balance 
on band 
January 1. 


Pay roll 
collections 

and 
Interest. 


Death claims. 


Accident claims. 


Sup- 
plies 
and 
print- 
ing. 


Balance 


Year. 


Num- 
ber. 


Amount. 


Num- 
ber. 


Amount. 


Aver- 
age 
amount. 


on hand 
Decem- 
ber 31. 


1904 


$2,530.09 
2,226.08 
3,152.10 
5,199.01 


$3,271.09 
5,216.22 
5,863.00 
6,559.82 


5 
2 
2 
6 


91,335.00 

600.00 

600.00 

1,800.00 


76 
126 
140 
185 


92,245.60 
3,686.39 
3,206.05 
5,160.03 


$29.55 
29.26 
22.90 
27.89 


$3.50 
3.75 

10.10 
7.15 


$2,226.08 


1906 


3, 152. 16 


1906 


5,199.01 


1907 


4,791.66 











THE HIBBING DISTRICT. 








1904 


$2,121.95 
6,193.80 
12,935.40 
20,572.09 
27,442.41 


$6,843.50 
14,421.90 
20,959.09 
22,797.82 
25,616.58 


3 
6 
18 
21 
17 


$900.00 
1,800.00 
6,400.00 
6,300.00 
6,100.00 


103 
244 
344 
411 
355 


$1,867.20 
5,862.80 
7,908.90 
9,616.00 
7,995.30 


$18. 13 
24.03 
22.99 
23.40 
22.52 


$4.45 
17.50 
13.50 
11.50 
14.50 


$6,193.80 


1905 


12,935.40 


1906 


20,572.09 


1907 


27,442.41 


1908 


39,949.19 









THE ADAMS-SPRUCE DISTRICT- 


-BVELETH. 






1904 


$2,304.50 

4,334.90 

6,544.15 

8,517.75 

Ml, 833. 60 


$6,848.00 
9,385.95 
9,897.75 
9,987.92 

10,621.63 


3 
6 
10 
10 

7 


$900.00 
1,800.00 
3,000.00 
2,850.00 
2,100.00 


193 
205 
195 
187 
165 


$3,917.60 
6,374.20 
4,901.00 
4,903.83 
4,288.30 


$20.30 
20.22 
25.13 
26.22 
25.99 


$2.50 
23.15 
2.50 
2.50 


$4,334.90 


1906 


6.544.15 


1906 


8,517.75 


1907 


10,749.34 


1906 


16,064.43 







« Figures for 1908 not available. 



b Received from Auburn mine fund $1,084.26. 



The mode of providing these funds is not so generous on the part 
of the operators as it is on the part of certain coal-mining com- 
panies where the operators contribute to the maintenance of the funds. 
Nevertheless the plan has been of great service to the workmen. 
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They generally recognize the fact, and it is only occasionally that pro- 
tests against the deductions from wages have been made. Com- 
plaint is often heard, however, because there is no indemnity for the 
first five days' loss of time. The rules of some companies provide 
for payments to begin with the date of disability, in case the disa- 
bility extends beyond five days, but not otherwise. In the summer 
of 1908 a change of policy was inaugurated by a laige number of 
the independent companies, out of which some interesting develop- 
ments may be expected. The change was brought about in connec- 
tion with the problem of liability insurance, which was then before 
the mining companies. 

Nowhere is the unsatisfactory working of the employers' liability 
law more clearly seen than on the iron ranges of Minnesota. Here 
is an industry in which the hazard is great and accidents frequent, 
while the workmen are geographically compact and the means of 
communicating news about accidents are naturally good. The work- 
men, it is said, are further improved by organization. It is charged by 
the employers that an industry has been organized for exploiting the 
operators, and the miners, too; that as soon as an accident occurs 
communication is set up with the injured for the purpose of making 
a case against the company if one does not already exist. The 
countercharge is made that the agents of the company obtrude them- 
selves upon the injured person when he is still weakened and dazed, 
and that statements are secured from him, often through an inter- 
preter, as to the way the accident occurred, which are later Used to 
defeat his just claims for damages. If the workman does not seek, 
or accept, the services of a lawyer, he is at a great disadvantage in 
dealing with the company. If he does employ a lawyer it is usually 
on the 50 per cent basis; and even if judgment is in favor of the 
plaintiff the loss of time and personal expenses while attending 
court greatly reduce the amount he receives. Typical cases may be 
recited. A man had his eye put out by a blast left carelessly by 
the preceding crew. The company would make no settlement, and 
he sued for $2,000. He was then offered $100 by the company. 
He got judgment for $500, half of which went to the lawyer. A 
man sued for $20,280 for injuries and on a second trial got $500, half 
of which went to the attorney. For cases settled out of court the 
attorney's fee may be less, but the workman has to spend in such 
cases a large share of what is due him to get the remainder. Some 
companies settle as many cases out of court as possible; others 
follow the policy of carrying them through the courts. 

The United States Steel Corporation has always carried its own 
insurance, and the business of the independent operators has been 
divided among several liability companies, who have found it 
necessary during the past two years to increase their rates. 
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Beginning with July 1, 1908, an accident insurance company 
entered into a working agreement that has new features in it so far 
as the ranges are concerned. The mining companies, acting as trus- 
tees for their employees, take out a "workmen's collective" policy 
and use the dues formerly administered by the joint committee for 
relief to pay the premiums. The dues have been increased to 75 
cents per month, and this sum paid as premiums secures to the 
workmen the following benefits, now called " insurance :" 

Clause A. — If the death of any employee shall result within ninety 
davs from such injuries independent of all other causes, the company 
will pay to the assured a sum equal to twenty-six (26) weeks' wages, 
computed at the rate per week received by such injured employee at 
date of accident, but such sum shall not exceed one thousand five 
hundred dollars. 

Clause B.—li any employee shall within ninety^days, as the result 
of such injuries independent of all other causes, lose by actual separa- 
tion at or above the wrists or ankles both hands or both feet, or one 
hand and one foot, or shall irrecoverably lose the sight of both eyes, the 
company will pay the sum as provided for in clause A. 

Clause C. — If any employee shall within ninety days, as the result 
of such injuries independent of all other causes, lose by actual separa- 
tion at or above the wrists or ankles one hand or one foot, the com- 
pany will pay one-third the sum as provided for in clause A. 

Clause D. — If any employee shall within ninety days, as the result 
of such injuries independent of all other causes, irrecoverably lose the 
sight of one eye, the company will pay in satisfaction of all claims for 
such injury a sum equal to one-eighth the sum as provided in clause A, 
but not exceeding two hundred dollars. 

Clause E. — If such. injuries independent of all other causes shall 
immediately, continuously and wholly disable and prevent such 
employee from engaging in any work or occupation for wages, the com- 
pany will pay the assured an amount equal to one-half his usual weekly 
wages for the period of such disability beginning with the sixth day 
of such disability, not exceeding twenty-six weeks in respect of any 
one accident ; but such sum shall not exceed five hundred dollars in 
respect of any one injured person during the policy year. 

Certain advantages, it is said, accrue to the men by this new plan. 
It is said in the first place that an increased insurance is given. 
Under the old plan the death benefit was in nearly all cases $300. 
For those whose wages amount to more than $600 per year the benefit 
is increased; and nearly all workers are on more than a $600 basis. 
The following classification of men according to the wages paid during 
the first six months of 1909 at a group of mines operating both open- 
pit and underground works is fairly indicative of the wages paid: 

Number. ' Number. 

Under$600 18 $850 to $899 457 

W00to$649 235 ' $900 to $949 31 

*650to$699 182 ! $950 to $999 2 

*Wto $749 327 $1,000 and over 51 

I750to$799 106 

*800to$849 18 Total 1,427 
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At this group of mines the annual wage of more than half the 
employees is $700 and over, and more than one-third receive over 
$850. If these higher-priced men were the ones most frequently 
injured, the payment made by the insurance company would be a 
substantial increase over the rates paid under the aid fund; but the 
increase is by no means commensurate with the increase of the rate. 
Less than 6 per cent of the men receive the $900 and over, which would 
entitle them to an increase of benefit equivalent to the 50 per cent 
increase in the rate paid. When it is remembered that many of the 
accidents occur to laborers receiving about $2 per day, the disparity 
between the benefits under the old and the new plan when compared 
with the old becomes apparent. 

The allowance made in clause B seems more liberal than the old 
plan made for such injuries, but that made in clause C is less 
liberal. Both classes of injuries were covered by the same rule and 
were treated alike in the " aid fund" regulations. The rule generally 
followed was the same as that found in the regulations of the Oliver 
Iron Mining Company, which reads as follows: 

When an employee shall from injuries received while actually 
engaged for the company at the said mines, become totally blind, or 
shall be so crippled m limb as to be wholly or partially and perma- 
nently unfitted for any labor whatever thereafter, he shall receive the 
sum of $240 * * * in lieu of all monthly compensation * * * 

This broader provision for partial injuries at the larger figure and 
the inclusion of all injuries that partially or permanently disable, 
without specifying the ''actual separation" of limbs, makes the old 
plan of more value to the workmen than the new; and especially is 
this true when taken in connection with the probably more humane 
spirit in which the friends of the injured employee administered the 
rule under the old plan. 

The insurance company claims to be rendering another service to 
the miners by securing better inspection. It reserves the right "to 
inspect the plant, works, machinery, and appliances of the assured," 
and also the usual right to terminate the policy. An experienced 
mining man is kept on the range, with headquarters at Viiginia, 
Minn., as the insurance company's inspector. It is claimed that the 
inspection by this agent of the company, whose interests are in a 
sense opposed to those of the mining company and identified in the 
matter of security with those of the workmen, is of high value. 

But whatever advantages may accrue to the men under the work- 
men's collective policy are more than offset by the disadvantages 
attending it. The aid funds were maintained and managed in the 
interest of the men who contributed to them. They knew or could 
know the condition of the fund at any time. The dues could be 
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increased or decreased to meet the demands upon the fund. The 
dues now paid go as premiums to an insurance company, which con- 
ducts its business for a profit. The benefits are paid under rules 
necessarily less flexible than the old ones, by agents of a profit- 
making company less likely to be influenced by compassion than the 
committee under the old plan. No one but the insurance company, 
not even the mining company, knows how much is paid in benefits. 
The scheme of distribution is objectionable because by it un equal 
premium is collected from all, while benefits are large or small 
according to the wages of the recipient. The man working at $2 
per day pays for as much insurance as the man receiving $6; but he 
receives only one-third as much benefit payment. Again, the mining 
companies are required to report immediately all accidents to the 
insurance company's legal representative at Virginia, thus making it 
possible for him to forestall the most active " ambulance chaser" in 
securing first statements concerning the circumstances of the accident 
and such other information as may be of future use. 

Another objection lies against the new plan — that is, because of its 
connection with another branch of insurance business. The insurance 
company's chief business on the range is liability insurance. The 
mining companies pay a premium of $1.50 per $100 of the pay roll; 
and they are required to take o'ut a workmen's collective policy in 
order to get that rate. The arrangement has the appearance of being 
one by which the premium paid by the workmen is used in part to 
pay premiums on insurance against their securing damages for which 
their own employers may be liable. 

As said before, the United States Steel Corporation carries its 
own insurance. It continues to administer the aid fund at its mines 
as heretofore; but, apparently to aid the independent companies to 
carry out their plan, it raised the dues over the whole Mesabi range 
July 1, 1908, to 75 cents per month. It is difficult to justify the 
action. In most districts the fund was already unnecessarily large. 
Thus in the Adams-Spruce district the balance on hand January 1, 
1907, was $8,517, and at the beginning of the next year it had risen 
to $11,833. In the Hibbing district January 1, 1908, the balance 
was $27,442, and this rose during the year to nearly $40,000. In- 
view of the fact that a man's claim to the fund ceases when he 
leaves the employment of the company, the balance carried was 
already too high before, the change of rate; it is now indefensibly so, 
in some districts at least. (°) 

An officer of the Oliver Iron Mining Company informed the writer that the change 
was merely a temporary one and that the lower rate will soon be restored. 
16752— No. 84—10 14 
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WAGES AND COST OF LIVING. 



Wages are paid monthly at all the mines. The company store, 
doubtless a necessity in the first years of mining in the region, very 
soon passed away entirely. One hears nothing of store orders on 
favored dealers. Payments are uniformly* made in cash. The 
companies do furnish certain mine supplies directly, but these are 
furnished only to men working on contract. 

It is not intended here to trace historically the changes in the 
rate of wages. The rapid development of the industry and the 
almost constant demand for an increased number of men have 
operated automatically to raise wages. At the mine6 of the Oliver 
Iron Mining Company, however, in January, 1904, there was a cut 
of 9.89 per cent in all wages. But a year later the old rate was 
practically restored by an advance of 9.4 per cent, while in March, 

1906, another advance of 6.65 per cent was made, and in January, 

1907, another increase of 8.12 per cent was made. As the action 
of this company in such matters has a controlling influence with 
the other companies on the range, these changes may be taken as 
representative of the movement of wages since 1904. The tables 
which follow show in a general way changes in the wage scale since 
1896: 

MAXIMUM AND MINIMUM WAGES PAID VARIOUS CLASSES OP MINE WORKMEN BY 
T1JE OLIVER IRON M1NINO COMPANY. BY YEARS, l*tt TO 1900. 





[SeTenth Biennial Report of the Bureau of Labor of Minnesota, page MS.) 
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AVERAGE DAILY WAGES FOR CALENDAR YEARS 1982 AND 1903 AND FOR FISCAL 
YEARS IttK TO 1908 AT MINE8 OF ST. LOUIS COUNTY, MINN., AND FOR FISCAL 
YEAR 1909 AT MINES OF OLIVER IRON MINING COMPANY, BY OCCUPATIONS. 

[Data for 1902 and 1903 are from the Ninth Biennial Report; 1906. from the Tenth Biennial Report; 1907 and 
1908. from the Eleventh Biennial Report of the Bureau of Labor of Minnesota. Data for 1909 are fur- 
nished by the Oliver Iron Mining Company.] 
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AVERAGE DAILY WAGES FOR CALENDAR YEAR8 1902 AND 1903 AND FOR FISCAL 
YEARS 1900 TO 1008 AT MINE8 OF ST. LOUIS COUNTY, MINN., AND FOR FISCAL 
YEAR 1909 AT MINES OF OLIVER IRON MINING COMPANY, BY OCCUPATION8- 
Concluded. 
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StAftnwihovel flrarnen , - - - T r 




2.30 


Steam-shovel laborers 




2.25 


Locomotive engineers.,. 






Locomotive firemen 








Locomotive brakemen. . ^ 








Locomotive engineer, narrow gauge (dinkey) 








Locomotive brakemen, narrow gauge (dinkey) 








Track foremen 








Track laborers 




2.000 




Dump foremen . . . . . . . ................. 








Dump laborers 






2.00 
2.25 
2.05 


L98 




Drillers and bla^te^ , 








General surface laborers 


1.889 


1.855 


2.007 


L98 


iii 






Average for surface labor, etc 




2.198 


2.505 


2.73 


2.67 


230 








Average for all labor 


........ 


2.206 

■ 


2.438 


2.595 


2.576 


2.55 









The wage scale is not uniform throughout the range, but varies 
somewhat at the several mines even of the same company. The 
variation, however, is slight, and the same has been true from season 
to season during the past few years. The Oliver Iron Mining Com- 
pany has doubtless done much to maintain a stable rate of wages 
throughout the district, for the well-known price policy of the United 
States Steel Corporation has its counterpart in its wage policy at the 
mines. Thus, notwithstanding the fact that it was obliged to cut 
down its total ore output, including that from the Michigan ranges, 
from 23,980,000 tons in 1907 to 16,662,000 tons in 1908 and decrease 
its labor force in the mining department from 16,462 men to 13,135, 
and although the conditions of the labor market in 1908 were com- 
pletely the reverse of what they were in 1907, the scale of wages 
remained unchanged. With many men seeking employment, it is 
rather notable that wages have been so well maintained. 

Where the conditions for it are favorable, the contract system is 
employed. Two miners and two laborers, or trammers, as agroup, take 
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a contract on a footage or on a car basis, as the case may be. One miner 
and a laborer work the place during the day shift and the other pair at 
night. In some cases the "gang" taking the contract consists of two 
or, it may be, four miners, and bjf the terms of the contract trammers 
work on company account. The company furnishes a few tools, as 
augers, picks* and drills, but axes, ax handles, pick handles, candles, 
and explosives supplied to the men by the company are paid for from 
their earnings. There is some variation as to the articles furnished 
at company expense. Often the men in a contract all rank as miners 
and receive equal pay. When some are trammers, they are paid out 
of the net earnings of the contract a day wage agreed on between 
miner and trammer or on some differential basis, as at the rate of 
25 cents per day less than the miners. The amount of contract work 
varies with the stage of development of the mine. In opening up a 
mine, sinking shafts, driving tunnels, making raises, and when taking 
out the top "slice" next the sand and rock the men are employed 
usually on company account; but as fast as the mine is opened up 
miners, trammers, and timbermen are put on contract. At the Elba 
mine in 1908,62 per cent of those employed about the mine were on 
contract. At three mines near Virginia the percentage was 57, 
though 72 per cent of those working underground were on contract. 
At all the Oliver Iron Mining Company's underground mines in 1908 
38 per cent of all employees were on contract. A small number of 
men work on contract in surface mines, drilling bowlders too large to 
be handled by the shovel or to be "bulldozed." 

There may be considerable variance in contract wages as between 
mines and in the same mine. Men in a favorable place make some- 
times as much as $4 or $5 a day. On the average their wages do not 
greatly exceed those of men working by the day. During the first 
seven months of 1908 the average pay to company account miners at 
the mines of the Oliver Company was $2.36 and that of the contract 
miners was $2.66. The average wages for contract miners and other 
workers in mines of St. Louis County for the years ending June 30, 
1906 to 1909, according to the foregoing table, were as follows: 

AVERAGE WAGES OF CONTRACT AND COMPANY ACCOUNT MINERS IN ST. LOUIS 
COUNTY, BY YEARS, 1906 TO 1909. 





Miners. 


Trammers. 


Timbermen. 


Year ending June 30— 


Contract. 


Com- 
pany ac- 
count. 


Contract. 


Com- 
pany ac- 
count. 


Contract. 


Com- 
pany ac- 
count. 


WW 


$2 686 
2 93 
2 93 
2.76 


$2,223 
2.46 
2.45 
2.40 


$2,262 
2.55 
2.44 
2.55 


12.069 
231 
2 22 
2.18 


$2,640 
2.76 
2.46 
2.72 


$2,213 


1907 


2.39 


1908 ; v.'..'.'.'....'.'.'..'..".'. '" 


2.86 


»09(«) ;;;;;.; ;.; 


2.30 







• Figures for 1909 supplied by the mine inspector. 
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At the mine of an independent company in the Hibbing district, 
where the rate on company account was $2.50 in 1907, the average 
daily earnings for contract miners were as follows: 

AVERAGE DAILY EARNINGS OF CONTRACT MINERS EMPLOYED BY AN INDEPEND- 
ENT COMPANY IN UIBBING DISTRICT IN 1307, BY MONTH8. 



Month. 



January ! $2.70 

February 2.75 

March 2.91 

April 3.86 




Month. 



May.... 
June... 
July.... 

AligUSt 




Month. 



j Avetaet 
I daily 
eoralfip. 



September 
October... 
November. 
December. 



S3 14 
3 45 

2.96 
2.79 



The contracts are renewed each month. While no doubt there is 
a certain amount of friction existing where contracts are so frequently 
made and where the mining captain has so large a power in determin- 
ing what the price shall be, one hears Tery little complaint of the sys- 
tem or of the way it is administered. 

One feature of the wage payment as applied especially to steam- 
shovel men is worthy of mention. The steam-shovel engineers are 
the best paid workmen on the range. They get the standard wage 
fixed by the union of $125 a month, and in addition receive a bonus 
if they remain with the company through the season and in the opin- 
ion of the superintendent have done efficient and faithful work. The 
usual bonus is $40 per month, but it is sometimes as low as $20. The 
crane men receive a lower wage and a smaller bonus. So firmly 
established is the bonus system that the bonus is very generally 
regarded as included in the wage; but it may be withheld, and some- 
times it is, if the service has not been satisfactory. While no efforts 
have been made by the shovel men to o verthrow the system, it is f elt 
to be a limitation on their freedom and by many is disliked. 

The regularity of employment is an important factor in the wage 
question. The shipments of ore to market, being all by water for a 
part of the route, must stop with the approach of cold weather. The 
date of opening and closing the shipping season for the ten yean 1899 
to 190S, inclusive, is shown in the following table: 

OPENING AND CLOSING OF SHIPPING SEASON, DULUTII, MISSABE AND NORTHERN 
DOCKS, DULUTII, MINN., BY YEARS, 1899 TO 1908. 



Year. 



Shipping season. 



Opened. 



1893 

1900 
1901 
1902 
1903 



May 4 
Apr. 27 
May 8 
Apr. 2 
Apr. 11 



Year. 



Closed. 



Dec. 9 i 1904. 

Nov. 30 , 1905. 

Nov. 30 t| 1906. 

Dec. 7 ■ 1907. 

Nov. 22 J 1908. 



Shipping season. 



Opened. 



June 5 
Apr. H> 
Apr. H 
Apr. 20 
May 20 



Closed. 



Dee t 
Dee. 16 
Dm. f 
Dee. S 
Nov. 28 
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This seasonal stoppage of shipments affects work at the under- 
ground mines and the open-pit mines in different ways. The under- 
ground mines may during the winter season be affected by market 
conditions or by the kind of new work being done, but otherwise pro- 
duction continues with about the same force as during the open 
season and the output is "stock piled " — that is, dropped from a high 
trestle running out from the shaft, to be loaded in the summer with 
the steam shovel. Ore production at the open-pit mines ceases with 
the stoppage of shipments. Nevertheless the force may in part be 
turned to stripping work and continued all but the coldest days of the 
winter. The tendency is to keep the stripping shovels going a larger 
part of the year. In mines where no development work is to be done 
there is a complete stoppage of operations. It is a matter of sur- 
prise, however, all things considered, that so large a proportion of 
the mine force can bo employed through the winter season. As open- 
pit work becomes more general, and this is the trend, and as the strip- 
ping work becomes less pressing with the uncovering of larger areas 
of ore, the seasonal character of the work will become more marked. 
Shovel men working in ore now reckon on six and one-half or seven 
months of active work, and this is likely to become the season for 
most mine workers. 

The following table indicates the different way the various classes 
of work are affected by the seasons. 

NUMBER OP MEN EMPLOYED AT VARIOUS MINNESOTA MINES, BY MONTHS. 

[Data from the Tenth and Eleventh Biennial Reports of the Bureau of Labor, Minnesota.] 

VERMILION RANGE— UNDERGROUND. 



Mine. 



Chand ler.. 
Wuoeer — 
Savoy 



oavqy... 
8oudan. 



Nnmber of men employed in — 







1906. 










J907. 




Jnly. 


An*. 


Sept. 


Oct. 


Nov. 


Dec. 

132 


Jan. 
115 


Feb. 
147 


Mar. 


Apr. 
143 


May. 

136 


m 


191 


172 


151 


139 


436 


453 


468 


445 


450 


447 


529 


54* 


554 564 


564 


183 


178 


183 


183 


189 


186 


211 


211 


205 i 192 


177 


253 


250 


248 


214 


241 


174 


164 


232 


228 


228 


214 



Jane. 



121 
525 
178 
216 





MBSADI RANGJ&-UNDE2G30UND. 










Ctorfc . 


1 179 1 174 ! 193 


I 
199 t 214 
236 153 
135 112 


211 243 243 

130 1 145 147 
109 | 118 108 


237 

1-18 
113 
153 


252 
179 
127 
145 


226 
105 
130 
137 


258 


Lincoln 

Laura. 


293 1 315 260 

1 121 ; 125 125 


197 
138 


Webb 


f 107 109 112 

\ 1 t 


109 ' 116 

t 


131 155 165 

I 


138 



MESABl RANGE— OFEK-PIT. 



!*■*«* 


160 
&07 
235 
126 


155 
SAO 
250 
117 


145 ! 137 
955 « 975 
225 200 
122 | 171 


142 1 
940 i 

175 ; 

308 ; 


133 
747 f 
150 , 
360 1 


120 
757 
ll«0 
303 


1 

30 
735 

75 
356 


799 1 
125 ( 
379 


160 
886 
350 
408 


154 

1,049 

425 

4G4 


172 




1,141 


Hahufrig 


400 


Virginia. 


466 
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NUMBER OF MEN EMPLOYED AT VARIOUS MINNESOTA MINES, BY MONTHS-CoB* 

eluded. 

MESAB1 RANGE-STRIPPING. 





Number oi men employed hi— 


Mine. 


1005. 


1906. 




July. 


Aug. 


Sept. 


Oct. 


Nov. 


Dec 


Jan. 


Feb. 


Mar. 


Apr. 


May. 


Jane. 


Fa val 


436 
414 
263 
310 


423 
459 
187 
336 


422 
358 
132 
358 


451 
332 
111 
320 


383 
297 
147 
351 


439 
360 
185 
220 


461 
396 
163 
209 


411 
419 
128 
122 


115 
460 
123 
164 


426 
544 
308 
206 


445 
484 
443 
397 


m 


Morrfc 


456 


Stevenson 


m 


Monroe-Tener 


m 







In the table which follows the seasonal irregularity of work at 
the Minnesota mines is shown in comparison with the conditions 
of employment in other iron-ore producing States: 

AVERAGE NUMBER OF EMPLOYEES IN THE IRON-ORE MINES OF MINNESOTA, MICHI- 
GAN, ALABAMA, AND VIRGINIA FOR 1902, AND ST. LOUIS COUNTY, MINN., FOR MQ6> 
BY MONTHS. 

[Data for St. Louis County, Minn., from the Tenth and Eleventh Biennial Reports of the Minnesota Bunto 
of Labor, and for Minnesota, Michigan, Alabama, and Virginia from the United States Census Report 
on Mines and Quarries, 1902.] 



Month. 



January 

February 

March 

April 

May 

June 

July 

August 

September 

October 

November 

December 

Average 



Average number of employees 16 years of age and over work- 
ing in the iron-ore mines of— 



St. Louis 

County, 

Minn., 

1006. 



11,328 
10,984 
11,484 
13,659 
16,298 
16.134 
15,706 
15,649 
15,495 
15,122 
14,814 
13,762 



14,203 



Minnesota, 
1902. 



6,210 
6,198 
6,416 
7,370 
8,449 
8,759 
9,102 
9,456 
9,659 
9,449 
9,308 
8,762 



8,254 



Michigan, 



13,415 
12,858 
13,373 
13,946 
14.803 
14,399 
14,977 
15,340 
15,441 
15,449 
14,911 
14,440 



14,446 



Alabama, 
1902. 



4,358 
4,403 
4,616 
4,655 
4.693 
4,715 
4,850 
4,887 
4,861 
4,987 
4,939 
4,892 



4,738 



VTrrinit, 
1902T 



2,138 
2,101 
2,337 
2,89$ 
2,664 
2,68* 
2,845 
2.846 
2,718 
2,577 
2,318 
2,293 



2,493 



The following table presents another view of the regularity of 
employment in the two ranges. The month having the greatest 
number employed is considered the base or 100 and each other month 
is a percentage of the greatest month. 

The fluctuations of employment caused by seasonal changes are 
very clearly shown in this table for both ranges. On the Mesabi 
range during the year 1903 the month of May had the greatest num- 
ber of employees, closely followed by June, July, and August 
December showed the fewest men employed, with November, Janu- 
ary, and February not much higher. On the Vermilion range the 
number employed is more nearly stationary for eight months. The 
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months* of October, November, and December are less than half of 
January, the highest month. 

On both ranges, during the months of May, June, July, and August, 
the opportunity for employment is about equal, with May the greatest 
in this year. 

PER CENT OF MINE EMPLOYEES IN EACH MONTH IN 1903 AS COMPARED WITH 

MAXIMUM NUMBER. 

[Data from the Ninth Biennial Report of Bureau of Labor, Minnesota.] 



Occupation. 



Jan. Feb. Mar. Apr. May. June. July. Aug. Sept. Oct. Nov. Dec 



MESA3I RANGE, 21 MINES. 

Management of mine 

Office and clerical force 

Captains, foremen, and 
bosses 

Engineers 

Firemen 

Machinists and electricians. 

Blacksmiths 

Carpenters and other me- 
chanics 

Station men 

Skilled miners 

Ttmbermen , etc 

Trammers , 

Underground laborers 

Surface laborers 

Other help 

Total 

TEEMIUONB4NQE t 5M1NES. 

Management of mine 

Office and clerical help 

Captains, foremen, and 
bosses 

Engineers 

Firemen 

Machinists and electricians. 

Blacksmiths 

Carpenters and other me- 
chanics. , 

Station men 

Skilled miners , 

Timbermen, etc 

Trammers , 

Underground laborers , 

Surface laborers , 

Other help 



49.50 
44.38 

49.56 
51.69 
60.81 
54.95 
59.63 

•52.86 
67.91 
52.96 
82.08 
63.33 
89.61 
35.06 
54.29 



66.33 
67.37 

81.02 
65.42 
68.06 
84.27 
90.63 



44.55 
44.70 

49.24 
48.91 
54.71 

59.22 
58.80 

71.19 72.01 
68. 90J100. 00 
91.70 
95.66 
84.18 
100.00 
66.04 
48.04 



83.16 
78.93 

86.02 
66.20 
66.16 
92.43 
89.37 



81.18 
90.38 

100.00 
93.31 
95.59 
90.12 
95.91 



51. 00 > 

81.12 

59.26 

87.67 

40.72 

40.79 



73.65 

63.75 

92.52 

89.82 

91.26)100. 

71.21 

65.05 

57.39 



77.09 
35.52 
100.00 
100.00 
».00 
86. 79 1 
96.871 
92.90 



99.01 
93.90 

94.11 
100.00 
90.75 
75.15 
95.68 

76.27 
37.69 
96.29 
95.25 
95.18 
78.17 
97.05 
87. M 



59.19 



56.71 



85.68 85.36 



100.00 96.58 



100.00 
84.75 

i 94.85 
88.11 
1 80.83 
' 91.64 
| 92.22 

I 68.72 
100.00 
100.00 
100.00 
98.96 
93.11 
73.21 
82.37 



100.00 
86.52 

96.79 
89.43 
76.04 
94.88 
98.13 

68.17 
93.32 
94.94 
95.83 
93.40 
87.57 
71.59 
100.00 



100.00 
86.17 

95.26 
86.43 
84.03 
91.91 
94.40 

75.41 
99.09 
92.48 
98.35 
97.06 
94.91 
75.72 
82.15 



100.00 
91.13 



92.83 
89.78 
100.00 
94.40 

67.99 
79.57 



86.07 
86.51 
83.83 
78.67 
76.77 



Total 100.00 96.51 



96.79 



91.01 



Both ranges, 26 mines. 71.82 



69.02 



89.66 



00100.00 
03 88.30 



97.42 



94.14 

88.87 
91.38 
84.91 
94.87 



98.02 
93.15 

91.66 
99.39 
97.96 
94.95 
100.00 

79.38 
39.76 
94.21 
89.11 
93.53 
79.58 
98.09 
85.01 



|- 



90.09 
100.00 

93.17 
99.30 
100.00 
100.00 
98.17 

93.62 
40.63 
85.45 
80.85 
89.53 
66.11 
100.00 
100.00 



91.09 
91.65 

95.07 
95.48 
89.06 
99.42 
99.33 

92.63 
39.83 
83.41 
82.38 
88.34 
65.05| 
88.42* 
95.751 



89.11100.00 
87.48; 76.89 



89.83 
81.67 
83.21 

90.87 
90.03, 



66.48 
51.09 
61.15 
71.46 
74.09 



89.36100.00 



38.80 
74.53 
74.86 
80.67 
64.17 
70.42 
85.43 



95.32 93.26 



100.00 
94.33 

98.64 
85.66 
92.33 
84.10 
91.60 



62.75 67.27 
65.45 53.45 
90.77j 91.69 
87.36 87.48 
100.00, 98.37 
100.00 96.86 
95.72' 91.64 
86.88! 95.48 



95.48 94.78 



87.65 100.00 96.97! 95.87 



89.81 80.86 



100.00 
98.58 

100.00 
89.25 
92.65 
80.86 
90.98 

100.00 
58.59 
85.68 
83.25 
95.00 
92.38 
76.29 
88.82 



100.00100.00100.00 
100.00 77.30 74.11 



67.07 
51.36 
70. G9 
58.53 
68.66 
48.91 
49.79 



81.18 
64.59 

56.95 
35.01 
45.46 
73.20 
58.97 

87.40 
58.53 
47.74 
64.46 
56.48 
58.71 
50.33 
29.31 



59.63 



52.47 



96.09 
90.57 
86.90 
96.23 
86.31 

76.31 
56. 72 
72.01 
78.25 
91.63 
85.63 
71.12 
81.94 



70.99, 61.23 
55.66 40.57 
69.33, 76.04 
60.11 63.61 
29.24 30.33 



90.76 



82.18 



93.17 



88.22 



45.21 

38.88 
36.34 
68.6: 
51.97 
50.75 
46.84 
60.43 



48.86 



71.93 



52.98 
48.29 
32.13 
60.72 
45.52 
39.82 
39.95 
64.95 



100. 00 
70.92 

54.95 
33.47 
71.88 
58.22 
28.62 

47.56 
44.72 
29.89 
57.73 
38.84 
42.96 
37.06- 
57.63 



44.64 



41.03 • 



55.62 



49.46 



Real wages are materially affected by the high cost of living on the 
range. No systematic study of this very important problem was 
attempted to determine the relative cost there and at other industrial 
centers; but the evidence is clear that prices are abnormally high. 
This is true of rents. While the families who can get company 
houses are comfortably and cheaply lodged, usually only a small 
proportion of the workmen are so housed. If they occupy comfort- 
able houses in the towns and villages they must pay from two to 
three times as much as the company houses cost: The less fastidious 
may build their own houses on company land, paying a small sum as 
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ground rent. For the smallest space 50 cents a month is charged, 
and in some cases $1 per month. The climate and the nature of the 
soil in most places forbid the raising of garden stuff as a means of 
keeping dowii household expenses. The cost of fuel is not exorbi- 
tant. Being only a hundred miles from the lake, the range is better 
situated with reference to the eastern coal fields than most other 
parts of Minnesota. Moreover, the companies very generally supply 
their workmen with coal at cost or at a very low margin of profit. 

It is the food supply that imposes the heaviest burden. The com- 
plaint among all classes of the high cost of food is general. The 
boarding-house keepers try to protect themselves against what are 
regarded as exorbitant prices by ordering goods from Duluth and 
other cities. The mail-order houses are also said to do a large 
range business. In two places, Virginia and Biwabik, cooperative 
stores are run by groups of Finns. 

LABOR ORGANIZATIONS. 

The iron ranges of Minnesota have neVer proved a favorable soil 
for the growth of labor unions. Such attempts as have been made to 
organize the region have failed — all of them partially and most of them 
completely. The most successful organization has been the Interna- 
tional Brotherhood of Steam Shovel and Dredge Men. This union 
was organized in 1896. Many of the steam-shovel men who came to 
the range during the late nineties were members of the union, and 
they worked under substantially union conditions, requiring that a 
man should have served as fireman for two years before becoming 
crane man, and in that capacity for one year before becoming 
engineer. In 1902 men who had not served in due order were pro- 
moted, and this brought on the first conflict with the companies. 
The next year, ten years after the opening of the Mesabi range, the 
organization, in spite of company opposition, established its first 
local at Eveleth, June, 1903, and in the fall of the same year one was 
organized at Hibbing, as well as at other points; but their charters 
have been surrendered, and the local at Hibbing has for some time 
been the only one on the range. It is not, and never has been, recog- 
nized by the companies. The men are paid the union scale and more; 
and they find it worth while to maintain their standing in the union 
for the service it performs in securing positions for them during the 
winter season. 

The only serious and persistent effort to organize the mine workers 
as a whole on the range has been made by the Western Federation 
of Miners. It is said that the men have from time to time been vic- 
timized by fraudulent organizers, and that this has had the effect of 
increasing their natural suspicion of strangers speaking a different 
language from their own. It seems that in 1903 a local of the West- 



Digits 



zed by G00gle 



THE MINNESOTA IRON RANGES. 395 

ern Federation of Miners composed mainly, if not wholly, of Finns 
was organized at Hibbing. It does not seem to have prospered, for 
in 1904 it was reported to the annual convention of the federation as 
among " defunct and disbanded" locals. In that same convention, 
however, a representative of the federation who had been on a tour 
during the winter of 1903-4 among the cities of the Northwest, includ- 
ing Duluth, to solicit aid for strikers in Colorado, and had become 
impressed with the possibilities of organizing the Lake Superior 
region, recommended that an organizer be put in the field there. 
One of the interests the Western Federation of Miners had in union- 
izing the region is shown by the report of a committee to the annual 
convention a year later, in 1905 : 

The difficulty you have to circumvent is the conditions that 
prevail in unorganized localities. You will be in jeopardv as long 
as menaced by conditions of labor such as prevail in Michigan, 
Alinnesota, and Missouri, in fact the entire copper, iron, and lead 
districts. * * * It is impossible to avoid the competition that 
comes from these sections, especially when employment agencies 
are continually at work trying to get cheaper labor for the mining 
districts of the West. * * * 

During 1905 several organizers were on the Mesabi range, where 
in the course of the year unions were organized at Eveleth, Buhl, 
Sparta, McKinley, Chisholm, Virginia, and Aurora, and the Hibbing 
union was reorganized. At Ely, on the Vermilion, a foothold was 
gained but soon lost. In fact, everywhere the organizers found 
numerous discouragements — race prejudice, suspicion, the barrier 
of diverse languages, lack of an understanding of unionism, ineffi- 
cient officers, and in several cases dishonest ones. When in June, 

1906, a new organizer was sent to continue the work, there were 10 
locals in the federation directory, but only two or three that were 
holding meetings. During the next year his work seems* to have 
been for the most part in holding these unions together, though addi- 
tional ones were formed at Bovey and Mountain Iron. He reported 
June 3, 1907, that the total membership on the range amounted to 
2,500 and was growing. This was probably an exaggeration. After 
his return from the annual convention of the federation in June the 
membership was rapidly increased and rumors of an impending strike, 
which had been afloat for some months, became mbre pronounced. 

The only industrial disturbance on the Minnesota ranges that has 
attracted attention beyond the locality in which it occured is that of 

1907. The strike followed a demand for an increase of wages, an 
eight-hour day, and the abolition of the contract and bonus systems. 
The strike was called July 20, earlier than had been intended, because 
of conditions growing out of the ore handlers' strike at Duluth begun 
on July 14; and by July 25 practically all work on the Mesabi range 
had ceased. The strike continued into October. The places of the 
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strikers were gradually filled and they sought other employment. 
The complete failure of the strike resulted in the disorganization of 
the union. 

Among other consequences of the strike there has been brought 
about a marked change in the character of the mining population. 
By common consent the Finns have been the most efficient work- 
men on the ranges. To take the place of strikers there was an influx 
of Montenegrins, Bulgarians, Servians, Croatians, and other nation- 
alities distinctly less efficient and with a lower standard of living than 
the men they supplanted. Although the slack season of 1908 made 
this change less injurious than it otherwise would have been, since 
" discouragements " were during that season put in the way of less 
desirable of the new arrivals remaining on the range, nevertheless 
the strike has left as one of its results a body of men less efficient as 
workmen than there was before. 
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MISSOURI. 

Thirtieth Annual Report of the Bureau of Labor Statistics of the State 
of Missouri, for the year ending November 5, 1908. J. C. A. Hiller, 
Commissioner, xx, 952 pp. 

This report consists of four parts, as follows: Part I, Surplus 
products, government land in Missouri and increase in land values, 
good roads for Missouri, population of Missouri, foreign immigration 
into Missouri during 1907-8, etc., 146 pages; Part II, Manufacturing 
industries, 1907, 620 pages; Part III, Labor organizations and free 
employment offices, 94 pages; Part IV, Public utility plants, penal 
and prison shops, construction work, wage comparison, etc., 90 pages. 

Surplus Products, Government Land, Land Values, and 
Good Roads. — During 1907 the 114 counties of the State shipped 
surplus products aggregating in value $313,643,427. At the time 
of report (1908) there were 27,480 acres of land in Missouri subject 
to homestead or cash entry. In 1908 the assessed valuation of land 
in the State was $1,040,252,288, an increase since 1901 of $247,626,708. 
A fund of $2,000,000 has been provided for the purpose of laying out 
new highways and improving old ones. 

Manufacturing Industries. — A summary of the returns for 
1907, embracing 13,019 establishments, in 98 industrial groups, shows 
a total invested capital of $351,603,719, a total value of materials 
used of $352,905,895, and a total value of products of $567,565,305. 
During the year there were employed 226,114 salaried persons and 
wage-earners (184,509 males and 41,605 females), to whom were 
paid salaries and wages aggregating $115,784,001. Of wage-earners 
there were 198,409 (159,256 adult males, 35,864 adult females, and 
3,289 children under 16 years of age). There were reported by the 
establishments during the year 10,130 accidents, of which only 51 
resulted fatally. 

The following table shows for 1907, for each of the 31 industries 
in the State which paid out in wages and salaries during the year 
over $1,000,000, number of establishments, capital invested, value 
of products, amount paid in wages and salaries, and number of 
employees (wage-earners and salaried persons) by sex. 

397 



Digits 



zed by GoOgle 



398 BULLETIN OF THE BUREAU OF LABOB. 

STATISTICS OF 31 MANUFACTURING INDUSTRIES, 1907. 



Industry. 



i 

mints. «"""«•». 



Bakeries 

Boots and shoe3 

Briok and ttl.» 

Candy and confectionery 

Carriages and bla~ksmi thing. . 

Car shops 

Clothing, men's 

Clothing, women's 

Cooperage 

Drugs and rhemi a!s 

Electrical apparatus 

Flour, feed , and meal 

Foundries and ma hine shops 

Furniture 

Gla^s 

Gro ers' sundries 

Harness 

Iron, structural 

Light, heat, and power 

Lime, cement, and plaster 

Liquors, malt 

Lumber and ties 

Meat packing 

Planing mills, et » 

Printing and binding 

Publishing 

Smelting and re :nlng 

Stone and marble 

Stoves and ranges 

Tinning and s.ieet iron 

Tobacco 







Employees. 


Value of 


Wages and 










products. 


salaries. 


Male. 


Fe- 
male. 


512,837,550 


$2, 662, 743 


3.768 


1.304 


34,700,698 


7, OSS, 850 


12, 1C9 


6,135 


6,846,240 


3,377,320 


7,038 


41 


8,701,306 


l,72f.38S 


2,07J 


I,9ff 


11,611,843 


2,840,798 


5,204 


107 


38,345,908 


12,396,084 


20.748 


331 


18,007,864 


4.841,103 


4,723 


7,079 


4.766.962 


1,128,675 


55G 


2,373 


6.505,236 


1,777,135 


4.S87 


58 


10,614.279 


1,819,581 


1.607 


1,154 


3,6A4.*i36 


1,232,141 


1,505 


4H 


34,434,516 


1,845,760 


3,470 


68 


20, 514. 265 


6.828,079 


10,879 


217 


6 "" "51 


2,278,592 


3,925 


104 


33 54 


1.535.921 


2,344 


SO 


13 13 


1,481,043 


1,356 


913 


5 79 


1.19K.216 


2,010 


W 


& 94 


1.415.824 


2,268 


35 


Id 43 


2,546,271 


3,606 


191 


4 08 


1,751,760 


3.83S 


tt 


24 48 


5,556,988 


7,768 


1« 


12 03 


4,077,681 


12,590 


31 


81 66 


3,706,483 


6.353 


181 


A 56 


1.856,617 


3,317 


5T 


13 00 


5.376,997 


<*,563 


2,1* 


1€ 70 


3, 068, 90S 


3.254 


5tt 


12 06 


3,314,564 


4,815 


5 


3 57 


1,257,147 


2,606 


13 


8,146.489 


2.578,816 


3,228 


55 


8.231,150 


1.877.490 


3,317 


277 


21,250,798 


1,443,005 


1,989 


1,494 



Additional tables show, for wage-earners, the classified weeklj 
earnings of adult males, adult females, and children under 16 yeais 
of age; number and wages of salaried employees, by sex; also for 
cities and towns, by occupations in each industry, the number of 
male and of female wage-earners employed, weekly wages paid, 
hours of labor per di\y and per week, and per cent of changes in 
wages as compared with 1906. 

Labor Organizations. — This section of the report presents, in 
eight tables, statistics relative to the labor organizations of the 
State. Following is a comparative summary of all labor organisa- 
tions for the years 1906 and 1907: 

STATISTICS OF LABOR ORGANIZATIONS, 1900 AND 1907. 



Yaw. 



Items. 



Number of organizations reporting r. 

Number of male meml>ers 

Number of female members 

Total number of members 

Avwagp per < ent of trade organised 

Average number of hours constituting a day's work 

Established wage rate m rents per hour 

Average numl»er of days employed 

Number of organizations reporting more work 

Number of organizations reporting k«s work 

Number of organizations reporting out-of-work benefit 

Total amount of out-of-work benefit paid 



1907. 



*ti 


C6I 


79,160 


74578 


1117 


1,319 


81,277 


»,*£ 


7** 


73.« 


9.0* 


9.01 


33. «7 


»2f 


295 


2*0 


219 


• f# 


83 


*2 


20 


n 


i, 894. 90 


$2,tfl.« 
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STATISTICS OF LABOR ORGANIZATIONS, 1906 AND 1907- Concluded. 



Items. 



Number of organizations having provisions for payment of strike benoHts 

Average weekly strike benefit allowed per member 

Number of organizations having provisions for payment of sick and accident 

hene'ts 

Average weekly sick and ax'ident benefit allowed per member 

Total amount of siek and accident benefit paid 

Number of organizations having pro visions for payment o/ deata benefits 

Average death bene.t allowed per member , 

Total amount of dea t h bene 'i t paid 

Total amount paid for all benc^t nmds 

Total number of strikes 

Total number of lo kouts 

Number of strikes and lockouts scttkd satisfo- toriiy 

Number of strike* and lockouts compromised 

Number of strikes anil lockouts lost 

Disputes pending at close of report 

Number of persons involved in strikes and lo kouts 

Namber of persons dire tly bene ted by strikes and lockouts 

Number of persons directly worsted by strlki s and lo: kouts 

Amount expended in support of strike* and lockouts 

Amount of wages lost to members through strikes and lockouts 

Humber of organisations reporting increase in wages 

Number of organizations reporting reduction in hoi rs per day 

lumber of appeals for arbitration 

Number of disputes settled by arbitration 

Number of fatal a "cidents 

lumber of nonfatal accidents 

Total number of accidents 

Number of organizations reporting agreements with employers 



Year. 



190C. 


1507. 


4 V) 


441 


$5.61 


$6.02 


155 


101 


$7.30 


*5.» 


$38, 1SJ> 


$53,670 


382 


444 


P2!0.>2 


$198.88 


?1M,311 


$141,234 


1322, 047 


$351,387 


110 


124 


9 


12 


85 


71 


9 


30 


9 


21 


10 


14 


10,000 


8.443 


9,^5 


0, 307 


339 


779 


$222. 0.*3 


$135,336 


$1V9, 023 


$153, G46 


82 


27 


11 


14 


<2 


17 


33 


18 


128 


75 


1,3P3 


G97 


1,621 


772 


477 


407 



Considering the three largest cities of the State, in 1907 St. Louis 
had 209 organizations with 41,650 members (40,415 males and 1,235 
females); Kansas City had 90 organizations with 10,125 members 
(9,864 males and 261 females) ; and St. Joseph had 43 organizations 
with 3,485 members (2,900 males and 585 females). 

Free Employment Offices. — The operations of the free employ- 
ment offices, located in St. Louis, Kansas City, and St. Joseph, for 
the year ending September 30, 1908, are summarized in the state- 
ment following: 

OPERATIONS OF FREE EMPLOYMENT OFFICES, 1908. 



City. 


Applications for 
positions. 


Appli ations for 
help. 


Positions securod. 




Males. 


Females. 


Males. 


Females. 


Males. 


Females. 


8t. Louis 


5, 457 6S5 
3,127 544 
3,005 1 041 


1.194 
3.247 
3,140 


405 
&75 
723 


...I. 
2,420 
2. SCO 


327 


Kmism cnty 


223 


St Joseph *. 


539 








Total 


12,189 


1,770 


7,581 


2,003 


6,337 


1,089 







Public Utility Plants. — This section presents statistics relative 
to telephone systems, waterworks, gas plants, electric generating 
stations, and street railway systems. The statistics, which are for 
both private and municipal plants, cover capital invested, receipts 
ttd expenditures, number of employees, wages paid, and other data 
pertaining to the various services. 
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Prison Shops. — Statistics of manufacturing in the contract shops 
in the state penitentiary are presented under this head. The amount 
paid the State for convict labor in 1907 was $281,992. The value of 
goods manufactured during the year aggregated $2,817,432. Also, 
statistics are presented for five smaller penal and reformatory insti- 
tutions. 

Wage Comparison. — In this section is presented a comparative 
table showing the earnings and hours of labor of wage-earners in 
1882-83 and in 1907-8. The following table shows this information 
for the more important occupations : 

EARNINGS AND HOURS OF LABOR IN 15 OCCUPATIONS, 18S2-S3 AND 1907-8. 



Eleventh [Fifth Biennial] Report of the Bureau of Agriculture, Labor, 
and Industry of the State of Montana, for the year ending November 
SO, 1908. J. A. Ferguson, Commissioner. 320 pp. 

Following are the general titles of the subjects treated in this 
report: Montana (general review of conditions in the State), 31 
pages; lands, 25 pages; irrigation, 31 pages; agriculture, 75 pages; 
labor, 22 pages; the industries, 44 pages; miscellaneous, 82 pages. 

Labor. — A variety of subjects relating to labor are presented 
under this general head. Compensation for accidents to workmen 
through industrial, or what is sometimes called compulsory, insurance 
is considered at some length. 

The following statement shows the transactions of the free employ- 
ment offices at Butte and Great Falls for the two years ending 
November 30, 1908: 

OPERATIONS OF THE FREE PUBLIC EMPLOYMENT OFFICES, 1907 AND 1008. 



Office. 


Applications for work. 


Applica- 
tions for 
help. 


Positions secured. 


Males. 


Females. 


Total. 

15, 440 
1,955 


Males. 


Females. 


Total 


Butte 


9,304 

1,703 


0,130 
247 


13,7P2 
730 


5,556 
317 


5,027 
89 


10,582 


Great Falls 


4M 
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Occupation. 


Earnings 


per day. 


Hours per week. ■ 


1882-83. 


1907-8, 


1882-S3. 


1907-8. 


Bakers 


SI. 67-12. 50 
1.50-3.33 
1.67-2.85 
2.25-4.50 
1.50-2.25 
1. 67- 3. 00 
. 67- 2. 00 
1. 67- 3. 33 
2.00-3.00 
2.50-3.50 
1.25-3.00 
3.50 
1. 75- 3. 50 
3. 00- 3. 50 
2.50-3.26 


S2.84-t3.00 
3. CO 

2.70-3.15 
6.20 
2.79 
4.80 

2. OS- 4.00 
3.01 

3. 3-:- 3. 60 
3.15 

2. 47- 4. 00 
4.80 
4.05 

4.52-6.00 
5.30 


S4-112 
CO 
CO 
GO 

to 

CO 
CO 
'60 
60 
CO 
CO 
00 
60 
CO 
60 


54-72 
54 
54 
48 
54 


Blacksmiths. 


Bookbinders 


Bricklayers 


Cabinetmakers 


Carpenters 


<* 


Cigar makers 


44 


Ilorseshoers 


48 


Machinists 


54 


Molders 


54 : 


Painters , 


48-54 


Paper hangers 


48 


Pattern makers 


54 


Plasterers 


48 


Plumbers 


48 






MONTA 


NA. 









BBPOBTS OF STATE BUBEAUS OP LABOB — MONTANA. 40L 

Otb^j* subjects considered under the general title " Labor" are* 
employment abuses, labor legislation, important decisions of the 
courts, and a brief record of the historical features of the principal 
strikes of the period. 

Industries. — The amount, value, etc., of production of the variomr- 
mineral resources of the State for 1907 and 1908 are extensively 
set forth under this general head. During the year 1907 there were* 
produced by the coal mines in the State 2,030,564 short tons of coal r 
and 1,370 miners were employed. The coal production in 1908 was- 
1,978,347 short tons, and 1,589 miners were employed. 

NEBRASKA. 

Eleventh Biennial Report of the Bureau of Labor and Industrial SHto- 
tistics for the years 1907 and 1908. John J. Ryder, Deputy Com- 
missioner. 459 pp. 

The subjects presented in this report are: Suggested legislation; 3£ 
pages; agricultural progress in Nebraska, etc., 132 1 pagssf crop- 
statistics, 212 pages; directory of manufacturers, 30 pages; progress* 
of trade unions, etc., 28 pages; and accident insurance, 4 pages. 

Accident Insurance. — In this section of the report are given 
arguments for the establishment of a system of compulsory' accident 
insurance by the State. "* \"' 

Mantjpaotubino Statistics fob 1907. — Under this cp,p'tibj^ . jj* 
given a table compiled from data returned by 494 representative 
concerns doing business in the State. The figures show that these 
establishments were capitalized to the extent of $43,569,675; that 
they employed 13,361 wage-earners, to whom were paid in wages 
$8,371,748. The cost of materials used was $81,416,998, and the 
value of products was $151,286,926. r 
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NEW SOUTH WALES. 

Second Annual Report of (he Director of Labor, Slate Labor Bureau of 

New South Wales, for the year ended June SO, 1907. State Labor 

Bureau. 1908. .36 pp. 
Third Annual Report of the Director <rf Labor, State Labor Bureau of 

New South Wales, for the year ended June SO, 1908. State Labor 

Bureau. 1909. 55 pp. 

These reports present the work of the director of labor of New 
South Wales for the years 1907 and 1908, along the lines of relief and 
the placing «f labor. As stated in the digest of the First Annual 
Beport <see Bulletin No. 82, pages 657-659), this officer succeeded 
to the duties of the labor commissioners previously charged with the 
conduct of; siipilar undertakings under an earlier law. 

These *epo*te present the work of the employment offices of the 
bureau, details of various undertakings carried on by the bureau «s 
means of affording employment and relief, brief but somewhat genenl 
discussiona at the problem of the unemployed, and appendixes shew- 
ing summaries and particulars of registrations, trado-union rates of 
wages, detailed reports of managers of state farms, etc The report 
for 1908 shows the classes of employment secured and rates of 
wages both in private employments and on government works, 

The methods employed at the beginning of the work of the director 
continue tp be used, being found adapted to the demands put upon 
them and resulting in the practical elimination of involuntary 
unemployment. A central bureau and 43 branches afford oppor- 
tunity for both workmen and employers to register applications, while 
state farms and public works furnish employment of a temporary 
or more or less permanent sort to men and boys, the provisions for 
women being only such as result from relief afforded to men having 
families. The report for 1907 mentioned the definite prospect of 
the establishment of a labor farm, to differ from those already in 
operation by dealing with whole families instead of men exclusively. 
The report for the next year speaks of the establishment of this 
farm as probable in the near future. A more definite report is fur- 
nished of an interesting undertaking that has proved successful, viz, 
the training of city boys for farm life, which work has grown steadily 
and achieved a degree of usefulness that has commended it to em- 
ployers. The demand for boys so trained exceeds the supply at 
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better rates of wages than boys of like age could obtain in factory 
or shop employment. The scheme included originally a trial month 
at a labor depot near Sydney. After this probationary period those 
who gave promise of suitability were taken to a general farm and 
instructed for two months in the various forms of farm work and 
dairying. Experience showed the advisability of omitting the trial 
month and devoting the entire three months to practical instruc- 
tion. During the first year 90 boys were traiiied, of whom 42 were 
sent directly to farms, while during the year 1908 of the 105 boys 
who were on the training farm 16 remained at the end of the year 
and 60 had been placed on farms. About 50 others of the nearly 
200 so trained also engaged in fanning pursuits after leaving the 
training farm. Only 16 of the total number have shown them- 
selves unsuitable or unwilling. The director is desirous of extend- 
ing his facilities and operations in this particular direction. 

A practical result of the methods in use by the bureau is shown 
in connection with the free distribution of food to the families of 
the unemployed, this form of relief having been transferred in 1905 
from the government's department of charities to the state labor 
bureau. During the year prior to the transfer free rations were 
issued to the value of £1,096 7s. 6d. ($5,385.51), while for the first 
year under the bureau the expenditure fell to £890 12s. 7d. ($4,334.25), 
to £496 3s. 3d. ($2,414.57) in 1907, and to £247 16s. 8d. ($1,206.08) 
in 1908, These results are due i? good degree to improved indus- 
trial conditions, but also in fair measure to the readiness with which 
employment of some sort is provided by the bureau, affording im- 
mediate work for the applicant and immediate food for his family. 

The advancement of railroad fares to men seeking work, usually 
on the guaranty of some third party, called for an outlay of £2,011 
3t. 9d. ($9,787.44) in 1906-7 and of £1,464 13s. 4d. ($7;127.80) in 
1907-8. Repayments of advances were made for these and pre- 
vious years. The amounts refunded for the years 1906-7 and 
1907-8were £2,544 15s, ($12,384.03) and £1,544 18s. lid. ($7,518.48), 
respectively. Eight years of operations of this nature show total 
expenditures of £16,821 5s. 4d. ($81,860.69) and refunds amount- 
ing to £15,317 7s. 9d. ($74,542.07), the outstanding balance being 
only £1,503 17s. 7<L ($7,318.63). 

The balances shown by the farm operations are indicative of 
efficient management. The casual labor farm of 2,150 acres of 
"poor and hungry sofl," of which but 225 acres hie under cultiva- 
tion, paid an excess of returns over running expenses and improve- 
ments, while the labor depot and refuge, situated near the city of 
Sydney and worked largely by very short-term labor, paid nearly 
70 per cent of its running expenses. In both cases capital costs and 
returns thereon are not considered. Foremen, leading hands, and 
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artisans, as blacksmiths and carpenters, are found among the appli- 
cants for labor, so that usually no employees are retained except a 
manager for each farm. 

Registration at the employment bureaus has been maintained by 
the Government under practically the present system since 1900, 
and the following table shows the number of registrations, reregis- 
trations, and total registrations for the year, for a period of eight 
years: 

REGISTRATION OF APPLICANTS FOR EMPLOYMENT AT THE STATE LABOR BUREAU, 
NEW 80UTH WALE8, BY YEARS, 1900 TO 1908. 



Year. 



1900-1901 

1901-2 

1902-3.. 

1903-4.-. .>.„,,. r 

10a*-*,., <•*..».,. 

1906-7...: 

1907-8. 



Reregis- 


New reg- 


tratioDs. 


istrations. 


6,343 


3,099 


1,391 


2,243 


740 


2,114 


2,613 


1,482 


885 


998 


861 


1,257 


249 


2,316 


187 


2,839 



Itotalreg- 

W 

year. 



9,442 
3,614 
2,854 
3,996 
1,883 
1,618 
2,561 
3,006 



A summary of the operations of the employment bureaus shows 
the registration of 2,565 applications for employment during the 
year 1*906-7 at the central office, and 3,639 persons sent to work; 
but 24 persons were registered in the branch offices, all of whom 
were sent to work. Only 307 persons were sent to government 
work, as against 1,737 sent to private work. Of this latter group 
1,647 were sent to the country as shed and station hands (277), 
laborers (243), rabbiters (169), miners (143), clearers (107), and for 
other employments, mainly agricultural and pastoral, in smaller 
numbers. aThere were 1,285 persons sent to the labor depot, mostly 
for but a few days each, and 298 to the casual labor farm. 

In the year 1907-8 the number of persons registered was 3,026, 
to which were added 1,001 registrations from old lists, making a 
total on the books during the year of 4,027 registrations in the 
main office, of which number of persons registered 3,237 were sent 
to work; 37 persons were registered at the branch offices 'and 24 
were put to work. Of the total number of persons sent to work 
354 went to government work and 1,785 to private employment, 
while the labor depot near Sydney and the casual labor farm re- 
ceived 785 and 337 men, respectively. The city and suburbs 
received 188 men and the country, 1,573. The nature of the em- 
ployments of the country laborers does not vary greatly from that 
for the previous year, except that the number of laborers is given 
at 422 as against 243 in 1907, and of rabbiters at 52 as against 169 
in the earlier period. 
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NORWAY. 



Arbeids- og L0nningsforhold for SyersJcer i # KrUtiania, tittigemed 0]>- 
lysninger angaaende L&nninger i andre kvinddige Erhverv i Norge. 
Udgivet af det statistiske Centralbureau. 1906. 165 pp. 

This volume is the fourth of a series of reports classed as social 
statistics produced by the Bureau of Statistics of Norway and pre- 
sents data relative to the employment of women as seamstresses and 
in similar occupations in Christiania. There is first presented a brief 
account of the methods of the inquiry and of the development of 
female labor, especially as seamstresses. The extent and character 
of .the investigation are next discussed, after which follow tables and 
text relative to the place of birth, occupations of parents, former 
employment, and apprenticeship of seamstresses; earnings of seam- 
stresses, under the three heads of factory employees, seamstresses 
working in families, and those wprking in their own homes; conjugal 
condition, state of health, hours of labor, cost of living, and changes 
in rates of earnings within the past twenty or thirty years. A com- 
parison is also made between the earnings of seamstresses in Norway 
and those in other countries, data concerning conditions in Copen- 
hagen, Stockholm, and Berlin being shown. : -> 

The second part of the volume presents the rates of earnings of 
working women in various industries in Norway, while in an appendix 
other subjects of especial interest in connection with female* labor arte 
discussed. 

The census of 1900 showed that there were 31,435 working women 
in Norway employed in sewing and similar occupations, of whom 
approximately 14,500 were classed as urban. Of these 5,251 were in 
Christiania. The following table shows the number of working women 
employed in sewing, etc., in Christiania and in the entire Kingdom, 
by principal industries: 

NUMBER OF WOMEN ENGAGED IN SEWING AND IN SIMILAR EMPLOYMENTS IN 
CHRISTIANIA AND IN NORWAY, BY INDUSTRIES, 1900. 



TaUoresses (independent tradeswomen) 

Besmstresses (independent, in petty Industries) . 
Employees in factories making— 

Shoes, slippers, etc 

Hats and caps, Including storm hats, etc 

Clothing and cloaks 

Handworkers with— 

Tailors 

Hat makers, etc 

Otore makers 

_ Shoemakers 

wwrngwomeB-to petty industries working at— 

Sewing 

MttUnery 

Total 



Christi- 



11 
2,435 

45 
135 
805 

262 
148 
178 
176 

1,523 
33 



5,251 



Norway. 



2,015 
20,566 

249 
222 
494 

1,369 
216 
203 
436 

5,455 
210 



31,435 
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The conjugal condition of the two largest groups ("seamstresses, 
independent, in petty industries " and " sewing women in petty indus- 
tries working at sewing".) shown in the above table for Christiania 
is given in the following table: 



CONJUGAL CONDITION OF 8EAMSTRE88ES IN PETTY INDUSTRIES IN CHRISTIAN!*. 
CLASSIFIED BY AGB GROUPS, 190ft. 




Number— 


Not re- 
ported. 




Age group. 


Unmar- 
ried. 


Married. 


Wid- 
owed. 1 


TottL 


15 and under 20 years. 


361 
921 
409 
4» 

292 
20ft 

114 

Oft 
106 

' 1 

12 


1 
17 
41 
M 
40 
46 
27 
12 
10 




1 


362 


90 air*1 imfttr ?S years , , 


20^ 
29 1 
50 ! 
61 i 
75 
73 ; 
58, 
31 




Ml 


25 and under 30 years 




7M 


99 and ooder 8ft years. . ,...., * * , , ^ w -.. ^ 


2 


«M 


35 and under 40 years 


382 


40 and under 45 yean 

45 and under 50 years 


2 


3H 

210 


If aiH OTMttrK years.. , _ . . .,.., , .,,, ... ., 




t» 


66 and under 66 years 


2 
1 


178 


ft and wider 75, yean.... , 


99 


75 and *in<W#5 years. 


1 


Afen*tjapQrtad,. — , 


..-.* 


2 I 




14 






Total 


3,291 


• 294 


»406| 


7 


*,«• 







a Including 19 women separated from tlielr husbands. 
♦ Including 19 drrotwd women. 

The age group 20 and under 25 years is the largest, containing 23.9 
per cent of the total number of seamstresses in the groups pre- 
sented. Within these age limits also are found 28 per cent of all 
unmarried seamstresses, the numbers decreasing rapidly in the suc- 
ceeding five-year periods. The largest number of married women is 
found in the group 30 and under 35, while for widows the maximum 
is not reached until at the ages 45 and under 50. 

The present report presents data relative to but 525 of the seam- 
stresses of Christiania, of whom 419 were unmarried, 66 married, and 
40 widowed. A comparison of the percentages found within the vari- 
ous age groups reported by the census of 1900 with those considered 
in this report is shown in the following table: 

SEAMSTRESSES IN CHRISTIANIA IN VARIOUS AGE OROUPS, BY PSR CENT IN EACH 
AGE GROUP, CENSUS OF 1900 AND REPORT OF 1906. 



Percent 



Age group. 




Under 25 years. 

25 and under 40 yean 
40 and under 66 years 
55 years and over 



From this table it appears that the proportions of working women 
as shown by the two reports are practically the same in the two larger 
groups, the proportion of middle-aged women being larger in the 
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wnnber investigated by the present inquiry, while the proportion of 
older women, as shown by the report of 1906, does not come up to 
the standard shown by the census. 

As to the place of birth of the S25 seamstresses considered in this 
Tohune, 25 per cent wore bora in Christiaaia, IS per cent in other 
towns or cities, 47 pea* cent in rani districts, and 10 per cent were of 
foreign birth. As to the occupation of parents, 58.6 per cent were 
reported as laborers, 20.2 per cent were farmers, 12,6 per cent trades- 
people, and 8.6 per cent were servants and employed persons not 
classed as laborers. 

The question as to apprenticeship was answered by 376 persons, a 
period of tKree months being reported by 141 seamstresses, or 37.5 per 
cent of the total number reporting; 44 served less than threg months, 
and 88 reported no apprenticeship; 52 served from three to six 
months 9 apprenticeship; 36 from six months to one year, while 15 
served more than one year. Of this last group 7 were employed on 
men's clothing, as were also 12 of the 96 whose terms of apprentice- 
ship ranged from six months to one year. 

The following table shows for 256 seamstresses in factories and 
workshops the number earning the designated classified weekly rates of 
wages: 

wuirscit op seamstresses nv factories and workshops, employed in cer- 
tain INDUSTRIES, CLASSIFIED BY GROUPS OF WEEKLY EARNINGS. : 





Number of seamstresses employed. 


Weekly fanringfi 


Wo- 

eloGb- 
ing» 


Men's 

<ftotn- 

ing. 


Cloak 

mak- 
ing. 


Plato 
sew- 
In*. 


5£ 

tog. 


Hat 
and 
cap 
mak- 
ing. 


Shoe 
stitch- 
ing. 


Otove 

mak- 
ing. 


Mili- 
tary 
sup- 
plies. 


TotJ. 


160 kroner ($&804) 






1 

2 

4 
3 
2 
4 
4 
5 
1 


1 






; 


■ 


- 
1 


101 kroner 90.807) 
to 4.00 kroner 
($1.072) 


1 


u 

10 
26 
20 
11 
8 
2 


l 
l 

2 
11 

6 
8 
11 

5 


1 

$ 

2 




, 








2 


101 kroner (11.075) 
to 6.6$ kroner 
($1.34) 












12 


1M kroner ($1448) 
to 6.00 kroner 
(VL60S) 




1 

t 


1 




21 


101 kroner ($1,611) 
to 7m kroaer 
($L876) 


4 




3 
5 
5 
1 


2 




24 


741 kroner {$L09) 
to 100 kroner 
C$2.1#4)._ 

101 kroner ($2,147) 
to feet kroner 
($2.412).. „ 

Ml teener ($*.!») 
to 10.00 kroner 
(f2SS) 

10.01 kroner ($2,688) 
to HjOO kroner 
($1210) 

11« kroner ($1219) 
to 15.00 kroner 
($402) 


7 
5 
3 
8 
2 




3 

J 

1 


3 
1 
3 

3 

2 


4 
2 
4 

1 


1 
1 


58 
€6 
«0 
28 
12 


Orer 15 kroner 
<HJ$V- 









2 


2 








— 


i 








Total employees. 


97 | 46 


* 


» 


16 j 


14 | 12 | 4| 256 
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The average weekly earnings of seamstresses employed in the 
various industries were reported as follows: In the making of wo* 
men's clothing, 8.12 kroner ($2.18); men's clothing, 8;78 kroner 
($2.62); boys' clothing, 9.60 kroner ($2.57); cloaks, 8.35 kroner 
($2.24); hats and caps, 8.34 kroner ($2.24); gloves, 8.75 kroner 
($2.35), and military supplies, 14 kroner ($3.75) ; and in plain sewing, 
8.72 kroner ($2.34), and shoe stitching, 10 kroner ($2.68). Total 
average weekly earnings, 8.80 kroner ($2.36). 

The largest number of employees considered in the above table 
are employed in the manufacture of women's clothing, in which also 
the average weekly earnings are lowest. The manufacture of men's 
clothing ranks next in the number of employees, with* an average 
weekly wage rate considerably above the general average. The 
largest wage group is that earning from 7.01 to 8 kroner ($1,879 to 
$2,144) per week, this and the two next higher groups, or the range 
fronqi 7.01 to 10 kroner ($1,879 to $2,680), containing 56.3 percent of 
the total number of employees considered. 

The ages of 255 of the 256 working women whose earnings are 
shown in the above table are known, and the next table shows for 
this number their distribution by age groups and the per cent in each 
age group receiving e&ch classified rate of wages: 

HUMBER AND AVERAGE WEEKLY EARNINGS OF SEAMSTRESSES, BY AGE GROUPS, 
AND PER CENT EARNING EACH CLASSIFIED WAGE. 



Age group. 



19 years and under,, 
26 to 22 years..../... 

30 to 39 years 

40 to 49 years 

60 to 59 years 



Total. 



Number 
of seam- 
stresses. 



60 

148 

41 

13 

3 



256 



Average 
weekly 
earnings. 



SI. 881 
2.396 
2.667 
2.613 
3.128 



2.358 



Per cent of seamstresses earning— 



6.00 
kroner 
($1,608) 

and 
under. 



} 



46. Q 
6.6 
4.9 

6.8 



14.2 



6.01 
kroner 
(S1.611) 
to 9.00 
kroner 
($2,412). 



40.0 
66.8 
43.9 

87.6 



49.6 



9.01 
kroner 
($2,415) 
to 12.00 
kroner 
($3,216). 



14.0 
83.3 
39.0 

37.5 



30.7 



Over 

12.00 

kroner 

($3,216). 



4.1 

12.2 

18.7 



5.5 



The number of persons represented is too small to warrant very 
much weight being given to the showings of the above table. It 
appears, however, from the data given that nearly one-half the seam- 
stresses of the youngest age group earn 6 kroner ($1,608) and under 
per week, while the maximum number for each following age group 
is to be found in the higher wage groups. The proportion of 
employees receiving 9.01 kroner ($2,415) and over weekly is 14 per 
cent for those under 20 years of age, 37.4 per cent for those from 20 
to 29 years of age, 51.2 per cent for those from 30 to 39 years of age, 
and 56.2 per cent for those 40 to 59 years of age. Practically one- 
half (49.6 per cent) of the total number of employees considered 
earn from 6.01 to 9.00 kroner ($1,611 to $2,412) per week. 
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The average number of working days per annum of the 256 seam- 
stresses in factories and workshops is given at 262, the average yearly 
earnings being 384 kroner ($102.91). Shown by classified annual 
earnings, the largest number (101) earned from 301 kroner ($80.67) 
to 400 kroner ($107.20), the next largest groups being 68 persons 
earning from 401 kroner ($107.47) to 500 kroner ($134.00), and 45 
persons earning from 201 kroner ($53.87) to 300 kroner ($80.40). 
But 28 seamstresses earned more than 500 kroner ($134.00), while 14 
earned 200 kroner ($53.60) or less. 

As to seamstresses working at home, the report shows that the 
average weekly earnings of 178 working alone were 8,41 kroner 
($2,254), 109, or 61.2 per cent of this class, earning from 7.01 kroner 
($1,879) to 12.00 kroner ($3,216) per week. .;;., 

The following table summarizes the data as to working time* and 
average earnings for the different classes of seamstresses: 

AVERAOE EARNINGS AND NUMBER OF DAYS WORKED BY SEAMSTRESSES. 



Classification. 


Number 
of seam- 
stresses. 


Average* 
weekly 
earnings; 


D8ys' 
worked 
per year. 


Average 

yearly 

earnings. 


In factories, etc 


256 
30 

178 
48 


12.358. 
- 3.589" 
2.254 
3.913. 


262 

* * ' 261 

245 

. 2t» 


$102. 91 


In families . . . . 


" 15T>.78 


At home, working alone 


93.26 


At home, with assistants. 


170.18 






Total 


512 i 2.538 


257 


103.08 











There is little variation in the working time per year of the various 
classes here shown, though the average earnings vary considerably, 
seamstresses working at home with assistants having the largest 
income, those working in families ranking next. 

The hours per day in factories and workshops were twelve for 1 1 6 of 
the 236 employees reported, only 6 working a longer tiBie, thirteen 
hours being the longest day, while but 16 had a working day shorter 
than eleven hours. These periods include intervals for meals, etc., 
amounting to one and one-half hours for 147 employees, longer 
periods for 35 and shorter for 54 employees. Seamstresses in private 
families usually work from 8 a. m. to 8 p. m., with from one to two 
hours for rest and meals. The hours of those working at home are 
much more irregular, ranging from 10 to 17J per day, including 
intervals for meals, etc. Of the 102 seamstresses of this class for 
whom report is made, 52 worked twelve hours and only 18 had a 
shorter day; 17 worked from thirteen to fourteen hours, while for 15 
the working day exceeded fourteen hours. These numbers all include 
intervals for meals, etc. 

A comparison of the earnings of 456 seamstresses in 1894 with 
those of 407 in 1904 shows an average increase of approximately 
60 kroner ($16.08) for the year. 
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SWEDEN. 

Lifsmedeh- och Bostadsprieer i Sverige under &ren 1304-1907. Utgif- 
ven af K. Kommerskollegii Afdelning for Arbetsstatistik. 1909. 
104 pp. 

Hus report, issued by the Bureau of Labor Statistics of the Royal 
Board of Trade of Sweden, shows, for the years 1904 to 1907, the 
priees of the necessaries of life and of food animals and the rates of 
rent in the principal localities of the Kingdom. The report discusses 
generally and then more in detail the prices of food and of food animals, 
showing the general increase in prices during the period covered, and 
the effect of locality and seasons on prices; it also takes up the 
subjects of rents and of board in private families, and shows that 
rent and board have also increased. Tables occupy practically one- 
half the report, presenting in detail data for various articles of 
food and classes of food animals, as well as for lodgings of different 
sorts, by year and locality. 

A summary table showing the average prices of the principal 
articles of food and of fuel, by years, for the Kingdom is given below: 



AVERAGE PRICES OF PRINCIPAL ARTICLES OF FOOD AND OF FUEL, 1904 TO MOT. 


Article. 


Unit. 


Average price in- 


• 


I ua we from HD4 
to 1907. 


1904. 


1905. 


1906. 


1907. 


Amount 


Per 

cent-C) 


Milk, unskimmed..... . 

MUk, sklnrmed 


Quart... 
Qnart... 
Pound.. 
Pound.. 
Pound.., 
Pound.. 
Pound. H 
Dosen... 
P«* 


oaoss 

.018 
.280 
.225 
.125 
.181 
,122 

.207 


10.033 
.018 
.288 
.232 
.1» 
.Ml 

.m 

.214 
.187 
.083 
.047 
.083 
.023 
.029 
.038 
.030 
.089 
.039 
.043 
.041 
.039 
.078 
.061 
.108 
.090 
.120 
.084 
.128 
.184 
.142 
.137 
.040 
.049 
.086 
.046 
.030 


•0. 030 
.018' 
.280 
.244 
.188 

.m 

.131 

.228 

.118, 

.032 

.047, 

.033 

.023 

.029 

.036; 

.030 
.071 
.038 
.043 
.043 
.032 
.079 
.088 
.lit 
.088 
.141 
.071 
.143 
.1*4 
.160 
.141 
.041 
.050 
.091 
.048 
.032 


00.006 
.018 
.260 
.242 
.Ml 
.191 
.121 
.241 
.187 
.033 
.040 
.034 
.024 
.032 
.080 
.032 
.078 
.030 
.04* 
.043 ' 
.082 
.081 
.080 
.129 
.108 
.148 
.078 
.152 
.ISO 
.150 
.182 
.041 
.063 ! 
.007 
.450 
.030 


80. OB 


7.7 


Butter, best ... *._. 


,0W 

.on 

.010 
.010 

.008 
.034 


4.3 


Butter i se^md f Ins ...... . . ,,, . ,,, 


7.6 


Cheese, ordinary .. 


12.0 


Oleomargarine, "best ... . x . , . . 


5.4 


Oleomar&arine. chfttDtist. . * . 


8.0 


E^.;.h..::cr.™fr...... 


16.3 


Potatoes. .r....... - 


... 




Pound . . 
Pounds 
Pound. . 
Pound.. 
Pound.. 
Pound.. 
Pound . . 
Pound.. 


.033 
.040 
.033 
.023 
.028 
.088 
.032 




Heans, b*own.. . . . . . . ........ -*-*-. . ....... 






Wheat flour. 


.001 
.081 
.094 
.081 


i*7 


Rye flour.... ......................... 


6.3 


Rye floor, bolted 


B.0 


Oatmeal 41 ^..^.....^.n 


3.2 


Darter meal 




Rice bout, best 


6.008 


*ii 


Rice fiour, cheapest grade. 


Pound.. 
Pound.. 
Pound.. 
Pound.. 
Pound . J 
Pound. „ 
Pound.. 
Pound.. 
Pound.. 
Pound." 
Found.T 
Pound.. 
Pound.. 
Pound.. 
Pound.. 
Pound . . 
Pound.. 
Pound.. 
Pound.. 


.039 
.844 
.043 
.030 
.077 
........ 

.091 
.124 
.064 

.125 
.128 
.140 
.137 
.038 
.051 
.085 
.044 
.029 




Hye broad, dry.. . 


.091 


28 


Rye bread, fresh, sweetened 




,Ry« hread, Broth, sow 


.092 
.004 
6.805 
.018 
.016 
.019 
.014 
.027 
.00 
.019 
.015 
.003 
.002 
.012 
.086 
.001 


4.0 




6.3 


Wheat bread, fresh 

Beef, fresh, roasts, ordinary 

Beef, fresh, for 'boiling 


69.5 
165 
17.1 


Veal , roasts 71 


li.7 


Veal (suckling cahras) 


A8 


Mutton, roasts 


2L4 


Pork, fresh 


17.1 


Fork, salt, Swedish 


0.9 


Po»*fr, f**)t, A merfraa u , t 


*• 


Fish, fresh, herrings 


9.7 


Fish, fresh, small herrings 


4.8 


F ish , fresh , p laice 


14.3 


Fish, salt, fcerrincs 


13.9 


Fish, salt, small herrings 


42 



«Tne ner oauts of Increase shown in this oohmm are based 

report and expressed in Swedish ore. An ore is equivalent to 

o Increase from 1905 to 1907. 



on the exact amounts shown to the orlgtml 
0.268 oant. 



Digiti 



zed by G00gle 



FOHEIGN STATISTICAL PUBLICATIONS — SWEDEN. 



411 



AVERAGE PRICES OP PRINCIPAL ARTICLES OF FOOD AND OF FUEL, 1904 TO 1907- 

Concluded. 



Article. 



Unit. 



Average price in— 



1904. 



1905. 



1906. 



1907. 



Increase from 1904 
to 1907. 



Amount. 



Per 
cent.(o) 



Fish, salt, cod 

Coffee, Brazilian 

Sugar, lump 

Petroleum, first quality. 

Fir e wood, birch 

Firewood, pise 

Turf (fuel) 

Coal, anthracite 

Coke, not crushed 



Pound . . 
Pound.. 
Pound.. 
Quart... 
Cord.... 
Cord.... 
Bushel.. 
Bushel.. 
Bushel.. 



$0,062 

.131 

.074 

.046 

5.948 

4.530 



10.066 
.140 
.084 
.041 
5.921 
4.502 
.066 
.304 
.106 



90.068 
.142 
.075 
.041 
a 058 
4.605 
.066 
.300 
.100 



$0,072 
.141 
.075 
.041 
6.440 
5.048 
.069 
.335 
.119 



$0,010 
.007 
.001 
&.005 
.492 
.518 
e.003 
C031 
'.01$ 



15.7 
5.5 
1.6 

8.3 

1L4 

«4.3 

• 10.^ 

C12.5 



a The per cents ol Increase shown in this column are based on the exact amounts shown in. the orig- 
inal report and expressed in Swedish ore. An dro is equivalent to 0.268 cent. 
» Decrease. 

» from 1905 to 1907. 



Most of the articles enumerated in the above table show an advance 
in cost over the initial year for which reports are made, the only 
decrease being in the case of petroleum, The increase is moat .marked 
in the case of eggs and meats, though considerable advances are shown 
in the case of several other articles, as cheese, bolted rye flour, and fuel. 

The same tendency is shown in the prices of food animals, which 
are reported for three principal localities and for various years, fat 
heifers selling in Stockholm at 44 6re per kilogram (5.35 cents per 
pound) in 1905, as against 56 ore per kilogram (6.81 cents per pound) 
in 1907. Good steers sold in the same market at 51 ore per kilogram 
(6.20 cents per pound) in 1906, and for 55 ore per kilogram (6.69 cents 
per pound) in 1907, while fat hogs weighing from 80 to 100 kilo- 
grams (176 to 220 pounds) brought 62 6re per kilogram (7.54 cents 
per pound) in 1905, 70 6re per kilogram (8.51 cents per pound) in 
1906, and 67 ore per kilogram (8.15 cents per pound) in 1907. 

Rentals also showed an increase during the period 1905 to 1907, 
the year 1904 not being considered in this connection in the report. 
Thus in 48 principal localities, the average cost of an apartment con- 
sisting of a single room was 85 kroner ($22.78) per annum in 1905, 
89 kroner ($23.85) in 1906, and 91 kroner ($24.39) in 1907. For a 
single room with kitchen the prices were 141 kroner ($37.79), 148 
kroner ($39.66), and 150 kroner ($40.20), respectively; while for two 
rooms with kitchen the prices were 235 kroner ($62.98), 242 kroner 
($64.86), and 251 kroner ($67.27), for the years named. These 
gains amount to a rate of increase of 7.1 per cent in the case of single 
rooms, 6.4 per cent for single rooms with kitchen, and 6.8 per cent for 
two rooms with kitchen. 

Board and lodging for working people show practically the same' 
rate of increase, or 7 per cent in the period, the average cost being 
7.52 kroner ($2.02) per week in 1905, 7.75 kroner ($2.08) in 1906, 
and 8.05 kroner ($2.16) in 1907. 
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DECISIONS OF COXTETS AFFECTDTG LABOB. 

[Except in cases of special interest, the decisions here presented are restricted to 
those rendered by the federal courts and the higher courts of the States and Territo- 
ries. Only material portions of such decisions are reproduced, introductory and 
explanatory matter being given in the words of the editor.] 

DECISIONS UNDER STATUTE LAW. 

Assignment of Wages — Liberty op Contract — Constitu- 
tionality op Statute — Wages and Salaries — Police Poweb— 

Massie v. Cessna t Supreme Court of Illinois, 88 Northeastern Be- 
porter* pa&? 152. — This case came before the supreme court on appeal 
from the circuit court of Cook County on the question of the consti- 
tutionality of the statute of May 13, 1905, regulating the assign- 
ment of wage&, income, or salaries. Harry J. Massie had secured a 
decree for ^n injunction against Cessna on the ground that the 
transactions in which Cessna had been engaged were in violation 
of the statute above named, from which decree an appeal was taken 
and a reversal secured. The act in question prohibits the assign- 
ment of wages or salaries of any person unless certain prescribed 
formalities are complied with, including acknowledgment in person 
before a justice of the peace and the joint acknowledgment of the 
assignor's wife or husband, as the case may be, where the assignor 
is a married person. Assignments to secure usurious debts are also 
made void by this law, and assignments covering more than six 
months' earnings are likewise void. The complainant, Massie, was 
an employee of a printing company, and for about twelve years had 
had dealings with the appellant, Cessna, during which time he had 
paid exorbitant and usurious rates of interest on money loaned to him 
and had been required, as a condition of securing such loans, to 
make assignments of his wages. These assignments, it was claimed, 
were in violation of the above law, as they had never been acknowl- 
edged in person either before a justice of the peace or any other 
official, and they were, furthermore, tainted with usury. 

The appellant, Cessna, had threatened to bring suit to enforce the 
assignments against the complainant and his employer, and the 
petition included a prayer not only for an injunction against such 
proceedings, but also for the cancellation of all assignments now in 
the hands of Cessna and his agents. 

412 
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Cessna based his -appeal on the contention that the statute in 
question -was unconstitutional and that it violated the provisions of 
the constitution of the State of Illinois, which provides that "no 
person shall be deprived of life, liberty, or property without due 
process of law." This question alone was passed upon by the court, 
and the statute in question was declared unconstitutional. The 
decree was reversed and the case remanded with directions to sus- 
tain Cessna's demurrer to the bill. The opinion of the court was 
delivered by Judge Scott and specially concurred in by Judges Vickers 
and Dunn, who held the statute unconstitutional, not only as drafted 
but void also if it were restricted to wage-earners only. From the 
opinion of Judge Scott the following is quoted: 

The right to labor for and to render services to another, and the 
right to dispose of the compensation to be received for so doing, -are 
property rights within the meaning of the language just quoted 
from the constitution. It is at once apparent upon an examination 
of this statute that it abridges the right of the man who earns a 
salary and the right of the man who earns wages to contract with 
reference thereto. Notwithstanding this fact, appellee contends that, 
the act in question is not prohibited by the constitution, for the 
reason that it is referable to the police power of the State.. The 
laws which the legislature may enact in the exercise of that power 
are laws which have a tendency to promote the public comfort, 
health, safety, morals, or welfare, or wnich have a tendency to pre- 
vent some recognized evil or wrong. [Cases cited.] •- ? ;• 

It is urged: That wage-earners compose a class of inhabitants of 
the State who, when they desire to borrow money and secure, > tl*e 
same by the assignment of their wages earned or to be earned; 
become victims of men engaged in the Dusiness of loaning money at 
usurious rates, who are commonly denominated "loan sharks"; 
that, when the wage-earner finds it necessary to borrow money upon 
such security, he is unable to deal with the money lender upon an 
even footing 7 ; that the latter is able to exact usury, and to practice 
various like wrongs and impositions upon him, by reason of his 
poverty and sometimes by reason of his improvidence; and that this 
creates a condition of affairs which the legislature may remedy by 
the exercise of the police power. While we think this evil exists, it 
is yet apparent, upon a careful examination of this statute, that it 
is too broad in its terms to be justified as an exercise of the police 
power for the purpose of mitigating or remedying the wrong at which 
}t is aimed. It applies not only to wages, but also to salaries. 
"Wages," in its ordinary acceptation, has a less extensive meaning 
than "salary." "Wages" is usually restricted to sums paid as hire 
or reward to domestic or menial servants and to sums paid to arti- 
sans, mechanics, laborers, and others employed in various manual 
occupations, while "salary" has reference to the compensation of 
clerks, bookkeepers, other employees of like class, officers of corpo- 
rations, and public officers. (2 Standard Die, p. 1573 ; In re Stryker, 
158 N. Y. 526, 53 N. E. 525, 70 Am. St. Rep. 489.) 

This statute, in so far as it would tend to make effective the right of 
the wage-earner to receive the full benefit of the wages earned by him, 
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is like unto the statute which prefers laborers' and servants' claims in 
certain instances, like unto the statute which provides that no per- 
sonal property shall be exempt from execution issued for the collec- 
tion or the wages of any laborer or servant, and like unto the statute 
which provides that in a suit brought by "a mechanic, artisan, miner, 
laborer, or servant or employee" for his or her " wages" earned ana 
due, the plaintiff may, under certain conditions recover, in additioft 
to the wages, an attorney's fee for the prosecution of the suit. It 
is to be observed that these statutes all pertain to wages, and not 
salaries. The statute last above referred to is the act of June 1, 
1889. (Hurd's Rev. St. 1908, p. 192, c. 13, $ 13.) Its validity has 
been assailed upon the ground that it is special legislation, confer^ 
ring a ri^ht upon persons therein specified to attorney's fees that 
was not gjiven to other persons; but tnis court held that the enumer- 
ation, which is broad enough to include all wage-earners, and which 
includes none but wage-earners, is an enumeration of persons com- 
posing a class, upon which the right given by the statute might be 
conferred without violation of the constitution. (Vogel v. Pekoe, 
157 111. 339. 4? N. E. 386, 30 lu R. A, 491.) We have recently 
referred to tnat case with approval. (Manowsky v. Stephan, 233 In. 
409, 84 N. E. 365.) The reasoning of the Vogel case would seem 
to lead to the conclusion that wage-earners are the proper objects of 
legislation which would tend to protect them from the evil which 
this statute & designed to obviate. Such an act would not be ren- 
dered invalid by the fact that it placed reasonable regulations upon 
the right to assign wages to secure an indebtedness and prescribed 
a reasonable method to t>e pursued in making the assignment effective. 
It has been recently so held by the supreme court of Massachusetts 
in reference to the sections of a statute regulating the assignment of 
"wages." (Mutual Loan Co. v. Martell (fled January 6, 1909), 200 
Mass. 482, 86 N. E. 916.) It is true that many persons who are 
salaried receive compensation not greater in amount, by the month 
or year, than the compensation received by many wage-earners. 
Whether a statute protecting a salary not greater in amount than a 
certain sum per week or month, or protecting a portion of a salary 
which portion is not greater than a certain sum per month or week, 
would oe valid, is a question not here presented. 

The statute now under consideration is invalid because it violates 
the provisions of our constitution which has been invoked by limit- 
ing the right of persons earning the higher salaries to assign or transfer 
their salaries in such manner as they see fit; there being nothing in 
the public policy of the State requiring or warranting such abridg- 
ment of their right, and nothing requiring or warranting a statute 
giving to such persons the benefit that might with entire propriety 
be given to wage-earners by an act in reference to the assignment of 
wages. The third section of this statute is unconstitutional for the 
further reason that it makes the assignment given as security for a 
loan tainted with usury void, while the law of the State makes no 
such provision with reference to other instruments or other convey- 
ances gyven to secure usurious debts. We also point out the fact 
that it is extremely doubtful whether the act in its entirety could in 
any event be made effective in the city ot Chicago, for the reason 
that it requires the assignment to be acknowledged before a justice 
of the peace in and for the township in which the assignor resides 
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and entered by such, justice upon his docket.; there being mow no 
justices of the peace in that city and no law requiring the keeping 
of such a docket as that which the justice of the peace toimeriy kept. 



€bsra*GTB of EmfijOYWent with Iittent to Defraud — Re- 

tATXEWt <W ADVANCES — CotfSTRCCTION OF STATUTE — Wdh V. 

State, Oowrt of Appeal* ff Georgia, -6% Setttheastern Reporter, page 4$%- — 
Jasper Wefts "was convicted in the city court of Reidsvffie of pro- 
ceriag money and supplies on a contract of employment, with in- 
tent to defraud. The act on which the proceeding was based provides 
punishment; by fine or imprisonment for making a contract to render 
services with the intent of procuring money or other things of value 
and afterwards failing to perform the service, a to the loss and damage 
tf the hirer." 

The facts in the case appear in tfce opinion of the court, which 
was delivered by Judge Powell, reversing the judgment of the court 
below. The opinion follows: - 

The defendant was charged with cheating and swindling under the 
act of 1903 <Acta 1903, p. 9G). The State's content***, supported 
by the testimony of the prosecutor, was tiiat the defendant con- 
tracted with the prosecutor to work for him as an ordinary farm 
laborer at * 1* pea- month until he should pay and return to him the 
sum of S3Q.B5. which the prosecutor had paid to another peroos a* 
the defendant's request; that kt additkm to paying tbis $30.85 the 
defendant was to wodc can until he had repaid all advances that the 
prosecutor might make him in the meantime. The defendant west to 
work, and worked three straths and six days, and then moved away. 
It the time he left the prosecutor's place the defendant still owed 
him the S3G.8&, after crediting him with his wages, and also owed a 
balance of fl6.GS for supplies advanced to him pending the per- 
formance of the labor. 

If we should hold that the act erf 1903 covered such a> {transaction 
as this, na court having jurisdiction to do so would hesitate to de- 
dare the act unconstitutional and void, for its aepugnancy to the 
Federal Constitution and the peonage statutes enacted thereunder, as 
weflas far its repugnancy to our own state constitution. It has been 
held, too often to require the citatkm of any authority, that this 
statute is applicable only where the -cheating and swindling has been 
•coempJisbed through doe fraudulent procurement of money, under 
a definite contract of employment. It may be that under the testi- 
mony in the eecoid the contract between the prosecutor and the 
defendant as to the time of its beginning is definite enough; but 
when was it to end ? The defendant was to work until he repaid not 
•sly the S3&85, but also all farther advances. After three months 
had elapsed, die defendant owed the $30.85 and also $16.66 more; 
and at this rate the defendant, though he were a young man at the 
beginning, and though he might Uvb to the ripest old age, would go 
town to his grave with ins contract still unperfoiroedL Under every 
fccifiien lead e n ed by this court, and by the supreme court upon tfeie 
«W>hcati*n of *» statute, the defendant is not guilty. 
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Discharge of Employees — Statement op Reason FOB'Dia- 
chakge — Constitutionality op Statute — Atchison, TopeJca '&*& 
Santa Fe Railway Company v. Brown, Supreme Court of Kansas, 
102 Pacific Reporter, page 459. — A. W. Brown had secured a judgment 
in the district court of Lyon County, against the company above 
named on account of its refusal to furnish a written statement of the 
cause of his discharge, as is required by section 2422 of the General 
Statutes of Kansas, 1901. The company brought the case before the 
supreme court on the question of the unconstitutionality of the law re- 
ferred to and secured a reversal of the judgment of the lower court on 
the ground that the law was unconstitutional. The grounds on which 
this decision was based are set forth in the following extracts from 
the opinion of the court, as delivered by Judge Smith: 

The statute required the employer, upon the request of a dis- 
charged employee, to furnish in writing tne true cause or reason for 
such discharge. The railroad company did not meet this require- 
ment* ■ Ita "service letter," as it is called, stated only that Brown was 
cjischarged " for cause." This is not a statement of " the cause" or of 
any cause. 

It is also fdleged that the service letter was issued in furtherance 
of a conspiracy existing between the defendant and other railroad 
companies to prevent employees of one company from getting ein- 
plpyment m another company without the consent of the former 
employer. This claim is not supported by any evidence. "To 
constitute a conspiracy the purpose to be effected by it must be un- 
lawful, either in respect of its nature or in respect of the means to be 
employed for its accomplishment." (People v. Willis, 24 Misc. 
Rep. 537, 54 N. Y. Supp. 129, 133; People v. Olson (Super. Buff.) 
15 N. Y. Supp. 778, 779; Payne v. Western & Atlantic it. Co., 81 
Tenn. (13 Lea) 507, 521, 49 Am. Rep. 666; 2 Words and Phrases 
Judicially Defined, 1460.) There was nothing in the evidence to show 
that there was an unlawful purpose contemplated, or that unlawful 
means were to be used. All that is shown, in substance, is that, upon 
Brown's application to two other railroad companies, request was 
made for his service letter when he informed the employment agent 
that he had worked for the defendant company, and that, upon the 

Presentation of his letter, employment was refused him. Probably 
e could have secured employment only upon the presentation of a 
letter recommending him as a desirable employee, and that a letter 
stating the true cause of his discharge, which appears to have been 
sufficient in the mind of the employment agent of the defendant 
company to remove him from tne employment, would not have 
availed him. If so, he was not damaged by the failure of the defendant 
to state the true cause of his discharge. 

It may be said that if the law is valid the company need have no 
concern as to the effect of its compliance with the letter of the law. 
This leads us to the principal contention of the company that the 
law is unconstitutional; that it is repugnant to the eleventh section 
of the bill of rights of the State of Kansas, which provides that: "AD 
persons may freely speak, write or publish their sentiments on all 
subjects, being responsible for the abuse of such right." It is abo 
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contended that the law is repugnant to the fourteenth amendment 
to the Constitution of the United States, which provides: "No State 
shall make or enforce any law which shall abridge the privileges or 
immunities of citizens of the United States; nor shall any State de- 

Erive any person of life, liberty, or property without due process of 
iw." It has been conceded in argument that, in the absence of a 
contract of employment for a definite term, the master may dis- 
charge the servant for any reason or for no reason, and that the 
servant may quit his employment for any reason or for no reason. 
Such action on the part of the employer or the employee, where no 
obligation is violated, is as [an] essential element of liberty in action. 
Can one, then, be compelled to give a reason or cause for an action for 
which he may have no specific reason or cause except perhaps a mere 
whim or prejudice? Again, is not the freedom to remain silent, to 
neither write nor publish anything on a certain subject involved as an 
element in the guaranteed right to "freely speak, write or publish 
their sentiments on all subjects, being responsible for the abuse of 
such right?" It would seem that the lioerty to remain silent is 
correlative to the freedom to speak. If one must speak, he can not be 
said to freely speak. 

The statute in question, like its companion statute (chapter 120, 
page 226, Laws 1897), was the outgrowth of the financial and busi- 
ness depression preceding that session of the legislature. Employers 
sought to recoup their loss of incomes by scaling the wages of the 
employees, and laborers sought to resist the decrease in wages or to 
compel an advance by uniting in labor organizations. The remarks 
of the late Mr. Justice Greene in holding the provisions of chapter 
120, Laws 1897, unconstitutional are equally applicable to the pro- 
visions of the law in question. An excerpt from the opinion in Brick 
Co. v. Perry, 69 Kans. 297, 76 Pac. 848, reads: 

"Before approaching a discussion of the question, let us exclude 
any notion that the act in question is a police regulation. It wall 
be observed that it does not affect the public welfare, health, safety, 
or morals of the community, or prevent the commission of any offense 
or other manifest evil. Where the object of the act can not be 
traced to the accomplishment of some one of these purposes, it is 
not a police regulation. Besides, the legislature has no power to 
impair or limit the reasonable and lawful exercise of a right guaran- 
teed by the constitution, under the guise of a police regulation. 
It must also be remembered that the right which the plaintiff claimed 
was violated did not originate in contract, but was purely statutory. 
Therefore the determination of the question whether he has any 
remedy depends entirely upon the vahdity of this statute." When 
the relation of employer and employee has ceased by discharge or 
by quitting the employment, if the employee has been efficient and 
trustworthy, the employer may be under a moral obligation to 
benefit the employee Dy giving him a statement to that effect. On 
the other hand, if the employee has been inefficient or untrustworthy 
it may be the employer's moral duty to furnish a prospective em- 
ployer, upon request, or perhaps without request, a statement of 
these facts; but the former employer is under no legal obligation 
so to do either to his ex-employee or to the prospective employer. 

16752-No. 84—10 16 
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The public has no interest in the matter, and in neither case eaa 
such a duty be imposed as a police regulation, and the attempt by 
statute to impose the furnishing of such a statement is an inter- 
ference with personal liberty. 

The mere matter of time requisite to comply with the require- 
ment of the statute is perhaps a matter of trifling consideration, 
yet, if the State may compel the sacrifice of a few minutes of the 
time of one person for another, may it not compel the sacrifice of a 
few days of time? Where and upon what principle shall the limit 
be placed? A^ain, if the employer can be compelled to state the 
true cause of discharge, it implies that he should state the facts as 
he understands them, and the facts may be in dispute and may be 
regarded by the employee as libelous. Litigation may result there- 
from which might be a great burden to the employer, although suc- 
cessfully defended. We think the State can impose no such possi- 
ble burden. 



Employers' Liability — Actions foe Injuries Causing Death — 
Rights of Nonresident Aliens — Treaties — Fvlco et al. v. Schuyl- 
kill Stone Co., United States Circuit Cowi of Appeals, Third Circuit, 
169 Federal Reporter , page 98. — This was an action in which the plain- 
tiffs, residents of Italy and subjects of the King of Italy, sought to 
recover damages for the death of their son who was killed through 
the alleged negligence of the company named above in its quarry 
in Montgomery County, Pa. The right to recover damages for 
injuries resulting in death is granted in general terms by the acts 
of 1851 and 1855. 

Section 18 of the Pennsylvania act of April 15, 1851 (P. L. 674), 
provides: 

No action hereafter brought to recover damages for injuries to the 
person by negligence or default shall abate by reason of the death of 
the plaintiff; but the personal representatives of the deceased may 
be substituted as plaintiff, and prosecute the suit to final judgment 
and satisfaction. 

Section 19 of the same act, among other things, provides: 

Whenever death shall be occasioned by unlawful violence or negli- 
gence and no suit for damages be brought by the party injured dur- 
ing his or her life, the widow of any such deceasea, or if there be no 
widow, the personal representatives may maintain an action for and 
recover damages for the death thus caused. 

Section 1 of the Pennsylvania act of April 26, 1865 (P. L. 309), 
provides: 

The persons entitled to recover damages for any injury causing 
death, shall be the husband, widow, children or parents of the 
deceased, and no other relatives, and the sum recovered shall go to 
them in the proportion they would have taken his or her estate in 
case of intestacy and that without liability to creditors. 
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The court held that nonresident aliens could not claim the bene- 
fits of these laws, nor were they aided by the provisions of the treaty 
between the United States and Italy- The opinion of the court was 
delivered by Judge Bradford and is for the most part as follows; 

Actions in. Pennsylvania to recover damages for injuries resulting 
in death, aside from the existing treaty of commerce and navigation 
between the United States and Italy, signed, ratified and proclaimed 
in 1871 (act Feb. 26, 1871, 17 Stat. 845) are governed by the above- 
quoted provisions. Hie treaty contains, among other things, the 
following provisions: 

" Article III. The citizens of each of the high contracting parties 
shall receive, in the States and Territories of the other, the most con- 
stant protection and security for their persons and property, and shall 
enjoy in this respect the same rights and privileges as are or shall be 
granted to the natives on their submitting themselves to the condi- 
tions imposed upon the natives. * * * " 

" Artiele XXlIL The citizens of either party shall have free access 
to the courts of justice, in order to maintain and defend their own 
]%hts, without any other conditions, restrictions, or taxes than such 
as are imposed upon the natives. They shall therefore be free to 
employ, in defense of their rights, such advocates, solicitors, notaries, 
agents and factors, as they may judge proper, in all their trials at 
law; and such citizens or agents shall have free opportunity to be 
present at the decisions and sentences of the tribunals in all cases 
which may concern them, and likewise at the taking of all examina- 
tions and evidences which may be exhibited in the said trials." 

The foregoing articles are the only provisions of the treaty necessary 
for our consideration; for it is admitted on both sides, and we think 
properly, that if the right of action claimed by the plain tiffs exists by 
virtue of the treaty it must be derived from one or both of thesetwo 
articles. But they nowhere create or undertake to create in subjects 
of Italy, not resident in the United States, new and substantial 
rights of person or property to be enforced in this country. So far as 
they concern rights of person or property of nonresident Italians their 
purpose plainly is limited to the prevention of invidious discrimina- 
tions in nivor of citizens of the United States and against subjects of 
Italy with respect to the enjoyment and enforcement in the United 
States of privileges and rights of person and property, arising and 
existing wholly independently of those provisions. Their essential 
nature so far as they relate to privileges and rights of person and prop- 
erty is antidiaeriminative, — not creative ; Article III providing, in 
substance, that the citizens or subjects of each of the two countries 
should receive in the other protection and security "for their persons 
and property," and should enjoy in this respect the same rights and 
privileges" as those of "the natives, on their submitting themselves 
to the conditions imposed upon the natives," and Article XXIII pro- 
viding, in substance, that the citizens or subjects of either party 
should have free access to the courts of justice "in order to maintain 
'and defend their own rights, without any other conditions, restric- 
tions, or taxes than such as are imposed upon the natives." Both 
articles are predicated on the existence of privileges, rights or property 
on the part of the alien not created by or derived from those provi- 
sions, but constituting the subject-matter which it was their purpose 
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to protect and enforce. It is evident, therefore, that unless the 
plaintiffs, as nonresident aliens, are, under the statutes of Pennsyl- 
vania, and aside from the treatv, clothed with a right to recover 
damages resulting from the death of Vincenzo Fulco the judgment 
below must be affirmed. Whatever might be the views of the court 
on this point were it res integra, we feel Dound by the decisions of the 
supreme court of Pennsylvania on the proper construction and effect 
of local statutes of that State to hold that no such right is vested in 
the plaintiffs. (Deni v. Penna. R. Co., 181 Pa. 525, 37 Atl. 558, 59 
Am. St. Rep. 676; Maiorano v. Baltimore & O. R. Co., 216 Pa. 402, 
65 Atl. 1077, 116 Am. St. Rep. 778; Zeiger v. Pennsylvania R. Co., 
158 Fed. 809, 86 C. C. A. 69; Zeiger v. Pennsylvania R. Co., 151 Fed. 
348.) The judgment below must be affirmed, with costs, and it is 
accordingly so ordered. 



Employers' Liability — Acts op Fellow-Servants — Assump- 
tion of Rises — Construction op Statute — St. Louis, Iron Moun- 
tain and Southern Railway Company v. Ledford, Supreme Court cf 
Arkansas t 119 Southwestern Reporter, page 1123 — This was an action 
to recover damages for injuries to the plaintiff, Ledford, caused by 
the act of a fellow-servant, Bolan, both being employees of the rail- 
way company named. Ledford was a call boy and Bolair a hostler, 
on whose engine Ledford voluntarily rode from the station to the 
roundhouse, and by whose reckless running of the engine he was 
injured. The case presents no point of special interest apart from 
the construction by the court of the fellow-servant act, and only that 
portion of the opinion is here reproduced which relates to this subject. 
On this point Judge McCulloch, speaking for the court, said: 

Under the act of March 8, 1907 (Acts 1907, p. 162), the defendant 
is responsible to its servants for damages caused by the negligence of 
a fellow-servant. This statute reads as follows: " Section 1. That 
hereafter all railroad companies operating within this State, whether 
incorporated or not, and all corporations of every kind and character, 
and every company, whether incorporated or not, engaged in the 
mining oi coal, who may employ agents, servants or employees, such 
agents, servants or employees being in the exercise of due care, shall 
be liable to respond in damages for injuries or death sustained by any 
such agent, employee or servant, resulting from the careless omis- 
sion of duty or negligence of such employer, or which may result 
from the carelessness, omission of duty or negligence of any other 
agent, servant or employee of the said employer, in the same manner 
and to the same extent, as if the carelessness, omission of duty or 
negligence causing the injury or death was that of the employer." 
The hostler was known as a recklessly swift engine driver, and the 
evidence tended to show that plaintiff knew of this when he went on 
the engine to ride with him. It is therefore contended that with this 
information on the part of the plaintiff he is deemed to have assumed 
the risk, and error is assigned m the refusal of the court to give the 
following instruction: " (6) If you find that the plaintiff knew of the 
unfitness or habitual reckless running of the hostler, Bolan, and with 
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full knowledge of this he boarded the engine to ride to the round- 
house, and as a result of the reckless or negligent running of Bolan the 
collision occurred and plaintiff was injured thereby, your verdict must 
be for the defendant. Prior to the enactment of the statute above 
quoted, the master was not responsible in law for injuries to a servant 
caused by the negligence of a fellow-servant unless he (the master) 
had failed to exercise ordinary care in' the selection and employment 
of competent servants to work with the injured servant. Tne risk of 
dangers from negligent acts of fellow-servants was held to be the 
ordinary risks of service which each servant assumed. Risks of 
dangers arising from negligence of the master in employing incompe- 
tent or reckless servants could be assumed by a servant who took 
service or continued in service with knowledge and appreciation of 
the danger. [Cases cited.] In this respect the statute has wrought 
no change, for it does not undertake to deal with that subject at all. 
It merely makes the master responsible to a servant who while exer- 
cising due care for his own safety is injured by the negligent act of a 
fellow-servant, the same as if the negligence was that of the master. 
Now, the servant could, before the enactment of this statute, assume 
the risk of danger created by the negligent act or omission of the 
master, and was deemed to have done so when he became aware of 
the situation created by the negligence and appreciated the danger. 
We think that under the statute a servant who becomes aware of a 
dangerous situation created by the negligence of a fellow-servant and 
appreciates the danger must be held to have assumed the risk of such 
danger when he continues in the service with such knowledge and 
appreciation, for the negligence of the fellow-servant i3 by the statute 
made the same as that of the master so far as it affects the responsi- 
bility of the latter, and, if the risk of danger caused directly by negli- 
ligence of the master can be assumed, no reason appears why risk 
of danger caused by negligence of the fellow-servant can not likewise 
be assumed. 

But it is an altogether different question when we come to consider 
whether or not a servant by knowingly taking service or continuing 
in service with a careless fellow-servant must be deemed to have 
assumed the risk of all negligent acts or omissions of which such 
fellow-servant may thereafter oe guilty. It would be absurd to say 
that a servant who takes or continues service with a master whom he 
knows to be habitually careless thereby assumes the risk of all danger 
arising from negligence of the master thereafter committed. The 
doctrine of assumed risk is based on contract; and a servant merely 
because he knows that his employer is habitually careless does not 
contract that the employer is to be absolved from responsibility for 
all future acts of negligence. Neither is he deemed since the enact- 
ment of the statute to nave contracted to absolve the employer from 
responsibility for damages caused by future acts of negligence of a 
fellow-servant merely because he knows that the latter is nabitually 
careless. Under the statute, the negligence of a fellow-servant is as 
before stated the same as that of the master, and must be tested by 
the same principles in determining whether or not the risk is assumed 
by an injured servant. The statute merely prevents as to certain 
classes or employers the application of the doctrine which treats a 
danger created by negligence of a fellow-servant as one of the ordi- 
nary risks of the service assumed by the servant. It abolishes the 
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doctrine of assumed risk to that extent, but no further, and makes the 
employer responsible to a servant for the negligence of a fellow-serv- 
ant the same as if it had been the negligence of the master himself. 



Employers' Liability — Employment of Children — Assump- 
tion of Risks by Infakt Employees — Alexander v. Carolina MU$, 
Supreme Covrt ofSovth Carolina, 6£ Southeastern Reporter, page 914-— 
In this case damages had been allowed a minor employee, aged 13 
years at the time of lus injury, who was injured, it was alleged, by 
the negligence of his employer. The defendant company offered as 
defenses that the child was guilty of contributory negligence, and 
further, that he had assumed the risks of his employment. The 
judge ruled that the question of assumption of risks should not be 
regarded in the case, which ruling, among other points, was offered 
as error in the appeal. 

The supreme court reversed the ruKng of the trial judge on this 
point, and granted a new trial, as appears from the following excerpt 
from its opinion, as delivered by Judge Gary: 

His honor, the presiding judge, charged the jury that the doctrine 
of assumption of risk had no application to the case. The appellaat 
assigns error in this ruling. The cases of Goodwin v. Columbia Milb 
Co., 80 S. C. 349, 61 S. E. 390, and Shirley v. Furniture Co., 76 S. C. 
452, 57 S. E. ITS, 121 Am. St. Rep. 952, show that the ruling of his 
honor, the presiding judge, was erroneous. 



Employers' Liability — Employment of Children — Assump- 
tion or Risks by Infant Employees — Owens v. Laurens Cotton 
Mills, Supreme Court of South Carolina, 6£ Southeastern Reporter, 
page 915. — In this case damages had been allowed a minor employee, 
aged about 10 years at the time of her injury, who was injured, it 
was alleged, by the negligence of her employer. The defendant com- 
pany ottered as grounds for a nonsuit that the child had assumed the 
risks of her employment and that the injury was the result of the 
negligence of a fellow-servant. The trial judge refused a noasuit oa 
these grounds, whereupon an appeal was taken, in which his ruling 
was sustained. The .portion of the opinion which relates to these 
points is reproduced below. 

Judge Gary, speaking for the court, said: 

The first question tliat will be considered is whether there vn* 
error in refusing the motion for nonsuit made on the ground that the 
testimony showed assumption of risk on the part of the plamtiff* 
Not only was the testimony conflicting, but the presumption is that 
an infant under 14 years of age is incapable or assuming rid® °* 
danger. Therefore his honor, the presiding judge, could no* hate 
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granted the nonsuit without invading the province of the jury. The 
exception raising this question is overruled. 

The next Question for consideration is whether the testimony 
showed that tne plaintiff was injured as the result of negligence on 
the part of a fellow-servant. As the plaintiff was under 14 years of 
age, the presumption is that she could not assume the risk arising 
from the negligence of a fellow-servant. 



Employers' Liability — Fellow-Servants — Contracts with 
Associations of Employees — Edwards' Administrator v. Lam, Cowrt 
of Appeals of Kentucky, 119 Southwestern Reporter, page 175. — This 
case was before the court of appeals on a petition for a rehearing. In 
the former trial the judgment had been in favor of the employing 
company on the question of its liability for injuries received by an 
employee on account of insufficient ventilation. The phase of the 
question relating to mine inspection is of no special interest, but a 
defense was offered in which was presented the question of the effect 
<rf a contract between the operator of a mine and an organization of 
employees, on the subject of employers' liability. The effect of such 
a contract is discussed in the opinion of the court as delivered by 
Judge O'Rear, and this portion of the opinion is reproduced herewith: 

In the transcript of the evidence in this case it appears that a con- 
tract between, appellee and the local organization of the United Mine 
Workers of America at the place where appellee's mine is located was 
admitted to the jury in evidence. But the transcript does not con- 
tain this contract. In that way the import of that agreement 
escaped attracting the notice that its importance as bearing on the 
case might justify. It is said that the contract was to this effect: 
The miners in appellee's service, all of whom were members of the local 
organization or lodge, were to employ a man to " shoot the mines ; M 
that no one was to be allowed to "shoot out of turn;" that, in short, the 
control of that part of the operations in the mine relative to the time 
and manner of shooting down the coal was to be exclusively within 
the hands of the miners themselves. Conceded that the contract was 
of such import, we think^ it materially affects the law of the case. 
Obviously there is not a liability on the mine owner as to negligence 
in failing to control the time and manner of shooting in the mines 
when, by an agreement between the mine owner on the one side and 
all the miners on the other, the former had not the duty or right to 
control the matter at all, but it was controlled by the men themselves. 
The duty of the mine owner, independent of statutory regulation, 
and that primary duty to furnish a reasonably safe place in which to 
work, anci tools with which to work, may vary according to the con- 
tract between him and his laborers. If the latter do not choose to 
rely upon the former's judgment and skill in certain features of the 
work, out prefer to rely upon the prudence of their own members, 
who are presumably stalled in such work, and whose presence they 
also in a manner control by requiring that they should be admitted 
from their union, we perceive no reason why they may not. When 
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the master divides his men into grades, putting one over another, or 
one not connected with another m the same service, he takes away 
from the men something of that personal supervision of one over 
another in a common employment which constitutes them fellow- 
servants. On the other hand, if the employer and laborers all acree 
that the latter are to be of the same or a common grade, and snail 
have control themselves of certain features in the work, designed for 
their better protection, we are unable to see wherein the arrangement 
is illegal, so long as the public policy and the statutes are not vio- 
lated. If then Edwards was in truth a member of that organization; 
if the contract between appellee and the miners left it to the latter 
to do their own shooting, or to employ another to do it for them, 
then all miners who were parties to the agreement, or who entered 
under it, were fellow-servants, each looking to the common interest 
shared by them all rather than to the master for protection against 
carelessness on the part of his fellows, though they were in different 
rooms or passages and not directly associated in their work. This, 
however, could not affect the master's duty to provide the ventilation 
and other safeguards prescribed by the statute set out in the original 
opinion in this case. In the event there was such a contract as sug- 
gested, the negligence of the shot firer, or of the men themselves in 
firing the shots, is that of a fellow-servant, for which the law does not 
allow a recovery against the master. # It was appellee's theory that 
such was the cause of the fatal explosion. As tnere was evidence to 
support its contention, it ought to have been submitted to the juiy 
under appropriate instructions, as was done under No. 2, as given by 
the trial court, except that the court should have left it to the jury to 
find whether the men were working under that contract and rules 
promulgated in accord with it. Instruction 2, as directed in the 
original opinion, should also be given; but, in view of this contract, 
it should lbe predicated upon the jury's finding that the miners were 
not working under the union contract or agreement. 



Employers' Liability — Railroad Hazards — Construction of 
Statute — Element of Haste — Hanson v. Northern Pacific Rati' 
way Company, Supreme Court of Minnesota, 121 Northwestern Re- 
porter, page 607. — This case was before the supreme court on an appeal 
from the district court of Becker County. On trial Louie H&BSon 
had secured a judgment for damages against the employing com- 
pany for injuries received while in its service, and the comply 
appealed. Hanson was a section man and had been ordered by "^ 
foreman to join a crew to go to the scene of a wreck for the purpose 
of clearing the track and removing the merchandise of the wrecked 
train. One of the freight cars of the wrecked train was loaded with 
rolls of carpet. Hanson was at work in a box car into which the 
rolls of carpet were being loaded and had been at work all nigt^ ^jr 
the following day until about 7 o'clock in the evening. Wtfl e 
engaged in piling the rolls of carpet in tiers in the car, where i* **? 
entirely dark, one of the rolls weighing about 75 pounds was '^ 
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gently thrown into the car by the men who were engaged with Han- 
son, striking him on the leg and causing the injuries complained of. 
The point at issue was as to the nature of the employment, i. e., 
whether it involved railroad hazards within the meaning of section 
2042, Revised Laws of 1905. The question also, as to the effect of 
the necessity for haste on the actions of employees was discussed. 
The opinion of the court was delivered by Judge Lewis, who, having 
stated the above facts, said: 

The court submitted the case to the jury to determine whether 
the men were engaged in a work peculiar to the operation of rail- 
roads and whether appellant's servants were euilty of negligence in 
handling the carpet. A verdict was returned for respondent, and 
on this appeal tne court is asked to decide that it conclusively 
appears that the work in which respondent was engaged was not a 
railroad hazard. The argument in support of this position is based 
mainly on the following cases: Lavallee v. St. P. M. & M. Ry. Co., 
40 Minn. 249, 41 N. W. 974; Johnson v. St. P. & D. R. Co., 43 Minn. 
222, 45 N. W. 156, 8 L. R. A. 419; Pearson v. C, M. & St. P. Ry. 
Co., 47 Minn. 9, 49 N. W. 302; Holtz v. G. N. Ry. Co., 69 Minn. 524, 
72 N. W. 805; Weisel v. E. Ry. Co., 79 Minn. 245, 82 N. W. 576; 
Jemming v. G. N. Ry. Co., 96 Minn. 302, 104 N. W. 1079, 1 L. R. A. 
(N. S.) 696. Most of these cases have been reviewed, but it will be 
necessary to briefly refer to them, and to some other decisions, in 
order to distinguish the principle which has guided the court hi 
dealing with this troublesome question. In the Lavallee case, a 
smokestack fell from a locomotive standing still in the repair shops 
and struck a helper, who at that time was engaged in picking up 
rubbish. In the Johnson case the plaintiff was injured while work- 
ing on a drawbridge by the closing of the bridge through the action 
of the wind. In the !rearson case, a crew of section men, includ- 
ing Pearson, were engaged in loading railroad iron from the ground 
to a flat car, when one of the crew negligently let one of the iron rails 
fall on Pearson's arm. The Weisel case was decided upon the 
ground that the tender was standing still at the time a cnunk of 
coal fell from it, and that the cause of the fall was not traceable to 
any act connected with the operation of the railroad. In the Jem- 
ming case it was said: "It (the danger) was such as is incidental 
to tne management of all machinery, and the accident would have 
been as liable to occur had the steam shovel been operated by parties 
not in the employ of a railway company in excavating for a canal 
or for the foundation of a building. It was a hazard connected 
with the operation of a steam shovel, and the mere fact that the 
shovel belonged to a railway company, and was being operated by 
its employees, did not change its nature." In all of these cases it 
was held that the work in which the injured party was engaged did 
not constitute any part of the operation of the railroad. 

In the following cases the work was considered to be fairly a part 
of the operation of the road: Smith v. St. P. & D. R. Co., 44 Minn. 
17, 46 N. W. 149, and Steffenson v. C, M. & St. P. Ry. Co., 45 Minn. 
355, 47 N. W. 1068, 11 L. R. A. 271, were hand car cases, where 
plaintiffs were injured while engaged in operating the cars on the 
track. In Nichols v. C, M. & St. P. Ry. Co., 60 Mum. 319, 62 N. W. 
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386, the employees of the company were engaged in straightening 
out a wire cable by attaching one end to a switch and the other to 
an engine on the track. In Mikkelson v. Truesdale, 63 Minn. 137, 
65 N. W. 260, the Nichols case was approved and followed, and it 
was declared that an injury which occurred to a locomotive wiper 
in a roundhouse, caused oy the negligent moving of the engine, was 
a railroad hazard. 

For the first time a new feature, called the "element of haste," 
was developed in Bloomquist v. G. N. Ry. Co., 65 Minn. 69, 67 N. W. 
804. In that case the section men, including Bloomquist, were 
engaged in taking a heavy iron rail from the mam track for the pur- 

Eose of putting in new ties. They were required to do this work 
astily m order to get the track ready for trains. The rail was 
negligently dropped by one of the men, and the court said : " * * * 
Plaintiff's employment involved an element of hazard or condition 
of danger peculiar to the railroad business, and intimately connected 
with and growing out of the operation of the road, to wit, that he 
was engaged in repairing the track upon which trains were operated, 
and that, in view of that fact, in order to avoid danger to the trains 
that were or might be approaching. * * * ." The next case 
in which the element of haste was considered is Anderson v. G. N. 
Ry. Co., 74 Minn. 432, 77 N. W. 240. There the men were engaged 
in repairing a portion of the roadbed, and a track jack was released 
without warning, which permitted a part of the track to fall upon 
the plaintiff. The element of haste was considered applicable on 
account of getting out of the way of trains, and it was deemed a 
question of fact whether the work was or was not a railroad hazard. 
The same question was involved in the case of Kreuzer v. G. N. Ry. 
Co., 83 Minn. 385, 86 N. W. 413, the Bloomquist and Anderson 
cases were followed, and it was held to be a question of fact whether 
the work of removing a wrecked car from the main track was a 
hazard peculiar to railroads. The same principle was somewhat 
extended in the case of Tay v. Wilmar and Sioux Falls Ry. Co., 100 
Minn. 131, 110 N. W. 433, where the work was repairing a side trade. 
The plaintiff was injured while engaged in taking out an old rail and 

gutting in a new one. The foreman stated that it was necessary to 
asten the repairs on account of the expected arrival of a freight 
and a passenger train. Referring to the bloomquist, Anderson, and 
Kreuzer cases, the court considered it a question of fact whether the 
hazard was one peculiar to railroads. 

It will be observed from these various decisions that no effort was 
made in some of the earlier cases to specify what work the court 
considered within the term " operation of a railroad." It might be 
fairly inferred from the Lavallee, the Johnson, the Smith and the 
Steffenson decisions that the court intended to limit the application 
of the doctrine to the movement of cars, engines, or trains m actual 
traffic. But, thus limited, the rule is not broad enough to include 
the Nichols and Mikkelson cases, and the later cases where the men 
were engaged in repairing some portion of the track. The move- 
ment of an engine in straightening a cable on a railroad track, or the 
movement of an engine in a roundhouse, is not the employment of 
such instrumentalities in the operation of transporting freight or 
passengers, and the work of repairing a bridge upon the line of road 
where trains are run is not connected with the operation of the road, 
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unless the work is being conducted under circumstances amounting 
to an emergency. The distinction is not in the character of the work, 
but in the manner in which it is conducted. Where the same class 
of work may naturally be carried on at any other place by the em- 
ployees of any other master, and there is nothing intimately connect- 
ing the work with the movement of engines, cars, or trains, then the 
dangers peculiar to railroading are absent. But if the work is being 
conducted with reference to the movement of engines or cars, then 
an element of danger is introduced not common to other employments, 
but peculiar to railroading. It is not essential that the wreckage to 
be removed should be on the main track, as in the Kreuzer case. 
The work of repairing is not necessarily confined to side tracks where 
the arrival of a tram is expected, as in the Tay case. Without 
attempting to formulate a rule for all cases, it may be said^ that a 
railroad hazard exists when the work engaged in is so intimately 
connected with the movement of engines, cars, and trains as to render 
the work more dangerous for that reason. 

In the case before us, through traffic was not interrupted, and the 
main track was clear of the WTeck; but the men were at work in the 
railroad yard under unusual circumstances. They had worked all 
night and the following day until 7 o'clock in the evening. It was 
after the usual hours, and getting dart It was necessary to get the 
yards clear of the wreck for the switching and movement of trains in 
the railroad business, and the men were taken away from their usual 
employment and directed to this specific work for the express pur- 
pose of rapidly relieving the situation. There is reasonable ground 
ior the conclusion that the accident was attributable to the haste 
with which the men were urged, and the inference is permissible that 
the work engaged in was a railroad hazard. 



Trade Agreements — Monopolies — Conspiracy — Definition — 
Statutes — Motive and Object of Combinations — National Fire- 
proojtng Co. v. Mason Builders 1 Association, United States Circuit 
Court of Appeals, Second Circuit, 169 Federal Reporter, page 259. — 
The National Fireproofing Company had sued for an injunction 
against the Mason Builders' Association and the bricklayers' unions 
of New York City, to prevent the carrying out of a contract between 
these two parties. The action was first brought in the circuit court 
of the southern district of New York, and on hearing the bill of com- 
plaint was dismissed (see 145 Federal Reporter, 260; Bulletin No. 68, 
page 224). The Mason Builders' Association is a corporation under 
the laws of the State of New York composed of master mason builders 
doing business in New York City, but representing less than half of 
the mason builders of that city. The bricklayers' unions who have 
joined together and who are united parties to the agreement above 
referred to are, with four exceptions, unincorporated. Their member- 
ship comprises practically all the bricklayers in the city of New York 
and Long Island. Further facts in the case were stated by the court 
as follows: 
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The agreement in question between the Mason Builders' Association 
and the Dricklayers' unions is a biennial trade agreement covering the 
years 1906 and 1907 and relating to rates of wages, hours of labor, 
the settlement of differences by arbitration, and many other mattere 
in the building trade affecting the interests of the parties. The par- 
ticular clauses to which the complainant objects are the following: 

" (5) The members of the Mason Builders' Association must include 
in their contracts for building, all cutting of masonry, interior brick- 
work, the paving of brick floors, the installing of concrete blocks, the 
brickwork of the damp-proofing system and all fireproofing-floor 
arches, slabs, partitions, furring and roof blocks — and tnev shall not 
lump or sublet the installation, if the labor in connection therewith is 
bricklayers' work as recognized by the trade, the men employed upon 
the construction of the walls to be given the preference. 

" (10) No members of these bricklayers' unions shall work for any 
one not complying with all the rules and regulations herein agreed to. 

The first agreement between the builders association and the unions 
was entered mto in 1885 and provided only for rates of wages, hours 
of labor, and arbitration of differences. The agreements since that 
time have embraced the provisions of the original agreement and also 
a gradually increasing number of other important stipulations. 
Clause 5 in substance was inserted in the agreement of 1893 at the 
request of the unions and has been retained in subsequent agreements. 
Clause 10 was inserted in the agreement at the request of the associ- 
ation. The precise time when tnis was done does not appear, but the 
clause was in force before the complainant started business in the city 
of New York. 

The work of installing tile fireproofing is considered to be brick- 
layers 7 work by*the trade, and it would be impracticable for the com- 
plainant to undertake such work in the city of New York without 
employing members of the bricklayers' unions. Clause 10, however, 
provides that members of the unions shall only work for persons 
complying with all the rules and regulations of the agreement 
Among them is clause 5, which provides that the work of installing 
fireproofing shall not be sublet by a contractor, but must be included 
in the contract for the building. It follows therefore that these two 
clauses operate to prevent the complainant from installing its fire- 
proofing m New York City unless it takes the entire contract for 
erecting a building, which it is not authorized by its charter to do. 

In actual operation, too, the clauses in question have prevented the 
complainant from carrying out contracts for the installation of fire- 

g roofing. Thus in 1903 the complainant had a contract with the 
reorge A. Fuller Company — a general contractor not a member of 
the builders' association — for installing fireproofing in a building 
which it was erecting under contract in New York 5ity. The asso- 
ciation notified the complainant that its agreement with the unions 
forbade building contractors subletting the installation of fireproofing, 
and subsequently all the bricklayers employed upon the building- 
including those engaged upon the fireproofing — struck. Conse- 
quently the complainant was obliged to cancel its contract. Other 
similar instances are shown in the testimony. 

It is evident therefore that these clauses affect owners and general 
contractors as well as a person who, like the complainant, desires to 
take separate fireproofing contracts. An owner is practically unable 
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to make a contract for firep roofing alone because if he does the brick- 
layers will not only refuse to do that work, but will decline to do the 
other work upon the building. A general contractor, whether a mem- 
ber of the association or not, practically can not sublet the fireproofing 
because if he does he will violate clause 5, and the bricklayers will 
refuse to work for him. 

The defendants claim that the object of clause 5 is to benefit the 
bricklayers by giving them inside as well as outside work and by pre- 
venting specialization in their trade. This subject is fully considered 
in the opinion. 

The obiect of clause 10 is, obviously, to make the trade agreement 
effective by extending its operation to third persons requiring the 
labor of bricklayers. While members of the unions may work for 
others than members of the association, they can only work for such 
employers as follow the rules and regulations of the agreement. 
Should the complainant obtain the power to make general building 
contracts and enter into such contracts, it could then obtain the 
services of members of the unions in setting the fireproofing required. 
The complainant, however, does not wish to do business in this man- 
ner. It desires to take separate contracts for fireproofing installation 
and is prevented from so doing business by the operation of the 
clauses in question. 

The opinion of the court was rendered by Judge Noyes and sus- 
tained the position of the court below. It involved the discussion of 
the power of such associations as those involved in this case to enter 
into mutual agreements, and the rights and remedies of third parties 
who might be affected by such agreements. The opinion is given in 
full. 

In considering the legal questions arising in this case, it must be 
borne in mind at the outset that it is not sufficient to show that the 
agreement in question may create a monopoly, may be in restraint of 
trade, or may be opposed to public policy. Agreements of that nature 
are invalid and unenforceable. The law takes them as it finds them, 
and as it fii^ds them leaves them; but they are not illegal in the sense 
of giving a right of action to third persons for injury sustained. 
(Brown v. Jacobs' Pharmacy Co., 115 Ga. 433, 41 S. E. 553, 57 L. R. 
A. 547, 90 Am. St. Rep. 12*6.) And upon similar principles it seems 
equally clear that they afford such persons no ground for seeking an 
injunction against injury threatened. 

But the complainant asserts that the agreement in this case is posi- 
tively unlawful and not merely negatively invalid — that it contravenes 
both national and state statutes against combinations, and thus does 
give rights of action to injured persons. With respect to the federal 
statute, it is not obvious in what way a trade agreement between 
builders and bricklayers, relating to their work in the State of New 
York, can be said to directly affect interstate commerce; but the 
consideration of this question is not necessary because a person 
injured by a violation or the federal act can not sue for an injunction 
under it. The injunctive remedy is available to the Government only. 
An individual can only sue for threefold damages. [Cases cited.] 

The statute of New York which it is claimed that the defendants 
violate provides in its first section as follows. 
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u Every contract, agreement; arrangement or combination, whereby 
a monopoly in the manufacture, production or sale in this State of aay 
article or commodity of common use is or may be created, estab- 
lished or maintained, or whereby competition in this State in the sup- 
ply or price of any such article or commodity is or may be restrained 
or prevented, or whereby, for the purpose of creating, establishing or 
maintaining a monopoly within this State of the manufacture, pro- 
duction or sale of any such article or commodity, the free pursuit in 
this State of any lawful business, trade or occupation, is or may be 
restricted or prevented, is hereby declared to be against public policy, 
illegal and void." (Lawb 1899, page 1514, chapter 690.) 

The complainant says that the agreement in Question violates this 
statute because it tenets to create a monopoly in tne hands of members 
of the association and other general contractors who comply with its 
provisions. It may well be doubted, however, whether a combination 
of employers and employees in the building trade could ever be for 
the purpose of creating a monopoly "in the manufacture, production 
or sale m this State of any article or commodity of common use." Be 
that as it may, the thing which is essential to tlie existence of a monop- 
oly — the concentration of business in the hands of a few — is not pres- 
ent here. The business of installing fireproofine in the city of New 
York is open to all who choose to engage in it under existing economic 
conditions. General contractors can not be said to have a monopoly 
when any person can be a general contractor. Members of the unions 
can not be said to be monopolists when any qualified bricklayer can 
join a union. Moreover, while it is probawe under the New York 
decisions (Rourke v. Elk Drug Co., 75 App. Div. 145, 77 N. Y. Supp. 
373) that a person specially injured by a violation of this antimonopdy 
statute would have a right of action for damages, it seems, upon ttie 
principle of the cases cited with respect to the federal statute, that 
only the Attorney-General can sue for an injunction; such a suit 
being authorized fey a section of the statute. 

The complainant, thus failing to show any right to an injunction 
upon the ground that the agreement is contrary to public policy or 
in contravention of any state or national antitrust statute, can only 
establish that it is entitled to such relief by showing that the execu- 
tion of the agreement amounted to a conspiracy, and that its enforce- 
ment threatens injury; and to ascertain whether the complainant has 
established this requires the examination of a most important phase 
of the law of conspiracies as affecting combinations of labor and com- 
binations between labor and capital. 

A "conspiracy" may be broadly defined as a combination to effect 
an illegal object as an end or means. And a "civil conspiracy," which 
we are considering, mav be defined as a combination of two or more 
persons to accomplish by concerted action an unlawful or oppressive 
object ; or a lawful object by unlawf ul or oppressive means. To sus- 
tain an action, damage must have resulted from the combination; to 
warrant an injunction, damas?e must be threatened. 

And so the inquiry is: (1) Was the object of the apeement unlaw- 
ful or oppressive ? (2) If the object were lawful and tree from oppres- 
sion, were the means unlawful or oppressive? 

The direct object or purpose of a combination furnishes the primary 
test of its legality. It is not every injury inflicted upon third persons 
in its operation that renders a combination unlawful. It is not enough 
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to establish illegality in act agreement between certain persons to show 
that it works harm to others. An agreement entered into for the pri- 
mary purpose of promoting the interests of the parties is not rendered 
illegal by the fact that it may incidentally injure third persons. Con- 
versely, an agreement entered into for the primary purpose of injuring 
another is not rendered legal by the fact that it may incidentally bene- 
fit the parties. As a general rule it may be stated that, when the chief 
object of a combination is to injure or oppress third persons, it is a 
conspiracy ; but that when such injury or oppression is merely inci- 
dental to the carrying out of a lawful purpose, it is not a conspiracy. 
Stated in another way: A combination entered into for the real mali- 
cious purpose of injuring a third person in his business or property 
may amount to a conspiracy and furnish a ground of action for the 
damages sustained, or call for an injunction, even though formed for 
the ostensible purpose of benefiting its members and actually operating 
to some extent to their advantage; but a combination without such 
ulterior oppressive object, entered into merely for the purpose of pro- 
moting by lawful means the common interests of its members, is not 
a conspiracy. A laborer, as well as a builder, trader, or manufacturer, 
has the right to conduct liis affairs in any lawful manner, even -though 
he may thereby injure others. So several laborers and builders may 
combine for mutual advantage, and, so lon» as the motive is not ma- 
licious, the object not unlawful, nor oppressive and the means neither 
deceitful nor fraudulent, the result is not a conspiracy, although it 
may necessarily work injury to other persons. Tne damage to such 
persons may be seriousy-it may even extend to their ruin— but if it is 
inflicted by a combination in the legitimate pursuit of its own affairs, 
it is damnum absque injuria. The damage is present, but the unlawful 
object is absent. And so the essential question must always be 
whether the object of a combination is to do harm to othersor to 
exercise the rights of the parties for their own benefit. 

These principles are well settled by the leading cases upon con- 
spiracies. Thus in the celebrated case of Mogul Steamship Co. v. 
McGregor, L. R. 21 Q. B. 552, Lord Chief Justice Coleridge said: 

"I do not doubt the acts done by the defendants here, if done 
wronjjfully ami maliciously, or if done in furtherance of a wrongful and 
malicious combination, would be ground for an action on the ease at 
the suit of one who has suffered injury from them. The question 
comes at last to this: What was the character of those acts, and what 
was the motive of the defendants in doing them ? " 

And when the Mogul Steamship case came to the House of Lords 
(L. R. [1892] App. Cas. 25, 58), Lord Ilannen said: 

"The question, however, raised for our consideration in tliis case is 
whether a person who has suffered loss in his business by the joint ac- 
tion of those who have entered into such an agreement can recover 
damages from them for the injury so sustained. In considering this 
question, it is necessary to determine upon the evidence what was the 
object of the agreement between the defendants and what were the 
means bj which they sought to attain that object. It appears to me 
that their object was to secure to themselves the benefit of the carrying 
trade from certain points. * * * I consider that a different case 
would have arisen if the evidence had shown that the object of the 
defendants was a malicious one, namely, to injure the plaintiff whether 
they (the defendants) should be benefited or not.'' 
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The cases relating particularly to combinations of labor also state 
the same doctrine. Thus in National Protective Ass'n v. dimming, 
170 N. Y. 315, 328, 63 N. E. 369, 372 [Bulletin No. 42, p. 1118], Chief 
Judge Parker said: 

"It is only where the sole purpose is to do injury to another, or the 
act is promoted by malice, that it is insisted that the act becomes 
illegal. No such motive is alleged in that finding. It is not hinted 
at. On the contrary, the motive which always underlies competition 
is asserted to have Been the animating one. " 

And in the concurring opinion in the same case, Judge Gray said: 

"The struggle on the part of individuals to prefer themselves, and 
to prevent ttie work which they are fitted to do from being given to 
others, may be keen and may have unhappy results in individual 
cases; but the law is not concerned with such results, when not 
caused by illegal means or acts. " 

In Jacobs v. Cohen, 183 N. Y. 207, 211, 76 N. E. 5, 7 [Bulletin No. 
64, page 896], Judge Gray also said: 

"Nor does the answer aver that it was intended thereby to injure 
other workmen ; or that it was made with a malicious motive to coerce 
any to their injury, through their threatened deprivation of all oppor- 
tunity of pursuing their lawful avocation. " 

In the same case the judge further said regarding the agreement 
there in question: 

"That, incidentally, it might result in the discharge of some of 
those employed, for failure to come into affiliation with their fellow- 
workmen s organization, or that it might prevent others from being 
engaged upon the work, is neither something of which the employers 
may complain, nor something with which public policy is concerned." 

In Mills v. United States Printing Co., 99 App. Div. 605, 612, 91 
N. Y. Supp. 185, 190, another New York case, tne court said: 

"There is a manifest distinction, well recognized, between a com- 
bination of workmen to secure the exclusive employment of its mem- 
bers by a refusal to work with none other, and a combination whose 
primary object is to procure the discharge of an outsider and his depri- 
vation of all employment. In the first case, the action of the com- 
bination is primarily for the betterment of its fellow-members. In 
the second case, such action is primarily 'to impoverish and to crush 
another' by making it impossible for him to work there, or, so far 
as may bo possible, anywhere. The difference is between combina- 
tion for welfaro of self and that for the persecution of another. The 
Srimary purpose of one may necessarily but incidentally require the 
ischargo of an outsider; the primary purpose of the other is such 
discharge and, so far as possible, an exclusion from all labor in his 
calling. Self-protection may cause incidental injury to another. 
Self-protection does not aim at malevolent injury to another. " 

In Vegelahn v. Guntner, 167 Mass. 92, 98, 44 N. E. 1077 [Bulletin 
No. 9, page 197], Justice Allen said: 

"A combination among persons merely to regulate their own con- 
duct is within allowable competition and is lawful, although others 
may be indirectly affected thereby; but a combination to do injurious 
acts, expressly directed to another, by way of intimidation or re- 
straint either of himself or of other persons employed or seeking to be 
employed by him, is outside of allowable competition and is un- 
lawful." 
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In Allis-Chalmers Co. v. Iron Molders' Union (C. C.) 150 Fed. 
155 [Bulletin No. 70, page 734], Judge Sanborn said: 

"The conclusion to be drawn from the cases, as applicable to this 
controversy, is, I think, that the combination of the defendant unions, 
their members and tha-defendant O'Leary, to strike, and further to 
enforce the strike and if possible to bring the employers to terms by 
preventing them from obtaining other workmen to replace the 
strikers, was not unlawful, because grounded on just cause or excuse, 
being the economic advancement of the>union molders, and the 
competition of labor against capital. " 

In Allen v. Flood, L. R. (1898) App. Cas. 1, 164, Lord Shand said: 

"Their object was to benefit themselves in their own business as 
working boiler makers, and to prevent a recurrence in the future of 
what they considered an improper invasion on their special depart- 
ment of work. How this could possibly be regarded as 'malicious, ' 
even in any secondary sense that can reasonably be attributed to 
that term, 1 can not see. " 

In Quinn v. Leathern, L. R. (1901) App. Cas. 495, Lord Shand, 
in speaking of Allen v. Flood, supra, said: 

"in that case I expressed my opinion that while combination of 
different persons in pursuit of a trade object was lawful, although 
resulting in such injury to others as may be caused by legitimate com- 
petition in labor, yet that combination for no such object, but in 
pursuit merely of a malicious purpose to injure another, would be 
clearly unlawful; and having considered the arguments in thte ^ase, 
my opinion has only been confirmed. " 

The principal case relied upon by the complainant (Curran v. 
Galen, 152 N. Y. 33, 46 N. E. 297 [Bulletin No. 11, page 520]) when 
analyzed will not be found to conflict with the principles just stated. 
It was held in that case, in substance, that if the prime purpose of a 
combination of workingmen is to restrict the citizen in pursuing his 
lawful calling and through contracts with employers to coerce other 
workingmen to become members of the combination, such purpose is 
against public policy and renders the combination unlawful, not- 
withstanding it may possess other features of advantage to its mem- 
bers. As said by the court in its opinion : 

"Public policy and the interests of society favor the utmost free- 
dom in the citizen to pursue his lawful trade or calling, and if the pur- 
pose of an organization or combination of workingmen be to hamper, 
or to restrict, that freedom, and, through contracts or arrangements 
with employers, to coerce other workingmen to become members of 
the organization and to come under its rules and conditions, under 
the penalty of the loss of their position, and of deprivation of employ- 
ment, then that purpose seems clearly unlawful and militates against 
the spirit of our government and the nature of our institutions. " 

But the court went on to say that if the organization were for the 
purpose of promoting the general good of its members, it would not 
be invalid, and quoted with approval the instructions given to a jury 
in an English case (Regina v. Rowlands, 17 Ad. & Ellis [N. S.] 671) : 

# "A combination for the purpose of injuring another is a combina- 
tion of a different nature, directed personally against the party to be 
injured, and the law allowing them to combine for the purpose of ob- 
16752— No. 84—10 17 
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taining a lawful benefit to themselves gives no sanction to combina- 
tions which have for their immediate purpose the hurt of another. 
The rights of workmen are conceded; but the exercise of free will and 
freedom of action, within the limits of the law, is also secured equally 
to the masters. The intention of the law is, at present, to allow 
either of them to follow the dictates of their own will, with respect to 
their own actions, and their own property, and either, I believe, has a 
right to study to promote his own advantage, or to combine with 
others to promote their own mutual advantage. " 

It is evident therefore that the combination in Curran v. Galen was 
condemned because its primary purpose was to coerce woridngmen to 

J'oin it; any other objects being merely incidental. As said by Judge 
lartin in nis dissenting opinion in the later case of Park & Sons Co. 
v. National Druggists' Ass'n, 175 N. Y. 40, 67 N. E. 750: 

"As we have already seen, this court in Curran v. Galen unani- 
mously held that a combination or association of workingmen whose 
purpose was to hamper or restrict the freedom of the citizen \n pursuing 
his lawful trade or calling, through contracts or arrangements with 
employers to coerce workingmen to become members of the organiza- 
tion and to come under its rules and conditions under penalty of loss 
of their positions and of deprivation of employment, was against pub- 
lic policy and unlawful." (italics ours.) 

And in National Protective Ass'n v. Cumming, already referred to, 
Judge Gray said : 

"The case is not within the principle of Curran v. Galen, 152 N. Y. 
33, 46 N. E. 297, 37 L. R. A. 802, 57 Am. St. Rep. 496. Upon the facte 
of that casej as they were admitted by the demurrer to the complaint, 
the plaintiff was threatened, if he did not join a certain labor organi- 
zation,, and so long as he refused to do so, with such action as would 
result in his discharge from the employment and in an impossibility 
for him to obtain other employment anywhere, and, in consequence 
of continuing his refusal to join the organization, his discharge was 
procured through false and malicious reports, affecting his reputa- 
tion with members of his trade and with employers. There is no such 
compulsion, or motive, manifest here. Tnere is no malice found. 
There is no threat of a resort to illegal methods." 

Applying the principles which we have thus far ascertained to the 
facta of the present case, do we find that the object of the defendants 
in entering into the agreement embracing the clauses in question was 
to injure the complainant or to benefit themselves? 

The object of clause 10 manifestly was to make the stipulations of 
the agreement generally effective. The mason builders joining in the 
agreement being bound by its stipulations, it was necessary for their 

I>rotection that competing outside builders should only employ brick- 
avers upon the same conditions. So it was for the advantage of the 
bricklayers themselves to have means for enforcing uniformity in 
terms of employment. 

It also seems clear from the testimony that the object of clause 5 
was to benefit the bricklayers. Certainly from their point of view 
substantial benefits accrue from preventing the installation of fire- 
proofing by separate contractors. Through the operation of this 
clause the men who do the exposed work secure the easier and safer 
inside work and more continuous employment than would otherwise 
be the case. The specialization of the bricklayers' trade through the 
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growth of a class of workmen who would devote themselves to setting 
fire brick and would, in the end, take all that work from the ordinary 
bricklayer, is prevented. 

It is true that the complainant contends that these advantages are 
fanciful rather than real, and ftoints out that much of the fireproofing 
is laid before the walls. Still it appears that a very large amount of 
fireproofing is done after the walls are completed, and the contention 
of tne bricklayers that they obtain advantages through the operation 
of clause 5 in securing different kinds of work and steady employment 
seems well founded. a The complainant also contends that there would 
be no danger of specialization in the bricklayers' trade should it take 
separate contracts for installing fireproofing, but the evidence does not 
support this contention. On the contrary, it indicates that the appre- 
hensions of the bricklayers, as shown upon the record, are not without 
foundation. 

Considering all the testimony, we are satisfied that the direct ob- 
ject of the adoption of the clauses in question was to benefit the parties 
and not to injure the complainant or other persons in a similar situa- 
tion. Any particular or special intention to injure the complainant is, 
of course, negatived by the fact that the clauses in question were in- 
serted in the trade agreement between the parties long before the com- 
plainant undertook to do any business in the city of Now York. 

The object of the agreement being neither unlawful nor oppressive, 
the next inquiry is wnether the means adopted to make it effective 
were unlawful or oppressive. 

As indicated in tne statement of facts, no threats or acts of intimi- 
dation except in connection with the enforcement of clause 5 are 
shown. Instances do appear, however, in which bricklayers struck 
and ceased to work because they claimed that work was being done in 
violation of this clause. So, statements were made by members of the 
builders' association and of the unions that the complainant would 
not be permitted to take separate contracts for the installation of fire- 
proofing. It is unnecessary to review the acts of the defendants in de- 
tail. We are not satisfied that if the defendants or their representa- 
tives made threats, they threatened to do anything which they had no 
right to do. The object of the agreement was not unlawful. The de- 
fendants had the rignt to strike to secure its enforcement. They also 
had the right to notify the complainant and persons with whom it had 
dealings that it could not take contracts for the installation of fire- 
proofing contrary to the terms of the agreement without incurring its 
penalties. But a threat to do that which a person has the right to do 
is not unlawful. In National Protective Ass'n v. Cumming, already 
referred to, the court said : 

" They did not threaten to employ any illegal method to accom- 
plish that result. They notified them of the purpose of the defend- 
ants to secure this wort for themselves and to prevent McQueed and 
his associates from getting it, and in doing that they but informed 
them of their intention to do what thev had a right to do, and when a 
pan purposes to do something which ne has a legal right to do, there 
isno law which prevents him from telling another who will be affected 
by his act of his intention.' ' 
And in Park & Sons v. National Druggists' Ass'n, it was also said : 
"There are no threats alleged in this complaint on the part of de- 
fendants to do anything except that which they have a right to do, 
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if the views so far expressed be sound, and as we said in that case, and 
it is proper to repeat here, that a man may threaten to do that which 
the law says he may do, provided that, within the rule laid down in 
certain cases therein cited, his motive is to help himself ." 

It therefore follows that the defendants have not entered into a com- 
bination to accomplish an unlawful or oppressive object, or a lawful 
object by unlawful or oppressive means, and are not guilty of a com- 
mon law conspiracy. 

Finally, the complainant contends that the agreement amounts to 
a conspiracy under the Penal Code of the State of New York (section 
168, subds. 5 and 6). But the principles applicable to conspiracies at 
common law, which we have considered, apply to conspiracies under 
the statute. The test of the application of the statute is the purpose 
of the combination, and if the object and means be lawful, there is no 
conspiracy, even though a third person may be incidentally injured. 

And so the conclusion must be that the circuit court was right in 
dismissing the complaint. Nevertheless it can not be denied that the 
complainant has ground for complaining. It desires to engage in a 
lawful and legitimate business in a lawful and legitimate way and is 
practically prevented from so doing by the acts of the defendants. Its 
right to ao business in the manner it desires is interfered with, and 
the law affords it no remedy because such interference is only inci-' 
dental to the exercise by the defendants of their own right to contract 
for their own benefit. The complainant is injured, but has no remedy. 
The law could only make it possible for the complainant to do business 
in the way it chooses by compelling the defendants to do business in 
the "way they do not choose. But, when equal rights clash, the law 
can not interfere. 

Decree affirmed, with costs. 

DECISIONS UNDER COMMON LAW. 

.Contracts of Employment — Disclosure of Trade Secrets- 
Injunction — H. B. Wiggins Sons 9 Co. v. Cott-A-Lap Co., United 
States Circuit Court, District of Connecticut, 169 Federal Reporter f 
page 150. — This was a motion to obtain an injunction against the 
defendant company, prohibiting it from "receiving or seeking to 
receive, or acquiring or seeking to acquire, from Robert W. Corneli- 
son, any formula, process, or mechanical device or other manufac- 
turing expedient" of the complainant, and from using the same in 
the manufacture of wall coverings. It was shown in the evidence 
that Cornelison was a consulting chemist who had been employed 
for a number of years by the complainant company, during which 
time he had become acquainted with the secret formulas and processes 
of the company. The injunction was refused on grounds which ap- 
pear in the opinion of the court as delivered by Judge Piatt, who 
discussed briefly the relations existing between employers and em- 
ployees as affecting the acquisition and disclosure of trade secrets. 
The opinion is in part as follows: 

In the case at bar there is a contract about the employment in 
which Cornelison agrees not to disclose trade secrets, but the law 
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about such secrets is too plain to require extended comment. If 
one person has a trade secret which is valuable to him, and another 
person enters into confidential employment with him in and about 
the business which demands the use of that secret, and by such em- 
ployment learns the secret, he can not utilize his secret knowledge 
to the disadvantage of his employer. If he does so, he robs his 
employer. That is the contract relationship between them, and it 
makes no difference whether it is expressed in writing or not. If 
not expressed, it will be implied. In the case under discussion 
there is no doubt about the confidential employment and possession 
of trade secrets by Cornelison. He has now left the employment, 
and carries the secrets with him. He has accepted employment with 
a rival manufacturer of wall coverings. 

The exact question before me is whether such a hiring of him by 
the rival warrants a court of equity in resorting to so drastic a 
measure as the use of the injunctive power to prevent that rival from 
acquiring that secret knowledge. I can not think that it does, 
unless the circumstances surrounding the hiring are such as to per- 
suade one that the ulterior purpose in such hiring is evil. It appears 
that long ago two different managers of the defendant's business, 
which was then owned largely by other people, made efforts to learn 
the complainant's secrets by hiring from it men who knew some of 
the secrets. The defendant as then organized disavowed responsi- 
bility for the acts of its managers, and harmony seems to have 
reigned, as thoroughly as harmony can be expected to exist between 
avowed rivals, for a long time thereafter. The defendant as now 
organized and Doctor Cornelison state explicitly that there is no inten- 
tion to derive any benefit from the doctor's secret knowledge gained 
while in complainant's employ. 

If the injunction issues, it means that hereafter no man can work 
for one and learn his business secrets, and after leaving that employ- 
ment engage himself to a rival in business, without carrying on ms 
back into tnat business the injunctive mandate of a court of equity. 
There is nothing whatever in the facts of this case, except opportu- 
nity to do wrong and a suspicion in the mind of the rival that wrong 
will be done. The remedy asked for is an extraordinary one, ana 
should not be lightly indulged in. The chancellor ought never to 
come into such a frame of mind that he assumes human nature to 
be essentially and inherently evil. Furthermore, the danger of 
irreparable injury is not manifest. Whether the secrets are given 
away or not can never be positively known, except by inspection 
of defendant's goods hereafter to be made. Whenever the outcome 
shall warrant it, the road to injunctive relief is plainly marked and 
easily followed. 

Upon such facts as have been brought to my attention it is my 
duty to deny the motion for an injunction. 



Contracts of Employment — Restraint op Competition — 
Validity — Freudenthal v. Espey, Supreme Court of Colorado, 102 
Pacific Reporter , page 280. — John R. Espey was a physician in the 
city of Trinidad, who, desiring the services of an assistant, had con- 
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tracted with one Freudenthal to act as such assistant for a period of 
approximately three years. The first contract was made soon after 
the graduation of Freudenthal and was superseded by subsequent 
contracts of like tenor, with the exception of the amount of com- 
pensation to be paid. It was provided in these contracts that 
Freudenthal should treat to the best of his skill and ability such 
patients as Espey assigned to him, and that upon termination of his 
employment he should cease the practice of medicine, sui^ery, or 
obstetrics, or the branches of either in the city of Trinidad, either 
directly or indirectly for the full period of five years. As considera- 
tion for the keeping of such an agreement, Espey was to introduce 
and recommend his assistant to his friends, patients, and patrons, 
to treat him in a kind and courteous manner and to furnish him, 
free of charge, the necessary conveyances with which to perform the 
special duties and to pay him a stipulated sum per month as salary. 
The relations between these physicians were terminated by mutual 
agreement in October, 1906, when Freudenthal announced his pur- 
pose to go East and specialize, and secured from Espey a testimonial 
as to his habits and ability. Instead of going East, however, Freu- 
denthal began the practice of medicine in Trinidad, whereupon 
Espey sued for a writ of injunction restraining such practice, setting 
up the contract and complaining of damages received to the amount 
of $1,000. 

It was shown in the evidence that Espey was a practitioner in 
good standing and of wide practice in the city of Trinidad and 
vicinity and that Freudenthal had been taken as an inexperienced 
physician, and introduced into a wide circle of practice, from which 
he derived the benefits naturally accruing from such a course of 
events. In his answer to the suit, Freudenthal raised, among others, 
the question as to the validity of the restrictive element of the agree- 
ment which prohibited his entering upon medical practice for five 
years in the city of Trinidad. 

This point was discussed at some length by Judge White, who 
delivered the opinion of the court, and since it involves the principles 
governing contracts restraining employment generally that portion 
of the opinion is reproduced in full. The court below had granted 
an injunction and supported the contract, which position was affirmed 
by the supreme court. The portion of the opinion quoted follows: 

"Wliile the questions presented by this record are of first impression 
in this court, they have long since had consideration by both English 
and American judicial tribunals. The law upon the subject appears 
to have undergone distinctive stages of transition or development. 
The doctrine first announced by the English courts held all contracts 
restricting one in the exercise of his trade or profession as contrary to 

Eublic policy and void. Such, also, was the Roman law. (ruff, 
b. 5 C. 2. sect. 3; St. 21 H. vii, 20.) Through a succession of deci- 
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sions this rule continued for two hundred years. (Alger v. Thacher, 
19 Pick. (Mass.) 51, 52, 31 Am. Dec. 119.) 

In the first reported English case (Year Book, 2 Hen. v. Pasche, 
fol. 5, case 26), tnis doctrine was considered old and settled law. In 
that case the restrictive covenant was that defendant would not exer- 
cise his trade of dyer's craft within plaintiffs town for the term of 
half a year, and the limitation was considered so far contrary to law 
that the plaintiff was sworn at by Hull, J., and threatened with a fine. 
Expanding commercialism, advancing science and arts, the desire and 
necessity tor education, and the spirit of the age, however, eventually 
impressed the judicial mind with the necessity of remodeling the rule 
to meet the needs and requirements of men. It was recognized that 
both public interest and private welfare often render engagements 
not to carry on a trade or to act in a profession in a particular place 
for a limited time proper and even beneficial. (Mallan v. May, 1 1 
M. & W. 653; Homer v. Ashford, 3 Bing. 326; Herreshoff v. Bouti- 
neau, 17 R. I. 3, 19 Atl. 712, 8 L. R. A. 469, 33 Am. St. Rep. 850.) 
Thus impressed the courts sought to meet such requirements oy first 
fusing into the law a distinction between sealed instruments and sim- 

!>le contracts. This distinction, being without reason, and not 
bunded upon principle, soon disappeared, and the more logical dis- 
tinction between general and a limited restraint of trade grew and 
found favor with the courts. The latter distinction appeared as 
early.as Broad v. Jollyffe, Cro. Jac. 596, in which it was held that a 
contract not to use a certain trade in a particular place was an excep- 
tion to the general rule and not void. The seed thus sown did not 
fully fructify, however, until the leading case of Mitchell v. Reynolds, 
1 P. Wms. 181, by which the attempted distinction between sealed 
contracts in restraint of trade, and those not under seal, was abro- 
gated, and the distinction between general and limited restraints, or 
rather the true distinction, to wit, between unreasonable and reason- 
able restraints, was fully established. Parker, C. J., in that case, 
after stating tnat: "Wherever a sufficient consideration appears to 
make it a proper and useful contract and such as can not be set 
aside without injury to a fair contractor, it ought to be maintained/ ' 
proceeds as follows: "But with this constant diversity, viz, where 
the restraint is general not to exercise a trade throughout the king- 
dom, and where it is limited to a particular place, for the former of 
these must be void being of no Denefit to either party and only 
oppressive." 

Now by the use of the language just quoted, and by the decision, 
Parker, C. J., said no more in effect relative to general restraints 
throughout the kingdom and limited restraints to a particular place 
than tnat, in his opinion, the former were unreasonable, void, " feeing 
of no benefit to eitner party, and only oppressive/ ' and that the latter 
may or may not be reasonable, and therefore valid or invalid, depend- 
ing upon the circumstances of each particular case. See Herreshoff 
v. Boutineau, supra. That is, the two classes were given as examples 
of unreasonable and reasonable restrictions of trade. Contracts con- 
tainiiuj unreasonable restrictions are always void, with oe without 
consideration; while those upon consideration, which show they are 
reasonable for the parties to enter into and not unduly injurious to 
the public, are valid. Cogent reasons exist for, and have been an- 
nounced in, overthrowing unreasonable covenants in restraint of 
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trade. In Rakestraw v. Lanier. 104 Ga. 188, 194, 30 S. E. 735, 738, 
69 Am. St. Rep. 154, it is said: " It is certain that contracts in unrea- 
sonable restraint of trade are contrary to public policy and void, be- 
cause they tend to injure the parties making them; diminish their 
means of procuring livelihoods and a competency for their families; 
tempt improvident persons, for the sake of present gain, to deprive 
themselves of the power to make future acquisitions, and emose 
them to imposition and oppression; tend to deprive the public of the 
services of men in the employments and capacities in which thej may 
be most useful to the community as well as to themselves; discour- 
age industry and enterprise; diminish the products of ingenuity and 
skill: prevent competition and enhanceprices; and expose the public 
to all the evils of monopoly, (Clark on Contracts, 446.} Against evils 
like these, wise laws protect individuals and the public by declaring 
all such contracts void. (Alger v. Thacher, 19 Pick. (Mass.) 51, 31 
Am. Dec. 119.)" But these objections apply only to unreasonable 
contracts, for if the restraint is not unreasonable and is founded on 
a legal consideration, and is reasonably necessary to protect the inter- 
est of the party in favor of whom it is imposed, and does not mate- 
rially prejudice the interests of the public, the law should and does 
uphold it. (Mandeville v. Harman, 42 N. J. Eq. 185, 7 Atl. 37; Ryan 
v. Hamilton, 205 111. 191, 68 N. E. 781.) 

Reasonable restrictive covenants are perfectly consistent with pub- 
lic convenience, individual interest, and the general welfare. Such is 
the case where one disposes of a business in a particular place, with a 
contract on the part of the vendor not to carry on said business in the 
samfc pl&ce for a limited time. In Milan v. May, 11 M. & W. 652, 666, 
it is said: "Such is the class of cases of much more frequent occur- 
rence, * * * of a tradesman, manufacturer, or professional man 
taking a servant or clerk into his service with a contract that he will 
not carry on the same trade or profession within certain limits. 
(Chesman v. Maimby, 2 Lord Raym. 1456, 2 Stra. 739.) In such a 
case the public derives an advantage in the unrestrained choice 
which such a stipulation gives to the employer of able assistants, and 
the security it affords that the master will not withhold from the ser- 
vant instruction in the secrets of his trade and the communication of 
his own skill and experience, from the fear of his afterwards having a 
rival in the same business." In Homer v. Ashford, 3 Bing. 326, it is 
said: "It may often happen that individual interest and general con- 
venience render engagements not to carry on trade, or act in a profes- 
sion in a particular place, proper; that engagements of this sort be- 
tween masters and servants are not injurious restraints of trade, but 
securities necessary for those who are engaged in it; and that the 
effect of such contracts is to encourage rather than cramp the em- 
ployment of capital in trade and the promotion of industry." It is 
said in Herreshoff v. Boutineau, supra: "That, to some extent at 
least, such contracts help rather than harm both public interests and 
private welfare; that they are necessary to trade itself, in order to 
secure the sale, at fair value, of an established business, by protecting 
it against the immediate competition of the seller; also to enable one 
to learn a trade or get employment from another, free from the risk of 
having the knowledge and influence thus gained used to the em- 
ployees damage, to encourage investment in business enterprises 
under reasonable safeguards, and for other equally evident reasons." 
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Therefore, while the law does not permit one to restrain another from 
doing what the public welfare ana such other's own interests require 
he should do, it is recognized law that restraints, if made upon a con- 
sideration, " so as it be a proper and useful contract, that is, so it is a 
reasonable restraint only, are good." The author of High on In- 
junctions, § 1167, in tracing the development of the law of the subject, 
says: " The existing state or the law as deduced from the latest English 
and American authorities is that it recognizes and enforces covenants 
of this nature, even though the restraint is general throughout an en- 
tire State or country, provided it is founded upon a sufficient consid- 
eration and is not unreasonable in view of the nature and extent of the 
business of the covenantee." 

It was further contended by the defendant that the contract was 
invalid as lacking consideration as mutuality. On these points the 
court said in part: 

Certainly no one would contend that a contract with A, whereby 
B was restricted in following a trade or practicing a profession in a 
particular place, without more, would be enforceable. It would not 
be enforceable because it can not be gathered therefrom that either 
party would be benefited thereby, nor would the public. Why should 
B be restricted if neither he nor A, the one to whom he is bound, 
receive benefit thereby, and why should the public be the losers for 
the time of the services of B and derive no benefit whatever in return t 
Such a contract would be unreasonable, and therefore void. But this 
rule does not apply to the case at bar. Here the circumstances #r$ set 
forth upon whicn the court is to judge whether it be a reasonable and 
useful contract. Then under the law as thus announced it becomes 
necessary to ascertain the consideration essential to support such con- 
tracts, and if the contract in question is so supported. Defendant 
contends that it is without such consideration, and for that reason 
void. Such contracts must have an actual consideration appearing 
from or in the contract, or, at least, set forth in the complaint. 
(Bishop on Contracts, § 126; Metcalf on Contracts, 233; 1 Wharton 
on Contracts, § 434:) In Mitchell v. Reynolds, supra, and some other 
early cases, it was held that the consideration must be adequate* but 
this doctrine long since disappeared, and it is now settled that a legal 
consideration is sufficient, and it will not be inquired whether or not 
it is adequate, or, in other words, equal in value to the restraint 
agreed upon. 

So in the case at bar the consideration upon which the defendant 
entered into the contract in question as expressed therein was "the 
salary and compensation" which would inure to him by reason of the 
employment and association. The salary was $125 per month, and, 
notwithstanding the fact that the contract could be terminated at the 
will of the plaintiff, without subjecting him to damage, it neverthe- 
less was a monthly employment, and the compensation per month 
was fixed. Davis v. Mason, 5 T. R. 118, was a case where A. took B. 
as an assistant in his business as a surgeon for so long a time as it 
should please A. ; B. agreeing not to practice on his own account for 
fourteen years within 10 miles of the place where A. lived, and exe- 
cuted a bond to A. to insure the keeping of such covenant. Upon 
suit for violation of the restrictive covenant, the bond was held valid. 
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The taking into service was considered a sufficient consideration. 
There must be a le^al consideration to support the promise, but the 
taking into service is such if it implies the imparting of special skill 
and knowledge. We will not inquire whether the defendant in sub- 
mitting to the restraint made a judicious contract. The magnitude 
of the consideration moving the party promisiin* is not to be weighed 
if there be some legal consideration. (Ryan v. Hamilton, supra; linn 
v. Sigsbee 67 HI. 75; Beatty v. Coble, 142 Ind. 329, 41 N. E. 590.) 

Then there are mutual promises to be performed which are the 
consideration for each other. The plaintiff was to introduce the de- 
fendant to plaintiff's patients and friends, furnish proper convey- 
ances for defendant, and in return the defendant was to exert his soil 
and attend to the professional business of the plaintiff and " earnestly 
endeavor to increase and build" it up. Therefore, in a sense, the re- 
strictive covenant is upon an executory consideration. It was cer- 
tainly of great benefit to defendant, an inexperienced professional 
man, to be associated with a capable and efficient member of his own 
profession, long experienced, and enjoying an extensive practice. 
Apparently the defendant appreciated^ this, for he secured from his 
employer a certificate showing such association. The public are like- 
wise benefited, locally, in having the inexperienced practitioner under 
the direction of, and guided by, one skilled in his profession, and 
equally so is the public elsewhere benefited when he engages in his 
profession for himself. We are clearly of the opinion that the facts of 
this case disclose a sufficient legal consideration. 

Having determined that the contract in question is not vulnerable 
to the objection of insufficient consideration, we will advance to a 
determination of the question as to whether it be reasonable. Agree- 
ments like this must be construed with reference to the objects sought 
to be attained by them. The object here is the protection of one of 
the parties against competition in his profession. The nature of the 
business to protect was a medical practice extending far beyond the 
limits of the city of Trinidad; that the covenantee possessed this busi- 
ness and the knowledge and the skill that enabled him to acquire it. 
Certainly in limiting the restriction to the city of Trinidad and for the 
period of five years was onlv affording "a fair protection to the inter- 
ests of the party in favor of whom it was given, and not so large as to 
interfere with the interests of the public." The restraint was no 
larger than the needs of the covenantee required. It was of material 
benefit to him and was not oppressive on the covenantor, nor was it 
in any sense injurious to the public. The contract is in no wise for- 
bidden by any principle of policy or law. The defendant can be as 
useful to the public at any other place as at Trinidad, and the inter- 
ests of the community elsewhere are as important as they are there. 
Here the defendant had no business, was inexperienced and presum- 
ably unskilled, and desired and sougnt the benefits that would accrue 
to him bjr association with one so learned and skilled in his profession 
as the plaintiff. It is a known fact that professional skill, experience, 
and reputation constitute part of the individuality of any particular 

{>erson, and the amount of business which such person does depends 
argely upon the confidence reposed in him personally as a professional 
man. Under such circumstances it is not to be presumed that one 
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whose personal excellency and skill has brought him a profitable 
business will take another in, and by vouching for such otner's skill 
and honor endear him to his own patients and leave such other free 
to steal away his profits. 

The circumstances under which the defendant entered into the 
employ of plaintiff here were such as to justify the latter in asking 
the former to enter into some agreement of the nature of that in- 
volved in this suit. It was of importance to the plaintiff to exact of 
the defendant a covenant which would prevent him on the termina- 
tion of the service from utilizing the knowledge and experience he had 
gained by such service, in destroying the plaintiffs business. It 
was reasonable and proper. Besides, we are not disposed by judicial 
decree to render it practically impossible for the unlearned to better 
their condition, and become skilled in a trade or experienced in a pro- 
fession, by means of proper apprenticeships, as we would do, were 
we to declare this contract void. Few professional men would take 
assistants and intrust them with their business, impart to them their 
knowledge and skill, bring them in contact with their clients and 
patients, unless they be assured that the knowledge and skill im- 
parted and the friendships and associations formed would not be 
used, when the services were ended, to appropriate the very business 
such assistants were employed to maintain and enlarge. 

Nor is the contract unreasonable for the want of mutuality. It is 
pregnant with mutual obligations, heretofore alluded to in the. dis- 
cussion as to its consideration. Besides, we think it quite material 
that the contract has been partially executed. In Philadelphia Ball 
Club v. Lajoie, 202 Pa. 210, 218, 51 Atl. 973, 974, 58 L. R. A. 227, 90 
Am. St. Rep. 627 — a restrictive trade contract terminable on a ten 
days' notice — it is said: "We think the further fact that the con- 
tract has been partially executed by services rendered, and payment 
made therefor, so that the situation is not now the same as when the 
contract was wholly executory. The relation between the parties 
has been so far. changed as to give to the plaintiff an equity, arising 
out of the part performance, to insist upon the completion of the 
agreement according to its terms bjr the defendant. This equity 
may be distinguished from the original right under the contract 
itself, and it might well be questioned whether the court would not 
be justified in giving effect to it by injunction, without regard to the 
mutuality or nonmutuality in the original contract. The plaintiff 
has so far performed its part of the contract in entire good faith, in 
every detail, and it would therefore be inequitable to permit the 
defendant to withdraw from the agreement at this late day. " 

Here there is an express covenant, with full performance by one, 
and certain mischief arising from its breach by the other. The mis- 
chief can not be repaired, nor can it well be estimated. The damages 
are continuing ana accruing from day to day. The reasonable and 
fair protection to which the plaintiff is entitled can only be obtained 
by tne parties conforming expressly and exactly to the terms of the 
contract. The defendant is in the wrong. He is deliberately doing 
what he plainly agreed not to do. Tho equities are with the plain- 
tiff, and the decree is, accordingly, affirmed. 
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EMPLOYEBs , Liability — Direct Orders — Obedience — Negli- 
gence — Rules — Duties of Employees — Stephens v. Southern Rail- 
way Company ', Supreme Court of South Carolina, 64 Southeastern 
Reporter, page 601. — Thomas Stephens was a locomotive fireman 
employed by the company named, and sued to recover damages for 
injuries received while in such employment. The questions in issue 
were the power of the engineer to direct the actions of the fireman, 
the nature of the duties to be rendered by the latter, and his discre- 
tion in matters involving apparent danger. The engineer, Alphonse, 
directed Stephens to jump from a moving train and obtain for him 
a cup of coffee, to which order Stephens objected until repeatedly or- 
dered so to do and to act immediately. Stephens finally jumped and 
was injured, and for his injuries he sued. Judgment was against 
him in the court below, and, on appeal, in the supreme court, on 
grounds that appear in the opinion of Judge Woods, who spoke for 
the court. The opinion is, in part, as follows: 

We inquire, first, whether there was any negligence on the part of 
the engineer imputable to the defendants as a proximate cause of the 
injury. The engineer had the right to direct or control the services 
of thQ fireman under the rules of the company, and therefore the rail- 
road company would be liable for injury to the plaintiff, resulting 
frojn hie negligence. (Pagan v. So. Ry. Co., 78 S. C. 413, 59 S. E. 32.) 
I\, can not be said, as a matter of law, that it is not negligence for the 
engineer to order a fireman to jump from an engine running at the 
rate of £ or 7 miles an hour. The most that could have been claimed 
by th$ defendant as to that issue of fact would be that it should be 
submitted to the jury. The defendant contends however that, if the 
negligence of the engineer be assumed, such negligence was not 
chargeable to his principal, the railroad company, because the order 
was not given in trie course of his employment, but, on the contrary, 
was given as a moans of supplying his own personal wants and pur- 
poses. From this proposition the defendant would draw the con- 
clusion that the plaintiff had no right to regard the order of Alphonse 
as an order issued in his capacity of engineer, and hence he can not 
hold the defendant responsible for the resulting .injury. An exact 
line of demarcation between that which is within and that which is 
without the scope of a servant's duty and authority can not be drawn 
accurately by the courts when the rules of the master require in gen- 
eral terms that one servant shall command and another obey. 

The engineer, by the direction of the master, is required to com- 
mand the fireman in the promotion of the master's business. The 
fireman in his work for the master is, by the direction of the master, 
required to obey the engineer. Fine distinctions on the part of the 
engineer and fireman as to the scope of the engineer's authority would 
be highly prejudicial to the business of the common master, and are 
forbidden by the nature of the service. Where the evidence makes 
an issue of fact as to whether the order would or would not be within 
the scope of the engineer's authority, the issue should be submitted to 
thejury. 

Yet where an order of an engineer is so plainly one relating to a 
personal matter, and so unconnected with the common service that 
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no reasonable man could suppose it to be within the scope of his 
authority as engineer, then the court should hold as a matter of law 
that the fireman obeyed at his own peril. Here the order was to per- 
form a personal service of very trivial nature, which no one could sup- 
pose essential to the prosecution of the engineer's service to the rail- 
road. The engine was very near to the place where it would have to 
stop, and, even if the coffee had been essential to the service of the 
engineer, the plaintiff knew he could get it in a few minutes with the 
train at a standstill. As a reasonable human being, the plaintiff was 
bound to know that it was a personal and not a railroad service 
required of him, that it was of small consequence even as a personal 
service, and yet required the taking of a great peril. Under these 
circumstances the plaintiff can not be heard to say that the engineer 
issued the order under the authority conferred on nim by the railroad 
company. Under this view the nonsuit must be sustained without 
respect to the question of contributory negligence; but, even if the 
order had been within the scope of the engineer's authority, the 
plaintiff would be precluded from recovery because of his contributory 
negligence. 
On this point we consider, first, the effect of the rule of the com- 
pany forbidding its employees to jump from a moving train. In 
Jarson v. So. Ry. Co., 68 S. C. 55, 46 S. E. 525, the court refused to 
hold it to be contributory negligence as a matter of law for a brake- 
man to go between cars to couple them, in obedience to the order of 
the conductor, though a rule of the company forbade sueh a risk. 
The doctrine was reaffirmed in Wilson v. Kailway Co., 73 S. C. 481, 
53 S. E. 968. At the argument defendant's counsel insisted oti the 
distinction as vital that in those cases the orders were gjiven hy ' the 
conductor, the recognized representative of the master in cdhtrolof 
the train, while the engineer is a subordinate. While we are not 
inclined to review the cases of Carson v. Railway Co., 68 S. C. 55, 
46 S. E. 525, and Wilson v. Railway Co., 73 S. C. 481, 53 S. E. 968, 
we are still less inclined to extend their application. It concerns the 
public safety that courts should not sanction the attempts of em- 
ployees of railroad companies to waive or disregard any of the rules 
adopted for the protection from injury of the employees themselves, 
as well as passengers. The rule that the fireman shall obey the 
engineer is manifestly limited by the other rule that the fireman shall 
refuse to obey an order which exposes him to known danger. Yet 
the rule which requires an employee to refuse to obey an order which 
exposes him to danger can not be taken literally, for the occupation 
is intrinsically one of peril, and obedience to orders absolutely neces- 
sary, for the conduct of the business involves a degree of danger. 
The true meaning of the rule is that the employee must refuse to 
obey orders known to him to be dangerous beyond the peril to be 
regarded reasonably incident to his employment. 
' In this case, however, the plaintiff testified that, while he had 
undertaken to read all the rules, he had not reached those forbidding 
employees to jump off moving cars, and requiring them to disobey 
all orders which would expose them to danger. It appeared from the 
evidence that the rule book was given to the plaintiff some time in 
1904, but it does not appear how long he had it before the accident 
in August of that year. The court could not say as a matter of law 
that the time was long enough to justify the inference that the plain- 
tiff should have known the rules. His ignorance of them, and con- 
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sequent failure to obey them, can not as a matter of law be imputed 
to aim as negligence. If he knew those rules of caution, or would 
have known them by the exercise of reasonable diligence, then he 
could not recover, because his act was in direct violation of them; 
but the court could not decide this issue, because the evidence left 
room for more than one inference. 

But aside from the company's rules of caution above mentioned, 
the plaintiff could not stupidly, recklessly, or even carelessly obey 
an order of the engineer requiring him to do an obviously dangerous 
act, and hold the defendant responsible for a resulting injury. For 
in doing so he would be guilty of contributory negligence. The 
remaining inquiry is whether the plaintiffs act was of this character. 
To show contributory negligence, it is not sufficient that the employee 
receiving the order should have misgivings and believe the set 
required to be hazardous, unless the danger is so imminent and 
obvious that a man of ordinary prudence would not incur it. If 
there is ground for reasonable difference of opinion as^ to the danger, 
the servant is not bound to set up his judgment against that of his 
superior, whose orders he is required to obey ; but he may relv on the 

J'udgment of such superior. The matter is thus well stated by Mr. 
Tustice Holmes in McKee v. Tourtellotte, 167 Mass. 69, 44 N. E/1071, 
48 L H. A. 542: "When we say that a man appreciates a danger, 
we mean to say that he forms a judgment as to the- future, and that 
his judgment is right; but if against this judgment is set the judg- 
ment oi a superior, one to whom, from the nature of the callings of 
the two men and of the superior's duty, seems likely to make the 
more accurate forecast, and if to this be added a command to go on 
with the work and to run the risk, it becomes a complex questionof 
the particular circumstances whetner the inferior is not justified as 
a prudent man in surrendering his own opinion and obeying the com- 
mand. The nature and degree of the danger, the extent of plaintiffs 
appreciation of it, and the exigency of the work, all enter into con- 
sideration, and no universal rule can be laid down." The numerous 
authorities sustaining this statement of the law are collated in the 
note in Houston, etc., Ry. Co. v. De Walt, 97 Am. St. Rep. 877. 

Whether it is negligence to jump from a slowly moving train is a 
question for the jury, and the court will not hold it to be contributory 
negligence as a matter of law. To take the case from the jury it 
must clearly appear that the train was going at such a high rate of 
speed that it was in fact obvious to the plaintiff, or would have been 
obvious to any reasonable man, that injury would probably result 
from jumping. (Creech v. Railway Co., 66 S. C. 533, 45 S. E. 86; 
Gyles v. Railway Co., 79 S. C. 176, 60 S. E. 433; Northern Pac. R. B. 
Co. v. Egeland, 163 U. S. 93, 16 Sup. Ct. 975, 41 L. Ed. 82.) In the 
last case, and in others decided on its authority, the fafct that the 
plaintiff jumped at the direction of his superior was held to be an 
important consideration. Here, it is true, the order was given by 
the engineer; but, even regarding it within the scope of the engineers 
authority, there was no emergency, and nothing of consequence to 
be accomplished, ami the plaintiff testified that he regarded the jump 
from the train so dangerous that he twice refused to take the risk. 
There was in fact great peril in making the jump, full appreciation of 
the danger by the plaintiff, who had been in the railroad business a 
long time, and no exigency or emergency of any kind. On this poifl* 
the case falls under the case of Smith v. Railway Co., 80 S. G h •* 
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S. E. 205, where a demurrer was sustained on the ground that the 
plaintiff had alleged in the complaint that he jumped from a moving 
train when he knew the act was dangerous. 

There is no view of the law under which a verdict for the plaintiff 
could be sustained, and the nonsuit was properly granted. 



Employers' Liability — Disobedience of Rules — Direct 
Orders — Contributory Negligence — Crawford v. Southern Railway 
Company, Supreme Court of North Carolina, 64. Southeastern Reporter, 
page 589. — Lee P. Crawford sued as administrator of the estate 
of Robert Lytle to recover damages for the death of the latter, 
caused, it was alleged, by the negligence of the employing company. 
Lytle was a brakeman and was fatally injured while attempting to 
mount the pilot of a moving locomotive, in violation of the rules 
of the company and of repeated specific orders of his superiors. The 
judgment of the lower court had been in favor of the plaintiff, from 
which the company appealed and secured a reversal with orders for a 
new trial. The grounds for the reversal and the rules of law appli- 
cable in cases of this nature are set forth in the following portion of 
the opinion of the court, which was delivered by Judge Brown: 

There was evidence on the part of the plaintiff tending to show that 
the intestate mounted the pilot on the engineer's side, and that the 
step on this side of the pilot was loose and gave way, and that the 
intestate fell to the ground and was injured and shortly thereafter 
died. There was evidence that the rules and regulations of the 
defendant forbid employees to mount the pilot while the engine is 
in motion, and there was also evidence that these rules and regula- 
tions were frequently disobeyed by the employees who were accus- 
tomed to mount the pilot while the engine was running. The 
defendant contended that, according to the evidence in the case, 
the intestate had personally received specific orders not to mount 
the pilot of the engine while moving, and that the violation of such 
orders was the proximate cause of his death. In order to present 
this view, defendant in apt time handed up several similar prayers 
for instruction, one of which is as follows: "If the jury find from the 
evidence that Robert Lytle had been ordered by the conductor in 
charge of the train, or the yardmaster in directing his work, not to 
mount the pilot wnile the engine was in motion on the track, and 
you further find that he did mount the pilot or attempt to mount it 
while the engine was in motion on the track, and that in consequence 
thereof lost his footing and fell, and by reason thereof sustained the 
injuries which resulted in his death, then it is your duty to answer 
the first issue, * No/ although you may find that the step on the pilot 
was defective." His honor gave the prayer, but added these words: 
"Unless you shall find under the charge heretofore given that the 
rule was waived or abrogated." 

We are of opinion that his honor erred in making such additions to 
the prayers. The defendant was entitled to have the instruction 
given without the added words. This is not a question of the abro- 
gation of a rule by such long-continued violation of it that it becomes 
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obsolete. The question involved is the right of the defendant to 
exact of its brakeman obedience to the specific orders of his superiors 
given in good faith and meant to be obeyed. Assuming that the 
defendants rule forbidding its employees from mounting the pilots 
of moving engines has been violated so long that it may be regarded 
as in abeyance, that did not deprive the defendant of its right to give 
specific orders to its employee^ and to insist on obedience to them. 
If the company is to be deprived of this right, then there is an end to 
all discipline. The evidence upon which the prayer was based is 
clear and uncontradicted. 

Assuming that the intestate was compelled to mount the engine's 
pilot in order to perform his duty (wnich is denied), he was not 
compelled to mount it when the engine was running. It was his duty 
to get on it before it started. Had the intestate done so, he would 
not have been run over, although the step had given way. We have 
recently said that it was the duty of railway companies to frame rules 
for the protection of its employees not only to protect them from the 
carelessness of their fellow-servants, but to guard them as far as 
practicable from their own carelessness as well. We have here such 
a rule well calculated to guard the brakemen and switchmen from 
their own recklessness, which is the usual result of constant exposure 
to danger. It is said that the rule had been violated so much that it 
was in abeyance. Assuming that to be so, it can not be denied that 
the defendant had a right to revive the rule and enforce it. That is 
what the conductor and the engineers were endeavoring to do in 
regard to the intestate, for the evidence shows that these orders 
were given repeatedly, and almost up to the very time of the accident 
This court has repeatedly said that, where the injury to the servant 
is occasioned by nis disobedience to the orders of tne master, such 
disobedience is the nroximate cause of the injury and bars recovery. 
Stewart v. Carpet (Jo., 138 N. C. 64, 50 S. E. 562, and cases cited. 
In that case Mr. Justice Walker well says: "When he chose to disre- 
gard the instructions he had received and do the work in his own way, 
the resultant injury to himself will be referred to his own negligence 
or willful disobedience, as its proximate cause, and not to any fault of 
his employ er." There being no evidence that the orders given to the 
intestate by the conductor and engineer, under whose control he 
worked, were in any way revoked or modified, his honor erred in not 
giving the instructions as prayed. The additions he made were 
unwarranted. 



Labor Organizations — Trade Agreements — Power op Com- 
mittees to Contract — Acts op Voluntary Associations— A. B. 
Barnes <& Co. et al. v. Berry et al., United States Circuit Court of Ap- 
peals, Sixth Circuit, 169 Federal Reporter, page 225. — This case was 
before the court of appeals on an appeal from a decision rendered in 
the circuit court for the southern district of Ohio, reported in 157 Fed- 
eral Reporter, page 883. (See Bulletin of the Bureau of Labor, No. 
76, page 1019; also Bulletin 74, page 259.) The action involved the 
validity of an alleged contract between committees of the United 
Typothetre of America, which is an international association made up 
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of employing printers of the United States and Canada, and a similar 
association made up of pressmen and feeders and other assistants of 
the pressmen. The United Typothetee had as members local associ- 
ations which in turn were composed of firms, corporations, and indi- 
vidual persons engaged in the printing trade. The employees' asso- 
ciation was likewise constituted of local associations made up of the 
workmen resident in different localities, and is known as the " Inter- 
national Printing Pressmen and Assistants' Union. " Not all the em- 
ployers belonging to the TypothetaB had in their employ members of 
he Union, while, on the other hand, many of the employees were 
engaged in work for others than members of the Typothetee, but to a 
large extent it was true that members of the two associations were 
engaged in the reciprocal relations of employer and employee. 

As representative of each international association there were five 
officers — a president, three vice-presidents, and a secretary-treasurer — 
these five constituting a board of directors of their respective associ- 
ations. The question in controversy was as to the validity of an 
alleged contract entered into by the respective boards with reference 
to certain conditions of employment. This contract was said to have 
been entered into on January 8, 1907, and covered terms of employ- 
ment, including hours constituting a week's work and the matter of 
the open shop. According to its terms a fifty-four-hour week was to 
prevail until January 1, 1909, while during the remainder of the con- 
tract, i. e., until May 1, 1912, forty-eight hours should constitute a 
week's work. These provisions were ratified by the meeting of the 
Typothetee, but rejected at a meeting of the workingmen's union. 
It had been understood at the time of the first meeting of the boards 
that the power of the representatives of the Typothetse was largely 
advisory and that any contract or agreement that they might make 
would be valid only after ratification by the international association. 
The representatives of the Union, however, claimed and were under- 
stood to have power to make a valid and binding contract, and it was 
on this basis that the proceedings were carried out. 

At the hearing in the circuit court the contention that there was a 
valid contract was supported by the appellants in the present case, 
A. R. Barnes & Co., in behalf of the Typothetee. It was also their 
contention that they were entitled to an injunction against the offi- 
cers and members of the workingmen's union to prevent a violation 
of this alleged contract. With reference to both these points, the 
decision of the court was adverse to the contentions of the com- 
plainant and the bill was dismissed. This appeal was taken to secure 
a reversal, if possible, of that judgment, in which, however, the 
appellants were not successful, the court of appeals taking the same 
view as was held by the lower court. Further facts appear in the 
16762— No. 84—10 18 
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opinion of the court, which was delivered by Judge Cochran. The 
opinion is quite lengthy f but deals largely with details of fact which 
are of interest only as leading up to the conclusion that the authority 
of the board of the workingmen's union is restricted to the making 
of a tentative agreement, and it was on the basis of such a conclusion 
that the decision of the court rested. The opinion is, in part, as 
follows: 

Now, as stated, there is a controversy as to whether the appellants 
were entitled to the relief they sought, or any part of it. even though 
it be conceded that there was the contract as claimed oy appellants. 
This phase of the case presents very interesting and possibly novel 
questions for decision- In order to dispose of them it would have to 
be settled just who the contract was really between. Nominally it 
was between the two international associations. But really it could 
not have been so, because each of said associations lacked juristic 
personality. So far as there was any real contract at all, it must have 
keen between the individual members of the different local associa- 
tions. If so, this gives rise to the question whether it was a contract 
between all the members of the Typothetee, whether thev have any 
members of the Union in their employ or not, on the one side, and all 
the members of the Union, whether they are in the employ of the 
members of the Typothet» or not, on the other, opening and letting 
in individuals as they become members of either organization and 
also opening and letting out such members thereof as might withdraw 
or be expelled therefrom; or was the contract limited to members of 
the Typothetae who might have members of the Union in their employ 
on the one side, and members of the Union who might be in the em- 
ploy of members of the Typothet» on the other? If it were either, 
it would seem to be a joint contract on each side. The theory of 
appellants' case would seem to be that it is neither; for, if it was such, 
then the right of the members of the Typothetee who were parties to 
the contract being joint, it might be t&ougbt that to a suit brought 
to protect the contract from invasion all of them were iiidispensaWe 

Earties plaintiff, and, though some might sue for all, as the suit was 
mited to those who were not citizens of Ohio, the lower court was 
without jurisdiction, and the bill should have been dismissed for want 
of it, and not on the merits. To meet this view it would seem that 
the theory of appellants' case must be otherwise, to wit, that, though 
formally the contract was between the two international associations, 
it was really a separate contract between each member of the Ty- 
jK)thctae who had members of the Union in his employ on the one 
side and the members of the Union in his employ on the other; or 
rather, that the provisions of the contract, upon its being entered into, 
became torms of the separate contracts of employment between ekh 
member of the Typotheta and the members of the Union in his em- 
ploy. So taking* the contract really to have been, there can be said 
to lie no question as to the jurisdiction of the lower court. AH mem- 
bers of the Tvpothctae who nad members of the Union in their employ 
were not indispensable parties plaintiff to the suit, and if any question 
can be made as to the right of some to sue for all of a limited number 
thereof — i. e., all not citizens of Ohio — or as to their suing for members 
of the Typothetas who had no members of the Union in their employ, 
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it is not a question affecting jurisdiction. On such theory of the case 
an authority in support of the jurisdiction of the lower court and the 
right of a portion or the Typothet© who had members of the Union 
in their employ may be found in the case of Bacon u. Robertson, 18 
How. 480, 15 L. Ed. 499. This theory of the real nature of the alleged 
contract and of appellants' case is a reasonable one, and without more 
we accept it as correct and dispose of the appeal on that basis. 

As to whether otherwise appellants were entitled to the relief they 
sought, assuming that such contract was entered into by the two 
associations, which has been much discussed by counsel, we do not 
find it necessary to consider, as we are constrained to hold with the 
lower court that no such contract was entered into, and hence pass 
it by. The alleged contract, as stated, was executed on January 8, 
1907. It was signed on that date in the name of each association by 
its board of directors; the third vice-president of the Union not 
signing. It wad understood at the time of the signing that the board 
ofdirectors of the Typothet® had no authority to make a binding 
contract on its behalf, and the signing so far as it was concerned was 
expressly made subject to ratification by that association. A meet- 
ing thereof was held thereafter on February 2, 1907, at Pittsburg, 
for the purpose of ratifying the action of its board of directors, and 
at that meeting that action was ratified. The board of directors of 
the Union, at the time of the signing of the contract, claimed to have 
authority to make a binding contract on its behalf, and by their 
action attempted to do so. The third vice-president refused to sign 
it because or -the open-shop clause therein heretofore referred to. 
Otherwise he sanctioned the contract, and it must be held that he 
was willing to its execution, and so far as he had power he author- 
ized its execution. He was simply unwilling to attach his name 
thereto. There is no question that the board of directors of each 
association sincerely believed that the board of directors of the Union 
had full authority to make a binding contract on its behalf. In this, 
however, we believe they were mistaken, and it is for this reason that 
the lower court and we likewise hold that there was no such contract 
entered into between the two associations. Their authority, like 
that of the board of directors of the Typotbetee, was simply to nego- 
tiate a contract on behalf of the Union with the Tyj>othet», and such 
contract had to be ratified by the Union association before it was 
binding upon it. The sole authority which the board of directors of 
the Union had to act on behalf thereof was because of action taken 
by it at its annual meeting held in June, 1906, preceding the date of 
tne execution of the contract at Pittsburg, Pa. ; and the sole evidence 
of that action upon which our conclusion can be based is the minutes of 
the proceedings of that meeting published in the American Pressman, 
the official oigan of the Union, in its issue of September, 1906. This 
case here hangs upon a true construction of that action as thus 
evidenced. 

A transaction or expression of a thought whose true nature or 
meaning is in question and sought to be determined is, like a jewel, 
seen at its best in its setting; and a part of the setting of a transac- 
tion or expression of a thought is the history that lies behind it and 
out of which it has come. Before stating, therefore, what that 
action of that meeting of the Union was, and attempting to construe 
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it, the steps leading up to it should be presented, and that chrono- 
logically. To do so will lengthen somewhat this opinion and tend 
to make it tedious; but the matter we have in hand is to demon- 
strate that the board of directors of the Union were in error in 
their construction of their authority. They and the members of the 
Typothette, who also sincerely believe that they had authority to 
make a binding contract, are intelligent men and capable of appre- 
ciating the reasonableness of the position taken here, and it will serve 
the ends of justice to so present the matter that they may do so. • 

The contract in question is not the first contract entered into 
between the two associations. At the time it was signed, as hereto- 
fore stated, there was a binding contract in existence between them 
which would expire May 1, 1907, when it was to begin to operate. 
That contract had been executed March 25, 1903. It had been 
executed on behalf of both associations by its board of directors. 
Before that execution, to wit, in July, 1902, under authority of both, 
it had been negotiated by the two boards. After this, to wit, at its 
annual meeting in September, 1902, this contract so negotiated was 
ratified by the Typothetae and its final execution was then author- 
ized ; and subsequent to such ratification it was submitted to a ref- 
erendum of the Union, by which it was ratified and its final execution 
authorized. On each side, then, no binding contract was executed 
until t^e action of its board of directors was ratified. The Typoth- 
etae as to the contract in question gave its board of directors no 
greater authority than it hact given them in the first instance, to wit, 
to negotiate it, and it did not become binding until ratified. If, 
then, the Union gave its board authority to make a contract bind- 
ing without being reported back and ratified, it did more than it had 
done in the first instance, and that in the face of the fact that the 
Typothetie had not given such authority to its board or without 
conditioning their authority so to act on similar authority being 
conferred by the Typothet®. The contract so negotiated and exe- 
cuted, which was the first contract entered into by the two associa- 
tions, contained exactly the same provision as the one in question 
as to strikes, boycotts, and lockouts. It contained substantially 
the same provisions in relation to disputes between local associations. 
The contract in question made some additions and changes in the 
subordinate provision relating to this main provision. The provi- 
sion in relation to hours of work contained therein was as follows, 
to wit : 

"It is expressly agreed that during the life of this contract fifty- 
four hours shall constitute a week's work." 

The only material difference between the two contracts, then, was 
in relation to the hours of work; the first contract providing for 
nine hours a day or fifty-four hours a week, and the one in question 
for the same hours until January 1, 1 909, and thereafter during its 
life for eight hours a day or forty-eight hours a week. So much, 
then, as to the first contract, the manner of its execution, and its 
provisions. 

The court then reviewed the acts and correspondence of the two 
parties in interest up to June, 1906, which are summarized in the fol- 
lowing paragraph: 
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This is all that transpired between the two associations in relation 
to the matter in hand prior to the June convention, 1906, of the Union 
at Pittsburg, at which the action was taken which it is claimed by 
appellants amounted to conferring on its board power to make a bind- 
ing agreement with the Typothet» in renewal of the then existing con- 
tract. That contract had nrst been negotiated and then ratified before 
finally executed. The Union had taken up the matter of arranging 
for an eight-hour day without reference to a renewal of that contract, 
and the resolution adopted in relation thereto provided that whatever 
arrangement was made should be reported to the succeeding conven- 
tion. ^ The Typothetae had refused to consider the eight-hour day. 
Nothing had been said or done iq its behalf, indicating that at any 
time it would agree thereto. The matter of renewal of the contract 
was brought up oy the Typothet®, and not by the Union, and its only 
suggestion in regard thereto was that a committee be appointed on 
both sides "to consider the renewal." It was not contemplated by it 
that the committee appointed in relation thereto on either side should 
have authority to execute a binding agreement in renewal of the exist- 
ing contract. So far as it was concerned, it was not contemplated that 
any course should be pursued different from what had been followed 
in connection with that contract. 

The proceedings of the convention of the Union were then ex- 
amined in considerable detail, the court reaching the conclusion 
that they did not go beyond previous action in the matter of con- 
ferring authority upon the board to make binding contracts, say- 
ing that: 

The action of the Pittsburg convention of June, 1906, of the Union 
amounted, therefore, to this and nothing more. It thereby declared 
itself in relation to tne eight-hour day and made provision for a fund 
to pay strike benefits in case it should thereafter determine to strike 
to secure such a day; and it instructed its board of directors to secure 
from a like committee of the Typothetae a declaration of its position as 
to the eight-hour day in connection with an agreement to renew the 
existing contract between the two associations in so far as it did not 
cover the length of the work day. If such is the extent of its action, 
it follows that the Union's board had no authority to execute the con- 
tract in question, on behalf of the Union. Of course, the board was 
to report back to the next convention what it so obtained for its con- 
sideration. This followed as a matter of course, without anything 
being said expressly on the subject. 

It is true tnat it further follows from this that no provision was 
made to govern the relations between the two associations after May 1, 
1907, when the existing contract would expire, and none could be made 
unless a convention of the Union, as well as of the Typothetse, were 
called in advance of their regular time of meeting; that of one being 
in June and the other in September. But the Union had its heart set 
on the eight-hour day. It is plain that it was unwilling to continue 
amicable relations with the Typothetro, except under an agreement 
that the eight-hour day should begin within what it considered to be a 
reasonable time. So far as it was concerned, the parting of their ways 
had come, except on these terms. The Typothetae had not up to this 
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time indicated in any way its willingness to come to an < 
day. So far as it had expressed itself, it had been againsf coming 
thereto. There was. thereto re, not much occasion for the Union being 
desirous or even willing to make provision for a new contract between 
the two associations to begin at the expiration of the old. All thtt 
was to be expected of it from its standpoint was an indication of ite 
willingness to enter into a new -contract with the Typothet® if it 
would first declare that it would agree to an eight-hour clay; and that 
is practically what it did, and all it did. 
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REVIEW OF LABOR LEGISLATION OF 1908 AND 1909. 

BT LINDLEY D. CLARK, A. M., LL. M. 

INTRODUCTION. 

The Twenty -second Annual Report of the Commissioner of Labor 
presented a compilation of the labor laws of the United States and 
of the various States and Territories in force at the close of the year 
1907. The text of these laws was in the main reproduced in full, 
though those relating to a few subjects were presented in the form of 
digests and summaries (see pages 15 to 118 of the above-named 
-report). The publication of current legislation in successive issues 
of the Bulletin of the Bureau has been discontinued, and enactments 
of the legislatures of 1908 and 1909 coming under the head of labor 
laws are published in the present Bulletin, making it, in effect, a 
supplement to the Twenty-second Annual Report. Any labor laws 
that may have been passed by the legislature of the Philippine 
Islands of 1909 are omitted, because their session laws were not avail- 
able. Laws similar to those digested and summarized in the Twenty- 
second Annual Report have also been omitted for the most part in 
this Bulletin. It is the purpose of the present article to present in 
the form of a brief review the principal points of the labor legisla- 
tion of the past two years, showing the changes in previous laws 
and indicating the trend of new or additional legislation. 

As is natural to expect, there is a constant tendency toward uni- 
formity in the legislation on any given subject, as well as toward the 
attainment of a generally higher standard. The effects of such a 
tendency may be observed in the legislation now under review, notably 
in connection with legislation on the subject of the liability of em- 
ployers for injuries to their employees, child and woman labor, 
safety appliances on railroads, wage assignments, and employment 
offices both public and private. 
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In three States (Massachusetts, chap. 514, (*) Michigan, No. 285, 
and NeW York, chap. 36) the legislatures of the current year 
revised and codified the labor law of the respective States, the first 
and last completely and the second to a less extent Comparatively 
few changes were made in connection with these codifications, the 
work being principally that of consolidation. The changes made, 
where material, are noted under the proper heads under which 
the laws generally have been considered. 

COMMISSIONS. 

Laws of a temporary character were enacted in several States, 
in the years under consideration, providing for commissions on sub- 
jects directly connected with labor, the duties of such commissions 
being either to investigate the conditions of labor in some designated 
field and report thereon, or to draft laws to regulate employment in 
certain industries, or both. The subject of the liability of employers 
for injuries to employees and the proper compensation for such inju- 
ries was referred to such commissions in the States of Minnesota 
(chap. 286, 1909) and New York (chap. 518, 1909). In Minnesota 
the governor was directed to appoint a commission of three members, 
one an employer, one an employee, and the third a man " learned in 
the law," this commission to make investigations and recommenda- 
tions looking toward the provision of a system of compensation for 
injuries to employees. The New York commission is comprised 
of fourteen persons, six of whom are appointed by the governor, three 
by the president of the senate from the membership thereof, and five 
by the speaker of the assembly from the lower legislative branch. This 
commission is charged with the duty of investigating the operations 
of the employers' liability law of the State, the working of similar 
laws of other States and countries, and the causes of accidents to em- 
ployees, with a view to recommending legislation. The subjects of 
unemployment and of a better distribution of labor were also directed 
to be considered by this commission. In the same State another com- 
mission was appointed (chap. 210, 1908) for the purpose of investi- 
gating the condition, welfare, and industrial opportunities of aliens 
within the State. 

A commission whose duty it is to recommend laws providing for 
the health, safety, and comfort of employees in factories, mercantile 
establishments, mills, and workshops was provided for by the legis- 

References are, in most cases, to the serially numbered chapters or acts as 
published in the volumes of the session la\^s for the year. For a few States, 
however, references are to the page of the volume of laws, there being no con- 
secutive numbering of the acts. The enactments of the Wisconsin legislature 
are arranged under section numbers, as of the Annotated Statutes of 1896. 
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lature of Illinois (joint res., p. 104, 1907-8) . This commission consists 
of three employers, three employees, one man learned in the law, one 
a physician or a person familiar with the standards of sanitation, and 
one a representative citizen who is neither an employer nor an 
employee. 

The regulation of working conditions in mines is the subject re- 
ferred to commissions appointed under provisions of laws enacted 
by Arizona (chap. 36, 1909), Illinois (p. 55, 1909), and Ohio (p. 321, 
1908). These commissions are to investigate the physical conditions 
controlling in mine labor and to propose laws for the better protec- 
tion of those engaged therein. In this connection may be mentioned 
a direction given to the state geological, topographical, and agri- 
cultural survey of Kentucky (chap. 63, 1908) to investigate the sub- 
ject of mines, gases, coal dusts, etc., so far as the means of the survey 
might permit. More general was the direction to the state board of 
health of California (chap. 59, 1909) to investigate the effect of em- 
ployment on health. 

EMPLOYEES' LIABILITY. 

An unusual degree of attention has been given of late to the sub- 
ject of liability of the employer for injuries to his employees, result- 
ing mainly in the enactment of laws patterned on the general model 
of the British employers' liability law of 1880. This law had 
already been followed with varying degrees of closeness in seven 
jurisdictions of the United Stat&. Laws of this nature, restricted 
in their application to common carrier railroad companies, were 
enacted in Michigan (No. 104, 1909) and in Texas (chap. 10, 1st 
extra sess. 1909) ; while laws of more general application were 
passed by the legislatures of Idaho (p. 34, 1909), Maine (chap. 258, 
1909), New Jersey (chap. 83, 1909), and the Philippine Islands (No. 
1874, 1908). These laws generally require a notice of the intention 
to bring suit to be given within periods varying in length from 
sixty to one hundred and fifty days, though the Michigan law merely 
prescribes that action must be commenced within two years from the 
time the cause thereof accrued; in the other States the period of 
limitation is one year. The common-law rights of injured em- 
ployees are not affected, but the employer, under most of these laws, 
will not be allowed to offer the defenses of assumed risk and con- 
tributory negligence where there is a violation of any protective 
statute enacted for the benefit of employees. 

Restrictions of the use of the customary defenses of employers in 
suits for damages by injured employees, i. e., fellow-service, assump- 
tion of risks, and contributory negligence, appear in a number of 
acts besides those above noted. Within this group are laws of 
Georgia (p. 160, 1909), Iowa (chaps. 124, 219, 1909), Massachusetts 
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(chaps. 553, 1908, and 363, 514, 1909), Mississippi (chap. 194, 1908), 
Ohio (p. 25, 1908), and South Dakota (chap. 117, 1909). The 
defense of fellow-service is abrogated by the Georgia statute in 
cases where the negligence of the company or any of its employees 
occasions a defect or insufficiency in any of its equipment whatever, 
by reason of which an employee suffers injury. This law is supple- 
mental to an earlier enacted liability law of the State, Georgia hav- 
ing been the first of the United States to enact a law of the type of 
the British statute mentioned above. Of the Massachusetts statutes 
named above, the first two amend the law of that State, the first by 
prohibiting the defense of fellow-service in connection with the 
operation of elevated railways, cars, and trains, the same as in the 
operation of railroads generally ; while the second extends the abro- 
gation of this defense to cases where injury is caused by any locomo- 
tive, car, or train by reason of the negligence of any other employee of 
the corporation and not merely of those in charge of such equipment, 
as before. The Mississippi statute extends to employees of other 
corporations and individuals using engines, locomotives, or cars of 
any kind propelled by steam, electricity, gas, gasoline, or lever power, 
and running on tracks, the same rights as are enjoyed by employees 
of railroad corporations under an earlier law, by the abrogation of 
the defense of fellow-service in actions for injuries. The Ohio law 
abolishes the defense of fellow-service in actions for injuries caused 
by the operation of trains, engines, or care. 

The defense of assumed risks is taken away by the Georgia statute 
above cited in cases where the employer has failed to comply with 
statutes enacted for the safety of employees, if such failure con- 
tributed to the injury or death of the employee. The first of the 
Iowa statutes above cited includes a provision of like effect, while 
the second deprives the employer of this defense where he had 
knowledge of the defect causing injury, if it was his duty to remedy 
such defect, unless the injured employee was charged with the duty 
of making repairs. The Massachusetts statute of the current year 
cited above does not permit the defense of assumed risks where 
injury is caused by a defect which is not remedied within a reason- 
able time after report thereof; practically the same provision is con- 
tained in the South Dakota statute cited. The Ohio law declared 
the liability of railroad companies for injuries caused by defects in 
rolling stock, tracks, machinery, or appliances, proof of such defect 
being presumptive evidence of the employer's knowledge thereof; 
this statute further provided that the employee does not assume the 
risk of injury by reason of such defects, though continuing in serv- 
ice with knowledge thereof. 

Contributory negligence as a defense is also abrogated by the law 
just mentioned in the situation indicated therein, as it is by the laws 
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of Iowa and of Georgia in cases where the injury is due to the 
employer's failure to comply with the statutes providing for safety. 
A doctrine of comparative negligence, according to which the con- 
tributory negligence of the employee is compared with the negli- 
gence of the employer, and in cases where the latter preponderates 
proportionate damages are awarded to the injured employee, has 
received considerable support in legislation of recent years. Of the 
laws mentioned above, those of Texas, Iowa, and Ohio embody this 
principle; and the Georgia statute contains it in a somewhat modi- 
fied form. According to this statute lack of ordinary care on the 
part of the employee destroys his right to recover, though where 
death results from injury the burden of proof is on the employer to 
show that he exercised ordinary and reasonable care and diligence. 
Contributory negligence of an employee not amounting to a failure 
to exercise ordinary care will not defeat recovery for an injury due 
to the employer's negligence, though such contributory negligence 
will operate to diminish the amount of damages awarded by the 
jury. 

Contracts of waiver are prohibited by this statute of Georgia, 
though an employer who has contributed to an insurance or benefit 
fund is entitled to a set-off corresponding to his contribution; such 
contracts are prohibited also by the statutes of Iowa and of Texas 
mentioned above, while a statute of Ohio (p. 71, 1908) and one of 
Maine (chap. 33, 1909) contain only this provision, the law of the 
former State relating only to railroad companies. 

The idea of compensation for injuries was embodied in the act of 
the federal Congress of May 30, 1908, an amendment thereto (chap. 
179, 1908-9), allowing the Isthmian Canal Commission to grant 
compensation to injured employees under its own rules for not 
more than thirty days per annum. The legislature of Massachusetts 
(sec 136, chap. 514, 1909) authorizes employers to submit to the state 
board of conciliation and arbitration for approval plans for the com- 
pensation of injured employees. It is made lawful for employers 
to enter into contracts with their employees, under approved compen- 
sation plans, by which the employer is released from other liability 
than that provided for in the plan. 

A state cooperative insurance fund for miners and mine laborers is 
arranged for under the provisions of an act of the Montana legisla- 
ture (chap. 67, 1909). This act provides for contributions by em- 
ployers on the basis of the tonnage of coal mined each month, em- 
ployees contributing 1 per cent of their gross monthly earnings. The 
fund thus formed is to be controlled by state officials, payments on 
death to be paid to dependents in the amount of $3,000. Provision is 
also made for injuries causing permanent disability by the payment 
either of monthly allowances or of a lump sum, such sum not to 
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exceed the amount specified as a death indemnity. Commencement 
of a suit at law to recover damages for injuries operates as a for- 
feiture of the right to benefits under this act. 

Coming within this class of laws is one enacted by the Wisconsin 
legislature of 1909 (sec. 1950d) prescribing the basis of valuation for 
reserves in industrial sickness and accident insurance policies, the law 
being applicable to ordinary insurance, annuities, and sickness in- 
surance. 

ACTIONS FOR PERSONAL INJURIES. 

A number of States amended their laws on this subject, which is of 
too general a character to be classed strictly as labor legislation, but 
the rights given by these laws are of such importance in connection 
with the recovery of damages for injuries caused by industrial acci- 
dents that they can not be overlooked entirely in this connection. 
In several of the employers' liability laws mentioned above specific 
provision is made for the rights of surviving dependents of employees 
whose death was caused by accident. A statute of Indiana (chap. 98, 
1909) changes its law governing mine accidents by giving to the per- * 
sonal representative the right to sue, instead of to the widow^child, 
or other dependent in person. This act fixes the amount recoverable 
at a maximum of $10,000, the recovery to be for the exclusive benefit 
of the widow, children, or next of kin. A South Dakota statute 
(chap. 301, 1909) fixes the same recovery and otherwise extends and 
particularizes the provisions of law applicable in such cases. The 
New York law on this subject is amended by adding a provision 
authorizing the appointment of an administrator to bring suit for 
injuries causing death, in cases where an executor under a will refuses 
to bring such action (chap. 221, 1909). 

ACCIDENTS. 

Reports of accidents in factories and mercantile establishments in 
the State of Connecticut are to be made to the factory inspector 
(chap. 150, 1909), who may investigate the causes and results of the 
accidents. The records are to be confidential, and no inspector may 
be a witness in a suit for damages unless he was present when the 
accident occurred. The Kansas statute (chap. 119, 1909) requires a 
report to the factory inspection department of accidents occurring 
in factories and other industrial establishments, and on railroads, 
public works, etc., where such accident causes loss of life or serious 
personal injury and is the result of u defects or faults in machine 
appliances, tools, scaffolding," etc., or of the motive power. So ^ 
as appears, it is left entirely with the employer to decide whether or 
not any given accident is caused by reason of such defects. Fa * 01 ? 
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inspectors may investigate, but no facts reported to them under the 
act may be used as evidence in any trial. 

Laws requiring the reporting of accidents on railroads were en- 
acted in California (chap. 312, 1909), Michigan (No. 300, 1909), 
South Dakota (chap. 75, 1909), Vermont (No. 116, 1908), and Wash- 
ington (chap. 93, 1909). These reports are to be made to the rail- 
road commissions of the various States, which may conduct investi- 
gations; in Vermont these may be public if deemed necessary. The 
Michigan and South Dakota commissions may order such changes 
as they deem advisable to avoid the recurrence of accident. In 
Indiana, railroad companies are to provide for accidents by furnish- 
ing every train run on their tracks with a medical emergency case. 
(Chap. 90, 1909.) 

Statistics of accidents are to be furnished to the employees' com- 
pensation commission of Minnesota (chap. 234, 1909) and to the 
commissioner of labor of the same State (chap. 235, 1909), the data 
to include occupation, causes, nature, extent, wages, defenses, costs, 
damages obtained, or other mode of settlement, etc. Under the law 
first noted, reports are to be made by indemnity, casualty, and em- 
ployers' liability insurance companies, while the reports to the com- 
missioner of labor are to be made by employers. 

NEGLIGENCE OF EMPLOYEES. 

The negligence of employees of common carriers was the subject 
of legislation in Porto Rico (p. 92, 1908) and in Washington (sees. 
274, 277, 280, 281, chap. 249, 1909). The law of Porto Rico extends 
the application of a former law, providing for the punishment of 
certain employees of railroad companies who caused death by their 
negligent acts, to the operation of steamboats, and also to other 
classes of persons than those named in the earlier law, including 
train dispatchers, telegraph operators, and other persons charged 
with the duty of dispatching or directing the movements of cars, 
trains, etc.; punishment is also provided for causing nonfatal in- 
juries. The Washington statute penalizes negligence or violation 
of contract which endangers human life or safety ; one of the offenses 
named in this statute is the acceptance of employment by a locomo- 
tive engineer who is unable to read time-tables and ordinary hand- 
writing. 

Intoxication while on duty is a specific form of negligence for 
which employees of common carriers may be punished according to 
section 275 of the chrfpter of the laws of Washington above cited, 
*nd by acts of the Alabama legislature (p. 63, special sess. 1909) and 
of that of Missouri (p. 450, 1909) ; both these latter laws cover the 
operation of street railways as well as of steam roads, while that 
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of Washington includes drivers on public streets. An Ohio statute 
coming within this class (p. 12, 1908) makes it unlawful to use intoxi- 
cants on any engine, car, or train propelled by steam or electricity, 
except in a dining car or buffet 

A Wyoming statute prohibited intoxicated persons from entering 
mines and smelters or the bringing in of intoxicants to those places. 
An act of the legislature (chap. 32, 1909) adds machine shops and 
sawmills to the places into which intoxicated persons may not enter, 
and logging and grading camps as places into which the carrying of 
liquor is forbidden. The California legislature (chap. 413, 1909) 
prohibited the sale of intoxicants within 4 miles of construction 
camps where twenty-five or more men are employed on any public or 
quasi public work or improvement, if such camps are situated more 
than a mile from the limits of an incorporated city or town. Exist- 
ing saloons of six months' standing and wineries, breweries, and dis- 
tilleries selling liquor where the same is manufactured are exempted 
from the provisions of the statute 

Though not strictly coming under the present head, a law of Min- 
nesota (chap. 198, 1909) authorizing employers to forbid the sale of 
intoxicants to such of their employees as may be intemperate drinkers 
or habitual drunkards may yet be mentioned in this connection; 
so. also an act of the New York legislature (chap. 291, 1909) which 
prohibits the employment of any person addicted to the excessive use 
of intoxicants for work in locks or compartments under air com- 
pression. In the last-named case, however, the object aimed at is no 
doubt the physical welfare of the employee himself rather than the 
menace of his employment to the safety of others. 

BUREAUS OF LABOR. 

Bureaus of labor were newly organized in Oklahoma (p. 499, 
1907-8), Philippine Islands (No. 1868, 1908), and Texas (chap. 24, 
1909). The South Carolina department of agriculture, commerce, 
and immigration was changed (Nos. 4 and 124, 1909) to a department 
of agriculture, commerce, and industries and charged with the duties 
of the collection of labor and other statistics, the inspection of fac- 
tories, and the enforcement of child labor laws. The Oklahoma 
bureau is charged with the maintenance of a free public employment 
office, and private offices are to be licensed by the commissioner. The 
commissioner is to recommend to the governor for appointment a 
factory inspector, who shall, with the superintendent of the state 
board of health and the labor commissioner, formulate, publish, and 
enforce such rules as they may deem necessary for the sanitary regula- 
tion of factories and workshops. The Philippine bureau is charged 
with the enforcement of existing laws and the duty of promoting the 
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enactment of other legislation to improve the material, social, intel- 
lectual, and moral condition of workers. It is also to collect sta- 
tistics of labor, to maintain free public employment offices, and to 
arrange for the adjustment of disputes between employers and em- 
ployees. The commissioner of labor of Texas appears to be author- 
ized to enter factories only on the written complaint of two or more 
persons or on a failure otherwise to obtain the information sought 
for statistical purposes. The Louisiana legislature (No. 155, 1908) 
changed the title of the commissioner of statistics of labor to com- 
missioner of labor and industrial statistics, with much the same func- 
tions as were exercised under the earlier law. In Montana (chap. 
70, 1909) the commissioner is directed to report on the industrial 
resources of the State, but is not to use his office in any way to further 
the importation of alien labor or laborers under contract, or of labor 
of any kind during industrial disputes. 
% The bureau of statistics of labor of Massachusetts has been super- 
seded by a bureau of statistics (chap. 371, 1909), whose duty it is to 
collect and publish statistical information in general. This bureau 
is charged with the maintenance of free public employment offices, 
and is not otherwise, except in so far as it is concerned with the 
statistics of labor, a labor bureau. 

A considerable number of States passed laws on this subject effect- 
ing minor changes in existing laws, principal among which are Michi- 
gan (No. 285, 1909), which fixed the maximum expenditure of its de- 
partment at the annual sum of $40,000, instead of $10,000 as hereto- 
fore; Minnesota (chap. 497, 1909), which created in its bureau a 
women's and children's department with a female assistant commis- 
sioner at its head; and Washington (chap. 227, 1909), which provides 
for a female assistant commissioner to be appointed by the commis- 
sioner to enforce laws relative to female wage-earners. 

A special investigation was ordered to be made by the labor bureau 
of California (chap. 134, 1909), statistics and other information re- 
garding the Japanese in the State being the subject named, the object 
being to supply the governor with material for a report to the 
President of the United States and to Congress ; while the Wisconsin 
bureau was directed (chap. 343, 1909) to collect data concerning un- 
employment and to seek to determine the causes thereof. 

INSPECTION OF FACTORIES AND PROTECTION OF 

EMPLOYEES. 

More than fifty separate laws were passed by the various legisla- 
tures within the past two years relative to this subject, not many of 
them, however, being of prime importance. The Oklahoma statute 
(p. 499, 1907-8) inaugurated a system of factory inspection for that 
State, providing for at least annual inspections to be made by an 
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inspector to be appointed by the governor on the recommendation of 
the commissioner of labor.* Such inspector, the commissioner of 
labor, and the superintendent of the state board of health, consti- 
tute a body whose duty it is to " formulate, publish, and enforce such 
rules as they may deem necessary for the sanitary regulations of 
manufacturing institutions, factories, and workshops " in the State. 
The present law directs the safeguarding of dangerous machinery 
and of elevator shafts, and provides for the installation of fire 
escapes, for toilet rooms, for the lighting of halls, etc The sending of 
workmen into steam boilers, fire boxes, etc., before the steam pressure 
is exhausted or the fire drawn is a practice at which a law of this 
State is directed (p. 647, 1907-8), the statute prohibiting the sending 
of any employee into the boiler, fire box, or smoke chamber of any 
steam boiler while the same is under steam pressure. The employee's 
knowledge of conditions is no defense in a prosecution under this act 

The inspection department of Colorado is made a distinct one in 
the bureau of labor of that State, the deputy commissioner being the 
chief inspector; of the three assistants provided for, one must be a 
woman (chap. 166, 1909). This law also provides for the installa- 
tion of safety appliances, and makes proof of the failure to furnish 
the prescribed appliances evidence of the liability of a negligent 
employer in cases of injury or death of an employee caused thereby. 

The commissioner of agriculture, commerce, and industries of 
South Carolina is authorized (No. 4, acts of 1909) to appoint two 
inspectors to examine provisions for safety and sanitation; they may 
also make investigations as to the employment of women and chil- 
dren. 

An Illinois statute (p. 202, 1909) duplicates somewhat the existing 
laws of that State, none of which is formally repealed by the new 
law, though it makes large specific additions in the matter of require- 
ments as to safety appliances, ventilation, and other sanitary details; 
it embodies in its final section a summary of its provisions, copies of 
which are to be posted in mercantile establishments, factories, mills, 
and workshops, for the information of all persons employed therein- 

The general subject of inspection is affected by laws of Michigan 
(No. 285, 1909), Missouri (p. 331, 1909), and Tennessee (chap. 124, 
1909). In the State first named, owners of factories are directed to 
sign inspection reports on the request of inspectors, at the comple- 
tion of inspections made of their factories; where the employer 
refuses to do so, the affidavit of the inspector is to be accepted as 
evidence of service of any notice to make changes or otherwise 
comply with the law or the rules of the inspection department 
The Missouri statute abolished the office of city factory inspector 
and directs the state factory inspector to perf orm the duties hereto- 
fore devolving upon the local officials. A change in the law of Ten- 
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nessee gives factory inspectors power to make arrests for violations 
of the factory laws of the State. A Mississippi statute (chap 99, 
1908) provides for inspection by local health officers as to sanitary 
conditions where children are employed. 

The amount of air required per employee in factories is fixed by 
an Illinois statute (p. 202, 1909) which provides that workrooms 
shall have at least 2,000 cubic feet of air space per person, with out- 
side windows and doors, the area of which is at least one-eighth of 
the area of the floor; otherwise artificial ventilation shall be pro- 
vided. Different standards of air space and air supply are fixed 
for workrooms having and not having oxygen-consuming lights, for 
workrooms having a specified area of outside windows and doors, 
and for workrooms having no outside windows and doors. A statute 
of Minnesota (chap. 499, 1909) makes 400 cubic feet of air space per 
employee the standard below which employers may not go without 
the written consent of the commissioner of labor, the absolute mini- 
mum being 250 feet; the same law requires special ventilation to be 
furnished where needed, and also the painting or whitewashing of 
workrooms where women or children are employed. In Missouri more 
efficient provisions were enacted for the carrying off of dust, smoke, 
and gases generated in manufacturing processes (p. 333, 1909) , as well 
as for the better guarding of dangerous machinery (p. 502, 1909). 
The use of pure water for humidifying is the requirement embodied 
in a novel enactment of the Massachusetts legislature (chap. 325, 
1908), which directs that the water used for this purpose shall not 
give rise to impure or foul odors, nor be so used as to endanger the 
health of employees. 

In New York a new bureau was added to the department of labor, 
called the bureau of mercantile inspection, to have charge of em- 
ployees in mercantile establishments in cities of the first class (chap. 
520, 1908). Ten deputies are to act, two of these being females, and 
they may enforce not only the regulations prescribed by the laws 
of the State, but also any lawful municipal ordinance, by-law, or 
regulation not in conflict therewith. This law provides for a regis- 
try of children employed in stores, for wash and lunch rooms, re- 
stricts the employment of women and children in basements, and 
requires a copy of the law to be posted in establishments where there 
are employees affected by it. 

Agricultural machinery is the subject of a statute of Wisconsin 
(sees. 1636-131 and 1636-131m, 1909), requiring the husking rollers 
of corn shredders to be guarded and directing the employment of a 
competent person to supervise the operation of corn shredders while 
in use. Another statute prohibits the sale of any machine for the 
purpose of sawing wood unless provided with reasonable safety de- 
vices, which must not be detached while the machine is in use (sees. 
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1636-186, ff, 1909). The operators of cotton factories and of estab- 
lishments in which peanuts are cleaned are required by a Virginia 
statute (chap. 228, 1908) to supply at cost respiratory shields for 
the use of their employees while at work in situations where pro- 
tection against the inhalation of dust is desirable. 

In a number of States provision is made for safety in case of fire, 
most of them being in the nature of detailed directions for the 
installation of fire escapes to be constructed according to specifica- 
tions given in the law. In Ohio, a life-saving device or net must 
be furnished in addition to other means of protection where a factory 
or shop is more than three stories in height (p. 83, 1908) ; while a 
North Carolina statute (chap. 637, 1909) requires a rope or portable 
fire escape for every twenty employees, in addition to other provi- 
sions for escape, in factories more than thirty feet high. In the In- 
diana amendment on this subject (chap. 118, 1909), the former provi- 
sion as to the liability of the owners of buildings occupied for indus- 
trial purposes who failed to comply with the law was omitted. 

A law that partakes very largely of the nature of a health law for 
the benefit of the general public is one relating to bakeries, con- 
fectioneries, and establishments generally in which articles of food 
are prepared or sold. This includes in some States canneries, slaugh- 
terhouses, dairies, markets, hotels, etc. The provisions relate to the 
sanitation and construction of workrooms, the painting or white- 
washing of the walls and ceilings, the scrubbing of floors, the supply 
of cuspidors, provisions for suitable toilet rooms, and the prohibition 
of employees sleeping in any work or storage room and of the em- 
ployment of workmen who have tuberculous or other infectious or 
contagious diseases. Rules are prescribed for the conduct of employ- 
ees to secure their cleanliness as well as their health, so that it is 
clear that these laws may properly be included under the head of 
labor laws, even though their enforcement is committed to the state 
board of health or the food, drug, and dairy inspectors, as is the case 
in some of the States enacting these laws. Laws of the class above 
described were enacted in California (chap. 104/ 1909), Indiana 
(chap. 163, 1909), Nebraska (chap. 68, 1909), New Jersey (chap. 231, 
1909), and Tennessee (chap. 473, 1909). The Connecticut legisla- 
ture (chap. 120, 1909) extended its former provisions of law, quite 
similar to the above, applicable to bakeries only, to confectionery, 
ice cream, and macaroni factories, other foodstuff factories, and to 
manufactories of tobacco and cigars. In Missouri an amendment 
to its former laws prescribes a day of rest for all employees in baker- 
ies, such day to begin not later than 6 p. m. on Saturday, and the 
week's work to begin not earlier than 6 a. m. on Sunday (p. 864, 
1909) ; underground rooms must be approved as sanitary before 
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used, separate sleeping rooms provided, and diseased employees 
excluded from service. 

Other laws include a wide variety of provisions amendatory of 
existing laws, such as the substitution of graded fees for inspection 
instead of the uniform charge (Oregon, chap. 130, 1909), the appoint- 
ment of additional inspectors, one of them to be a woman (New Jer- 
sey, chap. 273, 1908), a revision of the law controlling the manu- 
facture of explosives, including other high explosives than those 
named in the former law, regulating transportation, etc. (Ohio, p. 
211, 1908), and other changes of minor importance. 

PROTECTION OF EMPLOYEES ON BUILDINGS. 

It has been but a few years that the safety of employees on build- 
ings has received legislative attention, but the list of States hav- 
ing laws on this subject has attained considerable length, three — 
Louisiana, Montana, and Oklahoma — being added thereto within 
the period covered by this review. The act of the Louisiana legisla- 
ture (No. 264, 1908) calls for the installation of such devices as will 
protect workmen below from falling objects and requires safety 
rails to be placed on scaffolds, elevator shafts to be guarded, the 
adoption of signals for hoists, the construction of secondary scaf- 
folds and protective floors, and the determination and observance 
of the loading capacity of Joists during the construction of buildings. 
The law is restricted in its application to cities having a population 
of 30,000 and over. A Montana law on this subject (chap. 107, 1909) 
requires scaffolds to be safe and so built as to prevent material fall- 
ing therefrom, protective shields to be erected above scaffolds if work 
is being carried on overhead, and that stairs and elevator ways be 
guarded. The Oklahoma statute (p. 519, 1907-8) relates to scaffolds, 
hoists, cranes, and stays, which shall be " safe and suitable ;" and 
directs the construction of protective floors during the course of the 
erection of the building if the permanent floors are not laid before 
the erection of the succeeding story. The violation of this act 
incurs specific personal liability as well as a penalty. 

The law of California on this subject is amended by a provision 
requiring protective floors to be laid when necessary for the safety 
of employees during the construction of buildings more than three 
stories in height, and the use of means to prevent objects from fall- 
ing from scaffolds, etc. (chap. 107, 1909). The statute of Wisconsin 
is also amended by requiring protective floors to be laid within one tier 
of beams of the place of work instead of three, as in the earlier law, 
where fireproof floors are to be laid, and within one story instead of 
two in- other buildings (sec. 1636-83). 
20092— No. 85—10 2 
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MINE REGULATIONS. 

Fourteen States enacted new or amendatory laws which may be 
considered under this head during the years 1908 and 1909, Oklahoma 
enacting its first law on this subject and Idaho doing practically the 
same. The Oklahoma statutes (p. 521, 1907-8, amended, p. 385, 
1909; and p. 527, 1907-8, amended, p. 383, 1909) direct the prepara- 
tion and furnishing of maps, prescribe methods of working, the pro- 
vision of two exits, of travel ways around shafts, the ^supply of 
shields for mining machines, of speaking tubes, the supply of tim- 
bers, the installation of electric wires, the construction of shelter 
holes along travel ways, require wash rooms to be furnished, sup- 
plies to be provided for first aid in case of injury by accident, direct 
the employment of shot firers, and of mine foremen where more 
than ten workmen are employed, and regulate the construction and 
operation of hoists and the use of explosives. The weighing and 
screening of coal are regulated, and the employment of convicts in 
mines is prohibited. An inspector of mines is to be elected, and 
the State divided into three districts, each with an assistant inspector, 
such assistants also to be chosen by popular vote from and after 1910. 
The law of Idaho (p. 266, 1909) is adapted, of course, to the opera- 
tion of mines of minerals other than coal, while the laws of Okla- 
homa relate principally to coal mining. The Idaho statute firs* 
makes provision for security in case of fire, both by prescribing the 
furnishing of extinguishers and by directing the installation of fire 
doors. New buildings, timber sheds, and the like ore to be con- 
structed only at a safe distance from the entrance to the mine, ex- 
cept where necessary as a protection against the snow. The collars 
of shafts and all openings in mines are to be safeguarded so as to 
prevent the falling of persons or objects therein ; safety hoists are 
to be constructed according to prescribed requirements, and indi- 
cators furnished so that the engineer will be able to know at any 
time the exact location of the bucket, cage, or skip. Other pro- 
visions relate to the storage and use of explosives, storage of oils, 
and the employment of hoisting engineers, who must be at least 
21 years of age, of proved experience and qualifications, and not 
addicted to the use of intoxicating liquors. Electric wires are to 
be insulated or otherwise properly guarded, a code of signal 8 
adopted, and prescribed means of exit arranged for. 

Laws relating to mine inspectors were passed in several States, 
including Kentucky (chap. 59, 1908), Montana, (chap. 46, 1909), 
Nevada (chap. 176, 1909), Ohio (p. 106, 1908), and Wyoming (chaps. 
58, 02, 122, 1909) . The Kentucky statute provided for two additional 
inspectors in the State, and requires all inspectors to pass an'esam- 
ination to' determine their competency before being appointed. ^ 



Digits 



zed by G00gle 



REVIEW OF LABOB LEGISLATION OF 1908 AND 1909. 469 

Montana also the inspector must pass an examination before appoint- 
ment, this provision being substituted for the earlier requirement of 
graduation from a school of mines. The Nevada law created the office 
of inspector of coal mines, the incumbent to have had seven years' 
experience in underground workings; he is given authority to enter 
and inspect mines, order changes, and to investigate accidents, and 
annual reports are required to be made to the governor of the State. 
The law of Ohio above cited provides for the appointment of three 
additional inspectors, making the number of inspectors and inspec- 
tion districts 10, instead of 7 as before ; the chief inspector must have 
had five years' experience and be acquainted with the uses and dangers 
of electricity in mines. The same act directs that at least quarterly 
inspections be made, instead of " as often as possible," as in the earlier 
law; a map or plan must also be furnished for each vein worked, 
and more efficient provisions were enacted for the securing of venti- 
lation. This law also directs that shaft men be employed to attend 
hoists, that self-dumping cages be not used unless they can be securely 
locked, and that shelter holes be furnished for the use of door boys. 
The Wyoming statutes reduced the terms of mine inspectors from six 
years to two, and located their offices in their inspection districts 
instead of at the state capital; inspectors are made police officers 
with power to make arrests for violations of the mine laws, and may 
order workings closed if their directions are not complied with. 
Detailed annual reports are required, covering the subject of inspec- 
tions made, accidents, their causes and remedies, and suggested 
methods for the safe operation of mines. 

Other statutes were enacted covering a variety of details connected 
with the operation of mines, the use of explosives, the handling of 
workmen, etc Thus a statute of Kansas (chap. 175, 1909) regulates 
blasting, prohibiting the use of dynamite except under rules agreed 
Upon by employers and employees and approved by the state mine 
inspector ; employees are not to be sent into any sinking shaft or de- 
velopment work after a charge of dynamite or other detonating ex- 
plosive has been fired, until the smoke and gases are removed. 
Another statute of this State (chap. 174, 1909) directs the sprinkling 
or removal of dust from mines, requires all drill cuttings to be re- 
moved at least 15 feet before shots are fired, and prohibits the use of 
coal drillings for tamping. Semiweekly inspections of ropes, cages, 
catches, brakes, etc., used for hoisting men are directed by a statute 
of Missouri (p. 695, 1909), the reports of such inspection to be re- 
corded. Another statute of the same State (p. 696, 1909) requires 
shaft men to be employed where men are hoisted, regardless of the 
power used, instead of only where steam is used as a motive power, 
as provided in an earlier law. 
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Mine explosives are the subject of an Ohio statute (p. 55, 1908) 
which regulates the sale, storage, size of packages, and the locking 
and opening of boxes containing explosives used or to be used in 
mines ; the tamping of charges and the firing of shots are also regu- 
lated by this law. Another statute of this State (p. 335, 1908) directs 
the insulation of electric wires and the installation of shields on 
mining machines. A Wyoming statute (chap. 106, 1909) provides 
for the sprinkling of dusty places, and the monthly removal of accu- 
mulations of dust, including slack, machine cuttings, and track 
cleanings. 

The law of Pennsylvania is changed only by adding certain coun- 
ties to the anthracite coal inspection districts of the State (No. 234, 
1909), and by repealing (No. 236, 1909) the act of June 10, 1883, 
which prescribed the method of determining the amount of clean 
coal for which payment should be made to the miners. 

The exclusive use of safety lamps, magnetic locked, air locked, or 
lead locked, is prescribed in gaseous mines in the State of Washing- 
ton, except by superintendents, foremen, and certain designated em- 
ployees, who may use other lamps of a type approved by the state 
mine inspector (chap. 55, 1909). Safety lamps are to be the property 
of the operator of the mine. Other laws of this State provide that 
weekly measurements of the quantity of air furnished for ventilation 
are to be made, and a record thereof kept (chap. 57, 1909) ; and 
amend the laws relative to maps, plans, etc., directing signboards to 
be placed at the intersection of ways, so as to indicate the most direct 
means of exit from the mines (chap. 117, 1909). 

The New York legislature enacted a law (chap. 291, 1909) regu- 
lating employment in mines and tunnels, applicable chiefly to tunnel 
work where the employee is exposed to conditions induced by the 
compression of air. # The hours of labor are regulated according to 
the degree of air pressure, ranging from eight hours with an interval 
in the open air of thirty minutes, if the pressure does not exceed 28 
pounds to the square inch, to two hours when the pressure equals 
46 pounds to the square inch and is less than 50 pounds; this period 
of two hours is to be divided into periods of one hour each with an 
interval of not less than four hours. Employment under a pressure 
of more than 50 pounds is prohibited except in case of emergency. 
Intermediate locks or stages of decompression must be provided for 
employees leaving work. Employees who have worked three months 
continuously in compressed air must be examined by a medical offi<* r 
and may not again work unless shown to be physically qualified there- 
for ; nor may an employee who has been absent from his work for 
three or more successive days for any cause be permitted to resume 
work without reexamination. All applicants for employment must 
be examined, and if they have not previously worked in compressed 
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air they shall not be permitted to work during the first twenty-four 
hours of employment more than one-half the period provided for in 
the section regulating the hours of labor. After this first day's work 
they must be reexamined and may not be permitted to work unless of 
approved physical condition. A medical lock and supplies, with a 
medical attendant in charge, must be maintained and be at all times 
available for the use of employees. Properly heated, lighted, and 
ventilated dressing rooms, with baths, toilets, and hot and cold water 
service, must be supplied. 

EAILEOADS. 

A variety of laws was passed affecting employment on railroads, 
referring both to the subject of employees themselves and of the 
material conditions affecting them. Within the first class are laws 
of Georgia (p. 49, 1908) and of Texas (chap. 46, 1909), the former re- 
quiring locomotive engineers to have had an experience of three years 
as firemen or engineers or of four years in a railroad shop and one 
year as fireman, prior to employment; employment on yard engines 
is not within the application of the law. The latter law requires 
locomotive engineers to have served for three years as firemen or as 
locomotive engineers, while conductors of trains must have had 
two years' experience as brakemen or freight conductors. Several 
legislatures undertook to regulate the minimum number of men that 
should constitute a crew on railroad trains, either absolutely — Ar- 
kansas (No. 298, 1909), Indiana (chap. 25, 1909), Maryland (p. 71, 
1908), Nebraska (chap. 98, 1909), Nevada (chap. 74, 1909), and 
Texas (chap. 100, 1909) — or by committing power to the state rail- 
road commission to fix the number of such employees after a public 
hearing, as in Connecticut (chap. 219, 1909). The Maryland statute 
includes a provision that where an employee is killed or injured by a 
train operated contrary to the provisions of said law, if such viola- 
tion contributed to the death or injury, the defenses of assumed risk 
and of contributory negligence shall be bsfrred. The Indiana and 
Nevada statutes direct that flagmen shall have had at least one year's 
experience in train service. 

Provision of safety appliances is directed by a statute of Minne- 
sota (chap. 488, 1909), amending its previous law by adding the 
requirement of an equipment of power brakes and regulating the 
height of drawbars on locomotives ; the act requires 75 per cent of the 
freight cars on any train to be furnished with a train-brake system 
and authorizes the rejection of cars of other roads not properly 
equipped. Employees do not assume the risk of injury by cars or 
locomotives not equipped as directed by this law. The Vermont 
statute (No. 104, 1908) requires power brakes on all trains carrying 
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passengers, instead of excepting mixed trains as previously. The 
Texas legislature enacted a law (chap. 26, 1909) relative to power 
brakes, automatic couplers, the height of drawbars, the equipment 
with grab irons, etc. The same provision is made as in the Minne- 
sota statute as to the number of cars to be supplied with equipment, 
the rejection of foreign cars, and the abrogation of defenses. 

The equipment of switch engines is the subject of statutes of In- 
diana (chap. 62, 1909), Iowa (chap. 126, 1909), and Washington 
(chap. 93, 1909). These laws relate to the provision of footboards, 
grab rails or rods, headlights at each end, etc. The Washington 
statute also directs that frogs, switches, and guard rails shall be 
blocked, and that all engines be equipped with headlights of approved 
design and capacity. 

The subject of headlights on locomotives generally is dealt with in 
separate laws in Georgia (p. 50, 1908), Indiana (chap. 128, 1909), 
Montana (chap. 18, 1909), North Carolina (chap. 446, 1909), Okla- 
homa (p. 645, 1907-8), and South Dakota (chap. 27, 1909), the usual 
standard set being an electric or other headlight of 1,500 candlepower 
without the aid of a reflector. The Indiana law puts the subject 
of adequacy into the hands of the railroad commissioners. Ash pans 
that can be dumped or cleaned without requiring an employee to go 
under the locomotive for that purpose are required by laws of In- 
diana (chap. 106, 1909) and of Texas (chap. 28, 1909). Automatic 
bell ringers must be placed on all locomotive engines operating in the 
State of Indiana (chap. 178, 1909). The blocking of frogs, switches, 
and guard rails in a practical manner is required by the Kansas 
statute (chap. 188, 1909), each thirty days' failure to comply with 
the law being a separate offense. In South Dakota (chap. 212, 1909) 
good and sufficient switch lights must be installed. 

The construction and equipment of cabooses received the attention 
of a number of legislatures, the standard fixed in most instances being 
a length of 24 feet, exclusive of platforms, and the car must be pro- 
vided with suitable steps, guard rails, grab irons, two doors, at least 
two four- wheeled trucks, and cupolas, though not all the laws men- 
tion every point named. The States passing laws of this class are 
Illinois (p. 30G, 1909), Michigan (Xo. 52, 1909), Minnesota (chap. 
382, 1909), New York (chap. 448, 1908), North Dakota (chap. 190, 
1909), Washington (chap. 31, 1909), and Wisconsin (sec. 1806m, 
1909). The railroad commission of Montana is authorized (chap. 
136, 1909) to require the installation of safety appliances on railroads 
and may inspect the same to secure conformity to the standards 
of the federal statutes and the rules of the Interstate Commerce 
Commission. 

Statutes of Oklahoma (p. 638, 1909) and of Texas (chap. 53, 1909) 
require railroad companies to construct sheds over their repair tracks 
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for the protection of employees from the inclemency of the weather; 
while in Louisiana (No. 297, 1908) and in Texas (chap. 33, 1909) laws 
were enacted presumably for the benefit of local labor, but along a 
different line of procedure. These, laws direct that repair work on 
cars and engine shall be done within the State if the companies have 
repair shops therein. The law need not be complied with if it would 
be necessary to haul the cars farther in order to do so than to have 
them repaired without the State. In Louisiana, conformity to this 
law is a condition precedent to the exercise of the right of eminent 
domain. The proposition is a new one in the field of labor legisla- 
tion, and a determination of its constitutionality is awaited with 
interest, since such laws might fall under the same condemnation as 
that of New York, directing the use only of stone dressed within 
the State on public works. (People v. Coler, 166 N. Y. 144, 59 N. E. 
776.) 

A Mississippi statute (chap. 95, 1908) prohibits the running back- 
ward of locomotives at night unless there is a pilot and headlight on 
the rear of the tender. Switching engines, cases of emergency, and 
certain other designated cases are excepted from the application of 
the law. 

Another aspect of employment is considered in a statute of Arkan- 
sas (No. 299, 1909) which requires that railroads collecting hospital 
or medical fees from their employees must provide and maintain 
hospitals; and one of Montana (chap. 95, 1909) which provides that 
in case of accidental injury the nearest physician may be summoned 
to give attention to injured employees until a railroad physician can 
take charge, the company to pay a reasonable fee for such services, 
failure to do so being a misdemeanor. 

STREET RAILWAYS. 

The protection of employees on street railways by the construc- 
tion of inclosed platforms or vestibules is the subject of legislation 
in Iowa (chap. 51, 1909), Kansas (chap. 195, 1909), South Carolina , 
(No. 65, 1909), and West Virginia (chap. 74, 1909). All of these 
States had prior laws on the subject, the change in Iowa consisting 
in requiring a transparent shield to extend the full width of the car ; 
while in Kansas a provision is added requiring the vestibule to be 
heated. The South Carolina statute undertook to except cars operat- 
ing in a portion of the State. The law, however, exempted that 
portion lying " south of a line ten miles north of and parallel to the 
thirty-fourth meridian," an obviously impossible demarcation. The 
West Virginia statute is amended by making it applicable to the oper- 
ation of cars throughout the entire year, instead of only from Novem- 
ber 1 to April 1 as before; violations are to be prosecuted by the 
prosecuting attorney of the county in which they take place. 
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The Kansas statute, supra, requires seats to be provided for the 
use of motormen, their use to be permitted under reasonable rules 
of the company, when such use will not interfere with the proper 
performance of duty. A statute of Oregon makes a similar regula- 
tion, providing, however, that motormen may use such seats at least 
one-half the time while operating the cars (chap. 59, 1909). In Con- 
necticut, street railways running outside the limits of any city or 
borough, using cars which are equipped with air brakes, must furnish 
motormen with seats or stools for their use unless excused therefrom 
by the railroad commissioners on a showing that such use will endan- 
ger or inconvenience travelers (chap. 237, 1909). Another law of 
this State (chap. 92, 1909) authorizes the railroad commissioners to 
order street railway companies to equip their cars with air brakes 
or other sufficient brakes when they deem it necessary in the interests 
of the public. An Iowa statute (chap. 52, 1909) and one of Wiscon- 
sin (sec. 1636q, 1909) require power brakes to be installed on cars 
having a weight of 35,000 pounds in the former State and on cars 
having a weight of 40,000 pounds in the latter State. 

REGULATION OF THE CONTRACT OF EMPLOYMENT. 

Under this head may be considered a few not very closely related 
laws which are not easily capable of classification elsewhere. An 
Oklahoma statute (p. 516, 1907-8) directs the superintendent, mana- 
ger, or contractor, employed by or working for any public-service 
corporation, to issue to any employee, whether discharged or volun- 
tarily leaving service, a statement at the termination of his employ- 
ment of the reason therefor, and a failure to make a truthful state- 
ment is a misdemeanor. The use of printed blanks is forbidden. The 
question of the constitutionality of this statute comes to mind in 
view of the condemnation of a somewhat similar law by the supreme 
court of Georgia. (Wallace v. R. Co., 94 Ga. 732, 22 S. E. 579.) Em- 
ployers or their foremen are forbidden to charge or accept fees or 
anything of value for the hiring or retention of laborers, according to 
statutes of Nevada (chap. 25, 1909) and Utah (chap. 52, 1909). 
Under this head may be noted a Louisiana statute (No. 31, 1908) 
which requires employers who exact from their employees a deposit 
of money as a guaranty of faithful service to pay interest thereon, a 
minimum rate of 4 per cent being fixed by the statute. A statute 
of South Carolina (No. 494, 1908) has for its object the prevention of 
the fraudulent breach of contracts, making it a misdemeanor either 
to employ labor or to contract to render services or to accept labor 
or advances, and subsequently fraudulently or with malicious intent 
to fail to observe the provisions of the contract. Employer and em- 
ployee are thus alike subjected to punishment for fraudulent acts 
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designated, the penalty being the same in both cases. Contracts, if 
verbal, must be witnessed by at least two disinterested witnesses not 
related to either party, by blood or marriage, within the sixth degree,*" 
and the term of service must be for a definite time, not exceeding one 
year. If a written contract is to be enforced under the provisions 
of this act, a record of such contract must be made in the county 
office. Contracts where the inducement or consideration consists of 
money or advances paid or made to the employee or in his behalf be-' 
fore the commencement of service are not covered by this law and 
are declared null and void. A statute of Massachusetts (sec. 27, chap/ 
514, 1909) makes it an offense for anyone knowingly to cause to be 
printed or published a false or fraudulent notice or advertisement for 
help or for obtaining work or employment. Forcible taking or de- 1 
tention for service is made the subject of heavy penalties by statutes 
of Washington (sees. 158, 159, chap. 249, 1909), and of the United 
States (sees. 268 to 271, chap. 321, 1908-9). 

BLACKLISTING, INTERFERENCE WITH EMPLOYMENT, 

ETC. 

Laws addressed to the subject of blacklisting were enacted in 
Connecticut (chap. 153, 1909), Mississippi (chap. 93, 1908), North 
Carolina (chap. 858, 1909), and Texas (chap. 89, 1909). The law 
of Connecticut prohibits black lists or any publication or corre- 
spondence having for its object the prevention of employment of an 
employee, mechanic, or laborer; it does not, however, prohibit the 
giving of a truthful reply to persons making inquiry, who may be 
considering the hiring of such employee. The Mississippi statute 
on this subject relates only to the employment of telegraph opera- 
tors and makes it unlawful to discriminate against, blacklist, or 
refuse employment to any telegrapher only because of his affiliation 
with or membership in any lawful organization or trade or labor 
union of telegraphers. Secretly conspiring to defeat the provisions 
of this act is also declared to be unlawful. The act provides no 
penalty, but makes violators thereof jointly and severally liable in 
actual and exemplary damages to persons aggrieved. In North Caro- 
lina, an employer who attempts to prevent the employment of a dis- 
charged employee is liable in penal damages for the results of his 
acts, though he may answer inquiries; an agreement to blacklist an 
employee who is discharged or who has voluntarily left service is 
unlawful. Several changes were made in the former law of Texas 
(chap. 67, 1907), the principal one being an extension of the law to 
cover the situation of employees voluntarily leaving service, as well 
as those who were discharged. The provision that a statement of 
the cause of discharge must be furnished any employee requesting 
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the same is amended by providing for a renewal of this statement if 
it is lost or becomes otherwise unavailable. This statement must 
include the term and nature of the employment. The old law for- 
bade discrimination against an employee because of his participation 
in a strike against another corporation. The amendment omits the 
words " against another corporation," thus extending the applica- 
tion of the law to strikes against the employer himself. 

Section 1206 of the general statutes of Connecticut prohibited the 
use of " any means to intimidate " employees. This section is 
amended (chap. 202, 1909) by making it unlawful to " use any means 
calculated or intended to intimidate." The legislature of Washing- 
ton in its draft of the criminal code (chap. 249, 1909) incorporated 
provisions penalizing the conspiracy of two or more persons to pre- 
vent the exercise of a lawful trade or calling by force, threats, or 
intimidation, or the interference or threatening to interfere with 
tools, implements, or property belonging to or used by another (sees. 
130, 131) ; such conspiracy is a gross misdemeanor, and no overt act 
is necessary to constitute an offense. According to the same act, any 
person depriving another of any tool or implement or hindering 
him in the rightful use thereof is guilty of a misdemeanor (sec. 362). 

The Federal Government seeks to protect itself from the interfer- 
ing acts of third parties by providing a penalty (sec. 43, chap. 321. 
1908-9) directed against anyone who may entice employees in arse- 
nals or armories to leave service during their term of employment, or 
to avoid or break their contracts, or who shall retain, hire, or in 
anywise employ, harbor, or conceal such employees during their term 
of service. 

The prevention of the corrupt influencing of agents, employees, or 
servants is the aim of statutes of New Jersey (chap. 284, 1908) 
and of Washington (sec. 426, chap. 249, 1909) which make it a misde- 
meanor to give, offer, or promise to such person any gift or gratuity, 
without the knowledge and consent of the employer, for the purpose 
of influencing the former in relation to the employer's business. The 
acceptance of a commission or bonus by employees whose duty it 1S 
to buy supplies or materials for his employer is likewise unlawful* 
Another section (sec. 439) of the Washington statute makes the solic- 
itation or acceptance of gratuities by employees of public houses or 
public-service corporations a misdemeanor, while the next section 
makes the giving of such gratuities also a misdemeanor. 

ARBITRATION OF LABOR DISPUTES. 

The subject of state boards of arbitration- and conciliation w 
passed upon by two legislatures, provisions for the appointing °, 
such boards having been made in Oklahoma (p. 499, 1907-8) * DC * ^ 
Maine (chap. 229, 1909) ; while in a third State, New Jersey 
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25, 1908) j a law which had existed since 1892 was repealed, with its 
amendments, leaving that State without any arbitration law. The 
Oklahoma board was created in connection with the state bureau of 
labor and is to be composed of six persons, two farmers and one em- 
ployer to be appointed by the governor on his own motion, and one 
employer and two employees to be appointed on the recommenda- 
tion of the commissioner of labor. It is the duty of this. board to 
seek to conciliate labor disputes involving not less than 25 employees. 
Mayors of cities and justices of the peace are to give information of 
such disputes, threatened or actually occurring, whereupon the board 
shall undertake to secure the submission of such disputes for deter- 
mination before itself. If there is not a voluntary submission of the 
matter to the board, it may, if it shall appear to the board that any 
strike or lockout is likely to cause injury or inconvenience to the 
general public, efforts for conciliation having failed, investigate the 
facts in the case and publish its findings with such recommendations 
as seem to it equitable and just. The legislature of Maine provided 
for the appointment of a state board by the governor, such board to 
be composed of one employer or a representative of an employers' 
association, one employee or member of a labor organization, and 
one man appointed on recommendation of the other two. Town 
officers are to report threatened labor troubles, whereupon the board 
shall seek to mediate if not less than 10 employees are affected; or 
to secure the submission of the dispute to a local board or to the 
state board for arbitration. Either the employer or a majority of 
employees may make application for the adjustment of a controversy, 
and upon determination the decision of the board shall be binding 
upon the parties so applying for a period of six months, or until the 
expiration of sixty days after notice given of intention not to be so 
bound by the decision. 

CIVIL RIGHTS OF EMPLOYEES. 

Besides the protection of employees as traders, which will be con- 
sidered under the heading of wages, the security of their rights as 
citizens in other respects was the subject of legislation in a few 
States. Thus Nebraska (chap. 164, 1909) and Oklahoma (p. 316, 
1907-8) prohibit the influencing or the attempt to influence em- 
ployees in the exercise of their franchise rights. The Nebraska 
statute makes it unlawful to threaten discharge or the close of busi- 
ness in the event of the election of any person or the success of any 
political party. The Oklahoma statute contains a provision allow- 
ing two hours as time to vote on election days. 

The attitude of employers of labor and of labor organizations 
toward the enlistment of workmen in the national guard is known 
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to be sometimes hostile to such enlistment. Laws whose object it 
is to protect workmen who are or who may wish to become members 
of the national guard were passed by the legislatures of Illinois (p. 
437, 1909), Maine (chap. 206, 1909), Michigan (No. 194, 1909), and 
Washington (chap. 134, 1909). In the last three of these States 
the laws mentioned prohibit discrimination both by employers and 
by labor, organizations, while in Illinois the act of depriving of em- 
ployment or preventing employment or of dissuading from enlist- 
ment by threats of injury to employment, trade, or business, is made 
a misdemeanor. 

EXAMINATION AND LICENSING OF WORKINGMEN. 

The requirement of proof of ability to engage in certain employ- 
ments by the passing of an examination by a public board is embodied 
in the laws of several States, covering a variety of occupations. 
Most numerous among these during the years under consideration are 
laws relating to mine employments, the States of Illinois, Iowa, Ken- 
tucky, Montana, Ohio, and Oklahoma having passed laws that may 
be considered in this connection. The legislature of Illinois (p. 284, 
1909) requires miners to secure a certificate after examination by 
county examining boards. Two years' practical experience is neces- 
sary, and miners who have worked two years in the State as miners 
and were so employed when this law took effect may receive a certifi- 
cate simply on the payment of the required fee. In Ohio the law of 
1906 (p. 259), requiring one year's experience with or as a practical 
miner before being allowed to work alone, the law being u not " appli- 
cable to mines producing gas or fire damp, was amended (p. 21, 1908) 
by the change of the word " not " to " only," in order to express the 
intent of the legislature as to the application of the law. In Iowa 
(chap. 146, 1909) certified foremen, pit bosses, and hoisting engineers 
are to be appointed to fill vacancies in such positions within thirty 
days after such vacancies occur, instead of within "a reasonable 
time," as was required by the old law. Montana (chap. 69, 1909) 
substitutes a county board made up of the state mine inspector, a 
miner, and an operator or superintendent of a mine, for the state 
inspector alone, as the agency by which examinations must be con- 
ducted and certificates granted to persons seeking employment as 
mine foremen, mine examiners, or fire bosses. The qualifications 
necessary for applicants for such positions are laid down by the law, 
and the employment of persons not properly certified is prohibited, 
as is engaging one's self for the positions named without having a 
certificate. The Oklahoma legislature (p. 521, 1907-8, amended, 
p. 385, 1909) provides for a state mine board to examine applicants* 
for positions as mine managers, superintendents, pit bosses, hoisting 
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engineers, or fire bosses. In Kentucky (chap. 59, 1908) and in Mon- 
tana (chap. 64, 1909) state inspectors of mines may be appointed only 
after having passed an. examination by a board of examiners and 
securing a certificate of competency. 

The examination and licensing of masters, pilots, and engineers 
on steam vessels is the subject of a statute of Michigan (No. 113, 
1909). 

Laws relative to the examination and licensing of plumbers were 
amended in the States of Illinois (p. 132, 1909), Massachusetts (chap. 
536, 1909), and Pennsylvania (No. 657, 1909). The principal change 
was effected by the law of Massachusetts, which provides for a state 
board of examiners instead of local boards, and arranges for pro- 
bationary certificates valid for a term of six months to be issued to 
applicants, who must take the examination at the close of the term. 

Master electricians in cities having more than 50,000 inhabitants 
must secure from a local board a certificate of competency, after 
examination, before they can prosecute their trade, according to an 
act of the Louisiana legislature (No. 178, 1908). (°) 

The law of Michigan relative to the examination of horseshoers 
was amended (No. 205, 1909) by a provision as to the renewal of 
licenses on the payment of a reduced fee. 

Laws requiring barbers to be examined and to procure a certificate 
of competency and of freedom from contagious or infectious diseases 
before being allowed to prosecute their calling were enacted for the 
first time by the legislatures of Illinois (p. 98, 1909) and of Colorado 
(chap. 138, 1909). The usual provisions as to disinfection of tools, 
etc., and proof of skill are embodied in these laws. The State of 
North Dakota adds to its existing law on this subject a requirement 
as to the disinfection of tools (chap. 46, 1909). The customary in- 
clusion in laws of this class of regulations as to sanitation makes it 
proper to notice here a law of Kansas (chap. 224, 1909) which directs 
the inspection of barber shops, barber schools, and public bathrooms 
in order to prevent the spread of contagious and infectious diseases. 

EMPLOYMENT OFFICES. 

The assumption by the State of the duty of providing an instru- 
mentality by which persons seeking employment and those desiring 
to employ labor may be brought into communication is becoming in- 
creasingly common, Indiana (chap. 155, 1909), Oklahoma (p. 499, 
1907-8), and Ehode Island (chap. 1528, 1908) having recently 
created such agencies. These agencies are under the direction of the 
state commissioner of labor, to whom is given the power of appoint- 
ing superintendents who are charged with the direct administration 

•Declared unconstitutional in State v. Gantz, 50 So. Rep. 524. 
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of the undertaking. The Rhode Island statute restricts its benefits 
to citizens of that State. Massachusetts (sec 5, chap. 514, 1909) 
gives preference to citizens in registration, this provision being a 
modification of the former law, which restricted registration to citi- 
zens only. 

The regulation of private employment offices received attention 
in a considerable number of jurisdictions, the list embracing Cali- 
fornia, Colorado, the District of Columbia, Illinois, Indiana, Min- 
nesota, Missouri, Oklahoma, Utah, and Washington. California 
(chap. 102, 1909) amended its law on the subject by giving to the 
commissioner of labor and his deputies power to make arrests for 
violations of the law. A supplemental act on this subject (chap. 120, 
1909) requires employment offices in this State to secure a license on 
the payment of a fee, which is graded according to the population 
of the city in which the office is to operate. The license is valid for 
a single year, may be revoked for cause, and a separate license is 
required for each branch the same as for an independent agency. 
In Colorado the existing law is amended by adopting a graded 
license fee, reducing the bond from $2,000 to $1,000, and giving the 
authority to license to the state bureau of labor instead of to the 
town or city in which the office is situated (chap. 164, 1909). Fees 
are limited to $1 for laborers, mechanics, or domestic servants; the 
fee for professional positions is $2. If no position is secured within 
five days, an applicant may demand the return of his fee in full 
within thirty days after registration. The law for the District of 
Columbia allows employers to be charged $2 for services (chap. 166, 
1908-9) instead of $1 as under the old law, the employer being 
thereby entitled to thirty days' service from the first or other em- 
ployee sent by the bureau. The same law allows offices fifteen 
days within which to secure a position for applicants before return 
of fee can be demanded instead of four as formerly. An addi- 
tional amount of $1 may be charged as employee's fee where the 
wages amount to $25 per month or more. 

The former law of Illinois on this subject is repealed, and a very 
strictly detailed enactment substituted therefor (p. 213, 1909). Agen- 
cies are to be licensed, the fee therefor being $50 in cities of 50.000 
population and over and $25 in smaller cities and towns. A bond 
is to be furnished, registers maintained, and receipts given for all 
fees received. The fee is limited to $2, and is to be returned on de- 
mand after thirty days and within sixty days from date of its re- 
ceipt, less the amount actually expended in behalf of the applicant, 
unless a position has been secured. Fraudulent representations, the 
sending of applicants to questionable or immoral places of resort or 
amusement, the giving of false information and the making of ft' 56 
promises are prohibited. Provision is made for additional service 
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to employers and to employees in cases where service or employment 
continues for less than one week if the cause of departure or dis- 
missal is not the fault of the person claiming the benefits of the 
law ; or three-fifths of the fee may be returned. A special inspection 
force is provided for, consisting of a chief inspector of private em- 
ployment agencies appointed by the governor, and an assistant in- 
spector for every 50 licensed agencies or major fraction thereof, the 
assistants to be appointed by the chief inspector. At least bimonthly 
inspections are required, and any license may be revoked for cause 
shown. 

The Indiana legislature (chap. 94, 1909) enacted a briefer law 
on the same subject, but of the same general purport. The enforce- 
ment of this law is committed to the chief of the bureau of sta- 
tistics of the State, who is also charged with the duty of issuing all 
licenses under the act. Registers of applicants for positions and for 
assistance in securing labor are to be open at all times to the chief 
of the bureau and to the sheriff of the county or the chief of police 
of a city. The fee for registration is limited to $2, the return of 
75 per cent of which may be demanded in the event of a failure 
of the agency to secure a position for the applicant. When employ- 
ment has been secured, the applicant may be charged an additional 
amount, the total charges not to exceed 10 per cent of the first month's 
wages.. This statute, like that of Illinois, prohibits the sending of 
any persons to improper or immoral places, or the maintenance of 
any agency in a building where intoxicants are sold. 

The legislature of Minnesota (chap. 424, 1909) amended the law 
of that State by prohibiting the charging of any fee unless the office 
bad received a bona fide order from an employer for the services 
recommended, all such orders to be recorded and open to the inspec- 
tion of the applicant at the time he pays his fee or subsequently. 
Missouri also takes its place among the States in which private em- 
ployment offices must be licensed (p. 862, 1909) . The scale of charges 
for licenses is the same as in Illinois, the license to be secured from 
the state commissioner of labor statistics. The registration fee is 
limited to $1, and is the same for employer and employee. Appli- 
cants not securing a situation within one month may demand the 
return of the full amount of the fee paid. Registers are to be kept 
and shall be open to the inspection of the commissioner of labor 
statistics or his agents, deputies, or assistants. False entries on the 
register are prohibited, and no office may be maintained in or in 
connection with any place where intoxicating liquors are sold. The 
state commissioner of labor of Oklahoma is to license agencies in 
the State (p. 499, 1907-8), the fee being uniformly $5. Two dollars 
way be charged as a registration fee, to be returned on demand within 
thirty days after the expiration of one month from registration if 
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no position is secured within that time. Sending to improper places 
of employment and the giving of false information are penalized, 
and registers of applicants shall be* kept open to inspection by the 
commissioner of labor or his agents. 

Licensing by the «ity, town, or county, under rules made by such 
municipalities for the conduct of employment offices, is required by 
a statute of Utah (chap. 21, 1909) ; fees are limited to 8 per cent of 
the first month's wages, and the division of fees with employers is 
prohibited ; the provisions as to return of fees, the sending of em- 
ployees to designated forbidden places, and the maintenance of offices 
in saloons are similar to those in other States. The State of Wash- 
ington has no law regulating tjie conduct of employment offices, 
but in its criminal code (sec. 372, chap. 249, 1909) makes it a misde- 
meanor for any agent to misstate verbally or in writing or in an 
advertisement any material fact as to the nature, conditions, or length 
of employment. 

EMPLOYMENT ON PUBLIC WORKS. 

Discrimination, either absolute or by way of preference, in the 
matter of the employment of residents or citizens for labor on public 
works is indicated by the laws of several jurisdictions. Thus Hawaii 
(No. 32, 1909) provides that employees on public works must be citi- 
zens of the United States, or eligible to become citizens, unless it is 
not reasonably practicable to obtain labor of the designated class. 
A statute of Utah (chap. 80, 1909) directs the preference of employ- 
ment of citizens or of those who have declared their intentions to 
become such, the provisions of the law to be inserted in contracts for 
public works. A Maine statute (chap. 228, 1909) directs the prefer- 
ence of resident laborers on condition that the bids contemplating 
the employment of such labor are equally favorable with those which 
are not so restricted. The Louisiana statute on the subject restricts 
employment to citizens who have paid their poll tax, if such are 
available (No. 271, 1908). This statute provides that it is not to be 
construed as barring foreign contractors from bidding. 

The Nebraska statute requiring union labor to be employed on 
public works in cities of the first class and fixing a minimum wage 
rate of $2 per day was amended (sec. 123, chap. 17, 1909) by requiring 
advertisements for bids to contain these provisions. The provision 
restricting employment to union labor is probably unconstitutional. 
(Marshall & Bruce Co. v. City of Nashville, 109 Tenn. 495, 71 S. W. 
815; Fiske v. People, 188 111. 206, 58 N. E. 985.) 

As coming within this group of laws may be mentioned one of 
Louisiana (No. 184, 1908) which provides that contracts for public 
printing shall be awarded to none but citizens of the State. 
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New Jersey (chap. 156, 1908) joined the small but increasing group 
of States which provide for civil-service tests and regulation in the 
employment of public employees, a labor class being provided for in 
the sixteenth section of this law. The tests relate to physical condi- 
tion, ability, industry, capacity, and experience. 

Leave of absence is granted employees in public service by the 
States of California (chap. 250, 1909), Iowa (chap. 232, 1909), and 
New York (chap. 559, 1909) ; the last-named law applies only to 
employees of the city of Greater New York. 

The labor law of Massachusetts (sec. 22, chap. 514, 1909) contains 
a provision relative to actions for wages of employees on public 
works. This law gives the laborer a right of action to recover a 
wage debt if within thirty days after the termination of service he 
files a statement of his claim and begins action thereon within sixty 
days after the termination of employment. Persons contracting to 
furnish the labor of others are not within the provisions of this law. 

EMPLOYMENT OF CHILDREN AND WOMEN. 

Fifty-four laws enacted by the legislatures of 32 States are ad- 
dressed to some phase or other of the conditions affecting employment 
of children and women. Prominent among these are the extension 
of the idea of compulsory school attendance and the fixing of an 
educational standard to be attained, which necessarily affect the 
employment of children within the ages embraced by the school law ; 
and the substitution of other evidence as to the age of applicants for 
certificates of employment than the mere statement or affidavit of 
the parent. There is a tendency also to shorten the hours of labor 
and to restrict or prohibit night work, as well as to adopt a standard- 
ized law relative to dangerous employments, that indicates an in- 
creasingly general approval of such regulations and of the idea of 
uniformity in legislation. 

In the majority of cases these laws are of course merely amenda- 
tory, though there are a few States in which entirely new legislation 
having general application to the subject, was enacted, while in a few 
' other States existing statutes of this nature were repealed and others 
enacted in their stead. 

The States enacting first laws are Mississippi (chap. 99, 1908), 
North Dakota (chap. 153, 1909), Oklahoma (p. 629, 1909), and 
Washington (sees. 194, 195, chap. 249, 1909) ; while new statutes to 
supersede former ones were enacted in Kansas (chap. (55, 1909), Ken- 
tucky (chap. 66, 1908), Louisiana (No. 301, 1908), Michigan (Xo. 
285, 1909), Pennsylvania (No. 182, 1909), and Virginia (chap. 301, 
1908). 

20092— No. 85—10 3 



Digitized by 



Google 



484 BULLETIN OF THE BUHEAU OF LABOR. 

The statute of Mississippi allows employment to begin at thengeof 
12 years and fixes a ten-hour day for children under 16 years, though 
the limit for a week is fifty-eight hours; night work is prohibited, 
the hours being from 7 p. m. to G a. m. A register of affidavits of 
age of children under 1G must be kept, and also a statement as to the 
last school attendance and grade of the child. Enforcement is com- 
mitted to the sheriffs of counties, and circuit judges are to specially 
charge grand juries to investigate violations. Sanitary and phys- 
ical conditions are to be inquired into at least twice a year by a county 
health officer. 

In North Dakota the law fixes 14 years as the minimum age of 
employment and relates to employment in mines, factories, mercantile 
establishments, apartment houses, and messenger service. Employ- 
ment of every sort is prohibited for children under 14 during any 
part of the school term. For employment under 1G a certificate must 
be secured and kept on file presenting the age and school record of 
the child, who must be able to read and write and have received 
instruction in the common branches and up to and including frac- 
tions in arithmetic. In doubtful cases a physician's certificate as to 
physical ability may be demanded. An affidavit of age is to be ac- 
cepted only when other evidence is not available. The hours of labor 
of children under 1G are limited to sixty per week, and eight per 
day.( c ) Work between 7 p. m. and 7 a. m. is prohibited, as is also 
employment at numerous designated dangerous occupations. Enforce- 
ment is committed to local peace and school officers. 

The Oklahoma statute fixes the age limit at 14 years for employ- 
ment in factories, factory-workshops, theaters, bowling alleys, pool 
halls, steam laundries, <fc or in any occupation injurious to health or 
morals or especially hazardous to life or limb/" The commissioner of 
labor is given authority to determine what occupations come within 
this description. The law prohibits designated dangerous employ- 
ments. Girls under 1G may not sell newspapers, nor be employed in 
any occupation requiring them to stand constantly. Boys under 16 
and all females are to be excluded from employment in underground 
mines and quarries Children under 10 may not be employed at any 
labor unless they are able to read and write English or have attended 
school during the preceding year for the prescribed period. Tn? 
hours of labor of children under 10 may not exceed eight per day nor 
forty-eight per week. Restriction as to night work applies to boys 
under 10 and girls under 18 and covers the period between 6 p- ro- 
und 7 a. m. An age and schooling certificate for children under 1> 
is required, and an affidavit as to age will be sufficient evidence on»J 
when the child has attained a prescribed physical standard of « e * 

See p. COS. 
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velopment. The enforcement of the law is committed to the com- 
missioner of labor and to the truant officers. 

The Washington statute goes less fully than the above into the 
subject of general employment, but prohibits the employment of 
children under 18 years of age in any mendicant, immoral, dangerous, 
or injurious occupation, or sending such persons as messengers to im- 
moral resorts; it also requires that males under 14 years of age and" 
females under 16, employed by others than their parents or guardians 
in any inside employment not connected with farm or domestic labor, 
must procure a permit from the judge of the superior court of the 
county. 

Only the new features of the laws enacted in lieu of former statutes 
can be classed as legislation of the period under review. Of these 
the Kansas statute adds to prohibited places of employment of chil- 
dren under 14 workshops not owned by the parent or parents and 
theaters and elevators. No employment whatever is permitted dur- 
ing school hours; and the hours of labor are restricted to eight 
per day or forty-eight per week, work between 6 p. m. and 7 a. m. 
being prohibited. 

The new act of the Kentucky legislature is practically a standard 
law, and extends to messenger service as well as to employment in 
factories, stores, etc. The general age for employment is 14 years. 
No exception is allowed for cases of dependent children. The hours 
of labor are restricted to sixty per week and ten per day, work be- 
tween 7 p. m. and 7 a. m. being prohibited. Truant officers and labor 
inspectors are charged with the enforcement of the law. Special 
provisions for safety and sanitation are required in factories where 
persons under 16 years of age are employed. 

The Louisiana law makes the age of employment uniformly 14 
years, instead of 12 for boys and 14 for girls as under the former 
law. Age certificates are required for children under 16, to be issued 
by the state factory inspector or a city inspector in New Orleans, 
affidavits being accepted only if certificates of birth or baptism or 
other records are not available. Hours of labor are iimited to sixty 
per week, no work to be performed between 7 p. m. and 6 a. m., 
except in mercantile establishments on Saturday night and for 
twenty days before Christmas. A list must be kept and posted of all 
children employed under the age of 18. 

The constitution of Michigan of 1009 gave to the legislature power 
to fix the hours and conditions of labor of women and children 
(Const., Art. V., sec. 29). In pursuance of this authority provisions 
were incorporated in the act cited above fixing the hours of labor of 
males under 18 years of age and of all females employed in factories, 
mills, dressmaking, or millinery establishments, or in laundries, stores, 
or shops, at not more than nine hours per day on an average, nor 
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more than fifty- four hours in any week, no day's labor to exceed ten 
hours. Fruit and vegetable canning establishments are excepted from 
these provisions. Night work in manufacturing establishments is 
prohibited for females under 18 years of age, and for all children 
under 1G years of age, except as messengers for a telegraph or tele- 
phone company or in the postal service of the United States, the pro- 
hibited hours extending from 6 p. m. to 6 a. m. Under the former 
law the prohibition extended to 7 a. m. Fourteen years remains as the 
age limit, the same as under the old law. The new law requires per- 
mits for the employment of children under 16 and the maintenance 
of a register of all such employees. Dangerous and immoral occupa- 
tions are prohibited, but there is no specific list of prohibited occu- 
pations. 

According to the provisions of the law of Pennsylvania, employ- 
ment of minors under 18 is prohibited in a list of dangerous em- 
ployments, including blast furnaces, tanneries, docks, quarries, the 
outside erection and repair of electric wires, the operation of ele- 
vators, oiling dangerous machinery in motion, employment on rail- 
roads, or in the operation of boats or vessels, and in places where 
high explosives are manufactured. Minors over 16 may be employed 
in the manufacture of white lead, red lead, paints, phosphorus, phos- 
phorus matches, poisonous acids, and in the manufacture or stripping 
of tobacco or cigars; but if classes of employment in these indus- 
tries are shown to the satisfaction of the chief factory inspector not 
to be a menace to health, physically qualified children over the age 
of 14 may be employed therein, if able to read and write the English 
language intelligently. The hours of labor of boys under 16 and 
girls under 18 are limited to ten per day and fifty-eight per week, in- 
stead of twelve and sixty, respectively, as under the former law; 
work between 9 p. m. and 6 a. m. is prohibited. 

The Virginia law fixed the age limit at 13 years after March 1, 
1900, and at 14 years after March 1, 1910, for employment in any 
factory, workshop, mercantile establishment, or mine, but permits 
orphans or children of dependent parents to work after reaching the 
age of 12 ; a certificate of orphanage or other necessity for labor must 
be procured from a court, judge, mayor, or justice of the peace in cir- 
cumstances prescribed by the law. Employment in factories, etc., 
owned or operated by the parent is not affected by this act. 

Laws to be classed as simply amendments, affecting the existing law 
by way of wider extension, either generally or by the definite inclusion 
of additional occupation; or by changing details, as those governing 
aire, hours, or enforcement, were enacted in California (chap. 254. 
1909), Connecticut (chap. 220, 1909), Delaware (chap. 121, 1909), 
Iowa (chap. 145, 1909), Maine (chaps. 70 and 257, 1909), Massa- 
chusetts (sec. 48, chap. 514, 1909), New York (chaps. 293 and 299, 
1909), Ohio (p. 30, 1908), Rhode Island (chap. 384, 1909), South 
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Carolina (Acts No. 4 and No. 121, 1909), and Wisconsin (sees. 
1728a, ff, 1909). 

The amendment to the California law consists in adding employ- 
ment in places of amusement, restaurants, hotels, apartment houses, 
or in the distribution or transmission of merchandise or messages, to 
the class for which night work is prohibited, the hours included being 
from 10 p. m. to 6 a. m. Places of amusement are also added to the 
list of places for which records of names and certificates of age of 
children employed must be kept. Superintendents of schools issue 
certificates, copies of which must be filed with the county superin- 
tendents of schools, who must semiannually report to the bureau of 
labor the number of such certificates issued. 

In Connecticut the former law is modified by separating the regu- 
lations as to manufacturing and mechanical establishments and those 
applicable to mercantile establishments. In the latter class of em- 
ployment children and women may be employed from December 17 
to 25 of each year until 10 o'clock p. m., if they are given not less 
than seven holidays with pay during the year. If employment later 
than 10 p. m. is desired, two shifts must be employed, and the ten- 
hour day observed. 

The Delaware statute is amended by extending its provisions to 
employment in " any gainful occupation ; " one hundred and forty 
days' school attendance is required, instead of twelve weeks, during 
the year preceding the issue of the certificate, and a child must be 
able to read and write English and be familiar with •arithmetical 
operations up to fractions. Night work of children under 16 between 
the hours of 7 p. m. and 6 a. m. is forbidden, and the section of the 
former law permitting the employment of a widow's child, by way 
of exception, is repealed. 

In Iowa, the statute authorizes enforcement officers to demand of 
an employer proof, of age of any child in his employ, either birth or 
baptismal record, school record, or affidavit, and if none of these is 
forthcoming the child must be dismissed. 

The Maine law is strengthened by prohibiting employment "in 
connection with" as well as in any manufacturing or mechanical 
establishment. The present law prohibits all employment in such 
places for wages or hire, during school hours, as well as in any mer- 
cantile or other business establishment, or in telegraph or telephone 
offices, or in the delivery of messages. Children desiring any em- 
ployment whatever must have certificates if under 15 years of age, 
or if under 16 for employment in manufacturing and mechanical 
establishments. Evidence as to age is required, and unless children 
are able to read and write and to perform the fundamental opera- 
tions in arithmetic they must attend an evening school. The hours 
of labor are reduced from sixty hours per week to fifty-eight. 
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The cited amendment of the Massachusetts law fixes fifty-six hours 
as the weekly maximum for the employment of women and children 
after January 1, 1910, instead of fifty-eight, as under the former law. 

A considerable change was made in the laws of New York on the 
subject of employment by an amendment of section 93 of the labor 
law, the change consisting in the enumeration of an extensive and 
detailed list of employments in which children under 10 should 
neither be employed nor permitted to work. The law -of this State 
relating to employment in. mercantile establishments was also amended 
by inserting the words u or permitted to work " after the prohibition 
of employment. 

The Ohio statute is amended by adding business offices, telegraph 
and telephone offices, restaurants, bakeries, hotels, and apartment 
houses to the places of employment in which children under 14 may 
not work ; employment as messenger or delivery boy is also prohib- 
ited. Hours of labor are fixed at eight per day and f orty-eight per 
week, instead of ten per day and fifty-five per week as in the former 
law ; and night work is prohibited between 6 p. m. and 7 a. m., instead 
of between 7 p. m. and 6 a. m. Designated dangerous employments 
are prohibited, and the chief inspector of factories is authorized to 
appoint eight salaried female visitors charged with the doty of 
inspection and the enforcement of child labor and sanitation laws. 

Hours of labor of women and children are changed by the Rhode 
Island statute cited from fifty-eight to fifty-six per week. 

The Wisconsin statute inserts a blanket provision, " or at any gain- 
ful occupation, directly or indirectly," after its list of occupations 
requiring permits. Only farming is exempted, instead of also a other 
outdoor occupations not dangerous to life or limb." In prohibiting 
performances in public, as in circuses and theaters, the words H for 
pay " are stricken out, and children from outside the State are sub- 
jected to the same rules as are resident children. The exception as 
to the employment of children " in cases where it is necessary to sate 
perishable goods from serious damage," is also eliminated. 

Laws addressed to single occupations or classes of employment 
were enacted in a number of States. Laws governing employment 
in mines were passed by the legislatures of Oklahoma (p- ^'' 
1907-8), Pennsylvania (No. 210, 1909), and Washington (chap- 117 > 
1909). The Oklahoma statute prohibits the employment of "°y s 
under 10, and of all females, in underground workings; white ™ a 
of Washington raises the minimum age of employment of boy* 5 "* 
low ground from 14 to 16 years, and above ground, from 12 *° |* 
years. The Pennsylvania statute limits the hours of labor for c , 
dren under 10 to ten per day and fifty-eight per week, night *^ or T 
being prohibited after 9 p. m. and before 6 a. m. An age and set* 00 
ing certificate for boys between 14 and 16 years of age is requir^*' 
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be issued by the school authorities and to certify ability to read and 
write the English language intelligently. The enforcement of this 
act is intrusted to the chief of the department of mines. 

Street trades are regulated by a law of Wisconsin (sees. I728p, ff, 
1909) which fixes the minimum age of news boys at 10 years and of 
girls at 16 years. Girls under 16 are forbidden to work as bootblacks 
or at any other street trade, or in the distribution of handbills, circu- 
lars, or other articles upon the street or from house to house. Boys 
under 12 may not act as bootblacks or work at any other street trade, 
or sell or offer any goods or merchandise or distribute circulars or 
other articles except newspapers, magazines, and periodicals. For 
employment as newsboys, children under 14 are required to secure a 
permit and a badge issued by the state factory inspector or an assist- 
ant, or by the county or municipal judge or judge of a juvenile 
court. Boys under 14 are not permitted to work as newsboys after 
10 o'elock in the evening or before 6 in the morning, or at other street 
trades between the hours of 7 p. m. and 7 a. m. nor during the hours 
when the public schools of the city are in session. Boys between 14 
and 16 years of age who comply with the legal requirements as to 
school attendance and are physically and mentally able so to do may 
be authorized to distribute newspapers between the hours of 4 and 6 
in the morning. This law is applicable only to cities of the first 
class and is to be enforced by police officers, state factory inspectors, 
and attendance officers of the school. Permits and badges are valid 
only for a single year, and may be withdrawn for cause. 

Other laws of restricted application are a statute of Missouri 
(p. 864, 1909 ) f applicable to bakeries and confectionery shops only, 
which prohibits the employment of children under 16 years of age 
between 9 p. m. and 5 a.m.; one of Pennsylvania (No. 34, 1909), pro- 
viding heavy penalties for knowingly sending any minor as a mes- 
senger to a place of immoral resort; and an Oregon statute (chap. 
64, 1909), fixing the age limit for operators of either freight or 
passengers elevators at 18 years as a minimum. 

Another law that will be noted here without classification is one 
of Texas (chap. 59, 1909), which makes parents who hire out their 
children and live in idleness on their wages guilty of vagrancy. 

Laws prescribing compulsory school attendance, and expressly af- 
fecting employment, were passed in Arkansas (Nos. 234 and 347, 
1909), the first general in form, but excepting a number of counties; 
the second specifically applying to nine counties. The general law 
directs school attendance for one-half the term for children from 8 
to 16 years of age, and from 16 to 20, unless actively, regularly, and 
lawfully employed. No employment is allowed during school hours 
between the ages of 8 and 16, without a certificate that the law re- 
quiring attendance as above has been complied with. Attendance 
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officers are charged with enforcement of the law. The second law is 
of practically the same effect, except that the superior age limit is 
14 years. A Maine statute (chap. 238, 1909) amends the education law 
of that State by providing that truant officers may, under the direc- 
tion of the school authorities, visit manufacturing and other business 
establishments during school hours to discover whether children 
under 15 years of age are employed therein in violation of the law. 
Persons in charge are required to submit for inspection all registers 
and certificates required to be kept on file in such establishments. A 
Missouri statute (p. 847, 1909) extends the term of compulsory at- 
tendance from one-half to three-fourths of the school term, and 
authorizes the appointment of attendance officers in towns having a 
population as small as 1,000, instead of 3,000 as before. In Nevada 
(chap. 130, 1909) children from 8 to 16 years of age must attend 
during the whole of the school term unless employed at labor neces- 
sary for the support of themselves or of dependent parents. Know- 
ingly employing a child unlawfully absent from school is a misde- 
meanor. The New Jersey statute (chap. 144, 1909) applies to children 
between the ages of 7 and 17, unless a child above 15 has completed 
a grammar course and is regularly and lawfully employed in some 
useful occupation. If not so employed, such child must attend a high 
school or manual-training school, though children above 14 may work 
if their earnings are necessary for the support of themselves or 
others. A number of laws were enacted in Tennessee applicable to 
different counties, thirteen being provided for in all. These laws are 
quite similar in their general features, so that one (chap. 163, 1909) 
may be taken as illustrative of the class. This law requires attend- 
ance between the ages of 8 and 16 for a period of sixteen weeks, 
unless the child is excused. To be excused the child must be pro- 
ficient in the required course, or must study in private, or in some 
other than a public school. If the child's labor is necessary as a 
means of support, the poor commissioner of the county may make a 
money allowance equal to the child's wages in order that he may at- 
tend school. Attendance must begin with the opening of the term, 
and it is unlawful to employ a child within the age limits designated 
who has not completed the required term of attendance. The Wash- 
ington statute (chap. 97, 1909) applies to children between the ages 
of 8 and 15, and calls for attendance during the full term of the 
school. Children under 15 may not be employed without a certifi- 
cate excusing them from school attendance. Attendance officers may 
enter mills, stores, etc., in search of evidence of violation of this la^ 
The Connecticut statute (chap. 123, 1909), aiming at results rather 
than methods, prescribes a standard of attainment to be reached &** 
fore employment is permitted, i. e., ability to read and write simp' 6 
sentences in English, or in some other language, and to perform 



Digits 



zed by G00gle 



BEVIEW OF LABOB LEGISLATION OF 1908 AND 1909. 491 

arithmetical operations to and including fractions. This State has, 
however, a compulsory attendance law. 

The hours of labor of women are regulated by a statute of Illinois 
(p. 212, 1909), the maximum period of employment being ten hours 
per day. This law applies to mechanical establishments, factories, 
and laundries. A Minnesota statute (chap. 499, 1909) prescribes a 
fifty-eight-hour week for women employed in stores, shops, and 
factories. Sixty minutes are to be allowed at noon for dinner, and 
if work extends more than one hour after 6 p. m., twenty minutes 
shall be allowed for lunch. A Missouri statute (p. 616, 1909) ap- 
plies to employment in manufacturing and mercantile establish- 
ments, laundries, and restaurants in cities of more than 5,000 popu- 
lation. Women may not be employed in these before 5 a. m. or 
after 10 p. m. nor more than fifty-four hours per week. The statute 
of Oregon was amended (chap. 138, 1909) by prohibiting the em- 
ployment of women more than sixty hours per week, this restriction 
applying to telephone, telegraph, and express or transportation offices, 
in addition to manufacturing, mechanical, or mercantile establish- 
ments, laundries, hotels, and restaurants to which the restriction of 
a former law applied. The proviso of the old law allowing females 
employed in retail stores to work twelve hours per day during the 
week preceding Christmas is stricken out. 

Other statutes affecting the employment of women are one of 
North Carolina (chap. 857, 1909) requiring seats to be provided for 
and their use permitted to female employees in stores, shops, offices, and 
manufacturing establishments; and one of Missouri (p. 442, 1909) 
relative to the employment of females in barrooms. This act amends 
a former law by striking out the proviso that excepted from its pro- 
hibitions the employment of the wife, mother, daughter, or sister of 
the owner of a place where liquor is sold. 

LABOR ORGANIZATIONS. 

Labor organizations are distinguished from other associations and 
corporations by the laws of California (chap. 362, 1909) and of Mon- 
tana (chap. 97, 1909), which exempt labor organizations from the 
provisions of the antitrust laws of these States. In California the 
exemption is effected by declaring that labor is not a commodity 
within the meaning of the act, while the law of Montana specifically 
exempts agreements for lessening the hours of labor or increasing 
the wages. The Federal Congress also (sec. 38, chap. 6, 1st sess., 
1909) exempted labor organizations from the payment of the excise 
tax levied on corporations. 

Imposition on labor unions by the unauthorized use of badges, 
cards, etc., is made a misdemeanor by laws of California (chaps. 331 
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and 392, 1909), Rhode Island (chap. 439, 1909), Texas (chap. 79, 
1909), and Virginia (chap. 54, 1908). 

Laws protecting the trade-marks of trade unions were amended in 
Arkansas (No. 131, 1909), Ohio (p. 482, 1908), Vermont (No. 181, 
1908), and Wisconsin (sees. 1747a, ff., 1909). The law of Washing- 
ton (sees. 424 and 425, chap. 249, 1909) makes it a gross misdemeanor 
to give, offer, or promise a bribe to a representative of a labor organ- 
ization or for such representative to ask or receive, directly or indi- 
rectly, any bribe in connection with, his duties and powers as such 
representative. Discrimination against employees on account of 
membership in labor organizations or restraining workingmen from 
joining the same are prohibited in Oklahoma (p. 513, 1907-8) and 
in South Carolina (No. 4, 1909). Laws of this last class are gen- 
erally held to be valid. (Adair v. U. S., 208 U. S. 161, 28 Sup. a 
277; People r. Maraus, 185 N. Y. 257, 77 N. E. 1073, etc.) 

Two States enacted this year a novel law looking toward the mat- 
ter of collective insurance of members of labor organizations and of 
workmen. These laws (Maine, chap. 207, 1909, and New Jersey, 
chap. 191, 1909) permit insurance companies to make special rates to 
members of labor organizations, the premium to be paid to their sec- 
retary or other officer; and to the employees of a single employer, 
whose premiums may be paid through the employer. 

The legislature of Michigan provided for the incorporation of 
associations of railway conductors and engineers, the object of which 
is to pay indemnity to members in case of discharge or retirement, 
the funds to be collected on the assessment or cooperative plan (No. 
125, 1909). In the same State an earlier law providing for the incor- 
poration of associations of mine employees was repealed (No. 128, 
1909). 

WAGES. 

The rate of wages of employees on public works was considered by 
the legislatures of Maryland (p. 613, 1908) and of Oklahoma (p. 035, 
1909), the statutes of these States requiring current rates of wages 
to be paid laborers on public works, the law of the former State 
applying to the city of Baltimore only. A law that may be con- 
sidered in this connection is one passed by the Congress of the United 
States (chap. 299, 1908-9), authorizing the Public Printer to pay 
linotype and monotype operators not more than 60 cents per hour 
for their services: Sunday labor of workmen not receiving annual 
salaries may be paid 50 per cent advance on the regular rates. 

The medium of payment is considered in laws of Arizona (chap. 
103, 1909), Louisiana* (No. 228, 1908), Oklahoma (p. 637, 1909) ^ d 
Porto Rico (p. 171, 1908), these laws relating to the payment °* 
wages in scrip and to the redemption of store orders. They pr° v, " e 
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that scrip or orders issued in payment of wages shall be redeemed in 
lawful money at the next regular pay day. The law of Porto Rico 
also prohibits coercion or the attempt to coerce in the matter of se- 
lecting the place of trade. The Oklahoma statute relates only to 
mining and manufacturing corporations. 

The time of payment of wages is also considered by the Oklahoma 
statute, the corporations to which it is applicable being required to 
pay wages to their employees semimonthly. The same requirement 
is made of all corporations by an Arkansas statute (No. 13, 1909). 
The Missouri legislature (p. 300, 1909) directs the payment of wages 
due railroad employees for the preceding month to be made on or 
before the 15th of each month; while a New York law applicable 
to steam railroads only changes the frequency of payment from 
monthly to semimonthly (chap. 442, 1908: see sec. 11, chap. 31, Con- 
solidated Laws). The law of New Hampshire prescribing a weekly 
pay day is amended by striking out the word " horse " before the 
word " railroad " in the list of corporations to which the act applies, 
so that the law now applies to railroads of every sort (chap. 134, 
1909). 

The payment of wages due deceased employees is considered by 
laws of Arizona (chap. 64, 1909) and of New Jersey (chap. 59, 1909), 
payment being authorized to the wife, child, or other next of kin; 
or if there be no next of kin, then to creditors. The amount so pay- 
able may not exceed $150 in Arizona or $75 in New Jersey. 

Wages of minors are the subject of a law of South Carolina (No. 
451, 1908), which makes employers of minors liable to the parents or 
guardian for the wages of such minor employees if they were hired 
without the knowledge or consent of the parent or guardian, unless 
the latter has failed or refused to furnish a home and support. 

Assignments of wages and the conduct of the business of wage 
broker form the subject of several enactments of considerable uni- 
formity. Acts of this class were passed by the legislatures of Colo- 
rado (chap. 217, 1909), Delaware (chaps. 233 and 250, 1909), 
Indiana (chap. 34, 1909), Massachusetts (chap. 605, 1908), Pennsyl- 
vania (No. 290, 1909), Rhode Island (chap. 1551, 1908), Washington 
(chap. 32, 1909), and Wyoming (chap. 120, 1909). Some of these 
laws limit the rate of interest, restrict the period which may be cov- 
ered by the assignment, and prohibit assignments to secure a prior 
debt. Some require a wage broker to secure a license and have a 
known place of business. The assignment must in general be in 
writing, and the law may require that it shall be filed or recorded in 
some public office. The sum named must be the actual amount ad- 
vanced by or owing to the person to whom the assignment is made. 
Nearly all the laws require the employer to accept, or at least to be 
notified of, the assignment, and if the assignor is a married man the 
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wife must, join in the assignment. Assignments made in violation 
of the provisions of the laws are void. 

By a statute of New York, claimants of wages for domestic per- 
sonal service have enjoyed special benefits in the matter of the gar- 
nishment of the wages, earnings, etc., of the debtor in satisfaction of 
any judgment secured by such claimant. These privileges were made 
general by an act of the legislature of 1908 (chap. 148). 

Creditors of wage-earners are forbidden to assign or send their 
claims out of the State for the purpose of avoiding the provisions of 
the State exemption laws, in Arkansas (No. 34, 1909) and in North 
Carolina (chap. 504, 1909). The exemption law of Arkansas was 
amended (No. 195, 1909) by prohibiting a second garnishment of 
wages within sixty days of the first; while a Connecticut statute 
(chap. 181, 1909) adds to the exempted funds the benefits of any 
society in the State paying sick or disability benefits. 

The law of Oregon allowed no exemption of wages from garnish- 
ment where the debt was for family expenses incurred within six 
months of the writ. The limitation of six months was stricken out 
by the legislature of 1909 (chap. 49), so that there is now no exemp- 
tion where the debt is for family expenses, whenever incurred. The 
same law permits no exemption where the debt is for money procured 
by fraud or false pretenses. A further statute of Oregon subjects 
the wages of public employees to garnishment under the same con- 
ditions as for those of private employees, the pay or audit officer of 
the debtor being required to answer to the garnishment (chap. Hj 
1909). 

The statute of Iowa declaring a preference for wage claims in 
executions, etc., restricted such preferences to executions or actions 
of creditors of certain designated forms. An amendment (chap. 204) 
1909) extends the law so as to cover proceedings of any sort in which 
the property of an employer is to be taken for the benefit of his 
creditors. 

Attorneys' fees in case of successful suits for wages are granted, 
within fixed conditions, by statutes of Texas (chap. 47, 1909) and 
of Wisconsin (sec. 3775, 1909). 

"Wages due laborers by contractors are sought to be secured by 
statutes enacted in a number of States, directing that contractors 
give bond as security for the payment thereof. It is the purpose of 
the.^e bonds to avoid the necessity of enforcing a lien, with the 
attendant expense, delay, and risk to wage claimants, as well as to 
protect the owner of the property from liability for the acts of * 
contractor whom he may have settled with in full under the terms of 
his contract. These laws may apply only to contractors or l a ^ r 
on public works, as in Mi^ouri (p. 138 and p. 382, 1909) and in 
Washington (chap. 207, 1909) ; to special classes of work, as on rail- 
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roads (Wyoming, chap. 124, 1909), ditches * (Wyoming, chap. 78, 
1909), or buildings (Louisiana, No. 65, 1908) ; or they may be of 
general application (Kansas, chap. 183, 1909). A law of Washing- 
ton (sec. 352, chap. 249, 1909) makes a contractor who accepts full 
pay from his principal for work for which a lien might accrue and 
who fails to pay his employees' wages due therefor guilty of larceny. 

HOURS OF LABOR. 

The hours of labor on public works are fixed at eight per day by an 
act of the legislature of Wisconsin (sees. 1729m and 1729n, 1909), 
the statute requiring that contracts shall stipulate its observance. 
The law of New York on this subject was amended (chap. 292, 1909: 
see sec. 3, chap. 31, Consolidated Laws, 1909) so as to extend its 
provisions to work done under any commission appointed pursuant 
to law. 

Railroad labor was the subject of legislation in Porto Rico (p. 170, 
1908) and in Texas (chap. 101, 1909). In Porto Rico the hours of 
labor are fixed at twelve per day for conductors, engineers, firemen, 
train dispatchers, telegraph operators, or any trainman, eight hours' 
rest to be allowed thereafter before the resumption of duty. The 
Texas statute amended a former law by substituting sixteen hours' 
service instead of fourteen for trainmen, after which eight hours' rest 
is to be allowed, this change bringing the law of the State into con- 
formity with the federal statute on the subject. 

Employment in mines and smelters is limited to eight hours per 
day by the laws of a number of States, the legislatures of California 
(chap. 181, 1909) and of Washington (chap. 220, 1909) enacting new 
laws on this subject. Previously existing laws are amended or sup- 
plemented in Arizona (chap. 18, 1909), Idaho (p. 4, 1909), Nevada 
(chap. 64, 1909), and Wyoming (chap. 17, 1909). The Washington 
statute distinguishes between miners, who may remain at their work- 
ing places not more than eight hours exclusive of one-half hour for 
lunch, and other underground employees, as engineers, rope riders, 
motormen, cagers, and other persons necessarily employed in trans- 
porting men in and out of the mine, who may work not more than 
ten hours per day. The Arizona law limits to eight per day the 
hours of labor of hoisting engineers at mines and of furnace men 
at smelters. The Idaho statute is an amendment, making a more spe- 
cific enumeration of the places of employment to which the law 
applies. A former law of Wyoming was restricted in its application 
to coal mines, but the present act limits to eight per day the hours of 
labor of employees in mines generally, and in smelters and all estab- 
lishments for the reduction of ores. Only underground workings 
are embraced under the term " mines " in the laws above noted, but 
the Nevada law fixes the same standard for work in open-pit and 
open-cut mines in that State as for underground workings. 
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Employees engaged in the laundry department of laundries may 
work but eight hours per day according to a statute of Arizona (chap. 
100, 1909). The same term is fixed for labor of employees in plaster 
and cement mills in Nevada (chap. 44, 1909). In South Carolina 
the law providing that ten hours a day or sixty hours a week shall 
constitute the hours for working in cotton and woolen factories is 
amended by a provision that the hours of a single day shall not ex- 
ceed eleven, except for the purpose of making up lost time; but the 
total of such lost time to be made up may not exceed sixty hours per 
annum (No. 121, 1909). The Montana legislature (chap. 75, 1909) 
restricted the hours of labor of telephone operators to nine per day 
in towns having a population of 3,000 and over. 

SUNDAY LABOR. 

Practically every State in the Union has a law prohibiting or re- 
stricting labor on Sundays, besides which are laws limiting the 
number of hours of work that may be performed in a week, which 
are, in effect, restrictive in such a form as to secure to the persons 
affected by them one day of rest out of seven. A number of laws 
relating to Sunday labor were passed during the period under con- 
sideration, though most of the changes made were of minor impor- 
tance. The statute of Washington (sees. 242 and 244, chap. 249, 1909) 
excepts livery stables and garages from its prohibitions. The legisla- 
ture of Wisconsin (sec. 4595, 1909) declared barbering not a work of 
necessity or charity within the exceptions of its restrictive law; 
while the Missouri legislature (p. 445, 1909) repealed a law applying 
exclusively to the work of barbering. The operation of railroad 
trains on Sunday is prohibited in North Carolina, except for the 
transportation of mails, passengers with their baggage, express 
service, and the moving of live stock and perishable freight. This 
law is amended (chap. 285, 1909) by permitting the continuance of 
the movement of solid through freight trains entering the State on 
Sunday and consigned to destinations beyond its borders. The Vir- 
ginia legislature authorized (chap. 180, 1908) the court or justice 
sentencing any person for the violation of the Sunday labor law to 
require of the offender a recognizance in a penalty of from $100 to 
$5,000, conditioned on the observance of the law for a period of 
twelve months. A permissive feature was enacted by the Massa- 
chusetts legislature (chap. 420, 1909), whereby certain city or town 
officers are given power to authorize Sunday labor for a single day. 
the permit to be granted not more than six days in advance of the 
Sabbath on which the work is to be performed. City firemen are 
granted a full twenty-four-hour period of rest per week in the fire 
departments of cities of the second and third class in the State oi 
Wisconsin (17f>J)a-10 ? 1909). 
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LAWS OF VASIOTTS STATES EELATTNG TO LABOR, ENACTED SINCE 

JANUARY 1, 1908. 

[Tbe Twenty-second Annual Report of this bureau contains the laws of the various 
States and Territories and of the United States relating to labor, in force January 1, 1908. 
Later enactments are reproduced below, forming In effect a supplement to the Twenty- 
second Annual Report. (8ee the introduction to the Review of labor legislation, p. 455 
above.) Instead of reproducing the text of the law In full in cases where slight changes 
oecur, such changes have in many instances been indicated in brief notes, these notes 
being Inclosed In brackets. An index of both the report named above and of the laws 
here published is to be found on pages 817 et seq. of this issue.] 

ALABAMA. 

SPECIAL SESSION— 1900. 

Intoxication of railway employees. 

(Page 63.) 

Section 7. Every person who being employed upon any railway intoxication 
or street railway as engineer, conductor, baggage master, brake- a misdemeanor. 
man, switch tender, flagman, motorman or signal man or person 
having charge of stations or the starting or regulating or run- 
ning of trains upon any railway or street railway, or being em- 
ployed as captain, engineer or other officer of a vessel propelled 
by steam, shall be intoxicated while engaged in the discharge of 
any such duties, shall be guilty of a misdemeanor. 

Approved August 25, 1909. 

Employment of children. 

(Page 158.) 

[This chapter reenacts without material change sections 6428 to 
6448, inclusive, of the Code of 1907.] 

ARIZONA. 

ACTS OF 1909. 

Chapteb 18. — Hours of labor of employees at mines and furnaees. 

Section 1. The period of employment of hoisting engineers at E | gh t hours 
the mines In this Territory and furnace men at the smelters In a day's work. 
said Territory shall be eight hours per day, except in cases of 
emergency where life, or property is in imminent danger. 

Approved March 10th, 1909. 

Chatteb 36. — Mine regulations — Commission to draft eod<\ 

Section 1. The governor, with the advice and consent of the Governor to 
council, shall appoint five suitable persons, residents of Arizona, appoint com- 
two of whom shall be practical miners, and two of whom shall be mlss,0Q - 
mine owners and operators employing at least one hundred men, 
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and one of whom shall be a member of the bar of Arizona who 
has been In the active practice of the law, in Arizona Territory 
for at least two years immediately before the passage of this act, 
(the term " mine owners and operators" shall be taken to mean 
and include the general manager, superintendent, or other man- 
aging officer of any mine owner or operator) who shall constitute 

Duties. a commission whose duty it shall be to prepare and draft a com- 

plete and comprehensive code of laws regulating metalliferous 
mining and providing for effective mine inspection. One person 
shall be designated by the terms of his appointment as chairman 
of said commission ; and the governor shall fill, by appointment, 
all vacancies which may occur In said commission. That each of 
said commissioners shall receive for such services rendered the 
sum of ten dollars per day for each day while actually in attend- 
ance upon the sessions of said commission, not to exceed ten days. 
That said commission may employ a clerk or stenographer whose 
total compensation shall not exceed one hundred dollars, and may 
likewise incur an additional expense for incidentals not to exceed 
the sum of fifty dollars. 

Seseions. Sec. 2. Said commission shall, within sixty days after appoint- 

ment of the members thereof, meet, and hold Its sessions at such 
place in Arizona Territory, as the chairman shall designate. The 
expense, including compensation of said commissioners shall be 
paid by the territorial treasurer upon vouchers certified by the 
chairman of the commission or by order of the other members of 
the commission, in case of his absence or inability to act; and the 
sum of one thousand dollars, or so much thereof as may be neces- 
sary, is hereby appropriated out of the general fund of the Terri- 
tory and made immediately available for the payment of said com- 
pensation and expenses. 

Trocedure. Sec. 3. The commissioner [commission] is empowered to make 
all necessary or convenient and proper rules and regulations for 
the transaction of its business, and shall, for a period of six con- 
secutive days, grant public hearings, at which time any and all 
persons desiring to go before such commission shall be heard. 
That the time said first hearing shall begin shall be noticed by 
notice signed by the chairman of said commission and published in 
some dally newspaper published in the city of Phoenix for a period 
of at least thirty days prior to the beginning of said hearing. 
That as soon as said hearings are completed said commission shall 
proceed to prepare and draft a complete and comprehensive code 
of laws regulating metalliferous mining, and providing for effect- 
ive mine Inspection, and shall, together with a written report of 
their actions, deliver the same to the governor to be by him laid 
before the next ensuing legislative assembly of the Territory of 
Arizona. 

Approved March 11th, 1909. 

Citapteb 64. — Payment of wages due deceased employees. 

To whom Section 1. From and after the passage of this act, it shall be 
K y madef m * y lawful for any employer in this Territory, at any time not less 
than thirty days after the death of his employee, to pay all wages 
due to such deceased employee to the wife, children, father, or 
mother, sister or brother (preference being given in the order 
named) of the deceased employee, without requiring letters of 
administration to be issued upon the estate of said deceased 
employee, where such wages due do not exceed one hundred and 
fifth [fifty] dollars in amount: Provided, however, That if such 
deceased employees shall not leave a wife, children, father, 
mother, sister or brother surviving him, then it shall be lawful 
for said employer to pay the wages due such deceased employee 
to the creditors, as follows: Undertaker, physician, boarding- 
house keeper, and nurse, each his or her pro rata share of wages* 
not exceeding one hundred and fifty dollars, due the deceased, 
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upon affidavit of fact furnished, without letters of administration 

being used. 
Sec. 2. The payment of such wages shall be a full discharge Such pay- 

and release to the employer from the wages so due and paid. m e n t is re- 
Approved March 16th, 1909. 

Chapteb 100. — Hours of labor of employees In laundries — Air space. 

Section 1. The period of employment of working women and Jtebt hours 
other persons who shall be employed in working in the laundry ° day 8 work - 
department in any laundry establishment, shall be eight hours 
in any one day except when it is necessary to make repairs to 
prevent the interruption of the ordinary running of the machinery 
or when a different apportionment of the hours of labor is made 
for the sole purpose of making a shorter day's work for one day 
of the week, and in no case shall the hours of labor exceed forty- 
eight hours in a week. 

Every employer shall post in a conspicuous place in every room Hours to be 
where such persons are employed a printed notice stating theP° Bted - 
number of hours work required of them on each day of the week ; 
and the employment of any such person for longer time in any day 
than that so stated shall be deemed a violation of this section, 
unless it appears that such employment is to make up for time 
lost on some previous day of the same week in consequence of 
the stopping of machinery upon which such person was employed 
or depended for employment. 

Sec. 2. There shall be afforded not less than (600) six hundred Air space, 
cubic feet of air to each worker or occupant of any laundry 
building or room, and every room shall have at least two windows 
connecting with the external air and so arranged as to provide 
a cross current of air. 

Sec. 3. Any person, body corporate, agent, manager or employer Violations, 
who shall violate any of the provisions of section 1 and 2 of this 
act shall be guilty of a misdemeanor and on conviction thereof 
shall be fined in the sum of not less than one hundred ($100) 
dollars, nor more than three hundred ($300) dollars for each 
offense, the same* to be collected as in other cases where flues 
are Imposed. 

Approved March 18th, 1909. 

Chapter 103. — Payment of icages in scrip. 

Section 1. It shall be unlawful for any person, firm, company ^^fiSkfmaWe 
or corporation, owning or operating any mines, smelters, mills or ln mone y. 
manufactory t or transacting any kind of general mercantile busi- 
ness, ln the Territory of Arizona, or any railroad company oper- 
ating in the Territory of Arizona, to sell, give, deliver, or in any 
manner issue directly or indirectly, to any person employed by 
him, in payment of wages due for labor, or as advances on wages 
of labor not due, any script [scrip], check, draft, ticket, punch 
out, due bill, store order or evidence of indebtedness payable, or 
redeemable otherwise than in their face value in money; and 
any such person, acting member or agent of any firm, acting 
agent or officer of any company or corporation who shall violate 
any of the provisions of this act shall be deemed guilty of a 
misdemeanor and upon conviction shall be punished by a fine not 
over five hundred dollars ($500) or be imprisoned in the county 
jail not more than six months nor less than one month. 

Sec. 2. Whoever compels, or in any manner seeks to compel tra ^ rcIon ' n 
or coerce any employee or any person, firm, company or corpora- 
tion, to purchase goods or supplies from any particular person, 
firm, company, or corporation shall be deemed guilty of a mis- 
demeanor and upon conviction shall be punished by a fine not less 
than five hundred dollars ($500) or be imprisoned in the county 
Jail not more than six months. 

20092— No. 85—10 1 
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Enforcement. Sec. 3. The district attorney of any county in the Territory of 
Arizona, upon complaint made to him of the violation of any of 
the provisions of this act in such county shall cause such com- 
plaint to be investigated before the grand jury of the county at 
its next sitting: Provided, also, That any )x>rson injured by or 
knowing the fact of such violation of this law may file complaint 
before the courts, in the usual way. 
[Became a law over governor's veto, March 18, 3900.] 

ARKANSAS. 

ACTS OF 1909. 
Act Xo. 13. — Payment of wages — Semimonthly pay day. 

Application Section 1. All corporations doing business in this State who 
of statute. shall employ any salesmen, mechanics, laborers or other servants 
for the transaction of their business shall pay the wages of such 
employees semimonthly. 

Violations. Sec. 2. Any corporation that shall, through its president, or 
otherwise, violate section one of this act shall be deemed guilty 
of a misdemeanor and on conviction thereof shall be fined in any 
sum not less than fifty dollars nor more than five hundred dollars 
for each offense. 
Approved February 1, 1909. 

Act No. 34, — Exemption of wages — Unlawful assignment of 

claims. 

Sending Section 1. Whoever, whether principal, agent or attorney, with 
state* ° Ut ln tent thereby to deprive any resident of this State of his or her 
rights, under the statutes of this State on the subject of the ex- 
emption of property from levy and sale on execution, or in at- 
tachment or garnishment, sends, or causes to be sent out of this 
State any claim for debt to be collected by proceedings in attach- 
ment, garnishment, or other mesne process, when the creditor, 
debtor or person or corporation owing for the earnings intended 
to be reached by such proceedings are each and all within the 
jurisdiction of the courts of this State, shall be guilty of a misde- 
meanor and upon conviction thereof, shall be fined for each and 
every claim so sent out of this State in any sum not less than 
ten dollars nor more than fifty dollars, 
claims Vor^coE Sec * ^ Whoever, either directly or indirectly, assigns or trans- 
lection outside fers any claim for debt against a citizen of this State for the pur- 
of state. pose of having the same collected by proceedings in attachment, 

garnishment, or other process, out of the wages or personal earn- 
ings of the debtor, in courts outside of this State, when the cred- 
itor, debtor, person or corporation owing the money intended to be 
reached by the proceedings in attachment are each and all within 
the jurisdiction of the courts of this State, shall be guilty of a 
misdemeanor and upon conviction thereof, shall be fined in any 
sum not less than ten dollars nor more than fifty dollars. 
Approved February 19, 1909. 

Act No. 195. — Exemptions of wages from garnishment. 

Section 1. Section 3905 of Kirby's Digest [shall] be amended 
wh**. wa „ oa so as to read as follows: 
exempt; The wages of all laborers and mechanics, not exceeding their 

wages for sixty days, shall hereafter be exempt from seizure by 
garnishment or other legal process: Provided, The defendant in 
any case shall file with the court from which such process shall 
be issued a sworn statement that said sixty days' wages, claimed 
to be exempt, is less than the amount exempt to him under the 
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constitution of the State, and that he does not own sufficient other 
personal property, which, together with the said sixty days* wages, 
would exceed in amount the limits of said constitutional exemp- 
tion : Provided* That when wages are claimed as exempt, the wages 
of the person claiming such exemption shall not again be seized 
by garnishment or other legal process, for a period of sixty days. 

Any officer violating the provisions of this section shall be 
subject to the fines and i>ennlty mentioned in section 3914. 

Approved May 1, 1909. 

Act No. 234. — Employment of children — School attendance. 

Section 1. Every parent, guardian or other person in the School at- 
State of Arkansas, having charge and control of any cbild ™fped n °° **" 
between the ages of (8) and (16) years, shall cause such child q 
to attend regularly some day school, public, private, parochial or 
parish, not less than one-half of the entire time the public school 
said child attends is in session, during any one year, or shall 
provide such child at home with such regular daily instruction 
during the usual hours as shall be, in the judgment of court or 
school board having competent jurisdiction, substantially equiva- 
lent to at least the instructions given the children of like age and 
advancement at the day public school in the locality in which 
said child resides: Provided, That every parent, guardian or Proviso, 
other person in the State of Arkansas, having charge and control 
of any child between the ages of sixteen and twenty years, who 
is not actively and regularly and lawfully engaged in some useful 
employment or service, shall cause said child to attend school as 
hereinbefore provided for children from 8 to 16 years. 

Sec. 3. The board having charge of a public school in a city or Attendance 
district shall appoint for a period of one year, one or more attend- officers, 
ance officers to enforce the provisions of this act. * * * The 
attendance officers shall serve written or printed notices upon the 
parents or guardians, or persons who have charge and control 
of any child or children as aforesaid who violate the provisions 
of this act, and shall, when reasonable doubt exists as to the age 
of any child, require a properly attested birth certificate or an 
affidavit stating such child's age, the date of birth and physical 
characteristics; and shall have the right to visit and enter any 
office or factory or business house employing children as afore- 
said; and the right to require a properly attested certificate of 
attendance of any child or children at such day school ; and power 
to arrest without warrant, all truants and nouattendants as 
aforesaid and place them in some public school, unless the parents, 
guardians, or persons in charge and control of said children, re- 
spectively, shall at once place them in some other day school as 
aforesaid. * * * 

Sfc 7. No child between 8 and 10 years of age shall be em- Schooling 
ployed in any mine, factory, workshop, mercantile establishment, certificate, 
or In any manner, during the usual school hours while such 
school is in session, unless the person employing such child shall 
first procure a certificate from the superintendent or the teacher 
of the school he or she attended, stating that such child attended 
scliool for the period required by law, or has been excused from 
attendance as provided in section 2 of this act, and it shall be the 
duty of such superintendent or teacher to furnish such certificate 
upon application of a rnrent, guardian, or person having control 
of such child entitled to same. 

Rkc 8. Every owner, superintendent, or officer of any mine, violations, 
factory, workshop, or mercantile establishment, and any other 
person who shall employ any child between 8 and 16 years of age, 
contrary to the provisions of this act. shall be deemed guilty of a 
misdemeanor, and upon conviction shall be fined for each offense 
in a sum not less than ten ($10) dollars, nor more than thirty 
dollars. 

Sec. 9. 
***** 
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Exemption*. Provided, The following counties shall be exempted from the 
provisions of this act : Arkansas, Ashley, Baxter, Boone, Bradley, 
Calhoun, Clark, Chicot, Cleburne, Columbia, Conway, Crittenden, 
Cross, Dallas, Desha, Drew, Hempstead, Hot Spring, Howard, 
Izard, Jefferson, Lafayette, Lee, Lincoln, Little River, Logan, Lo- 
noke, Marion, Miller, Mississippi, Monroe, Montgomery, Ouachita, 
Perry, Phillips, Pike, Poinsett, Polk, Pope, Pulaski, Saline, Searcy, 
Woodruff and Yell. 
Approved May 12, 1909. 

Special laws, f^ct No. 347 enacts for nine counties, including four of those 
above exempted, a compulsory-attendance law for children from 
eight to fourteen years of age, in the main corresponding in its 
provisions with those of act No. 234.] 

Act No. 298. — Railroads — Trains not to be run without sufficient 

crews. 

gre w re- Section 1. No railroad company or officer of court owning or 
q operating any line or lines of railroad In this State, and engaged 

in the transportation of passengers over its line or lines, shall 
equip any of its said passenger t*-ains with a crew consisting of 
less than an engineer, a fireman, a conductor, a porter and a 
flagman or brakeman, except as hereinafter provided. 
of Application gEC# 2. This act shall not apply to any railroad company or 
officer of court, whose line or lines are less than one hundred 
miles in length, nor to any railroad in this State regardless of 
the length of said lines where said passenger train so operated 
shall consist of less than three cars, it being the purpose of this 
act to require all railroads in this State whose line or lines are 
over one hundred miles in length, engaged in the hauling of a pas- 
senger train consisting of three cars or more, to equip the same 
with a crew consisting of not less than an engineer, a fireman, a 
conductor, a porter and a flagman or brakeman, but nothing in 
this act shall be so construed as to prevent any railroad com- 
pany or officer of court from adding to or Increasing its crew be- 
yond the number set out In this act. 
Violations. g EC# 3, ^ny railroad company or officer of court violating any 
of the provisions of this act, shall be fined for each offense not 
less than one hundred nor more than five hundred dollars, and 
each passenger train so illegally run shall constitute a separate 
offense. 
Approved May 31, 1909. 

Act No. 299. — Railroads — Hospital* for employees. 

Hospitals to Section 1. Every railroad company or corporation operating 
within State railroads in this State who have heretofore collected or received 
hospital fees from their employees or who may hereafter col- 
lect or receive such hospital fees from such employees, shall pro- 
vide hospital facilities in this State of such capacity and equip- 
ment as will be sufficient for the care, needs and accommodation 
of their sick or Injured employees who are residents of this State. 
Any such employees Injured while in the service of any such rail- 
road, shall not be taken or sent out of the State for treatment 

Violations. Sec 2. Any railroad company or corporation operating rail- 
roads in this State, who shall violate any of the provisions of this 
act, shall be liable on conviction to a fine of not less than one 
hundred ($100) dollars or more than five hundred ($500) dollars 
for each offense, each day to constitute a separate offense, 
Approved May 31, 1909, 
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CALIFORNIA. 

CODES OF 1906— GENERAL LAWS. 

Act No. 1098. — Inspection of factories and workshops. 



[This act (chapter 5, Acts of 1889) was declared unconstitu- 
tional by the supreme court of the State on account of certain 
provisions in section 4, and for this reason was omitted from 
Sims* Edition of the General Laws, and from the Twenty-second 
Annual Report of the U. S. Commissioner of Labor. The action 
of the legislature in amending the law, eliminating the invalid 
provisions, indicates that it is regarded as valid as amended. It 
Is therefore reproduced in full in its amended form.] 

8ection 1. Every factory, workshop, mercantile or other estab- 
lishment, in which five or more persons are employed, shall be 
kept in a cleanly state and free from the effluvia arising from 
any drain, privy, or other nuisance, and shall be provided, within 
reasonable access, with a sufficient number of water-closets or 
privies for the use of the persons employed therein. Whenever the 
persons employed as aforesaid are of different sexes, a sufficient 
number of separate and distinct water-closets or privies shall be 
provided for the use of each sex, which shall be plainly so desig- 
nated, and no person shall be allowed to use any water-closet or 
privy assigned to persons of the other sex. 

Sec 2. Every factory or workshop in which five or more persons 
are employed shall be so ventilated while work Is carried on 
therein that the air shall not become so exhausted as to be in- 
jurious to the health of the persons employed therein, and shall 
also be so ventilated as to render harmless, as far as practicable, all 
the gases, vapors, dust, or other impurities generated in the course 
of the manufacturing process or handicraft carried on therein, 
that may be injurious to health. 

Sec. 3. No basement, cellar, underground apartment, or other 
place which the commissioner of the bureau of labor statistics 
shall condemn as unhealthy and unsuitable, shall be used as a 
workshop, factory, or place of business in which any person or 
persons shall be employed. 

Sec 4 (as amended by chapter 52, Acts of 1909). In any factory, 
workshop, or other establishment where a work or process is 
carried on by which dust, filaments, or injurious gases are pro- 
duced or generated, that are liable to be inhaled by persons em- 
ployed therein, the person, firm or corporation, by whose authority 
the said work or process is carried on, shall cause to be provided 
and used in said factory, workshop or other establishment, ex- 
haust fans or blowers with pipes and hoods extending therefrom 
to each machine, contrivance or apparatus by which dust, fila- 
ments or injurious gases are produced or generated. The said 
fans and blowers, and the said pipes and hoods, all to be properly 
fitted and adjusted, and of power and dimensions sufficient to 
effectually prevent the dust, filaments, or injurious gases produced 
or generated by the above said machines, contrivances or ap- 
paratuses, from escaping into the atmosphere of the room or rooms 
of said factory, workshop or other establishment where persons 
are employed. 

Sec 5 (as amended by chapter 12, Acts of 1903). Every person, 
firm, or corporation employing females in any manufacturing, 
mechanical, or mercantile establishment shall provide suitable 
Beats for the use of the females so employed, and shall provide, 
such seats to the number of at least one-third the number of 
females so employed; and shall permit the use of such seats by 
them when they are not necessarily engaged in the active duties 
for which they are employed. 

Sec 6. Any person or corporation violating any of the provisions 
of this act shall be punished by a fine of not less than fifty nor 
more than one hundred dollars for each offense. 

Sec 7. It shall be the duty of the commissioner of the bureau of 
labor statistics to enforce the provisions of this act. 
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ACTS OF 1909. 



bureau, 



Chapter 42. — Bureau of labor. 

Section 1. Section nine of an act entitled, "An act to establish 
and support a bureau of labor statistics/' is hereby amended to 
read as follows: 
Personnel of Section 9. The commissioner shall appoint a deputy, who shall 
have the same powers as said commissioner, an assistant depoty, 
who shall reside in the city of Los Angeles, a statistician, a 
stenographer, and such agents or assistants as he may from time to 
time require, at such a rate of wages as he may prescribe, but 
said rate must not exceed five dollars per day and actual travel- 
ing expeuses for each person while employed* He shall procure 
rooms necessary for offices, at a rent not to exceed the sum of 
one hundred and fifty dollars per month. 

Approved February 20, 1909. 

Chapter 59. — Board of health — Effect of employments on health. 

Section 1. Section two thousand nine hundred seventy-nine of 
the Political Code is hereby amended to read as follows: 
2979. 

♦ * • * * 
Investlga- It [the state board of health 1 shall cause special Investigation of 

tlon directed, the sources of mortality and the effects of localities, employments, 
conditions and circumstances on the public health, • * • 

* * * • • 
Approved February 22, 1909. 

Chapteb 89. — Employment offices. 

Section 1. Section 8 of an act entitled "An act defining the 
duties and liabilities of employment agents, making the violation 
thereof a misdemeanor, and fixing the penalties therefor," ap- 
proved February 12, 1903, approved March 18, 1905, is hereby 
amended to read as follows : 
Violations. Section 8. Any employment agent or other perron violating or 
omitting to comply with, any of the provisions of this act, shall 
be deemed guilty of a misdemeanor, and upon conviction shall be 
punished by a fine not exceeding five hundred (500) dollars, or by 
Imprisonment not exceeding six (6) months, or by both suen 
fine and Imprisonment In the discretion of the court All fines 
Imposed and collected under the provisions of this act shall be 
paid into the state treasury and credited to the contingent fund 
of the bureau of labor satistica 
Approved March 3, 1909. 

Chapteb 102. — Employment offices. 

Section 1. Section seven of an act entitled, "An act d efin j?* 
the duties and liabilities of employment agents, making "* 
violation thereof a misdemeanor, and fixing the penalties there- 
for," is hereby amended to read as follows : . 
t0 Section 7. Each employment agent in the State of Caltf°*™* 
shall permit the commissioner of the bureau of labor stausH** 
of said State, by himself, or by his deputies or agents, to ^^J!* 
all times access to, and to inspect, the record in section six **&& 
named, and upon demand in writing therefor by said coin nnsj 
sioner, shall furnish to such commissioner a true copy of * 
record, or of such portion thereof as said demand in writing ^^ 
require a copy of to be thus furnished. The commission^ "^ 
deputies and agents shall have all powers and anthony 
sheriffs to make arrest for violations of the provisions of tf* 18 a 
Approved March 0, 1909. 
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Chapter 104. — Inspection of factories, etc. — Manufacture of food 

products. 

Section 1. Every building, room, basement or cellar, occupied. Sanitation 
or used as a bakery, confectionery, cannery, packing house, required. 
slaughterhouse, restaurant, hotel, grocery, meat market, or other 
place or apartment, used for the production, preparation for sale, 
manufacture, packing, storage, sale or distribution of any food, 
shall be properly lighted, drained, plumbed and ventilated, and 
conducted with strict regard to the influence of such conditions 
upon the health of the operatives, employees, clerks or other 
persons therein employed, and the purity and wholesomeness of 
the food therein produced, kept, handled or sold; and for the 
purpose of this act the term "food" shall include all articles 
used for food, drink, confectionery or condiment, whether simple 
or compound, and all substances and ingredients used in the 
preparation thereof. 

Sec. 2. The floors, side walls, ceilings, furniture, receptacles, Floors, uten- 
utensils, implements and machinery of every establishment or Jliian* " t0 b ° 
place where food is manufactured, packed, stored, sold or distri- 
buted, shall at no time be kept in an unclean, unhealthful or un- 
sanitary condition ; and for the purposes of this act, unclean, un- 
healthful and unsanitary conditions shall be deemed to exist if 
food in the process of manufacture, preparation, packing, storing, 
sale or distribution is not securely protected from flies, dust, dirt, 
unsanitary conditions, and as far as may be necessary, by all 
reasonable means from all other foreign or injurious contamina- 
tion; and If the refuse, dirt, and the waste products subject to 
decomposition «and fermentation incident to the manufacture, 
preparation, packing, storing, selling and distributing of food, are 
not removed daily; and if all trucks, trays, boxes, baskets, 
buckets, and other receptacles, chutes, platforms, racks, tables, 
shelves, and all knives, saws, cleavers, and all other utensils, 
receptacles, and machinery, used in moving, handling, cutting, 
chopping, mixing, canning, and all other processes used in the 
preparation of food, are not thoroughly cleaned dally ; and if the 
clothing of operatives, employees, clerks, and other persons therein 
employed, is unclean, or if they dress or undress, or leave or store 
their clothing therein. 

Sec, 3. The side walls and ceilings of every bakery, confec- Construction 
tlonery, hotel and restaurant kitchen, shall be well plastered, or of walls and 
celled, with metal or lumber, or shall be oil painted or kept well cellln88, 
limewashed, or otherwise kept in a good sanitary condition and 
all interior woodwork of every bakery, confectionery, hotel and 
restaurant kitchen, shall be kept well oiled or painted with oil 
paint, and be kept washed clean with soap and water or other- 
wise kept in a good sanitary condition ; and every building, room, 
basement or cellar, occupied or used for the preparation, manu- Floors, 
facture, packing, storage, sale or distribution of food, shall have 
an impermeable floor, made of cement or tile laid in cement, 
brick, wood or other suitable, nonabsorbent material which can 
be flushed and washed clean with water. 

Sec. 4. The doors, windows and other openings of every food Screens, 
producing or distributing establishment, where practicable, shall 
be fitted with stationary or self-closing screen doors and wire 
window screens, of not coarser than fourteen-mesh wire gauze. 

Sec. 5. Every building, room, basement or cellar, occupied or Toilet rooms, 
used for the preparation, manufacture, packing, canning, sale etc - 
or distribution of food, shall have convenient toilet or toilet 
rooms, separate and apart from the room or rooms where the 
process of production, manufacture, packing, canning, selling or 
distributing, is conducted. The floors of such toilet rooms shall 
be of cement, tile laid in cement, wood, brick or other nonabsorb- 
ent material, and shall be washed and scoured daily. Such 
toilets shall be furnished with separate ventilating pipes or flues, 
discharging into soil pipes, or on the outside of the building in 
which they are situated. Lavatories and wash rooms shall be 
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adjacent to toilet rooms, and shall be supplied with, soap, running 
water and towels, and shall be maintained in a clean and sani- 
tary condition. Operatives, employees, clerks and all persons who 
handle the material from which food is prepared, or the finished 
product, before beginning work and immediately after visiting a 
toilet or lavatory shall wash their hands and arms thoroughly 
in clean water. 
Cuspidors. Sec. 6. Cuspidors, for the use of operatives, employees, clerks 
and other persons, shall be provided, and each cuspidor shall be 
emptied and washed out daily with disinfectant solution and not 
less than five ounces of such solution shall be left in each cuspidor 
while in use. No operative, employee, clerk or other person, 
shall expectorate or discharge any substance from his nose or 
mouth, on the floor or interior side wall of any building, room, 
basement, or cellar where the production, manufacture, packing, 
storing, preparation or sale of any food product is conducted. 
Sleeping in Sec. 7. No person shall be allowed to, nor shall he, reside or 

workrooms. gieep In any room of a bake shop, public, dining room, hotel or 
restaurant kitchen, confectionery, or other place where food Is 
prepared, produced, manufactured, served or sold. 
Contagions.. Sec. 8. No employer shall require, permit or suffer any person 

Silases? ° * to wor k, nor shall any person work, In a building, room, basement, 
cellar, place or vehicle, occupied or used for the production, prep- 
aration, manufacture, packing, storage, sale, distribution or 
transportation of food, who Is afflicted or affected with any vene- 
real disease, smallpox, diphtheria, scarlet fever, yellow fever, 
tuberculosis, consumption, bubonic plague, Asiatic cholera, lep- 
rosy, trachoma, typhoid fever, epidemic dysentery, measles, 
mumps, German measles, whooping-cough, chicken pox, or any 
other infectious or contagious disease. 
Enforcement, sec. 9. The members of the state board of health, inspectors 
and agents appointed by said board, and all local health officers 
and Inspectors, shall have full power at all times to enter- every 
building, room, basement, cellar, or any place occupied or used, 
or suspected of being occupied or used, for the production, manu- 
facture, preparation, storage, sale or distribution of food, and to 
inspect the premises and all utensils, implements, receptacles, 
fixtures, furniture and machinery used as aforesaid, and it npon 
inspection, any such building, room, basement, cellar, or any 
such place, vehicle, employer, operative, employee, clerk, driver, 
or other person, Is found to be In violation or violating any of the pro- 
visions of this act, or if the production, preparation, manufacture, 
packing, storing, sale or distribution of food Is being conducted 
In a manner detrimental to the health of the employees or oper- 
atives or to the character or quality of the food therein being 
produced, manufactured, packed, stored, sold, distributed or con- 
veyed, the officer or Inspector making the examination shall ar 
once make a written report of the same to the district attorney 
of the county who shall prosecute all persons violating any of the 
provisions of this act, and also to the state board of health. The 
state board of health, from time to time, as in its discretion it may 
determine, may publish such reports In its monthly bulletin. 

nuisances. * r e ^ EC * 10# A11 buildings, rooms, basements, cellars, and other 
places and things, kept, maintained or operated, or which are, in 
violation of the provisions of this act or any of them, and all food 
produced, prepared, manufactured, packed, stored, kept, sold, dis- 
tributed or transported, In violation of the provisions of this act 
or any of them, are hereby declared to be public nuisances, dan- 
gerous to health. Such nuisances may be abated or enjoined, in 
an action brought for that purpose by the local or state board of 
health, or they may be summarily abated in the manner provided 
by law for the summary abatement of public nuisances dangerous 
to health, 
violations. gEC -^ ^y person> f^ rm f corporation, whether as principal 
or agent, employer or employee, who violates any of the provi- 
sions of this act shall be guilty of a misdemeanor, and each day 
that conditions or actions, in violation of this act, shall continue, 
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shall be deemed to be a separate and distinct offense, and for each 
offense, upon conviction, lie shall be punished by a fine of not 
less than twenty-flve dollars, nor more than five hundred dollars, 
or shall be imprisoned in the county Jail for a term not exceeding 
six months, or by both such fines and imprisonment. 
Approved March 6, 1909. 

Chapter 107. — Protection of employees on buildings. 

Section 1. Any building more than three stories high in the . Flooring to 
course of construction shall have the Joists, beams or jgirders of construction. 
each and every floor below the floor or level where any work is 
being done or about to be done, covered with flooring laid close 
together, or with other suitable material, to protect workmen 
engaged In such building from falling Joists or girders, and from 
falling bricks, rivets, tools and other substances whereby life 
and limb are endangered. 

Sec. 2. It shall be the duty of the contractor having charge of . Contractor's 
such building to provide the flooring as herein required. ^* 

Sec. 3. It shall be the duty of the owner of such building to O w ner'a 
see that the contractor carries out the provisions of this act. game 

Sec 4. Should the owner of such building let a contract for 
the construction of the class of building as herein provided t6 
more than one contractor it shall then be the duty of the owner 
to provide the flooring as herein required. 

Sec. 5. Failure upon the part of the owner or contractor to Violations, 
comply with the provisions of this act shall be deemed a mis- 
demeanor and shall be punishable as such. 

Approved March 6, 1909. 

Chapter 120. — Employment offices. 

Section 1. Any business, pursued for profit, for furnishing dl- Definition, 
rectly or Indirectly, to persons seeking employment, information 
enabling, or tending to enable such persons to secure such em- 
ployment, or registering for any fee, charge, or commission, the 
names of any persons seeking employment as aforesaid, shall be 
deemed to be an employment agency within the meaning of this 
act. 

Sec 2. Every person, firm, corporation or association who con- au fitf n8e re " 
ducts or operate an employment agency in the State of California, q 
without first procuring a license therefor, as provided In this act, 
is guilty of a misdemeanor. 

Sec. 3. Licenses granting the privilege to conduct or operate Licenses, 
employment agencies shall be issued and delivered upon applica- 
tion, by the commissioner of the bureau of labor statistics, which 
license shall contain the name of the person, firm, corporation or 
association, seeking to conduct or operate an employment agency, 
and the exact location of the employment agency. 

Sec. 4. The licenses herein provided for shall be issued as fol- To whom is- 
low8: To any person, firm, corporation or association, conducting sued - 
or operating, or seeking to conduct or operate, an employment 
agency 

1. In cities of the first, first and one-half and second classes 
upon payment of fifty dollars. 

2. In cities of the third and fourth classes, upon payment of 
twenty-flve dollars. 

3. In all other cities and towns, upon payment of six dollars. 

Sec. 5. Every person, firm, corporation or association applying Applications, 
for and procuring a license as herein provided, shall give to the 
commissioner of the bureau of labor statistics, the name and resi- 
dent address of such person, or the names and resident addresses 
of the partners of such firms, or the names and resident ad- 
dresses of the officers and directors of such corporations or asso- 
ciations, and the city or town, street and number, where the em- 
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ploy men t agency Is conducted or operated, or sought to be con- 
ducted and oi>erated. 
Term of ll- Sec. 0. All licenses issued as herein provided shall be valid, 

cense. an( j shall authorize the person, firm, corporation or association to 

whom issued, to conduct or operate an employment agency on 
and from the date of issuing to the thirty-first day of March fol- 
lowing, but no license shall continue in force for a longer period 
than one year. 
Fees and Sec. 7. All moneys collected for licenses as provided herein 

flne8, and all fines collected for violation of the provisions hereon, shall 

be paid into the state treasury and credited to the contingent 
fund of the bureau of labor statistics. 
Branch agen- Sec 8. Every person, firm, corporation or association con- 

cles - ducting or operating, or seeking to conduct or operate branch em- 

ployment agencies in the same or different localities must pro- 
cure a separate license for such branch employment agencies; 
and no license issued as herein provided shall be transferable or 
used by any other person, firm, corporation or association than 
the one to whom it was issued, or used in a different location than 
the one for which it was issued, without the written consent of 
• the commissioner of the bureau of labor statistics. 

be^osted* * ° Sec * ®* AJ1 licenses issued as herein provided, shall be posted in 
p a conspicuous place, and any person, firm, corporation or associa- 

tion having such license and who refuses to exhibit the same 
upon demand of any officer or agent of the bureau of labor sta- 
tistics, or any peace officer of the State, shall be guilty of a mis- 
demeanor; and any person, firm, corporation or association law- 
fully having such licenses, and who transfers or disposes of the 
same to another person. Ann, corporation, or association to be used 
as an employment agency license, shall forfeit the same 
Violations. Sec 10. Every person, firm, corporation or association violating 
any of the provisions of this act, shall upon conviction thereof, be 
guilty of a misdemeanor. 
Revocation Sec. 11. Upon conviction, of any person, firm, corporation or 

of license. association for the violation of any of the provisions ot this 
act, or an act entitled, "An act defining the duties and liabilities 
of employment agents, making the violation thereof a misde- 
meanor, and fixing the penalties therefor," approved February 12, 
1903, the commissioner of the bureau of labor statistics shall have 
the right to revoke all licenses issued to such person, firm, cor- 
I>oration or association, enabling them to conduct or operate an 
employment agency. 
County, etc., Sec. 12. Nothing In this act shall be construed to prevent the 

taxes, collection of any tax or license by any county or municipal au- 

thority. 
Approved March 6, 1900. 

Chapter 128. — Employment of children — School attendance* 

Unlawful Section 1. All minors coming within the provisions of an act 
employment, entitled, "An act regulating the employment and hours of labor of 
children, prohibiting the employment of minors under certain ages, 
prohibiting the employment of certain illiterate minors, providing 
for the enforcement hereof by the commissioner of the bureau of 
labor statistics and providing penalties for the violation hereof," 
(approved February 20, 1905) and found employed and at work 
without the necessary legal authorization as provided for and re- 
quired in said act, and whose ages are between the maximum and 
minimum age limits as described in an act entitled, "An act to 
enforce the educational rights of children and providing penalties 
for violation of the act" shall be placed or delivered into the cus- 
tody of the school district authorises of the county, city, or city 
and county in which they are found illegally at work. 
Enforcement. Sec. 2. The commissioner of the bureau of labor statistics is 
hereby authorized, directed and empowered to enforce the pro- 
visions of this act. 
Approved March 8, 1909. 
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Chapter 134. — Bureau of labor — Report on Japanese. 

Section L Upon this act becoming effective the governor shall Investigation 
direct the state labor commissioner to immediately undertake and ot Japanese, 
complete as soon as possible the gathering and compiling of statis- 
tics and such other information regarding the Japanese of this 
State as may.be useful to the governor in making a proper report 
to the President of the United States and to Congress, and in fur- 
nishing to the people of this State and elsewhere a comprehen- 
sive statement of such conditions as actually exist. Upon the 
order of the governor such statistics and information shall be 
printed and distributed. 

Approved March 8, 1909. 

Chapter 181. — Hours of labor of employees in mines and sjjiclters. 

Section 1. The period of employment for all persons who are Eight hours 
employed or engaged in work in underground mines in search of a day's labor, 
minerals, whether base or precious, or who are engaged in such 
underground mines for other purposes, or who are employed or 
engaged in other underground workings whether for the purpose 
of tunneling, making excavations or to accomplish any other pur- 
pose or design, or who are employed in smelters and other insti- 
tutions for the reduction or refining of ores or metals, shall not 
exceed eight hours within any twenty-four hours, and the hours 
of employment in such employment or workday shall be consecu- 
tive, excluding, however, any intermission of time for lunch or 
meals: Provided, That in the case of emergency where life or 
property is in imminent danger, the period may be a longer time 
during the continuance of the exigency or emergency. 

Sec. 2. Any person who shall violate any provision of this act, Violations, 
and any person who as foreman, manager, director or officers of a 
corporation, or as the employer or superior officer of any person, 
shall command, persuade or allow any person to violate any pro- 
vision of this act, shall be guilty of a misdemeanor and upon 
conviction shall be punished by a fine of not less than fifty dollars 
($50) nor more than three hundred dollars ($300), or by impris- 
onment of not more than three months. And the court shall have 
discretion to impose both tine and imprisonment as herein pro- 
vided. 

Approved March 10, 1909. 

Chapter 250. — Leave of absence for employees in public service. 

Section 1. Each employee regularly employed at the state hos- Leave of nb- 
pitals and each employee regularly employed in the service of any sence allowed. 
of the state commissions or state boards or in the state printing 
office who shall have been employed for a period of not less than 
six months shall be allowed, during each year of his service, a 
vacation of not less than fifteen days' duration; said vacation to 
be without loss of pay, and the time allowed for said vacation to 
be designated by the management of such state hospitals, and by 
. the members of the state commissions and state boards and by 
the superintendent of state printing. 

Approved March 15, 1909. 

Chapter 254. — Employment of children. 

Section 1. Section 2 of an act entitled, " An act regulating the 
employment and hours of labor of children, [etc.,] approved Feb- 
ruary 20, 1905, is hereby amended to read as follows: 

[This amendment adds to the list of employments for which Night work, 
night work is prohibited by the section of the law indicated the 
following also: Employment in places of amusement, restaurants, 
hotels, apartment houses, and employment In the distribution or 
transmission of merchandise or messages.] 
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Sec. 2. Section 3 of • * * [said] act • * 
amended to read as follows : 



Is hereby 



Records. [Section 3 Is amended by adding employment in places of 

amusement to the list of employments for which records of names 
and certificates of children employed are to be kept. The fol- 
lowing paragraph is also added :] 

Reports. The county superintendent of schools of each county shall file 

with the commissioner of the bureau of labor statistics a report 
showing the number of age and schooling certificates issued to 
male and female minors, fourteen years and fifteen years of age, 
and such other detailed information as the commissioner may 
require. Said report to be filed during the months of January 
and July of each year for the preceding six months ending June 
25th and December 25th of each year, and cover certificates issued 
during said periods and on file in the office of county superin- 
tendents of schools, as described in paragraph five of this section. 
Sec 3. Section 4 of * * * [said] • * * act is hereby 
amended to read as follows : 

Fines. [The law formerly provided that any fine collected under its 

provisions should be paid into the school funds of the county, 
or city and county, in which the offense occurred. The amend- 
ment adds:] 

Except such fines imposed and collected as the result of prose- 
cutions by the officers of the bureau of labor statistics. In such 
cases one-half of resultant fine or fines shall be paid into the 
state treasury and credited to the contingent fund of the bureau 
of labor statistics, and one-half paid into the school funds of 
the county, or city and county in which the offense occurred. 

Sec. 4. Section 6 of ♦ * ♦ [said] act * * * is hereby 
amended to read as follows : 

Enforcement. Section 6. It shall the duty of the commissioner of the 
bureau of labor statistics to enforce the provisions of this act 
The commissioner, his deputies and agents shall have all powers 
and authority of sheriffs to make arrests for violations of the 
provisions of this act. 
Approved March 15, 1909. 

Chapter 312. — Accidents on railroads. 

Commission Section 31a. The railroad commission shall investigate the 
to investigate, cause of all accidents on any railroad within the State which 
result in loss of life or injury to persons or property, and which 
in Its judgment shall require Investigation. Every common car- 
rier and railroad corporation is hereby required to give immediate 
notice to the commission of every accident happening upon any 
line of railroad owned, operated, controlled or leased by it In 
such manner as the commission may direct Such notice shall 
not be admitted as evidence or used for any purpose against 
such common carrier or railroad corporation giving such notice 
in any suit or action for damages growing out of any matter men- 
tioned in said notice. 
Approved March 19, 1909. 

Chapter 331.— Labor organizations— Unauthorized use of badges. 

Unauthorized Section 1. Any person who shall willfully wear the button of 
use prohibited. any labor union of this State, unless entitled to wear said button 
under the rules of such union, shall be guilty of a misdemeanor, 
and, upon conviction, shall be punished by imprisonment for a 
term not to exceed twenty days in the county Jail or by a fine 
not to exceed twenty dollars, or by both such fine and imprison- 
ment. 
Approved March 20, 1909. 
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Chapter 362. — Antitrust act — Labor organizations exempt. 

Section 3. A new section is hereby added to said [antitrust] 
act to be numbered section thirteen and to read as follows: 

Section 13. Labor whether skilled or unskilled is not a com- Labor not a 
modity within the meaning of this act commodity. 

Approved March 20, 1909. 

Chapter 392. — Labor organizations — Unauthorized use of cards. 

Section 1. Any person, who shall willfully use the card of any Unauthorised 
labor union to obtain aid, assistance or employment, thereby U8e prohibited, 
within this State, unless entitled to use said card under the rules 
and regulations of a labor union within this State, shall be guilty 
of a misdemeanor. 

Approved March 22, 1909. 

Chapter 413. — Sale of intoxicants near construction camps. 

Section 1. It shall be unlawful for any person to sell, keep for Sale, etc., of 
sale, or give away, any spirituous, vinous, malt or mixed intoxicat- prohibited. 11 * 
ing liquors at any place situated more than one mile outside the 
limits of an incorporated city or town, and within four miles of 
any camp or assembly of men, numbering twenty-five or more, 
engaged upon, or in connection with, the construction, repair or 
operation of any public or quasi public work, improvement or 
utility : Provided, however, That nothing in this section contained Proviso, 
shall be deemed to apply to the sale, keeping for sale, or disposal 
of any such liquor at a licensed saloon or liquor store which 
shall have been established, or at a licensed saloon or liquor store 
which shall be maintained, at the time this act takes effect, upon 
the same premises where a licensed saloon or liquor store shall 
have been established, at least six months prior to the establish- 
ment of such camp or assembly of men, or to the sale, keeping for 
sale, or disposal of any such liquors at any winery, licensed 
brewery or distillery, where the same is manufactured. 

Sec 2. Any person violating any of the provisions of this statute Violations, 
shall be guilty of a misdemeanor, and, for each offense, shall be 
punished by a fine not exceeding five hundred dollars, or by im- 
prisonment in the county jail not exceeding six months, or by 
both such fine and imprisonment 

Approved March 25, 1909. 

COLORADO. 

ACTS OF 1909. 
Chapter 138. — Examination, etc., of barbers. 

Section 1. It shall be unlawful for any person to follow the Certificates 
occupation of barber in this State unless they shall have first requlred * 
obtained a certificate of registration as provided in this act: 
Provided, however, That nothing in this act contained shall apply Proviso, 
to or affect any person who is now actually engaged in such occu- 
pation, except as hereinafter provided. 

Sec. 2. A board of examiners, to consist of three (3) persons, Board of ex- 
is hereby created to carry out the purposes and enforce the pro- aminers. 
visions of this act. Said board shall be appointed by the governor — 
one (1) member from the persons who may be recommended by 
the several unions of journeymen barbers in this State which 
have been In actual existence at least two (2) years prior to 
the making of such recommendations, one (1) member who has 
been for at least three years prior to his appointment, an employ- 
ing barber in this State, and the third to be a practical barber who 
has been for at least five years prior to his appointment engaged 
in such occupation in this State, Each member of said board 
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shall serve far the term of three (3) years, and until his succes- 
sor is appointed and qualified, except in the case of the first 
board, whose members shall serve one (1), two (2) and three (3) 
years respectively, as specified in their appointment Bach mem- 
ber of said board shall give a bond in the sum of twenty-ore 
hundred dollars ($2,500), with sureties to be approved by the 
secretary of state, conditioned for the faithful performance of 
his duties, and shall take the oath provided by the law for pnblic 
officers. Vacancies upon said board caused by death, resigna- 
tion, or expiration of the term of any member thereof, shall be 
filled by apiK>intment from the same class of persons to which the 
deceased or retiring member belonged. 

t °i£5. a d Ization Stc * ^ Sa,d board sna11 elect a President, secretary and treas- 
° urer; shall have its headquarters at the city and county of Den- 

ver; shall have a common seal, and the president and secretary 
shall have power to administer oaths to carry out the provisions 
of this act only. 

Compensa- g KC . 4. Each member of said board shall receive a compensa- 
tion of ^ve dollars ($5) per day for actual service, and five cents 
(5c.) per mile for each mile actually traveled In attending meet- 
ings of the board, which compensation shall be paid out of any 
moneys in the hands of the treasurer of said board: Provided, 
That the said compensation and railroad fare shall in no event 
be paid out of the state treasury. 

Deports. Sfc:c 5 j^j^ board shall report to the governor of this State 

a full statement of the receipts and disbursements of the board, 
by giving an itemized account in pamphlet form, and a copy fur- 
nished to each member of the legislature, and each barber work- 
ing under the provisions of this act during the preceding two (2) 
years, a full statement of Its doings and proceedings and snch 
recommendations as to it may seem proper looking to -the better 
carrying out of the Interests and purposes of this act; and said 
board shall pay the expense of any publication thereof, and said 
board shall not have the right to create any indebtedness on behalf 
of the State of Colorado. Any money iu the hands of the treas- 
urer of said board, at the time of making such report, in excess 
of two hundred and fifty dollars ($250) shall be paid over to the 
state treasurer, to be by him turned in to the school fund of the 
State of Colorado. 

Exam in a- g EC# <j # $ald board shall hold public examinations not less than 
ions. j o ^ r ~ 4 j times in each year, In not less than four (4) different 

cities in this State, at such times and places as it may determine. 
Notice of such meetings to be given by a publication thereof at 
least ten (10) days before such meetings, at the capital of the 
State, and in the city where such meetings are to be held. 

Registration. gj EC# 7. Every person now engaged In the occupation of barber 
in this State shall, within ninety (90) days after the approval of 
this act, file with the secretary of said board an affidavit, setting 
forth his or her name, residence, and the length of time during 
which, and the places where, he or she has practiced such occupa- 
tion, and shall pay to the treasurer of said board one dollar ($1) 
and a certificate of registration entitling him or her to practice 
such occupation for the year ending December 31, 1900, thereupon 
shall be Issued to him or her, and the holder of such certificate 
shall, within thirty days (30) prior to the expiration of his or 
her certificate, make application for the renewal of the same, 
stating the number of expiring certificate, and shall in each case 
pay to the treasurer of said board the sum of one dollar ($D 
therefore I therefor). For any or every license given or issued by 
the board a fee of one dollar ($1) shall be paid, by the person re- 
ceiving the same. 4 

Applications. Sec. K Any person not holding a license under the provisions of 
the preceding section and desiring to obtain a license under this 
act shall make application to said board therefor, and shall pay 
to the treasurer of said board an examination fee of five dollars 
($5) which shall be refunded in case license is not issued, and 
shall present him or herself at the next regular meeting of the 
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board for examination of applicants, whereupon said board shall 
proceed to examine such person, and being satisfied that he or she 
is above the age of nineteen (19) years, of good moral character 
(free from contagious infectious or blood disease), has either (a) 
studied the trade for a period of three (3) years as apprentice 
under a qualified and practicing barber, or (b) studied the trade 
in a properly appoiuted and conducted barber school under the 
instruction of a competent barber for a period of at least three 
(3) years, or (c) practiced the trade in another State for a per- 
iod of at least three (3) years, and is possessed of requisite skill 
in said trade to properly perform all the duties thereof, including 
his or her knowledge and ability in the aseptic, antiseptic prepa- 
ration of the tools, shaving, hair cutting and all the duties and 
services incident thereto, and is possessed of sufficient knowledge 
concerning the common diseases of the face and skin to avoid the 
aggravation and spreading thereof in the practice of said trade, 
bis or her name shall be entered by the board in the register 
hereinafter provided for, and a certificate of registration shall 
be Issued to him or her, authorizing him or her to practice such 
trade in this State: Provided, That whenever it appears that ap- 
plicants have acquired tlreir knowledge in a barber school, the 
board shall be judges of whether said barber school is properly 
appointed and conducted, and under proper instruction tc give 
sufficient training in such trade. 

Sec. 9. Nothing in this act shall prohibit any person from serv- Apprentices, 
ing as an apprentice in said trade under a barber authorized to 
practice the same under this act: Provided, That said apprentice 
shall be registered with the board of examiners' and shall display 
such certificate of registration as is issued by said board, the 
same to be displayed in front of the chair on which he or she is 
employed : Provided, In no barber shop there shall be more than 
one apprentice employed. 

Sec 10. Said board shall furnish to each person to whom a Cards, 
certificate of registration is issued, a card or insignia, bearing 
the seal of the board and the signature of the president and sec- 
retary, certifying that the holder thereof is entitled to practice 
the occupation of barber in this State, and it shall be the duty of 
the holder of such card or insignia to post the same in a conspicu- 
ous place in front of his or her working chair, where it may be 
readily seen by all persons whom they may serve. 

Sec. 11. Said board shall keep a register in which shall be en* Register. 
tered the names of all persons to whom licenses are issued or ex- 
amination, given under this act, and said register shall be open at 
all times for public inspection. 

Sec 12. Said board shall have power to revoke any certificate Revocat i o n 
of registration granted by It under this act, for (a) conviction ' certificates. 
of a felony; (b) habitual drunkenness for a period of six (6) 
months immediately before a charge duly made; (c) gross in- 
competency, or (d) contagious or infectious disease: Provided, 
That before any certificate shall be revoked the holder thereof 
shall have notice in writing from said board of the charge or 
charges against him or her. and shall at a day specified in said 
notice, at least fifteen (15) days after the service thereof, be 
given a public hearing before said board, and full opportunity 
to produce testimony in his or her behalf, and to confront the 
witnesses against him or her. Any person whose certificate has 
been revoked may, after the expiration of ninety (90) days, apply 
to have the same regranted, and the same shall be regranted to 
them upon a satisfactory showing that the disqualifications have 
ceased. 

Sec 13. Any person who shaves another person afflicted with Disinfection 
syphilis, eczema, blood poison, or any skiu disease, who does not, of tools - 
before he or she again uses their tools and towels, subject them 
to disinfection, by boiling, shall be guilty of a misdemeanor and 
shall be punished accordingly. 

Sec. 14. To shave or trim the beard or cut the hair of any Definition, 
person for hire, or reward, received by the person performing such 
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service, or any other person, shall be construed as practicing 
the occupation of barber within the meaning of this act. 
Acting with- Sec. 15. Any person practicing the occupation of barber with- 
out certificate, out having obtained a certificate of registration, as provided by 
this act, or any person knowingly employing a barber who has 
not such a certificate, or any person falsely pretending to be quali- 
fied to practice such occupation under this act, or any person 
falling properly to sterilize each and all of his or her tools and 
have all linen properly laundered prior to use upon each and 
every person, or violating any of the provisions of this act, shall 
be deemed guilty of a misdemeanor, and upon conviction thereof 
shall be punished by a fine of not less than ten dollars ($10) or 
more than one hundred dollars ($100) and by imprisonment in 
the county jail not less than ten (10) days or more than ninety 
(90) days. 
Jurisdiction. Sec. 16. Justices of the peace shall have jurisdiction of all 
actions brought for a violation of any of the provisions of this act, 
subject to the right of appeal as provided for in cases of assault 
and battery. 
Rules. Sec. 17. The board of examiners shall provide rules and regu- 

lations for the proper sanitary conditions in the conduct and 
management of barber shops in this State. 
Approved May 5th 1909. 

Chapter 140. — Bureau of labor statistics. 

Sections 1, 3, 6 and 9 of house bill 25 of the Session Laws of 
Colorado, 1887, are hereby amended to read as follows: 
Bureau estab- Section 1. There is hereby established a separate and distinct 
llshed. bureau to be known as the bureau of labor statistics of the State 

of Colorado, which bureau shall be charged with the collection 
of statistics pertaining to the internal resources of the State, 
labor and agriculture. The secretary of state shall be designated 
the ex officio commissioner of said bureau. He shall appoint a 
deputy within ten days after the approval of this act, who shall 
hold his office for the term of two years. He shall be an elector 
of this State, well versed in the collection of statistics and matters 
relating thereto. The deputy labor commissioner shall, within 
twenty days after receiving his ccmmlssion, and before entering 
upon the duties of his office, give bonds to the State of Colorado 
in the sum of five thousand ($5,000) dollars to be approved by 
the attorney-general. Said deputy labor commissioner shall re- 
ceive an annual salary of twenty-five hundred ($2,500) dollars, 
payable as other state officers. The said deputy labor commis- 
sioner shall, upon entering upon his duties, recommend and the 
secretary of state appoint one statistician who shall hold Ms 
office for the term of two years and who shall be an elector of 
the State; he shall receive an annual salary of fifteen hundred 
($1,500) dollars, payable as other state officers. Said deputy 
labor commissioner shall, upon entering upon the duties of his 
office, recommend and the secretary of state appoint one stenog- 
rapher who shall receive an annual salary of twelve hundred 
($1,200) dollars, payable as other state officers. 
Duties of of- Sw> - 3 - Jt sna11 be the duty of a11 state > county and precinct 
fleers and em- officers, every owner, operator, or manager of every factory, work- 
pioyers. gn0 p t m n\ f m \ nG r mercantile establishment doing business In 

the State of Colorado where labor is employed to make to the 
bureau upon blanks furnished by said bureau such reports and 
returns as the commissioner or his deputies may require for the 
purpose of compiling all statistics as are authorized by the law" 
creating the department of the bureau of labor statistics, and the 
owner or business manager shall make such reports and returns 
within the time prescribed therefor by the deputy commissioner 
of labor, and shall certify to the correctness of the same. In tie 
report of said bureau no use shall be made of the names of Indi- 
viduals, firms or corporations supplying the Information called 
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for by this section, such information being deemed confidential 
and not for the purpose of disclosing personal affairs. Any re- 
fusal on the part of any state, county, precinct, municipal officers, 
or the owners, operators or managers of any factory, workshop, 
mill, mine or mercantile establishment to make returns to the 
deputy commissioner of labor or his deputy shall be deemed guilty 
of a misdemeanor and upon conviction shall be fined not less than 
fifty ($50) dollars nor more than one hundred ($100) dollars, or 
by imprisonment not less than ten days nor more than thirty days 
in the county jail, or by both such fine and imprisonment at the 
discretion of the court 

Sec. 6. The deputy commissioner shall have power to send for Powers of 
persons whenever in his opinion it is necessary and he may ex- d 1 ep " ty comm,s - 
amine witnesses under oath, being hereby authorized to admin- 8 ° r ' 
ister the same in the performance of his duty, and the testimony 
so taken must be filed and preserved in the office of said deputy 
commissioner. 

It shall also be the duty of the deputy labor commissioner to Duty to en- 
cause to be enforced all laws regulating the employment of chil- force laws, 
dren, minors and women; all laws established for the protection 
of the health, lives and limbs of all operators in factories, mills, 
mines, workshops, offices, bakeries, laundries, stores, hotels, rail- 
roads, or any public or private works where labor is employed or 
machinery used ; and all laws enacted for the protection of wage 
workers. 

Sec. 9. It shall be the duty of the deputy state labor commis- Labor dis- 
sioner upon learning of any employer or employees having differ- P utes - 
ences to visit the location of such differences and to make a care- 
ful inquiry into the causes thereof, and to advise the respective 
parties what, if anything, ought to be done or submitted to, by 
both, to adjust said disputes; and should said parties still fail to 
agree to a settlement through said deputy labor commissioner's 
efforts, then the said commissioner shall endeavor to have said 
parties consent in writing to submit their differences to a board 
of arbitration to be chosen from the citizens of the State as fol- 
lows, to wit : 

Said employer shall appoint one, and said employees shall ap- Board of ar- 
point one, and these two shall select a third. In the event of the bitration. 
failure of the two to select a third, the deputy labor commissioner 
shall select the said third member, the three so selected to con- 
stitute the board of arbitration, and the findings of said board of 
arbitration to be final. 

The proceedings of said board of arbitration shall be held be- 
fore the deputy commissioner of labor who shall act as moderator 
or chairman, without privilege of voting, and who shall keep a 
record of the proceedings, and have the authority to administer 
oaths, issue subpoenas for the attendance of any witnesses said 
board may deem necessary to summon. 

Any notice or process issued by the board of arbitration herein 
created shall be served by the sheriff, coroner, constable, or special 
officer to whom the same may be directed or in whose hands the 
same may be placed for service, and the same fees shall be paid 
as for the service of like process in courts of record. 

Upon the failure of the deputy labor commissioner in any case 
to secure a settlement of differences or the creation of a board of 
arbitration It shall be his duty to secure a sworn statement from 
each party to the dispute of the facts upon which their dispute 
and their reason for not submitting the same to arbitration are 
based. Any sworn statement made to the deputy labor commis- 
sioner under this provision shall be for public use and shall be 
given publicity in such newspapers as desire it. A failure on the 
part of either party to a dispute to furnish such sworn statement 
to the deputy labor commissioner or his deputy, or a failure of 
any person to obey a subpoena issued by said deputy labor com- 
missioner shall be considered a misdemeanor and shall be pun- 
ishable by fine of not less than fifty ($50) dollars nor more than 
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one hundred ($100) dollars, or imprlsoiuneut of not lees than 
ninety (00) fay*, or both flue and imprisonment at the discretion 
of the court. 

Approved April 10th, 1900. 

Chaftee 164. — Employment offices. 



License 
quired. 



Srcnow 3L No person, Arm or corporation in this State shall 
open, operate or maintain a prirate employment agency for hire; 
or where a fee la charged to either applicant for employmen tor tor 
help without first obtaining a license for the same from the deputy 
Fees. commissioner of labor statistics, ftach license fee in cities of 

twenty-fire thousand < 25,000) or more population shall be fifty 
dollars <$50) per annum, in all cities and towns containing less 
than twenty-fire thousand < 25,000). and more than fire thousand 
population, a fee of twenty-five <$25) dollars per annum, and in 
all cities and towns under five thousand (5,000) imputation a fee 
of $10 per annum will be required. Every license shall contain 
a designation of the city, street and number of the building in 
which the licensed party conducts said employment agency. The 
license together with a copy of .this act, shall be posted In a 
conspicuous place in each and every employment agency. No 
agency shall print, publish or paint on any sign, window, or 
Insert In any newspaper or publication, a name similar to that of 
Bonds. the Colorado free employment office. The deputy commissioner 

of labor shall require with each application for a license, a bond 
in the penal sum of one thousand < $1,000) dollars with two or 
more sureties, to be approved by the said deputy commissioner, 
and conditioned that the obligor will not violate any of the duties, 
terms, conditions, provisions or requirements of this act. 

The said deputy commissioner is authorised to cause an action 
or actions to be brought on said bond in the name of the people of 
the State of Colorado, for any violation of any of its conditions, he 
may also revoke, upon a full hearing, any license whenever in Mf 
judgment the party licensed shall have violated any of the pro- 
Registers, visions of this act. It shall be the duty of every licensed agency 
to keep a register in which shall be entered the name and address 
of every applicant. Such licensed agency shall also enter upon a 
register, the name and address of every person who shall make 
application for help or servants and the name and nature of the 
employment for which such help shall be wanted. 8uch register 
shall, at all reasonable hours be open to the inspection and ex- 
amination of the deputy commissioner of labor or his agents. 
Prohibited Sec 2, No agency shall send or cause to be sent any female 
help or servant to any place of bad repute, house of ill fame, or 
assignation house, any place of questionable character, or to any 
house or place of amusement kept for immoral purposes. No such 
licensed agency shall publish or cause to be published any false 
or fraudulent notices or advertisements or give any false informa- 
tion, or make any false promises concerning or relating to work 
or employment to any one who shall register for employment and 
no licensed agency shall make any false entries In the register to 
be kept as herein provided. No person, firm or corporation shall 
conduct the business of any employment offiee in, or in connection 
with, any place where intoxicating liquors are sold, or gambling 
be of any character is carried on or indulged in. Where a fee te 
charged for receiving or filing application for employment, or ft* 
help, said fee shall in no case exceed the sum of one dollar ($1) 
for any person applying for work as a day laborer, mechanic, 
artisan or household or domestic servant And in no ease shall 
the fee charged exceed the sum of two <$2) dollars for profes- 
sional ]KM5ilions. In all cases a receipt shall be given in which 
shall be stated the name of the applicant, the amount of the we, 
the date, the name or character of the work or situation procured 
and the name of the party from whom the position Is to be se- 
cured. In case the said applicant shall not obtain a situation or 
employment through such licensed agency within five (5) days 
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after registration as aforesaid, then said licensed agency shall 

forthwith repay and return to such applicant, upon demand being Return of 

made therefor, the full amount of the fee paid or delivered by fee. 

said applicant to said licensed agency: Provided, Said fee is 

demanded within thirty (30) days after date of registration. 

Sec. 3. A private employment agency is defined to be any Definition. 
person, firm, copartnership or corporation furnishing employment 
or help, or giving information as to where employment or help 
may be secured, or who shall display any employment sign or 
bulletin, or through the medium of any card, circular, pamphlet 
or newspaper offer employment or help ; and all such persons are 
subject to the provisions of this act, whether a fee or commission 
is charged or not: Provided, That charitable organisations are 
not included within the meaning of this act. 

Sec. 4. All money or moneys received from fees and fines shall Pees, fines, 
be held by the said deputy commissioner of labor and shall con- etc. 
stitute a fond for the purpose of enforcing the provisions of this 
act, and the deputy commissioner shall, at the end of each fiscal 
year, make a report of said fund and pay into the state treasury 
whatever balance shall remain after paying the necessary ex- 
penses for the purpose of enforcing the provisions of this act. 

Sec 5. It shall be the duty of the deputy labor commissioner violations, 
when informed of any violation of this act, to institute criminal 
proceedings for the enforcement of its penalties before any court 
of competent jurisdiction. Any violation of the provisions of 
this act shall be a misdemeanor and shall be punished by a fine 
of not less than one hundred ($100) dollars nor more than two 
hundred ($200) dollars for each offense, or by imprisonment in 
the county jail for a period not exceeding six months, or by both 
such fine and imprisonment at the discretion of the court 

Approved April 19th, 1909. 

Chapter 166. — Inspection of factories and workshops. 

Section 1. There is hereby established a separate and distinct Department 
department to be known as the department of factory inspection of factory in- 
of the State of Colorado which department shall be charged with s i >ect,on - 
the inspection of all factories, mills, workshops, bakeries, laun- 
dries, stores, hotels, boarding or bunk houses, or any kind of an 
establishment wherein laborers are employed or machinery used 
for the purpose of protecting said employees against damages 
arising from imperfect or dangerous machinery, or hazardous 
and unhealthy occupations and regulating sanitary conditions 
under which laborers are employed. The deputy labor commis- 
sioner of the State of Colorado shall be the chief * factory in- chief in- 
spector ' under this act The said chief factory inspector within 8 P cctor - 
thirty days after the passage of this act shall recommend and the 
.secretary of state appoint three deputy factory inspectors, one of Deputies. 
whom shall be a woman, and each of said deputy factory in- 
spectors shall receive a salary of twelve hundred ($1200) dollars 
per anuum ; with necessary traveling expenses, but said expenses 
shall in no case exceed the sum of six hundred ($600) dollars 
per annum for each deputy inspector : Provided further. That Special l n - 
the chief factory inspector may recommend and the secretary B P ectors - 
of state appoint special inspectors from time to time, should the 
necessity arise, not to exceed three in number, and while so em- 
ployed shall receive the same salary and expenses as the regular 
deputy Inspectors. 

Sec. 2. Any person, firm, corporation or association operating Rafetynp- 
a factory, mill, workshop, bakery, laundry, store, hotel, or any P llancos - 
kind of an establishment wherein laborers are employed, or ma- 
chinery used shall provide and maintain in use belt shifters or 
other mechanical contrivances for the purpose of throwing on or 
off belts or pulleys while running, where the same are practicable 
with due regard to the nature and purpose of said belts and the 
dangers to employees therefrom; also reasonable safeguards for all 
vats, pans, trimmers, cut-offs, gang edger and other saws, planers, 
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cogs, gearing, belting, shafting, coupling, set screw, line rollers, 
conveyors, manglers [mangles! in laundries, and machinery of other 
or similar description, which it is practicable to guard, and which 
can be effectively guarded with due regard to the ordinary use of 
such machinery and appliances, and the dangers to employees 
therefrom, and with which the employees of any such factory, 
mill or workshop are liable to come in contact while in the per- 
formance of their duties; and if any machinery, or any part 
thereof, is in a defective condition, and its operation would be 
extra hazardous because of such defect, or if any machinery Is 
not safeguarded as provided in this act, the use thereof is pro- 
hibited, and a notice to that effect shall be attached thereto by 
the employer immediately on receiving notice of such defect or 
lack of safeguard, and such notice shall not be removed until 
said defect has been remedied or the machine safeguarded as 
herein provided. 

Ventilation. Sec. 3. Any person, firm, corporation, or association operating 
a factory, mill, workshop, bakery, laundry, store, hotel, or any 
kind of an establishment wherein laborers are employed, or ma- 
chinery used and manual labor is exercised by the way of trade 
for the purposes of gain within an Inclosed room (private houses 
in which the employees live excepted) shall be provided in each 
workroom thereof with good sufficient ventilation and kept in a 
cleanly and sanitary state, and shall be so ventilated as to 
render harmless, so far as practicable, all gases, vapors, dust or 
other impurities, generated in the course of the manufacturing or 
laboring process carried on therein; and if any factory, mill, 
workshop, bakery, laundry, store, hotel, or any kind of an estab- 
lishment wherein laborers are employed or machinery used in any 
inclosed room thereof by which dust is generated and inhaled to 
an injurious extent by the persons employed therein, conveyors, 
receptacles or exhaust fans, or other mechanical means, shall be 
provided and maintained for the purpose of carrying off or re- 
ceiving and collecting such dust 

Hoistwa y s , Sec. 4. The openings of all hoistways, hatchways, elevators and 
guarded t0 be wellholes and stairways in factories, mills, workshops, bakeries, 
laundries, stores, hotels, or any kind of an establishment wherein 
laborers are employed, or machinery used shall be protected by 
good and sufficient trapdoors, hatches, fences, gates or other 
safeguards, and all due diligence shall be used to keep all such 
means of protection closed, except when it is necessary to have 
the same opened that the same may be used. 

Inspections. Sec. 5. It shall be the duty of the chief factory inspector, by 
himself or his duly appointed deputy, to examine as soon as may 
be after the passage of this act, and thereafter annually, and 
from time to time, all factories, mills, workshops, bakeries, laun- 
dries, stores, hotels, or any kind of an establishment wherein 
laborers are employed or machinery used or appliances therein, 
contained to which the provisions of this act are applicable, for 
the purpose of determining whether they do conform to soch 
provisions, and to granting or refusing certificates of approval, 
as hereinafter provided. 

Employees to Sec. 6. Any employee of any person, firm, corporation or asso- 
report defects, ciation operating a factory, mill, workshop, bakery, laundry, store, 
hotel, or any kind of an establishment wherein laborers are em- 
ployed or machinery used shall notify his employer of any defect 
in, or failure to guard the machinery, appliances, ways, works and 
plants, or which or in or about which he is working, when any 
such defect or failure to guard shall come to the knowledge of 
any said employee, and if said employer shall fall to remedy such 
defect then said employee may complain in writing to the chief 
factory inspector ^t any such alleged defect in or failure to guard 
the machinery, appliances, ways, works, and plants, or any al- 
leged violation by such person, firm, corporation or association, 
of any of the provisions of this act, in the machinery and appli- 
ances and premises used by such person, firm, corporation or asso- 
ciation and with or about which said employee is working and 
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upon receiving such complaint it shall be the duty of the chief 
factory inspector, by himself or his deputy, to forthwith make an 
inspection of the machinery and appliances complained of. 

S*c. 7. Whenever upon any examination or reexamination of Certificates of 
any factory, mill, workshop, bakery, laundry, store, hotel, or inspection. 
any kind of an establishment wherein laborers are employed, or 
machinery used to which the provisions of this act are applicable, 
the property so examined and the machinery and appliances 
therein conform in the judgment of said chief factory Inspector 
to the requirements of this act, he shall thereupon issue to the 
owner, lessee or operator of any such storehouse, factory, mill, 
workshop, bakery, laundry, hotel, or any kind of an establish- 
ment wherein laborers are employed or machinery used a certifi- 
cate to that effect, and such certificate shall be prima facie 
evidence as long as it continues in force of compliance on the part 
of the person, firm, corporation or association to whom it is 
Issued, with the provisions of this act Such certificate may be 
revoked by said chief factory inspector at any time upon written 
notice to the person, firm, corporation or association holding the 
same whenever in his opinion after reexamination, conditions 
and circumstances have so changed as to justify the revocation 
thereof. A copy of said certificate shall be kept posted in a con- 
spicuous place on every floor of all factories, mills, workshops, 
bakeries, laundries, stores, hotels, or any kind of an establish- 
ment wherein laborers are employed or machinery used to which 
the provisions of this act -are applicable. If, in the judgment of Defective 
said chief factory inspector, such factory, mill, workshop, bakery, conditions, 
laundry, store, hotel, or any kind of an establishment wherein 
laborers are employed or machinery is used does not conform to 
the requirements of this act he shall forthwith personally or by 
mall serve on the person, firm, corporation or association oper- 
ating or using such machinery or appliances or occupying such 
premises a written statement of the requirements of said chief 
factory inspector, before he will issue a certificate as hereinbefore 
provided for; and upon said requirements being complied with 
within a period of thirty days after said written statement has 
been served as aforesaid, the said chief factory inspector shall 
forthwith issue such certificate; but if the person, firm, or cor- 
poration operating or using said machinery and appliances or 
occupying such premises shall consider the requirements of said 
chief factory inspector unreasonable and impracticable or un- 
necessarily expensive, he may within ten days after the require- 
ments of said chief factory inspector have been served upon him, 
appeal therefrom or from any part thereof to three arbitrators Appeals. 
to whom shall be submitted the matters and things in dispute, 
and their findings shall be binding upon said applicant and upon 
the chief factory inspector. Such appeal shall be in writing, 
addressed to the chief factory inspector and shall set forth the 
objection to his requirements, or any part thereof, and shall 
mention the name of one person who will serve as the representa- 
tive of said applicant calling for arbitration. Immediately upon 
the receipt of such notice of appeal, It shall be the duty of the 
chief factory inspector to appoint a competent person as arbitra- 
tor resident in the county from which such appeal comes, and 
to notify such person so selected, and also the party appealing, 
stating the cause of the arbitration, and the place, date and time 
of meeting. These two arbitrators shall select the third within 
Ave days and within ten days thereafter, give a hearing on the 
matters of said appeal, and the findings of these arbitrators by 
a majority vote shall be reported to the chief factory inspector 
and to the applicant and shall be binding upon each. The ex* 
pense of such arbitration shall be borne by the party calling 
for the arbitration; and if said arbitrators sustain the require- 
ments of said chief factory inspector or any part thereof, said 
applicant shall within thirty days comply with the findings of 
said arbitrators, and thereupon said chief factory Inspector shall 
issue his certificate as hereinbefore provided (in section five of 
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this net) ; but if said arbitrators shall sustain such appeal or any 
part thereof, the same shall be binding upon said chief factory 
Inspector and any such person, firm, corporation or association 
shall within thirty days after the findings of the board of arbi- 
trators, comply with the requirements of the chief factory it- 
spector, as amended by said arbitrators. If so amended as herein 
provided for, and thereupon said chief factory inspector shall 
forthwith issue to any such person, firm, corporation or association, 
his certificate as provided for in section five of this act : Provided, 
That in case such arbitrators shall decide against such chief 
factory inspector, the costs of such arbitration shall be paid oat 
of the funds for inspection purposes. In case the chief factory 
inspector is sustained in part by the arbitrators, the cost of the 
arbitration shall be divided equitably, in proportion to that de- 
cision, the appellant paying such share as the arbitrators may 
deem fair, the rest to be paid out of said inspection fund: 
Pi-ovided f hotccver, That before any certificate shall be issued by 
said chief factory inspector as provided for in this act, the person, 
firm, corporation or association which has complied with the 
provisions of this act shall pay to the chief factory inspector or 
his deputy, of the State of Colorado, an annual fee of ten dollars 
and take his receipt therefor. Upon presentation of said receipt 
to said chief factory inspector, he shall forthwith issue said 
certificate as in this act provided. Said fee shall entitle the per- 
son, firm, corporation or association paying the same to any and 
every insi>ectiou of any factory, mill, workshop, bakery, laundry, 
store, hotel, or any kind of an establishment wherein laborers are 
employed or machinery used, owned or operated by the party pay- 
ing said fee that may be necessary, for a period of one year; 
and ail moneys collected for licenses and fines under the provisions 
of this act shall be paid into the state treasury and be converted 
Into a special factory inspection fund from which special fond* 
shall be paid the salaries and expenses of the chief factory in- 
spector and his deputies, upon the presentation of vouchers 
properly signed by the chief factory inspector, in the same man- 
ner in which employees of the State are paid. 

Protection in Skc. 8. In all factories, mills, workshops, offices, bakeries, lann- 
case of tire. dries, stores, hotels, or any other buildings In which people are 
employed at manual or other labor, proper and sufficient means 
of escape in case of fire shall be provided by more than one way 
of egress, and such means of escape shall at all times be kept free 
from any obstruction; in good repair and ready for use. All 
doors leading into or to such factories, mills, workshops, offices, 
bakeries, laundries, stores, hotels, or other buildings in which 
people are employed at manual or other labor, shall be so con- 
structed as to open outward when practicable, and shall not be 
locked, bolted or fastened during working hours [so] as to prevent 
free egress. Proper and substantial hand rails shall be provided 
on all stairways in factories, hotels, mills and workshops in wnteh 
females are employed; the stairs regularly used by them shall be 
properly screened at the sides and bottom. 

Fire escapes. Sec 9. If in any factory, uiill, workshop, office, bakery, laundry, 
store, hotel, or other building of three or more stories in height, 
proper and sufficient means of escape in case of fire are not pro - 
vided as required by preceding section of this act, the owner or 
occupant of said building upon notice by the chief factory » n ' 
8i>cctor or any factory inspector employed In the bureau of labor 
statistics shall construct one or more fire escapes as the same toBS 
be found necessary and suflicient. Said fire escape or fire escape* 
shall be provided on the outside of such factories, mills, worjj- 
shops, offices, bakeries, laundries, stores, hotels, or other bulWj 
ings, connecting with each floor above the first ; well fastened an* 
secured and of sufficient strength. Each of such fire escapes ri»» 
have landings or balconies not less than six feet in length a** 
three in width, guarded by Iron railings not less than three feet * 
height and embracing at least two windows at each story, «2 
connecting with the interior by easily accessible and unobstrnct^ 
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openings; and the balconies or landings shall be connected by iron 
stairs not less than 24 inches wide, and the steps to be not less 
then eight inches tread. Placed at not more than an angle of 
forty-live degrees slant, and protected by well-secured handrail 
on both sides, with a twelve-inch wide drop ladder from the lower 
platform reaching to the ground. Any fire escape so constructed 
shall be sufficient Any other plan or style of fire escape shall be 
sufficient if approved by the chief factory inspector, but if not so 
approved the said chief factory inspector or one of the factory 
inspectors may notify the owner, proprietor or lessee of such fac- 
tory, mill, workshop, office, bakery, laundry, store, hotel, or other 
building in which factory or workshop is conducted, or the agent 
or superintendent, or either of them, in writing, that any such 
style of fire escape is not sufficient and he may issue an order in 
writing requiring one or more fire escapes as he shall deem neces- 
sary and sufficient to be provided for such factory, mill, workshop, 
office, bakery, laundry, store, hotel or other buildings in which 
people are employed at manual or other labor at such location and 
of such plan and style as shall be specified in such written order. 
Within thirty days after the service of such order the number of 
fire escapes required in such order for such factory, mill, work- 
shop, office, bakery* laundry, store, hotel, or other building, shall 
be provided therefor, each of which will be either of the plan and 
style and in accordance with the specifications in said order re- 
quired or of the plan and style in this section above described and 
declared sufficient 

The windows or doors of each fire escape shall be located as far 
as possible consistent with accessibility from the stairways and 
elevators, hatchways or openings, and the ladder thereof shall 
extend to the roof. 

Stationary stairs or ladders shall be provided on the inside of 
each such factory, mill, workshop, office, bakery, laundry, store, 
hotel, or other building where people are employed at manual or 
other labor from the upper story to the roof as a means of escape 
in case of fire. 

8xc. 10. Every factory, workshop, office, bakery* laundry, store. Water cloe- 
hotel, or other building in which four or more persons are eni- et8, 
ployed shall be provided within reasonable access with a sufficient 
number of water-closets, earth closets or privies, for the reason- 
able use of the persons therein; and whenever male and female 
l>ersons are employed as aforesaid together, water-closets, earth 
closets or privies separate and apart shall be provided for the 
use of each sex and plainly so designated, and no person shall be 
allowed to use such closets or privy assigned the other sex. Such 
closets shall be properly screened and ventilated and at all times 
kept in a clean and good sanitary condition. 

In factories, laundries, mills, and workshops and in all other Dressing 
places where the labor performed by the operator is of such rooms - 
character that it becomes desirable or necessary to change the 
clothing wholly or in part before leaving the building at the close 
of a day's toil, separate dressing rooms shall be provided for 
women and girls whenever so required by the factory inspector. 
It shLll be the duty of every occupant whether owner or lessee of 
any premises so used as to come within the provisions of this 
act to carry out the same and to make all the changes and ad- 
ditions necessary therefor. In case such changes are made upon 
the order of the chief factory inspector or of a factory inspector 
by the lessee of the premises he may at any time within thirty 
(30) days after the completion thereof bring an action before any 
justice of the peace, county or district court having competent 
jurisdiction against any person having an interest in such premises 
and may recover such portion of the expense of making such 
changes and in addition as the court adjudges should justly and 
equitably be borne by such defendant, [sic] 

Sec. 11, In all actions brought to recover damages for personal Acjtlons for 
injuries or death caused by reason of the violation of any of the " , J ur,e *' 
provisions of this act, it shall be sufficient for the plaintiff to prove 
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in the first instance, in order to establish the liability of the de- 
fendant, that the death or injury complained of resulted in con- 
sequence of the failure of the person owning or operating the 
manufacturing establishment where such death, or injury occurred 
to provide said establishment with safeguards as required by this 
act, or that the failure to provide such safeguards directly con- 
tributed to such death or injury. 

Definitions. Manufacturing establishments, as those words are used in this 
act, shall mean and include all smelters, oil refineries, cement 
works, mills of every kind, machine and repair shops, and in 
addition to the foregoing, any other kind or character of manu- 
facturing establishment, of any nature or description whatsoever, 
wherein any natural product or other articles or materials of any 
kind, in a raw or unfinished or incomplete state or condition, are 
converted into a new or improved or different form. 

Wherever the expression occurs in this act in substantially the 
following words : " Every person owning or operating any manu- 
facturing establishment," or where language similar to that is 
used, the word "person" in that connection shall be held and 
construed to mean any person or persons, partnership, corporation, 
receiver, trust, trustee, or any other person or combination of per- 
sons, either natural or artificial, by whatever name he or they 
may be called: Provided, Wherever the word store or stores ap- 
pears in this act such word shall be construed as meaning and 
applying to stores employing six or more persons. 

Inspectors Sec. 12. The chief factory inspector or any employee of the de- 
S?fes en etc r . partment of factory inspection shall have power to enter any 
' factory, mill, workshop, office, bakery, laundry, store, hotel, or 

any public or private works where labor is employed or machinery 
used, his agent or agents, who shall refuse to allow an inspector 
or employee of the said department to enter or who shall violate 
any of the provisions of this act, shall be deemed guilty of a mis- 
demeanor, and upon conviction thereof before any court of com- 
petent jurisdiction shall be punished by a fine of not less than 
fifty ($50) dollars nor more than one hundred ($100) dollars or 
be imprisoned in the county Jail not to exceed ninety (90) days 
for each and every offense. 
Approved April 5th, 1909. 

Chapter 217. — Assignments of wages — Wage brokers. 

License re- Section 1. From and after the passage of this act no person, 
quired. company, corporation, or association, shall establish or conduct 

the business of wage broker within the State of Colorado, unless 
such person, company, corporation or association shall have first 
procured a license from the proper authorities as hereinafter pro- 
Bond, vlded, and shall have executed a bond in such sum as said au- 
thorities may require for the faithful carrying out of the provi- 
sions of this act, and of the ordinances of any town or city in 
which such business may be carried on. 
Who may Sec. 2. The board of county commissioners of any county in this 
license. State, or, in case said business be carried on in any incorporated 
city or town, the city council or board of trustees of said city or 
town, may in their discretion from time to time grant licenses to 
any reson [person] or persons, company, corporation, or associa- 
tion to conduct or carry on the business of wage broker upon pay- 
ment of such sum therefor and upon such terms and conditions as 
the said board of county commissioners or city council, or board 
of trustees shall by resolution or ordinance require. 
Who are Sec. 3. Any person, company, corporation or association loaning 
wage brokers. money directly or indirectly to any employee or wage-earner upon 
the security of, or in consideration of any assignment of the wages 
or salary of such employee or wage-earner, shall be defined and 
held to be a wage broker and subject to the provisions of this act 
to^^'writ 8 Sec " 4 * No as8i gn ment of his or her wages or salary by any em- 
ing. " Ployee or wage-earner to any wage broker or any other person for 
his benefit shall be valid or enforceable, nor shall any employer 
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or debtor recognize or honor such assignment for nny purpose 
whatever, unless it be in writing, and for a fixed and definite part 
of the wages or salary earned or to be earned during a period not 
exceeding thirty days immediately following the date of the assign- 
ment. Any assignment which shall be postdated or dated on any 
other date than that of its actual execution shall be void and of 
no effect for any purpose whatever. 

Sec. 5. No wage broker shall ask, demand or receive either as Rate o f ln- 
eompensation or interest, or in any other manner directly or in- tercet 
directly, any compensation or interest for the use of money ad- 
vanced or loaned or the loan whereof is hereafter renewed or 
extended by hiin to any employee or wage-earner in excess of two 
per cent per month, and said compensation or rate of interest 
shall be computed upon the amount actually advanced to and re- 
ceived by the borrower and shall Include all commissions or com- 
pensation whatsoever to the wage broker or any other person for 
making or procuring said loan. 

Sec. 6. No assignment of his wages or salary by a married man, Asslgnmen t s 
who shall be the head of a family residing in this State, shall bejj* marrled 
valid or enforceable without the consent of his wife, evidenced by 
her signature to said assignment executed and acknowledged be- 
fore a notary public or other officer empowered to take acknowl- 
edgments of conveyances, and no wage broker or person connected 
with him directly or indirectly shall be authorized to take any 
such acknowledgment 

Sec. 7. No wage broker shall make any loan to any minor, nor Loans to 
shall any a sign men t of wages or salary by any minor be valid and minora, 
enforceable. 

Sec. 8. No assignment of wages or salary shall be valid or en- Employer to 
forceable unless notice in writing of the same accompanied by °° notlned - 
a copy o&the assignment shall be given to the employer or debtor 
within ten days from the date of its execution. 

Sec. 9. Every purchase by a wage broker of an assignment of statue of 
the wages or salary of any employee or wage-earner shall be held purchased as- 
and considered to be a loan, in the sum and of the amount, actu- Bi s nment8 - 
ally paid to and received by such employee or wage-earner, and 
shall be subject to all the provisions of this act 

Sec. 10. Any person, company, corporation or association, or the Violations, 
officers, members, agents or employees thereof, violating any or 
either of the provisions of this act shall be deemed guilty of a mis- 
demeanor; and, upon conviction, shall be liable to a fine in the 
sum of not less than ten dollars ($10) nor more than one hundred 
dollars ($100) for each offense, or to imprisonment in the county 
jail for a period not to exceed ninety days, or both. 

Sec 11. Any note, bill or other evidence of indebtedness and any What notes, 
assignment of wages or salary given to or received by any wage etc., void, 
broker or any other person in violation of any of the provisions 
of this act shall be null and void and of no effect ; and, upon con- 
viction, any and all moneys advanced or loaned by said wage 
broker in violation of any of the provisions of this act and all 
interest thereon shall be forfeited. 

Approved March 20th, 1900. 

CONNECTICUT. 

ACTS OF 1909. 

Chapteb 10. — Fire escapes on factories and workshops. 

Section 1. The factory inspector shall have power to enforce Powers of 
the provisions of section 2629 of the General Statutes so far a8j n c 8 t g^ or ot 
concerns workshops and manufactories and may order fire escapes 
erected thereon whenever deemed by him to be necessary ; and any 
owner, agent, or lessee neglecting or refusing to comply with such 
order shall be subject to the penalties prescribed in section 2033 
of the General Statutes. 

Approved, April 12, 1909. 
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Chapteb 92. — Safety appliances on street railway* — Air braket 

A i r brakes Section L Whenever the railroad commissioners deem it neces- 
JP a J5 ** or " 8ary * * n tbe toterests of tne public that any or ail of the can 
oi>erated by any street railway company upon any highway in tab 
State shall he equipped with air brakes or other sufficient brakes, 
said railroad commissioners may order the company operating 
such cars to equip such cars with brakes, operated by air or other- 
wise, of such kind and in such manner as said railroad commis- 
sioners may deem necessary and proper, first giving such company 
reasonable notice to appear and be heard, and may, after similar 
notice, alter, modify, or revoke any such order. 
Noncompli- Sec. 2. Any company operating such car or cars which shall 
ance. neglect or refuse to comply with any order relating to brakes 

made pursuant to the provisions of section one of this act shall 
forfeit to the State twenty-five dollars for each day of sucfl 
neglect or refusal. 

Approved, June 23, 1909. 

Ciiapteb 120. — Inspection of bakeries, etc. — Tuberculous, cfc 

employees. 

Law extend- Section 14. The provisions of sections 2589, 2570, 2571, and 
«*• 2572 of the General Statutes relating to bakeshops shall apply to 

all confectionery, candy, and ice cream factories, macaroni fac- 
tories, and all other factories for the preparation of foodstuffs, 
tobacco, and cigars. In any factory of the above-named classes 
where the factory Inspector shall have cause to suspect that an 
operative or employee has any disease enumerated in the statutes 
thereto pertaiuing, he shall have authority to cause an examina- 
tion to be made of such suspected case by a physician. 

Potters. Sec 15. It shall be the duty of the factory inspector to cause to 

be posted, in prominent places in factories and shops, such posters 
as may be supplied to him for that purpose by the board of 
directors. 

Approved, June 29, 1009. 

Chapter 123. — Employment of children — Illiteracy. 

Child to be Section 1. No certificate of age under the provisions of sections 
able to read. 4704, 4705, and 4706 of the General Statutes and of chapter 75 of 
the Public Acts of 1903 shall be given to any child uuder sixteen 
years of age unless such child shall be able to read with facility, 
to write legibly simple sentences in the English language, and to 
perform the operations of the fundamental rules of arithmetic 
up to and including fractions : Provided, however, That foreign- 
born children may be given such certificate if over fourteen years 
of age and if they have an equivalent education in their native 
language. 

Approved, June 29, 1909. 

Chapteb 147. — Inspection of bakeries. 

Construction Section 1. Section 2509 of the General Statutes as amendedby 
and sanitation soc tion one of chapter 13 of the Public Acts of 1905 is hereby 
or rooms. amended to read as follows : Every building or room occupied as 

a bakery shall be drained and plumbed in a manner conducive to 
Its healthful and sanitary condition, and constructed with sir 
shafts and windows or ventilating pipes sufficient to insure venti- 
lation, as the factory inspector shall direct Every bakery snail 
be provided with a wash room and water-closet apart from tne 
bake room and rooms where the manufacturing of food P 10 **?^ 
Is conducted ; no water-closet, earth closet, privy, or ash P 1 *?^ 
be within or communicate directly with a bakery- Booms u8e J5I 
the manufacture of flour and meal food shall be at least ejPj 
feet in height; the side walls of such rooms shall be plastered 
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or wainscoted, the celling plastered or ceiled with lumber or 
metal, and, if required by the factory inspector, shall be white- 
washed at least once in three months; the furniture, utensils, and 
floor of such rooms shall be kept in healthful sanitary condition. 
The manufactured flour or meal food products shall be kept in dry, 
clean, and airy rooms. The sleeping rooms for persons employed in Sleeping 
a bakery shall be separate from the rooms where food products rooms. 
are manufactured or stored. No person, Arm, or corporation shall 
operate a bakery without having obtained from the factory in- 
spector a certificate of inspection describing the building used as Certificates 
a bakery and stating that the same complies with the laws of this of inspection. 
Siate relating to bakeries, which certificate shall be kept posted 
by the owner or operator of such bakery in a conspicuous place in 
the shop described in such certificate or in the sales room connected 
therewith. Such certificate may be revoked by said inspector, for 
cause, and when revoked said inspector shall cite the person 
operating such bakery, or, in the case of a corporation, the man- 
ager, to appear before him within ten days thereafter to show 
cause why such certificate should not remain revoked. No person, New bakeries, 
firm, or corporation shall open a new bakery without having 
given at least ten days' notice to the factory inspector of his 
intention to open such bakery, which notice shall contain a de- 
scription of the building proposed to be used as such bakery and 
shall give its location. Upon receipt of such notice said inspector 
shall examine the premises, and if found to comply with the pro- 
visions of the statutes relating to bakeries he shall issue such 
certificate of insi)ection. 
Approved, July 14, 1909. 

Chapter 150. — Accidents in factories and mercantile estab- 
lishments. 

Section 1. It shall be the duty of the person in active charge of ^^^'H*!*? to 
any manufacturing or mercantile establishment to forward by ** re P° rtc<1 - 
mail to the factory inspector at his onlce in Hartford, within 
fifteen days after each accident resulting in serious physical in- 
jury to an employee while at work in such establishment, a 
written notice of every such accident of which he shall have 
knowledge, which notice shall state the name of the injured em- 
ployee, the time of the accident, and the nature of the Injury, and 
shall also contain a general description of the location in the es- 
tablishment and of the character of the machine, if any, upon 
which the employee was at work at the time. 

Sec. 2. The factory inspector shall forthwith transmit to the Records, 
person in charge of such establishment a written acknowledg- 
ment of the receipt of such notice, and shall keep a record of such 
accidents thus reported to him. Such records, notices, and re- 
ports to the factory inspector, and any investigation made by him 
or his deputies or agents, shall be privileged and confidential and 
shall not be open for examination or Inspection, and neither such 
factory inspector nor any of his deputies or agents shall be a com- 
petent witness as to the facts involved in such accident in any 
proceeding pending in any court, unless such factory inspector, 
deputy, or agent was present at the time of the occurrence of the 
accident 

Sec. 3. The term " accident resulting in serious physical in- Definition, 
jury," as used in this act, shall be construed to mean every acci- 
dent which results In the death of the employee or causes his ab- 
sence from work for at least one week thereafter. 

Sec 4. Any person, after having received from the factory in- Failure to re- 
spector forms for such notices, who shall fall to send notice of any port 
accident as required by this act shall be fined not more than 
twenty dollars. 

Approved, July 14, 1909. 
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Chapter 153. — Blacklisting. 

biackrutt^c for 8bction !• An? person, or any officer or agent of any corpora- 
ng. tJon ^ cQQjpauy^ or fl rm wno sna n blacklist any employee, me- 
chanic, or laborer, or publish or cause to be published the name of 
any employee, mechanic, or laborer with the intent and for the 
purpose of preventing such employee, mechanic, or laborer from 
engaging in or securing employment from any other person, cor- 
poration, company, or firm, or shall in any manner conspire or 
contrive, by correspondence or otherwise, to prevent such em- 
ployee, mechanic, or laborer from procuring employment, shall be 
punished by a fine of not less than fifty and not more than two 
hundred dollars: Provided, however, That the provisions of this 
act shall not be construed so as to prohibit any person, or any 
officer or agent of any corporation, company, or firm from giving 
a truthful statement of any facts concerning a present or former 
employee of such person, corporation, company, or firm, on the ap- 
plication of such employee or of any person, or any officer or agent 
of any corporation, company, or firm who may be considering the 
employment of such employee. 
Repeat Sec. 2. Section 1298 of the General Statutes is hereby repealed. 

Approved, July 14, 1909. 

Chapter 181. — Exemption of wages from attachment. 

What wages Section 1. So much of any debt which has accrued by reason 
exempt. f tbe pergonal services of the defendant as shall not exceed 

twenty-five dollars, including wages due for the personal services 
of any minor child, shall be exempted and not liable to be taken 
by foreign attachment or execution ; but there shall be no exemp- 
tion of any debt accrued by reason of the personal services of the 
defendant against a claim for the defendant's personal board, or 
for the rental of any house or tenement occupied by the defendant 
as a place of residence when such rental shall not exceed the sum 
of twenty-five dollars : Provided, That in any action founded upon 
such claim, in which such debt is sought to be attached by foreign 
attachment, the complaint shall set forth only the true cause of 
action, and the amount due thereunder, so that the garnishee may 
be informed, from the allegations of the complaint, of the real 
nature and amount of the demand. All benefits allowed by any 
association of persons in this State towards the support of any of 
its members incapacitated by sickness or infirmity from attending 
to his usual business shall also be exempted and not liable to be 
taken by foreign attachment or execution; and all moneys due 
the debtor from any insurance company upon policies issued for 
insurance upon property, either real or personal, which is exempt 
from attachment and execution shall in like manner be exempted 
to the same extent as the property so insured. 
Repeal. Sec. 2. Section one of chapter 95 of the Public Acts of 1908 

* * * is hereby repealed. 
Approved, August 2, 1909. 

OnAPTER 202. — Intimidation of employee*. 

renaltyfor Section 1. Section 1296 of the General Statutes is hereby 
Intimidation. ame nded to read as follows : Every person who shall threaten, or 
use any means calculated or intended to intimidate any person 
to compel such person, against his will, to do or abstain from 
doing any act which such person has a legal right to do, or shall 
persistently follow such person in a disorderly manner, or injure 
or threaten to injure his property, with intent to intimidate him, 
shall be fined not more than one hundred dollars, or imprisoned 
not more than six months. 
Approved, August 2, 1909. 
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Chapteb 219. — Railroad trains — Crews. 

Section 1. The railroad commissioners shall have power to Power of rail- 
order, after a public hearing, such changes in the number of em- Jton er8 commilh 
ployees upon freight or passenger trains as in their opinion will 
conserve the public safety or the safety of such employees. 

Sec. 2. If any company shall fail to place upon any of its trains Failure t o 
the number of brakemen required by the provisions of the General obey orders. 
Statutes or in pursuance of the foregoing provisions of this act, 
it shall forfeit twenty-five dollars to the State for each day of 
such neglect, to be recovered by the state's attorney in the county 
where such offense is committed. 

Approved, August 11, 1909. 

Chapter 220. — Employment of women and children — Hours 
of labor. 

Section 1. No minor under sixteen years of age, and no woman, Hours of 
shall be employed in laboring in any manufacturing or mechanical la °° r P er day - 
establishment more than ten hours in any day, except when it is 
necessary to make repairs to prevent the interruption of the 
ordinary running of the machinery, or where a different appor- 
tionment of the hours of labor is made for the sole purpose of 
making a shorter day's work for one day of the week. Every Schedule to 
employer In such establishment shall post in a conspicuous place be posted, 
in every room where such persons are employed, a notice, the 
form of which shall be furnished by the factory Inspector, specific- 
ally stating the hours of work required of them on each day of the 
week, and the employment of any such person for a longer time 
in any day than so stated shall be a violation of this section, 
unless it appears that such employment is to make up for time 
lost on some previous day of the same calendar week in conse- 
quence of the stopping of machinery upon which such person was 
employed or dependent for employment; but in no case shall the 
hours of labor exceed fifty-eight in a calendar week: Provided, 
That in case any employer in such establishment shall, on or 
before the first day of January of any year, give notice to his 
employees, by notices posted as hereinbefore provided, that the 
hoars of labor of minors under sixteen years of age and of women 
employed by him, as aforesaid, shall not exceed fifty-five in any 
week during the months of June, July, and August of the ensuing 
calendar year, then said employer may employ such minors and 
women not to exceed sixty hours in any week during said year, 
except during said months of June, July, and August. 

Sec 2. No minor under sixteen years of age, and no woman, Hours of 
shall be employed In laboring in any mercantile establishment, **bor per week, 
other than manufacturing or mechanical, more than fifty-eight 
hours in any calendar week : Provided, That in case any employer 
in such establishment shall, on or before the first day of January 
of any year, give notice to his employees, by notices posted as 
provided in section one hereof, that the hours of labor of minors 
under sixteen years of age and of women employed by him, as 
aforesaid, shall not exceed fifty-five in any calendar week during 
the months of June, July, and August of the ensuing year, then 
said employer may employ such minors and women not to exceed 
sixty hours in any calendar week during said year, except during 
said months of June, July, and August: And provided further, 
That any employer in such establishment who shall, during each 
year, give not less than seven holidays with pay, shall be exempt 
from the provisions of this section during the period from tho 
seventeenth to the twenty-fifth day of December of each year. 

Sec. 3. Xo such minor and no woman shall in any event be em- Night work. 
Ployed In laboring in any such establishment as is described In 
section two hereof after ten o'clock In the evening of any day, 
unless the employer in such establishment shall, on such day, 
employ two or more shifts or sets of such employees, In which 
event no one such shift or set of employees shall be employed dur- 
ing more than ten hours of such day. 
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Enforcement. Sec. 4. It shall be the duty of the factory inspector to examine 
and inquire into the employment of minors and women in the 
establishments described in this act, and to investigate all com- 
plaints of violations hereof, and to report all cases of such vlolt- 
tlon to the prosecuting officer having jurisdiction thereof. The 
factory inspector shall, on or before the first day of December in 
each year, make a report to the governor of 'the number of such 
violations so reported by him, and of the prosecutions instituted 
thereon. 

violations. Sec. 5. Every person who willfully employs, or has in his em- 
ployment or under his charge, any person in violation of section 
one, two, or three of this act, and every parent or guardian who 
permits any such minor to be so employed, shall be fined not more 
than twenty dollars for each offense. A certificate of the age of a 
minor, made as provided in section 4705 of the General Statutes 
and amendments thereof, shall be conclusive evidence of his age 
upon the trial of any person other than the parent or guardian 
for violation of any provision of this act 

Itepeai. Sec. 6. Sections one and two of chapter 251 of the Public Acts 

of 1907 are hereby repealed. Nothing in this act shall be con- 
strued as repealing any provision of section 2116 of the General 
Statutes or any amendments thereto. 
Approved, August 12, 1909. 

Chapter 237. — Street railways — Seats for motormeiu 

Soats to be Section 1. Every company owning or operating* a street rail- 
provided, when. way iu this State snail cause each of its cars having an air brake, 
and when running outside the territorial limits of any city or 
borough, to be provided with a seat or stool for the use of the 
motorman operating such car or the person having the motire 
power of the same under control : Provided, That the railroad 
commissioners may exempt from the provisions of this act any 
line or parts of a line, or any cars of such a company if, after 
public hearing, they shall find that the presence of such seats 
upon such line, parts of line, or cars would endanger or incon- 
venience any person or persons traveling or being legally upon 
such lines or cars. 

violations. Sfc. 2. Any company owning or operating any such car which 
shall neglect or refuse to cause the same to be provided with a 
seat or stool for the use of the motorman operating the same 
or the person having the motive power of such car under control, 
shall forfeit to the State twenty-five dollars for each day of such 
neglect or refusal. 

Approved, August 19, 1909. 

DELAWARE. 

ACTS OF 1909. 

Chapteb 121. — Employment of children — General provisions. 

Section 1. Chapter 123, volume 23, of the Laws of Delaware 
* * * is hereby amended as follows: 

By striking out section 1 of said act and inserting In Ilea 
thereof the following: 
Age limit. Section 1. No child under the age of fourteen years shall be 

employed or suffered to work at any gainful occupation. 

By striking out section 2 and inserting in lieu thereof the fol- 
lowing : ^^ 
School at- Section 2. No child between the ages of fourteen and sixteen 
mured™ re \ v «*rs shall be employed in any factory, workshop or establish- 
incut where the manufacture of any kinds of goods whatever W 
carried on unless such child shall have attended a public school 
or a school equivalent thereto or a parochial school for not less 
than one hundred and forty days during the school year previous 
to his arriving at the age of fourteen years, or within the school 
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year immediately preceding such employment, and unless such 
child shall be able to read and write simple sentences in the Eng- 
lish language, and be familiar with the fundamental operations 
of arithmetic up to fractions. 

By striking out in section 3 of said act the words " in any fac- Application 
tory, workshop or establishment where the manufacture of any ot Iaw - 
kind of goods is carried on f ' and inserting in lieu thereof the 
words " in any gainful occupation." 

By adding to section 3 of said act after the words " fifty-four Night work, 
hours a week " the following : " or before the hour of seven 
o'clock in the morning or after the hour of six o'clock in the 
evening." Also by adding to section 3 of said act at the end 
thereof the following: 

The said factory and workshop inspector is hereby further Enforcement, 
directed and empowered to inquire into and investigate whether 
the employers within this act observe Its provisions and to ex- 
amine the sworn statements of the parents or guardians and the 
certificates of teachers, as required by section 4 of this act, and 
to thoroughly investigate the truth of the facts therein recited, 
and after such inquiry, examination and investigation if it ap- 
pears to the satisfaction of the said factory and workshop in- 
spector that said employers have not observed the provisions of 
this act or that the said certificates or statements are untrue in 
whole or in part, he is hereby empowered to deliver to said em- 
ployer a written notice In the following form, viz : 

To 



You are hereby notified and directed to discharge from your 
employ within days from the receipt of this notice. 



Factory and Workshop Inspector. 

It shall be unlawful for the employer of any child within the 
provisions of this act to fail to comply with the terms of said 
notice. 

By striking out section 4 of said act and Inserting in lieu 
thereof the following: 

Section 4. It shall be the duty of every person or corporation Registers, 
employing a child or children within the provisions of this act 
to keep a register, in which shall be recorded the name, age, day 
of birth and place of residence of every child under the age of 
sixteen years so employed by such person or corporation ; and 
such register shall be produced on demand and shown to the 
factory and workshop inspector. It shall be unlawful for any Troofofage. 
person or corjwratlon to employ any minor under the age of six- 
teen years unless there is furnished to said person or corporation 
a sworn statement made by the parent or guardian of such minor, 
stating the name, date and place of birth of such minor, and also 
unless there is furnished to said person or corporation a certifl- Schooling cer- 
cate of the teacher or teachers of said minor child showing that tincatc. 
it has attended school, has received the Instruction and is quali- 
fied as prescribed by section 2 of this act. 

It shall be the duty of said person or corporation employing Files. 
such child to keep on file said affidavit and certificate during such 
employment, and upon the termination thereof to deliver up said 
affidavit and certificate to said child upon its request therefor. 
The sworn statement of the parent or guardian shall be filled out 
and made in the following form : 



State of Delaware, 

( County. £8. 

Before me , a Notary Public for the State of Dela- 
ware, personally appears (parent or guardian of child), who 
being sworn in due form of law, doth dei>ose and say that (he or 

she) is the (parent or guardian) of (name of minor), who is 

years of age. 



Form of cer- 
tificate. 
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That said (minor) was born on the day of A. D. 

at and that the present residence of the said (minor's name) 

is . 



Sworn and subscribed before me the day of , A. D. 



'Notary Public for the State of Delaware. 

The certificate of the teacher or teachers shall be made out to 
the following form : 



This is to certify that (minor's name) has attended school in 

Hundred and County from to during 

the school years of . 

Total number of days . 

Total number of nights . 

and of my personal knowledge (minor's name) is able to read and 
write simple sentences in the English language, and is familiar 
with the fundamental operation of arithmetic up to fractions. 



Teacher. 

It shall be unlawful for any person or corporation to employ a 
child within the provisions of this act without first receiving and 
filing said sworn statement of the parent or guardian of such 
child and said teacher's certificate as hereinabove provided. 

By adding to section 7 of said act at the end thereof the fol- 
lowing : 
Exemption. " Or to any person or corporation employing a child or children 
in domestic service." 

By striking out section 8 of said act. 

Approved April 19, A. D. 1909. 

Chapteb 233. — Assignment and garnishment of wages — Usurious 

loans. 

Employers Section 1. From and after the approval of this act, it shall be 
SaymentH oD un,awful for any em i )lo y er in t nis State to knowingly pay any 
usurious debts, warrant or order issued by any employee against his or her salary 
and intended to be in payment or part payment of any indebted- 
ness due any person, firm or corporation for borrowed money In 
cases where a greater rate of interest than six per cent per annum 
has been received or charged for such borrowed money. 
Usurious Sec 2. Whenever any employer, whether individual, firm, or 
r ? te 5«*i may ^corporation, shall be summoned as garnishee of any employee at 
p * the suit of any person, firm or corporation in an action to recover 

from such employee borrowed money or interest thereon, aud the 
employee claims that a greater rate of interest than six per centum 
per annum has been charged the employee shall plead such fact in 
lieu of an answer by the garnishee, whereupon a trial shall be 
had to determine whether or not such excessive rate of interest 
had been charged and if upon such trial it shall be determined 
that a greater rate of interest than six per cent per annum had 
been charged upon such borrowed money, the garnishee shall be 
discharged. 
Violations. Sec. 3. Any employer whether an individual, member of a firm, 
agent or agents, officer or officers of a corporation, who shall 
knowingly do contrary to the provisions of this act shall be 
deemed guilty of a misdemeanor and upon conviction shall be fined 
in a sum not less than one hundred dollars nor more than five 
hundred dollars, and in the default of payment of such flD **JJ* 
gether with the costs, may be imprisoned for a term not exceed- 
ing six months at the discretion of the court 
Approved April 15, A. D. 1909. 
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Chapter 250. — Assignments of wages — Loan offices. 

8botion 1. It shall be unlawful for any person or corporation Assignees of 
not having a known place of business within the State, to take or wages to have 
accept as security for money loaned, orders or warrants of em- eB ' 
ployees upon their employers for salary due or to become due. 
Any person or the agent of any corporation violating the provi- 
sions of this act shall be guilty of a misdemeanor and upon con- 
viction shall be fined not less than one hundred dollars nor more 
than five hand red dollars and in default of the payment of such 
fine, together with the costs, shall be imprisoned for a term not 
exceeding six months at the discretion of the court 

Approved April 5, A. D. 1909. 

DISTRICT OF COLUMBIA. 

ACTS OF 1908-9. 
Chapter 166. — Private employment offices. 

Section 1. (Section eight of) * * * entitled "An act to regu- 
late the keeping of employment agencies in the District of Colum- 
bia where fees are charged for procuring employment or situa- 
tions/* approved June nineteenth, nineteen hundred and six, [chap- 
ter 3438, acts of 1905-6, shall] be amended to read as follows: 

Sec. 8. The fees charged for the employment of agricultural Fees to be 
hands, coachmen, grooms, hostlers, seamstresses, cooks, waiters, charged. 
waitresses, scrub women, nurses (except professional nurses), 
chambermaids, maids of all work, domestics, servants, or other 
laborers (except seamen), or for the purpose of procuring or giv- 
ing Information concerning such person for or to employers, shall 
be as follows: 

Employment agents or agencies shall be entitled to receive in 
advance from an employer, for male or female employees, two 
dollars each: Provided, That such fee shall entitle said employer 
to at least thirty days' service from said male or female employee, 
or from other employees at the same rate of wages to be furnished 
by said employment agent or agencies. 

Employment agents or agencies shall be entitled to receive In 
advance from the applicant for work or employment, either male 
or female, one dollar each, one-half of which is to be returned on 
demand if such applicant is not secured a fair opportunity of em- 
ployment within fifteen days after the receipt of said original fee 
of one dollar : Provided, That where the male or female employee 
receives employment at a rate of wage of twenty-five dollars per 
month or more, said employment agent or agency shall, on obtain- 
ing employment for such employee, receive an additional one 
dollar from said employee: Provided, That the whole fee and 
any sums paid by the applicant for transportation in going to and 
returning from such employer shall be refunded within four days 
of demand, if no employment of the kind applied for was vacant at 
the place to which the applicant was directed: And provided fur- 
ther, That it shall be unlawful for any employment agent or 
agency to receive more than the fees set forth in this act in the 
business aforesaid. 

It shall be the duty of such licensed person to give to every Receipts. 
applicant for employment from whom a fee shall be received a 
receipt in which shall be stated the name of said applicant, the 
date and amount of the fee, and the purpose for which it was 
paid, and to every applicant for help a receipt stating the name 
and address of said applicant, the date and amount of the fee, and 
the kind of help to be provided. Every such receipt, excepting 
only those given by theatrical and teachers' agencies and those 
procuring technical, clerical, sales, and executive positions for 
men only, shall have printed on the back thereof a copy of this 
section in the English language. No such licensed person shall 
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divide fees with contractors or their ageute or other employers or 
anyone in their employ to whom applicants for employment are 
sent Every such licensed person shall give to each applicant for 
employment a card or printed paper containing the name of the 
applicant for enjoyment, name and address of such employment 
agency, and the written name and address of the person to whom 
the applicant is sent for employment Every such licensed person 
shall i>ost In a conspicuous place in each room of such agency a 
plain and legible copy of this act, which shall be printed in large 
type. 
Approved, February 20, 1909. 

GEORGIA. 
ACTS OF 1908. 
Act No. 321. — Railroads — Employment of locomotive engineer*. 

(Page 40.) 

Experience Section L, No railway company operating trains in this State 
required. shall have employed or allow in charge of one of Its locomotives in 

this State, as a locomotive engineer, (except such engines used in 
yard service) any person who shall not have had as much aa 
three years actual bona fide experience as a fireman or engineer on 
a railway locomotive, or who shall not have served an apprentice- 
ship of four years in a regular railroad machine shop, and hare 
had In addition thereto one year bona fide experience as a loco- 
motive fireman. 

Violations. Sec. 2. Any railway company violating this act shall be guilty 
of a misdemeanor and liable to indictment and punishment in any 
county in this State in which such inexperienced person shall be 
allowed to work upon such locomotive. 
Approved July 23, 1908. 

Act No. 537. — Railroads — Headlights on locomotives. 

(Page 50.) 

Headlights Section 1. All railroad companies are hereby required to eqnip 
required. an( j maintain each and every locomotive used by such company to 

run on its main line after dark with a good and sufficient head- 
light which shall consume not less than three hundred watts at 
the arc, and with a reflector not less than twenty-three inches in 
diameter, and to keep the same in good condition. The word 
main line as used herein means all portions of the railway line 
not used solely as yards, spurs and side tracks. 

Violations. Sec. 2. Any railroad company violating this act in any respect 
shall be liable to indictment as for a misdemeanor in any county 
In which the locomotive not so equipped and maintained way 
run. and on conviction shall be punished by fine as prescribed In 
section 1039, of the Code of 1895. 

Exemption. Skc 4. Provided, This act shall not apply to tramroads, mill 
roads and roads engaged principally in lumber or logging trans- 
portation in connection with mills. 
Approved August 17, 1908. 

ACTS OF 1909. 

Liability of railroad companies for injuries to emptopeei. 

(Page 160.) 

Liability of Section 1. Every common carrier by railroad shall be liable to 

employer for— a nmages to any person suffering injury while he la employed by 

such carrier, or in case of death of such employee, to his or her 
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personal representative, for the benefit of the surviving widow or 
husband, or child or children of such employee, and if none, then 
of such employee's parents; and if none, then of the next of kin 
dependent upon such employee, for such injury or death resulting 
iu whole or in part from the negligence of any of the officers, employees" 00 ° f 
agents or employees of such carrier, or by reason of any defect or * 
insufficiency, due to its negligence, in its cars, engines, appliances, equipment* etc" 
machinery, track, roadbed, works, boats, wharves or other equip- 
ment: Provided* nevertheless, No recovery shall be had hereunder Proviso, 
if the person killed or injured brought about his death or injury 
by his own carelessness, amounting to a failure to exercise ordi- 
nary care; or if he, by the exercise of ordinary care, could have 
avoided the consequences of the defendant's negligence. The 
measure of damage in case the injury results in death of the em- 
ployee shall be that prescribed in sections 3S28 and 3829 of 
the Civil Code of 1895: Provided, That the party or parties for 
whose benefit recovery may be had under this act, may sue and 
recover in their own name or names in the manner prescribed by 
section 3828 of the Civil Code, in case no administrator or ex- 
ecutor has been appointed at the time suit is filed. In case death 
results from injury to the employee, the employer shall be liable B " rden of 
unless it make it appear that it, its agents and employees have °° ' 
exercised all ordinary and reasonable care and diligence, the pre 
sumption being iu all cases against the employer. If death don't 
result from the injury, the presumptions of negligence shall be 
and remain as now provided by law in case of injury received by 
an employee in the service of a railroad company. 

Sec. 2. In all actions hereafter brought against any such common Contributory 
carrier by railroad, under or by virtue of any of the provisions of £ ^r^ben " 0t 
this act to recover damages for personal injuries to an employee, ' 
or where such injuries have resulted in death, the fact that the 
employee may have been guilty of contributory negligence, not 
amounting to a failure to exercise ordinary care, shall not bar a 
recovery, but the damages shall be diminished by the jury in pro- 
portion to the amount of negligence attributable to such em- 
ployee: Provided, That no such employee who may be injured or 
killed, shall be held to have been guilty of contributory negligence, 
in any case where the violation by such common carrier of any 
statute enacted for the safety of employees, contributed to the in- 
jury or death of such employee. 

Sec. 3. Iu any action brought against any common carrier under Assumption 
and by. virtue of any of the provisions of this act to recover dam- ot rl8ka - 
tges for injuries to, or the death of any of its employees, such 
employees shall not be held to have assumed the risks of his em- 
ployment in any case where the violation by such common carrier 
of any statute enacted for the safety of the employees contributed 
to the injury or death of such employee. 

Sec 4. Any contract, rule, regulation or device whatsoever, the Contracts 
purpose or intent of which shall be to enable any common carrier waiving rights. 
to exempt itself from any liability created by this act, shall, to 
that extent, be void: Provided, That in any action brought 
against any such common carrier, under or by virtue of any of 
the provisions of this act, such common carrier may set ofE 
therein any sum it has contributed or paid to any insurance, re- 
lief, benefit or indemnity that may have been paid to the injured 
employee, or, in the event of death, to the person or person en- 
titled thereto on account of the injury or death for which said 
action is brought. 

Sec. 5. No action shall be maintained under this act unless Limitation. 
commenced within two years from the day the cause of action 
occurred. 

Sec. 6. The term "common carrier" as used In this act shall Definition. 
include the receiver or receivers or other i>erson or corporation 
charged with the duty of the management and operation of the 
business of a common carrier. 

Approved August 16, 1909. 
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HAWAII. 

ACTS OF 1900. 

Act No. 32. — Employment of aliens on ptiblic works. 

Employment Section 1. All officers, deputies, clerks, assistants, Interpreters, 
hfhitUf 119 pro " P° ,Jce » laborers and other persons employed in the service of the 
nibitea. government of the Territory of Hawaii, or in the service of any 

county or municipal subdivision of said Territory shall be citizens 
or eligible to become citizens of the United States of America; 
except that in cases where it is not reasonably practicable to 
obtain citizens competent for such service, persons other than 
citizens may be employed. 
Violations. Sec 2. Any public official who shall violate any provisions of 
this act shall be liable upon conviction to a penalty of not less 
than ten dollars nor more than one hundred dollars, discretionary 
with the court. 
Approved this 22nd day of March, A. D. 1909. 

IDAHO. 

ACTS OF 1909. 

Hours of labor of employees in mines, smelters, etc. 

(Page 4.) 

Section 1. Section 1646 [1464] of the Revised Codes of the 
State of Idaho is hereby amended to read as follows: 
El$ht hours Section 1464. The period of employment of workingmen in 
o day s work. sme iters, ore reduction works, stamp mills, concentrators and 
other places where metalliferous ores are being treated, refined 
and reduced for the purpose of obtaining the metals thereof, 
shall be eight (8) hours per day except in cases of emergency 
where life or property is in imminent danger. 
Approved on the 11th day of February, 1909. 

Liability of employers for injuries to employees. 

(Page 34.) 

Application Section 1. Every employer of labor in or about a railroad, 
of inw. street railway, factory, workshop, warehouse, mine, quarry, en- 

gineering work, and any building which is being constructed, 
repaired, altered, or Improved, by the use and means of a scaffold, 
teiniK>rary staging, or ladders, or is being demolished, or on which 
machinery driven by steam, water or other mechanical power is 
being used for the purpose of construction, repair or demolition 
thereof, shall be liable to his employee or servant for a personal 
injury received by such servant or employee in the service or 
Injury business of the master or employer within this State when such 
caused by— employee or servant was at the time of the injury in the exercise 
of due care and diligence in the following cases: 
Defects ; (l) When the injury was caused by reason of any defect in the 

condition of the ways, works or machinery connected with or used 
in the business of the employer which arose from or had not been 
discovered or remedied owing to the negligence of the employer 
or of any person iu the service of the employer and intrusted by 
him with the duty of seeing that the ways, works or machinery 
were in proper condition. 
Negligence (2) When the injury was caused by reason of the neglige*"* 
of superintend- of any person in the service of the employer entrusted with ana 
exercising superintendence whose sole or principal duty is that 
of sui>erintendence, or in the absence of such superintendent °* 
any person acting as superintendent with the authority and con- 
sent of such employer. 
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(3) When such injury was caused by reason of the act or Acts in obe- 
omission of any person In the service or employment of the master etc? 06 ru 

or employer, done or made in obedience to the rules and regula- 
tions or by-laws of the master or employer, or in obedience to 
particular instructions given by any person delegated with the 
authority of the master or employer so to instruct. 

(4) When such Injury was caused by the negligence of any Negligence 
person in the service or employment of the master or employer °* .SST 80 .? 8 Bl J? 
who has charge of any signal or telegraph office directing the n a l o r tel£ 
movement of any locomotive engine, train or car upon a railroad, graph office, 
or any part thereof, at the time such person was injured. 

(5) [Inl any action brought against any employer or master Assumption 
under or by virtue of any of the provisions of this act to recover of risks, 
damages for injuries to or death of any of Its employees, such 

employee shall not be held to have assumed the risks of his em- 
ployment in any case where a violation by such employer or 
master of any statute enacted for the safety of employees con- 
tributed to the injury or death of such employee. 

(6) An employee, by entering upon or continuing in the service What risks 
of the employer, shall be presumed to have assented to the neces- assumed, 
sary risks of the occupation or employment, and no others. The 
necessary risks of the occupation or employment shall, in all 

cases arising after this act takes effect, be considered as includ- 
ing those risks, and those only, inherent in the nature of the 
business, which remain after the employer has exercised due care 
in providing for the safety of his employees, and has complied with 
the laws affecting or regulating such business or occupation for 
the greater safety of such employees: Provided, That the master f 5 n f ? < J ledg0 
or employer shall not be liable under any of the provisions of this aerect »- 
section if the servant or employee knew of the defect or negligence 
causing the injury, or by the exercise of reasonable care could 
have known of the defect or negligence causing the injury and 
failed within a reasonable time to give notice thereof to the master 
or employer, or to some person superior to himself engaged in 
the service or employment of the master or employer who had 
entrusted to him some general superintendence, unless the master 
or such superior already knew of such defect or negligence: 
Provided, also, That the master or employer shall not be liable Negligence 
under any of the provisions of this section where the injury to of fellow -serv- 
the employee was caused by the incompetency of a coemployee, ant * 
and such incompetency was known to the employee injured, and 
the employee Injured failed within a reasonable time to give notice 
thereof to the master or employer, or to some person superior to 
himself engaged in the service or employment of the master 
or employer who had entrusted to him some general superintend- 
ence, unless the master or employer or such superior already 
knew of such incompetency of such coemployee, and such master 
or employer failed or refused to discharge such incompetent em- 
ployee or failed or refused to investigate the alleged incompetency 
of the coemployee and discharge him if found Incompetent 

Sec. 2. In the case of injury to an employee who is a minor, Injuries to 
then the father, or in case of his death or the desertion of i 1 is mInors * 
family, the mother may maintain an action for injuries received 
for' which the master is liable under the provisions of this act, 
unless the said minor be married, In which case the said minor 
may maintain an action in his own name for the said injuries, 
and a guardian may under like circumstances maintain an action 
for the Injury of his ward, and in the event the said minor be not 
married and have no father or mother dependent upon him, the 
said action may be maintained by a guardian to be appointed by 
the court for the benefit of the said minor. In case the said In- 
juries result in the death of the said minor and the said minor 
be married, then the action may be maintained by the widow 
and guardian of the said minor's children, if any there be, and if 
the said minor be unmarried, then the father or in case of his 
death or desertion of his family, the mother may maintain an 
action for the death of said minor child resulting under such 
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circumstances ; and if neither father nor mother survive the said 

minor, the action may be brought bj the next of kin who at the 

time of his death were dependent upon his wages for support, or 

by the personal representatives of the minor for the benefit of 

such next of kin who at the time of the death of the said minor 

were dependent upon his wages for support 

M Lfn£ a iWh S Seo ' 3- In ca8e tne «nploy«© be not a minor, and the injuries 
causing aeatn. ^^ Jn hig death ^^ an actloa m^ ^ maintained by the 

widow of the deceased, or if he leaves no widow, his next of kin 
who at the time of his death were dependent upon his wages for 
support, or by his personal representatives for the benefit of his 
heirs or next of kin for damages against the employer under the 
circumstances mentioned in this act 

Damages. g E c. 4. The amount of damages to be recovered in case of death 

shall not exceed the sum of fire thousand dollars { $5,000). 

The damages recovered on account of death shall not be sub- 
ject to the debts of the deceased. 

Notice. Sec. 5. No action for the recovery of compensation for injuries 

or death under this act shall be maintained unless notice of the 
time, place and cause of the injury is given to the employer 
within one hundred and fifty (150) days, and the action is com- 

Limitation. menced within one (1) year after the occurrence of the accident 
causing the injury or death. The notice required by this section 
shall be in writing, and shall be signed by the person injured or 
by some one in his behalf, but If from physical or mental in- 
capacity it is impossible for the person injured to give notice 
within the time provided in this section, he may give the same 
within ten (10) days after such incapacity is removed. In case 
of his death without having given such notice, his executor or ad- 
ministrator or widow or next of kin may give such notice within 
sixty (00) days after such death, but no notice under the pro- 
visions of this section shall be deemed to be Invalid or insuffi- 
cient solely by reason of any inaccuracy in stating the time, place 
or cause of the injury, if it be shown that there was no intention 
to mislead and the party entitled to notice was not in fact misted 
thereby. The notice required by this section shall be served in 
the same manner as required of the service of summons in civil 
actions. 
Approved March 6th, 1009. 

Mine regulations* 
(Page 266,) 

Application Section 1. The rules, regulations and methods prescribed in 
of law. sections 2-20 of this act, which [sic] shall be observed and fol- 

lowed by each and every person, employee, firm or corporation 
operating mines within the State of Idaho. 

Protection Sec. 2. Shafts or tunnels, which at the present time, are cov- 
ngalnst fire. oro a w ith frame buildings, such as shaft houses, blacksmith shops, 
machine shops or engine rooms, shall be provided with fire pro- 
tection. In all cases, dry hand-grenade fire extinguishers shall 
be available at convenient points around the buildings, and water 
protection under sufficient natural pressure, with at least one 
hydrant, with hose and nozzel [nozzle] attachment located out- 
side of the building, shall be provided wherever water is avail- 
able. 

Fire doors. Sec 3. Every working adit or crosscut tunnel entrance, where 
wooden buildings exist, at or near the portal of same, Bna ".|* 
provided with a fire door not less than fifty (50) feet In from twj 
earth portal of the tunnel. This door shall be hung and so ad- 
justed that, upon being released, It will close of its own acco™ 
either by Ms own weight, when hung from the top of the t UD < J?J 
or by i. leans of suspended weights, when hung from the side. * n 
door shall be held open by a rope passing over a pulley, terminat- 
ing outside of any of the buildings at the mouth of the tunnel, 
and shall be so fitted that, when closed, it will cut off the circuia- 
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tlon of air as completely as possible. Where electric haulage Is 
used in said adit or crosscut tuunel, a door consisting of two doors 
hung from the sides and closing tightly can be iised. 

If there be uo other exit, which can be reached from the under- 
ground workings connected with such entrance tunnel, then such 
entrance tunnel shall further be provided with a short raise and 
ladder way to the surface immediately inside of the fire door. 

Sec. 4. All mines employing, underground, more than fifteen Exits, 
men, and where the vein has been driven on and stoping com- 
menced, shall be provided with more than oue exit, and where 
there is no such escapement raise or exit, work on such an outlet 
shall be commenced immediately, and be diligently carried on 
until completed. 

Sec. 5. Shafts sunk to a greater depth than one hundred feet Shafts. 
must have two or more compartments, one compartment to be 
used for a manway, and to be fitted with a good, substantial 
ladder way, provided with platforms or crosspieces at intervals 
of not to exceed twenty feet, and where practicable, the ladders 
should be In lengths of not to exceed twenty feet, and inclined at 
a convenient angle. 

Sec. 6. Where wooden buildings exist, at or near the collar of a Doors to 
shaft and when there is no other exit which may be reached from manwtt ^ 8 - 
this shaft, through underground workings, then the manway com- 
partment of the shaft must be partitioned off from the other com- 
partments, and provided with a trapdoor, over the manway com- 
partment, at the 8ii rf ace, which must be kept closed or so ar- 
ranged that it can be closed from a point outside of the building 
by the releasing of a rope, and said manway compartment shall 
In addition be connected with the surface by a short drift or raise 
starting at a point not less than twenty-five feet below the collar 
of the shaft and terminating outside of the building. 

Sec. 7. The construction of new buildings, for mechanical plant, eu^ 1 ,}^ 88 at 
timber sheds, blacksmith shop or for any other purpose, over or 
at the entrance to a mine, shall be prohibited, excepting in high, 
snowy countries where a shed may be permitted between the 
buildings and the entrance to the mine, which can be rapidly de- 
stroyed In case of fire, but all frame buildings shall be placed at 
a distance of not less than twenty-five fet [feet] from the 
entrance. 

Sec. 8. The collar of all shafts shall be fixed and protected, so Openings to 
that persons and foreign objects can not fall into the shafts, and he guarded. 
all openings in mines such as chutes, winzes, timber slides and 
mill holes, when not in use for any considerable length of time, 
shall be protected by a plank or guard rail, and all abandoned or 
unused surface shafts or raises to the surface shall be securely 
fenced off or covered. 

Sec. 9. It shall be unlawful for any person to sink or operate a Mine cages, 
vertical or steeply inclined shaft to a greater depth than 250 feet etc * 
without having the same equipped with a mine cage, skip or bucket 
fitted with safety clutches. 

Where a bucket Is used, the same must be attached to a fixed 
safety crosshead by two chains or cables. Loose-heads for shaft 
buckets are strictly prohibited. 

Where a cage or skip is used, it must be provided with a bonnet 
in addition to safety clutches. The bonnet must be made of boiler 
Bheet iron of at least & inch thickness, and must cover the top of 
the cage in such manner as to afford the greatest protection to 
life and limb from any falling objects. 

Where a cage and skip are used together, in the same compart- 
ment of the shaft, the bonnet may be dispeused with, if the skip 
is placed above the cage: Provided, This act does not apply to 
Skips, cages or buckets used solely to hoist or lower materials. 

Sec. 10. All gallows frames shall be equipped with automatic Safety ap- 
chalrs placed in such a i>osition as to catch the cage or skip, and pl,ance8, 
prevent Its falling, in case of overwinding and consequent break- 
ing of the cable. 
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Height of Sec. 11. After a shaft has reached two hundred feet in depth 
gallows frame. nm | doping commenced, the gallows frame shall not be less thau 
forty feet in height between the collar of the shaft and sheave 
wheel. 

indicators. ^ ECm 12. Wherever a steam, electric, gas, air or water driven 
hoist is used, in the handling of men, in mines, it shall be equipped 
with an indicator, placed in clear view of the hoist engineer, and 
geared positively to the shnft or drum of the hoist, and so ad- 
justed with dial or slide as to provide a target or indicator that 
will at all times show the exact location of the bucket, cage or 
skip. 

Electric Sec. 13. Electric power cables, where used underground, shall 
cables. ^ e thoroughly insulated; and, where electric haulage is used un- 

derground, the trolley wires must be protected by inverted 
U-shaped guards, placed along the trolley wires, opposite any 
hand-loading chutes. 

signals. Sec. 14. Every shaft, that is equipped with a bucket, cage or 

skip operated by a hoist, shall be supplied with a pull bell, and 
also with an electric bell and flash-light signal, where practicable. 

Laws to be Sec. 15. Every mining property using hoisting apparatus within 
posted. the State of Idaho shall keep one copy of this entire code posted 

on the gallows frame, and a copy of the bell signals before the 
hoist engineer, and on each station. 

Cage men. Sec. 16. All mines employing more than fifteen men equipped 

with cages or skips used for. hoisting men and material from two 
or more levels, shall have a man known as a eager, whose duty 
shall be to load and unload the cage or skip, and to give signals 
to the hoisting engineer, etc. 

not sting g Ea 17^ ft 8 hall be unlawful for any eager or other person to 

mm * ride upon a cage or skip except after having given a bell signal 

known by the engineer to be a signal for the handling of men. 

No private or short signals will be allowed when men are to be 

hoisted or lowered. 

Special sig- Sec 18. It shall be unlawful for any one, excepting the eager, 
nal8, to ring the hoist bells without first giving a special signal, notify- 

ing the hoist engineer that some one other than the eager is ring- 
ing the bell. 

Hand 1 i n g Sec. 19. It shall be unlawful for men to travel on a cage or skip 
supplies. loaded with steel supplies or material, other than the eager or 

those who are assisting him in the loading and unloading of such 
material. 

ttldlne on Sec. 20. It shall be unlawful for any person, whether working 
ball or cable. f or himself or whether he be in the employ of any other person, 
company or corporation, to ride upon the bail or cable of a hoist- 
ing bucket, cage or skip. 

Signals re- snc. 21. It shall be unlawful for any hoist engineer to raise or 
quired. lower a bucket, cage or skip, except upon bell signals. 

encine S ra 1Ued Se0 ' 22# Wnen a man is being broken in as hoist engineer and 

g e ' when he is under, the tutorage of a qualified hoist engineer, and 

a signal Is given to hoist or lower men, the qualified hoist engi- 
neer there present must take charge of the hoist, the new man not 
being allowed to handle the hoist when men are on the cage or 
skip until he has qualified as a hoist engineer. 

Engineers Sec. 23. It shall be unlawful for any hoist engineer, while on 
P^conversa^ 11 ^' to answer questions or converse with any one in any man- 
tlon. ner whatever, excepting such persons as may be assisting him in 

the operation of the hoist, and then only when necessary. When 
approached by any one desiring to converse with him, he shall 
brinpr the hoist to rest and descend from the bridge before answer- 
ing any such inquiry, or entering into conversation, 
h Pt? * e ° * ** EC# 24 ' It ,s lmIawful for an y person, company or corporation 

8 ng * to hoist or lower men at a greater speed than six hundred feet 

per minute ; or to hoist or lower the men when going on or coming 
ofT of shift, after the cage has remained idle several boars, nntil 
one round trip has been made with the empty cage ; and when a 
shaft is equipped with chairs at the several levels, the hoist engi* 
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neer must slow up when parsing stations when men are on the 
cage or skip. 

Sec. 25. No person addicted to the use of intoxicating liquors Uao of in. 
or under twenty-one years of age shall be employed as hoisting toxicants, 
encineer, and no person under the influence of liquor shall be 
permitted underground, either In the capacity of employee or 
otherwise. 

Sec. 26. It shall be unlawful for any mining company or person storing ex- 
to store more explosives in the underground workings of any mine plosives, 
where men are employed than is required for twenty-four hours' 
use, and it shall also be unlawful to store or thaw powder In any 
buildings used as a dwelliug or In which men are employed in any 
capacity, excepting in the storing, thawing or removing of the 
same, and storage places for powder shall be situated not less 
than two hundred (200) feet distant from any dwelling or work- 
ing place for men, unless some impregnable natural object inter- 
venes, and then only in a properly designated building or an under- 
ground excavation to be used exclusively for that purpose, and 
conspicuously marked as such. 

Powder thawers using fire, candles, lanterns or lights of any 
kind are hereby prohibited in mines employing more than fifteen 
(15) men. 

Sec. 27. No .person, whether working for himself or in the Use of steel 
employ of another person, company or corporation, while loading tamping bars, 
or charging a hole with nitroglycerine powder or other explosive, 
or in removing powder from same, shall use or employ any steel 
or iron bar; nor shall any mine manager, superintendent, foreman 
or shift boss, or other person having the management or direction 
of mine labor, allow or permit the use of steel, iron or other 
metal tamping bar by employees under his management or 
direction. 

Sec. 28. Oils and other inflammable materials shall be stored Storing oils, 
or kept at a safe distance from the mine buildings, and at a safe etc# 
distance from the powder magazine, and their removal from said 
building for use shall be in such quantities as are necessary to 
meet the requirements of one day only. 

Sec. 29. Any person, firm or corporation operating mines Violations, 
within the State of Idaho who shall fail, neglect or refuse to 
comply with any provisions of this act, relating to the duties of 
employees, shall be guilty of a misdemeanor, and upon conviction 
shall be fined the sum of not more than three hundred ($300) 
dollars or imprisonment for not more than six months, or by both 
such fine and imprisonment ; and any employee in any mine who 
shall fail, neglect or refuse to comply with any of the require- 
ments of this act, relating to the duties of employees, shall be 
guilty of a misdemeanor, and upon conviction shall be fined the 
sum of not more than three hundred ($300) dollars, or imprison- 
ment for not more than six months, or both such fine and im- 
prisonment 

Sec. 30. It shall be the duty of the prosecuting attorney of the Enforcement. 
proper county to prosecute the violation of the provisions of this 
act, upon the furnishing of the necessary information by or at the 
direction of the Inspector of mines. v 

Approved March 15, 1909. 

ILLINOIS. 

ACTS OF ADJOURNED SESSION, 1907-a 

Joint Resolution. — Employment commission, 

(Page 104.) 

The governor is hereby authorized and requested to appoint a Appointment 
commission consisting of three representative men who are either ' comml8S i°n' 
manufacturers or employers of labor, three representative men 
who are employees, one representative man learned in the law, 
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one representative man who lg a physician or one who ii fa- 
miliar with the standard of sanitation, and one representative 
citizen who is neither an employer of labor nor an employee, who 
shall serve without remuneration, and whose duties shall be to 
thoroughly investigate and rei>ort to the governor, by bill or bills, 
or otherwise, the most advisable method, or methods, for provid- 
ing for the health, safety and comfort of the employees of facto- 
ries, mercantile establishments, mills and workshops In this State, 
for consideration and action by members of the 46th general as- 
sembly. 

The secretary of the bureau of labor statistics shall be secre- 
tary of said commission and keep a record of its proceedings and 
furnish all necessary information to the same. 

Adopted by the senate, May 11, 1907. 

Concurred in by the house. November 27, 1907. 

ACTS OF 1909. 

Commission to investigate conditions of mining — Revision of laws. 

(Page 55.) 

Appointment Section 1. A commission [shall] be established to be known 
of commission, a6 the mlning investigation commission of the State of Illinois, 
consisting of three coal mine owners and three coal miners ap- 
pointed by the governor, together with three qualified men, no 
one of whom shall be identified or affiliated with the Interests of 
either the mine owners or coal miners or dependent upon the 
patronage or good will of either, nor in political life, who shall 
be appointed by the governor. 

Each member of the said commission shall have equal authority, 
power and voting strength in considering and acting upon any 
matters which may be brought to the attention of the commission 
and on which the commission may act and the said commission 
shall have power and authority to Investigate the methods and 
conditions of mining coal in the State of Illinois with special 
reference to the safety of human lives and property and the con- 
servation of the coal deposits. 
Powers. She. 2. In making any investigation as contemplated in this act, 

said commissioners shall have the power to issue subpoenas for 
the attendance of witnesses, which shall be under the seal of the 
commission and signed by the chairman or secretary of said 
commission. 

In case any person shall willfully fail or refuse to obey sach 
subpoena, it shall be the duty of the circuit court of any comity, 
upon application of the said commissioners, to Issue an attach- 
ment for such witness, and compel such witness to attend before 
the commissioners, and give his testimony upon such matters as 
shall be lawfully required by such commissioners; and the said 
court shall have the power to punish for contempt, as In other 
cases of refusal to obey the process and order of such conrt . 

The fees of witnesses shall be the same as in courts of record 
and shall be paid out of the appropriation hereinafter made. 

And upon order duly entered of record by the said commission 
any one or more members of the said commission shall be eni- 
lK)wered to take testimony touching the matters withlu the juris- 
diction of the said commission and report the same to the said 
commission. 

Said commission shall have power and are authorized to adopt a 
seal and to make such rules not inconsistent with or contrary to 
law for the government of proceedings before it, as it may deem 
proper and shall have the same power to enforce such rules and 
to preserve order and decorum in its presence as is vested by the 
common law or statute of this State in any court of general 
jurisdiction. 
Meetings. skc. 3. Said commission shall meet at the state capitol bolldtaf 

in Springfield, ou the second Tuesday after notice of their ap- 
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pointmeut and shall immediately elect a chairman and secretary 
from among their number, one of whom shall be a coal miue owner 
and the other a coal miner. Said commission shall cause a 
record to be kept of all its proceedings. 

Five members of the said commission shall constitute a quorum 
for the transaction of business, but a less number than a quorum 
may adjourn the meetings of the commission from time to time. 

Meetings of the said commission other than called meetings, 
as provided for herein, may be held at such times and places 
within the State of Illinois, as may be fixed by the said com- 
mission. 

A meeting of the said commission shall be held upon the writ- 
ten request of any three members of the said commission signed 
by them and delivered to the secretary, who shall, upon request 
(receipt] of such request, notify each member of said commission 
by mail of such meeting so to be held, and the time and place 
thereof. And no such meeting shall be held less than five days 
after the mailing of notice of the said meeting to the members 
of said commission by the secretary. 

Such called meeting shall be held either in Springfield or 
Chicago. 

Sec. 4. Said commission shall report to the governor and to Report 
the general assembly at its next regular session, submitting so far 
as they have unanimously agreed, a proposed revision of coal 
mining laws of the State, together with such other recommenda- 
tions as to the commission shall seem fit and proper, relating to 
coal mining in the State of Illinois. 

And where there is not unanimous agreement upon any recom- 
mendation there shall be submitted in like manner separate re- 
ports embodying the recommendations of any one or more mem- 
bers of the said commission, which said reports shall each set 
forth in detail the recbininendation of the commissioner or com- 
missioners signing said report aud shall embody his or their 
respective reasons for such recommendation and his or their 
objections to the reports of other members of the commission. 
Upon the filing of the above-mentioned reports, recommendations 
and objections the duties and functions of said commission shall 
cease. 

Sec 5. The members of said commission who are coal miue Compensa- 
owners and coal miners as aforesaid, shall receive no compeiisa- t!on * 
tlon for their services. The remaining three members of the 
commission shall receive as compensation for their services the 
sum of $10 per day for each day actually employed by them as 
snch commissioners. All members of the said commission shall 
be reimbursed for their actual expenses incurred in and about 
the actual work of such commission. 

Said commission may appoint a stenographer or clerk and such 
other employees as are necessary aud shall fix their compensation 
aud may incur such other expenses as are properly incidental to 
the work of the commission. 

Approved June 10, 1009. 

Examination and licensing of barbers, 
(Page OS.) 

Section 1. It shall be unlawful for any person to follow the CertlOcnte re- 
occupation of barber in this State, unless he shall first have b- < i u,red - 
tained a certificate of registration as provided in this act : 
Provided, however, That nothing contained in this act shall apply 
to or affect any person who is now actually engaged in such 
occupation, except as hereinafter provided. 

Sec. 2. A board of examiners, to consist of three (3) persons, Bonrd of ex- 
is hereby created to carry out aud enforce the provisions of this amlners. 
act. Said board shall be apnoiuted by the governor aud shall con- 
sist of practical barbers who have been for at least five (5) years 
prior to their appointment, engaged in occupation of barber in 
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this State. Each member of said board shall serve a term of two 

(2) years and until his successor is appointed and qualified, 
except in the case of the first board, whose members shall sera 
one (1), two (2) [and] three (3) years respectively, and shall 
take the oath provided for public officers. Vacancies shall be 
filled by the governor for the unexpired portion of the term. 

Sec. 3. Said board shall elect a president, secretary and 
treasurer, shall have a common seal, and shall have the power 
to administer oath. The office of secretary and treasurer may be 
filled by the same person, as said board may determine. The 
secretary and treasurer shall give a bond in the sum of one 
thousand dollars ($1,000), with sureties approved by the secre- 
tary of state, conditioned for the faithful performance of the 
duties of the office. 

Sec 4. Each member of said board shall receive a compensa- 
tion of four (4) dollars per day and actual expenses for actual 
service, and two (2) cents per mile for each mile actually traveled 
in attending the meetings of the board, which compensation shall 
be paid out of any moneys in the hands of the treasurer of said 
board: Provided, That said compensation and mileage shall in 
no event be paid out of the state treasury. 

Sec 5. Said board shall hold practical examinations at least 
fonr times each year, said examinations to be held in cities in 
different parts of the State, distributed as evenly as possible for 
the convenience of the applicants, and such other examinations at 
such times and places as they may, from time to time determine. 
Whenever complaint is made that any barber shop Is kept in an 
unsanitary condition, or that contagious diseases have been im- 
parted, a member of the board shall visit and inspect such shops 
and enforce the provisions of this act. The board shall keep a 
record of all its proceedings, shall also show if such applicant 
was registered or rejected by examination, or otherwise, such 
book shall be prima facie evidence of all matters required to be 
kept therein. 

Sec 6. Said board shall file with the governor on the 1st day 
of July of each year, an itemized statement of all the receipts 
and expenses of the board for the year. 

Sec 6a. All those now actually engaged in the occupation as 
barber, In this State, shall within ninety days after the approval 
of this act, file with said board an affidavit setting forth his name, 
residence and length of time, and the place where he has practiced 
the trade, and shall pay to the secretary of said board the fee of 
$1 and a certificate of registration shall be granted to him author- 
izing him to practice as barber in this State, 
f o'r PP eiaminfl S Sec - 7 * An y I* 1 * 8011 desiring to obtain a certificate of registra- 
tion, tion under this act shall make application to such board therefor, 
pay to the treasurer of said board an examination fee of three (3) 
dollars, present himself at the next regular meeting of the board 
for the examination of applicants, and if he shows that he has 
studied and practiced the trade for three (3) years as an ap- 
prentice under one or more practicing barbers, or for at least three 

(3) years in a properly appointed and conducted barber school under 
the Instructions of a competent barber, or practiced the trade for 
at least three (3) years In this State or other states, and that he 
Is possessed of the requisite skill in such trade to properly per- 
form all the duties thereof, including his ability in the prepara- 
tion of the tools, shaving, hair cutting and all the duties and serv- 
ices incident thereto, and has sufficient knowledge concerning the 
common diseases of the face and skin to avoid the aggravation 
and spreading thereof in the practice of said trade, his name shall 
be entered by the board in the register hereafter provided for, 
and a certificate of registration shall be Issued to him authorizing 
him to practice said trade in this State. All persons making 
application for examination under the provisions of this act shall 
bo allowed to practice the occupation of barber lng until the next 
meeting of the board, and the board shall issue a permit author- 
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izlng him to practice said trade until the next meeting of the 
board. 

Sec £. Nothing in this act shall prohibit any person from serv- Apprentices 
ing as an apprentice in said trade under a barber authorized to and students. 
practice the same under this act, or from serving as a student in 
any barber school for the training of students in such trade under 
the training of a qualified barber : Provided, That such apprentice 
or student shall apply to said board to have his name registered 
with said board in a book which shall be kept by the board for 
the registering of apprentices and students and secure a permit to 
practice as an apprentice or student under the instructions of a 
qualified barber. After having practiced the trade for three (3) 
years under a qualified barber such apprentice or student shall 
be eligible to become a registered barber and present himself at 
the next meeting of the board held nearest to him for the exami- 
nation of applicants, aud pay the fee of three (3) dollars for 
examination, as provided in section 7. 

Sec. 9. Said board shall furnish to each person to whom a cer- Cards, 
tiflcate of registration is issued, a card or an insignia bearing the 
seal of the board and the signature of its president and secretary, 
certifying that the holder thereof is entitled to practice the occu- 
pation of barber in this State, and it shall be the duty of the 
bolder of such card or insignia to post the same in a conspicuous 
place in front of his working chair where it may readily be seen 
by all persons whom he may serve. Said card or insignia shall 
be renewed on or before the first day of July in each year, and 
the holder of said certificate of registration shall pay to the 
treasurer of said board the sum of one (1) dollar for said re- 
newal card or insignia. Upon failure of any holder of a certifi- 
cate of registration to apply for a renewal of his card or insignia 
on or before the first day of July in each year, his said certificate 
of registration may be revoked by said board, subject to the pro- 
visions of section 11 of this act 

Sec. 10. Said board shall keep a register in which shall be Register, 
entered the names of all persons to whom certificates are issued 
under this act, and said register shall be at all times open to 
public inspection. 

Sec. 11. Said board shall be authorized to adopt reasonable Rules for 
rules providing for the sanitary regulation of barber shops, sub- sanitation. 
Ject to the approval of the state board of health, and shall have 
the power to enter any barber shop during business hours for the 
purpose of inspection of such shops. If any shop be found in an 
unsanitary condition, or if any barber working therein has been 
charged with imparting any contagious or infectious disease, the 
board shall immediately notify the health officer thereof, and 
such shop shall be quarantined and the barber so charged shall 
not practice his occupation until such quarantine shall be re- 
moved by the health officers. Said board shall have the power to 
revoke any certificate of registration granted by it under this act, 
for conviction of crime, habitual drunkenness, for six months 
Immediately before a charge duly made, gross incompetency, 
failure to comply with the sanitary rules approved by the state 
board of health or for having imparted any contagious or infec- 
tious disease: Provided, That before any certificate shall be so 
revoked, the holder thereof shall have notice in writing of the 
charge or charges against him, and at a day specified in said no- 
tice at least five (5) days after the service notice thereof, be 
given a public hearing and be given an opportunity to present 
testimony in his behalf, and to confront the witnesses against 
him. Any person whose certificate has been revoked, may after 
the expiration of ninety (90) days apply to have his certificate 
regranted, and the same shall be regranted to him upon his giving 
satisfactory proof that his disqualification has ceased to exist. 

Sec 12. To shave or trim the beard or cut the hair of any per- Definition, 
son for hire by the person performing such service or any other 
person, shall be construed as practicing the occupation of barber 
within the meaning of this act. 
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Violation*. Sec. 13. Any person practicing the occupation of barber in this 
State without having obtained a certificate of registration, as pro- 
vided by this act, or willfully employing a barber who has not 
such a certificate or falsely pretending to be qualified to practice 
such occupation under this act, or violating any of the provisions 
of this act, Is guilty of a misdemeanor, and upon conviction 
thereof shall be punished by a fine of not less than ten (10) dol- 
lars nor more than one hundred dollars ($100) or by imprison- 
ment in the county jail not less than ten (10) days nor more than 
ninety (90) days. 
Approved June 10, 1909. 

Examination and licensing of plumber*. 
(Pag« 132.) 

Section 1. Section four of Article XII of chapter twenty-four 
(24) of an act entitled, "An act to provide for the licensing of 
plumbers and to supervise and insi>ect plumbing," approved Jane 
10, 1897, in force July 1, 1897, [chap. 24, sec. 501, Rev. St of 1905] 
is hereby amended so as to read as follows: 
Duties of Section 4. Said board of examiners shall, as soon as may be, 
hters 1 ° f CXam " nfter tne appointment, meet and shall then designate the times 
and places for the examination of all applicants desiring to en- 
gage in or work at the business of plumbing, within their res|»ee- 
tive jurisdiction. Said board shall examine said applicants as to 
their practical knowledge of plumbing, house drainage and plumb- 
ing ventilation, and if satisfied of the competency of such appli- 
cants shall thereupon issue a certificate to such applicant author- 
izing him to engage in or work at the business of plumbing 
whether as master plumber or employing plumber or as a jour- 
neyman plumber. 
Fees. The fee for a certificate for a master plumber or employing 

plumber shall be $50; for journeyman plumber it shall be $1 
iSaid certificate shall be valid and have force throughout the State 
for a i>eriod of one year from date of issuance and may be renewed 
upon its expiration by payment in advance of an annual renewal 
fee of $10 for the certificate of a master plumber or employing 
plumber and the payment In advance of an annual renewal fee of 
$1 or [ for] the certificate of a journeyman plumber. All fees re- 
ceived for said certificate shall be paid into the treasury of the 
city, town, or village where said certificates are issued. 

Approved June 14, 1909. 

Bureau of labor. 
(Page 190.) 

Board of Sectton 1. It shall be the duty of the governor, with the advice 
commissioners. of the Benat ^ to appoint a board of commissioners of labor, to con- 
sist of five members, who shall hold office for two years, three of 
whom shall be manual laborers, the remaining members of the 
conunision shall be manufacturers or employers of labor in sowe 
productive industry, and they shall meet annually on the fir* 
Monday in September, at the state capltoi, when they shall organ- 
ize by electing a president from themselves and appointing a sec- 
retary, who shall hold office for a term of two years or until his 
successor is appointed; the said secretary to have no roice in 
the deliberations of said board nor to be selected from •*» 
commissioners. 
Duties. Sec. 2. The duties of such board shall be to collect, assort , 

systematize and present in biennial report to the general s-sseaw 
statistical details relating to all departments of labor in the 
State, especially in its relation to the commercial, industrial, 
social, educational and sanitary conditions of the laboring class* 
and to the permanent prosperity pt the mechanical, manulactirU* 
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and productive industries of the State; and also statistical details 
of tlie manufacturing industries and commerce of the State, set- 
ting forth such details as the local character of the industry, 
fa pita l t total output number of people employed and such other 
details as will give a total presentation of the industrial aud 
commercial condition and progress of the State: Provided, That 
in no case shall the statistics thus published be so arranged as to 
reveal the affairs of any single industrial or commercial concern. 

It shall be the duty of every employer of labor in this State Employers 
to afford to the state commissioners of labor, or their representa- to furnish 
tives, every facility for procuring statistics of the wages and con- a 
ditions of their employees for the purpose of compiling aud pub- 
lishing statistics of labor and of social and industrial conditions 
and statistical details of manufacturing industries and commerce 
within the State as required by law. Any person who shall hinder 
or obstruct the investigations of the agents of the commissioners 
or shall neglect or refuse, for a period of ten days, to furnish the 
information called for by the schedules of the commissioners as 
provided above, shall be adjudged guilty of a misdemeanor and be 
subjected to a fine of one hundred dollars ($100). 

Sec. 3. The compensation of said commissioners shall be five Com pens a- 
dollars per day for thirty <30) days of each annual session, and tIon - 
the compensation of said secretary shall be twenty-five hundred 
dollars ($2,500) per annum. * * * The auditor is further 
directed and authorized to draw his warrant for the actual travel- 
ing, incidental and office expenses of said commissioners and their 
secretary, on their vouchers sworn to by them and approved by 
the i: resident of the board and the governor. 

Approved Jane 10, 1909. 

Free public employment offices. 

(Page 201.) 

Sectioic 1. Section 12 of "An act relating to employment offices 
and agencies,*' approved and in force May 11, 1903 [chapter 43, 
sec. 64, Rev. St. of 1905] is hereby amended so as to read as 
follows : 

Section 12. All money or moneys received from fees and fines Enforcement 
shall be hekl by the said commissioners of labor, and shall con- fund. 
stitute a fund for the purpose of enforcing the provisions of this 
act; the secretary of the commissioners of labor shall act as 
custodian of the fee and fine fund and shall execute a bond to the 
people of the State of Illinois with good and sufficient securities, 
in a sum to be fixed by the commissioners of labor conditioned 
upon the faithful performance of his duties. The bond shall be 
approved by the governor and then filed with the secretary of 
state. All expenditures from the fee fund or auy other fund under 
the control of the commissioners of labor shall be paid on itemized 
vouchers certified to by the president of the commissioners of 
labor and approved by the governor of the State of Illinois, and 
the said commissioners shall, at the end of each fiscal year, make 
an account of said fund and pay into the state treasury whatever 
balance shall remain after paying the necessary disbursements for 
the purpose of enforcing the provisions of this act. 

Approved June 5, 1909. 

Inspection of factories and workshops. 

(Page 202.) 

Section 1. All power driven machinery, including all saws, Guards for 
planers, wood shapers, jointers, sandpaper machines, iron mangles, dangerous ma- 
emery wheels, ovens, furnaces, forges and rollers of metal ; all cmnei 'y- 
projecting set screws on moving parts; all drums, cogs, gearing, 
belting, shafting, tables, fly wheels, flying shuttles and hydro- 
e* tractors; all laundry machinery, mill gearing and machinery of 
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every description ; all systems of electrical wiring or transmission; 
all dynamos and other electrical apparatus and appliances; all 
vats or pans, and all receptacles containing molten metal or hot 
or corrosive fluids in any factory, mercantile establishment, mill 
or workshop, shall be so located wherever possible, as not to be 
dangerous to employees or shall be properly enclosed, fenced or 
otherwise protected. All dangerous places in or about mercantile 
establishments, factories, mills or workshops, near to which any 
employee is obliged to pass, or to be employed shall, where prac- 
ticable, be properly enclosed, fenced or otherwise guarded. No 
machine in any factory, mercantile establishment, mill or work- 
shop, shall be used when the same is known to be dangerously 
defective, and no repairs shall be made to the active mechanism or 
operative part of any machine when the machine is In motion. 

Removing Sec. 2. No person shall remove or make Ineffective any safe- 
guards, guard required by this act, during the active use or operation of 
the guarded machine or device, except for the purpose of immedi- 
ately making repairs thereto, and all such safeguards so removed 
shall be promptly replaced. 

Cut-offs. g E c. 3. In every factory, mercantile establishment, mill or work- 

shop, effective means shall be provided for immediately discon- 
necting the power, so that In case of need or accident, any par- 
ticular machine, group of machines, room or department, can be 
promptly and effectively shut down. 

Pulleys. a. Where machines require to be started and stopped frequently, 

they shall, whenever practicable, be provided with tight and loose 
pulleys, clutch or other effective disengaging device. When pro- 
vided with tight and loose pulleys, the shifting of the belt shall 
be accomplished by the use of a belt shifter, placed within easy 
reach of the operator. When a clutch, or other disengaging device 
Is used, an effective means for throwing such device into or ont 
of engagement shall be provided, and shall be placed within easy 
reach of the operator. 

Switches. D# w T here machines are direct connected with the prime mover, 

(electric motor, steam, gas or gasoline engine, or other source of 
power), a switch, throttle, or other power controlling device shall 
be furnished and shall be placed within easy reach of the oper- 
ator, or his coworker. 

Same. c. Where machines are arranged in groups, rooms or depart- 

ments, and power is supplied by a prime mover, located within 
the confines of such group, room or department, a switch, throttle, 
or other power controlling device shall be furnished, and shall be 
placed within easy reach of the operators affected, so that all 
shafting, transmitting machinery and machines of such group, 
room or department, can be simultaneously shut down. 

Friction. ^ Where machines are arranged in groups, rooms or depart- 
ciutcnes. ments, and are supplied by power through the use of main or line 

shafts, receiving power from some prime mover, located without 
the group, room or department, the power receiving wheel of such 
main or line shaft, shall, wherever possible, be provided with a 
friction clutch, or other effective power disengaging device, with 
suitable means for operating the clutch, or power disengaging device, 
and these means shall be placed within the confines of such gronp, 
room or department, and within easy reach of the employees or 
operatives affected, so that all machines, shafting and other trans- 
mission machinery within such group, room or department can 
be simultaneously shut down. In addition to such safeguard, 
communication, consisting of speaking tubes, electric bells, electric 
colored lights, or other approved and effective means, shall be 
provided in all cases covered by this paragraph between each 
such group, room or department, and the room in which the en- 
gineer, or prime mover, is located, so that in case of need or acci- 
dent, the motive power of such group, room or department can 
be promptly stopped or controlled. ^^ 

iioistways, s EC . 4. ah hoistways, hatchways, elevator wells and wheel 

guarded holes in factories, mercantile establishments, mills or workshop* 

shall be securely fenced, inclosed or otherwise safely protected, 
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and due diligence shall be used to keep all such means of protec- 
tion closed, except when it Is necessary to have the same open, in 
order that the said hatchways, elevators or hoisting apparatus 
may be used. All elevator cabs or cars, whether used for freight 
or passengers, shall be provided with some device, whereby the 
car or cab may be held in the event of accident to the shipper 
rope or hoisting machinery or controlling apparatus. 

Sec. 5. If any elevator, machine, electrical apparatus or sys- Defects to be-, 
tern of wiring, or any part or parts thereof, in any factory, mer- remedied, 
eantlle establishment, mill or workshop, are in an unsafe condi- 
tion, or are not properly guarded, where reasonable to guard the 
same, the owner or lessee, or his agent, superintendent or other 
person in charge thereof, shall, upon notice from the chief state 
factory inspector, or the assistant chief state factory inspector, 
remedy such unsafe condition within a reasonable time after re- 
ceiving such notice. 

8ec. 6. No employee of any factory, mercantile establishment, Unskilled em- 
mill or workshop, shall operate or tamper with any machine or** 10 * 668 - 
appliance with which such employee is not familiar and which is 
In no way connected with the regular and reasonable necessary 
duties of his employment, unless it be by and with the direct or 
reasonably implied command, request, or direction of the master 
or representative or agent 

Sec. 7. The traversing carriage of any self-acting machine must Traversing: 
not be allowed to run out within a distance of eighteen (18) machinery, 
inches from any fixed structure, not being part of the machine, 
if the space over which it runs out is a space through which any 
employee is liable to pass, whether in the course of his employ- 
ment or otherwise. 

Sec. 8. No employee shall take br be allowed to take food Into Food not to- 
any room or apartment In any factory, mercantile establishment, te^aken into- 
mill or workshop, where white lead, arsenic or other poisonous Jf^ 
substances or injurious or noxious fumes, dusts or gases under 
harmful condition are present, as the result of the business con- 
ducted by such factories, mercantile establishments, mills or 
workshops, and notice to this effect shall be posted In each room 
or apartment. Employees shall not remain in any such room or 
apartment during the time allowed for meals, and suitable pro- 
vision shall be made and maintained by the employer, when 
practicable, for enabling the employees to take their meals else- 
where in such establishments: Provided, however, That this sec- 
tion shall not apply to such employees whose presence during meal 
hours may be necessary for the proper conduct of such business. 

Sec. 9. Every person, firm or corporation employing females in seats for fo~ 
any factory, mercantile establishment, mill or workshop in this males. 
State, shall provide a reasonable number of suitable seats for the 
use of such female employee [s], and shall permit the use of such 
seats by them when they are not necessarily engaged in the active 
duties for which they are employed, and shall permit the use of 
such seats at all times when such use would not actually and 
necessarily interfere with the proper discharge of the duties of 
such employees, and where practicable, such seats shall be made 
a permanent fixture and may be so constructed or adjusted that 
when said seats are not in use, they will not obstruct such female 
employee, when engaged In the performance of her duties. 

Sec. 10. In every factory, mercantile establishment, mill or Temperature^ 
workshop, where one or more persons are employed, adequate etc, of wort 
measures shall be taken for securing and maintaining a reason- roomB * 
able, and as far as possible, equable temperature, consistent with 
the reasonable requirements of the manufacturing process. No 
unnecessary humidity which would jeopardize the health of em- 
ployees shall be permitted. 

Sec. 11. In every room or apartment of any factory, mercantile Air space an* 
establishment, mill or workshop, where one or more persons are ventilation, 
employed, at least 500 cubic feet of air space shall be provided for 
each and every person employed therein, and fresh air, to the 
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amount specified in tills act, shall be srippliad in aaefa a jsamer 
as not to create injurious drafts, nor cause the temperature of 
any such room or apartment to fall materially below the average 
temperature maintained: Provided, Where lights are uaed which 
do not consume oxygen, 280 cubic feet of air space shall be 
deemed sufficient All rooms or apartments of any factory, mer- 
cantile establishment, mill or workshop, having at least 2,000 
cubic feet of air space for each and every person employed in 
each room or apartment, and having outside windows and doors 
whose area is at least one-eighth of the total floor area, shall not 
be required to have artificial means of ventilation; but all such 
rooms or apartments shall be properly aired before beginning 
work for the day and during the meal hours. All such rooms, or 
apartments, having less than 2,000 cubic feet of air space, but 
more than 500 cubic feet of air space, for each and every person 
employed therein, and which have outside windows, and doon 
whose area is at least one-eighth of the floor area, shall be pro- 
vided with artificial means of ventilation, which shall be hi 
operation when the outside temperature requires the windows to 
be kept closed, and which shall supply during each working hoar 
at least 1,600 cubic feet of fresh air for each and every person 
employed therein. All such rooms or apartments, having lea 
than 500 cubic feet of air space for each and every person em- 
ployed therein, all rooms or apartments having no outside win- 
dows or doors, and all rooms or apartments having leas than 2,000 
cubic feet of air space for each and every person employed therein, 
and in which the outside window and door area is less than one- 
eighth of the floor area, shall be provided with artificial meant 
of ventilation, which will supply during each working hoar 
throughout the year, at least 1,800 cubic feet of fresh air for each 
and every person employed therein : Provided, That the provlaionf 
of the preceding portions of tills section shall not apply to storage 
rooms or vaults : And provided further, That the preceding portion! 
of this section shall not apply to those rooms or apartments in which 
manufacturing processes are carried on which from their peculiar 
nature would be materially interfered with by the provisions of 
this section, No part of the fresh air supply required by this sec- 
tion shall be taken from any cel)ar or basement. 

The following terms of this section shall be interpreted to 
mean : The air space available for each person is the total inte- 
rior volume of a room, expressed in cubic feet, without any deduc- 
tions for machinery contained therein, divided by the average 
number of persons employed therein. 

Outside windows and doors are those connecting directly with 
the outside air; the window and door area is the- total area of the 
windows and doors of all outside openings; and the floor area hi 
the total floor area of each room. 
Ventilation. Sec. 12. All factories, mercantile establishments, mills or work- 
shops shall be kept free from gas or effluvia arising from any 
sewer, drain, privy or other nuisance on the premises. All poison- 
ous or noxious fumes or gases arising from any process, and all 
dust of a character injurious to the health of the persons 
employed, which is created in the course of a manufacturing proc- 
ess, within such factory, mill or workshop, shall be removed, »» 
far as practicable, by either ventilating or exhaust devices. 
Rooms to be Sec. 13. All decomposed, fetid or putrescent matter, and all 
cleaned dally, refuse, waste and sweepings of any factory, mercantile estaWiab- 
nient, mill or workshop, shall be removed and disposed of, at 
least once each day, and in such a manner as not to cause a nui- 
sance; and all cleaning shall be done, as far as possible, outside of 
working hours ; but if done during working hours, shall be done 
in such a manner as to avoid the unnecessary raising of dost or 
noxious odors. In every factory, mill or workshop, in which any 
process is carried on which makes the floors wet, the floor shall 
be constructed and maintained with due regard to the health 
of employees, and gratings or dry standing rooms shall he pro- 
vided if practicable, at points where employees are regularly 
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-stationed, and adequate means shall be provided for drainage, and 
for preventing seepage or leakage to the floors below. 

Sea 14. In all factories, mercantile establishments, mills or Fire escapes. 
-workshops, sufficient and reasonable means of escape in case of 
fire shall be provided, by more than one means of egress, and such 
means of escape shall at all times be kept free from any obstruc- 
tion and shall be kept In good repair and ready for use, and shall 
be plainly marked as such. 

Sec. 15. All doors used by employees as entrances to or exits Doors. 
from any factory, mercantile establishment, mill or workshop, of 
a height of two stories or over, shall open outward, slide or roll, 
and shall be so constructed as to be easily and immediately 
opened from within in case of fire or other emergency. 

Sec. 16. Proper and substantial hand rails shall be provided on Stairways, 
all stairways in factories, mercantile establishments, mills or 
workshops, and the treads on all stairways shall be so constructed 
as to furnish a firm and safe foothold. 

Sec. 17. In all' factories, mercantile establishments, mills or Lights in 
workshops, a proper light shall be kept burning by the owner or hallways, etc. 
lessee in all main passageways, main hallways, at all main stairs, 
main stair landings and shafts, and in front of all passenger or 
freight elevators, upon the entrance floors and upon the other 
floors, on every work day of the year, from the time that the 
building is opened for use until the time when the influx of 
natural light shall make artificial light unnecessary: Provided, 
That when two or more tenants occupy different floors in one 
building, such elevator shafts need be lighted only on the floors 
occupied and used by employees. 

Sec. 18. No floor space or any work room in any factory, mer- Overloading 
candle establishment, mill or workshop, shall be so overloaded fl °ors. 
with machinery or other material as thereby to cause serious 
risk to or endanger the life or limb of any employee, nor shall 
there be permitted in any such establishment a load in excess of 
the safe sustaining power of the floors and walls thereof. 

Sec. 10. In all factories, mercantile establishments, mills or Passageways 
workshops, machines must not be placed so closely together as to £&* w ® en ma * 
be a serious menace to those that have to pass between them. y * 

Passageways must be of ample with [width] and head room and 
must be kept well-lighted and free from obstructions. 

Sec. 20. Every factory, mercantile establishment, mill or work- Water - cios- 
shop shall be provided with a sufficient number of water-closets, ets - 
earth closets or privies, within reasonable access of the persons 
employed therein, and such water-closets, earth closets or privies 
shall be supplied in the proportion of at least one (1) to every 
thirty (30) male persons and one (1) to every twenty-five (25) 
female persons; and whenever both male and female persons arc 
employed, said water-closets and privies shall be provided separate 
and apart for the use of each sex, and plainly marked by which 
sex they are to be used; and no person or persons shall be allowed 
to use the closets or privies assigned to the opposite sex ; and such 
water-closets or privies shall be constructed in an approved man- 
ner and properly enclosed, and at all times kept in a clean and 
sanitary condition. The closets or privies, where practicable, 
shall be located so that they shall have direct ventilation with the 
outside air; where it is impracticable to locate the closetfs] or 
privies so as to have direct ventilation with the outside air, they 
shall be placed in an enclosure, and every such closet or privy, 
shall be properly and effectively disinfected and sejxirately veuti- 
lated, and shall be properly lighted by artificial light, except when 
the influx of natural light makes artificial light unnecessary: 
Provided, That nothing in this section shall be construed to pre- 
vent any city, town or village, by appropriate ordinance or regula- 
tion, from prohibiting the construction, use or maintenance in 
such city, town or village, of any kind of earth closets, or privies, 
which may be considered a nuisance or detrimental to the public 
health. 
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Wash rooms. Sec. 21. In all factories, mercantile establishments, mills or 
workshops, adequate washing facilities shall be provided for the 
employees, where necessary, and In such case in all factories, mills 
and workshops not less than one spigot, basin or receptacle shall 
be provided for each thirty (30) employees, and in mercantile 
establishments, not less than one spigot, basin or receptacle shall 
be provided for each fifty (50) employees. Where the labor per- 
formed by the employee is of such a character as to make eos- 
tomary or necessary a change of clothing by the employees, there 
shall be provided sanitary and suitable dressing room or rooms, 
and both such dressing rooms and washing facilities shall be sepa- 
rately maintained for each sex : Provided, That nothing in this act 
shall be construed as abrogating or repealing any provision of 
section 5 of an act entitled "An act to provide for the licensing 
of plumbers, and to supervise and Inspect plumbing," approved 
June 10, 1897, and in force July 1, 1897, or the provisions of any 
local ordinance or regulation of any city, town or village, requiring 
approved and sufficient methods of sanitation, light, heat, drain- 
age or ventilation of an equal or superior standard to that re- 
quired in this act. 

Duty of em- Sec. 22. It shall be the duty of every person, firm or corporation 
pioyers, etc. to w hi cu the provisions of this act may apply, to carry out the 
same, and make all the changes and additions necessary therefor, 
and in every way to comply with all the provisions of this act and 
it shall be the duty of the owner of the building in which is lo- 
cated any such factory, mercantile establishment, mill or work- 
shop, to permit any alterations or additions to such building as 
may be necessary to comply with the provisions of this act. 

Changes to Sec. 23. Whenever, by the provisions of this act, it is made the 
be made. <j u ty of any person, firm or corporation within this State, to make 

or install any alterations, additions or changes, the same shall 
be made and installed in conformity with the provisions of this 
act, and completed within a reasonable time after notification by 
the chief state factory inspector or his deputy. 

Reports of Sec. 24. It shall be the duty of the owner or lessee, or super- 
accidents, intendent or person in charge of any factory, mercantile establish- 
ment, mill or workshop in this State, to send to the chief state 
factory inspector, in writing, an Immediate report of all acci- 
dents or injuries resulting in death. It shall also be the duty of 
the person in charge of such factory, mercantile establishment, 
mill or workshop, to report between the 15th and 25th of each 
month, all accidents or injuries occurring during the previous 
calendar month, which entailed a loss to the person injured of 
fifteen (15) consecutive days' time or more. All reports shall 
state the cause and character of the injury, character of employ- ' 
ment and the age and sex of the person injured. No statement 
contained in any such report shall be admissible in evideuce in any 
action arising out of the death or accident therein reported: Pro- 
tided. That any such employer who shall make the reports of 
accidents, required by this act, shall not be required to make suen 
reports to any other state officer, board or commission. 

Enforcement. Sec. 25. It shall be the duty of the chief state factory inspector, 
and of the assistant chief state factory inspector, and deputy fac- 
tory inspectors, under the direction and supervision of the chief 
state factory inspector, to enforce the provisions of this act, ana 
to prosecute all violations of the same before any magistrate or 
any court of competent jurisdiction in this State, and f<> r that 
purpose they and each of them are hereby empowered to vish 
and inspect, at all reasonable times, all such factories, ro er( *ij!i# 
establishments, mills and workshops in this State: Provided, Tj** 
whenever any secret process is used in any factory, niercam"? 
establishment, mill or workshop, the owner shall, whenever asKCo 
by the chief state factory inspector or the assistant chief sttj* 
factory Inspector, file with him an affidavit that the owner has in 
all respects complied with the provisions of this act, and s UCB 
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affidavit, shall be accepted in Ilea of inspection of any room or 
apartment in which such secret process is carried on. 

In enforcement of the provisions of this act, the chief state Notice?, 
factory inspector, and the assistant chief state factory inspector, 
and the deputy factory inspectors, under the direction and super- 
vision of the chief state factory Inspector, shall give proper notice 
in regard to any violation of this act to the persons owning, operat- 
ing or managing any such factory, mercantile establishment, mill 
or workshop. Such notice shall be written or printed and signed 
officially by the chief state factory inspector, or the assistant chief 
state factory inspector, and said notice may be served by deliver- 
ing the same to the person upon whom service is to be had, or by 
leaving at his usual place of abode, or business, an exact copy 
thereof, or by sending a copy thereof to such person by mail. 

When general changes relative to the location and spacing of 
machinery or to ventilation have been made and such changes 
comply with the provisions of this act, such arrangements, condi- 
tions remainiug the same, shall not be disturbed by any require- 
ment of the chief state factory inspector or his deputies within 
the period of twelve (12) months. 

Sec. 26. Any person, firm or corporation who shall, or any agent, violations, 
manager or superintendent of any person, firm or corporation, 
who, for himself or for such person, firm or corporation, shall 
violate any of the provisions of this act, or who omits or fails to 
comply with any of the foregoing requirements of this act, or 
who disregards any notice of the chief state factory inspector, or 
of the assistant chief state factory inspector, when said notice Is 
given in accordance with the provisions of this act; or who ob- 
structs or Interferes with any examination or investigation being 
made by a state factory inspector, under this act, or any employee 
in any such factory, mercantile establishment, mill or workshop 
who shall remove or interfere with any guard or protective or 
sanitary device, required by the provisions of this act, except as 
hereinbefore provided, or who shall violate any of the other pro- 
visions of this act, shall be deemed guilty of a misdemeanor, and 
on conviction thereof, shall be punished for the first offense by a 
fine of not less than ten dollars ($10) nor more than fifty [dollars] 
($50) ; and upon conviction of the second or subsequent offense, 
shall be fined not less than twenty-five [dollars] ($25) nor more 
than two hundred dollars ($200) ; and in each case shall stand 
committed until such fine and costs are paid unless otherwise dis- 
charged by due process of law. 

Sec. 27. Whenever any inspection of machinery, ways, means, city ordl- 
instruments or appliances in, on, about or connected with any fac- nances, 
tory, mill, mercantile establishment or workshop is required to be 
made by the ordinances of any city, town or village of a standard 
equal to that of this act and the inspection required by such ordi- 
nances has been made, then and in every such case such inspection 
shall be accepted by the chief state factory inspector, the assistant 
chief state factory inspector and the deputy factory inspectors as 
a compliance in that respect with the provisions of this act ; and it 
shall be the duty of the person for whom such inspection has been 
made to furnish the chief state factory inspector, or his assistant 
or deputies, with a copy of the report of inspection made under 
•och ordinances. 

Sec. 28. The provisions of this act relating to sanitation and Establisb- 
ventilation shall not be held to apply to such rooms or apartments JJ5erai U suwr- 
of any factory, mercantile establishment, mill or workshop, which vision, 
are being operated under the supervision of the Federal Govern- 
ment, by virtue of an act of Congress entitled, "An act making 
appropriations for the Department of Agriculture for the fiscal 
year ending June thirtieth, nineteen hundred and seven," approved 
June 30, 1906, or any amendment thereof ; nor shall any other of 
the provisions of this act so apply respecting matters and condi- 
tions over which the Federal Government now exercises or shall 
hereafter exercise jurisdiction. 
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Definitions. Sec. 29. The following terms used in this act shall bare the tot- 
lowing meaning : The term " factory " means any premises wbereJa 
electricity, steam, water or other mechanical power is used to 
move or work any machinery employed in preparing; mannfaeto- 
ing or finishing, or any process incident to the manufacturing of 
any article or part of any article ; or the altering, repairing, onn- 
menting or the adapting for sale of any article. The term "mill 
or workshop " shall include any premises, room or apartment Dot 
being a factory as above defined, wherein any labor is exercised 
by way of trade or for the purpose of gain in or Incidental to say 
process of making, altering, preparing, cleaning, repairing, orna- 
menting, finishing or adapting for sale any article or part of aaj 
article, and to which or over which building, premises, room or 
apartment, the employer of the person employed or working 
therein has the right of access or control : Provided* however, That 
a private house or private room in which manual or other labor 
is performed by a family dwelling therein, or by any of them for 
the exclusive use of the members of such family is not a factory, 
mill or workshop, within this definition. The term "mercaBOle 
establishment '* shall include all concerns or places where good* 
ware[sl or merchandise are purchased or sold, either at wholesale 
or retail. 
Law to be Sec. 30. Copies of this act shall be printed in English and such 

printed. other languages as may be necessary to disseminate a general 

knowledge of the provisions herein set forth and shall be supplied 
by the chief state factory inspector on application. 
Notice to be Sec* 31. For the purpose of disseminating a general knowledge 

posted. f fhQ provisions of this act among employees, the chief state 

factory inspector shall have prepared a notice covering the salient 
features of this act, which may be in the following form : . 

HOTICK TO OWNERS AND EMPLOYEES Or MEBCANTILE ESTABLISHMENTS, 
FACTOBUCS, MILLS AND WORKSHOPS. 

This notice must be posted in a conspicuous place, in every office 
and workroom of this establishment. The object of this notice is 
to promote the healthy comfort and safety of employees, and re- 
quires their attention and cooperation. 

1. All machinery when in operation is dangerous, and should be 
considered so by the operator. It should be so protected ss to 
offer the least possible chance for injury to those who operate it. 

2. All machinery must be daily inspected by the operator, and 
upon discovery of any defects* notice of the same shall be gl ven 
at once to anyone in authority, and the machine not used until 
repaired. 

3. All set screws or other dangerous projections on rerolvUjg 
machinery shall be countersunk or otherwise guarded wben 
possible. . 

4. Means shall be provided and placed within convenient reacfl 
for promptly stopping any machine, group of machines, shafting or 
other power transmitting machinery. 

5. Machines must not be placed so closely together as to be a 
serious menace to those who have to pass between them. ** a8 ^I 
ways must be of ample width and head room, and must be kep* 
well lighted and free from obstructions. « 

(i. All hatchways, elevator wells or other openings in floors saa 
be properly enclosed or guarded. . „ 

7. The premises must be kept In a clean and sanitary ^^l, ^ 

8. Ample and separate toilet facilities for each sex sna" 
provided, and toilet rooms must be kept clean, well ventilated a 
well lighted. hIte 

9. Food must not be taken into any workroom where *^ 
lead, arsenic or other poisonous substances or gases are I> rew 
under harmful conditions. Mil be 

10. Proi>cr and sufficient means of escape, in case of fire, sua 
provided, and shall be kept free from obstructions. 
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11. Poisonous and noxious fumes or gases, and dust injurious 
to health, arising from any process, shall be removed, as far as 
practicable. 

12. All employees are strictly prohibited from attempting to 
operate, experiment or tamper with machines or appliances with 
which they are not familiar and which are in no way connected 
with their regular duties. All employees are prohibited from 
jumping on or off moving cars, elevators, machines or appliances 
not under their immediate charge or control. All employees are 
prohibited from carrying to their place of work acids, chemicals 
or explosives of any kind which are liable to endanger life or 
property. 

13. Reports must be sent to the office of the state factory in- 
spector, as provided by law, and immediate notice of the death of 
any employee resulting from accident or injuries must be sent to 
the same office. 

The notice shall be printed on cardboard of suitable character, 
and the type used shall be such as to make it easily legible. In 
addition to English, this notice shall be printed in such other 
languages as may be necessary to make it intelligible to employees. 
Copies shall be supplied by the chief state factory inspector on 
application, and must be posted in a conspicuous place in every 
office and workroom of every establishment covered by the pro- 
visions of this act 

Sec. 32. This act shall take effect and be in force on and after 
January 1, 1910. 

Approved June 4, 1909. 

Hours of labor of female employees* 
(Page 212.) 

Section 1. No female shall be employed in any mechanical es- Ten hours a 
tablishment or factory or laundry in this State, more than ten day's work, 
hours during any one day. The hours of work may be so arranged 
as to permit the employment of females at any time so that they 
shall not work more than ten hours during the twenty-four hours 
of any day. 

Sec. 2. Any employer who shall require any female to work in violation, 
any of the places mentioned in section 1 of this act, more than 
the number of hours provided for in this act, during any day of 
twenty-four hours, or who shall fall, neglect or refuse so to ar- 
range the work of females in his employ that they shall not work 
more than the number of hours provided for in this act, during 
any one day, or who shall permit or suffer any overseer, superin- 
tendent or other agent of any such employer to violate any of the 
provisions of this act, shall be guilty of a misdemeanor and upon 
conviction thereof, shall be fined for each offense in a sum of not 
less than $25 or more than $100. 

Sec. 3. The state department of factory inspection shall be Enforcement. 
charged with the duty of enforcing the provisions of this act and 
prosecuting all violations thereof. 
. Approved June 15, 1909. 

Private employment offices, 
(Page 213.) 

Section 1. No person shall open, keep or carry on any employ- License le- 
nient agency in the State of Illinois unless every such person shall Q uired - 
procure a license therefor from the state board of commissioners 
of labor. Any person who shall open or conduct any such agency 
without first procuring such license shall be guilty of a misde- 
meanor and shall be punishable by a fine of not less than fifty 
dollars ($50) and not exceeding two hundred and fifty dollars 
(|250), or on failure to pay such fine, by imprisonment for a 
period not exceeding six months, or both, at the discretion of the 
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court. Such license shall be granted upon the payment to said 
state board of commissioners of labor, annually, of a fee of fifty 
dollars ($50) in cities of fifty thousand (50,000) population and 
over, and a fee of twenty-five dollars ($25) annually, In all cities 
containing less than fifty thousand (50,000) population. 

Every license shall contain the name of the person licensed, a 
designation of the city, street and number of the house in which 
the person licensed is authorized to carry on the said employment 
agency, and the number and date of such license. Such license 
shall not be valid to protect any place other than that designated 
In the license unless consent is first obtained from the state board 
of commissioners of labor, or the chief inspector of employment 
agencies and until the written consent of the surety or sureties on 
the bond required to be filed by section 2 of this act to such 
transfer, be filed with the original bond. No such agency shall 
be located on premises where intoxicating liquors are sold, except- 
ing cafes and restaurants in office buildings. The application for 
such license shall be filed with the state board of commissioners 
of labor not less than one week prior to the granting of said license 
and the state board of labor commissioners shall act upon such 
application within thirty (30) days from the time of application. 
Such application shall be accompanied by the affidavits of two 
persons who have known the applicant or the chief officer thereof, 
if a corporation, for two years, stating that the said applicant is 
a person of good moral character. The license shall run for one 
year from the date thereof and no longer, unless sooner revoked 
by the state board of commissioners of labor. Such application 
shall be posted in the office of the state board of commissioners of 
labor or in the office of the chief inspector of private employment 
agencies, from the date of filing thereof, and until such applica- 
tion is acted upon ; and before any license shall be granted, notice 
of such application shall be published on three (3) distinct days 
by the state board of labor commissioners in some daily newspaper 
of general circulation throughout the county within which the 
applicant desires to locate such agency. 

Sec. 2. The state board of commissioners of labor shall require 
such person to file with his application for a license a bond in due 
form to the people of the State of Illinois, for the penal sum of 
five hundred dollars ($500), with one or more sureties, to be ap- 
proved by the said state board of commissioners of labor, and con- 
ditioned that the obligor will conform to and not violate any of 
the duties, terms, conditions, provisions or requirements of this 
act. If any person shall be aggrieved by the misconduct of any 
snch licensed person, snch person may maintain an action in his 
own name upon the bond of said employment agency, in any court 
having jurisdiction of the amount claimed. All such claims shall 
be assignable, and the assignee thereof shall be entitled to the 
same remedies upon the bond of such licensed person, or otherwise, 
as the person aggrieved would have been entitled to, if such claim 
had not been assigned. Any claim or claims so assigned may be 
enforced in the name of such assignee. Any remedies given by 
this section shall not be exclusive of any other remedy which 
would otherwise exist. 

Sec 3. It shall be the duty of every such licensed person to keep 
a register, in which shall be entered in the English language the 
date of every accepted application for employment, name and ad- 
dress of the applicant to whom employment is offered or prom* 
ised, written name and address of the person to whom applicant 
is sent for employment and amount of the fee received. Such 
licensed person shall also enter, In a separate register, in the Eng- 
lish language, the name and address of every accepted appHca nt 
for help, the date of such application, the kind of help requested, 
the names of the persons sent, with the designation of the oue em- 
ployed, the amount of the fee received and the rate of wages 
agreed upon. The aforesaid register of applicants for employment 
and for help shall be open during office hours to inspection by the 
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state board of commissioners of labor, their duly qualified agents, 
and the officers created by this act. 

No such licensed person, or his employees, shall knowingly make Badges, 
any false entries in such register. It shall be the duty of such 
licensed persons who employ agents or solicitors to provide each 
of the said employees with a suitable badge, containing said 
licensed person's name, and address of such agency and number of 
such license, and shall file with the state board of commissioners 
of labor the name of each such employee. 

Sec. 4. A registration fee not to exceed two dollars ($2.00) may Fees, 
be charged by such licensed agency when such agency shall be 
at actual expense in advertising such individual applicant, or in • 
looking up the references of said applicant. In all such cases a 
complete record of such references shall be kept on file, which 
record shall, during all business hours, be open for the inspection 
of the said state board of commissioners of labor, the chief in- 
spector of employment agencies or his assistants. For such regis- Receipt 
tration fee a receipt shall be given to said applicant for help or 
employment, giving name of such applicant, date of payment and 
character of position or help applied for. Said registration fee Return of fee. 
shall be returned to said applicants on demand, after thirty (30) 
days and within sixty (60) days from date of receipt, less the 
amount that has been actually expended by said licensed agency 
for said applicant, and an Itemized account of such expenditures 
shall be presented to said applicant on request at the time of re- 
turning the unused portion of such registration fee, provided no 
position has been furnished by said licensed agency to said appli- 
cant. 

No licensed person or persons shall, as a condition to registering Additional 
or obtaining employment for such applicant, require such appli- *&*> e *c 
cant to subscribe to any publication or exact any other fees, com- 
pensation or reward, other than the registration fee aforesaid, 
and a further fee, the amount of which shall be agreed upon be- 
tween such applicant and such licensed person, to be payable at 
such time as may be agreed upon in writing, but the further fee 
aforesaid shall not be received by such licensed person before the 
applicant has been tendered a position by said licensed person. 
In the event the position so tendered is not accepted by or given 
such applicant, said licensed person shall refund all fees requested 
by said applicant, other than the registration fees aforesaid 
within three (3) days after demand is made therefor. No such 
licensed person shall send out any applicant for employment with- 
out having obtained a bona fide order therefor, and if it shall 
appear that no employment of the kind applied for existed at the 
place where said applicant was directed, said licensed party 
shall refund to such applicant within five (5) days after demand, 
any sum paid by said applicant for transportation in going to and 
returning from said place and all fees paid by said applicant. 

In addition to the receipt herein provided to be given for regis- Receipts, 
tration fees, it shall be the duty of such licensed person to give, 
to every applicant for employment from whom other fee or fees 
shall be received, an additional receipt, in which shall be stated 
the name of such applicant, the date and amount of such other 
fees; and to every applicant for help from whom other fee or 
fees shall be received, an additional receipt, stating the name and 
address of said applicant, the date and amount of such other fee 
or fees, and the kind of help to be provided. All receipts shall 
have printed on the back thereof, in the English language, the 
name -and address of the state board of commissioners of labor 
and the chief Inspector of employment agencies. 

Every such licensed person shall give to every applicant for 
employment a card or printed paper containing the name of the 
applicant, the name and address of such employment agency, and 
ibe written name and address of the person to whom the applicant 
Is sent for employment. If an employee furnished fails to remain Return of 
cue week in a situation, through no fault of the employer, a new fees - 
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• 
employee shall be furnished to the applicant for kelp, ff he s» 
elects, or three-fifths ($) of all fees paid returned within four (4) 
days* after demand : Provided, Said applicant for help notifies Mid 
licensed person within three (3) days of the failure of the appli- 
cant to accept the pos i tion or the applicant's discharge for caus& 
If the employee is discharged within one week without said em- 
ployee's fault, another position shall be furnished, or three-fifths 
( ji) of all fees paid returned to the applicant for employment 

Laws to be JEvery such person shall post in a conspicuous place in each 
posted. room of such agency, sections three (S), four (4) and five (5) 

of this act, which shall be printed in languages which persons 
• commonly doing business with such agency can understand. Suea 
printed matter shall also contain the name and address of tat 
state board of labor commissioners and the chief inspector of 
employment agencies, and shall be furnished by the state board of 
labor commissioners. 

Accepting Sec. 5. No such licensed person shall solicit or receive any fees, 
P a 7 t( li c ^i th " compensation or reward from any employer, in payment for sach 
no a ser person's refusal to register or obtain employment for any appH- 

Labor sent cant for employment Whenever such licensed person, or any 
outside city. other acting for him, agrees to send one or more persons to work 
as contract or railroad laborers, in any place outside the city hi 
which such agency is located, the said licensed person shall give 
each of such laborers, in a language with which such laborers are 
familiar, a statement containing the following items: Name and 
address of the employer, name and nature of the work to be per- 
formed, wages offered, destination of the person employed, terms 
of transportation and probable duration of employment; and a 
duplicate of such statement shall be kept on file In the office of 
the licensed person sending out such laborers. 

immoral re- Sec. 6. No such licensed person shall send, or cause to be sent 
801 ■ any female help or servants, or inmate or performer, to enter any 

questionable place or place of bad repute, house of ill fame, or 
assignation house, or to any house or place of amusement kept for 
immoral purposes, or place resorted to for the purpose of prostita- 
tion, or gambling house, the character of which such licensed per- 
son knows, either actually or by reputation. 

No such licensed person shall knowingly permit questionable 
characters, prostitutes, gamblers, intoxicated persons, or procurers 

Children. to frequent such agency. No such licensed person shall accept any 
application for employment made by or on behalf of any child, or 
shall place or assist in placing any such child in any employment 
whatever, in violation of the child labor law, approved May 15. 
1003, and in force July 1, 1903, and an act to regulate the empJoy- 
' . ment of children, approved June 9, 1897, and iu force July 1, 18HT. 

For the violation of any of the provisions of this section, the pen- 
alty shall be a fine of not less than fifty dollars ($50) and not 
more than two hundred dollars ($200), or imprisonment in the 
county jail or house of correction for a period of not more than 
one year, or both, at the discretion of the court, in addition to the 

Fraudulent revocation of such person's license. No such licensed person sctll 
notices. publish or cause to be published any fraudulent notice or adver- 

tisements of such employment agencies by means of cards, circu- 
lars or slgus, and in newspapers and other publications; and all 
of its letter heads, receipts and blanks shall contain the name and 
address of such employment agency, and shall state in all such 
notices the fact that such licensed person is or conducts an em- 
ployment agency. No agency shall print, publish or paint on any 
sign, window, or insert in any newspaper or publication a name 
similar to 1hat of the Illinois free employment office. All written 
communications sent out by such licensed person, directly or ifldl- 
rectly, to any lierson in regard to help or employment, shall hive 
contained therein definite information, that such person is an em- 
ployment agent; and no such licensed person shall knowingly give 
any false information or make any false promise concerning em- 
ployment to any applicant who shall register for employment or 
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kelp. No such licensed agent shall divide fees wfrth or pay a com- 
mission to any person to whom applicants are sent for employment 
or help. 

tax T. Anj person, firm or corporation, who for hire or with 
a Tiew to profit, shall undertake to secure employment or help, 
or through the medium of a card, circular, pamphlet or any 
medium whatsoever, or through the display of a sign or bulletin, 
offer to secure employment or help, or give information as to 
where employment or help may be secured, shall be deemed a pri- 
vate employment agency and he subject to the provisions of this 
set, provided that charitable institutions are not included. The 
term fee, as used in this act, means money or a promise to pay 
money. The term fee also means and includes the excess of 
money received by any such licensed person over what he has paid 
for transportation, transfer of baggage, or lodging for any appli- 
cant for employment. The term fee, as used in this act, also 
means and Includes the difference between the amount of money 
received by any person who furnishes employees or performers for 
any entertainment, exhibition or performance, and the amount 
paid by the said person to the employees or performers whom he 
hires to give such entertainments, exhibition or performance. The 
term privilege, as used in this act, means and includes the furnish- 
mg of food, supplies, tools or shelter to contract laborers, com- 
monly known as commissary privileges. 

Sec. 8. The enforcement of this act shall be entrusted to the 
state board of commissioners of labor, and an officer to be known 
as the chief Inspector of private employment agencies, which offi- 
cer shall be recommended by the state board of commissioners of 
labor and appointed by the governor of the State and whose term 
of office shall be for the period of the incumbency of the governor 
appointing him, or until his successor is appointed. He may ap- 
point by and with the approval of the governor one (1) inspector 
for every fifty (50) licensed agencies or major fraction thereof, 
who shall make at least bimonthly visits to every such agency. 
Said inspectors shall have a suitable badge which they shall ex- 
hibit on demand of any person with whom they may have official 
business. Such inspectors shall see that all the provisions of this 
act are complied with, and shall have no other occupation or busi- 
ness. Complaints against any such licensed person may be made 
orally or in writing to the state board of labor commissioners or 
to the chief inspector of private employment agencies, and rea- 
sonable notiee thereof, not less than one (1) day, shall be given 
in writing to said licensed person by serving upon him concise 
statement of the facts constituting the complaint, and the bearing 
shall be had before the state board of labor commissioners or the 
chief inspector of private employment agencies as the state board 
•foresaid shall designate, within one week from the date of the 
filing of the complaint and no adjournment shall be taken for a 
period longer than one (1) week. Reasonable notice of the place 
of bearing of any complaint shall be given to such licensed person 
complained against A calendar of all hearings shall be kept by 
the state board of labor commissioners of the complaints they are 
to hear, and by the chief inspector of those he is to hear, and shall 
1* posted in a conspicuous place in its or his public office for at 
teast one (1) day before the date of such hearing. The result of 
wen hearings shall be rendered within eight (8) days from the 
time the matter is finally submitted. The said state board of com- 
missioners of labor may refuse to issue and may revoke any license 
for any good cause shown within the meaning and purpose of this 
act, and when It Is shown to the satisfaction of the said board of 
"omraissioners of labor that any person is guilty of any immoral, 
fraudulent or illegal conduct in connection with the conduct of 
Mid business, it shall be the duty of said state board of commis- 
*foners of labor to revoke the license of such person, but notice 
of soch charges shall be presented and reasonable opportunity 
•toll be given said licensed person to defend himself in the man- 
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ner and form heretofore provided In this section of the act 
Whenever said board of commissioners of labor shall refuse to 
issue or shall revoke the license of any such employment agency 
said determination shall be subject to review on writ of certiorari. 
Whenever for any cause license is revoked said revocation shall 
not take effect until seven (7) days after such revocation is 
officially announced, and such revocation shall be considered good 
cause for refusing to issue another license to said person or his 
representative, or to any person with whom he is to be associated 

Violations, in the business of furnishing employment or help. The violation of 
any provision of this act except as provided in section [s] one (1) 
and six (6) shall be punishable by a fine not to exceed twenty- 
five dollars ($25), and any city magistrate, judge of a municipal 
court, police justice, justice of the peace or any inferior magis- 
trate having original jurisdiction in criminal cases, shall have 
power to impose said fine, and in default of payment thereof to 
commit to the county jail or house of correction the person so 
offending for a period not exceeding thirty (30) days. The said 
state board of labor commissioners or the chief inspector of em- 
ployment agencies or any of the Inspectors created by this act, 
may Institute criminal proceedings for its enforcement before any 
court of competent jurisdiction. The state board of commis- 
sioners of labor shall employ legal advice or services whenever In 
its opinion such advice or services are necessary in or to the 
enforcement of this act. 

Sec. 9. The chief inspector of private employment agencies and 
all the Inspectors created by this act shall have full power to 
execute and serve all warrants and process[es] of law issued by 
any justice of the peace or police magistrate, or by any court 
having jurisdiction under the law relating to employment agencies 
in the same manner as any constable or police officer, may serve 
and execute such processes, or may arrest on view and witbont 
warrant, any unlicensed person detected by them actually vio- 
lating any of the provisions of this act and may take such person 
so offending before any court having jurisdiction of the offense, 
and make proper complaint before such court which shall proceed 
with the case in the manner and form provided by law. 

Bond. Sec. 10. * * * Said chief inspector shall furnish a bond pay- 

able to the State of Illinois, in the sum of five thousand dollars 
($5,000) said bond to be approved by the governor and filed with 
the secretary of the state. * * * 

Construction. Sec 11. Should one or more of the provisions of this act be held 
invalid, such invalidity shall in no manner affect any of the valid 
provisions hereof. 

Repeal. Sec. 12. Sections 9, 10 and 11 of an act relating to employment 

offices and agencies approved May 11, 1903 [chapter 48, sees. 61, 
62, and 63, Rev. St. of 1905], and all acts and parts of acts incon- 
sistent herewith are hereby repealed. 
Approved June 15, 1909. 

Examination, etc., of coal miners. 
(Page 284.) 

Section 1. An act entitled "An act to provide for the safety of 
persons employed in and about coal mines, and to provide for the 
examination of persons seeking employment as coal miners, and 
to prevent the employment of Incompetent persons as miners, and 
provide [providing] penalties for the violation of the same," ap- 
proved June 1, 1908, and in force July 1, 1908, is hereby amended 
to read as follows: 
Certificates Section 1. Hereafter no person whosoever shall be employed or 
required. engaged as a miner in any coal mine in this State without having 

first obtained a certificate of competency and qualification so to do 
from a "miners examining board" of some county in this State: 
Provided, That any miner actually employed In this State when 
this act becomes effective, who has been employed as a miner at 
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least two years in coal mines, shall be entitled to a certificate 
permitting him to work in the mines of this State as a practical 
miner: And further provided, That any such certificated miner 
may have one uncertificated person working with him and under 
his direction for the purpose of learning said business of mining 
and becoming qualified to obtain a certificate in conformity with 
the provsions of this act. 

Sec. 2. In each county of this State where the business of coal Examining 
mining is carried on, there shall be created a board to be styled board - 
the miners' examining board, to consist of three practical, expe- 
rienced and skillful miners of at least five years' continuous expe- 
rience, who are then actually engaged in mining coal in the county 
for which they are appointed. Such appointments shall be made 
by the county judges in their respective counties Immediately after 
this act shall be in effect, and on or before the 10th day of January 
in each year thereafter, and all vacancies in said board shall be 
at once filled by the county judge of the county in which such 
vacancy occurs. 

Each of said boards shall organize by electing one of the mem- 
bers president, and one member secretary; and every member of 
Bald board shall, within ten days after his appointment, take and 
subscribe an oath or affirmation before a properly qualified officer 
of the county in which he resides, that he will honestly and im- 
partially discharge his official duties; each of said boards shall 
provide itself with an impression seal, having engraved thereon 
the name of said board and the county for which it is appointed. 

Members of said board shall receive, as compensation for their, 
services, three and fifty one-hundredths dollars ($3.50) per day 
for each day actually engaged in their official duties, and all 
legitimate and necessary expenses incurred In attending the meet- 
ings of said board, under the provisions of this act, and no part 
of the salary of the members of said board, or the expenses thereof, 
shall be paid out of the state treasury except as herein provided. 

Sec. 3. Each of said examining boards shall designate some con- Meetings, 
venient meeting place in their respective counties, of which due 
notice shall be given by advertisement In two or more newspapers 
of the proper county. At such meeting a book of registration shall 
be open In which shall be registered the name and address of each 
and every person to whom said board shall issue a certifioate of 
competency under this act 

Sec. 4. Each applicant for examination for the certificate herein Fees, 
provided, shall pay a fee of one dollar and the amount derived 
from this source shall be held by said boards respectively and 
applied to the expense and salaries herein provided, and such as 
may arise under the provisions of this act. The said boards shall 
report in writing quarterly to the court appointing them, all 
moneys received and disbursed under the provisions of this act, 
together with the number of miners examined under this act and 
the number falling to pass the required examination. 

All moneys over and above the amount required to pay the 
salaries of the members of said board in their respective counties, 
and their necessary actual expenses while in the performance of 
their duty as such board shall be paid to the state treasurer on the 
second Wednesday of each and every month, and the same shall 
be paid out by said state treasurer only upon warrants issued by 
the county judge of the county for which such board was ap- 
pointed. 

Said warrants shall show on their face that they are for the 
payment of the salary and necessary actual expenses of the mem- 
bers of said board in such county. 

Sec. 5. It shall be the duty of said boards respectively to meet Examina- 
oti the first Wednesday of each month and to remain in session for tions - 
a period of two days and no longer, and said meeting shall be 
public. The said board shall examine under oath all persons re- 
siding in the county In which said board resides who apply for cer- 
tificates as provided in this act, and said board shall grant such 
certificates of competency or qualifications to such applicants as 
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are Qualified, which certificates shall entitle the holders thereof 
to he employed as, and to do the work of miners in any countj in 
this State, without other or further examination. 

No certificate of competency shall issue or be given to any perm 
under this act unless he shall produce evidence of haying had not 
less than two years of practical experience as a miner or with t 
miner, and in no case shall an applicant be deemed competent un- 
less he appear in person before the said board and orally answer 
Intelligently and correctly at least twelve practical question 
propounded to him by the board pertaining to the requirements 
and qualifications of a practical miner. The said board shall keep 
an accurate record of the proceedings of their meetings and to 
said record shall show a correct detailed account of the examina- 
tion of each applicant with questions asked and their answers and 
at each of these meetings the board shall keep said record open 
for public inspection. Any miner's certificate granted under the 
provisions of this act shall not be transferable and any transfer 
of the same shall be deemed a violation of this act Such cer- 
tificates shall be Issued only at meetings of said boards, and said 
certificates shall not be legal unless then and there signed by at 
least two members of said board, and sealed with the seal of the 
board Issuing the certificates. 
™ ° / k i Ji J5 Sec. 6. That no person shall hereafter engage as a miner in anj 
without certifl-c^j mine withont i^ng obtained such certificate as aforesaid. 
And no person shall employ any person as a miner who does not 
bold such certificate as aforesaid, and no mine foreman or super- 
intendent shall permit or suffer any person to be employed under 
him, or in the mines under his charge and supervision as a miner 
except as herein provided, who does not hold such certificate. 
Any person or persons who shall violate or fail to comply with 
the provisions of this act shall be guilty of a misdemeanor, and 
on conviction thereof shall be sentenced to pay a fine of not leas 
than one hundred dollars and not more than five hundred dollars, 
or shall undergo Imprisonment In the county jail for a term of not 
less than thirty days and not to exceed six months, or both at 
the discretion of the court. 
Enforcement. Sec. 7. It shall be the duty of the several miners' examining 
boards to investigate all complaints or charges of noncompliance 
or violation of the provisions of this act, and to prosecute all per- 
sons so offending; and it shall be the duty of the prosecuting 
attorney of the county wherein the complaints or charges are 
made to investigate the same and prosecute all persons so offend- 
ing, and it shall at all times be the duty of such prosecuting attor- 
ney to prosecute such members of the miners' examining board 
as have failed to perform their duty under the provisions of this 
act. Upon conviction of any member of the miners' examining 
board for any violation of this act, in addition to the penalties 
herein provided, his office shall be declared vacant, and be shall 
be deemed ineligible to act as a member of the said board. 
Administer- Sec. 8. For the purpose of this act, the members of the said 
s oath8 - miners' examining board shall have the power to administer oatha. 

Approved June 5, 1909. 

Railroads — Construction of cabooses. 

(Page 30ft.) 

Length, etc., Mixtion 1. It shall be unlawful for any person, receiver or 
of cm-8. corporation, operating a line of railroad situated in whole or in 

part in the State of Illinois, to require or to permit the use of any 
caboose cars unless said caboose cars shall be at least twenty- 
four feet in length, exclusive of platforms, and shall be provided 
with a door in each end thereof, and with cupolas and with plat- 
forms, not less than thirty inches wide across each end thereof, 
nod that said platforms shall be equipped with guard rails, grab 
irons aud stops for the safety of persons in alighting or getting 
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on said caboose cars, and paid caboose cars shall be equipped with 
at least two four-wheel trucks. 

Sec. 2. Any person, receiver or corporation, operating a line of violations, 
railroad situated in whole or In part in this State, violating auy 
of the provisions of section 1 of this act* shall be deemed guilty 
of a misdemeanor and upon conviction thereof, shall be fined not 
less than one hundred dollars ($100) nor more than five hundred 
dollars ($500> for each offense. 

Skc.3. It shall be the duty of the board of railroad and ware- Enforcement 
boose commissioners to have this law enforced. 

tec 4. The provision* of this act shall not apply to the use of Exemption* 
caboose cars in yard and in transfer service, nor to the use of 
caboose cars now owned by any railroad or railway company 
operating in this State; and it is further provided that in case 
of unasual and unforseen [unforeseen) demands of traffic, caboose 
cars not of standard construction may be used temporarily : Pro- 
tided. That the railway company or companies desiring to use the 
same shall apply to and obtain an order of the railroad and ware- 
house commission granting the privilege to temporarily use the 
state. 

Approved Jane 15, 1909. 

Bmpiopment of chfldren~-8ckooM attendance. 
(Page 342.) -. 

Section 274. Every person having control of any child between School at- 
the ages of seven and sixteen years, shall annually cause such quired* nce re " 
child to attend some public or private school for the entire time 
during which the school attended is in session, which shall not be 
less than six months of actual teaching : Provided, however. That 
this act shall not apply in case the child has been or is being in- 
structed for a like period in each and every year in the elementary 
branches of education by a person or persons competent to give 
such instruction, or hi case the child's physical or mental condition 
renders his or her attendance impracticable or inexpedient, or in 
case the child is excused for temporary absence for cause by the 
principal or teacher of the school which said child attends, or in 
case the child is between the ages of fourteen and sixteen years 
and is necessarily and lawfully employed during the hours when 
the public school is in session. For every neglect of the duty pre- 
scribed by this section, the person so offending shall forfeit to the 
ase of the public schools of the city, town or district In which such 
child resides, a sum not less than five dollars nor more than 
twenty dollars and costs of suit, and shall stand committed until 
such fine and costs of suit are fully paid. 

Approved June 12, 1900. 

Protection of employee* as members of the national guard. 
(Page 437.) 

Section 4. A person who, either by himself or with another, interfering 
willfully deprives a member of the national guard or naval reserve with empioy- 
of his employment or prevents his being employed by himself or ment ' 
another, or obstructs or annoys said member of said national guard 
or naval reserve or his employer in respect of bis trade, business 
or employment, because said member of said national guard or 
jsval reserve is such member, or dissuades any person from en- 
nstaient in the said national guard or naval reserve by threat of 
Wary to him in case he shall so enlist, in respect of his employ- 
nwu; trade or business, shall be deemed guilty of misdemeanor, penalty. 
**d anon conviction thereof shall be fined in any sum not exceed- 
ing five hundred dollars ($500). And it shall be the duty of the 
state's attorney of the county wherein said information is made 
or offense committed, to prosecute said action in the name of the 
Pwple of the State of Illinois. 

Approved June 10, 1909. 
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IKDIANJL 

acts of 1900. 

Chapter 25. — Railroads — Trains not to be run without sufficient 

crews. 

Full crew re- Section 1. It shall be unlawful for any railroad company doing 
quired— business in the State of Indiana that operates more than four (4) 

o n freight freight trains in every twenty-four (24) hours, to operate over its 
train*; roa(1 or any ^^ thereof In the State of Indiana, or suffer or per- 

mit to be run over its road outside of the yard limits, any freight 
train consisting of more than fifty (50) freight or other cars, 
exclusive of caboose and engine, with less than a full freight 
train crew, consisting of 6 persons, to wit: One (1) conductor, 
one (1) engineer, one (1) fireman, two (2) brakemen and one (1) 
flagman, and it shall be unlawful for any such railroad company 
that operates more than four (4) freight trains in every twenty- 
four (24) hours to run over its road or any part thereof in the 
State of Indiana, outside of the yard limits, any freight train 
consisting of less than fifty (50) freight or other cars, exclusive of 
caboose and engine, with less than a full freight train crew for 
such a train, consisting of five (5) persons, to wit: one (1) con- 
ductor, one (1) engineer, one (1) fireman, one (1) brakeman, and 
one (1) flagman: Provided, however, That a light engine without 
cars shall have the following crew, to wit : One (1) conductor, or 
flagman, one (1) engineer, and one (1) fireman. 
On passen- Sec. 2. It shall be unlawful for any railroad company doing 
ger, etc., trains. b us i negs \ n the State of Indiana to run over its road or any part 
of its road, in this State, outside of yard limits, any passenger, 
mail or express train, consisting of five (5) or more cars, with less 
than a full passenger crew, consisting of one (1) engineer, one 
(1) fireman, one (1) conductor, one (1) brakeman, and one (1) 
flagman (said brakeman or flagman shall not be required to per- 
form the duties of baggage master, express messenger, or porter) ; 
that it shall be unlawful for any railroad company doing business 
in the State of Indiana to run over its road, or any part of its 
road in the State of Indiana, outside of yard limits, any passen- 
ger, mail or express train consisting of less than five (5) cars, 
with less than a full passenger crew, consisting of one (1) engi- 
neer, one (1) fireman, one (1) conductor and one (1) brakeman 
(said brakeman shall not be required to perform the duties of 
baggage master, express messenger or porter). 
Experience. Sec. 3. All flagmen provided for in this act shall have had at 

least one year's experience in train service. 
Violations. Sec. 4. Any railroad company violating any of the provisions of 
this act shall be guilty of a misdemeanor, and upon conviction 
shall be fined in any sum not less than one hundred ($100) dollars 
nor more than five hundred ($500) dollars, for each offense, and 
such company shall be liable for any damages caused by the 
violation of any of the provisions of this act. 
Approved February 26, 1909. 

Chapter 34. — Assignment of wages — Wage brokers. 

Definition. Section 1. Any person, company, corporation or association 

loaning money directly or Indirectly to any employee or wage- 
earner upon the security of or in consideration of any assign- 
ment of the wages or salary of such employee or wage-earner, 
shall be defined and held to be a wage broker and subject to tne 
provisions of this act. 
Assignments Sec. 2. No assignment of his or her wages or salary by any em- 
limited, ployee or wage-earner to any wage broker or any other person ">* 
his benefit shall be valid or enforceable, nor shall any employer or 
debtor recognize or honor such assignment for any purpose what- 
ever, unless it be for a fixed and definite part of the wages or 
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salary earned or to be earned during a period not exceeding 
thirty days immediately following the date of the assignment. 
Any assignment which shall be postdated or dated on any other 
date than that of its actual execution shall be void and of no 
effect for any purpose whatever. 

Sec. 3. No wage broker shall ask, demand or receive, either as Rate of inter- 
compensation or interest, or in any other manner directly or indi- e,t 
rectly, any compensation or interest for the use of money advanced 
or loaned by him to any employee or wage-earner in excess of the 
rate of eight per cent per year, and said compensation or rate of 
Interest shall be computed upon the amount actually advanced to 
and received by the borrower, and no commission, compensation 
or charges in addition to the interest above named shall be asked, 
demanded or received by said wage broker or any other person 
for making or securing said advancement or loan. 

Sic. 4. No assignment of his wages or salary by a married man, Alignments 
who shall be the head of a family residing in this State, shaU ^ en marrlea 
be valid or enforceable without the consent of his wife, evidenced 
by her signature to said assignment executed and acknowledged 
before a notary public or other officer empowered to take acknowl- 
edgments of conveyances, and no wage broker or person connected 
with him directly or indirectly shall be authorized to take any 
such acknowledgment. 

Sbc. 5. No assignment of wages' or salary shall be valid or en- Employer to- 
forceable unless notice in writing of the same accompanied by a have notice - 
copy of the assignments, shall be given to the employer or doctor 
within ten days from the date of its execution. 

Sec. 6. Every purchase of a wage broker of an assignment of Status of 
the wages or salary of any employee or wage-earner shall be held gimments *" 
and considered to be a loan in the sum and of the amount 
actually paid to and received by such employee or wage-earner. 

Sec. 7. Any person, company, corporation or association, or the Violations, 
officers, members, agents or employees thereof, violating any or 
either of the provisions of this act shall be deemed guilty of a 
misdemeanor, and upon conviction, shall be liable to a fine In the 
smn of not less than twenty ($20) dollars nor more than one 
hundred ($100) dollars for each offense, or to imprisonment in the 
county jail for a period not to exceed ninety days, or both. 

Sec. 8. Any note, bill or other evidence of indebtedness and any What notes,, 
assignment of wages or salary given to or received by any wage etc -» voW - 
broker or any other person in violation of any of the provisions of 
this act shall be null and void and of no effect ; and upon convic- 
tion, any and all moneys advanced or loaned by said wage broker 
in violation of any of the provisions of this act and all interest 
thereon shall be forfeited. 

Approved February 27, 1909. 

Chapter 62. — Safety appliances on railroads — Switch engines. 

Section 1. Every railroad engine used in the State of Indiana Eaulpment 
exclusively, for the purix>se of switching cars in any yard or in re< i ulred - 
any place used for the purpose of making up trains or switching 
cars after January 1, 1910, shall be uniformly equipped with foot- 
boards on the front and rear ends, which shall be not less than ten 
inches wide and not less than ten inches nor more than twelve 
inches above the rails. Every such engine shall have headlights 
at both ends. Every such engine shall be fitted with grab irons 
not less than six inches above the pilot beam on both ends of the 
engine. 

8w.2. Every such common carrier, or the receiver thereof, Violations.. 
natag, or permitting to be used, any engine in violation of any 
provisions of this act, shall be liable to a penalty of one hundred 
jjollars for each violation, to be recovered in a suit or suits to 
o* brought by and in the name of the railroad commission of 
Indiana, for the use of the State of Indiana, in any circuit or 
•operior court of this State having jurisdiction over any such 
offending carrier. 

20002— No. 85—10 8 
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Defenses ab- 
rogated. 



Sec. 3. Any employee of auy railway company who may be 
killed or injured by any engine in nse contrary to the provision* 
of this act, shall not be deemed thereby to have assumed the risk 
thereby occasioned, although continuing in the employment of 
such carrier after the unlawful use of such engine had been 
brought to his knowledge, nor shall any such .employee be held 
as having contributed to his injury in any case where the railway 
company shall have violated any of the provisions of this act 
when such violation contributed to the death or Injury of any 
such employee, when the failure to comply with the provisions 
of this act was the proximate cause of such injury. 

Approved March 5, 1909. 

Chapter 90. — Accidents on railroads — Surgical supplier. 



Supplies re- 
quired. 



Section 1. It shall.be unlawful for any steam railroad company 
engaged in the transportation of passengers or freight of any kind 
whatsoever to run or attempt to run any passenger or freight 
train upon which passengers or employees may ride or travel that 
is not equipped with at least one medical emergency case which 
shall contain the following specified articles : Two gauze bandages 
and two triangular pieces of gauze eighteen inches wide, and one 
pound of absorbent cotton. 

Enforcement. Sec. 2. It shall be the duty of the board of railroad commis- 
sioners to have this law enforced. . 

Violations. Sec. 8. Any such railroad company violating any of the provi- 
sions of this act shall be guilty of a misdemeanor and upon con- 
viction shall be fined in any sum not less than twenty-five dollars 
nor more than one hundred dollars. 
Approved March 5, 1909. 



Chapter 94. — Private employment offices* 

License re- Section 1. No person, firm, or corporation shall in this State 
quired. open, operate, or maintain an employment agency without first 

obtaining a license for the same from the chief of the burean of 
statistics. Every license shall contain a designation of the city 
or town, street, and number of the building where the licensed 
- person, firm, or corporation conducts said employment agency. 
The license, together with a copy of this law, shall be posted in a 
conspicious [conspicuous] place in each and every place or office 
where said agency does business. No agency shall print, publish, 
or paint, in any way, any sign, card, or advertisement in any way 
similar to the name, " Indiana Free Public Employment Bureau." 
All advertisements and statements, window signs, door signs, and 
all literature of private employment agencies shall contain the 
words ** licensed employment agency," together with the regularly 
Bond. licensed name of the agency. The said chief of the burean of 

statistics shall require each and every applicant for a license to 
execute to the State of Indiana a bond in the penal sum of one 
thousand ($1,000) dollars with a surety company, or with two 
solvent resident freeholders, conditioned that the obligor will not 
violate any of the duties, terms, conditions, or provisions of thte 
act, which said bond shall be approved by the said chief of the 
bureau of statistics. The said chief is authorized to cause an 
action to be brought on said bond, in the name of the State of 
Indiana, for any violation of any of the conditions of said bond, 
and may, upon a full hearing revoke such license whenever, to his 
judgment, the party licensed has violated any of the provisions 
of this act or has been convicted of the violation of any criminal 
law of this or other States, subject to an appeal by the person, 
Ann or corporation whose license is so revoked within ten day* 
from the date of such revocation to the circuit or superior court 
of the county in which the business of said person, firm or corpora- 
tion is located. It Is hereby made the duty of the attorney- 
general to prosecute any action brought by the chief in such cases. 
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Sec. 2. A fee of twenty-five dollars ($25) shall be paid for each Fee- 
license granted under the provisions of this act. 

Sec. 3. It shall be the duty of every licensed agency to keep a Registers. 
register of all persons applying for employment, together with 
their names, address, age, nativity, sex, color, trade, occupation 
or profession; also the names and addresses of persons, firms, 
and corporations to whom such applicant has been referred, and 
the positions which have been secured for such applicants. Snch 
agency shall also keep a register of every person, firm, or corpora- 
tion applying for help or servants, the names of all persons re- 
ferred to them, and the results. All of this Information shall be 
reported on the first day of each month to the chief of the bureau 
of statistics, under oath of the person or firm conducting such 
agency; or, if a corporation, it shall be subscribed under oath by 
two officers thereof. Said register shall, at all times, be open 
for inspection by the chief of the bureau of statistics, the sheriff 
of any county or the chief of police of any city in which said 
employment agency is located or any person delegated by either 
of said officers to inspect the same. 

Sec. 4. Where a registration fee is charged for filing .or receiv- Fees to be 
ing applications for employment, said fee shall in no case exceed char K ed - 
two ($2) dollars; and upon payment of said fee, a receipt shall bo 
given containing the name of the applicant, the amount of the fee. 
the date, and the name and character of the work- or situation to 
be procured. In case the said applicant shall not obtain a situa- 
tion or employment through said licensed agency within ten days 
after registration as aforesaid, then the said licensed agency shall 
forthwith, on demand, repay and return to said applicant seventy- 
five per cent of the fee paid by said applicant to said agency. In Return of fee. 
case said agency procures employment for an applicant, the total 
fees, including registration fee, shall not exceed ten per cent, of 
the first month's wages, payable at end of first month's services. 

Sec. 5. Any person, firm, or corporation guilty of violating any Violations, 
of the provisions of this act shall, upon conviction, be fined in any 
sum not less than fifty ($50) dollars, nor more than one hundred 
($100) dollars, to which may be added imprisonment in the county 
jail for a term not exceeding six months. It shall be the duty of 
the chief of the bureau of statistics to enforce this act and insti- 
tute criminal or civil proceedings whenever informed of any viola- 
tion of its provisions. Upon Instituting any such proceedings, the 
name of said chief shall be entered upon the docket, and upon con- 
viction a fee of ten ($10) dollars shall be allowed in favor of said 
chief, which fee, when collected, shall be accounted for as other 
money received by said chief under this act. 

Sec. 6. All fees received by said chief of the bureau of statistics Use of fees. 
under this act, shall be held by said chief and shall constitute a 
fund for carrying out the provisions of this act and to maintain 
a free public employment bureau in the office of the said chief of 
the bureau of statistics. The said chief shall, at the end of his 
term, make an account of said fund, and shall pay into the state 
treasury whatever remains after paying the necessary expenses 
as aforesaid. 

Sec. 7. " Private employment agency " - is defined and inter- Definitions, 
preted to mean any person, firm, or corporation who shall furnish 
employment or help, or who shall display any employment card, 
sign, bulletin, or other advertisement, or who, through any card, 
sign, circular, pamphlet, or other medium or advertisement, shall 
offer employment or help: Provided, That regularly established 
educational institutions, religious, labor, charitable and benevo- 
lent organizations, and departments or bureaus maintained by per- 
sons, firms or corporations or associations, for the purpose of ob- 
taining help for themselves or employment for their members shall 
be exempt from the payment of a license fee, but all such persons, 
firms, corporations, departments and associations shall, before 
being authorized to conduct such employment agency or depart- 
ment, secure a permit from the chief of the bureau of statistics 
by filing with him an application giving such information as he 
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may require. No charge shall be made for the issuance of such 
permit, which may be revoked on the same terms as a license la 
revokable. This act shall not apply to anyone who secures em- 
ployment for his friends, fellow craftmen, or members of his 
family without charge. 
Same. Sec. 8. The term, " applicant for employment," as used in this 

act, shall be construed to mean any person seeking work of any 
lawful character ; and " applicant for help " shall mean any per- 
sons, firm, or corporation, seeking help or offering to employ labor 
in any legitimate enterprise. Nothing in this act shall be con- 
strued as limiting the term, " work," to manual labor, but it shall 
Include professional and all legitimate service. 
Acts prohlb- Sec. 9. No agency, whether licensed or unlicensed, shall send or 
,ted - cause to be sent any help or person to any place of bad repute, 

house of ill fame or assignation or place of amusement kept far 
immoral purposes, or for the purpose of securing a position for 
any applicant, or otherwise circulate, publish, record or issue any 
report or information to cause the discharge of any person em- 
ployed in any legitimate service. Any agency, whether licensed 
or mlicensed, violating any of the provisions of this act or of any 
law in force in this State, shall forfeit all rights to continue in 
business. No agency shall publish, or cause to be published, or 
circulate any false or fraudulent notice, advertisement, or state- 
ment, or give any false Information, or make any false representa- 
tion or promise concerning work or employment or help, to any 
one who shall register for help or employment, and no such agency 
shall make any false entry in any book, record, or register kept by 
it or used by it in connection with its business. No such agency 
shall conduct its business in a building where intoxicating liquors 
are sold. 
Approved March 5, 1909. 

Chapteb 98. — Mine regulations. 

Actions for Section 1. Section one (1) of an act [of 1907] entitled An act 
injuries. to amen ^ section twenty-seven (27) of * * * [chapter 50, 

Acts of 1906, shall] be amended to read as follows: Section 27. 
For any injuries to person, or persons, or property, occasioned by 
any violation of this act, or failure to comply with any of its pro- 
visions, a right of action against the operator shall accrue to the 
party injured for the direct injury sustained thereby ; and In case 
of loss of life by reason of such violation, a right of action shall 
accrue in favor of the personal representatives of the deceased 
against such operator, if the deceased might have maintained an 
action, had he lived, against the operator for an injury for the 
same act of omission. The actions shall be commenced within two 
years. The damages in case of death can not exceed ten thousand 
(10,000) dollars, and must Inure to the exclusive benefit of the 
widow and children, if any, or next of kin, to be distributed in the 
8a me manner as personal property of the deceased. 
Approved March 6, 1909. 

CuArTEB 106. — Safety appliances on railroads — Ash pans on 
locomotives. 

Equipment Section 1. On and after the first day of January, nineteen bun- 
required, ^j^ an( j t ell ^ if shall be unlawful for any common carrier to use 
or operate any locomotive, on any railroad in this State, Dnl ^ 
such locomotive is equipped with an ash pan which can be dumped 
or emptied and cleaned without the necessity of any employee 
going under such locomotive. 
Violations. Sec 2. Any such common carrier using or operating any j0C 2 m £ 
tive in violation of any of the provisions of this act shaH he 
deemed guilty of a misdemeanor and upon conviction thereof shall 
be fined in any sum not less than two hundred dollars and not 
more than four hundred dollars for each and every violation 
thereof. 
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Sec. 3. It shall be the duty of the railroad commission and Enforcement. 
prosecuting attorneys of this State to enforce the provisions of 
this act. 

Sec. 4. The term " common carrier " as used in this act shall be Definition. 
construed to mean any person, firm or corporation, receiver or 
receivers charged with the duty of the management of the business 
of a common carrier. 

Sec. 5. Nothing in this act shall apply to any locomotive upon Exemptions, 
which, by reason of the use of oil, gasoline, electricity or other like 
agency, an ash pan* is not necessary. 

Approved March 6, 1909. 

Chapter 118. — Fire escapes on factories, etc. 

Section 1. * * * Every building in which persons are em- Provisions re- 
ployeM above the second story in a factory, workshop, or mercan- quired, 
tile or other establishment, • • • and every factory, work- 
shop, mercantile or other establishment of more than two stories 
in height, shall be provided with proper ways of egress or means 
of escape from fire, sufficient for the use of all persons * * * 
employed, * * * in such buildings, and such ways of egress 
and means of escape shall be kept free from obstruction, in good 
repair and ready for use at all times, and all rooms above the sec- 
ond story in such building shall be provided with more than one 
way of egress or escape from fire, placed as near as practicable at 
opposite ends of the room and leading to fire escape [s] on the out- 
side of such building or to stairways on the inside, provided with 
proper railings. All outside doors subject to the provisions of this 
section shall open outward, and all windows open outward or up- 
ward. * * * The certificate of the fire chief of the city where 
said building is located, certifying that the provisions of this act 
have been complied with, shall be prima facie evidence of a com- 
pliance with such requirements. 

Sec. 2. In addition to the foregoing means of escape from fire, Fire escapes 
all such buildings as are enumerated In section 1 of this act as ° n c e r t a 1 n 
are more than two stories in height shall have one or more fire Duliain « 8 - 
escapes on the outside of said building, as may be directed by the 
fire chief aforesaid, except in such cases as the said fire chief 
may deem such fire escape to be unnecessary in consequence of 
adequate provisions having been already made for the [sic] safety 
in event of fire, and in such cases of exemption the said fire chief 
shall give the owner, lessee or occupant of said building a written 
certificate to that effect and his reasons therefor, and such fire 
escapes as are provided for in this section shall be constructed Construction, 
according to specifications issued by [the] state department of 
inspection and accepted by the chief inspector, or approved by the 
fire chief, and shall be connected with each floor above the first, 
well fastened and secured by extending the bolts or fastenings 
entirely through the walls, and of sufficient strength, each of 
which fire escapes shall have landings or balconies guarded by 
iron railings not less than three feet in height, and embracing 
one or more windows at each story and connecting with the in- 
terior by easily accessible and unobstructed openings; and all the 
balconies or landings shall be connected by iron stairs, placed at a 
slant of not more than forty-five degrees, protected by a well- 
secured hand rail on both sides, with a sixteen-inch wide drop 
ladder from the lower platform, reaching to the ground ; * * * 
iron stairs shall extend to a ground landing, and no telegraph, 
telephone, electric-light poles, trees or wire, signs or other ob- 
structions shall interfere with the construction and use of any 
fire escape. 

Sec 3. Any other plan or style of fire escape shall be sufficient other types, 
if approved by the chief inspector, but if not so approved the 
chief inspector may notify the owner, proprietor or lessee of such 
establishment or of the building in which such establishment is 
conducted, or the agent or superintendent, * * * or either of 
them,, in writing that any such plan or style of fire escape is not 
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Enforcement Sec. 7. It Is hei^^ xu„uu w ^ u «i*j VA «*^ t U .rx u JOt /^ w . v . — 
deputies or their assistants in every city or town where there are 
fire companies, and every township trustee in townships where 
there are buildings coming under the provisions of this act and 
where there are no fire chiefs in said township, to see that the 
provisions of this act are enforced, and for this purpose they or 
their assistants or deputies shall have free access at all hours to 
all buildings embraced herein. * * * 

Same. Sec. 9. In all places where there is no fire chief the trustee of 

the township wherein any such buildings are situated, as in this 
act provided and described, shall do and perform all the duties 
otherwise required of said fire chiefs, and be subject to all pen- 
alties provided in this act. 

Repeal. Sec. 10. All laws and parts of laws In conflict herewith are 

hereby repealed, and particularly the act of March 10, 1903, 
(chapter 222). * * * 
Approved March 6, 1909. 

Chapter 128. — Safety appliances on railroads — Locomotive heat- 

lights. 

I 3fPYf t,onof Section 1. In addition to the powers heretofore granted to 
lieadiignts. the rallroad commission of Indiana said commission is hereby 
specifically empowered, authorized and directed, as soon as prac- 
ticable after the passage of this act, to investigate the condition 
and efficiency of headlights now in use on locomotive engines 
on the railroads in this State, and if found to be Inadequate 
for the protection of persons and property, or any other pur- 
pose, to investigate and determine what would be the most prac- 
ticable and efficient headlight for all purposes, and when the com- 
mission shall have so determined, to make and enforce against 
the railroad companies such order or orders as may be found 
to be necessary to require the equipment and installation of such 
installation headlights on the locomotives on the railroads in this State, and 
required. to thIg end mla comm i 8S i on \ 9 given power In such investiga- 

tion to examine the various kinds of lights that may be suitable 
for locomotive headlights, and appliances therefor, to consult 
experts In such matters and to require the attendance of witnesses 
and the production of papers, documents, and appliances. 
Approved March 6, 1909. 

Chapter 133. — Mine regulations — Blasting. 

Blasting reg- Section 1. Section 1 of an act [of 1908] entitled An act to 
mated. amend section 2 * * * [of chapter 204, Acts of 1907,] is hereby 

amended to read as follows: Sectlou 2. It shall be unlawM 1 JjjJ 
any person for the purpose of blasting coal In any mine in tDl 
State, to prepare any •' shot " in such a way that the dls** nC * 
from the drill hole to the * 4 loose end," chance or end of cutting 
shall be more than five feet measured at right angles to t fi * 
direction of the hole; or to place any charge of powder or otM* 
explosive In any drill hole prepared for any *' shot '* in wblcn tne 
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breast of coal to be dislodged Is of greater width than the depth 
of the drill hole; or to use in preparing any "shot" more than 
six pounds of powder; or to place any powder in any drill hole 
for the purpose of preparing any " shot " without measuring the 
amount so placed therein with a substantial measure so made as 
to indicate the weight of blasting powder measured therein; or 
to open a keg, can or other package containing powder, by means 
of a pick or in any other manner except in pursuance of the 
manner provided in the manufacture of such keg, can or package ; 
or to sell or offer for sale any keg, can or package containing 
powder, unless such can, keg or package be provided with a suffi- 
cient device for opening the same and permitting the discharge 
therefrom of all the powder therein contaiued; or to store any 
blasting powder, dynamite or other high explosive in auy coal 
mine; or to prepare any drill bit more than three and one-quarter 
(3i) inches in diameter to be used in boring holes for the pur- 
pose of preparing any shot or to use any dynamite or other high 
explosive in conjunction with black powder. It shall be unlawful 
for any owner, operator or lessee of any coal mine, coal shaft 
or slope coal mine to refuse, fall or neglect to sharpen and pre- 
pare for use any bit for preparing drill holes, if such bit is three 
and one-quarter (3$) inches in diameter, or less, and such owner, 
operator or lessee, or his representative, has been requested to 
prepare and sharpen the same by any owner of such bit or bits. 
Approved March 6, 1909. 

Chapter 155. — Free public employment office. 

Section L The chief of the bureau of statistics shall maintain Office to be 
In connection with his office, a free public employment bureau for maintained. 
the purpose of receiving and filing applications of persons seeking 
employment and of persons seeking to employ labor. 

Sec. 2. The said chief of the bureau of statistics shall make Registers. 
and preserve, either in book form or by card a record of all per- 
sons applying for help and of those seeking employment. This 
record shall contain the names and address of those seeking help 
and the kind of work to be performed; also the name of each ap- 
plicant for employment, the address, age, sex, color, nativity, occu- 
pation, character of employment desired, number of dependents, if 
any, and such other Information as the chief of the said bureau 
may deem proper, which information shall be published in his 
reports; but he shall not In any case disclose the identity of any 
person in such reports 

Sec. 3. No fee or compensation shall be charged or received. No fee to be 
directly or Indirectly, from persons applying for employment oi ,charged ' 
help, except it shall be lawful for applicants to enclose sufficient 
postage for all replies. 

Sec. 4. The term "work," or " employment," shall mean any Definitions. 
legitimate trade, occupation, or service. 

Sec. 5. It is hereby made the duty of all county, city, town, and pities of of- 
township officials to cooperate with the said chief of the bureau, ficIals - 
and furnish him and all applicants, such information as may be 
required by said chief. 

Sec. 6. The said chief of the bureau of statistics shall, at least Bulletins, 
four times a year, or as often as he may deem advisable, publish , 
in pamphlet form, a bulletin to be printed in the same manner by 
the state printer as other reports of said office are printed, con- 
taining Information concerning opportunities and inquiries of per- 
sons seeking to employ labor; but in no case shall the name of any 
person, firm, or corporation be used. Said report shall also ln- 
clode such other information as the chief of the bureau may deem 
of value, and he may mall a copy of each issue to such persons, 
organizations, and officials as he may deem advisable. No single 
Issue of said bulletin shall exceed thirty-five hundred copies. 

8ec. 7. All persons, firms, and corporations, who have applied Notices from 
to such bureau for help, and to whom applicants for positions ar <» em P lo y el ' 8 - 
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referred, shall notify the chief whether applicants hare been ac- 
cepted or rejected, and shall answer such inquiries as may be made 
by the chief relative to* such applicants, And any official, person, 
firm, or corporation neglecting or refusing for ten days to comply 
with any of the provisions of this act, shall be liable to a penalty 
of one hundred ($100) dollars, to be collected by the order of the 
chief of said bureau of statistics, in an action wherein the State 
of Indiana shall be plaintiff. 
Approved March 8, 1909. 

Chapter 163. — Inspection of factories, etc. — Manufacture of food 

products. 

Sanitation. Section 1. Every building, room, basement, or cellar occupied 
or used as a bakery, confectionery, cannery! packing noose, 
slaughterhouse, dairy, creamery, cheese factory, restaurant, hotel, 
grocery, meat market or other place or apartment used for the 
preparation for sale, manufacture, packing, storage, sale or distribu- 
tion of any food, shall be properly lighted, drained, plumbed and 
ventilated and conducted with strict regard to the influence of 
such condition upon the health of the operatives, employees, 
clerks or other persons therein employed and the purity and 
wholesomeness of the food therein produced ; and for the purpose 
of this act the term " food " as used herein, shall include all 
articles used for food, drink, confectionery or condiment, whether 
simple, mixed or compound and all substances or ingredients used 
in the preparation thereof. 
•Floors, fur- Sec. 2. The floors, sidewalks, ceilings, furniture, receptacles, 
niture, etc., to Implements and machinery of every establishment or place where 
be clean. f^a j s manufactured, packed, stored, sold or distributed, and all 

cars, trucks and vehicles used in the transportation of food prod- 
ucts, shall at no time be kept in an unclean, unhealthful or unsani- 
tary condition, and for the purpose of this act, unclean, unhealthful 
or unsanitary conditions shall be deemed to exist if food in the 
process of manufacture, preparation, packing, storiug, sale, dis- 
tribution or transportation is not securely protected from flies, 
dust; dirt, and, as far as may be necessary, by all reasonable 
means from all other foreign or injurious contamination; and if 
the refuse, dirt and the waste products subject to decomposition 
and fermentation Incident to the manufacture, preparation, pack- 
ing, storing, selling, distributing and transporting of food, are not 
removed daily ; and if all trucks, trays, boxes, baskets, buckets 
and other receptacles, chutes, platforms, racks, tables, shelves 
and all knives, saws, cleavers and other utensils and machinery 
used in moving, handling, cutting, chopping, mixing, canning and 
all other processes are not thoroughly cleaned daily, and if the 
clothing of operatives, employees, clerks or other persons therein 
employed is unclean. 
Construction Sec. 3. The side walls and ceilings of every bakery, confection" 
of rooms, ery, creamery, cheese factory, hotel and restaurant kitchen, shall 

be well plastered, wainscoted or ceiled with metal or lumber and 
shall be oil painted or kept well limewashed, and all interior 
woodwork in every bakery, confectionery* creamery, cheese fac- 
tory, hotel and restaurant kitchen, shall be kept well oiled or 
painted with oil paints and be kept washed clean with soap aD(1 
water; and every building, room, basement or cellar occupied or 
used for the preparation, manufacture, packing, storage, sale or 
distribution of food, shall have an impermeable floor made oi 
cement or tile laid in cement, brick, wood or other suitable n°5" 
absorbent material which can be flushed and washed clean ^ im 
water. . 

Windows and Sec. 4. The doors, windows and other openings of every *JJ]j 
doors to be producing or distributing establishment during the fly season snai 
screened. be gtted with self-closing screen doors and wire window screens oi 

not coarser than 14-mesh wire gauze. 
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Sec. 6w Every building, room, basement or cellar occupied or Toilet rooms, 
used for the preparation, manufacture, packing, canning, sale or 
distribution of food, shall have convenient toilet or toilet rooms 
separate and apart from the room or rooms where the process of 
production, manufacture, packing, canning, selling or distributing 
is conducted. The floors of such toilet rooms shall be of cement, 
tile, wood, brick or other nonabsorbent material and shall be 
washed and scoured daily. Such toilet or toilets shall be furnished 
with separate ventilating flues or pipes, discharging into soil 
pipes, or on the outside of the building In which they are situated. 
Lavatories and wash rooms shall be adjacent to toilet rooms and 
shall be supplied with soap, running water and towels, and shall 
be maintained in a sanitary condition. Operatives, employees, 
clerks and all persons who handle the material from which food 
is prepared, or the finished product, before beginning work or after 
visiting toilet or toilets, shall wash their hands and arms thor- 
oughly in clean water. 

Sec. 6. Cuspidors for the use of operatives, employers, clerks or Cuspidors, 
other persons shall be provided whenever necessary, and each 
cuspidor shall be thoroughly emptied and washed out daily with 
disinfectant solution and five ounces of such a solution shall be 
left in each cuspidor while It is in use. No operative, employee, 
or other person shall expectorate on the floor or side walls of any 
building, room, basement or cellar where the production, manu- 
facture, packing, storing, preparation, or sale of any food is con- 
ducted. 

Sec 7. No person or persons shall be allowed to live or sleep in -Sleeping in 
any workroom of a bake shop, kitchen, dining room, confectionery, wor * room8 - 
creamery, cheese factory, or place where food is prepared for sale, 
served or sold; 

Sec 8. No employer shall require, permit or suffer any person an ^ infectious 
to work, nor shall any person work, in a building, room, basement, diseases, 
cellar or vehicle occupied or used for the production, preparation, 
manufacture, packing, storage, sale, distribution and transporta- 
tion of food, who is affected with any venereal disease, smallpox, 
diphtheria, scarlet fever, yellow fever, tuberculosis, or consrmpr 
tkra, bubonic plague, Asiatic cholera, leprosy, trachoma, typhoid 
fever, epidemic dysentery, measles, mumps, German measles, 
whooping cough, chicken pox or any other infectious or contagious 
disease. 

Sec. 9. It shall be the duty of the state board of health to en- Enforcement 
force this act, and for that purpose the state, county, city and 
town health officers shall be food inspectors subordinate to the 
state board of health. The state food and drug commissioner, 
the food inspectors of the state board of health, the state, county, 
city and town health officers shall have full power at all times to 
enter every building, room, basement, or cellar occupied or used 
or suspected of being occupied or used for the production for 
sale, manufacture for sale, storage, sale, distribution or trans- 
portation of food, and to inspect the premises and all utensils, 
fixtures, furniture and machinery used as aforesaid, aud if upon 
inspection any food producing or distributing establishment, con- 
veyance, employer, operative, employee, clerk, driver or other 
person is found to be violating any of the provisions of this act, 
or if the production, preparation, manufacture, packing, storing, 
sale, distribution or transportation of food Is being conducted in a 
wanner detrimental to the health of the employees and operatives 
or to the character or quality of the food therein being produced, 
manufactured, packed, stored, sold, distributed or conveyed, the 
officer or inspector making the examination or inspection shall 
furnish evidence of said violation to the prosecuting attorney of • 
the county or circuit wherein such ' violations occur, who shall 
prosecute all persons violating any of the provisions of this act, or 
said inspector shall report such conditions and violations to the 
state food and drug commissioner, who shall issue an order to the 
person or persons in authority at the aforesaid establishment to 
abate the condition or violation or to make such improvements as 
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may be necessary to abate them, within a period of five days or 
such reasonable time as may be required in which to abate them. 
Such order shall be in writing and the person receiving the order 
shall have the power of appeal from the order and instructions, 
and may within five days from the issuance of the order appear 
In person or by attorney before the state food and drug commis- 
sioner to give reason why such order or instructions should not be 
obeyed. 
Violations. hec. 10. Any i>erson who violates any of the provisions of this 
act or who refuses to comply with any lawful orders or require- 
ments of the state food and drug commissioner duly made in writ- 
ing as provided in section 9 of this act, shall be guilty of a misde- 
meanor and on conviction shall be punished for the first offense by 
a fine of not less than $10 nor more than $50; for the second 
offeuse by a fine of not less than $50 nor more than $100, and for 
the third and subsequent offense by a fine of $200 and imprison- 
ment in the county jail for not less than 30 nor more than 90 
days, and each day after the expiration of the time limit for abat- 
ing unsanitary conditions and completing Improvements to abate 
such conditions as ordered by the state food and drug commis- 
sioner, shall constitute a distinct and separate offense. 
Approved March 8, 1909. 

Chapter 178.— Safety appliance* on railroad*— Automatic M? 

ringers. 

Automatic de- Section 1. It shall be unlawful for an [any] railroad company 
vices required, operating within said State [of Iudiana] to use, or permit to be 
used, on their respective lines of railroad any locomotive which is 
not proi>erly equipped with an efficient automatic device for ring- 
ing the bell of such locomotive, and such device to at all times be 
kept in proper working order. 
Violations. Sec. 2. Any railroad company violating the provisions of this 
act shall be fined in the sum of not more than three hundred 
[dollars] ($300) nor less than one hundred dollars ($100) for 
each and every violation thereof. 
Approved March 8, 1909. 

IOWA. 

ACTS OF 1909. 

Chapteb 51. — Protection of employees on street railtcays — Inclosed 

platforms, 

bei'^aS 16810 Section *• ° n and after tne flr8t da y of October, 1909, every 
' ° * person, partnership or corporation ownlug or operating street 
railways In this State shall provide and maintain upon all motor 
cars, except trailers, used for the transportation of passengers, 
t not now by law required to carry an enclosed vestibule, a trans- 
parent shield extending the full width of each car and constructed 
in such manner as will afford protection to the motorman and 
passengers on the platform of such motor car from inclement 
weather. 
Violations. Sec 2. Failure to comply with the terms of this act shall be 
deemed a misdemeanor, and shall be punished by a fine of not 
less than twenty-five dollars ($25) and each day during which any 
ear shall be operated in violation of this act shall constitute a 
separate offense. 

Approved April 7, A. D. 1009. 

Chapter 52. — Safety appliances on street railways — Potcer ortfl't*. 

required brakes Section 1. Every person, partnership, company or corporation, 
owning or operating a street railway in this State shall equip 
every double-truck passenger car of thirty-seven (37) feet and 
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more in length over all, or weighing thirty-five thousand (35,000) 
pounds or more, purchased, built or rebuilt hereafter, with power 
brakes other than hand capable of bringing such car to as [a] 
stop within a reasonable distance together with equipment for 
sanding the rails of any street railway, which brake and sand 
equipment shall be controlled and operated by the motorman on 
said car. 

Sec. 2. Any violation of this section shall be punished by a fine Violations, 
of not less than fifty ($50) dollars nor more than one hundred 
($100) dollars for each day every such car is operated in. violation 
hereof. 

Approved April 13, A. D. 1909. 

Chapter 124. — Liability of railroad companies for injuries to em- 
ployees. 

Section 1. The law as it appears in section twenty hundred 
and seventy-one (2071) of the Supplement to the Code, 1907, 
[shall] be amended by adding after the period at the end of said 
section the following: 

In all actions hereafter brought against any such corporation Comparative 
to recover damages for the personal injury or death of any em- negligence. 
ployee under or by virtue of any of the provisions of this section, 
the fact that the employee may have been guilty of contributory 
negligence shall not bar a recovery, but the damages shall be 
diminished by the jury in proportion to the amount of negligence 
: attributable to such employee : Provided, That no such employee Defenses 
who may be injured or killed shall be held to have been guilty of harred. 
; contributory negligence in any case where the violation by such 
common carrier or corporation of any statute enacted for the 
safety of employees contributed to the injury or death of such 
employee; nor shall it be any defense to such action that the 
employee who was injured or killed assumed the risks of his em- 
ployment. 

Approved March 25, A. D. 1909. 

Chapter 126. — Safety appliances on railroads — Stvitching engines. 

Section 1. It shall be unlawful for any railway or terminal Lis h t s re- 
transfer company, or any corporation operating locomotives in ^ u,red ' 
switching or yard service, to operate, or permit the same to be 
operated, unless said locomotives are equipped with headlight on 
both front and rear of engine, when operated between sunset and 
sunrise, and all such engines shall be equipped with a footboard of Footboards, 
substantially uniform height, width and length, securely fastened 
and firmly braced to the pilot beam in front of engine, and a 
similar footboard on rear of tank or tender of engines, upon which 
employees may stand or ride when their duties require them so 
to do, and that a substantial grab rail or rod be securely fastened Grab rails, 
upon said pilot beam at each end and in the center, at a con- 
venient height for employees to reach and hold onto with their 
hands, said rod to extend across the full length of the said pilot 
beam, and also across the rear end beam of said tank or tender : 
Provided, That the provisions of this statute shall not apply to 
switching or yard service at stations or places where regular 
switch engines are not employed exclusively as switch engines, or 
during a period of not exceeding twelve (12) hours, when a switch 
engine is being cleaned or washed out, and also switching by work 
trains: And provided further, That where regular switch engines 
are disabled by accident, or in need of repairs, or there is au 
unusual or unexpected amount of work, switching, under such 
conditions, with ordinary engines, for a period of not to exceed 
forty-eight hours, shall not be considered a violation of this 
statute. 

Sec. 2. Any person, railway company, terminal transfer or other violations, 
corporation or company who violates any of the provisions of sec- 
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tlon one of this act shall be deemed guilty of a misdemeanor and 
upon conviction shall be punished by a fine of not less than fifty 
dollars ($50) or more than five hundred dollars ($600) for any 
such violation, and each day that every such engine Is operated 
shall constitute a separate and distinct violation of this act 
Approved April 2, A. D. 1909. 
• 

Chapter 144. — Bureau of labor statistics. 

Additional Sbction 1. The law as it appears in section twenty-four hundred 
factory inspect- seventy-seven (2477) of the Supplement to the Code, 1907 r is 
hereby amended by inserting after the word " month n and before 
the word "one" in the eighth line of said section the following: 
"And if, in the opinion of the executive council, it is deemed neces- 
sary, one additional factory Inspector may be employed at a salnry 
incidental ex- of one hundred dollars per month"; that the section be further 
expenses. amended by striking out of line twenty-one the words "fifteen 

hundred " and inserting in lieu thereof the words " two thousand ". 
Approved March 29, A. D. 1909. 

Chapter 145. — Employment of children — Age limit 

Section 1. Section twenty-four hundred seventy-seven-d 
(2477-d), Supplement to the Code, 1907 [chapter 103, sec. 4, Acts 
1906], Is hereby amended by adding thereto the following: 
Proof of age. Any officer whose duty it is to enforce the provisions of this 
act shall have authority to demand of employers, proof of age- of 
any child employed in their establishment ; such proof shall be an 
authenticated birth record, and if there Is no such record, then a 
baptismal record fully attested, that will establish the age of the 
child, and If there Is no such record, a school record that will 
establish the age of the child, attested by a superintendent, prin- 
cipal, or teacher; where no such proof is obtainable, a parents' 
affidavit, together with affidavits made by two disinterested per- 
. sons, who are in no way related to either the child or his em- 
ployers, establishing date of birth may be accepted, and if no soch 
proof is furnished, such child shall forthwith be dismissed from 
his employment. 

Approved March 25, A. D. 1909. 

Chapteb 146. — Employment of certified mine foremen, etc 

Employment Section 1. The law as it appears in section twenty-four hundred 
required, when, eighty-nine-a (2489-a) of the Supplement to the Code, 1907, [re- 
lating to the time for filling vacancies in the position of mine fore- 
man, pit boss, or hoisting engineer,] is amended by striking there- 
from the words " a reasonable time " as they appear in the eighth 
line of said section and inserting in lieu thereof the words "thirty 
days." 
Approved March 25, A. D. 1909. 

Chapter 204. — Wages preferred — In receiverships. 

Section 1. Section four thousand nineteen (4019) of the Code 
* * * when amended, shall read as follows, viz : 
What wages When the property of any company, corporation, firm or per- 
pref erred. wm sna ii be seized upon by any process of any court, or placed in 

the hands of a receiver, trustee or assignee, or their property shall 
be seized by the action of creditors, for the purpose of paying or 
securing the payment of the debts of such company, corporation, 
firm or person, the debts owing to employees for labor performed 
within the ninety days next preceding the seizure or transfer of 
such property, to an amount not exceeding one hundred dollars to 
each person, shall be a preferred debt and paid in full, or if there 
is not sufficient realized from such property to pay the same in 
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fall, then after the payment of costs, ratably out of the fund re- 
maining, but such preference shall be junior and inferior to me- 
chanics' Hens for labor in opening and developing coal mines. 

Sec. 2. Section four thousand twenty (4020) of the Code * * * 
when amended, shall read as follows, viz : 

Any employee desiring to enforce his claim for wages, at any Procedure, 
time after the seizure of the property under execution or writ of 
attachment or under any other authority, and before sale thereof 
is ordered, shall present to the officer levying on such property or 
to such receiver, trustee or assignee, or to the court having cus- 
tody of such property or from which such process issued, or the 
person charged with such property, a statement under oath, show- 
ing the amount due after allowing all just credits and set-offs, 
and the kind of work for which such wages are due, and when 
performed; and unless objection be made thereto as provided in 
the following section, such claim shall be allowed and paid to the 
person entitled thereto, after first paying all costs occasioned by 
the proceeding out of the proceeds of the sale of the property so 
seized or placed in the hands of a receiver, trustee, or assignee, 
or court, or the person charged with the same, subject, however, 
to the provisions of the preceding section. 

Sec. 3. Section four thousand twenty-one (4021) of the fJode 
* * * when amended shall read as follows, viz : 

Any person interested may contest any claim or part thereof Contesting 
by filing objections thereto, supported by affidavit, with sucli cIa,m * 
court, receiver, trustee or assignee, and its validity shall be de- 
termined In the same way the validity of other claims are which 
are sought to be enforced against such property, provided that 
where the claim is tiled with a person charged with the property 
other than, the officers above enumerated and a contest is made, 
that the cause shall be transferred to the district court, and there 
docketed and determined. 

Approved March 25, A. D. 1909. 

Chapter 219. — Assumption of risks. 

8ection 1. Section forty-nine hundred and ninety-nlne-a-three 
(4999-a-3) Supplement of the Code, 1907, [chapter 181, Acts of 
190?,] is hereby repealed and the following enacted in lieu thereof : 

In all cases where the property, works, machinery, or appli- Defective ap- 
ances of an employer are defective or* out of repair, and where P ,lance8 - 
it is the duty of the employer from the character of the place, 
work, machinery or appliances to furnish reasonably safe machin- 
ery, appliances or place to work, the employee shall not be deemed 
to have assumed the risk, by continuing in the prosecution of the Assumption 
work, growing out of any defect as aforesaid, of which the em- of rl8kl - 
ployee may have had knowledge when the employer had knowl- 
edge of such defect, except when in the usual and ordinary course 
of his employment it is the duty of such employee to make the 
repairs, or remedy the defects. Nor shall the employee under 
such conditions be deemed to have waived the negligence, if any, Waiver, 
unless the danger be imminent and to such extent that a reason- 
ably prudent person would not have continued in the prosecution 
of the work ; but this statute shall not be construed so as to in- 
clude such risks as are incident to the employment. And no con- Contracts, 
tract which restricts liability hereunder shall be legal or binding. 

Approved April 16, A. D. 1909. 

Chapteb 232. — Leave of absence for employees in public service. 

Section 1. Each officer and employee of the state institutions Leave ai- 
under the control of the board of control of state institutions ,owed - 
who shall have been in the service of said State not less than one 
year continuously, giving all his or her time to said service, shall 
be entitled to a vacation each year on full pay as follows : After Amounts. 
having served one year to seven days, and after having served 
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two years to ten days, and after having served three years to 
fourteen days: Provided* however. That the vacations authoriwd 
by this act shall not be taken by any person in any institution 
unless the executive officer thereof shall have given to that person 
a permit in writing to take such vacation, specifying in the permit 
the days on which the vacation may be taken. A copy of such 
permit shall be attached to the pay roll of the institution for 
the month during which the vacation was taken, and the pay roll 
shall show the number of days the person was absent under the 
permit. 
To be taken Sec. 2. It shall be the duty of the chief executive officer of etch 

when. institution to arrange for the vacations hereby authorised to be 

taken at such times as will interfere as little as possible with the 
work of the institution, and be just to the employees. 
Application Sec. 3. This act shall not apply to any officer or other employee 

of statute. wno j g uot required to render service for twelve months each year. 

Approved April 2, A. D. 1909. 

KANSAS. 

ACTS OF 1909. 

Chapteb 65. — Employment of ehddren. 

Age limit Section 1. No child under fourteen years of age shall be at any 

time employed, permitted or suffered to work in, or In connection 
with, any factory, workshop, not owned or operated by the parent 
or parents of the said child, theater or packing house, or opera ting 
elevators, or in or about any mine. It shall be unlawful for any 
person, firm or corporation to employ any child under fourteen 
years of age in any business or service whatever during the boors 
in which the public school is in session in the district in which 
said child resides. 
Night work. Sec. 2. It shall be unlawful for children under sixteen years of 
age, who are employed in the several vocations mentioned in this 
act, or in the distribution or transmission of merchandise or mes- 
Houra of la- sages, to be employed before seven o'clock a. m. or after six 
hor. o'clock p. m. f or more than eight hours in any one calendar day, 

Dangerous, or m°i" e than forty-eight hours in any one week. No person under 
etc.. occapa- sixteen years of age shall be employed at any occupation nor at 
tions. any place dangerous or Injurious to life, limb, health or morals. 

Certificates Sec. 3. All persons, Arms or corporations employing children In 
required. a ny of the vocations mentioned in this act under sixteen years of 

age shall be required to first obtain a certificate of the age of snch 
children, based upon the school census records, the same to be 
secured where possible from the school superintendent, principal 
or teacher of the school or other person authorised by the school 
board to have charge of the school census records in the district 
Form. or city wherein such children reside. Said certificate shall be 

issued without charge, and shall be substantially In the follow- 
ing form : 

[city], [county], KaiL, [date]. 

This certifies that [full name], according to the 

records of the school census and from all knowledge that I can 

obtain, was born [day], [month], [year], 

at , in county, state of — » 

and is now years and months of age. His 

(or her) height is [tall— short— medium]. 

weight [heavy— light— medium], complexion 

[fair or dark], hair [color], eyes — 

[color], and he resides at No. , -street. 

(Signature) • 

[official school position] \>f f — ' 



[name of school] school or district No. 

When said child's name and age does not appear on the school 
census enumeration of said city or district, then said firm, perseo 
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or corporation employing such child shall secure an affidavit from 
the parent or legal guardian of such child, which statement shall 
contain the facts and data as set forth In the above certificate, 
and shall be certified on oath before some officer authorized to 
administer oaths. Such certificate or affidavit shall be sufficient 
protection to the employer of any child as to the age of such 
child, except when such employer has actual knowledge of the 
falsity of such certificate, and all such certificates shall be kept 
constantly on file in a convenient place, and shall at all times be 
oi>en to inspection of the proper authorities, as provided in this act. 

Sec. 4. It shall be the duty of the state factory Inspector, state Enforcement, 
inspector of mines and their deputies to inspect the certificates 
hereinabove provided for, to examine children employed in fac- 
tories, workshops, theaters, elevators, packing houses and mines 
and the vocations mentioned in section 2 of this act as to their 
age, and to file complaints in any court of competent jurisdiction 
to enforce the provisions of this act, and it shall be the duty of 
the county attorney of the proper county to appear and prosecute 
all complaints so filed. 

Sec. 5. Any person, firm or corporation employing any person violations, 
or child In violation of any provision of this act, or permitting 
or conniving at such violation, shall be deemed guilty of a misde- 
meanor, and upon conviction thereof shall be fined in a sum not 
less than twenty-five dollars nor more than one hundred dollars, 
or by imprisonment in the county jail not less than thirty days 
nor more than ninety days. 

Sec. 6. Chapter 278, Laws of 1605, Is hereby repealed. Repeal. 

Approved February 9, 1909. 



Chafteb 119. — Accidents in factories, on railroads, etc. 

SEcnow 1. Wherever loss of life or serious personal injury shall Accidents to 
occur in or about any factory, workshop, work yard, mill or other be reported. 
industrial establishment, or on any building in course of construc- 
tion, or in the operation of any railroad, street car line, public 
works, or in or about any passenger or freight elevator or other 
place, works or yards, where machinery or motive power is used, 
by reason of defects or faults in machinery, appliances, tools, scaf- 
folding, ropes, cables or other appliances or materials used in con- 
struction or in the operation of said machinery or appliances, or 
motive power, so used, it shall' be the duty of the owner, agent, 
manager, superintendent, or foreman in charge thereof, within 
twenty-four hours shall [to] mail a notice to the state factory 
Inspector with a true and complete statement so far as known of 
the manner in which such accident occurred and the cause and 
casualties thereof: Provided, Such statement shall not be compe- 
tent evidence in any court in this State. If on receipt and exam- investiga- 
ination of such statement and in his judgment the circumstances tlons. 
shall warrant, it shall be the duty of the state factory inspector 
to immediately go or send a deputy to the scene of such accident 
and to make such investigation and recommendations and require 
such alterations of the machinery and appliances causing such 
accident as may be necessary to prevent a recurrence of said acci- 
dent and for the safety and protection of other persons there em- 
ployed. In case any person is killed in an accident as described 
in the foregoing and a coroner's inquest is held, the state factory 
inspector or his deputy may attend and participate in the inquest, 
upon the request of tie coroner and county attorney, and ascer- 
tain by the testimony before the coroner the cause of such acci- 
dent for the purpose of securing such information as may be neces- 
sary to prevent a repetition of such accident. 

Sec. 2. The state factory inspector shall incorporate in his an- Reports by 
nual report to the' governor a report of said accidents occurring, insP ectop - 
the cause and casualties of said accidents as ascertained, whether 
fatal or nonfatal, and a record of the recommendations made in 
sack cases. 
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Failure to Sec. 3. Any owner, agent, manager, superintendent or foreman 
report. Jn cmlr ge f properties as described in section 1 of this act, where 

accidents shall have occurred, who shall fail or refuse to send 
such notices and statements and otherwise comply with the pro- 
visions of this act shall* be guilty of a misdemeanor, and upon con- 
viction thereof shall be punished by a fine of not less than one 
hundred dollars nor more than five hundred dollars or by impris- 
onment in jail not less than thirty days nor more than ninety 
days, or by both such fine and imprisonment In the discretion of 
the court. 
Exemptions. Sec. 4. Provided, That this act shall not apply to the coal or 
salt mines of this State. 
Approved March 12, 1909. 

Chapter 174. — Mine regulation* — Sprinkling, etc., in dusty mines. 

Sprinkling re- Section 1. It shall be the duty of the mine boss or agent In 
quired. charge of any mine where coal dust or any other inflammable 

ingredients accumulate to cause the same to be properly sprinkled 
or saturated in either air courses, entries, rooms or crosscuts, 
or if impracticable to overcome such coal dust or other Inflam- 
mable ingredients by sprinkling, then the same shall be removed 
and shall not be deposited where it will again be distributed 
in the atmosphere by the ventilating currents, or removed from 
the mine, when in the judgment of the mine inspector it becomes 

Enforcement, necessary to do so. It shall be the duty of the mine inspector 
or deputy inspectors to enforce all possible preventive meas- 
ures necessary to maintain the safety of all persons employed in 
any mine against the gathering or accumulation of any com- 
bustible matter that is explosive in Its nature, and shall cause 
the operator, or whosoever is operating such mine as owners, 
lessee, agent, or in any capacity, to immediately remove any such 
accumulated matter. 

Violations. Sec. 2. Any owner or lessee who shall neglect or refuse to com- 
ply with the provisions of section 1 of this act shall be deemed 
guilty of a misdemeanor, and shall be fined In a sum of not less 
than ten dollars nor more than one hundred dollars for each vio- 
lation of the provisions of said section 1 of this act. 

Blasting. Sec. 3. It shall be the duty of the miner to remove the drill- 

ings from the mouth of the drill hole to a distance of not less 
than fifteen feet before the shots are fired, and no miner shall use 
coal drillings for tamping shots. 

Violations. Sec 4. Any miner who shall neglect or refuse to comply with 
the provisions of section 3 of this act shall be deemed guilty of 
a misdemeanor, and shall be fined in a sum of not less than one 
dollar uor more than ten dollars for each violation of said sec- 
tion 3. 
Approved February 26, 1909. 

Chapter 175. — Mine regulations — Blasting. 

Vie ot dyna- Section 1. It shall be unlawful for any person or persons en- 
mit0 - gaged in coal mining to use or cause to be used dynamite or 

other detonating explosives in the preparation of any blast or 
shot in any coal mine within the State of Kansas: Provided, 
hotcever, That dynamite or other detonating explosives may be 
used under such rules and regulations as may be agreed upon be- 
tween the employer and the employees, same to be approved by 
the state mine inspector. All rules, regulations and permits to 
use dynamite or other detonating explosives, as herein provided, 
shall be in writing. 
Entering Sec. 2. It shall be unlawful for any person or persons, firm, 
shits. 6 8 after c>or I>oration or company to direct any of its or their employees 
to go into any sinking shaft or development work in a coal mine, 
after shots have been discharged in which dynamite or other 
detonating explosives have been used, before having removed til 
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smoke, gases or other unsanitary conditions that may have been 
so created by the use of dynamite or other detonating explosives. 

Sec. 3. Any person or persons violating the provisions of sec- Violations, 
tion 1 of this act shall be deemed guilty of a misdemeanor, and 
upon conviction thereof shall be fined In any sum not exceeding 
twenty-five dollars. 

Sbc. 4. Any person, persons, firm, company or corporation violat- Same, 
ing the provisions of section 2 of this act shall be deemed guilty 
of a misdemeanor, and upon conviction thereof shall be fined in a 
sum not exceeding one hundred dollars. 

Approved February 26, 1909. 

Chapteb 176. — Mine regulations — Escape shafts. 

Section 1. In all cases where any coal mine heretofore in opera- Time for cona- 
tion in this State, with its principal or main shaft of a depth of P^ting shaft 
1,000 feet or more, and having no air or escapement shaft other 
than its main or principal shaft, the time in which to complete 
such air or escapement shaft as required by chapter 304, Laws of 
Kansas, 1905, page 473, [section 4172, Gen. Stat. 19011 is hereby 
extended two years from the date of passage of this act. 

Approved February 26, 1909 

Chapteb 188. — Safety appliances on railroads — Blocking frogs, etc. 

Section 1. In order to guard against accidental injury to the Progs, etc., to 
employees and others, every railroad company operating a railroad ** blocked, 
in the State of Kansas shall cause all its frogs, switches and guard 
rails on its track or tracks in this State to be filled, blocked and 
guarded in a practical manner. 

Sec. 2. Any such company violating section 1, in addition to its Violations, 
liability to any person injured or to his legal representative, shall 
be guilty of a misdemeanor, and upon conviction shall be fined not 
less than one hundred dollars nor more than two hundred dollars, 
and any neglect or failure to comply with the provisions of this 
act to fill, block or guard any frog, switch or guard rails, as re- 
quired In section 1 of this act, for a period of thirty days, shall 
constitute a separate offense. 

Approved March 12, 1900. 

Chapteb 195. — Protection of employees on street railways — In- 
closed platforms, etc. 

Section 1. It shall be unlawful for any street or interurban car When vestl- 
company, or other person, association or corporation, who own, f 111 ? 8 ™ U8t ** 
control or operate any street or interurban car system in whole ncosea * 
or in part within the State of Kansas, to run or operate Its cars 
in the regular service of carrying passengers during the months of 
November, December, January, February and March, without first 
providing an enclosed vestibule, which shall provide a sufficient 
shelter for the motorman or other employee used to operate the 
propelling power on said car. Said vestibule shall be heated in 
the same manner as the Interior of said car at all times. And it is 
further provided that a seat shall be furnished for the use of the 
motorman on said car or cars, and said motorman shall be per- 
mitted to use the same, under reasonable restrictions by said com- 
pany, when the use of the same will not interfere with the proper 
performance of his duty. 

Sec. 2. Every such street or interurban car company, or other Toilet faclll- 
person, association or corporation, who own, control or operate any tle8, 
street or interurban car system in whole or In part within the 
State of Kansas, shall provide and maintain proper toilet facilities 
on said Interurban cars or at convenient places along its right of 
way, for the use of its employees and passengers and to which such 
employees and passengers shall have access. 

20092— No. 86—10 9 
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Violations. Sec. 3. Eh 
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comply with 
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not less tba: 
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Tiolatlon of this act. 
Repeal. Sec. 4. Chapter 172, Laws of 1897, the same being sections 5650 

and 5DG0 of the General Statutes of 1901, are hereby repealed. 
Approved February 9, 1009. 

Chaptkb 224. — Inspection of barber shops and public bathroom*. 

inspection re- Section 1. In the interest of the public health, and to prevent 

quired. j ne gpr^^ c f contagious and infectious diseases, the state board 

of health is charged with the sanitary supervision of ail barber 

shops, barber schools, public bath houses and public bathrooms in 

the State. 

Board to Sec 2. The state board of health is hereby directed and em- 
make rules, etc. lowered to inspect or cause to be inspected the places mentioned 
in section 1 of this act, and to make such rules and regulations as 
are necessary to safeguard the public health and to prevent the 
spread of contagious or infectious diseases, which rules and regu- 
lations shall be published in the official state paper, and any per- 

Yiolatlont. 8on violl| tIng an y 8Ucn rules or regulations, when made and pub- 
lished hi the official state paper, shall be guilty of a misdemeanor, 
and upon conviction shall be fined a sum not to exceed fifty do Hurt 
or less than five dollars. 
Approved March 5, 1909. 

KENTUCKY. 

ACTS OF 190S. 

Chapter 59. — Mine regulations — Inspector* — Examination, etc., of 

foremen. 

Appointment. Section 1. The governor of this Commonwealth is hereby au- 
thorized and directed to appoint two additional assistant inspect- 
ors of mines, who shall hold the office for four years and until 

Q u a l i f i c a- (heir successors are appointed and qualified. Said assistants shall 
have a thorough knowledge of the different systems of working 
and ventilating coal mines and of the nature and properties of 
mine gases, especially explosive gases and dust, and shall have a 
thorough and practical knowledge of mining gained by at least 
five years experience at and in coal mines. Said assistant in- 
spectors, before entering upon the discharge of their official duties, 
shall be sworn to discharge those duties faithfully and impartially 
and to the best of their skill and ability, which oath shall be certi- 
fied by the officer administering it, and said certificate shall be 
filed with the secretary of state in his office, and each of aid 
assistants shall give bond in the sum of two thousand dollars, 
with surety to be approved by the governor, for the faithful dis- 
charge of his official duties. Each of said assistants shall give 
his entire time and attention to the duties of his office, which shall 
consist of aiding, under the direction of the chief Inspector of 
mines, in carrying out and enforcing the provisions of the law 
relating to the inspection of mines. He shall keep a record of 
all inspections made by him and shall make monthly reports of 
the same to the chief inspector and he shall at all times in all 
things pertaining to the duties of his office be subject to the orders 
of the chief Inspector. No assistant inspector shall be interested 
in operating any mine in this State and each shall be liable to 
dismissal for willful neglect of duty, for misconduct, or mal- 
feasance In office. Each assistant inspector shall receive an an- 
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nual salary of twelve hundred dollars, payable monthly, and shall 
likewise be allowed and paid his necessary traveling and other 
expenses incurred on account of and when engaged in the dis- 
charge of his official duties. 

But before any person or persons shall be appointed as such Examination 
assistant mine inspector he shall be required to pass a satisfactory required. 
examination before the board of examiners hereinafter named 
and shall be required to obtain from such board of examiners a 
certificate duly signed by the members thereof certifying to the 
governor that said applicant possesses all of the qualifications 
hereinbefore mentioned. 

Sec. 2. The chief inspector of mines and any two of his assist- Board, 
ants shall constitute a board of examiners for the examination 
of applicants for certificates of qualification to serve as fore- 
man in coal mines, said two assistants to be designated and 
called into service at any time by the said chief inspector; and 
said chief inspector may on any occasion call any two assistant 
inspectors be may choose to act upon said board for such pur- 
pose, and at any time when his duty as chief inspector of mines 
necessitates his absence from the examination of applicants, such 
applicants may be examined by any two assistant inspectors 
which the chief inspector may designate: Provided, He shall be 
careful to designate only such assistants as examiners in his 
absence as he shall know to be thoroughly equipped and quali- 
fied to act as such examiners. Said board shall meet at such 
times and places as the chief inspector of mines shall from time 
to time order, and for their services as examiners they shall 
receive no extra compensation, but only the salary and traveling 
expenses as now provided by law, that is, their services as ex- 
aminers shall be reckoned and in fact shall be considered and 
treated as part of the duties of their office. 

Sbc. 3. Six months after this act goes into effect, no owner, Mine foremen 
leasee, or operator of a coal mine in which as many as ten per- to have certlfl- 
sons are employed at one time shall employ as mine foreman any cates - 
person who has not been granted a certificate of qualification 
to the effect that he has been examined by the board of examiners 
provided for in the preceding section of this act and has been 
found fit and competent as herein required; and said board of 
examiners shall in no event grant any certificate to any person 
who does not satisfy said board that he is a person of good moral 
character and of his sobriety, and that he possesses a thorough 
knowledge of the different systems of working and ventilating 
coal mines and of the nature and properties of mine gases, dust 
and fire damp, and shall have a thorough and practical knowl- 
edge of mining gained by at least five years' experience in and 
at mines: Except and provided, That any person who for four 
years prior to the passage of this act has served as mine fore- 
man or assistant mine foreman in coal mines may upon applica- 
tion therefor and upon satisfactory evidence presented to said 
board of examiners as to his term of service and as to his char- 
acter for morality and sobriety, be granted a certificate of quali- 
fication without such examination, which certificate shall be 
known as a "service certificate" and shall be so designated on 
its face. Each applicant for examination shall, before he is ex- 
amined, pay a fee of two dollars and fifty cents to the auditor 
of public accounts, who shall issue his receipt therefor, which 
receipt the applicant shall present to the chief inspector of mines 
.or to such member of the board as may at any time be designated 
to receive the same, and each applicant for a " service certificate " 
shall likewise pay a fee of two dollars and fifty cents to the 
auditor of public accounts and shall likewise present the auditor's 
receipt before such certificate may be issued to him; and all fees 
so paid shall be turned into the treasury to the credit of the 
general-expenditure fund. The chief Inspector shall keep a record 
of all proceedings of the board, including the names and addresses 
of persons who apply for examination or for " service certificates," 
and of the certificates that have been granted ; and the board is 



Digits 



zed by G00gle 



582 



BULLETIN OP THE BUBEAU OF LABOB. 



Shot firers. 



Notice of 
shots. 



Firing shots. 



Timbers. 



Violations. 



hereby authorised to cancel any certificate upon satisfactory 
evidence that the person to whom it has been issued has been 
guilty of violating instructions to comply with the requirements 
of the mining laws, or who has proven inefficient. The certifi- 
cate to be granted to applicants who pass the examination herein 
provided for, shall in substance state that the applicant has been 
examined under the provisions of this act and has been found 
to possess the qualifications required by law. The chief inspector 
shall formulate the necessary blank certificates and cause same 
to be printed by the public printer in such quantities as may be 
needed from time to time. 

Sec. 4. In all coal mines in this State in which as many as ten 
persons are usually employed at one time, wherein explosive gases 
are known to generate or exist in dangerous quantities, or coal 
dust is known to accumulate or exist in dangerous quantities, the 
owner, lessee or operator shall, when so ordered by the chief in- 
spector of mines, or by an assistant inspector of mines, when ap- 
proved by the chief inspector, employ and keep a sufficient number 
of practical and experienced men, to be known and designated as 
" shot firers " whose exclusive duty it shall be to set off and dis- 
charge the shots in all blasting in the workings of the said mines, 
but no " shot firer " shall fire any shot which in his judgment, 
after due inspection, shall not be a workmanlike and practical 
shot 

Sec. 5. Said shot firers shall immediately after the completion 
of their work post a notice In a conspicuous place at -the mines in 
which shall be indicated the number of shots fired also the number 
of shots they did not fire, if any, specifying the number of the room 
and the designation of the entry, and give their reasons for not 
firing the same. The owner or operator of said mines shall provide 
reasonable and proper means for posting said notice. Said " shot 
firers " shall also keep a daily permanent record in a book, to be 
furnished them by said owner or operator, in which they shall 
enter the number of shots or blasts fired, the number of shots or 
blasts failing to explode, the number of "blown-out" shots, and 
the number of shots or blasts that in their judgment were not 
properly prepared and which they refused to fire, giving their 
reasons for the same. Said records shall be in the custody of 
the mine manager or superintendent and shall be available to 
inspection at all reasonable times by parties interested, and shall 
be open for inspection by the chief inspector of mines and the 
assistant inspectors. Said "shot firers" shall be treated and 
considered as employees and agents of said owner or operator. 

Sec. 6. Said " shot firers " shall not do any blasting or exploding 
of shots or firing whatever until each and every miner and em- 
ployee is out of the mine, except said " shot firers," mine super- 
intendent, mine manager, mine foreman, and the person or persons 
necessarily employed in charge of pumps and stables in said 
mines, and any person in said mine, whose duty it is to go ont 
of said mine before said firing, blasting and exploding takes place 
under the provisions of this act who willfully fails or refuses to 
go out of said mine as herein provided shall be fined in any sum 
not exceeding fifty dollars in the discretion of the court or jury. 

Sec. 7. Each owner, lessee or operator of every mine to which 
the mining laws of the State apply, shall provide and furnish to 
the miners employed in said mine a sufficient number of caps and 
props, said props to be sawed square at each end, to be used by 
said miners in securing the roof in their rooms, and at such other 
working places where by law or custom of those usually engaged 
in such employment it is the duty of said miners to keep the roof 
I>roi>i>ed, after the miner has selected and worked the same. 

Sec. 8. Except as herein otherwise provided, any willful neglect 
or failure or refusal of any owner, lessee, or operator of a coal 
mine, or of any person employed in such mine, to comply with the 
provisions of this act affecting such owner, lessee, operator, or 
person, or any attempt to obstruct or interfere with any person to 
tne discharge of the duties imposed upon such person, shall be 
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deemed a misdemeanor, punishable by a fine of not less than one 
hundred dollars and not more than two hundred dollars. 
Approved March 20, 1908. 

Chapter 63. — Mines — Investigation of gases, etc. 

Section 5. * * * As a contribution toward a better knowl- Scope of 
edge -of the requirements for the" safe working of the mines of the survey. 
State, the technological work of the [state geological, topograph- 
ical, and agricultural] survey shall include an Investigation of 
mines, gases and coal dusts and of such other matters as are ap- 
propriate, to such extent as the means of the survey may permit 

Approved March 25, 1908. 

Chapter 66. — Employment of children — Age limit — Inspection of 

factories. 

Section 1. No child under fourteen years of age shall be em- Age limit 
ployed, permitted or suffered to work in or in connection with any 
factory, workshop, mine, mercantile establishment, store, business 
office, telegraph office, restaurant hotel, apartment house or in the 
distribution or transmission of merchandise or messages. It shall 
be unlawful for any person, firm or corporation to employ any 
child under fourteen years of age in any business or service what- 
ever, during any part of the term during which the public schools 
of the district in which the child resides are in session. 

Sec. 2. No child between fourteen and sixteen years of age shall Certificates, 
be employed, permitted or suffered to work in any factory, work- 
shop, mine, or mercantile establishment, unless the person or cor- 
poration employing him procures and keeps on file and accessible 
to the truant officers of the town or city, and to the labor inspector, 
an employment certificate as hereinafter prescribed, and keep two 
complete lists of all such children employed therein, one on file and 
one conspicuously posted near the principal entrance of the build- 
ing In which such children are employed. On termination of the 
employment of a child so registered, and whose certificate is so 
filed, such certificate shall forthwith be surrendered by the em- 
ployer to the child or Its parent or guardian or custodian. The File, 
labor inspector may make demands on an employer in whose estab- 
lishment a child apparently under the age of sixteen years is 
employed or permitted or suffered to work, and whose employment 
certificate is not then filed as required by this act that such em- 
ployer shall either furnish him within ten days, evidence satis- 
factory to him that such child is in fact over sixteen years of 
age, or shall cease to employ, or permit or suffer such child to 
work therein. The labor inspector may require from such em- 
ployer the same evidence of age of such child as Is required on the 
issuance of an employment certificate, and the employer furnish- 
ing such evidence shall not be required to furnish any further 
evidence of the age of the child. In case such employer shall fail 
to produce and deliver to the Inspector within ten days after such 
demand such evidence of age herein required of him, and there- 
after continue to employ such child, or permit or suffer such child 
to work in such establishment, proof of the giving of such notice 
and of such failure to produce and file such evidence shall be 
prima facie evidence in any prosecution brought for violation of 
the provision that such child Is under sixteen years of age and is 
unlawfully employed. 

Sec. 3. An employment certificate shall only be approved by the Who may ap- 
superintendent of schools or by a person authorized by him in P rove - 
writing, or, where there is no superintendent of schools, by a 
person authorized by the school board: Provided, That no mem- 
ber of a school board or other person authorized as aforesaid shall 
have authority to approve such certificate for any child then in 
or about to enter his own employment or the employment of a firm 
or corporation of which he is a member, officer or employee. 
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Evidence. gic. 4. The persona authorized to issue employment certificates 

shall not Issue such certificates until he has received* examined, 
approved, and filed the following papers duly executed: (1) The 
school record of such child properly filled out and signed as pro- 
vided herein below. (2) A passport or duly attested transcript 
of the certificate of birth or baptism or other religious record, 
showing the date and place of birth of such child. A duly at- 
tested transcript of the birth certificate filed according to law 
with any officer charged with the duty of recording births, shall be 
sufficient evidence of the age of such child. (3) The affidavit of 
the parent, guardian or custodian of a child, which shall be re- 
quired, however, only in case such last-mentioned transcript of 
the certificate of birth be not produced and filed, showing the place 
and date of birth of such child; which affidavit must be taken 
before the onlcer issuing employment certificates, who is hereby 
authorized and required to administer such oaths, and who shall 
not demand or receive a fee therefor. Such employment certificate 
shall not be issued until such child has personally appeared before 
and been examined by the officer issuing the certificates, and 
until such officer shall, after making examination, file and sign in 
his office a statement that the child can read and legibly write 
simple sentences in the English language and that In his opinion 
the child is fourteen years of age or upward and has reached the 
normal development of a child of its age, and is in sound health 
and is physically able to perform the work which it intends to do. 
In doubtful cases such physical fitness shall be determined by a 
medical officer of the board or department of health, or by the 
county physician. Every employment certificate shall be signed 
in the presence of the child in whose name It is issued. 
Description Sj^c. 5. Such certificate shall state the date and place of birth of 
of child. the chiI(lt and describe the color of the hair and eyes, the height 

and weight and any distinguishing facial marks of such child, and 
that the papers required by the preceding section have been duly 
examined, approved and filed and that the child named in such 
certificate has appeared before the officer signing the certificate 
and has been examined. 

School record. Sfaj. 6. The school record above mentioned shall be signed by the 
principal or chief teacher of the school which such child has last 
attended and shall be furnished, on demand, to a child entitled 
thereto. It shall contain a statement certifying that the child 
has regularly attended the public schools or schools equivalent 
thereto or parochial schools for not less than one hundred days 
during the school year previous to his arriving at the age of four- 
teen years or during the year previous to applying for such school 
records, and is able to read and write simple sentences in the 
English language, and has received during such period instruction 
in reading, spelling, writing and geography and is familiar with 
the fundamental operations of arithmetic up to and including 
common fractions. Such school record shall also give the age and 
residence of the child, as shown oa the records of the school and 
the name of its parent, or guardian or custodian : Provided, That 
upon the filing with the person authorized to issue employment 
certificates of the affidavit of the applicant or of his or her parent, 
guardian or custodian, showing that diligent effort has been made 
to obtain the school record hereby required and that It can not be 
obtained, then the person authorized to issue the certificate ma* 
issue such a certificate without having received such school record, 
but it shall be his duty, in such case, to examine the applicant aa 
to his or her proficiency in each of the studies mentioned in this 
section; and in such case the employment certificate shall show 
that such examination wag had in lieu of the filing of the school 
record. 

Reports. g EC# 7. The j^] x^^ f education or the school board of a 

city, town or district, as the case may be, shall transmit between 
the first and tenth of each month, to the office of the labor in- 
spector, a list of the names of the children to whom certificates 
have been issued during the previous month. 
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Sec. 8. No person under the age of sixteen years shall be em- Hours of la- 
ployed or suffered or permitted to work at any gainful occupation bor of children, 
more than sixty hoars in any one week, not Laic] nor more than 
ten hours in any one day ; or before the hour of seven o'clock in 
the morning or after the hour of seven in the evening. Every Night work. 
employer shall post in a conspicuous place in every room where 
such minors are employed a printed notice, stating the hours 
required of them each day of the week, the hours of commencing 
and stopping work and the hours, when the time or times allowed 
for dinner or for other meals begin and end. The printed form 
of such notice shall be furnished by the state labor inspector, and 
the employment of any minor for longer time in any day so stated 
shall be deemed a violation of this section. 

Sec. 9. Whoever employs a child under sixteen years of age, Violations. 
and whoever having under his control a child under such age 
permits such child to be employed in violation of section one, two 
or eight of this act, shall, for such offense, be fined not more than 
fifty dollars, and whoever continues to employ any child in viola- 
tion of either of said sections of this act after being notified by 
a truant officer or a labor Inspector thereof, shall for every day 
thereafter that such employment continues, be fined not less than 
five nor more than twenty dollars. A failure to produce to a 
truant officer or labor inspector any employment certificate or list 
required by this act shall be prima facie evidence of the illegal 
employment of any person whose employment certificate is not 
produced, or whose name is not so listed. Any corporation or 
employer retaining employment certificates in violation of section 
two of this act shall be fined ten dollars. Every person author- 
ized to sign the certificate prescribed by section five of this act, 
who knowingly certifies to any materially false statement therein 
shall be fined not more than fifty dollars, nor less than ten dollars. 

Sec. 10. Truant officers may visit the factories, workshops, Enforce- 
mines, and mercantile establishments in their several towns and m ent. 
cities and ascertain whether any minors are employed therein 
contrary to the provisions of this act, and they shall report any 
cases of such illegal employment to the superintendent of schools 
and to the labor inspector. Labor inspectors and truant officers 
may require that the employment certificates and lists provided 
for in this act, of minors employed in such factories, workshops, 
mines or mercantile establishments, shall be produced for their 
inspection. Complaints for offenses under this act shall be 
brought by the labor inspectors. 

Sec. 11. No child under the age of sixteen years shall be em- Certain em- 
ployed at sewing belts, or to assist in sewing belts, in any capacity {JiKftS? 11 * 8 Pr °^ 
whatever, nor shall any child adjust any belt to any machinery ; 
they shall not oil or assist in oiling, wiping or cleaning machinery ; 
they shall not operate, or assist in operating circular or band saws, 
wood shapers, wood Joiners, planers, sandpaper or wood-polishing 
machinery, emery or polishing wheels used for polishing sheet 
metal, wood turning or boring machinery, stamping machines in 
sheet metal and tinware manufacturing, stamping machines in 
washer and nut factories, operating corrugating rolls, such as are 
used in roofing factories, nor shall they be employed in operating 
any steam boiler, steam machinery, or other steam generating 
apparatus, or as a pin boys in any bowling alley; they shall not 
operate or assist in operating dough brakes, or cracker machinery 
of any description, wire or iron straightening machinery, nor shall 
they operate or assist in operating rolling mill machinery, punches 
or shears, washing, or grinding or mixing mills, or calendar rolls 
in rubber manufacturing, nor shall they operate or assist in 
operating laundry machinery, nor shall such children be employed 
in any capacity in preparing any composition in which dangerous 
or poisonous acids are used, and they shall not be employed in 
any capacity in the manufacture of paints, colors or white lead, 
nor shall they be employed In any capacity whatever in operating 
or assisting to operate any passenger or freight elevator, nor shall 
they be employed in any capacity whatever in the manufacture 
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of goods for Immoral purposes, uor in anjr theater, concert hall, 
or place of amusement wherein intoxicating liquors are sold, nor 
shall females under sixteen years of age be employed in any 
capacity where such employment compels them to remain standing 
constantly. Nor shall any child under sixteen years of age be 
employed at any occupation dangerous or injurious to health or 
morals, or to lives or limbs, and as to these matters, the decision 
of the county physician or city health officer, as the case may be, 
shall be final. 
Guards for Sec. 12. It shall be the duty of the owner of any manufacturing 

dangerous ma- establishment, where any person under sixteen years of age Is 

cninery. employed, his agents, superintendents or other persons in charge 

of same, to furnish and supply, when practicable, or cause to be 
furnished and supplied to him, belt shifters or other safe mechan- 
ical contrivance for the purpose of throwing belts on or off 
pulleys; and, whenever practicable, machinery therein shall be 
provided with loose belts. All vats, pans, saws, planes, cogs, 
gearing, belting, set screws and machinery of every description 
therein, which is palpably dangerous, where practicable, shall 
be properly guarded; and no person shall remove or make inef- 
fective any safeguard around or attached to any planer, saw, 
belting, shafting or other machinery, or around any vat or pan, 
while the same is in use, unless for the purpose of immediately 
making repairs thereto, and all such safeguards shall be promptly 
replaced. No person under eighteen years of age shall be allowed 
to clean machinery while in motion. 
Wash rooms, Sec. 13. Suitable and proper wash rooms and water-closets shall 

ctc - be provided in each manufacturing establishment, where any 

person under sixteen years of age is employed, and such water- 
closets shall be properly screened and ventilated and be kept at 
all times in a clean condition; and if girls under sixteen years 
of age be employed In any such establishment, the water-closet 
shall have separate approaches and be kept separate and apart 
from those used by men. All closets shall be kept free from 
obscene writing and marking. A dressing room shall be provided 
for such girls when the nature of their work is such as to require 
any change of clothing. 
Seats for fe- Sec 14. Every person, firm, corporation, association, Individ oal 

male e m - or partnership employing girls under sixteen years of age in any 

pioyees. manufacturing, mechanical or mercantile industry, laundry, work- 

shop, renovating works, or printing offices in this Commonwealth, 
shall provide seats for the use of the girls so employed, and shall 
permit the use of such by them when not necessarily engaged In 
the active duties for which they are employed. 
Walls to be Sec. 15. The walls and ceilings of each room in every mano- 

li me washed, facturing establishment where any person under sixteen years of 

age is employed shall be Hmewashed or painted, when, In the 

opinion of the labor inspector, it shall be conducive to the health 

or cleanliness of the persons working therein. 

Enforce- Sec. 16. Grand Juries shall have inquisitorial powers to investl- 

ment - gate violations of this act; also shall county judges and circuit 

judges, and Judges of the circuit courts of the State shall specially 

charge the grand Jury at the beginning of each term of the court 

to Investigate violations of this act. 

Law to be Sec. 17. A copy of this act shall be conspicuously posted and 

posted. kept in each workroom of every manufacturing establishment, 

mill, mine or workshop or mercantile or printing establishment, 
theater, bowling alley, telegraph, telephone or public messenger 
company or laundry in this Commonwealth. 
Violations. Sec. 18. Any adult person who violates any of the provisions of 

this act or who suffers or permits any child to be employed in 
violation of Its provisions, shall be deemed guilty of a misde- 
meanor, and on conviction, unless otherwise herein expressly pro- 
vided, shall be punished by a fine of not more than fifty dollars 
and not less than twenty-five dollars for the first offense, and for 
each subsequent offense by imprisonment for not more than ninety 
days and not less than ten days, or by a fine of not less than fifty 
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dollars nor more than two hundred dollars, or by both fine and 
imprisonment. 

Sec. 20. This act shall operate and be construed as a repeal of Repeals, 
an act * * * [chapter 16, Acts of 1902], and as a repeal of 
an act * * * [chapter 52, Acts of 1906], and all other laws 
and parts of laws in conflict with the provisions of this act are 
hereby repealed. 

Approved March 18, 1908. 

LOUISIANA. 

ACTS OF 1908. 
Act No. 31. — Interest to be paid on employees* deposits. 

Section 1. All corporations, firms and individuals doing busi- Rate of inter- 
ness in this State requiring of its or their employees a cash deposit est re <i u i re <i- 
as a guarantee for the faithful performance of the duties Imposed 
upon such employees, shall pay to such employee in cash interest 
at the rate of not less than four per cent per annum on the cash 
sum so deposited. 

Approved June 20, 1908. 

Act No. 73. — Inspection of factories, etc. — Doors to open outwardly. 

Section 1. All the doors for ingress and egress to * * * fac- Doors to 
tories with more than twenty employees * * * shall be so°P en outward- 
swung as to open outwardly from the * * * workshops; but y ' 
such doors may be hung on double-jointed hinges, so as to open 
with equal ease outwardly or inwardly. 

Sec. 2. The provisions of this act shall apply to all buildings Allowance of 
and houses within its terms, erected after its passage, from the time, 
date it becomes in force. As to all such buildings and houses 
heretofore erected, said provisions shall be applied from and 
after the expiration of six months from the date when this act 
became operative. 

Sec. 3. * * * The owner of any * * * factory, failing to violations, 
comply with the provisions of this act or to have same complied 
with as relates * * * to such building or buildings owned by 
them, shall be guilty of a misdemeanor and upon conviction shall 
be fined not less than ten dollars nor more than one hundred 
dollars, and upon failure to pay such fine and costs shall be im- 
prisoned in the parish jail for a period not exceeding (90) ninety 
days. 

Sec. 4. Provided, That this act shall not apply to factories, Sliding doors, 
cotton seed oil mills and other like establishments where the doors 
for the purpose of protection against fire, are so arranged as to 
slide back and forth on rollers. 

Approved June 30, 1908. 

Act 155. — Bureau of labor and industrial statistics. 

Section 1. The governor, shall, by and with the advice and con- commission- 
sent of the senate, appoint some suitable person who shall beer, 
designated ** Commissioner of Labor and Industrial Statistics," 
with headquarters in such place as the governor shall designate, 
and who shall hold his office for a term of four (4) years. 

Sec. 2. The duties of such commissioner shall be to collect, Duties, 
assort, systematize and present in annual reports to the governor, 
and to be by him biennially transmitted to the legislature within 
ten days after the convening thereof every two years, statistical 
details, relating to all departments of labor in the State, especially 
in its relations to the commercial, Industrial, social, educational 
and sanitary condition of the laboring people; and to the per- 
manent prosperity of the productive industries of the State, and 
also inquire into the immediate causes of strikes, lockouts or other 
disturbances of the relations between employers and employees. 
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Power. Sec. 3. The commissioner shall hare power to take and presera 

evidence, examine witnesses under oath, and administer the same, 
and in the discharge of his duties, may enter any public institu- 
tion of the State, and at reasonable hours when open for business, 
any factory, mi)), workshops store or other places where labor may 

Deputies. be employed. He shall have power to appoint such deputies as 
lie may deem necessary and nil inspectors [inspections], authorised 
by law, of factories, mills, workshop, store or other places where 
labor is employed shall be made by said commissioner or his depn- 
ties. It shall be the duty of the commissioner and his deputies to 
enforce all laws regulating or dealing with the employment of 
labor of any kind, and to prosecute all persons, firms or corpora- 
tions violating the same. In the city of New Orleans, the mayor, 
with consent of the council shall appoint a factory inspector who 
may be either male or female. 

Skc 4. All state, parochial, municipal and town officers, are 
hereby directed to furnish to said commissioner, upon his request 
all statistical information in reference to labor and industries, 
which may be in their possession as such officers. 

Hindering Sec. 5. Any person who shall willfully impede or prevent the 
commissioner, commissioner or his deputies in the full or free performance of 
his or their duties, shall be deemed guilty of a misdemeanor and 
upon conviction of the same shall be fined not less than five (5) 
dollars nor more than twenty -five (25) dollars or be imprisoned 
not less than five (5) days nor more than twenty-five (25) days in 
the parish jail, or both at the discretion of the conrt 

Salary. Skc. 6. The commissioner shall receive a salary of fifteen hun- 

dred ($1500) dollars per annum, he shall employ a secretary at a 
salary of one thousand ($1000) dollars per annum and shall be 
allowed the sum of one thousand ($1000) dollars per annum for 
all necessary expenses attendant upon the duties of his office, all 
of which amounts shall be payable monthly out of the general 
fund, upon the warrant of the said commissioner. 

Exemption. Sec 9. Nothing in this act shall be construed as relating to 
sugar industries or sugar mills outside of any city or town in this 
State. 
Approved July 2, 1908. 



Act Xo. 178. — Examination, etc, of electricians. 

Board. Skctton 1. The governor shall within, thirty (30) days after the 

passage of this act, appoint in each city therein of more than fifty 
thousand (50,000) inhabitants, a board which shall be known as 
the Board of Electrical Examiners and Supervisors, consisting of 
five qualified electors for the purpose of examining into the quali- 
fications and capabilities of master electricians, as defined by sec- 
tion 5 of this act. 

The members of the boards so appointed shall be competent prac- 
tical electricians, and shall be selected as follows: One (1) from 
nomination made by the oldest established electrical contractors' 
association of each city, one (1) from nomination made by tlie 
commissioner of police and public buildings, one (1) from nomina- 
tion made by the fire marshal, and one (1) from nomination made 
by lucal " International Brotherhood Electrical Workers," inside 
wiremen, and these four shall select a fifth member from among 
the local established electrical engineers. A majority of said 
board shall constitute a quorum to transact the business thereof. 
Unless removed for cause, the term of office of the members of the 
first number so appointed shall be as follows: The nominee from 
the fire marshal one (1) year; nominee from the electrical con- 
tractors* association, two (2) years; the nominee of the commis- 
sioner of police and public buildings, one (1) year; nominee from 
the local I. B. E. \V., inside wiremen, two (2) years, the fifth 
member selected shall serve one year. Should any vacancy occur 
from any cause, during the term of any board as herein provided, 
the governor shall appoint some one from nominations made as 
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-Above provided to fill such vacancy, and this in such manner that 
the various boards shall continue to be constituted as herein pro- 
vided. The governor shall have full power to remove any member 
of the board for incompetency or Improper conduct upon satis- 
factory evidence being presented to him of such condition. 

Sec. 2. The members of said board shall respectively take and Oath. 
subscribe the oath required of state officers. They shall have the Organization. 
power to elect out of their number, a president, a secretary and a 
treasurer; to adopt such rules and by-laws for the transaction of 
the business of the board as they may deem expedient. 

Sec. 3. Each member of said board shall receive a compensation Compensa*. 
of five dollars ($5) per day for actual service in attending meetings tlon * 
of the board, which compensation shall be paid out of any moneys 
in the hands of the treasurer of said board: Provided, That the 
secretary of said board may receive such additional compensation 
as the board may deem just and reasonable and for which the by- 
laws of the said board may provide. In no event however shall 
the compensation of the members of the said boards or of their 
secretaries be paid out of the funds in the state treasury or become 
a charge against the State. 

Sec. 4. Said boards shall meet at least once each month in their Meetings. 
respective domiciles, and shall hold special meetings as frequently 
as the proper and efficient discharge of their business shall require, 
and each board shall adopt rules and regulations for the exam- 
ination of master electricians as herein defined and when so 
adopted, such rules and regulations shall have the same force and 
effect as if herein contained ; and the rules of said board shall also 
provide for the giving of timely notice of such meetings to all 
those who shall have made application for a license as herein 
provided and said board shall give in writing to the commissioner 
of police and public buildings a detailed statement of all licenses 
issued, renewed, or revoked at any meeting of said board. A 
majority of its members shall organize each of such boards and 
constitute a quorum for the transaction of its business. 

Sec 5. The term " master electrician " as used in this act shall Magter elec- 
be so defined as to include any and ail persons, firms and corpora- tricians. 
tk>ns engaged in the business of or holding themselves out to the 
public as engaged in the business of installing, erecting or repair- 
ing, or contracting to install, erect or repair electric wires or con- 
ductors to be used for the transmission of electric current for 
electric light, heat or power purposes, or mouldings, ducts, race- 
ways or conduits, together with fittings for same for the recep- 
tion or protection of such wires and conductors, or to electrically 
connect electric wires or conductors together, or to any electrical 
machinery apparatus device fittings or fixtures to be used for 
electric light, heat or power purposes. 

A license of " master electrician " issued or granted under and License, 
in accordance with the provisions of this act, shall entitle any 
such person, firm or corporation so licensed to engage in the 
business of installing, erecting and repairing, and of contracting 
to install, erect and repair any electric wires or conductors to be 
used for the transmission of electric current for electric light, 
heat or power purposes and any mouldings, ducts, raceways and 
conduits, together with fittings for same to be used for the recep- 
tion and protection of such wires and conductors together and to 
any apparatus, devices, fittings or fixtures to be used for electric 
light, heat or power purposes. 

Sec. 6. Before any person [,] firm or corporation shall here- Examination, 
after engage in the business of a master electrician as defined in 
section five (5) of this act, and before any person, firm or corpora- 
tion now so engaged in said business or any branch or class 
thereof, shall continue in said business of " master electrician," 
such person firm or corporation shall apply to said board for a 
license to practice as " master electrician," and the applicant, if 
a person, or if a corporation, one of the officers or a representative 
and agent thereof, to be designated by said corporations ; or if a 
firm, one of the members thereof shall present himself before the 
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Fee. 



Bond. 



, said board at a time and place fixed by the said board. If the 
board shall find upon due examination, that the applicant pre- 
senting himself Is of good moral character has a satisfactory 
knowledge of electricity and the natural laws appertaining to and 
governing the same and of the use and functions of electric wires, 
appliances and devices for electric light, heat and power pur- 
poses and Is possessed of skill and knowledge in all matters per- 
taining to the business of a "master electrician*' as defined in 
section five (5) of this act the said board, upon payment of the 
fee and upon giving the bond hereinafter provided for, shall 
issue to the said person, firm or corporation a license as " master 
electrician " to practice said business for a term of one (1) year, 
and shajl register such person, firm or corporation as duly licensed 
•' master electrician." 
Proviso. Provided, That no license shall be granted to any person under 

the age of twenty-one (21) years, nor shall any license be granted 
to any person who has not taken and subscribed an oath that he, 
or In case of a corporation, one of the principal officers or the 
representative and agent thereof and, in the case of a firm, one 
Experience. f the members thereof, has had at least three (3) years actual 
experience as a " master electrician " within the terms of this act 
or as an electrical workman, in such class or classes of electrical 
business or work as, in the opinion of the board shall have prop- 
erly fitted the applicant for a license as " master electrician." 

Provided further, That each applicant at the time of filing his, 
their or its application, shall pay to the secretary of said state 
board of electrical examiners, the sum of twenty-five dollars 
($26) : And provided moreover, That every person, firm or cor- 
poration before receiving a license shall make, execute and deliver 
a bond to the State of Louisiana In the full sum of twenty-five 
hundred dollars ($2,500) with sufficient surety or sureties to be 
approved and filed with the state board of electrical examiners 
the bond to save harmless the owner or real party in interest in 
the property for which any such material is furnished, or service 
performed, against loss or damage which shall arise by reason of 
the work done or material furnished being In violation of and 
below the standard of the current edition of the national electric 
code; but action can be maintained thereon In the name of such 
owner or real party in interest only, if commenced within one (1) 
year from and after the date of the installation of the materials 
furnished or performance of such work or service. 

When, however, the material furnished, or work done, or service 
performed, shall have been Inspected, and a written or printed 
certificate of approval issued by a legally authorized underwriters' 
lnsi>ector, then the said master electrician shall be considered as 
having fulfilled the requirements of this act, and his responsibility 
shall cease under the above bond for materials furnished and 
work or service performed. 

allow- Sec. 7. All persons, firms or corporations, that at the time of the 
enactment of this act, are engaged In the business which shall be 
hereafter known as the business of a " master electrician," as 
described in section five (5) of this act, shall within sixty days 
after the passage of this act comply with all the provisions of 
section six (6) of this act, or such persons, firms or corporations 
shall within sixty (60) days cease to do the work which shall be 
hereafter known as that of a " master electrician " as described 
in section five (5) otherwise he, they or it shall be guilty ot a 
misdemeanor and on conviction suffer the fines and penalties as 
set forth in section fourteen (14) of this act. 

of li- Sec. 8. Each and every license issued under the provisions of 
this act shall be signed by the president and secretary of the 
board and attested with its seal, and said license so signed and 
attested, for the period of one year, shall be evidence In any court 
In the State of the business for which the license is Issued. All 
licenses and renewals of same shall expire on the first day of 
January of each year. 
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Sec. 9. No person, firm or corporation granted a license nnder Work after 
the provisions of this act, shall continue in the business of install- license expires, 
ing or repairing electrical wires, conductors or apparatus for elec- 
tric light, heat or power purposes, after the expiration of the said 
license, unless the said license or extension of same shall have 
been renewed as hereinafter provided. 

Upon the payment of a fee of ten ($10) dollars any person, firm Renewal, 
or corporation granted a license under the provisions of this act 
(unless the said license shall have been revoked as hereinafter 
enacted), shall be granted a renewal of said license without exam- 
ination of the applicant, if application therefor is made either in 
person or in writing to the said board by the holder of such li- 
cense within the three months preceding the expiration of such 
license upon payment of a fee of ten dollars ($10) and the said re- 
newal of said license shall be made for a period of one (1) year, 
and shall be signed and attested as required for such original 
license and any such renewal of such license so signed and at- 
tested shall have the same weight as evidence in any court of 
this State as is hereinbefore accorded said original license. 

Provided, also, That further, one year renewals shall be granted Proviso, 
in like manner upon expiration of any renewal of license upon 
making application and paying a like fee within three months pre- 
ceding the expiration of such renewal, in the same manner as pro- 
vided for the first renewal. 

Sec. 10. After a full hearing of all parties In interest said board Revocation, 
shall have power to revoke for proper cause any license or renewal 
of same, granted by the said boaitf. 

Sec. 11. Each and every license and renewal of same shall be License in 
in force and effect only so long, as an approved bond, filed with the force when - 
said board in accordance with the provisions of section six (6) 
of this act shall remain in force and every such license or renewal 
of same shall become void by the termination of said bond regard- 
less of the regular date of expiration of the said certificate, license 
or renewal. 

Sec. 12. Any and all persons, firms or corporations granted a License to be 
license or renewal thereof, in accordance with the provisions of dl8Dlayed - 
this act shall display the same in a conspicuous place in the office 
or place of business of the person, firm or corporation to which It 
was issued. 

Sec. 13. Nothing In this act shall be so construed as to prevent Construction 
any person from doing or performing any of the kinds of work ofact 
enumerated in section five (5) of this act when such work is per- 
formed under the direction and supervision of a duly licensed 
master electrician, but no work, other than minor electric repairs 
for the maintenance of established plants, shall be performed ex- 
cepting under such direction and supervision of a duly licensed 
master electrician, and the said licensed master electrician shall 
be responsible for any and all work so done under his direction 
and supervision. This shall be construed as exempting lighting 
companies and electric railway companies and the department of 
police and public buildings of the city of New Orleans from the 
provisions of this act in so far as the maintenance and installa- 
tion of their equipment pole-line services and meters are con- 
cerned. 

Sec. 14. Any person, firm or corporation or any member of such Acting with- 
firm or corporation, who shall practice or engage, or continue in out 1Icen8e - 
the work of a master electrician as defined in section five (5) of 
this act without having complied with all the provisions of this 
act, and any person not licensed as a master electrician who shall 
do or perform any such work except under the direction of a mas- 
ter electrician, or who shall violate any of the provisions of this 
act, shall be guilty of a misdemeanor and upon conviction thereof, 
shall be sentenced to pay a fine of not less than twenty-five dollars 
($25), nor more than five hundred dollars ($500), or to an Impris- 
onment not exceeding ninety (80) days, or both, in the discretion 
of the court. 
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Licenses not Sec. 15. No license, or renewal of same, granted or issued under 
Misname. the proT j gk)ne of tm, actt 9haLn ^ aaslgnable, or transferable, and 
every such license and renewal of same shall specify the name of 
the person, firm or corporation to whom it is issued, and is tat 
case of a firm, the member of said firm, and in the case of a cor- 
poration, the principal officer or the designated representative of 
tbe said corporation through whom the application for the Slid 
license was made. 

Use of fees. 8ec. 16. All fees collected under the provisions of this act, shall 
be for the use of said board to defray its necessary expenses. 

Reports. Sfxx 17. It shall be the duty of the said board before the first 

Monday of January of each and every year, to make a report in 
writing to the governor of the State, containing a detailed state- 
ment of the nature of receipts and the manner of expenditure, 
and any balance of money remaining at the end of the year, after 
payment of expenses, including per diem of members of board 
aud other necessary expenses, incurred by them in tbe discharge 
of their duties, shall be deposited in the state treasury. 
Approved July 3, 190a 

Act No. 1S4. — Public printing to be done by a citizen of the State, 

Printing by Section 1. * * * Such contract or contracts [for pubtte 
citizen. printing] shall not be awarded to any but a citizen of this State; 

* * * 

Approved July 6, 1908. 

Act No. 228. — Company stores — Redemption of orders. 

Scrip to be Sectiow 1. Any person, firm or corporation Issuing cheeks. 
cash eemed ^P"" 00 olrt8 » tickets, tokens, or other device, redeemable either 
wholly or partially in goods or merchandise at their, or any other 
place of business, shall, on demand of any legal holder thereof, eo 
the next pay day of such person, firm or corporation issuing same 
succeeding the date of issuance of same be liable for the full face 
value thereof, in current money of the United States. 
Payable to Sfc. 2. Any such checks punch outs, tickets, tokens, or other de- 
bearer. v i C€N tabued by any person, firm or corporation, shall be considered 
and treated as payable to bearer, on demand, in current money of 
the United States, notwithstanding any contrary stipulation or 
provision which may be therein contained. 
Failure to re- Sfc. 3. In case of failure of any person, firm or corporation to 
deem. J>a y any j effa j holder of any such checks, punch outs, tiekets, tokens, 
or other device, issued by them, the full face value thereof. In ear- 
rent money of the United States, when so demanded, such holder 
may immediately bring suit thereon in any court of competent 
Jurisdiction, and, in addition to recovering the full face valne 
thereof, with legal interest from demand, may recover ten per 
cent of said amount as attorney's fees recoverable in the same 
suit. 
Approved July 8, 100S. 

Act No. 2o4.— Protection of employees on buildings. 

Safeguards Section 1. For the safety of persons in and about the construe- 
rfnin^ objects tion% repairing, alteration or removal of buildings, bridges, via- 
ducts aud other structures, all scaffolds, hoists, cranes, stays, 
ladders, supports or other mechanical contrivances erected or con- 
structed by any person firm or corporation in this State for ose in 
the erection, repairing, alteration, removing or painting of any 
house, building, bridge, viaduct, or other structure In cities of 
more than thirty thousand inhabitants, shall be erected and con- 
structed, placed and operated so as to give proper and adequate 
protection to the life and limb of any person or persons employed 
or engaged thereon, or passing under or by the same, and ia such 
manner as to prevent the falling of any material that may be osw 
or deposited thereon. 
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Sac, % In the construction or repairing, alteration or removal Safety r a 1 1 
of any structures, that scaffolding or staging, swung or suspended *£* scaff0ld8 » 
from any overhead support, more than twenty feet from the 
ground or floor shall have, where practicable, a safety rail prop- 
erly bolted, secured and braced and rising at least thirty-four (34) 
laches above the floor or main portion of such scaffolding or 
staging and extending along the entire length outside and ends 
thereof, and properly attached thereto and such scaffolding or 
staging shall be so fastened as to prevent the same from swaying 
from the building or structure. 

Sec & In any house, building or structure in process of erection Supports for 
er construction, where the distance between the inclosing walls Is Jobta. 
more than twenty-four feet in the dear, there shall be built? kept, 
and maintained proper intermediate supports for the joists, which 
supports shall be either brick walls or iron or steel columns, 
beams, trusses or girders of wood, or other material of sufficient 
strength, and the floor in all such houses, buildings or structures 
in process of erection or construction shall be designed, and con- 
structed in such a manner as to be capable of bearing in all their 
parts in addition to the weight of the floor construction, parti- 
tions and permanent fixtures and mechanisms that may be set 
opou the same, a lire load of twenty-fire (25) pounds for every 
square foot of surface in such floor, and it is hereby made the 
duty of every owner, builder, lessee, contractor or subcontractor 
of such house, building or construction or the superintendent or 
agent of either to see that all the provisions of this section are 
compiled with. 

Sec 4. It shall be the duty of every owner of every house, build- Loading ca- 
iag or structure (except buildings exclusively for residential pur- Q*dty- 
pose), now under construction or hereafter to be constructed, to 
affix and display conspicuously on each floor of such building 
daring construction, a placard stating the load per square foot of 
the floor surface, which may with safety be applied to that par- 
ticular floor during such construction, or if the strength of differ- 
ent parts of the floor varies, then there shall be such placards for 
each varying part of such floor. 

It shall be unlawful to load any such floors or any part thereof 
to a greater extent than the load indicated on such plaeard and all 
such placards shall be verified and approved by the eity engineer 
or inspector of buildings or other proper authority of the city 
charged with the enforcement of building laws. 

Sec 5. Whenever it shall come to the notice of the building inspection. 
inspector in any city in this State of more than thirty thousand 
inhabitants charged with the duty of enforcing the building laws, 
that the scaffolding, stays, hangers, blocks, pulleys, sling braces, 
ladders, irons, or ropes of any swinging or stationary scaffolding, 
platform or other similar device, used in the construction repair- 
ing alteration removing, cleaning or painting of buildings, bridges 
or viaducts within said cities are unsafe or liable to prove danger- 
ous to the life or limb of any person, such local authorities shall 
immediately cause an inspection to be made of such scaffolding, 
platform or device or the slings, hangers, blocks, pulleys, stays, 
braces, ladders, iron or other parts connected therewith, and if 
after an examination, such scaffolding, platform or other device 
or any parts thereof is found to be dangerous to the life and limb 
of any person, the said local authorities shall at once notify the 
person, responsible for the maintenance of such fact and warn 
him against the use, maintenance of [or] operation thereof and 
prohibit the use thereof and require the some to be altered and 
reconstructed, so as to avoid such danger. 

Such notice may be served personally upon the one responsible Notice. 
for its erection or by conspicuously affixing it to the scaffolding. 
Platform or other device, or the part thereof declared to be unsafe, 
after such notice has been served or affixed the person responsible 
therefor shall cease using and immediately remove such scaffold- 
ing, platform or other device or part thereof or alter or strengthen 
it in such manner as to render it safe* The oificer or such local 
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authority whose duty it is to examine or test any scaffolding, 
platform or similar device or part thereof required to be erected 
and maintained, by this section, shall have free access at all times 
during reasonable hours to any buildings or structures or prem- 
ises containing such scaffolding, platform or other similar device 
or parts thereof or where they may be in use. All swinging or 
stationary scaffolding, platform or other similar devices shall be 
so constructed as to bear four times the maximum weight required 
to be dependent thereon or placed thereon when in use and such 
swinging scaffolding, platform or other similar devices shall not 
be so loaded or crowded as to render them unsafe or dangerous, 
Secondary Sec. 6. Any person, firm, or corporation in this State, hiring, 

scaffold*, etc * employing or directing another to perform labor of any kind in 
erecting, repairing, altering or painting any water pipe, standpipe, 
smokestack, chimney, tower, steeple, pole, staff, dome, or cupalo 
[cupola], with the use of any scaffold, staging, swing hammock, 
support, temporary platform, or other similar contrivance, for such 
labor, shall keep and maintain at all times while such labor is 
being performed and such mechanical device in use or operation 
a safe and proper scaffold, stay, support, or other suitable device, 
not less than sixteen feet below such working scaffold, staging, 
swaying hammock, support or temporary platform when such 
work Is being performed at a height of thirty-two (32) feet or 
more, for the purpose of protecting the person or persons perform- 
ing such labor from falling in case of any accident to such 
working scaffold, staging, swaying hammock support or temporary 
platform. 
Protective Sec. 7. All contractors and owners when constructing buildings 

noora. where the plans and specifications require the floors to be arched 

between the beams thereof or where the floors or filling in between 
the floors are fireproof material or brickwork shall complete the 
flooring or filling in as the building progresses to not less than 
within three tiers or beams below and on which the ironwork Is 
being erected. If the plans and specifications of such building do 
not require the filling in between the beams of the floors with 
brick or fireproof material, said contractor or owner shall lay in 
the underflooring thereof or a safe temporary floor on each story as 
the building progresses to not less than within two stories of the 
floor below the one to which said building has been erected and 
where double floors are not to be used, such owners or contractors 
shall keep planks over the floor to two stories of the floor below 
the story where the work is being performed, and if the floor 
beams are not of iron or steel, the contractor for the iron or steel 
work In the course of construction or the owner of such building 
shall thoroughly plank over the entire tier of iron or steel beams 
on which the structural iron or steel work is being erected, ex- 
cept such spaces as may be reasonably required for the proper con- 
struction of such iron or steel work, and for the raising and lower- 
ing of material to be used in the construction of such building. 
Elevator Sec. 8. If elevating machines or hoisting apparatus are used 

shafts. within a building in the course of construction for the purpose of 

lifting material, the contractor or owner shall cause the shafts or 
openings In each floor to be inclosed or fenced in on all sides by 
substantial barrier or railing at least four feet in height : Provided, 
Any hoisting machine or engine used in such building construction 
shall, where practicable, be set up or placed on the ground and 
where It Is necessary to place such hoisting machines or engines 
on the same floor above the ground floor, such machines or engines 
must be properly and securely supported with a foundation capable 
of sustaining twice the weight of such machine or engine, and If 
the building in course of construction is five stories or more In 
height no material needed for such construction, shall be hoisted 
or lifted over any public street or alley, unless, such street or alley 
shall be barricaded from use by the public or so covered as to pre- 
vent injury to pedestrians. 
Signals. sec. 9. If elevating machines or hoisting apparatus, operated or 

controlled by other than hand power, be used in the construction, 
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alteration or removal of any building or other structures, a com- 
plete adequate system of communication by means of signals shall 
be provided and maintained by the owner, contractor or subcon- 
tractor during the use and operation of such elevating machines or 
hoisting apparatus in order that prompt and perfect communica- 
tion may be had at all times between the operator of the engine or 
motive power of such elevating machine and hoisting apparatus 
and the employees or persons engaged thereon or in using or op- 
erating the same, and the officers of any city charged with the en- 
forcement of the building law are hereby charged with the en- 
forcement of this provision of this act and in case of their failure 
so to do, the police authorities shall pursuant to the terms of this 
act enforce the provisions thereof. 

Sec. 10. Any contractor, subcontractor, foreman or other per- violations, 
son having charge of the erection, construction, repairing, altera- 
tion, removal or painting of any building, viaduct, bridge, or other 
construction within the provisions of this act violating any of the 
provisions hereof, upon conviction thereof shall be subject to a fine 
of not less than twenty-five dollars ($25) or more than five hun- 
dred dollars or imprisonment for not less than three months or 
more than two years or both fine and imprisonment in discretion of 
the court. 

Approved July 9, 1908. 

Act No. 271. — Public works — Citizens to be preferred in em- 
ployment. 

Section 1. Every contractor, superintendent or duly authorized Employment 
agent engaged in the construction of any state or public building or of citizens, 
public works for the State of Louisiana, In cities whose population 
exceeds ten thousand (10,000) shall employ only mechanics who 
are citizens of the State and who have paid their poll tax for the Poll tax to 
current or next preceding year prior to engaging in the work. ** P ald - 

Sec. 2. In the event mechanics, where such works or buildings Where citl- 
are being constructed, are not available, then such contractor, teua n are not 
superintendent or duly authorized agent, shall notify the mayor of avallaD,e ' 
the city wherein the work is being done, of such fact, and unless the 
mayor of said city shall forthwith supply such contractor, superin- 
tendent or duly authorized agent with the mechanics needed, said 
contractor, superintendent or duly authorized agent shall be au- 
thorized to employ mechanics who are not citizens of the State 
of Louisiana, to make up the deficiency : Provided, That nothing 
herein shall be construed to prevent the State of Louisiana or any 
parochial or municipal corporation from placing or letting any 
contract for the erection or construction of any public building or 
public work, in the open market, and soliciting bids from persons 
or corporations without the State of Louisiana. 

Sec. 3. Any contractor, superintendent or duly authorized agent violations, 
violating any of the provisions of this act, shall be liable, after 
conviction before a court of competent jurisdiction, to a fine of not 
more than one hundred dollars ($100) or imprisonment of not 
more than sixty (00) days, or both at the discretion of the court 

Approved July 9, 1908. 

Act No. 297. — Railway companies — Cars, etc., to be repaired 
within the State. 

Section 1. All railway or railroad corporations operating in Uoe of local 
the State of Louisiana, and having their repair shops within the shops. 
8tate, as a condition precedent to exercising the right of eminent 
domain under the laws of the State of Louisiana, the railway or 
railroad corporations so operating within the State of Louisiana, 
shall and are hereby required to repair, renovate or rebuild in 
the State of Louisiana any and all defective or broken cars, 
coaches, locomotives or other equipment, owned or leased by said 
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State, 



corporations in the State of Louisiana, when such rolling stock 
is within the State of Louisiana: Provided, Such railway shall 
have or be under obligations to have proper facilities in the 
State to do such work: And provided. This act shall not be 
so construed as to require any railway company to violate the 
safety appliance law of Congress: And provided further. That 
no railway company shall be required to haul such disabled equip- 
ment a greater distance for repairs at a point in Louisiana than 
would be necessary to reach repair shops in another State. 
Sending cars, Stic. 2. All railroad corporations operating In the State of 
outside Louisiana, aru } having their repair shops within the State, shall 
be prohibited from sending or removing any of their cars,, coaches, 
locomotives or other equipment out of the State of Louisiana to 
be rehired, renovated or rebuilt, when the same is in a defective 
or broken condition and within the State. 

Shc. 3. Any corporation, lessee, receiver, superintendent or 
agent; who shall violate any of the provisions of this act, shall 
after conviction by a court of competent jurisdiction, be liable 
to a fine of not less than fifty dollars, or more than two hundred 
dollars, or be imprisoned for not more than three months or both 
at the discretion of the court. 

Approved July 9, 1908. 

Act No. 301. — Inspection of factories, etc. — Employment of women 
and children. 



Violations. 



Age limit Section 1. From and after the passage of this act it shall be 

unlawful for any person* agent, firm* company, copartnership, 
or corporation to require or permit or suffer or employ any child 
under the age of 14 years to labor or work in any mill, factory, 
mine, peeking house, manufacturing establishment, workshop, 
laundry, millinery or dressmaking store or mercantile establish- 
ment in which more than five persons are employed, or in any 
theater, concert hall, or in or about any place of amusement 
where intoxicating liquors are made or sold* or in any howling 
alley, booth-lacking establishment, freight or passenger elevator, 
or in the transmission or distribution of messages* either tele 
graph or telephone, or any other messages* or merchandise, or la 
any other occupation not herein enumerated which may be deemed 
unhealthful or dangerous. The provisions of this section shall in 
no way be construed as applying to agricultural or domestic indus- 
tries. Any violation of this provision shall be punishable by a fine 
of not less than $25 or more than $50 or by imprisonment in the 
parish jail (parish prison 1a New Orleans) for not less than ten 
days or more than six months, or both, in the discretion of the 
court. 

Certificates. Skc 2. The state factory inspector or any factory inspector 
appointed by the mayor of the city of New Orleans with the con- 
sent of the council acting in conjunction with. the board of health 
and school board in the parish shall have full power to issue aa 
age certificate to minors over 14 years and under 1ft years of 
age seeking employment in any part of this State : Provided, *•«- 
ever, That no person authorized to issue an age certificate as 
hereafter provided shall have authority to approve such certificate 
for any child then in or about to enter his own establishment 
or the employment of a firm or corporation of which he is a 
member, officer or employee. 

Records. The person approving these age certificates- shall have authority 

to administer the oath provided therein, but no fee snail be 
charged therefor. Every person issuing or approving these age 
certificates shstll keep a record of the same, and shall forward 
to the office of the state factory inspector a duplicate of each 
certificate Issued or approved. All such age certificates shall be 
subject to review by the state or other factory inspector, and 
may by him or her be canceled If he or she finds that such cer- 
tificates have been obtained through fraud, misrepresentation or 
falsification of facts, and whoever shall obtain or assist in obtain- 
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in; such age certificates by fraud, misrepresentation or falsifica- 
tion of facts* is hereby declared to be guilty of a misdemeanor, 
and on conviction before a court of competent jurisdiction shall 
be fined not less than $10 or more than $50. In such cases the 
factory inspector shall give written notice to the employer, who 
shall at once cause the minor affected to be dismissed from employ- 
ment Printed forms of the age certificates hereinafter provided 
shall be furnished by the state factory inspector upon request 
made by persons authorized to issue them. An age certificate 
shall not be approved unless satisfactory evidence is furnished Evidence. 
by a certificate of birth or baptism of such child, the register 
of birth of such child with an officer of a city or town designated 
to keep a register of births, or by the records of the public or 
parochial school attended by such child, that such child is of the 
age stated in the certificate, or by a certified copy of their pass- 
port from the commissioner of immigration: Provided, That in 
cases where the above proof is not obtainable, the parent, guard- 
ian or custodian of the child shall make an oath before the state 
factory inspector, or any factory inspector, or before a juvenile 
or district court as to the age of such child, and the state factory 
inspector, or any factory inspector, or the court, may issue to 
such child an age certificate as sworn to. A duplicate of such 
age certificate shall be filled out and shall be forwarded to the 
office of the state factory inspector. The age certificate shall be 
printed and shall be filled out, signed and held or surrendered in Forms, 
the following forms: 

AGE CERTIFICATES. 



This certifies that I am (father, mother, guardian or custodian) 
of (name of minor) and that (he or she) was born at (name of 
town or city) in the (name of county if known) and (State or 

county of ) on the (date of birth and year of birth) and is 

now (number of years and months) old. 

(Signature of parent, guardian or custodian.) 

(City or town and date.) 

There personally appeared before me the above-named (name of 
person signing) and made oath that the foregoing certificate by 
(him or her) signed, is true to the best of (his or her) knowledge. 
I hereby approve the foregoing certificate of (name of child), 

height, (feet and inches,) weight , complexion (fair or 

dark), hair (color), having no sufficient reason to doubt that (he 
or she) is of the age therein certified. 

Owweb of certificate. This certificate belongs to (name of 
child and in whose behalf It is drawn), and is to be surrendered 
to (him or her) whenever (he or she) leaves the service of the 
corporation or employer holding the same, but if not claimed by 
said child within thirty days from such time, it shall be returned 
to the office of the state factory inspector for cancellation. 

(Signature of person authorized to approve and sign with offi- 
cial character of authority.) 

(Town or city and date.) 

Such certificate phall be Issued without charge. The provisions 
of this section shall not become operative until 60 days after the 
promulgation of this act. 

Sec. 3. It shall be the duty of the commissioner of labor and 
industrial statistics and his deputies, and such factory inspectors 
as willbe appointed In incorporated cities and towns by the mayor, 
with the consent of the council, and in parishes, by the police 
jury, and they are hereby authorized and empowered to visit and 
Inspect, at all reasonable times and as often as possible all places 
enumerated in section 1 of this act and to file complaint in any 
court of competent jurisdiction to enforce the provisions of this 
act, and It shall be the duty of the parish or district attorney to 
appear and prosecute all complaints so filed. 

Sec. 4. No child or person under the age of 18 years, and no 



Enforcement. 



woman shall be employed in any of the places and industries bor - 
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enumerated In section 1 of this act for a longer period than ten 
hours per day of [or] 60 hours per week- There shall be one hour 
allowed each day for dinner, but such dinner time shall not be 
included as part of the working hours of the day. In case two- 
thirds of the employees so desire, time for dinner may be reduced 
at their request to not less than 30 minutes : Provided, That this 
shall not apply to persons working In stores and mercantile estab- 
lishments on Saturday nights or 20 days before Christmas. Any 
violation of this provision shall be punishable by a fine of not leas 
than $25 or more than $50, or by Imprisonment in the parish jail 
(parish prison in New Orleans) for not less than ten days or 
more than six months, or both, in the discretion of the court 

No boy under the age of 16 years and no girl under the age of 
18 shall be employed at any work before the hour of 6 in the 
morning or after the hour of 7 at night : Provided, That this shall 
not apply to persons working in stores and mercantile establish- 
ments on Saturday nights or during 20 days before Christmas. 
Any violation of this provision shall be punishable by a fine of not 
less than $25 nor more than $100, or by imprisonment in the 
parish jail (parish prison In New Orleans) for not less than ten 
days nor more than six months, or both, in the discretion of the 
court. 
List of Sec. 6. Every person, firm or corporation, agent or manager of 

names. a corporation employing or permitting or suffering to work five or 

more children under the age of 18 years and over the age of 14 
In all places of business or establishments or occupations enu- 
merated in section 1 shall post and keep posted In a conspicuous 
place in every room In which such help is employed or permitted 
or suffered to work a list containing the names, age and place of 
residence of every person under the age of 18 years employed, per- 

raufredf * niitted or suffered to work in such room, and it shall be unlawfnl 
for any person, agent, firm, company, copartnership, corporation 
or manager of a corporation to require or permit or suffer or em- 
ploy in any mill, factory t mine or packing house, manufacturing 
establishment, workshop, store, laundry, millinery, dressmaking or 
mercantile establishment In which more than five persons are 
employed, or any theater, concert hall or in or about any place of 
amusement where intoxicating liquors are made or sold, or in 
any bowling alley or bootblacking establishment, or in any place 
where messages are transmitted or distributed, or in any other 
occupation not herein enumerated which may be deemed unhealth- 
ful or dangerous, any child over the age of 14 until an age cer- 
tificate, approved as hereinabove provided, has been produced and 
placed on file in any such establishment or place of employment 
as heretofore mentioned In this section: Provided, further, how- 
ever, That immediately upon the employment of any child in any 
of the places enumerated in this act the manager, superintendent, 
owner or agent shall notify in writing, the factory inspector of 
the employment of said child in the event proper age certificate 
is not filed, but such establishment or place of employment must 
procure from said child within five days from employment the 
age certificate provided for in this act. Any violation of this sec- 
tion shall be punishable by a fine of not less than $25 nor more 
than $50 or by Imprisonment in the parish jail (parish prison in 
New Orleans) for not less than ten days nor more than six months, 
or both in the discretion of the court 
False state- g EC . 7 # Any parent or guardian or person or persons having con- 

menta. tro j of Qr be j nff responsible for the care of any child or per?on 

under the age of 16 who shall sign or swear or in any manner 
make false statement as to the age of said child or person under 
the age of 16 for the purpose of obtaining employment for said 
child or young person shall be deemed guilty of an offense for each 
violation thereof an£ upon conviction for the same shall be pun- 
ished by a fine of not less than $10 nor more than $25 or by hn- 
prisonment in the parish jail (parish prison In New Orleans) ror 
not less than ten days nor more than thirty days, or both, in the 
discretion of the court. 
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Sec. 8. Any child working in or in connection with any of the Physician's 
aforesaid establishments or in the distribution or transmission certlflcate# 
of merchandise or messages who appears to the inspector to be 
under the legal age is required to procure from the city or parish 
physician a certificate as to the physical fitness of said child to 
perform the work or service he or she is required to do. 

Sec, 9. The presence of any child under 14 years of age in any Presence o f 
of the establishments enumerated in section 1, except during the cbl,d « 
dinner hour, shall constitute prima facie evidence of his or her 
employment therein. 

Sec. 10. Any owner, manager, supervisor or employee in any of Evading i n - 
the aforesaid occupations who shall hide or assist to escape r 8pectlon - 
give warning of the approach of the inspector to any child or 
young person or woman in said establishments shall be deemed 
guilty of a misdemeanor and shall be punished by a fine of not 
less than $5 nor more than $15 or by imprisonment in the parish 
Jail (parish prison in New Orleans) for not less than ten days 
nor more than thirty days, or both, in the discretion of the court 

Sec. 11. Any person, owner, agent, firm, manager, copartnership Reports b y 
or company in charge of any establishment at the time of inspec- employers, 
tion shall be required to furnish the inspector a true statement 
of the number of persons employed In such establishment and any 
person, owner, agent, superintendent, firm, manager, company or 
copartnership who shall fail or refuse to furnish such statement 
or willfully understate the number of persons employed shall be 
deemed guilty of a misdemeanor and upon conviction thereof shall 
be fined not less than $25 nor more than $100 for each offense or 
imprisonment for not less than ten nor more than thirty days in 
the parish jail (parish prison In New Orleans), or both, in the dis- 
cretion of the court. 

Sec. 12. Within one month after the occupancy of any factory, Time allow 
workshop or mill or store or other aforesaid occupation or estab- ance - 
Ii8hment where children, young persons or women are employed 
the occupant shall notify the Inspector in writing of such oc- 
cupancy. Failure to do this shall constitute a misdemeanor and 
shall be punishable by a fine of not less than $10 nor more than 
$25 or by imprisonment in the parish jail (parish prison in New 
Orleans) for not less than ten days nor more than thirty days, or 
both, in the discretion of the court 

Sec. 13. Every person who shall employ any female in any fac- Seats for fe- 
tory, mill, warehouse,- manufacturing establishment, workshop or maIe8, 
store or any other occupation or establishment hereinabove men- 
tioned shall provide suitable seats, chairs or benches for the use 
of the females so employed, which shall be so placed as to be 
accessible to said employees and shall permit the use of such seats, 
chairs or benches by them when they are not necessarily engaged 
in the active duties for which they are employed, and there shall 
be provided at least one chair to every three females. Failure to 
comply with this section shall be punishable by a fine of not less 
than $25 nor more than $50 or imprisonment in the parish jail 
(parish prison in New Orleans) for not less than ten days nor 
more than thirty days, or both, in the discretion of the court. 

Sec. 14. Every factory, mill, manufacturing establishment, work- Wash rooms, 
shop, warehouse, mercantile establishment or store and all other etc - 
occupations and establishments hereinabove mentioned in which 
five or more young persons or women are employed and every 
such institution in which two or more children, young persons or 
women are employed shall be supplied with proper wash and dress- 
ing rooms and kept in a cleanly state and free from effluvia arising 
from any drain, privy or other nuisance and shall be provided, 
within reasonable access, with a sufficient number of proper water- 
closets or privies for the reasonable use of the persons employed 
and at least one of such closets shall be provided for each twenty- 
five persons employed and wherever two or more persons and 
one or more female person [s] are employed as aforesaid a suffi- 
cient number of separate and distinct water-closets, earth closets 
or privies shall be provided for the use of each sex and plainly 
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00 designated, and no person shall be allowed to me any such 
closet or privy assigned to persons of the other sex, and said 
closets or privies shall not be locked during working hours. Fail- 
ure to comply with this section shall be punishable by a fine of 
not less than $25 nor more than $50 or imprisonment in the parish 
Jail (parish prison in New Orleans) for not less thau ten days 
nor more than thirty days, or both, in the discretion of the court 
Stairways. sec. 15. Stairways with substantial hand rails shall be provided 

in factories, mills and manufacturing establishments for the better 
lx>ors to open safety of persons employed in said establishments. The doors of 

outwardly. 8 , lcn establishments shall swing outwardly or slide, as ordered by 
the factory inspector and it shall be neither locked, bolted or 
fastened during working hours. Failure to comply with this sec- 
tion shall be punishable by a fine of not less than $25 nor more 
than $50 or imprisonment in the parish jail (parish prison in New 
Orleans) for not less than ten days nor more than thirty days, 
or both, in the discretion of the court. 

^Limewasblng, gEC 16 Every f act0 ry, mill or workshop in this State where 
women and children are employed shall be limewashed or painted 
when deemed necessary and ordered by the health authorities. 
Failure to comply with this section shall be punishable by a fine 
of not less than $25 nor more than $50 or imprisonment in the 
parish jail (parish prison in New Orleans) for not less than ten 
days nor more than thirty days or both, in the discretion of the 
court, 
cleaning Sec. 17. No minor or woman shall be required to clean any part 

chhiery? e ma of the Dli,J » gearing or machinery in any such establishment in 
this State while the same is in motion. Failure to comply with 
this section shall be punishable by a fine of not less than $25 
nor more than $50 or imprisonment In the parish jail (parish 
prison in New Orleans), for not less than ten days nor more than 
thirty days, or both, in the discretion of the court. 
Hatchways, g EC . is. The opening of all hatchways, elevators and wellholea 
• upon every floor of every manufacturing, mechanical or mercantile 

or public buildings where women or children are employed in this 
State shall be protected by good and sufficient trapdoors of self- 
closing hatches or safety catches or good strong guard rails at 
least three feet high. Failure to comply with this section shall 
be punishable by a fine of not less than $25 nor more than $50 
or imprisonment in the parish jail (parish prison in New Orleans), 
for not less than ten days nor more than thirty days or both, in 
the discretion of the court. 
Fans for dust skc 19. In all establishments In this State wherein children, 

nTa chined persons or women are employed where any process is car- 

ried on by which dust, or smoke or lint is generated the inspector 
shall have the power and authority to order that a fan, or fans, 
or some other dust, or smoke or lint removing or consuming con- 
trivance or contrivances be so placed as to prevent the inhalation 
of such dust or smoke or lint by the employees: Provided, That 
two mechanical engineers, one chosen by the inspector and the 
other by the owner or owners of the establishment, shall agree as 
to tlie necessity of such fan or fans or other dust or smoke or 
lint removing or consuming contrivance or contrivances. Upon the 
failure of said two mechanical engineers to agree, a third mechan- 
ical engineer shall be chosen to arbitrate. Failure to comply 
with this section shall be punishable by a fine of not less than $25 
nor more than $,"i0 or imprisonment in the parish jail (parish 
prison in New Orleans) for not less than ten days nor more than 
six months or both, In the discretion of the court. 
Accidents to Skc\ 20. All accidents in manufacturing, mechanical or other 

be reported. establishments or places within this State where children, young 
persons or women are employed which prevent the injured person 
or persons from returning to work within two weeks after the 
injury or which result in death shall be reported semiannually 
by the person in charge of such establishment or place to the 
inspector. Failure to do this shall be deemed a violation of this 
section and punishable by a fine of not less than $5 nor more than 



Digits 



zed by G00gle 



LABOB LAWS — LOUISIANA — ACTS OP 1908. 



601 



$10 or Imprisonment in the parish jail (parish prison In New 
Orleans) for not less than twenty-four hours nor more than ten 
days, or both, in the discretion of the court. 

Sec. 21. It shall be the duty of the city or town or parish em- Office for In- 
ploying an inspector or inspectors to provide a suitable office for spector. 
same and pay for all necessary expenses incurred in the discharge 
of the duties of said office. 

Sec 22. There shall be an annual report of inspections made Reports. 
and all work and expenses in connection with said office for- 
warded to the commissioner of labor and incorporated towns and 
cities to the mayor and council of the cities and towns employing 
said inspector or inspectors. 

Sec. 23. In the city of New Orleans, with the consent of the New Orleans. 
council, [the mayor) shall appoint a factory inspector, who may 
be either male or female, to see that the regulations of this act 
are observed and also to prosecute all persons who shall violate 
the same. Such inspector shall be paid a salary of not more than 
|750 per annum. 

Sec. 24. All fines collected through this act shall be paid over Use of fines. 
to the school fund in the parish where the fines are collected. 

Approved July 9, 1908. 

MAINE. 



ACTS OF 1909. 
Chapteb 13.— Private employment agencies. 

Skction 1. Section five of chapter eighty-four of the public 
laws of nineteen hundred and seven Is hereby amended * * * 
so that said section as amended, shall read as follows : 

Section 5. This act shall not apply to the employment of sea- Exemptions. 
men, nor shall the provisions of sections two and three hereof 
apply to teachers' agencies. 

Approved February 19, 1909. 

Chapteb Z3.-+ Liability of employers for injuries to employees — 

^Yaiver8. 

Section 1. No person shall, by a special contract with his Waivers pro- 
employees, exempt himself or another person from liability which hiblted. 
he may be under to them for Injuries suffered by them in his 
employment and resulting from the negligence of the employer 
or such other person, or of a person In his employ. 

Approved March 3, 1909. 

Chapter 70. — Employment of women and children — Hours of 

labor. 

[This is an amendment effecting the sole change in section 4S, Fifty - eight 
chapter 40, of the Revised Statutes, of reduciug the hours of hours *** week - 
labor per week for women and children from sixty to fifty-eight]. 

Chapteb 180. — Bureau of labor and industrial statistic* — Inspec- 
tion of factories and workshops. 



Section 1. The commissioner of the bureau of industrial and Schedule 
labor statistics shall, »s often as it may seem necessary, trausmit inquiry. 
by mail to the owner, operator or manager of every manufactur- 
ing establishment in the State a schedule embodying inquiries 
as to 

1. Name of person, partnership or corporation. 

2. Kind of goods manufactured or business done. 

3. Number of partners or stockholders. 

4. Capital invested. 
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Replies. 



5. Principal stock or raw material used, and total value 
thereof. 

6. Gross quantity and value of articles manufactured. 

7. Average number of persons employed, distinguishing as to 
sex, adults and children. 

8. Smallest number of persons employed, and in what month. 
0. Largest number of persons employed, and In what month. 

10. Total wages, not including salaries of managers, paid daring 
the year, distinguishing as to sex, adults and children. 

11. Proportion that the business of the year bore to the greatest 
capacity for production of the establishment. 

12. Number of weeks in operation during the year, partial time 
being reduced to full time. 

Sec. 2. The owner, operator or manager of every establishment 
which is engaged in manufacturing, who receives the foregoing 
schedule, shall answer the inquiries thereon for the time called 
for and return said schedule to said commissioner, with the 
answers therein certified as to their accuracy, on or before the 
first day of September following the receipt of said schedule. 
Abstracts of the information so collected, with proper and com- 
parative analysis thereof, shall be included in the report of the 
bureau. 

Sec. 3. Except by special permission, the names of persons, 
partnerships or corporations who supply the Information called 
for by the two preceding sections shall not be used in said 
reports, and the information obtained by circular or otherwise 
for the use of the bureau shall be confidential and not for the 
purpose of disclosing any person's affairs. 

Sec. 4. The said commissioner shall Investigate the causes of 
Industrial accidents, the effect of such accidents upon the injured 
and their dependent relatives and upon the general public, and 
publish statistics thereon, 
of Sec. 5. He shall collect, arrange, illustrate, publish and dis- 
tribute in this and other States, authentic information in regard 
to the resources and attractions of Maine, snowing the advantages 
the State has to offer to manufacturers, capitalists, summer resi- 
dents, tourists, farmers, and those seeking employment as farm 
laborers. 

He shnll collect reliable information concerning the deposits of 
all valuable and useful minerals in the State, collect samples, and 
specimens of the same and arrange them so that they will repre- 
sent an exhibit of the mineral and other valuable deposits of 
Maine. 

Approved April 1, 1909. 

Chapteb 194. — Fire escapes on factories, etc 

Section 1. Section thirty-eight of chapter twenty-eight of the 
Revised Statutes Is amended by striking out said section thirty- 
eight and by substituting In place thereof the following: 
in Section 38. * * * Every building in which any trade, 
manufacture or business is carried on, requiring the presence of 
workmen above the first story, * * * shall at all times be 
provided # with proper egresses or other means of escape from fire 
sufficient for the use of all persons * * * employed * * * 
therein. These egresses and means of escape shall be kept unob- 
structed, In good repair and ready for use, the sufficiency thereof 
to be determined as provided in the following section. 
Approved April 1, 1909. 

Chapter 20G. — Protection of workmen as members of the national 

guard. 

w iVh^emDtov Skction 11( »- An y person who. either by himself or with another, 

ment. willfully deprives a member of the national guard or naval reserve 

of his employment, or prevents his being employed by himself or 
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another, or obstructs or annoys said member of said national 
guard or naval reserve or bis employer in respect of bis trade, 
business, or employment, because said member of said national 
guard or naval reserve is such member, or dissuades any person 
from enlisting in the said national guard or naval reserve by 
threat of injury to him in case he shall so enlist, in respect of 
his employment, trade, or business, shall be deemed guilty of a 
misdemeanor and upon conviction thereof shall be punished by a 
line not exceeding five hundred dollars, or by imprisonment not 
exceeding six months, or by both such fine and imprisonment. 

Sec. 117. No association or corporation, constituted or organized Discrimtna- 
for the purpose of promoting the success of the trade, employment tlon * 
or business of the members thereof, shall by auy constitution, 
role, by-law, resolution, vote, or regulation, discriminate against 
any member of the national guard or naval reserve because of 
such membership, in respect of the eligibility of such member of 
the national guard or naval reserve to membership in such asso- 
ciation or corporation, or in respect to his rights to retain said 
last mentioned membership; and any person who aids in enforc- 
ing any such provisions against a member of the said national 
guard or naval reserve with intent to discriminate against him be- 
cause of such membership, shall be guilty of a misdemeanor and 
upon conviction thereof shall be punished by a fine not exceeding 
five hundred dollars, or by Imprisonment not exceeding six 
months, or by both such fine and imprisonment. 

Approved April 2, 1909. 

Chapteb 207. — Labor organizations — Collective insurance. 

Section 1. Any life insurance company doing business on the Special pre- 
industrial plan in this State may issue policies of life or endow- fJJwSS rateS ** 
ment insurance, with or without annuity, with special rates of 
premiums, less than the usual rates of premiums, for such poli- 
cies, to members of labor unions, lodges, beneficial societies or 
similar organizations, or employees of a single employer who, 
through their secretary or other officer or employer, may take out 
Insurance in an aggregate of not less than one hundred members 
and pay their premiums through such officer or employer. 

Approved April 2, 1909. 

Chapter 215. — Bureau of labor — Commissioner. 

Section 1. Section forty-two of chapter forty of the Revised 
Statutes is hereby amended * * * so that said section, as 
amended shall read as follows: 

Section 42. He may take and preserve evidence, examine wit- Powers of 
nesses under oath, and administer the same, and in the dis- commissioner, 
charge of his duty, he, or any authorized agent of the bureau, 
may enter any public institution of the State, and at reasonable 
hours, when open for business, any factory, workshop, mine or 
other place where labor may be employed. All state, county, 
city and town officers, are hereby directed to furnish to said com- 
missioner upon his request, all statistical information in reference 
to labor and labor industries, which shall be in their possession 
as such officers. 

Approved April 2, 1909. 

Chapter 228. — Preference of resident laborers on public works, etc. 

Section 1. The State, counties, cities and towns, and every Resident la- 
charltable or educational institution which is supported in whole {2 r p£eferre<i. t0 
or in part by aid granted by the State or by any municipality, 
shall in the awarding of contracts for constructing, altering, re- 
pairing, furnishing or equipping its buildings, or public works, 
give preference to workmen and to bidders for such contracts who 
are residents of this State, provided the bids submitted by such 
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resident bidders are equally favorable with bids submitted by 
contractors from without the State. * * * 
Approved April 2, 1909. 

Chapter 229. — State board of arbitration and conciliation. 

Board ere- Section 1. A state board of arbitration and conciliation is 
a e * hereby created, the duties of which shall be to endeavor tx> settle 

disputes, strikes and lockouts between employers and employees. 
*»TOi»L n0r t ° Sec * 2 * Wltnln thirty days after this act shall become a law, the 
^^ governor, with the advice and consent of the executive council, 

shall appoint three competent persons as members of such board, 
one of whom shall be an employer of labor or selected from some 
association representing employers of labor, one shall be an em- 
ployee or an employee selected from some bona flde trade or labor 
union and not an employer of labor, and the third shall be ap- 
pointed on the recommendation of the other two : Provided, That 
if the two appointed do not agree on the third man at the expira- 
tion of thirty days from their appointment, he shall be selected 
and appointed by the governor. One shall be designated to serve 
one year, one for two years and one for three years or until their 
successors are appointed and qualified; and thereafter appoint- 
ments shall be made for three years, and if at any time a vacancy 
occurs it shall be filled for the unexpired term. 
Compensa- Sec. 3. The members of the board shall receive a compensation 
tion, etc. of tliree dollars per diem for the time actually employed and shall 

receive traveling and all other necessary expenses. Each member 
before entering upon the performance of his duties shall be sworn 
to the faithful performance thereof. The board shall from time 
to time make such rules of procedure as it deems necessary and 
shall annually, on or before the first day of December, make a 
report to the governor and council, which shall be taeorportted 
in and printed with the- annual report of the bureau of industrial 
Meetings. aB( j i^bor statistics. The board shall hold a meeting on the third 
Wednesday of September in each year and shall organise by 
choosing a chairman and secretary, both of whom shall be members 
of the board : Provided, The first meeting shall be held as soon 
as convenient after all the members have been appointed. 
information Sec. 4. If it appears to the mayor of a city or the selectmen of 
to be furnished. a town that a strike is seriously threatened or actually occurs, he 
or they shall at once notify the state board, and such notification 
may also be given by the employer or employees actually concerned 
in the strike or lockout. If, when such strike is threatened or 
actually occurs, it appears that as many as ten employees are di- 
rectly concerned therein, the state board shall, as soon as maybe, 
communicate with such employer and employees and endeavor by 
Mediation. mediation to obtain an amicable settlement or endeavor to per- 
suade such employer and employees to submit the matter in con- 
Arbitration, troversy to a local board of conciliation and arbitration or to the 
state board. If the matter be submitted, the board to which it is 
submitted shall investigate such controversy and ascertain which 
party is mainly responsible or blameworthy for the existence of 
the same, and the board may make and publish a report finding 
such cause and assigning such responsibility or blame. The state 
board shall, ui>on request of the governor, investigate and report 
upon any controversy if in his opinion it threatens to affect the 
public welfare, 
investiga- Sec. 5. In any controversy where not less than ten employees 
on8, are directly concerned the board shall, upon application as here- 

inafter provided, and as soon as practicable visit the place where 
the controversy exists and make careful inquiry into its cause, 
and the board may, with the consent of the governor, conduct 
such inquiry beyond the limits of the State. The board shall hear 
all arsons interested who come before it, advise the respective 
parties what ought to be done or submitted to by either or both 
Decision. to adjust said controversy, and make a written decision thereof, 
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which shall at once be made public, shall be open to public inspec- 
tion, and shall be recorded by the secretary of the board; said 
decision shall for six months be binding on the parties who join 
in the application or until the expiration of sixty days after either 
party has given notice to the other in writing of his intention not 
to be bound thereby, such notice may be given to the employees 
by posting It in three conspicuous places in the shop, factory, 
yard, or other place where they work. 

Sec. 6. Said application may be signed by the employer or by a Applications, 
majority of the employees in the department of the business in 
which the controversy exists or by their duly authorized agent 
or by both parties, and, if signed by an agent claiming to repre- 
sent a majority of the employees, the board shall satisfy itself 
that he is duly authorized to do so. The application shall con- 
tain a statement of the matter in controversy and a promise to 
continue in business or at work without any strike or lockout until 
the decision of the board if made within three weeks after the 
date of filing the application. The secretary of the board shall 
forthwith after such filing cause public notice to be given of the 
time and place of the hearing on the application unless both par- , 
ties join in the application and present therewith the written re- 
quest that do public notice shall be given. If such request is made, 
notice shall be given to the parties in such a manner as the board 
shall order, and the board may give public notice notwithstanding 
such request. 

Sec. 7. The board may summon as witnesses any operative or any witnesses, 
person who keeps the record of wages earned in the department 
of business in which the controversy exists and may require the 
production of books which contain the record of wages paid. 
Summonses may be signed and oaths administered by any member 
of the board. Witnesses summoned by the board shall be allowed 
the same fees as are paid to witnesses in the supreme judicial 
court, these fees together with all necessary expenses of the board 
shall be paid by the state treasurer from the fund provided by 
this act on warrants drawn by the governor and council. 

Sec. 8. The parties to any controversy described in section five Local boards, 
may submit such controversy to a local board of arbitration and 
conciliation which may be either mutually agreed upon or may be 
composed of three persons, one of whom shall be designated by 
the employer, one by the employees or their duly authorized agent ; 
the third, who shall be chairman, by the other two; such board 
shall have all the powers exercised by the state board, and its 
decision shall have the same effect as those of the state board. 
The decision of said board shall be rendered within ten days after 
the close of any hearing held by it and shall at once be filed by 
the clerk of the municipality where the controversy arose, and a 
copy thereof shall be filed with the secretary of the state board 
by the clerk of the said municipality. Each of said arbitrators 
shall be entitled to receive three dollars for each day of actual 
service to be paid by the state treasurer on a warrant drawn by 
the governor and council from the funds provided by this act 

Approved April 2, 1909. 

Chapter 238. — Em&oyment of children — Bckool attendance. 

Section 1. Section fifty-one of chapter fifteen of the Revised 
Statutes as amended by chapter forty-eight of the public laws of 
nineteen hundred and five, is hereby amended * * * so that 
wid section when amended shall read as follows : 

Section 51. * * * Truant officers, when so directed in Enforcement 
writing by the superintendent of schools or the superintending of law. 
school committee of their respective towns, may visit the manu- 
facturing; mechanical, mercantile and other business establish- 
ments in their several cities and towns during the hours in which 
the public schools of such city or town are in session, and ascertain 
whether any minors under the age of fifteen years are employed 
therein, and shall report in writing any cases of such employment 
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to the superintendent of schools or the superintending school 
committee of their city or town, and if employed therein contrary 
to the provisions of chapter forty, shall also report In writing 
such illegal employment to the Inspector of factories, workshops, 
mines and quarries. The owner, superintendent, overseer or agent 
of all manufacturing, mechanical, mercantile or other business 
establishments, upon request, shall produce for the inspection of 
such truant officers, all certified copies of records of birth and 
baptism, passports and age and schooling certificates required to 
be kept on file in such establishments under chapter forty of the 
Revised Statutes. * * * 

Approved April 2, 1909. 

Chapteb 257.— Employment of children — Age limit 

Repeal. Section 1. Sections flfty-two, fifty-three and fifty-four of chapter 

forty of the Revised Statutes as amended by chapter forty-six 
of the public laws of nineteen hundred and seven are hereby 
repealed. 

Sec. 2. Chapter forty of the Revised Statutes is hereby amended 
by inserting as section fifty-two the following : 

Age limit Section 52. No child under fourteen years of age shall be em- 

ployed or allowed to work in or in connection with any manu- 
facturing or mechanical establishment It shall be unlawful for 
any person, firm or corporation to employ for wages or hire any 
child under fourteen years of age in any manufacturing, mechan- 
ical, mercantile or other business establishment, or in any tele- 
phone or telegraph office; or in the delivery and transmission of 
telephone or telegraph messages during the hours that the public 
schools of the town or city in which he resides are in session. 
Whoever, either for himself, or as superintendent, overseer or 
agent of another, employs or has in his employ any child in viola- 
tion of the provisions of this section, and every parent or guardian 
who allows any child to be so employed shall be punished by a fine 
not less than one dollar nor exceeding fifty dollars for each 
offense. 

Sec 3. Chapter forty of the Revised Statutes is hereby amended 
by inserting as section fifty-three the following : 

Certificate. Section 53. No child over fourteen years of age and under six- 
teen years of age shall be employed or allowed to work in any 
manufacturing or mechanical establishment until he, or some one 
in his behalf, shall have produced and presented to the owner, 
superintendent, overseer or agent of such establishment, a cer- 
tified copy of the town clerk's record of the birth of such child, 
or a certified copy of his baptismal record showing the date of ate 
birth ; or his passport showing the date of his birth ; or an age and 
schooling certificate duly Issued to him as hereinafter provided. 
No such child between his fourteenth and fifteenth birthdays shall 
be employed or allowed to work in any manufacturing, mechanical, 
mercantile or other business establishment, or in any telephone 
or telegraph office; or in the delivery and transmission of tele- 
phone or telegraph messages during the hours in which the public 
schools of the city or town in which he resides are in session, until 
he shall have produced and presented to the owner, superintendent, 
overseer or agent of such establishment an age and schooling cer- 
tificate duly issued to him as hereinafter provided. No such child 
between his fifteenth and sixteenth birthdays shall be employed or 
allowed to work in any manufacturing or mechanical establish- 
ment during the hours in which the public schools of the city or 
town in which he resides are in session, until he shall have pro- 
duced and presented to the owner, superintendent, overseer or 
agent of such establishment an age and schooling certificate duly 
issued to him as hereinafter provided. The employer shall keep 
on file such birth record, baptismal record, passport or age and 
schooling certificate in duplicate containing the name of such 
child, the name of his parents, guardian or custodian, and such 
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data as may be required by the inspector of factories, workshops, 
mines and quarries. Blank employment certificates, in form ap- 
proved by the attorney-general, shall be furnished by the in- 
spector of factories, workshops, mines and quarries. One of such F,l€fu 
certificates shall be delivered to such child and the other be im- 
mediately forwarded to the office of said inspector of factories, 
workshops, mines, and quarries, to be kept on file by him. When 
such child leaves such employment, the employer shall return to 
such child the copy of the town record, baptismal record, passport 
or age and schooling certificate furnished by him as aforesaid, 
and shall immediately notify said inspector that such child has 
left his employ. The inspector of factories, workshops, mines and Enforcement 
quarries, or any of his assistants, may demand of any employer 
or corporation the names of all children under sixteen years of 
age in his employ in the several cities and towns of the State, and 
may require that the birth record, baptismal record, passport or 
age and schooling certificate of such children shall be produced 
for his inspection, and the failure to produce the same shall be 
prima facie evidence that the employment of such child is illegal. 
Whoever, either for himself, or as superintendent, overseer or 
agent of another, employs or has in his employment any child in 
violation of the provisions of this section, and every parent or > 
guardian who allows any child to be so employed shall be pun- 
ished by a fine of not less than one nor more than fifty dollars 
for each offense. 

Sec. 4. Chapter forty of the Revised Statutes Is hereby amended 
by inserting as section fifty-four the following: 

Section 54. Age and schooling certificates shall be issued by ^o issue 
the superintendent of schools of the city or town in which the certIflcateB - 
child resides, or some person designated and authorized in writing 
by the school committee, but no person shall issue such certificate 
to any minor then in or about to enter his employment, or the em- 
ployment of a firm or corporation of which he is a member, stock- 
holder, officer or employee. The person who issues the certificate 
in accordance with the provisions of this section is hereby 
empowered to administer the oath provided for therein, but no 
fee shall be charged therefor. 

Sec. 5. Chapter forty of the Revised Statutes is hereby amended 
by inserting as section fifty-five the following: 

Section 55. An age and schooling certificate shall not be issued Evidence, 
until the child applying therefor, or some person in his behalf, shall 
famish satisfactory evidence of the age of the child, which 
evidence shall be a certified copy of the town clerk's record of the 
birth of sa id child, or a certified copy of his baptismal record, 
showing the date of his birth, or a passport showing the date of 
his birth, or other document satisfactory to the superintendent of 
schools or the person authorized to issue such age and schooling 
certificates; nor until such child has demonstrated his ability Educational 
to read at sight and write simple sentences in the English Ian- test s. 
guage, and perform simple arithmetical problems involving the 
fundamental processes of addition, subtraction, multiplication and 
division, such educational test to be prepared and furnished by 
the superintendent of schools or the school committee, of each 
city and town in the State; or has furnished a certificate to that 
effect signed by any teacher in any of the public schools of the 
city or town in which such child resides, or by the principal of 
any approved private school, or a certificate signed by the prin- 
cipal of any evening school in said city or town, to the effect that 
said child is a regular attendant of said evening school. 

8ec. 6. Chapter forty of the Revised Statutes is hereby amended 
by inserting as section fifty-six the following : 

Section 56. The form of the age and schooling certificate pro- Form of cer- 
vided for in section fifty-three of this act shall be prepared and tlflcate - 
furnished to the superintendent of schools or the school committee 
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of the cities and towns by the attorney-general, and shall be na- 
stantially as follows: 

AGE AND SCHOOLING CKBTIFICATE, EEVISE P STATUTES, O. 40^ SEC. 53. 

This certifies that I am the, [father, mother, guardian or cus- 
todian,] of, [name of child], and that he was born at. [name af 
city or town], in the state, or county, of on the day of 

in the year and that at, his or her, last birthday he was 
years old. 
tClty or town and date.) 

(Signature of parent, guardian or custodian.) 

Then personally appeared before me the above named, [name 
of person signing), and having produced for my inspection the 
[record passport) of said child, made oath that the foregoing 
certificate by [him or her], signed is true to the best of [his or 
her), knowledge and belief. Haying no sufficient reason to doubt 
that he is of the age therein certified, I hereby approve the fore- 
going certificate of [name of child] ; whose signature, written hi 
my presence, appears below ; whose height is feet and inches: 
complexion Is [fair or dark); hair is [color). I hereby certify 
that he has satisfactorily demonstrated, [his or her), ability to 
read at sight and to write legible simple sentences in the English 
language, and to employ the fundamental principles of arithmetic, 
according to the test supplied by the local superintendent of 
public schools; that he has presented us a certificate to that effect 
signed by the principal a teacher of some public school in said 
town* or that be has presented a certificate signed by the princi- 
pal of an evening school in said town to the effect that he, said 
child is a regular attendant in said evening school. 

This certificate belongs to, [name of child), and is to be surren- 
dered to, [him or her), whenever he leaves the service of the em- 
ployer holding the same, but if not claimed by said minor withia 
thirty days from the time when he leaves such employment, it 
shall be returned to the superintendent of schools, or to the person 
by whom it is issued. 

Signature of child. 

(Signature of person authorised to tease 
and approve, with official character or 
authority.) 
(City or town and date) 
Violations. Whoever, being authoriaed to sign the foregoing age and school- 

ing certificate, or whoever signing any certified copy of a town 
clerk's record of births, or certified copy of a child's baptismal 
record, shall knowingly certify to any false statement thereto, and 
any parent or guardian who presents, or who permits or altew§ 
any child under his control to present, to any employer, owner, • 
superintendent, overseer or agent as required under section fifty- 
three, any certified copy of birth or baptismal record, or passport 
or a^e and schooling certificate containing any false statements as 
to the date of birth or age of such cbijd, knowing them to be fals* 
shall be punished by a fine of not less than twenty-flve dollars nor 
more than fifty dollars for each offense. 
Now n u m • sec. 7. Sections fifty-seven, fifty-eight, fifty-nine, sixty, stxty-oB* 
and sixty-two of said chapter forty of the Revised Statutes are 
hereby renumbered respectively as sections fifty-eight fifty-nine, 
sixty, S'xty-one, sixty-two and sixty-three, so that said section 
fifty-seven shall hereafter be numbered section flfty-eijfbt: said 
section fifty-ei^ht shall hereafter be numbered section fifty-nine; 
said section fifty-nine shall hereafter be numberjed section aixty; 
section sixty shall hereafter be numbered section sixty-one; section 
sixty -one shall hereafter be numbered section sixty-two; and sec- 
tion sixty-two shall hereafter be numbered section sixty-three; ana 
said chapter forty i« further amended by inserting as section fifty- 
seven the following: 
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Section 57. Nothing In the nine preceding sections shall apply Exemptions, 
to any manufacturing establishment or business* the materials 
and products of whieh are perishable and require immediate tabor 
thereon, to prevent decay thereof or damage thereto: Provided, Proviso. 
however* The employment of children therein shall be under the 
supervision of said inspector who shall on complaint investigate 
the sanitary conditions, hours of labor and other conditions detri- 
mental to children, and if in his judgment he finds detrimental 
conditions to exist, he may in conjunction with the municipal 
officers of the town or city in which the complaint is made, pro- 
hibit the employment of children therein until such conditions 
are removed. 

Approved April 2, 1S0&. 

CBATTEa 258. — Liability of emaZoyer* for injuries to employees. 

Section 1. if personal injury is caused to an employee, who, injury caused 
at the time of the Injury,, is in the exercise of due care, by b ? — 
reason of: 

First, a defect In the condition of the ways; works or machinery Defects ; 
connected with or need in the business of the employer, which 
arose from, or had not been discovered or remedied in consequence 
of, the negligence of the employer or of a person in his service 
who had been entrusted by him with the duty of seeing that the 
ways, works or machinery were in proper condition ; or, 

Second, that the negligence of a person In the service of the Negligence of 
employer who was entrusted with and was exercising superfn-| 1 J I t I ! erlntcild " 
tendence and whose sole or principal duty was that of superin- 
tendence, or ha the absence of such superintendent, of a person 
acting as superintendent with the authority or consent of such 
employer. 

Third, the negligence of a person In the service of the employer Person in 
who was in charge 1 or control of a signal, sw itch, locomotive engine £ oal? °si«mai] 
or train upon a railroad ; etc. 

The employee or his legal representatives, shall subject to the status of em- 
prorfekws of the eight following sections, have the same right* pioyee. 
to compensation and of action against the employer as if he had 
not been an employee, nor in the service, nor engaged in the work, 
of the employer. 

A car which te In use by, or which Is in possession of. a rail- Definitions. 
mad corporation shall be considered as a part of the ways, works 
or machinery of the corporation which uses or has it hi posses- 
sion, within the meaning of clause one of this section, whether 
it is owned by such corporation or by some other company or 
person. One or more ears which are in motion, whether attached 
to an engine or not, shall constitute a train within the meaning of 
daase three of this section, and whoever, as a part of his duty for 
the time being, physically controls or directs the movements of a 
signal, switch, locomotive engine or train shall be deemed to be a 
person in charge or control of a signal, switch, locomotive engine 
or train within the meaning of said clause. 

Src. 2. If the injury described hi the preceding section results Action for 
in the death of the employee, and such death is not insta nta neons [ d ^J t ^ vy a n d 
or la preceded by conscious suffering, and if there is any i>ersoii 
who would have been entitled to bring an action under the pro- 
visions of the following section, the legal representatives of said 
employee may, in the action brought under the provisions of the 
preceding section, recover damages for the death in addition to 
those for the injury. 

Bbc. 3, If, as the result of the negligence of an employer bun- Action for 
*tf, or of a person for whose negligence an employer is liable death. 
under the provisions of section one, an employee is instantly killed, 
or dies without conscious suffering, his wMow or, if he leaves no 
widow, his next of kin, who, at the time of his death, were de- 
Pendent upon his wages for support, shall have a right of action 
«* damages against the employer. 
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Sec. 4. If, under the provisions of either of the two preceding 
sections, damages are awarded for the death, they shall be as- 
sessed with reference to the degree of culpability of the employer 
or of the person for whose negligence the employer is liable. 

The amount of damages which may be awarded in an action 
under the provisions of section one for a personal injury to an 
employee, in which no damages for his death are awarded under 
the provisions of section two, shall not exceed four thousand 
dollars. , 

The amount of damages which may be awarded in such action, 
if damages for his death are awarded under the provisions of sec- 
tion two, shall not exceed five thousand dollars for both the in- 
jury and the death, and slfall be apportioned by the jury between 
the legal representatives of the employee and the persons who 
would have been entitled, under the provisions of section three, 
to bring an action for his death if it had been instantaneous or 
without conscious suffering. 

The amount of damages which may be awarded in an action 
brought under the provisions of section three shall not be less 
than five hundred nor more than five thousand dollars. 

Sec. 5. No action for the recovery of damages for injury or, 
death under the provisions of sections one to four, inclusive shall 
be maintained unless notice of the time, place or cause of the 
injury is given to the employer within sixty days and the action 
is commenced within one year after the accident which causes the 
injury or death. Such notice shall be in writing, signed by the 
person injured, or by a person in his behalf; but if from physical 
or mental incapacity it is impossible for the person injured to 
give the notice within the time provided in this section, he may 
give it within ten days after such incapacity has been removed, and 
if he dies without having given the notice and without having been 
for ten days at any time after his injury of sufficient capacity to 
give it, his executor or administrator may give such notice within 
sixty days after his appointment. A notice given under the pro- 
visions of this section shall not be held invalid or insufficient 
solely by reason of an inaccuracy in stating the time, place or 
cause of the injury, if it is shown that there was no intention to 
mislead, and that the employer was not in fact misled thereby. 

If a notice given under this section is claimed by the employer 
to be insufficient for any reason he shall so notify in writing the 
person giving it within ten days, stating the insufficiency claimed 
to exist, and thereupon the person whose duty is to give the no- 
tice may, within thirty days, give a new notice with the same 
effect as if originally given. 

Sec. 6. If any employer enters into a contract, written or verbal, 
with an independent contractor to do part of such employer* 
work, or if such contractor enters into a contract with a subcon- 
tractor to do all or any part of the work comprised in such con- 
tractor's contract with the employer, such contract or subcontract 
shall not bar the liability of the employer for injuries to the em- 
ployees of such contractor or subcontractor, caused by any defect 
in the condition of the ways, works, machinery or plant, if they are 
the proj)erty of the employer or are furnished by him, and if such 
defect arose, or had not been discovered or remedied, through the 
negligence of the employer or of some person entrusted by him 
with the duty of seeing that they were in proper condition. 

Sec 7. An employee or his legal representatives shall not be 
entitled under the provisions of sections one to four, inclusive, to 
any right of action for damages against his employer if such 
employee knew of the defect or negligence which caused the In- 
jury, and failed within a reasonable time to give, or cause to be 
given, information thereof to the employer, or to some person 
superior to himself in the service of the employer who was en- 
trusted with general superintendence. 

Sec 8. The provisions of the seven preceding sections shall not 
apply to injuries caused to domestic servants or farm laborers by 



Digits 



zed by G00gle 



LABOR LAWS — MAINE — ACTS OP 1909. 611' 

fellow-employees, or to those engaged in cutting, hauling or driv- 
ing logs. 

See. 9. Nothing in this act shall be construed to abridge any Common-law 
common law rights or remedies which the employee may have ri shts. 
against his employer, but a judgment recovered under the pro- 
visions of this act, or a settlement of any action commenced or 
claim made for death or injury, under the provisions of this act, 
shall be a bar to any claim made or action begun to recover for 
the same injury or the same death, under the provisions of the 
common law or under the provisions of any other statute. 

Approved April 2, 1909. 

MARYLAND. 

ACTS OF 1908. 

Chapter 724. — Railroads — Crews for freight trains. 

(Page 71.) 

Section 1. Article 23 of the Code of Public General Laws of 
Maryland of 1904, is hereby amended by adding thereto certain 
sections to follow section 300 of said article, to be known as sec- 
tions 300k, 3001, 300m, 300n and 300p. 

Section 300k. It shall be unlawful for any railroad company Full crew re- 
doing business in the State of Maryland or any receiver of such quired. 
railroad company to run or operate over its road or any part of its 
road, or suffer or permit to be run or operated over its road or any 
part of its road, any freight train consisting of thirty or more 
freight or other cars, exclusive of caboose and locomotive, with 
less than a full train crew, consisting of six persons, to wit : One 
engineer, one fireman, one conductor, one flagman and two brake- 
men. 

Sec. 3001. Any such railroad company or any such receiver violations- 
violating any of the provisions of sections [sic] 300k of this act 
shall be liable to a penalty of five hundred dollars for each and 
every such violation, to be recovered in a civil suit or suits to be 
brought by the attorney-general of the State of Maryland in 
the name of this State ; and it shall be the duty of such attorney- 
general without further authorization to bring such suit or suits 
upon duly verified information being presented to or lodged with 
him of such violation having occurred, and the affidavits of at 
least two citizens of the State of Maryland that such violation has 
occurred shall be taken and deemed to be duly verified information 
for the purposes of this act 

Sec. 300m. It shall be the duty of the attorney-general of the Enforcements 
State of Maryland to enforce the provisions of sections 300k and 
3001 of this act, and all powers granted to the said attorney- 
general for the enforcement of any other act or acts are hereby 
granted to him for the purpose of the enforcement of said pro- 
visions of this act. 

Sec. 300n. Any employee of such railroad company or of any Assumption* 
such receiver who may be killed or injured by any train which of risks. 
was run or operated contrary t6 the provisions of section 300k 
of this act, or who may be k(l)Ued or injured as a result of any 
act of any person employed contrary to the provisions of section 
300k of this act shall not be deemed thereby to have assumed the 
risk thereby occasioned, although continuing in the employment 
of sqch railroad company or of such receiver, after the unlawful 
running or operating of such train or the unlawful employment of 
such person has been brought to his knowledge ; nor shall any such negligence T 
employee be held to have contributed to his death or injury in any 
case where such railroad company or such receiver shall have 
violated any of the provisions of section 300k of this act when 
such violation contributed to the deaths [sic] or injury of such 
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employee, and all question* af negligence, or either or both, [Ae\ 
nri8iug in cases brought under or by virtue of said section of this 
act shall be for the jury. 
Construction, gee. 300p. The invalidity of any portion of this act shall not 
affect the validity of any portion thereof which can be given effect 
without such invalid part 
Approved April 8, 1908. 

Chaptei 85. — Employment of labor on public vwrk* — Baltimore. 

(Page C13.) 

Eight hours Section 1. The act of 1808, chapter 468, of the Code of Public 
a day s work, ^ocal La W8f relating to the hours of labor of mechanics and 
laborers upon city work, is hereby repealed and reenacted to read 
as follows: 
Rates of Section 2. Eight hours shall constitute a day's work for all 
wages. laborers, workmen or mechanics, who may be employed by or 

on behalf of the mayor and city council of Baltimore, except in 
cases of extraordinary emergency, which may arise in time of 
war or in cases where it may be necessary to work more than 
eight hours per calendar day, for the protection of property or 
human life : Provided, That in all such cases the laborer, workman 
or mechanic so employed and wording to exceed eight hoars per 
calendar day shall be paid on the basis of eight hours constituting 
a day's work : Provided further, That not leas than the current 
rate of per diem wages in the locality where the work is per- 
formed shall be paid to laborers, workmen and mechanics so em- 
ployed by or on behalf of the mayor and city council of Baltimore; 
and laborers, workmen or mechanics employed by contractors or 
subcontractors in the execution of any contract or contracts within 
the city of Baltimore on any public work, shall be deemed to be 
employed by or on behalf of the mayor and city council of 
Baltimore. 
Basis of con- Sec. 3, All contracts hereafter made by or on "behalf of the 
tracts. mayor and city council of Baltimore with any person or persons 

or corporation, for the performance of any work with the city of 
Baltimore, shall be deemed and considered as made upon the basis 
of eight hours constituting a day's work, and it shall be unlawful 
for auy such person or persons, or corporation to require or per- 
mit any laborer, workman or mechanic to work more than eight 
hours per calendar day in doing such work, except in the cases and 
uixm the conditions provided in section 2 of this act 
Violations. Sec. 4. Any officer of the mayor and city council of Baltimore, 
or any person acting under or for such officer, or any contractor 
or subcontractor or other person acting for them, violating any 
of the provisions of this act, shall for each and every offense be 
fined not less than ten dollars nor more than fifty dollars • * • 
to be collected as other fines are collected by law. 
Exemptions. Sec. 5. The provisions of this act shall not apply to the em- 
ployees of the fire department, Bay View Asylum or the Baltimore 
City JaiL 
Approved March 12, 1903. 

MASSACHUSETTS. 

ACTS OF 1908. 

Chapteb 273. — Sunday labor. 

Occupations Section 1. Section three of chapter ninety-eight of the Revised 

permitted. Laws, as amended by chapter four hundred and fourteen of the 

acts of the year nineteen hundred and two, and by chapter one 

hundred and twenty-six of the acts of the year nineteen hundred 

and eight, is hereby further amended * * * 

Approved March 25, 1908. 
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[Chapter 128 permits the digging of clams and the icing and 
dressing of fish on Sunday, and chapter 273 permits the perform- 
ance on Sunday of unpaid work on yachts and pleasure boats.] 

Chapter 325. — Inspection of factories, etc. — Pure water for 
humidifying. 

Section 1. The water used for humidifying purposes by any Water to be 
person, firm ox corporation operating a factory or workshop, pure - 
shall be of such a degree of purity as not to give rise to any 
impure or foul odors, and shall be so used as not to be injurious 
to the health of persons employed in such factories or workshops. 

Sec. 2. Any person, firm or corporation violating any provision violations. 
of this act shall, upon conviction thereof, be punished by a fine 
of not less than ten nor more than one thousand dollars. 

Sec. 3. The state inspectors of health shall, under the direction Enforcement. 
of the state board of health, enforce the provisions of this act. 

Approved March 31, 1908. 

Chapter MS.— Sunday labor. 

Section 1. The provisions of section two of chapter ninety- Occupation 
eight of the Kevised Laws, as amended by section two of chapter P ermltte<1 - 
four hundred and sixty of the acts of the year nineteen hundred 
and four [prohibiting Sunday labor] shall not apply to the de- 
livery of ice cream on the Lord's Day. 

Approved April 3, 1008. 

Chapteb 375. — Factory inspectors — Age of eligibility. 

Section 1. A person who is not above the age of fifty years, Age of fifty 
if otherwise qualified, shall be eligible for appointment as an ? ears - 
inspector of factories and public buildings, as a member of the 
inspection department of the district police. 

Approved April 8, 1908. 

Chapteb 389. — Inspectors of factories, etc. — Powers and duties. 

Section 1 (as amended by chapter 354, Acts of 1909). The inspectors 
chief of the district police, the deputy chief of the inspection gfJ^S. 1, faC " 
department of the district police, and* the inspectors of factories 
and public buildings may, in the performance of their duty in 
enforcing the laws of the Commonwealth, enter any building, 
structure or inclosure, or any part thereof, and examine the 
methods of prevention of fire, means of exit, and means of protec- 
tion against accident, and may make investigations as to the 
employment of children, young persons and women, except con- 
cerning health and the influence of occupation upon health. 
They may, except m the eity of Boston, enter any public building. 
public or private institution, school house, church, theater, public 
hall, place of assemblage, or place of public resort, and make 
such investigations and order such structural or other changes, 
m said buildings, as are necessary relative to the construction, 
occupation, heating, ventilating and the sanitary condition and 
appliances of the same. 

Sec. 2. Any person who hinders or prevents or attempts to Hindering in- 
prevent any member of the inspection department of the district spe * 01 ' 8 - 
police from entering any building, structure or inclosure or part 
thereof specified in the preceding section shall be liable to a penalty 
of not less than fifty nor more than one hundred dollars. 

Sec. 3. Trial justices, police, municipal and district courts 
shall have concurrent jurisdiction with the superior court to 
enforce the provisions of this act 

Approved April 11, 1908. 
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Chapteb 487.— Inspection of factories — Appeals from orders of 

inspectors. 

Appeals. Section 1. Whoever is aggrieved by the order, requirement, or 

direction of an inspector of factories and public buildings may, 
within ten days after the service thereof, appeal to a judge of the 
superior court for the county in which the building to which such 
order, requirement or direction relates is situated, for an order 
forbidding its enforcement; and after such notice as said court 
shall order to all parties interested, a hearing may be had before 
said court at such early and convenient time and place as shall 
be fixed by said order ; or the court may appoint three disinter- 
ested persons, skilled in the subject-matter of the controversy, to 
examine the matter and hear the parties ; and the decision of said 
court, or the decision, in writing and under oath, of the majority 
of said experts, filed in the office of the clerk of courts In said 
county within ten days after such hearing may alter, annul or 
affirm such order, requirement or direction. Such decision or a 
certified copy thereof shall have the same authority, force and 
effect as the original order, requirement or direction of the in- 
spector. If such decision annuls or alters such order, requirement 
or direction of the inspector, the court shall also order the said 
inspector not to enforce his order, requirement or direction, and 
in every case the certificate required by law shall thereupon be 
issued by said court or by said experts. 

Experts t o Sec. 2. The court may award reasonable compensation to experts 
Sa e ted C ° mpen " appointed under the provisions of the preceding section which, if 
the order, requirement or direction of the inspector is altered or 
annulled, shall be paid by the county in which the application 
for an order of the court was made; otherwise by the applicant 
If the order, requirement or direction of the inspector is affirmed 
by the court or the experts, costs shall be taxed against the appli- 
cant for the order of the court, as in civil cases, and shall be paid 
into the treasury of the county in which the application for snch 
order of the court was made. 
Approved May 5, 1903. 

Chapteb 553. — Liability of railroad companies for injuries to cmr 
ployees — Assumption of risk. 

Section 1. Section one hundred and sixty-seven of Part II of 
chapter four hundred and sixty-three of the acts of the year nine- 
teen hundred and six is hereby amended * * * so as to read 
as follows: Section 167. An employee of a railroad corporation 
who is injured by any locomotive, car or train which is used con- 
trary to the provisions of sections one hundred and fifty-nine, one- 
hundred and sixty-one, one hundred and sixty-two and one hun- 
dred and sixty-three, shall not be deemed to have assumed the risk 
of such injury, although he continues in the employment of such 
corporation after the unlawful use of such locomotive, car or 
train has been brought to his knowledge. An employee of a rail- 
road corporation who is injured by any locomotive, car or train 
by reason of the negligence of any other employee of the cor- 
poration shall not be deemed to have assumed the risk of such 
injury. 

Approved May 28, 1908. 

Chapteb 563. — Inspection of steam boilers. 

[This chapter amends sections one and eighteen of chapter 46& 
Acts of 1907, relative to the inspection of steam boilers, by 
striking out of the last clause of each section the words "of con- 
struction," so that such clauses read " which does not conform 
to the rules formulated by the board of boiler rules," to 8 *^^ 
" which does not conform to the rules of construction formuto tea 
by the board of boiler rules," as heretofore.] 
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Chapter 605. — Assignments of wages. 

Section 7. No assignment of, or order for, wages to be earned Employer to 
in the future to secure a loan of less than two hundred dollars, ment ga " 

shall be valid against an employer of the person making said 
assignment or order until said assignment or order is accepted • 
in writing by the employer, and said assignment or order, and the 
acceptance of the same have been filed and recorded with the clerk Filing. 
of the city or town where the party making said assignment or 
order resides, if a resident of the Commonwealth, or in which 
he is employed, if not a resident of the Commonwealth. 

Sec. 8. No such assignment of, or order for, wages to be earned Wife to Join. 
in the future shall be valid, when made by a married man, unless 
the written consent of his wife to the making of such assignment 
or order is attached thereto. 

Approved June 11, 1908. 

ACTS OF 1909. 
Chapter 348. — Inspection of steam boilers — Locomotive engines. 

Section 1. Chapter four hundred and sixty-three of the acts of Board may 
the year nineteen hundred and six is hereby amended by striking mak « rules- 
out section one hundred and seventy-three of Part II and insert- 
ing in place thereof the following : Section 173. The board of rail- 
road commissioners may make and revise regulations for testing 
boilers of locomotives used by railroad corporations, by other cor- 
porations, and by persons, firms or associations upon any railroad 
or railway within the Commonwealth, and every person, firm, 
association and corporation other than a railroad corporation, so 
using a locomotive, shall inform said board In writing on or before 
June thirtieth of each year of the number of locomotives so used 
by him or it, together with the length of track of such railroad 
or railway, Its location and uses, and such other information as 
the board may require. The provisions of this section shall apply 
to railroads for private use authorized by section two hundred 
and fifty-one of Part II of this act. Tests under regulations made Tests. 
ae aforesaid shall, if possible,' be made by the master mechanic 
of the corporation, association, person or firm which constructs, 
repairs or uses the boiler of the locomotive, and the report of 
such tests shall be in form satisfactory to the board. A corpora- 
tion, association, firm or person using a locomotive in this Com- 
monwealth the boiler of which has not been tested in accordance 
with the provisions of this section shall be punished by a fine of 
twenty dollars for every day after notice by the board during 
which such use continues. 

Approved May 3, 1909. 

Chapteb 363.— Liability of employers for injuries to employees — 
Assumption of risk. 

Section 1. If a defect in the ways, works or machinery of a Risk not as- 
person, partnership or corporation has been reported to the person 8 » med » when, 
whose duty it is to remedy said defect, or cause it to be remedied, 
or to report its existence, and such defect is not remedied within a 
reasonable time, and by reason of said defect an employee is in- 
jured, such employees shall not be held to have assumed the risk 
of such injury. 

Sec. 2. This act shall take effect on the first day of January in 
the year nineteen hundred and ten. 

Approved May 7, 1909. 

Chapter 371. — Bureau of statistics. 

Section 1. There shall be a bureau of statistics, the duties of Duties of 
which shall be to collect, assort, arrange, and publish statistical Durenu - 
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information relative to the commercial, industrial, social, educa- 
tional, and sanitary condition of the people, tbe productive indus- 
tries of the Commonwealth, and the financial affairs of the cities 
and towns; to establish and maintain free employment offices as 
provided for by chapter four hundred and thirty-five of the acts of 
the year nineteen hundred and six and amendments thereof; and 
to take the decennial census of the Commonwealth required by tbe 
constitution and present the results thereof in such manner as tbe 
general court may determine. 

Sec. 2. Said bureau shall be in charge of a director who shall 
be appointed by the governor with the advice and consent of tbe 
council for a term of three years and until his successor is ap- 
pointed and qualified. The director shall receive an annual salary 
of three thousand dollars. He shall appoint a chief clerk, who. hi 
the absence of the director, shall act as his deputy and who shall 
receive an annual salary of two thousand dollars. The director 
may expend for clerical assistance, special agents, and contingent 
expenses, such amount as the general court may annually appro- 
priate for these purposes. He may require the attendance of wit- 
nesses and the production of books and documents, and may ex- 
amine witnesses under oath ; and such witnesses shall be examined 
in the same manner and be paid the same fees as witnesses before 
the superior court 

Sec 3. The director of the bureau of statistics shall annually on 
or before the third Wednesday in January submit to the general 
court a statement summarizing the work of the bureau during tbe 
preceding year, and shall make therein such recommendations as 
he may deem proper. He shall also prepare annually for distribu- 
tion as public documents, a report on the statistics of labor, which 
shall embody statistical and other information relating especially 
to labor affairs in the Commonwealth; a report on the statistics 
of manufactures, to be gathered as hereinafter more particularly 
provided for; a report on the financial statistics of the cities and 
towns of the Commonwealth, to be gathered as hereinafter more 
particularly provided for ; and a report covering the work of the 
free employment offices. * * * 

The director may also publish, at such intervals as he deems 
expedient, bulletins or special reports relative to industrial or 
economic matters and municipal affairs. The several publications 
provided for in this section shall be i>aid for out of the sum an- 
nually appropriated by the general court for the ^contingent ex- 
penses of the bureau. 

Sec. 4. The director of the said bureau is authorized to prepare 
a schedule or blank form for the collection of such data as may 
be. In his Judgment, desirable for the proper presentation of sta- 
tistics of manufactures and the promotion of the industrial wel- 
fare of the Commonwealth, and the said schedule, unless modified 
by the director, shall, embody Inquiries as to, — 

(1) Name of person, partnership or corporation. 

(2) Kind of goods manufactured or business done. 

(3) Number of partners or stockholders. 

(4) Capital invested. 

(5) Principal stock or raw material used, and total value 
thereof. 

(6) Gross quantity and value of articles manufactured. 

(7) Average number of persons employed, distinguishing as to 
sex, adults, and children. 

(8) Smallest number of persons employed, and In what month. 

(9) Largest number of persons employed, and in what month. 

(10) Total wages, not Including salaries of managers, paid 
during the year, distinguishing as to sex, adults, and children. 

(11) Proportion that the business of the year bore to the great- 
est capacity for production of the establishment. 

(12) Number of weeks in operation during the year, part time 
being reduced to full time. 

The said schedule shall be sent by mail annually, on or before 
the fifteenth day of December, to the owner, operator, or manager 
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«£ e*ery aiimafacturlag establishment in the Commonwealth, and 
much owner, operator, or manager, or any other person to whom 
the schedule or blank form is sent shall answer the inquiries 
thereon and return the same to the bureau properly certified as to 
its accuracy, not later than the following twentieth day of Janu- 
ary : Provided, however, That the director may, in his discretion, 
extend the time for returning the schedule beyond said twentieth 
day of January. The director is authorised to suspend the opera- 
tion of this section in years when the United States takes a census 
of manufactures in Massachusetts, to such degree as may be neces- 
sary in order to facilitate cooperation between said bureau and 
the federal census authorities in the collection and compilation 
of the statistics of Massachusetts manufactures in such census 
years, and the avoidance of needless duplication of labor and 
expense. 

Sec. 5. The information authorized to be collected by the pre- Names, etc., 
ceding section shall not be used by said bureau either by publics- n . ot ^° ** dIs * 
tkm or in any other manner, so as to disclose the private affairs c ° 
of any person, partnership or corporation, and the bureau shall 
hold all such Information to be strictly confidential with respect 
to persons, partnerships, or corporations. Any official, agent, or 
employee of said bureau who violates this provision shall be 
punished by a fine of not more than five hundred dollars or by 
imprisonment for not more than one year; but this section shall 
not he construed as prohibiting said bureau from tabulating and 
publishing such information relative to manufacturing corpora- 
tions as may be required by law to be filed with other state de- 
partments. 

Sec. 10. Chapter one hundred and seven of the Revised Laws Repeal. 
* * * [and amendments thereto] are hereby repealed. 

Approved May 10, 1909. 

Chapteb 393. — Inspection of steam boilers. 

Section 1. Section one of chapter four hundred and sixty-five 
of the acts of the year nineteen hundred and seven, as amended 
by section one of chapter five hundred and sixty- three of the 
acts of the year nineteen "hundred and eight, is hereby further 
amended * * * so as to read as follows: 

Section 1. All steam boilers and their appurtenances, except W h a t boil- 
boilers of railroad locomotives, motor road vehicles, boilers in JSecuS 
private residences, boilers in public buildings and in apartment 
nooses used solely for heating; and carrying pressures not exceed- 
ing fifteen pounds per square inch, and having less than four 
square feet of grate surface, boilers of not more than three 
iiorsepower, boilers used for horticultural and agricultural pur- 
poses exclusively, and boilers under the jurisdiction of the United 
States, shall be thoroughly inspected internally and externally 
at intervals of not over one "year, and shall not be operated at 
pressures in excess of the safe working pressure stated in the 
certificate of inspection hereinafter mentioned, which pressure is 
to be ascertained by rules established by the board of boiler rules, 
to be appointed as hereinafter provided; and shall be equipped 
with such appliances to insure safety of operation as shall be 
prescribed by said board. All such boilers installed after January 
first, nineteen hundred and eight, shall be so insisted when 
installed. A boiler in this Commonwealth at the time of the Boilers not 
passage of this act, which does not conform to the rules of con- ™ uf 2 rn ?J ug to 
struction formulated by the board of boiler rules may be installed stanaard - 
after a thorough internal and external, inspection and hydrostatic 
pressure test by a member of the boiler inspection department of 
the district police, or by an inspector holding a certificate of 
competency as an inspector of steam boilers, as provided by 
section six of chapter four hundred and sixty -five of the acts of 
the year nineteen hundred and seven, and employed by the com- 
pany insuring the boiler. The pressure allowed on such boilers 
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is to be ascertained by rules formulated by the board of boiler 
roles. No certificate of inspection shall be granted on any 
boiler installed after May first, nineteen hundred and eight, 
which does not conform to the rules formulated by the board of 
boiler rules. 

Sec. 2. Section twenty-six of said chapter four hundred and 
sixty-five Is hereby amended by adding at the end thereof the 
Meetings. words: The board of boiler rules shall hold public hearings on 
the first Thursday in May and November of each year, and at 
such other times as the board may determine, on petitions for 
changes in the rules formulated by said board. If the board, 
after any such hearing, shall deem it advisable to make changes 
in said rules, it shall appoint a day for a further hearing, and 
shall give notice thereof and of the changes proposed by adver- 
tising In at least one newspaper in each of the cities of Boston, 
Worcester, Springfield, Fall River, Lowell and Lynn, at least ten 
days before said hearing. If the board on its own initiative 
contemplates changes in said rules, like notice and a hearing 
shall be given and held before the adoption thereof. Changes 
made in the rules which affect the construction of new boilers 
shall take effect six months after the approval of the same by the 
governor: Provided, however, That t^e board may, upon request, 
Iiermit the application of such change in, or additions to, rales, to 
boilers manufactured or installed during said six months. When 
a person desires to manufacture a special type of boiler the 
design of which is not covered by the rules formulated by the 
board of boiler rules, he shall submit drawings and specifications 
of such boiler to said board, which, if it approves, shall permit 
the construction of the same. 
engines 111 flre Sec " 3t SectJon twenty -eight of said chapter four hundred and 
sixty-five is hereby amended by adding at the end thereof the 
words: The provisions of this act relative to the inspection and 
operation of boilers within the Commonwealth shall not be held 
to apply to steam flre engines brought into the Commonwealth 
for temporary use in times of emergency, for the purpose of check- 
ing conflagrations. 

Approved May 14, 1909. 

Chapteb 420. — Sunday labor — Special permits. 

W t h De n?i?s y Skction 1- T Qe police commissioner of the city of Boston, or any 
gran per . meniber f the poi| ce department having a rank not lower than 
that of captain and designated by said commissioner, or the chief 
of police of any other city or of any town, upon such terms and 
conditions as he deems reasonable may issue a permit for the 
performance on the Lord's Day of necessary work or labor which, 
in his judgment, could not be performed on any other day without 
serious suffering, loss, damage, or public inconvenience. Such 
permit shall cover not more than one day and shall be issued not 
more than six days prior to the day for which it is issued. 

Sec. 2. The provisions of section two of chapter ninety-eight of 
the Revised Laws shall not apply to any person workiug under, 
and complying with, the provisions of a permit granted as 
aforesaid. 

Approved May 21, 1909. 

Chapter 514. — Labor law. 

[This law Is mainly a revision and consolidation of previous 
enactments, chapter 106 of the Revised Laws forming the basis. 
The corresponding sections of this and other statutes are indicated 
in their order in the present law, sections involving material 
changes being reproduced in full.] 
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Free public employment offices. 

Section 1. There shall be established and maintained, under the Offices es- 
care and direction of the director of the bureau of statistics, in tabiished. 
such cities as may be selected after proper investigation by said 
director, and with the approval of the governor and council, em- 
ployment offices for the purpose of bringing together those who 
seek employment and those who desire to employ. 

Skc. 2. The director of said bureau shall appoint for each of Superintend- 
the offices provided for in the preceding section a superintendent ent8, 
who shall, under the direction of said director, perform the duties 
hereinafter set forth or such as he may require. The director may 
also appoint an assistant superintendent and such clerks as he 
may deem necessary for the proper conduct of the business of said 
emplo^nent offices. The furniture and fixtures of said employ- 
ment offices shall be provided by the sergeant-at-arms in the man- 
ner and under the restrictions specified in section four of chapter 
ten of the Revised Laws for buildings or parts of buildings leased 
to the Commonwealth. The location of each office established 
under the » provisions of this act shall be plainly indicated by a 
proper sign or signs. 

Sec. 3. The superintendents of said employment offices shall re- Duties, 
eeive applications from those seeking employment and from those 
desiring to employ, and shall register them in such manner as 
may be prescribed by the director of said bureau, and shall take 
such other action as the director may deem best to promote the 
purposes of said offices. 

Sec. 4. No fees, direct or indirect, shall in any case be taken No fees to 
from those seeking the benefits of said employment offices. Any b® charged, 
superintendent or clerk who directly or indirectly charges or re- 
ceives any fee in the performance of his duties shall be punished 
by a fine of not more than one hundred dollars or by imprison- 
ment in jail for a term not exceeding thirty days, and shall be dis- 
qualified from holding further connection with said office. 

Sec. 5. In registering applications for employment and for em- Residents to 
ployees wanted, preference shall be given to residents of the ** preferred. 
Common wea 1th. 
-Sec. 6. Each superintendent shall make to the director of said Reports. 
bureau such reports of applications for labor or employment 
and of other details of the work of his office as the director may 
require. The director shall cause reports showing the business of 
the several offices to be prepared at regular intervals and to be 
exchanged among the said offices, and shall supply them to the 
newspapers and to citizens upon request ; and the several superin- 
tendents shall cause such reports to be posted in a conspicuous 
place in their offices so that they may be open to public inspection. 

Sec. 7. There shall be allowed and paid out of the treasury of Expenses, 
the Commonwealth, upon the approval of the director of the 
bureau, for salaries and for contingent expenses in connection with 
the establishment and maintenance of free employment offices as 
herein provided for, such sum as the general court may annually 
appropriate therefor. The annual salary of the superintendents 
and of such clerk as may be appointed in each office to act as 
chief clerk or assistant superintendent shall be fixed by the director 
of said bureau subject to the approval of the governor and council. 

Sec. 8. The director of the bureau of statistics is hereby author- Bulletins. 
ized to furnish weekly to the clerks of all cities and towns in the 
Commonwealth printed bulletins showing the demand for employ- 
ment, classified by occupations to such extent as may be practicable 
and indicating the city or town in which the employees are wanted. 
Such information shall be based upon the applications for em- 
ployees made at the free employment offices under the jurisdiction 
of sa id bureau. 
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Lists to be Sec. 9. Every < 

posted. aforesaid In one 

A city or town < 

this section shall 

Bm 

Sections 10 tc 
106, as amended 



Definitions Section 17. Tt 
of terms used, relative to the ei 
ing is plainly re 
ings: 

u Bleaching works " shall mean any premises in which the proc- 
ess of bleaching yarn or cloth of any material is carried on. 

" Child " or " minor " shall mean a person under eighteen years 
of age. 

" Dyeing works " shall mean any premises in which the process 
of dyeing yarn or cloth of any material is carried on. 

" Factory " shall mean any premises where steam, water or other 
mechanical power is used in aid of any manufacturing process 
there carried on* 

" Glass works " shall mean any premises in which the manufac- 
ture of glass is carried on. 

" Iron works " shall mean a mill, forge or other premises la or 
upon which any process is carried on for converting iron into 
malleable iron, steel or tin plate, or for otherwise making or con- 
verting steel. 

" Letterpress establishments " shall mean any premises In which 
the process of letterpress printing is carried on* 

" Manufacturing establishments " shall mean any premises, 
room or place used for the purpose of making, altering, repairing, 
ornamenting, finishing or adapting for sale any article or part of 
an article. 

" Mechanical establishments " shall mean any premises, other 
than a factory as above defined, in which machinery is employed 
in connection with any work or process carried on therein. 

" Mercantile establishments " shall mean any premises used for 
the purposes of trade in the purchase or sale of any goods or mer- 
chandise, and any premises used for the purposes of a restaurant 
or for publicly providing and serving meals. 

" Paper mills " shall mean any premises in which the manufac- 
ture of \m\yer is carried on, 

" Person " shall mean an individual, corporation, partnership, 
company or association, 

" Print works " shall mean any premises in which is carried on 
the process of printing figures, patterns or designs upon cotton, 
linen, woolen, worsted or silken yarn or cloth, or upon any woven 
or felted fabric which is not paper. 

" Public building " shall mean any building or premises used as 
a public or private institution, church, theater, public hall, place 
of public entertainment, resort or assemblage. 

" Schoolhouse " shall mean any building or premises In which 
public or private instruction is afforded to not less than ten pupils 
at one time. 

" Woman " shall mean a woman eighteen years of age or over. 

" Workshop " shall mean any premises, room or place, wD,cn J? 
not a factory as above defined, wherein manual labor is exercised 
by way of trade or for purposes of gain in or incidental to a 
process of making, altering, repairing, ornamenting, finishing or 
adapting for sale any article or part of an article, and to whicn 
or over which premises, room or place the employer of the per- 
sons working therein has the right of access or control; but the 
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exercise of each manual labor la a private bouse or private room 
by the family dwelling therein or by any of them or if a majority 
of the persona therein employed are members of such family, 
shall not of Itself constitute such house or room a workshop within 
this definition. 

" Young person " snail mean a person of the age of fourteen 
years and under the age of eighteen years. 

Sees, 18 to 20. iSame as sections 11 to 13 of R. I*, chapter 100.] 

Sec 21. [Same as section 14 of R. L., chapter 106, as amended 
by chapter 311, Acts of 1904.] 

Sec 22. A person to whom a debt is due for labor which has Wage debts 
been performed in constructing a building, sewer or drain, or °^ lunlcI P a1 ' 
water works or other public works, owned by a city or town, under 
a contract with any person having authority from or rightfully 
acting for such city or town in furnishing such labor, shall have 
a right of action against such city or town to recover such debt 
if, within thirty days after he ceases to perform such labor, he 
files in the clerk's office of the city or town against which he 
claims such a right of action a written statement, under oath, 
of the amount of the debt so due to him, and the names of the 
persons for whom and by whose employment the labor was per- 
formed, and if, within sixty days after he ceases to perform 
such labor, he commences such action, Such right of action shall 
not be lost by reason of a mistake in stating the amount due; but 
the claimant shall not recover as damages a larger amount than 
is named in said statement as due to him, with interest. No 
person who has contracted to furnish labor other than his own 
in such construction shall have such right of action. 

Sec 24. [Same as section 15 of R. L., chapter 106.] 

Sec. 25. [Combines sections 1 and 3 of chapter 320, Acts of 
1903.] 

Sec. 26. The offices of probation officer, notary public and Status of 
Justice of the peace, prison officer, agent of the prison co minis- offlce8 * 
doners and agent of the state board of charity shall not be con- 
sidered public offices within the meaning of the preceding section. 

Sec. 27. Whoever knowingly causes to be printed or published False adver- 
a false or fraudulent notice or advertisement for help or for j]^JJ eilt8 toT 
obtaining work or employment shall be punished by a fine of not 
mere tban five hundred dollars or by Imprisonment for not more 
than three months or by both such fine and imprisonment 

Secs. 28, 29. [Same as sections 1 and 2, chapter 343, Acts of 
1904.] 

Sec 30. Trade unions and other associations of wage-workers Trade unions 
whose principal objects are to deal with the relation between insurance faws* 
employers and employees relative to wages, hours of labor and 
other conditions of employment shall not be subject to the pro- 
visions of chapters one hundred and nineteen and one hundred 
and twenty of the Revised Laws and chapter five hundred and 
seventy-six of the acts of the year nineteen hundred and seven 
or of such other provisions of law as relate to insurance companies 
er associations. 

Secs. 31, 32. [Same as sections 1 and 2, chapter 335, Acts of 
1904.] 

8ec 33. [Same as section 9 of R. L., chapter 106.] 

Secs. 34, 35. [Same as sections 11 and 12 of R. L., chapter 108.] 

Sec, 36. Whoever violates a provision of this act for which no General pen- 
specific penalty is provided shall be punished by a fine of not more alt >'- 
than one hundred dollars. 

Hours of labor. 

Sections 37 to 40. [Same as sections 1 to 4, chapter 517, Acts of 
1906, as amended by chapters 26!) and 570, Acts of 1907. with 
changes to adapt the provisions of these sections to the new num- 
bering of the law, section 20 of R. L^ chapter 106, becoming sec- 
tion 42 of the present law.] 
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Exemption* g E c. 41, The provisions of the four preceding sections shall not 
apply to or affect contractors or subcontractors for work, contracts 
for which were entered into prior to the twenty-second day of June 
in the year nineteen hundred and six. 

br A c?t£a a and Sec - ^ In a cit ? or town wnicn » Dy a yote taken by ballot at 
towns. an annual election, accepts the provisions of this section, or, subse- 

quently to the twenty-eighth day of June in the year nineteen 
hundred and seven, accepted the provisions of section twenty of 
chapter one hundred and six of the Revised Laws, eight hours 
shall constitute a day's work for all laborers, workmen and me- 
chanics who are employed by such city or town. If a petition 
for such vote, signed by one hundred or more registered voters 
of a city, or twenty-flve or more registered votejs of a town, Is 
filed with the city or town clerk, respectively, thirty days or more 
before an annual election such vote shall be taken at such election. 
Nine-hour g^ 43^ j n a c jty or town, which has not accepted the pro- 
ay * visions of sections thirty-seven or forty-two, nine hours shall 

constitute a day's work for all laborers, workmen and mechanics 
who are employed by or on behalf of such city or town. 
Hours for g EC . 44. Any city may by ordinance and any town may by 
m2nt? epar by-law establish the hours of labor of the members of its fire 
department. 

Sec. 45. [Combines sections 5 and 447 of chapter 560, Acts 
of 1907.1 

Sec. 46. [Same as section 95 of chapter 463, Part III, Acts' 
of 1906.] 

Employment of women and children. 

Section 47. [Same as section 23 of R. L., chapter 106, amended 
by chapter 397, Acts of 1904.] 
in mnnufac- Sec. 48. No child and no woman shall be employed in laboring 
chlmicalMUD^ ln a manufacturing or mechanical establishment more than ten 
liskments. hours in any one day, except as hereinafter provided in this 

section, unless a different apportionment of the hours of labor Is 
made for the sole purpose of making a shorter day's work for one 
day of the week ; and, in no case, shall the hours of labor exceed 
fifty-eight in a week ; and if any child or woman shall be employed 
in more than one manufacturing or mechanical establishment, the 
total number of hours so employed shall not exceed fifty-eight in 
any one week. From and after the first day of January in the 
year nineteen hundred and ten, no child and no woman shall be 
employed in laboring in a manufacturing or mechanical establish- 
ment more than ten hours in any one day, except as hereinafter 
provided In this section, unless a different apportionment of the 
hours of labor is made for the sole purpose of making a shorter 
day's work for one day of the week ; and in no case shall the hours 
of labor exceed fifty-six In a week, except that in any such estab- 
lishment where the employment is by seasons, the number of such 
hours in any week may exceed fifty-six, but not fifty-eight, if 
the total number of such hours in any year shall not exceed an 
average of fifty-six hours a week for the whole year, excluding 
Sundays and holidays. Every employer shall post In a conspicuous 
place in every room in which such persons are employed a printed 
notice stating the number of hours' work required of them on each 
day of the week, the hours of commencing and stopping work, and 
the hours when the time allowed for meals begins and ends or, 
in the case of establishments exempted from the provisions of 
sections sixty-seven and sixty-eight of this act, the time, if any, 
allowed for meals. The printed forms of such notices shall be 
provided by the chief of the district police, after approval by the 
attorney-general. The employment of such person at any time 
other than as stated In said printed notice shall be deemed a 
violation of the provisions of this section unless it appears that 
such employment was to make up time lost on a previous day of the 
same week in consequence of the stopping of machinery upon 
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which he or she was employed or dependent for employment; 
but no stopping of machinery for less than thirty consecutive 
minutes shall justify such overtime employment, nor shall such 
overtime employment be authorized until a written report of the 
day and hour of its occurrence and its duration is sent to the chief 
of the district police or to an inspector of factories and public 
buildings. 

Sec. 49. A parent or guardian who permits a minor under his violations 
control to be employed in violation of either of the two preceding hy parents. 
sections, and any person who, either for himself or as superin- 
tendent, overseer or agent for another, employs any person in 
violation of the provisions of either of said sections, or fails to 
post the notice required by either of the preceding sections, or 
makes a false report of the stopping of machinery under the pro- 
visions of the preceding section, shall be punished by a fine of 
not less than fifty nor more than one hundred dollars. A cer- 
tificate of the age of a minor made and sworn to by him and by his 
parent or guardian at the time of his employment in a mercantile, 
manufacturing or mechanical establishment shall be prima facie 
evidence of his age in any prosecution under the provisions of this 
section. 

Weekly day of rest. 

Section 52. [Combines sections 1 to 3 of chapter 577, Acts of 
1907.] 

Employment of women and children. 

Section 56. No child under the age of fourteen years, and no Age limit of 
child who is over fourteen and under sixteen years of age who children. 
does not have a certificate as required by the four following sec- 
tions certifying to the child's ability to read at sight and to write 
legibly simple sentences in the English language shall be employed 
in any factory, workshop or mercantile establishment. The ability 
to read at sight and to write legibly simple sentences in the Eng- 
lish language shall be construed as meaning such ability to read 
and write as is required for admission to the fourth grade of the 
public schools of the city or town in which such minor lives. No 
child under the age of fourteen years shall be employed at work Employment 
performed for wages or other compensation, to whomsoever pay- §Jj£ ng 8Ch ° o1 
able, during the hours when the public schools of the city or town 
in which he resides are in session, or be employed at work before 
six o'clock in the morning or after seven o'clock in the evening. Night work. 
But minors to whom the provisions of this section apply shall be 
permitted to work on Saturdays between the hours of six in the 
morning and seven in the evening in mercantile establishments. 

Sec. 57. [Same as section 29 of R. L., chapter 106, adding the 
provision of chapter 284, Acts of 1906, that the educational test 
required is such as is necessary for admission to the fourth grade 
of a public school of the city or town in which the child lives.] 

Sec. 58. [Same as section 30 of R. L., chapter 106, with the 
added requirement that no person shall approve an employment 
certificate unless he is satisfied that the person named therein is 
able to read at sight and to write legibly simple sentences in the 
English language.] 

Sec 59. [Same as section 31 of R. L., chapter 106, as amended 
by chapter 224, Acts of 1907.] 

Sec. 60. [Same as section 32 of R. L., chapter 106, except that 
the certificate omits from the main body thereof provision for 
minors not able to read and write.] 

Sec. 61. [Same as section 1, chapter 499, Acts of 1906.] 

Sec 62. [Combines section 34 of R. L., chapter 106, and section 
2 of chapter 499, Acts of 1906.] 

Secs. 63 to 65. [Same as sections 3 to 5 of chapter 499, Acts 
of 1906.] 

Sec 66. [Same as section 35 of R. L., chapter 106, as amended 
by chapter 183, Acts of 1902.] 
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Sec*. 67 to 7*. [Same as sections 36 to 42 of R. L., chapter lOfc] 
Children tec. 74. No elevator for the carriage of freight or passengers 
vators lDg eIe " * bfl11 te °P eraie * *>F «* plaoad in charge of any person mate 
sixteen years of ace, -and ail elevators for tbe carriage of freight 
or passengers running at a speed of more than one hundred 
feet a minute snail be operated by competent persons not leas 
than eighteen years of age and no other person shall operate or 
have the care or charge of such an elevator. Any person, firm 
or corporation violating any provision of this section by operat- 
ing or causing an elevator to be operated or to be taken care 
or charge of in any manner contrary to its provisions shall be 
punished by a fine of not less than twenty-five nor more than 
one hundred dollars far each offence. 

Secs. 75 to 77. {Same as sections 44 to 46 of R. Lu, chapter 106.] 

Inspection of f+ctorie* anil workshops. 

&BCT*aN 78w {Combines sections 1 and 2 of chapter 322, ActB <rf 
1002, with tbe added provision of enforcement by state inspectors 
of health in conjunction with the other officers named.] 

Secs. 79 to 83. [Same as sections 48 to 51 of R. L., chapter m] 

Secs. 84, 85. [Same as sections 52 and 53 of R. 1^ chapter 106, 
except for the substitution ef the words "ntnte inspector of health " 
for the words " Inspector of factories and public buildings."] 

Secs. 86 to 96. [Same as sections 1 to 6 of chapter 475, Acts 
of 1902, except that enforcement is committed to the state in- 
spector of health instead of to the district police and factory 
inspectors.] 

Secs. 91 to 93. [Same as sections 38 to 40 of R. L*, chapter 
104.] 

Sec. 94. [Same as section 41 of R. L., chapter M)4, as amended 
by chapter 503, Acts of 1967, except for the omission of the re- 
quirement of suitable receptacles for expectoration (provided 
for in section 103 ).l 

Secs. 95 to 100. [Same as sections 42 to 47 of R. Iu, chapter 
104.] 

Sec 101. [Combines sections 1 to 3 of chapter 347, Acts of 19WJ 

Sec. 102. t Combines sections 1 and 2 of chapter 250, Acts ef 
1306J 
Cuspidors. Sec. 103. Suitable receptacles for expectoration shall be pro- 
vided in ail factories and workshops by the proprietors thereof, the 
same to be of such form and construction and of such number as 
shall be satisfactory to the board of health of the city or town in 
which the factory or workshop is situated. 

Sec 104. [Combines sections 1 and 2 of chapter 164, Acts of 
1907.] 

Sec. 106. [Same as section 06 of R. 1^ chapter 106, as amended 
by chapter 238, Acts of 1905, except that the state board of health 
Is charged with the inspection and licensing of tenements used 
as sweat shops instead of the inspector of factories and the dis- 
trict police.] 

Secs. 107 to 111. [Same as sections 57 to 61 of R. 1^, chapter 
106.] 

Payment of wage*. 

Section 112. [Same as section 62 of R. L., chapter 106, as 
amended by chapter 193, Acts of 1907.] 

Skcs. 113, 114. [Same as sections 63 and 64 of R. L., chapter 
100.] 

Secs. 115, 11C. [Same as sections 65 and 66 of R. L^ chapter 
106, as amended by chapter 304, Acts of 1905.] 

Secs. 117 to 119. [Same as sections 67 to 69 of R L, chapter 
106.] 

Sec. 120. [Same as section 10, R. L., chapter 106.] 

Secs. 121 to 124. [Same as sections 1 to 4 of chapter 390, Acts 
of 1906.] 
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Sec. 126. No assignment of future wages shall be valid against A y i giimei hi 
a trustee process, unless before service of the writ upon the «1- when. pecoraed * 
feged trustee, the assignment shall have been recorded in the office 
of the clerk of the city or town in which the assignor resides at 
the time of such record. Such record shall not affect the rights 
or liability of the person or corporation from whom such earnings 
are due otherwise than is provided in this section. 

Sec 126. [Same as section 5 of chapter 390, Acts of 1906.] 

Liability of employers for injuries to employees. 

Section 127. If personal injury is caused to an employee, who, I n juries 
at the time of the injury, is in the exercise of due care by reason cau8ed b y— - 
of: 

First, A defect in the condition of the ways, works or machinery Defects in 
connected with or used in the business of the employer, which w a y ; a 
arose from, or had not been discovered or remedied in conse- 
quence of, the negligence of the employer or of a person in his 
service who had been intrusted by him with the duty of seeing 
that the ways, works or machinery were in proper condition; or. 

Second, The negligence of a person in the service of the em- Netlieeoce 
ptoyer who was intrusted with and was exercising superintend- of superintend- 
ence and whose sole or principal duty was that of superintend- en ' 
ence, or, in the absence of such superintendent, of a person acting 
as superintendent with the authority or consent of such em- 
ployer; or. 

Third, The negligence of a person in the service of the employer Person in 
who was in charge or control of a signal, switch, locomotive en- ***%*£ °aiJnar 
gine, elevated train or train upon a railroad or elevated railway; etc. 

The employee, or his legal representatives, shall, subject to the Rights of in- 
provisions of the nine following sections, have the same rights to iioyees e m 
compensation and of action against the employer as if he had not 
been an employee, nor in the service, nor engaged in the work, of 
the employer. 

A car which is in use by, or which is in possession of, a rail- 
road corporation, or an elevated car which is in use by or which 
is in possession of an elevated railway corporation, shall be con- 
sidered as a part of the ways, works or machinery of the corpora- 
tion which uses or has It In possession, within the meaning of 
els use one of this section, whether it is owned by such corpora- 
tion or by some other company or person. One or more cars 
which are in motion, whether attached to an engine or not, shall 
constitute a train within the meaning of clause three of this 
section, and whoever, as a part of his duty for the time being, 
physically controls or directs the movements of a signal, switch, 
locomotive engine, elevated train or train shall be deemed to be a 
person in charge or control of a signal, switch, locomotive engine, 
elevated train or train within the meaning of said clause. 

Sees. 128, 129. [Same as section 72 (as amended by chapter 370, 
Acts of 1906) and section 73 of R. L., chapter 106.] 

S«c. 130. If an action is brought under the provisions of the Actions may 
preceding section by the widow of the employee, or by the next be amended - 
of kin, who may have such right of action, or if the action is 
brought under the provisions of section one hundred and twenty- 
«even by the legal representatives, such action shall not fail by 
reason of the fact that it should have been brought under the 
other section, but may be so amended as to provide against such 
failure at any time prior to final judgment. • 

Ssc. 131. [Same as section 74 of R. L., chapter 106.] 

Sec 132. [Same as section 75 of R. L., chapter 106, except that 
the last sentence thereof is omitted.] 

Secs. 133, 134. [Same as sections 76 and 77 of R. L., chapter 
106.] 

8£c. 135. fSame as section 78 of R. I*., chapter 10C>, with the 
hielusion of a reference to railway relief societies formed under 
the provision of sections 46, 47, and 48 of Part I, chapter 462, 
Acts of 1906.] 
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Compensa- Sec. 136. An employer of labor may submit to the state board of 
juries conciliation and arbitration a plan of compensation for employees 

in his employ, providing for payments to them in the event of 
injury in the course of their employment, based upon a certain 
percentage of their average earnings, and without reference to 
legal liability under the common law of the employers' liability 
act After examination of such plan of compensation, and a 
public hearing thereon after public notice thereof, said board 
may, if it considers the plan fair and just to the employee, gi?e 
its approval thereof by its certificate attached thereto; and, 
thereafter, the employer may enter into a contract with his 
employees by which they shall release him from liability In case 
of injury in the course of said employment and accept in lien 
thereof the compensation provided in said plan. 
Minor em- Sec. 137. Either parent or the guardian of any minor employee 
pioyee*. may a g ree f g^ p i an f compensation in behalf of the minor. 

Such agreement shall be in writing signed by the employee, or, in 
the case of a minor employee, by either parent or the guardian, 
in the presence of two witnesses, of whom one shall be an 
employee at the time of such signature. 
Waivers by Sec. 138. No employer shall require as a condition of employ- 
employees. m ent that any employee shall assent to any plan of compensation 
or in any way waive his legal right to recover damages for an 
injury outside the provisions of such plan, and no contract under 
such plan of compensation shall be binding for more than one 
year from the date thereof. 
Submission Sec. 139. The employees of any employer of labor, numbering 
©/ pTa 1 ^ 6 ©? at Jeast ten ^ r ceut of * no8e regularly employed during the pre- 
compensation. ceding year, may submit to the state board of conciliation and 
arbitration a pian of compensation such as is described in section 
one hundred and thirty-six of this act Such plan shall be 
referred to the employer, and In case no agreement between the 
employer and employees is reached within thirty days and 
reported to said board, then after examination of the said plan of 
compensation, and a public hearing thereon after public notice 
thereof, the board of conciliation and arbitration may, if it con- 
siders the same fair and Just to the employer and employees, 
recommend to the employer the adoption of the same. t T pon 
notice of acceptance of the plan duly filed by the employer the 
plan shall be deemed to be in force precisely as if it had been 
submitted and approved under the provisions of the preceding 
sections of this act. 
Contracts of Sec. 140. Except as provided in the four preceding sections, no 
bidden tion f ° r I Jerson shall, by a special contract with his employees, exempt 
1 himself from liability which he may be under to them for injuries 

suffered by them in their employment and resulting from the 
negligence of the employer or pf a person in his employ, 
inspection of Sec. 141. A Justice of the superior court may, upon petition 
Sent* ° f accl " ^tttoS forth in ordinary language that the servant or employee 
of a certain firm, person, corporation or association has been 
injured in the course of his employment, through some defect in 
the ways, works or machinery owned or used by the employer, 
and that it Is necessary in order to protect the interests of the 
injured person that an examination should be made of the ways, 
works or machinery through whose defect the injury occurred, and 
after such notice to the employer as any justice of said court may 
direct or approve, and a hearing, grant an order directing the 
•employer or person in control of such ways, works or machinery 
to permit the person named in said order to make such examina- 
tion, under such conditions as shall be set forth in the order. 
Exemptions. Sec 142. The provisions of the fourteen preceding sections shall 
not apply to injuries caused to domestic servants or farm laborers 
by fellow-employees. 
Use of de- Sec. 143. An employee of a railroad corporation who is injured 
Sent e on q raS- b ? nny locomotive, car or train which is used contrary to the 
roads. provisions of sections one hundred and fifty-nine, one hundred 

and sixty-one, one hundred and sixty-two and one hundred and 
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sixty-three of Part II of chapter four hundred and sixty-three 

of the acts of the year nineteen hundred and six, shall not be 

deemed to have assumed the risk of such Injury, although he Assumption 

continues in the employment of such corporation after the unlaw- 

ful use of such locomotive, car or train has been brought to his 

knowledge. An employee of a railroad corporation who is injured 

by any locomotive, car or train by reason of the negligence of 

any other employee of the corporation shall not be deemed to have 

assumed the risk of such injury. 

Sec. 144. [Same as section 17 of R. L., chapter 106.] 

Sec. 146. The provisions of this act, so far as they are the same Effect of re- 
as those of existing statutes, shall be construed as a continuation ^construction 
thereof, and not as new enactments, and a reference in a statute f law. 
which has not been repealed to provisions of law which have been 
wholly or partially revised and reenacted herein shall be con- 
strued as applying to such provisions as so Incorporated in this 
act. The repeal of a law by this act shall not affect any act done, 
ratified or confirmed, or any right accrued or established, or any 
action, suit or proceeding commenced under any of the laws re- 
pealed before the repeal took effect, or any action, suit or proceed- 
ing pending at the time of the repeal for an offence committed, or 
for the recovery of a penalty or forfeiture incurred, under any of 
the laws repealed, but the proceedings shall, when necessary, con- 
form to the provisions of this act. Any provision of this act by ' 
which a punishment, penalty or forfeiture is mitigated may be ex- 
tended and applied to any judgment pronounced after said repeal. 

Approved June 18,. 1909. 

Chapter 536. — Examination and licensing of plumbers. 

Section 1. Within thirty days after the passage of this act, the Board of ex- 
state board of health shall appoint three examiners of plumbers. amlners - 
The first shall be a practical plumber of at least five years* con- 
tinuous practical experience. The second shall be a sanitary 
expert, and the third shall have such qualifications as may be 
required by the state board of health. The three persons so ap- 
IK>inted shall be known as the state examiners of plumbers, and 
their terms of office shall be as follows: the first examiner shall 
be appointed for a term of three years; the second examiner 
for a term of two years; the third examiner for a term of one 
year^ and all subsequent appointments, except the filling of 
vacancies shall be for terms of three years each. Appointments 
to fill vacancies shall be for the unexpired terms. The first 
examiner shall act as clerk. The compensation of the first 
examiner shall be two thousand dollars per annum, or such other 
sum as may be fixed by the state board of health, subject to the 
approval of the governor and council. The compensation of each 
of the other examiners shall not exceed five dollars a day for 
every day of actual service, nor more than three hundred and fifty 
dollars in any one year. The compensation of the state examiners 
of plumbers, together with the traveling and other necessary ex- 
penses of the clerk shall, when approved by the chairman of the 
state board of health and by the governor and council, be paid 
from the treasury of the Commonwealth. 

Sec 2. The state examiners of plumbers may make such rules as Duties of 
they deem necessary for the proper performance of their duties, board ' 
which rules shall take effect when approved by the state board 
of health. They shall examine, in the manner prescribed by sec- 
tion four of chapter one hundred and three of the Revised I>aws, 
all persons desiring to engage in the business of plumbing as 
master plumbers, or to work at the business of plumbing as 
journeymen plumbers. They shall hold frequent examinations 
in the city of Boston. They shall also, twice in each year, hold 
examinations at five other convenient points within the Common- 
wealth. Public notice shall be given of all examinations. Appli- 
cation for examination shall be made in the handwriting of the 

20002— No. 85—10 12 

Digitized by VjOOQIC 



028 BULLETIN OF THE BXJKEAU OP LABOB. 

applicant, and he shall be notified by the state examiners of 

Licenses. plumbers as to the time and place of examination. The state 
examiners of plumbers may, without the payment of any fee 
therefor, issue a probationary license, good for a term of six 
months, to one who, having worked either as an apprentice, or 
under a verbal agreement for instruction, for not less than three 
years, presents an application therefor, bearing a written indorse- 
ment signed by his employer in which the employer agrees to be 
responsible for all work done under the license and to have the 
apprentice present himself for examination as a journeyman 
plumber at the expiration of the term for which the license was 
issued. 

Lists to be Sec. 3. It shall be the duty of the board of health of every cit7 
furnished. and town, or of the Inspector of buildings of every city and town 

in which the inspector of buildings has control of the enforcement 
of the regulations relative to plumbing, to furnish the state 
examiners of plumbers within three months from the passage of 
this act with a correct list of the names and addresses of all 
registered or licensed plumbers within such city or town. All 
persons already holding legal certificates of registration may, 
within six months from the passage of this act, register anew with 
the state examiners of plumbers. A license heretofore issued to 
a person after an examination shall continue in effect for the term 
for which it was issued, but may be exchanged, without payment 
of an additional fee, for a license issued by the state examiners of 

Certificates, plumbers. Persons who have worked as journeymen plumbers, 
and who are registered as master plumbers under the provisions 
of chapter four hundred and fifty-five of the acts of the year 
eighteen hundred and nlnety-four r shall be granted certificates 
of registration as journeymen plumbers; and persons who nave 
passed the examination for, and who Jiold master plumbers' 
licenses, shall without further examination be granted journeymen 
plumbers' licenses by the state examiners of plumbers. The fees 
for registration, and for the license of a master plumber, snail 
be two dollars each. The fees for examination, and for renewals 
shall be fifty cents each. The fees for the registration and for 
the license of a journeyman plumber shall be fifty cents each. 
Fees received by the said examiners shall be paid monthly by their 
clerk into the treasury of the Commonwealth. The report of the 
state examiners of plumbers shall be a part of the annual report 
of the state board of health. 

Effect of cer- Sec. 4. Certificates and licenses issued by the state examiners of 
tiflcates and li- plumbers shall be valid and have effect throughout the Gommon- 
censes. wealth. The said examiners shall from time to time forward to 

the board of health of each city and town, or to the inspector 
of buildings of each city and town in which the inspector of bnild- 
ings has control of the enforcement of the regulations relative to 
plumbing, a list of the names and addresses of all persons within 
such city or town who have been granted plumbers* licenses or 

Term. certificates. Licenses shall be issued for the term of one year, and 

shall be renewable on or before the first day of May in each year 
upon the payment of the required fee. Each holder of a master 
plumber's certificate or of a license shall register his name and 
business address with the board of health of the city or town 
where the holder thereof desires to engage in the business of 
plumbing as a master plumber; except that in a city or town where 
the inspector of buildings has control of the enforcement of the 
regulations relative to plumbing, such holder shall register bis 
name and address with the Inspector of buildings. The said 
Revocation, examiners may, after notice and a hearing, revoke the license of 
any person who, after having been convicted of a like offense, has 
violated any regulation relative to plumbing. If the holder of 
a certificate of registration or a license has, in the opinion of a 
board of health of a city or town or of the inspector of buildings 
of a city or town in which such inspector has control of the en- 
forcement of the regulations relative to plumbing, violated any 
statute, ordinance, by-law, rule or regulation relative to plumbing, 
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the board of health or the inspector of buildings, if said inspector 
has control of the enforcement of regulations relative to plumbing, 
of the city or town where such violation is deemed to have been 
committed, may request the state examiners of plumbers to forbid 
such holder to engage in the business of plumbing as a master 
plumber, or to work at the business of plumbing as a journeyman 
plumber within such city or town, for a term not exceeding thirty 
days. After notice and after hearing both parties, the state exam- 
iners of plumbers shall serve notice of their decision on each of 
the parties interested. No person shall do any work in plumbing 
which is subject to inspection, unless he has been registered or 
licensed as a journeyman plumber in accordance with the pro- 
visions of this act, and his certificate or license shall be exhibited 
whenever required by the inspector of plumbing. Every master 
plumber's certificate or license shall at all times be displayed 
conspicuously within his place of business. 

Sec. 9. The words "master or employing plumber," as used in Definitions. 
chapter one hundred and three of the Revised Laws, shall be 
deemed to mean a plumber having a regular place of business 
and who himself, or by journeymen plumbers in his employ, per- 
forms plumbing work. The word " corporation," as used in said 
chapter one hundred and three, shall be deemed to mean a cor- 
poration formed for the purpose of engaging in the business of 
plumbing. 

Sec 10. Every person engaging in the business of plumbing as Violations, 
a master plumber, or working at the business of plumbing as a 
journeyman plumber, not having been registered or licensed as 
herein provided ; and every person engaging in or working at the 
business of plumbing in a city or town where he has been forbidden 
so to do under the provisions of section four of this act ; and every 
person violating any provision of this act or any rule or regulation 
made thereunder shall be punished by a fine not exceeding fifty 
dollars for each offense. 

Sec. 11. Upon the appointment of the state examiners of Local boards 
plumbers, the authority of the boards of examiners of plumbers abolished. 
appointed under the provisions of chapter one hundred and three 
of the Revised Laws shall cease, and said boards shall thereupon 
be abolished. 

Skc. 12. All acts and parts of acts inconsistent herewith are 
hereby repealed. The provisions of this act in so far as they are 
the same as the provisions of chapter one hundred and three of 
the Revised Laws shall be construed as a continuation of said Construction. 
chapter and not as new enactments. 

Approved June 19, 1909. 
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Abticle V. — Employment of women and ehildren. 

Section 29. The legislature shall have power to enact laws rela- Power 
rive to the hours and conditions under which women and children legislature. 
may be employed. 



of 



ACTS OP 1909. 

Act No. 52. — Railways — Construction and equipment of eabooses. 

Section 1. From and after January one, nineteen hundred ten, riatform and 
it shall be unlawful for any railroad company, operating railroad steps required. 
lines within the State of Michigan, to use or operate, or cause to 
be used or operated, over any part of its lines within the State of 
Michigan, any caboose or way car which is not fully equipped with 
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Violations. 



Liability 
damages. 



end platforms and platform steps, said platform and platform 
steps to be of substantial construction to be approved by the 
Michigan railroad commission. 

Sec 2. If any railroad company operating any railroad line 
within the State of Michigan which shall use or operate, or 
cause to be used or operated, over any part of its lines within 
this State any caboose or way car not equipped with end platforms 
and platform steps it shall be deemed guilty of a misdemeanor 
and upon conviction thereof shall be fined not less than one hun- 
dred dollars nor more than five hundred dollars in the discretion 
of the court. 
m Sec. 3. In addition to the liability prescribed in section two 
hereof, any railroad company violating any of the provisions of 
this act shall be liable In civil damages for all damages caused 
or resulting from a violation of any of its provisions. 
Enforcement. Sec. 4. It shall be the duty of the Michigan railroad commission 
to enforce the provisions of sections one and two of this act 

Approved April 28, 1009. 

Act No. 104. — Liability of railroad companies for injuries to 

employees. 

Liability de- Section 1. Every common carrier railroad company in this State 
clared. fjh&tt be liable to any of its employees, or, in case of his death, to 

his personal representative for the benefit of his widow and 
children, if any; if none, then for his parents; if none, then for 
his next of kin, for all damages which may result from the negli- 
gence of any such railroad company or from the negligence of 
any of its officers, agents or employees, or by reason of any defect 
or Insufficiency due to the negligence of any such common carrier 
railroad company in its cars, engines, appliances, machinery, 
track, roadbed, works, boats, wharves, coal docks or other 
equipment. 

ne C ihrence atiV6 ** ECm ^ In a11 actlons hereafter brought against any such com- 
g ^ ' nton carrier railroad company under or by virtue of any of the 
provisions of this act to recover damages for personal Injury to 
an employee, or where such injuries have resulted in his dentil, the 
fact that the employee may have been guilty of contributory neg- 
ligence shall not bar a recovery : Provided, That the negligence of 
such employee was of a lesser degree than the negligence of such 
♦ ^!?£SJ lon of company, its officers, agents or employees : Provided further. That 
no such employee who may be Injured or killed shall be held to 
have been guilty of contributory negligence in any case where the 
violation by such common carrier railroad company of any statute 
euncted for the safety of employees contributed to the injury of 
such employee, and such employee shall not be held to have as- 
sumed the risk of his employment in any case where the viola- 
tion by such common carrier of any statute enacted for the safety 
of employees contributed to the injury or death of such employee. 
Definition. Sec 3. The words " railroad company," as used in this act 
shall be taken to embrace any company, association, corporation, 
or person managing, maintaining, operating, or in possession of a 
common carrier railroad in whole or in part within this State, 
whether as owner, contractor, lessee, mortgagee, trustee, assignee 
or receiver. 
Contracts Sec 4. No contract of employment, insurance, relief benefit, or 

not a aerense. i n(iemnIty f or injury or death entered into by or on behalf of any 
employee, nor the acceptance of any such insurance, relief benefit 
or indemnity by the person entitled thereto, shall constitute any 
bar or defense to any action brought to recover damages for per- 
sonal injuries to, or death of such employee: Provided, however. 
That upon the trial of such action, the defendant may set off 
therein any sum It has contributed toward any such insurance, 
relief benefit or indemnity that may have been paid to the injured 
employee, or, in case of his death, to his personal representative. 
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Sec. 5. No action shall be maintained under this act unless com- Limitation. 
menced within two years from the time the cause of action 
accrued. 

Sec. 6. Nothing in this act shall be held to limit the duty of Existing 
common carrier railroad companies, or impair the rights of their W8, 
employees under existing laws of the State. 

Sec. 7. The provisions of this act shall not apply to employees Exemptions. 
working in shops or offices. 

Approved May 19, 1909. 

Act No. 113. — Inspection of steam vessels and boilers — Examina- 
tion and licensing of engineers. 

Section 1. The commissioner of labor shall be charged with the f A I E|™tS- ent 
administration of the provisions of this act, shall employ an in- ^ ' 

spector who shall have had at least five years' experience as a 
licensed master or engineer on steam vessels navigating the Great 
Lakes or any of their tributary waters, and who shall be other- 
wise properly qualified to enable the commissioner of labor to 
carry said provisions into effect, and shall exercise supervision 
over him in the performance of his duties. 

Sec. 2. The commissioner of labor shall annually or oftener if Annual in- 
he has good cause to believe It reasonable, inspect or cause to be 8 P ectlona - 
inspected every steam vessel or other vessel operated by machin- 
ery engaged in carrying passengers for hire, directly or indirectly, 
excepting vessels which are subject to inspection under the laws 
of the United States, examine carefully her hull, boats and other 
equipment, examine her engine and boilers, ascertain how long 
it will be safe to use the same, determine the pressure of steam 
to be allowed and so regulate the fusible plugs, safety valves and 
steam cocks as to insure safety, and he may require such changes, 
repairs and improvements to be adopted and used as he may deem 
expedient for the contemplated route. He shall also fix the num- 
ber of passengers that may be transported. He shall also, when- 
ever he deems it expedient, visit any vessel licensed under this 
act and examine into her condition for the purpose of ascertaining 
whether or not any party thereon having a certificate from him 
has conformed to and obeyed the conditions of such certificate 
and the provisions of this act. The owner, master, pilot, captain 
or engineer of such vessel shall answer all reasonable questions 
and shall give all the information in his or their power in regard 
to said vessel, her machinery and the manner of managing the 
same. In case of damage by fire or by explosion, collision or 
stranding or by means of an electrical apparatus, he may investi- 
gate the cause thereof, and If found by him to have been occasioned 
by a violation of any of the provisions of this act or of the orders, 
regulations and requirements issued by him, he shall so certify to 
the prosecuting attorney of the county where such violation oc- 
curred, together with the names of the persons guilty thereof and 
of the witnesses. 

Sec. 3. The commissioner shall also test the boilers of all steam Tests of 
vessels carrying passengers for hire before the same shall be used, boilers, 
and at least once in every year thereafter. In subjecting to the 
hydrostatic test boilers called .and usually known under the 
designation of high pressure boilers, the hydrostatic pressure ap- 
plied must be in proportion of one hundred fifty pounds to the 
square inch to one hundred pounds to the square inch of the steam 
pressure allowed. In subjecting to the hydrostatic test that class 
of boilers usually designated and known as low pressure boilers, 
the commissioner shall allow as the working power of each new 
boiler a pressure of only three-fourths the number of pounds to the 
square inch, to which it shall have been subjected by the hydro- 
static test and found to be sufficient therefor; but should said 
commissioner be of the opinion that such boiler by reason of its 
construction or material will not safely allow so high a working 
pressure he may, for reasons specifically stated in his certificate, 
fix the working pressure of such boiler at less than three-fourths 
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of said test pressure ; and no boiler or pipe or any of the connec- 
tions therewith shall be approved, which is made in whole or in 
part of bad material or is unsafe in its form or dangerous from 
defective workmanship, age, use or other cause. In addition to 
the hydrostatic test as hereia provided, the commissioner may 
cause a hammer test to be made and an internal examination of 
such boiler or boilers so tested, whenever deemed necessary. Any 
boiler having been In use ten years or more may be drilled at the 
bottom of shell or boiler, and also at such other points as the 
inspectors may direct, to determine the thickness of such material 
at those points, and the general condition of such boiler or boilers 
at the time of inspection and the steam pressure allowed shall be 
determined by such ascertained thickness and general condition 
of the boiler. He shall also see that all connections to the said 
boiler or engines are of suitable material, size and construction, 
and that the boiler, machinery and appurtenances are such as 
may be employed with safety in the service to be performed. He 
shall also satisfy himself that the safety valves are of suitable 
dimensions and that the weights of the same are properly ad- 
justed so as to allow no greater pressure than the maximum 
amount prescribed by him, and that there is a sufficient number of 
gauge cocks, properly attached to the boiler so as to indicate the 
quantity of water therein, and suitable steam gauges to correctly 
show the amount of steam carried, and as to any other matter 
connected with such steam vessel or the machinery thereof that 
to said commissioner shall seem necessary to the safety of her 
passengers and crew, and he shall make such inspection, examina- 
tion and test of naphtha launches and electric or gasoline launches 
and their apparatus and machinery as will enable him to deter- 
mine whether they can safely be used in navigation. 
Certificates. Sec. 4. The commissioner, if satisfied that such vessel is in all 
respects safe and conforms to the requirements of this act, shall 
make and subscribe duplicate certificates, setting forth the age of 
the vessel, the official number, the length, breadth and depth, the 
date of the inspection, the name of the vessel, the name of the 
owner, the master, the number of licensed officers and crew which 
he deems necessary to manage the vessel with safety, the number 
of boats and life-preservers required and the number of passengers 
that she can safely carry, and if a steam vessel, the age of the 
boiler and the pressure of steam she Is authorized to carry. One 
of such certificates shall be kept posted in some conspicuous place 
on the vessel if practicable, or kept In some convenient place on 
the vessel to be designated by the commissioner in the certificate, 
accessible to anyone demanding it, and the other copy shall be 
kept by the commissioner and by him recorded in a book to be 
kept for that purpose. If the commissioner refuse to grant a 
certificate of approval, he shall make a statement in writing, 
giving his reasons for such refusal, and deliver the same to the 
owner or master of the vessel. 
Construction Sec. 6. All steamboats and other vessels to which this act is 

of vessels. applicable shall hereafter be so constructed that the woodwork 
about the boilers, chimneys, fire boxes, cook houses, stove and 
steam pipes or any machinery or apparatus involving danger of 
lire, where such woodwork is exposed to ignition shall be so 
shielded by some incombustible material that the air may circu- 
late freely between such material and woodwork or other ignitable 
substances, and before granting a certificate of inspection the 
commissioner shall require that all other necessary provisions be 
made throughout such vessel as he may judge expedient to guard 
against loss or damage by fire, 
Lifepreserr- Skc. 12. Every steam vessel or vessel propelled by machinery 

ers - used in the transportation of. passengers for hire shall have a 

life-preserver or life float for each passenger she Is allowed to 
carry and for each member of her crew. * * * Such ! lie- 
preservers and life floats shall be kept in convenient accessible 
places in such vessel in readiness for Immediate use in cape of 
accident, and the places where the same are to be kept shall be 
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designated in the commissioner's certificate and also pointed out 
by printed notices posted in snch places as the commissioner di- 
rects. ♦ * ♦ 

Sec. 13. Whoever intentionally loads or obstructs or causes to Loading 
be loaded or obstructed in any way the safety valve of the boiler, | t a c . ety valves » 
or employs any other means or device whereby the boiler may be 
subjected to a greater pressure than the amount allowed by the 
commissioner's certificate, or intentionally deranges or hinders 
the operation of any machinery or device employed to denote the 
stage of the water or steam in any boiler, or to give warning of 
any approaching danger, or Intentionally permits the water to 
fall below the prescribed low water limit of the boiler, shall for- 
feit to the State of Michigan the sum of five hundred dollars for 
each violation. If, in the opinion of the commissioner of labor or 
inspector it is necessary to do so, the safety valve may be taken 
wholly from the control of all persons engaged in navigating such 
vessel and secured at the expense of the owner of the vessel by 
the commissioner. 

Sec. 14. Every person employed as master, pilot or engineer Wh i ° <Hi to ^ 
on board of a steam vessel or a vessel propelled by machinery, examlnea - 
carrying passengers for hire shall, unless holding a license issued 
by a United States board of inspectors covering the class of 
vessels on which he is employed, be examined by the commis- 
sioner as to his qualifications, and if satisfied therewith he shall 
grant him a license for the term of one year for such boat, License, 
boat 8 or class of boats as said commissioner may specify in such 
license. In a proper case the license may permit and specify 
that the master may act as pilot, and in case of small vessels 
also as engineer and pilot. The license shall be framed under 
glass and posted in some conspicuous place on the vessel on 
which he may act. Where it is impracticable to keep such license 
so posted it shall be kept on board accessible to any person de- 
manding it Whoever acts as master, pilot, or engineer, without 
having first received such license, or upon a boat or class of 
boats not specified in his license, or owner, lessee or agent em- 
ploying him, shall be liable to a penalty of fifty dollars for each 
day that he so acts, except as in this act otherwise specified, 
and such license may be revoked by the commissioner for in- 
temperance, incompetency or willful violation of duty. 

Sec. 19. No master, engineer or other person having charge of Negligence 
the boiler or apparatus for the generation of steam of any steam- of em P l0 > ,ees - 
boat or vessel carrying passengers for hire shall create or allow 
to be created any undue or unsafe quantity of steam in order 
to increase the speed of such boat or to excel another boat in 
speed. Any person violating the provisions of this section shall 
forfeit to the State of Michigan the sum of five dollars for every 
such violation. 

Sec. 20. Every master of a steamboat or vessel who shall vio- violations. 
late any of the preceding sections of this act shall for every 
such violation forfeit to the State of Michigan the sum of two 
hundred fifty dollars, unless a different penalty is prescribed. 

Sac, 33. Within forty-eight hours after a vessel meets with Accidents to 
an accident involving a loss of life or damage to property, it ** re P° rted - 
shall be the duty of the owner or the licensed officer In charge 
of such vessel to prepare a report setting forth the details of 
the casualty and swear to the same before an officer authorized 
to administer oaths generally, which report shall be forwarded 
by mail or otherwise to the commissioner of labor without delay. 

Sec. 34. The inspector shall investigate all violations of the Enforcement. 
provisions of this act, and for such purpose shall have the power 
and is hereby authorized to subpoena witnesses and compel their 
attendance, and he may also administer all necessary oaths to 
any witnesses thus summoned. 

Sec. 88. Whenever the inspector refuses to grant a license to Appeals. 
any person applying for the same, or sus{)ends or revokes the 
license of any master, engineer, pilot or operator, any iierson 
deeming himself wronged by such refusal, suspension or revoca- 
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tion, may, within thirty days thereof on application to the com- 
missioner of labor, have his case examined anew by such com- 
missioner; aud the inspector shall furnish to the commissioner 
In writing the reasons for his doings In the premises; and such 
commissioner shall examine the case anew, and he shall have 
the same powers to summon witnesses aud compel their attend- 
ance and to administer oaths that are conferred on the inspector; 
and such witnesses shall be paid in the same manner as provided 
for by section thirty-seven of this act; and such commissioner 
may revoke, change or modify the decision of such inspector; 
aud like proceedings may be had by any master or owner of 
any vessel herein required to be inspected in relation to the 
inspection of such vessel or her boilers, machinery or other appa- 
ratus by such inspector. 
Approved May 19, 1909. 

Act No. 125. — Incorporation of associations of railway conductors 
and engineers. 

Who may in- Section 1. Any number of railway conductors and locomotive 

corporate. engineers, not less than seven, who shall be residents of this State, 

Purpose. desiring to become a body corporate for the purpose of carrying 
on upon the assessment or cooperative plan the business of pro- 
viding indemnity to members, not exceeding five hundred dollars, 
for loss of position arising from discharge or retirement may, 
by complying with the provisions hereof, become, with those rail- 
way conductors and locomotive engineers that may hereafter be 
associated with them, or their successors, a body corporate and 
politic. 
Members re- Sec. 6. Such corporation shall not commence business unless it 

quired. shall have procured bona fide agreements for indemnity therein 

from at least two hundred eligible persons, which shall be an 
amount of not less than five hundred dollars each, and shall have 
received at least one assessment thereon in cash from each of said 
persons according to the rate and plan set forth in Its articles of 
association, which amount so received in cash shall aggregate at 
least two hundred dollars; nor until it is fully organized by the 
Bonds of of- election of proper and suitable officers and the secretary and treas- 

flcer». urer g^n have given good and sufficient bonds to the association, 

to be held by the president of the association, for the faithful 
performance of their duties, which bonds shall be not less than two 
thousand dollars and shall be at least twice the amount of money 
liable to come Into their hands as such officers at any one time, 
said bonds to be approved by the commissioner of insurance. The 
president and secretary of such corporation shall furnish under 
oath to the commissioner of insurance proof of such agreements 
for indemnity, giving the name, residence, age and amount of in- 
demnity applied for by each applicant and the amount of assess- 
ment actually paid by each applicant, and also proof of the elec- 
tion and qualification of the officers, and the custodian of the 
funds of such corporation shall furnish to the commissioner of in- 
surance a certificate under oath that he has received and holds tin 
trust for the benefit of such applicants the sum of two hundred 
dollars or more. 
Laws appli- Sec 8. Except as herein specifically provided and In all respects 

cable * not Inconsistent with the. provisions of this act, associations or- 

ganized hereunder shall be governed by and subject to all the 
provisions of act number one hundred eighty-seven of the Public 
Acts of eighteen hundred eighty-seven, entitled "An act to rense 
the laws providing for the incorporation of cooperative and mutual 
benefit associations, and to define the powers and duties and regu- 
late the transaction of the business of all such corporations ana 
associations doing business within this State," as amended ana 
now in force. 
Approved May 26, 1909. 
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Act No. 128. — Incorporation of associations of mine employees. 

Section 1. Act number one hundred four of the Public Acts of Repeal. 
eighteen hundred ninety-one, entitled "An act to provide for the 
incorporation of mutual provident associations of miners, tram- 
mers, timbermen, landers, engineers, blacksmiths, cari)enters and 
all other laborers in and about the iron, gold, silver, lead, copper 
and coal mines," [sections 7564 to 7573, Compiled Laws of 1897,] 
is hereby repealed. 

Approved May 26, 1909. 

Act No. 104. — Protection of employees as members of the national 

guard. 

Section 1. No person shall either by himself or another de- Interfering 
prive a member of the organized militia of this State of employ- !_*A h emD, °y- 
ment or prevent, obstruct or annoy any such member or his em- 
ployer in respect of such employment because such member Is 
commissioned or enlisted in the organized militia of this State 
or because such person performs military duty under orders from 
competent authority. No person shall dissuade any other per- 
son from enlisting in the organized militia of this State by threats 
of injury, in case he shall enlist, In respect of his employment, 
trade or business. 

Sec. 2. No association or corporation constituted or organized Discrimina- 
tor the purpose of promoting the success of any trade, employment gJ^JjjJ or s ani - 
or business of the members thereof, nor any association whose 
membership is confined to persons of a particular race, shall, by 
any constitution, rule, by-law, regulation, vote or resolution, dis- 
criminate against any member of the organized militia of this 
State In respect to the eligibility of the officer or soldier to mem- 
bership in such association or corporation, or In respect to his 
right to retain his membership in such association or corporation, 
and no person shall aid in enforcing any such provision against 
any officer or soldier of the organized militia of this State with 
Intent to discriminate against such member on account of his 
membership. 

Approved June 1, 1909. 

Act No. 205. — Examination and licensing of horscshoers. 

Section 1. Section six of act number two hundred twenty-nine 
of the Public Acts of eighteen hundred ninety-nine, entitled "An 
act to regulate the practice of horseshoing in the State of Michi- 
gan," Is hereby amended to read as follows: 

[The amendment consists in adding the following provision 
as to renewals:! 

Provided further, That all persons who register under this act Renewals, 
shall be required to pay each year after receiving the certificate 
herein provided, the sum of one dollar for a renewal certificate. 

Approved June 1, 1909. 

Act No. 2S5. — Labor law. 

[This law is mainly a revision and consolidation of previous 
enactmeuts. The corresponding sections of the Revised Laws of 
1897 or acts subsequent thereto are indicated in their order, sec- 
tions involving material change being reproduced in full.] 

Department of labor. 

Sections 1 to 3. [No material change from sections 4597, 4598 
(as amended by act No. 313, Acts of 1907), and 4599, Compiled 
Laws, except that the bureau therein created is by the present 
law designated a department] 
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Expenses of Sec. 4. The compensation of such commissioner shall be two 
department. thousand five hundred dollars per annum, and that of his deputy 
eighteen hundred dollars per annum, together with all necessary 
expenses, and the compensation of factory inspectors shall not 
exceed one thousand dollars per annum, and the assistants or 
special canvassers or clerks in any office of the department shall 
receive such compensation as shall be fixed by such commissioner. 

All such compensation and also the expenses provided for in 
section one of this act, shall be audited and paid in the same man- 
ner as the salaries and expenses of other state officers : Provided, 
That the amount thereof, exclusive of the compensation allowed 
to said commissioner and his deputy, shall not in any one year 
exceed the sum of forty thousand dollars, which sum shall defray 
the salaries and expenses of the entire department, including fac- 
tory inspection, coal mine inspection, the gathering of all statistics, 
the excuse of the several free employment bureaus of this State, 
the inspection of public buildings, school buildings, opera houses 
and theaters, and every department of investigation coming within 
the jurisdiction of such department ; Provided, further, That in 
addition to the above allowance for expenses said commissioner 
shall be authorized to have printed not to exceed five thousand 
copies of his annual report for the use of the department and for 
general distribution, and all printing, binding, blanks or map 
work, and all supplies shall be done or furnished under any con- 
tract which the State now has or shall have for similar work with 
any party or parties, and the expense thereof shall be audited and 
paid in the same manner as other state printing. 

Secs. 5, 6. (Same as sections 4601 and 4002 of C. L.] 

Sec. 7. [Same as section 4G04 of C. L-l 

Sec. a [Same as section 4603 of CL L.] 

Employment of women and children. 

Hours of Section 9. No male under the age of eighteen years, and no 
labor. female, shall be employed in any factory, mill, warehouse, work- 

shop, clothing, dressmaking or millinery establishment, or any 
place where the manufacture of any kind of goods is carried on, or 
where any goods are prepared for manufacturing, or In any laundry, 
store, shop or any other mercantile establishment, for a period 
longer than an average of nine hours in a day or fifty-four hours 
in any week nor more than ten hours in any one day: Provided, 
however, That the provisions of this section in relation to the 
hours of employment shall not apply to nor affect any person 
engaged in preserving perishable goods in fruit and vegetable 

Night work, canning establishments. No female under the age of etgjrtem 
years shall be employed in any manufacturing establishment be- 
tween the hours of six o'clock p. m. and six o'clock a. m. No 
child under the age of sixteen years shall be employed in any 
manufacturing establishment or workshop, mine or messenger 
service in this State between the hours of six o'clock p. m. and 
six o'clock a. m., except as messenger for a telegraph or telephone 
company or in the postal service of the United States. 

A^e Hmit of Sec. 10. No child under the age of twenty-one years shall be 
employed, permitted or suffered to work in any theater, concert 
hall or place of amusement where intoxicating liquors are sold. 
No child under fourteen years of age shall be employed, permitted 
or suffered to work in or in connection with any mercantile insti- 
tution, store, oflJce, hotel, laundry, manufacturing establishment, 
mine, bowling alley, theater, passenger or freight elevator, factory 
or workshop, telegraph or messenger service within this State. 
It shall be the duty of every mercantile institution, store, office, 
hotel, laundry, manufacturing establishment, mine, bowling alley, 
theater, workshop, telegraph or messenger service or any person 
coming within the provisions of this act to keep a register m wMen 
will be recorded the name, birtfeplaee, age and place of residence 
of every person employed under tfee age of sixteen years, and it 
shall be unlawful for any such establishment or person to Wre 
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or employ any child under the age of sixteen years without there 
is first provided and placed on file In the business office thereof 
a permit Issued by the superintendent of schools of the school dis- Permits. 
trlct in which such child resides, or some one duly authorized 
by him in writing, or by the person in charge of any state employ- 
ment bureau, each of whom shall have power to administer oaths 
in relation thereto, or by the probate judge of the county or the 
judge of the juvenile court of the city wherein such child resides. 
Such permit shall be returned to the child upon leaving such em- 
ploy. The said register and permit shall be produced for inspec- 
tion on demand of any factory inspector appointed under this 
act; no fee shall be charged for such permit by any officer by 
whom it shall be issued. Every employer complying with the pro- 
visions of this section shall be at liberty to employ the person so 
presenting the permit hereinbefore referred to, and is justified 
In considering and treating such person as of the age shown in 
such permit and shall not be liable, if it transpire that such per- 
son is under the age represented in such permit, to any greater 
extent than such employer would be liable if such person were 
of the age represented. The person authorized to issue such per- Evidence. 
mlt shall not issue the same until he has received, examined, 
approved and filed the following papers duly executed : 

(a) The school report of said child properly filled out and 
signed as hereinafter provided ; 

(b) A passport or duly attested transcript of the record of 
birth, as kept by any duly authorized public authority, or a 
record of baptism or other religious record, showing the date and 
place of birth of such child; 

(c) The sworn statement showing the date and place of birth 
of such child made by the parent or guardian or by the child in 
case it has no parent or guardian, which shall be required, how- 
ever, only in case the above-mentioned official or religious record 
can not be produced, which sworn statement must be made only 
before the officer issuing the permit, and shall be accompanied by 
a statement as to date and place of birth, if it can be obtained, 
signed by the physician or midwife attending at such birth ; 

(d) A statement by the issuing officer that he has examined said 
child, that in his opinion the child can read intelligently and write 
legibly simple sentences in the English language,- that in his 
opinion the child is fourteen years of age or upwards, and has 
reached the normal development of a child of its age and is in 
sound health and physically able to perform the work which it 
intends to do, and that in his opinion the services of the child 

are essential to the support of itself or its parents. In doubtful Physical flt- 
cases such physical fitness shall be determined by a medical ness - 
officer of the board or department of health. Every such permit 
shall be signed in the presence of the officer issuing the same by 
the child in whose name it is Issued; and shall state the date 
and place of birta of the child, and describe the color of the hair 
and eyes, the height and weight and any distinguishing facial 
marks of such child, and that the papers required by the preceding 
section have been duly examined, approved and filed, and that the 
child named in such permit has appeared before the officer signing 
the sa me and been examined. The school record required by this 
article shall be signed by the principal or chief executive officer 
of the school which such child had attended, and shall be fur- 
nished on demand to a child entitled thereto. It shall contain a 
statement certifying that the child has regularly attended the 
public school or schools equivalent thereto, or parochial schools for 
not less than one hundred days during the school year previous 
to his arriving at the age of fonrteen years, or during the year 
previous to applying for such school record, and is able to read 
Intelligently and write legibly simple sentences in the English 
language, and has received during such period Instructions in 
reading, writing, spelling, English grammar and geography, and is 
familiar with the fundamental operations of arithmetic up to and 
including elementary operations in fractions. Such school record 
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shall also give the age and residence of the child as shown on the 
records of the school, and the name of its parent or guardian or 
custodian ; 
False Btatc- (e) Any person who shall make a false statement, transcript, 

ments. passport, school certificate, certificate of physical fitness, school 

record or any other writing required to be made or filed by the 
provisions of this section, shall be deemed guilty of a misde- 
meanor, and shall be punished by a fine of not less than ten nor 
more than one hundred dollars or imprisonment not less than ten 
day 8 nor more than ninety days, or by both such fine and impris- 
onment in the discretion of the court. 
Certain em- Sec. 11. Xo female under the age of twenty-one years and no 

[>idden entS *° r male under the age of eighteen years shall be allowed to clean 
machinery while in motion, nor employed in or about any dis- 
tillery, brewery or any other establishment where malt or alco- 
holic liquors are manufactured, packed, wrapped or bottled, nor 
in any other employment which may be considered dangerous to 
their lives and limbs or where their health may be injured or 
morals depraved, nor shall females be unnecessarily required in 
any employment to remain standing constantly. 

Inspection of factories and workshops. 

Section 12. [Same as section 5, act No. 113, Acts of 1901.] 

Sec. 13. [Same as section 6, act No. 113, Acts of 1901, as 
amended by act No. 140, Acts of 1907.] 

Secs. 14 to 16. [Same as sections 7 to 9, act No. 113, Acts of 
1901.] 

Sec. 17. [Same as section 10, act No. 113, Acts of 1801, as 
amended by act No. 109, Acts of 1907.] 
Inspectors. Sec 18. The commissioner of labor shall be the chief factory 
Inspector, and the deputy commissioner of labor and deputy fac- 
tory inspectors shall be factory inspectors in the meaning of this 
act At least two of such deputy factory inspectors shall be women. 
Said factory Inspectors are hereby empowered to visit and inspect 
at all reasonable hours, as often as practicable or required, the 
factories, workshops and other manufacturing establishments in 
this State where the manufacture of goods is carried on, and all 
hotels where any person or persons are employed, also all stores 
In this State. Deputy factory inspectors shall report to the com- 
missioner of labor at such time and manner as he may require. 
It shall also be the duty of the factory inspectors to enforce all 
the provisions of this act and to prosecute all violations of the 
same before a magistrate or in a court of competent jurisdiction 
in this State. 
Reports. Sec. 19. Deputy factory inspectors shall return to the commis- 

sioner of labor, as he may require, detailed reports of the results 
of all inspections, together with statistics gathered, and said 
commissioner shall keep on file in his office at Lansing a record 
of all reports so returned. A copy of the report on such inspec- 
tion and of any order in reference thereto shall be served by the 
factory Inspector on the superintendent, owner or manager of each 
building, establishment or workshop inspected. Service of such 
Owners to order shall be accepted and a duplicate thereof signed by such 
sign- superintendent, owner or manager. If the superintendent owner 

or manager of whom such signature Is demanded shall refuse to 
so sign such acceptance of service, an affidavit by the inspector 
showing the facts of such service, demand of signature and refusal 
shall be sufficient evidence of service when duly filed; but such 
superintendent, owner or manager shall not thereby be released 
from any criminal liability attending his refusal under this act 
Deputy factory inspectors and special canvassers shall have the 
same power to administer oaths as is now given to notaries pub- 
lic, in cases where persons desire to verify documents connected 
with the proper enforcement of this act 
SDe^uSna al in * Sec - 20 * For the P ur P°8e ot carrying out the provisions of this 
act, the commissioner of labor is hereby authorized and required 
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to cause at least an annual inspection of all manufacturing estab- 
lishments, factories, hotels, workshops and stores. Such inspec- 
tion may be made by the commissioner of labor, the deputy com- 
missioner of labor, deputy factory inspectors, or such other person 
as may be appointed by the commissioner of labor for the pur- 
pose of making such inspection. Such persons shall be under the 
control and direction of the commissioner of labor. All compen- 
sation for services and expenses provided for in this act shall be 
paid by the state treasurer upon the warrant of the auditor gen- 
eral and audited by the auditor general : Provided, That the com- 
missioner of labor shall present to the governor on or before the 
first day of April of each year, a report of such inspection, with 
such recommendations as may in his judgment be necessary. 

Secs. 21, 22. [Same as sections 16 and 17 (as amended by act 
No. 169, Acts of 1907) of act No. 113, Acts of 1901.] 

Sec. 23. Factory inspectors shall have power to order all im- . fti^Jlf es ln 
provements herein specified, such as the repairing of elevators, the Duimin ® B - 
installment of wash and dressing rooms and water-closets. When 
such improvements are found necessary orders for same shall be 
served on the owner of the building or premises: Provided, That 
whenever the owner of such buildings or premises as mentioned 
in this act be a nonresident of this State said order may be made 
on his resident agent or the tenant of such buildings or premises. 
If the tenant be required to make such improvements he may 
deduct the cost thereof from the amount of rent for use of such 
buildings or premises. 

Employment of tcomen. 

Section 24. [Same as section 5373 of C. L.] 
Sec 25. [Same as section 5361 of C. L.] 

Inspection of factories and workshops. 

Section 26. [Same as sections 1 to 8 of act No. 152, Acts of 
1907.] 

Secs. 27 to 30. [Same as sections 1 to 4 of act No. 202, Acts of 
1899.] 

Sec. 31. [Combines section 5 of the above law, section 5a added 
by act No. 193, Acts of 1903, and section 7 added by act No. 172, 
Acts of 1905.] 

Sec. 32. [Same as section 1 of act No. 252, Acts of 1907.] 

Secs. 33, 34. [Same as sections 1 and 2 of act No. 209, Acts of 
1899.] 

Free public employment, offices. 

Sections 35, 36. [Same as sections 1, 2, and 4 of act No. 281, What cities 
Acts of 1907, except that the cities in which such bureaus are to to nave * 
be established are designated, as follows : Detroit, Grand Rapids, 
Jackson, Bay City, Battle Creek, Muskegon, Saginaw, and Kala- 
mazoo.] 

Mine regulations. 

Sections 38 to 49. [Same as sections 1 to 29 of act No. 57, Acts 
of 1899, as amended by act No. 100, Act. of 1905.] 

Sec. 50. Only a pure animal or vegetable oil, or other oil as illuminating 
free from smoke as a pure animal or vegetable oil, and not the o11, 
product or by-product of resin, shall be used for Illuminating pur- 
poses in the mines of this State. The Inspector of coal mines shall 
have power to inspect as often as necessary all oils used in the 
coal mines in this State, and shall have power to condemn any 
oil m his Judgment not up to the standard within the meaning 
of section fifty-four of this act An inspector of oil shall visit 
the mines at least four times a year to test all oils used for 
illuminating purposes in the mines of this State, and any person 
or persons, firm or corporation having in charge the operation or 
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of 1899, as amended by act Na 100, Acta of 1905.] 

Violations. 

Penalty. Section 54. Any person who violates or omits to comply with 

any of the foregoing provisions of this act, or who interferes in 
any manner with the factory inspector in the discharge of his 
duties, or who suffers or permits any child or female to be em- 
ployed in violation of its provisions, shall be deemed guilty of a 
misdemeanor, and on conviction shall be punished by a fine of not 
less than ten nor more than one hundred dollars or by imprison- 
ment for not less than ten nor more than ninety days, or by both 
such fine and imprisonment in the discretion of the court 

Acts repeated. 

Repeal. Section 55. All acts or parts of acts inconsistent herewith are 

hereby repealed. 
Approved June 2, 1909. 

Act Xo. 300. — Accidents on railroads — Inspection. 

Accidents to Section 33. Every common carrier shall, whenever an accident 
be reported. occurs within this State upon its line or road or on its depot 
grounds or yards, give such notice thereof and make such report 
thereof to the commission as the regulations of the commission 
shall require. In the event of any accident the commission, if it 
deem the public interests require it, shall cause an investigation 
to be made forthwith, which investigation shall be held within 
the locality of the accident, unless for greater convenience of those 
concerned it shall order the investigation to be held at some other 
place, and said Investigation may be adjourned from place to place, 
as may be found necessary and convenient The commission shall 
seasonably notify an officer of the comi>any of the time and place 
of the Investigation. The cost of such investigation shall be 
certified by the chairman of the commission, and the same shall 
be audited and paid by the State in the same manner as other 
expenses are audited and 11a id, and record or file of said proceed- 
ings and evidence shall be kept by said commission, 
inspection of Sec. 34. Whenever the commission shall have reasonable grounds 
equipment, etc. to believe, either on complaint or otherwise, that any of the equip- 
ment, cars, tracks, bridges or other structures of any common 
carrier of this State are In a condition which renders any of them 
dangerous or unfit for the transportation of passengers with 
reasonable safety, or unreasonably endangering the employees of 
such carrier, it shall be its duty to inspect and examine, or cause 
to be inspected, examined and tested by some competent person 
or persons, and for that purpose it, the said commission, may em- 
ploy some other person possessing especial knowledge and skill 
lu the construction of railroads and bridges, as an expert, and if, 
on such examination, in its opinion any such equipment, cars, 
tracks, bridges or other structures be dangerous or unfit for toe 
transudation of passengers with reasonable safety, or unreason- 
ably endanger the employees of such carrier, it shall be its duty 
to give the superintendent or other executive officer of the cor- 
poration, working or operating said defective, dangerous or unfit 
equipment, car, track or bridge or other structure, notice of the 
condition thereof, and of the repairs or changes necessary to place 
the same in a reasonably safe condition, and of the time within 
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which such repairs or changes shall be made. It may also order 
and direct the rate of speed of passing trains or cars over such 
dangerous or defective track, bridge or other structure, until the 
said repairs shall be made. * * * 
Approved June 2, 1909. 

MINNESOTA. 

ACTS OF 1909. 

Chapter 198. — Sale of liquor to employees. 

Section 1. No minor, intemperate drinker, habitual drunkard, Employer 
Inmate of a poor or alms house, or person under guardianship, m *y forbid 
shall be allowed in any room where intoxicating liquor is sold e * 
In less quantities than five gallons as a beverage, after written 
notice upon the licensee or his agent, by master or employee of 
such minority, intemperate drinking, habitual drunkenness * * * 
within one year after notice, * * * 

Approved April 17, 1909. 

Chapter 234. — Accidents to be reported to the employees 1 com- 
pensation commission. 

Section 1. Every indemnity, casualty and employers' liability insurance 
company doing business in this State shall, on or before the companies to 
first day of October, 1909, file with the Minnesota employees' ve ^ ort - 
compensation commission a written report upon blanks to be 
furnished by said commission, of all accidents occurring in this 
State between July 1, 1906, aud July 1, 1908, of which it has 
had notice, resulting in bodily injury to the employees of per- 
sons, firms or corporations to whom it has issued policies of 
insurance. 

Such written reports shall contain the following information Data, 
relative to each of said accidents, or so much thereof as is dis- 
closed by the books and records of the company making such 
report, to-wit: 

(a) Date of injury. 

(b) Age, sex and occupation of the injured person. 

(c) Occupation of the employer. 

(d) The cause and manner in which the injury happened. 

(e) The nature and extent -of the injury and the length of 
disability. 

(f) The wages the injured person was earning and the length 
of time he had been so employed. 

(g) Whether It was claimed that the injury was caused by 
One (1) The willful or gross negligence of the injured party; 
Two (2) The negligence of a fellow-servant; 

Three (3) Contributory negligence of the Injured party; 

Pour (4) Defective machinery or appliances furnished by the 
employer ; 

Five (5) Whether it was claimed that the injured party as- 
sumed the risk of his employment. 

(h) Whether a settlement has been made with the injured per- 
son or his legal representatives. 

(1) The amount paid in such settlement. 

(j) The amount, if any, paid for doctor's and hospital bills 
in connection with such injury. 

(k) Whether the Injured person was represented by an at- 
torney. 

(1) Whether any action at law had been brought by the in- 
jured person or his representatives to recover damages for said 
injury, and if so, the result of such action. 

(m) What amount, if any, is carried as reserve for such case 
if loss Is unadjusted, 
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Report for s EC . 2. Every such indemnity, casualty and employers' liability 
second year. company doing business in this State, shall on or before the 1st 
day of October, 1910, file with said Minnesota employees' com- 
]>ensation commission a written report, giving information similar 
to that required in section 1 hereof, but covering the period from 
July 1, 1908, to July 1, 1909. 
Violation of Sec. 3. Failure or refusal on the part of any such corporation 
Btatute. to ma ij e an( j flj e the reports required by the preceding two sections 

shall be ground for the suspension or revocation by the insurance 
commissioner of the certificate of authority of any such corpora- 
tion to transact business within the State. 
Reports not Sec. 4. No report herein required to be made, nor any part 
thereof, shall be admitted in evidence or referred to at the trial of 
any action, or in any judicial proceedings whatsoever, except 
prosecutions for the violation of this act. 
be No such report, nor any part thereof, nor any copy of the same, 
nor any part thereof, shall be open to the public, nor shall any of 
the contents thereof be disclosed in any manner by any official or 
clerk or other employee of the State having access thereto, but 
the same may be used for state investigations and statistics only. 
Any such disclosure is hereby declared to be a misdemeanor, 
and punishable as such. 
Approved April 17, 1909. 
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Chapter 235. 



-Accidents to be reported to the commissioner of 
labor. 



Employers to Section 1. It is hereby made the duty of every employer of 
make reports, ] aDor engaged in Industrial pursuits to make or cause to be made a 
report of any and all accidents within thirty (30) days after they 
occur to any of its, his or their employees, within the scope of 
their employment of which he, it or they have or can obtain knowl- 
edge, where the injuries are sufficient to wholly or partially in- 
capacitate the injured from labor or service, which report shall be 
Data, made in writing to the commissioner of labor of this State, giving: 

(a) Age, sex and occupation of injured person. 

(b) Occupation of employer. 

(c) The cause of the injury. 

(d) The nature and extent of the injury and the probable length 
of disability. 

(e) The immediate family or dependents of the injured person. 

(f) The name and address of the attending physician or sur- 
geon. 

(g) The wages the injured person was earning and the length 
of time he had been in that employment 

(h) Whether the injured person willfully caused the injury. 

(1) Whether assumption of risk is claimed by the employer. 

(j) Whether negligence of a fellow-servant is claimed by the 
emp^yer. 

(k) Whether contributory negligence is claimed by the em- 
plover. 

(1) Whether fault of the employer, or his machinery, or safety 
appliances, is admitted. 

(m) A statement of all expenses, costs, damage and compensa- 
tion to which the employer is put on account thereof. 

(n) Whether the employer carries indemnity or liability Insur- 
ance, and if so, the amount thereof and the average pay roll in the 
department in which the injury occurred. 

(o) Whether it is a case which is likely or may become one of 
public charity, 
of Sec. 2. The failure to make such reports on the part of any per- 
son, copartnership or corporation required hereby to make the 
same, within the time herein specified, is hereby declared to be a 
misdemeanor, 
not Sec. 3. No report herein required to be made nor any part 
thereof, shall be admitted in evidence or referred to at the trial 
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of any action, or In any judicial proceedings whatsoever, except 
prosecution for the violation of this act. 

No such report or any part thereof, nor any copy of the same, Not to 
nor any part thereof, shall be open to the public, nor shall any of disclosed. 
the contents thereof be disclosed in any manner, by any official 
or clerk or other employee of the State having access thereto, but 
the same may be used for state investigations and statistics only. 

Any such disclosure is hereby declared to be a misdemeanor 
and punishable as such. 

Approved April 17, 1909. 

Chapter 28C. — Employees 9 compensation commission. 



be 



Section 1. There Is hereby created a commission to be desig- 
nated and known as the Minnesota Employees' Compensation 
Commission. 

Sec 2. The said Minnesota employees' compensation commission 
shall be composed of three (3) members who shall be appointed 
by the governor by and with the consent and advice of the senate. 

The three persons first composing said commission shall be ap- 
pointed within ten (10) days after the passage of this act and 
before the adjournment of the present legislature, if practicable. 

Sec. 3. Such persons shall hold said office until the end of the 
general session of the legislature of Minnesota for the year 1911, 
but In case of vacancy occurring, the governor will fill the vacancy. 

Sec. 4. The persons appointed to be members of said commission 
snail be such as are known to possess knowledge of and training 
In the subject of compensation of employees for injuries received 
In the course of employment, one of whom shall be a representa- 
tive of employers of labor, one a representative of labor, and one 
learned in the law. 

Sec. 5. Each commissioner shall, within (30) days after notice 
of his appointment, and before entering upon the discharge of 
hi 8 duties, take, subscribe and file with the secretary of state the 
oath of office prescribed by the constitution of this State. 

Sec. 6. The said commission may elect its own chairman. 

Sec. 7. The said commission shall have a paid secretary who 
may or may not be a member of said commission. 

Sec. 8. If the report hereinafter required Is not unanimous, 
then a minority report shall be made therewith. 

Sec. 9. It shall be the duty of said commission, and it shall 
have the power and authority : 

(a) To have and exercise general supervision over the collection 
of data and other information to the end that such a report as it 
shall make shall be relatively just and equal and In compliance 
with the fundamental laws of this State. 

(b) To cause the particular operation of laws passed by 
other States and foreign countries to be investigated sufficiently 
to determine whether the various laws framed and now in opera- 
tion upon the matter of compensation of employees, whether under 
the form of insurance or otherwise, are successful in the particu- 
lar jurisdiction, with enough of the data and information fur- 
nished with the report to point out the weakness and strength 
of those laws from a practical standpoint, when compared with 
our own conditions and constitutional systems. 

(c) To make written report to the legislature of this State on 
the first day of the legislative session of 1911, the results of the in- 
formation so collected, together with a bill or bills, drafted by said 
commission, providing a plan for speedy remedy for employees for 
Injuries received in the course of their employment, which will be 
fair to the employees and the employers and just to the State. 

(d) Said commission shall have power to employ such help and 
assistance as it may deem necessary and expedient from time to 
time, and pay all necessary expenses. 

Sec. 10. No compensation shall be allowed to any of the mem- 
bers of said commission as such, but the necessary expeuses in- 
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cur red by the commission in carrying out the provisions of this 
act shall be allowed, not to exceed in the aggregate the sum of 
five thousand dollars. 
Approved April 20, 1909. 

Chapter 289. — Inspection of factories and workshops — Use ©/ 
basements, etc. 

Basements, Section 1. No basement, cellar, underground apartments, or 
Si^A n0 hen° ** other Pl ac e which the commissioner of labor shall condemn as 
usea w unhealthy and unsuitable shall be used as a workship [work- 

shop], factory or place of business in which any person or per- 
sons shall be employed. 
Violations. 8eo. 2. Any person, firm or corporation violating any of the pro- 
visions of this act shall be guilty of a misdemeanor and, upon con- 
viction thereof, shall be punished by a fine of not more than one 
hundred ($100) dollars, nor less, nor less [sic] than twenty-five 
($25) dollars, or by imprisonment for not more than ninety (90) 
days, nor less than thirty (30) days, or by both such fine and 
imprisonment, for each offense. 
Approved April 20, 1909. 

Chapter 382. — Railways — Equipment, etc., of cabooses. 

Dimensions Section 1. It shall be unlawful for any person, corporation 
and equipment or com pany operating any railroad in the State of Minnesota, to 
require or permit the use of any caboose cars unless said caboose 
cars shall be at least twenty-four feet in length, exclusive of plat- 
forms, and shall be provided with a door at each end thereof and 
with suitable water-closets, cupolas, platforms, guard rails, grab 
irons and steps for the safety of persons in alighting or getting 
on said caboose cars and said caboose cars shall be equipped with 
at least two four-wheeled trucks. 
Violations. Sec. 2. Any person, corporation or company operating any rail- 
road in the State of Minnesota violating any of the provisions 
of this act shall be guilty of a misdemeanor, and upon conviction 
thereof shall be liable for a penalty of not less than ten dollars 
nor more than fifty dollars for each offense, and the use of any 
one caboose car prohibited in section 1 of this act shall consti- 
tute a separate offense for every day or part of a day so used, and 
such penalty shall be recovered in a suit brought in the name of 
the State of Minnesota in any court having jurisdiction thereof, 
in any county in or through which such line of railroad may ran, 
by the attorney-general of the State or under his direction, or by 
the county attorney in any county in or through which such line 
of railroad may be oi>erated. All fines and penalties recovered 
by the State under this act shall be paid into the treasury of the 
State of Minnesota. 
Approved April 22, 1909. 

Chapter 424. — Private employment agencies. 

Section 1. Sections eighteen hundred and twenty-six (1828) 
and eighteen hundred and twenty-seven (1827) of the Revised 
Laws of Minnesota for the year one thousand nine hundred and 
five (1905) is [are] hereby amended to read as follows: 
Records. Section 1826. Such licensee shall enter in a book kept by bun 

for the purpose, a memorandum of the terms of employment of 
every person engaged by him to work for another, showing the 
rate of wages, the kind of service, the period of employment, and 
the name and address of the person for whom the service is to be 
rendered. He shall furnish to each person so employed duplicate 
copies of such memorandum, one of which the latter shall deliver 
to his employer at the beginning of his service. Any person fell- 
ing, by reason of any fraud, misrepresentation or want of au- 
thority on the part of such agency or bureau, to receive employ- 
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ment as provided in the memorandum, may sue and recover upon 
the bond all damages sustained by reason of such failure. Such 
licensee shall not, nor shall any agent, servant or other person, 
acting for him or on his behalf, charge or receive, either directly 
or Indirectly from any applicant for employment, a registration, 
application or other fee, except as herein provided : 

No fee or charge shall be received or made by any of said per- Fees, 
sons from such applicant for any purpose whatever, unless and 
until such licensee has a bona fide order from an employer for 
the services of such applicant: such order must be In writing or 
appear in its chronological place in the order book of said li- 
censee. He shall, upon the request of said applicant, at the time 
of, or at any time subsequent to receiving said fee, exhibit to 
said applicant, said order or order book : a refusal upon his part 
so to do shall be prima facie evidence that the taking of said fee 
was fraudulent and contrary to the provisions of thts statute: 
Provided, hotccrer, That the provisions of this bill shall not apply 
to such employment agencies who deal mainly In the securing and * 

furnishing of clerical positions. 

Sec. 1827. Any person who shall violate any of the provisions Violations, 
or requirements set forth In sections 1825 or 182G of said laws, as 
amended, shall be guilty of misdemeanor. 

Approved April 22, 1909. 

Chapter 4SS. — Safety appliances on railroads. 



Section 1. Chapter 202, Laws of 1907, is hereby amended so as 
to read as follows: 

Section 1. On and after the first day of July nineteen hundred 
and eight It shall be unlawful for any railway company or com- 
mon carrier in moving freight between points In the State to 
haul or permit to be hauled or used on its line any car not 
equipped with couplers coupling automatically by impact and 
which can be uncoupled without the necessity of men going be- 
tween the ends of the cars. 

Sec. 2. On and after the first day of July nineteen hundred and 
eight it shall be unlawful for any railway company or common 
carrier in moving freight between points in the State to use any 
car that Is not provided with secure grab irons or hand holds In 
the ends and sides of each car for the greater security to men in 
coupling and uncoupling cars. 

Sec. 3. It shall be unlawful for any railroad doing business in 
the State of Minnesota to use on this [itsl line any locomotive in brakes 
the moving of its trains not equipped with power, driving wheel, 
brakes and appliances of Tfor] operating the train-brake system or 
to run any train over its road that has not 75 per cent of the cars 
in such train equipped with power or train brakes and having 
the brakes used and operated by the engineer of the locomotive 
drawing such train, and all power-brake cars In such train shall 
be associated together and have their brakes used and operated : 
Provided, That this section shall not apply to the handling of 
trains or cars in yard service, or to a local train while engaged in 
performing switching service. 

Sec. 4. It shall be unlawful for any railroad doing business in 
the State of Minnesota to use any locomotive, tender, car or simi- 
lar vehicle used in the movement of state tra tFc, that is not pro- 
vided with drawbars of standard height, to wit, standard-gouge 
cars 34| in., narrow-gauge cars 26 in. measured perpendicularly 
from the level of the tops of the rails to the center of the draw- 
bars; the maximum variation from such standard heights between 
drawbars of empty and loaded cars shall be 3 Inches. 

Sec. 5. The provisions of sections 1, 3 and 4, of this act shall 
also apply to locomotives, cars and trains used In passenger 
traffic in the State of Minnesota, in so far as the same are ap- 
plicable to the vehicles used in passenger train traffic. 
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Oars from Sec. 6. Any such common carrier may refuse to receive from 
fines 1 * * connecting lines or from any shipper any car not equipped in ac- 

cordance with the foregoing sections of this act 
Risks not as- Sec. 7. Any employee of any such common carrier who may be 
sumed, when, ^m^ or injured by any locomotive, tender, car, similar vehicle, 
or train, in use contrary to the provisions of this act, shall not be 
deemed thereby to have assumed the risk thereby occasioned, 
although continuing in the employment of such carrier after the 
unlawful use of such locomotive, tender, car, similar vehicle, or 
train has been brought to his knowledge, nor shall such employee 
be held to have contributed to his injury in any case where the 
carrier shall have violated any provision of this act, when such 
violation contributed to the death or injury of such employee. 
Powers of sec. 8. The railroad and warehouse commission of Minnesota 
mission. way from time to time after full hearing and for good cause 

shown, increase the minimum percentage of cars in a train re- 
quired to be operated by power or train brakes, and a failure to 
comply with any requirement of said commission shall be subject 
to a like penalty as a failure to comply with any requirement of 
this act. The said railroad and warehouse commission of Min- 
nesota is hereby authorized to grant to any common carrier sub- 
ject to this act, upon full hearing and for good cause shown, a 
reasonable extension of time in which to comply with the pro- 
visions of this act : Provided, That in no case shall such exten- 
sion or extensions in the aggregate, exceed the period of eighteen 
months from and after the approval of this act. 
Violations. sec. 9. Every railroad or the receiver thereof, using or permitting 
to be used on its line or to be hauled on its line, any locomotive, 
tender, car or similar vehicle or train in violation of any of the 
provisions of this act shall be liable to the State of Minnesota for 
a penalty of one hundred dollars ($100) for each offense and such 
penalties shall be recovered in a suit brought in the name of the 
State of Minnesota, in any court having jurisdiction thereot in 
any county in or through which such line of railroad may run, 
by the attorney-general of the State or under his direction, or by 
the county attorney in any county in or through which such line 
of railroad may be operated. All fines and penalties recovered 
by this State under this act shall be paid into the treasury of the 
State of Minnesota : Provided, That nothing in this act contained 
shall apply to locomotives, tenders, cars or similar vehicles or 
trains when the height of the drawbars on such locomotives, 
tenders, cars, similar vehicles or trains does not exceed twenty- 
flve Inches in height or any of which are in actual use in inter- 
state commerce. 
Enforcement Sec. 10. It shall be the duty of the railroad and warehouse com- 
mission to have this law enforced. 
Approved April 24, 1909. 

Chapter 497. — Bureau of labor — Women's and children's de- 
partment. 

Department Section 1. There shall be created in the bureau of labor a 
created. woman's and children's department 

Female ns- Sec. 2. There shall be appointed by the commissioner of labor a 
missloner C ° m eoni I>etent woman to act as assistant commissioner of labor and 
such woman factory inspectors as may be necessary to inspect the 
sanitary and general conditions under which women and children 
are at work In all factories, workshops, hotels, restaurants, stores 
and any other places where women and children are employed. 

Said assistant commissioner of labor shall collect statistics and 
render to the next legislature through the commissioner of labor 
such findings and recommendations as will promote the health 
and general welfare of the women and children so employed in this 
State. 
Approved April 24, 1909. 
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Chapteb 499. — Employment of women — Hours of labor — Inspection 
of factories, etc. 

Section 1. No female shall be employed in laboring in a mer- Hours of 
cantile establishment more than fifty-eight hours in a week. labor ln Btores - 

Every employer shall post in a conspicuous place in every room 
In which such persons are employed a printed notice stating the 
number of hours' work which are required of them on each day 
of the week, the hours of commencing and stopping such work, and 
the hour when the time or times allowed for dinner or other meals 
begin and end. 

The printed form of such notice shall be furnished by the com- 
missioner, of labor. 

The employment of any such person for a longer time in any 
day than so stated shall be deemed a violation of the provisions of 
this section. 

Sec. 2. No female shall be employed in laboring in a manufac- Hours of la- 
turing or mechanical establishment more than ten hours in any \£ T L* etc a C " 
one day, except as hereinafter provided in this section, unless a 
different apportionment of the hours of labor is made for the sole 
purpose of making a shorter day's work for one day of the week ; 
and in no case shall the hours of labor exceed fifty-eight In a week. 

Every employer shall post in a conspicuous place in every room 
in which such persons are employed a printed notice stating the 
number of hours' work, and the hours when the time allowed for 
meals begins and ends. 

The printed forms of such notices shall be provided by the 
commissioner of labor. 

The employment of such person at any time other than as stated Violations, 
in said printed notice shall be deemed a violation of the pro- 
visions of this section unless it appears that such employment was 
to make up time lost on [a] previous day of the same week in conse- 
quence of the stopping of machinery upon which he or she was em- 
ployed or dependent for employment; but no stopping of machin- 
ery for less than thirty consecutive minutes shall justify such 
overtime employment, nor shall overtime employment be author- 
ized until a written report of the day and hour [of] its occurrence 
and its duration is sent to the commissioner of labor. 

Sec. 3. In each factory, workshop, store or mill at least sixty Time for 
minutes shall be allowed for the noonday meal unless the com- meals- 
mi8sioner of labor shall permit a shorter time. 

Such permit must be in writing and conspicuously posted in the 
main entrance of the factory and may be revoked at any time. 

Where employees are required or permitted to work more than 
one hour after six o'clock in the evening they shall be allowed at- 
least twenty minutes to obtain lunch before beginning to work 
overtime. 

Sec. 4. No more employees shall be required or permitted to Air space, 
work in a room in a factory than will allow to each of such em- 
ployees, not less than two hundred and fifty cubic feet of air 
space; and unless by a written permit of the commissioner of 
labor, not less than four hundred cubic feet for each employee, 
so employed. 

Sec. 5. The owner, agent or lessee of a factory shall provide in Ventilation, 
each workroom thereof, proper and sufficient means of ventilation, 
and shall maintain proper and sufficient ventilation; if excessive 
heat be created or if steam, gases, vapors, dust or other impuri- 
ties that may be injurious to health be generated in the course 
of the manufacturing process carried on therein the room must 
be ventilated in such manner as to render them harmless, so far 
ns is practicable; in case of failure the commissioner of labor 
shall order such ventilation to be provided. 

Such owner, agent or lessee shall provide such ventilation 
within twenty days after the service upon him of such order, and 
in case of failure, shall forfeit to the people of the State, ten 
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Chapter 93. — Blacklisting telegraph operator* 
labor unions. 
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Section 1. It shall be unlawful for any telegraph company, 
telephone company, telegraph press association, railroad conirany. 
or any leased wire firm or private individual doing business in 
this State, and employing telegraphers for the purpose of trans- 
mitting telegraph dispatches for the general public, or any press 
association, or private business, or in the operation of any rail- 
road, to discriminate against any such telegrapher in its service 
or out of its service, or to blacklist or refuse employment to any 
telegrapher only because of such telegrapher's affiliation with 
or membership in any lawful organization or trade or labor union 
of telegraphers. 

Sec. 2. Any such telegraph or telephone company, telegraph 
press association, railroad company or leased wire firm or private 
individual violating section 1 of this act shall be liable in actual 
and exemplary damages to the person so discriminated against. 
Piscrlmina- Sec 3. It shall be unlawful for any two or more such tele 
iinYlm n work- ffrnr)U or t° le Ph° ne companies, telegraph press associations, rail- 
men. n>ad companies or leased wire firms or private individuals doing 
business in this State and employing telegraphers, to conspire, 
contract, mutually agree or cooperate to discriminate against, 
blacklist or refuse employment to any telegrapher merely on 
account of such telegrapher's affiliation with or membership to 
any lawful organization or trade or labor union of telegraphers. 
Sec 4. Any telegraph or telephone company, telegraph press 
association, railroad compauy, or leased wire firm or private indi- 
vidual violating section 3 of this act shall be Jointly and severally 
liable in actual and exemplary damages to the party so aggrieved. 
Approved March 7, 1008. 



Liability. 



Lights re 
quired. 



Chapter 95. — Railroads — Daeking locomotives at night. 

Section 1. It shall be unlawful for any person or corporation 
owning or Operating a railroad as a common carrier of passengers 
and freight for hire in the State, to require or permit a locomotive 
engine to be backed on his or its line of railroad, in the night- 
time, unless it is provided and equipped with a pilot and headlight 
on the rear of its tender: 

Provided, however. That the provisions of this act shall not 
apply to railroads whose principal business Is hauling logs, nor to 
locomotive engines running for coal or water, doubling hills, re- 
turning from trains when broken in two, going to or returning 
from trains in the yard limits of terminal stations, nor to engines 
engaged in regular switching service in yards, or road engines 
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-switching at intermediate stations ; nor to any locomotive engines 
in cases of washouts, wrecks, or when going to the assistance of 
engines so disabled as to block the main track of a railroad. 

Sec. 2. Any person or corporation violating the provisions of this Violations, 
act shall be guilty of a misdemeanor, and on conviction thereof 
shall be punished by a fine of not less than $100 or more than 
$1,000, and in addition thereto any person giving an order, per- 
mitting or requiring an employee of any railroad to violate the 
provisions of this act shall be guilty of a misdemeanor, and on 
conviction thereof shall be punished by imprisonment in the 
county jail not less than ten nor more than thirty days. 

Sec. 3. Any person or corporation operating a railroad in viola- Liability. 
tion of the provisions of this act shall be liable for injury or 
damage caused to any person by reason thereof, notwithstanding 
the negligence of the party injured or damaged. 

Approved March 1G, 1903. 



Chapter 99. — Employment of children — General provisions. 

Section 1. No children under the age of twelve years shall be 
employed in or permitted to work in any mill, factory or manu- 
facturing establishment in this State. 

Sec. 2. No child under the age of sixteen years shall be em- 
ployed or detained in any mill, factory or manufacturing estab- 
lishment within this State for more than ten hours in any one 
day, or for more than fifty-eight hours in any one week, or be 
employed in or detained in any such manufacturing establishment 
between the hours of 7 p. m. and 6 a.m. 

Sec. 3. It shall be unlawful for any person, firm or corporation 
to employ or detain or permit to work in any mill, factory or man- 
ufacturing establishment in this State any child under the age 
of sixteen years without first requiring said child to present the 
affidavit of the parent or guardian or person standing in parental 
relation to such child, stating the place and date of birth of such 
child, and also stating the last school attendance of such child 
and grade of studies pursued, and the name of school and name 
of teacher in charge. The employer shall preserve such affidavit 
and keep a complete register of all such affidavits showing all the 
facts contained therein. 

Sec. 4. It is the special duty of the sheriff of the county in which 
manufacturing establishments employing child labor are located 
to visit, at least once each month, each such manufacturing estab- 
lishment, and see to the enforcement of this act. 

Sec. 5. It is the duty of each county health oflicer to visit, with- 
out notice of his intention to do so, all manufacturing establish- 
ments employing child labor within his county, at least twice each 
year, and oftener if requested by the sheriff, and to promptly 
report to the sheriff any unsanitary condition of the premises, any 
child or children afflicted with an infectious, contagious or com- 
municable disease, or whose physical condition renders such child 
or children incapacitated to perform the work required of them ; 
and the sheriff shall promptly remove such child or children from 
such manufacturing establishment, and order the premises put in 
sanitary condition; and the judgment of the county health officer 
as to the physical condition of the children and sanitary condition 
of the premises shall be final and conclusive. 

Sec. 6. It shall be the duty of the circuit judge to specially 
charge the grand jury to investigate violations of this act. 

Sec. 7. Any officer, manager or superintendent of any manu- 
facturing establishment in which child labor is employed who shall 
fail or refuse to give true and correct Information demanded of 
him by any of the officers hereinbefore directed to Inspect such 
establishments, or who shall fail or refuse to obey any lawful 
order of the sheriff or health officer of the county In which such 
establishment is located, for carrying out the puri)oses of this act, 
shall be guilty of a misdemeanor, and upon conviction shall be 
fined not less than ten dollars nor more than one hundred dollars. 
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Violations. Sec. 8. Any person, firm or corporation, or the superintendent, 
manager, or any officer of a manufacturing establishment employ- 
ing any child or permitting any child to be employed by or to 
work in or to be detained in any mill, factory or manufacturing 
establishment in this State contrary to law, shall be guilty of a 
misdemeanor, and upon conviction shall be fined not less than fifty 
dollars nor more than one hundred dollars, or may be sentenced 
to the county jail for not less than ten days nor more than sixty 
days, or both such fine and imprisonment 
Application Sec. 9. The provisions of this act shall apply only to manufae- 
or act. turing establishments engaged in manufacturing or working in 

cotton, wool or other fabrics, and to manufacturing establishments 
where children are employed indoors at work injurious to health, 
or in operating dangerous machinery* 
Approved March 21, 1908. 

Chapter 194. — Liability of railroad companies for injuries to em- 
ployees — Fellow-servan ts. 

Section 4056 of the Code of 1906 is hereby amended so as to 
read as follows: 
Fellow - serv- Section 1. Every employee of a railroad corporation, and all 

abrogated/ other corporations and individuals, using engines, locomotives or 
cars of any kind or description whatsoever, propelled by the dan- 
gerous agencies of steam, electricity, gas, gasoline or lever power, 
and running on tracks, shall have the same rights and remedies 
for an Injury suffered by him from the act or omission of such 
railroad corporation or others, or their employees, as are allowed 
by law to other persons not employed. 
Knowledge Knowledge by any employee injured of tte defective or unsafe 

not a defense, ^ar^ter or condition of any machinery, ways or appliances, or 

of the improper loading of cars, shall not be a defense to an action 

Exceptions. f or injury caused thereby, except as to conductors or engineers 

in charge of dangerous or unsafe cars or engines voluntarily 

injuries caus- operated by them. When death ensues from an injury to an em- 

ing death. pioyee, an action may be brought in the name of the widow of 

such employee for the death of the husband, or by the husband 
for the death of his wife, or by a parent for the death of a child, 
or in the name of a child for the death of an only parent, for such 
damages as may be suffered by them respectively by reason of 
such death, the damages to be for the use of* such widow, husband, 
parent or child, except that in case the widow should have children, 
the damages shall be distributed as personal property of tne 
husband. The legal or personal representatives of the person 
injured shall have the same rights and remedies as are allowed 
by law to such representatives of other persons. In every such 
action the jury may give such damages as shall be fair and just, 
with reference to the injury resulting from such death to the per- 
Walver. son suing. Any contract or agreement expressed or implied, made 
by an employee to waive the benefit of this section shall be nnll 
and void ; and this .section shall not deprive an employee of a 
person, natural or artificial, or the legal or personal representa- 
tives of such person, of any right or remedy they now have by law. 
Approved March 20, 1903. 

HISSOUBI. 

ACTS OF 1909. 

Inspection of factories and workshops. 

(Page 331.) 

Section 1. Article XVII of chapter 91 of the Revised Statutes 
of Missouri of 1S99, relating to factory inspection In cities of W 
thousand inhabitants or more, Is hereby amended by repealing 



Digits 



zed by G00gle 



LABOR LAWS — MISSOURI ACTS OF 1909. 651 

section C431 of said article, and by * * * [amending sections 
G432, 6444, 6445 and] 6446 of said article, so that said sections, 
when amended, shall read as follows: 

[The amendment consists In substituting the words factory 
inspector for the words commissioner of labor, In the sections 
amended.] 

Inspection of factories and workshops — Blowers for emery 

wheels, etc. 

(Page 333.) 

Section 1. Section 6444 of the Revised Statutes of 1899 is Hoods and 
hereby repealed, and the following section, to be known as section J 10 ^®^ f , or 
6444, is hereby enacted in lieu thereof: Section 6444. Every person, m&ci$Zwy,et* 
firm or corporation using any polishing wheel or machine of any 
character which generates dust, smoke or poisonous gases in its 
operation, shall provide each and every such wheel or machine 
with a hood, which shall be connected with a blower or suction 
fan of sufficient power to carry off said dust, smoke and gases and 
prevent Its inhalation by those employed about said wheel or 
machine; and any violation of this section is hereby declared to 
be a misdemeanor, and a person, firm or corporation so violating 
this section shall, upon conviction, be punished by a fine of not 
less than one hundred nor more than five hundred dollars for each 
and every offense. It shall be the duty of the factory Inspector 
and his deputies to see that this section is enforced and to prose- 
cute any violations thereof. 

Approved June 1, 1909. 

Payment of wages of railroad employees — Time. 
(Page 366.) 

Section 1. All railroad corporations incorporated under the Monthly pay 
laws of this State and conducting and operating a railroad therein, y * 
and all foreign corporations conducting and operating railroads 
in this State (including receivers of said domestic and foreign 
corporations) shall and It Is hereby made their duty to pay the 
employees of said corporations their wages monthly, and said 
monthly wages or compensation shall be paid on or before the 
15th of the month following the month during which said wages 
or compensation shall be earned. 

Sec. 2. That any railroad corporation referred to in the fore- Violations, 
going section, or any superintendent, manager or receiver thereof, 
who shall willfully refuse, neglect or fall to pay said employees, 
their agents, assign [s], or any one duly authorized to collect said 
wages, their wages or compensation as required by this act, shall 
be guilty of a misdemeanor, aud shall be punishable by a fine of 
not less than twenty-five dollars and not more than three hundred 
dollars for each offense, and each day during which said payment 
of wages or compensation shall not be made as required by this 
act shall constitute a senarate and distinct offense. 

Approved June 14, 1909. 

Employment of females in oarrooms. 
(Page 442.) 

Section 1. Section 2185 of the Revised Statutes of Missouri, Wo ™| n n °* 
1899, Is hereby amended * * * so that said section as p i oye< i. 
amended shall read as follows: Section 2185. No company, cor- 
poration, firm, owner, proprietor, lessee or person owning, con- 
ducting or operating any dramshops, saloon or place where 
Bpirituous, malt or vinous liquors are sold at retail shall employ 
or suffer to be employed any female as a servant, bartender, 
waiter, dancer or singer in said dramshop or place where spirit- 
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nous, malt or vinous liquors are sold at retail, and any person 
viola t log the provisions of this section shall be deemed guilty 
of a misdemeanor, and, upon conviction, shall be punished by 
Imprisonment in the county jail not less than three nor more 
than twelve months, or by fine of not less than fifty nor more 
than five hundred dollars, or by both such fine and imprisonment; 
and it shall be the duty of the judge of the court before whom 
any person is convicted for the violation of the provisions of this 
section to declare the license of such person for the keeping of a 
dramshop forfeited and revoked, and enter the same on record; 
and thereupon It shall be the duty of the clerk of the said court 
to certify the fact to the authority granting such license, and no 
such license shall be renewed or again granted to such person 
until after the expiration of the two years from the day of con- 
viction. 
Approved May 6, 1909. 

Offenses of employees — Intoxication, 
(Page 450.) 

Intoxication Section 4. Section 1868 of * * * [the Revised Statutes of 
of engineers, 1899] is hereby amended * * * so that said section, as 
amended, shall read as follows: Section 1868. Every person who 
whilst actually employed in discharging the duties of a pilot or 
engineer on any steamboat, or of an engineer or conductor on 
any railroad engine, car or train of cars, or of a motorman or 
conductor on any electric car or cars moved or propelled by any 
other power, shall be intoxicated, shall, upon conviction, be 
punished by Imprisonment in the penitentiary not exceeding three 
years or in the county jail not exceeding one year, or by fine not 
exceeding one thousand dollars. 

Repeal. Sec. 5. Sections 1858 and 1869 of ♦ ♦ ♦ [the General Stat- 

utes of 1899] are hereby repealed. 
Approved June 4, 1909. 

Inspeetion of factories — Guards for dangerous machinery. 
(Page 502.) 

Belting, etc., Section 1. Section 6433, Revised Statutes of 1899, [shall] be 
to be guarded, amended * * * , so that said section, as amended, ahall read 
as follows: Section 6433. The belting, shafting, machines, ma- 
chinery, gearing and drums, in all manufacturing, mechanical 
and other establishments in this State, when so placed as to be 
dangerous to persons employed therein or thereabout ^hile en- 
gaged in their ordinary duties, shall be safely and securely 
guarded when possible; if not possible, then notice of its danger 
shall be conspicuously posted in such establishments. 
Approved June 14, 1909. 

Employment of women and ehildren — Cleaning moving machinery. 

(Page 502.) 

Cleaning Section 1. Section 0434, Revised Statutes of Missouri, 1SJ». is 
moving ma- hereby repealed and a new section * * • enacted In Hen 
hlbltedL 7 P thereof, as follows: Section 6434. No minor or woman shall be 
required to clean any part of the mill, gearing or machinery while 
it is in motion in such establishment, nor shall any minor under 
the age of sixteen years be required to work between the fixed and 
Working be- traversing or the traversing parts of any machine while it is * n 
parts! movlng motion by the action of steam, water, electricity or other mechan- 
ical power; and no woman shall be required to work between the 
fixed and traversing or the traversing parts* of any such machine, 
except the machine being oi>erated by her. 
Approved May 3, 1909. 
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Employment of women — Hours of labor. 
(Page 616.) 

SEcnoTf 1. No female shall be employed or permitted to work in Night work, 
any manufacturing or mercantile establishment, laundry or res- 
taurant in any cities of this State which may now or hereafter 
contain more than 5,000 Inhabitants before five o'clock In the 
morning or after ten o'clock in the evening of any day, nor for Hours of la- 
more than fifty-four hours in any one week. A printed notice, in bor. 
a form which shall be furnished by the commissioner of labor, 
stating the number of hours per day for each week required of 
females, and the time when. such work shall begin and end, shall 
be kept posted in a conspicuous place in each room where they are 
employed. The presence of such female employees in any of the 
places herein mentioned at any hour other than those stated in 
the posted notice, shall constitute prima facie evidence of a viola- 
tion of this act : Provided, That this act shall not apply to any 
mercantile establishment where three or less such females are 
employed : Provided, That women may be employed after 10 p. m. 
hi restaurants, but shall not be employed therein more than nine 
hours in any one day. 

Sec 2. Any person who, directly or indirectly, for himself, or Violations, 
for another, shall employ any female in violation of the provisions 
of this act, and any employer who shall fail to post or to keep 
posted the notice required by the preceding section, shall be 
deemed guilty of a misdemeanor, and shall be punished by a fine 
of not less than fifty nor more than one hundred dollars. 

Approved June 14, 1000. 

Mine regulations — Inspection of hoisting apparatus. 
(Page 695.) 

Section 1. Article 2, chapter 133, Revised Statutes of Mis- Ropes, etc., 
sonri, 1809, [shall] be amended by adding two new section* to be lu- 
thereto, to be known as sections 8812a and 8812b, and to read as 8 * >ectea - 
follows : Section 8812a. Every owner or operator, or the agent of 
such owner or operator of any coal mine in this State, who shall 
employ twenty-five or more miners or mine laborers, where any 
mechanical device is or shall be used for the lowering or hoisting 
of men Into or out of such mine, shall have some experienced 
and practical person to inspect all ropes, cages, safety catches, 
sbive wheels and drum brakes at least twice in each week while 
such mine shall be in operation. And every such owner or opera- 
tor, or the agent of such owner or oj>erator of such miue, is hereby 
required to furnish a book of suitable kind In which the results of 
each inspection are hereby required to be entered and recorded by 
the person making such inspection as soon and as often as the 
same shall be made, always reciting in such book also the day and 
date of such inspection ; and such book shall be kept at such mine, 
and shall, on all working days, be open for the information of all 
employees of such mine. 

Section 8812b. Every owner or operator, or the agent of such violations, 
owner or operator of any coal mine in this State of the kind men- 
tioned in the next preceding section, who shall fall to comply 
with the provisions of said section, shall be deemed guilty of a 
misdemeanor, and, upon conviction thereof, shall be punished 
by a fine of not less than twenty-five dollars nor more than one 
hnndred dollars, or by imprisonment in the county jail not less 
than thirty days nor more than ninety days, or by both such 
fine and imprisonment for each and every separate offense. And 
every failure to have made such insi>ection and to have entered 
and recorded the results of such insj Miction as provided in sec- 
tion 8812a on any day when the same should have been done, shall 
constitute a separate offense. 

Approved May 14, 1909. 
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Mine regulations — towering and twitting miners. 
(Page 696.) 

Section 1. Section 8813, article 2, chapter 133 of the Revised 
Statutes of Missouri, 1899, * * * is hereby amended • • • 
so that said section, as amended, shail read as follows: 
Shaft men. l Tne changes consist in requiring shaft men in all mines, In- 
stead of only those in which steam is used for lowering and 
hoisting men, and in requiring eight men for a trip of the cage 
instead of six as before.] 

Employment of children — School attendance. 

(Page 847.) 

Attendance [This act amends act, page 146, Acts of 1905, by requiring at- 

required. tendance during three-fourths of the term instead of one-half, 

as heretofore; also by providing for attendance officers in towns 

having one thousand population instead of three thousand, as 

under the former law.] 

Private employment offices. 
(Page 862.) 

License re- Section 1. No person, firm or corporation in this State shall 
quired. oi>en, operate or maintain an employment office or agency for hire, 

or where a fee is charged to either applicants for employment or 
for help, without first obtaining a license for the same from the 
state commissioner of labor statistics. Such license fee in cities 
of fifty thousand population and over shall be fifty dollars per 
annum, and in all cities containing less than fifty thousand popu- 

Fee lation, a uniform fee of twenty-five dollars per annum. Every 

license shall contain a designation of the city, street and num- 
ber of the building in which the licensed party conducts said 
employment agency. The license, together with a copy of this 
act, shall be posted in a conspicuous place in each and every 
employment agency. The commissioner of labor statistics shall 

Bond. require with each application for a license a bond in the penal 

sum of five hundred dollars, with one or more sureties, to be 
approved by said commissioner and conditioned that the obligors 
will not violate any of the duties, terms, conditions, provisions 
or requirements of this act The said commissioner is author- 
ized to commence action or actions on said bond or bonds In the 
name of the State of Missouri for any violation of any of its 

Revocation conditions, and he may also revoke, upon a full hearing, any 

of license. license, whenever, in his judgment, the party licensed shall have 

violated any of the provisions of this act It shall be the duty 

Register of ever y licensed agency to keep a register in which shall be en- 
• * tered the names and addresses of every person who shall make 
application for help or servants, and the names and nature of 
such employment for which such help shall be wanted. Such reg- 
ister shall, at all reasonable hours, be open to the inspection and 
examination of the commissioner of labor statistics and his agent, 

Registration or n K ellt8 » deputies or assistants. Where a registration fee is 
fee. ° charged for receiving or filing applications for employment or 

help, said fee shall, in no case, exceed the sum of one dollar, for 
which a receipt shall be given, in which shall be stated the name 
of the applicant, the amount of the fee, the date and the name or 
nature of the work to be done or the situation to be procured. 
In case the said applicant shall not obtain a situation or employ- 
ment through such licensed agency within one month, after reg- 
istration, as aforesaid, then said licensed agency shall forthwith 

Fee to be re- re l >n y aut * return to said applicant, upon demand being made 
turned. therefor, the full amount of the fee paid or delivered by said ap- 

plicant to said licensed agency. Any licensed agency shall not 

False no-P UDlisn or cause to be published any false or fraudulent notice 
^tices. or advertisement, or give any false information or make any false 



Digitized by 



Google 



LABOR LAWS — MISSOURI — ACTS OP 1909. 655 

promise concerning or relating to work or employment to any. 
one who shall apply for employment, and no licensed agency shall, 
make any false entries in the register to be kept as herein pro- 
vided. No person, firm or corporation shall conduct the business 
of any employment office or agency in, or in connection with any 
place where intoxicating liquors are sold. 

Sec. 2. It shall be the duty of the commissioner of labor sta- Enforcement 
tistics, or his deputies, agents or assistants, to enforce this act 
When informed of any violation, it shall be their duty to institute 
criminal proceedings for the enforcement of its penalties before 
any court of competent jurisdiction. Any person convicted of a 
violation of the provisions of this act shall be deemed guilty of a violations, 
misdemeanor, and shall be fined not less than fifty nor more than 
one hundred dollars for each offense, or be Imprisoned in the 
county jail for a period not exceeding six months, or both. 

Sec. 3. All money or moneys received from fees and fines under Enforcement 
this act shall be held by said commissioner of labor statistics, and fund - 
shall constitute a fund for the purpose of enforcing the pro- 
visions of this act ; and the said commissioner shall, at the end of 
each fiscal year, make an account of said fund and pay into the 
state treasury whatever balance shall remain after paying the 
necessary disbursements for the purpose of enforcing the pro- 
visions of this act 

Sec. 4. The free public employment bureaus organized and es- Exemptions, 
tablished, or to be organized and established in this State by the 
commissioner of labor statistics, or charitable organizations, shall 
not be subject to the provisions of this act. 

Approved June 14, 1909. 

Inspection of bakeries, etc. 
(Page 864.) 

Section 1. Sections 10088 to section 10095, inclusive, of the Re- 
vised Statutes of Missouri for the year 1899, are hereby repealed, 
and a new article, to be numbered IV of chapter 161 and to be en- 
titled "Bakeries," is hereby enacted in lieu thereof, to wit: Arti- 
cle IV.— Bakeries : , 

Section 1. No employee shall be required, permitted or suffered Day of rest 
to work in any biscuit, bread, pastry or cake bakery, or confec- 
tionery establishment, in this State more than six days in one 
week, said week to commence at a given hour on Sunday^ and ter- 
minate at the corresponding hour on the Saturday following: 
Provided, however, That such week shall commence not sooner 
than six o'clock a. m. on Sunday and end not later than six o'clock 
p. m. on Saturday. No person under the age of sixteen years shall Night work 
be employed in any bake shop or confectionery shop between the of children, 
hours of nine o'clock at night and five o'clock in the morning. 

Sec. 2. Every building or room occupied as a biscuit, broad or Construe 
cake bakery or confectionery shop shall be drained and plumbed *J on » »anlta- 
in a manner conducive to the proper healthful and sanitary workrooms, 
condition thereof, and constructed with air shafts, windows or 
ventilating pipes sufllcient to Insure ventilation. Every room or 
rooms used as a bake shop or confectionery shop wherein food- 
stuffs are mixed, manufactured or baked, and all troughs, mixing 
boxes, steam boxes and other appliances used in the preparation 
of foodstuffs shall be left open, ventilated and aired for a period of 
not less than twelve consecutive hours during each week between 
the hours of six o'clock p. m. on Saturday and six o'clock a. m. on 
Sunday, and during said twelve hours no sponge setting, mixing 
or baking shall be done in such bake shop or confectionery shop. 
No water-closet, privy or ash pit shall be within or communicate 
directly with the bake shop or confectionery shop. The walls of 
bake shops or confectionery shops shall be plastered or faced 
with smooth stone, brick or tile, the ceiling whitened, plastered 
or covered with lumber, metal or fireproof material, and shall be 
whitewashed at least once every twelve months. The furniture, 
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Diseased em- 
ployees. 



troughs, steam boxes, mixers, pans and all other utensils used Id 
or about such bakery or confectionery and the floor, walls and 
celling of such rooms shall be kept In a clean, healthful and 
sanitary condition. 
Sleeping gee. 4. No sleeping apartments for any person shall be permitted 
apartments. or maintained in any room or rooms used for [the] manufactur- 
ing or storing of flour or meal products, or for storing floBr or 
meal or other articles used in the manufacture or production of 
said products, nor in any room where any manufactured product 
is stored or kept. 

Sec. 5. No employer shall knowingly require, permit or suffer 
any person to work in or about his bake shop or confectionery 
shop who is affected with tuberculosis, scrofula or any venereal 
disease, or with a communicable skin affection and every person 
is hereby required to keep himself in a clean and sanitary con- 
dition while engaged in the manufacturing or handling of such 
products, 
Underground Sec. 6. No room or rooms, either wholly or partly underground, 
workrooms. not now used as a bakery or confectionery shop, shall hereafter 
be used as a bakery or confectionery shop, unless the same shall 
be so situated as to comply with the necessary sanitary conditions, 
nor shall any room or rooms, wholly or partly underground, now 
used as a bakery or confectionery shop, which shall hereafter be 
closed be again used as a bakery or confectionery shop unless the 
same shall comply with the necessary sanitary conditions. 

Sec. 7. Any person who violates any of the provisions of this 
article or refuses to comply with the requirements thereof shall 
be deemed guilty of a misdemeanor, and, on conviction, shall be 
punished by a fine of not less than ten dollars and not more than 
one hundred dollars, or imprisonment in the county jail not less 
than one month, or by both such fine and imprisonment. 

Sec. 8. It shall be the duty of the factory inspector or his deputy 
to inspect each bake shop at least once every twelve months, for 
which he may receive a fee of not exceeding one dollar; he may 
make such additional inspections as conditions may seem to re- 
quire, but he shall not be entitled to any fee for such additional 
Inspection. It shall be his duty to see that the provisions of this 
article are carried into effect, an4 it is hereby made the duty of 
the prosecuting attorney of each county or city in this State to 
lend all possible aid In all prosecutions for violation of any of the 
provisions of this article, 
to be S«h\ 9. A copy of this article shaJl bo furnished by the factory 
inspector and be kept conspicuously posted in every bake shop or 
confectionery establishment in this State. 

Approved May 11, 1900. 



Violations. 
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Manufactures in tenements — &*le of goods. 
(Page 866.) 

Section 1. Chapter 161 of the Revised Statutes of Missouri of 
1899 is hereby amended * * * so that said sections [10096. 
10097], when amended, shall read as follows: 

[The changes consist in striking out the words commissioner of 
labor in these two sections, and in substituting therefor in section 
10097 the words factory inspector.] 

MONTANA. 

ACTS OF 1009. 

Chapter IS. — Safety appliances on railroads — HeadligM* <** 

locomotives. 

reJihed Ughts SFrT "> N 1. It shall be the duty of any person, corporation or 
company operating any railroad or railway in this State, within 
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one year after the passage of this act, to equip all locomotive 
engines used in the transportation of trains over said railroad 
or railway with electric headlights of not less than fifteen hundred 
(1500) candlepower measured without the aid of a reflector, or 
other headlights of not less than fifteen hundred (1500) candle- 
power measured without the aid of a reflector: Provided, That 
this act shall not apply to locomotive engines regularly used in 
the switching of trains. 

Sbc. 2. Any person, corporation or company operating any rail- violations. 
road or railway in this State violating the provisions of section 1 
of this act shall be deemed guilty of a misdemeanor and, upon 
conviction thereof, shall be fined not less than one hundred ($100) 
dollars nor more than one thousand ($1,000) dollars for each 
offense. 

Approved February 16th, 1009. 

Chapter 46. — Inspector of coal mines — Qualifications. 

Section 1. Section 1680 of the Revised Codes of Montana, of 
1907, is hereby amended so as to read as follows : 

Section 1680. No person shall be eligible to the oflSce of conl Q u all flea - 
mine Inspector until he shall have attained the age of thirty t ions of in- 
yeara, must be a citizen of the United States, a qualified resident bpector - 
of the State of Montana and been actually employed at coal 
mining ten years prior to his appointment and shall possess a 
competent knowledge of all the different systems of coal mining 
and working and properly ventilating coal mines, and the nature 
and constituent parts of noxious and explosive gases of coal 
mines, and of the various ways of expelling the same from the 
said mines. And has passed a successful examination and whose 
certificate of qualification has been filed with the governor by the 
board of examiners, as provided for by law. 

Approved March 2, 1909. 

Chapter 64. — Inspector of coal mines — Examination. 

Section 1. From and after a period of two months, subsequent Board of ex- 
to the date of the passage and approval of this act, the governor aminers. 
shall upon the recommendation of the coal miners of this State, 
appoint one practical coal miner actively employed in coal mining 
m the State of Montana, and one mine manager, or superintendent, 
who shall be recommended to the governor by the majority of 
the coal mine operators of the State of Montana and one practical 
coal mining engineer: the three so named by the governor shall 
constitute a board of examiners to pass upon the qualification 
of applicants for coal mine inspector of the State of Montana. 

Sec 2. It shall be the duty of the said board to examine into Exam loa- 
the qualifications of all applicants for api>ointinent to the position tlons. 
of coal mine inspector of the State of Montana, by conducting a 
thorough examination as to the knowledge of mine working, venti- 
lation, gases, fire damp, machinery, and actual experience in the 
underground coal mining, and to acquaint themselves with the 
person, character, habits and general worthiness of each appli- 
cant. The general examination shall be in writing and manuscript 
and other papers of all applicants, togetner with the tally sheets 
and the solution of each question as given by the examining board 
shall be filed with the secretary of the state as public documents, 
but such applicants shall undergo an oral examination pertaining 
to explosive gases, and safety lamps. All candidates shall be 
allowed the use of such text-books as are proper during the 
examination. The board of examiners shall confine the examina- 
tion, of applicants, to questions as designated in section 2, of this 
act Xo person shall be certified as competent whose average 
percentage shall be less than 75 per centum, and certificate shall 
«bow what per cent the applicant has attained, and such certifi- 
cate shall be valid only when signed by"a majority number of the 
examining board, Examining board shall Immediately after the 
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examination, furnish to each person who came before it to be 
examined a copy of all questions, whether -oral or written which 
were given at the examination on printed slips of paper, and to 
be marked, solved right, imperfect or wrong, as the case may be, 
together with the certificate of competency to each candidate who 
shall have made at least 75 per centum. 
Applicants. Sec. 3. Applications for examination for coal mine inspector 
to said board must be made in writing and accompanied by an 
affidavit showing that the applicant is a citizen of the United 
States, a resident of the State of Montana, and that he has 
attained the age of thirty years; has had at least ten years ei- 
lH?rience in underground coal mining in the United States and at 
least one years experience in underground coal mining in the State 
of Montana. 
List or eligi- Sec. 4. The board of examiners shall file with the governor the 

bIes - names of all persons who shall have successfully passed the exam- 

ination. From those so named the governor shall select one per- 
son to be state coal mine inspector: Provided, That anyone who 
has served capably as state coal mine inspector for one full term 
upon making written application to the board setting forth these 
facts, shall be certified to the governor as properly qualified for 
appointment but no man shall be eligible for the appointment as 
state coal mine inspector who has any pecuniary interest in any 
coal mine either as owner or employer. 
A ppolnt- Sec 5. As often as vacancies occur in the office of coal mine 

ments. inspector caused either by death, resignation, or removal for 

malfeasance or as provided for in section 12, of this act creating 
the office of coal mine inspector, or as otherwise determined as 
with other officers of the State. 

The governor shall fill the same by appointment for the unex- 
pired term by selecting a person whose name is on file in his office 
as provided for in section 4 of this act. 
Term of Sec 10. Four years after January 1, 1909, and every four years 

boards. thereafter, the governor shall appoint a board of examiners to 

pass upon the qualification of applicants for coal mine inspector, 
which shall be constituted, sworn and paid and shall perform the 
same duties as the board provided for in section one (1) of this 
act, during the term for which they were appointed and from the 
names certified to by them the governor shall appoint a coal mine 
inspector for the State of Montana, as herein provided for. 
Reappoint- Sec 11. Nothing in this act shall be construed as preventing the 

m e n t of in- reappointment of any coal mine inspector, who shall have suc- 

spec ore. cessfully passed the required examination and qualified as here- 

inbefore provided for. 

i Jf.?,i cancies on Skc. 13. Vacancies upon the said board of examiners shall be 
board. «.. , , .. * 

filled by the governor. 

Approved March 4, 1909. 

Chapter 67. — State cooperative insurance fund — Coal miners and 
mine laborers. 

insurance re- Section 1. All workmen, laborers and employees employed in 
quired. nm \ ai0 und any coal mines, or in and around any coal washers 

In which coal is treated, except office employees, superintendents 
and general managers, shall be insured in accordance with the 
provisions of this act, against accidents occurring in the course of 
their occupations. 
Payments by Sec 2. All corporations, partnerships, associations or persons 
employers. engaged In the business of operating any coal mine or coal wash- 
ers In the State of Montana shall pay to the auditor of the State, 
within five days after the monthly wages of. the particular mine 
shall have been paid, one cenf per ton on the tonnage of coal mined 
and shipped, or sold locally, or having been mined is ready for 
shipment or sale during the month for which the wages were paid; 
and all persons mentioned In section 1 employed in and about coal 
Payments by mIn es shall allow to be deducted from their gross monthly earnings 
employees. one per cent thereof, the deduction to be made by the agent, man- 
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ager, or foreman of any corporation, association, partnership, per- 
son or persons engaged in the business of operating any coal mine 
or coal washer, and paid to the state auditor within five days 
after such monthly wages have been paid. 

Sec. 3. The agent manager, foreman or accountant of any cor- 
poration, partnership, association, person or persons engaged in 
mining coal in Montana, shall on or before the fifth day succeed- 
ing the pay day at his respective mine, make report under oath to 
the state auditor as to the tonnage mined and subject to the pay- 
ment of one cent per ton thereon ; and stating the gross earnings 
subject to the one per cent deduction as provided in this act, ac- 
companied by a certified check in full for the amount of the tax 
provided in section 2 of this act It shall be unlawful for any 
person, employer, employee, corporation, partnership, association 
or union to make any contract waiving, avoiding or affecting the 
foil legal effect of this act 

Sec. 4. It is hereby made the duty of the state auditor to receive 
all moneys as provided for in this act, and to send the proper 
acknowledgment to the person making such remittance. The 
auditor shall pay all moneys so received by him to the state 
treasurer, who shall keep such sums in safe custody in a distinct 
fund to be known as the employers and employees cooperative 
insurance and total permanent disability fund. The state treas- 
urer must invest the surplus of this fund in safe and convertible 
state, county or city bonds, or bonds of the United States. All 
Interest accruing from such investments shall be accredited to this 
insurance fund. The bond of the state treasurer shall be liable 
for such funds, and it shall be his duty to keep accurate accounts 
of the receipts and disbursements of such money. 

Sec. 5. The auditor of state shall keep full statistics of the op- 
eration of this function of his department in the event of death by 
accident, of an employee insured under this act, who shall have 
come to his death in the course of his employment and by causes 
arising therein. The auditor of state upon being satisfied by 
adequate evidence of such death shall issue a warant upon the 
state treasurer to persons dependent upon the deceased, these 
warrants to issue in the following order: (1) To surviving wife 
and child, or children, in equal shares, and if neither wife or 
child, or children be alive, then (2) to surviving parents who are 
dependent, or partially so, upon the deceased; if none, then (3) to 
such other relative [s] of the deceased as survive him and are 
dependent upon him, in the sum of three thousand ($3000) dollars. 
A workman receiving injuries which permanently incapacitate 
him from the performance of work shall receive a compensation 
monthly, not to exceed one dollar ($1) a day for each working 
day. Compensation for permanent injury shall not be allowed 
until after the expiration of twelve weeks from the time such 
Injuries were sustained: Provided, That the medical practitioner 
examines and pronounces the injury as being permanent com- 
pensation may then be allowed from commencement of disability. 
The auditor of state, however, may, when in his judgment he 
deems it advisable, use so much of the funds as is necessary in 
the procuring of a medical practitioner, for the purpose of examina- 
tion or treatment under this act, for such Injuries as herein men- 
tioned [sic] compensation shall continue during disability, or until 
settlement is affected as provided for in section 9 of this act 
Total or permanent disability shall consist of the loss of both 
legs or both arms, the total loss of eyesight or paralysis, or other 
conditions incapacitating him from work, caused by accident, 
or injuries received during employment as specified by this act: 
Provided, That if death, as a' result of the injury, ensues at a 
period not longer than one year from date of accident the sum 
of three thousand dollars ($3000) shall be paid the deceased work- 
man's dependents as hereinbefore provided. The representatives 
of a foreigner, except the widow or dependent children, who were 
not living within the country at the time of the accident, shall 
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bare no claim for the compensation provided for in this act. Suck 
foreign person shall file their foreign address, if married, with 
the office of their employer with whom they are employed and 
(lu pi Kate thereof with the state auditor, giving their wife's name 
and dependent children, and such other identification as may be 
Loss o f eye required by the auditor of state. Loss of any limb, or eye, caused 

or limb. uy accident to a workman while employed as provided for in this 

act, shall be compensated for in the sum of one thousand ($1000) 

if no funds, dollars : Provided, That in the event there shall be no funds 

what. available in the fund to pay the auditor's warrant when drawn 

the same shall draw interest out of the fund at the rate of ten 
per cent per annum until such warrant is called for payment by 
the treasurer which shall be as soon as the fund is sufficient to 
pay the same with its interest then due. 
Monthly pay- s EC . 6. Where a workman is entitled to monthly payments under 

ments - this net, he shall file with the auditor of state his application for 

such, together with a certificate from the county physician of the 
county wherein he resides, attested before a notary public 
Fraudul e n t Skc. 7. If any person or persons company or corporation who 

claims. j 8 tben paying into this insurance fund shall believe that any per- 

son or persons are obtaining, or having made application to obtain 
benefits hereunder improperly or fraudulently, and shall file his 
written request that such person's claim be investigated, the state 
auditor must, upon the receipt of such request request the secretary 
Medical ex- of the state board of health to make an examination for the purpose 

amination. f this act and his certificate as to the condition of the person or 
liersons with reference to their rights to benefit under this act 
shall be conclusive evidence as to his condition, [sic] 
Refusing ex- Sec. 8. If the workman refuses to submit himself to such examl- 

amination. nation, or in any way obstruct the same, his right to compensa- 
tion under this act shall be suspended until such examination takes 
place, and shall absolutely cease unless he submits himself for an 
examination within one month after being required to do so. 
Payment o f Sec. 9. When any monthly payment has been made to a work- 
lump sum. mau f or an y period whatever, the liability under this act, may on 
the application by, or on behalf of the workman, be redeemed by 
the i>ayment of a lump sum, which in no Instance shall be in ex- 
cess of the amount specified as death indemnity, and all monthly 
payments made prior shall be deducted from such settlement 
Annual r e - Sec 10. The auditor of state shall report In January of each 

ports. TGar to t jj e governor of the experience and business of this fune- 

Powers of tion of his department, and shall have plenary power to determine 

auditor. all disputed cases which may arise in its administration not hereiu 

provided for, and to recommend in his report the rates or premium 
necessary in order to preserve such fund, and shall order paid such 
Indemnification as herein provided. He shall have power to define 
the insurance provisions of this act by regulations not inconsistent 
therewith and shall prescribe the character of the monthly or 
other reports required of the parties liable hereunder and the 
character of the proofs of deaths, or to total permanent disability, 
and shall have power to make all other orders and rules necessary 
to carry out the true intent of this act 
Payments ex- Sec. 11. No money paid or payable in respect of insurance or 

sTgnmen^etc? monthly compensation under this act shall be capable of being as- 
signed, charged, taken into execution, or attached, nor shall the 
same pass to any other person by operation of law; and the ac* 
Accepta nee ceptance of pecuniary benefit under the provisions of this act shall 

aVfPo'n s b for °l )erate to release the person or persons, corporation, partnerships, 

damages. or associations causing such injuries or death for which benefits 

are so claimed, who shall have paid the assessment provided in 
section 2 of this act, and also the employer, officers and agents 
thereof from all liability and claim arising from such injuries or 
death. The commencement of a suit to recover for such injuries 
or death shall operate as a forfeiture of the right to benefit under 
this act. 
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Sec. 12. A manager, agent, foreman, accountant, person or per- 
sons who represent any corporation, partnership, association, per- False returns 
son or persons, engaged In the mining or managing of any coal Dy em i >l °J rei ' 8 - 
mines or coal washers In Montana, or person or persons liable for 
the payments herein provided for who shall violate the intent of 
this act by inaccurate reports of tonnage of coal produced by them, 
or the earnings of employees in their employ, or who in any man- 
ner hinders or obstructs the auditor of state in ascertaining tacts 
bearing upon any case provided for in this act or who may refuse Obstruct! n k 
correctly to make out such reports as are required by this act,^^°J 8trntion 
or as requested by the auditor of state, or submit to its provisions, 
when liable therefor, or who shall fraudulently obtain benefits 
hereunder shall be fined for each offense the sum of not less than 
one hundred ($100) dollars nor more than five hundred ($500) 
dollars and Imprisonment in the county jail for a period of not Penalty, 
less than one month nor more than six months, or by both such 
fine and imprisonment 

The proceeds of all fines shall be forwarded to the state treas- 
urer and by him credited to the insurance fund. 

Sec. 13. This act to be In full force and effect from and after 
the first day of October nineteen hundred and ten, benefits to com- Act In force, 
mence four months thereafter. en ' 

Approved March 4, 1900. 

Chapter 60. — Examination and certification of mine foremen, etc. 

Section 1. On the petition of the state coal mine inspector the Board of ex- 
judge of the district court in any county where coal Is mined amer8# 
shall appoint an examining board of three persons, consisting of 
the state coal mine inspector, a miner and an operator or superin- 
tendent, and the members of said examining board shall be citi- 
zens of the United States and legal residents of the State of 
Montana, and shall hold office for the term of two years or until 
their successors have been appointed and qualified * * * 

Sec 2. The examination shall consist of oral and written ques- Examination, 
tions, theoretical and practical mining, on the nature and prop- 
erties of noxious, poisonous and explosive gases found in the 
mines, and on the different systems of working and ventilating 
coal mines. During the progress of the examination, the use of 
text-books shall be allowed applicants during the examination. Applicants. 
and the board shall issue to those examined and found to possess 
requisite qualifications, certificates of competency for the position 
of mine foreman, mine examiner or fire boss: but such certificates 
shall be granted only to persons of twenty-three (23) years of 
age, or over, of good moral character, citizens of the United 
States and residents of the State of Montana, and with at least 
five years practical experience In the working of coal mines. All 
papers and blanks, blank books and stationery used at the exam- 
ination, to be furnished, by the board, and, each candidate for 
examination shall^be given such questions, as are required, in 
writing and each question shall be on a separate paper. 

Candidates must return such papers to the board, with answer 
to question thereon, attested by his signature. All question 
paoers and answers shall be filed In the office of the county clerk 
and recorder, in and for the county where such examinations are 
held, and kept by him in some secure place, subject to examination 
at any time. 

Sec, 8. Certificates of qualification to mine foreman in the coal Certiflm t c s 
mines of Montana, shall be granted to each applicant by the ot foremen. 
board of examiners herein provided for, who have passed a suc- 
cessful examination as to his knowledge of mine workings, venti- 
lation, gases, fire damp, and as to his actual experience in under- 
ground coal mining. The certificates shall be in a manner and 
form as shall be prescribed by the state coal mine Inspector, who 
shall keep a record in his department of all such certificates 
granted. Each certificate shall contain the full name and age 
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and birthplace of applicant and also the length or nature of his 
previous service in coal mines. 
Mine exam- Sec. 4. Persons seeking certificates of competency as mine 

bowse*. 0re examiners (or fire boss) must produce evidence satisfactory to 
the board that they are citizens of the United States, residents 
of the State of Montana, have had at least five (5) years practical 
experience In the working of coal mines, at least twenty-three (28) 
years of age, and of good repute and temperate habits. They 
must prepare to submit to and satisfactorily pass an examination 
as to their experience, in mines, generating dangerous and explo- 
sive gases, their practical and technical knowledge of the nature 
and properties of fire damp, the laws of ventilation, and the 
structure and use of the safety lamp, 
who to re- Sec. 5. The said board of examiners shall meet at the call of 

cate/ e certlfl " the state coal mine Inspector, and shall grant certificates to all 
persons whose examination shall disclose their fitness for the 
duties of mine foreman as above classified or mine examiner, or 
fire boss, and such certificate shall be sufficient evidence of the 
holders competency for the duties of said position so far as 
relates to the purpose of this act : Provided, That any person who 
shall have been employed as mine foreman, continually for a 
period of one year preceeding [preceding] the approval of this 
act, by the same firm, person or corporation, shall, be granted a 
certificate without undergoing such examination, but he shall not 
be employed by any other person, firm or corporation without 
having successfully undergone such examination. No person 
shall be certified as competent whose average percentage shall be 
less than seventy-five per centum, and such certificate shall desig- 
nate the position qualified for and shall be valid only when 
Blgned by a majority of the examining board. 
Certification Sec. 6. The board may exercise its discretion in Issuing certifl- 

natton* ex " cates of any class, without examination, to persons presenting 
with proper credentials, certificates issued by competent author- 
ities in this or other States: Provided, however, That for every 
such certificate Issued, the board shall charge a fee of five dollars 
($6). 
Applicants to g EC# 7, ^n applicant for examination for any certificate herein 

reg s er. provided for, before being, examined, shall register his name with 

the state coal mine inspector, and file with him the credentials 
required by this act, to wit : An affidavit as to all matters of fact 
establishing his rights to and qualifications for receiving the exam- 
ination, and a certificate of good character and temperate habits, 
signed by at least ten (10) of the citizens who know him best in 
Fees. the p | ace i n W hieh he lives. Each candidate, before receiving the 

examination, shall pay to the state coal mine inspector the sum 
of two ($2) dollars as an examination fee, and those who pass 
the examination for which they are entered, before receiving their 
certificate, shall also pay to the state coal mine Inspector the 
further sum of three ($3) dollars each as a certificate fee. All 
such fees shall be duly accounted for by the state coal mine in- 
spector and turned into the state treasurer [sic] at the close of 
the fiscal year. 

oi,^ ct irHflTitp" Sec - 9 - <**)• An y Person who acts in the capacity of mine fore* 
a man, mine examiner or "fire boss" without a certificate of com- 
petency as provided for in this act, shall be deemed guilty of any 
[an] offense against this act, and shall be liable to a penalty of not 
exceeding five dollars for every day during which he shall act in 
such capacity: Provided, however, The state coal mine Inspector 
shall have the power to grant permits to persons to perform the 
duty of mine foreman, mine examiner or " fire boss " as provided 
for in this act, who may be employed by any company, corporation, 
association, person or persons engaged in the operating of any coal 
mines in the State of Montana until such time as the person w 
employed has had an opportunity to be examined as to his com- 
petency by the board of examiners provided for in this act, bat 
no longer. 
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(b). Every company, corporation, association, person or persons Empio y i n § 
operating any coal mine or coal mines in the State of Montana, yn certified 
who employs any uncertified mine foreman, examiner or " fire roremen » etc - 
boss," except as provided for in section 5 of this act shall be 
deemed guilty of a misdemeanor and shall be liable to a penalty 
not exceeding twenty-five dollars for every day which they so 
employ such uncertified mine foreman, mine examiner or "fire 
boss " : Provided, That in cases of emergency any competent man 
may be employed and act a 3 a temporary mine foreman, exam- 
iner or fire boss until a certificate or permit can be obtained, not 
to exceed a period of 30 days, without violating this act or incur- 
ring any of its penalties. 

Approved March 4, 1909. 

Chapter 70. — Bureau of agriculture, labor and industry. 

Section 1. The commissioner of the bureau of agriculture, labor Reports, 
and industry shall prepare reports from the data, cuts and statis- 
tics on file in his office or submitted to him as hereinafter pro- 
vided. Such reports shall furnish reliable information upon one 
or more of the following topics, to-wit : 

Upon the agricultural, commercial, mining, manufacturing, labor 
or other industrial resources of the State, or upon the educational 
and social interests or sanitary conditions of the people of the 
State. 

* * * The commissioner shall open correspondence with bu- 
reaus of emigration, boards of trade and other organizations in 
the United States who are willing to assist in disseminating infor- 
mation in regard to the climate, productive, commercial, indus- 
trial and labor resources of Montana. * * * 

Sec. 9. The bureau of agriculture, labor and industry shall not Alien labor, 
be used by any country, society, association, person or corpora- 
tion to aid or further the importation of alien labor or laborers 
of any kind to work during industrial disputes between employer 
and employee, and nothing in this act shall be construed to per- 
mit, encourage or allow the importation of any laborers or em- 
ployees under contract at any time. 

Approved March 4, 1909. 

Chapteb 75. — Hour 8 of labor of telephone operators. 

Section 1. On all lines of public telephones, operated in whole Nine hours a 
or in part within this State, it shall hereafter be unlawful for day's lab °r. 
any owner, lessee, company or corporation to hire or employ any 
operator or operators, other person or persons to run or operate 
a telephone board or boards for more than nine (9) hours, in 
twenty-four hours in cities or towns having a population of 3,000 
inhabitants, or over: Provided, however, That the provisions of 
this act shall not apply to any person or persons, operator or 
operators, operating any telephone board or boards more than 
nine (9) hours in each twenty-four for the purpose of relieving 
another employee in case of sickness or other unforseen cause 
or causes. 

Sec. 2. Any owner, lessee, company or corporation, who shall violations, 
violate any of the provisions of this act shall upon conviction 
be punished by a fine of not less than one hundred ($100) dollars 
nor more than five hundred ($500) dollars, and each and every 
day that such owner, lessee, company or corporation, may con- 
tinue to violate any of the provisions of this act, shall be con- 
sidered a separate and distinct offence and shall be punished as 
such. 

Approved March 4, 1909. 
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Ohapteb 95. — Railroads — Medical aid for injured employee*. 

Nearest phy- Section 1. Iu cases of injuries to or received by any railroad 
suufmoneSf trainmen or employee of any railroad doing business in this State, 
which Raid injuries shall have been received during the regular 
course of employment of said railroad trainmen or employee, any 
one of said railroad trainmen or employee snail have the right, 
and is hereby empowered and given authority to call upon and 
retain the services of the nearest practicing physician or surgeon 
to care for and treat any such injured trainman or employee, 
during and until such time as one of the regularly employed and 
paid physician or surgeon of such railroad corporation can and 
is able to treat nud care for said railroad trainmen or employee. 

Fee. Sec. 2. In cases where the services of any physician or surgeon 

other than the regularly employed physician or surgeon of the 
railroad corporation are retained and hired as provided in section 
1, of this act, such physician or surgeon shall be compensated 
and paid a reasonable fee for such services performed by him as 
provided in section 1 of this act 

Railroad t o Sec. 3. If auy railroad corporation refuses or neglects to pay 

abfe t?me ea8 ° n * OT * ue ^r*'* ^ 8 of anv 8Uca physician as hereinbefore provided 

for within a reasonable time after such physician and surgeon 

has rendered the services therefor, such railroad corporation shall 

be guilty of a misdemeanor. 

Approved March 6, 1909. 

Chapter 97. — AntUruH law — Labor organization* exempt. 

Exemption of SscTioif 2. The provisions of this act [forbidding monopolies 
rueufs 6 agre€ " and contracts in restraint of tradej do not apply to any arrange- 
ments, agreement, or combination between laborers, made with 
the object of lessening the number of hours of labor or increasing 
wages. 
Approved March 6, 1909. 

Chapter 107. — Protection of employee* on building*. 

Scaffolds. Section 1. All scaffolds erected In this State for the use in 

the erection, repair, alteration or removal of buildings, shall be 
well and safely supported, and [of] sufficient width, and properly 
secured, so as to insure the safety of persons working thereon 
or passing thereunder, or by the same, and to prevent the falling 
thereof, or of any material that may be used, placed or deposited 
thereon. 

Prote e t i v e Sec. 2. It shall be the duty of every owner, person or eor- 
floors. poratlon who shall have the direct and immediate supervision 

or control of the construction or remodeling of any building hav- 
ing more than three framed floors, whether some or all of said 
floors are above or below the established street grade, to pro- 
vide and lay upon the upper side of the joists or girders, or 
both, of the first floor below the riveters and structural street 
[sic] setters, a plank floor, which shall be laid to form a good sub- 
stantial temporary floor for the protection of employees, and all 
persons engaged above or below or on such temporary floor in 
such building: Provided, however. That where the permanent 
floor is in place on the floor herein required to be planked, a 
temporary protective floor, shall not be required. 

If the floor or permanent floor of the second floor, or of any 
other floor above the second, or roof, is being placed previous 
to the permanent floor Immediately below the floor which is 
being arched or planked, a good substantial temporary floor snail 
be laid on the joists and girders of the next lower floor. For 
the purpose of this section the lowest framed floor in the build- 
ing shall be considered the first floor. 

Shields. sec. 3. In buildings more than three stories high where ner- 

vous are working on a scaffold or scaffolds on the outside of such 
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buildings, such persons shall be protected by well secured plank- 
ing set over the heads of such persons for the full width of the 
scaffold tug on which they are working if another story or stories 
are being raised above such persons during the time they are 
working on such outside scaffold or scaffolding. 

Sec. 4. It shall be the duty of all owners, contractors, builders, Stair w ays, 
or persons having the direct and immediate control or supervision l^jLj 1 ° b e 
of any buildings in course of erection which shall be more than g 
thirty feet high, to see that all stairways, elevator openings, flues 
and all other openings in the floors shall be covered or properly 
protected : Provided further, That wherever such building or build- 
ings over three stories high are being erected in any city or town, 
other than a residence, temporary toilets in or convenient to such 
bnlldinf shall be maintained for the convenience of employees. 

Sec. 5. Any person violating any of the provisions of the fore- 
going sections shall be fined not less than one hundred dollars nor violations, 
more than two hundred dollars for each offense. It is hereby Enforcement. 
made tbe duty of the building inspector, his deputy or other au- 
thorities in any county, city, town or village in the State, through 
the county attorney or any other attorney, in case of failure of 
such owner, person or corporation to comply with this act 
promptly, to take the necessary steps to enforce the provisions of 
this act 

Approved March 6, 1909. 

Chapter 136. — Safety appliances on railroad* — Inspection. 

Section 1. The railroad commission of the State of Montana E( 13J*p m e n t 
shall have full authority to, after notice and hearing, make and may ** ordered - 
enforce roles and regulations providing for the installation on 
and equipment of, trains, cars or engines, with safety appliances 
and shall have authority to inspect the same and enforce regula- 
tions with regard thereto I,] such Inspection [,] rules and regula- 
tions to be from time to time coextensive with the requirements 
of, and in conformity to, the provisions of the acts of Congress 
and rules and regulations of the Interstate Commerce Commission 
as then effective. 

Sec. 2. The railroad commission of the State of Montana shall Inspection. 
have the power and authority to examine and inspect all brakes 
and brake equipment and, to, after notice and hearing, make and 
enforce reasonable rules and regulations with respect to the ex- 
amination, inspection and repair thereof, with a view of deter- 
mining the proper measure of efficiency of said brakes and brake 
equipment. Such rules and regulations to be from time to time 
coextensive with the requirements of, and in conformity to the 
provisions of the acts of Congress and rules and regulations of 
the Interstate Commerce Commission as then effective. 

Approved March 10, 1909. 

NEBRASKA. 

ACTS OF 1909. 

Chapter 17. — Employment of labor on public works — Cities of 
the first and second class. 

Section 123. [This section amends section 123 of chapter 17, 
Acts of 1903 (Sec. 1394, Comp. Stat 1907) by adding thereto the 
following : 1 

And it shall be the duty of the city clerk or other person or Union labor, 
persons authorized to advertise for bids for contracts for city etc - 
work to insert these provisions [requiring the employment of 
union labor and a minimum wage of two dollars per day] in said 
advertisement 
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Chapter 68. — Inspection of factories, etc — Manufacture of food 

products. 

Sanitation. Section 1. Every building, room, basement or cellar occupied 
or used as a bakery, confectionery, cannery, packing house, 
slaughterhouse, dairy, creamery, cheese factory, restaurant, hotel, 
grocery, meat market or other place or apartment used for the 
preparation for sale, manufacture, packing, storage, sale, or 
distribution of any food, shall be properly lighted, drained, 
plumbed and ventilated and conducted with strict regard to the 
influence of such condition upon the health of the operatives, 
employees, clerks or c other persons therein employed and the 
purity and wholesomeness of the food therein produced; and for 
the purpose of this act the term "food" as used herein shall 
include all articles used for food, drink, confectionery, or condi- 
ment whether simple, mixed or compound and all substances or 
ingredients used in the preparation thereof. 

Floors, walls. Sec. 2. The floors, side walls, ceilings, furniture, receptlcleg 
etc * [ receptacles], implements and machinery of every establishment 

or place where food is manufactured, packed, stored, sold or 
distributed, and all cars, trucks and vehicles used in the transpor- 
tation of food products, shall at no time be kept in an unclean, 
unhealthy and unsanitary condition, and for the purpose of this 
act, unclean, unhealthful and unsanitary conditions shall be 
deemed to exist if food in the process of manufacture, prepara- 
tion, packing, storing, sale, distribution or transportation [trans- 
portation], is not securely protected from flies, dust, dirt and, as 
for [far] as may be necessary by all reasonable means from all 
other foreign or injurious contamination ; and if the refuse, dirt 
and the waste products subject to decomposition and fermentation 
incident to the manufacture, preparation, packing, storing, selling, 
distributing and transporting of food, are not removed dally; 
and if all trucks, trays, boxes, baskets, buckets and other re- 
ceptacles, chutes, platforms, racks, tables, shelves and all knives, 
saws, cleavers and other utensils and machinery used in moving, 
handling, cutting, chopping, mixing, canning and all other 
processes are not thoroughly cleaned daily, and if the clothing of 
operatives, employees, clerks or other persons therein employed is 
unclean. 

Construction, Sec. 3. The side walls and ceilings of every bakery, confection- 
painting, etc. ory ^ creamery, cheese factory, hotel and restaurant kitchen, shall 
he brick, cement, plastered, walnscoated [wainscoted] or ceiled 
with metal or lumber, and shall be oil .painted or kept well lime- 
washed, and all interior woodwork in every bakery, confectionery, 
creamery, cheese factory, hotel and restaurant kitchen, shall be 
kept well oiled or painted with oil paints or lime wash and be 
kept clean and every building, room, basement, or cellar occupied 
or used for the preparation, manufacture, packing, storage, sale 

Floors. or distribution of food, shall have an impermeable floor made of 

cement or tile laid in cement, brick, wood or other suitable non- 
absorbent material which can be flushed and washed clean with 
water. 

Screens. Sec. 4. The doors, windows and other openings of every food 

producing or distributing establishment during the fly season shall 
be fitted with self-closing screen doors and wire window screens 
of not coarser than 14-mesh wire gauze. 

Toilet rooms, Sec. 5. Every building, room, basement or cellar occupied or 
etc - used for the preparation, manufacture, packing, canning, sale or 

distribution of food, shall have a convenient toilet or toilet rooms 
separate and apart from the room or rooms where the process 
of production, manufacture, packing, canning, selling or distribut- 
ing is conducted. The floors of such toilet rooms shall be of 
cement, tile, wood, brick or other nonabsorbent material and shall 
be kept In a thoroughly cleanly and sanitary condition. Such 
toilet or toilets shall be furnished with separate ventilating floes 
or pipes, discharging into soil pipes, on or outside of the building 
in which they are situated. Lavoratories [lavatories] and wash 
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rooms. 



rooms shall be supplied with soap, water and towels, and shall 
be maintained in a sanitary condition. Operatives, employees, 
clerks, and all other persons who handle the material from which 
food is prepared, or the finished product, before beginning work 
or after visiting toilet or toilets, shall wash their hands and arms 
thoroughly in clean water. 

Sec. 6. Cuspidors for the use of operatives, employees, clerks Cuspidors, 
or other persons shall be provided whenever necessary, and each 
cuspidor shall be thoroughly emptied and washed out daily with 
disinfectant solution and five ounces of such a solution shall be 
left in each cuspidor while it is in tise. No operative, employee, 
or other person shall expectorate on the floor or side walls of any 
building, room, basement, or cellar where the production, manu- 
facture, packing, storing, preparation, or sale of any food is 
conducted. 

Sec. 7. No person or persons shall be allowed to live or sleep 
in any room of a bake shop, kitchen, dining room, confectionery, 
creamery, cheese factory, or place where food is prepared, served 
or sold. 

Sec. 8. No employer shall require, permit or suffer any person Diseased em- 
to work, nor shall any person work in a building, room, basement, pIoye€8, 
cellar, or vehicle occupied or used for the production, preparation, 
manufacture, packing, storage, sale, distribution and transporta- 
tion of food who is affected with with [sic] any veneral [venereal] 
disease, smallpox, diphteria, [diphtheria], scarlet fever, yellow 
fever, tuberculosis, or consumption, bubonic plague, Asiatic chol- 
era, leprosy, trachoma, typhoid fever, (epidemic), epidemic dysen- 
tery, measles, mumps, German measles, (Rothein,) whooping 
cough, chicken pox or any other infectious or contagious disease. 

Sec. 9. The state food, drug and dairy inspector or deputy in- Enforcement, 
spector or agent of the said inspector shall have full power at all 
times to enter and Inspect every building, room, basement, or cel- 
lar occupied or used for the production for sale, manufacture for * 
sale, storage, sale, distribution or transportation of food and all 
utensils, fixtures, furniture and machinery used as aforsald 
[aforesaid], and if upon inspection any food producing or distrib- 
uting establishment, conveyance, employer, operative, employee, 
clerk, driver or other person is found to be -violating any of the 
provisions of this act, or If the production, preparation, manu- 
facture, packing, storing, sale, distribution or transportation of 
food is being conducted in a manenr [manner] detrimental to 
the health of the employees and operatives and the character or 
quality of the food therein being produced, manufactured, packed, 
stored, sold, distributed, or conveyed, the officer or inspector mak- 
ing the examination or inspection shall furnish evidence of said 
violation to the county attorney who shall prosecute all persons 
violating any of the provisions of this act, or shall report such 
conditions and violations to the state food, drug and dairy 
inspector, who shall issue an order to the person or persons in au- 
thority at the aforesaid establishment to abate the condition or 
violation or make such improvements as may be necessary to abate 
them, within the period of five days or such reasonable time as may 
be required in which to abate them. Such order shall be in writ- 
ing and the person receiving the order shall have the power of ap- 
peal from the order and instructions, and may within five days 
from the issuance of the order appear in person or by attorney 
before the state food, drug and dairy commissioner to give reason 
why such order or instruction should not be obeyed. 

Sec. 10. Any person who violates any of the provisions of this Violations. 
act or who refuses to comply with any lawful orders or require- 
ments of the state food, drug and dairy commissioner duly made 
in writing as provided in section 9 of this act, shall be guilty of a 
misdemeanor and on conviction shall be punished for the first 
offense by a fine of not less than $10 nor more than $50 ; for the 
second offense by a fine of not less than $50 nor more than $100 and 
for the third and subsequent offense bj a fine of $200 and imprls- 
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onment in the county Jail for not less than 30 days nor more than 
90 days and each day after the expiration of the time limit for 
abatiug unsanitary conditions and completing improvements to 
abate such conditions as ordered by the state food commissioner 
shall constitute a distinct and separate offense. 
Approved April 3, 1909. 

Chaftck 98. — Railroads — Credos for trains. 

p » li_f rew Section 1. It shall be unlawful for any railroad company doing 

requited business in the State of Nebraska, to operate or run over its road 

or any part thereof, or suffer or permit to be run over its road or 

On passenger, any part thereof, outside of the yard limits, any passenger, mall or 
etc., trains; express train carrying passengers, whose regular equipment con- 
sists of more than five cars, with a crew, consisting of less than 
one engineer, one fireman, one conductor, one brakeman and one 
flagman : And further provided, That passenger trains whose regu- 
lar equipment consists of five cars or lees, may be operated with a 
crew consisting of one engineer, one fireman, one conductor and 
one brakeman or flagman. 

On freight Sec. 2. It shall be unlawful for any railroad company doing 
trains. business in the State of Nebraska, to o[>erate or run over its road, 

or any part thereof to to [sic] suffer or permit to be operated or 
run over its road, or any part thereof, outside of yard limits any 
freight train which is not manned with a crew consisting of one 
engiueer, one fireman, one conductor and two brakemen : Provided, 
That main line local freight trains running one hudred miles or 
more and carrying passengers, local merchandise and doing station 
tew itching shall be provided with a crew consisting of one con- 
ductor, one engineer, one fireman and three braketnen. 

Exceptions. Sec. 3. Nothing in this act shall be held as applying to any ease 
of disaster or disability of any member or members of the crew, 
arising while out on the road between division terminals, or to 
relief trains, or to wrecking trains, where men are not available 

Violations. Sec. 4. The officers or agents of auy railroad company doing 
business in the State of Nebraska who shall send out on its road, 
or cause or suffer or permit to be sent out on its road or any part 
thereof, outside of the yard limits, any passenger or freight train 
which is not manned in accordance with the provisions of sections 
one, two and three of this act shall be guilty of a misdemeanor 
and ui»on conviction thereof shall be fined not less than one hun- 
dred dollars ($100 ) nor more than one thousand dollars ($1,000), 
for each offense, and shall stand committed until such fine and 
costs are paid, and any railroad company in the State of Ne- 
braska whose officer or officers, agent or agents or any servant or 
servants, shall be found guilty of such misdemeanor, shall be liable 
for any damages caused by the violation of the provisions of 
this net. 

Enforcement. Sec. 5. It shall be the duty of the railroad commissioners of the 
State of Nebraska to enforce the provisions of this act and all 
powers heretofore granted to said commission are hereby extended 
to it, for the puri>ose of the enforcement of this act. 
Ai>provod Mnrch 31st, 1909. 

Chapter 164. — Protection of employee* as voter*. 

Threatenln g Section 1. It shall be unlawful for any person or persons, firm, 
close h o a £ 8 busi r con, I )an y or corporation employing any voter in the State of Ne- 
ness. bra ska to coerce or In any way attempt to cocerce (coerce! such 

voter in his voting or any other political action at any primary, 
caucus, convention or election held or to be held in this State or 
to attempt to influence the political action of such voter by 
threatening to discharge him because of his political action or by 
threats on the part of such person or persons, firm, company or 
corporation to close his or its place of business in the event of the 
election of any candidate for public office or in the event of the 
success of any political party at any election. 
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Sec 2. Any person or persons, firm, company or corporation 
In this State found guilty of a violation of this act shall be fined 
not more than one hundred dollars ($100) or be imprisoned not 
to exceed thirty days in the county jail. 

Approved March 29th, 1909. 

NEVADA. 



ViolatioDs. 



ACTS OF 1909. 
Chaptgb 25. — Employment of labor — Charging cr receiving fees. 

Section 1. It shall be unlawful for any person or persons, firm, Emplo .vers 
company, association or corporation, either as principal or agent, j? ot t0 charge 
to charge, or receive, or demand, or attempt to charge, Or receive 
or demand, any money or other thing of value, from any person 
or persons .whosoever, upon the promise of hiring or retaining 
such person or persons in any employment whatsoever, or by 
threatening to discharge such person or persons from any such 
employment, whether or not such person or persons, firm, company, 
association or corporation, either as principal or agent, may have 
the right or authority to employ, or retain, or discharge such 
person or persons, in, or from any such employment whatsoever. 

Sec 2. Any person or persons convicted of the violation of Violations 
any of the provisions of the above act [section] shall be punished 
by imprisonment in the state prison for a term of not less than one 
year nor more than three years. 

Sec 3. This act shall not apply to any duly and regularly H- Exemption, 
censed Intelligence office for the employment of persons. 

Approved February 18, 1909. 

Chapter 44. — Hours of labor of employees in plaster and cement 

mills. 

Section 1. The period of employment of all persons engaged Eight hours 
or employed in any mill or other institution wherein plaster a day s labor - 
or cement Is manufactured shall not exceed eight hours hi any 
twenty-four hours except in cases of emergency where life is 
in imminent danger, or the product of such mill or institution 
liable to loss or damage by delay in treatment. 

Sec 2. Any person who violates any provision of this act, or Violations, 
any person, persons, corporation, employer or agent who hires, 
contracts with or causes any person to be engaged or employed 
in any mill or other institution where plaster or cement is manu- 
factured, for a period of time longer than eight hours in any 
twenty-four hours except in cases where life is in imminent 
danger or the product of such mill or institution liable to loss 
or damage by delay in treatment, shall be guilty of a misde- 
meanor and upon conviction thereof shall, be punished by a fine 
of not less than one hundred dollars nor more than five hundred 
dollars, or by imprisonment in the county jail for not more thau 
six months, or by both such fine and imprisonment. 

Approved March 3, 1909. 



Chapter 64.- 



-Hours of labor of employees in open-pit and open- 
cut mines. 



Section 1. The period of employment of working men in open- Eight hours 
pit and open-cut mines shall not exceed eight (8) hours in any a day's labor. 
twenty-four (24) hours, except in cases of emergency where 
life or property 1b in imminent danger. 

Sec. 2. Any person who violates any provisions of section one Violations. 
of this act, or any person, persons, corporation, employer, or his 
agent, who hires, contracts with, or causes any person to labor 
to any open-pit or open-cut mines, for a period of time longer 
than eight (8) hours within any twenty-four (24) hours, except 
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in cases of emergency where life or property is In imminent 
danger, snail be guilty of a misdemeanor, and upon conviction 
thereof shall be punished by a fine of not less than one hundred 
dollars ($100) nor more than five hundred dollars ($600), or 
by imprisonment in the county jail for not more than six month*, 
or by both such fine and imprisonment 
Approved March 5, 1909. 

Chapteb 74. — Railroad trains — Crews, 



Full crew Section 1. It shall be unlawful for any person, firm, company 
required. or corporation, engaged in the business of common carrier, operat- 

ing freight and passenger trains or either of them, within or 
through the State of Nevada, to run or operate, or permit or cause 
to be run or operated, within or through this State, along or over 
its road or tracks other than along or over the roads or tracks 
within yard limits, any freight or passenger train of more than 
fifty freight, passenger or other cars, exclusive of caboose and en- 
gine, with less than a full train crew consisting of not less than 

Crew. six persons, to wit : One conductor, one engineer, one fireman, two 

bra kern an [brakemen], and one flagman. 

Experienced Sec. 2. The flagman mentioned in section 1 of this act shall 
flagman. b ave na d a t leant one year's actual experience In train service. 

Violations. Sec. 4. Any person, firm, company, or corporation, engaged m 
the business of common carrier, violating any of the provisions of 
this act, shall be deemed guilty of a misdemeanor and upon con- 
viction thereof, shall be fined not less than one hundred dollars 
nor more than five hundred dollars. 
Approved March 8, 1909. 

Chapteb 130. — Employment of children — School attendance. 



School attend- 
ance required. 



May b e ex- 
cused, when. 



Employing 



Section 1. Each parent, guardian, or other person, in the State 
of Nevada, having control or charge of any child between the ages 
of eight and sixteen years shall be required to send such child to a 
public school during the time in which a public school shall be in 
session In the school district in which said child resides; but such 
attendance shall be excused : 

(1) When satisfactory evidence is presented to the board of 
trustees of the school district in which such child resides, that 
the child's bodily or mental condition is such as to prevent or 
render inadvisable attendance at school, or application to study. 
A certificate from any reputable physician that the child is not 
able to attend school, or that its attendance Is inadvisable, most 
be taken as satisfactory evidence by any such board; 

(2) When the child has already completed the eight grades of 
the prescribed grammar-school course; 

(3) When satisfactory evidence is presented to the board of 
trustees that the child is being taught in a private school, or by a 
private tutor, or at home, by any person capable of teaching in 
such branches as are usually taught In the primary and grammar 
schools of this State; 

(4) When satisfactory evidence Is presented to the board of 
trustees that the child's labor is necessary for its own or its 
parent's support; 

(5) When the district superintendent shall determine that the 
child's residence is located at such distance from the public school 
as to render attendance impracticable or unsafe. 

Sec. 7. Any person who induces or attempts to induce any child 



faw d funy U aV to be aDRent unlawfully from school, or who knowingly employs or 
sent. harbors while school is in session any child absent unlawfully 

from school, shall be deemed guilty of a misdemeanor, and on con- 
viction shall be punished by a fine of not more than fifty dollars 
or by imprisonment of not more than twenty-five days, or by both 
such fine and imprisonment. The attendance officer or any other 
school officer is hereby empowered td visit any place or establish* 
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ment where minor children are employed to ascertain whether the 
provisions of this law are duly complied with, and may demand 
from all employers of such children a list of children employed, 
with their names and ages. 
Approved March 20, 1909. 

Chapter 176. — Inspector of coal mines. 

Section 1. The office of "inspector of mines" for the State of Office c re- 
Nevada is hereby created. ated - 

Sec. 2. The inspector of mines shall receive as full compensation Compensa- 
tor his services a salary of thirty-six hundred dollars ($3,600) L ion » dutle8 > 
per annum and his necessary traveling expenses when traveling 
in, the discharge of his official duties, not to exceed eighteen hun- 
dred ($1,800) dollars per annum, and all necessary expenses for 
clerk hire, postage, stationery, printing and other office expenses, 
not to exceed twelve hundred ($1,200) dollars per annum; and 
such compensation and expenses shall be paid as the salary and 
expenses of other state officers are paid. He shall hold his office 
for the term of two years, or until his successor is selected and 
qualified. Before entering upon the discharge of his duties, as 
such inspector of mines, he shall file an official bond In the sum of 
ten thousand ($10,000) dollars, conditioned for the faithful per- 
formance of the duties of his office, in form and manner as other 
official bonds of state officers. 

Sec. 3. The inspector of mines shall not at the time of his ap- To have no 
pointment, or at any time during the term of his office, be an other i>«» lne ««- 
officer, director or employee in or of any mining corporation in 
this State, or in or of any milling corporation In the State engaged 
in the business of smelting or reducing ores, and each inspector 
and deputies shall, and each of them, have had at least seven 
years' actual experience in underground workings, and shall make 
his affidavit before a proper officer to that effect before he shall 
be qualified to act as such Inspector, or deputy Inspector N as herein 
provided. And such inspector shall devote his whole time to the 
duties of his office, and shall take and subscribe to the following 
oath: 
State of Nevada, County of , ss. 

I, , of County, do solemnly swear that I will per- Oath. 

form each and every duty required of me as inspector of mines 
for the State of Nevada ; that I will at all times while acting In 
my official capacity fulfill the duties of such office according to the 
law and to the best of my skill and understanding; that I will 
never at any time while holding the office of inspector of mines 
disclose to anyone, directly or indirectly, under any circumstances 
any information relative to ore bodies, shoots or deposits of ore or 
the location, course or character of underground workings, or give 
my opinion founded on any examination made in the performance 
of my official duties relative to the value of any mine or mining 
property, unless by permission of the person or persons in charge 
of the same. To all of which I pledge my sacred honor. So help 
me God. 

Nothing In said oath, however, shall be construed to prevent 
such mining inspector from making full and complete statistical 
reports as required by law. 

Sec. 4. It shall be the duty of the inspector of mines at least Inspections, 
once a year, to visit in person each mining county in the State 
of Nevada and examine all such mines therein as, in his judgment, 
may require the examination for the purpose of determining the 
condition of such mines as to safety, and to collect information 
and statistics relative to mines and mining and the mineral re- 
sources of the State, and to collect, arrange and classify mineral 
and geological specimens found In this State and to forward the 
same to the State school of mines, and it shall be the duty of the 
inspector of mines to establish a uniform code of signals. 
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May enter Sec. 5. Said state inspector shall have full power and authority 
mines. at aJ j jj OUra> j en ter and examine any and all mines in this State, 

and shall have the right to enter into any and all mine stones, 
levels, winzes, tunnels, shafts, drifts, crosscuts, workings and 
machinery for the purpose of such examination; and the owner, 
lessor, lessee, agent, manager or other person in charge of such 
mine or mines shall render the inspector such assistance as 
may be required by the inspector to enable him to make a full, 
thorough and complete examination of each and every part of such 
mine or mines; and whenever, as the result of the examination 
of any mine (whether such examination is made in consequence 
of a complaint, as hereinafter provided, or otherwise), the in- 
spector shall find the same to be in an unsafe condition, he shall 

Notice of de- at once serve, or cause to be served, a written notice upon the 
fects - owner, lessor, lessee, agent, manager, or other person in charge 

of such mine, stating in detail in what particular or particulars 
the mine Is dangerous or insecure, and shall require all necessary 
changes to be made, without delay, for the purpose of making said 
mine safe for the employees therein. Upon the neglect or refusal 
of any owner, lessor, lessee, agent, manager, or other person in 
charge so notified to comply with the requirements stated in such 
notice so served, such owner, lessor, lessee, agent, manager, or 
other person in charge of such mine shall be deemed guilty of a 
misdemeanor, and is punishable by a fine of not more than five 
hundred dollars; and each day's continuance of such neglect 
or refusal shall be a separate offense; and in case of any criminal 
or civil proceedings at law against the party or parties so notified, 
on account of the loss of life or bodily injury sustained by any 
employee subsequent to the service of such notice, and in conse- 
quence of a neglect or refusal to obey the inspector's requirements, 
a certified copy of the notice served by the inspector shall be prima 
facie evidence of the culpable negligence of the party or parties 
so notified. 

Records. Sec. 6. The Inspector of mines shall be provided with a properly 

furnished office at the statehouse in Carson City, Nevada, in which 
he shall carefully keep a complete record of all mines examined, 
showing the date of examination, the conditions In which the 
mines were found, the manner and method of working, the extent 
to which the laws are obeyed, and what recommendations, if any, 
were ordered by the inspector. It is hereby made the duty of the 
owner, lessor, lessee, agent, manager or other person in charge 
of each and every mine, of whatever kind or character, within the 
'State, to forward to the inspector of mines, at his office, not later 

Reports of than the first day of June in each year, a detailed report showing 
operators. the character of the mine, the number of men then employed ami 

the estimated maximum number of men to be employed therein 
during the ensuing year, the method of working such mine and 
the general condition thereof, and such owner, lessor, lessee, agent, 
manager or other person in charge of any mine within the State 
must furnish whatever Information relative to such mine as the 
inspector of mines may from time to time require for his guidance 
in the proper discharge of his official duties. 

Complaints. Sec. 7. Whenever the inspector of mines shall receive a formal 
complaint in writing, signed by one or more persons, setting forth 
that the mine In which he Is employed is dangerous in any 
resi>ect, he shall, in person, visit and examine such mine: Pro- 
vided, Every such formal complaint shall in all cases specifically 
set forth the nature of the danger existing at the mine, and shall 
describe with as much certainty as possible the conditions ren- 
dering such mine dangerous, and shall set forth the time when 
such danger was first observed, and shall distinctly set forth 
whether or not any notice of such defect or danger has beea 
given by the complainants or any one else to their knowledge to 
the superintendent or other person in charge of such mine, and 
if no such complaint has been made to such superintendent or 
other person in charge, the reason why it has not been mad& 
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After such complaint shall have been received by the inspector of 
mines, it shall be the duty of such inspector to serve a certified 
copy thereof, upon the owner, lessor, lessee, agent, manager, or 
other person in charge, and, as soon as possible, after receiving 
such complaint, to visit and examine such mine; and if from such 
examination he shall find such complaint to be just, he shall give 
notice in writing of the danger existing, to the owner, lessor, 
lessee, agent, manager, or other person in charge thereof, and iu 
such notice may, in his discretion, order such mine or workings 
in which danger exists, closed until danger has been removed. 
The names of the complainants complaining as in this section pro- 
vided, shall not, under any circumstances, be divulged to any 
person by said inspector except such action be necessary iu the 
administration of justice in the courts of the State. 

Sec. 8. It shall be the duty of the Inspector of mines upon the prosecutions. 
neglect or refusal of any owner, lessor, lessee, agent, manager, or 
other person in charge of any mine or working, notified of the 
unsafe or dangerous condition of his mine, promptly to comply 
with the requirements of the notice served upon him, to nt once 
notify the attorney-general of such neglect or refusal, and the 
attorney-general or the district attorney of the county in which 
said mine is situated, at the instigation of the attorney-general, 
must thereupon Immediately commence action In the name of the 
State against the party so notified for the enforcement of the 
penalty mentioned in section five, In any court of competent 
jurisdiction. And it shall be the duty of the Inspector of mines 
upon the neglect or refusal of any owner, lessor, lessee, agent, 
manager, or other person in charge of any mine or working, noti- 
fied of the unsafe or dangerous condition of bis mine, promptly to ' 
comply with the requirements of the notice served upon him, to at 
once notify the attorney -general of such neglect or refusal, and 
the attorney-general must thereupon immediately commence ac- 
tion in the name of the State against the party so notified for the 
recovery of the penalty mentioned in section five, in any court of 
competent jurisdiction, and the amount so recovered shall be paid 
into the general school fund of the State and constitute a part 
thereof. 

Sec. 9. The inspector of mines shall appoint a deputy inspector Deputy, 
who shall receive a salary not to exceed two hundred dollars i*»r 
month as full compensation for all services, and traveling ex- 
penses while In the discharge of his duty. 

Sec. 10. Whenever a serious or fatal accident shall occur in any Accidents to 
mine in the State of Nevada, it shall be the duty of the owner, lH? re P° rte <l- 
lessor, lessee, agent, manager or other person in charge thereof 
immediately and by the quickest means, to notify the inspector of 
mines, or his deputy, as may be most convenient, of such accident ; 
and the Inspector or his deputy, or both, shall at once repair to 
the place of accident aud investigate fully the cause of such acci- 
dent; and the inspector, or his deputy, shall be present at any 
coroner's inquest held over the remains of any i>erson or persons 
killed in any such accident, and shall have power at such inquest 
to examine and cross-examine witnesses, and may have process 
to compel the attendance of necessary witnesses at such inquest. 
If the Inspector or deputy inspector can not be immediately present 
Jn case of a fatal or serious accident occurring, it shall be the 
duty of the owner, lessor, lessee, agent, manager, or person In 
charge of the mine in which such accident has occurred, to have 
statements made and verified by those witnessing such accident; 
in case of no persons being present at the time of the accident, 
then the statement of those first present thereafter shall be taken, 
which statement shall be verified, and such verified statements 
•hall be placed in the hands of the inspector, or deputy inspector, 
upon the demand of such officer. Whenever any deputy inspector 
is present at any coroner's inquest and assists in the examination, 
he shall, at the conclusion thereof, at once prepare and forward 
to the inspector a full and detailed report of the accident, giving 
all Information obtainable regarding the same. 
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Annual re- Sec. 11. The Inspector of mines shall, on the first Monday of 
P° rt8 - December of each year, file with the governor of the State a 

printed report giving: 

First. — A list of all accidents that have occurred during the 
year, the nature and cause of the same, together with the persons 
killed and injured. 

Second. — The number of mines visited or examined during the 
year, the number of mines in operation, and the number of mines 
idle, the number of men employed, the wages paid and the nation- 
ality of the employees. 

Third. — The name and location of each mine in the State which 
has been examined and from which the inspector has received a 
report as provided in section six of this act, and all data possible 
in regard to the manner of working the same, whether by shaft, 
tunnel, incline, or otherwise; the condition of the hoisting ma- 
chinery, boilers, whims, engines, cars, buckets, ropes and chains 
used in the mines ; also the appliances used for the extinguishing 
of fires; the manner and method of working and timbering the 
shafts, drifts, inclines, stones, winzes, tunnels and upraises 
through which persons pass to and fro while engaged in their 
daily labor; the character of the exits from the mine, and the 
methods of ventilation and the system of signals used In the 
mine. 

Fourth.— The number and character of notices served, together 
with suggestions and recommendations made; the manner in 
which such suggestions and recommendations were complied with. 

Fifth. — The number of complaints received and the actions 
therein. 

Sixth. — The number of prosecutions for neglect or refusal to 
comply with notices. 

Seventh. — A summary of the reports received from mine owners 
and deputy inspector. 

Eighth. — A full statement containing all available statistical and 
other information calculated to exhibit the mineral resources of 
the State and to promote the development of the same. 

Ninth. — Generally, such other information and suggestions as 
may be deemed advisable. 
Exemptions. Sec. 12. This act shall not apply to any mine which is worked 
exclusively by the owners, or lessees of the owners, and where no 
men are employed working in said mine for wages. 

Approved March 24, 1909. 

NEW HAMPSHIBK 

ACTS OF 1909. 

Chapter 134. — Payment of wages — Weekly pay day. 

Section 1. Section 21, chapter 180 of the Public Statutes hereby 
is amended * * * so that said section when amended shall 
Who to pay read as follows: Sec 21. Every manufacturing, mining, quarry- 
wages weekly. j n& stonecuttiug, mercantile, railroad, telegraph, telephone, ex- 
press, aqueduct, and municipal corporation employing, more than 
ten arsons at one time shall pay the wages earned each week by 
their employees who work by the day or week within eight days 
after the expiration of the week, or upon demand after that tune 
Every such corporation shall post a notice in a conspicuous place 
in Its office that It will pay its employees' wages as above, and 
shall keep the same so posted. 
Approved April 9, 1909. 

Chapteb 164. — Fire escapes on factories, etc. 

Section 1. Amend section 1 of chapter 137 of the session laws 

_, of 1907 by striking out all of said section and lusertlng in place 

requr?ed escapesthom>f the following: Section 1. No building three or more 

stories in height, any part of which is used or occupied above the 

second story as a * * * factory shall be let, leased or occupied 

for such purposes unless provided with a steel or wrought-iron 
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ladder or stairway fire escape attached to the outer wall and with 
platforms of like material of such size, shape and nearness to one 
or more windows of each story above the first or ground floor as 
to render access thereto easy and safe. If said building be of 
a length greater than one hundred and fifty feet it shall be pro- 
Tided with one additional such fire escape for every additional one 
hundred and fifty feet or fractional part thereof: Provided, That 
any other metal fire escape may be so attached if approved by the 
building inspector, chief of the fire department or board of select- 
men. The provisions of this section shall not apply to any such 
factory building which shall be adequately equipped with fire- 
proof stairways, or other means of exit, duly approved in writing 
by said officers. 

Sec. 2. Amend section 2 of said act * * * so that said sec- 
tion as amended shall read: Section 2. Such fire escapes shall 
reach within eight feet of the ground and the location of the 
exits thereto shall be designated by red lights during such hours 
of the night as the building is occupied for the purposes desig- 
nated in section 1 of this act. 

Sec. 3. Amend section 3 of said chapter * * * so that said 
section as amended shall read: Section 3. If any person shall 
violate any of the provisions of this act, he shall be fined not ex- 
ceeding five hundred dollars or imprisoned not exceeding six 
months, or both, and it shall be the duty of said ofilcers to en- 
force the provisions of this act. 

Approved April 9, 1909. 

NEW JERSEY. 



Construction.. 



Exits. 



Violations^ 



ACTS OF 190& 
Chapter 25. — Arbitration of labor disputes. 

Section 1. The act entitled "An act to provide for the amicable Repeal, 
adjustment of grievances and disputes that may arise between 
employers and employees, and to authorize the creation of a state 
board of arbitration," approved March twenty-fourth, one thou- 
sand eight hundred and ninety-two, and all acts amendatoi'y 
thereof and supplementary thereto, be and the same are hereby 
repealed. 

Approved March 25, 1908. 

Chapter 156. — Civil service — Labor class. 

Section 16. The labor class shall include ordinary unskilled unskilled la- 
laborers. Vacancies in the labor class shall be filled by appoint- borers, 
ment from lists of applicants registered in their respective locali- 
ties by the civil service commission. Preference in employment 
from such lists shall be given according to the date of application. 
There shall be separate lists of applicants for different kinds of 
labor or employments, and the said commission may establish 
separate labor lists for various localities, institutions and depart- 
ments. The said commission shall require an applicant for regis- 
tration for the labor service before he can be registered to furnish 
evidence or to pass such examinations as they may deem proper 
with respect to his age, residence, physical condition, ability to 
labor, sobriety, industry, capacity and experience in the trade 
or employment for which he applies. 

Approved April 10, 190S. 

Chapter 273. — Factory inspectors — Female inspector. 

Section 1. In addition to the inspectors provided by the act to Additional in- 
which this Is a supplement, and the amendments and supplements spectors. 
thereto, the governor shall, immediately after the passage of this 

20062— No. 85—10 15 
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act, appoint two suitable persona as inspector!, one of whoa shall 
be a woman, whose salary, powers and duties and term of oft* 
shall be the same as the inspectors already provided for. 
Approved April 14, 1908. 

Cbaftbb 284.— Bribery of employees. 

Bribery, etc, Sscnoif 1. Whoever gives, offers or promises to an agent un- 
prohibited, ployee or servant, any gift or gratuity whatever, without the 
knowledge and consent of the principal, employer or master of 
such agent, employee or servant, with intent to Influence his action 
In relation to his principal's, employer's or master's business; or 
an agent, employee or servant who, without the knowledge and 
consent of his principal, employer or master, requests or accepts 
a gift or gratuity or a promise to make a gift, or to do an -act 
beneficial to himself, under an agreement, or with an understand- 
ing that he shall act In any particular manner to his principal's, 
employer's or master's business; or an agent, employee or servant 
who, being authorized to procure materials, supplies or other 
articles, either by purchase or contract for his principal, employer 
or master, or to employ service or labor for his principal, em- 
ployer or master, receives directly or indirectly, for himself or for 
another, a commission, discount or bonus from the person who 
makes such sale or contract, or furnishes such materials, sup- 
plies or other articles, or from a person who renders sncb service 
or labor, and any person who gives or offers such an agent 
employee or servant such commission, discount or bonus shall be 
guilty of a misdemeanor. 
Approved April 15, 1908. 

ACTS OF 1909. 

Chapter 50. — Payment of wages due deceased employees. 

To whom Section 1. It shall be lawful for any employer in this State at 
wa^es may be any time not less than thirty days after the death of the employee, 
pa,d * to pay all wages due to such deceased employee to the wife, child 

or children, father or mother, sister or brother (preference being 
given in the order named) of the deceased employee, without re- 
quiring letters of administration to be issued upon the estate of 
said deceased employee, where such wages do not exceed seventy- 
five dollars in amount: Provided, however. That if such deceased 
employee shall not leave a wife, child or children, father, mother, 
sister or brother surviving him, then it shall be lawful for said 
employer to ]mj the wages due such deceased employee, first, to 
the undertaker for his services such sum as shall be due him, 
and second, the residue, if any, to physician, boarding-bouse keeper 
Effect. and nurse, pro rata, upon a bill furnished duly verified by affidavit 

Sec. 2. The payment of such wages shall be a full discharge and 
release to the employer from the wages so due and paid. 
Approved April 7, 1909. 

Chapter 83. — Liability of employers for injuries to employees. 

injuries Section 1. Where, after this act takes effect personal injury 
caused by — or d^th results to an employee who is himself in the exercise of 
reasonable care at the time : 
Defective ma- I. By reason of any defect in the condition of the place, ways, 
chinery ; works, machinery or plant connected with or used in the business 

of the employer, which arose from, or had not been discovered or 
remedied, owing to the negligence of the employer or of any per- 
son in the service of the employer, and entrusted by him with the 
duty of seeing that the place, ways, works, machinery or plant 
were in proper condition; or 
Nes licence of II. By reason of negligence of any person in the service of the 
superintendent; employer entrusted with, and at the time of the injury exercisin* 
superintendence, whose sole or principal duty is that of superln- 
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tendency or in the absence of such superintendent of any person 
acting as superintendent, with the authority or consent of such 
employer; or 

III. By reason of the negligence of any person in the service of Negligence of 
the employer who has the charge or control of any signal, switch, Jha?*e°of riif 
locomotive engine or train upon a railroad ; said employee, or in r a ^ signals] 
case the injury results in death the executor or administrator of etc. 
such deceased employee who has left surviving a husband, wife or cla * lni a * u 8 ° f 
next of kin* shall have the same right of compensation and reme- 
dies against the employer as if the employee had not been an em- 
ployee of, nor In the service of the employer, nor engaged in his 
work. The provisions of law relating to actions for causing death 
by negligence, so far as the same are consistent with this act, 
shall apply to an action brought by an executor or administrator 
of such deceased employee suing under the provisions of this act. 

Sec. 2. No action against an employer for recovery of compensa- Notice. 
tlon for injury or death of an employee under this act shall be 
maintained unless notice of the time, place and cause of injury is 
given to the employer within one hundred and twenty (120) days, Limitation. 
and the action is commenced within one year after the occurrence 
of the accident causing the injury or death. The notice required 
by this section shall be in writing and signed by the person in- 
jured, or by some one in his behalf, but if from physical or mental 
incapacity it is impossible for the person injured to give notice 
within the time provided in said section, he may give the same 
within ten (10) days after such incapacity is removed. In case 
of his death without having given such notice his executor or ad- 
ministrator may give such notice within sixty (60) days after his 
appointment, but no notice under the provisions of this section 
shall be deemed to be invalid or insufficient solely by reason of 
any inaccuracy in stating the time, place, or cause of the Injury if 
it be shown that there was no intention to mislead, and that the 
party entitled to notice was not, in fact, misled thereby. The 
notice required by this section shall be served on the employer, or 
If there is more than one employer, upon one of such employers, and 
may be served by delivering the same to, or at the residence or 
place of business of the person on whom it is to be served. The 
notice may be served by post by registered letter, addressed to the 
person on whom it is to be served, at his last known place of resi- 
dence or place of business, and if served by post shall be deemed 
to have been served at the time when the letter containing the 
same would be delivered in the ordinary course of the post. When 
the employer is a corporation notice shall be served by delivering 
the same or by sending it by post by registered letter, addressed to 
the office or principal place of business of such corporation. 

Sec. 3. An employee by entering upon, or continuing in the Assumption 
service of an employer, shall be presumed to have assumed alio' risks. 
risks necessarily incident to his occupation or employment. The 
necessary risks of the occupation or employment shall, in all cases 
arising after this act takes effect, be considered as including those 
risks, and those only, which are Inherent In the nature of the 
business, and which remain after the employer has exercised due 
care in providing for the safety of his employees, and has com- 
plied with the laws affecting or regulating such business or occu- 
pation for the greater saTety of such employees. In an action 
maintained for the recovery of damages for personal injuries to an 
employee, received after this act takes effect, owing to any cause 
for which the employer would otherwise be liable, the fact that 
the employee continued in the service of the employer In the 
same place and course of employment after the discovery by such 
employee, or after he had been informed of the danger of persoual 
injury therefrom, shall not. as a matter of law, be considered as an 
assent by such employee to the existence or continuance of such 
risks of personal injury therefrom, or as negligence contributing contribu- 
te such injury. The question whether the employee understood t o r y negil- 
and assumed the risk of such injury, or was guilty of contribu- ffe ^'f tI 
tory negligence, by his continuance in the same place and course of for jury. 
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employment with knowledge of the risk of injury, shall be one of 
fact, subject to the usual powers of the court in a proper case 
to set aside a verdict rendered contrary to the evidence. An em- 
ployee, or his legal representative, shall not be entitled under this 
act to any right of compensation or remedy against the employer 
Defects to in any case where such employee knew of the defect or negligence 

be reported. wn i cn caused the injury, and failed, within a reasonable time to 
give, or cause to be given, information thereof to the employer, or 
to some person superior to himself in the service of the employer 
who had entrusted to him some general superintendence, unless it 
shall appear on the trial that such defect or negligence was known 
to such employer or superior person, or could have been discovered 
by reasonable and proper care or inspection by such employer or 
superior person prior to such injury to the employee. 
Con t r ibu- Sec. 4. An employer who shall have contributed to an insurance 

Diojer b as off- fund created and maintained for the mutual purpose of indemnifjr- 

set. lug an employee for personal injuries, for which compensation may 

be recovered under this act, or to any relief society or benefit fund, 
may prove in mitigation of damages recoverable by an employee 
under this act such proportion of the pecuniary benefit, which has 
been received by such employee from such fund or society on ac- 
count of such contribution of employer, as the contribution of such 
employer to such fund or society bears to the whole contribution 
thereto. 
Construction Sec. 5. Every existing right of action for negligence or to re- 

of statute. cover damages for Injuries resulting in death is continued, and 
nothing in this act contained shall be construed as limiting any 
such right of action, nor shall the failure to give the notice pro- 
vided for in section two (2) of this act be a bar to the mainte- 
nance of a suit upon any such existing right of action. 
Approved April 13, 1909. 

Chapter 144. — Employment of children — School attendance. 

Section 1. Section one hundred aud fifty-three of an act en- 
titled "An act to establish a thorough aud efficient system of free 
public schools and to provide for the maintenance, support and 
management thereof," approved October nineteenth, one thousand 
nine hundred and three, is amended to read as follows: 
School at- Section 153. Every parent, guardian or other person having 

au?red nce re * e<>ntro1 °' a child between the ages of seven and seventeen years 
inclusive shall cause such child to regularly attend a day school 
in which at least the common-school branches of reading, writing, 
arithmetic, spelling, English grammar and geography are taught 
by a competent teacher, or receive equivalent instruction else- 
where than at school, unless such child is above the age of fifteen 
years and has completed the grammar-school course (prescribed 
by the state board of education), and in addition thereto is regu- 
larly and lawfully employed in some useful occupation or service 
Such regular attendance shall be during all the days and hours 
that the public schools are in session in the school district in which 
the child resides, unless it shall be shown to the satisfaction of 
the board of education of the school district In which such child 
resides, that the bodily or mental condition of such child is such 
as to prevent his or her attendance at school. If such child be 
under the age of seventeen years and has completed the grammar- 
school course and is not regularly and lawfully employed la any 
nigh school. llseful occupation or service, such child shall a tteud the high school 
'or manual-trainiug school in said school district in which such 
child resides, If there is a high school or manual-training school in 
said district ; If there Is no high school or manual-training school 
in said school district, said child shall be transported to a high 
school or manual-training school as provided In the act to which 
this is an amendment. Any child above the age of fourteen years 
who submits satisfactory evidence to the board of education of the 
Necessary school district In which "such child resides, that it is necessary 

employment, that such child should be employed in some occupation or service, 
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may be granted by said board of education a certificate exempting; 
him or her from the provisions of this section, such exception to 
continue so long as said child shall be regularly employed as 
aforesaid. 
Approved April 17, 1909. 

Chapter 147. — Seats for female employees in stores. 

Section 1. Every individual, firm, or corporation or the manag- seats to be 
Ing agent of such individual, firm or corporation, having in his provided, 
or their employ one or more females engaged in the services and 
operations incident to any commercial employment, shall provide 
and maintain seats of suitable kind, conveniently situated at or 
near the counter, workbench, or other places where her or their 
work is ordinarily performed, for the use of such females, who 
shall be allowed free access to such seats at all times except when 
engaged in the discharge of duties that can not properly be per- 
formed in a sitting position. 

Sec. 2. It shall be the duty of the commissioner of labor and Enforcement, 
bis authorized deputies to see that the provisions of this act are 
carried out in ali the mercantile establishments throughout the 
State in which female labor Is employed, and the said commis- 
sioner or one of his deputies shall thereafter at reasonable inter- 
vals examine and inspect all such mercantile establishments for 
the purpose of seeing that the seats as provided for in this act are 
fully maintained, and that female employees are permitted to use 
them freely and without hindrance according to the spirit of this 
act 

Sec. 3. Any individual, firm or corporation owning or managing violations, 
an establishment to which this act applies, who shall fail to 
comply with its requirements within ten days after the date on 
which notice to do so has been served by the commissioner of 
labor or one of his deputies shall be liable to a penalty of twenty- 
five dollars (25) for each offense, and a failure to comply within 
the period of ten days (10) with such repetition of the notice 
as may be necessary, shall each constitute a separate offense. 

Approved April 17, 1909. 

Chapter 191. — Labor organizations, etc, — Collective insurance. 

Section 1. Section one of the act to which this is an amendment 
[relating to life insurance companies] is amended to read as 
follows : 

Section 1. No life Insurance company doing business in this Premium 
State shall make or permit any distinction or discrimination in r a t e s to be 
favor of individuals between the insured of the same class and aniform - 
equal expectation of life in the amount of payment of premiums 
or rates charged for policies of life or endowment insurance, or in 
the dividends or other benefits payable thereon, or in any other 
of the terms and conditions of the contracts it makes; except 
that any life insurance company doing business in this State 
may issue policies of life or endowment insurance with or without 
annuities on the industrial plan, with special rates of premiums 
less than the usual rates of premiums for such policies to members 
of labor organizations, lodges, beneficial societies or similar or- Exception as 
ganizations, or employees of one employer, who through their to i»J> or or- 
secretary, or employer may take out insurance in an aggregate ganIzatlon8 * 
of not less than one hundred members, and pay their premiums 
through such secretary or employer; * * * 

Approved April 20, 1909. 

Chapter 231. — Inspection of factories, etc. — Manufacture of food 

products. 

Section l.'Every building, room, basement or cellar occupied netted? 8 ven?£ 
or used as a bakery, confectionery, cannery, packing house, lated, etc. 
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slaughterhouse, dairy, creamery, cheese factory, restaurant, hotel, 
grocery, meat market, or other place or apartment used for the 
production, manufacture, preparation, packing, storage, or dis- 
tribution of food intended for sale or distribution, shall be properly 
lighted, drained, plumbed and ventilated, and the operations car- 
Basements, ried on in such building, room, basement or cellar shall be con- 

etc * ducted in such a manner that the purity and wholesomeness of 

the food therein produced, manufactured, prepared, packed, stored, 
sold or distributed shall not be impaired. 

and^sanfts- Sec * 2 ' Tbe floora > »M® walls, ceilings, furniture, receptacles, 

tion. implements and machinery of every establishment, or place where 

food Intended for distribution or sale is produced, manufactured, 
prepared, packed, stored, sold or distributed, and all cars, trucks 
and vehicles used in the transportation of such food products shall 
at no time be kept in an unclean or unsanitary condition. ♦ ♦ • 
The clothing worn by all operatives, employees, clerks and and [sic] 
other persons while engaged in work in any of the places where 
food Intended for sale or distribution is produced, manufactured, 
prepared, packed, stored, sold, distributed or transported shall be 
in clean condition at all times. No person shall transport any 
such food in such a manner that the purity or wholesomenesB 
thereof shall be in any wise impaired, 
walls. g EC# £ The side walls of every bakery, confectionery, creamery, 

cheese factory, botel or restaurant kitchen shall be well plastered, 
wainscoted or ceiled with metal or lumber, and shall be oil painted, 
or kept well II me washed, and all interior woodwork in every 
bakery, confectionery, creamery, cheese factory, hotel or res- 
taurant kitchen shall be kept well oiled or painted with oil paint 
and shall be kept washed clean with soap and water; and every 
building, room, basement or cellar occupied or used for the 
preparation, manufacture, packing, storage, sale or distribution 
of food intended for distribution or sale in which food is exposed 
Floors. shall have a tight floor made of cement, or of tile laid in cement, 

brick, wood, or other suitable material which can be flushed or 
washed clean with water. 

workmen* '° r Sec * 4 * A11 operatives, employees, clerks, or other persons wbo 
* • handle the material from which food Intended for distribution or 
sale is prepared, or the finished product, before beginning work 
and after visiting the toilet, shall wash their hands and arms 
thoroughly with clean water and soap, and every owner or man- 
ager of any place in which food is produced, manufactured, pre- 
pared, packed, stored, distributed or sold shall provide adeqoate 
facilities for such washing, and it shall be the duty of every such 
owner or manager to take all reasonable means to compel all oper- 
atives, employees, clerks, or other persons handling the material 
from which such food is prepared, or the finished product, to 
Toilets, etc. perform such washing as aforesaid. All toilets, lavatories and 
wash rooms shall be separate and apart from the room or rooms 
where any processes incident to the production, manufacture, 
preparation, packing, storage, sale or distribution of such food 
are carried on, and such toilets, lavatories and wash rooms shall, 
at all times, be kept in a clean and sanitary condition. 
Cuspidors. sec. 5. Cuspidors for the use of operatives, employees, clerks, 
or other persons, shall be provided wherever necessary, and each 
cuspidor shall be emptied and thoroughly washed out daily with 
a disinfectant solution, and at least five ounces of such disin- 
fectant solution shall be left In each cuspidor while the same is 
In use. No operative, employee, clerk, or other persons shall ex- 
pectorate anywhere in any building, room, basement or cellar 
where the production, manufacture, preparation, packing, storage, 
sale or distribution of any food intended for sale or distribution 
Is conducted, except in cuspidors provided for that purpose. 

wo?k?oom£ ln Sec * 6 - No ^ erson or Persons shall be allowed to live or sleep hi 
any room where food intended for sale or distribution is produced* 
manufactured, packed, distributed or sold. 
Diseased Sec. 7. No employer shall require, permit or allow any person 

employees. to workf nor snall any p eTSon work ^ any building, room, b8K- 
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ment, cellar or vehicle, occupied or used for the production, prep- 
aration, manufacture, packing, storage, sale, distribution or trans- 
portation of food intended for sale or distribution who is affected 
with any communicable disease. 

Sec. 9. Any person who violates any of the provisions of this Violations. 
act, or refuses, neglects or fails to comply with any lawful order 
or requirement of the state board of health or of any local boards 
of health, duly made in writing, as provided in section nine of 
this act, shall be liable to a penalty not exceeding fifty dollars for 
the first offense, one hundred dollars for the second offense, and 
two hundred dollars for the third and each subsequent offense; 
such penalties to be recovered by an action of debt in the name of 
the state board of health or local board of health, as the case 
may be, in the manner prescribed for the recovery of penalties 
in the act to which this Is a supplement 

Sec. 10. When any person shall violate any of the provisions Each day a 
of this act, or shall refuse to comply with any orders duly made violation, 
in writing, as provided for in section nine of this act, each day 
upon which such violation occurs shall be deemed to constitute a 
distinct and separate violation, and each day elapsing after the 
expiration of the time limit fixed for the compliance with the 
said order in writing shall be deemed to constitute a distinct and 
separate offense. 

Sec. 31. The state board of health shall make uniform rules Enforcement. 
and regulations for the carrying out of the provisions of this act, 
which said rules and regulations shall apply to all boards and per- 
sons entrusted with the enforcement of the provisions of this act. 

Sec. 12. An abstract of this law shall be prepared and furnished Abstract of 
upon request by the board of health to every corporation, firm or pjjsted * ° b e 
person in this State who is affected thereby, and every person 
engaged in the production, manufacture, preparation, packing, 
storing, distribution, or transportation of food intended for sale or 
distribution to whom a copy of such abstract is sent or delivered 
shall post such abstract of this law, and keep it posted, in plain 
view in such place that it can be easily read by the employees or 
operatives in coming in or going from the place where the afore- 
said business of such person is conducted. 

Approved April 21, 1909. 

NEW YORK. 

ACTS OF 1908. 

Chapter 148. — Garnishment of wages — Exemptions. 

Section 1. Section thirteen hundred and ninety-one of the Code 
of Civil Procedure [section 30, p. 1306, Birdseye's Revised Statutes, 
19011 is hereby amended to read as follows: 

[The amendment consists in making the law relate to garnish- La w ex- 
ment in all cases where a judgment has been recovered and the tended - 
execution issued thereon has been returned unsatisfied, instead 
of only in cases where the recovery was for wages due for do- 
mestic or personal services, as in the earlier law.] 

Chapter 210. — Commission to investigate industrial opportunities, 
etc., of aliens. 

Section 3. The governor is hereby empowered to appoint a com- Governor to 
mission of immigration, which shall consist of nine members who appoint. 
shall serve without compensation, and which shall make full in- Duties. 
quiry, examination and investigation into the condition, welfare 
and industrial opportunities of aliens in the State of New York. 
For this purpose, said commission is hereby authorized to send Powers, 
for persons and papers, administer oaths and to examine witnesses 
and papers respecting all matters pertaining to this subject, and 
to employ all necessary clerical and other assistance. Said com- Report. 
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mission shall make a full and final report to the governor, Includ- 
ing such recommendations for legislation as in its judgment may 
seem proper. 
Approprla- Sec. 2. For this purpose the sum of ten thousand dollars or so 
tIon - much thereof as may be necessarjr is hereby appropriated. 

Became a law, May 6, 1908. 

Chapter 448. — Railroads — Safety couplers — Caboose platforms. 

[This chapter amends section 2 of chapter 544, Acts of 1893, 
(sec. 501 of the railroad law, Birdseye's Revised Statutes), by 
Equipment prohibiting the use after September 1, 1908, "of any car as a ca- 
requfred. boose unless it shall have a suitable and safe platform at each 

end thereof, and the usual railing for the protection of persons 
using such platform," except upon railroads whose main line is 
less than fifteen miles in length aud whose average grade exceeds 
two hundred feet to the mile.] 

CONSOLIDATED LAWS— 1909. 

[The legislature of 1909 enacted a revision of the laws of the 
State, which had been prepared pursuant to chapter 664 of the 
Acts of 1904. New legislation of the session of 1909 was incor- 
porated iu the revision.] 

Chapteb 16 (as amended by chapter 409, Acts of 1909) .—Employ- 
ment of children — School attendance, 

attendance Section 530. Every child between seven and sixteen years of 
requ r * age in proper physical and mental condition to attend school shall 

regularly attend upon instruction at a school in which at least the 
six common school branches of reading, spelling, writing, arith- 
metic, English language and geography are taught in English, or 
upon equivalent instruction by a competent teacher elsewhere thaa 
at a public school as follows : 

1. Every such child between seven and fourteen years of age re- 
siding In a city or in a school district having a population of five 
thousand or more and employing a superintendent of schools shall 
so attend upon Instruction the entire time during which the 
school attended is in session, which period shall not be less than 
one hundred and sixty days of actual school. 

2. Every such child between fourteen and sixteen years of age, 
not regularly and lawfully engaged in any useful employment or 
service as hereinafter provided, and residing in a city or in a 
school district having a population of five thousand or more and 
employing a superintendent of schools and to whom an employ- 
ment certificate has not been duly Issued under the provisions of 
the labor law shall so attend upon instruction the entire tune 
during which the school attended is in session. 

3. Every such child between eight and fourteen years of age, 
residing elsewhere than in a city or school district having a 
population of five thousand or more and employing a superintend- 
ent of schools shall so attend upon Instruction as many days 
annually, during the period between the first days of October and 
the following June, as the public school of the district In which 
such child resides, shall be In session during the same period. 

4. Every such child between fourteen and sixteen years of age, 
not regularly nnd lawfully engaged in any useful employment or 
service, as hereinafter provided, and residing elsewhere than in 
a city or a school district having a population of five thousand 
or more and employing a superintendent of schools, shall so at- 
tend upon instruction as many days annually during the period 
between the first days of October and the following Jane as the 
public school of the district in which such child resides shall be to 
session during the same period. 

schools* nlue 6. Every boy between fourteen and sixteen years of ag*» te 
a city of the first class or a city of the second class in possession 
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of an employment certificate duly Issued under the provisions 
of the labor law, who has not completed such course of study 
as is required for graduation from the elementary public schools 
of such city, and who does not hold either a certificate of gradua- 
tion from the public elementary school or the preacademic cer- 
tificate issued by the Regents of the University of the State of 
New York or the certificate of the completion of an elementary 
course issued by the education department, shall attend the pub- 
lic evening schools of such city, or other evening schools offering 
an equivalent course of instruction, for not less than six hours 
each week for a period of not less than sixteen weeks or upon 
a trade school a period of eight hours per week for sixteen weeks 
in each school year or calendar year. 

6. [No change.] 

Skc. 531. 1. Every person in parental relation to a child ber Duty of par- 
tween seven and sixteen years of age, in proper physical and ents. 
mental condition to attend school, shall cause such child to so 
attend upon Instruction in cities and school districts having a 
population of five thousand or above, as required by section five 
hundred and thirty of this act unless an employment certificate 
shall have been duly issued to such child under the provisions of 
the labor law and he is regularly employed thereunder. 

2. Every person, residing elsewhere than in a city or school 
district having a population of five thousand or above, In parental 
relation to a child between eight and sixteen years of age, in 
proper physical and mental condition to attend school, shall 
cause such child to so attend upon instruction unless such child 
shall have received an employment certificate duly issued under 
the provisions of the labor law and is regularly employed there- 
under in a factory or mercantile establishment, business or tele- 
graph office, restaurant, hotel, apartment house or in the dis- 
tribution or transmission of merchandise or messages, or unless 
such child shall have received the school record certificate issued 
under section five hundred and thirty-four of this act and is 
regularly employed elsewhere than in a factory or mercantile 
establishment, business or telegraph office, restaurant, hotel, apart- 
ment house or in the distribution or transmission of merchandise 
or messages. 

8. A violation of this section shall be a misdemeanor, punish* 
able for the first offense by a fine not exceeding five dollars, or five 
days' imprisonment, and for each subsequent offense by a fine not 
exceeding fifty dollars, or by imprisonment not exceeding thirty 
days, or by both such fine and imprisonment. Courts of special 
sessions and police magistrates shall, subject to removal as pro- 
vided in sections fifty-seven and fifty-eight of the Code of Crimi- 
nal Procedure, have exclusive jurisdiction in the first instance to 
hear, try and determine charges of violations of this section within 
their respective jurisdictions. 

Sec. 532. It shall be unlawful for any person, firm or corpo- 
ration — 

X, To employ any child under fourteen years of age, in any busi- Employment 
ness or service whatever, during any part of the term during prohibited. 
which the public schools of the district or city in which the child 
resides are in session. 

2. To employ, elsewhere than in a city of the first class or a city 
of the second claBS, in a factory or mercantile establishment, busi- 
ness or telegraph office, restaurant, hotel, apartment house or In 
the distribution or transmission of merchandise or messages, any 
child between fourteen and sixteen years of age who does not at 
the time of such employment present an employment certificate 
duly issued under the provisions of the labor law, or to employ 
any such child in any other capacity who does not at the time of 
such employment present a school record certificate as provided 
in section five hundred and thirty-four of this chapter. 

3. To employ any child between fourteen and sixteen years of 
age in a city of the first class or a city of the second class who 
does net, at, the time of such employment, present an employment 
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cert ifi cate, duly Issued under the provisions of the labor law. 
Bald employer shall keep and shall display in the place where 
ameh child Is employed, such employment certificate and alao an 
evening school certificate issued by the school authorities of said 
city or by an authorized representative of such school authorities, 
certifying that the said boy is regularly in attendance at an even- 
ing school of said city, as provided in subdivision three of section 
five hundred and thirty-four of this chapter. 

Penalty. Bee. 533. Any person, firm, or corporation, or any officer, man- 

ager, superintendent or employee acting therefor, who shall em- 
ploy any child contrary to the provisions of section five hundred 
and thirty-two hereof, shall be guilty of a misdemeanor, and the 
punishment therefor shall be for the first offense a fine of not leal 
than twenty nor more than fifty dollars; for a second, and each 
subsequent offense, a fine of not less than fifty nor more than two 
hundred dollars. 

Records. gj^. 534. i # An accurate record of the attendance of all children 

between seven and sixteen years of age shall be kept by tbe 
teacher of every school, showing each day by the year, month, 
day of the month and day of the week, such attendance, and the 
number of hours in each day thereof; and each teacher upon 
whose instruction any such child shall attend elsewhere than at 
school, shall keep a like record of such attendance. Such records 
shall, at all times, be open to the attendance officers or other 
person duly authorized by the school authorities of the city or 
district who may inspect or copy the same; and every sock 
teacher shall fully answer all inquiries lawfully made by such 
authorities, inspectors or other persons, and a willful neglect or 
refusal so to answer any such inquiry shall be a misdemeanor. 

Certificate. 2. Any principal or chief executive officer of a school to whom 
application shall have been made for a school record required 
under the provisions of the labor law shall issue such school 
record to any child who, after due investigation and examination 
may be entitled to the same. Such school record shall be issued 
and signed by the principal or chief executive officer of the school 
which such child has attended and shall be furnished to a child 
entitled thereto or to the board, department or commissioner of 
health. It shall contain a statement certifying that the child has 
regularly attended the public schools or schools equivalent thereto 
or parochial schools, for not less than one hundred and thirty 
days during the twelve months next preceding his fourteenth 
birthday or during the twelve months next preceding his applica- 
tion for such school record and is able to read and write simple 
sentences in the English language, and has received during each 
period instruction in reading, writing, and spelling, English lan- 
guage and geography and is familiar with the fundamental opera- 
tions of arithmetic up to and including fractions. Such school 
record shall also give the date of birth and residence of the 
child as shown on the records of the school and the name of its 
parent or guardian or custodian. 

E re n i n g - 3. The school authorities of a city of the first class or a city of 



school 
cute. 



certifl- f fte second class, or officers designated by them, are hereby 
required to issue to a boy lawfully in attendance at an evenint 
school, an evening school certificate at least once in each month 
during the months said evening school Is in session and at the 
close of the term of said evening school : Provided, That said boy 
has been in attendance upon said evening school for not less than 
six hours each week for such number of weeks as will, when 
taken in connection with the number of weeks such evening school 
shall be in session during the remainder of the current or calendar 
year, make up a total attendance on the part of said boy in said 
evening school of not less than six hours per week for a period of 
not less than sixteen weeks or attendance upon a trade school 
for at least eight hours per week for not less than sixteen weeks. 
Such certificate shall state fully the period of time which the boy 
to whom it Is issued was in attendance upon such evening school 
or trade school. 
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Sec. 538. 1. The commissioner of education shall supervise the Same. 
enforcement of this law and he may withhold one-half of all pub- 
lie school moneys from any city or district, which, in his judg- 
ment, willfully omits and refuses to enforce the provisions of this 
article, after due notice, so often and so long as such willful omis- 
sion and refusal shall, in his judgment, continue. 



Chapter 31. — Labor law. 

[Chapter 86 of the Acts of 1909 enacted a consolidation of 
chapter 415 of the Acts of 1897, the former labor law of New York, 
and numerous antecedent and subsequent enactments amending or 
supplemental to the labor law, or covering in some degree the 
same subjects. The form of the present enactment is much the 
same as that of the earlier one. In the presentation given below 
changes are noted ; and where the changes are of sufficient impor- 
tance to warrant it the amended section is reproduced. Additions 
or amendments made by the legislatures of 1908 and of 1909 as 
new legislation are reproduced in their proper places.) 

8ection 1. [No change. 1 

Sec. 2. [The word "deputies" is substituted for the word Authority of 
" assistant," in the next to the last line.) S x"t?n d'iTS 

Sec 3. [The provision as to hours of labor on public works is whom. 
extended by chapter 292, Acts of 1909, to contracts to which "a £a boron 
commission appointed pursuant to law " Is a party.] pu c wor 8 * 

Sec. 4. [ No change ] 

Skcs. 5, 6. [Same as in the former law except that the two 
sections are transited. J 

Sec. 7. [No change.] 

Sec. 8. [Same as section 7a, added by chapter 627, Acts of 1907.] 

Sec. 9. [Same as section 8 of the former law.] 

Sec 10. [Same as section 9 of the former law, with the addition Wages to be 
of the words " every corporation engaged in harvesting and storing P* 1 * 1 In cash - 
ice " to the list of employers to whom the law is applicable.] 

Sec. 11. [Same as section 10 of the former law, except that Pay days, 
steam surface railroads are required to pay the wages earned by 
their employees during the first half of each month on or before 
the first day of the succeeding month, and on or before the 
fifteenth day of each month the wages earned during the last half 
of the preceding calendar month.] 

Sec. 12 (as amended by chapter 206, Acts of 1909). If a Failure to 
corporation or a joint-stock association, its lessee or other person f ° n f ° r m t0 
carrying on the business thereof, shall fail to pay the wages of 
all its employees, as provided in this article, it shall forfeit to 
the people of the State the sum of fifty dollars for each such fail- 
ure, to be recovered by the commissioner of labor in his name of 
office in a civil action. 

Secs. 13, 14. [Same as sections 12 and 13 of the former law, 
section 14 of "the old law being omitted as unconstitutional.] 

Secs. 15 to 21. [No change, except for the substitution of the Enforcement 
words " commissioner of labor " instead of the words " factory of f ! t aw as to 
inspector" in the former law.] payees Tn 

Secs. 40 to 48. [Same as sections 30 to 38 of the former law, buildings. 
except for the omission of the last sentence from former section department 8 of 
30, the substitution of the word "four" for "three" in. former labor. 
section 32, and the addition of a bureau of mercantile inspection 
to those therein named, with the corresponding necessary changes 
in former sections 33, 34.] 

Secs. 55, 56, 57. [Same as sections 40, 41, and 42.1 

Secs. 60 to 92. [No change except as in sections 15 to 21, al>o\;e, Employment 
and the omission, by an amendment of 1909 (chapter 299), of the ^„d r > e ^ en and 
last sentence of section 79 and the last two sentences of section 
81. (Provisions incorporated in section 93.)] 

Sec 93 (as amended by chapter 299, Acts of 1909). No child Certnln em- 
under the age of sixteen years shall be employed or permitted to J ^"fdren p r o - 
work in operating or assisting in operating .any of the following hlbited. 
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machines: Circular or band saws, wood shapers, wood jointers, 
planers, sandpaper or wood-polishing machinery ; picker machines 
or machines used in picking wool, cotton, hair or any upholstery 
material; paper-lace machines; burnishing machines In any tan- 
nery or leather manufactory; job or cylinder printing presses 
having motive power other than foot; wood turning or boring 
machinery; stamping machines used in sheet metal and tinware 
manufacturing or in washer and nut factories; machines used in 
making corrugating rolls; steam boilers; dough brakes or cracker 
machinery of any description ; wire or iron straightening machin- 
ery; rolling-mill machinery, power punches or shears; washing, 
grinding or mixing machinery, calendar rolls in rubber manufac- 
turing; or laundering machinery. 

No child under the age of sixteen years shall be employed or 
permitted to work at adjusting or assisting in adjusting any belt 
to any machinery ; oiling or assisting in oiling, wiping or cleaning 
machinery; or in any capacity in preparing any composition in 
which dangerous or poisonous acids are used ; or in the manufac- 
ture or packing of paints, dry colors, or red or white lead; or in 
dipping, dyeing( a ) or packing matches; or in the manufacture, 
packing or storing of powder, dynamite, nitroglycerine, compounds, 
fuses, or other explosives; or in or about any distillery, brewery, 
or any other establishment where malt or alcoholic liquors are 
manufactured, packed, wrapped, or bottled; and no female under 
the age of sixteen shall be employed or permitted to work in any 
capacity where such employment compels her to remain standing 
constantly. No child under the age of sixteen years shall be 
employed or permitted to have the care, custody or management 
of or to operate an elevator either for freight or passengers. No 
person under the age of eighteen years shall be employed or per- 
mitted to have the care, custody or management of or to operate 
an elevator either for freight or passengers running at a speed 
of over two hundred feet a minute. No male person under eight- 
Women and een years or woman under twenty-one years of age shall be per- 
chiidren. mitted or directed to clean machinery while in motion. No male 

child under the age of eighteen years, nor any female, shall be 
employed in any factory in this State in operating or using aiiy 
emery, trlpoli, rouge, corundum, stone, carborundum or any abra- 
sive, or emery polishing or buffing wheel, where articles of the 
baser metals or of iridium are manufactured. 
Who to make g EC . 94. [Xo change except that by chapter 426, Acts of 1908, 
cnanges. tenants of tenant factories are made jointly liable with owners 

for the condition of stairways and for ventilation.] 
Sec 95. [No change.] 
Custodian de- s EC . 96. The word "custodian" as used in this article shall 
include any person, organization or society having the custody of 
a child. 

Secs. 100 to 125. [No change except as in sections 15 to 21, 
above.] 
Accidents to g EC . 120 (as amended by chapter 80, Acts of 1908). Whenever 
toe reported. ]ogg of Ufe QT an accldent causing an injury incapacitating any 
person for work, shall occur in the operation of a mine or quarry, 
or in the construction or repair of a tunnel, the owner, agent, 
manager, lessee, contractor, subcontractor, or person in charge 
thereof, shall within forty-eight hours after the accident, death 
or injury report, In writing, all the facts connected therewith 
to the commissioner of labor. Such report shall state as fully 
as possible the cause of the death or the extent and cause of the 
injury, and the place where the injured person has been sent, with 
such other or further Information relative thereto as may be 
required by the said commissioner, who may investigate the causes 
thereof aud require such precautions to be taken as will prevent 
the recurrence of similar happenings. No statement contained 

• It Is possible that drying was intended, as drying is an essential and 
dangerous process In matchmaking, while dyeing Is not. 
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in any such report shall be admissible in evidence in any action 
arising out of the death or accident therein reported. 

Sec. 127. [No change.] 

Secs. 128 to 134. [Same as sections 130 to 136 of the former 
law.] 

Work in tunnels, etc., in compressed air. 
(Added by chapter 291, Acta of 1909.) 

Section 134-a. All work in the prosecution of which tunnels, Hours of la- 
caissons or other apparatus or means in which compressed air is** 01 "- 
employed are used shall be conducted subject to the following 
restrictions and regulations: When the air pressure in any com 
partinent, caisson, tunnel or place in which men are employed is 
greater than normal and does not exceed twenty-eight pounds to 
the square inch, no employee shall be permitted to work or remain 
therein more than eight hours in any twenty-four hours and shall 
only be permitted to work under such air pressure provided he 
shall during such period return to the open air for an interval of 
at least thirty consecutive minutes, which interval his employer 
shall provide for. When the air pressure in any such compart- 
ment, caisson, tunnel or place shall exceed twenty-eight pounds to 
the square inch, and shall not equal thirty-six pounds to the square 
inch, no employee shall be permitted to work or remain therein 
more than six hours, such six hours to be divided into two periods 
of three hours each, with an interval of at least one hour between 
each such period. When the air pressure in any such compart- 
ment, caisson, tunnel or place shall equal thirty-six pounds to the 
square inch and shall not equal forty-two pounds to the square 
inch, no such employee shall be permitted to work or remain 
therein more than four hours in any twenty-four hours, such 
four hours to be divided Into periods of not more than two hours 
each, with an interval of at least two hours between each such 
period; when the air pressure in any such compartment, caisson, 
tunnel or place shall equal forty-two pounds to the square inch 
and shall not equal forty-six pounds to the square inch, no em- 
ployee shall be permitted to work or remain therein more than 
three hours in any twenty-four hours, such three hours to be 
divided into periods of not more than ninety minutes each, with 
an interval of at least three hours between each such period; 
when the air pressure in any such compartment, caisson, tunnel or 
place shall equal forty-six pounds to the square inch and shall not 
equal fifty pounds to the square inch, no employee shall be per- 
mitted to work or remain therein more than two hours In any 
twenty-four hours, such two hours to be divided into periods of 
one hour each, with an interval of not less than four hours be- 
tween each such period; no employee shall be permitted to work 
in any compartment caisson, tunnel or place where the pressure 
shall exceed fifty pounds to the square inch, except in case of 
emergency. No person employed in work in compressed air shall 
be permitted by his employer or by the person in charge of said 
work to pass from the lock in which the work is being done to 
atmosphere of normal pressure, without passing through an inter- 
mediate lock or stage of decompression, which said decompression Decompres- 
shall be at the rate of three pounds every two minutes unless the slon locks, 
pressure shall be over thirty-six pounds, in which event the de- 
compression shall be at the rate of one pound per minute. Instru- 
ments shall be fitted in all caissons and air locks showing the 
actual pressure prevailing. 

Sec. 134-b. Any person or corporation carrying on any work in Medical nt- 
the prosecution of which tunnels, caissons or other apparatus or tendance re- 
means in which compressed air is employed are used shall employ ( i ulred * 
and keep in employment during the prosecution of such work at 
the place where it is being carried on one or more duly qualified 
persons to act as medical officer or officers who shall be in at- 
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tendance at all tinea while audi work la in progress and whose 
duty it shall be to adminiater and strictly enforce the following: 
Exam in a- ( a ) No person shall be permitted to work in compressed ilr 
tions. |mtil flfter j^ g^jj j^^ been ex^Botoe^ by such medical oflfcer 

and reported by such officer to the person in charge thereof as 
found to be qualified, physically, to engage in such work. 

(b) In the event of absence from work* by an employee for three 
or more successive days for any cause, he shall not resume work 
until he shall have been reexamined by the medical officer and 
his physical condition reported as hitherto provided to be such 
as to permit him to work m compressed air. 

(c) No person known to be addicted to the excessive use of 
Intoxicants shall be permitted to work in compressed air. 

(d) No person not having previously worked in compressed air 
shall be permitted during the first twenty-four hours of his em- 
ployment to work for longer than one-half of a period as provided 
In section one hundred and tbirty-fbnr-a and after so working 
shall be reexamined and not permitted to work unless his physical 
condition be reported by the medical officer aa heretofore provided 
to be such as to qualify him for such work. 

(e) After a person has been employed continuously in com- 
pressed air for a period of three months he shall be reexamined 
by the medical officer and he shall not be allowed, permitted or 
compelled to work until such examination has been made aad be 
has been reported as heretofore provided as physically qualified 
to engage in compressed air work. 

Records. (f) The said medical officer shall at all times keep a complete 

and full record of examinations made by him which record shall 
contain dates on which examinations were made and a dear and 
full description of the person examined, his age and physical con- 
dition at the time examined, also the statement as to the time such 
person has been engaged in like employment. 

Dressing (g) Properly heated, lighted and ventilated dressing rooms 
rooms. gbaji ^ provided for all employees in compressed air which shall 

contain lockers and benches and shall be open and accessible to tat 
men during the intermission between shifts. Such rooms shall be 
provided with baths; with hot and cold water service and a proper 
and sanitary toilet 

Medical lock. (h) A medical lock shall be established and maintained in con- 
nection with all work in compressed air as herein provided. Sues 
lock shall be kept properly heated, lighted and ventilated and 
shall contain proper medical and surgical equipment Such lock 
shall be in charge of the medical officer. 

Tenalty. Sec. 134-c. Every person who, or corporation which, shall violate 

or fail to comply with any of the foregoing provisions shall be 
guilty of a misdemeanor which shall be punishable by a fine of 
not less than two hundred and fifty dollars or imprisonment for 
one year or both. 

Secs. 135, 136. [Same as sections 128 and 129 of the former 
law.] 

Secs. 140 to 161. [No change.] 

As* limit of Sec. 162 (as amended by chapter 293, Acts of 1909). No child 
mercantile e*? un( * er *& of fourteen years shall be employed or permitted to 
tabVishments, work in or in connection with any mercantile or other business or 
etc. ' establishment specified m the preceding section, except that a child 

upward of twelve years of age may be employed therein in villages 
and cities of the second or third class, during the summer vaca- 
tion of the public schools of the city or district where such estab- 
lishment is situated. No child under the age of sixteen years shall 

Certificate. i )e S o employed or permitted to work unless an employment certi- 
ficate, issued as provided in this article, shall have been thereto- 
fore filed in the office of the employer at the place of employeiest 
of such child. 
Stcs. 163 to 166, [No change.] 
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Sees. 167 to 173. [The administration and enforcement of the Employment 
provisions of these sections are committed to the commissioner of children a in 
Jabor for establishments situated in a city of the first class. In mercantile es- 
secUou 171 the word "permitted" is substituted for the word tabUshments. 
"directed " in the first line.] 

Bureau of mercantile inspection* 
(Added by chapter 520, Acts of 1908.) 

Section 180. There shall be a bureau of mercantile inspection, inspector* DtUe 
which shall be under the immediate charge of a mercantile in- 
spector, but subject to the direction and supervision of the commis- 
sioner of labor. The mercantile inspector shall be appointed and 
beat pleasure removed by the commissioner of labor* and shall re- 
ceive such annual salary not to exceed two thousand dollars as 
may be appropriated therefor. 

Sea 181. The commissioner of labor may appoint from time to Deputies, 
time not more than ten deputy mercantile inspectors, not less than 
two of whom shall be women, and who may be removed by him at 
any time. The deputy mercantile inspectors may be divided into 
three grades, but not more than two shall be of the third grade. 
Each deputy inspector of the first grade shall receive an annual 
salary of one thousand dollars, each of the second grade an annual 
salary of one thousand two hundred dollars, and each of the third 
grade an annual salary of one thousand five hundred dollars. 

«ec. 182. 1. The commissioner of labor may divide the cities of Powers and 
the first class of the State into districts, assign one or more deputy dut,es - 
mercantile inspectors to each district, and may in his discretion 
transfer them from one district to another ; he may assign any of 
them to inspect any special class or classes of mercantile or other 
establishments specified in article eleven of this chapter, situated 
in cities of the first class, or to enforce in cities of the first class 
any special provisions of such article. 

2. The commissioner of labor may authorize any deputy com- 
missioner or assistant and any special agent or inspector in the 
department of labor to act as a deputy mercantile inspector with 
the foil power and authority thereof. 

3. The commissioner of labor, the mercantile inspector and his 
assistant or assistants and every deputy or acting deputy mer- 
cantile inspector may in the discharge of his duties enter any 
place, building or room in cities of the first class where any labor 
is performed which is affected by the provisions of article eleven 
of this chapter, and may enter any mercantile or other estab- 
lishment specified in said article, situated in cities of the first 
class, whenever he may have reasonable cause to believe that' 
any such labor is performed therein. 

4. The commissioner of labor shall visit and Inspect or cause 
to be visited and inspected the mercantile and other establish- 
ments specified in article eleven of this chapter situated in cities 
of the first class, as often as practicable, and shall cause the 
provisions of said article to be enforced therein. 

5. Any lawful municipal ordinance, by-law or regulation re- Municipal 
lating to mercantile and other establishments specified in article ordinances. 
eleven of this chapter, in addition to the provisions of this chap- 
ter and not in conflict therewith, may be enforced by the com- 
missioner of labor In cities of the first class. 

Sec. 183. The commissioner of labor shall make an annual re- Reports. 
Port to the legislature of the operation of this bureau. 

Sec. 184. A copy or abstract of the applicable provisions of LajJ t0 1;e 
this chapter, to be prepared and furnished by the commissioner P° sted - 
of labor, shall be kept posted by the employer in a conspicuous 
place on each floor of every mercantile or other establishment 
specified iu article eleven of this chapter, situated in a city of 
the first class, wherein three or more persons are employed who 
are affected by such provisions. 
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Article 14. — Liability of employers for injuries to employee*. 

Section 200. When personal injury is caused to an employee 
who is himself in the exercise of due care and diligence at the 
time: 

1. By reason of any defect in the condition of the ways, works 
or machinery connected with or used in the business of the em- 
ployer which arose from or had not been discovered or remedied 
owing to the negligence of the employer or of any person in the 
Fervice of the employer and intrusted by him with the duty 
of seeing that the ways, works or machinery were in proper 
condition ; 

2. By reason of the negligence of any person in the service of 
the employer Intrusted with and exercising superintendence 
whose sole or principal duty Is that of superintendence, or in 
the absence of such superintendent, of any person acting as 
superintendent with the authority or consent of such employer; 

The employee, or in case the injury results in death, the ex- 
ecutor or administrator of a deceased employee who has left 
him surviving a husband, wife or next of kin, shall have the same 
right of compensation and remedies against the employer as 
if the employee had not been an employee of nor in the service 
of the employer nor engaged in his work. The provisions of law 
relating to actions for causing death by negligence, so far as 
the same are consistent with this article, shall apply to an action 
brought by an executor or administrator of a deceased employee 
suing under the provisions of this article. 

Sec. 201. No action for recovery of compensation for injury 
or death under this article shall be maintained unless notice of 
the time, place and cause of the injury is given to the employer 
within one hundred and twenty days and the action is com- 
menced within one year after the occurrence of the accident 
causing the injury or death. The notice required by this section 
shall be in writing and signed by the person injured or by some 
one in his behalf, but if from physical or mental incapacity it 
is impossible for the person injured to give notice within the 
time provided in this section, he may give the same within ten 
days after such incapacity is removed. In case of his death 
without having given such notice, his executor or administrator 
may give such notice within sixty days after his appointment, 
but no notice under the provisions of this section shall be deemed 
to be invalid or insufficient solely by reason of any inaccuracy in 
stating the time, place or cause of the injury if it be shown 
that there was no intention to mislead and that the party en- 
titled to notice was not in fact misled thereby. The notice re- 
quired by this section shall be served on the employer, or if 
there is more than one employer, upon one of such employers, 
and may be served by delivering the same to or at the residence 
or place of business of the person on whom it is to be served. 
The notice may be served by post by letter addressed to the 
person on whom It is to be served, at his last known place of 
residence or place of business, and If served by post shall be 
deemed to have been served at the time when the letter contain- 
ing the same would be delivered in the ordinary course of the 
post. When the employer is a corporation, notice shall be served 
by delivering the same or by sending It by post addressed to 
the office or principal place of business of such corporation. 

Sec. 202. An employee by entering upon or continuing in the 
service of the employer shall be presumed to have assented to the 
necessary risks of the occupation or employment and no others. 
The necessary risks of the occupation or employment shall, In all 
cases arising after this article takes efTect, be considered as in- 
cluding those risks, and those only, inherent in the nature of the 
business which remain after the employer has exercised doe care 
in providing for the safety of his employees, and has complied 
with the laws affecting or regulating such business or occupation 
for the greater safety of such employees. In an action main- 
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tallied for the recovery of damages for personal injuries to an 
employee received after this article takes effect, owing to any % 
cause for which the employer would otherwise be liable, the fact f 

that the employee continued in the service of the employer in the 
same place and course of employment after the discovery by such 
employee, or after he had been informed of, the danger of personal 
Injury therefrom, shall not, as a matter of law, be considered as 
an assent by such employee to the existence or continuance of such 
risks of personal injury therefrom, or as negligence contributing Contribu- 
te such Injury. The question whether the employee understood t o r y negli- 
and assumed the risk of such injury, or was guilty of contributory ge (£fi'estio n s 
negligence, by his continuance in the same place and course of for jury. 
employment with knowledge of the risk of Injury, shall be one 
of fact, subject to the usual powers of the court in a proper case 
to set aside a verdict rendered contrary to the evidence. An em- Failure to 
ployee, or his legal representative, shall not be entitled under this report defects. 
article to any right of compensation or remedy against the em- 
ployer in any case where such employee knew of the defect or 
negligence which caused the Injury and failed, within a reasonable 
time, to give, or cause to be given, information thereof to the em- 
ployer, or to some person superior to himself in the service of the 
employer who had intrusted to him some general superintendence, 
unless it shall appear on the trial that such defect or negligence 
was known to such employer, or superior person, prior to such in- 
juries to the employee. 

Sec. 203. An employer who shall have contributed to an insurance Contr i b u- 
fund created and maintained for the mutual purpose of idemni- tions to insur- 
fylng an employee for personal Injuries, for which compensa- %$£* funds,. 
tion may be recovered under this article, or to any relief society 
or benefit fund created under the laws of this State, may prove in 
mitigation of damages recoverable by an employee under this arti- 
cle such proportion of the pecuniary benefit which has been re- 
ceived by such employee from such fund or society on account of 
sucb contribution of the employer, as the contribution of such em- 
ployer to such fund or society bears to the whole contribution 
thereto. 

Sec. 204. Every existing right of action for negligence or to Act con- 
recover damages for Injuries resulting In death is continued and fl trued. 
nothing in this article contained shall be construed as limiting 
any such right of action, nor shall the failure to give the notice 
provided for in section two hundred and one of this article be a 
bar to the maintenance of a suit upon any such existing right of 
action. 

Secs. 220 to 226. [Same as sections 174 to 179a of the former 
law.] 

Chapter 40. — Penal law — Violations of the labor law. 

[The sections of this law Included under this head (sections 
1270 to 1277) are in the main the same as sections 201 to 209 of 
the labor law as found in Blrdseye's Revised Statutes, edition of 
1901, with subsequent amendments. 

Section 1272 of the Penal Law is an amended form of section 
206 of the former law as amended by chapter 205, Acts of 1909, 
and reads as follows:] 

Section 1272. A corporation or joint-stock association or person Payment o f 
carrying on the business thereof, by lease or otherwise, who does wages, 
not pay the wages of all its employees in accordance with the pro- 
visions of the labor law, is guilty of a misdemeanor, and upon 
conviction therefor, shall be fined not less than one hundred nor 
more than ten thousand dollars for each offense. An Indictment 
of a person or corporation operating a steam surface railroad for 
an offense specified in this section may be found and tried in any 
coonty within the State in which such railroad ran at the time of 
such offense. 

Sec. 1278. [Same as section 212 of the former law.] 
20092— No. 85— 10 16 
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ACTS OF 190Q.<«) 

Chapter SIS. — Commission on employers' Habihtp and smm- 

piopment. 

Governor to Section 1. Within twenty days after this act takes effect there 
appoint. shall be appointed In Hie manner hereinafter provided, a commis- 

sion which shall consist of fourteen persons whose duty It shall be 
to make inquiry, examination and Investigation into the working of 
the law In the State of New York relative to the liability of em- 
ployers to employees for industrial accidents, and into the compar- 
ative efficiency, cost, justice, merits and defects of the laws of other 
Industrial States and countries, relative to the same subject, and as 
to the causes of accidents to employees ; and it shall also be the duty 
of the said persons to make Inquiry, examination and investigation 
into the causes of unemployment in the State of New York par- 
ticularly In the city districts, and into the lack of adequate labor 
In other sections of the State, particularly In the fanning districts, 
with a view to recommending permanent ways and means for 
remedying the condition of the unemployed and securing a better 
distribution of labor. Said commission shall. If practicable, sub- 
mit a full and final report, Including such recommendations for 
legislation by bill or otherwise, as in its judgment may seem 
proper, to the legislature of nineteen hundred and ten, but If it 
shall not be practicable to report finally thereto, the said commis- 
sion shall submit its final report to the legislature of nineteen 
hundred and eleven. 

Sec. 2. The members of the said commission shall serve without 
compensation, except that each shall be entitled to his actual 
necessary expenses Incurred in the performance of his duties 
under the provisions of this act. The appointments shall be made 
as follows: Six of the said persons shall be appointed by the 
^governor, three shall be appointed by the president of the senate 
from the senate and five shall be airoolnted by the speaker of the 
assembly from the assembly. 

Sec. 3. For the purposes of Its Investigation the said commlssteB 
is hereby authorized to send for persons and papers, to administer 
oaths and to examine witnesses and papers respecting all matters 
pertaining to the subjects referred to In the first section of this 
act, to purchase books and supplies, and to employ all necessary 
clerical and other assistance, within the appropriation therefor. 
If the said commission shall appoint from its members sobcom- 
mittees to make inquiry into one or more of the subjects referred 
to in the first section, said subcommittees shall have the same 
powers as to sending for persons and papers, administering of oaths 
and the examination of witnesses and papers, as are herein con- 
ferred upon the commission. 

Sec. 4. For this purpose the sum of ten thousand dollars 
($10,000), or so much thereof as may be necessary, is hereby 
appropriated. 
C o m m 1 8 - Sec. 5. The commissioner of labor Is hereby -directed to oooper- 
to°?MDerate bor ate with Mld commission and to render it any such proper aid 



Powers. 
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tion. 
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Leave 
be grunted, 



and assistance by the department of labor as in his judgment 
may not interfere with the proper conduct of such department 
Became a law May 27, 1909. 

Chaptkb 559. — Leave of absence for employee* in public $&rtee— 
Greater New York, 

Section 1. Title three of chapter treaty-three of the Greater 
.New York charter, as reenaeted by chapter ftw hundred sad 
sixty-six of the laws of nineteen hundred and one, is hereby 
amended by adding thereto a new section, to be section fifteen 
hundred and sixty-seres thereof, to read as follows: 
may Sec. 1567. The executive beads of the various departsttnts are 
authorized and empowered to grant to every employee of the city 

• Not included in the revtofea *f 190&. 
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-af New Yoifk, -or of any department or bureau thereof, a vacation of 
met lees than *one week in each year and lor finch further period 
4tt time as the duties, length of service and other qualifications at 
*n employee may wxmrant, at euch time «as the executive head 
■of the deportment or any officer having supervision oner said em- 
ployee may Hx, and "for each (time they shall be allowed the same 
compensation .as if actually employed, except that no such vaca- 
tion shall be granted fto per diem employees for longer than one 
week, and only during the months of June, itoly and August. 
Became a law May % 1909. 

NORTH ^CATfcOT/TWA. 

ACTS OF 1909. 

Chapteb 285.— Sunday Ivfoor. 

[This chapter vmends section 2618, Kevisal of 1906, so that said Operation of 
section now reads:] No railroad company shall permit the loading raload8, 
•or unloading of -any freight car on igunday.; nor shall permit any 
car, train of cars, or locomotive to ! he run on Sunday on any rail- 
road, except in case of accident and except such as may be run for 
the purpose of transporting the United States mails and passen- 
gers with their baggage, and ordinary express freight in express 
cars exclusively, and except such as shall be run for the purpose 
of transporting fruits, vegetables, live stoclt and perlsbatfle 
freights. Where -there are not sufficient cars of Hive stock or 
other j»risnable freights to make a complete train, or section of 
a train, the company may add other cbtb to complete the same: 
Provided, That soHd trains, made up of through 1 rejght cars; 
Teaching on Bunday any point upon any railroad in North Caro- 
lina and destined for some point or points beyond the limits off 
the State of North Carolina, may be continued as a solid through 
freight train along the line of said railroad through the State 
nf rtorth -Carolina, without stopping said train for other pur- 
poses fhan to ttfke on fuel and receive necessary running orders : 
Provided, The word Sunday in this section shall be construes 
to :emtbrace only that portion of the day between sunrise and 
sunset 4 and trains in transitu, navlng started on Saturday, may, 
in order lo reach the terminus or shops, run until nine o'clock 
• a. m. on Sunday, hut not later, nor for any other purpose than 
to xeach the terminus or shops. 

Ratified ithis the 28d of .February, A D. 1909. 

Chapter 446. — Bafaty a^pUanves an railroads— Jjocomabhre 

headUffhU. 

.Sec-wow X IDverjy .company, corporation, lessee, manager <or Headlights 
necetaer owning or operating a railroad in this State is hereby required. 
required (to eqinp .and maintain and use upon each and every loce- 
, motive in operation in railroad service on main lines in this State 
an electric orpoweriieadlight.of , at least one thousand .five hundred 
<candlepower, measured without the aid of a reflectors Provided, 
That nnjy twenty-five per cent of said tlocomotives not now so 
-equipped tthall the .required to be so equipped or need hy April first, 
one thousand nine .hundred and ten ; another .twenty-five per cent 
Ijy April .first, one .thousand nine hundred and eleven; another 
twenty-ifive per cent hy April first, one thousand nine hundred .and 
twelve, And the remainder by April first, one thousand nine hun- 
tdred and thirteen : Provided, That this act shall not apply to loco- 
miofive engines regularly used in .switching ears or trains : And 
further .providing That this act shall not apply to locomotive 
engines .used exclusively between sunup and sundown, nor going to 
nor returning from repair shops when ordered in for repairs: 
Provided f/wrther, That this act shall not apply to independently 
owned and operated railroad companies in this State whose mue- 
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age of road in this State is one hundred and twenty-five miles or 
less, nor to railroads having only lines extending into this State, 
no one of which is one hundred miles in length in this State: Pro- 
vided further, The corporation commission may relieve from the 
operation of this act such locomotives and roads or parts or sec- 
tions or branches of roads upon which the said corporation com- 
mission may deem electric or power headlights not advisable: Pro- 
vided further, That should an engine start on a trip with the head- 
light in good working condition, and from some unavoidable cause 
such headlight becomes disabled and can not be repaired on the 
line of the road on which such run is being made, there shall be 
nothing in this act to prevent said engine from continuing on 
said trip, and the railroad shall not be liable for prosecutions on 
account of such failure. 
Violations. Sec. 2. That any company, corporation, lessee, manager or re- 
ceiver violating the provisions of this act shall be guilty of a mis- 
demeanor. 

Ratified this the 5th day of March, A. D. 1900. 

Chapter 504. — Exemption of wages from execution — Unlawful 
assignments. 

Sending Section 1. No resident creditor or other holder of any book 
State. ° U ° account, negotiable Instrument, duebill or other monetary demand 
arising out of contract, due by or chargeable against any resident 
wage-earner or other salaried employee of any railway corporation 
or other corporation, firm or individual engaged in Interstate busi- 
ness shall send out of the State, assign or transfer the same, for 
value or otherwise, with intent to thereby deprive such debtor of 
his personal earnings and property exempt by law from applica- 
tion to the payment of his debts under the laws of the State of 
North Carolina, by instituting or causing to be instituted thereon 
against such debtor, In any court outside of this State, In such 
creditor's own name or In the name of any other person, any 
action, suit or proceeding for the attachment or garnishment of 
such debtor's earnings in the hands of his employer, when such 
creditor and debtor and the railway corporation or other corpora- 
tion, firm or individual owing the wages or salary intended to be 
reached are under the Jurisdiction of the courts of this State. 

Aiding vio- Sec 2. No person residing or sojourning in this State shall 
lations. counsel, aid or abet any violation of the provisions of section one 

of this act. 

Violations. Sec 3. Any person or persons violating any provision of sections 
one and two of this act shall be answerable in damages to any 
debtor from whom any book account, negotiable instrument, due- 
bill or other monetary demand arising out of contract shall be 
collected, or against whose earnings any warrant of attachment or 
notice of garnishment shall be issued, in violation of the provisions 
of section one of this act, to the full amount of the debt thus col- 
lected, attached or garnisheed, to be recovered by civil action in 
any court of competent jurisdiction in this State: and any per- 
son so offending shall likewise be guilty of a misdemeanor, pun- • 
Ishable by a fine of not more than two hundred dollars. 

Evidence. Sec. 4. In any civil or criminal action instituted in any court of 

competent jurisdiction in this State for any violation of the pro- 
visions of sections one and two of this act, proof of the institution 
or prosecution of any action, suit or proceeding in violation of the 
provisions of section one hereof, or the issuance of service therein 
of any warrant of attachment, notice or garnishment or other like 
writ for the garnishment of the earnings of the defendant therein, 
or of the payment by the garnishee therein of any final judgment 
rendered in any such action, suit or proceeding shall be deemed 
prima facie evidence of the intent of the creditor or other holder 
of the debt sued upon to deprive such debtor of his personal earn- 
ings and property exempt from application to the payment of his 
debts under the laws of this State, in violation of the provisions 
of this act 
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Sec. 5. No provision of this act shall be so construed as to de- Construction 
prive any person entitled to its benefits of any legal or equitable ° act * 
remedy already possessed under the laws of this State. 

Ratified this the 5th day of March, A. D. 1909. 

Chapter 637. — Fire escapes on factories, etc. 

Section 3. All doors for ingress and egress * * • of all Doors to 
* * * factories with more than twenty employees • * * o g r $ { y out " 
which shall hereafter be erected, together with all those hereto- 
fore erected and which are still in use as such buildings * * • 
shall be so hung as to open outwardly from the * * * work- 
shops of such buildings or places : Provided, That said doors may 
be hung on double hinges, so as to open with equal ease out- 
wardly or inwardly. 

Sec. 4. 'All factories, manufactories, establishments or work- Fire escapes, 
shops of three or more stories in height, in which thirty or more 
people are employed above the first floor thereof, shall be provided 
with one or (if the proper officials shall deem necessary) more 
outside fire escapes, not less than six feet in length and three feet 
in width, properly and safely constructed, guarded by iron rail- 
ings not less than three feet in length and taking in at least one 
door and one window or two windows at each story and connected 
with the interior by easily accessible and unobstructed openings; 
and the said fire escapes shall connect by iron stairs not less than 
twenty-four inches wide, the steps to be not less than six inches 
tread, placed at not more than an angle of forty-five degrees slant 
and protected by a well-secured hand rail on both sides, with a 
twelve-inch wide drop ladder from the lowest platform reaching 
to the ground ; that no outside fire escapes shall be required where other provi- 
there are already sufficient inside stairways; that for every twenty s *<> n s. 
people employed on any floor above the second floor of every fac- 
tory and workshop there shall be one rope or portable fire escape, 
and that each story shall be amply supplied with means for ex- 
tinguishing fires ; that all the main doors, both Inside and outside, 
in factories, except fire doors, shall open outwardly when the 
proper official shall so direct, and that no outside or inside door 
of any building wherein operatives are employed shall be so 
locked, bolted or otherwise fastened during the hours of labor as 
to prevent egress. 

Sec. 5. * * * every building in which twenty or more per- Means of 
sons are employed above the second story In a factory, workshop egress, 
or mercantile or other establishment, the owner or agent of the 
owner of which said buildings is notified in writing by the insur- 
ance commissioner or any one of his deputies, shall be provided 
with proper ways of egress or other means of escape from fire 
sufficient for the use of all persons • * * employed * * * 
in such building or buildings, and such ways of egress and means 
of escape shall be kept free from obstructions, in good repair and 
ready for use. Every room above the second story in any such 
building in which twenty or more persons are employed shall be 
provided with more thau one way of egress by stairways on the 
iuside or outside of the building. All doors in any building sub- 
ject to the provisions of this act shall open outwardly, if the 
insurance commissioner or one of his deputies shall direct in 
writing. 

Sec 6. The insurance commissioner is charged with the execu- Enforcement, 
tlon of this law, and the said commissioner or chief of the fire 
department are hereby vested with all privileges, duties and obli- 
gations placed upon them in section four, chapter fifty-eight. Pub- 
lic Laws of one thousand eight hundred and ninety -nine, in regard 
to the inspection of buildings for the purpose of enforcing the pro- 
visions of this act in regard to the buildings and requirements 
herein, and any owner or occupant of premises failing to comply Violations. 
with the provisions of this act in accordance with the orders of 
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the authorities above specified shall be guilty of a misdemeanor 
and punished by a fine of not less than ten dollars nor more than 
fifty dollars for each day's neglect : Provided, however, That if 
any owner or lessee of any building referred to in this act shall 
deem himself aggrieved by any ruling or order of any chief of fire 
department or local Inspector, he may within twenty-four hours 
api>eal to the insurance commissioner, and the cause of complaint 
shall at once be investigated by the direction of said commissioner, 
and unless by his authority the order or ruling is revoked it shall 
remain in full force and effect and be forthwith complied with by 
said owner or lessee. 

Ratified this the 6th day of March, A. D. 1900. 

Chapte* 857. — Seat 9 for female employee*. 

9 Section 1. All persons, firms or corporations who 'employ fe- 
males In a store, shop, office or manufacturing establishment as 
clerks, operatives or helpers in any business, trade or occanark» 
carried on or operated in the State of North Carolina, shall be 
required to procure and provide proper and suitable seats for all 
such females, and shall permit the ase of such seats, rests or 
stools as may be necessary, and shall not make any rules, regula- 
tions or orders preventing the use of such seats, stools or rests 
when any such female employee or employees are not actively em- 
ployed or engaged in their work in such busineai or employment. 

Sec. 2. If any employer of female help in the State of North 
Carolina shall fall, neglect or refuse to provide seats, as provided 
in this act, on or before the first day of June, one thousand nine 
hundred and nine, or shall make any rules, orders or regulations 
in his or its shop, store or other place of business requiring fe- 
males to remain standing when not necessarily employed or en- 
gaged in service or labor therein, he shall be guilty of a misde- 
meanor, and upon conviction thereof shall be fined not less than 
twenty -n" ve dollars nor more than one hundred, dollars, in the dis- 
cretion of the court. 

Ratified this the 8th day of March, A. D. 1009. 



Blacklisting 
forbidden. 



Agreement 
to blacklist. 



Ohaptee 858. — BlacldUtinf. 

Section 1. If any person, agent, company or corporation, after 
having discharged any employee from his or its service, shall pre- 
vent or attempt to prevent, by word or writing of any kind, such 
discharged employee from obtaining employment with any other 
person, company or corporation, such person, agent or corporation 
shall be guilty of a misdemeanor and shall be punished by a fine 
not exceeding five hundred dollars, and such person, agent com- 
pany or corporation shall be liable in penal damages to such dis- 
charged person, to be recovered by civil action; but this section 
shall not be construed as prohibiting any person or agent of any 
company or corporation^rfrom Informing, In writing, upon request, 
any other person, company or corporation to whom such dis- 
charged person or employee has applied for employment a trnta- 
fnl statement of the reason for such discharge. 

Srcc. 2. It shall be unlawful for two or more persons to agree 
together to blacklist any discharged employee or to attempt, by 
words or writing or any other means whatever, to prevent sneh 
discharged employee or any employee who may have voluntarily 
left the service of his employer from obtaining employment with 
any other person or company. Such persons violating the pro- 
visions of this section shall be guilty of a misdemeanor and snail 
be fined or Imprisoned, or both, at the discretion of the conrt 

notified this the 8th day of March, A. D. 1909. 
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NOBTH DAKOTA. 1 
ACTS OF 1909. 
Chapter 46. — Barbers — Regulations of practice. 

Section 1. Registered barbers or barber apprentices, and all dlB T^?ted° ** 
persons engaged in hairdressing and manicuring, must disinfect Meciea « 
all tools used in the performance of their profession before they 
are brought in direct contact with the person of any one of their 
customers. This disinfection must be carried on in a manner 
approved by the board of health of the State of North Dakota. 

Sec. 2. Any violation of this act shall be punished by a fine of Violations, 
not less than twenty-five dollars nor more than two hundred 
dollars. 

Approved March 15, 1909. 

Chapter 153. — Employment of children — General provisions. * 

Section 1. No child under fourteen years of age shall be Age limit. 7 
employed, permitted or suffered to work in or in connection with 
any mine, factory, workshop, mercantile establishment, store, busi- 
ness office, telegraph office, restaurant, hotel, apartment house or 
In the distribution or transmission of merchandise or messages. * 
It shall be unlawful for any person, firm or corporation to employ Employment 
any child under fourteen years of age in any business or service ^ m ln « school 
whatever, during any part of the term during which the public 
school 8 of the district in which the child resides are in session. 

Sec, 2. No child between fourteen and sixteen years of age Certificates. 
shall be employed, permttted or suffered to work in any mine, 
factory, workshop or mercantile establishment unless the person 
or corporation employing him procures and keeps on file and Files, 
accessible to the superintendent of schools of the city or village, 
if one is employed, otherwise, to the clerk of the school board or 
board of education, an employment certificate as hereinafter pre- 
scribed, and keeps two complete lists of all such children employed 
therein, one on file and one conspicuously posted near the princi- 
pal entrance of the building in which such child is employed. On 
termination of the employment of a child so registered and whose 
certificate is so filed, such certificate shall be forthwith surren- 
dered by the employer to the child or its parent or guardian or 
custodian. The superintendent of schools or clerk of the school Enforcement, 
board or board of education, as the case may be, may make demand 
on an employer in whose factory a child apparently under the age 
of sixteen years is employed or permitted or suffered to work and 
whose employment certificate is not then filed as required by this 
act, that such employer shall either furnish him within ten days 
evidence' satisfactory to him that such child is in fact over sixteen 
years of age, or shall cease to employ or permit or suffer such 
child to work in such factory. The superintendent of schools of 
the city or village or clerk of the school board or board of educa- 
tion may require from such employer the same evidence of age of 
such child as is required on the issuance of an employment certi- 
ficate; and the employer furnishing such evidence shall not be 
required to furnish any further evidence of the age of the child. 
In case such employer shall fail to produce and deliver to the 
superintendent of schools of the city or village or the clerk of the 
school board or board of education, as the case may be, within 
ten days after such demand, such evidence of age herein required 
by him and shall thereafter continue to employ such child or 
permit or suffer such child to work in such factory, proof of the 
giving of such notice and of such failure to produce and file such 
evidence shall be prima facie evidence in any prosecution brought 
for a violation of this act that such child is under sixteen years 
of age and is unlawfully employed. 



Evidence. 
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^itiflc y tiT Sec ' **• The superintendent of schools of the city or village, if 
c ncaie *« one is employed, and if not, then the clerk of the school board or 
board of education, is hereby authorized to issue an employment 
certificate in writing, such certificate to be issued upon the evi- 
dence prescribed in section four of this act: Provided, That no 
employment certificate shall be Issued for any child then in or 
about to enter his own employment or the employment of a firm 
or corporation of which he is a member, officer or employee. 

Evidence, Sec. 4. The person authorized to issue employment certificate 

shall not issue such certificate until he has received, examined, 
approved, and filed the following papers duly executed: 

1. The school record of such child properly filled out and 
signed as provided in this act. 

2. A passport or duly attested transcript of the certificate of 
birth or baptism or other religious record, showing the date and 
place of birth of such child. A duly attested transcript of the 
birth certificate filed according to law with a registrar of vital 
statistics, or other officer charged with the duty of recording 
births, shall be conclusive evidence of the age of such child. 

3. The affidavit of the parent or guardian or custodian of a 
child, which shall be required, however, only in case such last 
mentioned transcript of the certificate of birth be not produced 
and filed, showing the place and date of birth of such child, which 

• affidavit must be taken before the officer issuing the employment 
certificate, who is hereby authorized and required to administer 
such oath, and who shall not demand or receive a fee therefor. 
Such employment certificate shall not be issued until such child 
has personally appeared before and been examined by the officer 
issuing the certificate, and until such officer shall, after making 
such examination, sign and file in his #ffice a statement that the 

Literacy. child can read and legibly write simple sentences in the English 
language and that in his opinion the child is fourteen years of 
age or upwards and has reached the normal development of a 
child of its age, and is in sound health and is physically able to 
perform the work which it intends to do. In doubtful cases such 
physical fitness shall be determined by a medical officer of the 
board or department of health. Every such employment certificate 
shall be signed, in the presence of the officer issuing the same, 
, . by the child in whose name it is issued. 
ofc^hUd Sta 5 * Sucn certificate shall state the date and place of birth 

of the child, and describe the color of the hair and eyes, the height 
and weight and any distinguishing facial marks of such child, 
and that the papers required by the preceding section have been 
duly examined, approved and filed and that the child named in 
such certificate has appeared before the officer signing the cer- 
tificate and been examined. 

School rec- g EC . (j. The school record required by this act shall be signed 
by the principal or chief executive officer of the school which such 
child lias attended and shall be furnished, on demand, to a child 
entitled thereto. It shall contain a statement certifying that the 
child has regularly attended the public schools or schools equiva- 
lent thereto or parochial schools for not less than one hundred 
and twenty days during the school year previous to his. arriving 
at the age of fourteen years or during the year previous to apply- 
ing for such school record and is able to read and write simple 
sentences in the English language, and has received during such 
period instruction in reading, spelling, writing, English grammar 
and geography and is familiar with the fundamental operations 
of arithmetic up to and including fractiona Such school record 
shall also give the age and residence of the child as shown on the 
records of the school and the name of its parent, guardian or 
custodian. 

nours of la- Sec. 7. No persons under the age of sixteen years shall be em- 

r - ployed or suffered or permitted to work at any gainful occupation 

more than sixty hours in any one week, nor more than eight hours 

Night work, in any one day [sic] ; or before the hour of seven o'clock in the 
morning or after the hour of seven o'clock in the evening. Every 
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employer shall post in a conspicuous place iu every room where 
such minors are employed a printed notice stating the hours re- 
quired of them each day of the week, the hours of commencing 
and stopping work and the hours when the time or times allowed 
for dinner or for other meals begin and end. The printed form of 
such notice shall be furnished by the superintendent of schools of 
the city or village, or the clerk of the school board or board of 
education, and the employment of any minor for longer times in 
any day so stated shall be deemed a violation of this section. 

Sec. 8. Peace officers may visit mines, factories, workshops and Enforcement, 
mercantile establishments in their several towns and cities And 
ascertain whether any minors are employed therein contrary to 
the provisions of this act ; and it shall be their duty to report any 
cases of such illegal employment to the school board or board of 
education. Such officer may require that the employment certifi- 
cates and lists provided for in this act of minors employed in such 
factories, mines, workshops or mercantile establishments shall be 
produced for their inspection. Complaints for offenses under this 
act may be made by such peace officer or by any other person 
cognizant of the facts. 

Sec. 9. No child under the age of sixteen years shall be em- Employments 
ployed at sewing belts, or to assist in sewing belts, in any capacity forbidden. 
whatever ; nor shall any child adjust any belt to any machinery ; 
they shall not oil or assist in' oiling, wiping or cleaning machinery; 
they shall not operate or assist in operating circular or band 
saws, wood shapers, wood joiners, [jointers] planers, sandpaper 
or wood-polishing machinery, emery or polishing wheels used for 
polishing metal, wood turning or boring machinery, stamping ma- 
chines in washer and nut factories, operating corrugating rolls, 
such as are used in roofing factories, nor shall they be employed 
in operating any steam boiler, steam machinery, or other steam 
generating apparatus, or as pin boys in any bowling alleys; they 
shall not operate or assist iu operating dough brakes, or cracker 
machinery of any description ; wire or iron straightening machin- 
ery; nor shall they operate or assist in operating rolling-mill ma- 
chinery, punches or shears, washing, grinding or mixing mill 
or calender rolls in rubber manufacturing ; nor shall they operate 
or assist in operating laundry machinery ; nor shall children be 
employed in any capacity in preparing any composition in which 
dangerous or poisonous acids are used, and they shall not be em- 
ployed in any capacity in the manufacture of paints, colors, or 
white lead ; nor shall they be employed in any capacity whatever 
in operating or assisting to operate any passenger or freight ele- 
vator; nor shall they be employed in any capacity whatever in 
the manufacture of goods for immoral purposes, or any other em- 
ployment that may be considered dangerous to their lives or limbs, 
or where their health may be injured or morals depraved; nor in 
any theater, concert hall, or place of amusement wherein intoxi- 
cating liquors are sold; nor shall females under sixteen years of 
age be employed in any capacity where such employment compels 
them to remain standing constantly. 

Sec. 10. Each owner, superintendent, manager or overseer of Violations, 
any mine, factory, workshop or mercantile establishment, and 
any other person who shall employ any child contrary to the pro- 
visions of this act or who shall iu any manner violate the pro- 
visions thereof, shall be deemed guilty of a misdemeanor, and 
upon conviction thereof, shall be fined for each offense in a sum 
not less than twenty dollars nor more than fifty dollars and costs. 
Each person authorized to sign a certificate as prescribed in the 
preceding section who certifies to any material false statement 
therein shall be deemed guilty of a misdemeanor, and upon con- 
viction thereof, shall be fined not less than twenty dollars nor 
nvore than fifty dollars and costs. 
Approved March 11, 1909. 
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Chapteb 190. — Railroads — Construction and equipment of caboose*. 

Section 1. On and after the first day of July, 1910, it should 
[sic] be unlawful for any person, corporation or company operat- 
ing any railroad or railway in this State to require or permit the 
use of any caboose cars, unless said caboose cars shall be at least 
twenty-four feet in length, exclusive of platforms and shall be pro- 
vided with a door in each end thereof and with suitable cupolas, 
platforms, guard rails, grab irons and steps for the safety of per- 
sons in alighting or getting on said caboose cars, and said caboose 
cars shall be equipped with at least two four-wheel trucks. 

Sea 2. Any person, corporation or company operating any rail- 
road or railway in the State violating any of the provisions of 
section one of this act shall be deemed guilty of a misdemeanor, 
and upon conviction thereof shall be fined not less than five hun- 
dred dollars nor more than one thousand dollars for each offense. 



Approved March 16, 1909. 



OHIO. 



ACTS OF 190a 

Use of intoxicants on engines, trains, etc. 

(Pace 12.) 

Drinking on Section L It shall be unlawful for any person to drink whisky, 
engines, etc. ^eer, a ] e q,. any tbe r intoxicating beverage while aboard any 
engine or car or train of cars in this State, propelled by steam or 
electricity, except in a dining caf6 or other car with buffet or 
caft attachment. 
Violations. Sec. 2. Anyone violating the provisions of this act shall be fined 
not less than five dollars nor more than one hundred dollars for 
each offense. 
Approved February 14, 1903. 

Mine regulations — Qualifications of miners, 
(Page 21.) 

Experience Sbction 1. Every person desiring to work by himself as a 
required. miner in the coal mines of this State shall first produce satisfac- 

tory evidence to the mine boss of the mine in which he is em- 
ployed, or desires to be employed, that he has worked at least one 
year with, or as a practical coal miner. Until said applicant has 
so satisfied the mine boss of the mine in which he seeks such em- 
ployment of his competency, he shall not be allowed to mine coal 
unless accompanied by some competent coal miner, until he be- 

Proviso. comes duly qualified : Provided, That this act shall only apply to 
mines generating fire damp, gas or combustible matter. 

Violations. Sec. 2. Any i>erson violating section 1 of this act shall be deemed 
guilty of a misdemeanor, and upon conviction be fined, not more 
than two hundred dollars, nor less than twenty-five dollars, at 
the discretion of the court. 
Apiiroved February 26, 1908. 

Liability of railroad companies for injuries to cmplopees. 

(Page 25.) 

injury Section 1. Every railroad company operating any railroad 
caused by— wn ieh i 8 j n w hol e or iu part within this State shall be liable for 
all damages sustained by any of its employees by reason of per- 
sonal injury or death of such employee: 
piianccs f - lve ap " 3 * When 8Ucn injury or death is caused by a defect in any 
locomotive, engine, car, hand car, rail, track, machinery or appli- 
ance required by such company to be used by its ewplojw to 
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and about the business of their employment, if snch defect could 
nave been discovered by reasonable and proper care, tests or in- 
spection; and proof of snch defect shall be presumptive evidence 
of knowledge thereof on the part of such company ; and any such 
employee of snch railroad company who may be injured or killed 
as a result of any such defect, shall not be deemed to have 
assumed the risk occasioned by such defect, although continuing 
in the employment of such railroad company after knowledge of 
such defect; nor shall continuance in employment after such 
knowledge by any employee be deemed an act of contributory 
negligence. 

2. While any such employee is engaged in operating, running. Negligence 
riding upon or switching passenger, freight or other trains, engines of feflow-serv- 
or cars, and while engaged in the performance of his duties as ant * 
such employee, and when such injury shall have been caused by 
the carelessness or negligenee of any other employee, officer or 
agent of such company, in the discharge of or for failure to dis- 
charge his duties as such. 

Sec. 2. In all actions hereafter brought against any railroad Comparative 
company operating any railroad in whole or in part within this negligence. 
State, for personal injury to an employee or where such injuries 
have resulted in his death, the fact that the employee may have 
been guilty of contributory negligence, shall not bar a recovery 
where his contributory negligence was slight and that of the 
employer was greater in comparison. But the damages shall be 
diminished by the jury in proportion to the amount of negligence, 
attributable to such employee. All questions of negligence and 4 Questions for 
contributory negligence shall be for the jury. • ,ury ' 

Approved February 28, 1908. 

Employment of children — General provisions. 
(Page 30.) 

Section 1. Sectionfs] 1, 2 and 3 of an act * * ♦ [Sees. 
6986-7, 6986-8, 6986-0 of the Kevised Statutes] and section 4 of 
the aforesaid act. * * * [Sec. 6986-10] [shall] be amended 
so as to read as follows : 

Section 1. No person, firm, company or corporation operating a Age limit, 
factory, workshop, business office, telephone or telegraph office, 
restaurant, bakery, hotel, apartment house, mercantile or other 
establishment shall at any time employ, permit or suffer a child 
under the age of fourteen years to work in or in connection with 
any of the aforesaid establishments, nor in the distribution or 
transmission of merchandise or messages: nor shall a child be- 
tween fourteen and sixteen years of age be employed, permitted 
or suffered to work in or in connection with any of the aforesaid 
establishments, nor in the distribution or transmission of merchan- 
dise or messages, without first procuring from the proper au- 
thority the age and schooling certificate prescribed in section Certificates. 
4022-2 of the Revised Statutes of Ohio. The aforesaid certificate 
shall be filed in the office of the establishment in which or in con- 
nection with which the child works, and shall be produced for 
inspection upon request of the chief or district inspector of work- 
shops and factories, or a truant officer. On termination of the 
employment or service of a child whose certificate is filed as 
aforesaid, the certificate of said child shall be forthwith returned 
by the person or agent having charge of or the management of 
any of the aforesaid establishments to the superintendent of 
public schools, or such other person who, acting under legal au- 
thority, may have issued the aforesaid certificate. 

Nor shall a boy under sixteen years of age, nor a girl under Hours ot la- 
eighteen years of age be employed, permitted or suffered to work bor. 
in or in connection with any of the aforesaid establishments, nor 
in the distribution or transmission of merchandise or messages, 
more than forty-eight hours in any one week, nor more than eight 
hours in any one day; nor before the hour of seven o'clock in 
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Night work, the morning, nor after the hour of six o'clock in the evening, and 
every such minor shall be entitled to no less than thirty minutes 
for mealtime, but such mealtime shall not be included as a part 
of the work hours of the week or day. 

Registers. Every person or agent having charge of or the management of 

any of the aforesaid establishments shall keep a correct record 
in which shall be recorded the name, birthplace, date of birth, 
and place of residence of every boy between fourteen and sixteen 
years of age and every girl between fourteen and eighteen years of 
age, and shall post in a conspicuous place in every room where 
such minors work a printed notice stating the maximum number 
of work hours a day and week ; the notice shall be formulated by 
the chief inspector of workshops and factories, and approved by 
the attorney-general, and shall be furnished by the chief inspector 
upon application. 

Evidence of Failure to produce for inspection the age and schooling cer- 

vloiation. tlflcate, together with the aforesaid record, shall be prima fade 

evidence of the illegal employment or service of any child whose 

age and schooling certificate is not produced, or whose record Is 

not correctly kept. 

Medical cer- Any child working in or in connection with any of the afore- 
tiflcate. g^a establishments, or fn the distribution or transmission of 

merchandise or messages, who appears to the inspector of work- 
shops and factories to be under the legal age, or who refuses to 
give to the Inspector his or her name, age and place of residence, 
shall be forthwith conducted by the Inspector to the office of the 
judge of the juvenile or probate court for examination. If the 
inspector is In doubt as to the physical fitness of a boy under six- 
teen years of age, or a girl under eighteen years of age found 
working in or in connection with any of the aforesaid establish- 
ments, or in the distribution or transmission of merchandise or 
messages, he shall require a certificate signed by a medical officer 
of the board of health certifying that such child is of sound health 
and physically able to perform the work or service he or she is 
required to do, and every such health certificate shall be signed by 
the child in whose name it is Issued in the presence of the officer 
Issuing the same, and which examination shall be made and cer- 
tificate issued without any expense whatever to said child. 

Employments See. 2. No child under the age of sixteen years shall be em- 
prohibited. ployed, permitted or suffered to work at any of the following 
occupations : Sewing machine belts, in any workshop or factory or 
assisting in sewing machine belts in any workshop or factory in 
any capacity whatever; adjusting any belt to any machinery; 
oiling, or assisting in oiling, wiping or cleaning machinery; oper- 
ating, or assisting in operating circular or band saws, wood 
shapers, wood jointers, planers, sandpaper or wood-polishing ma- 
chinery ; job or cylinder printing presses operated by 'power other 
than foot; emery or polishing wheels used for polishing metal; 
wood turning or boring machinery; stamping machines used in 
sheet metal and tinware manufacturing; stamping machines in 
washer and nut factories; corrugating rolls, such as are used In 
roofing and washboard factories; steam boilers, steam machinery, 
or other steam-generating apparatus; dough brakes or cracker 
machinery of any description; wire or iron straightening ma- 
chinery; rolling-mill machinery, punches or shears; washing, 
grinding or mixing mills ; calender rolls in rubber manufacturing; 
laundering machinery ; passenger or freight elevators ; nor in any 
capacity in preparing any composition in which dangerous or 
poisonous acids are used ; manufacture of paints, colors or white 
lead ; dipping, dyeing ( a ) or packing matches ; manufacturing, pack- 
ing, or storing powder, dynamite, nitroglycerine, compounds, fuses 
or other explosives; manufacture of goods for Immoral purposes; 
nor as pin boys In bowling alleys ; nor in or about any distillery, 
brewery, or any other establishment where malt or alcoholic 

a It Is possible that drying was Intended, as drying Is an essential tod 
dangerous process In matchmaking, while dyeing is not. 



Digitized by 



Google 



LABOR LAWS — OHIO — ACTS OP 1908. 



703 



liquors are manufactured, packed, wrapped or -bottled ; nor in any 
hotel, theater, concert hall, drug store, saloon, or place of amuse- 
ment wherein Intoxicating liquors are sold; nor in any other em- 
ployment that may be considered dangerous to their lives and 
limbs, or where their health may be injured or morals depraved; 
nor shall females under the age of sixteen years be employed in 
any capacity where such employment compels them to remain 
standing constantly; nor in assorting, manufacturing or packing 
tobacco. 

Sec. 3. Any person, firm, company or corporation who shall 
employ, permit or suffer any child to work contrary to the pro- 
visions of this act, or who shall violate any of the provisions 
thereof, shall, upon conviction, be fined not less than twenty-five 
dollars, nor more than fifty dollars, and all fines collected under 
this act shall inure to the benefit of the school fund of the district 
where the offense was committed. 

Any justice of the peace, police judge, or mayor of any city 
or village, shall have the same jurisdiction provided in section 
3718a of the Revised Statutes of Ohio in all cases of prosecution 
XQr the violation of any of the provisions of this act. 

Sec. 4. The chief inspector of workshops and factories shalf, 
with the approval of the governor, designate eight visitors who 
shall be women and shall make such rules and regulations for 
their direction and guidance as shall secure uniformity of action 
and proceedings throughout the State. Such visitors shall receive 
the 8a me compensation as the district inspectors of workshops and 
factories, payable in the same manner, and the necessary traveling 
expenses incurred by such visitors shall be paid in the same man- 
ner and subject to the same limitations as are authorized and im- 
posed by section 423SJ, Revised Statutes, as to such district in- 
spectors. Such visitors shall visit all shops and factories in their 
respective districts in which women or children are employed, in- 
cluding mercantile establishments as often as possible, to see that 
all the provisions and requirements of this act relating to the em- 
ployment of women or children are strictly observed and carried 
out; they shall carefully inspect the sanitary condition of the 
same and they shall examine the system of sewage in connection 
with such shops, factories and establishments, the situations and 
conditions of water-closets or urinals in and about such shops and 
factories for the use of women or children and also the system 
of heating, lighting and ventilating all rooms of such shops and 
factories wherein women or children are employed at daily labor; 
and also the means of exit from all such places in case of fire or 
other disaster; and also all belting, shafting, gearing, elevators, 
drums and machinery of every kind and description in and about 
such shops and factories and see that the same are not located 
so as to be dangerous to such women or children so employed 
when engaged in their ordinary duties, and that the same, as far 
as practicable, are securely guarded and that every vat, pan or 
structure filled with molten metal or hot liquid shall be sur- 
rounded with proper safeguards for preventing accident or in- 
jury to women or children employed in such shop or factory ; and 
that all such are in proper sanitary condition and are adequately 
provided with means of escape In case of fire or other disaster. 
Such visitors shall have eutry into all shops, factories and mer- 
cantile establishments including all public institutions of the 
State which have shops and factories or either, at any reasonable 
time, and it shall be unlawful for the proprietor, agent or servants 
in any such factories or shops to prevent, at reasonable hours, 
their entry into such shops and factories for the purpose of such 
inspection. Such visitors, if they find upon such inspection, that 
any of the provisions of this act or any of the acts relating to 
buildings, factories or "to the employment of women -or children 
are being violated or that the heating, lighting, ventilation or sani- 
tary arrangements for women and children of any shop, factory 
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*or mercantile establishment are such as ±o he iigarienB to the 
health uf such women or children employed -or .residing thereia. 
shall notify tbe chief inspector of worbshopB and factories who 
may notify tbe owner, -proprietor or agent of such shop, factory ar 
mercantile establishment as provided 1b section a24£-f Be ria e fl 
^Statutes, and may proceed *o prosecute sueh violation of the Jaw 
as therein provided. The -chief and ail district inspectors shall 
liave authority* the same as 1a vested in tbe truant officer erf as? 
school district, to enforce school attendance of any child found 
violating the school laws, or, fee -shall mafee -complaint of such 
violation to such truant -officer or to the tfler* of the beard of 
education in said district 
Approved February -26, 1MB. 



Jffoe regml&Hon* — 3h*thtg. 
(Bage«&.) 



Boxes 
locked. 



to 



Powder. :SgcTiorr 1. No blasting T&owder -or other e xp los iv es fftuffl be 

stored in any coal mine, and all powder «oM to mmen by tbe tag 
Jtmll be paeteed In begs which bave an opening at tbe edge two 
inches in circumference, and that can be coaoenientfer opened Jo 
mvoid the dangerous nee of picks to open tne -same ; and ao work- 
man tiball nave at any one time more than one 25-pound keg vt 
iilack .powder in the mine, nor mere than three pounds -of high ex- 
plosives ; and no explosive shall be taken into or out of any part 
«rf the mine in mine cars propelled by -efecttfic power; and no 
person shall beep blast bag powder, or explosives, -dangerously near 
the electric wire or power cable in any part of the mine where 
-electric wires are in use. 
be (a.) Every person who bas powder or other explosives ia a 
wine, snail beep it or ttbem in a wooden -or metallic ibex or "bases, 
•securely locked, and said boxes shall be toept at least ftve feet 
from the track, .and no two powder 'bones shaftl be bent within 
twenty-five feet of *ach other, nor nhall black powder and high 
<explosi ves be Jaept in -the same box. 

Opening box. (b.) Whenever a 'workman is about to -open a beat or beg con- 
taining powder or other explosives, and while handling tbe same, 
lie shall place and keep fate lamp at least five feet <listant from 
isaid explosive and in soon position that the air cunrent can not 
(convey spatfcs to it, and bo person snail approach nearer than five 
.feet to any open box containing powder or other ^ea^fiosbies wttb 
* lighted lamp, lighted p|pe or other thing ^containing tfre. 

T a m ping ( c .) i B the process of charging and (temping a bote, TOheneverlB 
the opinion of the mining department this becomes necessary, tbe 
meedle need in preparing a blast shall be made of >eopper and tbe 
tamping baa* shall be tipped with at least five inches of copper. 
Js'o coal dust nor any material that is inflammable, or that may 
<create a spark, shall be used for tamping, and some soft material 
.must always be placed next to the cartridge or explosive. 

Firing shots, (d.) A miner who is about to ftse a shot with ;a manufactured 
<sqnib shall not shorten the match, saturate it with mineral oil nor 
ignite it except at the extreme ond; he shall see that all persm* 
are out of danger from the probable .effects of such shot and if it 
■fee a rib shot, he .shall notif^r tbe iierson or persons working nest 
4o him on said rib before said «hot, and shall irabe meosnne* to 
^prevent anyone approaching by shouting "fire" immediately be- 
fore lighting the fuse; no iierson Shall return to a missed sbdt 
until five minutes have elapsed. And when it is necessary to tamp 
•dynamite, nothing but u wooden tamper shall be used. 

ftec. 2. Any person violating any part of this net shall be 
•deemed guilty of a niisdemeanor, and upon conviction be fined, net 
more than one hundred dollars, nor less than .five dollars, at tbe 
discretion of the court. 
Approved April 8, 1908. 



charge. 



Violations. 



Digits 



zed by G00gle 



LABOR LAWS — OHIO — ACTS OP 1908.. 705 

Railroads — Contracts with relief associations. 
(Page 71.) 

Srction 1. Section 3270 of the Revised Statutes of Ohio, [shall] 
be amended to read as follows : 

Section 3270. * * * No railroad company now existing, or Contracts of 
hereafter created, under and by virtue of the laws of this State or bidden e r 
of any other State or country, and having and operating a line of 
railway in this State, may establish or maintain or assist in estab- 
lishing or maintaining any relief association or society, any of the 
rales or by-laws of which shall require of any person or employee 
becoming a member thereof to enter into a contract, agreement 
or stipulation, directly or indirectly, whereby such person or em- 
ployee shall stipulate, or agree to surrender or waive any right 
of damages against any railroad company for personal injuries 
or death, or whereby such person or employee agrees to surrender * 
or waive, in case he asserts such claim for damages, any right 
whatever. 
. Approved April 8, 1908. 

Fire escapes, etc., on factories. 
(Page 83.) 

Section 1, Section 2573 of the Revised Statutes, as amended 
April 19, 1863, shall be so amended as to read as follows : 

Section 2573. It shall be the duty of any owner or agent for Exits to be 
owner of any factory, workshop, tenement house, inn, or public house, P rovIded - 
if such factory, workshop, tenement house, inn, or public house be 
more than two stories high, to provide convenient exits from the 
different upper stories of said building, which shall be easily ac- 
cessible ia case of fire, • • * and it shall be the duty of any 
owner or agent for owner of any factory, workshop, tenement 
house, inn, or public house, if such factory* workshop, tenement 
house, inn, or public house, be more than three stories high, in 
addition to the provisions governing three-story buildings, to 
provide a life-saving device or net, which shall be approved by Nets, etc 
the fire chief of the city, or village in which such factory, work- 
shop, tenement house, inn, or public house is situated, or If any 
soeh building be situated outside of the city or village, said life- 
aavlng device or net herein provided for shall be approved by the 
state inspector of workshops and factories; that said life-saving 
device or net shall be kept on the first floor at or near the entrance 
of said factory, workshop, tenement house, inn, or public house. 

Approved April 9, 1908. 

Mine regulations. 
(Page 108.) 

Section 1. Section 290 [shall] be supplemented by the enact- 
ment ot section 290b and sections 290a, 292, 294, 296, 297, 298, 299 
and 301 of the Revised Statutes of Ohio, are hereby amended, 
so as to read as follows: 

Section 290b. In addition to the qualifications provided for in inspector to 
section 290 of the Revised Statutes, any person hereafter ap- ™ ex P erlenced - 
pointed chief inspector of mines must have had at least five years 
actual practical experience in mining in the State and have a 
knowledge of the uses and dangers of electricity as applied ia 
mines. 

Sec. 290a. [This section is amended by providing for the ap- inspectors 
pointment of fire instead of two additional district inspectors, and and districts. 
the division of the State into ten instead of seven districts. 1 

Sec 292. [This section Is amended so as to require inspection of Frequency of 
all mines not less than once every three months,] inspection. 
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Office of in- Sec. 294. The chief inspector shall have an office In the state- 
gpector. house, In which shall be carefully kept the maps and plans of all 

mines in the State, and all records, correspondence, papers, ap- 
paratus and property pertaining to his duties, belonging to the 

Of district State, and shall be handed over to his successor in office; the dis- 
inspectors. tr j ct inspectors shall keep their offices in such place in their 
respective districts, as will be most central and convenient to the 
mining region of their respective districts, and shall keep and pre- 
serve in their offices all maps, plans, surveys and other papers be- 
longing to their offices, in such manner as shall be of easy access 
and convenient reference to persons entitled to examine them. 

Salaries, etc. The district inspectors shall receive an annual salary of twelve 
hundred dollars ($1,200) per annum, and all necessary and legiti- 
mate expenses incurred by them in the discharge of their duties, to 
be approved by the chief inspector not to exceed sixty-five dollars 
per month for each Inspector, itemized statements of which ex- 
penses shall be filed with the auditor of state, and the chief 
inspector shall receive the same salary as Is now provided for 
inspector of mines under section twelve hundred and eighty-four 
of the Revised Statutes, and in addition thereto all his necessary 
and legitimate expenses incurred by him as chief inspector, not 
to exceed sixty-five dollars per month, itemized statements of 
which expenses shall be filed with the auditor of state : Provided, 
however, That any public officer who knowingly accepts any pay- 
ment from any mine inspector for political purposes shall forfeit 
his office and any person who accepts any contribution of money 
or any thing of value from any mine inspector for use in any 
political campaign or for any campaign purpose shall be guilty 
of a misdemeanor and upon conviction thereof shall be punished 
by imprisonment in the county jail not more than six months. 

Maps and Sec. 296. [This section is amended by the insertion of the 
plans. words " for each vein " in the clause requiring the furnishing of 

a map or plan of the working of any mine having an excavation 
of not less than fifteen thousand cubic yards.] 

Sec. 297. [This section is amended by the insertion of the fol- 
lowing new matter after the sentence, "The cage or cages, and 
other means of egress shall at all time[s] be available for the 
persons employed, where there is no second outlet " :] 

Miners to be And for thirty minutes before time to hoist coal in the morn- 
hoisted. in g and f OT thirty minutes after quitting time, the men shall 
have the right to be lowered, and hoisted out on the cages, and 
when the stock is taken down, in the morning and hoisted out 
after quitting time then the men shall be allowed every other cage 
with the drivers and when six or more shall desire the cage the 

Shaft men. same right shall apply. At every shaft operated by steam power, 
the operator must station at the top and at the bottom of such 
shaft a competent man, charged with the duty of attending to 
signals, preserving order and enforcing the rules governing the 
carriage of men on cages. Said top man and bottom man shall be 
at their respective posts of duty at least thirty minutes before the 
hoisting of coal begins in the morning, and remaining for thirty 
minutes after hoisting coal ceases for the day. 

Ventilation. g^ 298. The owner or agent of every coal mine, whether 
shaft, slope or drift, shall provide and maintain for every such 
mine an amount of ventilation of not less than 100 cubic feet, per 
minute, i>er person, employed in such mine, which shall be circu- 
lated and distributed throughout the mine in such manner as to 
dilute, render harmless and expel the poisonous and noxious gases 
from each and every working place in the mine, and no working 
place shall be driven more than sixty feet in advance of a break 
through, or air way ; and all break throughs, or air ways, except 
those last made near the working faces of the mine shall be closed 
up and made air-tight by brattice and trapdoors and all such brat- 
tices in the main inlet and the main outlet for air shall be built 
in a substantial manner as may be authorized by the state mine 
insp«^etor or his deputy with brick and cement, and all other places 
that the mine inspector may deem it necessary shall be built with 
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the same material, so that the currents of air in circulation In 
the mine may sweep to the interior of the mine, where the per- 
sons employed in such mine are at work, and all mines governed 
by the statute shall be provided with artificial means of produc- 
ing ventilation, such as forcing or suction fans, exhaust steam, 
furnaces or other contrivances, of such capacity and power as to 
produce and maintain an abundant supply of air, and all mines 
generating fire damp shall be kept free from standing gas and 
every working place shall be carefully examined every morning 
with a safety lamp, by a competent person or persons, before any 
of the workmen are allowed to enter the mine, aud when working 
places are discovered in which accumulations of gas exist, he shall 
place a conspicuous mark thereat as notice to all men to keep out 
until such places shall have been made safe, and at once report 
his fiuding to the mine boss, All underground entrance [s] to any 
places not in actual course of working or extension shall be 
properly fenced across the whole width of such entrances so as 
to prevent persons from inadvertently entering the same. 

Sec. 299. [This section is amended by the insertion of the fol- 
lowing new matter relative to cages for hoisting:] 

And no cage having an unstable or self-dumping platform shall Cages. 
be used for the carriage of men or materials unless the same is 
provided with some convenient device by which said platform 
can be securely locked. 

Sec. 301. [This section is amended by the insertion of the fol- 
lowing new matter relative to ventilating doors at which at- 
tendants are required:! 

And places for shelter shall be provided at such doorways to Shelter boles. 
protect the attendants from being Injured by the cars, or other- 
wise, while attending to their duties. 

Approved April 15, 1908. 

Manufacture, etc., of explosives. 
(Page 211.) 

Section 1. Each person, partnership or corporation within the Application 
State of Ohio engaged or engaging in manufacturing, handling ot statute. 
or storing gunpowder, blasting powder, dynamite, nyalite, jovite, 
dynalite, masurite, fulminates, nitroglycerin, any nitro explosive 
compound, any chlorate of potash explosive compound, any picric 
acid explosive compound, or any other explosive substance, shall 
file with the chief inspector of workshops and factories, upon 
blanks furnished by him upon application, a complete statement statement re- 
of the location of such factory, storehouse or magazine owned or quired, 
controlled by such person, partnership or corporation, together 
with the kind and character of the explosive substance or sub- 
stances manufactured, handled or stored and intended to be manu- 
factured, handled or stored thereat, the quantity stored or kept 
on hand and the quantity intended to be stored or kept on hand, 
the number of persons employed at each factory, storehouse or 
magazine and the number of persons intended to be employed 
thereat, and the distance which such factory, storehouse or maga- 
zine is located or will be located from the nearest factory, work- 
shop, mercantile or other establishment, occupied dwelling, church, 
schoolhouse, building In which people are accustomed to assemble, 
railroad or public highway. 

Sec. 2. Such statement, when filed, shall be submitted by the statement to 
chief inspector of workshops and factories, for examination, cor- be filed. 
rection and Investigation, to the district inspector of explosives, 
who shall make a personal examination of each such factory, 
storehouse or magazine, and if such site, factory, storehouse or 
magazine is found to be located at a safe distance from the near- 
est factory, workshop, mercantile or other establishment occupied 
dwelling, church, schoolhouse, building in which people are ac- 
customed to assemble, railroad or public highway, and to be so 

20092— No. 8&— 10 17 
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planned and managed as to insure as great safety as is consistent 
with the nature of the business, and if the facts required in such 
statement are fully set out therein, and found to be true, then the 

Certificates, chief inspector of workshops and factories shall grant a certificate 
approving the plans and location of such factory, storehouse or 
magaslne as set forth in such statement. 

Sec. 3. Such certificate shall remain good and in force from the 
date of issue, except when otherwise ordered for cause by the chief 
inspector of workshops and factories, and such certificate will be- 
come void and a new statement and certificate shall be required of 
such person, partnership or corporation whenever any change is 
made in the manufacturing, handling or storing of such explosives 
as to the location of any factory, storehouse or magazine, or as 
to the kind or character of explosives manufactured, handled or 
stored, or whenever the number of men employed or the amount 
of explosives manufactured, handled or stored becomes greater 
than the number or amount designated in the last statement made 
to the chief inspector of workshops and factories. 

Location o f Sec. 4. No person, partnership or corporation shall manufacture 
gunpowder, blasting powder, dynamite, nyalite, jovite, dynallte, 
fulminates, nitroglycerin, nitro explosive compounds, chlorate of 
potash explosive compounds, picric acid explosive compounds, or 
any other explosive substance, or store a quantity of the same 
exceeding one hundred (100) pounds, within the limits of any 
municipal corporation, or within sixty (GO) rods of any factory, 
workshop, mercantile or other establishment, occupied dwelling, 
church, schoolhouse, or bnilding in which people are accustomed to 
assemble, or manufacture the same within ten (10) rods of any 
adjoining property not owned or leased by such person, partner- 
ship or corporation : Provided, That the distance at which soch 
explosives may be stored with relation to the factories, workshops 
and other buildings owned and used solely for the purpose of 
manufacturing such explosives, as a part of a manufacturing plant 
shall not be governed by the above provision as to distance bnt 
shall be determined and regulated by the chief inspector of work- 
shops and factories upon inspection of the district inspector of ex- 
plosives. No person, partnership or corporation shall manufac- 
ture such explosives or store exceeding one hundred pounds of the 
same without giving bond in the sum of five thousand dollars 
($5,000) in each county in which such explosives are manufac- 
tured or stored, with good and sufficient surety, to the county com- 
missioners of such county with such surety or sureties as shall be 
approved by the Judge of the probate or common pleas court of 
such county, conditioned for the payment of all damages that may 
be caused to persons or property by reason of any explosion of 
any of said substances, or without filing with the chief inspector 
of workshops and factories a sworn statement that such bond 
has been approved and filed. 
Sec 5. No person, partnership or corporation shall transport or 
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carry any of such explosives in any vehicle, railroad car, water 
craft or other conveyance upon which any passenger for hire is 
at the same time being conveyed, or in any vehicle, railroad car. 
water craft or other conveyance, upon two sides and the rear of 
which there shall not be printed or placarded in plain and dis- 
tinct letters the words u Explosives — Dangerous,** or carry any of 
such explosives in any box, keg, can or package upon which is not 
clearly written or printed the words "Explosives — Dangerous," 
together with the name of the explosive substance contained 
therein. 

Sec 6. Whoever, either as principal, or servant, agent or officer 
of such person, partnership or corporation, violates any provisions 
of this act, or manufactures, handles or stores any of such ex- 
plosives at any time without having first filed such bond and state- 
ment, or without having at such time a valid certificate from the 
chief inspector of workshops and factories, obtained as provided 
in section 1 [2] of this act, shall be fined not less than one hun- 
dred dollars, nor more than one thousand dollars. 
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Sec. 7. Nothing in this act shall be held to apply to persons, 
partnerships or corporations who store not to exceed twenty- 
fire (25) pounds of gunpowder or blasting powder in any one 
place at one time, nor to the manufacturing or storing of drugs, 

Sec. 8. It shall be the duty of the chief inspector of work- 
shops and factories and the district inspector of explosives to 
enforce the provisions of this act 

Approved April 27, 1908. 
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Commission on mine regulations. 
(Page 321.) 

Section 1. The governor shall appoint a commission of seven A p point- 
citizens of the State of Ohio, three of whom shall be practical ment * 
miners or operatives in coal mines, three of whom shall be owners 
or operators of coal mines, and one who shall be agreeable to 
the first six appointed, who shall constitute a commission to 
recommend such changes in the laws as may be necessary or 
advisable for the regulation of coal mines in the State of Ohio 
tmd for the protection of the health and lives of operatives in 
such mines; and in case a vacancy shall occur In said commission 
the governor is authorized to fill the same. 

Sec. 2. Such commission shall inquire into the conditions sur- 
rounding the operation and conduct of coal mines in the various 
districts of the State of Ohio, with the view of ascertaining 
what provisions of law would best promote and protect the health 
and safety of the miners and operatives therein and the mutual 
interests of the miners and operatives; and for this purpose it 
shall hear representatives of the miners and operatives in such 
mines and the owners and operators of such mines, [ ;] such com- 
mission may employ an expert mining engineer and electrician at 
a salary not to exceed ten ($10) dollars per day, and shall in- 
vite the fullest and clearest presentation of the views of all 
persons interested in the operation of coal mines in this State, 
and shall have authority to send for persons and papers and 
may personally investigate the conditions surrounding coal mines 
in the various districts of this State. 

Sec. 3. Such commission shall be organized by the election of 
proper officers, and shall make its report to the governor for 
transmission to the general assembly as soon as it shall have 
completed the investigations herein provided for, together with 
Its recommendations of changes in and additions to the existing 
laws, with the bill or bills submitted for enactment, and its 
reason therefor. 

Sec 4. The commission shall meet in the office of the chief in Meetings. 
spector of mines and shall provide necessary stationery for its 
use. It may employ a stenographer, who shall act as secretary 
and whose services shall be paid for out of the money hereby 
appropriated; and the commission shall have free access to the 
rolls, books and records in all departments of the State. The 
commissioners shall each receive the sum of five dollars per day Compensa- 
tor the time actually employed in the work of the commission, t!on * 
together with actual ex|*enses incurred while traveling to and 
attending meetings or while engaged in the work of the commis- 
sion. The sum ot five thousand dollars, or so much thereof as 
may be necessary, to pay the same, be and it is hereby appropri- 
ated out of any money in the treasury not otherwise appropriated, 
to be paid upon the duly authenticated requisition of the com- 
mission accompanied by vouchers showing the purposes for which 
drawn, when approved by the governor. 

Approved May 9, 1908. 



Report. 



Digitized by 



Google 



710 BULLETIN OF THE BUBEAU OF IABOB. 

Mine regulations — Electric wires — Mining machines. 
(Page 335.) 

insulation of Section 1. After three months from the passage of this act, in 
wires, all mines in this State, where electricity is, or hereafter shall be 

used, as a part of the system, power, or means of mining and pro- 
ducing the coal from any of said mines, the owner or operator 
of every such mine shall cause all wires conducting electricity to 
and about said mines, to be carefully and thoroughly insulated 
or protected in a safe manner as may be authorized by the state 
mine inspector, or his deputy, so that persons or animals coming 
in contact therewith will not be injured thereby: Provided, how- 
ever, That trolley wires or other wires not capable of insulation 
shall be guarded by being placed at least three (3) inches deep 
within a groove or in such other manner as may be authorised 
by the state mine inspector, or his deputy, whose duty It will be, 
upon the written request of any mine owner, operator or person 
employed in such mine, to investigate all such wires that may be 
incapable of insulation and determine upon any proper method 
of guarding said wires other than by means of the aforesaid 
groove. And said Inspector shall thereupon issue a certificate to 
the owner or owners of said mine, setting forth the method to be 
employed in the guarding of said wires, and keep a record of the 
same; thereupon within thirty (30) days from date of the certifi- 
cate, it shall be the duty of the mine owner or operator, to guard 
such nonlnsulated wires in the manner required in said certificate. 

Shields for Sec. 2. In all mines where mining machines are used, each of 
machines. gaid machines shall be equipped and provided with a sufficient 

shield as may be authorized by the state mine inspector, or his 
deputy for the protection of those employed in or about the use 
and operation thereof; and said shield shall be kept In use con- 
stantly, while said machine is under operation. 

Violations. Sec. 3. Any corporation or person violating the provisions of 
section one of this act shall be fined not more than five hundred 
dollars, nor less than one hundred dollars; and for the violation 
of section two of this act not more than one hundred dollars. 
Approved May 9, 1908. 

Examination and licensing of steam engineers, 

(Page 478.) 

Districts and [This act amends certain sections of the law on this subject 
examiners. (sections 4364-89m, 4364-89n, 4364-89p, Bates' Annotated Stat- 
utes), by dividing the State into ten instead of eight Inspection 
districts, providing for the appointment of an assistant chief 
examiner and ten district examiners instead of eight district 
examiners only, as previously. The office force and salaries are 
also increased.] 

OKLAHOMA. 

ACTS OF 1907-8. 
Time to vote to be allowed employees — Protection as voters. 
(Page 316.) 
Article VII. 

Two hours to Section 8. Every corporation, firm, association or individual 
be allowed. who, on election day, has an elector employed or in his service, 
and every foreman, superintendent or other person in charge of 
employees shall grant each of said employees two hours of time 
during the period when the election is open in which to vote, and 
If such employee be in the county or at such distance from the 
voting place that more than two hours are required In which to 
attend such elections, then he shall be allowed a sufficient time in 
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which to cast his ballot, and such corporation, firm, or associa- 
tion. Individual, foreman, superintendent or other person in charge 
of such laborers, shall select the hours which such employees are 
to be allowed In .which to attend such elections, and shall notify 
each of the employees which hours they are to have in which to 
vote, and any corporation, firm or association, individual, fore- 
man, or superintendent who fails to so notify such employees as 
herein provided, shall be deemed guilty of a misdemeanor, and 
upon conviction shall be fined not less than fifty nor more than 
five hundred dollars for each elector whom they failed to so 
notify, and any individual with such electors employed, or fore- 
man or superintendent, who fails to so notify such employee, 
shall In addition to said fine, be, upon conviction, imprisoned In 
the county jail not less than two nor more than six months. 

Sec. 10. Any corporation, whether chartered under the laws of influencing 
this State, or of a foreign State, and which has. been permitted vote » 
to do business herein, which, through its officials, employees, 
agents, attorneys, representatives or some other person or in any 
other manner, directly or indirectly, influences or attempts to 
influence, by bribe, favor, promise, inducement, threat, Intimida- 
tion, Importuning or beseeching to control the vote of any em- 
ployee or other person shall be deemed guilty of a misdemeanor, 
and upon conviction shall be fined not less than five hundred nor 
more than five thousand dollars, and the person or persons so 
acting for such corporation in the violation of this section shall 
be deemed guilty of a misdemeanor, and upon conviction shall 
be fined not less than Ave hundred nor more than one thousand 
dollars, and imprisoned in the county jail not less than sixty nor 
more than one hundred and twenty days. 

Sec. 11. When any official, agent, attorney, or employee of a Acts of 
corporation has been shown to have violated the provisions of wjftsof cor- 
sections 9 and 10 of this article, it shall be presumed that he was p 
acting for such corporation, and the burden shall be upon the 
accused corporation to show that such official, agent, attorney or 
employee was not acting for it or with its sanction. 

Approved May 29, 1908. 

Fire escapes on factories. 
(Page 427.) 

Section 1. * * * all building[s] more than two stories in Fire escapes 
height, used for manufacturing purposes, * * * shall have require<L 
at least one fire escape for every thirty persons for which work- 
ing * ♦ * accommodations are provided above the second 
stories of said buildings, * * * 

Sec. 5. It shall be the duty of the chief of the fire department Enforcement, 
in all cities and towns to visit all public buildings, hotels, lodging 
houses and buildings described in section one hereof, and which 
have and maintain fire escapes, at least once every three months, 
and to investigate whether the provisions of this act are duly 
observed, and to report all violations of the same to the city or 
prosecuting attorney for prosecution. In cities or towns not hav- 
ing a chief of Are department, it shall be the duty of the marshal 
to perform the duties imposed by this section. 

Approved April 28, 1908. 

Commissioner of labor — State board of arbitration and concilia- 
tion — Employment offices — Inspection of factories, etc. 

(Page 400.) 

Article I. 

Section 1. The duties and scope of the commissioner of labor Commissioner 
Is to carry into effect all laws in relation to labor, passed by the of I ,a ^ r - 
legislature, in regard to the transportation, mechanical and nianu- Dutles * 
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facturing Industries In the State; to supervise the work of free 
employment offices and factory inspection, and to make recom- 
mendations to the governor for appointments of factory inspec- 
tors: to collect, assort and systemlse reports of all i>er8ons, 
firms or corporations required to report to the commissioner of 
labor, and present the Fame to the legislature at the following 
session thereof; to compile statistical detailed reports relating 
to the commercial, industrial, educational and sanitary conditions 
of the people included in the mining, transportation, mechanical 
and manufacturing industries of the State. He shall also give 

Bond * bond of approved security in the sum of ten thousand ($10,000) 

dollars, the same to be approved by the governor, for the faithful 
performance of his duties as defined by the laws passed by the 
legislature. 

A M u tant Sec 2. The commissioner of labor is hereby authorized to ap- 

point an assistant at a salary of fifteen hundred ($1,500) dollars 
per annum, payable monthly, who shall act as his deputy it by 
reason of sickness, absence, or for other cause, the commissioner 
of labor is temporarily unable to perform the duties of his office, 
and said assistant shall perform the duties of the office of com- 
missioner of labor until such disability ceases, and said assist- 
ant shall act as secretary of the board of arbitration and concilia- 
tion, and it shall also be his duty, under the direction of the com- 
missioner of labor, to collect, assort, systemize and compile sta- 
tistical details and Information relating to all departments of 
labor in the State, especially in its relations to the commercial, 
Industrial, social, educational and sanitary conditions of the 
laboring classes and to the permanent prosperity of the produc- 
tive industries of the State. He is also Authorized to appoint 
one stenographer at a salary of nine hundred ($900) dollars per 
annum, payable monthly. 

Abticle II. 

^°a rdofcon : Section 1. The governor shall, upon his own motion, appoint 
arbUrafion* n two farmers and one employer, and upon recommendation of the 
commissioner of labor, shall appoint one employer and two em- 
ployees, as hereinafter specified, by and with the advice and consent 
of the senate, and the six persons so appointed shall constitute and 
be styled " a State Board of Arbitration and Conciliation." If a 
vacancy should occur at any time on said board, the governor or 
the commissioner shall appoint some suitable person to fill such 
vacancy as in the first Instance. Except the farmers, said ap- 
pointments shall be made from the employers and employees who 
shall have been, for at least three years preceding said appoint- 
ment, engaged as employer or employee in the mining, transporta- 
tion, mechanical or manufacturing industries of the State. Each 
member of said board shall, before entering upon the duties of 
his office, be sworn to a faithful discharge of the same. The 
board shall at once organize at the call of the commissioner of 
labor who, by virtue of his office, is chairman, and they shall, 08 
soon as ]>ossible, establish rules and procedure for the government 
thereof. The assistant commissioner of labor shall be secretary 
of sa id board. 

Action by Sep. 2. Whenever it shall come to the knowledge of the state 
board. board of arbitration and conciliation that a strike or lockout is 

seriously threatened in the State, involving an employer and his 
employees, if he is employing not less than twenty-five persons, 
it shall become the duty of said board to put Itself in commnnica- 
tion, as soon as may he possible, with such employers or employees, 
and endeavor to persuade them to submit the matter iu dispute 
to the said board. 

Mayor, etc., $ Ea 3, j t g jj a ]i De t he duty of the mayor of any city, and the 

o g \e notlce - j us ti ce f tne peace of any municipal township, whenever a strike 

or lockout, involving more than twenty-five persons, shall be 

threatened or has actually occurred within or near such city, or 

in such municipal township, to immediately communicate the fact 
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to the state board of arbitration and conciliation, stating the name 
or names of the employer or employers, and one or more em- 
ployees, with their post-office addresses, the nature of the contro- 
versy or difference existing, the number of employees involved, 
and such other information as may be required by the said board. HGflda f Ift 
It shall be the duty of the president or the chief executive officer b r organiza- 
of every labor organization of which he is an officer, to imme- tlons. 
d lately communicate the fact of such a strike or lockout to said 
board, with such information as he may possess touching the 
differences or controversy and the number of employees involved. 

Sec. 4. Whenever there shall exist a strike or lockout wherein, Strikes a f - 
In the judgment of a majority of said board, the general public public! n g 
shall appear likely to suffer injury or inconvenience by reason of 
said strike or lockout, and neither party to such strike or lock- 
out shall consent to submit the matter or matters in controversy 
to the state board of arbitration and concilialon in conformity 
with this act, then said board, after first having made due effort, 
having failed, may proceed of its own motion to make an investi- 
gation of all facts bearing upon such strike or lockout and make 
public its findings, with such recommendations to the parties in- ^ pubHshed. ° 
volved as, In its judgment, will contribute to a fair and equitable 
settlement of the differences which constitute the cause of the 
strike or lockout; and in the prosecution of such Inquiry the board 
shall have power to issue subpoenas, and when, after the service 
of such subpoena, the party so subpoenaed fails and refuses to 
appear before said board, the said board shall certify such fact, 
together with the name of the person subpoenaed, to the district 
court having jurisdiction of the person subpoenaed, and said court 
shall thereupon issue its subpoena requiring the party subpoenaed 
to appear at such time as may be stated in the subpoena to give 
such testimony as may be required, and upon a failure of the 
party to answer said subpoena so issued out of said district court, 
said district court shall proceed as provided by law in cases of 
contempt Any member of said board may administer oaths in 
all matters pertaining to the duties of said board. 

Sec. 5. Each member of said board shall serve only when Com pens a- 
needed and shall receive a salary of five dollars per diem and t,on * 
necessary traveling expenses when so serving, to be paid out of 
the treasury of the State out of any appropriation therefor, upon 
vouchers approved by the governor. 

Sec. 6. Any notice or process issued by the state board of ar- Notices and 
bitration and conciliation shall be served by any sheriff or con- process. 
stable to whom the same may be directed or in whose hands the 
same may be placed, for service. 

Sec. 7. When the said state board of arbitration and concilia- InJll f^ ,0 P 8 
tion is actually engaged or is about to be engaged in the perform- a s alnst &oara. 
ance of the duties required by this act, no order of injunction can 
lie against said board from any court of this State except the 
supreme court, and the order of injunction, if granted, shall not 
be made final until said supreme court, by competent evidence, Is 
satisfied that the said board of arbitration and conciliation is 
abusing or transgressing the privileges allowed and the duties re- 
quired of said board under this act 

Akticle III. 

Section 1. The commissioner of labor shall maintain, in con- Free public 
nection with his office, a free employment bureau, to be known as J™p ym 
the Oklahoma Free Employment Bureau, for the purpose of receiv- 
ing and filing applications of persons seeking employment and 
applications of persons seeking to employ labor. The commis- 
sioner of labor shall appoint a superintendent of said free employ- 
ment bureau, who shall receive a salary of twelve hundred 
($1,200) dollars per annum, and his tenure of office shall be during 
the term of the commissioner of labor, unless sooner removed for 
cause. 
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Duties of Sec. 2. The superintendent of said free employment bureau shall 
superintendent. j )reserve a record in books, kept for that purpose, names of all 
persons applying for employment or help, designating opposite 
the names and addresses of each applicant, the character of em- 
Register a. ployment or help desired. Separate registers for applicants for 
employment shall be kept, showing the names of all persons ap- 
plying for employment or help, designating opposite the names and 
addresses of each applicant the character of employment or help 
desired, and in such register shall show the age, sex, nativity, 
trade or occupation of each applicant, the cause and duration of 
nonemployment, whether married or single, the number of de- 
pendent children, together with such other facts as may be re- 
quired by the commissioner of labor to be secured by said office: 
Provided, That such statistical and sociological data as the com- 
missioner of labor may require, shall be held in confidence by said 
office and so published as not to reveal the identity of anyone: 
And provided further, That any applicant who shall decline to 
f urnish answer to the questions contained in special registers shall 
not thereby forfeit any rights to any employment the office might 
secure. 
Employers to Sec. 3. It shall be the duty of the superintendent of the free 
Med ^it? 11111 employment bureau to immediately put himself in communication 
c with the principal manufacturers, merchants and other employers 

of labor, and to use all diligence in securing the cooperation of 
said employers of labor with the purposes and objects of said em- 
ployment bureau. To this end it shall be competent for such 
superintendent to advertise, under the direction of the commis- 
sioner of labor, in the columns of newspapers, or other medium, 
for such situations as he has applications to fill, and he may ad- 
vertise in a general way for the cooperation of large contractors 
and employers in such trade journals or special publications as 
reach such employers, whether such trade or special journals are 
published in Oklahoma or not 

Sec. 4. No fee or compensation shall be charged or received, 
directly or indirectly, from persons applying for employment or 
help through said free employment bureau. 

Sec. 5. The term "applicant for employment," as used In this 
act, shall be construed to mean any person seeking work of any 
lawful character, and "applicant for help" shall mean any per- 
son or persons seeking help in any legitimate enterprise; and 
nothing in this act shall be construed to limit the meaning of the 
term "work" to manual occupation, but it shall include pro- 
fessional service and all other legitimate service. 



Fees pro 
hlbtted. 



Definitions. 



Article IV. 

Private em- Section 1. No person, firm or corporation in this State shall 

8ces meilt ° ' °I )en ' operate or maintain a private employment agency for hire, 

or where a fee Is charged to either applicants for employment or 

Licenses * or nel i > » wltnont flrst obtaining a license for the same from the 
commissioner of labor, and such license fee shall be five ($5) 
dollars. Every license shall contain a designation of the city, 
street and number of the building in which the licensed party 
conducts said employment agency. The license, together with a 
copy of this article shall be posted in a conspicious [consplcuons] 
place in each and every employment agency. No agency shall print 
publish or paint on any sign, window or insert in any newspaper 
or publication, a name similar to that of the "Oklahoma Free 
Employment Bureau." The commissioner of labor shall require 
with each application for a license a bond In the penal sum of two 
hundred and fifty dollars with two or more sureties, to be ap- 
proved by said commissioner and conditioned that the obligor 
will not violate any of the duties, terms, conditions, provisions, or 
requirements of this act. The said commissioner of labor is 
authorized to cause an action or actions to be brought on said 
bond in the name of the State of Oklahoma for any violation of 
any of its conditions and they may revoke, upon a full bearing. 
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any license whenever, in their judgment, the party licensed shall 
have violated any of the provisions of this act 

It shall be the doty of every licensed agency to keep a register, 
In which shall be entered the age, sex, nativity, trade or occupa- 
tion, name and address of every applicant. Such licensed agency 
shall also enter into a register the name and address of every person 
who shall make application for help or servants, and the name and 
nature of the employment for which such help shall be wanted. 
Such register shall, at all reasonable hours, be open to the inspec- 
tion and examination of the commissioner of labor or his agent. 
Where a registration fee is charged for filing or receiving appli- 
cations for employment or help, said fee shall in no case exceed the 
sum of two dollars, for which a receipt shall be given, in which 
shall be stated the name of the applicant, the amount of the fee, 
the date, the name or character of the work or situation to be 
procured. In case the said applicant shall not obtain a situation 
or employment through such licensed agency within one month 
after registration as aforesaid, then said licensed agency shall 
forwith [forthwith] repay and return to such applicant, upon de- 
mand being made therefor, the full amount of the fee paid or 
delivered by said applicant to paid licensed agency, provided that 
such demand be made within thirty days after the expiration of 
the period aforesaid. 

Sec. 2. No agency shall send or cause to be sent any female help 
or servants to any place of bad repute, house of ill fame or 
assignation house, or to any house or place of amusement kept for 
immoral purposes. No such licensed agency shall publish or cause 
to be published any false information or to make any false promise 
concerning or relating to work or employment to anyone who 
shall register for employment and no licensed agency shall make 
any false entries in the register to be kept as herein provided. 

Sec. 3. It shall be the duty of the commissioner of labor to 
enforce this article of this act When informed of any violation 
thereof it shall be his duty to institute criminal proceedings for 
enforcement of its penalties before any court of competent Juris- 
diction. Any person convicted of a violation of the provisions of 
this article of this act shall be guilty of a misdemeanor and shall 
be fined not less than fifty dollars, nor more than one hundred 
dollars for each offense, or be imprisoned in the county Jail for a 
period not to exceed six months or both, at the discretion of the 
court : Provided, That any person or persons who shall send any 
female help or servant to any place of bad repute, house of ill 
fame or assignation house or to any house or place of amusement 
kept for immoral purposes, shall be guilty of a felony and shall be 
punished by a fine of not less than one thousand dollars nor more 
than five thousand dollars and be confined in the penitentiary not 
less than two years nor more than ten. 

Sec. 4. A private employment agency for hire is defined and 
interpreted to mean any person, firm, or corporation engaged in 
the occupation of furnishing employment or help or giving in- 
formation as to where employment or help may be secured or who 
will display any employment sign or bulletin, or through the 
medium of any card, circular or pamphlet, offering to secure em- 
ployment or help, shall be deemed an employment agency, and 
subject to the provisions herein : Provided, That charitable organi- 
zations are not included. 

Sec. 5. The commissioner of labor shall, at the end of each 
quarter, make an itemized account of all moneys received by him 
from fees and fines, under the provisions of this article, and pay 
the same into the state treasury. 



Registers. 



Fees. 



Return of fee. 



Sending belp 
to Immoral re- 
sorts. 



Enforcement. 



Definition. 



Quarterly re- 
ports of fees, 
fines, etc. 



Article V. 

Section 1. The governor shall, upon the recommendation of Factory in- 
the commissioner of labor, by and with the consent of the senate, 8 P ector - 
appoint a factory inspector, whose duty it shall be to exercise 
general supervision over the department of factory inspection, 
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under the direction of the commissioner of labor. The salary of 
the factory inspector aha 11 be fifteen hundred dollars per annum 
Duties. and ne shall serve daring the term of the governor. It shall be 

the duty of the factory inspector to visit and inspect at all reason- 
able hours, not less than once in each year, the factories, work- 
shops, machine shops, foundries, laundries, manufacturing estab- 
lishments in the State, and such other places where labor is em- 
ployed as the commissioner of labor may designate and shall 
make special investigation into the conditions of labor or into any 
alleged abuses In connection therewith, and shall perform such 
other duties as now or shall hereafter be prescribed by law. Said 
inspector shall, under the direction of the commissioner of labor, 
collect, assort, systematize and compile, statistical details and 
information relating to all departments of labor in the State. He 
shall report in writing to the commissioner of labor on the fif- 
teenth day of May and the first day of November of each year, 
and at such other times as the commissioner of labor may require, 
the result of his inspection and investigation together with such 
other information and recommendation as he may deem proper. 
It shall be the duty of the county attorney of the proper county 
upon the request of the state factory inspector, to prosecute any 
violation of law which it is made the duty of the factory inspector 
to enforce. In addition to the salary provided herein for the fac- 
tory inspector he shall be allowed his actual and necessary travel- 
ing expenses incurred in performance of his duties in carrying out 
the provisions of this article. 
Rules to be Sec. 2. The superintendent of the state board of health, the 

formulated. labor commissioner, and the factory inspector shall formulate, 

publish and enforce such rules as they may deem necessary for 

the sanitary regulations of manufacturing institutions, factories 

and workshops in this State. 

Hours of la- Sec 5. Every person, firm, or corporation, agents or manager 

bor to be post- c f a corporation employing any female in any manufacturing es- 

ed, when. tabliahment, factory or workshop shall post and keep posted in a 

conspicuous place in every room where such help is employed, a 
printed or written notice, stating the hours of each day of the 
week between which work is required of such person, and every 
room where children under sixteen years of age are employed, a 
list of their names, ages and placers] of residence. 
Definition. Sec. 6. The words, " manufacturing establishments " " factory * 
or " workshop " whenever used in this act shall be construed to 
mean any place where goods or products are manufactured or 
repaired, cleaned or sorted In whole or in part, for sale or for 
wages. 
Guards for g EC . 7. The owner or person in charge of a factory or any insti- 

chi n n g e e ry° U8 ma tution where machinery is used shall be provided with belt shifters 
or other mechanical contrivances for the purpose of throwing on 
or off belts on pulleys whenever practicable. All machines shall be 
provided with loose pulleys and all vats, pans, plalnera [planers], 
cogs, gearings, belting, shafting, set screws and machinery of every 
description shall be properly guarded. No person shall remove or 
make ineffective any safeguard around or attached to any ma- 
chinery, vats, or pans, while the same are in use, unless for the 
purposes of immediately making repairs thereto and all such safe- 
guards so removed shall be promptly replaced. If a machine or 
any part thereof is not properly guarded, the use thereof may be 
prohibited by the factory inspector or deputy factory inspector, 
and notice to that effect shall be attached thereto, such notice 
shall not be removed until the machine Is made safe and the re- 
quired safeguards are provided, and in the meantime such unsafe 
or dangerous machinery shall not be used. 
E levator Sec 8. If in the opinion of the factory inspector, it Is necessary 

shafts, etc. f protect life or limbs of factory employee or employees in any 

. other institution, the owner, agent, or lessee of such factory or 

hi st I tution where any elevator, hoisting shaft or wellhole is used, 

shall cause, upon written notice from the factory Inspector, the 

same to be properly and substantially enclosed, secured or guarded, 
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and shall provide such proper traps or automatic doors so fastened 
in or at all elevator ways except passenger elevators enclosed on 
all side, as to form a substantial surface when closed or so con- 
structed as to open and close by the action of the elevator in its 
passage whether ascending or descending. The factory inspector 
may inspect the cable gearing or other apparatus of nil elevators 
in factories and require them to be kept in a safe condition. No 
child under the age of fifteen years shall be employed or permitted 
to have the care, custody or management of or to operate an ele- 
vator in a factory or in any other institution where a freight 
elevator is operated. 

Sbc. 9. When in the opinion of the factory inspector, it is neces- Lighting 
sary, the workrooms, halls and stairs leading to workrooms shall halls. 
be properly lighted. 

Sec. 10. Proper and substantial hand rails shall be provided on stairways. 
all stairways in factories. The stairs shall be properly screened 
at the sides and bottom and all doors in or to such factory shall 
be so constructed as to open outwardly and shall not be locked or 
bolted or fastened during working hours. 

Sac. 11. There shall be provided in every factory, nianufactur- Toilet rooms. 
Ing establishment or workshop, where men and women are em- 
ployed, separate toilet and wash rooms. 

Sec. 12. Such fire escapes as may be deemed necessary by Fire escapes. 
the factory inspector shall be provided on the outside of every 
factory in this State, consisting of two or more stories in height 
Each escape shall connect with each floor above the first, and 
shall be of sufficient strength, well-fastened and secured, and 
shall have landings and balconies not less than six feet in length, 
and three feet in height, embracing at least two windows at each 
story, and connecting with the interior by easily accessible and 
unobstructed openings. The balconies or landings shall be con- 
nected by iron stairs not less than eighteen inches wide, with 
steps not less than six inches tread, placed at a proper slant 
and protected by well-secured hand rails on both sides, and shall 
hare a drop ladder not less than twelve incbes wide, reaching 
from the lower platform to the ground. The windows or doors 
to the landing or balcony of each fire escape shall be of sufficient 
size and located as far as possible, consistent with accessibility 
from the stairways and elevator hatchways and openings and 
a ladder from such fire escape shall extend to the roof. Sta- 
tionary stairs or ladders shall be provided on the inside of every 
factory from the upper story as means of escape in case of fire. 

Sec. 13. The person in charge of any factory, shall report in Accidents to 
writing to the factory inspector all accidents or injuries sustained ** re P° rted * 
by any person therein, immediately after the time of the accident, 
stating as fully as possible the extent and cause of the injury 
and the place where the injured person had been sent, with such 
other information relative thereto as may be required by the 
factory inspector, who may investigate the cause of such acci- 
dent or injury and order precautions to be taken as will in his 
judgment prevent the recurrence of similar accidents. 

Sec. 14. The owner, superintendent, manager or other person Reports by 
in charge of any establishment at the time of inspection shall ow *}era of * es " 
be required to furnish the inspector making the inspection a tabiishments. 
true statement of the number of persons employed in such estab- 
lishment, and any owner, superintendent manager or other per- 
son in charge who shall fail or refuse to furnish such statement 
or understate the number of persons employed in such estab- 
lishment at the time of such inspection shall be fined not less 
than twenty-five dollars nor more than one hundred dollars 
for each offense. Any person, firm or corporation, agent or 
manager, superintendent or foreman of any firm or corporation, 
whether acting for himself or for such firm or corporation, or 
by himself through subagents or foreman, superintendent or man- 
ager, who shall refuse or attempt to prevent the admission of 
any inspector authorized by this act, upon or within the premises 
or buildings of any such establishment or place included in this 
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act, at any reasonable business hours of the persons employed 
therein or thereat or shall In any manner Interfere with the 
performance of the official duties of such Inspector, shall be 
deemed guilty of a misdemeanor and upon conviction thereof 
shall be fined not less than ten dollars nor more than one hundred 
dollars for each offense. 

Report* b y g EC# 15. it shall be the duty of every owner or operator or lessee 
emp oyer*. Q ^ any f actory> foundry or machine shop or other manufacturing 
establishment, railroads, street railways, interurban railways, ele- 
vated railways or commercial and industrial institutions and 
other mechanical manufacturing institutions doing business in 
this State, subject to the provisions of this act, to report annually 
on or before the first day of March, to the commissioner of labor, 
the name of the firm or corporation and the number of members, 
male or female constituting the same; where located, capital 
invested in grounds, building and machinery; class and value of 
goods manufactured ; aggregate value of material use[d] ; total 
number of days in operation ; amount paid yearly for rent, taxes 
and insurance ; total amount paid in wages ; total number of em- 
ployees, male and female, number engaged in clerical and manual 
labor, with detailed classification of the number and sex -of em- 
ployees engaged in each class, and children employed under the 
age of sixteen years, and average daily wages paid in each. 

Blanks. Sec. 16. The commissioner of labor is hereby authorized to fur- 

nish suitable blanks to the owner, operator, manager or lessee 
of any factory, workshop, elevator, foundry, machine shop or any 
other mechanical or manufacturing establishment, to enable said 
owner, operator, manager or lessee to intelligently comply with 
the provisions of the preceding section of this article. 

Se . at » J° r . te ' Sec. 17. The proprietor, manager or person having charge of 
eea* p oy " any mercantile establishment, store shop, hotel, restaurant or 

other place where women or girls are employed as clerks in this 
State, shall provide chairs, stools or other contrivances for the 
comfortable use of such female employees, and shall permit tne 
use of the eame by such female employees for the preservation of 
their health and for rest when not actually employed in the dis- 
charge of their respective duties. 

Violation*. Sec. IS. Any person, firm or corporation who fails to comply 
with any of the provisions of this article, except as otherwise pro- 
vided, shall be deemed guilty of a misdemeanor, and on convic- 
tion thereof shall be fined in a sum not less than ten dollars nor 
more than one hundred dollars for each offense. 
Approved May 22nd, 1908. 

Protection of employees as members of labor organisations— Conr 
spiracy — Armed guards. 

(Page 513.) 

Agreements Section 1. Any person or corporation within the State, or agent 
unions ° or offlcer on behalf of such person or corporation, who shall here- 

after cause or compel any person or persons to enter into an agree- 
ment, either written or verbal, not to Join or be a member of any 
labor organization as a condition of such person or persons seenr- 
lng employment or continuing in the employment of any such 
person or corporation, shall be guilty of a misdemeanor, and upon 
conviction shall be fined a sum not less than two hundred dollars 
($200) nor more than one thousand dollars ($1,000), or im- 
prisoned in the county jail not less than ninety days nor more 
than twelve months, or both such fine and imprisonment. 
Labor agree- Sec. 2. No agreement, combination or contract by. or between 
BDlracy 1101 Con " * w0 or more Persons to do or procure to be done, or not to do or 
procure to be done, any act In contemplation or furtherance of any 
trade dispute between employers and employees in the State of Okla- 
homa, shall be deemed as criminal nor shall those engaged therein 
be indictable or otherwise punishable for the crime of conspiracyt 
if such act committed by one person would not be punishable as 
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a crime, nor shall such agreement, combination or contract be 
considered as in restraint of trade or commerce, nor shall any re- 
straining order or injunction be issued with relation thereto. 
Nothing in this act shall exempt from punishment otherwise than 
is herein excepted, any person guilty of conspiracy for which pun- 
ishment is now provided by an act of the legislature, but such act 
of the legislature shall as to the agreement, combination and con- 
tracts hereinbefore referred to, be construed as if this act was 
therein contained : Provided, That nothing in this act shall be con- 
strued to authorize force or violence. 

Sec. 3. It shall be unlawful for any company, corporation or False repre- 
other employer of labor doing business in this State, by himself , ^^nditio nso? 
themselves, its or their agents or attorneys to induce, influence, employment. 
persuade or engage workmen to change from one place to another 
in this State, or to bring workmen of any class or calling into 
this State to work in any of the departments of labor in this 
State, through or by means of false or deceptive representations, 
false advertising or false pretenses concerning the kind and 
character of the work to be done, or amount and character of the 
compensation to be paid for such work, or the sanitary or other 
conditions of employment or as to the existence or nonexistence 
of a strike or other trouble pending between employer and em- 
ployees, at the time of or prior to such engagement Failure to No t i c e of 
state in an advertisement, proposal or contract for the employ- 8true *» etc - 
ment of workmen that there is a strike, lockout or other labor 
trouble at the place of the proposed employment, when, in fact, such 
strike, lockout or other labor troubles then actually exist at such 
place, shall be deemed a false advertisement and misrepresenta- 
tion for the purposes of this act. 

Sec. 4. Any company, corporation, or other employers of labor Violations, 
of any kind doing business in this State, as well as his, their, or 
its agent, attorney, servants or association found guilty of vio- 
lating section 3 of this act, or any part thereof, shall be fined not 
less than five hundred dollars ($500) and not exceeding two thou- 
sand dollars ($2,000), or confined in the county jail not less than 
one month and not exceeding one year, or both [such fine and 
imprisonment.] 

Sec. 5. Any person or persons who shall hire, aid, abet or assist Hiring armed 
in hiring through private detectives, agencies or otherwise, per- £ uards - 
sons to guard with arms or deadly weapons of any kind, other 
persons or property, within this State, or any person or persons 
who shall come into this State armed with deadly weapons of 
any kind for any such purpose without a permit, in writing, from 
the governor of this State, shall be guilty of a felony and on con- 
viction thereof shall be imprisoned in the penitentiary not less 
than one year nor more than five years: Provided, That nothing 
contained in this act shall be construed to interfere with the right 
of any person, persons or companies, corporation, society, asso- 
ciation or organization in guarding and protecting their property 
as is now provided by law; but this act shall be construed only 
to apply in cases where workmen are brought into this State or 
induced to go from one place to another in this State by any false 
pretenses, false advertising or deceptive representation, or brought 
into this State under arms or removed from one place to another 
in this State under arms. 

Sec 6. Any workman o'f this State, or any workman of another Damages re- 
State who has or shall be influenced, induced or persuaded to^gen* rable » 
engage with any persons mentioned in section 3 of this act, 
through or by means of any of the things therein prohibited, each 
of such workmen shall have the right of action for recovery of 
all damages that each workman has sustained in consequence of 
the false or deceptive representation, false advertisement and 
false pretenses used to induce him to change his place of employ- 
ment, against any companies, corporations, or other employers of 
labor directly or indirectly, causing such damages, and, in addi- 
tion to all actual damages such workman may have sustained, 
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Attorney's shall be entitled to recover such reasonable attorney's fees as the 
fees. j urj fld||| j| fix to be taxed as coats in any judgment recovered. 

Approved June 6th, 1908. 

Termination of employment contract — Statement of eaase. 
(Page 516.) 

8tatemeota to Section 1. Whenever any employee of any public service cor- 
imptoyer ° by poratiou, or of a contractor, who works for snch corporation, doing 
~*^ " business in this State, shall be discharged or voluntarily quits 

the service of such employer it shall be the duty of the superin- 
tendent or manager, or contractor, upon request of such employee, 
to issue to such employee a letter setting forth the nature of the 
service rendered by such employee to such corporation or con- 
tractor and the duration thereof, and truly stating the cause te 
which such employee was discharged from or quit suck service 
Failure. and, if any such superintendent, manager or contractor snail fail 
or refuse to issue such letter to such employee, when so requested, 
or shall willfully or negligently refuse or fail to state the facts 
correctly, such superintendent, manager or contractor shall he 
deemed guilty of a misdemeanor and upon conviction thereof, shall 
renaity. be punished by a fine ot not less than one hundred dollars and 
not more than five hundred dollars, and by imprisonment la the 
county jail for a period of not less than one month and not ex- 
Form, ceeding one year: Provided, That such letter shall be written. 
In its entirety, upon a plain sheet of white paper to be selected 
by such employee. No printed blank shall be used, and if saca 
letter be written upon a typewriter, it shall be signed with pen 
and black ink and immediately beneath such signature shall be 
affiled the official stamp, or seal, of said superintendent, manager 
or other officer of such corporation or contractor, in an un right 
[upright] position. There shall be no figures, words or letters 
used, upon such piece of paper, except such as are plainly essen- 
tial, either in the date line, address, the body of the letter or 
the signature and seal or stamp thereafter, and no such letter 
shall have any picture. Imprint, character design, device, impres- 
sion or mark, either in the body thereof or upon the face or back 
thereof and any person of whom such letter is required who fails 
to comply with the foregoing requirements shall be liable to the 
penalties above prescribed. 
Approved April 24th, 1908. 



Protection of employee* on buUdingn. 

< Page 519.) 

Construction Sectiox 1. All scaffolds, hoist cranes, stays, ladders, supports 
of scaffolds, etc. or O tiior mechanical contrivances erected or constructed by any 
person, firm or corporation in this State, for use In the erection, 
repairing, alteration, removal or painting of any bouse, building, 
bridge, viaduct, steel tank, standpipe or other structure, shall be 
erected and constructed in a safe, suitable and proper manner, 
and shall be so erected and constructed, placed and operated as to 
give proper and adequate protection to life and limb of any per- 
son or persons employed or engaged thereon, or passing under or 
by the same, and in such manner as to prevent the falling of any 
material that may be used or deposited thereon. Scaffolding or 
stagiug swung or suspended from an overhead support more than 
twenty feet from the ground or floor shall have, where practica- 
ble, a safety rail properly secured and braced, rising at least 
thirty-four inches above the floor or main portion of snch scaffold- 
ing or staging and extending along the entire length of the out- 
side nnd ends thereto, and such scaffolding or staging shall be 
so fastened as to prevent the same from swaying from the build- 
ing or structure. 
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Sec. 2. If, in the erection of an iron or steel framed building, Prote ctive 
the spaces between the girders or floor beams of any floor are not floors - 
filled or covered by the permanent construction of said floors 
before another story is added to the building, a close plank floor- 
ing shall be placed and maintained over such spaces, during the 
construction of each story, from the time when the beams or 
girders are placed in position ; but openings protected by a strong 
hand railing not less than four feet high may be left through 
said floors for the passage of workmen and material. 

Sea 3. Whoever is engaged in and having supervision and Failure to 
charge of the building, erection or construction of any block, Bupply floors - 
ballding or structure, who shall neglect or refuse to place or 
have placed upon the joists of each and every story of such block, 
building or structure, as soon as the joists are in position, 
counter floors of such quality and strength as to render perfectly 
safe the going to and fro thereon of all mechanics, laborers and 
other persons engaged upon the work of construction or in super- 
vising the same, or in the building or placing of materials there- 
"fbr, shall be deemed guilty of a misdemeanor, and upon convic- 
tion thereof in any court of competent jurisdiction, shall be fined 
in any sum not less than twenty-five dollars nor more than two 
hundred dollars, and each and every day that such person, con- 
tractor, agent, factor or architect shall neglect or refuse to have 
such floors so placed as aforesaid, after written notice by the 
building inspector or from any person whose life or personal 
safety may be endangered by such neglect or refusal, shall be held * 
and considered a separate offense, severally liable to the penalties 
aforesaid. 

Sec. 4. Any contractor or other person having charge of the violations by 
erection, construction, repairing, alteration, removal or painting contractors, 
of any building, bridge, viaduct, steel tank, standpipe or other 
structure within the provisions of sections one and two of this act, 
shall comply with the terms thereof, and such contractor or 
other person violating any of the provisions of sections one and 
two of this act shall, upon conviction thereof, be fined not less 
than twenty-five dollars nor more than two hundred dollars, or 
imprisonment for not less than thirty days nor more than one 
year, or both such fine and imprisonment, in the discretion of 
the court. 

Sec. 5. An employer shall be responsible in damages for per- Liability, 
sonal injury caused to an employee who, himself, in the exercise 
of due care and diligence at the time, by reason of any defect in 
the condition of the machinery or appliances connected with or 
used in the business of the employer which arose, or had not been 
discovered or remedied owing to the negligence of the employer, 
or of any person entrusted by him with the duty of inspection, 
repair or of seeing that the machinery or appliances were in 
proper condition. 

Approved May 2, 1908. 

Mine regulations, 
(Page 521.) 

Article I. 

Section 1. It shall be unlawful for any mine owner, lessee, or Weighing 
operator of coal mine in this State employing miners who are paid JJJ^ screeniu » 
by the quantity of coal mined by them to use any other than a 
recognized standard scale or to pass the output of coal mined by 
8iid miners, over any screen or any other device until the same 
shall have been weighed and duly credited to the miner sending 
the same to the surface and accounted for at the legal rate of 
weights, as fixed by the law of Oklahoma; and no miner within 
the meaning of this article shall be deemed to have waived any 
right accruing to him under this section by any contract he may 



Digits 



zed by G00gle 



722 



BULLETIN OP THE BUREAU OF LABOR. 



make contrary to the provisions thereof, and any provisions, con- 
tract or agreement between mine owners or operators thereof and 
the miners employed therein, whereby the provisions of this article 
are waived, modified or annulled, shall be void and of no effect, 
and the coal sent to the surface shall be accepted or rejected; 
and if accepted shall be weighed In accordance with the provisions 
of this article, and the right of action shall not be invalidated by 
reason of any contract or agreement, and any owner, agent or 
operator of any coal mine in this State who shall knowingly vio- 
late any of the provisions of this section, shall be guilty of a 
misdemeanor, and upon conviction shall be punished by a fine of 
not less than two hundred nor more than five hundred dollars for 
each offense, or by imprisonment In the county jail for a period 
of not less than sixty days nor more than six months or by both 
such fine and imprisonment, proceedings to be instituted in any 
court having competent jurisdiction. 

Article II. 

Welshmen. Section 1. The weighmen employed at any mine shall, before 
some i>erson authorized to a dm luster oaths, take and subscribe to 
the oath (or affirmation) as prescribed by the constitution, to do 
justice between the employer and employee and to weigh truly 
and correctly the output of coal from the mines as herein pro- 
. vided. 
Checkweigh- Sec 2. The miners employed by or engaged in working for any 

men - mine owner, operator or lessee of any mine in this State, shall 

have the privilege if they desire, of employing, at their own ex- 
pense, a checkweighman, who shall have equal rights, powers and 
privileges in the weighing of coal as the regular weighman, who 
shall subscribe to the same oath (or affirmation) as regular weigh- 
man. Said oath or affirmation shall be kept conspicuously posted 
in the weigh office and any regular weigher of coal or person so 
employed who shall knowingly violate any of the provisions of this 
article, or any owner, operator or agent of any coal mine in this 
State who shall forbid or hinder miners employing or using such 
checkweighman, in the discharge of his duties, shall be deemed 
guilty of a misdemeanor, and upon conviction shall be punished 
by a fine of not less than one hundred ($100) dollars nor more 
than five hundred dollars for each offense or by imprisonment, of 
not less than thirty days nor more than six months proceedings 
to be instituted in any court having competent jurisdiction. When- 
ever the commissioner of labor shall be satisfied that the provi- 
sions of this section have been so violated it shall be his duty to 
prosecute the person or persons guilty thereof, and upon convic- 
tion therefor shall be punished as provided in this section. 
Scales to be Sec. 3. Every mine owner, operator or agent of any coal mine In 

provided. the gtate emp i yi n g miners at bushel or ton rates, shall provide 

at such mine or mines, accurate and suitable scales of standard 
manufacture, upon which shall be weighed all coal coming out or 
[of] such mine or mines said scale or scales to be located at a rea- 
sonable distance from the point where the coal is delivered to the 
surface opening of the mine or mines; and any owner, agent 
operator, i>erson or persons having or using any scale or scales, 
for the purpose of weighing the products of the miners' labor, and 
so arranges or constructs said scale or scales, or by any contriv- 
ance therewith connected causes any fraudulent weighing of such 
coal or said product, or who shall knowingly resort to or permit 
or employ any person or means whatever, by reason of which said 
product of the mines is not correctly weighed and reported in 
accordance with the true weight and provisions of this article, 
shall be deemed guilty of a misdemeanor and shall upon convic- 
tion for each and every offenge be punished by a fine of not less 
than two hundred dollars nor more than five hundred dollars, or 
by imprisonment in the county jail for a period of not less than 
sixty (60) days nor more than six (6) months, or by both such 
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fine and imprisonment, at the discretion of the court, proceedings 
to be instituted in any court of competent jurisdiction. 

Abticle III. 

Section 1. The chief mine inspector or assistant mine inspector, Duty of mine 
shall be ex officio inspector of weights, measures and scales used JjJJJbs l ™ t * a t0 
at coal mines, and he or either of them is hereby empowered and 
it shall be his, or their duty to test all scales, correctly measure 
the weight of such coal and if defects or irregularities are found, 
and such scales which prevent correct weights and measurements, 
the inspector shall call the attention of the mine owner, agent or 
operator to said defects and shall direct the same to be at once 
properly adjusted and corrected and if the owner, agent or oper- 
ator of any coal mine in this State shall refuse to put such scales 
in proper adjustment and condition, so that the same shall cor- 
rectly weigh the coal, after being notified by the inspector to do 
so, such owner, agent or operator shall be deemed guilty of a 
misdemeanor for each offense and upon conviction therefor shall 
be fined not exceeding five hundred dollars or be confined not ex- 
ceeding six months in the county jail, or both in the discretion 
of the court, and it shall be the duty of the prosecuting attorneys 
in their respective counties to prosecute any person, firm or corpo- 
ration violating the provisions of this section, the same as in other 
misdemeanor cases. 

Abticle IV. 

Section 1 (as amended by act, page 385, Acts of 1909). The State m in- 
state mining board is hereby created which shall be composed of 111 * b° ard « 
five members, two of whom shall be practical coal miners, one a 
practical mining engineer, one a practical hoisting engineer, and 
one a coal operator. Said board shall have exclusive control of Duty, 
granting certificates of competency as hereafter provided. Said 
board shall be appointed by the governor, by and with the consent 
of the senate, for a term of four years, or until their successors 
are appointed and qualified, unless sooner removed for cause. A 
majority of said board shall constitute a quorum to transact busi- 
ness and they shall have the power to adopt suitable rules and 
regulations not Inconsistent with the laws of this State to govern 
their proceedings. Said board shall meet at such times and places 
as they may deem most convenient for the examination of appli- 
cants for certificates of competency : Provided, That all the mem- 
bers of said board, except the secretary, shall not receive per diem 
for more than twenty days in any one quarter annual period, and 
the secretary shall not receive per diem for more than twenty-five 
days in any one quarter annual period. Said board shall be com- 
posed of citizens of the United States and of the State of Okla- 
homa and shall take the oath of office as prescribed in the Con- 
stitution. 

Sec. 2. Before the state mining board shall grant a certificate of Evidence of 
competency for any of the positions hereinafter mentioned they fltne8S * 
shall require satisfactory evidence, by oral examination or other- 
wise, of the applicant to fill such positions: Provided, however, 
That any person now holding the above positions shall have sixty 
days to qualify after the passage and approval of this act 

Sec. 3. It shall be unlawful for any person in this State to act No employ- 
as a mine manager, superintendent, pit boss, hoisting engineer, or certificate. ° Ut 
fire boss without first having obtained a certificate of competency 
from the State mining board hereinbefore provided for. A viola- 
tion of the provisions of this act shall be deemed a misdemeanor 
and shall be punishable by a fine of not less than fifty (50) dollars 
nor more than two hundred (200) dollars, or by imprisonment in 
the county jail not less than ten days nor more than thirty days, 
or by both such fine and imprisonment. 

Seo. 4. The members of. said board shall receive as compensa- Compensa- 
tion for their services, the sum of five dollars per day and actual tlon * 
expenses necessarily incurred when transacting their business. 

20092— No. 85—10 18 
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There Is hereby appropriated out of any mouey In the state treas- 
ury not otherwise appropriated, for the per diem and expense for 
the state mining board, for the fiscal year ending June 30th, 1900, 
and for the fractional year ending June 30th, 1908, the sum of 
two thousand ($2,000) dollars. 

Certificates. Sec. 5. The certificate provided for in this act, shall be issued 
under the signature and seal of the state mining board, to all those 
who receive a rating above the minimum fixed by the rules of the 
board; such certificates shall contain the full name, age, and 
place of birth of the recipient, and the length of time and nature 

Fees, of his previous service in or about coal mines : Provided, That all 

persons making application to the state mining board for certifi- 
cates of competency as mine engineer or superintendent, as pro- 
vided for in this act, shall accompany said application with a fee 
of two dollars and fifty centB ($2.50), as a fee for examination, 
and shall be required to pay an additional fee of two dollars and 
fifty cents ($2.50) when said certificate is issued; and all persons 
making application to the state mining board for certificates of 
competency as pit boas and hoisting engineers, as provided for in 
this act, shall accompany said application with a fee of two dol- 
lars for such examination, and shall be required to pay an addi- 
tional fee of two dollars (2) when said certificate Is issued; All 
persons making applications to the state mining board for cer- 
tificates of competency as fire boss as provided in this act, shall 
accompany said application with a fee of one dollar as a fee for 
such examination, and shall be required to pay one dollar ($1) 
when said certificate is issued. 

Records. Sec. 6. The board shall make and preserve a record of the names 

and the addresses of all persons to whom certificates are issued, as 
provided for in this act ; said certificates shall entitle the holder 
thereof to accept and discharge the duties for which they are 
hereby declared qualified at any mine in this State where their 
services may be desired. 

Certified g E c. 7. The board may exercise Its discretion in issuing certifi- 
other D 8tates. m ***** ot an J c^ 88 (° ut not without examination) to persons pre- 
senting proper credentials or certificates issued by competent au- 
thority in other States. 

Revocation Sec. 8. The state mining board shall have power to revoke anj 

of certificates, certificates by it granted, for incompetency, intoxication or other 

sufficient cause : Provided, That any person against whom charges 

are made shall have ten days written notice from the board, aad 

shall have opportunity to be heard in his own behalf. 

Article V. 

Washrooms. Section 1. It shall be the duty of the operator or superin- 
tendent of any coal mine or other mine in this State at the request 
iu writing of the mine inspector who shall make such request upon 
the petition of any five miners or other persons working therein, 
to provide a suitable building, which shall be convenient to the 
principal entrance of such mine, for the use of persons employed 
therein, for the pun>ose of washing themselves and changing their 
clothing when entering and returning therefrom. The said build- 
ing shall be maintained in good order, and be provided with proper 
light and heat, and shall be provided with proper facilities for 
persons to wash and change clothing; proper facilities shall mean 
a properly constructed locker to protect clothing, a supply of hot 
and cold water and bath tubs, the workmen to supply their own 
soap and towels. 

violation. Sec. 2. Any violation or failure to comply with any provision 

of section one of this article, or any person destroying any of the 
property provided for in said section, shall be deemed guilty of 
a misdemeanor and shall, upon conviction be fined in the sum of 
not less than ten dollars nor more than one hundred dollars, or 
imprisonment in the county jail not less than sixty days, or both 
such fine and imprisonment, at the discretion of the court having 
competent jurisdiction. 
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Article VI. 

Section 1. In no event shall convicts in this State ever be em- f Employment 
ployed in any coal or mineral mines of this State, other than stone, or convlcts - 
or such other material as will be necessary for the construction 
and maintenance of the public, highways or public works of the 
State. 

Approved May 16, 1908. 

Mine regulations. 
(Page 527.) 
ARTICLE I. 

Section 1. The chief mine inspector shall have had eight (8) Chief mine 
years actual experience as a practical miner, and he shall not In8 P ect or. 
while in office be interested as owner, operator, agent, director, 
or otherwise interested in any coal mine, oil, gas or other mining 
interest, directly or indirectly, or in any way whatever, and he 
must have been a resident of the State two (2) years before his 
election to office, and shall receive as a salary for his services the 
sum of three thousand dollars ($3,000) per annum. 

Sec 2. The chief mine inspector, before entering upon the duties Oath, 
of his office, shall take and subscribe to the following oath : 

I, , do solemnly swear (or affirm) that I will support 

obey and defend the Constitution of the United States, and the 
constitution of the State of Oklahoma, and will discharge the 
duties of my office with fidelity ; that I have not paid or contrib- 
uted, either directly or indirectly, any money or other valuable 
thing to procure my nomination or election (or appointment), 
except for necessary and proper expenses expressly authorized by 
law ; that I have not knowingly violated any election law of the 
State, or procured it to be done by others in my behalf; that I 
will not knowingly receive, directly or indirectly, any money or 
other valuable thing for the performance or nonperformance of 
any act or duty pertaining to my office, other than the compensa- 
tion allowed by law; and, I further swear (or affirm) that I will 
not receive, use, or travel upon any free pass or free transporta- 
tion during my term of office. 

Sec. 3. The chief mine inspector, before entering upon the duties Bond. 
of his office, and within twenty (20) days after his election, shall 
make and execute a bond to the State of Oklahoma, with one or 
more sufficient sureties, in the sum of ten thousand ($10,000) dol- 
lars for the faithful performance of his duties, to be approved by 
the governor of the State, and said bond to be filed in the office 
of the secretary of state, and in the event said chief mine inspector 
shall fail to make and execute said bond within the time pre- 
scribed in this act, his office shall be declared vacant and it shall 
be the duty of the governor of the State to appoint a chief mine 
inspector until the next general election. 

Sec. 4. There are hereby created three mining districts in the Districts. 
State; said mining districts to be numbered one (1), two (2), and 
three (3). Mining district number one (1) is composed of the fol- 
lowing countee, to wit: 

McCurtaln, Le Flore, Latimer, Pushmataha, Choctaw, Coal, 
Atoka, Bryan, Pontotoc, Johnson, Marshall, Garvin, Murray, Car- 
ter, Love, McClain, Grady, Stephens, Jefferson, Comanche, Caddo, 
Washita, Kiowa, Tillman, Jackson, Greer and Beckham. 

Mining district number two (2) is composed of the following 
counties, to wit: 

Pittsburg, Hughes, Seminole, Pottawatomie, Lincoln, Payne, 
Logan, Oklahoma, Cleveland, Canadian, Kingfisher, Garfield, 
Grant, Alfalfa, Woods, Major, Blaine, Custer, Dewey, Woodward, 
Ellis, Roger Mills, Beaver, Texas, Cimarron and Harper. 
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Mining district number three (8) Is composed of the following 
counties, to wit: 

Sequoyah, Adair, Delaware, Ottawa, Craig, Mayes, Cherokee, 
Haskell, Mcintosh, Muskogee, Wagoner, Nowata, Washington, 
Rogers, Tulsa, Okmulgee, Creek, Pawnee, Noble, Kay, Osage and 
Okfuskee, 
anecf , ?a ant ln " Sec# 5 * The cnIef mme inspector shall appoint for each mining 
spec o . district, one assistant mine inspector, who shall be a resident of 

said district, and shall have been a resident of the State two years, 
and who shall have had eight years actual experience as a prac- 
tical miner, before his appointment, and shall be of temperate 
habits, of good repute and a man of personal integrity, and shall 
have attained the age of thirty (30) years, none of whom shall 
have any pecuniary interests whatever in any mine in this State, 
and who shall before entering upon the duties of their office, make 
Bond. and execute a bond to the State of Oklahoma, in the sum of fire 

thousand ($5,000) dollars, for the faithful performance of their 
duties, to be approved by the county judge in the county where 
said assistant mine inspector resides. Said bond to be filed in the 
office of the secretary of state. Said assistant mine inspector 
shall, at all times, be under the direction and general control of 
the chief mine Inspector, and said assistant mine Inspectors ap- 
pointed as aforesaid, shall be subject to removal from office by the 
chief mine inspector for neglect of duty, incompetency, drunken- 
ness and malfeasance, or other sufficient cause. Said assistant 
mine inspectors shall hold office from and after their appoint- 
ment for a term which shall ^expire on the last day next pre- 
ceding the second Monday in January, 1911, unless removed from 
Office e lee- office as hereinbefore provided. The office of assistant mine in- 
" ve - spector shall be an elective office from and after the year 1910, 

until otherwise provided by law, and from each of said mining 
districts in the year 1910, and each four years thereafter, candi- 
dates for assistant mine inspectors shall be nominated by political 
parties or by petitioners of the respective mine districts in the 
manner provided by law, and said candidates shall be voted for by 
the qualified voters of the State at large at the general state elec- 
tion in the year 1910, and each four years thereafter, and no 
elector at said election shall vote for more than one candidate 
from each mining district. The candidate from the mining dia- 
trict receiving the highest number of votes cast In the State at 
said election shall be declared the assistant mine Inspector in said 
Term. district. Said assistant mine inspectors' term of office shall com- 

mence on the second Monday in January following their election 
and shall be a term of four years and until their successors are 
elected and qualified, unless removed from office as hereinafter 
provided. Said assistant mine inspector shall have the qualifica- 
tions, take the oath of office and give bond as hereinbefore pro- 
vided for in this act. All of whom shall at all times be subject 
to, and under the control of the chief mine inspector, and shall 
be subject to removal from office as provided by law, for neglect 
of duty, incompetency, drunkenness, malfeasance and other suffi- 
cient cause. In case of removal from office of any assistant mine 
inspector, or any vacancy occurring therein, It shall be the duty of 
the governor to appoint some qualified person to fill said vacancy 
during the unexpired term of said office. The salary of said 
assistant mine inspector shall be fifteen hundred ($1,500) dollars 
per annum and they shall be allowed their actual and necessary 
traveling expenses while away from home and in the discharge 
of their duties: Provided, No expense account be allowed said 
assistant mine inspector until the same has been sworn to by said 
assistant mine Inspector and approved by the chief mine inspector. 
Duties. Sec. 6. The chief mine inspector and the district Inspectors shall 

give their whole time and attention to the duties of their offices 
respectively ; it shall be the duty of the district Inspectors to ex- 
amine all the mines in their respective districts as often as nec- 
essary, and not less than once every three months : Provided. That 
the mine committee shall have authority to call the mine inspector 
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at any time in cases of emergency to see that the requirements 
and provisions of this act are strictly observed and carried out; 
they shall particularly examine the works and machinery be- 
longing to any mine, examine into the state and condition of the 
mine as to ventilation, circulation and condition of the air, drain- 
age and general extent to which the laws relating to mines and 
mining are observed or violated, the progress made in the im- 
provements and security of life and health sought to be secured 
by the provisions of this act, number of accidents, injuries re- 
ceived, or deaths in or about the mines, the number of miners 
in their respective districts, the number of persons employed in or 
about each mine, together with all such other facts and informa- 
tion of public interest concerning the conditions of mines, devel- 
opments and progress of mining in their respective districts, as 
they may think useful and proper, and keep a record of the same, 
which record shall, on the first Monday of every month, be filed 
in the office of the chief mine inspector to be included in his an- 
nual report to the governor. In case of any controversy or dis- 
agreement between the district inspector and the owner, lessee or 
operator of any mine, or the persons working therein, or in case 
of conditions of emergencies requiring counsel, the district in- 
spectors may call on the chief mine inspector for such assistance 
and counsel as may be necessary; should the district inspector 
find any of the provisions of this act violated, or not complied 
with by an owner, lessee or agent in charge of any mine, he shall 
immediately notify such owner, lessee or agent in charge of such 
mine of the neglect or violation, and unless the same is, within 
a reasonable time, rectified and the provisions of this act fully 
complied with, the district inspector shall institute a prosecution 
raider the laws of the State. If the inspector find any matter, 
thing or practice in or connected with any such mine to be dan- 
gerous or defective so as, in his opinion, to threaten or tend to 
the bodily Injury of any person, the inspector shall give notice 
in writing thereof to the owner, operator or lessee, and require 
the same to be remedied. For the purpose of making the inspec- 
tion and examination provided for in this section, the chief mine 
inspector, and the district inspectors shall have the right to enter 
any mine at any reasonable time by day or by night, but in 
such manner as shall not unnecessarily obstruct the workings of 
the mine, and the owner, lessee or agent of such mine Is hereby 
required to furnish the means necessary for such entry and in- 
spection ; the inspection and examination herein provided for shall 
extend to fire clay, iron ore, asphalt, and all other mines, as well 
as coal mines. 

Sec. 7. The chief inspector of mines and each of his assistants Powers. 
are hereby empowered to act as police officers, with full power to 
arrest and detain any person found violating any provisions of 
this act or other law relative to mining, or engaged in any at- 
tempt to violate any such law or part thereof, or against whom 
there is found any evidence of a previous violation of such law: 
Provided, however, That no such person shall be detained for any 
period of time longer than twenty-four hours without warrant or 
the filing of a charge against him in a court of competent juris- 
diction. 

Such inspector, and each of his assistants, shall also have power 
to immediately stop the operation of any mine or part thereof 
where any dangerous or unlawful conditions are found : Provided, 
Jiotcever, That, where conditions exist justifying him to do so, he 
may grant a reasonable length of time for making repairs: And 
provided further, That where any stops are enforced such in- 
spector and each of his assistants shall have the power to subse- 
quently allow such mine or part of mine to be reopened when the 
dangerous or unlawful conditions have been remedied, or removed, 
so that they no longer exist. Every person who willfully ob- 
structs the chief Inspector, or his assistant inspectors, in the exe- 
cution of his or their duties under this act, and every owner, 
agent, lessee or manager of a mine who refuses or neglects to 
furnish to the chief mine inspector or his assistants, the means 
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necessary for making entry, inspection, examination or inquiry, 
under this act iu relation to such mine shall be guilty of a misde- 
meanor, and upon conviction, he shall be punished as hereinafter 
provided. 

Abticle II. 

Maps. Section 1. The owner, agent, lessee or operator of every coal 

or other mine, shall make, or cause to be made by a competent 
mining engineer or surveyor, an accurate map or plan, of such coal 
mines, no smaller than on a scale of two hundred feet to an inch, 
which map shall show as follows: 

(a) All measurements of said mines in feet or decimal parts 
thereof. 

(6) All openings, excavations, shafts, tunnels, slopes, planes, 
main entries, rooms et cetera, in proper numerical order in each 
opening or stratum of coal in said mine. 

(c) The directions of the air currents when practicable by darts, 
or arrows, marked thereon. 

(d) An accurate delineation of the boundary lines between said 
coal mines aud all adjoining mines or coal lands where owned 
or operated by the same operator or other operators, and the rela- 
tion and proximity of the workings of said mine to every other 
adjoining mine or 'coal land. 

(c) The bearings and lengths of each tunnel, or entry, or the 
boundary of property lines, the said map or plans, or a true copy 
thereof, shall be kept in the general mine office by the said op- 
erator or superintendent for the use only of the mine officials and 
mine inspectors, and for the inspection of all persons working in 
said mines whenever said person or persons shall have cause to 
fear that any working place is becoming dangerous by reason of 
its proximity to other workings that may contain water or dan- 
gerous gas. 
Corrections. Sec. 2. At least every six months, or oftener if necessary, the 
operator, owner, lessee, or agent of each mine shall cause to be 
shown accurately on the map or plan of said coal or other mine, 
all the excavations made therein during the time elapsing since 
such excavations were last shown upon said map or plan, and 
all parts of said mines, which were worked out or abandoned dur- 
ing said elapsed period of time, shall be clearly indicated by 
colorings on said map or plan, and whenever any of the workings 
or excavations of said coal or other mines have been driven to 
their boundary, a correct measurement of all such workings or 
excavations shall be made promptly and recorded in a survey 
book, prior to the removal of the pillars or any part of the same 
from such workings or excavations. 
Copies to be Sec. 3. The operator or superintendent of every coal and other 
furnished. mine shall furnish the mine inspectors of the district in which 
said mine is located with a correct copy, on tracing muslin or im- 
print, of the map or plan of said mine hereinbefore provided for. 
and the inspector of the district shall at the end of each year, or 
twice a year, if he requires it, return said map or plan to the 
proper person at any particular mine, whose duty it shall be to 
place or cause to be placed, on said map or plan, all extensions 
nnd worked out or abandoned parts of the mine during the pre- 
ceding six or twelve months, as the case may be, and forward the 
same to the district mine inspector within thirty days from the 
time of receiving it. When any mine is worked out or abandoned 
the oi>erntor or superintendent shall furnish the mine inspector, 
within thirty days, with a correct plan of said mine on tracto* 
muslin or cloth, which plan shall clearly show all the worked oat 
or abandoned territory, together with all property and boundary 
lines and elevations, et cetera, required by this act The copies of 
the ma|)s or plans of the several coal and other mines in each dis- 
trict, as hereinbefore required to be furnished to the mine in- 
spector, shall rmain [remain] in the care of the inspector of the 
district in which the said mines are situated, as strictly official 
records, to be transferred by him to his successor in office. 
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Sec 4. If any superintendent or operator of mines shall neglect Failure. 
or fail to furnish to the mine inspector any copy of maps or plans 
as hereinbefore required by this act, or, if the mine inspector shall 
believe that any map or plan of any coal or other mine made or 
furnished in pursuance of the provisions of this act, is materially 
inaccurate or imperfect, then in either case, the mine Inspector Is 
hereby authorized to cause a correct survey and map or plan of 
said mine to be made at the expense of the operator thereof, the 
cost of which shall be recoverable from said operator as other 
debts are recoverable by law : Provided, That when the inspector 
shall cause a new survey and map or plan of any such mine, and 
it is found that the map or plan furnished by the operator was 
substantially correct, then the cost of the survey, map or plan, 
caused to be made by the inspector, shall be paid by the State. 

Sec. 5. In the preparation of maps of the territory being, or to Prospective 
be, devoloped [developedl in mining operations, it shall be theP lan8 « 
doty of the operator, where practicable, to furnish the district in- 
spector prospective plans suitable to the coal seam and adjacent 
strata, for the safe economic extraction of coal or other mineral. 
It shall be the duty of the operator to see that the developments 
are systematically conducted to preserve the health, safety and 
welfare of the employees and to prevent the unnecessary leaving 
of coal or other mineral in the ground. 

Article III. 

Section 1. The work in all coal mines of this State, operated Room and 
on the room and pillar plan, shall be prosecuted in the following pillar work. 
manner, and none other, to wit: 

The entries must be driven parallel for the Ingress and egress of 
the air, and break throughs must be made at intervals not to ex- 
ceed forty feet (40) apart, or thirty feet (30) where gas is gen- 
erated in dangerous Quantities; and no rooms, cross entries or 
other openings shall be allowed to start inside of the last break 
through until the next one is made, and no room shall be started 
on any entry until the rooms previously started shall have been 
connected. 

Sbc. 2. It shall- be unlawful for the operator or superintendent, Openings to 
mine foreman or other person, to employ more than ten persons surface - 
in any coal or other mine, or permit more than ten persons to be 
employed therein at any one time unless they are in communica- 
tion with at least two available openings to the surface from each 
seam or stratum of coal or other mineral worked in such mine: 
Provided, That in any mine operated by shaft or slope and ven- 
tilated by a fan placed at the second opening, and said second 
opening is a slope or shaft, it may be used as an air way and for a 
traveling way into and from the mine, and if the said second open- 
ing is a shaft through which the employees travel into and from 
the mine, by reason of a stairway, or are regularly lowered into 
and hoisted from the mine by the use of machinery and such shaft 
is divided by suitable material into two compartments while de- 
veloping or opening the mine up, to the ten men as heretofore 
provided In this act, one of them may be used for an air way and 
the other for the purpose of ingress and egress into and from said 
mine: And further provided, That any fan shaft hereafter divided 
into compartments for the purpose of ventilation, and ingress and 
egress into and from the mines or any divided partition now in 
use that may hereafter be replaced, wholly or in part, shall be 
constructed of noncombustible material. And there shall be cut 
around the bottom of all hoisting shafts, or driven through the 
solid strata a traveling way not less than five feet high and three Travel ways, 
feet wide, to enable persons to pass from one side of the shaft to 
the other without passing over or under the cage or other ap- 
paratus, and there shall be cut around all other shafts a travel- 
ing way to save the necessity of passing undjer the shaft. 

Sec. 3. In all shaft mines the openings to the surface herein- Distance be- 
before provided for shall be separated from each other by natural in^|. en open " 
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strata at all points by a distance of not less than one hundred and 
fifty feet, and at all mines worked by slope openings, the distance 
separating openings shall not be less than fifty feet of natural 
strata : Provided, That in any mine opened prior to the passage 
of this act, the distance between said openings may be less, if the 
mine inspector of the district shall deem it impracticable to comply 
with the foregoing Requirements. Where the two openings shall 
not have been provided as hereinbefore required by this act, the 
mine inspector shall cause the second opening to be made in every 
mine without delay and in no case shall furnace ventilation be 
used where there is only one opening into the mine. 
Secondary Snc. 4. When the opening or outlet other than the main opening 

outlets. j 8 a ghaft and does not exceed seventy-five feet in vertical depth, 

and is used by the employees for the purpose of ingress and 
egress from the mine, it shall be kept in a safe and available 
condition and free from steam and dangerous gases and all other 
obstructions, and shall be fitted with safe and convenient stairs, 
with steps of an avreage [average] tread of ten inches, and ten 
inches raise, not less than two feet wide and not to exceed an 
angle of forty-five degrees descent, with landings of not less than 
eighteen (18) inches wide an[d] four feet long, at easy and con- 
venient distances, and water coming from the surface or out of 
the strata in the shaft shall be conducted away by rings, cases or 
otherwise, and be prevented from falling upon persons who are 
ascending or descending the stairway of the shaft 
Hoists to be Sec. 5. When any mine is operated by a shaft which exceeds 

provided, when, seventy-five (75) feet in vertical depth, the persons employed in 
said mine shall be lowered into and raised from said mine by 
means of machinery, and where the employees are lowered into 
and hoisted from the mines at the main shaft opening, the other 
shaft shall be supplied with safe and suitable machinery for 
hoisting and lowering persons, or with safe and convenient stairs 
for use in cases of emergency by persons employed In said mine: 
Provided, That any mine operated by two shafts, and where safe 
and suitable machinery is provided at both shafts for hoisting 
coal or other mineral, or persons, as herein provided for, shall 
have sufficiently complied with the requirements of this section. 
Angle of de- Sec. 6. At any mine where one of the two openings as required 

scent - herein, is a slope and is used as a traveling way, it shall not have 

a greater angle of descent than twenty degrees and may be of 
any depth, 
inspection of Sec. 7. The ropes, chains, machinery and all of its connections 

ropes, etc. uge( j f or lowering or raising the employees into or out of the 
mines, and the stairs used for ingress and egress shall be kept 
in a safe condition, and inspected once every twenty-four hours by 
a competent person provided by the mine operator for that pur- 
pose, who shall make a daily record of such inspection in a book 
provided for that purpose, and such machinery and the method of 
its inspection shall be approved by the mine inspector of the dis- 
trict in which the mine is situated. 

Article IV. 

Speaking Section 1. The operator or superintendent shall provide and 
tubes, signals, maintain from the top to bottom of every shaft, where persons 
' are raised or lowered, a metal tube suitably adapted to the free 

passage of sound through which conversation may be held be- 
tween persons at the top and bottom of said shaft and also a 
means of signaling from the top to the bottom thereof, and shall 
Cnpes and provide every cage or gear carriage used for the hoisting or lower- 
drums, ing of persons with a sufficient overhead covering to protect those 
persons when using the same and shall provide also for each said 
cage or carriage a safety catch approved by the mine inspector, 
and the said operator or superintendent shall see that flanges 
with clearance of not less than four inches when the whole of 
the rope is wound around the drum, are attached to the sides of 
the drum of every machine that is used for lowering or hoisting 
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persons to and out of the mines, and also, that adjacent brakes 
are attached to the drums: Provided, The rope shall be left 
around the drum at least two and one-half times when the cage 
is at the bottom ; at all shafts, safety gates to be approved by the 
mine inspector of the district, shall be so placed as to prevent per- 
sons from falling into the shaft 

Sec. 2. The main coupling chain, attached to the socket of the Coupling 
wire rope, shall be made of the best quality of iron and shall be cnaln8 » etc - 
tested by weights, or otherwise, to the satisfaction of the mine 
Inspector of the district where the mine is located, and the bridle 
chains shall be attached to the main hoisting rope above the 
socket from the top cross piece of the carriage or cage so that no 
single chain shall be used for lowering or hoisting persons into or 
out of the mine. 

Sbc. 3. No greater number of persons shall be lowered or hoisted Number of 
at any one time than may be permitted by the mine inspector of P^gJ? t0 ^ 
the district, and notice of the number so allowed to be lowered or DOl8ted * 
hoisted at any one time shall be kept posted up by the operator or 
superintendent in conspicuous places at the top and bottom of 
the shaft, and the aforesaid notice shall be signed by the mine 
inspector of the district. 

Sec. 4. The ropes, chains, machinery and all of its connections Inspection, 
used at the operating shaft and slope mines, where the employees 
are lowered into or hoisted from the mine, and the same used on 
all gravity and inclined planes, shall be inspected and a record 
made of said inspection in the same manner as provided for in 
section 7, article 2 of this act. At all mines all machinery from 
which any accident might occur shall be properly fenced off by 
suitable guard railings. 

Article V. 

Section 1. The operator of every coal or other mine, whether Ventilation, 
shaft, slope or drift shall provide and hereafter maintain ample 
means of ventilation affording not less than one hundred and fifty 
(150) cubic feet of air per minute, for each and every person 
employed therein, and seven hundred and fifty (750) cubic feet 
of air per minute for every animal employed therein ; but, In a 
mine where fire damp has been detected, the minimum shall be 
two hundred cubic feet per minute for each person employed 
therein, and as much more in either case as one or more of the 
mine inspectors may deem requisite, and the ventilation shall be 
conducted through the main cross entrier and all other working 
places, so as to dilute and render harmless and expel therefrom, 
the noxious and poisonous gases, and all working places shall be 
kept clear of standing gases. 

Sec. 2. Not more thau forty-five (45) persons shall be per- Number of 
mitted to work in the same air current and mines where ten or jJi^Jrrent ° ne 
more persons are employed shall be provided with a fan or other 
artificial means to produce the ventilation, but no furnace shall 
be used where mines generate gases in dangerous quantities, and 
all stoppings between main Intake and return air ways hereafter 
built or replaced shall be substantially built of suitable masonry, 
or concrete which shall be approved by the inspector of the dis- 
trict. 

Sec. 3. All ventilating fans shall be kept in operation night and Pans, 
day unless operations are indefinitely suspended, except written 
l>ermiS8lon is given by the mine inspector of the district to stop 
the same, and the said written permission shall state the particu- 
lar hours the said fan may not be in operation, and the mine in- 
spector shall have the power to withdraw or modify such permis- 
sion as he may deem best, but in all cases the fan shall be started 
three hours before the time for work to begin, and such written 
Permission to stop the fan shall not apply to fans in use at mines 
wherein explosive gas is generated. When the fans may be 
stopped by the permission of the mine inspector, a notice printed 
in the various languages used by persons employed in the mine, 
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stating at what hours the fan will be stopped and the time it will 
again be set in motion, shall be posted by the mine foreman in 
a conspicuous place at the entrance or entrances to the mine: 
Provided, That should it at any time become necessary to stop 
the fan on account of accident or needed repairs to any part of 
the machinery connected therewith, or by reason of any other un- 
avoidable cause, it shall then be the duty of the mine foreman, or 
any other official in charge, after first having provided for the 
safety of the persons employed in the mine, to order said fan to 
be stopped so as to make the necessary repairs or to remove any 
other difficulty that may have been the cause of its stoppage, and 
all ventilating furnaces in mines shall for three houro be started 
before the appointed time to begin work and during working hours 
be properly attended by a person employed for that purpose; in 
mines generating fire damp in sufficient quantities to be detected 
B re a k by the ordinary safety lamps, all main break throughs between 

throiig&s. slopes and air courses, air bridges or overcasts shall be built of 

masonry or other noncombustible material of ample strength, or 
Doors. 5^ driven through the solid strata. In ail mines the doors used 

for guiding and directing the ventilation of the mine, shall be so 
hung and adjusted that they will close themselves, or be supplied 
with springs or pulleys so that they can not be left standing open, 
and an attendant shall be employed at all doors, through which 
cars are hauled, for the purpose of opening and closing said doors 
when trips or cars are passing to and from the workings, unless 
approved self-acting doors are used which doors shall be deter- 

hofes* e r mmed Dy tk e uiine inspector and mine foreman. A hole for shel- 

ter shall be provided at each door, so as to protect said attendant 
from being run over by the cars while attending to his duties; 
and persons employed for this purpose shall at all times remain 
at their post of duty during working hours : Provided, That the 
same persou may attend two doors where the distance between 
them is not more than one hundred feet. At all principal doors 
and every inclined plane or roadway in any mine where haulage 
is done by machinery, and where a door is used, an extra door 
shall be provided to be used in case of necessity. 

Aeticle VI. 

Gas to be re- Section 1. All mines, generating fire damp, shall be kept free 
moved. Q f landing gas in all working places and roadways. No accuani- 

lation of explosive gas shall be allowed to exist in the worked oat 
or abandoned parts of any mine. It shall be removed as soon as 
possible after its discovery, and no miners or other persons who 
are not employed in the removal of the dangerous accumulation, 
shall bo allowed to remain iu any mine, or part, of mine, during 
the time that a dangerous accumulation of explosive gas is being 
removed from any part of the mine, aud the entrance or entrances 
to be worked out and abandoned places, shall be properly fenced 
off and cautionary notices shall be posted upon said fencing to 
» warn persons of danger. 
Examination g^. 2. In all mines whereiu explosive gas is generated, and 
pi aVes and 11 ' 80 ln a11 mines where the fire damp has been or shall be gen- 
roadways, erated, after the passage of this act, in sufficient quantities to be 
detected by the ordinary safety lamp, every working place with- 
out exception, and all roadways shall be carefully examined imme- 
diately before each shift by a competent person, or persons, ap- 
pointed by the su]>eriutendent and mine foreman for that purpose. 
The person or persons making such examination shall use no light 
other than that enclosed in a safety lamp while making such exam- 
ination. In all cases, wild examination shall be begun within the 
shortest i>ossible period of time necessary to complete such in- 
spection before the regular time appointed to commence work, bat 
in no case shall said examination be begun more than three hoars 
prior to the appointed time of each shift in commencing work, and 
it shall be the duty of the said fire boss to examine for all dangers 
likely to be found, and after each examination to leave at the face 
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and sides of every place so examined, evidence of his presence, 
and be shall at each examination, inspect the entrance, or en- 
trances, to the worked out or abandoned parts, which are adjacent 
to the roadways and working places of the mines where fire damp 
Ib likely to accumulate, and in every working place and all other 
places where explosive gas is discovered, also where immediate 
danger is found to exist from other causes he shall place a danger 
signal across the entrance to such places, which shall be a suffi- 
cient warning for all persons not to enter said place. 

Sec. 3. The fire boss shall at each entrance to the mine, or to the Danger slg- 
maln intake airway, near to the mine entrance, prepare a perma- nala. 
nent station with the proper danger sigunals [signals] designated 
as follows: 

X— (Date of Month)— X 

and it shall not be lawful for any person or persons, except the 
mine officials Id cases of necessity, and such other persons as may 
be designated by them, to pass beyoud said danger station, until 
the mine has been examined by the fire boss as aforesaid, and the 
same, or certain parts thereof, reported by him to be safe ; and in 
all mines where operations are temporarily or indefinitely sus- 
pended, the superintendent and mine foreman shall see that a 
ganger signal be placed at the mine entrance, or entrances, which 
shall be a sufficleut warning to persons not to enter the mine, and 
if ordinary circulation of air through the mine be stopped, each 
entrance to said mine shall be securely fenced off and a danger 
signal shall be displayed upon said fence, and any workman or 
other person (except those persons hereinbefore provided for) 
passing beyond any danger slgual into the mine before it has been 
examined and reported to be safe as aforesaid, also any person 
or persons passing beyond any danger signal placed at the entrance 
to a working place, or any other place, in the mine without per- 
mission of the mine foreman, his assistant or his fire boss, shall be 
deemed guilty of a misdemeanor, and it shall be the duty of the 
fire boss, mine foreman, or superintendent to forthwith prosecute 
such person, or persons, before the proper legal authority, or to 
notify the mine inspector, who shall enter proceedings against 
such person or persons, and upon conviction thereof, shall be 
punished as provided for in section two, of Article XII, of this act. 

Sec. 4. Three months after the passage of this act, in all mines Electric 
in this State, where electricity is, or hereafter shall be, used as a jjffted ** * n 
part of the system, power or means of mining and procuring the 
coal or other mineral from any of said mines, the owners, or 
operators, of every such mine shall cause all wires conducting 
electricity in and about said mines, to be carefully and thoroughly 
insulated or protected in a safe manner, so that the persons or 
animals coming in contact therewith, shall not be injured thereby; 
all wires as aforesaid, shall either be thoroughly insulated, or 
placed where i>ersons employed in or about the mines can not 
come iu contact therewith, or shall be covered, protected or 
shielded in a safe manner so as to prevent any injuries or acci- 
dents therefrom to those in or about the mines. 

Sec. 5. In all mines where mining machines are used, each ma- Shields for 
chine shall be equipped and provided with a sufficient shield for machlnea - 
the protection of those employed in or about said machines, the 
use and operation thereof, and said shield shall be kept in use • 
constantly while said machine is being operated. All electric 
pumps inside of the mine shall receive careful attention while in 
use at a permanent pumping station, such pumps shall be placed 
in a fire-proof shed, constructed of masonry walla 

Sec, 6. A suitable record book with printed headlines, prepared Records, 
by the chief mine inspector, shall be kept at each mine, and imme- 
diately after each of the examinations of each mine, made by the 
fire boss or bosses, a record of the same shall be entered in said 
hook, signed by the person or persons making such examinations, 
which shall clearly state the nature and location of any danger 
which he, or they may have discovered, and the fire boss of the 
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mine, or mine foreman, whose duty it shall be to remove the dan- 
ger, or to cause the same to be removed, as for [far] as practica- 
ble; and the mine foreman shall also each day carefully counter- 
sign all reports entered by the fire boss or fire bosses. 

Bore holes. Sec. 7. In any place that Is being driven towards, or in danger- 
ous proximity to, an abandoned mine or part of mine, suspected 
of containing inflammable, noxious or poisonous gasses, [gases] or 
which may be inundated with water, bore holes shall be kept not 
less than twelve feet in advance of the face and on the sides of 
such working places, said side holes of the same depth shall be 
drilled diagonally, not more than eight feet apart, and at any 
place driven to tap water or gas, shall not be more than ten feet 
wide, and no water or gas, from an abandoned mine, or part of a 
mine, and no bore holes from the surface shall be tapped until the 
employees, except those engaged at such work, are out of the mines, 
and such work is to be done under the immediate supervision of 
the mine foreman. 

Sprinkling Sec. 8. In case any entry, or room in any coal mine in this 
aunty places. stat0f ls eo dry tnat the alr become clogged with dust, the operator, 
owner, lessee or agent, or whoever is operating said mine in any 
capacity, shall have such entry, air way or room, regularly and 
thoroughly sprinkled, sprayed and dampened with water, so that 
the air wi!i not be charged with dust, or if that be impracticable* 
then the dust shall be removed from the mine and shall not be 
deposited in any place in the mine where it would be again dis- 
tributed in the atmosphere by the ventilating currents. It shall 
be the duty of the district inspector to enforce all possible pre- 
ventative measures necessary to maintain the safety of all per- 
sons employed in any mine against the gathering or accumulation 
of any combustable [combustible] matter that is explosive in its 
nature, and shall cause the operator, or whosoever is operating 
such mine as owner, lessee,, agent, or In any capacity, to immedi- 
ately remove any such accumulated matter. 

Article VII. 

M 1 n e fore- Section 1 (as amended by act, page 383, Acts of 1009). The op- 
erator shall employ a competent and practical inside overseer for 
each and every mine employing ten or more persons inside, to be 
called mine foreman, (who shall have charge of the inside opera- 
tions of the mine,) and shall see that the provisions of this act are 

Duties. strictly enforced. Said mine foreman, or in case of his necessary 

absence, an assistant chosen by him, shall devote the whole of his 
time to his duties in the mine when in operation, and shall keep a 
careful watch over the ventilating apparatus and air ways, travel- 
ing ways, timbering, pumps and drainage, and shall often instruct 
and as far as possible see, that [as] the miners advance their exca- 
vations. [,] All dangerous slate and rock overhead are taken dowa 
or carefully secured against falling therein, or on the traveling 
and hauling ways, and that sufficient props, caps and timbers of 
suitable size are sent into the mine when required, and all props 
shall be cut square at both ends, and as near as practicable to a 
proper length for the places where they are to be used, and such 
props, caps and timbers shall be delivered to the working face by 
company men. 

Timbers to Sec. 2 (as amended by act, page 383, Acts of 1900). The mine 
oe supplied. foreman shall see that all miners in said mine are supplied at all 
times with such timbers, props and cap pieces as are necessary to 
keep his working place in a safe condition. Such timber to be 
sawed square as near as possible in proper length to fit the work- 
ing place. All such timbers, props and cap pieces shall be de- 
livered at the face of the miners working place in said mine by 
company men. Timbers in this section shall mean all wood to be 
used by said miner, and if from any cause, the timbers can not be 
supplied where required, the said mine foreman shall instruct the 
person to vacate all said working places until supplied with the 
timber needed, and shall see that all water be drained or hauled 



Digits 



I 



LABOR LAWS — OKLAHOMA — ACTS OP 1907-6. 735 

out of all working places before the miner enters, and as far as 
practicable, kept dry while the miner is at work. The term " com- "Company 
l>any men " as used in this act shall mean those employed regu- men." 
larly as day hands and paid by shift wages. 

Sec. 3. It shall be the duty of the mine foreman to see that the Break 
proper break throughs are made in all the room pillars at such JJ a ™" gh * to ** 
distances as in the judgment of the mine inspector may be deemed 
necessary for proper ventilation, but not more than thirty feet 
apart where gas exists and in no case more than forty feet apart, 
and the ventilation shall be conducted through said breakthroughs 
Into rooms by means of check doors made of canvas, or other 
suitable material, placed on the entries or in other urouer [proper] 
places, and he shall not permit any room to be opened in advance 
of the ventilating current, or when the rooms already made are 
not connected. He shall also see that the air current is con- 
ducted to the face of all the entries, air ways, rooms, and other 
advance workings, so as to dilute and render harmless all noxious 
and poisouous gasses [gases]. Should the mine inspector discover 
any room, entry, air way or other working places being driven in 
advance of the air current contrary to the requirements of this sec- 
tion, he shall order the workmen working in such places to cease 
work at once, until the law is complied with. 

Sec. 4. In all hauling roads, on which hauling is done by animal Shelter 
power, and whereon men have to pass to and from their work, holeg. 
holes for shelter, which shall be kept clear of obstruction shall be 
made at least every thirty yards and be kept whitewashed, but 
shelter holes shall not be required in entries from which rooms 
are driven at regular intervals not exceeding fifty feet where 
there is a space of four feet between the car and rib. But in no 
case shall men be permitted to travel to and from their work on 
hauling roads where hauling is done by machinery, and where 
such hauling is done there shall be a manway provided for men 
to travel to and from their work. Said manway shall be six feet 
in width and five feet in heighth [height], and shall be kept clear 
of all obstructions, and shall be properly timbered. 

Sec. 5. The mine foreman shall measure the air current at least A i f current 
once a week at the inlet and outlet, and at or near the faces of *^ ed be mefts - 
the entries, and shall keep a record of such measurements. An 
anemometer shall be provided for this purpose by the operator of 
the mine. 

Sec. 6. The mine foreman shall give prompt attention to the d *£gf r ' e d 
removal of all dangers reported to him by the fire boss, or any w 
other person working in the mine, and the said mine foreman, or 
his assistant, shall visit and examine every working place therein 
at least once every day, while the miners of such places are, or 
should be at work, and shall direct that each and every working 
place be properly secured by props or timbers, and that no person 
shall be directed or permitted to work in an unsafe place, unless 
it might be for the purpose of making it safe. 

Sec. 7. Where the mine workings are so extensive that the mine Assistant 
forman [foreman] is unable personally to carry out all the require- foremen - 
merits of this act, as pertaining to his duties, he shall give his 
personal attention to any part or parts of the mine where he may 
deem it necessary, and the operator shall employ a competent 
person or persons to act as his assistant or assistants, who shall 
act under his instructions in carrying out the provisions of this 
act, and in all mines where fire damp is generated, the said assist- 
ant or assistants shall possess the same qualifications of the mine 
foreman. 

Sec. 8. The mine foreman shall each day enter in a record book Records. 
the conditions of the mine, signed by himself, which shall clearly 
state any danger that may come under his observation during 
the day, and shall also state whether he has a proper supply of 
material on hand for the safe working of the mine, and whether 
all requirements of the law are strictly complied with. He shall 
once a week enter, or cause to be entered, plainly with ink in said 
book a true record of all air measurements required by this act, 
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and such books shall at all times be kept at the nine office for 
examination by the mine inspector of the district, and any person 
working in the mines. All printed rules and notices (1) regulat- 
ing the stoppage of ventilation fans; (2) regulating the number 
of persons to be lowered and hoisted on cages at any one time at 
shaft mines; also all record books required by this act shall be 
provided by the chief mine inspector, and it shall be the duty of 
the superintendents and mine foremen to see that said rules, no- 
tices and record books are properly cared for and preserved in 
good condition. 

Abticle VIII. 

Oiling cars. Section L The oiling or greasing of cars inside of the mines 5s 
strictly forbidden, unless the place where said oil or grease is 
used is thoroughly cleansed once every day to prevent the accumu- 
lation of waste oil or grease on the roads or in the drains at that 
point Not more than one barrel of lubricating oil shall be per- 
mitted in the mine at any one time. No explosive oil shall be 
used or taken Into the mines for lighting purposes except when 
used in approved safety lamps, and oil shall not be stored or 

illuminating taken into the mines in quantities exceeding five gallons. Only 
pure oils, as free from smoke as pure animal oil shall be sold or 
used for illuminating purposes in any mine. Any person selling 
for use in mines, or any person using, explosive or impure oils in 
any mine contrary to this section, shall be guilty of a misde- 
meanor, and upon conviction, shall be punished as provided for 
in section 2, of Article XII of this act For special convenience, 
the operator shall keep on hand a supply of pure oil for illumi- 
nating purposes, to comply with the requirements of this section, 
when requested to do so by a majority of the miners working 
therein. 

Working Sec. 2. No operator shall be permitted to mine coal within two 

fated water™ 11 " hundred feet of any abandoned mine containing a dangerous 

accumulation of water until said danger has been removed by 

driving a passage way so as to tap and drain off said water as 

provided for in this act 

Rules to be Sec. 3. All operators of coal or other mines shall keep posted 
posted. i n a conspicuous place the special and general rules embodied in, 

and made a part of this act, defining the duties of all persons 
employed in and about said mine, which said rules shall be 
printed in the English language at the expense of the State, and 
in such other language or languages as are used by any ten per- 
sons working therein, at the expense of the operator. It shall be 
the duty of the mine inspector to furnish to the operator printed 
copies of such rules in the English language as are required 
by this section, and to certify their correctness over his signature; 
said rules shall be furnished the chief mine inspector by the 
State. 

Article IX. 

Provisions Section 1. It shall be the duty of the operators or superintend- 
ror accidents. ents to keep at the mouth f ^ e Bh&tU drift or slope, or at such 
other place about the mine as shall be designated by the mine in- 
spector, stretchers properly constructed, and woolen and water- 
proof blankets In good condition for use in carrying away any per- 
son who may be injured at the mine, and in all mines a sufficient 
quantity of linseed, olive oil, bandages, linen and such other 
remedial agents as may be prescribed by the county board of 
health, and shall be kept in relief stores in the mine for use in 
emergency. And bandages shall be kept in all mines. And [hi] 
mines extending a mile or more from means of egress, one or more 
inside or outside relief stores shall be fitted up under arrange- 
ment of the mine officer with the inspector. 

Abticxe X. 

^Monthly re- Section 1. On or before the fifth day of each month the oper- 
ator superintendent of every coal or other mine shall send to 
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the mine inspector of the district in which said mine is located, 
a correct report, specifying with respect to the month preceding, 
the name of the operator and officer of the mine and quantity of 
coal or other mineral mined, number of tons of coke manufac- 
tured, the number of different employees classified, total number 
of days worked during the month. The report shall be in such 
form and give such information regarding said mines as may be 
from time to time required and prescribed by the chief mine in- 
spector. . Blank forms for such reports shall be furnished by the 
State. Said statistical reports returned to the mine inspector 
shall, on approval by him, be forwarded by him to the chief in- 
spector of mines, for compilation and direct entry into the an- 
nual, general report of the chief mine inspector to the governor 
of the State. 

Article XI. 

Section 1. Rule 1. The mine foreman shall atten[d] personally Duties of 
to his duties in the mine and carry out all the instructions set m,ne foremen. 
forth in this act, and see that the regulations prescribed for each 
class of workmen under his charge are carried out in the strictest 
manner possible, and see that any deviations from or infringe- 
ments of any of them are properly adjusted. 

Rule 2. He shall cause all stoppings along the air ways to be 
properly built 

Rule 3. He shall see that the entries at such places, where road 
grades necessitate, are supplied with sprays [sprags] or brakes to 
be used to allow the driver to pass his trip safely and keep clear 
of the cars thereto. 

Rule 4. In case of accident to a ventilating fan, or its machinery 
whereby the ventilation of the mine would be seriously interrupted 
it Bhall be his duty to order the men to immediately withdraw 
from the mine and not allow their return to their work until the 
ventilation has been restored, and the mine has been thoroughly 
examined by him or his assistant and*reported to be safe. 

Rule 5. He shall see that all dangerous places are properly 
fenced off and proper danger signals plainly shown on the fencing. 
He, or his assistant shall also travel and examine all air roads 
and shall make a record of their condition in the daily record 
book, at least once each week, and examine all openings that give 
access to old workings as often as it is necessary to insure safety. 

Rule 6. He shall, on blank forms provided by the chief mine in- 
spector for the purpose, within ten days after their occurance 
[occurrence], report to the mine inspector, all fatal and serious 
accidents occurring in or about the mines, giving age, nationality, 
and occupation of the injured persons, together with the facts as 
to the families or dependents affected, et cetera, but he shall, as 
hereinbefore provided, give immediate notice of all fatal accidents. 

Rule 7. He [the fire boss] shall enter the mine before the men Duties of flre 
have entered it and before proceeding to examine the same, he 1 * 088 - 
shall see that the air current is traveling in its proper course and 
then he shall proceed to examine the workings. 

Rule 8. He shall not allow any persons, except those duly au- 
thorised, to enter or remain in any part of the mine through 
which a dangerous accumulation of gas is being passed in the 
ventilation current from any other part of the mine. 

Rule 9. He shall frequently examine the edge and accessible 
parts of new falls and old gobs and air courses, and shall strictly 
conform to all the requirements of this act, relative to his duties, 
and he shall report at once any violation of this act to the mnle 
[mine] foreman. 

Article XII. 

Section 1. All owners, lessees, operators or any other persons Shot flrers. 
having the control and management of any coal shaft, drift, slope 
or pit in this State, employing ten or more miners to work therein, 
shall employ shot tiers [flrers] at operators expense, to fire the 
shots therein* Said shots shall be fired at the end of each shift, 
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but not until nil miners and other employees, working therein, are 
out of said mine. 

Sec. 2. Any miner, or other person, who shall fire any shot In 
violation of section one, of Article XII, of this act, shall be guilty 
of a misdemeanor, and on conviction thereof, shall be fined in a 
sum of not less than fifty dollars, nor more than two hundred 
dollars, or imprisonment in the county jail, when such an offense 
is committed, not to exceed thirty days, or by both such fine and 
imprisonment; proceedings to be instituted in any court having 
competent jurisdiction. 

Sec 3 (as amended by act, page 383, Acts of 1900). All explo- 
sives taken into the mine shall be delivered at the working place 
of each miner by the company and all explosives shall be taken 
into the mine before the miner enters and the surplus powder or 
explosives shall be taken out by the company from each working 
place before shots are fired ; and no explosives shall be taken out 
of the mine until the end of the shift and all miners have gone 
out ; and the method, where Jack, canlsta [canister] or kegs are 
used, also the amount per day, shall be determined between the 
mine foreman and the iuspeetor of the district, 
of Sec 4. No shot flrers shall enter any mine, for the purpose of 
firing shots, nor shall any shots be fired until all employees shall 
have left the mines. No person, other than the shot flrers shall 
tamp any hole, and In the process of charging and tamping a 
hole, where needles are used, no Iron or steel pointed needle shall 
be used ; the needle used In tamping the shot shall be made of 
copper, and the tamping bar shall be tipped with at least five 
Inches of copper. 

Tamping Sec 5. All holes shall be tamped with fire clay, or other non- 
holes, inflamable material, suitable for use in tamping, and In no case, 
shall coal drillings, coal dust, or small pieces of coal be used In 
tamping, and it shall be the duty of the mine owner, operator, 
lessee or agent of all coal mines to furnish the miner with suitable 
tamping material, delivered to his working place, to be prepared 
by the miner and placed at the mouth of each hole ready for the 
shot flrer to use In tamping. 

Firing sbots. Sec 6. It shall be unlawful for any shot flrer or shot firers to 
light the shots in more than one working place at any one time 
in any one split of air. 

Sec 7. The neglect, failure or refusal to perform any of the 
duties required by any section of this act, by any firm, association, 
corporation, i>erson or parties required to perform them, shall be 
a misdemeanor, and where the duty so neglected, failed or refused 
to be performed is by the terms of this act required of a corpora- 
tion, then its officer or agent in charge of the mine, shall be guilty, 
as hereinbefore provided for in this section, and, except as herein 
otherwise provided, shall upon conviction thereof, be punished by 
a fine of not exceeding five hundred dollars, or imprisonment In 
the county jail, for a period not exceeding six months, or both 
such fines and imprisonment : Provided, That nothing In this act 
shall be construed so as to relieve any person, firm, company or 
corporation from liability or damages in a civil action. 

Sec 8. Boys under the age of sixteen years, and women and 
girls shall not be employed underground in the operation of mines 

Hours of la- In this State. And, except In cases of emergency, eight (8) boors 
h° r - shall constitute a day's work underground in all mines of this 

State. 

Definitions. Sec 9. The term " mine committee " as used in this act shall be 
construed to mean the committee selected by the miners of each 
mine. The terms "assistant Inspector/' "district inspector." and 
" district mine inspector " as used in this act shall be construed 
to mean "assistant mine Inspector." The term "operator" as 
used In this act means any firm, corporation, association or indi- 
vidual operating any coal or other mine In this State. 

Repeal. Sec 10. The act of Congress entitled "An act for the protection 

of the lives of miners in Territories," approved March 3, 1891, and 
the act of Congress entitled "An act to amend an act entitled 
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'An act for the protection of the Uvea of miners in Territories/ " 
approved July 1, 1902, and extended over the State of Oklahoma, 
by section 13, under schedule, page 101, of the constitution of the 
State of Oklahoma, shall no longer be in force in this State, and 
that all laws and parts of laws in conflict with this act, or any 
of the provisions hereof, are hereby repealed. 
Approved April 6, 190S. 

Railroads — Headlights on locomotives. 
(Page 045.) 

Section 1. Every company, corporation, lessee, manager or re- Headlight* 
ceiver, owning or operating a railroad In this State, is hereby re- required. 
quired to equip and maintain and use upon each and every loco- 
motive being operated in road service in this State, an electric 
or other headlight of at least 1500 candlepower, measured without 
the aid of a reflector: Provided, That this act shall not apply 
to locomotive engines regularly used in switching cars or trains: 
And provided further, That this act shall not apply to locomotive 
engines used exclusively between sun up and sun down, nor going 
to nor returning from repair shops when ordered in for repairs. 

Sec. 2. Any railroad company, or the receiver, or lessee thereof, violations. 
doing business in the State of Oklahoma, which shall violate the 
provisions of this act, shall be liable to the State of Oklahoma 
for the penality [penalty] of not less than one hundred ($100) 
dollars nor more than one thousand ($1,000) dollars for each of- 
fense. And such penalties shall be recovered and suit brought, 
in the name of the State of Oklahoma, in any court of competitent 
[competent] jurisdiction, in any county in or through which such 
line of railroad may run, by the attorney-general, or by the county 
attorney in any county, in or through which such line of railroad 
may be operated. 

Approved March 12, 1908. 

Steam boilers — Repairing, cleaning, etc. 
(Page 647.) 

Section 1. It shall be unlawful for any railroad corporation, Entering 
company or any other person, firm or corporation, using steam boilers, etc. 
boilers, to either by themselves or their agents, command, insist 
or order, any of their employees to enter any steam boiler, Are 
box, or smoke chamber thereto, for the purpose of repairing or 
cleaning the same or for any other purpose when the same is un- 
der steam pressure. 

Sec. 2. Any officer, superintendent, foreman, boss, or other per- violations, 
son in authority who, on behalf of any railroad corporation or 
any other person, firm or corporation, using steam boilers, violat- 
ing any of the provisions of section one of this act, shall be deemed 
guilty of a felony, and shall, upon conviction, be punished by im- 
prisonment for a period of not less than six months nor more 
than two years. 

Sec 3. Should any employee enter such boiler, fire box, or smoke Liability, 
chamber, while the same is under pressure of steam, at the com- 
mand or order of his employer, or th* agent of such employer, 
and while inside of such boiler, fire box or smoke chamber, meet 
with an accident resulting in his death, the person or persons 
commanding or ordering him. to enter such boiler, fire box or 
smoke chamber, shall be guilty of manslaughter in the second de- 
gree, and on conviction therefor shall be punished by imprison- 
ment in the penitentiary at hard labor not less than two years 
nor more than ten years. 

Sec. 4. The fact that [an] employee entering such steam boiler, Knowledge 
fire box* or smoke chamber had knowledge of the unsafe condi- not a defense - 
tion of such steam boiler, and danger in so doing, and meeting 
with an accident shall not deprive him of a right of action against 
such employer for damages, and should said accident result in 
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the death of such employee, then the wile or next of kin, afeaH 
hare a right of action against such employer for any damagei 
she, they or the estate of such deceased employee, may sustain 
by reason of the death of such employee, which action may be 
commenced in any court of competent Jurisdiction. 
Approved March 23. 1908. 

ACTS OF 1909. 

Employment of children* 

(Page S29.) 

Age limit. Section 1. No child under the age of fourteen years shall be 

employed or permitted or suffered to work in any factory, factory 

workshop, theater, bowling alley, pool hall, steam laundry or In 

any occupation injurious to health or morals or especially hasard- 

Dnn serous, ous to life or limb. It shall be the duty of the commissioner of 

tioas. 0<ClU>a ,flDor apon investigation by himself or the agents of his depart- 
ment, or upon complaint of the commissioner of charities and 
corrections, or the board of health, to determine what occupations 
ore injurious to health or morals or especially hazardous to life 
or limb, and to notify employers In such occupations of his deci- 
sion, which decision shall be final until such occupation or ocen* 
potions shall be defined by law as safe for health, morals, life 
and limb. 
Employ- Sec, 2. No child under the age of sixteen years shall be em- 

hibUed.* pro *Pl°yed, permitted or suffered to work at any of the following 
occupations: Oiling or assisting In oiling, operating, wiping or 
cleaning any dangerous machinery, or adjusting any belt to any 
such machinery, while In motion ; operating, or assisting In operat- 
ing, circular or band saws; steam boilers, steam machinery, or 
other steam-generating apparatus; rolling-mill machinery, punches 
or shears; washing, grinding or mixing mills: passenger or freight 
elevators; preparing any composition in which dangerous or poi- 
sonous acids are used; manufacturing of paints, colors or white 
lead ; where there are acids, dyes, lyes, gases, glass dust or other 
dust or lint in such quantities as to be injurious to health; dip- 
ping, dyelngf) or pocking matches: manufacturing, packing or 
storing powder, dynamite, nitroglycerine compounds, fuses or other 
explosives: manufacture of goods for Immoral purposes; nor shall 
females under the age of sixteen years be employed In any capac- 
ity where such employment compels them to remain standing 
constantly. 
Employment Sec. 8. No child under the age of sixteen years and no girl or 

iii imm-*. woman shall be employed or permitted or suffered to work under- 

ground in any mine or quarry. 
^tr'* not to Sec. 4. No girl under the age of sixteen years shall, in any city, 

»xi i^ihis, W )j of expose or offer for sale newspapers, magazines or period- 
icals in any street or out-of-doors public place. 
Lit entry test. Sec. 5. No child under the age of sixteen years shall be em- 
ployed or permitted or suffered to work in any of the occupation* 
*!*vified in section one of this act unless such child is able to 
rvad and write simple sentences In the English language, or shall 
have attended some school during the preceding year for the time 
that attendance Is compulsory under the laws. 
r^rs of ia- sfc. 6. Xo child under the age of sixteen years shall be em- 
ployed or permitted or suffered to work in any gainful occupation. 
except aartculture or domestic service, more than eight hours to 
rny one day. allowing one hour each day for noonday meal and 
s^ats. n . st% or more than forty-eisht hours in any one week. During the 

thiie that a child is at work at such occupation, the employer must 

• It u -»*»{>>!«. that -frjrtrn? was Intended, as drying; is an essential and 
■laru-rvu:* pr\K<ess in matchmaking, while dyeing ia not. 
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provide suitable seats and permit their use bo far as the nature of 
the work allows. 

Sec. 7. No boy under the age of sixteen years and no girl under Night work. 
the age of eighteen shall be employed or permitted or suffered to 
work in any of the occupations mentioned in section one of this 
act between the hours of six o'clock p. m, and seven o'clock a, m. 

Sec. 8. Before any child under the age of sixteen years shall be Certificates. 
employed in any occupation specified in section one of this act, it 
shall be the duty of the parent or guardian of such child to pro- 
cure and furnish the employer of such child an age and schooling 
certificate as hereinafter provided by this act. 

It shall be the duty of every person, firm or corporation of such meg. 
establishments as are specified in section one of this act, or em- 
ployers in such occupations, to keep on fije for the inspection of 
factory inspectors, truant ofllcers, or other persons charged with 
the administration of this act, such age and schooling certificate, 
for every child under sixteen years of age emi>k>yed in such occu- 
pation, and to keep on file and to post conspicuously in every room 
where such children are employed a register, with a complete list 
of children under sixteen years of age so employed, together with 
the age of each child as set forth in the age and schooling certifi- 
cate opposite the name of such child, and also to keep on file and 
to post conspicuously in such place or establishment, in such form Schedule to 
as the factory inspector may prescribe, the time of opening and ** P 08 ™- 
closing of such factory or other establishment, the number of 
hours of labor required or permitted in such establishment the 
hours of commencing and stopping work, and the time allowed for 
meals, and if there be two or more shifts in such establishment 
the number of hours in each shift during which the employees are 
required or permitted to work. On termination of the employ- 
ment of a child so registered, and whose certificate is so filed, such 
certificate shall be forthwith surrendered by the employer to the 
child or its parent or guardian or custodian. The inspector of Enforcement, 
factories, truant officer or other person charged with the adminis- 
tration of this act, may make demand on an employer in whose 
factory or establishment a child apparently under the age of six- 
teen years is employed or permitted or suffered to work, and whose 
employment certificate is not then filed as required by this section, 
that such employer shall either furnish him, within ten days, 
evidence satisfactory to him that such child is in fact over sixteen 
years of age, or shall cease to employ or permit or suffer such 
child to work in such factory or establishment. Such officer may 
require from such employer the same evidence of age of such 
child as is required on the issuance of an employment certificate ; 
and the employer furnishing such evidence shall not be required 
to furnish any further evidence of the age of the child. In case 
such employer shall fail to produce and deliver to such officer, 
within ten days after such demand, such evidence of age herein 
required by him, and shall thereafter continue to employ such 
child to work in such factory or establishment, proof of the giving 
such notice and of such failure to produce and file such evidence 
shall be prima facie evidence in any prosecution brought for a vio- 
lation of this provision of this act that such child is under sixteen 
years of age and is unlawfully employed. 

Sec. 9. The age and schooling certificate shall be approved only who a p- 
by the county superintendent of public instruction, or other school proves certifl- 
official designated by him, who shall, for the purpose of this act, cates - 
be empowered to administer an oath. 

Sec. 10. The age and schooling certificate shall not be approved Evidence. 
unless satisfactory evidence is furnished by the last school census, 
or certificate of birth, or the register of the city or county, or an 
affidavit of the date of such birth by a legally registered physician 
residing therein, stating the time of birth of such child, or the 
school record of such child, in the public or other school, setting 
the age of such child: Provided, That In cases where such 
Bft SOt be obtained and the child appears to be in good 
1 -* -— ^nal size, of not less than sixty inches in height 
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and weighing not less than eighty pounds, the parent or guardian 
of such child may make affidavit stating the age, place and time 
of birth of such child, or if the child shall have no parent or 
guardian, such affidavit may be made by the child. The affidavits 
required by this section must be taken before the officer issuing 
the employment certificate, who is hereby authorized and required 
to administer such oath, and who shall not demand or receive a 
fee therefor. The employment certificate shall not be Issued until 
such child lin s further personally appeared before the officer 
issuing the same and he is satisfied that such child is physically 
able to perform the work which it intends to do. In doubtful cases 
such physical fitness shall be determined by a medical officer of 
the board or department of health. Every employment certificate 
shall be signed, in the presence of the officer issuing the same, by 
the child in whose name it Is issued, 
of C School \t* Rec * 11# The age and 8cnoo,ln ^ certificate shall not be approved 
tendance. until the parent or guardian of such child shall present a school 

attendance certificate as hereinafter prescribed by this act. A 
duplicate of such age and schooling certificate shall be filled out 
and sent by the school officer, before whom the same is made, to 
the commissioner of labor. The blank forms for school attend- 
ance certificate and for the age and schooling certificate shall be 
supplied to the county superintendents of public instruction by 
the state superintendent of public instruction as hereinafter 
indicated : 

SCHOOL ATTENDANCE CERTIFICATE. 

(Name of school) 

(City and county) 

(Date) 

This certifies that (name of child) can read and write simple 
sentences in the English language and that according to the 
records of this school and in my belief is now (number of years 
and months) old, and has attended school during the full school 
term of the preceding year. 

(Name of parent or guardian) 

(Residence) 

(Signature of teacher) 

AGE AKD SCHOOLING CERTIFICATE. 

This certifies that I nm (father, mother or guardian) of (name 

of child) and that he (or she) was born at (town or 

city) (county) (State or county [country]) on the 

(day. month and year of birth) and is now (uuniber of years and 
months old). 

(Signature of parent or guardian) 

(Date) 

(City or town or county) 

Personally appeared before me the above-mentioned (name of 
person signing) and made oath that the foregoing certificate 
is true to the best of his (or her) knowledge and belief. 

I hereby approve the foregoing certificate of (name of child), 
height (feet and inches), weight (pounds), complexion (fair 
or dark), hair (color), eyes (color), having no sufficient reason 
to doubt that he (or she) is of the age therein certified. 
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OWNER OF CERTIFICATE. 

This certificate belongs to (name of child) and 

is to be surrendered to him (or her) whenever he (or she) leaves 
the service of the employer holding the same, bnt if not claimed 
by said child within thirty days after leaving said service, shall 
be sent to the commissioner of labor. 



(Signature of officer, with name of city, town or county, and date.) 

Sec. 12. Any person, firm or corporation violating any of the Violations, 
provisions of this act shall be punished by a fine of not less 
than ten dollars nor more than fifty dollars, or imprisonment for 
not less than ten nor more than thirty days, or by both such fine 
and imprisonment The employment of any child under sixteen 
years of age, without a certificate as herein prescribed, or the 
employment of any child under sixteen years of age or any girl 
or woman underground in any mine or quarry, or the signing 
of any false statement as to the age of any child, or the making 
of any false statement in an affidavit of an employer, shall be 
prima facie evidence of guilt. It shall be the duty of the com- f 
missioner of labor to see that the provisions of this act are en- 
forced, with the exception of section three shall be enforced by 
the mine Inspector or under his direction. 

Approved March 2, 1909. 

Hour 8 of labor on public works — Rates of wages. 
(Page 635.) 

Section 1. Eight hours shall constitute a day's work for all Eight hours 
laborers, workmen, mechanics, prison guards, janitors of public a days labor - 
institutions, or other persons now employed or who may here- 
after be employed by or on behalf of the State of Oklahoma, or 
by or on behalf of any county, city, township, or other muni- 
cipality of this State, except in cases of extraordinary emergency 
which may arise in time of war, or in cases where It may be 
necessary to work more than eight hours per calendar day for 
the protection of property or human life: Provided, That in all Proviso, 
such cases the laborers, workmen, mechanics or other persons 
so employed and working to exceed eight hours per calendar day 
shall be paid on the basis of eight hours constituting a day's 
work : Provided further, That not less than the current rate of Rates of 
per diem wages in the locality where the work Is performed wa ^ es - 
shall be paid to laborers, workmen, mechanics, prison guards, 
janitors in public Institutions, or other persons so employed by 
or on behalf of the State of Oklahoma, or any county, city, 
township, or other municipality of said State ; and laborers, work- 
men, mechanics, or other persons employed" by contractors or 
subcontractors in the execution of any contract or contracts 
within the State of Oklahoma, or within any county, city, town- 
ship, or other municipality thereof, shall be deemed to be em- 
ployed by or on behalf of the State* of Oklahoma, or of such 
county, city, township, or other municipality thereof. 

Sec 2. All contracts hereafter made by or on behalf of the Basis of con- 
State of Oklahoma, or by or on behalf of any county, city, town- tracts - 
ship, or other municipality of said State, with any corporation, 
person or persons for the performance of any public work, by 
or on behalf of the State of Oklahoma, or any county, city, town- 
ship, or other municipality, shall be deemed and considered as 
made upon the basis of eight hours constituting a day's work; 
and it shall be unlawful for any such corporation, person or 
persons, to require, aid, abet, assist, connive at, or permit any 
laborer, workman, mechanic, prison guards, janitors of public 
institutions, or other person to work more than eight hours 
Per calendar day in doing such work, except in cases and upon 
the conditions provided in section one of this act. 
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violations. Sec. 3. Any officer of the State of Oklahoma, or of any connty, 
city, township, or municipality of said State, or any person acting 
under or for ouch officer, or any contractor with the State of 
Oklahoma, or any county, city, township, or other municipality 
thereof, or other persons violating any of the provisions of this 
act, shall for each offense be fined hi a sum of not teas than fifty 
dollars ($50), nor more than five hundred dollars ($500), or 
punished by imprisonment of not less than three months dot 
more than six months. Each day such violation continues shall 
constitute a separate offense. 
Approved March 22, 1909. 

Free public employment office* 
(Page 636.) 

Branch of- Section 1. The commissioner of labor is hereby authorised to 
flce * establish a branch free employment agency at some point on the 

east side of the State, where in his opinion, the convenience of 
i the greatest number of people may be served. 
Superintend- sec. 2. The commissioner of labor is hereby empowered to ap- 
point an attendant for said agency, whose salary shall not exceed 
six hundred ($000) dollars per aunum, and all necessary expenses 
incurred in the conducting of said agency. 
Expenses. Sec. 3. There is hereby, appropriated out of the funds in the 

[state] treasury not otherwise appropriated, the sum of two 
thousand five hundred ($2,500) dollars to pay the salary of said 
agent, and contingent expenses, up to and including the 30 day 
of June, 1911. 
Approved March 27, 1909. 

Payment of wage* — Semimonthly pay day — Scrip. 

(Page 637.) 

Application Section 1. Every corporation, association, company, firm or 
of law. person in this State, engaged in mining coal, ore or other minerals 

or quarrying stone, or in manufacturing iron, steel, lumber, 
staves, headings for barrels, brick, tile, and tile machinery, agri- 
cultural or mechanical implements or any article of merchandise 
shall pay each employee of such corporation, association, com- 
Somifnoothly pa ny, Arm or person, if demnnded, at least twice each calendar 
pay day. month, the amount due such employees for labor, and such pay- 

ment shall be in lawful money of the United States, and the 
employee shall not be deemed to have waived any right or rights 
herein mentioned because of any contract to the contrary. 
rfr, rlp i t0 be * <E0 - 2" Every eorix>ration, association, company, firm or person, 
redeemable. or any ulenitM > r a ^ en t or employee thereof, who shall publish, issue 
or circulate any check card or other paper which is not commercial 
pn|w*r. payable at a fixed time in any bank In this State at its 
full face value, in lawful money of the United States, or any card 
or check isued, which is 'not payable in lawful money of the 
United States on each regular j»y day, to any employee of any 
such coriM>ration, association, company, firm or person, iu payment 
for any work or labor done by such employee, shall be guilty of a 
misdemeanor. 
Violations. skc 3. Any corporation, association, company, firm or person, 
in this State, engaged in mining coal, ore or other minerals, or 
quarrying stone, or in manufacturing iron, steel, lumber, staves, 
headings for barrels, brick, tile and tile machinery, agricultural 
or mechanical implements or any article of merchandise, upon a 
conviction of a violation of any of the provisions of this act shall 
be fined in any sum not less than fifty dollars ($50) nor more 
than two hundred dollars ($200). 
Approved February 24, 1909. 



Digits 



zed by G00gle 



LABOB LAWS — OKLAHOMA — ACTS OP 1909. 



745 



Sheds. 



Floors. 



Violations. 



Railroads — Sheds to be built over repair tracks. 
(Page 638.) 

Section 1. It shall be unlawful for any railroad company, or 
corporation, or other persona, who own, control or operate any 
lines of railroad in the State of Oklahoma, to build, construct or re- 
pair railroad equipment without first erecting and maintaining at 
every division point a building or shed over the repair tracks, 
same to be provided with a floor where such construction or re- 
pair is permanently done, so as to provide that all men employed 
in the construction and repair of cars, trucks, and other railroad 
equipment, shall be under shelter during snows, sleet, rain, and 
other inclement weather. 

Sec, 2. Every corporation, person or persons, manager, superin- 
tendent, foreman or agent of any company, corporation, person or 
persons, who shall fail or refuse to comply with the provisions of 
this act, shall be deemed guilty of a misdemeanor, and upon con- 
viction thereof shall be punished by a fine of not less than twenty- 
five dollars ($25) nor more than one hundred dollars ($100) and 
each and every day that said railroad company, corporation, 
person or persons, manager, foreman, or agent of any such rail- 
read company, corporation, person or persons, shall refuse or fail 
to comply with the provisions of this act shall constitute a sepa- 
rate and distinct violation thereof. 

Approved March 27, 1909. 

OREGON. 

ACTS OF 1909. 

Chapter 11. — Garnishment of wages of public employees. 

Sectiow 1. Any salary, wages, credits, or other personal prop- Garnishment 
erty in the possession or under the control of the State of Oregon allowed. 
or of any county, city, incorporated town, school district or 
other political subdivision therein or thereof, or any board, in- 
stitution, commission, or officer of the same, belonging or owed to 
any person, firm or corporation whatsoever, shall be subject to 
attachment, garnishment and execution in the same manner and 
with the same effect as property in the possession of individuals 
is now subject to attachment, garnishment and execution : Pro- Proviso. 
tided, however, That process in such proceedings may be served 
on the officer by or through whom such salary, wages, credits or 
other property is paid or delivered in the ordinary course of busi- 
ness, or on the officer whose duty it is to audit or to issue a war- 
rant for such salary, wages, money, or other personal property: 
And provided further, That no clerk or officer of any court shall 
be required to answer as garnishee as to any moneys or property 
in hi 8 possession in the custody of the law. 

Filed in the office of the secretary of state, February 1, 1909. 

Chapter 49. — Exemption of wages from garnishment. 

Section 1. Section 228, Title III, Chapter II, of Bellinger and 
Cotton's Annotated Codes and Statutes of Oregon, * * * is 
hereby amended so as to read as follows: 

Section 228. The earnings of any debtor for personal services What wages 
performed by such debtor at any time within thirty days next pre- exem P t - 
ceding sen*ice of an attachment, execution, garnishment or other 
process amounting to the sum of seventy-five dollars, or less, shall 
be exempt from the effect of such process when it shall be made 
to appear to the satisfaction of the court by the affidavit of such 
debtor, or otherwise, that such earnings are necessary for the use 
o' the family supported wholly or partly by the labor of said 
debtor; except when the debt is incurred for family expenses fifty 
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per centum of such earnings shall be subject to such attachment, 
execution, garnishment or other process: Provided, however. That 
no earnings of any debtor shall be exempt against an execution or 
other process issued upon a debt or demand incurred for property 
or money obtained by fraud or under false pretenses, 
Filed in the office of the secretary of state, Feb. 12, 1900. 

Chapter 64. — Employment of children to operate elevators— Age 

limit. 

Section 1. No person, firm, or corporation shall employ or allow 
any person under the age of eighteen (18) years to run, operate, 
or have charge of, any elevator used for the purpose of carrying 
either persons or property. 

Sec. 2. Any person, either for himself or as manager, agent, or 
officer of any corporation, who is guilty of violating any of the 
provisions of this act shall be deemed guilty of a misdemeanor, 
and upon conviction thereof shall be punished by a fine of not 
less than $10 nor more than $100, or by imprisonment in the 
county Jail not less than thirty days nor more than six months, 
or by both such fine and imprisonment. 

Filed in the office of the secretary of state, February 16, 1909. 

Chapteb 58. — Seats for motormen on electric railways. 

Section 1. Each person, firm or corporation owning, managing 
or operating any intrastate, interurban and city electric street 
railway line in the State of Oregon shall provide all cars run or 
used on his, their or its respective roads with good, substantial 
and sufficient seats for the use of motormen operating passenger 
cars. Said motormen shall be permitted to occupy said seats at 
least one-half the time while operating said cars. 

Sec. 2. Any violation of the provisions of this act shall be 
deemed a misdemeanor, and shall subject the owner or manager 
of such street railway line to a penalty of fifty dollars ($50) fine 
for the first offense, and one hundred dollars ($100) for each 
and every subsequent violation thereof, and each car run one day 
when not so equipped shall constitute a separate violation thereof. 

Filed in the office of the secretary of state, February 17, 1909. 

Chapter 130. — Inspection of factories. 

Section 1. Section 7 of chapter 158 of the General Laws of 

1907, is hereby amended and subdivided so as to read as follows: 

certificate of Section 7. Whenever upon any examination or reexamination of 

inspection. any f ac tory, mill, or workshop, store or building, or the machinery 
or appliances therein to which the provisions of this act are 
applicable, the property so examined and the machinery and 
appliances therein conform, in the judgment of said labor com- 
missioner, to the requirements of this act, he shall thereupon 
issue to the owner, lessee, or operator of such factory, mill or 
workshop, or to the owner, lessee or occupant of any such store- 
house, wareroom or store, a certificate to that effect, and such 
certificate shall be prima facie evidence as long as it continues 
in force of compliance, on the part of the person, firm, corporation, 
or association to whom it is issued, with the provisions of this 
act. Such certificates may be revoked by said labor commis- 
sioner at any time upon written notice to the person, firm, cor- 
poration, or association holding the same, whenever in his opinion, 
after reexamination, conditions and circumstances have so changed 
Copy to be as to justify the revocation thereof. A copy of said certificate 

posted. glia |j be kGI>t posted j n a conspicuous place on every floor of all 

factories, mills, workshops, storehouses, warerooms or stores to 
which the provisions of this act are applicable. 

fec ^ tice of de - Sec. 7a. If, in the judgment of raid labor commissioner, such 
factory, mill or workshop, or the machinery and appliances therein 
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contained, or such storehouse, wareroom or store does not con 
form to the requirements of this act, he shall forthwith, personally 
or by mail, serve on the person, firm, corporation or association 
operating or using such machinery or appliances, or occupying 
such premises, a written statement of the requirements of said 
labor commissioner, before he will issue a certificate as herein- 
before provided for; and upon said requirements being complied 
with, within a period of thirty days after said requirements have 
been served as aforesaid, the said labor commissioner shall forth- 
with issue such certificate; but if the person, firm, or corporation 
operating or using said machinery and appliances, or occupying 
such premises, shall consider the requirements of said labor com- 
missioner unreasonable and impracticable or unnecessarily ex- 
pensive, he may, within ten days after the requirements of said 
labor commissioner have been served upon him, appeal therefrom Appeals. 
or from any part thereof, to three arbitrators, to whom shall be 
submitted the matters and things in dispute, and their findings 
shall be binding upon said applicant and upon the labor com- 
missioner. 

Sec. 7b. Such appeal shall be in writing, addressed to the labor Arbltrat i o n 
commissioner, and shall set forth the objection to his require- ot appeal, 
nients, or any part thereof, and shall mention the name of one 
person who will serve as the representative of said applicant 
calling for arbitration. Immediately upon receipt of such notice 
of appeal, it shall be the duty of the labor commissioner to appoint 
a competent person as arbitrator, resident in the county, from 
which such appeal comes, and to notify such person so selected, 
and also the party appealing, stating the cause for arbitration, 
and the place, date and time of meeting. These two arbitrators 
shall select a third, and as soon thereafter as practicable, give a 
hearing on the matters of said appeal, and the findings of these 
arbitrators, by a majority vote, shall be reported to the labor 
commissioner, and to the applicant, and shall be binding upon 
each. The expense of such arbitration shall be borne by the 
party calling for the arbitration; and if said arbitrators sustain Findings, 
the requirements of said labor commissioner or any part thereof, 
eald applicant shall, within thirty days, comply with the findings 
of said arbitrators, and thereupon said labor commissioner shall 
issue his certificate as hereinbefore provided (in section 4 of this 
act) ; but if said arbitrators shall sustain such appeal or any 
part thereof, the same shall be binding upon said labor com- 
missioner; and any such person, firm, corporation or associa- 
tion shall, within thirty days after the findings of the board of 
arbitrators, comply with the requirements of the labor com- 
missioner, as amended by said arbitrators, if so amended as herein 
provided for, and thereupon said labor commissioner shall forth- 
with issue to any such person, firm, corporation or association 
his certificate as provided for in section 4 of this act. 

Sec. 7c. The labor commissioner shall not issue any certificate Fee to be 
of inspection to any person, firm, corporation or association who paid, 
has not paid for that year the inspection fee herein provided for. 
Every person, firm, corporation and association being the owner, 
operator, .lessee or occupant of any factory, mill, workshop, store- 
house, wareroom or store coming within the provisions of this 
act shall pay to the state treasurer, and take his receipt there- " 
for, an annual inspection fee, determined as follows: For each 
place of business operated by him and which may be inspected 
under the provisions of this act In which are employed two per- 
sons or less, $2; not less than three nor more than seven persons, 
$5; not less than eight nor more than twenty persons, $10; not 
less than twenty-one nor more than forty persons, $15 ; more than 
forty persons, $20. Any person, firm, corporation or association 
whose factory, mill, workshop, storehouse, wareroom or store, 
etc., which, on account of the nature of the business, is not 
operated more than four months during the year shall not be 
required to pay more than $10, regardless of the number of ar- 
sons employed. 



Digitized by 



Google 



748 BULLETIN OF THE BUfiEAU OF LABOR. 

Fee a debt. g*c. 7<j. The payment of such annual Inspection fee by erery 
such person, firm, corporation, and association shall constitute 
an obligation in favor of the State and shall be a debt doe and 
owing by every such person, firm, corporation and association to 
the State from and after the time of the first inspection, herein 
provided for and annually thereafter, and shall be enforced in 
the same manner that other debts are collected by the State. 

ne e vear^a V !nT SeC * 7e# The 8tate treasurer ^H issQe nls receipt for ill 

•pcctfons. "moneys so received. Upon presentation of said receipt to said 
labor commissioner and compliance with the requirements of tbe 
labor commissioner and the provisions of this act, he shall forth- 
with issue said certificate as in this act provided. Said fee shall 
entitle the person, firm, corporation, or association paying tbe 
same, to any and every inspection of any factory, mill, workshop, 
storehouse, wareroom, or store, and the machinery and appliances 
contained in any such premises, owned or operated by the party 
paying said fee, that may be necessary, for a period of one year 
subsequent to the time when its payment becomes due, and all 
moneys collected for licenses and fines, under the provisions of this 
act, shall be paid into the state treasury, and be converted into 
a special factory Inspection fund 

Filed in the onlce of the secretary of state February 23, 1909. 

Chapteb 13S. — Employment of women — Hours of labor. 

Section 1. Section 1 of an act entitled "An act to regulate and 
limit the hours of employment of females in any mechanical or 
mercantile establishment, laundry, hotel or restaurant; to pro- 
vide for its enforcement and a penalty for its violation," filed in 
the office of the secretary of state February 20, 1903, * * * is 
Ten hours a hereby amended to read as follows : Section 1. No female shall be 
day s work. employed In any manufacturing, mechanical, or mercantile estab- 
lishment laundry, hotel or restaurant, or telegraph or telephone 
establishment or ofiice, or by any express or transportation com- 
pany in this State more than ten hours during any one day or 
more than sixty hours in one week. The hours of work may be 
so arranged as to permit the employment of females at any time 
so that they shall not work more than ten hours during tbe 
twenty- four hours of one day, or sixty hours during any one week. 
Filed in the onlce of the secretary of state February 23, 1909. 

PENNSYLVANIA. 
ACTS OF 1909. 

Act No. 34. — Employment of children as messengers — Sending 
to immoral resorts. 

Sending t o Section 1. Any person, firm, company or corporation, baring 
soTtsVorbfdden! authority over a minor, who knowingly takes or sends, or causes 
' or penults such minor to be sent, to any house of prostitution or 
assignation, or other immoral place of resort or amusement, shall 
be guilty of a misdemeanor, and, on conviction thereof, shall be 
sentenced to pay a fine not exceeding one thousand dollars, or to 
undergo an imprisonment not exceeding one year, or both, at the 
discretion of the court. 

Approved the 24th day of March, A. D. 1909. 

Act No. 182.— Employment of children — General provisions. 

de £ hl A3 r f n un * Section 1. From and after the passage of this act, no minor 
e k teen. un< | er the age of eighteen years, except as hereinafter provided, 
shall be employed, permitted, or suffered to work, in, abont or for 
any factory, workshop, rolling mill, sawmill, qnarry, laundry, 
store; mercantile, printing, or binding establishment; dock, wharf; 
vessel or boat engaged in lake or river navigation or commerce, 
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railroad, in the erection or repair of electric wires, business office, 
telegraph office, telephone office, stable, garage, hotel, resturaat, 
[restaurant] bootblack stand, or the transmission of newspapers, 
messages, or merchandise. 

Sec 2. Male minors over the age of eighteen years may be em- Employments 
ployed in any and all kinds of legal employment, within the Com- prohibited. 
mon weal tli ; but all minors under the age of eighteen years shall 
not be employed in or about blast furnaces, tanneries, docks* 
wharves, quarries; in the outside erection and repair of electric 
wires; in the rjmning or management of elevators, lifts, or 
hoisting machines ; in oiling hazardous and dangerous machinery, 
in motion; at switch tending, gate tending, track repairing; as 
brakeroen, firemen, engineers, motormen, conductors, upon rail- 
roads; as pilots, fireman, or engineers upon boats or vessels en- 
gaged in the transportation of passengers or merchandise; in or 
about establishments wherein nitroglycerine, dynamite, dualin, 
guacottoo, gunpowder, or other high or dangerous explosive, is 
manufactured, compounded or stored. 

Sec. 3. Minors over the age of sixteen years may be employed in Children over 
or about establishments for the manufacture or preparation of sixteen. 
white lead, red lead, paints, phosphorus, phosphorus matches, 
poisonous acids, or for the manufacture or stripping of tobacco or 
cigars : Provided, That where it is proved to the satisfaction of the 
chief factory inspector that the danger or menace to the health or 
safety of minors employed in any establishment or industry 
named in this section has been removed, or that employment in 
some part or parts of said industry is not dangerous, or a menace 
to the health or safety of minors employed therein, that in such 
case minors under the age of sixteen years, and not under the age 
of fourteen years, who can read and write the English language 
Intelligently, and are physically qualified, may be therein em- 
ployed. 

Sec 4. Minors over the age of fourteen years, who can read Children over 
and write the English language intelligently, and are physically fourteen. 
qualified, may be employed in or for mercantile establishments, 
stores; telegraph, telephone, or other business offices; hotels, res- 
taurants; or in any factory, workshop, rolling mills, or other 
establishment having proper sanitation; or in any factory, work- 
shop, rolling mills, or other establishment having proper sanitation 
and proper ventilation, and in which power machinery is not used, 
or, if used, that the same, and all other dangerous appliances 
used, are kept securely and properly safeguarded ; rules and regu- 
lations for the same to be prescribed and provided by the chief 
factory inspector. 

Sec. 5. No male minor under the age of sixteen years, and no Hours of la- 
female under the age of eighteen years, shall be employed, per- bor. 
mitted, or suffered to work, in or about or for any establishment, 
place of business, or industry, named in sections three aud four 
of this act, for a longer period than ten hours in any one day, 
except when a different apportionment of the hours of labor is 
made for the sole purpose of making a shorter workday for one 
day in the week ; nor shall a less period than forty-five minutes be 
allowed for the midday meal; and in no case shall the houis of 
labor exceed fifty-eight In any one week. No male minor under Night work. 
the age of sixteen years, and no female under the age of eighteen 
years, shall be employed or permitted to work between the hours 
of nine postmeridian and six antemeridian. 

Skc. 0. Where the usual process of manufacture, or the nature Nine- houC 
of the business named in section four of this act, is of a kind that day ' wUen - 
customarily necessitates a continuous day and night employment, 
male minors, not under the age of fourteen years, may be em- 
ployed day or night, or partly by day and partly by night; but 
said employment shall not exceed nine hours during any twenty- 
four hours for minors under the age of sixteen years. A violation 
of auy of the provisions of this section shall be deemed to be in 
contravention of this act 
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Certiflca tea g E c. 7. No minor under the age of sixteen years shall be em- 
required. ployed In or about or for any establishment or industry named in 

sections three and four of this act, unless the employer of said 
minor procures and keeps on file, and accessible to the deputy 
factory inspectors, the employment certificate as hereinafter pro- 
vided, issued to said minor, and keeps two complete lists of all 
minors under the age of sixteen years employed in or for his or 

Files, her establishment ; one of said lists to be kept on file in the office 

of the employer, and one to be conspicuously posted In each of the 
several departments in or for which minors are employed. Said 
employment certificate, when issued, shall be the property of the 
minor named therein, who shall be entitled to a surrender of said 
certificate to him or her by the employer whenever said minor 
shall leave the service of any employer holding said certificate. 

How certifi- Sec. 8. The employment certificate required by the provisions of 
Sraued 1 * t0 ^t 018 act shall ** I 88 "*** as follows: 

In school districts having a district superintendent or supervis- 
ing principal, by such superintendent or supervising principal; 
in school districts having no superintendent or supervising prin- 
cipal, but having one or more principals of schools, by such prin- 
cipals, each principal to issue the certificate to minors residing 
within the territory belonging to the school over which he has 
supervision ; in school districts, or parts of districts, having no 
district superintendent or principal, by the secretary of the board 
of school directors for that district: Provided, That any district 
superintendent, supervising principal, principal of schools, or sec- 
retary of the board of school directors, hereby directed to issue 
such certificates, may authorize and deputize, in writing, such per- 
sons as they may see proper to act in their place and stead for the 
purpose of issuing such certificates. Any of the hereinbefore men- 
tioned officials, authorized to issue employment certificates, be- 
fore doing so shall demand, and if possible obtain, a birth certifi- 
cate, or baptismal certificate, or passport, or othes official or re- 
ligious record of the minor's age, or a duly attested transcript 
thereof; and, in the event that none of these is obtainable, way 
accept, in lieu thereof, a record of the age as given on the register 
of a school the minor has attended ; or, in the absence of such 
record, may accept the affidavit of the minor's parent or guardian, 
or other person, which affidavit he is empowered to administer: 
Provided, That the powers and duties conferred by this section 
on the superintendents, supervising principals, principal, or sec- 
retary of a board of school directors, be and the same are con- 
ferred upon superintendents, supervising principals, principal, 
teachers, or secretaries of any private academy, parochial or de- 
nominational school, in all cases where the applicant for an em- 
ployment certificate is, or recently has been, an attendant pnpll 
in a private academy, parochial or denominational school, and is 
not a pupil in a public school: And provided further, That when- 
ever in nny school district an employment certificate is issued by 
any persons other than the public school official hereinbefore 
directed to Issue such certificates in said district, said persons 
shall, on or before the third day of each month, file with the afore- 
mentioned public school official, in said district, true copies of all 
employment certificates so Issued. 

Form. Skc. 0. The employment certificate provided by this act for the 

use of a minor between fourteen and sixteen years of age shall be 
in the following form : 

This certifies that (name and residence of minor) is aged — • 

years months days; whose complexion is , hair is 

, and eyes are ; is able to read and write the English 

Inngunge intelligently, and may be employed at labor in any of 
the following establishments, businesses, and industries: The 
manufacture or the preparation of white lead, red lead, paints, 
phosphorous, phosphorous matches, poisonous acids, tobacco or 
cigars, in which industries minors between fourteen and sixteen 
years of age may be employed, only when their labor is performed 
in such part or parts of such industries as are not dangerous or a 
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menace to their health and safety, — and mercantile establishments, 
stores; telephone, telegraph or other business offices; hotels, res- 
taurants; or in any factory, workshop, or other establishment 
having proper sanitation and proper ventilation, and in which 
power machinery is not used, or, if used, that the same, and all 
other dangerous appliances used, are kept securely and properly 
safeguarded. 

This certificate is a legal warrant for the employment of the 
minor named hereon, in any of the above-named establishments, 
businesses and industries, under the provisions of an act approved 
one thousand nine hundred and nine. 

(Signature of person who issued certificate, official title and 
official address.) 

(Signature of minor to whom issued.) 

Sec. 10. The blank employment certificate shall be prepared by Who to fur- 
the superintendent of public instruction, in accordance with the nlsh ' 
form prescribed in this act ; the same to be printed in accordance 
with the laws regulating printing and binding, under the super- 
vision of the superintendent of public printing and binding. The 
superintendent of public instruction shall also supply the aforesaid 
certificates to all persons authorized to issue the same. 

Sec. 11. Any person or persons violating any of the provisions Violations, 
of this act shall be deemed guilty of a misdemeanor, and, upon 
conviction, shall be punished, for a first offense, by a fine of not 
less than ten dollars or more than twenty-five dollars, or ten days 
Imprisonment in the county Jail, or either or both, at the discretion 
of the court ; and for a second offense, shall be punished by a fine 
of not more than fifty dollars, and ninety days imprisonment in a 
county jail, or either or both, at the discretion of the court. It 
shall be the duty of the chief factory inspector to carry out the 
provisions of this act, and prosecutions for violations thereof shall 
be instituted by the chief factory inspector. 

Sec. 13. This act shall be in force and effect on and after Janu- Act takes ef- 
ary first, one thousand nine hundred and ten. tect, when. 

Approved the 29th day of April, A. D. 1909. 

Act No. 210. — Employment of children in coal mines and breakers. 

Section 1. From and after the passage of this act, no minor Age limit, 
under the age of fourteen years shall be employed, permitted, or 
suffered to work, in, about, or for any bituminous coal mine or 
anthracite colliery or breaker. 

8ec. 2. No minor under the age of sixteen years shall be em- Hours of la- 
ployed, permitted, or suffered to work, in or about or for any bor. 
establishment or industry named in section one of this act, for a 
longer period than ten hours in any one day, except when a 
different apportionment of the hours of labor is made for the sole 
purpose of making a shorter workday for one day in the week ; 
uor shall a less period than forty-five minutes be allowed for the 
midday meal; and in no case shall the hours of labor exceed 
fifty-eight in any one week. No minor under the age of sixteen Night work. 
years shall be employed or permitted to work between the hours 
of nine postmeridian and six antemeridian. 

Sec 3. No minor under the age of sixteen years shall be em- Certificates. 
Ployed in or about or for any establishment or industry named in 
section one of this act, unless the employer of said minor procures 
and keeps on file, and accessible to the mine inspector, the employ- 
ment certificate as hereinafter provided, issued to said minor, and 
keeps two complete lists of all minors under the age of sixteen 
years employed In or for his or her establishment ; one of said lists Files, 
to be kept on file in the office of the employer, and one to be con- 
spicuously posted in each of the several departments in or for 
which minors are employed. Said employment certificate, when 
issued, shall be the property of the minor named therein, who 
shall be entitled to a surrender of said certificate to him or her 
by the employer whenever said minor shall leave the service of 
any employer holding said certificate. 
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How certlfl- g^c. 4. The employment certificates required by the provisions 

Sfued t0 ot **** a< * fauiU *» lawi6d ** follows:— 

In Bcbool districts having a district superintendent or super- 
rising principal, by such superintendent or supervising principal; 
in school districts having no superintendent or supervising prin- 
cipal, but having one or more principals of schools, by such 
principals, each principal to issue the certificate to minors resid- 
ing within the territory belonging to the school over which he has 
supervision; in school districts, or parts of districts, having no 
district superintendent or principal, by the secretary of the board 
of school directors for that district: Provided* That any district 
superintendent, supervising principal of schools, or secretary of 
the board of school directors, hereby directed to issue soch certifi- 
cates, may authorize and deputize, in writing, such persons as 
they may see proper, to act in their place and stead for the par- 
Evidence, pose of issuing such certificates. Any of the hereinbefore men- 
tioned officials, authorised to issue employment certificates, before 
doing so shall demand, and if possible obtain, a birth certificate, 
or baptismal certificate, or passport, or any other official or re- 
ligious record of the minor's age, or duly attested transcript 
thereof; or, in the event that none of these is obtainable, may 
accept, in lieu thereof, the record age as given on the register of 
a school the minor has attended ; or, in the absence of such record, 
may accept the affidavit of the minor's parent, guardian, or other 
person, which affidavit he is empowered to administer : Provide*, 
That the powers and duties conferred by this section oa the 
superintendents, supervising principals, principal, or secretary of 
a board of school directors, be and the same are conferred open 
sui>erintendent8, supervising principals, principal, teachers, or 
secretaries of any private academy, parochial or denominational 
schools, in all cases where the applicant for an employment cer- 
tificate is, or recently has been, an attendant pupil in a private 
academy, parochial or denominational school, and is not a pupil 
in a public school : And provided further, That whenever in any 
school district an employment certificate is issued by any persons 
other thau the public school official hereinbefore directed to issue 
such certificates in said district, said persons shall, on or before 
the third day of each month, file with the aforementioned public 
school official, in said district, true copies of all employment 
certificates so issued. 
Form. sec. 5. The employment certificate provided by this act for the 

use of a minor between fourteen and sixteen years of age shall be 
in the following form : 

This certifies that (name and residence of minor) is aged 

years mouths days; whose complexion is , hair 

is , and eyes are ; is able to read and write the Eng- 
lish language intelligently, and may be employed at labor in any 
bituminous coal mine or anthracite colliery or breaker. 

This certificate is a legal warrant for the employment of the 
minor hereon, in any of the above-named establishments and in- 
dustries., under the provisions of an act approved one 

thousand nine hundred and nine, 

(Signature of persons who issued certificate, official title and 
official address.) 

(Signature of minor to whom issued.) (Date.) 

who to fur- Sec. 6. The blank employment certificates shall be prepared by 
the superintendent of public instruction, in accordance with the 
form prescribed in this act ; the same to be printed in accordance 
with the laws regulating printing and binding, under the super- 
vision of the superintendent of public printing and binding. The 
superintendent of public instruction shall also supply the afore- 
said certificates to all persons authorized to issue the same. 
Violations. Sec. 7. Any person or persons violating any of the provisions 
of this act shall be deemed guilty of a misdemeanor, and, npon 
conviction, shall be punished, for a first offense, by a fine of not 
less than ten dollars or more than twenty-five dollars, or tea 
days imprisonment in the county jail, or either or both, at th« 
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discretion of the court; and, for a second offense, shall be pun- 
ished by a fine of not more than fifty dollars, and ninety days 
imprisonment in a county jail, or either or both, at the discretion 
o* the court 

It shall be the duty of the chief of the department of mines to Enforcement. 
carry out the provisions of this act, and prosecutions for viola- 
tions thereof shall be instituted either [sic] by the chief of the 
department of mines. 

Sec 9. This act shall be in force and effect on and after Janu- Act takes ef- 
ary first, one thousand nine hundred and ten. feet, when. 

Approved the 1st day of May, A. D. 1909. 

Act No. 233. — Fire escapes on factories, etc. 

Section 1. * * * every building In which persons are usually Fire escapes 
employed above the second story, in a factory, workshop, or mer- t0 ** provided, 
cantile establishment; * * * shall be provided with proper 
ways of egress, or means of escape from fire, sufficient for the use 
of all persons * * * employed * * * therein; and such 
ways of egress and means of escape shall be kept free from ob- 
struction, in good repair, and ready for use, at all times; and all 
rooms above the second story in said buildings shall be provided 
with more than one way of egress, or escape from fire, which 
shall be placed as near as practical at opposite ends or sides of 
the room, and leading to fire escapes on the outside of such build- 
ings or to stairways on the inside. Where any of said buildings 
is designated for the use or occupancy of fifty or more persons, 
the external doors of the same shall open outward, and be so con- 
structed or arranged as to afford, when open, an unobstructed 
externa] passageway of not less than five feet in the clear, and 
shall have landings, inside of the external doorways, of dimensions 
not less than four feet between the external doors and the adjoin- 
ing stairways, said landings to be of a width not less than the 
stairway approaches thereto. 

Sec 3. In addition to the foregoing means of escape from fire, Outside fire 
all such buildings as are enumerated in section one of this act ^"P 68 - 
that are more than two stories In height, * * * shall have one 
or more fire escapes on the outside of said buildings, as may be 
directed by the chief factory inspector or a deputy factory in- 
spector, except in such cases as he may deem such fire escape to 
be unnecessary, in consequence of adequate provision having been 
already made for safety in event of fire or panic; and in such 
cases of exemption, the said chief factory Inspector or a deputy 
factory Inspector shall give the owner, lessee, or occupant of said 
(building a certificate to that effect, and his reason therefor. 

And such fire escapes as are provided for in this section shall Construction, 
be of wrought iron, constructed according to specifications to 
be Issued or approved by the department of factory inspection, 
and shall be connected with each floor above the first, firmly 
fastened and secured, and of sufficient strength to sustain a 
weight of not less than four hundred pounds per step, on a safety 
factor of four; each of which fire escapes shall have landings 
or balconies at each story, capable of sustaining a weight of not 
less than eighty pounds per square foot, guarded by railings, 
not Icfs than three feet in height, and embracing one or more 
windows or doors at each story, and connecting with the interior 
by easily accessible and unobstructed openings; and all the bal- 
conies or landings shall be connected by external iron stairways, 
placed at a slant of not more than forty-five degrees, protected 
by well-secured hand rails; the stairway steps to be not less 
than six inches in width and twenty-four inches in length. Fire 
escapes now in use and hereafter erected must be painted once a 
year, and be kept in safe condition and up to the standard re- 
quirements of this section. 

Sec. 6. The owner or owners of any of the buildings mentioned Violations, 
in the foregoing provisions of this act, who shall willfully fail 
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or refuse to comply with the provisions of tjiis act, or who shall 
willfully fail or refuse to observe the orders for the enforcement 
of this act, issued to said owner or owners by the chief factory 
Inspector or deputy factory inspector, shall be deemed guilty of 
a misdemeanor, and, on conviction thereof, shall be punished bj 
a fine of five hundred dollars, or six months imprisonment, or 
Liability o f either or both, in the discretion of the court. And in case of 
negligent own- fl re occurring in any of said buildings, in the absence of such 
"' doorways, landings, exits, fire escapes or fire preventives, as 

provided for in this act, the owner or owners aforesaid shall be 
liable for damages, in case of death or personal injury, the re- 
sult of fire or panic in any of said buildings; and such action 
for damages may be maintained by any person now authorised 
by law to sue, as in other case of loss by death or injuries. 
Approved the 3d day of May, A. D. 1909. 

Act No. 234. — Mine regulations — Inspection districts. 

added. U ° 4 ! e * [This act adds the counties of Sullivan, Susquehanna, and 
Wayne to the list of counties to be formed into inspection dis- 
tricts under the laws regulating the mining of anthracite coal, 
placing them in the second district. See act No. 255, Acts of 
1901, as amended by act No. 229, Acts of 1905.] 

Act No. 236. — Mine regulations — Clean coal to be paid for. 

Repeal. [This act repeals P. L. 113, 1883, relating to the above sub- 

ject, printed as sections 20 and 21 in Brightly's Purdon's Digest, 
p. 1342.1 

Act No. 290. — Assignment of wages. 

Employer to Section 4. No assignment of or order for wages to be earned in 
men?' a88ign " the future, to secure a loan of two hundred dollars or less, shall 
be valid against an employer of the person making the said 
assignment or order, until the said assignment or order is ac- 
cepted in writing by the employer, and said assignment or order 
and the acceptance of the same have been filed and recorded 
with the clerk of the court of quarter sessions of the county 
where the party making the said assignment or order resides, 
If a resident of the Commonwealth, or in which he is employed, 
if not a resident of the Commonwealth, 
wife to con- Sec. 5. No such assignment of or order for wages to be earned 
• ent - in the future shall be valid when made by a married man, unless 

the written consent of his wife to the making of such assignment 
or order is attached thereto. 
Approved the 11th day of May, A. D. 1909. 

Act No. 657. — Examination and licensing of plumbers. 

Section 1. Section one of an act, entitled "An act providing 
for the examination, licensure, and registration of persons, firms, 
or corporations engaged or engaging in the business or work of 
plumbing or house drainage," • • • approved the seventh 
day of June, Anno Domini one thousand nine hundred and one, 
* * * is hereby amended so as to read as follows: 
Plumbers to Section 1. From and after the passage of this act, it shall not be 
be licensed. lawful for any persons to carry on or work at the business of 
plumbing or house drainage in cities of the second and third class, 
having a system of sewerage and water supply, of this Common- 
wealth, until a certificate or license to engage in or work at said 
business shall have been granted said persons by the director of 
the department of public safety, or department or board or bu- 
reau of health, of such cities; nor until they have registered as 
such in the office of the department or board or bureau of health 
of said cities. 
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Sec. 2. Section two of the aforesaid act, 
amended so as to read as follows : 



• * * is hereby 



Section 2. All and every person or persons, engaged or engaging f Applicat i o n 
in the business or work of plumbing and house drainage in said »c«n8e- 
cities, shall apply in writing to the said director of the depart- 
ment of public safety, department or board or bureau of health, 
for such certificate or license; and if, after proper examination Examination. 
made by the department or board or bureau of health of said 
cities, such person or persons so applying shall be found com- 
petent, the same shall be certified to the director of the depart- 
ment of public safety, department or board or bureau of health, 
who shall thereupon issue a certificate or license to such person Certificate. 
or persons, which shall, for the period of one calendar year or 
fractional part thereof next ensuing the date of such examination, 
entitle him or them to engage in or work at the business of plumb- 
ing and house drainage. The mayor of said cities is hereby au- Board, 
thorlzed to appoint a board of examiners, to consist of the health 
officer or superintendent of the department or board or bureau of 
health, one plumbing Inspector, and two competent plumbers in 
no wise connected with the city government, who shall examine 
all applicants for license under the provisions of this act. The 
said board shall make all reasonable rules, regulations, and ex- 
aminations, which shall be approved by the said director of the 
department or board or bureau of health. An examination of any 
one member of a firm or corporation, or of the superintendent or 
foreman therefor, shall be deemed sufficient. Said person or per- 
sons, firm or corporation, engaged or engaging in the business of , 
plumbing or house drainage, shall pay for each examination the Fee** 
sum of five dollars, and each journeyman or person engaged in 
the work shall pay the sum of fifty cents, which sum shall be 
paid into the city treasury, for the use of said cities. The proper 
officers of said cities are hereby authorized to pay to the plumbers 
acting on said board the sum of five dollars per day, for each day 
or session thus actually employed. 

Every registered master plumber shall have a bona fide pUce 
of business, in said cities; and shall display on the front of his 
or their place of business a sign " Registered Plumber," bearing 
the name or names of the person, firm, or corporation, in letters 
not less than three inches high. 

No person other than a registered master plumber shall be al- W o r k tng 
lowed to carry on or engage in the business; nor shall any per- wlthout " cense - 
son or persons expose the sign of plumbing or house drainage, or 
any advertisement pertaining thereto, unless he or they have first 
secured a license or certificate and been registered in the office of 
the board or bureau of health of such cities ; nor shall any person 
or persons other than a registered master plumber, — or person in 
his or their employ, or under his or their supervision, — be allowed 
to alter, repair, or make any connection with, any drain, soil, 
waste, or vent pipe, or any pipe connected therewith. 

Every registered master plumber, firm, or corporation shall Change of 
give immediate notice of any change in his, their, or its place of P^ e ot bU8i * 
business ; and upon his, their, or its retirement from business shall 
surrender his, their, or its certificate of registry to the board or bu- 
reau of health. Every person, firm, corporation, or representative 
thereof, in registering, shall give the full name or names of the 
person, firm, or officers' names of the corporation, for which he 
or they shall register. 

At the expiration of each calendar year said certificate or license Term o f li- 
shall be null and void. A licensed master or journeyman plumber <***** 
desiring to continue in, or work at, the business of plumbing and 
house drainage for the ensuing year shall, between the first and 
thirty-first days of December of each and every year surrender 
the said certificate or license for the current year to the depart- 
ment or board or bureau of health, and reregister his, their, or its 
name or names, and business or home address, upon such form or 
forms as may, from time to time, be furnished by said department 
or board or bureau of health. 
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Reissue* 



Register. 



Violations. 



A reexamination will not be necessary for reregistration, unless 
the licensed master or journeyman plumber should have failed 
to make application for registration at the specified time. The 
sum of one dollar shall be paid by master plumbers, firms, or 
corporations, and the sum of twenty-five cents by Journeymen 
plumbers, for reregistration, which sum shall be paid into the city 
treasury, for the use of said cities. A register of all such appli- 
cants and the license or certificates issued shall be kept in said 
department, board, or bureau of health, which said register shall 
be open to the inspection of all persons interested therein. Any 
person, firm, or corporation holding a license or certificate, granted 
by any first, second, or third class city of this Commonwealth, to 
engage in or work at the business of plumbing and house drain- 
age, desiring to do plumbing and drainage work in any other city 
than the one in which said license or certificate was granted, shall, 
without examination, be registered before entering upon sneb 
work; Provided, however, That such registration shall be re- 
stricted and limited to such plumbing and drainage work as he, 
they, or it shall have contracted for at the time of registry. On 
the completion of such contract or contracts the registration of 
such person, firm, or corporation shall be null and void, and no 
further permit shall be issued to such person, firm or corporation 
until he, they, or it shall have first registered his or its name, or 
their names, and address, as hereinbefore provided. 

Sec. 14. Section seventy-one of said act, * * * is hereby 
amended so as to read as follows : 

Section 71. Any person or persons who shall fall to comply with 
any of the provisions of this act, regarding the procuring of t 
license or certificate to engage in or work at the business of 
plumbing or house drainage, shall be liable to a fine of not less 
than ten dollars ($10), nor exceeding fifty dollars ($50), for each 
and every day he or they shall engage in or work at said business, 
without first having obtained said certificate or license; and any 
person or persons who shall violate any of the rules, regulations, 
or requirements set forth in this act, regarding the construction, 
reconstruction or testing of plumbing, house drainage, or cess- 
pools, shall be liable, for every such offense, to a fine of not less 
than ien dollars ($10), nor more than fifty dollars ($60). 



Approved the 14th day of May, A. D. 1900. 
PHILIPPINE ISLAND& 



ACTS OF 1908. 



Act No. 1868.— Bureau of labor. 

Bureau es- Section 1. There is hereby established in the department of 
tabiished. commerce and police a bureau which shall be known as the 

bureau of labor. 

Purposes : Sec. 2. The purpose of this bureau shall be : 

ment^ enforoe " (a) To see to the proper enforcement of all existing laws and 
those which shall be enacted hereafter with reference to labor 
and capital in the Philippine Islands, and to promote the enact- 
ment of all other legislation which shall tend to establish the 
material, social, intellectual, and moral improvement of workers; 

statistics; (b) To acquire, collect, compile, systematize, and submit from 
time to time reports to the secretary of commerce and police, 
statistical data relative to the hours and wages of labor, the 
number of workers in each trade or occupation employed and 
unemployed, their place of birth, age, sex, civil status, and moral 
and mental culture ; the estimated number of families of married 
workers, houses rented by them, and annual rental; property 
owned by them, the value of such property; the cost of Uvinft 
the amount of labor required, the estimated number of personi 
dependent on their daily wages, the probable changes in all the 
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persons employed, the condition of shops, factories, railways, 
tramways, industrial and commercial establishments, and all 
other places or temples of labor, whether public or private, in- 
cluding the penal institutions of these islands, with respect to 
the safety of life and health of workers; the means adopted to 
avoid accidents or make reparation therefor; the number of 
accidents which take place, their causes and the action taken in 
each case; conditions and certainty of the payment of wages; 
the business of savings banks with the working classes; corpora- 
tions, strikes, suspensions of work, and other labor difficulties, their 
causes and the remedies adopted in each case; mutual benefit 
associations, workers* insurance societies, associations for the 
collection of statistics and cooperative production and other labor 
organizations, and their- effects on labor aud capital; private 
employment, complaint, defense, and consultation agencies for 
laborers; their conditions and effects and other matters relative 
to the commercial, industrial, social, educational, moral, and 
sanitary condition of the working classes and the permanent 
prosperity of the various industries of the Islands; and in the 
case of laborers born In foreign countries, the date of their 
arrival and the length of their stay in these Islands ; 

(c) To inspect all shops, factories, railways, tramways, ves- inspection of 
sels, industrial and commercial establishments, and all other factories, etc.; 
places or centers of labor, whether public or private, and to take 

the proper legal steps to prevent the exposure of the health or 
lives of laborers, and to aid and assist by all proper legal means 
laborers and workers In securing just compensation for their 
labor, and the indemnity prescribed by law for Injuries resulting 
from accidents when engaged in the performance of their duties. 

(d) To secure the settlement of differences between employer Arbitration 
and laborer and to avert strikes and lockouts by inducing all of disputes ; 
parties to the controversy to submit their differences to arbi- 
tration. 

(e) To organize in such towns in the Philippine Islands as it Establish, 
may deem necessary or advisable one or more free employment men t of free 
agencies. employment of- 

Sbo. 8. By and with the approval of the governor-general, the Powers, 
director of labor shall have power to administer oaths, to issue 
subpoenas and subpoenas duces tecum, and to receive and take 
affidavits and the testimony of witnesses and experts, when mak- 
ing investigations authorized by this act. 

Sac. 4. The bureau of labor shall have one chief and one assist- 0fflcerfl 
ant chief, who shall be appointed by the governor-general, by and 
with the consent of the Philippine Commission, and who shall be 
known respectively as the director of labor and the assistant 
director of labor. The director of labor shall exercise the powers 
and perform the duties herein Imposed upon the bureau of labor. 
The assistant director of labor shall perform the duties of the 
director of labor during the absence or disability of the latter and 
soeh other duties as may be required of him by the director of 
labor. The salary of the director of labor shall be seven thousand 
pesos and that of the assistant director of labor four thousand 
pesos per annum. 

Enacted, June 18, 1908. 

Act No. 1874. — Liability of employers for injuries to employees. 

Section 1. If personal injury is caused to an employee, who, at injury caused 
the time of the injury, is in the exercise of due care, by reason °y — 
of— 

First, a defect in the condition of the ways, works, or machinery Defective ap- 
connected with or used in the business of the employer, which piiances ; 
arose from, or had not been discovered or remedied in consequence 
of, the negligence of the employer or of a person in his service 
who had been intrusted by him with the duty of seeing that the 
ways, works, or machinery were in proper condition ; or 
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Negligence of Second, the negligence of a person in the service of the em- 
superi ntend- pioyep wno wa 8 intrusted with and was exercising superintendence 
and whose sole or principal duty was that of superintendence, or, 
in the absence of such superintendent, of a person acting as super- 
intendent with the authority or consent of such employer ; or 
Negligence of Third, the negligence of a person in the service of the employer 
charge of 1 Big- wno was m charge or control of a signal, switch, locomotive ca- 
nals, etc., on a gine, or train upon a railroad ; the employee, or his legal repre- 
railroad. sentatives, shall, subject to the provisions of this act, have the 

Statue of em- same rights to compensation and of action against the employer 
pioyee. as if he had not been an employee, nor in the service, nor engaged 

iu the work, of the employer. 
f^tSXX* 1011 A car wn,cn * 8 m U8e DT » or which is in po s s essi on of, a railroad 
or eianiie. corporation shall be considered as part of the ways, works, or ma- 
chinery of the corporation which uses or has it in possession, 
within the meaning of clause one of this section, whether it Is 
owned by such corporation or by some other company or person. 
One or more cars which are in motion, whether attached to an 
engine or not, shall constitute a train within the meaning of clause 
three of this section, and whoever, as part of his duty for the time 
being, physically controls or directs the movements of a signal, 
switch, locomotive engine, or train shall be deemed to be a person 
in charge or control of a signal, switch, locomotive engine, or train 
within the meaning of said clause, 
injuria cans- Sac. 2. If, as the result of the negligence of the employer or 
lng death. that f a person f or whose negligence the employer is liable under 
the provisions of section one, an employee is killed or dies by 
reason of injuries received, his widow, or legal heirs, or next of 
kin who at the time of his death were dependent upon his wages 
for support, shall have a right of action for damages against the 
employer. 
P e Jf.Li e of Sec * 3* H' under the provisions of this act, damages are awarded 
culpability. for the deatn> they g^u ^ a88eB sed with reference to the degree 
of culpability of the employer or of the person for whose negli- 
gence the employer is liable. 
Damages. The amount of damages which may be awarded in an action 

under the provisions of section one for a personal injury to an 
employee, in which no damages for his death are awarded under 
the provisions of section two, shall not exceed two thousand 
pesos. 

The amount of damages which may be awarded in such action, 
if damages for his death are awarded under the provisions of 
section two, shall not be less than five hundred pesos nor more 
than two thousand five hundred pesos for both the injury and 
the death. 
Notice. Sec 4. No action for damages for injuries or death under this 

act shall be maintained if a report thereof is not furnished to the 
employer within ninety days of the date, place, and cause of the 
injury or if the action is not brought within one year from the 
Limitation, time of the accident causing the injury or death. The report 
required by this section shall be made in writing and signed by 
the person injured or by another in his name, or if, on account 
of physical or mental disability, it is impossible for the person 
injured to give the notice within the time provided by this sec- 
tion, the same may be given within ten days after such disability 
shall have been removed, and in case of death without said report 
having been given and without the person having for ten days 
at any time after the period abovementioned been able to give 
such notice, the widow, legal heirs, or next ^ of kin dependent upon 
his wages for support, may give such notice within thirty days 
following the death of the laborer. No report given under the 
provisions of this act shall be considered void or insufficient by 
reason only of some inaccuracy as regards the date, place, or cause 
of the injury, if there was no intention to mislead or the employer 
has not been misled by reason of such inaccuracy. 
Suite take Sec. 5. All actions for damages which may be brought under 
precedence. ^^ act ghal , flave pre f erence over ^j otn€r matters 8aV« W* 
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except criminal cases and habeas corpus matters on the dockets 
of the courts of first instance, and shall be promptly tried by the 
court and decided within fifteen days after final submission of the 
case to the court for decision. 

On application to the court by the party Injured or by his duly Allowance 
authorized representatives; the court may make a proper allow- pending action, 
ance for food and medical attendance during the pendency of the 
action and while medical attendance is still necessary by reason 
of the injury: Provided, however, That the defendant in the 
action shall be given an opportunity to be heard before any such 
allowance is made. 

Sec. 6. If an employer enters into a contract, written or verbal, Employees of 
with an independent contractor to do part of such employer's contractors 
work, or if such contractor enters into a contract with a subcon-* r n lc 3 tor ^ l)COn * 
tractor to do all or any part of the work comprised in such con- 
tractor's contract with the employer, such contract or subcontract 
shall not bar the liability of the employer for injuries to the em- 
ployees of such contractor or subcontractor caused by any defect 
in the condition of the ways, works, machinery, or plant, if they 
are the property of the employer or are furnished by him and if 
such defect arose or had not been discovered or remedied through 
the negligence of the employer or of some person intrusted by 
him with the duty of seeing that they were in proper condition. 

Sec. 7. An employer who shall have contributed to an insurance Contri bo- 
fund created and maintained for the mutual purpose of indemnify- anc? f unds 8Ur 
ing an employee for personal injuries for which compensation 
may be recovered under the provisions of this act or who shall 
have contributed to any relief society for the same purpose may 
prove in mitigation of the damages recoverable by an employee 
under the provisions of this act such proportion of the pecuniary 
benefit which has been received by such employee from any fund 
or society on account of such contribution of said employer as the 
contribution of such employer to such fund or society bears to the 
whole contribution thereto. 

Sec. 8. An employee or his legal representatives shall not be Effect of 
entitled under the provisions of this act to any right of action J^° toveS? 86 of 
for damages against his employer if such employee knew of the p y " 
defect or negligence which caused the injury and failed within 
a reasonable time to give or cause to be given information thereof to 
the employer or to some person superior to himself in the service 
of the employer who was intrusted with general superintendence. 

Sec. 9. This act shall not be applicable to domestic servants Exemptions, 
or agricultural laborers. 

8ec. 10. Any agreement to renounce the benefits of this act Waivers void, 
made by the laborer prior to the occurrence of any accident result- 
ing in his injury or death shall be null and void. 

Enacted, June 19, 1908. 

POETO BICO. 

ACTS OF 1908. 

negligence of employees on railroads, etc 

(Page 92.) 

Section 1. Section 328 of the Penal Code shall be amended so as 
to read as follows : 

Section 328. Every conductor, engineer, brakeman, switchman, Negligence 
or other person having charge wholly or in part of any railroad causing death 
car, locomotive, automobile, train or steamboat, which is used as a or InJury - 
common carrier, and any train dispatcher, telegraph operator, sta- 
tion agent, or other person wholly or in part charged with the 
onty of dispatching or directing the movements of any such car, 
locomotive, automobile, train or steamboat, who, through unskill- 
falness, negligence or carelessness, suffers or causes the same to 
collide with another car, locomotive, automobile, train or steam- 
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boat, or with any other object or thing whereby the death or 
injury of a human being is produced, is punishable by imprison- 
ment in jail for a maximum term of two years or in tbe peni- 
tentiary for not less than six months nor more than ten yean, 
according to the gravity of the case. 
Approved, March 12, 1008. 

Hours of labor of employees on railroads. 

(Page 170.) 

Eight hours Section L It shall be unlawful for any corporation or receiver 
when ^6qal^ad • operating a line of railroad, as a public carrier, in whole or In 
part, in the island of Porto Rico, or any officer, agent or repre- 
sentative of such corporation or receiver to require or permit 
any conductor, engineer, fireman, brakeman, train dispatcher, tele- 
graph operator, or any trainman who has worked in his respectlTe 
capacity for twelve hours within a day of twenty-four hours, to 
again go on duty or perform any work for such railroad until 
he has had at least eight hours rest: Provided, That this pro- 
vision shall not apply in case of accident or casualty, or prevent 
train crews from taking a passenger train, or freight loaded ex- 
clusively with live stock or perishable freight to next nearest 
division point, upon such railroad: Provided, further, That this 
section shall no [not] apply to employees of sleeping cars, 
violations. Sec. 2. Any corporation or receiver operating a line of railroad, 
as a public carrier, in whole or in part, in this island, who shall 
violate any of the provisions of this act, shall be liable to the 
people of Porto Rico for a penalty of not less than one hundred 
(100) dollars, nor more than five hundred (600) dollars, at the 
discretion of the court, for each offense, and such penalties shall 
be recovered and suit therefor shall be brought In the name of the 
people of Porto Rico, in a court of proper jurisdiction in any dis- 
trict through which such railroad may run, by the attorney-gen- 
eral of Porto Rico or under his direction. 
Approved, March 12, 1908. 

Payment of wages in scrip — Coercion of employees in trading. 

(Page 171.) 

Scripjetc, Section 1. It hhall be unlawful for any corporation, company, 
to^be redeem- fl rnif or person engaged in any trade or business, either directly 
or indirectly, to Issue, sell, give or deliver to any person employed 
as laborer, journeyman or foreman, by such corporation, company, 
firm or person, in payment of wages due such laborer, or as ad- 
vances for labor not due, any script [scrip], token, draft, check 
or other evidence of indebtedness, payable or redeemable other- 
wise than in lawful money; and, if any such script [scrip]* 
token, draft, check or other evidence of indebtedness, be so is- 
sued, sold, given or delivered to such laborer, it shall be con- 
strued, taken and held in all courts and places to be a promise to 
pay the sum specified therein in lawful money by the corporation, 
company, firm or person issuing, selling, giving or delivering the 
same to the person named therein, or to the holder thereof. And 
the corporation, company, firm, or person- so Issuing, selling, giv- 
ing or delivering the same shall, moreover, be guilty of a misde- 
meanor, and, upon conviction thereof, shall be fined not less than 
twenty-five dollars, nor more than five hundred dollars, and, at 
the discretion of the court, the officer or agent of the corporation, 
company, or firm, or the person issuing, selling, giving or deliv- 
ering the same, may be imprisoned not less than ten days nor 
more than six months. 
totoSfna? * 8 Sec% ^ If any corporation, company, firm or person shall coerce 
or compel, or attempt to coerce or compel, an employee in its, 
their, or his employment, to purchase goods or supplies in pay* 
ment of wages due him, or to become due him, or otherwise, from 
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any corporation, company, firm or person, such first-named cor- 
poration, company, firm or person shall be guilty of a misde- 
meanor, and upon conviction thereof shall be punished as pro- 
vided in the preceding section. 
Approved, March 12, 1908. 

RHODE ISLAND. 

ACTS OP 1908. 

Chapter 1528. — Free public employment offices. 

Section 1. There shall be established and maintained, nnder offices to be 
the care and direction of the commissioner of industrial statistics, established. 
In such towns or cities as may be selected after proper investiga- 
tion by said commissioner, free employment offices for the pur- 
pose of bringing together those who seek employment and those 
who desire to employ. 

8*0. 2. The said commissioner Is hereby authorized and dl- Equipment 
rected to organize, within three months after the passage of this "^ oncers, 
act, in each city or town selected, a free public employment office 
which shall be provided with suitable rooms, furniture, and equip- 
ment required for the transaction of the business provided for in 
this act, and shall appoint such clerical assistants as may be nec- 
essary for each of said offices, to discharge, under the direction of 
said commissioner, the duties hereinafter set forth, or which 
may be required by said commissioner In carrying out the pur- 
pose of this act 

Seo. 3. It shall be the duty of said commissioner to receive and Registers, 
record, In books suitably arranged, all applications from those 
seeking employment and also from those seeking to employ, and 
to take such other action as may be deemed best to carry out the 
purposes of said offices. Such records shall show plainly in brief 
the qualifications of all applicants, and such other facts as may 
be deemed necessary by said commissioner, who shall furnish to 
each office all such record books, forms, blanks, or other station- 
ery and postage as may be required in conducting the office. 
Each office shall be plainly Indicated by a proper sign or signs. 

Sec. 4. The privilege of registration shall be confined to reel- only citizens 
dents of this State, and no fees, direct or Indirect, shall In any may register, 
case be taken from anyone applying at any office maintained under ,. J^J. f e e 8 al " 
the provisions of this act 

Sec. 5. Any clerk .or employee who directly or Indirectly RecetTtng 
charges or receives any fee in the performance of his duties shall fees, 
be deemed guilty of a misdemeanor, and shall be subject to a fine 
of not more than one hundred dollars, or be Imprisoned not ex- Penalty, 
ceedlng thirty days. Such fine or Imprisonment shall disqualify 
him from ever having further connection with said offices. 

Sec. 6. There shall be made from each office to said com mis- weekly re- 
sloner a weekly report of such applications for labor or employ- ports, 
ment as may be registered In said office, with such details as 
may be required by the commissioner. Said commissioner may 
cause such reports to be printed at proper Intervals, the same to 
be exchanged between said offices, and may supply to the news- 
papers and to the citizens, upon request, such reports, which shall 
be posted in a conspicuous place In the several offices, so that 
they may be open to public Inspection. 

Sec. 7. Every application for employment or help made to a Applications 
free public employment office shall become void after thirty days t° be renewed, 
from its receipt unless renewed by the applicant. 

Sec. 8. The term "applicant for employment," as used in this Definitions, 
act, shall be construed to mean any person seeking work of any 
lawful character, and " applicant for help " shall mean any person 
or persons seeking help In any legitimate enterprise; and nothing 
in this act shall be construed to limit the term " work " to manual 
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occupation, but shall include professional service, and all other 
legitimate service. 
Notice of em- Sec. 9. If any applicant for help has secured the same, lie 
ploymeot shall, within ten days thereafter, notify the employment office to 
which application therefor was made, and such notice shall con- 
tain the name and last preceding address of the employees re- 
ceived through such office. If any such applicant neglects to 
notify such office, he shall be barred from all future rights and 
privileges of such employment office, in the discretion of said com- 
missioner, to whom a report of such neglect shall have been made. 
Passed, April 14, 1908. 

Chapter 1536. — Fire escapes, etc., on factories and workshops— 
Doors to open outwardly. 



Exits 
quired. 



Section 7. * * * All buildings used as factories, laundries, 
or workshops, in whole or in part, in which buildings severally 
twenty-five or more persons are employed, shall have the doors or 
windows of or to any exit or fire escape so arranged as to swing 
outward. All factories, laundries, workshops, or rooms in any 
building where the entrance thereto is from a corridor or ball- 
way, and in which factories, laundries, workshops, or rooms, 
severally, twenty-five or more persons are employed, shall have 
l>oon to open ^ e doors of entrance thereto so arranged as to swing outward. 



outwardly. 



Who to make 
changes. 



If any such door or window of such factory, laundry, workshop 
or room shall be locked or fastened during working hours the 
lock or fastening shall be such, and kept in such condition, that 
the same can be easily and quickly unlocked or unfastened by any 
person from the inside. 
Sec. 8. It shall be the duty of the owner or owners of every 



Violations. 



such building, or, In case the lessee or lessees thereof shall be 
required under the terms of his or their lease, the duty of such 
lessee or lessees, to comply with the structural and fixture re- 
quirements specified in this act * * * 

Seo. 9. In every city or town, the inspector of buildings, and 
any assistant inspector of buildings, any member of the board of 
police commissioners, the chief of police, any member of the 
board of fire commissioners if any, the chief of the fire department 
and any person charged hereunder with the enforcement of tbe 
provisions hereof, shall be at all reasonable times admitted free of 
charge into all parts of every * * * factory, laundry, or 
shop included within the provisions hereof, to ascertain whether 
the requirements of this act are complied with. 

Sec. 10. Any person, whose duty it is to comply with any of the 
provisions of this act, who shall neglect or refuse to comply with 
the same, shall be fined not exceeding one hundred dollars for 
each offence, and every day of such neglect or failure shall con- 
stitute a separate offence. The supreme court and the superior 
court within their respective jurisdictions shall have power to 
issue any extraordinary writs, or to proceed according to the 
course of equity, or both, to secure the fulfillment and execution 
of the provisions hereof. If any such remedy or proceeding is 
sought or brought in the superior court, it shall be in the court 
for the county in which the building is located. 
Enforcement 8^ u. i t shall be the duty of the Inspector of buildings of 
each city or town to enforce the structural and fixture require- 
ments of this act In any city or town, where there is no such 
inspector, it shall be the duty of each of the factory inspectors, 
and such person or persons as may be appointed for the purpose 
by any city or town council, to enforce the same. 

Passed April 22, 1908. 

Chapter 1551. — Assignments of wages. 

Limitations. Section 1. No assignment of future earnings or wages shall be 
valid for a period exceeding one year from the date thereof; nor 
unless made to secure a debt contracted prior to or simultaneous!/ 
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with the execution of Bach assignment; nor unless executed in 
writing in the standard form herein set forth and signed by the 
assignor in person and not by attorney; nor unless such assign- 
ment truly states the date of its execution, the money or the 
money value of goods actually furnished by the assignee and the 
rate of interest, if any, to be paid thereon. 

Sec. 2. No assignment of future earnings or wages shall be valid Assignor to 
unless a copy thereof is delivered to the. assignor at the date of have c <w- 
the execution of such assignment 

Sec. 3. No assignment of future earnings or wages shall be Assignments 
valid, excepting as between the parties thereto, unless the same t0 ** recorded, 
shall be recorded within five days after it is signed by the as- 
signor in a book to be kept for that purpose in the office of the 
recorder of deeds, if there be one, otherwise in the office of the 
clerk of the town or city in which the assignor resides, if a 
resident of this State, or in the town or city in which he is em- 
ployed if not a resident of this State. 

Sec. 4. No assignment of future earnings or wages shall be in Employer to 
any way binding upon the employer of the assignor until a copy h * ve copy* 
of the assignment and account, which shall conform to the require- 
ments hereinafter stated, has been delivered to said employer. 
Said account shall be in writing and shall contain a statement of 
the balance due and of the sums of money received by the as- 
signee together with the date of every such payment, and a state- 
ment showing whether such payment is of interest or of prin- 
cipal, or in case of a loan whether such payment is a charge for 
making or securing the loan or otherwise. 

Sec. 5. The term " assignment " as used in this act shall include Definition, 
every instrument purporting to transfer an interest in or an 
authority to collect the future earnings of any person. 

Sec 6. The standard form of assignment required by this act Form, 
shall be as follows: 

Know all men by these presents : 

That I, of in the county of for a 

valuable consideration, to me paid by of the 

receipt whereof I do hereby acknowledge, do hereby assign and 

transfer to said all claims and demands (which 

I now have, and all) which within a period of from date 

hereof I may and shall have against my present employer and 
against any person whose employ I shall hereafter enter (for 
all sums of money due and) for all sums of money and demands 
which, at any time within said period, may and shall become due 

to me, for services as . To have and to hold the same to the 

said his executors, administrators and assigns, to 

secure a debt 

(1) of dollars (with Interest thereon from at 

the rate of per cent per annum), for money (or goods) 

actually furnished by the assignee amounting to dollars. 

(2) Contracted prior to the execution of this assignment, (or 
contracted simultaneously with the execution of this assignment). 

In witness whereof, I have set my hand this day of . 

Signed and delivered in presence of . 

Sec. 7. An assignment of future earnings or wages made in Effect #f a» 
accordance with all of the provisions of this act shall bind all iignment 
wages earned by the assignor within the period named in such 
assignment 

Passed April 30, 1908. 

ACTS OF 1909. 

Chapter 384. — Employment of women and children — Hours 
of labor. 

Section 1. Section 22 of chapter 198 of the General Laws 
•*• * * is hereby amended so as to read as follows: 

[The amendment consists in reducing the number of hours 
permitted in one week from fifty-eight to fifty-six.] 
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Ohaptbe 480.— Labor organisations, etc — Unauthorised wearkq 
or use of Dodges, etc 

Section I. Section 22 of chapter 288 of the General Laws 
* * * is hereby amended 00 as to read as follows: 
Penalty for Sbo. 22. * * * any person not a member of any labor union 
B Si?ML oriwd wWcn 8naW nave registered in the office of the secretary of state 
ng. a facsimile or duplicate or description of its name, badge, decora- 

tion, insignia, button, emblem, or rosette, who shall nse or wear, 
respectively, the name, badge, decoration, insignia, button, 
emblem or rosette thereof, unless he or she shall be entitled 
to use or wear the same, respectively, under the constitution, 
by-laws, or rules and regulations of said societies or orders, re- 
spectively, shall be fined twenty dollars for each offense. 
Passed May 7, 1909. 

SOUTH CAROLINA 

ACTS OF 1908. 

Act No. 451. — Employment of minors — LiabiHtp of employers 
for wages to parents or guardians. 

Section 1. Section 2694, Code of Laws of South Carolina, 
Volume I, 1902, is hereby amended by inserting a proviso at the 
end of said section; so that, when amended, said section shall 
read as follows: 
Consent of Section 2094. If any person shall hire or employ any minor, 
quired * **" or Person under the age of twenty-one years, without the knowl- 
edge and consent of the parents or guardian of such minor, such 
person shall pay to said parents or guardian the full valne of 
the labor of said minor from and after notice from the parents or 
guardian that payment of such service shall be made to him or them, 
Proviso. as the case may be: Provided, This section shall not apply to 
cases where the parents or guardian fails or refuses to furnish the 
minor a home and support, in which cases the minor shall have 
the right to make contracts in regard to his own labor and en- 
force same in his own name and for his own benefit, and the 
employer shall be responsible to the minor only in such cases. 

Approved the 19th day of February, A D. 1908. 

Act No. 494. — Contracts of employment — Fraudulent breach. 

v Jf llur JL to Section 1. Any person who shall hereafter contract with an- 
render service. other to render to him personal service of any kind, and shall 
thereafter fraudulently, or with malicious intent to Injure bis 
employer, fail or refuse to render such service as agreed upon, 
shall be deemed guilty of a misdemanor [misdemeanor]. 
Failure to g EC> 2. Any person who shall hereafter contract to receive from 
receive service. anotner personal service of any kind, and to compensate him 
therefor, and shall thereafter fraudulently, or with malicious 
Intent to injure his employee, fall or refuse to receive such service 
or to make compensation as agreed upon, shall be deemed guilty 
of a misdemeanor. 
Evidence. Sec. 3. The failure of either party to such contract to perform 

the obligation assumed by him thereunder, without sufficient cause, 
and to the injury of the other, shall be prima facie evidence, in 
prosecutions under sections 1 and 2, that he violated such contract 
fraudulently and with malicious intent to injure the other party. 
Procuring ad- g Ea 4, Any person who shall hereafter contract with anotner 
to render personal service of any kind to him, and shall thereafter 
fraudulently, or with malicious intent to injure the employer, 
procure advances in money or other thing of value from him, with 
intent not to render the service agreed upon, and who shall there- 
after, with like intent, fail or refuse to perform the service agreed 
upon, shall be deemed guilty of a misdemeanor. Proof of the met 
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that the employee entered into the contract, procured advances, 
and failed or refused to complete the contract, without sufficient 
cause, to the injury of the employer, shall be prima facie evidence 
of the offense herein described and declared a misdemeanor. 

Seo. 5. Any person who shall hereafter contract with another Accepting 
to receive from him personal service of any kind, to compensate ■**▼>«•■• 
him therefor, and to make advances to him, and shall thereafter 
fraudulently, or with malicious intent to injure the employee, 
receive the benefit of such service, in whole or in part, and with 
like intent fall or refuse to make the compensation or advances 
agreed upon, shall be deemed guilty of a misdemeanor. Proof of 
the fact that the employer entered into the contract, received the 
benefit of the employee's services, In whole or in part, and failed 
to make the compensation or advances agreed upon, without suffi- 
cient cause to the injury of the employee, shall be prima facie 
evidence of the offense herein described and declared a misde- 
manor. [misdemeanor]. 

Seo. 6. The contracts referred to in this act may be either ver- Contracts, 
bal or in writing; if in writing, they must be executed with the 
formalities required by section 355, Criminal Code, A. D. 1902; if 
verbal, they must be witnessed by at least two disinterested wit- 
nesses, not related by blood or marriage, within the sixth degree, 
to either party, and the term of service contracted for must be for 
a definite time, not exceeding one year. All such contracts shall be 
valid only between the original parties thereto, and any attempted 
transfer or assignment of any rights thereunder shall be null and 
void. 

Sec. 7. If either party to any written contract herein referred contracts to 
to desires to avail himsedf [himself] of the benefits of this act be recorded, 
against third parties, he shall cause the same to be Indexed in 
the office of the register of mesne conveyances or the clerk of 
the court (where the office of register [of] mesne conveyances 
does not exist) of the county in which said labor or service is to 
be performed, within ten days from the date of the contract ; and 
such indexing shall constitute notice to all third parties. Said 
index shall show the names of the employer and the laborer, the 
date of the contract and date of its termination and the location 
and name of the place or places whereon the said service or labor 
is to be performed. The clerk of the court or the register of 
mesne conveyances, as the case may be, shall indorse his official 
certificate and the date of filing to be indexed upon every such 
contract filed under the provisions of this act, and his only fee 
for the same shall be five cents for each contract And the 
clerks of court, or the registers of mesne conveyances, as the case 
may be, in all the counties of the State shall provide a book for in- 
dexing such contracts, which shall be plainly labeled " Index 
Labor Contracts." 

Sec. 8. Upon conviction in a court of competent jurisdiction of Penalties, 
any person charged with any violation of this act, the person so 
convicted shall be punished by a fine not less than twenty-five 
dollars and not exceeding one hundred dollars, or by imprison- 
ment not less than twenty days and not exceeding thirty days, for 
each offense: Provided, That there shall be no prosecution under 
this act unless the arrest warrant shall be issued within thirty 
days from the commission of the offense. 

Sec. 9. This act is not intended, and shall not be construed, to Construction, 
protect any of the parties to, or punish the violation of, any con- 
tract or matter connected therewith, where the inducement or 
consideration of such contract is money or other thing of value 
advanced to or for the employee prior to the commencement of 
service thereunder. All such contracts are hereby prohibited and f J^£ ld co °* 
declared null and void. 

Approved the 24th day of February, A. D. 190& 
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ACTS OF 1909. 

Aor No. 4. — Commissioner of agriculture, commerce, and indus- 
tries — Inspection of factories and workshops — Employment of 
children. 

Title of offl- Section 1. From and after the passage of this act the commis- 
si", sioner of agriculture, commerce and Immigration shall be known 
as the Commissioner of Agriculture, Commerce and Industries, 
and, in addition to the duties now Imposed upon him by law, he 
shall perform and carry out the provisions of this act 
Duties. Sec. 2. He shall collect, assort, systematise and present in a 
report to the governor, on or before the fifth day of January of 
each year, who shall transmit it to the general assembly, statis- 
tical details relating to all departments of labor in this State, such 
as the hours of labor, cost of living, supply of labor required, esti- 
mated number of persons depending on daily labor for their sup- 
port. Said statistics may be classified as follows: 

1. Agriculture. 

2. In manufacturing and mechanical industries. 

3. In transportation. 

[4.] In clerical and all other skilled and unskilled labor not 
above enumerated. 

5. The amount of capital invested in lands, buildings, machin- 
ery, material, and means of production and distribution generally. 

6. The number, age, sex and condition of persons employed; the 
nature of their employment; the number of hours of labor per 
day, and the wages received in each of the industries and employ- 
ments enumerated. 

7. The sanitary conditions of factories, foundries, machine 
shops, mercantile establishments, where five or more people are 
employed as laborers. 

8. The number, condition and nature of employment of the in- 
mates of the state prison, county jails and reformatory institu- 
tions, and to what extent their employment comes in competition 
with the labor of artisans and laborers outside of these institutions. 

9. All such other information in relation to labor as may seem 
advisable to further the object sought to be obtained by this act 

Schedule of Sec 3. The commissioner shall annually, on or before the first 
inquiry. day of November, transmit by mail to the owner, operator or mtn- 

ager of every manufacturing establishment in this State a sched- 
ule embodying inquiries as to— 

1. Name of person, partnership or corporation. 

2. Kinds of goods manufactured or business done. 

3. Number of partners or stockholders. 

4. Capital invested. 

5. Average number of persons employed, distinguishing as to 
sex, adults, and children under sixteen years of age. 

6. Total wages, not Including salaries of managers, paid during 
the year, distinguishing as to sex, adults, and children under six- 
teen years of age. 

Sec. 4. The owner, operator or manager of every establishment 
which is engaged in manufacturing shall answer the inquiries 
thereon for the twelve months, November 1st to October 31st pre- 
ceding, and return said schedule to the commissioner on or before 
the fifth day of December following receipt of said schedule. 
to |" formation 8 EC . 5. It shall be the duty of all state and county officiate, 
De iurniBoea. every employer of labor, and every person engaged in any indus- 
trial pursuit, to give to the commissioner, or his agents, all 
necessary Information to enable him to perform the duties herein 
required of him. 
Hindering Sec 6. Every person or corporation who shall willfully impede 
commissioner. or preve nt the commissioner, his agents or inspectors, in the 
free and full performance of his duties, or who shall discharge 
or discriminate in the payment of wages against any person 



Digits 



zed by G00gle 



LABOR LAWS SOUTH CAROLINA — ACTS OF 1909. 767 

because of his or her membership in a labor organization, shall ,i ie ? IDer8 ° f f 
be guilty of a misdemeanor, and, upon conviction of the same, 2«om org 
shall be fined not less than ten (10) nor more than fifty (50) 
dollars, or be Imprisoned not less than (10) nor more than thirty 
(30) days. 

Sec. 7. The commissioner shall have power to send for per- Powers, 
sens or papers whenever in his opinion it Is necessary, and he 
may examine witnesses under oath, being duly qualified to admin- 
ister the same In the performance of his duty, and the testimony 
so taken must be filed and preserved In the office of the com- 
missioner; he and his agents and Inspectors shall have free 
access to all places where five or more people are employed as 
laborers. 

Sec, 8. No use shall be made In the reports of the commis- Names not to 
doner of the names of individuals, firms or corporations sup- he disclosed, 
plying the information called for by this act, such information 
being deemed confidential and not for the purpose of disclosing 
any person's affairs; and any agent, inspector or employee of 
said commissioner violating this provision shall be deemed guilty 
of a misdemeanor, and, upon conviction thereof, shall be punished 
by a fine not to exceed two hundred dollars or imprisonment in 
the county jail not to exceed six months. 

Sec. 9. Said commissioner may employ two Inspectors, who Inspectors, 
shall be appointed by the commissioner at a salary of ten hun- 
dred dollars each per annum and necessary traveling expenses, 
not to exceed two hundred dollars each in any one year, to as- 
sist him in the discharge of the duties imposed by this act. 
The Inspectors shall be under the supervision and control of the 
commissioner. 

8ec 10. The commissioner, his agents and inspectors, may May enter 
enter all buildings and parts thereof which are subject to the buildings, 
provisions of this act and examine the methods of protection 
from accidents, the means of escape from fire, the sanitary pro- 
visions and the means of ventilation, and may make investigations 
as to the employment of children and women. 

Sec 11. Every factory, mercantile or other establishment or Water -clos - 
office where two or more males and two or more females are et *» €tc - 
employed together, shall be provided with a sufficient number of 
separate water-closets, earth closets or privies, for the use of each 
sex, and plainly so designated ; and no person shall be allowed to 
nse a closet or privy which is provided for persons of other sex. 
Bach water-closets, earth closets or privies, shall be kept clean 
and free from disagreeable odors. 

Sec. 12. Whoever violates the provisions of section 11 shall be Violations, 
punished by a fine of not less than ten (10) nor more than thirty 
(30) dollars. 

Sec. 13. It shall be the duty of each corporation or other em- Employment 
ployer to place in one or more conspicuous places in each room of of children, 
the factory in which any children under fourteen years of age are 
employed a notice or notices to the effect that said children are 
forbidden to clean any gears, cams or pulleys, or to clean in dan- 
gerous proximity thereto, while the same are in motion by aid of 
steam, water, electricity or other mechanical power ; and no such 
employer, or its officers, superintendents, overseers or agents shall 
knowingly or willfully permit or consent to such children so clean- 
ing the said moving parts; and any officer, superintendent, over- 
seer or agent violating the provisions of this act shall be punished 
by a fine of not less than fifty nor more than one hundred dollars 
for each offense. 

Sec. 14. Every person, firm or corporation employing children Statements 
shall procure from the parent, guardian, or person in custody of ** to **•» etc - 
said child or children, a signed statement in which shall be 
recorded the name, birthplace, age and place of residence of every 
such child under fourteen years of age, and the same shall be 
produced for inspection on demand of the commissioner or his 
sgents or inspectors. 
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Inspection*. Sbc. 1& The inspectors appointed under this act are hereby 
empowered to visit and inspect, at reasonable hoars, and as often 
as practicable, the factories, workshops and other establishment! 
in this State referred to in this act, and shall report to the com- 
missioner the result of their inspections. They shall enforce the 
provisions of this act and prosecute all violations of the same. 

Blanks. Sec 16. All blanks and forms required by the commissioner 

nnder this act shall be furnished by the comptroller-general. 

Expense*. Seo. 17. Inspectors provided for in this act shall keep and fur- 

nish to the comptroller-general and commissioner Itemised state- 
ments of necessary expenses incurred in enforcing this act And 
all the money paid out under this act shall be on a warrant of 
the comptroller-general. 
Approved the 1st day of March, A. D. 1900. 

Act No. 65. — Protection of employee* on street raUtcavs— In- 
closed vestibules. 

Vestibules to Section 1. Electric street railway companies shall affix to their 
be inclosed. cars or coaches enclosed vestibules for the protection of motor- 
men and passengers during the months of December, January, 
February and March: Provided, That the failure of any such 
company to comply with the provisions of this act within six 
months from the day of its ratification shall subject it to a pen 1 
alty of ten dollars per day, to be recovered by any citizen in the 
city or town where such company does business, for the benefit 
Exception. f the State : Provided, That the same shall not apply to any car 
or cars operated south of a line ten miles north of and parallel to 
the thirty-fourth meridian, [sic.] 
Approved the 3d day of March, A. D. 1909. 

Act No. 121. — Hours of labor of employees in cotton and icoole* 

mills. 

Amendment Section 1. Section 1 of an act entitled "An act to limit the 
hours of labor in cotton and woolen mills ", approved on the 19th 
day of February, 1907, [(act No. 233), shall] be, and is hereby, 
amended by adding after the words " or sixty hours a week " the 
following : Provided however, That the hours of a single day shall 
not exceed eleven hours, except for purposes of making up lost 
time as herein provided**; so that said section, when amended, 
shall read as follows: 
i Ma n ! h mm of Sect* 011 *• T^ 11 hours a day, or sixty hours a week, provided. 
Say or si x t y however, that the hours of a single day shall not exceed eleven 
hours a week, hours, except for the purposes of making up lost time as herein- 
after provided, shall constitute the hours for working for all 
operatives and employees in cotton and woolen manufacturing 
establishments engaged in the manufacture of yarns, cloth, hosiery 
and other products for merchandise, except mechanics, engineers, 
firemen, watchmen, teamsters, yard employees and clerical force. 
All contracts for longer hours of work other than herein provided 
in said manufacturing establishments shall be, and the same are 
hereby, declared null and void ; and any person entering into or 
enforcing such contracts shall be deemed guilty of a misdemeanor 
in each and every instance, and on conviction in a court of compe- 
tent jurisdiction, shall be fined a sum of money not less than $25 
nor more than $100, or imprisonment not exceeding thirty days; 
Provided, That nothing herein contained shall be construed as for- 
bidding or preventing any such manufacturing company from 
making up lost time to the extent of sixty hours per annum, where 
such lost time has been caused by accident or other unavoidable 
cause. 
Approved the 4th day of March, A. D. 1000. 
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Act No. 124. — Department of agriculture, commerce, and industries. 

Section L An act entitled "An act to establish a department of Amendment 
agriculture, commerce and immigration, and to provide for the 
appointment and compensation of a commissioner/' approved the 
23d day of February, A D. 1904, [(act No. 250), shall] be 
amended by substituting In the title the word "industries" for 
" immigration," and substituting in section 1 for the word " immi- 
gration " wherever it occurs the word " industries ;" so that the 
section will read as follows : 

Section 1. A state department of agriculture, commerce and Department 
industries is hereby created, which shall be charged, as far as created. 
possible, with the execution of the work usually devolved upon 
a bureau of industries, a bureau of agriculture and a bureau of 
publicity. 

Skc. 2. Section 2 of said act [shall] be amended * * * so 
that the said section, when so amended, will read as follows : 

Section 2. Immediately after the approval of this act, the Commissioner. 
governor, by and with the consent of the senate, shall appoint for a 
term of four years, a commissioner of agriculture, commerce and 
Industries, who shall have the qualifications of a good moral 
character and a competent knowledge of agriculture, manufac- 
, turing, publicity and general industries : Provided, The governor 
may remove the commissioner at any time and appoint a suc- 
cessor in like manner. The commissioner shall be empowered to 
appoint a competent clerk, whose qualifications shall be the same 
as required by the commissioner. 

Sec 4. Section 6 of said act [shall] be so amended * * * 
that the section, as amended, shall read as follows : 

Section 6. The commissioner shall be charged with all work Duties. 
looking to the promotion of agriculture, manufacturing and other 
industries, * * * 

Skc 6. Section 6 [9] of the said act [shall] be amended * * * 
so tbat the section, when so amended, shall read as follows : 

Section 9. In order to faciltate the collection and collation of f/fc i n J°£S!ih!2? 
eacn [such] information of the resources of the State on all lines, co w rurm8nea - 
the beads of the several departments of the state government and 
of tbe state institutions are hereby required to furnish accurately 
sucb information as may be at their command to the commissioner 
when called upon for the same. The commissioner is hereby 
empowered to enter manufacturing establishments, chartered by 
tbe State, In prosecution of this work, and the corporations 
operating same shall furnish such information as may not be 
Injurious to their business, when requested to furnish the same 
by the commissioner of agriculture, commerce and industries. 

Approved the 4th day of March, A. D. 1909. 

SOUTH DAKOTA. 

ACTS OF 1909. 

Chapter 27. — Safety appliances on railroads — Locomotive head- 
lights. 

Section 1. It shall be the duty of every railroad corporation Headlights 
or receivers or lessee thereof operating a line of railroad in required. 
this State, within four months after the passage of this act to 
equip all locomotive engines used in the transportation of pas- 
senger trains over said railroad with electric headlights of not 
less than fifteen hundred candlepower, measured without the 
aid of a reflector, or with other headlights of not less than 
fifteen hundred candlepower, measured without the aid of a 
reflector. 

Sjcc. 2. The railroad commissioners of the State of South Da- Enforcement 
kota are hereby authorized and It shall be their duty to order 
headlights of such candlepower as they may deem necessary on 
all locomotive engines used in the transportation of trains other 
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than passenger trains in the State of South Dakota, giving rail- 
road companies a reasonable time in which to comply with the 
order: Provided, That such time shall not exceed nine months 
after such order Is made. 
Violations. Sec. 3. Any railroad company or the receiver or lessee thereof 
operating any line of railroad In the State of South Dakota 
which shall violate the provisions of this act or shall refuse 
to comply with the order of railroad commissioners as pro- 
vided for in section two of this act, shall be liable to the State 
of South Dakota for a penalty of not less than one hundred dol- 
lars, nor more than one thousand dollars, for each offense, and 
such penalties shall be recovered and suit brought in the name of 
the State of South Dakota in a court of proper jurisdiction by 
the attorney -general or the state's attorney of any county in or 
through which such line of railway may be operated. 
Approved February 16, 1909. 



Accidents 
be reported. 



Chapter 75. — Accidents on railroad* — Report*. 

Section 1. It shall be the duty of every railroad company oper- 
ating a line of railroad in this State to report all acidents, 
wrecks or casualties occurring in this State to the board of rail- 
road commissioners. This is intended to include all accidents,* 
wrecks or casualties occurring in the operation of trains or 
engines on said line or lines of railway within this State, and all 
other accidents or casualties of whatever nature as may be 
required under rules adopted by the board. Any reports to said 
board herein required shall not be for public inspection. All 
accidents or wrecks occurring in the operation of trains or engines 
involving loss of life or personal injury, shall be immediately 
reported to the secretary of the board by telegraph or telephone 
message, and the company shall forthwith send a written report 
in detail giving full particulars available in such form as the 
board may require. All other accidents, including accidents 
resulting in personal injury or death, other than train accidents, 
shall be reported to the board on^the first day of each month 
covering the preceding month. 

Sec. 2. Whenever any report is made to the board involving a 
wreck, accident or casualty, and the board deems it necessary, 
it shall forthwith examine into the causes and circumstances of 
the same, and it shall thereupon be the duty of the board to order 
such railroad company to comply with any reasonable requirement 
prescribed by the board, calculated to prevent the recurrence of 
any such wreck, accident or casualty. 

Sec. 3. Every person or corporation who shall violate any of 
the provisions of this act shall be guilty of a misdemeanor and 
shall be punished by a fine of not less than one hundred dollars 
($100) nor more than one thousand dollars ($1,000), or imprison- 
ment in the county Jail for not less than thirty (30) days nor more 
than one (1) year, or shall suffer both scuh [such] fine and im- 
prisonment in the discretion of the court 

Approved February 24, 1909. 

Chapteb 117. — Liability of employer* for injuries to employees. 

Assumption Section 1. In any suit for damages against a corporation or 
of risks. receiver operating a railroad for the death or personal injury of 

an employee or servant caused by the wrong or negligence of 
such corporation or receiver, the plea of assumed risk of the 
deceased or injured employee, when the ground of the plea is 
knowledge or means of knowledge of the defect and danger 
which caused injury or death, shall not be available in the fol- 
lowing case: Where such employee had an opportunity before 
being injured or killed to inform the employer or a superior 
intrusted by the employer with the authority to remedy or can* 
to be remedied the defect, and did notify or cause to be notified 
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the employer or superior thereof within a reasonable time: Pro- 
vided, It shall not be necessary to give such information when the 
employer or such superior thereof already knows of the defect 
Approved February 27, 1909. 

Chapter 212. — Safety appliances on railroads — Switch lights. 

Section 1. It shall be the duty of every railway corporation Switch lights 
operating any line of railway in the State of South Dakota, within required. 
three months after the passage of this act, to place good and 
sufficient switch lights on all their main line switches connected 
with the main line, and to keep the same lighted from dark until 
daylight: Provided, That such lights shall be required only on 
such main line switches over which trains shall be operated 
between sunset and sunrise. 

Sec. 2. Any railway corporation which shall willfully violate Violations. 
the provisions of this act shall be liable to the State of South 
Dakota for a penalty of not less than one hundred dollars or 
more than one thousand dollars for each offense, and such penalty 
shall be recovered and suits therefor be brought by the attorney- 
general or by the state's attorney of any county in or through 
which such line of railway may be operated. 

Approved March 5, 1909. 

TENNESSEE. 

ACTS OF 1909. 
Chapter 124. — Factory inspector— Powers. 

Section 1. Police powers and authority are hereby conferred Enforcement 
upon and vested in the factory inspector, and he shall have full of laws, 
power and authority to enforce all the labor laws of the State, 
with the exception of the mining laws, by making arrests for the 
violation of such laws in the same manner as officers of the State 
empowered by law to make arrests for violation of the laws of the 
State now have and possess. 

Approved February 25, 1909. 

Chapter 163. — Employment of children — School attendance. 

Section 1. Every parent, guardian, or other person in this State s c h o o l at- 
having control or charge of a child or children between the ages tendance re- 
of eight and sixteen years shall send such child or children to a °. uired - 
public school or to some other school for at least sixteen weeks 
or eighty days of not less than four hours each of each year, or 
as long as the public school of the city or district in which such 
child resides shall be in session, in case the session shall be less 
than sixteen weeks during the year, unless such attendance, in whole 
or in part, is excused by the district or city school directors or other 
officers having control of the public school in written exemption 
showing on whose application granted and the period and reasons Exemption, 
for which the exemption was granted. 

Sec. 2. No such exemption from school attendance shall be Exemption 
granted unless such child has completed the primary school course not granted, 
and attained proficiency in all the subjects or branches thereof, when - 
or unless such child has been or is being instructed for not less 
than sixteen weeks in the year in some private, parochial, or tu- 
torial school or at home by competent and reliable teachers, or 
unless it appear from the competent medical or other positive and 
satisfactory testimony that the child is or was in such condition 
physically or mentally as to prevent its attendance at school, or 
its application to study for the period of exemption, or unless, 
because of sickness or extreme poverty, the wages, time, or labor 
of such child or children are essentially necessary for the support 
of a destitute parent, or brother, or sister in such indigent family 

20092— No. 86—10 21 
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to prevent them from becoming objects of charity : Provided, That 
If any such child or children is of a family in extreme poverty 
and destitution, as aforesaid, the commissioner of the poor of the 
Allowances, county may make an allowance or appropriation to reimburse the 
family or indigent child for the loss of time, work, or wages dur- 
ing school attendance, and to furnish such child or children neces- 
sary clothing, so as to enable such child or children to attend 
school for the time required without exemption on account of 
poverty and destitution aforesaid, which sum shall be paid by the 
commissioners out of any funds at their disposal or by the county 
upon the recommendation of such payment by said commissioners 
of the poor: Provided, further, That the district directors and 
city boards or other officers having control of the public schools 
of the districts and cities may, with the consent of the county or 
city superintendent of schools, buy and furnish with the school 
funds for any such child who is of a family in extreme poverty 
Text-books, and destitution all necessary text-books for use under the direction 
of the teacher in the schoolroom during school hours by such in- 
digent child or children and no others, which books shall be de- 
livered by the teacher to the district directors or the city boards 
of education at the close of the school, or when the necessity 
thereof terminates: Provided, further. That the occasional ab- 
sence from such attendance by any such child between the ages of 
eight and sixteen years, not amounting to more than two unex- 
cused absences in four consecutive weeks, reckoned in periods of 
four weeks from the beginning of the school term, shall not be un- 
lawful. 
t . J m en ? Mnc % Sec - &- Th* attendance of sixteen weeks or eighty days required 
whoolr 8ha11 be S in witb the opening of the school session for the year, and 

shall be consecutive, except for holidays, vacation, detention by 
sickness, and other necessary and unavoidable causes, and such 
intermissions of such attendance shall not be counted as part of 
the sixteen weeks required : Provided, That any responsible prin- 
cipal or teacher of any school shall have power to exempt any 
such child for temporary absence on account of unusual storm, 
bad weather, or high waters, death in the child's family, providen- 
tial hindrance, unforeseen and unavoidable accidents, and for the 
observance of religious festivals and holidays: Provided further, 
That the provisions of this act shall not apply in cases where the 
home of the parent or other custodian of a child or children 
between the said ages of eight and sixteen years is more than 
two and one-half miles from the nearest public school by the 
shortest road. 
Employing Sec. 5. During the period of the year that the public schools 
fSilyTb8en W t of an y <* tetrlct or cit y ot *M» St*** *«> m operation it shall be 
from school, a misdemeanor, punishable by fine, for any person, firm, or cor- 
poration to hire or use the services of any child between the ages 
of eight and sixteen years, unless such child shall first have 
attended school during the year then current for the length of 
time required by this act, or unless such child has been excused 
from school attendance in the manner allowed and prescribed 
by this act, and a violation of this provision shall subject the 
offender to a fine of ten dollars ($10) for each offense, collectable 
[collectible] in an action in the name of the State before any court 
of competent jurisdiction, and payable to the county trustee for 
the benefit of the public school of the district or In which the 
offense was committed. 
Enforcement Sec. 8. It shall be the duty of the district, county, and city 
school boards having control of the public schools in the districts 
and cities, through the clerk or secretary, as their agent or other 
school onlcer designated by the respective boards, to enforce the 
payment and collection of all fines for the violation of this act 
incurred by employers, parents, and others within respective 
districts and cities, and for this purpose to institute all necessary 
suits therefor in the name of the State before any court havinf 
competent Jurisdiction, * • * 
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[This act applies to Cocke County only. The legislature of 1909 Application 
passed laws embodying similar provisions, applicable to the fol- law> 
lowing counties: Anderson (age limit, 8 to 14 years), Blount, 
Carter, Cumberland, Hancock, Hardin, Jefferson, Johnson, Marion, 
Monroe, Roane, and Sevier.] 



Chapteb 473. — Inspection of factories, etc.- 

products. 



-Manufacture of food 



Section 1. Every building, room, basement, or cellar occupied 
or used as a bakery, confectionery, cannery, packing house, slaugh- 
terhouse, dairy, creamery, cheese factory, restaurant, hotel, 
grocery, meat market, or other place or apartment used for the 
preparation for sale, manufacture, packing, storage, sale, or dis- 
tribution of any food shall be properly lighted, drained, plumbed, 
and ventilated and conducted with strict regard to the Influence 
of such condition upon the health of the operatives, employees, 
clerks, or other persons therein employed and the purity and 
wholesomeness of the food therein produced ; and for the purpose 
of this act the term " food," as used herein, shall include all arti- 
cles used for food, drink, confectionery, or condiment, whether 
simple, mixed, or compound, and all substances or ingredients used 
in the preparation thereof. 

Sec. 3. The side walls and ceilings of every bakery, confection- 
ery, creamery, cheese factory, hotel, and restaurant kitchen shall 
be well plastered, wainscoted, or ceiled with metal or lumber, and 
shall be oil painted or kept well limewashed, and all interior wood- 
work in every bakery, confectionery, creamery, cheese factory. 
hotel and restaurant kitchen shall be kept washed clean with soap 
and water ; and every building, room, basement, or cellar occupied 
or used for the preparation, manufacture, packing, storage, sale, 
or distribution of food shall have an impermeable floor made of 
cement, or tile laid in cement, brick, wood, or other suitable non- 
absorbent material which can be flushed and washed clean with 
water. 

Sec. 4. The doors, windows, and other openings of every food 
producing or distributing establishment during the fly season shall 
be fitted with self-closing screen doors and wire window screens 
of not coarser than fourteen-mesh wire gauze. 

Skc. 5. Every building, room, basement, or cellar occupied or 
used for the preparation, manufacture, packing, canning, sale, or 
distribution of food shall have convenient toilet or toilet rooms 
separate and apart from the room or rooms where the process of 
production, manufacture, packing, canning, selling, or distributing 
Is conducted. The floors of such toilet rooms shall be of cement, 
tile, wood, brick, or any other nonabsorbent material, and shall be 
washed and scoured daily. Such toilet or toilets shall be furnished 
with separate ventilating flues or pipes discharging into soil pipes, 
or on the outside of the building in which they are situated. Lava- 
tories and wash rooms shall be adjacent to toilet rooms, and 
shall be supplied with soap, running water, and towels, and shall 
be maintained in a sanitary condition. Operatives, clerks, and all 
persons who handle the material from which 'food is prepared, or 
the finished product, before beginning work or after visiting toilet 
or toilets, shall wash their hands and arms thoroughly in clean 
water. 

Sec. 6. Cuspidors, for use of operatives, employees, clerks, or 
other persons, shall be provided whenever necessary, and each 
cuspidor shall be thoroughly emptied and washed out daily with 
disinfectant solution, and five ounces of such solution shall be left 
in each cuspidor while it is in use. 

No operative, employee, or other person shall expectorate on 
floors or side walls of any building, room, basement, or cellar 
where the production, manufacture, packing, storing, preparation, 
or sale of any food is conducted. 
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L i t l n g or gac. 7. No person or persons shall be allowed to live or deep 
roomS. In an y room °' a ^^ 8n °P» kitchen, dining room, confectionery, 

creamery, cheese factory, or place where food is prepared for 
sale, served, or sold* 

Diseased em- Sec. 8. No employer shall require, permit, or suffer any person 
ployees. to work, nor shall any person work in a building, room, basement 

cellar, or vehicle occupied or used for the production, preparation, 
manufacture, packing, storage, sale, distribution, and transporta- 
tion of food who is affected with any venereal disease, smallpox, 
diphtheria, scarlet fever, yellow fever, tuberculosis (or consump- 
tion), bubonic plague, Asiatic cholera, leprosy, trachoma, typhoid 
fever, epidemic dysentery, measles, mumps, German measles, 
whooping cough, chicken pox, or any other infectious or con- 
tagious disease. 

Enforcement Sec 9. The pure food and drug inspector or other legal agent 
of the state board of health shall have full power at all times 
to enter every building, room, basement, or cellar occupied or 
used or suspected of being used for the production for sale, 
manufacture for sale, storage, sale, distribution, or transportation 
of food, and to inspect the premises and all utensils, fixtures, 
furniture, and machinery used as aforesaid; and if, upon inspec- 
tion, any food producing or distributing establishment, convey- 
ance, employer, operative, employee, clerk, driver, or other per- 
son is found to be violating any of the provisions of this act, or 
if the production, preparation, manufacture, packing, storing, 
sale, distribution, or transportation is being conducted in a man- 
ner detrimental to the health of the employees and operatives 
or to the character or quality of the food therein being produced, 
manufactured, packed, stored, sold, distributed, or conveyed, tbe 
officer or inspector making the examination or inspection snail 
report such conditions and violations to the pure food and drag 
inspector, who shall issue an order to the person or persons in 
authority at the aforesaid establishment to abate the condition 
or violation or make such improvements as may be necessary 
to abate them, within the period of five days or such reasonable 
time as may be required in which to abate them. Such order 
shall be in writing, and the person receiving the order may. 
within five days from the issuance of the order, appear in person 
or by attorney before the pure food and drug inspector to give 
reason why such instruction should not be obeyed. 

Violations. Sec. 10. Any person who violates any of the provisions of this 
act or who refuses to comply with any lawful orders or require- 
ments of the state pure food and drug inspector duly made in 
writing as provided in section 9 of this act shall be guilty of a 
misdemeanor, and, on conviction, shall be punished for tbe first 
offense by a fine of not less than $10 nor more than $50; for tbe 
second offense, by a fine of not less than $50 nor more than $100; 
and for the third and subsequent offense, by a fine of $200 and 
imprisonment in the county workhouse for not less than thirty 
nor more than ninety days, and each day after the expiration of 
the time limit for abating unsanitary conditions and completing 
improvements to abate such conditions as ordered by the state 
pure food and drug inspector shall constitute a distinct and 
separate offense, and in case of any violation of this act, the state 
board of health, or its duly authorized agent, shall act as prose- 
cutor in the court having criminal jurisdiction of said offense. 
The grand juries of the several counties of this State shall nave 
inquisitorial power over said offenses, and the judges of tbe 
several criminal courts and circuit courts having criminal juris- 
diction shall especially charge this law to the grand juries of 
the several counties of the State. 
Approved May 1, 1908. 
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TEXAS. 

ACTS OP 1909. 

Chapter 24. — Bureau of labor statistics. 

Section 1. A bureau of labor statistics is hereby created, which Bureau ere- 
.shall be under the charge and control of a commissioner of labor ated * 
statistics. 

Sec. 2. A commissioner of labor statistics shall be appointed by Commission 
the governor immediately upon the taking effect of this act, who er * 
shall hold office until the first day of February, 1911, and until 
his successor shall have been appointed and qualified, after which 
the term of office of each commissioner shall begin on the first 
day of February of every odd-numbered year, and shall continue 
for two (2) years, and until his successor is appointed and 
qualified, and all appointments shall be made by the governor of 
this State. The commissioner may be removed for cause by the 
governor, record thereof being made in his office, and any vacancy 
shall be filled in the same manner as the original appointment 
The commissioner of labor statistics shall give bond in the sum Bond, 
of two thousand ($2,000) dollars, with sureties to be approved by 
the governor, conditioned for the faithful discharge of the duties 
of his office, and he shall also take the oath of office prescribed by 
the constitution. He shall have an office in the capitol building, 
and, except as hereinafter provided, he shall safely keep and 
shall deliver to his successors all records, papers, documents, cor- 
respondence and property pertaining to or coming into his hands 
by virtue of his office. 

Sec. 3. The commissioner of labor statistics shall collect, assort, Duties, 
systematize and present in biennial reports to the governor, 
statistical details relating to all departments of labor in Texas, 
and especially as affecting or bearing upon the commercial, social, 
educational and sanitary conditions of the employees and their 
families, the means of escape from dangers incident to their 
employment the protection of life and health in factories and 
other places of employment, the labor of children and of women 
and the number of hours of labor exacted of them, and in general 
all matters and things which affect or tend to affect the pros- 
perity of the mechanical, manufacturing and productive Industries 
of this State, and of the persons employed therein. Said com- 
missioner shall also, as fully as may be done, collect reliable re- 
ports and information from each county, showing the amount and 
condition of the mechanical, mining and manufacturing interests 
therein, and all sites offering natural or acquired advantages for 
the location and operation of any of the different branches of 
industry, and he shall, by correspondence with interested parties 
in other parts of the United States, or in foreign countries, impart 
to them such information as may tend to induce the location of 
manufacturing and producing plants within the State, together 
with such information as may tend to increase the employment 
of labor and the products of such employment in Texas. 

Sec. 4. In each biennial report the commissioner shall give a Reports, 
full statement of the business of the bureau since the last preced- 
ing report and such information as may be of value to the in- 
dustrial interests and to persons employed therein, showing among - 
other things, the number of laborers and mechanics employed, the 
number of apprentices in each trade, with the nativity of such 
laborers, mechanics and apprentices, the wages earned, the sav- 
ings from the same, the age and sex of the persons employed, the 
number and character of accidents, the sanitary conditions of 
places where persons are employed, the restrictions put upon 
apprentices when indentured, the proportion of married employees 
living In rented houses, with the average rental paid, the value of 
property owned by such employees, and a statement as to the 
progress made in schools in operation for the instruction of 
students in mechanic arts, and what systems have been found 
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most practical, but such reports shall not contain more than six 
hundred printed pages, and the same shall be printed and dis- 
tributed in such manner as is or may be provided by law. 
Powers. Sec. 5. The commissioner of the bureau of labor statistics shall 

have power to issue subpoenas, administer oaths and take testi- 
mony in all matters related to the duties herein required of the 
said bureau, but such testimony must be taken in the vicinity of 
the residence or office of the person testifying. Any person duly 
subpoenaed under the provisions of this act who shall willfully 
neglect or fail to attend or testify at the time and place mentioned 
in the subpoena shall be deemed guilty of a misdemeanor, and 
upon conviction thereof before any court of competent jurisdiction 
shall be punished by a fine of not to exceed fifty ($50) dollars or 
by imprisonment in the county jail for not to exceed thirty (30) 
days: Provided, however, That no witness shall be compelled to 
go outside of the county in which he resides in order to testify. 
Reports of Sec. 6. It shall be the duty of every owner, manager and super- 

employer*. intendent of every factory, mill, workshop, mine, store, business 
house, public or private work, or any other establishment or place 
where five or more persons are employed at work, to make to the 
bureau of labor statistics, upon blanks to be furnished by such 
bureau, such reports and returns as said bureau may require for 
the purpose of securing such labor statistics as are contemplated 
by this act, and such reports and returns shall be made within not 
to exceed sixty (00) days from the receipt of the blanks furnished 
by the commissioner or by the bureau, and the same shall be 
verified under oath. Any owner, manager, superintendent or other 
person in charge or control of any factory, mill, workshop, mine, 
store, business house, public or private work, or other establish- 
ment or place where five or more persons are employed at work, 
who shall neglect or refuse to make such reports and returns as 
are required by the provisions of this act shall be deemed gnilty 
of a misdemeanor, and upon conviction thereof shall be punished 
by a fine of not to exceed one hundred ($100) dollars, or by im- 
prisonment in the county jail for not to exceed thirty (30) days. 
Names not to Sac. 7. In the reports made by the commissioner of labor sta- 

be disclosed. tistics to the governor the names of individuals, firms or corpo- 
rations supplying information under the provisions of this act 
aball not be disclosed, nor shall the name of any such individual, 
firm or corporation be communicated to any person or persons, 
except such as are employed in the bureau of labor statistics, and 
any officer or employee of such bureau violating any of the pro- 
visions of this section shall be deemed guilty of a misdemeanor, 
and upon conviction shall be fined not to exceed five hundred 
($500) dollars, or by imprisonment in the county jail for not more 
than ninety (90) day a 
Returns to be Sec 8. No report or return made to the said bureau under the 

retained two provisions of this act and no schedule, record, or document 

years. gathered or returned by its officers or employees shall be destroyed 

within two (2) years of the collection or receipt thereof, but at 
the expiration of two (2) years all such reports, returns, 
schedules, records and documents as shall be considered by tbe 
commissioner to ber of no further value, shall be destroyed : Pro- 
vided, That the permission of the governor shall first be obtaiued 
for such destruction. 
Action on Sec. 9. Upon the written complaint of two (2) or more persons, 

complaint or upon his failure otherwise to obtain information in accordance 
with the provisions of this act the commissioner of labor statistics 
shall have the power to enter any factory, mill, workshop, mine, 
store, business house, public or private work, or other establish- 
ment, or place where five (5) or more persons are employed at 
work, when the same is open and in operation, for the purjxwe of 
gathering facts and statistics, such as are contemplated by this 
act, and for the purpose of examining into the methods of protect- 
ing employees from danger and the sanitary conditions in and 
around such building or place, of all of which the said commis- 



Digits 



zed by G00gle 



LABOR LAWS — TEXAS — ACTS OF 1909. 777 

sioner shall make and return Into the bureau of labor statistics a 
true and detailed record in writing. 

Sec. 10. If the commissioner of labor statistics shall learn of Attorneys to 
any violation of the law with respect to the employment of chil- •** when, 
dren, or fire escapes, or the safety of employees, or the preserva- 
tion of health, or in any other way affecting the employees, he 
shall at once give written notice of the facts to the county or dis- 
trict attorney of the county in which the law has been violated, or 
of some other county, if any there be, having jurisdiction of the 
offense, and the county or district attorney to whom such notice 
has been given shall immediately institute the proper proceed- 
ings against the guilty person. 

Sec. 11. Any owner, manager, superintendent or other person in Hindering 
charge or control of any factory, mill, workshop, mine, store, commissioner. 
business house, public or private work, or other establishment or 
place, where five (5) or more persons are employed at work, who 
shall refuse to allow any officer or employee of the said bureau 
of labor statistics to enter the same, or to remain therein for such 
time as is reasonably necessary, or who shall hinder any such 
officer or employee, or in any way prevent or deter him from col- 
lecting information, shall be deemed guilty of a misdemeanor, and 
upon conviction shall be fined in any sum not to exceed one hun- 
dred ($100) dollars, or imprisonment in the county jail for not to 
exceed sixty (60) days. 

Sec. 12. The commissioner of labor statistics shall receive a sal- Compensm- 
ary of two thousand ($2,000) dollars per annum, payable monthly, tlon. 
and he shall also be allowed a clerk and a factory inspector at a 
salary of one hundred ($100) dollars per month each, and such 
other employees and assistants as the legislature shall at any 
time in the future authorize. The commissioner shall also be 
allowed all necessary postage, stationery and other expenses of a 
similar character necessary to the transaction of the business of 
the bureau, and the said salaries and expenses shall be paid as in 
the case of other state officers. In addition to his salary, the . 
commissioner and any employee of the said bureau shall be al- 
lowed his actual and necessary traveling expenses, while in the 
performance of his duties under this act, but the total of the ex- 
penses of the said bureau, outside of the salaries paid, shall not 
exceed one thousand, five hundred ($1,500) dollars per annum. 

Approved February 26, 1909. 

Chapter 26. — Railroads — Safety appliances. 

Section 1. From and after the first day of January, A. D. 1910, Power brakes. 
it shall be unlawful for any common carrier engaged in intrastate 
commerce by railroad within the State of Texas to use on its lines 
in moving intrastate traffic within said State any locomotive en- 
gine not equipped with a power driving-wheel brake and appli- 
ances for operating the train brake system, or to run any train 
in such traffic after said date that has not a sufficient number of 
cars in it so equipped with power or train brakes that the engineer 
on the locomotive drawing such train can control its speed with- 
out requiring brakemen to use the common hand brake for that 
purpose, or to run any train in such traffic after said date that 
has not all of the power or train brakes in it used and operated by 
such engineer, or to run any train in such traffic after said date 
that has not at least seventy-five per centum of the cars in it 
equipped with power or train brakes; and for the purpose of . 
fully carrying into effect the objects of this act, the railroad 
commission of Texas may, from time to time, after full hearing 
by public order, increase the minimum percentage of cars in any 
train which shall be equipped with power or train brakes, and 
after such minimum percentage has been so increased It shall be 
unlawful for any common carrier to run any train in such traffic 
which does not comply with such increased minimum percentage. 

Sec. 2. From and after the first day of January, A. D. 1910, it Automatic 
shall be unlawful for any common carrier engaged in commerce couplers. 
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as aforesaid to haul or permit -to be hauled or need on its line of 
railroad within the State of Texas any locomotive, tender, car or 
similar vehicle employed in moving intrastate traffic within the 
said State which is not equipped with couplers, coupling automat* 
ically by impact, and which can be coupled and uncoupled with- 
out the necessity of men going between the ends of locomotives, 
tenders, cars and similar vehicles. 
Height of Sec. 3. From and after the first day of January, A. D. 1910, 

drawbars. ^ g^aii be unlawful for any common carrier engaged in com- 

merce as aforesaid to use in moving intrastate traffic within said 
State any locomotive, tender, car or similar vehicle any drawbar 
of which, when measured perpendicularly from the level of the 
tops of the track rails upon which such locomotive, tender, car 
or similar vehicle is standing to the center of such drawbar, 
is more than thirty-four and one-half (34$) inches in height, 
or less than thirty-one and one-half (31$) inches in height 
Cars, etc., Sec. 4. From and after the first day of January, A. D. 1910, 

fM?inea° nII6Ct wneQ any person, firm, company, corporation, or receiver engaged 
* in commerce as aforesaid shall have equipped a sufficient number 

of its locomotives, tenders, cars and similar vehicles so as to 
comply with the provisions of section 1 of this act, it may law- 
fully refuse to receive from connecting lines of road or shippers 
any locomotives, tenders, cars or similar vehicles not equipped 
sufficiently, in accordance with the first section of this act, with 
such power or train brakes as will work and readily interchange 
with the brakes in use on its own locomotives, tenders, cars, 
and similar vehicles, as required by this act. 
Grab irons, Sec. 5. From and after the first day of January, A. D. 1910, 

etc - it shall be unlawful for any common carrier engaged in com- 

merce as aforesaid to use in moving intrastate traffic within 
said State any locomotive, tender, car or similar vehicle which 
is not provided with sufficient and secure grab irons, hand holds 
and foot stirrups. 
Violation*. Sec 6. Every such common carrier, whether a copartnership, 
a corporation, a receiver or an individual or association of in- 
dividuals, violating any of the provisions of this act, shall be 
liable to the State of Texas for a penalty of not less than two 
hundred nor more than one thousand dollars for each offense, 
and such penalty shall be recovered and suit brought in the name 
of the State of Texas, in any court of proper jurisdiction in the 
county of Travis, or in any other county in said State into or 
through which such line of railroad may run, by the attornej- 
general or under his direction, or by the county or district attor- 
ney in the county in which the suit is brought and the attorney 
bringing such suit shall receive a fee of fifty dollars for each 
penalty recovered and collected by him, and ten per cent of the 
amount collected, to be paid by the State, and the fees and com- 
pensation so allowed shall be over and above the fees allowed 
such attorney under the general fee act. 
Defenses ab- Sec. 7. Any employee of any common carrier engaged in com- 

rogated. merce as aforesaid who may be injured or killed, shall not be 

held to have assumed the risks of his employment or to have 
been guilty of contributory negligence if the violation of such 
carrier of any provision of this act contributed to the injury or 
death of such employee. 
Approved March 1, 1909. 

Chapter 28. — Railroads — Ash pans on locomotives* 

Self-dumping Section 1. On and after the first day or [of] January nineteen 
asbpans. hundred and ten (1910) it shall be unlawful for any common 

carrier engaged in moving commerce in the State of Texas by 
railroad, to use in moving such commerce in said State any 
locomotive not equipped with an ash pan which can be dumped 
or emptied and cleaned without the necessity of any employee 
going under such locomotive. 
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Sec. 2. Any such common carrier using any locomotive in Violations, 
violation of the provisions of this act shall be liable to the State 
of Texas for a penalty of not less than one hundred dollars 
and of not more than one thousand dollars for each offense and 
such penalty shall be recovered and suit brought in the name 
of the State of Texas in any court of proper jurisdiction in 
Travis County, Texas, or in any county into or through which such 
carrier may be operating a line of railroad by the attorney- 
general or under his direction or by the county or district attor- 
ney in any such county. The rules of evidence in suits arising 
under this act shall be the same as in ordinary civil actions, 
and the same compensation shall be allowed to the attorney bring- 
ing such suit as is provided in article 4577 of the Revised Statutes 
of the State of Texas. 

Sbc. 3. The term "common carrier " as used in this act shall Definition, 
include the receiver or receivers, or other persons or corporations 
charged with the duty of managing and operating the business 
of a common carrier. 

Sec. 4. Nothing contained in this act, shall apply to any loco- Exemptions, 
motive upon which by reason of the use of oil, electricity or ether 
such agency an ash pan is not necessary. 

Approved March 3, 1909. 

Chapter 33. — Railroads — Cars, etc, to be repaired within the State. 

Section 1. All railroad corporations operating in the State of ' p» ra » et «» to 
Texas, and having their repair shops within the State, shall, wiVh P in 55 
and are hereby required to repair, renovate or rebuild in the Stat* when. 
State of Texas, any and all defective or broken cars, coaches, 
locomotives or other equipment owned or leased by said corpora- 
tion in the State of Texas, when such rolling stock is within 
the State of Texas: Provided* That such railway shall have or 
be under obligation to have proper facilities in the State, to do 
such work: And provided, This act shall not be so construed as 
to require any railway corporation to violate the safety appliance 
law of Congress of the United States: And provided further, 
That no railway shall be required to haul such disabled equip- 
ment a greater distance for repairs at a point within the State 
of Texas, than would be necessary to reach their repair shops 
in another State: And provided further. That no such railway 
company shall haul or be permitted to haul for purposes of repair 
any disabled equipment by or past any shop owned or operated 
by any such company where said disabled equipment can be 
repaired, in order to reach some other repair shop at a greater 
distance for purposes of repairing said disabled equipment: 
Provided, That the provisions of this act shall not apply to 
companies having less than sixty continuous miles of railroad In 
operation in this State. 

Sec. 2. All railroad corporations operating in the State of Sending do- 
Texas, and having their repair shops within the State, shall be f f C gt^f arB out 
prohibited from sending or removing any of their cars, coaches, Btate * 
locomotives or other equipment out of the State of Texas to be 
repaired, renovated or rebuilt, when the same Is In a defective 
or broken condition, and within the State. 

Sec. 3. The provisions of this act shall not apply In cases of Exemptions, 
strikes, fires, or other unforeseen casualties and emergencies. 

Sec. 4. Any railway corporation, lessee, receiver, super in- violations. 
tendent, or agent who shall violate any of the provisions of this 
act, shall, after conviction by any court of competent jurisdiction, 
be liable to a fine of not less than one hundred ($100) dollars 
nor more than five hundred ($500) dollars. 

Approved March 5, 1909. 
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Chafteb 46. — Railroad* — Experienced men to be employed as 
engineers and conductors. 

Engineers. Section 1. If any person shall run or operate any locomotive 

engine upon any railroad in the State of Texas, without having 
served three (3) years prior thereto as a fireman or engineer oa 
a locomotive engine, he shall be deemed gnilty of a misdemeanor, 
and he shall be punished by a fine of not less than twenty-five 
dollars nor more than five hundred dollars, and each day he bo 
engages shall constitute a separate offense. 

Conductors. g^ 2. If any person shall act or engage to act as a conductor 
on a railroad train in this State without having for two (2) yean 
prior thereto served or worked in the capacity of a brakeman or 
conductor on a freight train on a line of railroad, he shall be 
deemed guilty of a misdemeanor, and shall be punished by a fine 
of not less than twenty-five dollars nor more than five hundred 
dollars, and each day he so engages shall constitute a separate 
offense. 

Violation*. Sec. 3. If any person shall knowingly engage, promote, require, 
persuade, prevail upon or cause any person to do any act in viola- 
tion of the provisions of the two preceding sections of this act, he 
shall be deemed guilty of a misdemeanor, and shall be punished by 
a fine of not less than twenty-five dollars nor more than five hun- 
dred dollars, and each day he so engages shall constitute a sep- 
arate offense. 

Construction Sbc. 4. Nothing in this act shall be construed as applying to the 
of statute. running or operating of engines, in taking said engines to or from 
trains at division terminals by engine hostlers, or of the shifting 
of cars or making up trains, or doing any work appurtenant 
thereto at engine houses, tram or freight yards by switchman or 
yardman, or in the case of the disability of an engineer or a con- 
ductor while out on the road between division terminals. In case 
of emergency where such companies can not obtain the employees 
mentioned in this act who have the qualifications prescribed by 
the provisions thereof, then such companies may employ tem- 
porary firemen, engineers and conductors who have not the quali- 
fications prescribed by this act, but no such employment shall con- 
tinue longer than such companies can supply their respective 
places with men who have the qualifications prescribed by this 
act: And provided further, That nothing herein contained shall 
relieve any of such companies from the negligence of any of its 
employees. 

Exemptions. Sec. 4a. The provisions of this act shall not apply to any rail- 
road company within this State or the receiver, [or] lessee 
thereof, whose line of railway is less than twenty-five miles in 
length. 
Approved March 11, 1909. 

Chapter 47. — Suits for wages — Attorneys' fees. 

Claimant may Section 1. Hereafter any person in this State, having a valid, 
recover fee. bona fide c j a | m against any person or corporation doing business 
in this State, for personal services rendered or for labor done, 
* * * may present the same to such person or corporation or 
to any duly authorized agent, thereof, in any county where suit 
may be instituted for the same ; and if, at the expiration of thirty 
days after the presentation of such claim, the same has not been 
paid or satisfied, he may immediately Institute suit thereon in the 
proper court, and if he shall finally establish his claim, and obtain 
judgment for the full amount thereof, as presented for payment 
to such person or corporation in such court he shall be entitled 
to recover the amount of such claim and all costs of suit, and in 
addition thereto a reasonable amount as attorney's fees, provided, 
he has an attorney employed in the case, not to exceed twenty 
($20) dollars, to be determined by the court or Jury trying the 
case: Provided, however, That nothing In this act shall be con- 
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strued to repeal or in any manner affect any provision of the law 
now in force giving a remedy to persons having claims of the 
character mentioned in this act, but the same shall be considered 
as cumulative of all other remedies given to such a person or 
persons. 
Approved March 13, 1909. 

Chapter 53.— Railroads — Shelters for workmen. 

Section 1. It shall be unlawful for any railroad company, cor- Shelters to be 
poration, association or receiver or other persons owning, con- constructed, 
trolling or operating any line of railroad in the State of Texas, to 
build* construct or repair railroad car equipment in the State 
without first erecting and maintaining at every division terminal 
or other point where five men or more, not including car in- 
spectors, are regularly employed on such repair work, a shed 
over a sufficient portion of its tracks used for such repair work, 
so as to provide that all men regularly employed in the construc- 
tion and repair of the cars, trucks or other railroad equipment 
shall be sheltered from rain and other inclement weather. The 
provision of this act shall not apply at points where less than 
five men, not including car inspectors, are regularly employed in 
the repair service, nor at division terminals or other points where 
it Is necessary to make light repairs on cars nor to cars loaded 
with time or perishable freight, nor to cars when trains are being 
held for the movement of such cars. 

Sec. 2. Any railroad company or officer or agent thereof, or any Violations, 
other person, who shall violate the provisions of this act, by fail- 
ing or refusing to comply with its provisions, shall be deemed 
guilty of a, misdemeanor and upon conviction shall be fined in any 
sum not less than $50 nor more than $100, and each day's failure 
or refusal to comply with the provisions of this act, shall be con- 
sidered a separate offense. 

Approved March 17, 1909. 

Chaptkb 59. — Hiring out children to support parents in idleness. 

Section 1. The following persons are and snail be punished as ' 
vagrants, viz: 

******* 

(n) All persons who are able to work and do not work, but Who are ys- 
hire out their minor children or allow them to [bel hired out and grants, 
live upon their wages, being without other means of support. 

Approved March 17, 1909. 

Chapter 79. — Labor organizations — Unlawful wearing of badges. 



Section 1. Any person who shall willfully and without due au- Penalty for 
thority use or wear the badge, label or button or other emblem of SJ^ofbadies 6 * 
* * * any labor organization, or any order, society or organi- *^ 

sation in the State of Texas, or who shall use or wear the same 
to obtain aid or assistance or patronage thereby within this State, 
unless he shall be entitled to use or wear the same under the rules 
and regulations of * * * any labor organization, or any 
order, society or organization in the State of Texas, whose badge, 
label or button or other emblem was so used or worn, shall be 
guilty of a misdemeanor, and upon conviction thereof shall be 
fined in any sum not exceeding $50, or imprisonment for a term 
not exceeding sixty days, or both, at the discretion of the court or 
Jury trying the case. 

Approved March 19, 1909. 
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Chapteb 89— Blacklisting. 

Section 1. Section 1 of * * * [chapter 67, Acts of 1907] 
is hereby amended so as to read as follows, to wit : 
What la dl* Section 1. Either or any of the following acts shall constitute 

crimination, discrimination against persons seeking employment: 
Blacklisting. 1. Where any corporation, or receiver of the same, doing busi- 
ness in this State, or any agent or officer of any such corporation 
or receiver shall blacklist, prevent, or attempt to prevent, by word, 
printing, sign, list or other means, directly or indirectly, any dis- 
charged employee, or any employee who may have voluntarily 
left said corporation's service, from obtaining employment with 
any other person, company, or corporation, except, by truthfully 
stating in writing on request of such former employee, the 
reason why such employee was discharged, or why his relation- 
ship to such company ceased. 
Sending se- 2. Where any corporation, or receiver of the same, doing busi- 

tloV to °Sro- ne8S m ***** state » or any officer or agent of such corporation or 

b pec t It© em- receiver, shall by any means, directly or indirectly, communicate 

ployer. to any other person or corporation any information in regard to 

a person who may seek employment of such person or corporation, 
and falls to give such person in regard to whom the communica- 
tion may be made, within ten days after demand therefor a com- 
plete copy of such communication, if in writing, and true state- 
ment, if by sign or other means, not in writing, and the names 
and addresses of all persons or corporations to whom said com- 
munication shall have been made, 
Failure to 8. Where any corporation, or receiver of the same, doing busl- 

toJ^SJj.hJJJSje 011 nees m tills State, or any agent or employee of such corporation 
or receiver, shall have discharged an employee, and such em- 
ployee demands a statement in writing of the cause of hie dis- 
charge, and such corporation, receiver, agent or employee thereof 
fails to furnish a true statement of the same to such discharged 
employee within ten days after such demand, or where any cor- 
poration or receiver of the same, or any officer or agent of such 
corporation or receiver, shall fail, within ten days after written 
demand for the same, to furnish to any employee voluntarily 
leaving the service of such corporation or receiver, a statement In 
writing that such employee did leave such service voluntarily, 
or where any corporation or receiver of the same doing business 
within this State, shall fail to show in any statement under the 
provision of this act the number of years and months during 
which such employee was in the service of the said corporation 
or receiver in each and every separate capacity or position In 
which he was employed, and whether his services were satis- 
factory in each such capacity or not, or where any such corporation 
or receiver shall fail within ten days after written demand for the 
same, to furnish to any such employee a true copy of the statement 
originally given to such employee for his use in case he shall 
have lost or is otherwise deprived of the use of the said original 
statement, 
withholding 4. Where any corporation or receiver of same doing business 

tion2 mun!cm in thls state » or ^y agent or officer of the same, shall have re- 
° * ceived any request, notice or communication, either in writing or 

otherwise, from any person, company or corporation, preventing 
or calculated to prevent the employment of a person seeking em- 
ployment, and shall fall to furnish to such person seeking em- 
ployment, within ten days after a demand in writing therefor, a 
true statement of such request, notice or communication, and if 
in writing, a true copy of same, and if otherwise than in writing, 
a true statement thereof, and a true Interpretation of its mean- 
ing, and the names and addresses of the persons, company or cor- 
poration furnishing the same. 
Furnishing 5. Where any corporation, or receiver of the same, doing busl- 

th?rd m partiei ° ne8S m t* 1 ' 8 state » or any officer or agent of such corporation or 
receiver, discharging an employee, shall have failed to give such 
employee a true statement of the causes of his discharge within 
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ten days after a demand in writing therefor, and shall thereafter 
furnish any other person or corporation any statement or com- 
munication in regard to such discharge unless at the request of 
the discharged employee. 

6. Where any corporation, or receiver of same, doing business Refusing em- 
in this State, or any officer or agent of such corporation or receiver p i o y men t to 
shall discriminate against any person seeking employment on JffiESJ* 
account of his having participated in a strike. 

7. Where any corporation or receiver of the same, doing busl- Reporting 
ness in this State, or any officer or agent of such corporation, or J*2l C ik£i ation 
receiver, shall give any information or communication in regard m nTim - 

to a person seeking employment having participated In any strike 
unless such person violated the law during his participation on 
[in] such strike, or In connection therewith, and unless such in- 
formation is given in compliance with subdivision 1 of section 1 
of this act. 

Approved March 20, 1909. 

Chapter 91. — Inspector of mines. 

Section 1. Section 21 of chapter 178 of the laws of * * * 
1907, is hereby amended so as to read as follows : 

Section 21. It shall be the duty of the state mining Inspector to inspector to 
enforce the provisions of this act under the Instructions of the enforce lmw * 
state mining board, and to make a report to said board at its semi- 
annual meetings, and oftener if required. He shall receive for 
his services the sum of two thousand ($2000) dollars per year and 
actual traveling expenses Incurred in the discharge of his duty: 
Provided, That his traveling expenses shall not in any one year 
exceed the sum of one thousand ($1000) dollars. Said mining 
Inspector shall file an itemized statement, showing the actual 
amounts expended, and the number of times he inspected each 
mine or mines. 

Sec. 2. It shall be the duty of the state mining Inspector to Acts to be 
enforce the provisions of this act, under the instruction of the impartial, 
state mining board, and to make report to said board at its semi- 
annual meetings and oftener if required : Provided, That neither 
the instructions of said board nor the acts of said Inspector shall 
ever discriminate in favor of or against any mine or mines, nor 
against any owner, operator, or employee of any mine or mines, 
but said acts, either of the board, or of the inspector, shall be 
Impartial, fair and just to all persons or corporations, subject to 
this act 

Before receiving his appointment by the governor, the Inspector Bond. 
of mines shall be required to enter into and deliver to the gov- 
ernor a good and sufficient bond in the sum of ten thousand 
($10,000) dollars, with at least three good lawful and sufficient 
securities, for the faithful and impartial performance of his duty, 
and the sureties herein required, shall make affidavit before some 
officer authorized to administer oaths, that they, in their own 
right, over and above all exemption, are worth the full amount of 
the bond they sign as sureties, said bond to be approved by the 
governor provided he is satisfied as to its sufficiency, and said 
bond shall be conditioned that there shall be no discrimination in 
favor of or against any mine or mines, nor against any owner, 
operator or employee of any mine or mines : Provided further, If Liability for 
the fact may be shown that said inspector has discriminated discrimination, 
against and to the injury of any mine or mines, or against and to 
the injury of any owner, operator or employee, then the said 
owner, operator or employee may sue upon the bond herein pro- 
vided for, and shall be entitled to recover such liquidated damages 
as may be proven and shown in such suit. 

Approved March 20, 1900. 
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Chafteb 100^— Railroads — Trains not to be run icithout sufficient 

crews. 

Passenger Section 1. It shall be unlawful for any railroad company or 
train* receiver of any railroad company doing business in the State of 

Texas to run over its road or part of its road outside of the yard 
limits, any passenger train with less than a full passenger crew 
consisting of four persons, one engineer, one fireman, one con- 
ductor and one brakeman. 
Freight, etc., Sec. 2. It shall be unlawful for any railroad company or re- 
trains, celver of any railroad company doing business in the State of 
Texas to run over its road or part of its road, outside the yard 
limits, any freight train, gravel train or construction train with 
less than a full crew consisting of five persons, one engineer, one 
fireman, one conductor and two brakemen. 
Light en- gao, 3, it shall be unlawful for any railroad company or re- 
« UI61 ' celver of any railroad company doing business in the State of 
Texas to run over its road, or part of its road, outside of the 
yard limits, any light engine without a full train crew, consisting 
of three persons, one engineer, one fireman and one conductor: 
Provided, That nothing in this act shall be construed as applying 
in the case of disability of one or more of any train crew while 
out on the road between division terminals, or to switching crews 
in charge of yard engines or which may be required to push trains 
out of yard limits. 
Violations. Sec. 4. Any railroad company or any receiver of any railroad 
company doing business in the State of Texas which shall violate 
any of the provisions of this act shall be liable to the State of 
Texas for a penalty of not less than $100 or more than $1,000 for 
each offense ; and such penalty shall be recovered and suit brought 
in the name of the State of Texas in a court of proper Jurisdiction 
in Travis County, Texas, or in [any] county in or through which 
such line of railroad may run, by the attorney-general or under his 
direction, or by the county or district attorney in any county, or ■ 
through which such line of railroad may be operated, and such 
suits shall be subject to the provisions of article 4577, Revised 
Statutes of the State of Texas. 
Exemptions. Sec. 4a. The provisions of this act shall not apply to or include 
any railroad company or receiver or manager thereof, of any line 
of railroad in this State, less than twenty miles in length. 
Approved March 20, 1900. 

Chapter 101. — Hours of labor of railroad employees. 

Best of ten Section 1. It shall be unlawful for any railroad company or re- 
hours, ceiver of any railroad company operating any line of railroad in 
whole or in part in this State, or any officer, or agent of such rail- 
road company or receiver to require or permit any conductor, en- 
gineer, fireman or brakeman to be or remain on duty for a longer 
period than sixteen consecutive hours; and whenever any such 
conductor, engineer, fireman, or brakeman shall have been continu- 
ously on duty for sixteen hours, he shall be relieved and shall 
not be required or permitted again to go on duty until he has had 
at least ten consecutive hours off duty; and no such conductor, 
engineer, fireman or brakeman who has been on duty sixteen hours 
in the aggregate in any twenty-four hour period shall be re- 
Bight hours quired or permitted to continue or again go on duty without bav- 
rest. ing had at least eight consecutive hours off duty. 
Violations. Seo. 2. Any railroad company or receiver of any railroad operat- 
ing a line of railroad in whole or in part in this State, or any 
ofllcer or agent of such railroad or receiver who shall violate any 
of the provisions of this act shall be liable to a penalty of not 
to exceed $500 for each and every violation, and any such penalty 
shall be recovered and suit therefor shall be brought In the name 
of the State of Texas in any court having jurisdiction of the 
amount, in Travis County or in any county into or through which 
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said railroad may pass. Any salt or salts to recover a penalty 
or penalties for violating any of the provisions of this act may be 
brought either by the attorney-general or under his direction, or 
by the county attorney or district attorney of any county or judi- 
cial district into or through which said railroad may pass, and 
such attorney bringing any such suit or suits, shall be entitled to 
compensation of one-third of any penalty or penalties recovered 
therein. In all prosecutions under this act against any railroad 
company, or receiver of any railroad company, such company or 
receiver shall be deemed to have had knowledge of all acts of all 
of its officers and agents: Provided, That the provisions of this 
act shall not apply in any case of casualty or unavoidable acci- 
dent, or the act of God ; nor where the delay was the result of a 
cause not known to the carrier or its officer or agent in charge of 
any conductor, engineer, fireman or brakeman at the time such 
conductor, engineer, fireman or brakeman left a terminal, and 
which act could not have been foreseen: Provided further, That 
the provisions of this act shall not apply to crews of wrecking or 
relief trains. 

Approved March 20, 1909. 

ACTS OF 190^— FIRST EXTRA SESSION. 

Chapter 10. — Liability of railroad companies for injuries to 

employees. 

Section 1. Every corporation, receiver, or other person operat- Liability on 
ing any railroad in this State, shall be liable in damages to any account of— 
person suffering injury while he Is employed by such carrier 
operating such railroad ; or in case of the death of such employee, 
to his or her personal representatives for the benefit of the sur- 
viving widow and children, or husband and children, and mother 
and father of the deceased, and if none, then of the next kin 
dependent upon such employee for such injury or death resulting Negligence of 
in whole or in part from the negligence of any of the officers, officers or em- 
agents or employees of such carrier; or by reason of any defect ployees • 
or insufficiency due to its negligence, in its cars, engines, appll- Defects in 
ances, machinery! track, roadbed, works, boats, wharves, or other ways mnd ap- 
equipment : Provided, The amount recovered shall not be liable p aJeovery ex- 
for the debts of deceased and shall be divided among the persons empt 
entitled to the benefit of the action, or such of them as shall be 
alive, In such shares as the jury, or court trying the case without 
a jury, shall deem proper: And provided, In case of the death 
of such employee the action may be brought without administra- 
tion by all the parties entitled thereto, or by any one or more of 
them for the benefit of all, and if all parties be not before the 
court the action may proceed for the benefit of such of said parties 
as are before the court 

Sso. 2» In all actions hereafter brought against any such com- Comparative 
mon carrier by [or] railroad under or by virtue of any of the negligence. 
provisions of this act to recover damages for personal injuries to 
an employee, or where such injuries have resulted in his death, the 
fact that the employee may have been guilty of contributory 
negligence shall not bar a recovery, but the damages shall be 
diminished by the jury in proportion to the amount of negligence 
attributable to such employee: Provided, That no such employee 
who may be injured or killed shall be held to have been guilty 
of contributory negligence in any case where the violations by 
such common carrier of any statute enacted for the safety of em- 
ployees contributed to the injury or death of such employee. 

Sko. 8. Any action brought against any common carrier under Assumption 
or hy virtue of any of the provisions of this act to recover damages of risks. 
for injuries to, or the death of any of its employees, such employee 
shall not be held to have assumed the risks of his employment in 
any case where the violation of such common carrier of any statute 
enacted for the safety of employees contributed to the Injury or 
death of such employee. 
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Contract! of sec. 4. Any contract, rule, regulation or device whatsoever, the 
waiver, purpose or intent of which shall be to enable any common carrier 

to exempt Itself from any liability created by this act, shall to 
that extent be void: Provided, That in any action brought against 
any such common carrier under or by virtue of any of the pro- 
visions of this act, such common carrier may set off therein any 
sum it has contributed or paid to any insurance, relief, benefit or 
indemnity that may have been paid to the injured employee or the 
person entitled thereto on account of the injury or death for 
which said action was brought 
Construction Sec. 5. Nothing in this act shall be held to limit the duty or 
of act. liability of common carriers or to impair the rights of their em- 

ployees under " The Assumed Risk Law," enacted by the twenty- 
ninth legislature and known as chapter 168, page 386, of the gen- 
eral laws of the twenty-ninth legislature [Acts of 1906], [or] any 
other act or acts of the legislature of this State, though in case of 
conflict this law shall prevail, or to affect the prosecution of any 
pending proceeding or right of action under the laws of this State. 
Approved April 13, 1909. 

UTAH. 

ACTS OF 1909. 

Chapteb 21. — Private employment office*. 

License re- Section 1. It shall be unlawful for any person, persons, firm, 
quired. corporation or association to open and establish in any city, town, 

or elsewhere within the limits of the State of Utah, any intelli- 
gence or employment office, for the purpose of procuring or obtain- 
ing for money or other valuable consideration, either directly or 
indirectly, any work, employment, or occupation for persons seek- 
ing the same, or to otherwise engage in the business, or in any 
way to act as a broker or go-between between employers and per- 
sons seeking work, without first having obtained a license so to 
do from the city, town, or, if not within any city or town, from 
the county where such intelligence or employment office is to be 
opened or such business is to be carried on. Any person, persons, 
firm, corporation or association performing any of the foregoing 
enumerated services as aforesaid, shall be deemed to be an em- 
ployment agent within the meaning of this act 

cities to Sec 2. Every city, town, or county in this State shall, by ordi- 
make rules. nance, provide for the issuing of licenses as contemplated by this 
act, and shall establish such rules and regulations as are not here- 
in provided for the carrying on of the business or occupation for 
which such license may be issued. 

Applications. Sec. 3. Any person, persons, firm, corporation, or association 
applying for a license under the provisions of this act, shall make 
application to the city council, or board of trustees, or board of 
county commissioners for the same, and shall deposit with the 
city, town or county treasurer, in advance, the annual fee for such 
license, to be evidenced by the receipt of the city, town, or 
county treasurer endorsed on said application. If the city council, 
board of trustees, or board of county commissioners, refuses to 
order the issuance of such license to the party or parties applying 
for the same, the sum so deposited with the city, town or county 
treasurer shall be refunded to the applicant or applicants for 
license without any further action of the city council, board of 
trustees, or board of county commissioners. 

Bond. Sec. 4. Any person, persons, firm, corporation, or association 

licensed under the provisions of this act shall pay an annual 
license fee in such amount as may be determined by the city 
council, board of trustees, or board of county commissioners, and 
before such license shall be issued shall deposit with the city, 
town or county treasurer a bond in the penal sum of $1,000, with 
two or more sureties, to be a pp roved by the officers designated by 
ordinance ; such bonds shall be made payable to the city, town or 
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county where such business is to be carried on, and shall be con- 
ditioned that the person, persons, firm, corporation or association 
applying for the license will comply with this act and shall pay 
all damages occasioned to any person by reason of any misstate- 
ment, or misrepresentation, or fraud, or deceit of any person or 
persons, their agents, or employees, or from any other violation of 
this act, in carrying on the business for which license is granted. 
If at any time, in the opinion of the officers designated by ordi- 
nance to approve said bond, as provided herein, the sureties, or 
any of them, shall become irresponsible, the person, firm, corpora- 
tion, or association holding such license, shall, upon notice from 
the city or town treasurer, give a new bond, to be approved as 
hereinafter provided. Failure to give a new bond within ten 
days after such notice, shall operate as a revocation of such 
license, and the license shall be immediately returned to the city, 
town or county treasurer, who shall destroy the same. Licenses 
granted under this act may be transferred by order of the city 
council, board of trustees, or board of county commissioners, but 
before such transfer shall be authorized, the applicant or appli- 
cants for the same snail deposit with the city, town or county 
treasurer the sum of $5, which shall be endorsed upon the appli- 
cation, and the person, persons, firm, corporation, or association 
to whom such license is transferred shall also deposit such bond as 
is required by the applicant or applicants for an original license, 
as hereinbefore prescribed, and to be approved in the same manner. 

Sec. 5. Upon the granting of a license by the city council, board Certificate to 
of trustees, or board of county commissioners, under this act, the ,88ue - 
city, town or county treasurer shall, within one week after pay- 
ment of the license fee, issue to the applicant or applicants en- 
titled to the same, a certificate of license setting forth the fact 
that such license has been granted, and it shall be the duty of all 
persons, firms, corporations, or associations, who may obtain such 
certificate of license, to keep the same publicly exposed to view in 
a conspicuous place in their office or place of business. 

Sec. 6. Any employment agent who shall knowingly send out Sending fe- 
any female help to any place of bad repute, house of ill fame or males to im- 
assignation house, or to any house or place of amusement kept moral r ««o pt "- 
for immoral purposes, shall be liable to pay a fine of not less than 
one hundred dollars ($100), and shall be Imprisoned not less than 
ninety days and on conviction thereof, in any court, shall have his, 
its or their license rescinded. 

Sec. 7. Any employment agent who shall send out any help, Prior order 
male or female, without having previously obtained a bona fide pe °. ulped - 
order, shall, upon conviction thereof, for each and every offense 
be subject to the penalties provided in section 16 of this act. 

Sec. 8. It shall be unlawful for any employment agent in the Fees not to 
State of Utah to receive, directly or indirectly, any money or** accepted, 
other valuable consideration from any person seeking employment, wnen - 
for any information or assistance furnished or to be furnished 
by said agent to such person, enabling or tending to enable said 
person to secure such employment, prior to the time at which said 
information or assistance is actually thus furnished. 

Sec. 9. It shall be unlawful for an employment agent in the Fees to be re- 
State of Utah to retain, directly or indirectly, any money or other turned » wn «n. 
valuable consideration received for any information or assistance 
such as is described in section 1 hereof, if the person for whom 
such information or assistance is furnished fails, through no neg- 
lect or laches of his own, to secure the employment regarding 
which such Information or assistance is furnished; and said 
money or consideration shall be by said agent forthwith returned 
to the payer of the same, upon demand therefor by the latter or 
his agent 

Sec. 10. It shall be unlawful for any employment agent in the Limit of fees. 
State of Utah to receive as commission, directly or indirectly, for 
information or assistance such as is described in section 1 of this 
act, any money or other consideration which is in value in excess 
of eight per cent of the amount earned, or prospectively to be 
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earned, by the person to whom such Information is furnished, 
through the medium of the employment regarding which such in- 
formation or assistance is given, during the first month of such 
employment: Provided, That said value of said commission shall 
not be in excess of eight per cent of the amount actually pro- 
spectively to be earned in such employment when it is mutually 
understood by the agent and person in this section mentioned, at 
the time when said information or assistance is furnished, that 
said employment is to be for a period of less than one month. 
Employ en' Sec. 11. Each employment agent duly licensed under this act 

register. shall enter upon a register to be kept for that purpose, and to be 

known as an " employers' register," every order received from any 
corporation, company or individual desiring the service of any 
persons seeking work or employment, the name and address of the 
corporation, company or individual, for whom such order was re- 
ceived, the number of persons wanted, the nature of the work or 
employment, the town or city, street and number, if any, where 
such work or employment is to be furnished, and the wages to be 
paid. 
Applicant!' Sec. 12. Bach employment agent in the State of Utah shall 

register. keep a register, to be known as "labor applicants' register," 

which shall show the name of each person to whom information 
or assistance is furnished, and as is described in section 1 hereof; 
and the amount of the commission received in each such case 
therefor; the name of each person who, having received and 
paid for, as herein contemplated, information or assistance such 
as is described in section 1 hereof, fails to secure the employment 
regarding Which such information or assistance is furnished, 
together with the reason why said employment was not by said 
person secured, and the name of each person to whom return is 
made, in accordance with the provisions of section 9 hereof, of 
any money or other consideration such as is in said section 
named, together with the amount of said money, or the valne 
of 8a id consideration, thus returned. The registers required by 
section 11 of this act and by this section shall be open at all 
reasonable hours to the Inspection of any peace official of any 
municipality or county in this State. 
Contracts to Sec. 13. Every person securing information or intelligence from 

be in duplicate. an employment agent in reference to hiring or engagement to 
work for others, as provided in section 1 of this act, shall be 
furnished a written copy in duplicate of the terms of such hire 
or engagement by said employment agent, showing amount of 
commissions or fees paid such employment agent, kind of service 
to be performed, rate of wages or compensation, length of time, 
if definite, and if indefinite, it should be so stated, of such 
service, with full name and address of the person or persons, 
firm or corporation authorizing the hire of such person; one of 
the aforesaid copies to be delivered to the person or persons, 
firm or corporation for whom the labor is to be performed, and 
the other to be retained by the person furnished with informa- 
tion or intelligence, as aforesaid ; and the agent Issuing the above 
described written copy of the conditions of service or employment 
shall make and keep, in a book provided for the purpose, a third 
copy of the same; and any person engaged in the business of 
keeping an employment office, such as is contemplated by this act, 
who shall fail to observe the provisions of this section shall be 
subject to the penalties provided in section 16 of this act: Pro- 
vided, That it shall be lawful to keep the register required by 
section 12 of this act, and the receipt required by this section, 
in the same book and on one and the same form, if desired. 
Dividing fees. Sec. 14. Any emlpoyment [employment] agent sending out help 
to contractors or other employers of help, and dividing the fees 
herein allowed with subcontractors and employers of help, or 
their foreman or anyone in their employ, shall be subject to the 
penalties provided in section 16 of this act 

loSSf 6 **" Sec - 15 - xt 8hal1 be unlawful for any employment agent in 
the State of Utah to conduct the business of an employment or 
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intelligence office in, or in connection with, any place where in 
toxicating liquors are sold or dispensed. 

Sue. 16. If any person, persons, firm, corporation, or associa-. Giving false 
tion, or his, its, or their agent or employees engage in the busl- e tc" orm ^ 
ness of employment or intelligence agent or broker, duly licensed, 
as provided in this act, shall give any false information or 
shall make any misstatement or shall make any false promises 
concerning any work or employment or occupation, or shall fall 
to keep the registers as are prescribed in sections 11 and 12 
of this act, or shall willfully make any false entries in such 
register, or shall violate any other provisions of this act, for 
which violation penalties are not hereinbefore provided, shall, 
upon conviction thereof, for each and every offense, be fined 
in any sum not exceeding one hundred dollars ($100), and in 
the discretion of the trial judge, the license under which such 
person, persons, firm, corporation or association has or have 
been permitted to conduct the business of any employment or 
intelligence office, shall be forfeited. 

Sec. 17. All claims or suits brought in any court against any "Un- 
employment or intelligence agent, may be brought in the name of 
the party injured upon the bond deposited with the city, town or 
county treasurer by said employment or Intelligence agent, as pro- 
vided in section 4, and may be transferred, as other claims, for 
damage in civil suits; the amount of damages claimed by the 
plaintiff, not the penalty named In the bond, shall be the test of 
the jurisdiction of the court in which the action Is brought. 

Sec. 18. Nothing herein shall be construed so as to require any Exemption* 
religious or charitable association which may assist In procuring 
situations or employment for persons seeking the same, to obtain 
a license so to do under the provisions of this act. 

Sec. 19. The keeper of an employment or Intelligence office shall pjjjj^ *° ** 
cause two copies of sections 7 to 10 inclusive and sections 13 to 16 
inclusive of this act. printed In type of sufficient size to be legible 
and easily read, to be conspicuously posted in each room used or 
occupied for the purpose of such employment or intelligence 
office. 

Approved March 2d, 1909. 

Chapter 62. — Foremen, etc., accepting fees for furnishing em- 
ployment. 

Section 1. Any superintendent, foreman, assistant, boss, or any Accepting 
other person, or persons, who shall receive or ^solicit, or cause to f6ea prohibited, 
be received or solicited, any sum of money or other valuable con- 
sideration, from any person for or on account of the employment, 
or the continuing of the employment of such person, or of any 
one else, shall be deemed guilty of a misdemeanor. 

Approved March 11th, 1909. 

Chapteb 80. — Citizens to be preferred for employment on public 

works. 

Section 1. In employing workmen In or on the construction of Who to be 
public works by the State, county, or municipality or by persons Preferred, 
contracting with the State, county, or municipality, preference 
shall be given citizens of the United States, or those having de- 
clared their intentions of becoming citizens. In each contract for 
the construction of public works the provisions shall be inserted 
to the effect that if the provisions of this section are not complied 
with the contract shall be void. 

Approved March 22d, 1909. 
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ACTS OF 1908. 



Act No. 4 j -Employment of children — General provision*. 

Sbction 1. Section 1044 of the Public Statutes is hereby 
amended so as to read as follows: 
Who may is- [The amendment consists in authorising the district superin- 
■ue permits. tendent of schools, in case of district supervision, and the chair 
man of the prudential committee, In case of an incorporated 
district, to Issue the certificate permitting employment in ad- 
dition to town superintendents of schools. Section 1045, relative 
to enforcement, is correspondingly amended.] 

Act No. 104. — Safety appliances on railroads — Power brakes. 



p o 
brakes. 



Section 4. Section 4405 of the Public Statutes is hereby 
amended so as to read as follows: 
e r Section 4495. All railroad passenger trains shall be provided 
with brakes operated from the engine by the engineer. 
Approved December 18, 1908. 



Act No. 116. — Accidents on railroads, etc 

Accidents to Section 7. The superintendent or manager of any line or plant, 
be reported. subject to supervision under this act, [relative to public service 
corporations, etc.,] shall immediately after its occurrence notify 
said [public service] commission in writing of any accident withia 
this State upon such line or plant resulting in loss of life, or 
injury to any person which shall incapacitate him from engaging 
in his usual vocations. Said commission shall inquire into the 
cause of every such accident, and if, in its judgment, a public 
investigation is necessary, it shall fix a time and place of holding 
the same, and thereupon proceed as provided in section 4609 of 
the Public Statutes relating to investigation of accidents upon 
railroads. 
Approved January 20, 1909. 

VIBOINIA. 

ACTS OF 1908. 



Chapter 64. — Labor organizations, etc. — Unlawful use of button* 
or other insignia. 

unauthorised Section 1. Any person who shall willfully wear any insignia or 
had n p« * n g ° * Dutton °* anv association, society, or trade's union, or use the same 
g to obtain aid or assistance, within this State, unless he snail be 

entitled to use or wear the same under the constitution and by- 
laws, rules and regulations and [of] such organizations, • • • 
shall be guilty of a misdemeanor, and, upon conviction, shall be 
fined not to exceed one hundred dollars, and in default of payment 
committed to jail for a period of not to exceed sixty days. All 
acts or parts of acts inconsistent with this act are hereby re- 
pealed. 
Approved February 20, 1098 [1908]. 

Chapter 180. — Sunday labor. 

Section 1. Section thirty-seven hundred and ninety-nine of tbe 
Code of Virginia, as amended by an act approved March second, 
nineteen hundred and four, shall be amended and reenacted so 
as to read as follows: 
proh°bi a ted ,abop 8ectl ° n 8799. If a person on the Sabbath day be found laboring 
at any trade or calling, or employ his apprentices or servante in 
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labor or other business, except in household or other work of 
necessity or charity, he shall be deemed guilty of a misdemeanor 
and upon conviction thereof shall be fined not less than five dol- 
lars for each offense. Every day any person or servant or ap- 
prentice is so employed shall constitute a distinct offense and the 
court in which or the justice by whom any judgment of conviction 
is rendered may require of the person so convicted a recognizance 
in a penalty of not less than one hundred or more than five thou- 
sand dollars, with or without security, conditioned that such per- 
son shall be of good behavior, and especially to refrain from a 
repetition of such offense, for a period not exceeding twelve 
months. 
Approved March 11, 1908. 

Chapter 228. — Inspection of factories — Respiratory shields. 

Section 1. Every owner or agent of a peanut cleaning estab- Shields to be 
lishment operated for the purpose of cleaning peanuts, and every ^J 1 e ftt 
owner or agent operating a cotton factory in this Commonwealth 
[shall] be, and the same are hereby required to furnish each em- 
ployee or operative employed In any such peanut cleaning estab- 
lishment or cotton factory, who may wish to use the same, a 
suitable sponge shield to protect such operative or employee from 
inhaling the dust and floating particles in the air while employed 
in such peanut cleaning establishment or cotton factory. Said 
shield to be supplied by the owner- or agent of said peanut clean- 
ing establishment or cotton factory at actual cost and to be paid 
for by each operative or employee. 

Sec. 2. Any owner or agent of said peanut cleaning establish- violations. 
Bient or cotton factory who shall fall to provide such shield upon 
application after a reasonable time shall be subject to a fine of 
not less than one dollar nor more than five dollars, and every 
day's failure to comply with such request shall constitute a sep- 
arate offense. 

Approved March 12, 1908. 

Chapter 301. — Employment of children — Age limit. 

Section 1. On and after March first, nineteen hundred and Age limit 
nine, no child under the age of thirteen years, and on and after 
March first, nineteen hundred and ten, no child under the age of 
fourteen years, shall be employed, permitted or suffered to work 
In any factory, workshop, mercantile establishment, or mine in 
this Commonwealth: Provided, This act shall not exclude any Orphans, etc 
child over the age of twelve, who is an orphan, or who for any 
other reason is dependent on its own labor for support, nor any 
child or children whose parent or parents are invalids, and solely 
dependent upon the labor of such child or children for support; 
In either of which cases a certificate shall be obtained from the Certificate, 
circuit court of the county, or corporation court of the city, or 
the judge thereof in vacation, or from the mayor of the city or 
town, or a justice of the peace of the magisterial district, as the 
case may be, in which such child or children reside, setting forth 
the fact that a necessity exists, and authorizing the employment 
of said child or children, and a copy of such permit shall be for- 
warded to the commissioner of labor within ten days from the 
granting thereof, by the clerk of the court in which, or the officer 
by whom such permit was granted. 

Any owner, superintendent, overseer, foreman or manager, who violations, 
shall knowingly employ or permit any child to be employed con- 
trary to the provisions of this act, in any factory, workshop, mer- 
cantile establishment, or mine, with which he Is connected, and 
any parent or guardian, who allows any such employment of his 
child or ward, shall upon conviction of such offense, be fined not 
less than twenty-five dollars nor more than one hundred dollars : 
Provided, That as to fruit and vegetable canneries, and as to 
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stores in the country and in towns of less than two thousand 
population, and country workshops not in the suburbs of a city, 
the law shall remain as if this act had not been passed. Bat 
nothing in this act shall prevent a parent from working his or her 
child in any factory, workshop, mercantile establishment, or mine, 
or other place owned or operated by said parent. 

Any employment contrary to the provisions of this act shall be 
prima facie evidence of guilt, both as to the employer and the 
parent or guardian of the child so employed. 

Sec. 2. All acts and parts of acts that are or may be in conflict 
with the operation of this act on and after March the first, nine- 
teen hundred and nine, are to that extent hereby repealed, said 
repeal to take effect as of March the first, nineteen hundred and 
nine. 

Approved March 13, 1908. 



WASHINGTON. 



Length. 



Equipment. 



Violations. 



Time 
•nee. 



ACTS OF 1909. 
Ghaptbb 31.— Railroads — Construction and equipment of cabooses. 

Section 1. It shall be unlawful for any person, corporation or 
company operating any railroad or railway in this State to re- 
quire or permit the use of any caboose cars, unless said caboose 
cars shall be at least twenty-four feet in length, exclusive of plat- 
forms, and shall be provided with a door in each end thereof, and 
with suitable water-closets, cupolas, platforms, guard rails, grab 
irons and steps for the safety of persons in alighting or getting on 
said caboose cars and said caboose cars shall be equipped with at 
least two four-wheel trucks and an operative hand brake on each 
end : Provided, however, That this act shall not apply to logging 
railways upon which passengers are not regularly carried for hire. 

Sec. 2. Any person, corporation or company operating any rail- 
road or railway in this State, violating any of the provisions of 
sec. 1 of this act, shall be deemed guilty of a misdemeanor, and 
upon conviction thereof shall be fined not less than five hundred 
dollars ($500), nor more than one thousand dollars ($1,000), for 
each offense, 
allow- Sec. 3. This act shall be in force and take effect from and after 
the first day of January, 1910 : Provided, That caboose cars not 
conforming to the above requirements may be operated on branch 
lines not exceeding 100 miles In length, and on work trains, until 
January 1, 1911. 

Approved March 2, 1909. 

Chapter 32. — Assignments of wages. 

Employer to Section 1. No assignment of, or order for, wages to be earned 
accept. m foe future to secure a loan of less than three hundred dollars, 

shall be valid against an employer of the person making said as- 
signment or order unless said assignment or order is accepted in 
writing by the employer, and said assignment or order, and the 
acceptance of the same, have been filed and recorded with the 
county auditor of the county where the party making said assign- 
ment or order resides, if a resident of the State, or in which he is 
employed, if not a resident of the State. 

Wife to Join. sbc. 2. No assignment of, or order for, wages to be earned in the 
future shall be valid, when made by a married man, unless the 
written consent of his wife to the making of such assignment or 
order is attached thereto. 
Approved March 2, 1909. 

Chapteb 55. — Mine regulations — Safety lamps. 

to^be* iVeS" Secti <>n 1. In every working of a coal mine approaching any 

when. ' place where there is likely to be an accumulation of explosive 

gases, or in any working where there is imminent danger from 
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explosive gases, no light, lamp or fire other than a magnetic- 
locked, air-locked or lead-locked safety lamp shall be allowed or 
used, except by mine superintendents, mine foremen or their as- 
sistants, gas testers, fire bosses or shot lighters, who may use such 
lamps as may be approved by the state mine inspector. Whenever 
safety lamps are required in any mine they shall be the property 
of the owner of said mine, and a competent person, who shall be 
appointed for the purpose, shall examine every safety lamp Im- 
mediately before it is taken into the workings for use, and ascer- 
tain it to be clean, safe and securely locked, and safety lamps 
shall not be used until they have been so examined and found 
safe, clean and securely locked. 

Sec. 2. Whenever the operator or operators of any mine may be T/p® of fa »- 
using safety lamps other than magnetic-locked, air-locked or*™ 11 * 
lead-locked lamps, the said operator or operators shall procure and 
put in use the said magnetic-locked, air-locked or lead-locked 
lamps and cease the use of such other lamps within six months 
from the time this act shall go into effect. Where nonmagnetic- 
lighting safety lamps are not in use, the operator or operators 
shall provide stations in safe places for relighting safety lamps. 

Sec. 3. For the violation of any of the provisions of this act Violation*, 
the operator or operators of any mine shall be deemed guilty of a 
misdemeanor, and upon conviction thereof may be fined in any 
sum not less than fifty dollars nor more than two hundred dollars 
and in addition thereto the state mine inspector shall have 
authority and it shall be his duty to close such mine until the 
provisions of this act shall be complied with. Any man opening 
or tampering with one of said safety lamps or found with matches 
or any lighting device other than the safety lamps, shall be guilty 
of a misdemeanor and upon conviction thereof for the first offense 
he shall be fined not less than ten dollars ($10) nor more than 
one hundred dollars ($100) and for the second offense he shall 
be fined not less than two hundred dollars ($200) or imprisonment 
for a term of not more than one year. 

Approved March 6, 1909. 

Chapter 57. — Mine regulations — Ventilation. 

Section 1. Section 5 of an act entitled. An act for the protec- 
tion of persons working in coal mines, approved March 6, 1897, is 
hereby amended to read as follows: 

Section 5. The quantities of air in circulation shall be ascer- Air to be 
tained with an anemometer ; such measurements shall be made by measured, 
the superintendent, inside foreman or his assistant, at least once 
a week at the inlet and outlet airways, also at or near the face 
of each gangway, and at the nearest crossheading to the face of 
the inside and outside chamber, breast or pillar where men are em- 
ployed : Provided, That no heading shall be driven more than sixty 
feet from the face of each chamber, breast or pillar, unless for the 
reason that he deem the same impracticable the inspector gives 
permission in writing to extend the distance beyond sixty feet 
A record of all measurements herein provided for shall be entered 
in a book to be kept for that purpose, and said book must always 
be produced for examination at the request of the inspector. 
It shall be the duty of the mine inspector, whenever he shall visit 
said mine, to make a careful measurement of the quantities of air 
in circulation therein, said measurements to be made at the places 
hereinabove indicated. Any superintendent, inside foreman or his 
assistant, who shall neglect or fail to comply with the provisions 
of this section, or who shall make any false report in regard to 
air measurements, shall be guilty of a misdemeanor, and upon 
conviction thereof, shall be fined in any sum not less than ten 
dollars nor more than fifty dollars, and shall stand committed to 
the county Jail until such fine is fully paid. 

Approved March 6, 1909. 
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Chaptbb 03. — Safety appliances on railroads — Accidents. 

Using defect- Section 23. Section 81 of said act [chapter 81, Acta of 1906, 

Ire appliances, creating a railroad commission, etc.,] is hereby amended to read 
as follows: Section 31. It shall be unlawful for any railroad 
or railway corporation or company owning and operating, or that 
may hereafter own or operate, a railroad in whole or in part 
in this State to knowingly or negligently use or operate any car, 
tender or locomotive that is defective, or any car or locomotive 
upon which the machinery or attachments thereto belonging are 
in any manner defective, or to knowingly operate its train over 
any defective or dangerous track, bridge or structure. 
Switch en- it shall be unlawful for any railroad or railway corporation 

tines. or company owning or operating or that may hereafter own or 

operate a railroad in whole or in part in this State, to use or 
operate any switching engine that Is not properly equipped with 
footboards on both ends not less than seven nor more than ten 
inches from the top of the rail to the bottom of the footboard, 
such footboards to be of the same length as the beam to which 
they are fastened and not to be more than two inches or less than 
one and one-half inches in thickness, with a toe board at least 
five inches wide, or that is not equipped with proper grab lrona 
or uncoupling levers placed in lieu of such grab irons, such un- 
coupling levers to be securely fastened, and such grab irons or 
uncoupling levers to be placed in such position that men may 
stand upright on the footboards, excepting in cases of emergency 
and then only by consent of the railroad commission first had and 
obtained, or that Is not equipped with head lamp on each end; 
or to use or operate an engine which by reason of defective pipes, 
cocks, valves or other causes will permit the escape of steam in 
such volume as to obstruct the view of the enginemen operating 
such engine ; or to operate or move past and beyond any divisional 
repair point, any equipment that has defective sill steps, couplers 
or grab irons or defective flanges: Provided, That the railroad 
company may operate defective equipment from any place other 
than a divisional repair point to the nearest division repair 
point: And provided further, That any railroad company having 
at any divisional repair point defective equipment, may, upon re- 
pairing such defective equipment so that no defect longer exists 
in the sill steps, couplers, grab Irons and flanges, make up such 
defective equipment into solid trains of defective equipment and 
move such solid trains to the general repair shops of such rail- 
way company, for the purpose of being repaired, but such train 
shall not be so made up and shall not move unless there be a 
sufficient number of air brakes in good working order to hold said 
train upon any grade to be encountered. 
Automatic Sec. 24. Section 32 of said act is hereby amended to read at 

couplers. follows: Section 32. Every railroad corporation owning or oper- 

ating a railroad or part of a railroad in this State shall on or 
before the first day of January, 1908, equip and furnish all can 
owned or leased and used by it in its service in this State with 
automatic couplers, coupling automatically which can be coupled 
and uncoupled without the necessity of men going between the 
ends of cars, and shall equip, furnish and operate all cars in its 
Brakes. passenger service, and not less than 80 per cent of such cars In 

its freight service with perfectly acting air brakes, and also with 
good and sufficient hand brakes, and in such a manner as to 
enable the engineer under ordinary conditions to control the 
speed of the train without the use of hand brakes, and no freight 
train shall after such date be run by any such railroad corpora- 
tion over any part of its road lying within the State, unless the 
cars composing such freight train are so furnished and equipped* 
Grab irons, All freight cars shall be equipped and provided with proper grab 

etc - irons, ladders and stirrups, securely bolted on so as to enable 

the employees to climb upon and off such cars with safety: 
Provided, however, That this section shall not apply to boarding 
and outfit cars when moved as work trains, or to trains eon- 
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stating wholly of logging trucks and a passenger car or caboose, 
or to freight trains consisting of not to exceed 50 per cent logging 
trucks, 

All locomotives used in moving passenger trains excepting those Headlight* 
assigned strictly to daylight runs shall be equipped with an elec- 
tric headlight of approved design and capacity and it shall be 
unlawful to operate any locomotive on a passenger train (except- 
ing a helper attached to the rear of the train, or a locomotive 
assigned to a daylight run, or in case of emergency occurring by 
reason of accident to the regular passenger locomotive) not so 
equipped after September 1st, 1909, or any locomotive used in 
main line road service not so equipped after February 1st, 1911, 
except as permitted by the railroad commission of Washington so 
to do ; all frogs, switches and guard rails on all railroads shall be 
so adjusted, filled, blocked and securely guarded as to protect and 
prevent the feet of persons being caught therein. 

Sec. 25. Section 37 of said act is hereby amended to read as fol- Accident! to 
lows : Sec, 87. It shall be the duty of the general manager, super- ■* reD0Pted - 
intendent or other proper officer of any railroad operating in this 
State to make to the railroad commission of Washington at its . 
office a monthly report under oath of all collisions of trains, or 
where any train or part of a train accidentally leaves the track, 
and of all accidents which may occur to its passengers or em- 
ployes while in the service of such road and actually on duty, 
which report shall state the nature and cause thereof and the cir- 
cumstances connected therewith : Provided, however, That neither 
said report nor any part thereof shall be admitted as evidence or 
used for any purpose against such railroad so making such report 
in any suit or action for damages growing out of any matter men- 
tioned In said report; that the railroad commission of the State 
of Washington is hereby authorized to prescribe for such railroad 
a method and form for making the report in this section provided. 
And* it is made the duty of the divisional superintendent or any 
other officer in charge of every operating division of any railroad 
within the State to notify the railroad commission at its office 
in Olympia by wire, of all accidents on such division resulting in 
death or injury to any passenger, employee or other person, imme- 
diately upon being informed of such accident 

Sbo. 26. Section 38 of said act is hereby amended to read as Violations, 
follows : Section 38. Any railroad divisional superintendent, agent, 
officer or employee of any railroad, or any agent, officer or em- 
ployee of any express, telephone or telegraph company operating 
in this State who shall willfully and knowingly violate any of the 
provisions of this act shall be deemed guilty of a misdemeanor 
and on conviction thereof shall be fined in any sum not exceeding 
five hundred dollars. 

Approved March 11, 1900. 

Chapteb 97, Subchapter 16. — Employment of children — School 

attendance. 

Section 1. All parents, guardians and other persons in this School at- 
State having or who may hereafter have immediate custody of qSi^d Dce r€ * 
any child between eight and fifteen years of age (being between 
the eighth and fifteenth birthdays), or of any child between fifteen 
and sixteen years of age (being between the fifteenth and six- 
teenth birthdays) not regularly and lawfully engaged in some 
useful and remunerative occupation, shall cause such child to 
attend the public school of the district, in which the child resides, 
for the full time when such school may be in session or to attend 
a private school for the same time, unless the superintendent of 
the schools of the district in which the child resides, if there be 
such superintendent, and in all other cases the county superin- 
tendents of common schools, shall have excused such child from 
such attendance because the child is physically or mentally unable 
to attend school or has already attained a reasonable proficiency 
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in the branches required by law to be taught in the first eight 
grades of the public schools of this State as provided by the course 
of study of such school, or for some other sufficient reason. Proof 
of absence from public schools or approved private school shall be 
prima facie evidence of a violation of this section. 
Employment Sec. 2. No child under the age of fifteen years shall be employed 
hours? *°r any purpose by any corporation, person or association of per- 

sons in this State during the hours which the public schools of the 
district in which such child resides are in session, unless the said 

Certificate* child shall present a certificate from a school superintendent as 
provided 'for in section one of this act, excusing the said child 
from attendance in the public schools and setting forth the reason 
for such excuse, the residence and age of the child, and the time 
for which such excuse is given. Every owner, superintendent, or 
overseer of any establishment, corporation, company or person 
employing any such child shall keep such certificate on file so 
long as such child is employed by him, her or It The form of 
said certificate shall be furnished by the superintendent of public 
instruction. Proof that any child under fifteen years of age is 
. employed during any part of the period in which public schools 
of the district are in session, shall be deemed prima facie evidence 
of a violation of this section. 

Violation*. gw 3. Any person violating any of the provisions of either of 
the two preceding sections shall be fined not more than twenty- 
five dollars. Attendance officers shall make complaint for viola- 
tion of the provisions of this act, to a justice of the peace or to & 
judge of the superior court 

Enforcement guc, 4. ♦ ♦ ♦ The attendance officer shall be vested with 
police powers, the authority to make arrests and serve all legal 
processes contemplated by this act, and shall have authority to 
enter all stores, mills, shops, or other places in which children may 
be employed, for the purpose of making such investigations as 
may be necessary for the enforcement of this act * * * The 
attendance officer shall institute proceedings against any officer, 
parent guardian, person, company or corporation violating any 
provisions of this act and shall otherwise discharge the duties 
prescribed in this act, and shall perform such other services as 
the superintendent of schools or the board of directors may deem 
necessary. * * * 
Approved March 11, 1909. 

Chapter 117. — Mine regulations. 

Section 1. Section 1 of an act entitled, An act relating to the 
proper ventilation and safety of coal mines, and prescribing the 
manner of appointment of inspectors, approved March 5, 1891, is 
hereby amended to read as follows: Section 1. (a) The operator 
of every coal mine in this State shall make, or cause to be made, 
an accurate map or plan on tracing linen of such mine, drawn to a 
scale not smaller than one hundred feet to the inch, and as mnch 
larger as practicable, on which shall appear the name of the State, 
county and township in which the mine is located, the designation 
of the mine, the name of the company or owner, the certificate of 
the mining engineer or surveyor as to the accuracy and date of 
the survey, the north point and the scale to which the drawing is 
made. 

(b) Every such map or plan shall correctly show the surface 
boundary lines of the coal rights pertaining to each mine, and all 
section or quarter-section lines or corners within the same; the 
lines of town lots and streets ; the tracks and side tracks of all 
railroads and the location of all wagon roads, rivers, streams, 
ponds, buildings, landmarks and principal objects on the surface. 

(c) For the underground workings . said maps shall show all 
shafts, slopes, tunnels or other openings to the surface or to the 
workings of a contiguous mine; all excavations, entries, rooms 
and crosscuts ; the location of the fan and the direction of the air 
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currents; the location of pumps, hauling engines, engine planes, 
abandoned works, fire walls and standing water; and the bound- 
ary line of any surface outcrop of the seam. 

(d) A separate and similar map, drawn to the same scale In 
all cases, shall be made of each and every seam worked In any 
mine, and the maps of all such seams shall show all shafts, In- 
clined planes or other passageways connecting the same. 

(e) A separate map shall also be made of the surface whenever 
the surface buildings, lines or objects are so numerous as to 
obscure the details of the mine workings If drawn upon the same 
sheet with them, and in such case the surface map shall be drawn 
on transparent cloth or paper, so that It can be laid upon the 
map of the underground workings and thus truly Indicate the 
local relation of lines and objects on the surface to the excavations 
of the mine. 

(f) Each map shall also show by profile drawing and measure- 
ments, in feet and decimals thereof, the rise and dip of the seam 
from the bottom of the shaft, slope or drift In either direction to 
the face of the workings. 

(g) The original or true copies of all such maps shall be kept Copies to be 
In the office of the mine, and the true copies thereof shall also be f"" 11811 * 1 - 
furnished to the state inspector of mines. The maps so delivered 

to the Inspector shall be the property of the State, and shall re- 
main in the custody of the said Inspector during his term of of- 
fice, and be delivered by him to his successor In office ; they shall 
be kept at the office of the Inspector, and be open to the examination 
of all persons interested in the same, but such examination shall be 
made only In the presence of the Inspector, and he shall not permit 
any copies of the same to be made without the written consent of 
the operator or the owner of the property. 

(h) An extension of the last preceding survey of every mine Extensions, 
in active operation shall be made once in every twelve months, 
prior to July first of every year, and the results of said survey, 
with the date thereof, shall be promptly and accurately entered 
upon the original maps and all copies of the same, so as to show 
all changes in plan or new work in the mine, and all extensions 
of the old workings to the most advanced face or boundary of such 
workings, which have been made since the last preceding survey. 
The said changes and extensions shall be entered upon the copies 
of the maps in the hands of the said inspector. 

(1) When any coal mine is worked out or is about to be aban- Closing 
doned or indefinitely closed, the operator of the same shall make "ai*®* 
or cause to be made a final survey of all parts of such mine, and 
the results of the same shall be duly extended on all maps of the 
mine and copies thereof, so as to show all excavations and the 
most advanced workings of the mine, and their exact relation to 
the boundary or section lines on the surface. 

( j ) The state inspector of mines may order a survey to be made Orders for 
of the workings of any mine, and the results to be extended. surveys. 

Sec. 2. Section 2 of said act is hereby amended to read as Failure to 
follows: Sec. 2. Whenever an operator of any mine shall neglect™ 11 ap ' 
or refuse or for any cause not satisfactory to the mine inspector 
fail for the period of three months to furnish said inspector the 
map or plan of such mine, or a copy thereof, or of the extensions 
thereto as provided for in section 1 of this act, such operator shall 
be deemed guilty of a misdemeanor, and upon conviction thereof 
shall be fined not less than ten dollars nor more than one hun- 
dred dollars, and shall stand committed to the county jail until 
such fine Is fully paid, and in addition thereto the inspector is 
hereby authorized to make or cause to be made an accurate plan 
or map of such mine at the cost of the owner thereof, and the 
cost of the same may be recovered from the operator in an action 
at law brought in the name of the inspector for his use. 

Sec. 3. Section 4 of said act is hereby amended to read as fol- Provisions for 
lows : Sec. 4. All escapement shafts shall be equipped with stai' - ejtlt 
ways or ladders having landing places or platforms at reasonable 
distances apart, as In the judgment of the mine Inspector they 
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should be constructed for easy traveling, or, in lieu thereot auefc 
hoisting apparatus as will enable the employees in the mime to 
Inspections, make safe and speedy exit in case of danger. The escapement 
shaft, ropes and machinery used for hoisting or lowering em- 
ployees out of or into said mine shall be kept in a safe condition 
and inspected at least once in each twenty-four (24) hours by a 
competent person employed in whole or in part for that purpose 
and a record of such examination shall be entered by the person 
making the same in a book to be kept at the mine for that purpose 
and said book must always be produced for examination at tbe 
request of the inspector. At all points where the passageway to 
the escapement shaft and other places of exit is intersected by 
other roadways or entries, conspicuous signboards; subject to the 
approval of the state mine inspector, shall be placed indicating the 
direction it is necessary to take in order to reach such place of 
exit 
Employment Sec. 4. Section 12 of said act is hereby amended to read as foJ- 
o' women and lows : Sec. 12. No boy under the age of sixteen years and no ft- 
cbiidren. ma j e of an ^ age gj^j ^ employed or permitted to be in any mine 

for the purpose of employment therein, nor shall a boy under the 
age of fourteen years be employed or permitted to be in or about 
the outside structures or workings or [of 1 the colliery for the par- 
pose of employment: Provided, That this prohibition shall not 
affect the employment of boys of suitable age in an office or in tbe 
performance of clerical work at the colliery. When an employer 
is in doubt as to the age of any boy applying for employment ia 
or about a mine or colliery, he shall demand and receive proof of 
the age of such boy by certificate from the parents or guardian of 
such boy before he shall be employed. 
Approved March 13, 1909. 

Chapteb 134. — Protection of workmen a* members of the national 

guard. 

Interference Section 67. A person, who either by himself, or with another, 
ment 1 tmpl ° 7 ' willfully deprives a member of the national guard of his employ- 
ment or prevents, by himself or another such member being em- 
ployed, or obstructs or annoys said member of said national guard 
or his employer in his trade, business or employment, because 
said member of said national guard is such member or dissuades 
any person from enlisting in said national guard by threat or 
injury to him in his employment, trade or business, in case be 
shall so enlist, shall be guilty of a misdemeanor and on convictioB 
thereof shall be fined in a sum not exceeding $100, or imprisoned 
in the county jail not more than thirty days or shall suffer both 
fine and imprisonment. 
Hi eluding Sec 68. No club, society, association, corporation or organiza- 
tions mwocU " tlon shall by any constitution, rule, by-law, resolution, vote or 
regulation, or otherwise, discriminate against any member of the 
National Guard of Washington because of his membership in said 
national guard, in respect to the eligibility of such national 
guardsman to membership In such club, society, association, cor- 
poration or organization, or in respect to his rights to retain and 
exercise the rights of membership therein. Any person or persona, 
club, society, association, corporation or organisation violating 
or aiding, abetting or assisting in the violation of any provision 
of this section shall be guilty of a misdemeanor and on conviction 
thereof shall be fined in any sum not exceeding $100 or im- 
prisoned in the county Jail for a period not exceeding thirty daya, 
or shall suffer both such fine and imprisonment 
Nottontdia- Sec. 69. No member of the national guard shall be discharged 
cnarged. by nl8 em pi oyer D y reason of the performance of any military 

duties upon which he may be ordered. When any member of tbe 
national guard is ordered upon duty which takes him from ate 
employment he may apply upon the termination of such doty to 
be restored to his position and employment, and if the tour of 
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duty shall have continued for a period not longer than [three] 
months, any employer or the officer or other manager of any 
firm or corporation having authority to reemploy such national 
guardsman and failing so to do shall be guilty of a misdemeanor, 
and on conviction thereof shall be fined in any sum not exceeding 
|300, or imprisoned in the county jail for a period not exceeding 
ninety days, or shall suffer both such fine and imprisonment 
Approved March 15, 1909. 

Chapter 220. — Hours of labor of employees in mines. 

Section 1. It shall be unlawful for any person, firm, or cor- BUfht houri 
poratlon operating any coal mine, within the State of Washington, a *** 8 labor. 
to cause any employee to remain at his place of work, where the 
same is situated underground, for more than eight (8) hours, 
exclusive of one-half (£) hour for lunch, in any one calendar 
day of twenty-four (24) hours. Any person, firm or corporation, 
or the agent of any person, firm or corporation, violating the 
provisions of this section shall be guilty of a misdemeanor, and 
upon conviction shall be fined in any sum not less than ten dol- 
lars ($10) or more than one hundred dollars ($100) for each 
offense. 

Sec. 2. It shall be unlawful for any person in the employ of Remaining at 
any person, firm, or corporation operating any coal mine, within worltIng place * 
the State of Washington, to willfully remain at, or in his work- 
ing place, where the same shall be underground, to exceed eight 
(8) hours, exclusive of one-half ($) hour for lunch, in any one 
calendar day of twenty-four (24) hours. Any person violating 
the provisions of this section shall be guilty of a misdemeanor, 
and upon conviction shall be fined in any sum not less than five 
dollars ($5) or more than twenty dollars ($20) for each offense. 

Sec 3. The provisions of this act shall not apply to, or pro- Exemption*, 
hibit engineers, rope riders, motormen, cagers, or others neces- 
sarily employed in transporting men in and out of the mine: 
Provided, however, That all persons so employed shall not work Ten-hour day. 
more than ten (10) hours in any one calendar day: And pro- 
vided further, That this act shall not be construed to prohibit 
extra hours of employment underground, necessitated by a weekly 
change of shift, or where rendered necessary by reason of any 
accident, or for the purpose of making unavoidable repairs, or for 
the protection of property or human life. 

Sec. 4. It shall be the duty of the state inspector of coal mines Enforcement, 
to enforce the provisions of this act. 

Approved March 20, 1909. 

Chapteb 227. — Bureau of labor — Female assistant commissioner. 

Section 1. The commissioner of labor shall appoint one female F e m a I e as- 
as assistant commissioner of labor and such female assistant Jnn^fifted ** 
shall have charge, under the direction of the commissioner of 
labor, of the enforcement of all laws relating to the health, sani- 
tary conditions, surroundings, hours of labor and all other laws 
affecting the employment of female wage-earners. She shall 
receive a salary of twelve hundred dollars per annum and shall 
be allowed her actual and necessary expenses in the performance 
of her duties as such assistant Such salary and expenses to 
be paid in the same manner as other expenses of the office of 
commissioner of labor. 

Approved March 20, 1909. 

Chapteb 249. — Conspiracy against icorkinffmen. 

Section 130 Conspiracy. 

Whenever two or more persons shall conspire — Interference 

w i t b employ- 
♦ ♦ ♦ ♦ ♦ ment. 

To prevent another from exercising any lawful trade or calling, 
or from doing any other lawful act, by force, threats or intlmida- 
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tkm, or by interfering or threatening to interfere with any tools, 
Implements or property belonging to or used by another, or 
with the use or employment thereof; 

***** 
. Every such person shall be guilty of a gross misdemeanor, 
■videiice. Section 131. In any proceeding for [a] violation of section 190 

of this act, it shall [not] be necessary to prove that any overt act 
was done in pursuance of such unlawful conspiracy or combination. 
Approved March 22, 1909. 

Chapter 249. — Kidnaping — Holding for service. 

Definition. Section 158. Every person who shall willfully — 

1. Seize, confine, or inveigle another with intent to cause him 
without authority of law to be secretly confined or imprisoned, or 
in any way held to service, ♦ * * 

♦ * * * ♦ 

Penalty. Shall be guilty of kidnaping, and punished by imprisonment in 

the state penitentiary for not less than ten years. 
Selling serv- ^tc. 159. Every person, who within this State or elsewhere, 
^** shall sell or in any manner transfer for any term, the services or 

labor of any person who has been forcibly taken, inveigled, or 
kidnaped in or from this State, shall be punished by Imprison- 
ment in the state penitentiary for not more than ten years. 
Approved March 22, 1909. 

Ohapteb 249. — Employment of children — Certain occupations for- 
bidden—Ape limit. 

Mendicant, Section 194. Every person who shall employ, or cause to be 
tiona.' occu|>ft * employed, exhibit or have in his custody for exhibition or employ- 
ment any minor actually or apparently under the age of eighteen 
years; and every parent, relative, guardian, employer or other 
person having the care, custody, or control of any such minor, 
who shall in any way procure or consent to the employment of 
such minor — 

1. In begging, receiving alms, or in any mendicant occupation; 
or, 

2. In any indecent or immoral exhibition or practice; or, 

3. In any practice or exhibition dangerous or Injurious to life, 
Umb, health or morals; or, 

4. As a messenger for delivering letters, telegrams, packages or 
bundles, to any known house of prostitution or assignation ; 

Shall be guilty of a misdemeanor. 
Permits re- Sec. 195. Every person who shall employ, and every parent, 
quired, when. g l!ar <ii an or other person having the care, custody or control of 
such child, who shall permit to be employed, by another, any 
male child under the age of fourteen years or any female child 
under the age of sixteen years at any labor whatever, in or in 
connection with any store, shop, factory, mine or any inside 
employment not connected with farm or house work, without the 
written permit thereto of a judge of a superior court of the 
county wherein such child may live, shall be guilty of a misde- 
meanor. 

Approved March 22, 1909. 

Chapter 249. — Sunday labor. 

Sunday labor Section 242. Every person * • * who shall conduct or 
prohibited. carry on, or perform or employ any labor about any trade or 
manufacture, except livery stables, garages and works of neces- 
sity or charity conducted in an orderly manner so as not to in- 
terfere with the repose and religious liberty of the community 
ProTiao. ♦ ♦ * snail be guilty of a misdemeanor : Provided, That meals, 
without intoxicating liquors, may be served on the premises or 
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elsewhere by caterers, and prepared tobacco, milk, fruit, confec- 
tionery, newspapers, magazines, medical and surgical appliances 
may be sold in a quiet and orderly manner. In works of neces- 
sity or charity is included whatever is needful during the day for 
the good order or health or comfort of a community ; but keeping 
open a barber shop, shaving or cutting hair shall not be deemed 
a work of necessity or charity, and nothing in this section shall 
be construed to permit the sale of uncooked meats, groceries, 
clothing, boots or shoes. 

Sec. 244. It shall be a sufficient defense to a prosecution for Observance 
performing work or labor on the first day of the week that the of other ***• 
defendant uniformly keeps another day of the week as holy time 
and that the act complained of was done in such manner as [will] 
not disturb others in the observance of the Sabbath. 

Approved March 22, 1909. 

Chapter 249. — Employees of common carriers— Illiteracy — Neg- 
ligence. 

Section 274. Every person who, as an officer of a corporation Employing n- 
or otherwise, shall knowingly employ as an engineer or engine JJJJJ* per- 
driver, to run a locomotive or train on any railway, any person 
who can not read time tables and ordinary handwriting ; and every 
person who, being unable to read time tables and ordinary hand- 
writing, shall act as an engineer or run a locomotive or train. on 
any railway, shall be guilty of a gross misdemeanor. 

Sec. 275. Every person who, being employed upon any railway, f Intoxication 
as engineer, motorman, gripman, conductor, switch tender, fireman, or em P | °^ ee8 ' 
bridge tender, flagman or signalman, or person having charge of 
stations, starting, regulating or running trains upon a railway, 
or person employed as captain, engineer or other officer of a vessel 
propelled by steam, or being the driver of any animal or vehicle 
upon any public street, shall be intoxicated while engaged in the 
discharge of any such duties, shall be guilty of a gross misde- 
meanor. 

Sec. 277. Every engineer, motorman, gripman, conductor, brake- . Endangering 
man, switch tender, train dispatcher or other officer, agent or numanure - 
servant of any railway company, who shall be guilty of any willful 
violation or omission of his duty as such officer, agent or servant, 
by which human life or safety shall be endangered, for which no 
punishment is specially prescribed, shall be guilty of a misde- 
meanor. 

Sec 280. Every person who shall apply, or cause to be applied Exceeding 
to a steam boiler a higher pressure of steam than is allowed by {{J^ajj 8team 
law, or by any inspector, officer or person authorized to limit the 
same ; every captain or other person having charge of the machin- 
ery or boiler in a steamboat used for the conveyance of passengers 
on the waters of this State, who, from ignorance or gross neglect, 
or for the purpose of increasing the speed of such boat, shall create 
or cause to be created an undue or unsafe pressure of steam ; and 
every engineer or other person having charge of a steam boiler, 
steam engine or other apparatus for generating or employing 
steam, who shall willfully or from ignorance or gross neglect, 
create or allow to be created such an undue quantity of steam as 
to burst the boiler, engine or apparatus, or cause any other acci- 
dent, whereby human life is endangered, shall be guilty of a gross 
misdemeanor. 

Sec. 281. Every person who shall willfully and maliciously, ^JAf k l e "? 
either alone or In combination with others, break a contract of dangerlng life, 
service or employment, knowing or having reasonable cause to be- 
lieve that the consequence of his so doing will be to endanger 
human life or cause grievous bodily injury* or to expose valuable 
property to destruction or serious injury, shall be guilty of a mis- 
demeanor. 

Approved March 22, 1909. 
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Chapter 249. — Contractors withholding wages— Larceny. 

Application Section 862. Every person having entered into a contract to 
or iaw. supply any labor or materials for the value or price of which any 

lien might lawfully be filed upon the property of another, who 
shall receive the full price or consideration thereof, or the amount 
of any account stated thereon, shall be deemed within the meaning 
of section 849 [defining larceny], subdivision 8, of this act, to re- 
ceive the same as the agent of the party with whom such contract 
was made, his successor or assign, for the purpose of paying all 
claims for labor and materials supplied. 
Approved March 22, 1909. 

Chapter 249. — Coercion of workmen — Interference with employ- 
ment. 

jinterforenco Section 362. Every person who, with intent to compel another to 
y do or abstain from doing an act which such other person has a 

right to do, or abstain from doing, shall wrongfully and unlaw- 
fully— 

***** 

♦JS?""]?^ of 2* Deprive Buch person of any tool, implement or clothing, or 
i •! .*♦. binder him in the use thereof; or 
iDUmiaation. ^ Attempt to intimidate such person by threats or force. 

Shall be guilty of a misdemeanor. 

Approved March 22, 1909. 

Chapter 249. — Private employment offices — Fraud. 

statement*** 18 * Section 372. Every employment agent or broker who, with in- 
tent to Influence the action of any person thereby, shall misstate 
or misrepresent verbally, or in writing or advertisement, any 
material matter relating to the demand for labor, the conditions 
under which any labor or service is to be performed, the duration 
thereof or the wages to be paid therefor, shall be guilty of a mis- 
demeanor. 
Approved March 22, 1909. 

Chapter 249. — Bribery of labor agents, employees, etc.— -Tipping. 

Giving gra- Section 424. Every person who shall give, offer or promise, 

tuities. directly or indirectly, any compensation, gratuity or reward to 

any duly constituted representative of a labor organization, with 

Intent to influence him in respect to any of his acts, decisions or 

other duties as such representative, or to induce him to prevent or 

cause a strike by the employees of any person or corporation, 

shall be guilty of a gross, misdemeanor. 

b <f f^^anisa Sec * 425 * Every Pe* 8011 wno t being the duly constituted repre- 

1 1 o n s asking sentative of a labor organization, shall ask or receive, directly or 

gratuities. indirectly, any compensation, gratuity or reward, or any promise 

thereof, upon any agreement or understanding that any of bis 

acts, decisions or other duties as such representative, or any act 

to prevent or cause a strike of the employees of any person or 

corporation shall be influenced thereby, shall be guilty of a gross 

misdemeanor. 

agents of labor ^ EC * 42 ^ # Ever y Person who shall give, offer or promise, directly 

organisations, or Indirectly, any compensation, gratuity or reward to any agent, 

employee or servant of any person or corporation, with intent to 

Influence his action in relation to his principal's, employer's or 

master's business, shall be guilty of a gross misdemeanor. 

aakin* pl mtai a Sec * 427, ^ iyeT y ag 611 ** employee or servant of any person or 

ties. * corporation who shall ask or receive, directly or indirectly, any 

compensation, gratuity or reward, or any promise thereof, upon 

any agreement or understanding that he shall act in any partico- 

lar manner in connection with his principal's, employer's or mas- 
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tor's business ; or. who, being authorized to purchase or contract 
for materials, supplies or other articles or to employ servants or 
labor for his principal, employer or master, shall ask or receive, 
directly or Indirectly, for himself or another, a commission, dis- 
count, bonus or promise thereof from any person with whom he 
may deal in relation to such matters, shall be guilty of a gross 
misdemeanor. 

Sec. 439. Every employee of a public house or public service 
corporation who shall solicit or receive any gratuity from any 
guest shall be guilty of a misdemeanor. 

Sec. 440. Every person giving any such gratuity mentioned in 
section 439 shall be guilty of a misdemeanor. 

Approved March 22, 1909. 

WEST VIBGINIA. 



Walters. 



Tipping. 



ACTS OF 1909. 
Chapter 74. — Protection of employees on street railways. 

Section 1. Chapter eight of the acts of one thousand nine hun- 
dred and one, entitled : "An act making provisions for the protec- 
tion of street-car employees from the inclemencies of the weather,*' 
[shall] be amended and reenacted so as to read as follows: 

Section 1. From and after the first day of November, in the year Inclosed yes- 
of our Lord one thousand nine hundred and nine, it shall be un- tibules. 
lawful for any person, partnership or corporation, owning or 
operating a street railway in this State, or for any officer or agent 
thereof having charge or control of the management of such 
line of railway, or the cars thereof operating electric, cable or 
other cars propelled either by steam, cable or electricity, which 
requires the constant services, care or attention of any person or 
persons upon the platforms of any such car, to require or permit 
such services, attention or care, of any of its employees, or any 
other person or persons, unless such person, partnership or corpo- 
ration, its officers or superintending or managing agents, have first 
provided the platforms of said cars with a proper and sufficient en- 
closure constructed of wood, iron, glass or similar suitable ma- 
terial, sufficient to protect such employees from exposure to the 
winds and inclemencies of the weather. 

Sec. 2. And any person, partnership or corporation, owning. Violations, 
operating, superintending or managing any such line of street 
railway, or managing or superintending officer or agent thereof, 
who shall be found guilty of a violation of the provisions of this 
act, shall be found guilty of a misdemeanor, and upon conviction 
thereof shall be punished by a fine of not less than twenty dol- 
lars nor more than one hundred dollars. Each day that said per- 
son or persons, partnership or corporation, cause any of their said 
employees to operate such car or cars in violation of the afore- 
said provisions of this act, or cause a car or cars to be used or 
operated in violation of this act, shall be deemed a separate 
offense: Provided, That the provisions of this act shall not apply 
to cars used and known as trailing cars. 

Sec. 3. It is hereby made the duty of the prosecuting attorney Enforcement, 
of the county in which any such street railway is situated and 
operated, upon information given him by any creditable person or 
persons, or upon knowledge that he may possess, that any person, 
partnership or corporation, has violated any of the provisions of 
this act, to promptly prosecute such person, members of such 
partnership or corporation, for such violation. 

Approved by the governor February 19 f 1909. 
• 20092— No. 86—10 23 
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WISCONSIN. 

ACTS OF 1909. 

[Arranged under section numbers as of Annotated Statutes 
of 1898.] 



Fire escape* on factories. 

? e ?5. u S2i on Sicmoif 1636-4, Every person or corporation owning, occnpy- 
what buildings. ^ or eontrouing a^ building now or hereafter used, in whole 
or in part, as a public building, • • • and every factory, 
workshop or other structure three or more stories high, in which 
ten or more persons are employed above the ground floor, at 
any kind of labor, shall provide and keep connected with the 
same one or more good and substantial metallic or fireproof 
ladders, stairs or stairways, ready for use at all times, reaching 
from the cornice to the top of the first story and placed on the 
outside thereof In such position and number as may be designated 
by the chief of the fire department or fire marshal of the city 
or village in which such structure is situated, or by the state 

Construction, factory inspector, and at each story above the first a wrought- 
iron balcony in connection with such ladder, such balcony to be 
substantially attached to the structure, and of such length as to 
permit of access to it from two or more windows on each story, 
and of sufficient size to furnish reasonable means of escape to 
the persons therein from each and every floor or story above the 
first ; and in all cities and villages where there is a water supply, 
either from waterworks, fire engines, or pumping station, there 
shall be attached to such fire escapee, except on structures 
equipped with automatic sprinklers, a three-inch wrought-iron 
standplpe*. standplpe extending from a point within five feet from the ground 
to a point three feet above the roof or cornice, and on the roof 
shall be attached a two and one-half inch angle hose valve, with 
male hose connection and a double or Siamese " Y " female hose 
connection at the base of the pipe, the threads of which shall 
conform to the size and pattern used by the fire department where 
the structure is located. Any such person or corporation who 
shall fail, for three months after the receipt of notice in writing, 
stating the substance of the provisions of this section, from such 
chief, marshal, or inspector to provide and keep such means of 
escape or such standplpe shall be deemed guilty of a misdemeanor 
and upon conviction thereof shall be punished by a fine not 
exceeding one hundred dollars, or by imprisonment in the county 
jail not more than thirty days. 

Inspection of bakeries. 

Sanitation. [Section 1636-61 is amended by striking out the prohibition as 
to the construction of a floor in bakery and confectionery estab- 
lishments more than eight. feet below the level of a street, side- 
walk, or adjacent ground. Painting once in two years and scrub- 
bing once in six months is directed as an alternative to the white- 
washing of the walls and ceiling once in six months. In the sec- 
ond subdivision the handling of, caring for, and the preparation of 
food in an unclean manner is prohibited.] 

Protection of employees on buildings. 

flo£r r 8° teCtive [Section 1636-83- is amended by requiring protective floors to 
fireproof construction to be kept within one tier of beams of the 
place of work instead of three, as before; and in other construc- 
tion, within one story instead of two.] 



Guards 
quired. 



Guards for dangerous machinery — Corn shredders. 

• Section 1636-131. No person, firm or corporation shall sell, 
offer or expose for sale any machine to be operated by steam or 
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other power, for the purpose of husking or shredding corn or corn- 
stalks unless the said machine shall be provided with reasonable 
safety devices for the protection from accidents from the snapping 
rollers and husking rollers, and shall be so guarded that the per- 
son feeding said machine shall be compelled to stand at a reason- 
ably safe distance from the snapping rollers. 

Sec. 1636-131m. No person, firm or corporation shall use, op- Competent 
erate or permit to be used or operated any such machine pur-° I v ^J| lght re " 
chased prior to the passage and publication of this act unless 
during all the time such machine shall be used and operated it 
shall be In charge of a competent person whose sole duty shall 
be to oversee and attend to the operation and use of the same, 

Sec 1635-134 r 1636-134]. Any such person, firm or corporation Violations, 
who shall violate any of the provisions of this act shall be pun- 
ished by a fine of not less than twenty-five dollars or more than 
one hundred dollars for each offense. 

Guards for dangerous machinery — Wood-sawing machines. 

Section 1636-136. No person, firm or corporation shall offer or Guards re- 
expose for sale any machine for the purpose of sawing wood unles Quired, 
[unless] the said machine shall be provided with reasonable 
safety devices for the protection from accidents from saws, gears, 
knuckles, belts, set screws or other dangerous parts. 

Sec. 1636-137. It shall be unlawful for any person, firm or cor- Not to be de- 
poratlon owning such machine to use, operate or permit to be Jj^jj while 
used or operated any such machine while the safety devices or 
guards are detached. 

Sec. 1636-138. Any such person, firm or corporation who shall Violations, 
violate any of the provisions of this act shall be punished by a 
fine of not less than twenty dollars nor more than one hundred 
dollars for each offense. 

* Sec. 1636-139. Upon complaint to the commissioner of labor, Enforcement 
factory Inspector or assistant inspector, it shall be his duty to 
enforce the provisions of this act. 

Safety appliances on street railways. 

Section 1636q. 1. Every person, partnership, or corporation what cars to 
owning or operating a street or interurban car line shall provide have brakes, 
and equip each and every motor car weighing over forty thousand 
pounds net or empty weight, used for the transportation of pas- 
sengers or freight, and added to the service from and after the 
passage of this act, with air brakes of modern design, to be ap- 
proved by the railroad commission. 

2. Nothing herein contained shall limit or restrict the power Construction 
of the railroad commission to order air brakes upon other cars. of act - 

3. Any such corporation neglecting or refusing to comply with violations. 
any of the foregoing provisions shall forfeit and pay a penalty to 

the State of not less than twenty-five dollars nor more than one 
hundred dollars, and each day's operation of one or more cars In 
violation of this act shall be considered a separate offense. 

Employment of children — General provisions. 

[Section 1728a, subdivision 1, is amended by inserting the words Permits re- 
" or at any gainful occupation, directly or indirectly," following 2?*J2* ,f or em " 
the list of occupations for which a permit must be obtained. A p 
provision is inserted requiring a written and signed recommenda- 
tion of the school principal where the child attended school or the 
clerk of the board of education of the district, if there was no 
principal, before an employment certificate can be issued. The 
words " register of probate " are stricken out wherever they oc- 
curred in subdivisions 1, 4, 5 and 6. The exemption in suMi- farming ex * 
vision 4, covering farming or other outdoor occupation not dan- p 
gerous to life or limb, is amended by striking out all after the 
word "farming." 
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Public per- Sec 1728a— 1 is amended so as to prohibit singing or perfbrm- 
rormances. lng in a drd^ theatrical exhibition, etc., except on the permission 
already provided for in the law. The words "for pay" are 
stricken out, and nonresident children are required to secure the 
same permit as are children who are residents of the State. 
Enforcement Sec. 1728b is amended by naming in the first subdivision the 
truant officer as one of the persons to whom the register of chil- 
dren employed must be open for inspection. The words "or 
register of probate " are stlcken out In the last line of this section. 
Per I eh able Sec, 1728c, prohibiting night work, is amended by striking out 
<pood- * the words " except in cases where it is necessary to save perish- 

able goods from serious damage." The proviso as to children 
De ^om. °* carr y m £ newspapers permits such employment between the hours 
newspaper* of t nree .thirty and seven p. m. for children from twelve to sixteen 
years of age, and between the hours of four-thirty and seven a. m. 
for children between fourteen and sixteen years of age. 
Enforcement. Sec. 1728d is amended by the addition of truant officers to the 
force that is authorised to visit and Inspect places where children 
are employed. The factory inspector and assistant factory in- 
spector are also given the power of truant officers for the enforce- 
ment of the laws relating to school attendance. This group of 
officials is charged with the enforcement of all the statutes of the 
State regulating or relative to child labor. 
♦ w ^ at .?r e f * c ' Sec. 1728g is amended by striking out all after the word 
tones, etc. M wages" in the last line but one. 

Hindering of- Sec. 1728h is amended by inserting the words "or truant offi- 
flcers. eers " after the words "assistant factory inspectors." The sec- 

ond subdivision of this section is amended by striking out the 
word "above" In the second line. 
Parents not Sec. 17281 is amended by Inserting the words " at any gainful 
piojment. em " occupation directly or indirectly," after the word "employed" in 
the second line.] 

Employment of children in street trades. 

Selling news- Section 1728p. No boy under the age of ten years and no girl 
papers. under the age of sixteen years shall in any city of the first class 

distribute, sell or expose or offer for sale newspapers, magazines 
or periodicals in any street or public place. 

Boys in street Sec. 1728q. No boy under twelve years of age, shall, in any 
trades. city of the first class, work at any time or be employed or per- 

mitted to work at any time as a bootblack or in any other street 
trade or shall sell or offer any goods or merchandise for sale or 
distribute handbills or circulars or any other articles, except 
newspapers, magazines or periodicals as hereinafter provided. 

Girls. Sec. 1728r. No girl under sixteen years of age shall in any city 

of the first class work at any time or be employed or permitted to 
work at any time as a bootblack or at any other street trades or in 
the distribution of handbills or circulars or any other articles 
upon the street or from house to house. 

Permits and Sec. 1728s. No boy under fourteen years gf age shall, In any 
badges. C fty f the first class, distribute, sell or expose or offer for sale 

any newspapers, magazines or periodicals in any street or public 
place or work as a bootblack or In any other street or public trade 
or sell or offer for sale or distribute any handbills or other arti- 
cles unless he complies with all the legal requirements concerning 
school attendance and unless a permit and badge, as hereinafter 
provided shall have been issued to him by the state factory in- 
spector, or assistant factory inspector, or the county judge, 
municipal judge, or judge of a juvenile court of the county where 
such child resides. No such permit and badge shall be issued 
until the officer issuing the same shall have received an applica- 
tion in writing therefor signed by the parent or guardian or other 
person having the custody of the child desiring such permit and 
badge and until such officer shall have received, examined and 
placed on file the written statement of the principal or chief 
executive officer of the public, private or parochial school which 
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the said child is attending, stating that such child is an attend- 
ant at such school with the grade such child shall have attained 
and provided that no such permit and badge shall be issued unless 
such officer issuing it Is satisfied that such child is mentally and 
physically able to do such work besides his regular school work 
as required by law : And provided further, That in case of the ill- 
ness or absence of any boy, who shall belong to the regular de- 
livery or distributing force of any newspaper at the time when 
such delivery or distribution of newspapers is to be made, if 
there shall be no other boy, who has a permit and badge, as pro- 
vided herein, ready to make the delivery and distribution, such 
delivery and distribution may be made for a period which shall 
not exceed seven days, by any other boy over the age of ten years, 
who shall have complied with all the other requirements of this 
act, but who has not obtained a permit and badge as required 
herein, upon written authority signed by the circulation or busi- 
ness manager of such newspaper or their authorized representa- 
tive. 

Sec. 1728t Before any such permit shall be issued, the said Evidence, 
state factory inspector, assistant factory inspector, or the county 
judge, municipal judge, or judge of a juvenile court of the county 
where such child resides, shall demand and be furnished with 
proof of such child's age by the production of a verified baptismal 
certificate or a duly attested birth certificate or, in case such cer- 
tificates can not be secured, by the record of age stated in the first 
school enrollment of such child, and, if such proof does not exist 
or can not be secured, then by the production of such other proof 
as may be satisfactory to the officer granting said permit. When- 
ever it appears that a permit was obtained by wrong or false state- 
ments as to any child's age, the officer who granted such permit 
shall forthwith revoke the same. After having received, examined 
and placed on file such papers, the officer shall issue to the child 
a permit and badge. The principal or chief executive officer of 
schools in which children under fourteen years of age are pupils 
shall keep a complete list of all children in their school to whom 
a permit and badge has been issued, as herein provided. 

Sec. 1728u. Such permit shall state the place and date of birth -Jt? ISLl* t0 
of the child, the name and address of 4ts parent, guardian, custo- ^ 
dian or next friend as the case may be, and describe the color 
of hair and eyes, the height and weight and any distinguishing 
facial marks of such child, and shall further state that the papers 
required by the preceding section have been duly examined and 
filed ; and that the child named in such permit has appeared before 
the officer issuing the permit. The badge furnished by the officer 
issuing the permit shall bear on its face a number correspond- 
ing to the number of the permit, and the name of the child. Every 
such permit, and every such badge on its reverse side, shall be 
signed in the presence of the officer issuing the same by the child 
in whose name it is issued. 

Sec. 1728v. The badge provided for herein shall be worn con- Badge to be 
spicuously at all times by such child while so working; and all displayed, 
such permits and badges shall expire annually on the first day of 
January. The color of the badge shall be changed each year. No 
child to whom such permit and badge are issued shall transfer the 
same to any person nor be engaged in any city of the first class 
as a newsboy, or distribute, sell or expose or offer for sale news- 
papers, magazines or periodicals in any street or public place or 
be employed as a bootblack or in any street trade or distribute 
handbills without having conspicuously upon his person such 
badge, and he shall exhibit such badge upon demand at any time 
to any factory inspector and to any police or truancy officer. 

Sec. 1728w. No boy under fourteen years of age shall, in any Night em- 
city of the first class, sell, expose or offer for sale any newspapers, ployment. 
magazines or periodicals after the hour of ten o'clock in the 
evening, or before six o'clock in the morning; and no such boy 
shall be employed as a bootblack or in any other street trades or 
distribute handbills between the hours of seven o'clock in the 
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evening or before the boar of seven In the morning, and no child 
under fourteen years of age snail distribute, sell, expose or offer 
for sale any newspapers, magazines or periodicals or snail work 
as a bootblack or in any street or public trades or distribute 
handbills or shall be employed or permitted to work in the dis- 
tribution or sale or exposing or offering for sale of any news- 
papers, magazines or periodicals or as a bootblack or in other 
street or public trades or in the distribution of handbills daring 
the hours when the public schools of the city where such child 
shall reside are in session: Provided, That a permit and badge 
may be issued under the terms of this act to any boy between the 
ages of fourteen and sixteen years, who is complying and shall 
continue to comply with all the legal requirements concerning 
school attendance and who Is mentally and physically able to do 
such distribution besides his regular school work, authorizing 
him to distribute newspapers between the hours of four and six 
in the morning. 
Enforcement Sec. 1728x. In cities of the first class police officers, state fac- 
tory inspectors or assistant factory inspectors and truant officers 
of the school board or other attendance officers, appointed by the 
school board and probation officers of the juvenile court shall 
enforce the provisions of this law and are hereby vested with 
all powers requisite therefor. 
Revocation of Sue. 1728y. The permit of any child, who shall in any city of 

permit tne flrgt c \&88 distribute, sell or offer for sale any newspapers, 

magazines or periodicals in any street or public place or work as 
a bootblack or in any other street trade, or sell or offer for sale 
or distribute any handbills or other articles in violation of the 
provisions of this act, shall forthwith be revoked for a period of 
six months and his badge taken from said child. The refusal of 
any child to surrender such permit, and the distribution, sale or 
offering for sale of newspapers, magazines or periodicals or any 
goods or merchandise or the working by such child as a boot- 
black or In any other street or public trade or in distributing 
handbills or other articles, after notice, by any officer authorized 
to grant permits under this law of the revocation of such permit 
and a demand for the return of the badge, shaH be deemed a 
violation of this act The permit of said child may also be re- 
voked by the officer who issued such permit, and the badge taken 
from such child, upon the complaint of any police officer or other 
attendance officer or probation officer of a Juvenile court and such 
child shall surrender his permit and badge upon the demand of 
any police officer, truancy or other attendance officer or proba- 
tion officer of a juvenile court or other officer charged with the 
Second vio- duty of enforcing this act. In case of a second violation of this 

Utiom. act by any child, he shall be brought before the juvenile court, if 

there shall be any juvenile court in the city where such child 
resides or, if not, before any court or magistrate having juris- 
diction of offenses committed by minors and be dealt with ac- 
cording to law. 
Proof of age. Sec. 1728s. When in any proceeding in any court under this 
section there is any doubt as to the age of any child, a verified 
baptismal certificate or a duly attested birth certificate shall be 
produced and filed with the court In case neither of such 
certificates can be secured, upon proof of such fact, the record of 
age stated in the first school enrollment of such child •shall be 
admissible as evidence thereof. 
School at- Sec. 1728za. Providing that no badge shall be issued for a boy 

tendance. selling papers between the ages of ten and fourteen years by 

the state factory inspector except upon certificate of the principal 
of either public, parochial or other private school attended by 
said boy stating and setting forth that said boy is a regular 
Loitering. attendant upon said school. No boy under the age of fourteen 
years shall be permitted by any newspaper publisher or printer 
or persons having for sale newspapers, or periodicals of any char- 
acter, to loiter or remain around any salesroom, assembly room, 
circulation room or office for the sale of newspapers between the 
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hoars of nine In the forenoon and three in the afternoon on days 
when school is in session. Any newspaper publisher, printer, cir- 
culation agent or seller of newspapers shall upon conviction for 
permitting newsboys to loiter or hang around any assembly room, 
circulation room, sales room or office where papers are sold be 
punishable by a fine not to exceed one hundred dollars nor less 
than twenty-five dollars or by commitment to the county jail 
for not more than sixty days or less than ten days. 

Day of rest for firemen in fire departments — Cities of the second 
and third class. 

Section 1729a-10. Each fireman in fire departments in all Full day eacn 
cities of the second and third class In this State having a popu- week, 
lation of thirty thousand or more shall be off duty at least one 
continuous twenty-four hour period in each seven days. Proper 
arrangements shall be made by the chiefs of such departments to 
carry out the provisions of this act. No fireman shall leave the 
city without written permission from the chief. 

Hours of labor of employees on public works. 

Section 1729m. Each and every contract hereafter made for Contract to 
the erection, construction, remodeling or repairing of any public flx Mm!t - 
building or works, to which the State or any officer or agent 
thereof is a party, which may involve the employment of laborers, 
workmen or mechanics, shall contain a stipulation that no laborer, 
workman or mechanic in the employ of the contractor, subcon- 
tractor, agent or other person, doing or contracting to do all or a 
part of the work contemplated by the contract, shall be permitted 
to work more than eight hours in any one calendar day, except 
in cases of extraordinary emergencies: Provided, however, That 
this section shall apply only to such work as is actually per- 
formed on the premises on which such buildings or works are 
being erected, constructed, remodeled or repaired. 

Sec. 1729n. Any officer or agent of the State of Wisconsin or Violations, 
any contractor, subcontractor or agent thereof, who violates any of 
the provisions of this act shall be deemed guilty of a misdemeanor 
and upon conviction thereof shall be punished by a fine not ex- 
ceeding two hundred dollars or by imprisonment for not more 
than six months or by both such fine and imprisonment 

Railroads — Construction of cabooses. 

Section 1806m. 1. On and after July 1st, 1910, it shall be un- Two double 
lawful for any person, corporation, or company, operating any trucks required, 
railroad or railway in the State of Wisconsin to require or per- 
mit the use of any caboose cars unless said caboose cars shall be 
equipped with at least two regulation four-wheeled trucks except 
on trains used exclusively for hauling logs. 

2. Any person, corporation or company operating any railroad violation. 
or railway in the State of Wisconsin violating any of the pro- 
visions of section 1 of this act shall be deemed guilty of a misde- 
meanor, and upon conviction thereof shall be fined not less than 

five hundred dollars nor more than one thousand dollars for each 
offense. 

3. It shall be the duty of the railroad commission of Wisconsin Enforcement 
to enforce this act. 

Insurance — Industrial sickness and accident policies. 

Section 1950d. 1. Policies of industrial insurance on which Valuation for 
the premiums are payable monthly or oftener shall be valued to re8erves - 
produce reserves not less than those computed on the '* Standard 
Industrial Mortality Table " and the " Substandard Industrial 
Mortality Table " based on the experience of the Metropolitan Life 
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Annuities. 
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Law 
effect, when 



Insurance Company, with interest at three and one-half per 
centum per annum. 

2. Annuities shall be valued to produce reserves not less than 
those computed on " McClintock's Tables of Mortality among 
Annuitants," with Interest at three and one-half per centum per 
annum : Provided, That any table not exhibiting at any age a 
higher death rate than that shown at the corresponding age and 
duration by the " British Offices Annuity Tables 1883," may be 
used. Annuities granted in any policy of life insurance may be 
valued in like manner except that annuities deferred for ten years 
or more may be valued on the table of mortality used for com- 
puting the premiums. 

3. The reserves computed on policies insuring against disabil- 
ity because of sickness or accident shall not be less than those 
determined according to the "British Friendly Society Table 
1876 to 1880," with interest at three and one-half per centum per 
annum. The commissioner may vary the standards in cases where 
the use of such table is impracticable, and may also require ad- 
ditional reserves in case of hazardous occupations. 

takes 4. This section shall not apply to any policies issued prior to 
1907. 

Attorneys 9 fees in suits for wages. 



In- 1 



Section 3775. 

♦ * * * * 

Pee allowed, 5. in actions for work and labor an attorney's fee of five dol- 
when. i arg on any amoun t recovered under fifty dollars when the plain- 

tin* appears by an attorney of record, whether or not the defendant 
has appeared, but no such fee shall be taxed if defendant pre- 
vails in the suit. 

Inspection of factories, etc. — Doors to open outwardly. 

What traild- Section 4390. Every building now or hereafter used, in whole 
lugs included. or m p^ as a • * • factory or workshop, * * * or 
Exits, office building, must be provided with exits having doors that open 

or swing outward, whether such doors are outer doors or open 
upon vestibules or stairways, and when storm doors are use 
[used] at the entrance of any such building, either inside or out- 
side, said storm doors, shall have a glass therein, not less than 
fifteen inches square. Any owner, tenant, corporation, person or 
persons In charge of any of the above-named buildings who shall 
fail to comply with this section or any architect who shall prepare 
plans for any building which is required by this section to be pro- 
vided with such doors without providing in such plans for the 
same shall be punished by a fine of not exceeding five hundred 
dollars or by imprisonment In the county jail not longer than 
ninety days. The provisions of this act shall not apply to rural 
school build Ings of but one story in height 



Bartering. 



Statistics 
be collected. 



Sunday labor. 

Section 4595. [New enactment provides that bartering is not 
to be deemed a work of necessity or charity.] 

Chapter 343 ( Uncodified ).— Bureau of labor—Statistics of unm- 

ployment. 

to Section 1. It is the duty of the bureau of labor and industrial 
statistics to collect and publish all available facts relating to the 
unemployed of this State with a view of determining the general 
condition of those out of employment, and more especially to 
determine (1) the number out of employment; (2) the period 
during which each of said number have been without employ- 
ment; (3) the status of the unemployed, married or single; (4) 
the effect of said unemployment upon earnings; (5) the morals 
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and criminal tendency of the unemployed; (6) the causes of such 
unemployment; and (7) generally the causes leading to the result 
emanating from the conditions so ascertained to exist. 
Approved June 10, 1909. 

WYOMING. 

ACTS OF 1909. 
Chapter 17. — Hours of labor of employees in mines, etc 

Section 1. The period of employment of workingmen in all Limit of eight 
underground mines or workings shall be eight (8) hours per day, a™™ lnmInes - 
except in case of emergency where life or property is in imminent 
danger. 

Sec. 2. The period of employment of workingmen in smelters, Smelters, etc. 
stamp mills, sampling works, concentrates and all other institu- 
tions for the reduction of ores, and refining of ores or metals, 
shall be eight (8) hours per day, except in cases of emergency 
where life or property is in imminent danger. 

Sec. 3. Any person or persons, body corporate, agent, manager violations. 
or employer who shall violate any of the provisions of section one 
(1) or two (2) of this act shall be deemed guilty of a misde- 
meanor, and upon conviction thereof shall for each offense, be 
subject to a fine of not less than one hundred dollars or more than 
five hundred dollars, or by imprisonment in the county jail for 
a period of not less than one (1) month or more than six (6) 
months or by both such fine and imprisonment 

Approved February 13th, 1909. 

Chapter 25. — Mine regulations — Ventilation. 

[The first section of this act amends section 6 of chapter 23, 
Acts of 1903, as amended by chapter 61, Acts of 1905, by adding 
the following sentence: 

All crosscuts in rooms and entries, except the one nearest to Sealing cross- 
the working face, shall be sealed in such manner that the air cur- cut *. 
rent shall be directed across the working place.] 

Sec. 2. Any person or persons, or association of persons, or cor- Violations, 
poration or agent, lessee or owner of any coal mine in this State, 
or any fire boss or miner who shall violate any of the provisions 
of this act, shall upon conviction thereof, be fined in any sum not 
less than two hundred dollars, nor more than five hundred dollars 
for each offense. 

Approved February 16th, 1909. 

Chapter 32. — Mines, smelters, etc. — Intoxicated persons — Bring- 
ing in intoxicants. 

Section 1. Section 1, chapter 58, of the Session Laws of Wyo- 
ming, 1905, is hereby amended and reenacted so as to read as fol- 
lows: 

Section 1. Whoever shall, while under the influence of intoxi- Acts forbld- 
catlng liquor, enter any mine, smelter, metallurgical works, ma- eD# 
chine shops or sawmills, or any of the buildings connected with 
the operation of the same in Wyoming where miners or workmen 
are employed or whoever shall carry or haul any intoxicating 
liquor into the same or any logging or grading camp shall be 
deemed guilty of a misdemeanor and upon conviction shall be 
fined in any sum not exceeding five hundred dollars to which may 
be added imprisonment in the county jail for a term not exceed- 
ing one year. 

Approved February 17th, 1909. 
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Chapteb 58. — Inspectors of coal mines — Reports. 



Annual re- 
ports. 



Accidents. 



Distribution. 



Violation*. 



Section 1. Each state Inspector of coal mines In this 8tate shall 
make an annual report to the governor on the first Monday in 
December of each year, containing the substance of the matters 
embodied In his quarterly reports now provided for by law, and 
setting forth fully the number of fatal and nonfatal accidents 
occurring within his jurisdiction, the name of the mine and its 
location, the names of all persons injured and killed thereby, the 
nature and causes thereof and such recommendations as he may 
suggest that would prevent such accidents in the future; and 
such report shall contain statistical and other information which 
may tend to promote the development of the coal mining resources 
of this State and afford a better knowledge of the proper method 
in mining, blasting and handling of coal, in order that those en- 
gaged in the coal mining industry may be informed folly of 
methods that may secure their safety. 

Sec. 2. The governor shall cause a sufficient number of such 
reports to be published directly after receiving the same in order 
to supply coal mine operators, coal miners and the public gen- 
erally, who shall be furnished such reports upon application 
therefor without expense; and such report shall be submitted 
to the legislature following their rendition, by the governor, with 
such recommendations for legislation thereon as he shall see fit 
to make. 

Sec. 3. Any state inspector of coal mines in this State who 
shall fail to make the annual report required of him in section 
1 of this act, or who shall violate any of the provisions of this 
act, shall be guilty of a misdemeanor, and upon conviction thereof 
shall be fined in any sum not less than fifty dollars, nor more 
than two hundred and fifty dollars, in the discretion of the court 

Approved February 19th, 1909. 



Chapteb 62. — Mine regulation* — Inspection — Acceu. 

Section 1. Section 2674 of the Revised Statutes of Wyoming of 

1899 [shall] be amended and reenacted so as to read as follows: 

inspectors to Section 2574. Any state inspector of coal mines or his deputy 

nave access. of deputies shall have the right to enter at all times any coal 
mine within his district in this State, or wherever he may 
lawfully act in said State, to make examination thereof or to 
obtain information relating to the working of the same, and the 
owner, lessee or superintendent of such mine shall afford any 
assistance required by said inspector or his deputy or deputies 
Notice of de- in making such examination or obtaining such Information. Said 

ffi* lve cond1 ' Inspector or his deputy or deputies in making such examination 
° ' or obtaining such information, [sic] Said inspector or his deputy 

or deputies shall immediately notify the owner, lessee, superin- 
tendent or mining boss of the discovery of any violation of the 
mining laws of this State, and of the penalty thereby imposed 
for such violation; and in case such notice is disregarded, such 
Inspector or deputy or deputies shall have power to stop im- 
mediately the working and operation of any mine or any part 
thereof where any dangerous or unlawful conditions are found: 
Provided, however, That where conditions justify him in so doing, 
he may grant a reasonable length of time for making repairs 
or for putting such mine in proper condition: And provided 
further, That where any stops or cessation of work are enforced, 
such inspector or deputy or deputies shall have the power there- 
after to allow such mine or part of a mine to be reopened when 
the dangerous or unlawful conditions therein existing are re- 

Bpecto d r erlng to " moved or remedied so that they no longer exist Every person, 
company or corporation who willfully obstructs the state inspector 
of coal mines or his deputy or deputies In the execution of his 
or their duties under this act, and every owner, agent, officer, 
lessee or manager of a coal mine who refuses or neglects to ftr- 
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nlsh to the said inspector or his deputy or deputies the means, 
information, or opportunity necessary for making any entry, 
inspection, examination or inquiry of or relating to any coal mine 
in this State as herein provided for, shall be guilty of a misde- 
meanor, and upon conviction thereof shall be punished by a fine 
of not less than two hundred dollars, and not exceeding five 
hundred dollars at the discretion of the court trying said of- 
fender. Every state Inspector of coal mines in this State and Enforcement 
his deputy or deputies is and are hereby empowered to act as 
police officers and deputy sheriffs, with full powers to arrest and 
detain any person found violating any provision of this section, 
or of any of the coal mining laws of this State, or any part 
thereof, or who shall be engaged in any attempt to violate such 
law or laws, or against whom there Is found any evidence of a 
previous violation thereof. 
Approved February 19th, 1909. 

Chapter 106. — Mine regulations — Sprinkling dusty places. 

Section 1. The owner, lessee or agent or operator of any coal Sprinkling, 
mine whether shaft, slope or drift, shall sprinkle with water at 
least twice a week all dry and dusty places within said coal 
mines, and all accumulations of dust shall be loaded up and taken Duet to be re- 
outside of the said mines at least once each month while such moved, 
mine is in operation : Provided, That all accumulations of slack, 
machine slack, track cleanings and other waste materials incident 
to coal mining shall be considered as dust within the meaning of 
this act. 

Sec. 2. Any person or persons, or association of persons, or cor- Violations. 
poration8 or agent, operator, lessee or owner of any coal mine in 
this State who shall violate any of the provisions of this act shall 
upon conviction thereof be fined in any sum not less than fifty 
dollars, nor more than one hundred dollars for each and every 
offense. 

Approved February 27th, 1909. 

Chapter 120. — Assignments of wages. 

Section 1. No assignment of, or order for, wages to be earned Employer to 
in the future to secure a loan of less than two hundred dollars, accept, 
shall be valid against an employer of the person making said 
assignment or order until said assignment or order is accepted in 
writing by the employer, and said assignment or order and the 
acceptance of the same have been filed and recorded with the 
clerk of the city or town where the party making said assign- 
ment or order resides, if a resident of this State, or in which he 
is employed, if not a resident of the Commonwealth. 

Sec 2. No such assignment of, or order for, wages to be earned Wife to join. 
in the future shall be valid, when made by a married man, unless 
the written consent of his wife to the making of such assignment 
is attached thereto. 

Sec. 3. National banks and all banking institutions which are Exemptions, 
under the supervision of the bank examiner shall be exempt from 
the provisions of this act. 

Approved February 27th, 1909. 

Chapter 122. — Inspectors of coal mines — Appointment. 

Section 1. Section 1 of chapter 23 of the Session Laws of 
Wyoming of 1903 [shall] be amended and reenacted so as to read 
as follows: 

Section 1. The governor shall nominate and by and with the Governor to 
consent of the senate appoint two state inspectors of coal mines, appoint 
who shall hold their respective offices for terms of two years and 
until their successors are duly appointed and qualified. They shall 
each have a thorough knowledge of practical mining and mining Q Ua iif lea- 
engineering, neither of whom shall be an employee, owner or part tione. 
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etc. 



owner in any coal mine or coal mining company in the State. 
Said inspectors shall not be lees than thirty (30) years of age, 
citizens of the United States, and qualified electors of this State, 
of good repute and temperate habits. The state inspectors of coal 
mines shall receive an annual salary of two thousand dollars 
($2,000) and actual traveling expenses when in the discharge of 
their duties, and shall keep their respective offices at some con- 
venient point within the district for which they may be appointed. 
To procure Said inspectors are hereby authorized to procure such instro- 
instruments, ments, chemical tests and stationery, and to incur such expense 
of communication from time to time as may be necessary to the 
discharge of their duties : Provided, That such expenses shall not 
exceed the contingent fund provided for that office, at the cost of 
the State, subject to the approval of the governor of the 8tate, 
which shall be paid out of the state treasury upon accounts duly 
certified by him, audited by the state auditor. All instruments, 
plans, books, memoranda, notes and other property, pertaining to 
the offices hereby created, shall be the property of the State and 
shall be delivered by each inspector to his successor in office, and 
said inspector shall be allowed all expenses necessarily incurred 
iu enforcing the provisions of this chapter, in the courts of this 
State when such expenses are certified to be correct by the courts 
before which the proceedings were heard. 

Sec. 2. Section 3 of chapter 23 of the Session Laws of Wyoming 
of 1003 [shall] be amended and reenacted so as to read as follows: 

Section 3. Said Inspectors of coal mines shall each, before enter- 
ing upon the discharge of their duties, give bond in the penal sum 
of five thousand dollars ($5,000) to the State of Wyoming with 
sufficient sureties which bonds shall be conditioned on the faithful 
discharge of their duties. Each of said inspectors shall devote 
the whole of his time to the duties of his office. It shall be the 
duty of each inspector to examine the coal mines within his dis- 
trict not less frequently than once during every three months, and 
more often if conditions require special examination for the pro- 
tection of life and property. It shall be the further duty of each 
inspector to make a detailed report of each examination in writ- 
ing and to file the same in the office of the governor within one 
Reports. *eek after making such examination. And each of said inspec- 
tors shall make up a general annual written report in detail show- 
ing the number of times each mine has been inspected during the 
year, and file the same in the office of the governor not later than 
December 1st of ach [each] year; it shall be the further duty of 
each of said inspectors to faithfully execute the provisions of this 
act, and cause its provisions to be observed and strictly carried 
out. 

Sec. 3. Section 9 of chapter 23 of the Session Laws of 1903 be, 
and the same is hereby repealed. 

Approved February 27th, 1909. 
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UNITED STATES. 
ACTS OF 1908-9— SIXTIETH CONGRESS, SECOND SESSION. 
Chapter 148.— Foundation for the Promotion of Industrial Peace. 

Section 1. Section two of an act entitled "An act to establish 
the Foundation for the Promotion of Industrial Peace," approved 
March second, nineteen hundred and seven, [shall] be amended 
so as to read as follows: 

[The amendment consists in making the trustees of the estab- 
lishment members of the "industrial peace committee," in addi- 
tion to the nine appointees provided for in the original act 

In the third section, the requirement of an annual conference 
is stricken out, leaving all meetings to be held as the committee 
may deem advisable, retaining, however, the provision as to hold- 
ing conferences in case of great industrial crises.] 
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Chapter 179. — Compensation for injuries to certain employees of 
the United States — Isthmian Canal. 

Section 1. Nothing contained in the act approved May thirtieth, Commission 
nineteen hundred and eight, entitled "An act granting to certain "^ve* of* ab- 
employees of the United States the right to receive from it com- sence. 
pensation for injuries sustained in the course of their employ- 
ment," [chapter 236, Acts of 1907-8], shall prevent the Isthmian 
Canal Commission, under rules to he fixed by the commission, 
from granting to its injured employees, whether engaged in a 
hazardous employment or otherwise, leave of absence with pay 
for time necessarily lost as a result of injuries received in the 
course of employment, not exceeding in the aggregate thirty days 
per annum: Provided, however, That compensation paid to such 
injured employees under such regulations shall be deducted from 
any compensation which such employees may be entitled to receive 
under the terms of the act. 

Approved, February 24, 1909. 

Chapteb 244. — Inspection of steam boilers. 

Section 1. Section forty-four hundred and thirty-four, Revised 
Statutes of the United States, * * * [shall] be amended so 
that the section as amended shall read as follows : 

[The amendment consists in substituting thirty-eight one-hun- 
dredths of an inch for thirty one-hundredths for the approved 
maximum thickness of shell of externally fired boilers on steam 
vessels navigating the rivers designated. Boilers already in use 
may be continued in service though not conforming to the require- 
ment of a distance of three inches between the shell and the in- 
ternal flues.] 

Chapter 299. — Rates of wages of employees in the Government 
Printing Office — Linotype, etc., operators. 

******* 
The Public Printer may hereafter, in his discretion, pay printer Rate per 
linotype operators and printer monotype keyboard operators at a nour - 
rate not exceeding sixty cents per hour: Provided, That when the Sunday la- 
exigencies of the service require that work be performed on Sun- bor. 
day the Public Printer may, in his discretion, pay to employees, 
not receiving annual salaries, not exceeding fifty per centum in 
addition to the regular rate paid for such work. 
Approved, March 4, 1909. 

Chapteb 321. — Enticement of employees in arsenals or armories. 

Section 43. Whoever shall procure or entice any artificer or inducing vio- 
workman retained or employed in any arsenal or armory, to lation of con- 
depart from the same during the continuance of his engagement, rac ' 
or to avoid or break his contract with the United States ; or who- 
ever, after due notice of the engagement of such workman or 
artificer, during the continuance of such engagement, shall retain, 
hire, or in any wise employ, harbor, or conceal such artificer or 
workman, shall be fined not more than fifty dollars, or imprisoned 
not more than three months, or both. 

Approved, March 4, 1909. 

Chapteb 321. — Kidnaping to service — Peonage. 

Section 268. Whoever kidnaps or carries away any other per- seizing for 
son, with the intent that such other person be sold into Involuntary slavery, 
servitude, or held as a slave ; or who entices, persuades, or induces 
any other person to go on board any vessel or to any other place 
with the intent that he may be made or held as a slave, or sent 
out of the country to be so made or held; or who in any way 
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knowingly aids in causing any other person to be held, sold, or 
carried away to be held or sold as a slave, shall be fined not more 
than five thousand dollars, or imprisoned not more than fire 
years, or both. 
Peonage. Sec. 260. Whoever holds, arrests, returns, or causes to be held, 

arrested, or returned, or in any manner aids In the arrest or return 
of any person to a condition of peonage, shall be fined not more 
than five thousand dollars, or Imprisoned not more than five years, 
or both. 
Obstructing sec. 270. Whoever obstructs, or attempts to obstruct, or in any 

enrorcement or way inter f eree witn or preV ents the enforcement of the section last 
preceding, shall be liable to the penalties therein prescribed, 
importing Sec. 271. Whoever shall knowingly and willfully bring into the 

kidnaped per- Unlted states or any place subject to the jurisdiction thereof, any 
person inveigled or forcibly kidnaped In any other country, with 
Intent to hold such person so inveigled or kidnaped in confinement 
or to any Involuntary servitude; or whoever shall knowingly and 
willfully sell, or cause to be sold, into any condition of involuntary 
servitude, any other person for any term whatever; or whoever 
shall knowingly and willfully hold to involuntary servitude any 
person so brought or sold, shall be fined not more than five 
thousand dollars and imprisoned not more than five years. 
Approved, March 4, 1909. 

ACTS OF 1909— SIXTY-FIRST CONGRESS, FIRST SESSION. 

Chapter 6. — Excise tax on corporations — Labor organisations 

exempt. 

Tax levied. Section 38. Every corporation, joint-stock company or associa- 
tion, organized for profit and having a capital stock represented by 
shares, and every insurance company, now or hereafter organised 
under the laws of the United States or of any State or Territory 
of the United States or under the Acts of Congress applicable to 
Alaska or the District of Columbia, or now or hereafter organised 
under the laws of any foreign country and engaged in business in 
any State or Territory of the United States or in Alaska or in 
the District of Columbia, shall be subject to pay annually a 
special excise tax with respect to the carrying on or doing busi- 
ness by such corporation, joint-stock company or association, or 

Exception*, insurance company, * ♦ ♦ Provided, however, That nothing 
in this section contained shall apply to labor, * * • organisa- 
tions, ♦ * * 
Approved August 5, 1909. 
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\ 752,753 

797,798 

811 

829 

860 

/ 907 

1 908,926 

/ 962 

\ 970,971 

971 




Montana 


/ 




Nfthrajfkft 






New Hampshire 

New Jersey 










New York 




/ 683 
\684,688 


North Carolina 


North Dakota 


'« 


697 



District of Colombia.. 

District of Colombia 

(D) 
Florida, 

Georgia 
Idaho 




Michigan 

Minnesota 
Mississippi 
Missouri 

Montana 

Nebraska 

Nevada 

New Hampshire 

New Jersey 
New York 
North Carolina. 



Digits 
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Twenty- 
secona 
Annual. 


Bulletin. 




Twenty- 
eecond 
Annual. 


Bulletin. 




Page. 


No. 


Page. 


Page. 


No. 


Pa**. 


Children, employment of, 
general provisions tor— 
Concluded. 
North Dakota 


076,976 
11006,1007 
{1009,1010 
11026,1026 


86 

h 

86 


097-699 
701-704 
740-748 


Children, employment of, 
in certain occupations 
forbidden— Conduded. 
West Virginia 

Wisconsin 


1885,1386 

f 1425 

{1426,1429 

11442,1448 

1445 

208 
108 

881 

489 

466,482 






Ohio 


H 


806,806 


Oklahoma. 


Wyoming. 




Oregon 


1052-1066 
/1146-1148 
\1175-1177 
1199 
1206-1208 
1288-1236 


(8§e aUo Children, em- 
ployment of, to clean 
moving machinery.) 
Children, employment of, 
In mines: 
Colorado 






Pennsylvania 


h 


748-768 




Porto Rloo 




Rhode Island 








South Carolina. 








Tennessee. ............ 


86 


771-778 


Idaho 






Texas 


1288,1289 

1826,1826 

1377 

1379 

J 1402 
U426-1429 

148 
284 
268 
294 
807 
825 
889 
381 
646 
680 
658 
888 
1064 
1289 
1297 
1329 

171,172 

190,191 
230 
255 
264 

281,282 
294 

824,325 
f 383 
\ 338,339 

380,381 
448 
456 
493 

613,514 
534 
542 

609,600 
658 

687,699 

712,755 
785 
815 
833 
856 

889,915 


Indiana 






Vermont 


86 
86 


790 
796,796 


Iowa 






Washington 


Kansas • 






West Virginia 

Wisconsin 


Kentucky 


85 
85 
86 


581 


}" 


806-809 


Louisiana 




508 


(See dbo Children and 


Montana 


768* 

966 
971 
902 


888 


women.) 


North Carolina 

North Dakota 

Ohio 






Children, employment of, 
in barrooms, etc.: 










Arizona..'. 


Oklahoma 


85 


738,740 


Connecticut 






Oregon 


1082 
1172-1175 
1288 
1280 
1879 
1524 

276,277 
/ 678 
\ 670,621 

908-880 


District of Alaska 






Pennsylvania 


85 


751-758 


Georgia 






South 'Dakota. 

Texas 




Hawaii 










Idaho 






West Virginia 

United States 

(Sh also Children and 
women.) 
Children, employment of, 
In street trades: 
District of Columbia. . 

Massachusetts. 

New York 






Illinois 










Indiana 










Maryland * . . 




. ....^ 




Massachusetts. . . . . * . . 








XflphlgRtl ± 








New fiampshlre 

Pennsylvania 












I 




South Dakota 

Texas. ^ ,.,,,, 






r~ 




Vermont 






Oklahoma 


85 

85 


740 


Children, employment of, 
in certain occupations 
forbidden: 
California 






Wisconsin 




806-800 


Children, employment of, 
to clean moving ma- 
chinery: 
Illinois 


838,889 
890 
445 
608 




Colorado 








Connecticut 






Indiana. , llIliriItI ,,- 






Delaware 






Iowa 






District of Columbia. . 






Kentucky 






Florida 






liOuisiana 


85 


600 


Georgia 






Massachusetts 

Michigan 


599 

650 

699 
721,765 
863 
913 
1070,1176 
1209 




Idaho 






85 


888 


Illinois..... .... 


\ 




Minnesota. 




Indiana. . 


/ 




Missouri 

New Jersey 


85 


852 


Iowa 






New York 


85 


'688 


Kansas 






Pennsylvania 




Kentucky 


86 


685,586 


Rhode Island 






J/Oulsiana., . ,, . ., 


South Carolina 


86 


767 


Maine 






West Virginia 


1886 
1426 

138 
204 
621 
706 

1278 




Maryland . , . 






Wisconsin 






Massachusetts 






Children, hiring out. to 
support parents in idle- 
ness: 
Alabama 






Michigan 


85 


638 




Minnesota 




Missouri 








Montana 






Georgia 






Nebraska 




r .. 


I/ouisf ana 






New Hampshire 






Mississippi 






New Jersey 






North Carolina 

Tennessee. ...... r .... . 






New York 


85 
85 
86 
85 


685,686 
699 

702,703 
740 

748,749 






North Dakota 


Texas 


85 


781 


Ohio 


1026 

1039 

/1083-1065 

\ 1096 

1202 

1215, 1216 

1289 

1340 


Virginia 


1382 

131 
161 
179 
202,208 
261 
270 




Oklahoma......... 


Children, hours of labor 
of: 






Pennsylvania 




Porto Rico 


A rkansas 






Rhode Island 






California 






Texas 






Colorado 






Virginia 

Washington 


86* 


800 


Delaware 

District of Columbia. . 







Digits 
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pi onn Carolina. . 
North Dakota... 

Ohio 

Oklahoma 

Oregon 

Pennsylvania... 
Porto Rico 

Rhode Island... 



South Carolina 

South Dakota 

Tennessee 

Virginia 

Wisconsin 

(See also Children and 
women; Hours of 
labor in general em- 
ployments.) 
Children, illiterate, em- 
ployment of: 

Arlsona 

Arkansas 

California 

Colorado 

Connecticut 

District of Columbia. . 

Georgia 

Idaho 

Illinois 

Indiana 

"K"ftn;qM , 

Maryland 

Massachusetts 



/ 1210 \ 
\1216,1217 / 



Michigan 

Minnesota 

Missouri 

Montana 

Nebraska 

New Hampshire 

NewYork 

North Dakota 

Ohio 

Oklahoma 

Oregon 

Pennsylvania 

South Carolina 

Texas 

Wisconsin 

Children, night work by: 

Alabama 

Arkansas 

California 

Connecticut 

Delaware 



1026 



1053 

1175 

1199 

1210 

1216,1217 

1236 

1245 

1278 

1338,1339 

1425,1428 



139 

161,162 

180 

221 

232 

275,276 

298 

324 

336,338 

398 

466 

547 

596 

598,616 

659 

698 

730 

771,772 

812,813 

829 

909 



1007 



1053,1064 
f 1147 
11176,1177 

1234 
1288,1289 

1426 

131 
161 
179 



85 



85 



85 



}*5 



698,699 

701,702 

740 



749,761 



524 



740 
749 



509 

527,528 

529 



ureguu 

Pennsylvania 


AUOO 

1175 
1208,1207 
1233,1234 
1289 
1325 
1339 
1366 
1428 

161 
179 
221 
262 
274,275 
298 
503 
697 
/ 751 
\ 760,761 
807 
976 
1007 
1206 
1234 
1289 


"85* 


"749,"75l 


Rhode Island 


South Carolina 






Texas 






Vermont 






Virginia 






Washington 






Wisconsin 


85 


806 


Children of widows, de- 
pendent parents, etc, 
employment of: 
Arkansas r . T 




California 






Colorado 






Delaware 






District of Columbia. . 






Georgia 






Kentucky 






Minnesota. 






Missouri 


\ 




Nebraska 


/ 




No»th Dakota 






Ohio 






Rhode Island 






South Carolina 






Texas 






Virginia 


85 


791 


Washington 


1373 




Children, seats for: 

Oklahoma, . . . T 


85 


740,741 


Children, wages of. (See 
Earnings of minors.) 

Children. (See alto Chil- 
dren and women.) 

Chinets, employment of: 
Call f ornla 


162 
793 
820 
1526 

299,300 
/ 1189 
11192,1193 
11466-1470 
1525,1526 
I 1529 

164 
1424 


Montana 






Nevada 






United States 






Chinese, exclusion, regis- 
tration, etc., of: 
Hawaii 






Philippine Islands. . . . 
United States 


\ 








Chinese labor, products of, 
not to be bought by 
state officials: 
California 






Cigar factories, regulation 
of: 
Wisconsin 







Digits 
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Colorado 

Louisiana 

Massachusetts.. 

New Jersey 

New York 



Pennsylvania 

Wisconsin. 

Coal mined within State, 
use of , In public build- 
ings. (See Public sup- 
Coal mines, ventilation of. 
(See Mines, ventilation 
of.) 
Coercion of employees in 
trading, etc.: 

Colorado 

Florida 

Indiana 

Iowa 

Kentucky 

Maryland 

Massachusetts. 

Michigan 

Montana 

Nevada 

New Jersey 

New Mexico 

Ohio 

Oregon 

Porto Rico 

Tennessee. 

Texas 

Utah 

Washington 

West Virginia. 

(See also Company 
stores.) 
Coercion. (See Intimida- 
tion; Protection of em- 
ployees, etc.) 
Collection of statistics. 
(See Bureau of labor; 
Statistics, collection of.) 
Color blindness of railroad 
employees. (See Ex- 
amination, etc., of rail- 
road employees. ) 
Combination, right of. 
(See Conspiracy, labor 
agreements not; Protec- 
tion of employees as 
members of labor organi- 
zations.) 
Combinations to fix wages: 

Louisiana 

Commerce and Labor, De- 
partment of: 

United States 

Commission, labor. (See 

Labor commission.) 
Commission of immigra- 
tion: 

New York 

Commission on employers' 
liability, compensation, 
etc.: 

Minnesota 

New York 

Commission to draft laws 
relating to inspection of 
factories, etc.: 
Illinois 



234,225 
610 

577 



801,803 

f 1181 

11182,1188 

1406 



109 

281 

803 

441 

602 

662 

504 

646 

703 

12,823 

840 

884 

1027 

1068 



1254,1265 
1280 
1326 

1353,1376 



681 



1526-1620 











86 


675 


L 




i 




























































85 


760,761 




















a 






85 

85 
85 

85 


681,682 

643,644 
692 

539,540 



Company stores: 

Colorado 

Connecticut. 

Indiana 

Louisiana... 



Maryland. 



New Jersey 

New York 

Ohio 

Pennsylvania 

Virginia. 

(8ee alto Coercion of 
employees in trad- 
ing; Payment of 
wages in scrip.) 
Compensation for injuries 
to employees: 

Massachusetts 

Montana 

Philippine Islands 

United States 

Compensation for injuries 
to employees, commis- 
sion on: 

Min nesota 

Complaints by railroad 
employees: 
Massachusetts. 



Compressed air, work in: 
NewYor- 



York 
Conciliation. (See Arbitra- 
tion.) 
Conspiracy against work- 
ingmon: 

Alabama. 

Florida. 

Georgia 

Hawaii 



Minnesota.. 
Mississippi. 



New Yorl 
North Dakota. 

Washington. 

(See oi*o Interference 
with employment, 
and cross refer- 
ences.) 
Conspiracy, labor agree- 
ments not: 

California 

Colorado 

Maryland 

Minnesota 

New Jersey 

New York 

North Dakota. 

Oklahoma. 

Pennsylvania 

Porto Rico 

Texas 

West Virginia. 

Conspiracy. (See al»o 
Interference; Intimida- 
tion.) 
Contract labor, alien. (See 

Alien contract labor.) 
Contract, violation of, en- 
dangering life: 

NewYnrk 

Washington 



100,200 

242 

302, SOS 



f 538 

I 572,573 

840 
901 
1027 
1086,1134 
1340 



1108 
1638,1580 



618 



130 
282 

202,203 
308 
456 
674 

675,686 
70S 

804,805 
083 



175 
101 
580 
686 
841 
806 
063 



1076, 1140 

1201,1202 

1287 

1400 



932 



81* 



643,644 



687,638 



799,800 



"718,719 



85 



Digits 
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Contract work on public 
buildings: 
California 

Contractors' bonds for the 
protection of wages, 
summary of laws re- 
quiring 

Contractors' debts, lia- 
bility of stockholders 
for, list of laws deter- 
mining. 

Contracts of employees 
waiving right to dam- 



Alabama. 

California 

Colorado 

District of Columbia 

JPh 

Georgia 

Indiana 

Massachusetts. 

Michigan 

Mississippi 

Montana 



Ohio 

Oklahoma , 

South Carolina. 
Wyoming 

United States.. 



(See alto Liability of 
employers for in- 
juries, etc.) 
Contracts of employment 
involving removal from 
home locality: 

Michigan. 

North Carolina. 

Contracts of employment, 
regulation, etc., of: 

Arkansas. 

Arkansas (D) 

Georgia 

Hawaii 



Idaho 

Kentucky 

Louisiana 

Michigan 

Mississippi 

New York 

Porto Rico 

Virginia. 

Contracts of employment 
with intent to defraud: 

Alabama 

Florida 

Georgia 

Oeorgia(D) 

Michigan. 

Minnesota. 

Mississippi 

North Carolina 

South Carolina 

Contracts of employment. 
(See afro Employment 
of labor, and cross refer- 
ences.) 
Contributions, forced. (See 

i orced contributions. ) 
Convict labor, digest of 

laws relating to 

Convict labor, employ- 
ment of, in mines: 

Oklahoma 

Cooly labor: 

California 

Nevada 

United States 



Twenty- 
second 
Annual. 



Page. 



104 



79-81 



128,129 
100 



896,421 
594 



702 
f 703 

I 780,787 
1002,1003 
1039 
1224,1236 
1444,1447 
r 1618 
11530,1537 



903 



147 



289-292 
299 

301,302 
314 
497 

523,424 
000 

703,704 
932 
1201 
1332 



1,134 
284 
297 



090 

703,704 

963 



95-118 



162 

819,820 

1465,1460 



Bulletin. 



No. 



85 



81 



84 



85 



Page. 



410-416 
633 



026 
630 



705 



418 



415 



704,705 



85 



725 



Cooperative associations, 
list of laws relating to. . . 

Copyrights: 

United States 

Corn buskers, guards on. 
(See Guards for danger- 
ous machinery.) 

Corporal punishment of 
minor employees: 
Georgia 

Corporations, liability of 
stockholders in , for wage 
debts, list of laws deter- 



. i, pensions for 

employees of: 

Pennsylvania 

Corporations, profit shar- 
ing by . (See Profit shar- 
ing.) 
Corporations, restriction of 
powers of: 

Pennsylvania 

Corporations, special stock 
for employees of: 

Massachusetts 

Costs in suits for wages. 

(See Suits for wages.) 
Couplers, safety. (&« Rail- 
roads, safety appliances 
on.) 

D. 

Damages for injuries. (See 
Injuries; Liability of em- 
ployer.) 
Damages, waiver of right 
to. (See Contracts of 
employees waiving right 
to damages.) 
Day of rest. (See Weekly 

day of rest.) 
Death. (See Injuries caus- 
ing death; Negligence, 
etc) 
Deceased employees, pay- 
ment of wages due. (See 
Payment of wages due 
deceased employees.) 
Deception in employment 
of labor. (See Employ- 
ment of labor, deception 
in.) 
Department of Commerce 
and I*abor: 

United 8tates 

Department of labor. (See 

Bureau of labor.) 
Discharge, etc.. of em- 
ployees of public-service 
corporations: 

Massachusetts 

Discharge, notice of inten- 
tion to. (See Employ- 
ment, termination of, 
notice of.) 
Discharge of employees on 
account of age: 

Colorado 

Discharge, statement of 
cause of: 

Florida 

Indiana 

Kansas 

Kansas(D) 

Missouri 

Montana 

Ohio 

Oklahoma. 



Texas. 



Twenty- 
second 
Annual. 



Bulletin. 



Page. 



No. 



Page. 



88-93 
1520 



289 

82 
1075 

1085 
009,010 



1520-1529 ! 



013 



202 



279,280 
394 
457 



752 
779 
1002 



84 410-418 



/ 1288 
\1294-1296 



Digiti 



J- 
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Discharge, statement of 
cause of— CoDdodod. 

Wisconsin 

(See also Blacklisting; 
Employment of la- 
Discharged employees, 
payment of wages due. 
(See Payment of wages 
doe, etc.) 
Discounting of wages. (8ee 
Payment of wages, 
modes and times of.) 
Domestic products, prefer- 
ence of, for pubno use. 
(See Public supplies.) 
Drug clerks, hours of labor 
of. (See Hours of labor of 
drug clerks.) 
Dust, fumes, etc, provi- 
sion for. (8ee Factories 
and workrooms, ventl- 
lof.) 



Earnings of married 
en, list of laws securing 

the 

Earnings of minors: 

California 

Idaho 

Iowa 

Minnesota. 

Montana 

New York 

North Dakota 

Oklahoma 

Porto Rico 

South Carolina 

South Dakota. 

Utah 

Virginia. 

Washington 

Eating in workrooms. (See 
Food , taking, into work- 
rooms.) 
Eight-hour day: 

Aritona 

Arkansas 

California 



Colorado 

Connecticut 

Delaware 

District of Columbia. 
Hawaii. 

Idaho 

Illinois 

Indiana 



Twenty- 
seoond 
annual. 



PH*. 



1441 



Maryland 

Massachusetts.. 

Minnesota 

Missouri 

Montana 

Nebraska 

Nevada 



New York 

North Carolina.. 

Ohio 

Oklahoma 



81,82 

165 
819 
443 
678 
780 
105,806 
977 
1041 
1204 
1227 
1289 
1320 
1338 
1354 



142 
160,161 
163,164 
174,175 

187 
197,224 
241,250 

260 

264 

300 
807,313 
314,323 

334 
390,391 

459 
838,539 
561,562 

595 
623,624 

672 
724,726 
752,759 

763 
792-794 

810 
820,821 
827,828 
899-901 
930,949 

970 
1009 
1039 



Bulletin. 



No, 



85 



85 



t 



85 



Pip. 



764 



497,499 
509 



534 



612 



669,670 



738,743 



Twenty- 
second 
Annual. 



Page. 



Eight-hour day— Oond'd 

Oregon 

Pennsylvania 

Porto Rico 

Texas 

Utah. 

WestVi 

Wisconsin. 

Wyoming 

United States 

(See alto Hours of la- 
bor on public roads.) 
Electrlo companies, pro- 
tection of employees of: 

Massachusetts 

Electricians, examination, 
etc, of. (S« Examina- 
tion, etc) 
Elevator operators, exam- 
ination, etc, of: 

Minnesota. 

Elevators. (See Inspec- 
tion of factories, etc) 
Emigrant agents: 

Alabama 

Florida. 

Oeorgia 

Hawaii 

North Carolina 

South Carolina 

(See oho Employment 
offices.) 

Employees' bonds, (See 
Bonds of employees.) 

Employees, bribery, etc., 
of. (See Bribery of em- 
ployees.) 

Employees, deceased, pay- 
ment of wages due. {See 
Payment or wages, etc.) 

Employees, discharge of. 
(See Discharge, state- 
ment of cause of; Em- 
ployment of labor.) 

Employees, discharged, 
payment of wages due. 
(See Payment of wages, 
etc) 

Employees, enticement 
of. (See Enticing em- 
ployees.) 

Employees, examination 
of. (See Examination, 
etc) 

Employees, false charges 
against. (See Railroad 
employees, false charges 

Employees, forced contri- 
butions from. (See 
Forced contributions.) 

Employees, Intimidation 
off (SeelntimldatJon.) 

Employees, intoxication 
of. (See Intoxication, 
etc) 

Employees not to be dis- 
charged on account of 
age: 
Colorado 

Employees* deposits, In- 
terest to be paid on: 
Louisiana 



1066,1067 

1085,1169 

/ 1308 

\1 205, 1206 

1296,1287 ,. 

/ »» I 
\1308,1808 ; 
1367,1363 [\ 
1384,1800 
f 1429 
1430,1487 
1444,1453 
1471-1473 
1526,1530 
1631 



11471-1473 \ 
{1526,1580 I, 






610 



671 



183 
277 
278,282 
294,289 
306 
968 
1286 



202 



Bulletin. 



No, 



P»«*. 



86 



799 

809 
811 



687 



Digitized by 



Google 
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Twenty- 
seoond 






Twenty- 
second 






Bulletin. 




Bulletin. 




Annual. 






Annual. 






Page. 


No. 


Page. 


Page. 


No. 


Page. 


Employees, protection of. 
(see protection of em- 








Employment, notice of 
termination of. (See 
Employment, termina- 
tion of, etc.) 








ployees, etc.) 
Employees, railroad. (See 

Railroad employees.) 
Employees, sale of liquor 

to. {8e* Liquor, sale 




















Employment, obtaining, 
under false pretenses. 
(See Contracts of em- 




















of,-to employees.) 








ployment with intent 
to defraud; Employers' 








Employees, s o 1 iclting 














money from. (See Em- 








certificates, forgery of.) 
Employment of aliens. 
(See Aliens.) 








ployment, foremen, etc., 
accepting fees for fur- 
nishing.) 




















Employment of children. 
(Bee Children, employ- 
ment of.) 








Employees, taxes of. (See 
Liability of employers 














for taxes, etc.) 








Employment of children 








Employees, time for, to 








and women. (See Chil- 








vote. (See Time to 








dren and women, etc.) 








vote, etc.) 








Employment of Chinese. 
(See Chinese, employ- 








Employer and employee, 
obligations of. (Bee Em- 




















ment of.) 








ployment of labor.) 
Employers' advances, re- 








Employment of intem- 














perate drivers, etc. (See 
intemperate employees, 
etc.) 
Employment of labor by 
public-service corpora- 
tions: 








payment of: 

Alabama. T 


133-135 












Alabama (T>) 


83 


147,148 




Arkansas. 


160 




Florida 


282,284 












Michigan. 


666 
690 






Massachusetts 

Employment of labor, de- 


618 






Minnesota. 










New Mexico 


886 






ception, etc., in: 
California 


177 
343,344 






South Carolina 


85 


764,765 




(See also Contracts of 




Illinois 






employment with 








Massachusetts. 




85 


621 


intent to defraud.) 








Montana , 


792,793 






Employers' certificates, 








Oklahoma 




85 


719,720 


forrary of: 
Georgia 


296 






Oregon 


1057,1058 
1278,1277 






Tepnessfle 






Minnesota. 


689 
1149 






Employment of labor, 
general provisions: 
Arkansas 








Pennsylvania 








Wisconsin 


1440 






147,148 
165-160 






Employers' liability. (See 
Liability of employers 






California 












Colorado 


202 






for injuries, etc.) 








ConnrattautT , , t - 


241-243 






Employers ' to furnish 








Georgia 


280-292 






names of employees to 
officials of county, etc.: 








Indiana 


879,400 












Louisiana 


516-518 






Arkansas. '.'. 


152 
174 
220 
301 
887 
969 
1225 
1462 






Massachusetts 


/ 692-695 

I 613 

752 

780-782 

899-931 

978-981 

1204,1205 

1227,1228 

1240-1242 


h 


620-627 


California 

Colorado ... .... 






Missouri 




Hawaii . . . 






Montana 






New Mexico .. 






New York 






North Carolina. 






North Dakota. 

Porto Rfoo 






South Carolina 










Wyoming 






South Carolina 

South Dakota. 






Employment, abandon- 
ment of. (See Contracts 
of employment.) 

Employment agents. 
(See Employment 
















Tjtah , 


1302,1303 
1443 






Wyoming 

(See also Contracts of 
























employment; Dis- 








offices.) 








charge, statement of 








Employment, contracts 
of. (See Contracts of 








cause of; Employers' 
advances; Employ- 
ment,term (nation of; 








employment; Employ- 














ment of labor.) m 
Employment, discrimina- 
tion In, forbidden: 








Examination, etc.; 














Inspection of facto- 
ries; Wages, etc.) 
Employment of policemen 
as laborers: 








Indiana 


400 












Employment, foremen, 








etc., accepting fees for 
furnishing: 
Connecticut 








Maryland 


560 






241 
283 






Employment of women. 
(See Women, employ- 
ment of.) 








Florida 








Montana. 


796 






Employment offices, free 
public: 








Nevada 


85 


660 




Pennsylvania. 


1158 






Colorado 


225-227 






Utah.! 




85 


789 


Connecticut. 


238,245 
844-346 






Employment, Interference 
with. (8ee Interference 
with employment) 




Illinois 


85 


545 








Tndtana 




85 


569,670 








Kansas.. 


460, 46i 








Digit! 
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Oklahoma 

Philippine Islands.... 

Rhode Island 

West Virginia. 

Wisconsin. 

Employment offices, pri- 
vate: 



California. 
Colorado.. 



Connecticut 

District of Columbia. . 
Hawaii 

Idaho 



1386 
1402-1406 



165 
175-177 
194-197 

{ 239,248 } 



85 



Illinois 

Indiana 

Iowa 

Kentucky 

Louisiana 

Maine 

Massachusetts. 

Minnesota 

Missouri 

Montana 

Nevada 

New Hampshire 

New Jersey 

New York 

Ohio 

Oklahoma 

Pennsylvania 

Rhode Island 

Tennessee 

Utah 

Virginia. 

Washington 

West Virginia 

Wisconsin 

(Su alto Emigrant 
agents; Lodging 
houses, sailors'.) 
Employment, prevention 
of? (See Interference 
with employment, and 
cross references.) 
Employment, sex no dis- 
qualification for. (See 
Sex no disqualification, 
etc.) 
Employment, termination 
of, notice of: 

Maine 

Massachusetts. 



\ 319,322 ; 



/ 867 I 

\ 876-880 f 



New Jersey 

Pennsylvania 

Rhode Island 

Wisconsin 

(See also Discharge; 
Employment of la- 
bor, general provi- 
sions.) 
Employments, effect of, 
on health, to be investi- 
gated: 
California 



239,248 
270-274 
302 
318 
319,322 
346,347 



451 
502 
514 

584,535 
581 
675 
711 
779 
818 

837,838 
857 

876-880 

951-959 
1083-1035 



1183-1187 
1206 
1278 



1342 



1378 
1411,1412 



527 
593 
850 
851,864 
1141 
1217 
1429 



86 



85 



85 



85 



f 713 

[714,744 

757 

761,762 



f 504 
1507,506 
516,517 



531,532 



553-558 

564-566 



601 



644,645 
654,655 



85 



714,715 



786-789 
802 



85 



504 



Alabama.... 


134,135 
147,148 
281 
292 
496 
523 
703 
962,963 
1232 
1252 






A rkanse* . ... 






Florida. 






Georgia 






Kentucky 






TiOutfftana 






MMrfppJ 






North Carolina. 






South Carolina 






Tennessee 






United States 


85 

85 


815 


(See aim Interference, 
etc) 
Examination, etc, of bar- 
bers: 
Colorado 




511-514 


Connecticut 


/ 239-241 

\ 246 

257-259 




Delaware 


1 




Tiling 


86 


541-544 


Kentucky 


490-493 
573-576 
665,656 

681-683 

717-720 

973-975 

1045-1049 

1219-1223 




Maryland 






Michigan. 






Minnesota 






MWmrf 






North Dakota. 






Oregon 






Rhode Island 






Rhode Island (D) 


82 


665-668 


Texas .'..' 


1297-1299 




Texas (P) 


82' 


668-630 


Utah..... 


1303-1306 
1361-1363 
1412-1415 




Washington... .. 






Wtooriffln 






Examination, etc, of elec- 
tricians: 
Louisiana 


85 


**-.« 


Mtn*M«ct*. 


684,685 

196,199 
306 

571,572 

657,658 

683 

1028-1031 

1358,1359 

122 

356,357 
417,418 
439,440 




Examination, etc, of en- 
gineers of vessels. (8ee 
Examination, etc, of 
steam engineers.) 

Examination,etc.,ofhorse- 
shoers: 
Colorado 






Hawaii 






Maryland 






Michigan. 


85 


635 


Minnesota 




Ohio 






Washington 






Examination, etc., of 
miners, mine foremen, 
etc.: 
A labama 






Tllinofo 


85 


558-560 


Indiana , 




Iowa 


85 
85 


574 


Kentucky 


581,582 


Mhwonri. ... - 


748-750 
777 


Montana. . 


85 
85 
85 

1 


661-663 


Ohio 


700 


Oklahoma 




723,724 


Pennsylvania 


f 1097 

11096,1116 

11125,1126 

11153-1156 

1264-1267 

1317,1318 

1462 


Tennessee. ...--.--..... 


I 




Utah 






Wyoming 
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Examination, etc., of oper- 
ators of elevators: 

Minnesota. 

Examination, etc, of 
plumbers: 

California 

Colorado 

District of Colombia. . . 
Illinois 



Louisiana 

Maine 

Maryland 

Massachusetts. 

Michigan 

Missouri 

Nebraska 

New Hampshire 

NewYork 

Oregon 

Pennsylvania 

Porto Rico 

Texas 

Virginia 

Wisconsin 

Examination, etc., of rail- 
road employees: 

Alabama. , 



Georgia 

Tti^ipTna 

Massachusetts 

Ohio 

Texas 

Examination, etc., of sta- 
tionary firemen: 

Massachusetts. 

Montana 

NewYork 

Examination, etc., of 
steam engineers: 

Alabama. 

District of Columbia.. . 

Maine 

Maryland 

Massachusetts. 

Michigan 

Minnesota 

Missouri 



663-665 

746,747 

790,800 

836,837 

890,891 

1056,1057 

/ 1149 

\1160-1162 

1202 

1285,1286 

1334,1335 

1405 



129 
130,137 
286,287 



Montana., 
Nevada.., 



New Hampshire. 

New Jersey 

NewYork....... 

Ohio 



Pennsylvania 

Philippine Islands.., 
Washington 

United States 



Examination, etc., of street 

railway employees: 

NewYork 

Washington 

Execution, e x e m p t i o n 

from. (See Exemption, 

etc.) 
Executions in suits for 

wages. (See Suits for 

wages.) 
Exemption of mechanics, 

etc., from license tax, 

list of laws granting 



Twenty- 
second 
Annual. 



Page. No. 



Bulletin. 



671 



187 

218,219 

266 

331 

481 

620 

533,534 

564,565 



621 
1001 



581-583 
766-768 
947,948 



135 
264,265 

530 
562-564 
581-563 



679-681 

735,736 

765-768 

785 

823,824 

831 

839,840 

853 

873,874 

934 

101&-1018 

1158-1160 

,1167,1170 

1171 

1194-1197 

1375 

1477 

1482,1483 



936 
1361 



82 



85 



85 



85 



85 



85 



Page. 



544 



627-629 



754-756 



532 
562 



780 



633 



710 



Exemption of wages from 
execution, etc.: 
Alabama , 



Arizona. 



Ark 

California 

Colorado 

Connecticut 

Delaware 

District of Alaska.... 
District of Columbia.. 
Florida 

Georgia 

Hawaii 

Idaho 

Illinois 

Indiana 

Iowa 



Kentucky.. 
Louisiana. 
Maine 



Maryland 

Massachusetts 

Michigan 

Minnesota 

Mississippi 

Missouri. 

Montana 

Nebraska 

Nevada 

New Hampshire. 

New Jersey 

New Mexico 

NewYork 

North Carolina... 
North Dakota.... 

Ohio 

Oklahoma 

Oregon 

Pennsylvania 

Porto Rico 

Rhode Island 

South Carolina... 
South Dakota. . . . 
Tennessee 

Texas 



Twenty- 
second 
Annual. 



Bulletin. 



Page. 



No. 



129,130 

138 

144,145 

147 

11 70 

97 

45 

53 

63 

64 

78 

91 

95 

02 

320 

348,349 

380,420 

443 

444,446 

474,485 

496 

518,521 

530,531 

537,538 

547,548 

612 

632 

633,647 

685 

706 

709,716 

783 

808,809 

818 

832,833 

845 

881 

898 



981 
/1022-1024 
11026,1027 

1040, 1041 
1042 
1078 
1205 
1217 

1229,1230 
1243 

1251, 1275 
1279 

1281, 1282 

1322,1323 
1326 

1337,1338 



Utah 

Vermont 

Virginia 

Washington 1354,1355 

WestVfrginia 1378 

1438,1440 
1446, 1456 



Wisconsin. 

Wyoming 

Explosives, storage, man- 
ufacture, etc., of: 

Iowa 

Maryland 

Massachusetts 

Missouri 

New Jersey 

Ohio 

Pennsylvania 

Explosives, use of, in 
mines. (See Mines, 
blasting, etc., in.) 
Extortion: 

Minnesota 

Montana 

NewYork 

(See also Intimida- 
tion.) 



445 
562 
589 
721 
863 
1032,1033 
1135 



689 

787 
897 



Page. 



500,501 



526 



681 
694,695 



745,746 



85 



707-709 



Digiti 
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Maryland 

Massachusetts. 



Michigan.. 
Minnesota. 



Missouri 

Nebraska 

New Jersey.... 

New York 

Ohio 

Oregon 

Pennsylvania.. 
South Dakota. . 

Tennessee 

Washington 

West Virginia.. 

Wisconsin 



570,571 
588,589 
600,601 
613,614 

653 
654,660 
667,668 
673,674 

721 
788-740 



(See also Air space.) 

Factories, etc., inspection 
of. (See Inspection, etc.) 

Factories, eating, etc.. In. 
(See Food, taking, into 
workrooms.) 

Factories, Are escapes on. 
(See Fire escapes, etc.) 

Factories, smoking in. 
(See Smoking, etc.) 

Factory inspectors. (See 
Inspectors, factory.) 

Factory regulations. (See 
Inspection of factories, 
etc.) 

False charges against rail- 
road employees. (See 
Railroad employees, 
etc.) 

False credentials, etc., of 
labor organisations. 
(See Labor organiza- 
tions, using false cards 
of.) 

False pretenses. (See Con- 
tracts of employment 
with intent to defraud; 
Employers' certificates, 
forgery of; Employment 
of labor, decoption 
In.) 

Fees for furnishing em- 
ployment. (See Em- 
ployment, foremen, etc., 
accepting fees for fur- 
nishing.) 

Fellow-servant, negligent, 

to be named in verdict: 

Minnesota 



862,863 

912,914 

, 920,921 

1011-1014 

1063 

1163, 1177 

1239 

1256 

1365,1369 

I 1387 

1/1415-1417 

\ 1424 



85 



647,648 
f 651 
[655,656 
666-468 
679,680 



773,774 



685 I. 



iui. \oc* o«>hi jvi ur- 
inate employees.) 
Fines for imperfect work: 
Massachusetts 


603,604 
135,136 






Fire escapes on factories, 
etc.: 
Alabama T 






Colorado 


85 
86 


520,531 
623 


Connecticut 


233,284 

254 

268,299 

289,290 

822,823 

347,848 

406-408 

446-448 

479,480 

496 

515 

525 

562 

587 

640,641 

673,674 

/ 721 

\ 745,746 

802,803 


Delaware 




District of Colombia. . 






Georgia 





Idaho 






Illinois 


85 
85 


*" jjj 


Indiana- 


567,568 


Iowa 


Kansas 






Kentucky 






T/Mitstana 






Maine 


85 


602 


Maryland T . . 




Massachusetts, T T - 






Michigan 






Minnesota T , , - , 






Missouri 


1 




Nebraska 


J 




New Hampshire. 


85 

y 


674,675 


New Jersey. 


/ 845 

\ 865-867 

913 


New York 


1 




North Carolina. 


85 


005,696 


North Dakota 


977 
997 


Ohio 


85 
85 

h 

85 


705 


Oklahoma 


711,717 


Pennsylvania 


(1081-1083 

{1134,1135 

11161,1180 

1211-1214 

1289 

1330 

1883 

1389,1390 

/ 1410 

\1411,1439 


753,754 
762 


Rhode Island 


South Dakota 




Vermont 






Virginia 






West Virginia. 






Wisconsin 


1- 

85 


804 


Fire, safeguards against, 
in factories. (See In- 
spection of factories, etc.) 

Firemen, stationary, ex- 
amination, etc., of. (See 
Examination, etc.) 

Food, taking, into work- 
rooms: 
Illinois 


547 


Forced contributions from 
employees: 
Indiana 


881 
538 
648 
821 
848 
1002 
1518 




Maryland ...,.,. 






Michigan 






Nevada 






New Jersey 






Ohio 






United States 







Digits 
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Forgery of cards, etc, of 
labor organisations. 
(See Labor organisa- 
tions, using false cards, 
etc., of.) 

Forgery of employers' cer- 
tificates. (See Employ- 
ers' certificates.) 

Foundation for the Pro- 
motion of Industrial 
Peace 

Fraudulent contracts of 
employees. (See Con- 
tracts of employment 
with intent to defraud.) 

Free public employment 
offices. (See Employ- 
ment offices, free public.) 

Freedom to trade. (See 
Coercion, etc.) 

G. 

Garnishment, exemption 
of wages from. (8ee Ex- 
emption of wages from 
execution, etc.) 
Garnishment of wages: 

Arkansas 

Delaware 

Hawaii 

Oregon 

Utah 

Virginia 

Goods, etc., of local pro- 
duction preferred for 
Subtle use. (See Pub- 
o supplies, etc.) 
Government Printing Of- 
fice. (See Public print- 
ing.) 
Guaranty companies: 

New Mexico 

Guards, armed. (See 

Armed guards.) 
Guards for dangerous ma- 
chinery: 

Colorado 

Connecticut 

Illinois 

Indiana 

Iowa 



Kentucky 

Massachusetts.. 

Michigan 

Minnesota 

Missouri 

Nevada 

New Jersey 

New York 

Ohio 

Oklahoma 

Oregon 

Pennsylvania. . 

Rhode Island.. 



Washlngtoi 
West Virgil 



rginia. 



Wisconsin 

H. 

Health, effect of employ- 
ments on, to be investi- 
gated: 
California 



Twem 
secont 
Annual. 



id 



Page. 



1534 



146 
"362' 



881,882 



236 

350 

399 

445,446 

480 

503 

588,615 

660,667 

673,674 

720 

820 

862 

912 

1014,1015 



/ 1080 \ 
11095,1177 / 



1063 
1080 

1095,1177 
1209 

1256,1257 
1369 
1386 
1408 

1410,1424 

1425,1439 



Bulletin. 



No. 



85 



85 



85 



85 



I- 



85 



Page. 



814 



530 
745 



517,518 
545^547 



586 



652 



716 



804,805 



504 



Highways, hours of labor 
on. summary of laws 

fixing 

Hiring. (See Employ- 
ment of labor.) 
Holidays for per diem em- 
ployees of Government: 

United States 

Holidays in the different 
States and Territories, 

list of 

Horseshoers, examination, 
etc., of. (See Examina- 
tion, etc.) 
Hospital fees. (See Forced 

contributions, etc.) 
Hospital for miners. (See 

Miners' hospital.) 
Hospital, erection of, for 
employees: 

Arkansas 

New Mexico 

Hospitals for seamen: 

United States 

Hours of labor in general 
employments: 

Arkansas 

California 

Connecticut 

Florida 

Georgia 

Illinois 

Indiana 

Maine 

Maryland 

Michigan 

Minnesota 

Missouri 

Montana 

Nebraska 

New Hampshire 

New Jersey 

New York 



Ohio 

Pennsylvania 

Rhode Island 

South Carolina 

Wisconsin 

Hours of labor of children 
and women. (See Chil- 
dren, etc.) 
Hours of labor of drug 
clerks: 

California 

New York 

Hours of labor of employ- 
ees In bakeries: 

New Jersey 

Hours of labor of employ- 
ees in brickyards: 
ork.. 



New York 



Hours of labor of employ- 
ees in compressed air: 

New York 

Hours of labor of employ- 
ees in Government Print- 
ing Office: 

United States 

Hours of labor of employ- 
ees in laundries: 

Arizona 

Hours of labor of employ- 
ees In mines, smelters, 
etc.: 

Arizona 

California. 

Colorado 

Idaho 



Twenty- 
second 
Annual. 



Page. 



87,88 

1465,1472 
93-95 



1519,1520 



156 

164,165 

241 

278 

289 

334 

390,391 

530 

549 

636,637 

672 

724 

782 

807 

832 

850 

f 899-901 

[ 930,931 

1009 

1085 

1217 

1236 

1429,1430 



186,187 
936 

869 

900,930 



1472 



142 



187,224 



Bulletin. 



No. 



Page. 



85 



85 



85 



85 



85 



85 



687, ( 



499 



497 
509 



634 



Digits 
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MO. 14NWIUUW. 

Maryland 

Missouri 



Montana.... 

Nevada 

Oklahoma.. 
On 



Oregon. 
Utah.... 



Washington.. 
Wyoming. 



Hours of labor of employ- 
ees In plaster ana ce- 
ment mill*: 

Nevada 

Hours of labor of employ- 
ees on railroads: 
Arisona..~ 



Arkansas 

Colorado 

Connecticut 

District of Columbia. 

Florida 

Georgia 

Indiana 

Iowa 

Kansas 

Maryland 

Michigan 

Minnesota 



Missouri 

Missouri (D). 

Montana 

Nebraska 

Nevada 



New York 

North Carolina.. 
North Dakota... 

Ohio 

Oregon 

Porto Rico 

South Dakota... 

Texas 



Washington 

West Virginia 

Wisoonsin 

Wisconsin (D) 

United States 

Hours of labor of employ- 
ees on street railways: 

California 

Louisiana 

Maryland 

Massachusetts 

New Jersey 

New York 

Pennsylvania 

Rhode Island 

South Carolina 

Washington 

Hours of labor of letter 
carriers: 

United States 

Hours of labor of telephone 
operators: 

Montana 

Hours of labor of women. 

(See Women, etc.) 
Hours of labor on public 
roads, summary of laws 
fixing 



563 

735,763 
788 

793,794 
830 



1060 
1306,1309 



1444,1453 



143 
r 164,165 
t 160,101 

301 

350 

1636,1536 

378,370 

387 
434,435 
449,450 

483 
588,539 
636,637 

673 
695,696 

750 
751,759 



795 

807,806 

837,838 

900,901 

930,981 

970 

986 

1001 

1063 



1347,1348 
f 1389 
1393,1294 
[1296,1297 
1373,1373 
1390 
1435,1437 



1535,1536 



164,165 

516 

569 

622 

846 

900,930 

1136, 1137 

1219 

1230,1231 

1354 



1473 



87,88 



85 



80 



I- 



80 



9,670 
738 



799 
811 



144-146 



760 
784,785 



146-150 



85 



California 

Colorado 

Delaware 

District of Columbia. 
Hawaii 

Idaho 

Indiana 



Maryland 

Massachusetts.., 

Minnesota 

Montana 

Nebraska. 

Nevada 

New York. 

NewYork(D).. 

Oklahoma. 

Oregon 

Pennsylvania.. 

Porto Rico 

Utah 

Washington.... 
WestVfrginia,. 

Wisconsin 

Wyoming 

United States.. 



{ 793,794 } 



{ 930,949 }; 



Illiterate employees on 
railroads. (See Rail- 
roads, illiterate em- 
ployees on.) 

Immigration: 



United States. 



(Se* tUto Alien con- 
tract labor.) 
Importing workmen from 
outside the State: 



_„ _ sea platforms. (See 
Protection of employees 
on street railways.) 
Incorporation of labor or- 
ganisations, etc. (8et 
Labor organisations, 
etc.) 
Industrial Peace, Founda- 
tion for the Promotion 
of: 

United States 

Injuries causing death, 
right of action Ion 

Pennsylvania (D) 

Injuries causing death, 
right of action for, list, 

etc., of laws granting 

Injuries, personal, right of 
action for: 

Colorado 

Connecticut 

Delaware 

Georgia 

Hawaii 

Illinois 

Tn^tftpft 

Iowa 

Kentucky 



\ 313,314 f 



174,175 fr 

197 v 
360,361 

364 

300 

307 
313,314 
390,391 

459 

561 
563,566 

595 
633,634 

673 

763 
793,794 

810 

821 



1089 

1067 

1169 

r 1303 

11306,1306 

1303,1306 

1357,1363 

1384 



1444 
(1471-1473 
{1536,1530 
I 1531 



/1£38,1529 
\1531-1533 



1067,1068 



1534 



85-87 



230 
357 
291 
306,307 
350 
379 
443 
497 



85 



84 



85 



612 



150-155 
743 



814 
418-420 



531,522 



566 



Digitized by 



Google 
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Louisiana 

Massachusetts.. 

Michigan 

Missouri 

Nevada 

New Jersey 

Pennsylvania.. 

Sooth Carolina. 
Tennessee 

Texas 

W; 



Injuries to employees. 
See (Compensation, etc. ; 
liability of employ- 
ers.) 
Inspection, etc., of baker- 
ies: 

California 

Connecticut 

Tw^fonft 

Massachusetts 

Minnesota 

Missouri 

Nebraska 

New Jersey 

NewYork 

Ohio 



517 
606,607 
653 
758,759 
824 
851 
/ 1068 
\1069,1149 
1229 
1252,1253 
/ 1282 
\1283,1285 
1443,1444 



Pennsylvania 

Tennessee 

Washington 

Wisconsin 

i, etc., of barber 



New Hampshire 

North Dakota 

(See alto Examination, 
etc., of barbers.) 
Inspection of factories and 
workshops: 

Alabama 

California 

Colorado 



679 

674 

738,739 



869-871 



1011 
r 1145 
[1146,1179 

1277 
1365,1366 
1417-1419 



840,841 



136 



Connecticut 

Delaware 

District of Columbia . . 
Georgia 

Illinois 



Iowa 

Kansas 

Kentucky. 

Louisiana.. 

Maine 



Maryland. 



Massachusetts. 



Michigan. 



Minnesota.. 
Mississippi. 

Missouri... 



Nevada 

New Jersey. 



236-238 
245,248 
255-257 
265,266 
290 
340-343 
375,376 
397-402 
444,445 
479,480 
503,504 

522,523 

524,525 
540-542 
562,570 

571 
585-590 
600-602 
612-616 

624 
653,654 
659-662 

665 
667-669 
873,674 

706 
720-723 
736,739 

740 
820,821 
861-869 



85 



h 



85 



85 



505-507 
524,525 
570-572 



655,656 
666-668 
679-681 



773,774 



804 



097 



517-522 



545-553 



586,587 
r 587 
1599-601 



[613,614 
[620,624 



h 



650-652 



» Vk WHWU] VHHWIUU 

NewYork 

North Dakota.... 



Ohio. 



Oklahoma. 
Oregon 



Pennsylvania. 



Rhode Island.. 

South Dakota.. 

Tennessee 

Utah 

Virginia 

Washington 

West Virginia.. 



Wisconsin. 



(See aUo Cellars and 
basements, use of; 
Factories and work- 
rooms, ventilation of ; 
Fire escapes; Guards 
for dangerous ma- 
chinery; inspection, 
etc., of bakeries; In- 
spectors, factory; 
Laundries; Seats lor 
female employees; 
Sweating system; 
Toilet rooms.) 
Inspection of factories and 
workshops, commission 
to draft laws relating to: 

Illinois 

Inspection, etc., of mercan- 
tile establishments: 

NewYork 

Inspection, etc., of mines. 

(See Mine regulations.) 
Inspection of railroads, 
railroad equipment, 
etc.: 

Michigan 

Montana 

Inspection of steam boil- 
ers: 

Colorado 

Connecticut 

Indiana 

Iowa 

Maine 



Maryland 

Massachusetts.. 

Michigan 

Minnesota 

Montana 



New York. 
Ohio 



911-920 

977 

997 

1007,1008 

1012-1016 

1032,1033 



1063-1066 

1079 

1080,1134 

1135,1161 

1163,1164 

1177-1181 

1209,1210 

1214,1215 

1223,1224 

1239 

1256,1257 

1303 



1343 
L 1369-1372 
1386,1387 

1407 
1408,1410 
1415-1417 
1424,1438 



927,928 



Pennsylvania 

Inspection of steam boil- 
ers in mines. (See Mine 
regulations.) 



Digits 



222,223 

244,245 

408 

446 

524 

563,564 

566-568 

621 

624-629 

655 

677-681 

763-768 

786 

915 

937-939 

945-947 

1015,1016 

1135 

1136,1179 



85 



85 



716-718 
746-748 



791 



810 



539,540 



640,641 



[614,615 
[617,618 
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Indiana 

Maine 

Michigan 

Minnesota 

New Hampshire. 



New Jersey 

New York 

Pennsylvania.. 
Washington 

United States.. 

Inspectors, factory: 

Alabama. 

Colorado 

Connecticut 

Delaware 

Illinois 

Indiana 

Iowa 

Kansas 

Kentucky 

Louisiana 

Maine. 

Maryland 



Massachusetts.. 



Michigan... 
Minnesota. 



Missouri. 



Montana 

Nebraska 

New Jersey 

New York 

Ohio 

Oklahoma 

Oregon. 

Pennsylvania 

Philippine Islands.. 

Rhode Island 

South Carolina 

Tennessee 

Washington 

West Virginia. 

Wisconsin 

Inspectors, mercantile: 

New York 

Inspectors, mine: 

Alabama. 

Arkansas 



Colorado. 



Idaho... 
Illinois.. 
Indiana. 
Iowa 



Kentucky.. 

Maine 

Maryland.. 
Michigan... 
Minnesota. 
Missouri... 

Montana... 



Nevada 

New York 

North Carolina.. 
North Dakota... 
Ohio 



! 830,831 ( 

838-840 / 

852,853 [ 

871-874 / 



678,679 

830,831 

838-840 

852,853 

871-874 

932-934 

1104-1168 

1373-1376 

/1477-1484 

\ 1529 

136 



404,405 
529 



I" 



245 

256,257 

341,342 

401,402 

434,435 

477,478 

488,489 

507,523 

526 

541,542 

585 

609,615 

629,630 

660,661 

700,702 

720,723 

743,744 

770 

804 

868 

907,932 

997-999 



1059,1063 
r 1079 
[1180,1181 



1208-1210 



1256,1257 
1360 

1381,1382 
1407 



121 

150 
207,208 
211-214 

225 
308-311 
354-360 
415-417 
436-438 
465,473 
474,487 
497-602 
504-506 

526 
653-556 
648,649 
691-094 
731-733 
768-770 
788-701 



923 

968,960 
981,982 



85 



85 



85 



85 



631-434 



815 



515,517 
523 



601 



613,614 



676,676 



703,704 
715,716 



757 



767,768 
771 



689 



580,581 



657,658 
671-674 



85 I 705-707 



Pennsylvania.. 

South Dakota.. 

Tennessee 

Texas 

Utah. 



/1087-: 
\1120-' 
1236,— ... 

t *** I 
\1257-1262 f 



Washington..... 
West Virginia... 
Wyoming 

United States... 
Inspectors, railroad: 

Illinois 

Massachusetts... 

Michigan. 

Nebraska 

Ohio 

Washington, 
ition or pole 
trio 

Massachusetts. 

Insurance, accident. (See 

Accident insurance.) 
Insurance, collective: 



Insulation of poles tor elec- 



-1090 

.1120-1124 

1236,1237 

1249 

,1257-1262 

1301,1302 

1311 

J1343,1344 

\1349,1360 

1391-1393 

/ 1443 

\1456~1460 

1523 

372 

619 

669,670 

815,816 

1003,1004 

1367 



610 



New Jersey 

Insurance, cooperative: 

Montana 

Insurance, industrial: 

Wisconsin. 

Intelligence offices. (8ee 

Employment offices.) 
Intemperate employees: 

California 

Illinois 

IflnhtgMi 

Nebraska 

New Jersey 

New York 

North Dakota. 

Ohio 

Vermont 

Wisconsin. 

(See alto Intoxication, 
etc.) 
Interference with employ- 
ment: 

Alabama. 

Delaware 



Georgia 

Illinois 

Kentucky 

Minnesota. 

New Hampshire. 

New Jersey 

New York 

North Dakota... 

Pennsylvania... 

Rhode Island... 

Utah. 

Wi ■ 

West VI w 

Wisconsin.. 

United States 

{See alto Blacklisting; 
Boycotting; Con- 
spiracy against 
workingmen; Entic- 
ing employees; In- 
timidation; Protec- 
tion of employees: 
Strikes of railroad 
employees.) 



164 

374 

633,642 

808 

851,852 

898,932 

977 

1002 

1328 

1409 



130 
253 .. 

\ 296,297 / 

333 

494 

686,690 

833 

859,860 

892 

971 

1076,1138 

1218 

1302,1311 



1400 
1441 



783 



812-814 



003 
679 

658-661 

809,810 



688 



815 



Digits 
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Twenty- 
secona 
Annual. 


Bulletin. 




Twenty 
second 
Annua*. 


Bulletin. 




Page. 


No. 


Page. 


Page. 


No. 


Page. 


Intimidation: 

Alabama. 


130,135 

231 

320,321 

/ 332 

\ 371,372 

512 

532 

693,694 

. 647 

706 

711 

894,805 

984 

1040 

1044 

1202 

1218 

1245 

1284,1285 

1325 

1330 






Kidnapping: 

Washington 




85 
85 




Connecticut , 


86 


626 




Idaho 


800 


Illinois 


} 




United States 




816,816 


T/onlsiftna 


p... 




L. 

Labels (See Trade- 
marks.) 

Labor agents. (See Em- 
ployment offices.) 

Labor agreements not con- 
spiracy. (See Conspir- 
acy, labor agreements 
not.) 

Labor and Industry, soci- 
etyof: 
Kansas. 


476-479 

304,305 

313 

886-390 

966 

895 
1439,1440 

248 
295 
430 
450 
609,510 




Ufttn* 








Massachusetts. 








Michigan 








If H«L<*fppf . 








Mfasourl 








New York 








North Dakota. 








Oklahoma. 








% Oregon. 








Porto Rico 








Rhode Island 








South Dakota. 








Texas 








Utah 






Labor, bureau of. (See 

Bureau of labor, etc.) 
Labor commission: 

Hawaii 






Vermont 








(See aleo Interference 

with employment. 

and cross references. ) 

Intoxicating liquor. (See 

Liquor.) 
Intoxication of employees: 
Alabama 


86 


407 




Idaho 






Indiana 

Labor, commissioner of. 
(See Bureau of labor, 
etc) 

Labor contracts. (See 
Contracts of employ- 
ment.) 

Labor, employment of. 
(See Employment of 
labor.) 

Labor, etc. , local or special 
laws regulatine. (See 
Local or special laws, 
etc.) 

Labor organisations, 
bribery of representa- 
tives of: 
New York 










Arizona 


141,142 
153 
173 
f 230 
\ 244,245 
283 
321 
429 
529 
642 
688 
705 
710,711 
786 
801 
817 
869 
885 
941,942 
964 
984 
1040 
1130 
1203 
1245 
1324 
1329,1330 




Arkansas, . . . x 








Ollfnrnlft 








Connecticut 


l 






Florida. 


J 






Idaho 


85 


639 




Indiana. 




Maine 








Mi^igan 








Minnesota. 








MfctRi-artppI 








Missouri 


85 


662 




Montana 




Nebraska 






Labor organizations ex- 
cluding members of na- 
tional guard: 
New York 






Nevada 








New Jersey 








New Mexico 








New York 






Wisconsin 






North Carolina 






Labor organizations, in- 
corporation, regulation, 
etc., of: 
Connecticut 






North Dakota. 








Oklahoma. 








PeDfiSyJvfmlA . , 








Porto fcioo 






Georgia 






South Dakota. . . 






Iowa 






Utah 






Kansas 


"**l 


Vermont 






Louisiana 


i 


Washington 


85 


801 


Maine 


85 


603 


WestVIrginia. 

Wyoming. 

(See dUo Intemperate 
employees; Liquor, 
use of, by workmen.) 
Isthmian Canal, compen- 
sation for injuries to 
employees on: 
United States 


1379 
1462 


Maryland 


538 

f 504 

\ 595,610 

I 611,614 

643-646 

802 

834 

845 

J 888,931 

\ 932,956 

986 

f 1076 

{1138-1140 

1 114C 

J 1281 

\1282,1287 

1455 

/ 1514 

\1516,1518 




86 
85 


811 
815 


Massachusetts. 


h 


621 


Michigan 




Nebraska 






New Hampshire 

New Jersey. 


i 


85 
) 


679 


K»w York 




Isthmian Canal, hours of 


1530,1631 


Ohio 


I" 




United States 


Pennsylvania T . . „ - 








85 


509 




J. 

Japanese, report on, di- 


Texas. 






rected: 
California 


Wyoming 


1 




Judgments for wages. (See 
Suits for wages.) 




United States 


h 


816 
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Digits 
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Labor organisations, pro- 
tection of employees as 
members ot (See Pro- 
tection of employees as 
members of labor or- 
Jsations.) 



ganl 
iibor 



fclse cards, etc., 

California 

Georgia 

Minnesota 

New York 

Pennsylvania 

Rhode Island 

Texas 

Virginia 

Wisconsin 

Labor organisations. (See 
elm Antitrust act; Con- 
spiracy, labor agree- 
ments not; Trade-marks 
of trade unions.) 
Labor, Sunday. (5«r Sun- 
day labor.) 
Laborers, alien. (See Al- 
ien laborers.) 
Laborers, exemption of, 
from license tax, list of 

laws gran tine 

Laborers' lodging houses. 

(See Lodging houses.) 
Laborers. (See Employ- 
ees.) 
Laundries, regulation of: 

Arizona 

Hawaii 

New York 

Leave of absence for em- 
ployees in public serv- 

Californta 

District of Columbia.., 

Iowa 

New York 

North Carolina 



United States. 



Letter carriers, hours of 
labor or: 

United States 

Letters of recommenda- 
tion. (See Employers 
certificates.) 
Liability of corporations 
for debts of contractors 
for labor, list of laws de- 
termining 

Liability of employees for 
negligence. (See Negli- 
gence.) 
Liability of employers for 
injuries to employees: 

Alabama 

Arizona 

Arkansas 

Arkansas (D) 

California 

Colorado 

Connecticut 

District of Columbia. . . 
District of Columbia 

(D) 

Florida 

Georgia 

Idaho 



Indiana. 



rwenty- 
seoood 



Page. 



No. 



296 

981,983 
1146 



1440 



82 



801,302 
915 



274 



902 
[ 1464 
1470,1471 
1473,1474 



1473 



82 



127-129 

139 

155,150 



166 

192,193 

242 

267 



280 
287-289 



379 
380,384 



Bulletin. 



85 



Page. 



510,611 



764 
781 
790 



509 



575,576 
602,603 



84 



81 



420-422 



410-415 



532,533 
534-536 

564 



Twentr- 



No. 



P*e. 



Liability of 
injuries to em] 
Concluded. 

Indiana (D).. 

Iowa. 



431,453 
474,475 



Maryland 

Massachusetts... 

Miohigan 

Minnesota 

Minnesota (D).. 

Mississippi 

Missouri 

Montana 

Nebraska 

Nevada 

New Jersey 

New Mexico.... 

New York 

North Carolina.. 
North Dakota... 

Ohio 



553 



877,686 



702,706 
707,708 
718-715 

758 
780,794 

810 



82 
83 
85 

85 
85 
85 

85 

84* 

t 



415 
664,665 
159-153 
573,575 



611,613 
(614,615 
^35-487 
630,681 



Oklahoma......... 

Oregon 

Pennsylvania 

Philippine Islands. 

Porto Rico 

8outh Carolina 

South Dakota. 

Texas 

Texas (D) 

Utah..... 



884,885 

836,987 

948-051 

961 

978,985 

002,1008 

1028,1085 

^038,1039 

1062 

1180 






1199-1201 
1224,1239 
1240,1247 
r 1286 
[1287,1292 



85 



h 



.86 



Virginia 

Wisconsin 

United States 

(See alec Compensa- 
tion: Employment 
of labor; Fello w-eer- 
vanta; Injuries, etc.) 
Liability of employers for 
injuries to employees, 
commission on: 

New York 

Liability of employers for 
taxes of employees: 

California 

Georgia 

Idaho 

Louisiana 

Nevada 

Pennsylvania 

Washington 

(See also Employers 
to furnish names, 
etc.) 
Liability of railroad com- 
panies for debts of con- 
tractors. (5« Liability 
of stockholders; Protec- 
tion of wages.) 
Liability of railroad com- 
panies for Injuries to em- 
ployees. (See Liability 
of employers.) 
Liability of railroad com- 
panies for wages due 
from pred e c e ssor s : 
Wisconsin 



1309,1310 

r 1331 

[1332,1334 

1436 

1536,1537 



676-678 
690,681 

700,701 

"757-759 

770,771 
785,786 
153-157 



}• 



85 



163,164 
286 
319 
520,521 
817 
1160 
1366 



1436 



Digits 
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837 



twenty- 
second 



Page. 



No. 



Bulletin. 



Page. 



Page. No. Page. 



Bulletin. 



Liability of stockholders 
of corporations for wage 
debts, list of laws deter- 



mining.... 
loanse fax, 



x, exemption of 
cs, etc., from, 

list of laws granting 

Licensing, etc (See Ex- 
amination, etc) 
Liens, digest of laws relat- 
ing to 

Liquor, sale of, to employ- 



California 

Hawaii 

Iowa 

Massachusetts 

Minnesota 

New Hampshire 

Ohio 

South Dakota 

Vermont 

Washington 

West Virginia 

Liquor, use of, by work- 
men, etc.: 
Ohio. 



82 

82 

S3-78 



307 
432 
590,581 
671 
838 
1000 
1239 
1320,1330 
1344 



86 



611 



86 



641 



Wyoming 

Local or special laws regu- 
lating labor, etc: 

Kentucky 

Louisiana 

Pennsylvania 

Texas 

Virginia 

Locomotive boilers, in- 
spection of: 

Massachusetts 

New York 

Locomotives, etc., aban- 
donment of. (See Aban- 
donment of locomotives.) 
Locomotives, headlights 
on: 

Arkansas 

Lodging houses, laborers': 

Connecticut 

Hawaii 



700 
811 



Lodging houses, sailors': 
Lou" " 



ouisiana. 

New York 

Oregon 

South Carolina. 



United States 

(See alto 8eamen.) 
Lunch, time for. (See 
Time for meals.) 

M. 

Mall, obstructing: 

United States 

Mail service, ocean. Amer- 
ican vessels and crews 
."or: 

• United States 

Married women, earnings 
of. (8ee Earnings of 
married women.) 

Master and servant (See 
Employment of labor; 
Liability of employers; 
and cross references un- 
der each.) 

Meals, time for. (See 
Time for meals.) 

Mechanics, exemption of, 
from license tax, list of 
laws granting 



487 
507 
1068 
1278 
1331 



021 
087-039 



161 

241,242 
301 

516 

042-044 

1060-1062 

f 1226 

[1227, 1233 

1506 



86 



616 



1473 
1474 



Mechanics, exemption of. 

from manufacturers* 

taxes: 

Philippine Islands .... 

Mechanics* liens, digest of 

laws relating to 

Mediation. (See Arbitra- 
tion.) 
Medical attendance for 
employees in smelting 
works: 

New Mexico 

Mercantile establishments, 
etc., inspection of: 

New York 

Mercantile inspection, bu- 
reau of: 

New York 

Mine employees, associa- 
tions of: 

Kansw 

Michigan 

Mine gases, etc, investiga- 
tion of: 

Kentucky 

Mine inspectors. (See In- 
spectors, mine) 
Mine regulations: 

Alabama. 



1197,1198 
33-78 



927,928 



472-474 
646,646 



Arizona. 



Arkansas.. 



Arkansas (D). 
California 

Colorado 

Idaho 

Illinois 



121-127 
136,137 
143,144 
146 
148-163 
167-159 



Indiana. 
Iowa 



Kansas.. 



Kentucky... 
Maryland... 
Michigan.... 
Minnesota... 

Missouri..... 



82 I 



Montana. 



Nevada 

New Mexico 

New York 

North Carolina,. 



Ohio. 



Oklahoma. 

Oregon 

Pennsylvania.. 
South Dakota. . 
Tenne 



86 



419-124 



578,579 
580-683 

639,640 
85 663,664 



Digits 
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Indian* 


/ 414,415 
1 425,426 
J 442 
1 443,452 
/ 466 
\ 470,486 


r 


568,569 


Iowa 




Kansas 


t 

85 


578,579 


Kansas (D) 


418,419 


Kentucky 




582 


Michigan 


661 

/ 728 

\ 734,735 

777 

922-924 




Missouri 


\ 




If on tana 


J 




New York 






Ohio 


85 
85 

1... 


704 


Oklahoma 




737,738 


Pennsylvania 


(1101, 1103 

{1104,1119 

11130-1132 

1301 


Texas 


• 1 


Utah 


1315, 1316 




West Virginia 


1395, 1401 
1524 

124 
205 
367 
411 
464 
967 
991 






United States 






Mines, bureau of. (See 

Bureau of mines.) 
Mines, department of. (See 

Bureau of mines.) 
Mines, etc., hours of labor 

in. (See Hours of labor, 

etc.) 
Mines, Inspection of. (See 

Mine regulations.) 
Mines, Inspectors of. (See 

Inspectors, mine.) 
Mines, safety lamps In: 
Alabama 






Colorado 






Illinois 






Indiana 






Kansas 






North Carolina 






Ohio 







Texas 

Utah. 

Washington. 

West Virginia. 

Wyoming 

United States 

Minors, earnings of. {See 

Earnings of minora.) 
Misdemeanors, penalty for: 

Georgia 

Minnesota. 

Utah 

N. 

Names of employees to be 
furnished. [See Em- 
ployers to furnish names, 
etc.) 

National guard, members 
of, not to be excluded 
from labor organisations. 
(Set Labor organisations, 
etc) 

National guard, protection 
of employees as mem- 
bers of. (See Protec- 
tion of employees as 
members of national 
guard.) 

National trade unions: 

United States 

Negligence of employees in 
salt works: 

New York 

Negligence of employees of 
common carriers: 

Alabama. 

Arizona 



1300 

1313 

1346,1347 

1395,1396 

/ 1449 

\1458,1450 

1523 

294 
675 
1323 

f 1514 
\1515,1518 

942 

137 
141, 142 






85 


793 


)- 


811 










• 


y... 


- 


f 


...j 


...J...::::: 



Digits 
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Twenty- 
seoona 
Annual. 


Bulletin. 




Twenty- 
second 
Annual. 


Bulletin. 




Page. 


No, 


Page. 


Page. 


No. 


Page, 


Negligence of employees of 
oommon curlers — Con. 
Arkansas 


145 

172,173 

230 

283 

292 

821 

832 

455 

510 

531,632 

612,621 

643 

686-068 

704,706 

710 

786 

859 

f 898,934 

\ 935,944 

983,964 

1040 

1043 

1077,1078 

1203 

1230,1232 

1244,1245 

1253,1254 

1323,1324 

1328 

1340 

1365,1356 

1379 

1521 

141 

172,173 

321 

686-688 

785,786 

944 

983 

1167 

1202,1203 

1244 

685 
1473 






Ocean mall service. Amer- 
ican vessels and crews 
for: 
United States 


1474 

645,546 
961 

129 






California 








Connecticut, 






Offenses. (See Negli- 
gence.) 
Oystermen: 
Maryland . . . 






Florida. 








Georgia 








Idaho 








TWnnf*, r . , 






North Carolina 

F. 

Payment of wages due de- 
ceased employees: 
Alabama 






Kansas 










T/onifflana. 








MftinP , 








Mftmachusrttn 








Michigan... 


85 


633 




Minnesota 




Mississippi 






Arizona 


85 


496 


Mtaourl.". 






Georgia 


295,296 
705,706 




Montana.... , , . 






Mississippi 






New Jersey ..'......... 






New Jersey . 


86 


676 


New York 


\ 




Pennsylvania 

Payment of wages due dis- 
charged employees: 
Arizona 


1187 

142 

153,154 

201 

455 

850,851 
1067 
1228 

175 

142,143 

155,156 

199-201 

286 

371 

f 391-393 

\ 406,418 

441 

460 

488,495 

511 

570 

637 

791,792 

823 

849 

884,887 

901 

963 




North Dakota. 


)'" 








Oklahoma 








Oregon 






Arkansas. 






Pennsylvania 






Colorado 






Porto Itico 


85 


759,760 


Kansas . 






South Carolina 


New Jersey . 






South Dakota 






Oregon 






TenpAflfK* 






South Carolina 

Payment of wages in bar- 
rooms: 
California 






Utah 










Vermont 








Virginia 








Washington 


85 


801 


Payment of wages in scrip: 
Arizona 


85 




West Virginia. 

United States 


499 






Arkansas 




(See also Abandon- 






Colorado 






ment of locomotives, 


Georgia 






etc.) 


Illinois 






Negligence of operators of 
steam boilers, etc: 
Arizona 


Indiana... 


I 




Iowa 


f 




California 






Kansas 






Idaho 






Kentucky 






Minnesota...... 






Louisiana 






Montana x 






Maryland ...,..,, 






New York 






Michigan 






North Dakota 






Montana.. ti 






Pennsylvania 






Nevada 






Porto llico 






New Jersey 






South Dakota 






New Mexico 






Negligent fellow-servant 






New York 


85 


685 


to be named In verdict: 


North Carolina 

Oklahoma 




Minnesota 


85 


744 


Newsboys. (See Children , 






Oregon 


1066,1067 
1168,1160 




employment of, In street 
trades.) 


Pennsylvania 






Porto Rico 


85 


760 


Night work. (See Chil- 
dren, night work by; 
Women, night work by.) 


South Carolina 

Tennessee 


/ 1228 

11229,1232 

J 1252 

\1253, 1256 

1288 

1327 

1339,1340 

1352 

1382 

1412 

142 
153 
200,201 
241,242 
303 
334,335 
391-393 








Nonresidents ,employment 
of. as armed guards. 
(See Armed guards.) 

Notice of intention to ter- 


TeTAS 


J 




Vermont 






Virginia 






minate employment. 
(Set Employment, ter- 
mination of, notice of.) 
Notice of reduction of 
wages. (See Wages, re- 
duction of, notice of.) 

O. 


Washington 






West Virginia 






Wisconsin 






(See also Company 
stores.) 
Payment of wages, modes 
and times of: 

Arizona 

Arkansas..... 








85 


500 


Obligations of employers, 
etc. (See Employment 
of labor.) 

Obstructing mall: 

UnitedBtates 


Colorado 




Connecticut 






Hawaii 






Illinois 






Indiana 







Digits 
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Maine 


628,620 
f 552,553 
{ 560,570 
I 573 

602-604 

f 700,725 

\ 745.747 

I 748 

832 

850,857 
/ 001 






If erylwid 


1 




Massachusetts 


1 




Missouri 


t 


661 


New Hampshire 

New Jersey 


674 


New York 


)■ 


685,601 


Ohio 


Oklahoma 


85 


744 


Pennsylvania 


1144,1188 

1216 

/1228,1220 

\1231, 1235 

1252 

1326,1327 

1330 

1383 

1430 

1453,1454 

82 

1075 

810,820 
1465, 1522 

885,886 

130 
223 

560 

1085 

234 
609,610 




Rhode Island 






South Carolina 


^ 




Tenne$*«e. 


/ 




Vermont 






Virginia 






West Virginia 






Wisconsin 






Wyoming 






Payment of wages, refusal 
of. (See Wages, refusing 
to pay.) 

Peddlers' lloense, exemp- 
tion of mechanics from, 
list of laws granting 

Penalty for misdemeanors. 
(See Misdemeanors.) 

Pensions for employees of 
corporations: 
Pennsylvania 










Peonage: 

Nevada 






United States 


85 


816 


Pesthouse, erection of, for 
employees: 
New Mexico 




Picketing: 

A labama 


1 


Colorado 


i 


(See also Interference 
with employment.) 
Plumbers' examination, 
etc., of. (See Examina- 
tion, etc.) 
Police oincers. (See Armed 

guards.) 
Policemen, employment 
of, as laborers: 

Maryland 






Poll tax of employees, lia- 
bility of employers for. 
(See Liability of em- 
ployers for taxes of em- 
ployees.) 

Powder, use of, In mines. 
(See Mines, blasting, etc., 
in.) 

Powers of corporations, 
restriction of: 
Pennsylvania 







Preference of wages. (See 
Wapes as preferred 
claims.) 

Printing, p*ubllc. (See 
Public printing.) 

Profit sharing by corpora- 
tions: 
Connecticut 






Massachusetts 







Wyoming. , 


1447 

175 
107,108 
231 
322 
381,382 
470 
504 
689 






Protection of employees as 
members of labor organ- 
isations: 
California 






Colorado 






Conrveotf«Mt, ., 






Idaho 






Indiana 






Kansas 






MaffiKchunettx 






Minnesota 






Mississippi 


85 


648 


Nevada'.". 


822 

846,847 

1010 




New Jersey 






Ohio 






Okia*»oma 


85 


718 


Oregon 


1066,1056 
1164 
1203 




Pennsylvania 






Porto Rico 






South Carolina 


85 


.'66,767 


Wisconsin 


1441 
174 




Protection of employees 
as members of national 
guard: 
C*i<frimta 






Illinois 


85 


561 


Kansas 


462 




Maine 


85 
85 


002,603 


Michigan 




'635 


New York 


805 

1343 

1430,1440 

133 
141 
146 
171 

103,104 
231 
251 
284 
320 
382 
430 
457 

405,406 
510 
543 
577 
648 
f 670 
1 671,600 

702,703 
723 

784,785 




Washington 


85 


706,790 


Wisconsin . .... 




Protection of employees as 
traders. (See Coercion 
of employees.) 

Protection of employees as 
voters: 
Alabama 






Arlsona 






Arkansas 






California 






Colorado 






Connecticut 






Delaware 






Florida 






Idaho 






Indiana 






Iowa 






Kansas 






Kentucky 






Louisiana 






Maryland 






Massachusetts 






Michigan 






Minnesota 


I 




Mississippi 


1 




Missouri 






Montana 






Nebraska 


85 


668,660 


Nevada 


822 
874 
881 
806 
063 
1000,1001 




New Jersey 






New Mexico 






New York 






North Carolina 






Ohio 






Oklahoma. . 


85 


711 


Oregon 


1043,1044 
1075 
1108 

1100,1202 
1230 
1244 




Pennsylvania, T , 






Philippine Islands.... 
Porto Rico 










South Carolina 






South Dakota 







Digits 
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Twenty- 
second 
Annual. 



Page. 



Bulletin. 



No. 



Page. 



Twenty- 
seoona 
Annual. 



Page. 



Bulletin. 



No. 



Page. 



Protection of employees 
aa voters— Concluded. 



Tennessee 



Texas 

Utah 

West Virginia. 
Wisconsin. 



Wyoming..... 
(8eealao Time 



ne to vote.) 
Protection of employees of 
electric companies: 

Massachusetts 

Protection of employees 
on buildings: 

California 



Connecticut 

Illinois 

Tyid ^anft 

Kansas 

Louisiana 

Maryland 

Massachusetts. 

Michigan 

Minnesota 

Missouri 

Montana 



1251 

1254,1255 

1275,1276 

1203 

1306,1307 

1378 

1429 

1444 



610 



173,174 
183,184 
248,249 
376-379 
405,406 
485 



)- 



607 



543,544 
589 

664,655 
673 
722 



NewYork 

Ohio 

Oklahoma 

Pennsylvania , 

Wisconsin 

Protection of employees 
an street railways: 

Colorado 

Connecticut 

District of Columbia. . 

Illinois 

Indiana 

Iowa 



f 903-405 
[ 930 

1008,1009 



Louisiana. 



Massachusetts... 

Michigan 

Minnesota 

Missouri 

Montana 

Nebraska 

New Hampshire 

New Jersey 

NewYork 

North Carolina.. 

Ohio 

Oregon 

South Carolina. . 

Tennessee 

Texas 

Utah 

Virginia 

Washington 

WestVf„ 

Wisconsin 
< (See also Street rail- 
ways, safety appli- 
ances on.) 
Protection of employees. 
(See alto Fire escapes on 
factories; Guards for 
dangerous machinery; 
Inspection of factories, 
etc.: Mine regulations; 
Railroads, safety appli- 
b on.) 



f 1073 
11182,1183 
1422,1423 

201,202 

235,236 

266,267 
375 
384 
430 
475 
521 
533 
622 

639,640 
690 
713 
797 

805,806 
837 

855,856 
941 

964,965 

1006 

1045 

1229 

1255 

1291,1292 

1324,1325 

1333 

1353 

1384,1385 

1437 



85 



692-596 



664,665 



720,721 
804 



572 
579,580 



85 



768 



85 



Protection of wages: 

Idaho 

Maryland 

Missouri 

North Carolina 

South Carolina 

Texas 

Protection of wages, con- 
tractors' bonds for, sum- 
mary of laws requiring. . 
(See also Exemption 
of wages; Forced 
contributions: Lia- 
bility of stockhold- 
ersofoorporationsfor 
wage debts; Wages 
as preferred claims.) 
Public buildings, contract 
work on: 

California 

Public carriers, intemper- 
ate employees on. (See 
Intemperate employees; 
Intoxication.) 
Public employment offi- 
ces. (Sec Employment 
offices.) 
Public printing office, em- 
ployees in: 
California 



314,322 
568 
710 
961 
1231 
1279 



79-81 



164 



Philippine Islands 

United States 

Public printing to be done 
within the State: 

Loui s i ana 

Public printing to be done 
within the State, list of 

laws requiring 

Public printing, union la- 
bel to oe used on: 

Montana 

Nevada 

Public-service corpora- 
tions, employment oy: 

Massachusetts 

Public supplies, prefer- 
ence of domestic prod- 
ucts for: 

California 

North Dakota 

United States 

Public works, employ- 
ment of aliens on. (See 
Aliens, employment of, 
etc.) 
Public works, hours of la- 
bor on. (See Hours of 
labor.) 
Public works, injuries of 
employees on. ( See Com- 
pensation, etc.) 
Public works, labor on: 

California 



163 

484 

1189,1190 

1472,1473 



815 



787,788 
818 



613 



165 

976 

1463,1465 



Hawaii 

Maryland 

Nebraska 

NewYork 

Oklahoma 

Public works, payment of 
wages of employees on: 

California 

Public works, preference 
of domestic materials for: 

Missouri 

New Mexico 

United States 



174 

175,187 

300 



810 



612 

666 

686 

743,744 



175 



741 
887 
1471 



Digits 
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Virginia.. 



Railroad bridges, height 
of. (See Railroad tracks, 
etc.) 

Railroad cars, etc., to be 
repaired within the 
8Ute: 

Louisiana 

Texas 

Railroad cars, refusal to 
move. (See Strikes of 
railroad employees.) 

Railroad companies, lia- 
bility of, for debts of 
contractors for labor. 
(See Liability of stock- 
holders; Protection of 
wages.) 

Railroad companies, lia- 
bility of, for injuries to 
employees. (See Liabili- 
ty of employers.) 

Railroad companies, lia- 
bility of, for wages due 
from predecessors: 
Wisconsin 

Railroad employees, com- 
plaints by: 
Massachusetts. 



1336 



Railroad employees, diso- | 
bedienceof. (SeeNegll- , 
gence, etc.") 

Railroad employees, ex- 
amination, etc., of. (See 
Examination, etc.) 

Railroad employees, false 
charges against: 

Arkansas 

Missouri 

Railroad employees, forced 
contributions from. (See 
Forced contributions.) 

Railroad employees, hours 
of labor of. (See Hours 
of labor, etc.) 

Railroad employees, in- 
fluencing, not to wear 
uniforms: 
New York 

Railroad employees, etc., 
Intoxication of. (See In- 
toxication.) 

Railroad employees, negli- 
gence of. (See Negli- 
gence, etc.) 



1436 
618 



155; 

711 | 



042 



6,506 
770 



"VSL. 


457,458 

156,157 

231 

325 

422,423 

450,451 

484 

403,404 

630,643 

834.835 

1006 

1067,1068 

1216 

1327 

1432 

1468 

142 
150,160 

235 
420,421 

520 






Railroad inspectors. (See 
Inspectors, railroad.) 

Railroad relief societies. 
(Su Benefit societies.) 

Railroad tracks, height of 
bridges, wires, etc., over: 
Arkansas 






Connecticut 






Idaho 






Indiana 






Iowa 






Kansas 






Kentucky 






Mich igan. 






New Hampshire 






Ohio ." 






Oregon 






Rhode Island 






Vermont 






Wisconsin 






Wyoming 






Railroad trains, sufficient 
crew required on: 
Arizona 






Arkansas. ... 


85 
85 

85 


502 


Connecti<*-»it 


527 


Indiana .. 


562 


Maine 




Maryland 


85 
85 
85 


611,612 
668 


Nebraska 




Nevada 




670 


North Dakota. 


077,078 
1028,1031 

1226 
1283,1203 

1435 

707 




Ohio 






South Carolina 






Texas 


85 


784 


Wisconsin 




Railroad trains, switching: 
Mississippi 


85 
85 


648,640 
560,561 


Railroads, 'accidents on. 
(See Accidents.) 

Railroads, competent men 
to be employed on. (See 
Examination, etc., of 
railroad employees; 
Railroads, illiterate em- 
ployees on.) 

Railroads, construction of 
caboose cars on: 
Illinois 


Michigan 




t 85 

' 85 


620,630 
644 


M jnneftotA. 




Montana 


706 






New York 


85 
85 
85 
85 


682 


North Dakota 




700 


Washington 




702 


Wisconsin i 




800 



Digits 
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Minnesota 

New York 

Ohio 

Washington 

Railroads in hands of fed- 
eral receivers, rights of 
employees on: 

United States 

Railroads, obstructing, 
hindering operation of, 
etc. (See Abandonment 
of locomotives; Strikes 
of railroad employees.) 
Railroads, rules for em- 
ployees on. (See Rules, 
etc.) 
Railroads, safety appli- 
ances on: 

Arkansas 

Colorado 

Connecticut 

Delaware 

Georgia 

Illinois 



Indiana. 



Iowa 

Kansas 

Kentucky 

Louisiana 

Maine 

Massachusetts 

Michigan 

Minnesota 

Mississippi 

Missouri 

Montana 

Nebraska 

New Hampshire. . . 

New York 

North Carolina 

Ohio 

Oklahoma 

Philippine Islands. 

Rhode Island 

South Carolina 

South Dakota 

Texas 

Vermont 

Virginia 

Washington 

Wisconsin 

United States 



941 
1031,1082 



1518 



161 
219,220 
234,235 

260 



372-374 

421-423 
428,429 

432 



493,494 
615,516 

529 
619,620 

642 
643,668 

677 
695,696 
707,708 
756-758 

796 

801 

831 
937-940 

942 



/1002-1005 
\1035-1037 



1193,1194 
1216 
1226 



United States (D) 

(See also Inspection of 
railroads, etc.; Rail- 
roads, construction 
of caboose cars on.) 
Railroads, shelters for 
workmen on: 

Arkansas 

Arkansas (D) 

Kansas 

Oklahoma 

Texas 



J 1283 

\1292,1293 

1327,1328 

I 1333,1334 

'/ 1357 

11366-1369 

1 1433,1434 

1511,1512 

1529,1530 

1537,1538 



159 



486,487 















85 


801 


















85 


532 


85 
85 


(563,564 
J566-668 

572 
573,574 

579 










85 


626,627 


85 


645,646 
648,649 


85 


656,657 






1 




'85 
\ 


693,694 


'as 


739 










85 

}- 

85 


769-771 

777-779 

790 


}85 


794,795 


I 




L 


670,671 


79 


958,959 


85 
85 


745 
781 



offices. (See Public 
printing office.) 
Rates of wages of em- 
ployees on public works: 

California 

Delaware 

Hawaii 

Indiana 

Maryland 

Nebraska 

Nevada 

New York 

Oklahoma 

Rates of wages of laborers 
at salvage: 

Virginia 

Rates or wages of weavers, 
etc., to be posted: 

Massachusetts 

Receivers of railroads, 
rights of employees of: 

United States 

Recommendation, letters 
of. (See Employers' cer- 
tificates.) 
Reduction of wages, no- 
tice of. (See Wages, re- 
duction of, notice of.) 
Registration. (8ee Exam- 
ination.) 
Relief societies. (See Bene- 
fit societies.) 
Repayment of employers' 
advances. (See Employ- 
ers' advances.) 
Resident laborers, prefer- 
erence of, on public 
works, etc. (See Public 
works.) 
Restriction of employees In 
trading. (See Coercion.) 
Right of action for inju- 
ries. (See Injuries.) 
Rights of labor. (See Em- 
ployment of labor.) 
Rules for railroad employ- 
ees: 

Indiana 

Michigan 

Philippine Islands 



Safety appliances. (See 
Fire escapes on facto- 
ries; Guards for danger- 
ous machinery; Inspec- 
tion of factories: Rail- 
roads, safety appliances 
on.) 

Safety lamps. (See Mines, 
safety lamps in.) 

Sailors. (See Seamen.) 

Sailors' boarding houses. 
(See Lodging houses, 
sailors'.) 

Salt works, negligence of 
employees in: 
New York 

Salvage laborers, wages of: 
Virginia 

Scaffolding, etc. (See Pro- 
tection of employees on 
buildings.) 



187 
260 
306 



810,816 



1337 

603,604 

1518 



429 
643 
1194 



942 
1337 



612 



743 



Digits 
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United States 


1464,1466 
1474-1476 
1484-1510 
1521, 1522 
1530 

1474 

513,513 
1285 

118 

1519,1530 
381 
135 






Seamen, American, far 
ocean mall service: 
United States 






Seamen, employment of, 
as longshoremen: 
I/Oulslana 












Seamen, list of state laws 
relating to.... 






(See al*o Lodgtnc 
houses, sallors r ; 
Shipping masters.) 
Seamen's nospltals: 

United States 






8eats for employees in 
stores, etc.: 
Florida 






Beats for female employ- 
ees: 
Alabama 






California 


85 


503 


Colorado 


219 

242 

354,355 

366,366 

293 

342 

381,399 

444 

461 

504 

/ 518 

1 519,522 

/ 539 

\ 540,564 

599 

636 

672 

710,721 

809 

835 

845,846 

/ 903 

\ 928,931 




Connecticut 












District of Colombia. . 












Illinois 


86 


647 


Indiana. ............. 




Iowa 












Kentucky 


85 


686 


I/ouislana 


599 


Maryland 






/ 




Michigan 






Minnesota. 






Missouri 






Nebraska 






New Hampshire 

New Jersey 






85 
\ 


679 


New York 




North Carolina. 


'» 


696 


Ohio 


1010 




Oklahoma 


85 


718 


Oregon 


1056 

1081, 1177 

1209 

1231 

1277,1278 

1309 

1338 

1356, 1359 

1387 

1429 

1456 

379 




Pennsylvania 






Rhode' island 






South Carolina 






Tennessee 






Utah 






Virginia 






Washington 






West vFr-inia. 






Wisconsin 






Wyoming 






Seats for horse-car drivers. 
(See Street railways, 
seats for employees on.) 

Security for wages. (See 
Mechanics' liens: Pro- 
tection of wages; Wages 
as preferred claims.) 

Service. (See Employ- 
ment of labor.) 

Services, compensation 
for: 
Indiana 







employment: 

California 

Illinois 

Washington.... 
Shipping masters: 
Florida... 

Louisiana , 

Maryland 



United States 

(8ee also Lodging 
bouses, sailors'; Sea- 
men.) 
Slave labor: 

Nevada 

Philippine Island s 

Smelting works, hours of 
labor in. (See Hours of 
labor In mines, smelters, 
etc.) 
Smelting works, medical 
attendance for employ- 
ees In: 

New Mexico 

Smoking in factories: 

Minnesota. 

Vermont 

Society of labor and Indus- 



Sollciting money from em- 
ployees. (See Employ- 
ment, foremen, etc., ac- 
cepting fees for rarnlsh- 

Statbtics, collection of: 

Hawaii 

Montana 

Ohio 

(See alto Bureau of la- 
bor.) 
Stay of execution In suits 
for wages. (See Suits for 
wages.) 
Steam boilers, inspection 
of. (See Inspection, 
etc.) 
Steam boilers, negligence 
of operators of. (See 
Negligence, etc.) 
Steam boilers, repairing, 
deeding, etc.: 

Oklahoma 

8 team engineers, examina- 
tion, etc., of. (See Ex- 
amination, etc.) 
Steamboats, employees on. 

(See Seamen.) 
Steamboats, employment 
of unlicensed engineers 
on: 

Alabama. 

Steamboats, inspection of. 

(See Inspection, etc.) 
Steamboats, negligence of 
employees on. (See 
Negligence, etc.) 
Stevedores: 

Florida 

Maryland 

North Carolina 

Stock, special, for employ- 
ees of corporations: 
Massachusetts 



163 
334 
1354 

/ 278 

\ 283,284 
512,513 
548 
1044,1045 
1484-1487 



819, 



1189 



690 
1330 



475-479 



299 

772 
996,997 



135 



961 
609,610 



739,740 



Digits 
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list of laws determining.. 


82 

510 

1220 
173 






Street railways, examina- 
tion, etc., of employees 
on. (See Exammanon, 
etc.) 

Street railways, hoars of 
labor of employees on. 
(See Hours of labor, etc.) 

Street railways, negligence 
of employees on: 
Louisiana- -<•>.. t.t,-*t. 






Street railways, protec- 
tion of employees on. 
(8ee Protection of em- 
ployees.) 

Street railways, rights and 
remedies of employees 
on: 
South Carolina 






Street railways, safety ap- 
pliances on: 
California , „ 






Connecticut 


85 
85 


624 


Iowa 




572,673 


New Hampshire 

Wisconsin 


840 




85 
85 


805 


Street railways, seats for 
employees on: 
Connecticut 




528 


New Jersey 


863 




Oregon 


85 


746 


Strike, notice of, in adver- 
tisements for laborers: 
TllhMri* . . 


343 

792,793 

1057 

1276,1277 

253,254 

371,372 

456,457 

494 

631,532 

704,705 

859,860 

935 

1077 

1285 

675 

170 
201 
297 
320 

330,347 
443 
456 

514,515 




Montana , 






Oregon 






Tennessee. . . 






(See alto Employment 
of labor, deception 
in.) 
Strikes of railroad em- 
ployees: 
Delaware 






Illinois 






Kansas... x 






Kentucky 






Maine 






Mississippi 






New Jersey 






New York 






Pennsylvania 






Texas." 






(See alto Abandon- 
ment of locomo- 
tives.) 
Strikes, participation in, 
not to be bar to employ- 
ment: 
Minnesota 






Strikes. (See alto Arbi- 
tration of labor disputes; 
Conspiracy, labor agree- 
ments not; Interference 
with employment.) 

Suits for injuries. (See In- 
juries, etc.) 

Suits for wages: 

California 






Colorado 






Georgia 






Idaho. 






Illinois 






Iowa 






Kansas 






TjC-ulsiana 






Massachusetts 


85 


621 


Michigan 


632,647 
/ 670 
\ 685.686 




Minnesota. .... 


i 






/ 





New York 

North Carolina 

North Dakota 

Ohio 

Oregon 

Pennsylvania 

Texas 

Utah 

Virginia 

Washington 

Wisconsin 

Wyoming 

United States 

(See alto Payment of 
wages; Protection of 
wages; Wages as pre- 
ferred claims.) 
Sunday labor: 

Alabama 

Arkansas 

Colorado 

Connecticut 

Delaware 

District of Alaska 

Florida 

Georgia 

Hawaii 

Idaho 

Illinois 

Indiana 

Iowa 

Kansas 

Kentucky 

Louisiana 

Maine 

Maryland 

Massachusetts 

Michigan 

Minnesota 

Mississippi 

Missouri 

Montana 

Nebraska 

New Hampshire 

New Jersey 

New Mexico 

New York 

North Carolina 

North Dakota 

Ohio 

Oklahoma 

Oregon 

Pennsylvania 

Porto Rico 

Rhode Island 

South Carolina 

South Dakota 

Tennessee 

Texas 

Utah 

Vermont 

Virginia 

Washington 

West Virginia 

Wisconsin 

Wyoming 

(See alto Weekly day 
of rest.) 
Sweating system: 

Connecticut 

Illinois 

Indiana 



896,807 

948 949 

'960 

982 

1022-1024 

1067 

/1141-1144 

\ 1148 

1283 

1310,1311 

1337 

1353 

1438 

1454-1456 

1475 



137,138 
146 

191,192 
f 231 

234-236 
249 

255,257 
262 
282 
293 

303,304 
323 
332 
419 
446 
456 
495 
511 
632 
542 

579,580 

641,642 

687,688 

705 

713 

785 

809 

833,834 

854,855 

880,881 

944,945 

962,965 

982 

1027,1028 

1039, 1040 

1044,1045 

1137,1138 

1203,1204 

1218 

r 1225 

[1232,1233 

1243 

1251 

1284 

1323 

1330,1331 

1341,1342 

1356,1364 

1379 

1443 

1454,1455 



237,238 

340,341 

400 



1 




f 
















V 




'« 


780,781 










85 


810 


















1 




1 
























































85 


/612,613 
\ 618 






































85 


693 


























} 




J 




















85 
85 


790,791 
800,801 


85 


810 
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Sweating system—Concl'd 

Maryland 

Massachusetts 

Michigan 

Missouri 

New Jersey 

New York 

Ohio 

Pennsylvania 

Wisconsin 



Twenty- 
second 
Annual. 



Bulletin. 



Page. 



No. 



T. 

Taxes of employees, liabil- 
ity of employers for. (Set 
Liability of employers, 
etc.) 
Telegraph, etc. , wires cross- 
ing railroads, height of. 
(See Railroad tracks, 
etc.) 
Telegraph operators, rail- 
road, age of employment, 
etc., of: 

Colorado 

Georgia 

Nebraska 

New York 

Wisconsin 

Telegraph operators, hours 
of labor or. (See Hours 
of labor of employees on 
railroads.) 
Telegraph poles, sise, 
height, etc., of: 

Wyoming 

Tenant ketones: 

New York 

Tenement manufactures. 
(See Sweating system.) 
Termination of employ- 
ment. (See Employ- 
ment of labor; Employ- 
ment, termination of, 
notice of.) 
Threats. (See Intimida- 
tion.) 
Threshing machines, 
guards for. (See Guards, 
etc.) 
Time for meals to be al- 
lowed employees: 

California 

Indiana 



540-642 

001,602 

601,663 

710 

804,866 

916-930 

935 

1013,1013 

ril63,1164 

\1178,1179 

1419-1433 



Page. 



86 



193 
16,287 
816 
941 
1434 



1463 
915,916 



Louisiana. 



Massachusetts 

Michigan 

Minnesota 

New York 

Ohio 

Oregon 

Pennsylvania 

Time to vote to be allowed 
employees: 

Arizona 

Arkansas 

California 

Colorado 

Illinois , 

Indiana 

Iowa , 

Kansas , 

Kentuckv 

Maryland 

Massachusetts 

Minnesota. 



169 
399,400 

519 
521,522 

598 



914,926 

1026 

1053 

1079,1177 



139 
159 
163 

193,194 
334 
384 
430 

457,458 
487 
543 
630 
670 



85 



056 



647 



Time to vote to be allowed 
employees— Concluded. 

Missouri. 

Nebraska 

NewYork 



Ohio 

Oklahoma 

South Dakota.. 

Tenne 

Utah.. 



WestVTrrfnla. 

(Set also Protection of 
employees as voters.) 
Tips, receiving or giving: 

Washington 

Toilet rooms, etc, for em- 



Al 
California. 

Colorado 

Connecticut 

Delaware 

District of Columbia. 

Dhnols 

Indiana 

Iowa 

Kentucky 

Louisiana 

Massachusetts 



Minnesota... 

Missouri.... 

Montana 

Nebraska... 
New Jersey. 
NewYork.. 

Ohio 

Oklahoma.. 



Pennsylvania 

Rhode Island 

Tennessee 

Wi 

WestVl „ 
Wisconsin. 
Trade-marks of mechanics 

New Jersey 

Trade-marks of trade 
unions, etc, list of laws 

protecting. 

Trade-marks of trade 
unions. (See alto Pub- 
lic printing, union label 
to be used on.) 
Trade unions. (See Labor 

organisations.) 
Trading, coercion of em- 
ployees in. (See Coer- 
cion.) 
Trains for workingmen: 

Massachusetts 

Truck system. (See Com- 
pany stores.) 
Tunnels. (See Compressed 
air, work in; Mines, etc) 



TJnemployment,reporton: 

NewYork 

Wisconsin 

Uniforms, influencing rail- 
road employees not to 
wear: 
NewYork 



Twenty- 
second 
Annual. 



Bulletin- 



Page. 



No. 



733 
810 
890 
r 1001 
11031,1032 
1042 



as 



1306,1307 
1377 



132 



355 



444 

603,504 
523 
600 

015,016 
654 

055,660 
674 
721 

739,740 

796,799 



85 



85 



85 



710,711 



803 



505,306 
«21 



571 



863,870 

914,921 

1011,1012 



f 1079 
11132,1177 
1209,1223 
1257 
1365 
1386,1387 
1415,1424 

856,857 



666,007 
680 



717,724 



773 



021 



942 



85 



810,811 
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Twenty- 
seoona 



Page. 



Bulletin. 



No. 



Page. 



Twenty- 
seoond 
Annual. 



Page. 



Bulletin. 



No. 



Page. 



Union label. (See Public 
printing, anion label to 
be used on; Trade- 
marks of trade onions.) 
Union labor to be em- 
" yed on public works: 
Nebraska 



p Xi 



Vaccination of employees: 

Connecticat 

Maine 

Virginia. 

Ventilation of factories. 
(See Factories and work- 
rooms.) 

Ventilation of mines. ( Jee 
Mines, ventilation of.) 

Vessels, Inspection of. (See 
Inspection etc.) 

Vessels of American cot • 
rtruction for ocean mall 
service: 
United States 

Violation of contract. (See 
Employment of labor.) 

Volunteer servants. (See 
Employment of labor.) 

Voters, protection of em- 
ployees as. (See Pro- 
tection of employees, 
etc) 

Voting by railroad em- 
ployees: 
Kansas.., 

Voting, time for. (See 
Time to vote.) 

W. 

Wage brokers: 

Colorado 

Tnrifarm 

Wages as preferred claims: 

Alabama. 

Arizona 

Arkansas 

California 

Colorado 

Connecticut 



810 



241 
524 
1336 



Delaware 

District of Alaska. 

Georgia 

Idaho 

Illinois 



TnrifftTift 

Iowa 

TT ftn.«fl« 

Louisiana 

Maine 

Maryland 

Massachusetts.... 

Michigan 

Minnesota 

Missouri 

Montana 

Nebraska 

Nevada 

New Hampshire. 

New Jersey 



1474 



457,468 



127 

139,140 

145,147 

170,171 

188,189 

229,230 

251 

252,259 

263 

288 

319,320 

326,329 

333.334 

382 

390,391 

444,449 

458,461 

518 

530 

543 

611 

647 

652,653 

686 

_, 709 

715,716 

782-784 

799,808 

818 

819,822 

832 

844 

847,848 

851,855 



/ 818 1 

\ 819,822 / 



85 



85 



522,523 
562,563 



574,575 



Wages as preferred 
claims— Concluded. 

New Mexico..... 

New York 

North Carolina. 

North Carolina (D).... 

North Dakota 

Ohio 



888,901 
960,961 



Oregon 

Pennsylvania. , 

Rhode Island.. 
South Dakota.. 
Texas 

Utah 



Vermont, 

Wi 

Wisooi 

Wyoming 

United Stake 

Wage: ?.<^ignment of. 
(Sec *ss,?nment of 
wage:., 

Wages, uuai.^ent of. 
(See Attachment of 
wages.) 

Wages, combinations to 
fix: 
Louisiana ... 

Wages ,dedactlj . • \>rr ^or 
benefit sodethi '£*e 
Forced contrlbo o^ ) 

Wages, discounting. v ' 
Payment of wag ■? 
modes and times of.) 

Wages due deceased em- 
ployees. (See Payment 
of wages doe, etc.) 

Wages due from contract- 
ors. (See Liability of 
stockholders; Protection 
of wages.) 

Wages due from munici- 
palities: 
Massachusetts 

Wages due from predeces- 
sors, liability of railroad 
companies for: 
Wisconsin 

Wages, exemption of. (See 
Exemption of wages.) 

Wages, garnishment of. 
(See Garnishment of 
wages.) 

Wages, liability of stock- 
holders of corporations 
for, list of laws determin- 
ing. 

Wages of employees on 
public works, retention 
of: 
California 

Wages, payment of. (See 
Payment of wages.) 

Wages, preference of. (See 
wages as preferred 
claims.) 

Wages, protection of. (See 
Protection of wages.) 

Wages, rates of. (See 
Rates of wages.) 

Wages, recovery of. (See 
Suits for wages.) 

Wages, reduction of, no- 
tice of: 

Missouri 

Texas 

United States 



962 

1023 
[1042,1043 |\ 
11060-1062 f 
(1078,1142 \ 
11143,1149 f 

1218 V 
1242,1243 

1282 
/ 1303 
\1310,1323 

1326 
1355,1364 
1425,1438 
1446.1456 

1521 



83 



144-147 



1436 



82 



175 



709,710 
1283 
1518 



85 



621 
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rwenty- 
tcoona 



Page. 



Bulletin. 



No. 



Page. 



Twenty* 
second 
Annual. 



Page. 



No. Page. 



fages. refusing 
<5aTilornia.. 



to pay: 



Connecticut 

fu dff qift 

Minnesota 

Montana 

Washington. 

(See ouo Suits for 
wages.) 
Wages, security for. (See 
Mechanics' Uen* Pro- 
tection of wages; wages 
as preferred claims.) 
Wages, suits for. (See 

Suits for wages.) 
Wages withheld as secu- 
rity: 

Louisiana 

Wages, withholding. (See 
Extortion; Forced con* 
tributions; Wages, re- 
fusal to pay.) 
Waiver of right to dam- 
ages. (See Contracts of 
employees waiving right 
to damages.) 
Wash rooms jwater-cloeete, 
etc. (See Toilet rooms.) 
Weekly day of rest: 

California 

Massachusetts 

Missouri 

Wisconsin 

Widows, employment of 
children of (See Chil- 
dren of widows.) 
Wife's earnings. (See Earn- 
ings of married wo- 
men.) 
Women and children. (See 

Children and women.) 
Women, employment of, 
general provisions: 

Delaware 

Louisiana 

Michigan 

Minnesota 

Nebraska 

New York 

Ohio 

Women, employment of, 
in barrooms, etc: 

Arizona 

District of Alaska 

Iowa 

Louisiana 

Maryland 

Michigan 

Missouri 



175 

341 

802,303 

aw 

787 



86 



802 



86 



687 



177 
630 

738 



666 
800 



266-257 
518,610 



809 

011,915 

1010 



143 
263 
432 
511 
543 
635 
712 



646,647 



85 



651,652 



Woman, employment of, 
in barrooms, etc— Con. 

New Hampshire 

New York 

Texas 

Vermont 

Washington. 

Women, employment of, 
In coal mines: 

Pennsylvania 

Women, employment of, 
to clean moving machin- 

Louislana 

Missouri 

New York 

West Virginia, 

Women, employment of. 
(See also Children and 
women; Seats for female 
employees; Sex no dis- 
qualification for employ- 
ment) 
Women, hiring out to sup- 
port husbands In Idle- 



Louisiana 

North Carolina 

Women, hours of labor of: 

Illinois 

Minnesota 

Missouri 

Nebraska 

Oregon 

Washington. 

(See elw Children and 
women.) 
Women, married, earnings 
of. (See Earnings of 
married women.) 
Women, night work by: 

Connecticut 

Indiana 

Massachusetts. 

Missouri 

Nebraska 

Women's exchanges, In- 
corporation of: 

Indiana 

New Jersey 

Women's wages, collec- 
tion, etc., of: 

Massachusetts. 

Michigan 

New York 

Workingmen's trains: 

Massachusetts 

Workrooms. (See Facto- 
ries and workrooms.) 



051 
1207 
1320 
1356 



1081 



721 



686 



621 
063,064 



809 
1066 
1360 



308 
606 



800 



383,384 
856 



604 

632 

888,880 

621 



553 

647 
663 

748 



6a 
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Page. 
Accident claims paid by the relief fond of the Oliver Iron Mining Company, If in 

Accident insurance of workmen in iron-ore mines of Minnesota 

Accidents, laws relating to, review of 

Accidents to railroad employees in New Jersey 



Blacksmiths and their helpers 

Boikr makers and their helpers 

Brakemen 

Bridge inspectors 

Bridge watchmen 

Call boys 

Car builders 

Car cleaners 

Car examiners 

Car repairers 

Carpenters 

Causes of , summary of 

Civil engineers, rodmen, etc 

Cleaners, engine, etc 

Clerks, etc 

Conductors 20 

Derrick foremen 

Drawbridge tenders 

Driltmasters 

Electricians 

Employees, miscellaneous and unclassified 

Engine dispatchers 

Enginemen 

Ferry-ticket collectors 

Firemen 



Floating-equipment employees 

Foremen: 

bridge 

coal chute 

pile drivers 

roundhouse 

section hands 

shop 

yard 

Freight handlers 

Gatemen and flagmen, crossing 

Helpers (not specified) 

Hoisting engineers 

Hose cutters 

Hostlers and their helpers 

Inspectors (bolt, seal, train) 229,243, 

Iron workers 

Janitors 

Laborers 

Laborers, tunnel 

Lamp men 

Machinists and their helpers 

Malntenance-of-way employees 

Masons 



Plumbers 

Porters (yard and not specified) 

Pump men at roundhouses 

Roundhouse men 

Section hands 255, 

Shopmen 

Signalmen, etc 255, 

Special officers 

Station men (agents, etc.) 

Supervisors and assistants, track 

Switchmen (tenders, repairers, oilers, cleaners) 200,220,221,255,268- 
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Aooldcots to railroad employees In New Jersey— Concluded. **&• 

Telegraph operators 194,291 

Tinsmiths 229,306 

Topmen 275, 276, 277, 331 

Track waUoan. 265, 250, 260, 318, 319 

Train callers 104,282 

Trainmen. 106-227, 203-402 

Treasurers 104,201 

Turntable operators 238,200 

Warehousemen. 243,214 

Washers, boiler 228,300 

Watchmen, engine 238,300 

Waterboys 243,313 

Welghmasters, assistant 243,313 

Wipers, en gine 238, 306 

Wreok employees (wreck-masters, wreck removers) 256, 264, 320, 321 

Yard employees (yardmasters, watchmen, clerks) 241-240,300*314 

Accidents to workmen in iron-ore mines of— 

Michigan, three oounUes of. 371 

Minnesota iron ranges: 

discussion of 367-377 

number of 368,370,374,376 

Action for personal Injuries, laws relating to, rertew of. 460 

Arbitration and mediation of labor disputes In Indiana, report of commission on 100 

Arbitration of labor disputes, laws relating to, reytow of 476,477 

B. 

Baggage masters Injured in railroad accidents in New Jersey 302 

Baggagemen, accidents to, in New Jersey 200,223-226 

Baggage porters, accidents to. in New Jersey 104,202 

Blacklisting, interference with employment, etc., laws relating to, review of 475,476 

Blacksmiths and their helpers (railroad), accidents to, in New Jersey 220, 301 

Belgium: 

Condition of home workers in Belgian industries 113 

Wages and hours of labor in the metal-working industries, October, 1008 113-120 

Bellmen, accidents to, in New Jersey 275,327 

Berlin and suburbs, unemployment in, November 17. 1006, report on 120-124 

Boiler makers and their helpers (railroad), accidents to, in New Jersey 220, 304 

Brakemen, accidents to, in New Jersey: 

Freight 200,213-216,206,207 

Passenger 200,218,206 

Yard 200,216,217,207,208 

Brakemen (not specified), accidents to, in New Jersey 200,218,210,208-301 

Brick and other clay products in Montana, expenditure for labor in production of, 1004 and 1006. . 112 

Bridge inspectors ana bridm watchmen, accident'- to, in New Jersey 256,310 

nlldlng trades, hours of labor in, in Franc ^r», .^rco, with England 85 

i*w, ding trades, rates of wag*? *p* 

^uoe 80-82 

•am* . i^ri^iu compared 84 

"V:. la^jr::; v* to. review <rf 462,463 

C. 

California, statistics relating to 104,106 

Child labor. 1007 and 1006 105 

Chinese and Japanese, 1008 106 

Employment agencies. 1008 104,105 

Call boys, accidents to, in New Jersey 243,312 

Car (railroad) men, accidents to, in New Jersey: 

Builders 220,303 

Checkers, markers, number takers, sealers, tracers. (See Clerks, railroad.) 

Cleaners 243,245-247,311 

Examiners 243-245,311 

Repairers 220, 230-232, 308 

Carpenters (railroad), accidents to, in New Jersey 255, 261-263, 320 

Causes of accidents to railroad employees in New Jersey 282-284 

Chain men. (See Employees (railroad), miscellaneous and unclassified.) 

Child labor in California, 1007 and 1008 105 

Children and women, review of laws relating to employment of 483-401 

Chinese and Japanese In California, 1008 105 

Civil engineers, rodmen, etc , accidents to, in New Jersey 255, 314 

Civil rights of employees, laws relating to, review of 477, 478 

Cleaners, engine, etc., accidents to, in New Jersey 238,306-308 

Clerks (railroad), accidents to, In New Jersey 243,275,312,313,328 

Coal heavers and coal trimmers. (See Employees (railroad), miscellaneous and unclassified.) 
Coal production in— 

Colorado, 1006 and 1007 106 

Montana, 1004 and 1005 112 

Colorado, statistics relating to 106 

Coal production, 1906 and 1007 106 

Free employment bureaus, 1907 and 1006 106 

Labor organisations, 1907 and 1908 106 

Railroad employees ,1907 106 

Commissions to investigate labor conditions, etc., laws relating to, review of. 456,457 

Conductors, accidents to, In New Jersey: 

Freight 200,201-203,203 

Passenger 200,201,203 

Yard 200,203,204 203 

Conductors (not specified), accidents to, in New Jersey! !!! i !!!!.".*! .* !!!.".*]!!]!!! !.*!!.*.".*.*.".*." 200,206-206^204 
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Page. 

Conjugal condition of foreign-born employees of the Oliver Iron Mining Company 349, 360 

Connecticut, statistics relating to, 1908 106-106 

Effect* of the industrial depression 107 

Factory construction 107 

Free public employment bureaus 107 

Strikes and lockouts 106 

Tenement houses 106 

Contract and company account miners in St. Louis County, Minn., average wages of 389 

Contract miners employed by an independent mining company in Minnesota, average daily earn- 
ings of 390 

Cost of living: 

Minnesota iron ranges, discussion of 386-394 

Sweden, report on, 1904 to 1907 410,411 

Cost of living o? the working classes in the principal industrial towns of France 66-87 

Changes in retail prices and rates of wages between October, 1906, and October, 1907 86, 87 

Hours of labor 86,86 

Rates of wages- 
France 80-83 

France and Great Britain compared 84, 86 

Rents of working-class dwellings— 

France 67-69 

France and Great Britain compared 70, 71, 86 

Retail prices- 
France 71-77 

France and Great Britain compared 77-80,86, 86 

Scope of the investigation 66,67 

Summary of conclusions 86, 86 

Cotton industry in Great Britain, earnings of employees in 93-96 

D. 

Decisions of courts affecting labor: 
Assignment of wages- 
liberty of contract— constitutionality of statute— wages and salaries— police power 413-416 

rights of assignees— priority of wage claims over claims of mortgagees— construction of 

statute 144-147 

Contracts of employment- 
disclosure of trade secrets— Injunction 436,437 

intent to defraud— constitutionality of statute— imprisonment for debt 147, 148 

intent to defraud— repayment of advances— construction of statute 416 

restraint of competition— validity 437-443 

wrongful discharge— remedy— duty to seek new employment— burden of proof 166-167 

Discharge of employees— statement of reason— constitutionality of statute 416-418 

Employer and employee— confidential relations— disclosure of trade secrets— injunction 163-166 

Employers' liability- 
actions for injuries causing death— rights of nonresident aliens— treaties 418-430 

acts of fellow-servants— assumption of risks— construction of statute 430-423 

competence of fellow-servants— duty of employer— evidence of incompetence— contract 

with trade union as defense 167-169 

direct orders— obedience— negligence— rules— duties of employees 444-447 

disobedience of rules— direct orders— contributory negligence 447,448 

employment of children— assumption of risks by infant employees 422, 423 

employment of children in violation of statute— contributory negligence of infant unlaw- 
fully employed— course of employment 149, 160 

fellow-servants— contracts with associations of employees 423, 424 

railroad companies— assumption of risk— acts in emergencies— construction of statute 160-163 

railroad companies— safe place to work— assumption of risk— contributory negligence- 
course of employment— construction of statute— questions for jury 163-167 

railroad hazards— construction of statute— element of haste 424-437 

Labor organizations- 
boycott— secondary boycott— interference with employment— rights of employers and em- 
ployees— conspiracy— strikes— injunction 167-163 

boycott— secondary or compound boycott— conspiracy— injunction— unincorporated as- 
sociations 169-179 

contract with trade union as defense in action for employment of incompetent fellow- 
servant— employers' liability— evidence 167-169 

contracts as defense in actions on employers' liability 423, 424 

contracts— monopolies— conspiracy— statutes— motive and object of combinations 427-436 

contracts— power of committees— acts of voluntary associations 448-464 

Interference with employment— liability for procuring discharge— rights of members 180, 181 

strikes— conspiracy—injunction— interference with employment— secondary boycott- 
rights of employers and employees 167-163 

Wage claims— priority over claims of mortgagees— assignments— rights of assignees 144-147 

Derrick foremen (railroad), accidents to, in New Jersey 366, 321 

Digest of recent foreign statistical publications: 
Belgium— 

Les Industries a Domicile en Belglque. L'lndustrie du Meuble a Malines. La Broderie 
sur Linge et l'lndustrie du Col, du Corset, de la Cravate et de la Chemise: r Industrie da 

Vetement Confectionne pour Femmes a Bruxelles: l'lndustrie de la Corderie 113 

Salaries et Duree du Travail dans les Industries des M£taux au mois d'Octobre 1903. 113-130 

Germany— 

Arbeitslosem&hlung vom 17. November 1908 in Berlin und 27 Vororten 120-134 

Die Arbeitslosenz&hlung in Halle a. S. vom 10. Januar 1909 124-127 

Die bisherigen Erfahrungen auf dem Geblete der Arbeitslosenversicherung 128-136 

Great Britain- 
Annual Report of the Chief Inspector of Factories and Workshops for the year 1908 137-141 

Report of the Chief Inspector of Factories on the Administration of the Factory and Work- 
shop Act, 1901, by Local Authorities In respect of Workshops, Outwork, etc., In the year 
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Digest of recent foreign statistical publications— Conoluded. Page. 

Italy— 

TiiohlestasalLaToroFestivotnlUUaeStadisullaLegislasioneEstera 143 

New South Wales- 
Second Annual Report of the Director of Labor, State Labor Bureau of New South Wales, 

for the year 1907 401-404 

Third Annual Report of the Director of Labor, State Labor Bureau of New South Wales, 

for the year 1906 - 

Norway— 

Arbelds- og Lonnlngsforhold for Sversker i Krlstlanla, tiQigemed Oplysninger angaaende 

Lenninger i andre kvindellge Erhverv i Norge 405-409 

Sweden— 

Lifemedete- och Bostadspriser 1 Sverlge under aren 1904-1907 410,411 

Digest of recent reports of state bureaus of labor statistics: 

California, 190fand 1908 104,106 

Colorado, 1907 and 1008 108 

Connecticut, 1908 108-108 

Indiana, 1907 and 1908 108,109 

Iowa, 1908 and 1907 109-111 

Missouri, 1907 and 1908 997-400 

Montana, 1906, 1908, 1907, and 1908 Ill, 112, 400, 401 

Nebraska, 1907 and 1908 ,.... 401 

Door swingers. (See Employees (railroad), miscellaneous and unclassified.) 

Drawbridge tenders (railroad), accidents to, in New Jersey 255,284.285,322 

Drlllmasten (railroad), accidents to, In New Jersey 200,206,208,293 

E. 

Earnings and hours of labor in British textile Industries 88-103 

Cotton Industry 92-96 

Hosiery Industry 101,102 

Jute Industry 99 

Lace Industry 102,103 

Linen industry 98, 99 

Silk Industry 100,101 

Woolen and worsted industry 95-97 

Earnings and hours of labor in British textile Industries, general summary of. 88-92 

Earnings, average daily, of contract miners employed by an Independent mining co m pany In Min- 
nesota 390 

Educational facilities In the Minnesota Iron-range communities 329,360 

Electricians (railroad), accidents to, in New Jersey 256,200,322,323 

Electric railroads in Indiana, 1908 and 1907 109 

Employees in British textile Industries, earnings and hours of labor of. (See Earnings and hours 
of labor in British textile Industries.) 

Employees, negligence of , laws relating to, review of 461,482 

Employees, number of, In various Iron-ore mines of Minnesota 391, 382 

Employees, protection of, and inspection of factories, laws relating to, review of 463-467 

Employees, protection of, on buildings, laws relating to, review of. 467 

Employees, railroad, In— 

Colorado. 1907 108 

Iowa, 1906 and 1907 110,111 

New Jersey— 

Injured while coupling or handling cars 279, 280, 336 

Miscellaneous and unclassified, accidents to 274-280,327-336 

United States, the, June 30, 1907 187 

Employers' liability, laws relating to, review of 467-460 

Employers, statistical report of, In Iowa Ill 

Employment agencies In California, 1908 104,106 

Employment bureaus, free: 

Colorado, 1907 and 1908 106 

Connecticut, 1908 107 

Missouri, 1908 399 

Montana, 1905, 1908, 1907. and 1908 112,400 

Employment, regulation of the contract of , laws relating to, review of 474,475 

Employment of children and women, laws relating to, review of 483-491 

Employment offices, laws relating to, review of 479-482 

Employment on public works, laws relating to, review of 482, 483 

Employment on Sundays and holidays, in Italy 143 

Employment, regularity of, in Iron-ore mines of Minnesota 390-393 

Engine dispatchers, accidents to, in New Jersey 238, 306 

Engineering trades, hours of labor In, In France compared with England 85 

Engineering trades, rates of wages in: 

France 80-82 

France and Great Britain compared 84 

Engineraen, accidents to, in New Jersey 200, 209-211, 294, 296 

Examination and licensing of workingmen, laws relating to, review of. 478, 479 

P. 

Factories and workshops In Great Britain, report of chief Inspector of: 

For 1908 137-141 

On administration of Factory and Workshop Act, 1901, by local authorities in 1907 142, 143 

Factory construction In Connecticut. 1908 107 

Factory inspection and protection of employees, laws relating to, review of 463-467 

Ferry-ticket collectors, accidents to, In New Jersey 194, 291 

Financial operations of the miners' aid fund of the Oliver Iron Mining Company 381 

Fines and Imposition on members of women's trade unions in Great Britain, protection against. . 29-31 

Firemen (railroad), accidents to. In New Jersey 200,211-213, 296 

Flagmen, accidents to, in New Jersey 200, 222, 223, 302 

Floating equipment employees, accidents to, In New Jersey 271-274,326-327 
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Food: Page- 
Cost of, for average British and French workmen's budgets compared 78,70 

Proportion of weekly income spent by French urban workmen's families on 76 

Quantity of, consumed by French urban workmen's families - . . 75 

Foreign-born employees of the Oliver Iron Mining Company: 

Conjugal condition of 340,360 

Length of residence in the United States of 345,346,360-363 

Naturalised 348,349 

Speaking English 348 

Foreign-born population of chief iron-range communities of Minnesota 344 

Foremen (railroad), accidents to, in New Jersey: 

Bridge 265,310 

Coal chute 238,308 

Pile drivers 255,264,321 

Roundhouse 238, 305 

Section hands 255,315 

Shop 229,302 

Yard • 243,310 

Foremen (not specified). (See Employees (railroad), miscellaneous and unclassified.) 

France: 

Cost of living of working classes in principal industrial towns of. 66-87 

Hours of labor in the building, engineering, and printing trades compared with England 85 

Bates of wages in the building, engineering, ana printing trades 80-82 

Rents of working-class dwellings 67-71 

Retail prices of commodities paid by working classes 71-80 

Free employment offices, operation of: 

Colorado, 1907 and 1908 106 

Connecticut, 1908 : 107 

Missouri, 1908 399 

Montana, 1907 and 1908 400 

Freight handlers (railroad), accidents to, In New Jersey 243,247,248,313 

G. 

Qatemenand flagmen, crossing (railroad), accidents to, m New Jersey 255,265,266,322 

Germany: 

Insurance against unemployment, experience of the city of Magdeburg and various European 

governments with 128-136 

Unemployment, report on— 

In Berlin and 27 suburbs, November 17, 1908 120-124 

In Halle on the Saale, January 10, 1909 124-127 

Great Britain: 

Chief inspector of factories and workshops, report of. for 1908 137-141 

Chief inspector of factories, report of, on the administration of the Factory and Workshop Act, 

1901, by local authorities in respect of workshops, outwork, etc., in 1907 142, 143 

Rents of working-class dwellings, compared with France 70,71,85 

Retail prices, compared with France 77-80, 85, 86 

Textile industries, earnings and hours of labor in 88-103 

Wages, rates of, compared, with France 84,86 

Women's trade-union movement in 1-65 

H. 

Halle on the Saale, unemployment In, January 10, 1909, report on 124-127 

Helpers (railroad), accidents to, in New Jersey 229, 304 

Hoisting engineers (railroad), accidents to, In Mew Jersey 255, 321 

Holidays and Sundays, employment on, in Italy 143 

Home ownership in the Minnesota iron-range communities 360-362 

Home workers In Belgian industries, condition of. 113 

Hose cutters (railroad), accidents to, in New Jersey 243,311 

Hosiery industry in Great Britain, earnings of employees in 101, 102 

Hospital service In the M innesota iron-ore districts 378, 379 

Hostlers and their helpers (railroad), accidents to, in New Jersey 238,305,306 

Hours of labor and earnings in British textile industries. (See Earnings and hours of labor in 
British textile industries.) 

Hours of labor and wages in the metal-working industries in Belgium 113-120 

Hours of labor In the building, engineering, and printing trades in Trance compared with England . 85, 86 

Hours of labor, laws relating to, review of 495, 496 

Houses owned by the Oliver Iron Mining Company 357 

Housing of the population of the Minnesota iron ranges 356-359 

I. 

Income, average weekly, of workmen's families in France 74 

Indiana: 

Arbitration and mediation in, report of commission on 109 

Electric railroads in, 1908 and 1907 109 

Labor organizations m, 1908 109 

Indiana labor commission, sixth biennial report of, 1907 and 1908 109 

Industrial depression in Connecticut, effects of 107 

Industries: 

Manufacturing, statistics of— 

Missouri, 1907 397,898 

Nebraska, 1907 401 

Mining, statistics of— 

Minnesota Iron ranges 838-396 

Montana, 1907 and 1908 401 

Inspection of factories and protection of employees, laws relating to, review of 463-467 

Inspectors. (See Employees (railroad), miscellaneous and unclassified.) 
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Page. 

Inspectors (railroad) (bolt, ml, and train), accidents to. In New Jersey 329,248,302,310,311,313 

Insurance, accident, of workmen to Iron-ore mines of Minnesota 382-385 

Insurance against unemployment, experience of city of Magdeburg and various European govern- 
ments with 128-136 

Inaurance and aid funds in the Minnesota iron-ore districts, discussion of 379-481 

Iowa, statistics relating to, 1006 and 1907 109-111 

Employers' statistical report, 1907 Ill 

Railroad emptoyeea,19Mandl907 110,111 

Trade unions. 110 

Wage-earners. 1907 110 

Iron-ore mines of Minnesota: 

Employees, statistics of 891,392 

Labor organisations among employees. 394-306 

Opening and closing of shipping seaso n at Duluth, Minn 800 

Production of ore 839-341 

Regularity of employment .^ 800-J03 

Shipments of ore, 1902 to 1908..*. 343 

Transportation of ore, by railroads 841-343 

Iron workers (railroad), accidents to, in New Jersey 356,204,331 

Italy, employment on Sundays and holidays in, report on. 143 

J. 

Janitors (railroad), accidento to, in New Jersey <. 194,388,292,308 

i of" employees in .".*. 
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Japanese and Chinese in California, 1008 105 

Jute industry In Great Britain, earnings c 



Laborers (railroad), accidents to, in New Jersey 255,275,376,818,329-331 

Labor organisations in— 

California 105 

Colorado 106 

Indiana 109 

Iowa 110 

Minnesota iron-ore mining districts- 394-396 

Missouri * 898,899 

Labor organisations, laws relating to, review of. 491,492 

Labor statistics, digest of recent reports of state bureaus of— 

California, 1907 and 1908 104,105 

Colorado, 1907 and 1908. 106 

Connecticut. 1908 106-108 

Indiana, 1907 and 1908. 108,109 

Iowa, 1906 and 1907 109-111 

Missouri, 1907 and 1908 397-400 

Montana, 1906 and 1906. 1907 and 1908 111,112,401 

Nebraska, 1907 and 1908 401 

Lace industry in Great Britain, ea rn i n gs of empl oye e s In 192,103 

Lamp men, accidents to, in New Jersey 255,325 

Laws relating to labor. (See Cumulative Index of labor laws and decisions relating thereto) 817-848 

Linen industry in Great Britain, earnings of employees In. 98.99 

Liquor traffic in the Minnesota iron-range communities. 863 

Llving-in and truck systems among women workers in Great Britain, crusade against 25-39 

Lockouts and strikes In Connecticut, 1908 108 

M. 

Machinists and their helpers (railroad), accidents to, in New Jersey 229,333-234,803 

Malntenance-of-way employees injured in railroad accidents in New Jersey 349-371 .314-325 

Manufactures, statistics relating to— 

Missouri, 1907 397,398 

Nebraska, 1907 401 

Masons, accidents to, in New Jersey 355,264,330 

Messenger boys (railroad), accidents to, in New Jersey 339, 305 

Messengers , yard , accidents to, in New Jersey 343, 313 

(See also Employees (railroad), miscellaneous and unclassified.) 

Metal working industries in Belgium, wages and hours of labor in 113-120 

Mine regulations, laws relating to, review of 468-471 

Miners' aid fund of the Oliver Iron Mining Company, financial operations of the 381 

Miners, contract, employed by an independent mining company In Minnesota, average dally earn- 
ings of 300 

Mine workers, wages paid , by the Oliver Iron Mining Company 388-388 

Mining, methods of, in the Minnesota iron ranges. 303-366 

Mining, statistics relating to— 

Minnesota iron ranges 338-396 

Montana, 1907 and 1908 401 

Minnesota iron ranges, the 338-398 

Accidents 367-377 

Aid funds and insurance 379-385 

Hospital service 878,379 

Labor organisations 394-306 

Mining 362-366 

Production. 339-341 

Population and nationality 343-356 

the Austrians 854,355 

the Finns 854 

the Montenegrins and Servians 856 
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Minnesota iron ranges, the— Concluded. Page. 

Social oonditions 366,362 

educational facilities 369,360 

home owning 360-362 

housing 356-369 

liquor traffic 362 

Transportation. 341-343 

Wages and cost of living 386-394 

Miscellaneous and unc la ss i fied employees. (See Employees (railroad), miscellaneous and unclassi- 
fied.) 

Missouri, statistics relating to, 1907 and 1906 397-400 

Free employment offices, 1908 399 

Labor organisations, 1906 and 1907 396,399 

Manufacturing industries, 1907 397,398 

Prison 8hope,l«7 400 

Surplus products, government land, land values, and good roads, 1907 and 1908, 397 

Wage comparison. 1882-83 and 1907-8 400 

Montana, statistics relating to, 1906 and 1906. 1907 and 1908 111,112,400,401 

Free employment offices, 1906 and 1906, 1907 and 1908 112, 400 

Mining industries, etc., 1904 and 1906, 1907 and 1908 112,401 

■ N. 

Nationality of employees of the Oliver Iron Mining Company in iron mines of Lake Superior region . 346, 347 

Nationality of workmen injured in accidents in iron-ore mines in St Louis County, Minn 375 

Native-born population of chief iron-range communities of Minnesota 344 

Nativity of foreign-born population of chief iron-range communities of Minnesota 344 

Nebraska, manufacturing statistics. 1907 401 

Negligence of employees, laws relating to, review of 461, 462 

New Jersey, accidents to railroad employees in. (See Accidents to railroad employees In New Jersey.) 

New Jersey, number of persons employed on the seven principal railroads of, 1898 to 1907 191 

New 8outn Wales, registration of work people, reports on, 1907 and 1906 402-404 

Nonemployees of railroads carried under contract, accidents to, In New Jersey 336,337 

Norway, women engaged in sewing in, report on, 1900 and 1906 405-409 

O. 

Obstacles to organisation of women workers in Great Britain 6-10 

Class distinctions 8,9 

Liability to victimisation and apathy 9, 10 

Low wages and low standards of living 6,7 

Occupations, temporary 6 

Oliver Iron Mining Company: 

Aocldent claims paid by the relief fund 373 

Foreign-born employees of the — 

conjugal condition of 349, 350 

length of residence In the United States 345,346,360-353 

naturalised : 348,349 

speaking English 348 

Houses owned in Minnesota iron-ore districts 357 

Miners' aid fund, financial operations of the 881 

Nationality of employees in Iron mines of Lake Superior region 346, 347 

Wages paid mine workmen 386-388 

Organization of women's trade unions In Great Britain: 

Attitude of male trade-unionists toward 11-18 

Growth of organisation 18-22 

History of movement 1-6 

Obstacles to 5-10 

Resultsof 22-32 

Owners of homes in the Minnesota iron-range communities 360-362 

P. 

Pier and dock laborers, accidents to, in New Jersey 275, 330, 331 

Plumbers (railroad), accidents to, in New Jersey 229, 304 

Population of the chief iron-range communities of Minnesota 343 

Porters (railroad), accidents to, in New Jersey 243, 292, 314 

(See also Employees (railroad), miscellaneous and unclassified.) 
Prices, retail, and rates of wages, changes in, In France, between October, 1905, and October, 1907 . . 86, 87 
Prices, retail, of commodities paid by working classes: 

France 71-77 

France and Great Britain compared 77-80, 85, 86 

Printing trades, hours of labor In, in France, compared with England 85 

Printing trades, rates of wages in: 

France 80-82 

France and Great Britain compared 84 

Prison shops In Missouri, statistics of, 1907 400 

Production of iron ore In Minnesota 339-341 

Protection against fines and imposition on members of women's trade unions in Great Britain — 29-31 

Protection of employees and inspection of factories, laws relating to, review of 463-467 

Protection of employees on buildings, laws relating to, review of. 467 

Pullman-car conductors and porters, dining-car employees, mail clerks, express messengers. (See 

Nonemployees of railroads, etc.) 
Pump men at roundhouses, accidents to, In New Jersey 238, 306 



(See alto Employees (railroad), miscellaneous and unclassified.) 



Pupils, number of, attending graded schools in certain mining and agricultural towns of Minnesota. 869 



Digits 



zed by G00gle 



856 BULLETIN OF THE BUREAU OF LABOR. 

R. 

Railroad employee* In— rag*. 

Colorado. 1907 IOC 

Iowa, 1908 and 1907 110,111 

New Jersey, accidents to 183-337 

United 8tates, the. June 30, 1907 187 

Railroad employees injured in accidents in New Jersey, 1900 to 1908 187 

Railroads of New Jersey, seven principal, number of employees on, 1898 to 1907 191 

Railroads, laws relating to, review of 471-473 

Rates of wages and retail prices, changes in, in France, between October, 1905, and October, 1907. . 86, 87 
Rates of wages in the building, engineering, and printing trades: 

France 80-88 

France and Great Britain compared 84,88 

Rates of wages, relation of . to rents and prices, in France 83 

Registration of work people in New South Wales, reports on, 1907 and 1908 402-404 

Regulation of the contract of employment, laws relating to, review of 474,475 

Rents of working-class dwellings: 

France 67-60 

France and Great Britain compared 70,71,85 

Residence in the United States of foreign-born employees of the Oliver Iron Mining Company, 

length of 345,346,350-353 

Results of organisation of women workers in Great Britain 22-32 

Aid secured through legal proceedings 22,23 

Conciliation and arbitration 32 

Crusade against living-In and truck systems 25-29 

Marriage dowry 31,32 

Protection against fine and imposition 29-31 

Recent legislation 23-25 

Retail prices and rates of wages, changes in. in France, between October, 1906, and October, 1907. . 86,87 
Retail prices of commodities paid by working classes: 

France 71-77 

France and Great Britain compared 77-80,85,86 

Roundhouse men, accidents to, in New Jersey 236-241,305-309 

S. 

St. Louis County, Minn.: 

Accidents to working men In iron-ore mines 370, 374, 375 

Contract and company account miners, average wages of 389 

Employees in iron-ore mines 392 

Population in the chief mining communities 343 

Wages paid mine workmen at mines 387,388 

Saloons, liquor, in the Minnesota iron-range communities 362 

School attendance in certain mining and agricultural towns of Minnesota. 359 

School buildings, etc. , in the Minnesota iron-range communities 359, 360 

Section handsTrailroad), accidents to, in New Jersey 255,256-259,315-318 

Sewing, women engaged in, in Norway , report on, 1900 and 1906 405-409 

Shopmen (railroad), accidents to, in New Jersey 227-235, 302-305 

Signalmen, etc. (railroad), accidents to, in New Jersey 255,268-270,824,325 

Slue industry In Great Britain, earnings of employees in 100,101 

Social conditions of the Minnesota iron-range communities 356-362 

Special officers (railroad), accidents to, in New Jersey 194, 292 

Station men (railroad), accidents to, in New Jersey 192-196,291,292 

Street railways, laws relating to. review of 473, 474 

Strikes and lockouts in Connecticut, 1908. 108 

Sunday labor, laws relating to, review of 496 

Sundays and holidays, employment on, in Italy 143 

Superintendents. (See Employees (railroad), miscellaneous and unclassified.) 

Supervisors and assistants, track, accidents to, In New Jersey 255, 314,315 

Sweating system and low wages in Great Britain, relation of women's trade unions to 44-50 

Sweden, cost of living in, report on, 1904 to 1907 410,411 

Switchmen, accidents to, in New Jersey 200,220,221,301 

Switch tenders, repairers, oilers, and cleaners, accidents to, in New Jersey 255, 266-268, 323, 324 

T. 

Telegraph operators (railroad), accidents to, In New Jersey 194,291 

Tenement houses in Connecticut, 1907 108 

Textile Industries, British, earnings and hours of labor in. (See Earnings and hours of labor In 
British textile industries.) 

Tinsmiths (railroad), accidents to, in New Jersey 229,305 

Topmen (railroad), accidents to, In New Jersey 275, 276, 277, 331 

Track walkers, accidents to, in New Jersey 255, 259, 260, 318, 319 

Trade union movement, women's, in Great Britain. (See Women s trade union movement In 

Great Britain.) 
Trade unions In Great Britain, women's and mixed: 

Statistics of, 1904 and 1908 58 

Women members In, by numerical strength, 1908 59-61 

Women members in, by trades, 1908 62-65 

Women members in, in 1904 and 1907 20 

Trade unions. (See Labor organizations. ) 

Trade-unionists, male, attitude of, to organisation of women workers 11-18 

Train callers, accidents to, in New Jersey 194,292 

Trainmen, accidents to, in New Jersey 196-227,293-392 

Transportation of Iron ore by railroads in Minnesota 341-343 

Treasurers (railroad), accidents to, In New Jersey 194, 291 

Truck and llvlng-in systems in Great Britain, crusade against 25-29 

Turntable operators, accidents to, in New Jersey 238,366 



Digits 



zed by G00gle 



INDEX TO VOLUME 19. 857 
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In Berlin and 27 suburbs, November 17, 1908 120-124 

In Halle on the Saale, January 10, 1900 124-127 

Insurance against, experience of Magdeburg and various European governments with 128-136 

W. 

Wage-earners In Iowa, 1907 110 

Wages and cost of living on the Minnesota iron ranges, discussion of 386-394 

Wages In Missouri, statistics of, 1882-83 and 1907-S 400 

Wages and hours of labor in the metal working Industries in Belgium 113-120 

Wages, laws relating to. review of 492-495 

Wages, low, and sweating system in Great Britain, relation of women's trade unions to 44-60 

Wages, rates of, and retail prices, changes in, in France, between October, 1905, and October, 

1907 86,87 

Wages, rates of, in the building, engineering, and printing trades: 



France and Great Britain compared 84, 86 

Wages, relation of rates of, to rents and prices, in France 83 

Warehousemen (railroad), accidents to, in New Jersey 243,314 

Washers, boiler (railroad), accidents to, in New Jersey 238,309 

Watchmen, engine, accidents to, in New Jersey 238, 308 

(See alto Employees (railroad), miscellaneous and unclassified.) 

Water boys (railroad), accidents to, in New Jersey 243,313 

Welghmasters, assistant (railroad), accidents to, in New Jersey 243, 313 

Wipers, engine, accidents to, In New Jersey 238,306 

Women and children, employment of, laws relating to, review of 483-491 

Women engaged In sewing, in Norway, report on, 1900 and 1906 406-409 

Women's Trade Union League in Great Britain 32-43 

Affiliation with the General Federation of Trade Unions, advantages of 39-43 

Methods employed by 32-37 

Representation in the trade union congress, advantages of 37, 38 

Women's trade union movement in Great Britain 1-65 

Attitude of male trade-unionists to organization of women 11-18 

Conclusions 60-58 

Growth of organisation among women workers 18-22 

History of the movement 1-5 

Low wages and the sweating system, relation of women's trade unions to 44-60 

Obstacles to organisation of women workers 5-10 

class distinctions 8, 9 

liability to victimization and apathy 9, 10 

low wages and low standard ofli vlng 6, 7 

occupations temporary 6 

Results of organization of women workers 22-32 

aid secured through legal proceedings 22, 23 

conciliation and arbitration 32 

crusade against llvlng-in and truck systems 25-29 

marriage dowry 31,32 

protection against fines and imposition 29-31 

recent legislation 23-25 

Statistics of women's and of mixed trade unions 58-65 

Trade Union League, Women's 32-43 

advantages of affiliation with General Federation of Trade Unions 39-43 

advantages of representation in the trade union congress 37,38 

methods employed by the league 32-37 

Woolen and worsted industry in Great Britain, earnings of employees in 96-97 

Working-class dwellings, rents of: 

France 67-69 

France and Great Britain compared 70, 71, 85 

Work people in New South Wales, registration of, reports on, 1907 and 1908 408-404 

Wreck employees (railroad), accidents to, in New Jersey 255, 264, 320, 321 

T. 

Yard (railroad) clerks, accidents to, In New Jersey 243, 247 

Yard (railroad) watchmen, accidents to. In New Jersey 243,249,314 

Yardmasters, eta, accidents to, in New Jersey 243,309,310 
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State. 



Name of bureau. 



Title of chief officer. 



Location of bureau. 



UNITED STATES. 

United States 

California 

Colorado 

Connecticut 

Idaho 

Illinois 

Indiana 

Iowa 

Kansas 

Kentucky 

Louisiana 

Maine 

Maryland 

Massachusetts 

Michigan 

Minnesota 

Missouri 

Montana 

Nebraska 

New Hampshire. . . 
New Jersey 

NewYork 

North Carolina 

North Dakota 

Ohio 

Oklahoma 

Oregon 

Pennsylvania 

Philippine Islands. 

Rhode Island 

South Carolina 

Texas 

Virginia 

Washington 

West Virginia 

Wisconsin 

FOREIGN COUN- 
TRIES. 

Argentina 

Austria 

Belgium 

Canada 

Canada: Ontario . . 

Chile 

Finland 

France 

Germany 

Great Britain and 
Ireland. 



United States Bureau of Labor 

Bureau of Labor Statistics 

Bureau of Labor Statistics 

Bureau of Labor Statistics 

Bureau of Immigration, Labor, and 
Statistics. 

Bureau of Labor Statistics 

Bureau of Statistics 

Bureau of Labor Statistics 

Bureau of Labor and Industry 

Department of Agriculture, Labor, 
and Statistics. 

Bureau of Statistics of Labor 

Bureau of Industrial and Labor Sta- 
tistics. 

Bureau of Industrial Statistics 

Bureau of Statistics 

Bureau of Labor and Industrial Sta- 
tistics. 

Bureau of Labor 

Bureau of Labor Statistics and In- 
spection. 

Bureau of Agriculture, Labor, and 
Industry. 

Bureau of Labor and Industrial Sta- 
tistics. 

Bureau of Labor 

Bureau of Statistics of Labor and In- 
dustries. 

Department of Labor 

Bureau of Labor and Printing 

Department of Agriculture and Labor. 

Bureau of Labor Statistics 

Department of Labor 

Bureau of Labor Statistics and In- 
spection of Factories and Workshops. 

Bureau of Industrial Statistics 

Bureau of Labor 

Bureau of Industrial Statistics 

Department of Agriculture, Commerce, 
and Industries. 

Bureau of Labor Statistics 

Bureau of Labor and Industrial Sta- 
tistics. 

Bureau of Labor 

Bureau of Labor 

Bureau of Labor and Industrial Sta- 
tistics. 



Departamento Nacional del Trabajo. . 
K. K. Arbeitsstatistisches Amt im 

nandelsministerlum. 
Office du Travai! (Ministere de l'ln- 

dustrie et du Travail). 

Department of Labor 

Bureau of Labor (Department of 

Public Works). 
Oflcina de Estaaistica del Trabajo 



Industristyrelsen (<»). . 

Office du Travail (Ministere du Tra- 
vail et de la Pr^voyance Soclale). 

Abteilung fur Arbeiterstatistik, Kais- 
erliches Statistisches Amt. 

Labor Department (Board of Trade) . . 



Commissioner 

Commissioner 

Deputy Commissioner. 

Commissioner 

Commissioner 

Secretary 

Chief 

Commissioner 

Commissioner 
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